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AGREEMENT

THIS AGREEMENT, made and -entered irlto this__ dayof. .
2010, by and between the SHIAWASSEE COUNTY BOARD OF COMMISSIONERS, 201
N. Shiawassee Street, Corunna, Michigan 48817, the SHIAWASSEE COUNTY HEALTH
OFFICER, hereinafter collectively referred to as the EMPLOYER, and the SERVICE
EMPLOYEES INTERNATIONAL UNION HEALTHCARE MICHIGAN (SE‘IU), 2604 Fourth
Street, Detroit, Michigan 48201, hereinafter referred to as the UN_ION.

NON-DISCRIMINATION

The Shiawassee County Board of Commissioners and the Union shall not

discriminate because of race, religion, creed, color, national origin, handicap, age, sex,

height, weight, marital status or political affiliation as required by law.
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UNION RIGHTS AND INTERESTS

ARTICLE 1.
RECOGNITION

Employees Covered. Pursuant to and in accordance with all applicable provisions

of Act 379 of the Public Acts of 1965, as amended, the Employer does hereby recognize
the Union as the exclusive representative for the purpose of collective bargaining for all
- employees of the Employer included in the bargaining unit described below:

All full-time and regular]y employed part-time technical and clerical
employees in the Shiawassee County Health Depariment. EXCLUDING:
Exeéutives, supervisors, administrative assistants, professionals, nurses,

confidential employees and all other temporary, casual employees.



SHIAWASSEE COUNTY/SEIU TECHNICAL-CLERICAL EMPLOYEES
ORIGINAL FOR EXECUTION
10/18/10

ARTICLE 2.
PART-TIME EMPLOYEES

Section 1. Employees regularly scheduled to work less than forty (40) hours per

week, but at least twenty (20) hours per week, shall be considered part-time employees.

Section 2. Two thousand eighty (2,080) hours shall be used to determine when an
employee shall have completed a year and shall be eligible for benefit accrual, etc.
pursuant to this contract unless otherwise provided.

Section 3. Part-time employees shall receive fringe benefits such as but not limited
to vacation, personal leave, sick leave, funeral leave, life insurance, health and dental
insurance on a pro-rata basis, and shall receive holiday pay in the event they are regularly
scheduled to work on a holiday recognized by thié contract.

A, Where employees are hired to work a regular schedule (twenty (20) to thirty-

nine (39) hours) per week, hours paid shall be construed as hours worked

for the purpose of computing benefits provided by this Agreement.
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~ARTICLE 3.
UNION MEMBERSHIP; SECURITY; CHECK-OFF

Section 1. Agency S'hgg. All employees included in the collective bargaining unit

set forth herein, within thirty-one (31) days after the start of their employment with the
Employer or the effective date of this Agreement, whichever is later, shall either become
members of the Union, and pay the Union periodic monthly dues uniformly required of all
Union members or pay to the Union a negotiating or service fee on a monthly basis which
may be in an amoeunt equivalent'to the monthly dues required of all Union members.

A, An employee who is a member of and adherent to the teachings of a bona
fide religion, body or sect which has historicaily held cohscientious objections
to joining or supporting labor organizations shall not be required to join or
financially support any labor organiiation as a condition of employment; such
employee may, however, be required by the Union to pay sums equal to
periodic dues and initiation fees to a non-religious charitable fund in lieu of
such payments to the labor organization.

(i) The employee may choose from one of the following non-religious,
tax-exempt organizations under Section 501(c)(3) of the Intemal
Revenue Code: :

1. American Can'ce’r Society (nearest local unit)
2. United Way
3. Michiga‘n. Heart Association

Section 2. Union Membership.

A. Membership in the Union is not compulsory and is a matter separate, distinct
and apart from an employee's obligation to share in the costs of
administering and negotiating this Agreement.

B. All employees have the right to join, not join, maintain or drop their
membership in the Union as they see fit. :

(i) Withdrawal from Union membership in no way alters the employee's

obligation to pay the monthly service fee noted above.
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The Union recognizes, however, that itis required to represent allemployees
included within the bargaining unit without regérd to whether or not all
employees are members of the Union.

The Union further agrees that it shall accept into membership each
employee who becomes eligible to become a member of the collective
bargaining unit and who tenders to the Union the periodic monthly dues and
initiation fees uniformly required as a condition of acquiring or retaining a

membership in the Union.

Section 3. Check-off {(Payroll Deduction for Dues or Fees.).‘

A

During the life of this Agreement, the Employer agrees to deduct periodic
monthly Ulnion membership dues or the monthly service fee and COPE PCC,
if authorized, from the pay of each employee who executes and files with the
Employer a proper check-off authorization form.

(i) The check-off authorization forms shall be supplied by the Union.

A properly executed copy of the written check-off form for each employee for

whom Union dues or service fees or COPE PCC are to be deducted

hereunder shall be delivered to the Employer's office manager before any
payroll deductions are made. ‘ '

(i) Deductions shall be made thereafter only under the written check-off
authorization forms which have been properly executed and are in
effect.

(i)  Anywiitten authorization which lacks the employee's signature will be

returned to the Union by the Employer.

i) Al authorizations filed with the Health Department on or before

payday shall become effective the next succeeding payday, provided
the employee has sufficient net earnings to cover the Union dues,

service fee or COPE PCC, whichever is applicable.

P(ii) Deductions for any calendar month shall be remitted to the

designated financial officer of the Union not later than the 10th of the

month following the last payday in the preceding month.

5
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D. In cases in which a deduction is made which duplicates a payment already -
made to the Union by an employee, or where a deduction is not in conformity
- with the provisions of the constitution and by-laws, refunds to the employee
will be made by the Union. ‘ |
E. The Union shall notify the Health Department's Payroll Depariment in writing
of the proper amount of Union dues or service fees and any subsequent
changes in such amounts shall be deducted when the employee's approval
is received.

- F. The Employer shall not bé responsible for Union dues, service fees or COPE
PCC while an employee is on a leave of absence, layoff status, or after an
employee's employment relationship with the Employer hasbeen terminated.

G. The Employer shall not be liable to the Union, its members or the employees
it represents, once said sums have been remitted to the Union, and further
shall not be liable if such sums are lost when remitted by the United States
Postal Service.

H. The Union agrees to hold the Employer harmless from any and all claims
arising out of its Agreement to deduct Union dues, service fees or COPE
PCC and ’£6 defend, indemnify and save harmless the Employer against any
and all claims, demands, suits or other form of liability that may arise out of

or by reason of action taken by the Employer pursuant to this Article.”
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ARTICLE 4.
REPRESENTATION

‘Section 1. Bargaining Committee.

A. The Bargaining Committee will include not more than two (2) employees.
() Employee members of the Bargaining Committee will not be paid for
the time spent in negotiations in the event they are scheduled fo work
during a bargaining meeting.
(a)  They may use vacation time if they so desire.

(1) When vacation time is used; (i) employees shall return
to their work station after negotiations have terminated,
provided that there is time left in their normal schedule;
(i) employees shall report to work prior to negotiations
in the event that negotiations are to commence
subsequent to the start of their normal shift.

B. In addition thereto, it may include non-employee representative(s) from the
Union.

C. The Union will furnish the Employer with a written list of the Bargaining
Committee prior to the first bargaining meeting and substitution changes
thereto, if necessary.

Section 2. Stewards_.

A. The Employer recognizes the right of the Union to designate a steward and
an alternate from the seniority list.

B. The authority of the steward and alternate shall be limited to the investigation
and presentation of grievances and representation of employees during
investigatory interviews where discipline may result to the intewiewee as a
result of the interview.

Section 3.

A. The steward, during his/her working hours, without loss of pay or time, may
investigate and present grievances to the Employer, it being agreed that
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investigation shall be performed with a minimum of interference with work
assignments and loss of working time.
(i) However, in no event shall the steward leave his/her work for such
purpose without first obtaining permission from his/her Supervisor.
(a)  The supervisor may require the steward {o investigate and/or
present such grievance or grievances during other than

working hours in the event that the supervisor believes that the

work force cannot be adequately covered during the time that

the steward desires to investigate and present grievances.
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ARTICLE 5.
GRIEVANCE PROCEDURE

Section 1. The term "Grievance" as used in this Agreement is defined as an

alleged violation of a term or condition of this Agreement. Any grievance filed shall refer
to the specrific provision(s) alleged to have been violated and it shall adequately set forth
the facts pertaining to the alleged violation. All grievances shall be commenced within five
(5) working days after the grievance has become known, or should reasonably have been
known by the employee. Any grievance not conforming to these provisions shall be
automatically defined as not constituting a valid grievance. If the Employer requests that
the aggrieved employee be present at any step or steps of the grievance procedure to
participate in the discussion, he/she will be required to do so.

