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DETENTION SUPERVISORS CONTRACT 

OCTOBER 1, 2007 THROUGH SEPTEMBER 30, 2012 

This Agreement, made effective the 23rd day of March, 2010 by and between the 
COUNTY OF SAGINAW, a municipal corporation, having offices at 111 South Michigan 
Avenue, Saginaw, Michigan, and the 10th CIRCUIT COURT, FAMILY DIVISION, 
SAGINAW COUNTY JUVENILE DETENTION CENTER, 3360 Hospital Road, Saginaw, 
Michigan, hereinafter referred to as "EMPLOYER"; and the GOVERNMENTAL 
EMPLOYEES LABOR COUNCIL, DETENTION SUPERVISOR'S UNIT SAGINAW 
COUNTY JUVENILE DETENTION CENTER, hereinafter referred to as "UNION." 

PURPOSE AND INTENT 

The general purpose of this Agreement is to set forth terms with respect to rates ofpay, 
wages, hours of employment, and other conditions of employment, and to promote 
orderly and peaceful labor relations for the mutual interest of the SAGINAW COUNTY 
JUVENILE DETENTION CENTER OF THE COUNTY OF SAGINAW in its capacity as 
an EMPLOYER, its employees, the UNION and the citizens of the County of Saginaw, 
Michigan. 
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ARTICLE 1 

MANAGEMENT RIGHTS 

Unless specifically limited by provisions elsewhere in this Agreement, nothing in this 
Agreement shall restrict the EMPLOYER in the exercise of its function of management 
under which it shall have among others the right to hire new employees and to direct 
the working force, to discipline, suspend, discharge for cause, transfer or lay off 
employees, require employees to observe reasonable departmental rules and 
regulations, to decide the services to be provided the public, schedules of work, work 
standards, and the procedures by which such work is to be performed. It is agreed that 
these enumerations of management prerogatives shall not be deemed to exclude other 
prerogatives not enumerated. 

The exercise of the foregoing rights and responsibilities shall be limited by other 
provisions of this Agreement as well as the Constitution and the laws of the State of 
Michigan and the Constitution of the United States. 
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ARTICLE 2 

RECOGNITION: AGENCY SHOP AND DUES 

Section 1. Recognition. 

A. The EMPLOYER recognizes and acknowledges that the UNION is the exclusive 
representative and collective bargaining representative in respect to rates of pay, 
hours of work, and other specified conditions of employment, during the term of 
this Agreement for those employees of the EMPLOYER in a bargaining unit 
consisting of all full-time Supervisors, but excluding all full-time Detention Youth 
Care Specialists, Assistant Director, Director, Kitchen Staff, Kitchen Supervisor, 
medical personnel, custodial, maintenance, on-call Detention Youth Care 
workers, and all other employees. 

B. With the exception of the Assistant Director and emergency situations, the 
EMPLOYER agrees to respect the jurisdictional rules of the UNION and shall not 
direct or require their employees or persons. other than the employees in the 
bargaining unit here involved to perform work which is recognized as the work of 
the employees in said unit. However, this shall not apply to on-call trained 
supervisors who are full-time Detention Youth Care Specialist. 

Section 2. Agency Shop. 

A. Membership in the UNION is not compulsory. Regular employees have the right 
to join, not join, maintain or drop their membership in the UNION, as they see fit. 
Neither party shall exert any pressure on or discriminate against an employee in 
regard to such matters. 

B. Membership in the UNION is separate, apart and distinctfrom the assumption by . 
one of his equal obligation to the extent that he receive equal benefits. The 
UNION is required under this Agreement to represent all of the employees in the 
bargaining unit fairly and equally without regard to whether or not an employee is 
a member of the UNION. The terms of this Agreement have been made for all 
employees in the bargaining unit and not only for members in the UNION, and 
this Agreement has been executed by the EMPLOYER after it has satisfied itself 
that the UNION is the choice of a majority of the employees in the bargaining · 
u~ . 

Accordingly, it is fair that each employee in the bargaining unit pay his or her own 
way and assume his fair share of the obligation with the grant of equal benefits 
contained in this Agreement. 

C. In accordance with the policy set forth under paragraphs A. and B. of this 
section, all employees in the bargaining unit shall, as a condition of continued 
employment, pay to the UNION, the employee's exclusive collective bargaining 
representative, an amount of money equal to that paid by other employees in the 
bargaining unit who are members of the UNION, which shall be limited to an 
amount of money equal to the UNION'S regular and usual dues. For present 
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regular employees such payments shall commence immediately and for new 
employees the payment shall start thirty-one (31) days following the date of 
employment. 

If any provision of this Article is invalid under Federal law or the laws of the State 
of Michigan, such provision shall be modified to comply with the requirements of 
Federal or State law or shall be renegotiated for the purpose of adequate 
replacement. 

Section 3. Check off. The EMPLOYER agrees to deduct from the pay of all employees 
covered by this Agreement the dues, and/or uniform assessments of the UNION and 
agrees to remit to said UNION all such deductions prior to the end of the month for 
which the deduction is made. Where laws require written authorization by employees, 
the same is to be furnished in the form required. 

The UNION shall certify to the EMPLOYER in writing the required authorization dues 
check-off form from each employee showing the amount to be deducted for each month 
from the pay of such member, and the EMPLOYER shall deduct such amount from the 
first pay check following receipt of statement of certification of the member by the dues 
check-off form and remit electronically to the UNION in one lump sum and send such 
amount to the Governmental Employees Labor Council, 667 East Big Beaver Road, 
Suite 205, Troy, Michigan 48083. 

The EMPLOYER shall add to the list submitted to the UNION, the names of all regular 
and new full-time employees hired since the last list was compiled and delete the 
names of employees who are no longer employed. 

Where an employee who is on check-off is not on the payroll during the week in which 
the deduction is to be made or has no earnings or insufficient earnings during the week 
or is on leave of absence, the employee must make arrangements with the UNION to 
pay such dues in advance. 

The EMPLOYER will recognize for deductions from wages, to such other organizations 
as the UNION may request if mutually agreed to. No such authorization shall be 
recognized if in violation of State or Federal law. No deduction shall be made which is 
prohibited by applicable law. 

The UNION shall indemnify, defend and save the EMPLOYER harmless against any 
and all claims, demands, suits or other forms of liability that shall arise out of or as a 
result from any conduct by the EMPLOYER for the purposes of complying with this 
Article. 
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ARTICLE 3 

EXTRA CONTRACT AGREEMENTS 

The EMPLOYER agrees not to enter into any Agreement with another labor 
organization during the life of this Agreement; or any agreement or contract with said 
employees, individually or collectively, which in any way conflicts with the terms or 
provisions of this Agreement, or which in any way affects wages, hours or working 
conditions of said employees, or any individual employee, or which in any way may be 
considered a proper subject for collective bargaining. Any such agreement shall be null 
and void. 
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ARTICLE 4 

SENIORITY 

Section 1 . New Employees. New employees hired in the unit on a full-time basis shall 
be considered as probationary employees for the first six (6) months of their 
employment. The EMPLOYER may terminate probationary employees with or without 
just cause. When an employee finishes the probationary period, by accumulating six (6) 
months of employment, he shall be entered on the seniority list of the unit and shall 
rank for seniority from the day six (6) months prior to the day he completes the 
probationary period. There shall be no seniority among probationary employees. 

The UNION shall represent probationary employees for the purpose of collective 
bargaining only with respect to rates of pay, wages, hours of employment and other 
specified conditions of employment as set forth in Article 2 of this Agreement. 
Probationary employees shall have no right to the grievance/arbitration process under 
Article 7 for matters related to discipline or discharge. 

Section 2. Seniority List. The EMPLOYER shall post or provide a current updated list of 
the employees arranged in order of their seniority. 

Section 3. Layoff- Recall. 

A. Supervisory employees subject to layoff may exercise their bargaining unit 
seniority and bump a less senior Detention Youth Care Specialist in his/her 
respective unit, provided he/she has the greater unit seniority and provided 
further, she/he can perform the available work. 

