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AGREEMENT i
, Between ;
THE CITY OF EATON RAPIDS, hereinsfter referred to ap the “Employef","
T And e g
THE INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL {547-A-B-C,
fA?L-CIO herainafter referred to as the "Uniom!'.
ARTICLE I
i f": : Purpose
It is the purpose of thia Agreement to promote and -insure harmontous
relations, cooperation and underscanding between the City of Eaton Rapids aund
the employecs ‘covered hareby, to insure true collective bargaining end to es-
tablish scégdardé of vhges; hours, working conditinone and ather candifiohs of
mmployment v
ARTICLE I

tnion iacognition

o §gg:ion : Yy Union Recognition

(a). Thc ity of Eatou Rapids hereby racognizas the Union as the sole and

’kexclusiva hargaining ngent of the employees covered by this Agreement fot the purpose

of collective bargaining with respect to rates of pay, wages, hours of employment,
(b) The term "Employee" as used herein shall include all Electricians, Street
' Servicemen, Water Servicemen, Sewage lant COperators, Mechanics, aand Cémncaty

Haintenaﬁce‘Enployees of the City of Eaton Rapids.

ARTICLE TII

Union Security

(g) It shall be & condition of employment that all permaneat eméloyees of
the Employer covered by this Agracment who are members of the Union in good standing
on the effective date of this Agreement shall remain members in good standing and

those presently employed, who asre rot members on the effective date of this Agreement
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shall, on or bafore the ninaty-first day following the effective date oi“thia
Agreement or the signing‘date of this Agreement, whichever shall be lefaf; beéome
and remain members in good standing in the Union. It shali also be a caqd{tion of
employment that all employees covered by this Agreement, end hired on or after its
effective date shall, on or before the ninety-first day following the bagiuning of
such employment, become and remain members in good standing in the Union,

(b) The Union agrees thet it will make membership in the Union avﬁ;lab}e to all
Employees covered by this Agrecrent on the same terms and conditions as are generally
applicable to ¢ther members of the Union.

{¢) The City agrees that, upon hiring any new employees who are not members of
the Union, tﬁe City will notify the Union Steward, advising the Union of the name and
date of hiring of the new Lmployees, , ‘

(d) In the event that the Union refuses to accept any person sc¢ hired as a member,
said person .may continue in employment.

ARTICLE IV

{a) The Employei shall deduct from the wages of the Employees cbvefed by this
Agreemgnt and remit to the Union, on or before the 15th day of each month, following
that which deductions were made, &ues uniformaly required as a condition of member-
ship in the Union only in such cases as the Employee files with the Employer written
authorization to do so.

(b) ' Such dues, as and when deducted shall be kept separate from the Ewployer's
general fund, shall be deémaa trust funds, and shall be forwarded to the Union foréhwith.'

Union Business Representative

(a) The Union Representative shall have access to the Company's plant for the
purpose of investigating and adjusting complainte therein by arranging with the msnage-
ment to go thiough the plaat during regular working hours but on none of such viaits
~shall such Union Representative interfere with production or the maintenance of
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discipline in the plert}

(b) The Employees shall be xepres;nued by a Shop Steward, who shall be chosen
or selected in a manner determined by the Fmpluyees and the Union,

(c) HReasonable arransenmenta will be made to allow the Steward time off with pay”
for the purpose of invastigating grievances and te attend grievance and negotiquingb
maetings with the City Comﬁittee.

' ARTICLE VI
New Jaobs

The Empleoyer shall have the right to establish, evaluate, change and obsolete
jobs, providing such sction on the ypart of the Employer Ehall not be directed toward
. reducing the rate of a jbb in which no substantial change in the job 1taa1f has occurred.‘
When a pew or revised operation involves duties which are not adequately or specifically
deacribed or properly evaluated in an existing job des¢ription, specification and
clessification the Employer has the right to develop and establish such new or revised
job descriptions, Specifications and classificaticus, rates of pay nddltb place them
into effect. Whenever new machines or a job is made cperational, the Employer chall
establigh the job descfiptﬁon. .

Thg Employer will notify the Union of such new or changed job, and will within
thirty (30) days after such new or changed job is establighed, meet with the Union
to discuss the rate and (lagsification. |

ARTICLE VII

Jurisdiction

Enployees of the Employer not covered by the terms of this Agreement may
temporarily perform work covered by this Agreement only for the purpose of 4mstruetiom’
training, experimentation or in cases of emergency.

