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AGREEMENT AND NONDISCRIMINATION 

THIS AGREEMENT entered into this ___ day of _____ , 2007, 

between the Thirty-Fifth (35m). Judicial Circuit Court, hereinafter referred to as the ''Court" ..... 

and the Thirty-Fifth Judicial Circuit Court Employees; Association, hereinafter referred to 

as the "Association," expresses all mutually agreed upon covenants between the parties .· 

.. hereto. . .·> . .·· ··· .·· ··. · • · • •·.·.·. ·· .. ·· ·· .... ·· ·. ·.· · ·. · . 

THIS AGREEMENT enterec! into. by the Court and the Association has as its .·. 

purpose til~ prmnqtionqfharrnoni~us relations betwe~n the Court and the Association; the · · 
• ,_ .. ,: .. ,:.-,-, < ' -:.i;,;. 

·• ·' _-,: . 

establishment of r~te)S Of pay, hqurs'.Of employment, 8JlQ q!her (;Or)difiOOSOfempl()yrnenf. • .. · 
-, -. ·- .--_·. -·· _·- · .·--. -, ···'· •.. _.,,;,-_~--·,·:-"-=· -' ~----~<:;-,; =·--· ;-.-·_ - - · -;~ ·, ,·_·,·.-,._-,._·._· . . :.·.- :.,: .. :.: __ :::: : .... :.:_ .. -····-.··-... ,-.. " ·c··c 

.·The parties hereto ascrib~t~ the pJ'inciple of equal opportunity and shall share equaJiyJI'Je ··•····· ... • ... 

r~sponsibilities f~r· ;ppllc~tiori of t~;eJ>~visions ofthi~ ~gre~~entwithout discrimination-as · . 

to age, sex, niaritai status, race,· creed: national· origin, political affiliation or physical 

handicap, except in cases where specific age, sex, education or physical and mental 

requirements constitute a bona fide occupational qualification .. 

The Court and the Association encourage friendly and cooperative relations 

between the representatives of the respective parties at all levels and among all 

employees. The headings used in this Agreement neither add to nor detract from the 

meaning or intent of said Agreement, but are for reference purposes only. 

~ - --. 
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ARTICLE 1 

PURPOSE 

The purpose ofthis Agreement is to delineate and set forth the rights, duties, work 

schedules, salaries and other specified conditions of eniployment ofthe ·members of the 
. . 

· · Association, as set forth by law and this Agreement The provisions of this Agreement 

shall apply only to those employees of the Court represented by the Assoeiatioh and 

·employed oythe Courtoh or after the date ofratificatiori of this Agreement. 

. -,-. --·-·, ... - .-· _, _., _,. ·' - . ; _._, . ·.· ,- ·, _, _, 

. _-- . - __ ... - __ ,- . : 
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ARTICLE2 

EMPLOYER RIGHTS 

The Court, except as specifically and expressly provided otherwise by the terms of 

this·. Agreement arid/or ·legislative • mandates, retains • sole and exclusive • right . to manage . . 

and operate all of itsoperations and activitieS. These,rights include, but are not limited to, . 

. the right to determine all matters pertaining to the serVice to· be furnished and the 

·. ·. methods, procedures, means, equipment and machihe$reqtiired to provide ~UCh ServiCeS 

·.to. establish,dassific~tibns of work. and the nllrnberofpersonnel required: to d~terrhihethe ·· 

n.@t~re. ·and. nurllb~rclffacilities and.department~ t~ b~~()~~rated.· and· their, location; ·direct· .. 

. • ·•••. · and control• Operatf611~;{fomainialn·o'((le(aiJd. effi¢i~~t~·~·fo continue and\n1iht~lh if~·· .•.. ·,, 
. -- ·. ~ ; : :- ·.· ;.- ;_ ~ . 

operation as in the past; to study ahd'tlse Illlpr6ved' rni:iffiods arid equipment; and In all ... 
- --- ·-,-: ' .. -- -.,-- ·';' ,. -. - -; ; 

· · respects to . carry aut . the. ordinary . an<:L CUl;tbfn<lry funptions .. of management . provided,· . . · 

however, that these rights shall not be exercised in violation of any specific provision in 

this Agreement. 