B. In the event of a layoff, an employee so laid off shall be given ten (1 0) calendar 
days notice of recall mailed to his/her last known address. The employee must 

. respond to such notice within three (3) calendar days after delivery th~r~of and 
actually report to work in seven (7) calendar days after delivery of notice unless 
otherwise mutually agreed to. In the event the employee fails to comply with the 
above, he/she shall lose all seniority rights under this Agreement. 

Section 4. Controversies. Any controversy over seniority standing of any employee on 
the seniority list may be submitted to the grievance procedure. 

Section 5. Loss of Seniority. An employee's seniority and his/her employment 
relationship with the Saginaw County Juvenile Detention Center and Saginaw County 
shall terminate upon the occurrence of any of the following: 

A. Voluntary quit. 

B. Discharge for cause and not return to work through the grievance procedure. 

C. Layoff or absence because of illness or injury not covered by Workers' 
Compensation for a continuous period in excess of the employee's seniority at 
the time of layoff or absence because . of illness or injury for one (1) year, 

Page 6 of44 



whichever is shorter, provided however, that absence due to compensable 
disability incurred during the course of employment shall not break continuous 
service, provided the employee has returned to work within five (5) days after 
final payment of statutory compensation for such disability, or after the end of the 
period used in calculating a lump sum payment or upon signing an agreement to 
waive seniority as part of a redemption agreement, whichever occurs first. 

D. Absence from work for a period of three (3) consecutively scheduled work days 
without notification to the EMPLOYER. 

E. Retirement. 

Section 6. Shift Preference. In December of each year, employees shall select which 
regular shift they work in accordance with their seniority. 

Senority shall prevail in terms of assignment to first, second, or third. 

Where an employee returns to work with medical restrictions and is assigned to the 
third (3rd) shift, the displaced third (3rd) shift employee shall be assigned to the regular 
shift of the medically restricted employee, except however, the displaced third (3rd) shift 
employee may exercise his/her seniority to bump the least senior employee in the same 
classification on another shift. The bumped employee shall be assigned the regular shift 
of the medically restricted employee. Shift preference shall take effect January of each 
year. 

Reassignment to the third (3rd) shift or other work assignment due to medical 
restrictions is at the EMPLOYER'S discretion. · If a twelve hour shift is being utilized, 
third shift is defined as 7:00p.m. to 7:00a.m. 
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ARTICLE 5 

NON-UNIT WORK 

Section 1. Non-Unit Work. Employees who leave the classifications of work covered by 
this Agreement, but .remain in the employ of Saginaw County, may return to the 
bargaining unit with the same seniority rights they had when they left the bargaining unit 
provided such return occurs within thirty (30) days of initial departure. 
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ARTICLE 6 

DISCHARGE- DISCIPLINE- DISCRIMINATION 

Section 1. Discharge and Suspension: 

A. The EMPLOYER may discharge or suspend any employee for just cause, but in · 
respect to discharge or suspension, shall give at least one (1) warning notice of 
the complaint against such employee to the employee, in writing, and a copy of 
the same to the UNION and job steward affected, except that no warning notice 
need be given to an employee before he is discharged if the cause of such 
suspension or discharge is dishonesty or .drunkenness or other serious 
misconduct. The warning notice as herein provided shall. not remain in effect for 
a period of more than two (2) years from the date of said warning notice. 
Suspension or warning notice must be made in proper written form to the 
employee and the Union. 

B. Minor discipline such as oral warnings, written reprimand letters of coaching or 
counseling or constructive criticism shall remain in effect for purposes of 
disciplinary action for not more than two (2) years. 

Section 2. Union Activities. Any employee, member of the UNION, acting in any official 
capacity whatsoever, shall not be discriminated against for their acts as such officer of 
the UNION so long as such acts do not interfere with the conduct of the EMPLOYER'S 
business, nor shall there be any discrimination against any employee because of 
UNION membership or activities. 
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ARTICLE 7 

ARBITRATION AND GRIEVANCE PROCEDURE 

Section 1. Definition, Purpose, and Coverage. A grievance under this Agreement is a 
written dispute, claim or complaint arising under and during the term of this Agreement 
and filed by either an authorized representative of or an employee in the bargaining 
unit. It is. mutually agreed that all grievances, disputes or complaints arising under and 
during the terms of this Agreement shall be settled in accordance with the procedure 
herein provided and that there shall at no time be any strikes, tie-ups of equipment, 
slow downs, walkouts or any cessation of work, or lock outs. Grievances shall be limited 
to matters of interpretation or application of this Agreement. 

Every effort shall be made to adjust controversies and disagreements in an amicable 
manner between the EMPLOYER and the UNION. In the event a matter cannot be 
settled in this manner, the question may be submitted to the grievance procedure as 
herein provided. 

Any employee having a grievance shall present it to the EMPLOYER in the following 
manner: 

Step 1. Oral Complaint. Any person aggrieved by any action of 
management under the terms of this Agreement shall have the right to 
orally inform the Assistant Director within three (3) working days of said 
action. The Assistant Director shall have three (3) working days in which 
to give an oral response. 

Step 2. Written Response. Any person aggrieved by any action on the 
part of management shall have the right to reduce said grievance to 
writing and submit same to the Assistant Director within five (5) working 
days of receiving the Assistant Director's oral response in Step 1. The 
Assistant Director shall have seven (7) working days from receiving the 
grievance respond in writing. 

Step 3. In the event said grievance is not resolved in Step 2 above, then 
the grievant may present the grievance to the Director of Detention within 
five (5) working days of receipt of an answer in Step 2. The Director of 
Detention shall have ten (1 0) working days from receipt of said grievance 
in which to render a decision. In the event the Director is not able to 
render a decision within the ten (1 0) working days, then the Director, upon 
written notification to the UNION of same, shall automatically have an 
additional five (5) working days in which to answer said grievance. 

Step 4. Mediation. In the event said grievance is not resolved in Step 4 
above, then the grievant shall have seven (7) working days from receipt of 
the answer to file with the Michigan Employment Relations Commission 
for mediation. Either party may write a letter to the Michigan Employment 
Relations Commission requesting that a representative be sent for the 
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purpose of mediating said grievance. A copy of the request shall be sent 
to the other party. It is agreed by and between the parties that the 
Michigan Employment Relations Commission shall have the right to fully 
decide all matters before it, and it is furthermore agreed by and between 
the parties that in the event either party is aggrieved by the decision of the 
Michigan Employment Relations Commission, that party shall have 
twenty-one (21) working days from receipt of said notice of the decision of 
the Michigan Employment Relations Commission to file for arbitration with 
the Federal Mediation and Conciliation Service. 

Step 5. Arbitration. In the event of failure to adjust the grievance prior to 
this point, either party may, within twenty-one (21) working days of a 
decision of the Michigan Employment Relations Commission, appeal to an 
impartial arbitrator. Notice of Appeal of such grievance to the arbitrator by 
the UNION shall be given in writing to the EMPLOYER. In cases of appeal 
to the arbitrator by the EMPLOYER, notice of such appeal will be given in 
writing to the UNION. Upon receipt of request for arbitration by either 
party, the other shall be obligated to proceed in the following manner:· 

A.. The parties shall attempt to agree upon an arbitrator. 

B. If the parties fail to agree upon an arbitrator within five (5) working 
days from the date of recefpt of the request for arbitrator, the party 
requesting the arbitration shall, within ten (1 0) working days, submit 
the matter to the Federal Mediation and Conciliation Service asking 
for selection of an arbitrator in accordance with its voluntary 
arbitration rules then in effect. Both parties shall have the right to 
alternately strike arbitrators until such time as an arbitrator can be 
agreed upon. 

C. The arbitrator shall have the authority and jurisdiction to determine . 
the propriety of the interpretation and/or application of the collective 
bargaining agreement respecting the grievance in question, but the 
arbitrator shall not have the power to change, alter, modify, add to 
or in anyway disrupt the terms of the contract. The arbitrator shall 
have the power and jurisdiction to determine whether or not a 
grievance, dispute, or complaint is arbitrable under the terms and 
conditions of this Agreement. In the event it is determined that such 
grievance, dispute or complaint is hot arbitrable, the matter shall be 
referred back to the parties without recommendation. 