ARTICLE VIII

aptractual Horlk:

The right of contracting and subcontracting is vested in the Employer. The right
to contract and subcontract shall not be used for the purp,se of intention of sinder- '

mining the Union nor to diseriminate against any of 1ts members. This in no way
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deprives the City eliminating or subcontracting because of inability to afford the
service or work or do the work required. ’ )
ARTICLE IX

Managements Rights

The Employer shall have the right to exercise customary and regular functions of

mansgements, including the right to hire, promote, tramsfer, or to suspend, dilchitga,‘

or demote employees for just cause subject, however, to the employee's right to bring
a grievance if any provision of this Agreement is violated by the exercise of such
managenent function.
All rights, powers and interests which have not been expressly granted to the .
Union by provisions of this Agreement are reserved to the Employer.
The Employer will take reasonsble measures in order to:
(a) Provide heat, light and ventilation to employees at their place of work;
(b) Control drafts, noise, toxic fumes, dust, dirt, grease, and jqb hazards to
which employees are subject at their places of work. |
(c) The above to be iﬁ line with established city, county and state laws
govefnihg thenm,
ARTICLE X
Seniority
(a) Employees shall be regarded as probationary employees for the first ninety
(90) days of active employment. Lay-off or discharged probaéionary employees ghall
not have recourse to the terms of this Agreement,
(b) Probationary employees completing their probationary period shall acquire

&

seniority from the date of completion of probationary period,

(c) Eﬁplayeea shall be lafd off, recalled or demoted according to their senfority :

in their classification, provided that they can do the work required, An Employee on

scheduled lay-off shall have the right to displace a lesser seniority employea, who is’
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on a classification previously held by the esmployee, provided they are capable of

performing the work required.
)

{d) An employee will lose his seniority for the following recasons:

He resigns;

He is digcharged for cause;

e iz abscnt for threa (3) consecutive
working days without notifying the Emplover
and/or without a good and sufficient cause,
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(e} Vhen an employee transfers to a Supervisory position or tefmiﬁnﬁen his
uﬁpioymant with the Poployer, the Enployer ghall potify the Union in writing indicltiﬁg
., the curxentustatus of that employee, V ;

(f) ‘A salaried employee without previous membefship or Union seuiority, who is
transferred to an houxly rated position shall be considered tc be a probationary'-
eﬁployee for ninety (90) days or until accepted ‘n the Union and will accrue senfority -
and other benefits as any other new Qmpicha; The hourly rate of pay within the classi-
fication will be decided by the City Superintendent subject te revicw by the Uaion.

AKTICLE X1

e e ie

Transiers snd FPromotional Procedure

{(a) Notice of all vacanciés end newly created positions shall be posted on
employee bulletin boards within five (5) days, aud the employees ehall be given five
(5) days time in which to wake ¢pplication to £i1l the vacancy or new position, The
senior employee making epplication shall bDe transferred to f£i!l the vacancy or new
position, provided, he has the neccessary qualifications to perform the duties of the
job involved., HNewly created positicns oxr vacancles é:e to be posted in the follewing
manner: the type of woik, the place of work, the starting date, the rate of pay, the
hours ©o be worked, and the ¢lassification,

(b) Any employee teoporaxrily treusferred shall be paid either the rate of the
position from which he is transferred or the réta of the position to which he is
transierred, whichever i3 higher, depending where he worked the najerity of the werk
day.

(c) Tempcorary transfers shall be for a period of no longer than thirty (30) dayss ®%~

tensions may be given by mutual agreement. Any positions that requires more then thixty (3Q deys




of temporary transfer (except extensions by agreement) shall be considered an open
position and bae posted. y

(d) An agreed to semiority list shall be made available to each employee coveted
by this Agreement on or about July 1 of each year, such list shall contain date‘of.
hire, émployee'a location and classification, Seniovity in classification shall be as
of date of antry into the classification. |

{(e) any empleoyee in the bargainiag unit elected or appointed to-full-fime officé
in the Union whose duties requirec his absence from hls work shall be granted a leave
of absence for the term of such office, ﬁ:oviding he gives a two weeks notice and shall
accumulate senioiity during the term of office and at the end of such term shall be‘
entitled to resume his regular seniority status all job end recall righté.