Section 2. Any employee having a grievance shall present it as follows:

Step 1. If an employee has a grievance and wishes to enter it into the
grievance procedure, he/she may do so within five (5) working days
under the terms and requirements stated in Section 1 above, by
submitting the written grievance to the Health Officer or his designee.
Within five (5) working days after receiving the written griévance from
the employee, the Health Officer or his/her designated fepresentéti\}e
shall give his/her written response to the grievance to the grievantand
the Union steward. The five (5) working days shall notinclude the day
the grievance was received by the Health Officer or his designee.

Step 2. In the event that the griev'ant is not satisfied with the response of the
Health Officer or designee given at Step 1, orin the event the Health
Officer or designee deems it appropriéte, any bf those persons may
request a conference which shall be held within fifteen (15) working
days after the written response of the Health Officer is given at Step
1. The request for the conference must be made in writing within five
(5) working days after receipt of the Health Officer's answer in Step
1. The persons who may be present at Step 2 are the Grievant, the
Union steward, the Union Business Agent and/or the Union Attorney,

9
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the Health Officer or designee, and Legal Counsel for the Employer.

- The parties may mutually agree to hold the conference beyond fifteen

(15) days, which agreement must be confirmed in writing.

If the grievance is not resolved at Step 2, the Union shall present a
written demand for arbitration within five (5) working days after the
meeting at Step 2 to the Health Officer or designee. The following list
of arbitrators shall be usedin the order presented as eéch demand for
arbitration is submitted:

- Mario Chiesa

- Thomas Gravelle

- Deborah Brodsky

- David Grissom-

- Peter Jason

The rules of the FMCS shall apply unless specifically modified herein.
The arbitrator's powers shall be limifed to the application and
interpretation of this Agreement as written. The arbitrator shall at all
times be governed wholly by the terms of this Agreement and shall
have no power or authority to amend, alter or modify this Agreement
in any respect.

If the issue of arbitrability is raised, the arbitrator shall only
determine the merits of the grievance if arbitrability is affirmatively

decided.” The arbitrator shall give full recognition to the doctrine of

" reserved or residual rights and the Employer's exercise of any of its

rights not limited by the express provisions of this agreement. By

accepting a case from the parties, the arbitrator acknowledges its

~ limitations of authority, and agrees not to decide an issue which is

outside of its jurisdictibn under this Agreement. Any award of the
arbitrator for a continuing violation of this Agreement shall not be

retroactive prior to the time the grievance was first submitted in

10
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writing. The arbitrator's fees shalllbe split between the Union and the
Employer.
Section 3. The failure of either party to follow the time limits outlined herein shall
result in the following:
A. If the Employer does not respond to the grievance within the time limitations
set forth, the grievance shall be advanced to the next step.
B. In the event the Union or employee does not follow the time limits required
herein, the grievance shall be considered irrevocably withdrawn and denied.
Section 4. When reference to days is made, only week days, Monday through
Friday, will be considered. Saturdays, Sundays and holidays shall nof be considered in
these time periods. Time periods set forth in this grievance procedure shall be strictly
adhered to unless extended by mutual written agreement of the parties.

Section 5. Election of Remedies. When remedies are available for any complaint

and/or grievance of an employee through any administrative or statutory scheme or
procedure, such as, but not limited to, a veteran's preference hearing, civil rights hearing,
or Department of Labor hearing, in addition to the grievance procedure provided under this
contract, and the employee elects to utilize the statutory or administrative remedy, the
Union and the affected employee shall not process the complaint through any grievance
procedure provided for in this contract. If an employee elects to use the grievance
procedure provided for in this contract and subsequently elects to utilize the statutory or
administrative remedies, then the grievance shall be deemed to have been withdrawn and
the grievarnce procedure provided for hereunder shall not be applicable and any relief

granted shall be forfeited.

11
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ARTICLE 6
DISCIPLINE AND DISCHARGE

Section 1. Any discipline fmposed shall be forjusf cause.

Section 2. The Employer agrees, upon the suspension or discharge of an
employee, to notify in writing the employee and his/her steward of the suspension or
discharge.

A The written notice shall contain the reasons for the suspension or discharge.

Section 3. Should the suspended or discharged employee consider the suspension
or discharge to be improper, it shall be submitted to the grievanée procedure, as provided

for in Article 5 of this Agreement.

12
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ARTICLE 7
- SENIORITY

Section 1. Definition of Seniority. Seniority shall be defined as the length of an

employee's continuous full-time and/or part-time compensated service with the Department
where they are employed since the employee's last date of hire, excluding unpaid leaves

of absence of more than ten (10) consecutive days.

Section 2. Seniority List. The seniority list shall contain the names of all seniority
employees and their length of service.
A. The Employer will provide the Union, upon request, with copies. |

Section 3. Loss of Seniority. Anemployee shall automatically lose his/her status

as an employee and histher seniority for any of the following reasons:
A. Resignation or quit; '

Discharge or termination without reinstatement;

Retirement;

Conviction of a felony;

moow

Layoff for a period of time equal to his/her seniority at the time of [ayoff or

one (1) year, whichever is lesser,;

Al

Unexcused absence on a regularly scheduled work day;

Unexcused failure to return from a leave of absence of any kind on the

specified date for return (including sick leave);

H. Falsification of employment application; _

l. Failure to return to work when recalled from layoff as set forth in the recall
procedure. ' -

Section 4. _

A.  An employee in the bargaining unit who is promoted outside the bargaining
unit, and is thereafter transferred or demoted to the bargaining unit, shall not
accumulate seniority while working outside the bargaining unit.

B. The employee who is' so transferred back to the bargaining unit shall

maintain the seniority rank he/she had at the time of histher promotion,

prdvided hefshe returns within one (1) year.Effective from and after

13
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ratification of this Agreement by both parties, the employee who is so
transferred back to the bargaining unit shall re-enter the bargaining unit with

the same seniority he/she had at the time of his/her promotion.

14
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ARTICLE 8
LAYOFF AND RECALL

Section 1. Seniority shall prevail in the layoff and recall of employees.

Section 2. Layoffs shall be determined by the Board.

Section 3. In reducing the work force, the employee working in the classification
affected by the layoff who possesses the least seniority shall be the first employee laid off.
Section 4. The last employee laid off shall be the first employee recalled.

Section 5. There shall be bumping rights for employees who are laid off, but only
where the employee, in the sole determination of the Employer, possesses the minimum
qualifications for the job pursuant tb the job description.

Section 6. In the event of a layoff, an employee so laid off shall be given five (5)
days notice of layoff by mail or in person with a copy to the Union.

Section 7. In the event of recall, five (5) days notice mailed to his/her last known
address shall be made. 7

Section 8. In the event the employee fails to make himselffherself available for
work at the end of that five (5) days after notice of recall, he/she shall lose all seniority

rights and right to recall under this Agreement.

15
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1l
EMPLOYER RIGHTS AND INTERESTS

ARTICLE 9
EMPLOYER RIGHTS

Section 1. Operation.

A.

The Union recognizes the prerogatives of the Employer to operate and
manage its affairs in all respects in accordance with its responsibilities and
powers of authority pursuant to the laws and the Constitution of both the
State of Michigan and the United States of America. 7 |

The Employer or its designee reserves the right to direct the work force and

assign duties and responsibilities.

Section 2. Overtime. The Employer or its desighee has the right to schedule

overtime work as required in a manner most advantageous.

Section 3. Work Schedule. The Employer or its designee shall have the right to

determine schedules of working hours and days and to establish the methods and

processes by which such work is performed.

Section 4. Discipline and Discharge. The Employer or its designee reserves the

right to discipline ahd discharge.

Section 5. Retention of Right.

A

The Employer reserves and retains, solely and exclusively, all rights to
manage and direct its work forces, except as expressly abridged by the
specific provisions of this Agreement, including by way of illustration, but not
limitation, the determination of policies, operations, assignments,
subcontracting, schedules, layoffs, make or amend rules and regulations,
hire, promote, demote, transfer, etc. '

All rights. functions, powers and authority which the Employer has not
specifically abridged, delegated or modified by specific terms of this

~ Agreement are recognized by the Union.as being retained by the Employer.

16
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Section 6. Delegations. No policies and procedures covered in this Agreement

shall be construed as delegating to others or as reducing or abridging any of the authority
conferred on the Employer by State law, or by the Constitution of the State of Michigan or
the United States of America.

17
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ARTICLE 10
NO STRIKE CLAUSE; PAST PRACTICE; WAIVER PROVISION

Section 1. The Union agrees that neither the Union, its agents, nor its members

will authorize, instigate, aid, condone or engage in a work stoppage, stowdown, strike or
other concerted activity which interferes with the operation of the Employer in any way.
Individual employees or grouhs of employees who instigate, aid or engage in a work
-stoppage, slowdown or strike may be disciplined up to and including discharge af the sole
discretion of the Employer. The Employer will not [ock out employees.