D. The arbitrator shall conduct a hearing expeditiously and in a 
manner to obtain a· clear understanding of the facts. The hearing 
shall be governed by the rules of the Federal Mediation and 
Conciliation Service. Witnesses shall be granted time to attend the 
hearing and shall be encouraged to express themselves freely 
without fear of intimidation or reprisal. 
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E. The arbitrator shall submit a written report of the findings and 
recommendations to all interested parties within thirty (30) calendar 
days after conclusion of the hearing. 

F. The arbitrator's fees and travel expenses shall be borne equally by 
the parties. The fees and wages of representatives, counsel, 
witnesses or other persons attending the hearing shall be borne by 
the party incurring them. 

Step 7. If either party refuses to comply with the recommendation of the 
arbitrator, the aggrieved party shall, within fifteen (15) working days of 
receipt of the arbitrator's recommendation, notify the other party in writing 
of its refusal to comply with the recommendation of the arbitrator. The 
party shall then appeal to the Presiding Judge of the Family Division for 
Saginaw County to hear the grievance de novo. The parties shall proceed 
in the following manner: 

A. The hearing shall be conducted in the manner prescribed by the 
hearing judge. The findings and recommendations of the arbitrator 
shall be admissible as evidence by either party. The hearing shall 
be held within thirty (30) calendar days upon notice to the Presiding 
Judge of the Family Division. 

B. The Judge shall have the authority and jurisdiction to determine the 
propriety of the interpretation and/or application of the collective 
bargaining agreement respecting the grievance in question, but 
shall not have the power to alter, change, or modify the terms of 
the contract. The hearing judge shall have the sole and exclusive 
power and jurisdiction to determine whether or not a particular 
grievance, dispute or complaint is arbitrable under the terms of this 
Agreement. In the event it is determined that such grievance, 
dispute or complaint is not arbitrable, the matter shall be referred 
back to the parties without decision. The decision of the hearing 
judge shall be final and binding on both parties as to any and all 
matters. 

C. The hearing judge shall submit his/her decision in writing to both 
parties within thirty (30) calendar days from the date of the 
conclusion of the hearing or at such time as the court needs in 
order to render a decision. 

Section 2. Limitations of Authority and Liability. 

A No employee, UNION member or other agent of the UNION shall be empowered 
to call or cause any strike, work stoppage or cessation of employment of any 
kind whatsoever. 
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However, in all cases of any illegal strike, slowdown, walkout, or any 
unauthorized cessation of work, the UNION shall not be liable for damage 
resulting from such unauthorized acts of its members. 

While the UNION shall undertake every reason·able means to induce such 
employees return to their jobs during any such time period of unauthorized 
stoppage of work mentioned above, it is specifically understood and agreed that 
the EMPLOYER shall have the sole and complete right of reasonable discipline. 
Such UNION member shall not be entitled to or have any recourse to any other 
provision of this Agreement 

B. Grievance Rules. For purposes of this Article, working days are defined as 
Monday through Friday, excluding holidays. 

Time limits may be extended in the grievance procedure by mutual agreement of 
the parties in writing. Written grievances shall be signed by the grievant and 
either the Chief Steward or Alternate, and/or the Union Field Representative 
unless the grievant is unable to sign the grievance because of extenuating 
circumstances. Grievances affecting more than one bargaining unit employee 
may be signed by the Chief Steward or Alternate and filed as a class action 
grievance. 

Section 3. The EMPLOYER shall have the right to immediately discharge any UNION 
member participating in any illegal strike, slowdown, walkout or any other illegal 
cessation of work, and such UNION member shall not be entitled to have any recourse 
to any other provision of this Agreement. 

Section 4. Should either party not accept and abide by the procedure set forth in this 
Article or the decisions resulting therefrom, then in such instance, either party shall 
have the right of other legal recourse. 

Section 5. The cost of the impartial arbitrator shall be shared equally by the 
EMPLOYER and the UNION. 

Section 6. Any individual employee or group of employees, who willfully violate or 
disregard the arbitration and grievance procedure set forth in Article 7 of the Agreement 
may be summarily discharged by the EMPLOYER without liability on the part of the 
EMPLOYER or the UNION. 

Section 7. Any of the steps herein may be waived by mutual agreement of the parties. 
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ARTICLE 8 

STEWARDS 

Section 1. Stewards. The EMPLOYER recognizes the right of the UNION to designate a 
Chief Steward and alternate from the EMPLOYER'S seniority list. The authority of the 
Chief Steward and alternate so designated by the UNION shall be limited to and shall 
not exceed the following duties and activities: 

1 . The investigation and presentation of grievances with their 
EMPLOYER or designated EMPLOYER representative provided 
that the investigation of a grievance does not intedere with the 
normal operations of the EMPLOYER. The Assistant Director or the 
Director must first approve any interview of a resident which shall 
not be unreasonably withheld. Thereafter, the Assistant Director, 
the Director, or their designee must be present during the interview. 

2. The collection of dues when authorized by appropriate UNION 
action. · 

3. The transmission of such messages and information, which shall 
originate with, and are authorized by the UNION or its officers, 
provided such messages and information: 

a. have been reduced to writing; or 

b. if not reduced to writing, are of a routine nature and do not 
involve work stoppages, slowdowns, refusal to handle 
goods, or any other interference with EMPLOYER'S 
business. 

Section 2. No Strike. The Chief Steward and alternate have no authority to take strike 
action, or any other action interrupting the EMPLOYER'S business. The EMPLOYER 
recognizes these limitations upon the authority of the Chief Steward and alternates, and 
shall not hold the UNION liable for any unauthorized acts. The EMPLOYER in so 
recognizing such limitations shall have the authority to impose proper discipline, 
including discharge, in the event the Chief Steward or his alternate has taken strike 
action, slowdown or work stoppage in violation of this Agreement. 

Section 3. Representation Time. The Chief Steward or alternate shall be permitted 
reasonable time to investigate, present and process grievances on the EMPLOYER'S 
property without loss of time or pay during his regular working hours, and where 
mutually agreed to by the UNION and the EMPLOYER, off the property or other than 
during his regular schedule without loss of time or pay. Such time spent -in handling 
grievances during the Steward's regular working hours shall be considered working 
hours in computing daily and/or weekly overtime if within the regular schedule of the 
steward. 
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The Chief Steward shall be granted super-seniority for layoff and rehire purposes. 
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ARTICLE 9 

LEAVES OF ABSENCE 

Section 1. Employees shall be eligible to apply for leaves of absence after completion 
of their probationary period (six (6) months) of service with the EMPLOYER. Leaves of 
absence are for employees who, require time off from their employment. Such leaves 
shall be unpaid and without benefits unless otherwise specified . 

. Section 2. Any request for a leave of absence shall be submitted in writing by the 
employee to the Assistant Director of Detention. The request shall state the reasons the 
leave of absence is being requested and the approximate length of time off the 
employee desires. The Assistant Director of Detention shall indicate his/her approval or 
disapproval and return the decision to the employee with notification to the UNION as 
noted in Section 3. Employees shall be required to utilize any Paid Time Off (PTO) 
available to them while on approved leave of absence. 

Section 3. Authorization or denial for a leave of absence request shall be furnished to 
the employee and the UNION by the EMPLOYER, and it shall be in writing. 

Section 4. An employee on an approved leave of absence will continue to accumulate 
seniority, however, the time shall not count toward progression on the pay scale, 
holiday pay, funeral leave or PTO accrual. 

Section 5. Military Leave. Except as herein provided, the reemployment rights of 
employees and probationary employees will be limited by applicable laws and 
regulations. However, regular employees involuntarily called to active military duty shall 
have the same benefits as afforded non-union employees in County Policy No. 363 
dated October 23,2005, as amended. 

Section 6. Jury Duty. Employees shall be granted a leave of absence with pay when 
they are required to report to the courthouse for jury duty. · · · ·· -- · · ·· 

A. Employees shall be paid the difference between any jury duty compensation they 
receive and their regular wages for time spent in jury services. Seniority and 
benefits will continue to accrue for the employee while on jury duty. Employees 
will be paid for the full day less amount received for jury duty. 