(£) Seniority shall continue to accumulate for an employes, who is transferred
to a supervisory position,

(g) During the term of office, the Chief Stewsrd shall be deemad to head the
seniority lists for the purpose of Shift ?réference, loy-nff and recell oaly, provided
he is qualified to do the required work. Upon termination of his term, he shall be
returned to his regular seniority status.

Gricvance Procedure

(a) gigg_ggg An employee having a grievance shall present it orally to his
Supervisor, JIf it is not settled orally, the Steward shall reduce it to writing, stat~
ing the grievance and remedy deaired, The aggrieved eaployee shnll.aign the grievance
and it shall be submitted to the Employer within five (5) working days from the date of

the oral presentation,

(b) STER TWO The Unlon Chief Steward shall meet with the Employer repreeentative

to discuss the grievance within five (£) working days of its written submission,
The Emplover shall give its decision in writing within five (5) working days of
the sgid meeting. If the grievance 1s not appealed within five (5) working days of the

Employer's decisfon, eaid decision shall be considered as settlement of the grievance. '’



(c) STEP THREE . If no settlement is reachad at step two, then the grievance will
be moved up to the third step at which time the Union can crll in Rnpresgntativeé of
the Union and the City can bring in their representatives. If no decision is reached
‘at this step, then either party may appeal the grievance to arbitration. Such appeanl
must be made vithin fifteen (15) days of the meeting at the thivrd step, otherwise the
grievance will be considered settled at that step. ‘

(d) ggg;ggég;gg Within fifteen (15) days after notice of intent to appeal the
grievance to arbitration, the parties may agree on an Arbitrator, or the'partyuappeaio
ing shall request the Awerican Arbitration Association to submit & list of five (5)
persons. The ¥epreaentatives of the Employer and the Union shall datermine by lot the
order of eliﬁination,‘and therveafter each shall in that order alternately eliminate one
(1) name Qntil only one (1) remalns. The remaining person shall thereupon be accepted
by both parties ag the Arbitrator,

(1) The Arbitrator, the Union or the emplover may call any employee as a

witness in any arbitration hearing.

(2) Each party shali be responsible for the expense of the wiCnesséé that they

nay call,

(3) The Arbitrator ghall not have jurisdiction to subtract from or modify eny

of the terms of this Agrcement or any written amendments hereof, or to
specif} the terms of a new Agreement, or to substitute his discretion for
that of any of the parties hereto,

(4) The decision of the Arbitrator shall be final and conclusive and binding

upon all Employees, the Employer and the Union,

(5) The Arbitrator shall render his decision in writing not later than thir;y

(30) days after he has completed the hearing. %
(6) The fees and expenses of the Arbltrator shall be borne equally by the parties.

ARTICLE ZIIY

Hours and Vork %eek

SECTION 1. A." The regularly scheduled work week shall consist of forty (40) hours
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beginning at 12:01 A.M, Monday and ending one hundrid sixty-eight hours (168) thereafter.

B. The normal work day shall be eight (8) congecutive hours, ’
SECTIOR 2. A, Time and one-hali (1) will bLe paid for all time worked in excess of'
eight (8) hours in a tweaty-four (24) houk period; all time worked im excéss of forfy

{40) hours in one week, for which overtime has not slready been carued.

B. Double time will be paid for all hours worked om Sunday when auch’haurs
are overtime, unless Sunday is part of the work week, Hours worked on Sunday shall be
considared overtime when more than five (5). days are worked in a work week, unleﬁs
Sunday is part of the regularly scheduled WOfk week, |

. C.  Whenever an employee is required torreturn after thg complation of his
regularly scheduled working hours, he shall receive pay for the actual time worked or
2 minimum of two (2) hours pay at his straight time hourly rate, whichever ie tbg
greater.

Distribution of Cvrertime

A. No emplcyee shall be required to take time off or have his hours reduced as a
result of having te report for work prior to hiz shift or having worked over eighc {8)
houre in a work day.