Section 2. This Agreement embodies all the obligations between the parties
evolving from the collective bargaining process and supersedes all prior relationships
and/for past practices. ) |

Section 3. The parties acknowledge that during the negotiations which resulted in
this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set forth in this Agreement. Therefore,
the Employer and the Union, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated, to

bargain collectively with respect to any subject or matter.

18
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ARTICLE 11 |
PROBATIONARY PERIOD -

Section 1. All employees shall be considered probationary employees for six (6)

calendar months from date of hire.

Section 2. The Health Officer or his/her agent has the right to extend the
probationary period of an employee up to an additional thirty (30) work days upon
notification to the affected employee and Union representafive prior to the extension of the:
probationary period. -

A. Itis agreed between the parties that, after consultation as noted above, any
extension of the probationary period shall not be subject to the grievance
procedure. ' '

Section 3. During the probationary period, and any exiensions thereof, the
employee may be terminated without recourse to or without regard to this Agréement, and
shall not be entitled to the benefits of the grievance procedure as it relates to discipline
and/or discharge.

Section 4. The probationary employée can be terminated for any reason or for no
reason.

Section 5. Upon successful completion of the probationary period, the employee's
name shall be placed on the seniority list as of his/her last date of hire; provided, however,
that if an employee is absent from work due to a layoff or Ieéve of absence of any kind
including sick leave, his/her probationary period shall be automatically extended by a

period equal to the duration of such absence.

19
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ARTICLE 12
SUPPLEMENTARY EMPLOYMENT

Part-time supplemental employment is not encouraged, but is permitted under the

following conditions:

A

That the additional employment must in no way confiict with the employee's
hours of employment, or in quantity or interest conflict in any way with
satisfactory and impartial performance of his/her duties, as determined within
the sole discreﬁon of the Employer.

' (i) The employee shall have the right to appeal the Health Officer's

- decision to a review by a full Board of Commissioners.

The Department Head, or his/her agent, shall be notified in writing prior to

engaging in supplemental employment, specifying the particular job duties

and the dates and time anticipated to be employed elsewhere.

)] The notice shali be at least seventy-two (72) hours prior to engaging
' in supplemental employment.

That he/she keep the Department Head informed of contemplated changes

in his/her supplemental employment.

20
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1|
OPERATIONS

ARTICLE 13
SPECIAL CONFERENCES

Section 1. Special Conference Procedure.

A

The Employer and the Union may agree to meet and confer on matters of

“mutual concern upon written request of either party.

The written request shall be made in advance and shall include an agenda
stating the nature of the matter to be disquséed and the reasons for
requesting the meeting. ' |

Meetings, if agreed to be held by the pérties, shall be held at a time and
place mutually agreeable to the parties.

Each party may be represented by not more than three (3) persons.
Discussion shall be limited to matters set forth in the agenda, but it is
understood that these special meetings shall not be for the purpose of
conducting continuing bargai\ning negotiations nor to in any way modify, add

to or detract from the provisions of this Agreement.

21
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ARTICLE 14
JOB POSTING

Section 1. Prior to filling a vacancy within the bargaining unit, it shall be posted for

three (3) working days.

Section 2. Employees interested shalt apply in writing within that three (3) working
day period,

Section 3. The Employer reserves the right to select the person who it believes is
best qualified for the position from either within or outside of the bargaining unit.

Section 4. The person selected, if not currently employed, éhall be on probation
- the same as a new hire pursuant fo Article 9 provisions. ‘

Section 5. However, in the event an employee so transferfed or promoted does not
successfully complete probation, she shallbe entitled to feturn to the position she occupied

at the time of transfer.
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ARTICLE 15 |
GRANT FUNDED POSITIONS; TEMPORARY EMPLOYEES;
WORK ASSIGNMENTS

Section 1. The Employer reserves the right to hire or use the services of persons

whose positions are funded in whole or in part by the State, Federal or local government
or any of its agencies to perform bargaining unit work.
A These positions include but are not limited to, Co-op students, Youth Corp.,

JTPA persons, social service referrals, and so forth.

" B. Such persons.shall not be covered by this contract unless specifically
required by the funding source. B |

Section 2. The Employer reserves the right to hire persons to perform bargaining

unit work on a temporary basis and to pay them by wages only without-any fringe benefits.

A. They shall not be covered by the terms of this contract.

B. The maximum time that each such person may be employed within a twelve
(12) month period is one hundred thirty (130) work‘days.

C. This section and the one hundred thirty (130) day limitation do not apply to
the persons noted in Section 1 above.

Section 3. |

A. . The Employer may require an employee to work in any position or
classification or to perform any duties within their department.

(i) This includes but is not limited to filling vacancies of employees who
are on vacation, absent because of illness, absent due to leave of
absence, or for any other reasons.

B. fn the event an employee is assigned to work in a higher classification for
more than twenty (20) consecutive work days, the employee shall be paid the
higher rate prospectively only, effective the twenty-first (21st) consecutive
day and for all continuing consecutive days of work performed in the higher
classification. |

. Section 4. Supervisors may perform bargaining unit work at any time.
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A. It is the intent of this provision that the above defined employee
 classifications not displace regularly employed full-time or part-time

employees.
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ARTICLE 16
NEW CLASSIFICATIONS

Section 1. The Employerreserves the right to establish new classifications and rate

structures for same.

A. Under such circumstances, the Employer shall notify the Union prior to it

becoming effective. |

Section 2. In the event that the Union disagrees with the classification and/or rates,
it shall so notify the Employer in writing. within five (5) days after receipt of notice from the
Employer. ‘

Section 3. The Employer shall meet and discuss the same, if notified by the Union
within that five (5) day period. | |

Secfion 4. In the event the parties cannot reach an agreement, the Employer may

implement its last best offer.
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ARTICLE 17
SUBCONTRACTING

Notwithstanding any contrary provision in this contract, the Employer reserves the

right to subcontract bargaining unit work at any time; to purchase any or all work processes
or services when, in the sole determination of the Employer, it does not have the facilities
or.equipment, or the available personnel, or when it is deemed more economical to have

the work performed by others.
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- ARTICLE 18
WORKING HOURS

Section 1. The starting and quitting times of employees may be changed by the

Employer.
A. The Employer will provide ten (10) calendar days notice prior to such
R changes unless there are personnel shortages, employees absent from
work, an emergency situation, weathef problems, or for any unforeseeable -
circumstances. ‘

Section 2. The norrhal work week for permanent fu!IQtime empbyees shall be five

(5) consecutive days from 8:00 a.m. to 5:00 p.m., forty (40) hours per week, eight (8) hours
per day. An employee is entitled to one (1) hour unpaid lunch.

- Section 3. Vision and Hearing Technicians assigned to schools and regularly
scheduled according to school calendars shall have their work year defined by the
respective school calendars. |

A They shaltwork only such time as is necessary to coordinate with the school
calendars which shall define the beginning and ending dates of employment
for any given year.

B. Writtentéssurance of the Employer's intent to offer employment for the
subsequent school year shall be provided within ten (10) days of the
expiration of the employment period.

C. The summer vacation shall not be considered a layoff period.

Section 4. Overtime shall be paid pursuant to the Fair Labor Standards Act.
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ARTICLE 19
MILEAGE REIMBURSEMENT

Section 1. An employee who is required to use their own private vehicle in the

performance of assigned duties shall be paid for actual trip mileage incurred each month,
as established by regular work location, at the rate as determined by action of the County
Board of Commissioners.

Section 2. In the event the County improves the rate of mileage reimbursement or
establishes a new benefit level which would improve the rate of reimbursement related to
on-the-job travel and applies said improvement(s} to any County employee, such
improvement(s) shall be extended at the same time and in the same manner to ali

employees in this bargaining unit.
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ARTICLE 20
INCLEMENT WEATHER

Section 1. The Board of Commissioners, through its Chair, reserves the right to

close the Department and not require employees to report to work in the event of inclement

weather. ,
A. if the Chéir of the Board authorizes the same, he/she shall notify-a previously
announced and posted Radio Station to carry that news by 7:00 a.m.
B. The Employer will pay employees for the time they were normally scheduled

{o work. _

Section 2. in the event an employee is unable to safely travel to work and calls the
Employer, using either personal or vacation time, and subséquehtlythe County offices are
closed by the Board of Commissioners, the employee shall not be required to use personal
or vacation time after the official time of closing. The Employer wilt pay the employee for

the time they were normally scheduled to work.
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ARTICLE 21
LICENSING AND DUES

Costs of State or County licensing fees or membership dues required to qualify in

order to carry out employment requirements shall be borne by the employee.