B. Employees shall be granted paid leave regardless of the shift they are working, 
provided, that an employee is actually summoned to appear as a juror. 
Employees who are merely asked to be placed in a jury pool but do not have to 
report to a jury assignment shall not be paid. Employees shall inform their 
supervisor of: 

1. The alphabetical jury pool that they are placed in; 

2. The date and times to which they are to report; and 
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3. All employees who are summoned as jurors who are required to remain at 
the courthouse for four (4) hours or less shall return to work, or shall be 
expected to work their regular shift. 

Section 7. Witness Fees. Employees required either by the County of Saginaw or any 
other agency to appear before a court or such agency on any matter related to the 
lawful performance of their duties to the EMPLOYER in their work for Saginaw County 
and in which they are personally involved as a result of the faithful performance of their 
duties to the EMPLOYER shall be granted a leave with pay (as set forth in the following 
paragraph) for the period during which they are required to be absent from work. 

Such employees shall be paid the difference, if any, between the compensation they 
receive from the court or agency and their wages for the time necessarily spent in such. 
Employees will be paid for such time after turning over the witness fees to the 
EMPLOYER. 

Section 8. Union Leave. The EMPLOYER agrees to grant necessary and reasonable 
time off, without discrimination or loss of seniority rights, and without pay, to an 
employee designated by the UNION to attend a labor convention or serve in any 
capacity on other official UNION business, provided forty-eight (48) hours' written notice 
is given to the EMPLOYER by the UNION, specifying the length of time off. No more 
than one (1) employee at any one time shall be granted UNION leave, except by 
approval of the Director. 

Section 9. In no case shall a leave of absence be held valid if an employee accepts 
work from another employer during the time of such leave, unless mutually agreed upon 
between the EMPLOYER and the employee before such leave starts. 

Section 10. It shall be the duty of the employee to keep the EMPLOYER notified of 
his/her proper address and telephone number at all times. 

Section 11. In the event of a death in the employee's close or immediate family, 
specifically the following relationships: mother, father, sister, brother, spouse, child, 
step-child, legal guardian, parent-in-law, grandparents, grandchildren, current step
parents, and brother or sister of spouse, the employee shall·be excused without loss of 
pay, on those days which the employee has been scheduled to work for a period of 32 
working hours. The employer may grant additional hours, however, the employee shall 
be required to use PTO time for any additional hours specified in this section. 

Section 12. Family Leave. Policy shall be in accordance with standard County Policy 
No. 364, dated January 20, 2009, as amended. 
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ARTICLE 10 

PAID TIME OFF 

Section 1. Regular full-time employees shall accrue Paid Time Off (PTO) in accordance 
with· the following provisions: 

Employees with less than three (3) years of service shall accrue PTO in the 
amount of one hundred thirty-six (136) hours per year. 

Employees with three (3) years but less than five (5) years of service shall 
accrue PTO in the amount of one hundred fifty-two (152) hours per year .. 

Employees with five (5) years but less than ten (1 0) years of service shall accrue 
PTO in the amount of one hundred sixty-eight (168) hours per year. 

Employees with ten (1 0) years but less than fifteen (15) years of service shall 
accrue PTO in the amount of one hundred eighty-four (184) hours per year. 

Employees with fifteen (15) years but less than twenty (20) years of service shall 
accrue vacation in the amount of two hundred (200) hours per year. 

Employees with twenty (20) years or more of service shall accrue PTO in the 
amount of two hundred sixteen (216) hours per year. 

Section 2. The accumulation of PTO hours shall be limited to six hundred (600) hours. 

Section 3. Upon termination of employment due to resignation, death, retirement, 
dismissal or layoff, an employee shall be compensated at fifty percent (50%) cash value 
for the unused PTO time up to a maximum of six hundred (600) hours (maximum 
payment of three hundred (300) hours at employee's current rate of compensation) 
through date of termination that such employee has accrued. 

Section 4. PTO time will be used in the following manner. There will be three (3) sub
categories of PTO time: STO for scheduled time off; UTO for unscheduled time off; and 
DTO for discretionary time off. 

STO: 1. 

2. 

Scheduled time off shall be defined as time off granted during 
January of each calendar year as requested by the employee. The 
EMPLOYER shall inform employees of their STO requests as soon 
as possible. 

Scheduled time off shall be awarded based on seniority. Each 
employee shall receive one STO period per year, which shall not 
exceed ten (1 0) working days. STO periods shall be awarded to not 
more than one (1) supervisor per period. A STO period is defined 
as any period of time from three (3) working days to ten ( 1 0) 
working days. 
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3. All requests must be made no later than January 15 of each year. 
No request made after January 15 shall be honored, irrespective of 
the reason for delay. · 

DTO Discretionary time, personal leave necessary from time to time that is 
scheduled forty-eight (48) hours in advance may be requested in any year 
with the approval of the administration and provided that it is for no less 
than four (4) hours in length. Approval of discretionary time off is at the 
sole discretion of the administration. 

UTO Unscheduled time off is limited to sixty-four (64) hours for emergency 
situations. After the use of sixty-four (64) hours of unscheduled leave, 
emergency absences will not be paid and will be referred to the 
progressive discipline process. · 

If an employee starts a leave period by utilizing unscheduled time off 
(failure to provide forty-eight (48) hours advance notice with supervisory 
approval) any additional ·continuous time off will require EMPLOYER 
approval. Failure to receive EMPLOYER approval will result in all time off 
being counted toward the sixty-four (64) hour unscheduled time off limit. 
Period under review shall be from January 1 to December 31. At sixty-five 
(65) hours an employee shall receive a reprimand. 

Violation of this section shall result in the following discipline: 

56 hours letter or notice 

65 or more hours not to exceed 72 is a written warning 

0-8 additional hours is a one day suspension 

0-8 additional hours is a three day suspension 

0-8 additional hours further disciplinary action up to and 
including discharge 

An employee exceeding 72 hours concerning the first 
occurrence will immediately be placed at the appropriate 
level. 

Section 5. PTO time will be paid at the _current rate of the employee at the time the time 
is used or paid, in the event of severance payment. Current salary shall include any 
increase in salary schedule by reason of length of service, or any ·percentage increase 
which an employee is entitled to by reason of any increment plans. PTO compensation 
will be used in computing final average compensation. 

Section 6. If any employee becomes ill and is under the care of a duly licensed 
physician or recognized practitioner during his scheduled time off (STO or DTO), his 
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time off (STO or DTO) for the number of days documented as ill may be rescheduled 
with concurrence of a supervisor. Evidence of illness may be required by the 
EMPLOYER. 

Section 7. PTO may not be waived by an employee and extra pay received for work 
during that period. 

Section 8. When a holiday observed by the EMPLOYER falls during an employee's 
scheduled DTO, the holiday will be allowed and the DTO leave will be extended 
accordingly by request prior to taking vacation, provided the scheduled DTO covers five 
(5) or more continuous scheduled 8-hour work days, or four or more continuous 12-hour 
work days. 

Section 9. Except as otherwise granted in this section, absence when an employee's 
PTO bank has been exhausted shall not be approved without written permission from 
the EMPLOYER. 
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ARTICLE 11 

TARDINESS 

Section 1. The EMPLOYER retains the right to establish policy and procedure regarding 
tardiness independent of the sixty-four (64) hours allowed for unscheduled time off, 
within the PTO article in this collective bargaining agreement. 
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ARTICLE 12 

DISABILITY LEAVE 

Disability shall be in accordance with County Policy Number 361, as amended on 
August 12, 2008. 
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ARTICLE 13 

MAINTENANCE OF STANDARDS 

The EMPLOYER agrees that all conditions of employment in his/her individual 
operation relating to wages, hours of work, overtime differentials and general working 
conditions shall be maintained at not less than the highest standards in effect at the 
time of the signing of this Agreement, and the conditions of employment shall be 
changed wherever specified provisions for change are made elsewhere in this 
Agreement. It is agreed that the provisions of this section shall not apply to inadvertent 
or bona fide errors made by the EMPLOYER or the UNION in applying the terms and 
conditions of this Agreement if such error is corrected within ninety (90) days from the 
date of error. 
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ARTICLE 14 

INSPECTION PRIVILEGES 

Authorized agents of the UNION shall have reasonable access to the EMPLOYER'S 
establishment during working hours for the purpose of adjusting disputes, investigating 
working conditions, collection of dues, and ascertaining that the Agreement is being 
adhered to, provided however that there is no interruption of the EMPLOYER'S working 
schedule. The agent will schedule his visit in advance with the Juvenile Center Director. 
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ARTICLE 15 

POSTING- BULLETIN BOARDS 

Section 1. Each employee shall be furnished a copy of this contract by the UNION. 