B. Overfima shall be divided and rotated as ecqually as possible according fc
senicrity amd ability to do the work.

_Shift Differectial

& cwenty (20¢) cents per hour premium will be paid to employees covered by this
Agreement for hours worked detween G:00 P .M, and 8:00 A.M. This shift premium will be
paid iu sddition to the emwployees basge rate, uniess the startiug time is changed in
which case the new differentisl starxting time would apply.

AKTICLE VI

Hospitalization

The Employer shall pay the total cost of the Blue Creoss - Blue Shield (MVF-1 semi




T pri.vau) Mxtalixacion Iasurance i'or the amlnyec: nui hie dapendenw.
' | | APTICLE XVIX A

B e

kmugl Absence Lewe oz Allowence

sm:'mm ,.I. A1l ermpleyees, axupt rm:t-tima exployees, ers granted seven (7) days per
ym ﬁxcmd Abmu Allovance lcave, The nxc:uued Absenca Allovance luw ia nom-

‘tmlanw. but all unused I-:xcuaed Absence .énawnnca leavt sbnu be ut,d to m
 @ployes enmmally, yii
SECTION X1 AL e:mrlrsycea shall be granted up to three (3) days off with pay for a
death in the eemployee'’'s fmmodiate fen!ly, The immediate fomily shall bes construed to
mean say person with whom the omplovee has boen in close duocint.on and whose {1lness
oy doath has = real ﬁeaning to said employee. The necessity of the lmith of leave
‘shall be detarmined by the 'Employer and the Union Steward. The employee wmust besr
the burden of proof, additicnal time oﬂ foxr the mizng to skid funeval moy be
granted and such additionsgl time ghall be charged to uick lcave.

ARTICLE XVILY

¢ penston

The present pendion plan which has been mutusily agméd, upon bem tha
Eop loyer amd the Unfon, instituted on the effective date of January 1, 1970 ehall
contiawe, It is further understood that this plan is provided for s11 full ti.no‘
employees coverad by this Agreement. '

ARTICLE XX
Vacations _

A1l full-gime emgsloyae«; covered by this Agreement, who heve complai;ed} one {1)
year of service after their aligibilivy date shall éoanivs two (2) m’kn‘ vacation
with pay, seven ysars eftor their eligibility date shall receive three (3) weeks® '
vecation with pay, fifteen years.after their eligibility date shall regeive four
. weaks® vacation with pay.

(8) The eligibflity dete shall be either Janusry lot or July let, vhichever

date firet oceurs after date of hire.
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(0)' Vacation time allowed will not be accumulated beyond the c&iépdar vear in
. ok 4o

which vacation ic»eafnéd.'

i ! LY s : f
(c) Time off for vacation will be compulsory, unless an exception is made on gn

individual basis. The exception of pay in iieu of vacation may be 3r§§:ed by’a ma jor-
ity vote of the City Council, based on a hearing of the individual casa.b o

(d) TEmﬁQrﬁrj empioyees shall not be entitled to a Vacation bcgffit.u

(e) Pért time cmployees shall be entitled to a vacation wifh pny'based ;n.thcit
hours of weekly work schedule. ' ‘

The Employer shall pay the total cost of a Uniform Rénﬁal for gli regular
full -time Employees covered by this Agreement, with the employee beiné provided wifﬁ K
two (2) changes per week, Part-tiae e&ployees shall be provided with one (1)'chanée, 
per week,

A, vThe Exployer shall pay the normal days pay for the following‘ﬁolidays, even
though no worl: is berformad by the employee: New Years Eve Day, New Yeaia Day,
Mamcrial_Day, Independence Day, Labor Day, Thanksgiving Day, Christmas Eve‘Day,
Christnas Day and Ewmployces' Dirthday., Effective January 1, 1574 a floating Holiday
shall be permitted each employee covered by this agreement,

E. Employees who desire to attend church will be allowed from 1;00 B.M.to
3:00 F.M. on Good Friday to attend, Falsifying the intent will result in forfeiture
of the time in the future for that ewployee.

C. In the event of an emergency an enployee required to work»qn his Birthday
Holiday will be paid his Holiday pay in addition to his regular pay for hours work;&."

b, ‘Empioyees rgquired to work on any of the akove-nauned hoiidays ;hall receive
doubile time foz hours worked.