30



SHIAWASSEE COUNTY/SEIU . TECHNICAL-CLERICAL EMPLOYEES
ORIGINAL FOR EXECUTION
10611810

\'
COMPENSATION
A. GENERAL

ARTICLE 22
WAGES

Section 1. The Chart attached hereto as an APPENDIX sets forth the schedule of
compensation for the term of this Agreement. | |
A. Management shall continue to reserve the right to hire in a new employee at
a level higher than the "Start" rate for reasons such as previous work
experience, educational degrees', and/or certifieations, skill levels, etc.
B. Wage re-opener for third year of contract, i.e, for October 31, 2011. The
Union shall have the right {o propose to bargain over wage increases for the
third year of the contract notwithstanding any other language to the contrary
in this agreement.
Section 2. Experience step increases shall be effective on the anniversary date of
the date of hire or the date of promotion or transfer into the classification for full-time

employees.
A. Employees shall progress on experience steps the basis of hours paid.
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ARTICLE 23
COMPENSATORY TIME.

Section 1. At the request of any employee eligible for overtime and with his/her

Department Head's approval, compensatory time may be taken in lieu of cash payment at

the rate of one and one-half {1-1/2) hours for each hour of overtime worked.

A Notice of this request must be given at the time the aforementioned time is
worked. '
B. If this notice of desire to take compensatory time is not noted on the

Employee's voucher at the time the hours are worked they will be paid for the
time worked on the following pay period as 'usual. _ '

Section 2. The compensatory time, if approved, can be taken ata mutually' agreed
upon time. Compensatory time shall not accrue in excess of sixteen (16) hours and shall
be used prior to the end of the last pay period in December of each calendar year.
Compensatory time not used before the end of the last pay period in December shali
- automatically be paid in that pay period.

Section 3. The maximum accumulated compensatory time allowed is sixteen (16)

hours at any one time.
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ARTICLE 24
LONGEVITY PAY

Section 1. The longevity pay plan'provides that certain County employees and

appointed County officials be granted longevity payments in addition to their salary for their

classification.

A.
B.

However, longevity pay only applies to persons hired before January 1, 1984.

Longevity for those who are eligible will be based as follows:

(i) Employees who have completed four (4) years service: Two Hundred
Forty Dollars ($240.00). |

(i) Employees who have completed eight (8) years service: Three
Hundred Sixty Dollars ($360.00).

(iii) Enﬁployees who have completed twelve (12) years service: Four
Hundred Eighty Dollars ($480.00). '

(iv) Employees who have completed sixteen (16) years service; Six
Hundred Dollars ($600.00).

Longevity payments shall be made upon completion of the eligible

employee's anniversary year, in addition to regular salary and in addition to

any salary increase.
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ARTICLE 25
RETIREMENT/PENSION

Section 1. The Employer shall provide the MERS C-2 retirement program (with the

B-1 Base} as amended, for regularly emploved full-iime and part-time employees in the
bargaining unit.

Section 2. This program is provided through the Michigan Municipal Employees' '

Retirement System (MERS) and provides normal retirement benefits for employees at age:

A. Sixty (60) years with ten (10) or more years credited service with the
Employer; or at 7 ,

B. Fifty-five (55) with a minimum of fifteen (15) or more years credited service
(reduced benefit); or at

C. Fifty (50) years with a minimum of twenty-five (25) years of credited service
(reduced benefit). '

Section 3. The Employer shall pay the cost of the above MERS program.

A. The Employer’s cost/contribution shall be capped at the 9.09% (2003 rate),
effective March 1,‘2004.

B. The employee shall pay the cost which exceeds the cap by payroll
withholding. Effective the first full payroll following ratification by both parties,
the Employer's cost/contribution shall be 100% of the 2008, and 2009
cost/contribution requirements.

C. Effective November 1, 2009, the Employer’'s cost/contribution shall be
capped at the 2009 percentage of total (employér and employee) payroll
contribution rate which amount is 10.61% of payroll.

D. The employee shall pay the cost which exceeds the cap by payroll
withholding. Increases over the 2009 contribution will be paid by employees.

Section 4. Employees may assume the cost of hospital-medical insurance at the

time of refirement.
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B. INSURANCES

ARTICLE 26
HEALTH INSURANCE

Section 1. Health Plan.

A

The County shall provide hoépital—medical insurance for each full-time

employee and their legal dependents beginning thirty (30) days following the

date of hire subject to the conditions and limitations set forth herein.

Effective March 1, 2004, the insurance provided shall be Blue Cross/Blue

Shield PPO Option 6 with: '

(i) Prescription Drug Rider ($10.00/$20.00 Co-Pay) with three (3) month
mail-in rider if available from carrier; |

(i) -~ $10.00 office visit Co-Pay;

or another carrier which provides a comparable benefit level.

Employee Premium Co-Pay.

(i) All employees who were actively employed by the Employer on May
23, 1995, shall assume ten percent (10%) of the premium cost by
payroll withholding. \

(i)  All fulltime employees who were hired after May 23, 1995, shall
assume twenty percent (20%) of the premium cost by payrall
withholding.

Family Continuation. At the employee’s option and if available from the

carrier, riders for dependents over nineteen (19) years of age may be

purchased by the employee through payroll withholding.

Section 2.

A

Inthe Employer's discretion and consistently with state and Federal laws and
rules and regulations, the Employer will offer optional alternative health
insurance programs for eligible employees and their legal dependents for so
long as the programs remain available.

Tﬁe Employer’s costof the above BIue-_CrosslBlue Shieid PPO Option 6 Plan

(subject to any caps, maximums or co-pays provided in the collective
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bargaining agreement) shall establish the benchmark for all Employer
oeligations including, but not limited to, the cash paymentopﬁon paid direct!y
to the employee as taxable income as provided in Section 3.

In the event the premium cost for an optional Health Insurance Program
elected by the employee exceeds that of the Employer’s obligation under the
BCBSM-Option 6 Plan, such differential in premium cost shall be'paid by the
employee through payroll deduction and the employee shall so a'uthorize in

writing.

Section 3. Cash in Lieu of Insurance.

A.

An employee who is eligible for medical/hospitalization insurance via another
source and who executes an affidavit to that effect may elect not to enroll in
any medical insurance provided by the Employer. '

The decision to waive coverage shall be made once per calendar year.

A waiver agreement drafted by the Employer shall be executed by the
employee. '

In the event the employee elects to forego medical insurance, the Employer
shall pay an amount equal to twenty-five percent (25%) of the pferhium cost
of the coverage to which the employee is otherwise eligible at the time of
election (full famﬂy, two persons, or single subscriber) or Eighteen Hundred
Dollars ($1,800.00), whichever is less, directly to the employee as taxable
compensation at the termination of the waived annual coverage period (end
of calendar year) which amount shall be subject to pro-ration.

Employees losing medical coverage from another source shall provide

sufficient advance notice so that the employee and dependents, where

. appropriate, can be re-enrolled in the health care plan beginning the first day

of the month following the effective loss of coverage.

Section 4. The employee shall have the option, upon termination of employment,

of individually ass_uml'ng the cost of the hospital-medical insurance policy consistent with

COBRA.
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Section 5. Dental Insurance.

A. All fuli-time and regularly scheduled part-time employees covered by this
Agreement shall receive Blue Cross/Blue Shield of Michigan dental
coverage, or equivalent plan.

B. The Employer shall be responsible for the full cost of the dental plan.

Section 6. Vision Insurance.

A. All full-time and regularly scheduled .perHime employees covered by this
agreement shall participate in the shiawassee county vision plan on the
same terms as all other county employees.

Section7. All employees who ere eligible for heaith insurance coverage under their
spouse's Shiawassee Couety plan shall not be eligible for benefits hereunder,' but shall
receive in lieu thereof a taxable cash payment equal to twenty-five percent (25%) of the
premium cost o which the employee was otherwise entitled or Eighteen Hundred Dollars
($1,800.00) annually, whichever is less. Said amount will be payable at the end of the
waived annual coverage period (calendar year) and shall be pro-rated.

Section 8. Coverage for Laid Off Employees. Health insurance may be

continued by an employee laid off by paying the monthly premiums, in advance, to the
Shiawassee County Clerk's Office for the period of time required by applicable State or

Federal law.
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ARTICLE 27
DISABILITY PLAN

Section 1. (Effective February 1, 2004),' following an elimination period of forty-five

(45) calendar days following the onset of disability, the Employer shall pay:
A Seventy percent (70%) of the employee's wage effective rate at the time of
l onset of disability for a maxim urﬁ period of time of ninety (90) calendar days
(three (3) months) following date of onset of disability; (ninety (90) calendar
days less forty-five (45) calendar dayé elimination peﬁod=maximum period
of disabiiity payment at seventy percent (70%) of wage on date of disability.