Section 2. Union Bulletin Boards. The EMPLOYER agrees to provide suitable space for 
the UNION bulletin board. Posting by the UNION on such boards is to be confined to 

official business of the UNION. 
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ARTICLE 16 

INSURANCE 

Section 1 Health Insurance. The County shall pay the group premium except as 
otherwise provided in this Article for hospitalization, surgical and medical insurance, 
semi-private service for full-time employees and their authorized dependents as defined 
by the insurance carrier effective six (6) months following their employment and 
continued qualifying service. 

The County shall continue to pay the premium for such insurance for the employee and 
dependents when the employee is disabled through injuries that are work related or for 
the surviving spouse and dependents of an employee killed or fatally injured as a result 
of an occurrence arising out of the employee's employment while the employee is 
actually on duty. 

The coverage provided for employees covered under this Agreement as of November 
9,. 2004 (hereinafter "CURRENT EMPLOYEES") will be under the Saginaw County 
Health Care Program, with either the PPO Option #1 with a twenty percent (20%) 
employee co-payment of premium, PPO Option #2 with a ten percent (10%) employee 
co-payment of premium, or PPOS, with a zero co-payment of premium. 

The coverage provided for employees who became County employees and members of 
the union after November 9, 2004 (hereinafter "NEW EMPLOYEES") will be under the 
Saginaw County Health Care Program PPOS with no co-payment of premium. NEW 
EMPLOYEES may elect to purchase, or "buy up" to PPO Option #1 or PPO Option #2 
at a cost equal to the actual difference plus any administrative expenses, as determined 
exclusively by the County Controller's office, between PPOS and the coverage elected 
by the NEW EMPLOYEE. All costs associated with a NEW EMPLOYEE'S election to 
purchase a plan other than PPOS shall be borne exclusvely by the affected NEW 
EMPLOYEE and the County shall incur no costs or expenses whatsoever related to any 
NEW EMPLOYEE'S election to choose a plan other than PPOS. 

Effective October 1, 2009 or on a date thereafter to be determined by the Employer, 
those employees enrolled in PP01 and PP02 shall be subject to the following benefit 
changes, in summary: 

a. For Hospital Outpatient Emergency Room Services, a $50 co-pay shall apply, 
and will be waived if admitted or for accidental injury; 

b. For Office Visits, a $20 co-pay shall apply; 

c. A $1 00/$200 annual deductible shall apply for services provided in-network 
($1 00 for each individual; $200 per family) pursuant to BC/BS rules and 
regulations; 

d. A $200/$400 annual deductible shall apply for services provided out-of
network ($200 for each individual; $400 per family) pursuant to BC/BS. rules 
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and regulations; 

e. For Prescription Drugs, a $10 co-pay for generic drugs shall apply; and a $40 . 
co-pay for name-brand drugs shall apply. 

Effective October 1, 2009 or on a date thereafter to be determined by the Employer, 
those employees enrolled in PP08 shall be subject to the following benefit change, in 
summary: 

a. For Prescription Drugs, a $10 co-pay for generic drugs shall apply; and a $40 
co-pay for name-brand drugs shafl apply. 

See Saginaw County Health Care Program details for more information. 

The County reserves the right to change carriers by providing comparable coverage 
with a carrier for reasons of cost or service. 

Employees who leave the health insurance plan of the County may only re-enroll during 
the regularly open enrollment period of the County declared annually unless an 
emergency situation exists which leaves the employee without insurance and which is 
not as a result of any action of the employee. 

Section 2. Retiree Health Insurance for CURRENT EMPLOYEES only. To be eligible· 
for retiree health insurance, an employee must satisfy both the age and continuous 
length of service requirements associated with retirement under the MERS defined 
benefit plan, even if they are members of the defined contribution plan. An employee 
hired before January 1, 1996, and his/her spouse at time of retirement shall be eligible 
for dual (employee and spouse) health insurance coverage at a rate established by the 
number of years of County service listed in the table below, provided proper application 
is made prior to retirement and the· employee and/or. their spouse is a member. of the 
Plan on the day of .retirement and agrees to participate in the employee's share 
program outlined in the table. 

An employee hired on or after January 1, 1996, shall be eligible for single (employee 
only) health insurance coverage at a rate established by the number of years of County 
service listed in the table below, provided proper application is made prior to retirement 
and the employee is a member of the Plan on the day of retirement and agrees to 
participate in the employee's share program nutlined in the table below. Payment shall 
be in accordance with the number of continuous years of service actually worked for the 
EMPLOYER, regardless of the total number of credited years of service held by the 
employee for purposes of calculating the County Defined Benefit Pension through 
MERS. 

Years of Service 

6 

FULL TIME 

Employer Pays 

20% 

Employee Pays 

80% 
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7 25% 75% 

8 30% 70% 

9 35% 65% 

10 40% 60% 

11 45% 55% 

12 50% 50% 

13 55% 45% 

14 60% 40% 

15 65% 35% 

16 70% 30% 

17 75% 25% 

18 80% 20% 

19 85% 15% 

20 & over 90% 10% 

All retirees may continue the current PPO program within which they are enrolled at the 
time of retirement, except that all plan members shall be converted to Medicare 
Complementary Coverage when either the subscriber or a covered dependent reaches 
sixty-five (65) years of age or otherwise becomes eligible for Medicare coverage. The 
subscriber and .his/her dependent must enroll for both Parts A and B of .Medicare. lf.the 
plan member who becomes eligible for the Medicare conversion dies before the other 
plan member is eligible for Medicare, then the surviving plan member shall be 
transferred to the PPO Plan in which they were enrolled prior to the conversion. The 
health care option chosen at the time of retirement must be the option that the retiree 
remains covered under until age sixty-five (65), or conversion to Medicare. Employees 
who are eligible to receive retiree health benefits and who are retiring may choose, 
instead of retiree health benefits, the Option to Health Insurance Coverage as detailed 
in Section 4 below. However, if this option is chosen at retirement there shall be no 
provision for re-entry into the retiree health coverage program, under any 
circumstances. 

Section 3. Retirement Health Savings Plan for NEW EMPLOYEES. NEW 
EMPLOYEES shall· not be eligible for retirement health insurance provided under 
Section 3 above or any other retirement health insurance that may be provided by the 
Employer in the future. NEW EMPLOYEES and those employees previously enrolled 
in the former RHS plan shall thereby be enrolled in an employer-sponsored Health Care 
Savings Program (HCSP) per the Employer's agreement with MERS or its equivalent. 
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The Employer will contribute 1% of qualifying employees' salary to the HCSP and those 
enrolled are mandated to contribute a percentage of their salary ranging from 0.25% to 
7%. This amount may be increased at any time, but never be decreased, per the 
HCSP's rules. Other mandatory pre-tax contributions ~nd elective post-tax 
contributions may apply to the HCSP. See HCSP Agreement for more details. 

Section 4. Option to Health Insurance Coverage. An employee who is eligible to receive 
or is presently enrolled in a County health insurance program may choose to receive 
One Hundred Fifty and 00/100 Dollars ($150.00) per month in lieu of such insurance 
coverage; provided however the employee provides proof of another source of health 
insurance and signs a statement attesting to said insurance coverage and further, must 
not be covered as a dependent of a County employee. 

If an employee's status changes such that he/she is no longer covered under another 
policy (divorce, death of spouse, etc.), the employee may reenter County coverage 
subject to the terms and conditions of the carrier. In the event that a lapse in coverage 
occurs due to the employee not notifying the EMPLOYER in a timely manner, or for any 
other reason not directly attributable to the EMPLOYER, the EMPLOYER shall in no 
way be held liable for health coverage during such lapse. 