E, If an erployee i3 ou vacation on any of the above named hol{daya; he shali
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be entitled to an addiriopal day off with pay for the holiday or shall r??aive the
‘normal day's pay for the holiday. ¥, :.. o

Fi Emﬁloyeés off sick on the holiday, the day before or after the hbllday may be.
required to submit mediqal proof of 1llmess to recelve holiday pay depending on hia
absentee record. ‘_

6. ILmployees to be eligible for holiday pay, wmust have worked the ia#t ?cgedﬁlad

wﬁrk.day prior to and the next scheduled work day after the holiday or Eé'excused. Eh
‘H:; Vhen a holiday falls on a Saturday or Surday, the day cbserved by the State,
Ration, .or by proclaﬁation shall be consildered as the holiday. For the pﬁrpose of tﬁe
Birthday Holidéy, employees' birthday falling on a Saturday, then tﬁe Fr;day before
ghall be coﬁaidered as ﬁhe holiday; employees' birthday falling on a Sunday, tﬁén the
 Monday followiné the Sunday shall Le consjdered as the holiday.
ARTICLE XXIT
Discipline Dischaxge

A, Dismissal, suspension, and/or any other disciplinary action shall be only for,
just and stated causes wifﬁ the euployees having the  right tao defend tha@éelves againet
any and 21l charges, Uritteﬁ notlfication of dismissal, suspension or other di{sciplinary
mction shall be sent to the Employee and the Union. Among the causes which shall be
deemed sufficient for digmissal, sus;ension'and/or other disciplinary action are the
following: Drupkenneas, dishonesty, insubordination, willful distructim of city
equipment or willful violation of agreed upon rules,

B. Disciplinary stcés to be followed by the Employer are:

1. The Supervigor is to give the employee a verbal warning.

2, If there is & second related incident, within three (3) ménths,ithe Super-
vigor 48 to make a written waraing to the employee and the steward. Employeé
and steward will sign and a copy will be forwarded to the Union.

3. If there is a third related incident, within three (2) months of the s;cond

incldent which has not been recinded, employee may be disciplined with from
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one to three days lay off without pay. A copy of such action shall be
f;rwarded to the Union. | $
4, If there is » fourth related incident which has not been recinded, the
Zoployer may terminate the services of th emplbyae. A copy of such
action shall bo forwarded to the Union.
ARTICLE XUIIT
Part-Time Hzployecs
Part-time employees ehall receive pro-rata benefits as cutlined in various
articles with the exceptlon of the Pension Plan which does not apply.
‘ ARTICLE XXV
Training
The Employer agrees to pay the total cost of the tuition for all full-time
emp loyees 8iplying for and completing job related training, which is approved by the
Emplovyer,
ARTIGLE XV

Transfar of Company Title

This Agreement chall be biﬁdijg uvpon the parties hereto, their succeﬁﬁors,,
adninistrators, executors sad assigps. It s agreed that Schedule A will be attached
end become a2 part of this Agreement.

Scope, Walver and Alteration of Agreement

SBCTION I. Ho Agreement, alteration, understanding, vaviation, waiver or modiffcation

(&

{

of any of the terms or conditions or covenants contained herein shall be made by any
employee or group of employees with the Employer unless e#ecuted in writing between
the parties hereto and théo same has heen ratified by the Union.

SECTION 1X. The waiver of any breach or condition of this Agreement by either paxty‘

shall not counstitute a precedent in the future eunforcement of the terms and conditions

herein.
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' SECTION 11 ;; 1£ any Articla or- Scction of this Agrcenant or any aupplﬂmnnt :hhreto ;"‘
‘ehould ba. held invalid by Operation of law or by any cribcnal of canpattnn jnrisdicttoub
or 1if canpltance with or epforcement of any Articla or Section should bh,rottrninnd :
5’by such tribunal the remainder of thia Agreement and Supplements shall na: be ntfcct-d
2 thpreby, and thﬂ partiea shall enterx into 1mmediate colldctive bargainius negotiltlens  ' "
‘ffof thq purpoee of arriving at a mutually aatisftctory replacement tor :nch Articlc ’
~_'ox Séction. aksle SRt _ ; 1 g g i“'ijfr?f‘ﬂnlg

| ARTICLE XXVIL

| : Terpination Change or Amendment &

This Agxeemnnt shall become effective a& of January 1, 1972 ind.rehain in fnll
forc¢e ‘and effact until December 31, 1974, . This Agreement may be reopened £or pcgptid-
 tions by either party giving the other party at least gixty (60) days uritten notica
Y of the deaire and intention to reopen and revegotiate, ‘Such wricten notice Ghull ba
sent by Registered Mail to the recognized addrezss of the other party and shall be