B. In the event the disability continues following ninety (90) calendar days,

- thereafter, a disability payment equal to sixty percent (60%) of the.
employee's wage rate at the time of disability will be paid for the balance of
a total disability period from the date of onset of disability to a maximum of
three (3) years or for so long as the employee is totally disabled, whichever
is less.

Section 2. The County and/or an insurance carrier may require proof of disability
to the Employer's or carrier's satisfaction and definition and/or may require the employee
to parti\(:ipate in an independent medical evaluation to be paid by the Employer.

Section 3. The Employer shall continue to pay the Employer contribution of the
employee's health, dental and life insurance premiums during the above defined period of
disability benefit payment (maximum three (3} year disability period).

Section 4. The Employer's intent is to provide a dl'sa.bility plan identical in content,
coverage, and benefit level to the disability plan in place by the County. Commercial
carriers are subject to change by unilateral action of the Employer. The provisions of the
above sections are intended to reflect the County's plan, and to the extent it differs, the

County's terms of coverage of the plan shall conirol.
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ARTICLE 28
LIFE INSURANCE

Section 1. The Employer shall maintain'during the term of this agreement, term

life insurance for regular full-time and part-time non-probationary employees inthe amount
of Twenty-Five Thousand Dollars ($25,000.00), and Twenty-Five Thousand Dollars
($25,000.00) accidental death and dismemberment insurance. '
A. The insurance coverages are subject to and contingent upon the terms
_ negotiated with the carrier.
Section 2. The County reserves the right to substitute carriers pfoviding

- comparable coverages.
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ARTICLE 29
WORKERS' COMPENSATION

Section 1. Employees are covered by the State of Michigan Workers'

Compensation Statute. _
A. Each employee shall report any on-the-job injury to the Department Head
immediately, if possible, and under no circumstances later than the end of -

the same day in which the injury occurred. _

B. - Written notification of such an injury will be given to the Board of

~ Commissioners the same day by the Department Head. '

Section 2; In- case of a work-incapacitating injury or illness for which an emrployee
is receiving payments under the Michigan Workers' Compensation law, accrued sick leave
may be utilizéd to maintain the difference between the workers' compensation payment
and the employee's net regular salary or wage.

A. Upon exhaustion of his/her sick leave, the employee shall draw only those

benefits allowable under the Workers' Compensation law, if any.

B. Sick leave does not accfue while an employee is receiving Workers'

Compensation.
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C. PAID LEAVE TIME

ARTICLE 30
VACATION LEAVE

Section 1. Accrual Schedule,

After completion of one (1) year (minimum two thousand eighty (2,080) hours), ful-
time non-probationary employees shall be entitled to ten (10) days paid vacation.

After completion of three (3) years, full-time employees shall be entitled to eleven
(11) days paid vacation upon their Anniversary Date.

After completion of four (4) years, full-time employees shall be entitled to twelve (12)
days paid vacation upon their Anniversary Déte. | '

After completion of five (5) years, furll-time employees shall be entitled to thirteen
(13) days paid vacation upon their Anniversary Date.

After completion of six (6) years, full-time employees shall be entitled to fourteen
(14} days paid vacation upon their Anniversary Date.

After completion of seven (7) years,.full-time employees shall be entitled to fifteen
(15) days paid vacation upon their Anniversary Date.

After completion of eight (8) years, full-time employees shall be entitled to sixteen
(18) days paid vacation upon their Anniversary Date, and so on until twenty (20) days
vacation is earned following completion of twelve (12) years, beyond which level no
additional days may be eamed. '

Section 2. Full-time non-probationéry employees shall be eligible to use accrued
paid vacation days after one (1) year of service is completed. (No paid vacation may be
used in the first year of employment). At the discretion of the Director, time off may be
permitted to be taken by the employee during the'first year of employment, however, no
wages or benefits shall be earned or accrued during the leave.

Section 3. Employees shall not accrue vacation leave while on leave of absence
without pay. 7 '

Section 4. Vacation may not be used before it is earned.

Section 5. Regular part-time employees who work at least twenty (20) hours per

week shall accrue vacation days proportional to the amount of time actually worked.
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Sectlon 6. Holidays falling within a vacation period shall not be counted as a
vacatlon day, but shall be a paid holiday. ' '

Section 7. In the event an employee has reason to use Funeral' Leave during a
period of approved Vacation Leave and such leave is documented to the Department
Head's satisfaction, such time may be considered as Funeral Leave use instead of
Vacation Leave and will not be deducted from the employee's Vacation Leave.

Section 8. In the event an employee has reason to use Sick Leave during a period
of approved Vacation Leave, and if such Sick Leave is for the illness of the employee and
is documented by a physiciah's written statement to the Department Head's satisfaction,
such time may be deducted from the employee's Sick Leave accdmulation instead of from
the employee's Vacatlon Leave. '

Section 9. Vacation Schedulmg An employee may use vacatlon only with the

prior approval of the Department Head. All vacation requests shall be submitted to and
must be approved by the Department Head as io the dates requested and the length of
vacation considering the efficient operation of the Department and wishes of the employee.

Requests for vacation of five (5) days or longer shall be made to the Department
Head at least twenty (20) working days prior to the beginning of the requested vacation.
The Department Head shall approve or deny the-request within five (5) working days.

The Department Head may grant vacations at his discretion, considering the
employee's wishes and efficient operation of the Department.

A vacation may not be waived by an employee and extra pay received for work
during that period, except in extraordinary cases and as approved by the Board of
Commissioners. . | |

Section 10. Vacatibn Carry Over. An employee may carry over o.n the

subsequent next anniversary date from the anniversary date on which the vacation time
is credited a maximum of fifteen (15) days vacation. Vacation carried over shall be used
no later than two (2) years from the anniversary date on which the vacation time is

credited.  The Department Head may assign a vacation period to employees whenever
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necessary to insure there shall be no excess vacation time at the conclusion of the

 employee’s next anniversary date.

Section 11. Upon termination of employment, accrued vacation will be prorated for
time worked and paid accordingly.
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ARTICLE 31
HOLIDAYS

Section 1. Holiday Schedule. Full-time non-probationary employees shall receive

eight (8) hours pay and regularly scheduled part-time employees shall receive seven (7)
hours of pay or the number of hours the employee was scheduled to work in the event the
employee was regularly scheduled to work on one of the following holidays at their straight

time regular rate of pay, exclusive of all premiums, for each of the-following recognized

holidays: .
New Year's Day - Columbus Day
Martin Luther King's Birthday Veteran's Day
President’s Day Thanksgivin.g Day
Good Friday Friday after Thanksgiving
Memorial Day Day before Christmas
Independence Day Christmas Day
Labor Day Day before New Year's

Section 2. Holiday Eligibility. Employee eligibility for holiday pay is subject to the

following conditions and qualifications:

A. An employee who is scheduled to work on a holiday but fails to report to
work shall not be entitled to holiday pay and may be subject to disciplinary
action.

B. The employee must not be on a leave of absence, including Workers'
Compensation, layoff, or disciplinary suspension in order to _réceive holiday
pay. ' _

C. No employee will be eligible for hdliday pay prior to his/her completion of the
probationary period.

D. An employee will not be paid for a holiday if he/she has an unexcused
absence on the scheduled work day immediately before and/or after the

holiday.
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Section 3. The Depai‘tment Head may require employees to work on paid hblidays,
and in that event the holiday pay rate shall be time-and-one-haif the regular rate of pay for
hours worked.
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ARTICLE 32
PERSONAL LEAVE DAYS -
Section 1. Personal Days for Personal Business or Emergencies.
A. Each full-time and part-time non-probationary employee, after completion of

atleast one (1) year of employment by December 31 of any year and subject

to the below, shall be allowed to use four (4) days in the subsequent

calendar year (with pay) for emergencies or for personal business. -
- B. Employees with lesser tenure shall be credited pro-rata.

C.  These days must be taken in minimum one (1) hour increments and require
at least twenty—four (24) hours notice, if lpo;ssible, to the employee's
Department Head. , '

D. Personal days will not accumulate if not taken within one (1) calendar year

of being eamed and are not reimbursable on termination.
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ARTICLE 33
SICK LEAVE/PAID LEAVE

Section 1. Each regular employee shall earn one {1) sick day per month of

compensated time, or twelve (12) sick days per year of compensated time based on two
thousand eighty (2080) hours, to be used for paid health leave.

Section 2. Sick leave rhéy accumulate if not used or donated, but the total
accumulation shall not exceed thirty (30) working days at any one time.