Section 5. Dental Insurance. The EMPLOYER agrees to pay the premium except as 
otherwise provided in this Article for a dental plan for employees and authorized 
dependents as follows: 

: ' .. ' .. "·' ' " ....... -~ 

Eligible Persons: Full-time regular employees, legal spouse and 
dependent children as defined by the carrier. 

Waiting Period: Employees who are eligible shall be covered on the first 
(1st) day_ of the month following six (6) months of completed full-time 
service:· ··· .. . .·,.,~ ..• . ............ ·. . ' . ·•.. -~ ~ '·<- .~··-·· .. · 

Percentage: 

Class I - One hundred percent 100%) (preventive, diagnostic, and 
emergency palliative) 

One Thousand Five Hundred and 00/100 Dollars ($1 ,500.00) maximum 
per person per contract year for Class I and Class II benefits. 

Section 6. Life Insurance. The EMPLOYER shall pay the full premium for group term 
life insurance providing coverage to each full time employee in the amount of Fifty 
Thousand and 00/100 Dollars ($50,000.00) and Fifty Thousand and 00/1 00 Dollars 
($50,000.00) Accidental Death and Dismemberment insurance effective the . .first.(1st) 
day of the month following completion of six (6) months continuous. services. The 
amount reduces to 92%, 84%, 76%, 68%, 60%, and 50% of the above amount on the 
employees' 65th, 66th, sih, 68th 59th, and 70th birthdays respectively. Employees who 
retire will be insured for Four Thousand and 00/100 dollars ($4,000.00) of group term 
life. 
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Section 7. Liability Insurance. The EMPLOYER shall provide, at no cost to the 
employee, a policy of liability insurance to indemnify and protect employees against 
loss arising out of any claim of any nature brought against the employee arising out of 
the performance in good faith of the official duties of such employee. For the purposes 
of this Section, official duty shall be construed to be acts done pursuant to authority 
conferred by law or within the scope of employment or in relation to matters committed 
by law to the employee or to the EMPLOYER under whose authority the employee is 
acting, whether· or not there is negligence in the doing of such acts. Where there is 
willful misconduct or lack of good faith in the doing of any such acts, the same shall not 
constitute the good faith of the official duties of any employee within the operation or 
intent of this Section. The coverage provided shall be in accordance with the limits of 
the Saginaw County general liability insurance policy currently at Fifteen Million and 
00/100 Dollars ($15,000,000.00) and shall include the cost of defense, including 
attorney fees. 

Section 8. Dual Coverage. Employees and retirees shall not be eligible for dual 
coverage as both as sponsor and a dependent for any insurance coverage under this 
agreement. 

Section 9. Employee Co-payment. In respect to the insurance coverages designated in 
Sections 1 and 5 of this Article, it is agreed that employees shall pay ten percent (10%) 
of the premium cost of PPO Option #2; ten percent (1 0%) of the premium cost of dental 
insurance; twenty percent (20%) of the premium cost of PPO Option #1; and zero 
percent of the premium cost of the PP08 Health Plan. The EMPLOYER shall pay the 
remaining cost of the premium; provided however the employee shall be responsible for 
the additional cost of sponsored dependent and family continuation riders, if offered. 

Section 1.0. Separation. In all separations, except as provided elsewhere in this Article, 
all insurance coverage will terminate on the last day of the month subsequent to the 
employee's separation. Health and dental coverage may be continued at the 
employee's expense if requested in accordance with applicable federaJ·Jaws·~ ··· ·· · 

Section 11. Vision Insurance. Full time members of this bargaining unit, after the first 
(1st) day of the month following six (6) months of service, and their dependents as 
defined by the Federal Internal Revenue Service, shall be eligible for vision insurance. 
Employees must enroll in the program and follow the requirements of the program. 
Vision benefit includes eye exam, lenses and frames or contact lenses once every 
twenty-four (24) months. Commonly used frames and lenses are covered in full, after 
co-pay requirements have been met. Contact lenses allowances are Two Hundred Ten 
and 0/100 Dollars ($210.00) if medically necessary and One Hundred Fifty and 00/100 
Dollars ($150.00) if elective. Fully ·covered services are received from participating 
providers. Services from non-participating providers are partially reimbursed. Co-pays 
are as follows: Twenty-Five and 00/100 Dollars ($25.00) for eye exams and Twenty
Five and 00/100 Dollars ($25.00) for lenses and frames or contact lenses. 

Section 12. Wellness Activity Reimbursement. The EMPLOYER shall provide wellness 
reimbursement to qualified employees pursuant to County Policy 353, attached hereto 
and incorporated herein, up to the amount of $200 per calendar year. 
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Section 13. Blue Cross/Blue Shield Michigan Savings Refund. Historically, the County 
of Saginaw receives an annual Michigan Savings Refund (Refund) from Blue 
Cross/Blue Shield of Michigan (BCBSM). This annual Refund has been based on 
physician and other medical provider settlements; pharmacy recoveries; and 
prescription drug rebates. The EMPLOYER agrees to provide each bargaining unit 
employee who is eligible to receive employer-sponsored health benefits a pro-rata 
share of the annual Refund on or before March 31 of the following year for "refund 
years", 2010 and 2011 (e.g. 201 D's annual Refund share, if any, will be distributed by 
March 31, 2011). For purposes of this Section, "refund years" mean the 12-month 
periods recognized by BCBSM (historically from December 1 through November 30). 
The pro-rata share shall be based on the total number of County employees eligible to 
share the annual Refund amount. Eligibility for the pro-rata share of the Refund is 
contingent on the employee having been employed the entire "refund year," as no 
shares will be prorated. 

By way of example only, using 2008's Refund in the amount of $246,071.91, if 500 
employees had been eligible to receive the annual Refund, each employee who was 
employed during the entire 2008 "refund year" would have received approximately $492 
by March 31, 2009. Further, if an employee had left employment on November 29, 
2008, said employee would not have been eligible for nor would he/she have received 
any share of the Refund for that "refund year." 

The UNION acknowledges and agrees that the EMPLOYER has no control whether an 
annual Refund is provided by BCBSM or the amount of the annual Refund, if provided. 
The UNION further understands that no promises or representations have been made 
by the EMPLOYER as to any future amount of the annual Refund, if any. 

-Section 14. Participation in. Union/ManagementHealth Insurance Committee.. The 
UNION agrees to provide one representative to participate on a Union/Management 
Health Insurance Committee to be established by the Employer. 

Section 15. General. The EMPLOYER m'ay select or change the insurance carrier of 
the plans in this Article at its discretion or may choose to be self insured after first 
informing the UNION of such options; provided, however, comparable benefits to those 
set forth in this Article shall be maintained. 
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ARTICLE 17 

WORKERS' COMPENSATION 

Section 1. Workers' Compensation. An employee who is injured during the course of 
his/her employment shall be paid for all hours scheduled to work on the date of the 
injury and shall be paid for the days scheduled to work during the first seven (7) 
calendar days following the date of injury not chargeable to any other benefit. The 
employee shall not receive more than one hundred percent (100%) of his/her regular 
weekly wage as compensation for time off due to work related illness or injury. In the 
event the employee is overpaid in accordance with this provision, she/he shall 
reimburse the County for the amount of overpayment. Reimbursement may be made by 
assignment to the County on the employee's behalf of future monies due to the 
employee from the insurance company in the amount of the overpayment. The 
EMPLOYER agrees to cooperate toward the prompt settlement of employee's on the 
job injury and sickness claims. Hospitalization and dental insurance will continue during 
the period of disability for a period not to exceed one (1) year with the employee 
participation at the regular cost share rates. Life insurance will continue at the same 
rate for a period not to exceed one (1) year. 

Section 2. All employees shall be covered by the applicable Workers' Compensation 
law. At the employee's option, to be designated once at the beginning of the injury term, 
PTO banks may be used to supplement the Workers' Compensation benefits up to, but 
not to exceed, their regular level of take home pay. 

The County reserves the right to report as a lost fringe benefit all benefits permitted by 
law to be reported as such. These include health, dental, life insurance, time off 
accrual, and longevity. 
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ARTICLE 18 

SEPARABILITY AND SAVINGS CLAUSE 

Section 1. In the event that any provision of the Agreement shall at any time be 
declared invalid by any court of competent jurisdiction, the decision shall not invalidate 
the entire Agreement, it being the express intention of the parties that all other 
provisions shall remain in full force and effect. 