.*dapoaited at leaat sixty (60) days priar to the terminatioa of thﬂ Agreement, In the_

. 'event nb notice 18 given o the {nt bikion to recpen, tben, 411 of the fgntures of

said Agreement shall be'nutomacigally renewed for an add&tiqnal year until the ter-
mination of the Agreement as hereinbefore provided. The Union shall submit in wfttlng"g
to the Employer all of the éontract request for that year by no later than February let .

of the same year of the termination of this Agreement.

This Agreement signed this //27 =7  day of

/977

- CITY OF BATON RAPIDS | INTERNATIORAL UNION OF OPERATING
o ’ LNGIVEER» LGCAL 547, AFL-CIO

@ WM . @m

A Bultnasu Managct
President

<._.// s

Title: 3 b Qecritary

Opeiu #10 AFL-CIO



Hire W, )

Sﬁnrting
Weaekly Wage
$120.00 Wkly,

$2.80

Rate of pay zhall be ,
. This position shall be gaid at this rate while held by ﬂl PcMann

Veekly Sslary for 24 bours per week

Screet, Bridge snd Sewer "Lfltmﬁﬂt

bl e e

Schadule “A"

Effective 1-1-72

Cemetary
30 davs 30 _days
3.09 3.14

30 days
135.00 wkly,

¢ drys 30 davs
R G L 3.14
Utility
20 deys 30 days
323 3.20
Hater lepsaxrtment
20 days 3¢ days
3.14 £ L |

Sewapge Department

- 39 _days 30_days
141 .48 wkly, 147 .42 wkly,
i \
Linenan
30 days 30 days
3.2 i 3:34
30 days 30 _dsys
3.81 3.94
30 days Herit
4,43 %o 65

City service

Jeter seadex

Merit

160.65 wkly,

20 davs

o e v Maons

only,

Sewage Department vart Time 24 Fours per waek

Group Leader Classification

Start

$.15 hrly add.

$72.36

3 months

$.05 urly add ,



Sterting
Weekly Vage 30 _days
$127.20

Rate of pay shall be ¢ -
o This poaition ghell be

sewage Uepartmes

Weekly calary for 24 hours

dtart
§.15 hrly add,

paid at thig rate while bheid by A

30 days 30 days

30 deys 30 days

- <3 na
3.4 3,33

Flaed ¢ 4 &
Zhds Lty

2 days
ot B

3.50 3,46

At :
30 days
o

N B

sSawa A Department

4
Jays 30 days

156.27 wkly

30 dava 30 devs
.40 3.54

o Vo Thp- P A Aatre
Ve ) (&

il S AL e 3 e b AL

PYart Time

i A
e S o - B -

AR, ™ [S0a)
WEE 240 00

3,38 3.3 3,40
Stroet, Brldpe and Sewer Departuent

1 McMann, only,

24 Hours ver week

II.

30 days

3.28

4.43



111,

Scheduyle "a&"

Bifective 1L-1-74

Cemetary

: ¢ A8VS Merit
$3.10 3,54 3.4% 3.53 3.60

Ff
Far
(]
L
&2
&
&
i3
t.
| 59
{5
(<3
IS
i

!

H

Street, Bridge and Cewer Department

Hire 30 daye 50 deys * 30 days Merit
$€3.21 %4 3:60 3.67 3.81

Yater Departument

lay. lsye 30 days Herit
.48 3.50 3,60 3.75

Jf‘\a’}'ﬁg ‘)e ‘ﬁ'"t a2 t

Starting
Weekly Wage 30 dave

$134 .83 Wkly. 151.69 wkly.

r"'z’\l}’ .

Bire X
8315 3

S7ov
Rate of pay shalil be | i)

o This position sha!l l be paid at this rate while held by Al McMenn, only.

Se

ce Departmant iart Time 24 ilours per week

ER L

Weekly salary for 24 hours per week 381,41

Group Leader Classification

Start 3 months
$.15 hrly add. 5,05 hrly add. add ,
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