Section 3. Inthe eventan employee with thirty (30) days of accumulated sick leave
accrues additional_ ieave, the leave earned above and beyond thirty (30) day accumulation
shall be cashed out at the rate of fifty percent (50%).

Section '4. Sick leave shall be eamed by part-time employees proportionétely to
the amount of time (hours) employed or worked on the job.

Sebtion 5. Probationary employees shall earn and accrue sick time but shall not
be able to use such time until successful completion of probation.

Section 6. No sick leave shali accrue during unpaid leaves of absence including
during unpaid family and/or medical leaves of absence.

-Section 7. Accrued sick time may be donated to other bargaining unit members
with the approval of the Health Officer.

Section 8. The County shall pay off fifty percent (50%) of the accumulated sick:
leave of employees up fo a maximum of thirty (30) days in the event of voluntary
termination or retirement. For example, if any employee had the maxirhum accumulation
of 30 days, the County will pay off fifteen (15) days. Such sick leave payoff shali be at the
salary rate in place at the time of termination. _

Section 9. Employees must notify their Department Head or his/her agent at the
earliest opportunity when they will be off work because of iliness. Employees learning of
any personal physical condition which is likely to cause their absence from work shall notify
their immediate supervisor as soon as the condition is known. The Employer may require
a doctor's certificate as to the time that it is likely the employee will have to be absent

because of the physical condition.
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Section 10. In case of a work-incapacitating injury or illness fbr which an emp]oyee
is re_céiving payments under the Michigah Workers' Compensation Law, accrued sick leave
may be utiliied to maintain the differehce between the workers' compensation payment
and the employee's net .regular salary or wage. Upon exhau-stion of his/her sick leave, the
employee shall draw only those benefits allowable under the Wdrkers' Compensation Law,
if any. Sick leave shall not accrue while an employee is receiving Workers' Compensation,

Section 11. After an employée has exhausted earned sick leave, then such sick
leave shall be withoutaccumulation or recéipt of any fringe benefits, such as but not limited

tb; vacation, holiday pay and longevity. Sick leave shall not accrue when an employee is
* off work on sick leave. - ' '

Section 12. Abuse of sick leave is cause for dismissal and shall be defined by the
Employer.

Section 13. Sick leave time shall be used only in the event of the illness or injury
of the employee, the employee's spouse, the employee’s child, the employee’s parent,
step-parent or parent-in-law; or doctor and dental appointments as provided in Section 16
below. _

Section 14. If terminated by the Employer, no accrued sick leave benefit will be
. paid to the employee. _

Section 15. Sick leave may be ufilized by an employee for his/her appointments
with a doctor or dentist to the extent of time required to complete such appointments when
it is not possible to arrange those appointments on non-duty hours. Under such
circumstances, the employée shall make a request for sick leave use at least forty-eight
(48} hours in advance unless emergency conditions exist.

Section 16. Sick leave shall not be allowed in advance of being earned. If an
employee has insufficient sick leave credits to cover a period of absence, no allowance for
sick leave shall be posted in advance or in anticipation of future sick leave credits. In the
absence of sick leave credit, payroll deductions for thé time lost shall be made for the work

period in which the absence occurred.
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Section 17. All sick leave used shall be verified by the employee with e\)idence as
hisfher Depértment Head may require which could include a doctor's verification where
abuse of sick time is suspected based on facts. Falsification of such éVidence shall be
cause for disciplinary action, including discharge. Until the required documentation is
provided, all absences will be considered lost time and the employee's pay will be reduced
accordingly. _

Section 18. A Department Head may require that an employee present medical
certification of his/ther physical or mental fitness to continﬁe working,

Section 19. Physical and Mental Examination. The Employer reserves the right

to require an employee, at the Empﬁloyer's expense, if not covered by the employeé's
insurahce, to take a physical or mental examination (1) if the employee demonstrates
~ evidence that he/she is having difficulty in performing his/her duties, or (2) on return from
sick leave. The physical or mental examination shall be given by a doctor selected by the
Employer. If the employee is not satisfied with the determination of the designated
physician of the Employer, he/she may submit a report from a doctor of his/her own
choosing at hisfher expense. If the dispute continues, at the request of the Employer or
employee, the designated physician of the Employer and the employee's doctor shall agree
upon a third doctor to submit a report to the Employer and the employee, and the decision
of such third party shall be binding on all the parties. The expense .of the third party shall
be shared equally by the Employer and the employee if not covered by the employee's -
“insurance. On the basis of said examination, the Employer may terminate the employment
of the employee.
Section 20. Employees who become il due to their pregnancy shall adhere to and

utilize the sick leave provisions as provided hereunder.,

49



SHIAWASSEE COUNTY/SEIU TECHNICAL-CLERICAL EMPLOYEES
’ ORIGINAL FOR EXECUTICN

10/18/10
ARTICLE 34
FUNERAL LEAVE
Section 1. Non-probationary employees shall be allowed:
A Up to five (5) working days absence from work with pay, at the discretion of

the Department Head, as Funeral Leave, to be used for a death in the
immediate family. This leave shall not be deducted from Sick Leave.
' Immed-i‘ate family is defined as: spouse, child, child-in-law, mother, father,
step-child, parent-in-law, Step-parent.

B. (i) Up to three (3) working days shall be allowed for the funeral of a

sister, brother, gréndparent or grandchild.

(ii) Up to three (3) working days shall be allowed for the funéral of a
sister-inHtaw or brother-in-law,

(i)  Up to one (1) working day shall be allowed for grandparents-in-law,
aunts, uncles, and first cousins.

(iv)  Up to one (1) working day may be allowed for other family members
at the discretion of the Department Head.

Section 2. An employee selected as a pallbearer for the funeral of a County
employee may be allowed up to one-half (¥4) day Funeral Leave, with the approval of the
Department Head. Thié leave will not be deducted from Sick Leave.

Section 3. With verification, up to three (3) days of Funeral Leave may be granted
by the Department Head in addition to the other provisions of this section, in cases which

require extended travel.
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ARTICLE 35
JURY DUTY; COURT APPEARANCE

‘Section 1. Jury Duty. Full-time and part-time employees who are called to serve

on jury duty during scheduled working hours will be compensated for the difference
between the rate of pay for the jury duty and the employee's regular rate for the hours
scheduled to work. An employee shall return to regularly scheduled employment with the
Employer when temporarily excused from attendance at court, provided that there is at
- least one-half (%) hour remaihing of scheduled work where Shiawassee is the county of
residence, and one (1) hour otherwise. Employees shall submit evidence of attendance
at jury duty upon request. N R o
Section 2. Subpoena for Other than Work.

A. Leave time shall be approved for employees whose absence results from a

subpoena for the émployee to appear hefore a court or state or federal
agency. '

B. The employee subjéct of the subpoena shall provide the Employer with a
copy of the subpoena immediately following service.

C. The employee subject of the subpoena shall have the option of using
accrued paid time or taking unpaid leave for the absence.

D. The subject of the subpoena shall not be subject to the Employer's
Absenteeism Policy for such absence except where the employee commits

fraud.
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ARTICLE 36
MILITARY RESERVE TRAINING

A fultime non-probationary employee with reserve status in the Armed Forces of

. the United States or membership in the Michigan National Guard who is called to
participate in training sessions shall be permitted leave for this purpose. He/she shall
furnish to the Employer, in writing, a statement of the total amount of Government-base

paid wage received for this service during this period. If such Government wage does not |
equal the erﬁployee's usual salary, he/she shall be paid the difference by the Employer for
a period not to exceed ten (10) working days in any one (1) calendar year. The employee

shall notify the Employer as soon as possible when called upon to report for training.
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D. UNPAID LEAVE TIME

ARTICLE 37
UNPAID LEAVE OF ABSENCE

Section 1. Discretionary Leave.

A

An employee in the bargaining unit may be allowed a leave of absence up
to ninety (90) calendar days without pay and without loss of his/her -
employment status within the sole discretion and upon approval of his/her
Department Head. Such leaves may be extended by action of the Board of
Commissioners in increments of ninety (90) calendar days by written request

of the employee, up to a maximum total leave of one (1) year.

- An employee granted leave of absence without pay shall be restored to

his/her position on the expiration of the approved leave, or sooner if
épproved'by his/her Department Head. '

An employee on an unpaid leave of absence shall not have his/her fringe
benefits continue and/or accumulate during the leave. Fringe benefits that'
will not continue during that time include, but are not limited to, vacation, sick
leave, health insurance, holidays and retirement. Employees wishing to
continue heélth insurance during an unpaid leave may do so by paying the
premiums to the Shiawassee County Clerk's Office. |

Se¢tion 2. Unpaid Leave for Family and/or Medical Purposes.

General

A.