Section 2. In the event that any provision of this Agreement is held invalid, as set forth 
above, the parties shall enter into negotiations for the purpose of arriving at a mutually 
satisfactory replacement for the provision held invalid. If the parties do not agree on a 
mutually satisfactory replacement within sixty (60) days after beginning of the period of 
invalidity or restraint, either party shall be permitted all legal recourse in support of its 
demands notwithstanding any provision in this contract to the contrary. 

·=-~ ' 'r • 
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ARTICLE 19 

HOURS OF WORK, OVERTIME. AND PREMIUM PAY 

Section 1. All employees covered by the labor agreement shall be guaranteed at least 
eighty (80) hours work or pay during any two-week pay period they are scheduled to 
work and they report to work as scheduled. The eighty (80) hour guarantee does not 
apply to part-time employees. The work week consists of seven (7) consecutive 
calendar days beginning on Sunday and terminating on the following Saturday. In the 
event that any employee does not work of his volition during one of his regularly 
scheduled days, or is not scheduled to work due to a paid holiday, his/her guarantee 
shall be reduced on the basis of eight (8) hours for each day, or twelve ( 12) hours if 
scheduled for 12-hour days. 

Section 2. The rate for overtime shall be time and one-half times the employee's regular 
hourly rate as contained in the Wage Rate Progression Schedule, Article 24. Overtime 
shall be paid for all hours actually worked over forty (40) hours in the normal work week. 
Consecutive shifts shall be treated as occurring in the same day. Any employee who 
begins a shift on one (1) calendar day and finishes the shift on the following calendar 
day shall be paid for the entire shift at the rate applicable to the first (1st) hour of the 
shift. 

Section 3. Payment for time not worked, except scheduled time off (STO) and 
discretionary time off (DTO), granted following appropriate (proper notice, ability to fill 
and approved by a supervisor) request procedures is excluded from overtime 
computation. Pyramiding of overtime is forbidden. Weekly overtime premiums shall not 
be paid for hours already paid under daily overtime or holiday premium rates, only if 
overtime pay and holiday fall on the same day. (See attached Exhibit "B") 

Section 4. An employee shall be contacted for overtime work by a shift supervisor or 
another designated employee. An employee accepting overtime must accept all hours 
offered. Overtime shall be assigned on a seniority. 

Section 5. No overtime shall be permitted without authorization of the employee's 
supervisor. The EMPLOYER retains the right to order daily overtime as deemed 
necessary in emergency and personnel shortage situations. 

Section 6. All employees covered by this Agreement shall be paid for all time spent in 
the service of the EMPLOYER. Time shall be computed from the time that the 
employee punches in at work until the time he punches out from work, in accordance 
with the employee's scheduling by her/his supervisor. 

Section 7. All regular employees covered by this Agreement shall be paid in full 
biweekly. Each employee shall ·be provided with an itemized statement of gross 
earnings and an itemized statement of all deductions made for any purpose. 

Section 8. The Employer reserves the right to change the 12-hour work schedule to an 
8-hour schedule, when, in the Director's judgment, such a change would benefit the 
program. 
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ARTICLE20 

HOLIDAYS 

Section 1. Employees shall be paid eight (8) hours pay (holiday pay) at the straight time 
rate for the following holidays: 

New Year's Day (January 1) 
Martin Luther King, Jr.'s Birthday (third (3rd) Monday in January) 
Presidents' Day (third (3rd) Monday in February) 
Good Friday 
Memorial Day (last Monday in May) 
Independence Day (July 4) 
Labor Day (first (1st) Monday in September) 
Veterans Day 
Thanksgiving Day (fourth (4th) Thursday in November) 
Day after Thanksgiving Day 
Christmas Eve Day (December 24) 
Christmas Day (December 25) 
New Year's Eve Day (December 31) 

Holidays shall be celebrated on the actual day. 

Section 2. Employees required to work on the above enumerated holidays shall receive 
pay at the rate of time and one-half (holiday premium) in addition to holiday pay, 
provided they comply with the qualifications set forth hereinafter. 

Section 3. In order to qualify for holiday pay, an employee must work his/her scheduled 
day immediately preceding and following the holiday or be on an approved scheduled 
time off (STO) period or discretionary time off (DTO) period. An employee who 
schedules a STO or DTO period on the day of a holiday shall not be p.aid.holiday pay, 
except as provided in Article 1 0. 

Section 4. An employee who calls in utilizing unscheduled time off (UTO) on a holiday 
on which he/she is scheduled to work shall not receive holiday pay. Unscheduled time 
off (UTO) is defined in Article 10. 

Section 5. Holidays to which holiday pay will be available to qualified employees are set 
forth by the specific date above noted in Section 1 of this Article. 
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ARTICLE 21 

GENERAL PROVISIONS 

Section 1. Job Openings. In the event of job openings covered by this Agreement, the 
EMPLOYER will give consideration to employees based upon their qualifications, 
experience, and seniority. 

In considering employees for job openings, the EMPLOYER will not discriminate 
against employees because of their sex, color, creed or ethnic origin. 

Section 2. Job Classifications. Any employee transferred from a lower classification to a 
higher classification for one (1) hour or more shall receive the rate of pay established 
for the higher classification. If more than four (4) hours are worked in the higher 
classification, the employee shall be paid for all hours worked that day at the higher 
classification rate. 

Any employee transferred temporarily from a higher classification to a lower 
classification shall retain his/her higher rate of pay during the temporary period, except 
in the case of reassignment because of a work restriction as a result of an on-the-job or 
non-work related injury, then the employee may be paid at the rate assigned the job 
being performed. 

Any employee transferred permanently from a higher to a lower classification shall 
receive the rate of pay established for the lower classification. 

Section 3. Employee Identification Cards. The EMPLOYER shall furnish employees 
identification cards to establish identity as employees of the facility. Said cards shall be 
returned to the EMPLOYER in the event of employment separation. 

Section 4. Separation of Employment. Upon discharge or resignation, the EMPLOYER 
. sh'a:ll pay alimonies· due·totheemployee ·onthe pay'day in·the week following such 

quitting. 

Section 5. Staff Meetings. Staff meetings required by the EMPLOYER shall be 
considered work time, and employees shall be paid for such time. Such meetings will 
be held in a private room. Employees shall receive a minimum of tw'o (2) hours pay 
when called in for staff meetings not in conjunction with their regular shift. 

Section 6. Clothing, Glass Replacement. The EMPLOYER shall pay the usual and 
customary cost of repairing an employee's glasses or clothing which are damaged at 
work during an inmate altercation in which the inmate is being restrained. or an incident 
caused by an inmate, provided a written report is made by the end of the shift in which 
the altercation occurred. 

Section 7. Security Protection. The County shall provide security personnel for the 
protection of employees during visiting hours. 
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Section 8. Meal Period. First and second shift employees shall have their meals 
furnished by the EMPLOYER. Employees will not have a non-working unpaid meal 
period; the present practice of eating while on duty shall be retained. 

Section 9. Mileage. Mileage and travel policy shall be in accordance with standard 
County policy. 

Section 10. General Safety. The EMPLOYER and UNION will meet in regard to safety 
issues by using the special conference section of this collective bargaining agreement. 
Employees shall advise the EMPLOYER of safety issues in writing prior to the 
conference date and time. 

Section 11. Professional Membership. The EMPLOYER shall make available group 
membership in the Michigan Juvenile Detention Association (MJDA) to all bargaining 
unit members. 

Section 12. Dress. The EMPLOYER shall determine, pursuant to policy, the appropriate 
dress for employees. When policy changes occur, the administration shall first meet 
with the Union Steward for input, however, the final policy determination shall be that of 
the administration. Decisions shall not be arbitrary or capricious. Unless the 
administration determines to implement full staff uniforms, pants and shirts, the 
administration agrees to allow staff to wear good quality dre~s blue jeans - not torn, 
ripped stained, faded etc. in accordance with current detention policy as of 1 0/28/03. 