The Court, except as specifically and expressly provided otherwise by the terms of 

this Agreement, shall have the sole and exclusive right to hire, promote, assign, transfer, 

suspend, discipline, discharge for just cause~ lay off, and recall personnel; to establish 

reasonable work rules and to fix and determine reasonable penalties for violations of such 

rules; to make judgment as to ability and skills to determine workloads; to establish and 

change work schedules; to provide and assign relief personnel provided, however, that 

these rights shall not be exercised in violation of any specific provision of this Agreement. 

3 



ARTICLE 3 

DELEGATION OF AUTHORITY 

The Court may delegate. any or all of its authority and/or duties under this 

·Agreement to be exercised or perform-ed by the Circuit Court Administrator. 

4 



ARTICLE4 

PROBATION 

All new employees shall be considered probationary employees for a period of six 

(6) months from the date of their employment. A current employee who accepts a position 

other than the one previously held shall seNe a probationary period of six (6) months at 

such new position. This position may be extended or shortened by mutual agreement of 

the Court and the employee affected. 

5 
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ARTICLE 5 

ATTENDANCE· 

No employee shall absent himself from work unless approved by the Court. Any 

·unexplained or unsatisfactorily explained absenCE) may result in disciplinary action. being 

taken against the absent employee. Three (3} consec:;utive days of unexplained or 

· unsatisfactorilY explained absence may~ in the sole discr~tiori ofthe Court, resl!ltin the 

·. •· ·.·· illlfnediate termination of the employ~ en~ ofth~ ~bsint~~plo~e~ .•... ·.·· •.. 

·' .-- _.,, .-.- -~ _,. , .. 
. -::·· _-• 

"'--'· ., ...... · .. -_ . -.. - . 

·. . .-.. -.- _-_ ~ 

-; --. 
. , .. __ ,· .• · 
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ARTICLE 6 

. OTHER EMPLOYMENT · · 

Employees shall ncit engage in any activity,either gratuitously or for pecuniary gain, · 

· which maybe a conflictofintereshvith that employee's duties with the Court. This applies 

to either actual or potential conflicts of inte;est with matters before the Court. All 

employees shall notlfytheCourt; inwriting,•ofany.employmen!.cithei"thairthat setforth in · .. 

. thisAQreellleflt; prior-to undertaking sudi empioym~nt. An employee's tallu;e 6rrefusar to · ·· 

·. provide .notification to the Court, or enbaging ifl employment• or activity which the Court .. 

... ·d£3~lJl~J(),. be .an,acttial pr poteotf~lct:l~i!ict ~f. interest;. may ·subject that. employee 1!0 
- .... :;· .- ,-

,,_,, 
.'- ·'. 

. . ·. ·. •. · 'd\scit>!ilia~aftlo~ as sefforthinthii;AlJrii~meHt: \ ·.· . 
. : --<---_,_ ... _~_-.. _'_ · . 

'-,;"_ -.. 

- ·--- . -

·, ';- -.- _; 
. ' ,_ ,, 
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ARTICLE 7 

GRANT FUNDED POSITIONS; TEMPORARY EMPLOYEES; WORK ASSIGNMENTS 

The employer reserves the right to hire or use the services of persons whose 

·positions are funded in whole or in part by the State, F~cleral, or Local government or any . 
. - . . . 

of its agencies. • These. positions include,. but are not limited to: co-op students, Social 
. . . 

Service ·referrals, etc. ·.· Such persons shall not be covered bY this Contract unless . 