A regular employee who has completed twelve (12) months of employment
and worked at least 1250 hours for the Employer in the twelve (12) rﬁonth,

period preceding the leave date shall be granted an unpaid personal leave

- of absence for a period not to exceed a total of twelve (12) weeks within any

twelve (12) month period. All requests to use FMLA Leave must be in
writing, must set forth the reason for the request and must set forth the
expected duration of the leave. All requests must be responded toin writihg
by the Health Officer. The FMLA application will be approved where the

employee is otherwise eligible and the leave is for one of the following:
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1. A serious health condition that makes the employee unable to
perform the functions of his/her position:

2. In order to care for the employee's spouse, child or parent if the
person being cared for has a serious health condition;

3. Because of the placement of a child with the employee for adoption

. or foster care and in order to care for such child; or

4, Because of the birth of a child of the employee and in order to care for
such child. _

5. Military Caregiver Leave: A covered employer must grant an eligible

employee who is a spouse, son, daughter, parent, or next of kin of a
covered service member with a serious injury or illness up to a total
of 26 workweeks of unpaid leave during a “single 12-month period” to
care for the service member. A covered service member is a current
member of the Armed Forces, including a member of the National
Guard or Reserves, who is undergoing medical treatment,
recuperation, or therapy, is otherwise in outpatient status, or is
otherwise on the temporary disability retired list, for a serious injury or
illness. A serious injury orillness is one that was incurred by a service
member in the line of duty on active duty-that may render the
service member medically unfit to perform the duties of his or her
office, grade, rank, or rating. The “single 12-month period” for leave
to care for a covered service member with a serious injury or illness
begins on the first day the employee takes leave for this reason and
ends 12 months later, regardless of the 12 month period established
by the employer for other types of FMLA leave. An eligible employee
is limited to a combined total of 26 workweeks of leave for any FMLA-
qualifying reason during the "single 12-month period.” (Only 12 of the
26 weeks total may be for a FMLA—qﬁaIifying reason other than to

care for a covered service member.)
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6. Qualifying Exigency Leave: A covered employer must grantan eligible
employee up to a total of 12 workweeks of unpaid Ieéve during the
normat 12-month period established by the employer for FMLA leave
for qualifying exigencies arising out of the fact that the employee's
spouse, son, daughter, or parent is on active duty, or has been

notified of an impending call or order to active duty, in support of a
contingency qperaﬁoh. Under the terms of the statute, quélifying
exigency leave is available to a family member of a military member
in the National Guard or Reserves; it does not extend to family

members of military members in the Regular Armed Forces

Leaves under the Family and Medical Leave Act run cohcurrently with
other related leaves as provided by law. Employees will be placed on
FMLA ifthe leave fits one of the six eligible situations listed above and
the other requirements are satisfied.
B. The Employer may require employees to exhaust all accrued paid leave prior
to an unpaid leave of absence.
C. When a husband and wife are both entitled to leave and are employed by the
Employer, the aggregate number of work weeks of [eave to which both may
be entitled may be limited to twelve (12) work weeks during-any twelve (12)
month period if the leave is taken due to the birth of a child, the placement
of a child or to care for a sick parent or for qualifying exigency leave. The
aggregate number of work weeks of leave to which both may be entitled may
be limited to twenty six (26) workweeks in a “single 12-month period” if the

leave is to care for a covered service member with a serious injury or illness.
D. Leave due to the birth of a child or placement of a child with the employee

may not be taken i.ntermittently or on a reduced leave schedule uniess the

Employer agrees to such an arrangement.
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= Sle_ject to notification and certification requirements described below, leave
to care for é spouse.- child or parent, covered service member or due to a
serious health condition of the employee may be taken intermittently or on
areduced leave schedule when medically necessary. FMLA leave may also
be taken intermittently for qualifying exigency arising out of the active duty -
status or call to active duty of a covered military member,
F. .I‘t is the intent of the Employer and Unicn that this agreement fully comply
with the requirements of the Family and Medical Leave Act of 1993 as
| amended. Complaints may be filed wi.th the Secretary of Laborby confacting
the nearest office of the Wége and Hour Division of the Employment
Stan_d'ards Administration, U.S. Department of Labor. The
address/télephone number for local offices may usually be found in the
telephone directory listings for government offices under U.S. Government
Labor. The complaint' may be filed in person, by letter or by telephone
however, the complaint must be reduced to writing. |

1. Continuation of Benefits. An employee on an unpaid FMLA shall not

accrue benefits which includes when an employee is drawing sick and
accident insurance payments. The only exception to this policy is that
the E'mployer shall continue to pay health insurancé premiums for
eligible employees employed for at least one (1) year and who have
at least 1250 hours of service in the past year (12) months, for up to
twelve (12) weeks while the employee is on approved leave of
absence under conditions (1}, (2), (3), (4) or (6) and up to twenty six
(26) weeks under condition (5) listed in Section 19.3.a. above. This
twelve (12) week period shall include any time in which the employee
was continuously absent from work on a paid leave of absence, sick
time (except under conditions (3) or (4} listed in Section 19.3.a.
above}, vacation time, or approved personal leaves of absence under
this Section, and the Employer shall have no obligation fo pay health

care premiums for the employee on unpaid personal leave for any
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time period after twelve (12) weeks from and after the employee's
initial absence from work. Employees may continue insurance
coverages at their own expense during approved, unpaid leaves of
absence. An employee will not accumulate sick leave or vacation
time, nor be paid for holidays which may fall during the leave period.
2. Reinstatement After Leave. When a leave of absence under
conditions (1), (2), (3}, (4) and (6) of Section 19.3.a. is granted for

more than twelve (12) weeks or a leave of absence under condition

(5) of Section 19.3.a. is granted for more than twenty six (26) weeks,
or for more than thirty (30) calendar days for any othef reason, the
'Employer does not guarantee that the employee will be reinstated in
his/her former position or to the same grade and step level when
he/she is ready to return to work. That decision will be at the
discretion of the Employer.

3. Notice. Forleave taken due to the hirth of a child or the placement of
the child with the employee, and where the leave is foreseeable
based on the expected birth or placement, the employee shall provide
the Employer with not less than thirty (30) calendar days notice before
the date the leave is to begin, except that if the date of the birth or
placement requires leave to begin in less than thirty (30) calendar

days, the employee shall provide such notice as soon as practicable.

When the employee's leave is due to care of a spouse, child or parent
or to the employee's serious health condition, Military Caregiver Leave
or Qualifying Exigency Leave and the leave is foreseeable, the

' employee:

- a. ‘Shallmake a reasonable effort to scheduile the treatment so as
not to unduly disrupt the operations of the Empioyer, subject
to the approval of the health care provider and,
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Shall provide the Employer with not less than thirty (30)
calendar days notice before the date leave is to begin, except
that if the date of treatment requires leave to begin in less than
thirty (30) calendar days the employee shall provide such

notice as is practicable.

4, Certification for medical leaves. For leaves taken to care for a sick

spouse, child, or parent or due to a serious health condition of the

employee, the Employer may require certiﬁcation.issued by the health

care provider of the eligible employee or of the child, spouse or parent

of the employee, as appropriate. This cettification shall be sufficient

if it states:

a.
b.

C.

The date on which the serious health condition commenced;
The probable duration of the condition;

The appropriate medical facts within the knowledge of the
health care provider regarding the condition;

When applicable, a statement that the eligible employee is
needed to care for child, spouse or parent and an estimate of
the amount of time that the employee is -needed to provide
such care;

When applicable, a statement that the émployee is unable to
perform the functions of the position of the employee;

In cases of certification of intermittent leave or leave on a
reduced leave schedule for planned medical treatment the
dates on which the treatment is expected to be given and the |
duration of the treatment;

In cases of intermittent leave or leave on a reduced schedule
due to an employee's serious health condition, a statement of

the medical necessity for the intermittent leave or leave on a
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reduced schedule and the expected duration of the intermittent
leave from the leave schedulé; and

When intermittent leave or leave on a reduced leave schedule
is requested for the purpose of caring for a child, spouse, or
parent, a statement that the employee's intermittent leave or
leave on areduced leave schedule is necessary for the care of
the child, parent or spouse who has a serious health condition,
or will éssist in their recovery, and the expected duration and

schedule of the intermittent leave or reduced leave schedule.

5. Certification for military family leave. For leave taken under the

military family leave the employer may'require that:

a.

Leave for a qualifying exigency be supported by a copy of the
covered military member’s active duty orders and certification
providing the appropriate facts related to the particular
qualifying exigency for which leave is sought, including contact
informétion if the leave involves meeting with a third party.

Leave to care for a covered service member with a serious
injury or iliness be supported by a certification completed by an
authorized health care provider or by a copy of an Invitational
Travel Order (ITO) or Invitational Travel Authorization (ITA)

issued to any member of the covered service member's family.