Section 13. Part Time Employment. Employees shall be permitted to engage in part
time or outside employment upon approval of the Director. Approval must be sought on 
an annual basis. Approval may be revoked with notice at any time when, in the 
discretion of the Director, which shall not be arbitrary or capricious, the part-time 
employment interferes with the employee's ability to perform their duties as a supervisor 

-competently. --- - -

Section 14. Notification of Absence Due to Illness. An employee who finds it necessary 
to to be absent from his/her work shift due to illness, shall notify a supervisor at least 
two (2) hours prior to the beginning of the duty shift. 
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ARTICLE 22 

RETIREMENT 

Section 1 . Retirement. The retirement program shall be as follows: 

For employees enrolled in the MERS Defined Benefit Retirement Program 
as of the effective date of this Agreement, the following shall apply: 

The Michigan Municipal Employees Retirement System Plan 
B-3, 55/20, FAC-5, V-6, not to exceed eighty percent (80%) 
of members final average compensation. 

All new hires after September 1, 1994, that become members of the unit will become 
members of the Saginaw County Defined Contribution Plan currently administered by 
the International City/County Managers Association. The County reserves the right to 
change administrators if it appears that it is in the best interest of plan members. All 
individuals transferred into the unit from Saginaw County employment who are covered 
by the Defined Contribution Plan shall continue with that plan. 

The Saginaw County Defined Contribution Plan provides for the following benefits for 
employees hired between September 1, 1994 and November 9, 2004, inclusive: 

Employer Contribution 

6% 

9% 

Employee Contribution 

0% 

3% 

6% 

12% 

The Saginaw County Defined Contribution Plan provides the following benefits for 
employees hired after November 9, 2007: 

Employer Contribution 
3% 
6% 

Employee Contribution 
0% 

. 6% 

Total 
3% 
12% 

Employees hired after November 9, 2004 may select one (1) of the contribution plans 
immediately above this paragraph (allowing an employee contribution of 0% or 6%) 
initially upon being hired. Under the Saginaw County Defined· Contribution Plan the 
employee will be provided with maximum portability of both the employee and 
EMPLOYER contributions, including earnings on the EMPLOYER and employee 
contributions by allowing the employee, upon termination of employment, to withdraw 
the entire amount of the employee contribution including earnings on the employee 
contributions and a percentage of the EMPLOYER contributions, on a sliding scale 
based on the years of service as scheduled below: 
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Service Time 

up to and including 35 months 
36 to 47 months 
48 to 59 months 
60 to 71 months 
72 months plus 

Retained by Employee 

0% 
25% 
50% 
75% 
100% 

Employees can select from the investment options provided by ICMA to utilize for their 
portion of the retirement contributions and after one hundred percent (1 00%) vesting 
the employees shall select the option for both the EMPLOYER'S and the employee's 
funds. ·The County shall be responsible for coordinating the Saginaw County Defined 
Contribution Plan with the ICMA. 
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ARTICLE 23 

SPECIAL CONFERENCES 

Special conferences between the parties' representatives shall be arranged to discuss 
important matters. Either party may request a special conference by sending the other 
party a written request for the conference, outlining the issue(s) on an agenda, to be 
discussed. Either party may have up to three (3) representatives present at the 
meeting. Bargaining unit representatives will not lose any wages for time spent while at 
the meeting. Meetings shall be held no later than two (2) weeks after receipt of request 
for the special conference as received by either party, unless otherwise agreed. The 
purpose for a special conference is for the parties to attempt to mutually resolve 
problems that may arise and shall not be used for purpose of collective bargaining on 
contract issues. There shall be no more than three (3) special conferences annually. No 
issues raised by this provision shall be subject to the terms and conditions of the 
collective bargaining agreement. 
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ARTICLE 24 

EXAMINATION 

Section 1. Examination. Physical, mental or other examinations required by a 
governmental body of the EMPLOYER shall be promptly complied with as a condition of 
employment. Detention Center employees are required by law to have annual 
physicals. Detention Center employees will receive a written notice from the Director of 
Detention or the Detention Medical Department that an annual physical is due. From 
the time of the notification, each employee shall have forty-five (45) days to complete 
his/her physical requirements and return the completed report to the Director of 
Detention or his designee. The Detention Facility will provide a doctor to complete the 
physical which will be paid for by the EMPLOYER. The employee may elect to have 
his/her personal physician perform the annual physical. In that case, the employee will 
pay for the examination or, if covered, the employee's insurance will pay for the 
examination. The EMPLOYER shall pay only for the time actually spent in a doctor's 
office (not to exceed two (2) hours) and not for any transportation costs to and from the 
doctor's office for the purpose of completing the physical. Employees will not schedule 
their physical examination during working hours unless approval is received from the 
Director of Detentiof! or his designee prior to scheduling the physical examination. 
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ARTICLE 25 

LONGEVITY PAY 

Section 1. Longevity Pay for employees hired on or before November 9, 2004 only . .:. 
Employees who have completed .five (5) or more years of continuous service as of 
December 1st of each year shall be entitled to longevity pay. Longevity pay shall be 
based on length of continuous service* as of December 1st of each year. Regular full
time employees shall receive Seventy and 00/100 Dollars ($70.00) for each full year of 
continuous service. 

An employee who retires or dies during the year prior to December 1st shall be entitled 
to a pro-rata longevity bonus for the number of months since the previous December 
1st of the date of retirement or death. 

*Continuous service will be considered broken if an employee missed an entire year or 
partial year of service due to a bona fide workers' compensation injury or disability 
leave. In such cases the employee would receive longevity payment on a pro rata basis 
for the number of completed months worked since the previous December 1st. 

Section 2. Employees hired after November 9, 2004 shall not be eligible for nor shall 
they receive Longevity Pay. 
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ARTICLE 26 

WAGE RATE PROGRESSION SCALE 

(SEE ATIACHED EXHIBIT "A") 

IN WITNESS WHEREOF, th~ parties hereunto set their hands and seals the day and 
year first above written. 

EMPLOYER: 

SAGINAW COUNTY JUVENILE DETENTION CENTER 

Dated: d?/io/Ao /D 
I I 

Dated: ~,(JJ. { /0 
I 

Dated: (p{d;L/ [0 

Dated: C2 S v Jl1 AI( -10 
' 

Mic el P. O'Hare, Chair 
Board of Commissioners 

' ' 

Andre R. Borrello, County Attorney 

.-;?~~' 
Ken Nash 
Labor Representative 
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~---- ----- ---------------------

EXHIBIT "A" 

WAGE RATE PROGRESSION SCALE 
October 1, 2007- September 30, 2012 

Detention Supervisors 

Year Start 6 months 1 year 2 years 

10/1/07 Annual 
$33,397.79 ~34,810.40 $36,213.50 ~37,616.60 

tTo Bi-weekly 
~1,284.53 ~1 ,338.86 ~1,392.83 $1,446.79 

09/30/12 Hourly 
~16.06 ~16.74 $17.41 ~18.08 

Effective October 1, 2007: No base wage increase. 
' .. ..... •' 

. ~· 

Eff~ctive. Octoper"' 1-; 200.8: Np base{ wage increase; 1.75% one-time lump sum 
payment, considered as payloli'.~-...:~ ""'·.t., \ 

Effective October 1 , 2009: No base wage increase; 1.75% one-time lump sum 
payment, considered as payroll. 

Effective October 1, 201 0: No base wage increase; 1.75% one-time lump sum 
payment, considered as payroll. 

Effective October 1, 2011: No base wage increase; 1. 75% one;..time lump sum 
payment, considered as payroll. 

In order to receive the lump sum payment, employees must be. employed in this 
bargaining unit on October 1 of the respective year and at the time of ratification by 
both parties (e.g. employees becoming members of this bargaining unit on October 2 or 
thereafter are not entitled to the lump sum for that year; likewise, employees .in this 
bargaining unit on October 1, but who leave this bargaining unit after October 1 shall be 
entitled to the lump sum for that year·, as long as they are members of the bargaining 
unit upon ratification). Lump sum payments shall not be prorated during the year. 
Payment of lump sums shall be made as soon as practicable after October 1 of. each 
year. 