• • ~p~~irrcally ~~quirecJ bYt~k t~nding saGrc~. 
·• •.. · The. ~mployerressi"Ves.the .right t6 hire· persons to perform ··work on a temporary· 

.. ·ba.sis. ar1Qt9 M¥:tllell"l by.~ages only, with~ut any.frin@e ·benefits, · They shf]JI.•nqt'be ! ; ·· · ··· · 

.· ·.· c6veredby•th.eterliJ·sc5t·'thls'contraCf • .•. ··· •. •·. •·.· .. ·. 

: ' -~ ·;,.: 
-.. ·.· 
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ARTICLE 8 

RECOGNITION · 

· Pursuant to and in accordance with ail applicable provisions of 379 PA 1965, as 

amended, the Court does hereby recoghiz~ the A~sotiation as sole and ex21usive 

representative for the purpose of collective bargaining in respect to rates of pay, wag~s. 

. hours of employment and other specified conditions cif ernploymellt f()r the terlll6f the . 

· .. ·· · Agteerhellt for all ~mpioyees of the c6u~ ·i~ Jhe A~~Jci~tibh, as recognized by the •. 

·· ·· , ,. JOrtt\ ip, tt\is AgreemenLshaii.be consideredme~~e~s.oPtM~~;~,ociati~n forpurposes •of• ·. 

.-·, ._ -~----_ , .. -.;_ ·c· " -

. ·._ ; ; 

.. -_-.,,. __ ._ - ;_-;_-·_- __ --. -·-

9 
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ARTICLE 9 

DISCIPLINE AND DISCHARGE 

The Court shall not discipline or discharge an employee subject to this Agreement, 

except forjust cause.· Just cause, forpurposes ofthis Agreememt, shall ihcludethe failure . 

or refusal of an employee t~ perform his or her employment functions or maintain office 

· · ·operational ·.standards, · as-_-. set forth in ·. the·· rules ~nd · regulations established·. by · the ·.· · . . 

... indi~id~al de~artmeht~. _·- [)isciplin1)~ ii~ti6n taken by the Court shaH be ptogr~ssrve in ··_- .. 

. ·_ hatUre and will be dependent uponth~ nature, fr~quenoy-and seriousness of the offens~ ... ··- · ··· 

·. . ·or·. infracti?n.,_,hciden.tsofgro~s f!lis~qqd,uck,including fraudprtheft,._anda~- det~~ined by•-. '·+.-! 

. · tf!ecli-c~-ifcoutt. Judge, are. noti~bBT6btto !)09~~§~i~~ulsciplinaiY prac'e!ctbf"~ .~t1cf' rh~y·· 

· result in the immediate· discharge of tne' offending employee~ Other disCipHhafY action .· 

·. shall inc;lude verbalwarnings, writt~n 'r~prirri~r1d;, a~d suspension Without PaY. . •. -•. ·. . ... ·.,. ·. 

· · · · · This Court agrees to promptly AOtify the senior officer ofthe Association,·in writing, 

of the suspension and/or discharge of any employee subject to this Agreement The 

allegations and specifications resulting in any disciplinary action shaH be reduced to writing 

by the supervisor invoking such action and copies furnished to the employee subject to the 

disciplinary action. If the disciplined employee considers his or her disciplinary action 

improper or unjustified, said employee shall be given an opportunity to state his or her 

position and offer any evidence available to the d€Jpartment head. If the employee is not 

satisfied with the decision of the department head, said employee may submit, in writing, 

his or her position and evidence to the Circuit Court Judge for review. 

10 . 
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ARTICLE 10 

SENIORITY 

Seniority· is defined as the length of continuous service with the Court and/or 

ShiawasseeCounty since the employee's most receritdate of hire. The computation ofall .. 

benefits shall be based on the above definition ofsenio;ity unless .otherwise specified by •. 

· the Court; 
--. -~- . ; ; - ~-- .. 