6. Second opinion. In any case where the Employer has réason to

doubt the validity of the certification for leaves outfined in #4 above,

the Employer may require, at the Employer's expense, if not covered

by insurance, that the eligible employee obtain the opinion of a

second health care provider designated or approved by the Employer

concerning any information certified by the original certification. The

provider of the second opinion shail not be employed on a regular

basis by the Employer.

59



SHIAWASSEE COUNTY/SEIU TECHNICAL-CLERICAL EMPLOYEES
ORIGINAL FOR EXECUTION
10/18/10

7. Resolution _of conflicting_opinions. When the second opinion

described above differs from the opinion in the original certification,
the Employer may require, at the expense of the Employer, if not
covered by insurance, that the employee obtain the opinion of a third
health care provider designated or approved jointly by the Employer
and the employee concerming the information certified above. The
opinion of the third health care provider shall be final and binding on

both Employer and employee.

8. Subsequent recertification. The Employer may require that the
eligible employee obtain subsequent recertifications on a reasonable

_ basis. o ' |
Section 3. Unpaid leaves of absence are to be used for the purpose intendéd, and
employees shall make their intent known when applying for an unpaid leave of absence.
Employees shall not accept employment while on leaves of absence unless agreed to by
the Employer. Acceptance of employment or working for another employer without prior

approval while on leave of absence may result in immediate termination of employment.
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v
GENERAL

ARTICLE 38
SAVINGS CLAUSE

If any provision of this Agreement is found invalid by operation of law or by any

tribunal or court of competent jurisdiction, or if compliance with or enforcement of any
provision should be permanently restrained by any such court, the remainder of this
Agreement, and any supplements thereto, shall remain in full force and effect, and the
Employer and the Union at the request of,eithef party shall enter into negbtiations for the
purpose of arriving at é mutually satisfadtbry replacement for such provision. -

ARTICLE 39
'HEADINGS

The headings used in this Agreement neither add to nor subtract from the meaning,

but are for reference only.

ARTICLE 40
GENDER CLAUSE

Whenever the masculine is used in this Agreement, it shall also mean the feminine,

and vice versa.

ARTICLE 41
SAFETY COMMITTEE

Section 1. The Employer and the Union agree to establish and maintain a safety

committee which shall consist of two (2) repfesehtativés of management and one (1)
representative from each of the SEIU technical-clerical and nurses bargaining units along
with a business agent of the SEIU.

Section 2. The commitiee shall meet on average once every three months or on
an emergency basis but no more than a total of four times per year.

Section 3. The committee shall make tours of the Health Departmeht’s facilities
and make recommendation to the Health Officer and to the Board of Health concerning the

safety and health of the SEIU employees of the Health Dépar’tment.
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TERM OF THIS AGREEMENT

Section 1. This Agreement shall become effective immediately upon execution,

and it shall continue in full force and. effect until 12:00 a.m. on the 31st day of October,

2012.

Secfion 2. Upon the written request of either party to this Agreement, the parties

shall commence negotiations for a new Agreement within ninety (90) days prior to the

expiration thereof.

5%
IN WITNESS WHEREOF, the parties have set thelr hands this Q\ day of

(\(\&N)r\ . 2014.

SERVICE EMPLOYEES
INTERNATIONAL UNION,
HEALTHCARE, MICHIGAN

By: IV erspe {u&

Marge Fakille, RN

&1‘)‘(\ cem

Debra Cole
fts: Bargaining Committee
Representative

By: m P

Melissa Payne
Its:  Bargaining Committee
Representative
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its: Chdlirperson A ENY ~
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drge I Pichett
Shiawassee Gpunty Health Officer
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Level

03
04
05
06

Level
03
04
05

06

Level
03
04
05

06

APPENDIX

WAGES

Secretary |

Non-Certified Technicians

Secretary 1l and Certified Technicians
Accounts Processor

Effective the First Full Pay Period
Following November 1, 2009

Start 6 months 1 Year 2 Year 3 Year 4 Year
20,966.02  22,069.28  23,231.71 24,454 .56 25,741.72 |
22,100.15 23,263.85 24,486.72 25,776.42 27,133.00

22,950.11 24157.53 25,429.25 26,767.84 28,177.14

25,257.48 26,097.11 27,162.94 28,142.69 29,606.32 31,145.14

Effective the First Full Pay Period
Following November 1, 2010 Through October 31, 2011*

Start 6 months 1 Year 2 Year 3 Year 4 Year
20,966.02 22,069.28 23,231.71  24,454.56 25,741.72
22.100.15 23,263.85 24,486.72 25,776.42 27,133.00
22,950.11 24,157.53 25,429.25 26,767.84 . 28,177.14

25,257.48 26,097.11 27,162.94 28,142.69 29,606.32 31,145.14

* November 1, 2011 - wage re-opener for the balance of the Contract,

N:Client\Shlawassees\Negolisllons\TachGler, SEILN200942009-2012 final 10-18-10.wpd
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AMENDMENT AGREEMENT
BETWEEN
COUNTY OF SHIAWASSEE
BOARD OF COMMISSIONERS
AND
S.E.LU. HEALTH CARE
SHIAWASSEE COUNTY HEALTH DEPARTMENT
. TECHNICAL/CLERICAL BARGAINING UNIT

WHEREAS, the Employer and the Union have entered a collective bargaining
agreement with a term running from November 1, 2006, through October 31, 2009; and

WHEREAS, the Employer and the Union are currently negotiating a successor
agreement; and :

WHEREAS, the parties recognize the budget pressure which exists for the 2010
budget year; and

WHEREAS, the parties negotiated an Amendment Agreement for certain furlough
days and furlough hours which provided for a pro rata distribution of the annual total of all
unpaid hours across all payroll periods throughout 2010, which Agreement was not ratified
by the Union; and

WHEREAS, the parties desire to execute an Amendment Agreement which (1)
although providing for the same furlough hours and furlough days, provides that the
corresponding loss of pay for the furlough days and hours will be recognized in the payroll
~ period in which the furlough day occurs and (2) that any hours for which an employee
worked and was unpaid pursuant to the furlough agreement which was not ratified shall
payable to the employees; and

WHEREAS, the .parties are agreeable to amending the collective bargaining
agreement to implement the changes which would result in significant savings for the 2010
budget year.

NOW, THEREFORE, IT IS HEREBY AGREED between the parties as follows:

Personal Health

Employees in the above bargaining unit will take one (1) unpaid furlough hour at the end
of the last work day falling in each work week beginning on Monday, January 4, 2010.

2. Employees in'the above bargaining unit will take six (6) additional unpaid
furlough days on May 28, July 2, September 3, December 27, December 28,
and December 29, 2010.
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The above unpaid furiough hours and furlough days will not affect accrual of
any fringe benefits. Rather, fringe beneiits will accrue as though the unpaid
furlough hours had been worked and compensated.

The agreement between the Employer and the Union includes that the
reduction in pay for furlough hours and furlough days shall be effective in the
payroll for the payroll period in which the furlough hours and furlough days
occur.

Unpaid hours accrued between January 2010 and the date of this Letter of
Understanding which accrued pursuant to the Letter of Understanding which
failed to be ratified by the membership shall be paid to the employee no later
than July 30, 2010. The hours not worked on a furlough day shall be
reflected only in the payroli in which the unpaid day occurs.

The agreement between the Employer and the Union that the provisidns of
this Amendment Agreement shall be effective from and after January 1,
2010, through December 31, 2010.

Administration

1.

Employees in the above bargaining unit will take one (1) unpaid furlough
hour at the end of the last work day falling in each work week beginning on
Monday, January 4, 2010.

Employees in the above bargaining unit Will take six (6) unpaid furlough days
on December 27, December 28, and December 29, 2010 and three
additional dates to be determined by the Health Officer.

The above .unpaid furlough hours and furfough days will not affect accrual of
any fringe benefits. Rather, fringe benefits will accrue as though the unpaid
furlough hours had been worked and compensated.

The agreement between the Employer and the Union that the provisions of

this Amendment Agreement shall be effective from and after January 1,
2010, through December 31, 2010.
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SHIAWASSEE COUNTY BOARD OF COMMISSIONERS

S.E.l.LU HEALTH DEPARTM

TECHNICAL/CLERICAL BARGAINING UNIT

\ _p
Gedrge J{ Pidhette /
Shiawasseae County'Health Officer

%Mf%’

Marge Favilj€, R.N., President /
S.E.l.U. HEALTHCARE MICHIGAN

Cherise Mancini

%‘AU Heag\c\are Michigan

Debbie Cole

LocaIS.E.LHT:&;Qt‘iator
‘M G

Melissa Payne
Local S.E.l.U. Negotiator
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