Leaves of absence' in excess of ninety (90).' days shall !Je deducted· fi()rJi ·. ·.· 

·employmendr~e cr~ditedtbrpurrSOses otseniority-tirnecrectited.···• 

.;;.; -- _, .; __ ; . . ~' ; __ : ~- . ; - - -

-. -· .- ;. -

_·_.,,' 

- . ; - -~-- :-;: ';· •' {- ' - . '- . . • -. -, ; -·- ,_ ·,_ ,-_ ; ··. ,. ;: ·-;· -~ ·; . 
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ARTICLE 11 

APPEAL PROCEDURE 

· The appeal procedure shall act as ·a method for the hearing of grievances 

. ·. . concerning employment With the Court,. with the exception of disciplinary appeals for 

probationary employees. 

· Grievances shall be ·•limited · to· matters of. interpretation ·.or· application of express 

··. ··. •·· ··. ..• ~rovisio~s CJf this Agree~ent \~h~n ~iti~~ a ~ri~V~n~~. iii~· Irtides 6eifevecf to b~. in. 

· .. violation are to be .named, ... ··. 
·-' .... -

.Any employeewl:lo .has a grievance shall.h?Ye··the·.ri~ht·to•r!'Jpresentation by an·· · 
. --. - _ .. - .-' ....... -.- .--' ,_' .·. ,•, ..... - ..... '-. . . . - •,. . 

· ···· The Associa"tion·· RepresentatiVe wfll bei"'appolnte(f ~y 'i{ maJoritY vOfe of the 

·. Association members .. 
-- ; ·;· ... - ;' ' :.· ; ;- ·-; ;:, ,. ~- ·-. -

' The Association Representative shall ask for and be allowed ·time off from his; or her · · 

job without loss of time or pay, not to exceed four (4) !:lours per month, to investigate 

grievances he or she is to discuss with the employees. The department head or designee 

will grant him or her permission, within reason, to leave his or her work for this purpose. 

Any additional time needed will be granted without pay. 

STEP 1: 

Any employee who has a grievance should first discuss this concern with their 

immediate supervisor within five (5) working days of said grievance. An Association 

Representative may be present if desired by the employee, 

!2 



STEP 2: 

If the matter is not resolved after Step 1, the employee shall reduce the grievance 

. to writing within five (5) working daYs and present it to the immediate supervisor. A reply . 

. • shall be presented to the employee within five (5) working daysJrcim the date he or she •.. 

submitted the grievance in writing, .· · 

····STEP 3: 

· ..... If the matter is not resolved :clfikr Step 2; the ernproyee shall reduce th~ grievanc~ .. ·. 

····.•··•·· towriting wlthinfive(5) workingdEl'y§afld presehtittothepf~siding GircuitGourtJudge,or 
·. :, ."- :: :; _-, -- - -

.· . A<lthe Circuit Court Administrator if-delegated by saidtGi~cult8ourt.•Judgi•k The•employee . ·· 
• ' ' • • •• ' • ' • • • • • • • • • ,·. -· .• > • - • • ··.' • __ ••• - '- •••• -. • - • - ' • :-. - _-' --- -

- - - _·. :- _· _: ~-:_..-::.~-:: -~_ .. :>: .. -:_:_ -::·- -: ., .. : ___ . :-. _. ... :_-__ -_:·_ -_-_.--__ ... _·:.-: :_- _·_--. :_.:. --: . - --~-~:'~_::.~-~-~>:.:~_.<.-·:_:,;-::.--:_.:·:·:_: --:.::-~·: __ --:._~--:_-...:- .. ~--;_~--:.,;,-:·(,: __ :_.-.... :.>;_~-----. ':--:>·.:_--,_:.<~. :_- >:~-'-~~- ._,---_-_._ .. '-:·_·, ~- :, -- .- _/·:·' _. ':.: ~ 
· ·• .. ·.· shall.teceive a ·reprywitHin seveu'L(7)'wofking days tromtfie date He o.rshe isubmiti:ed the · ·· 

. .-- ~ -:-- ~---~-- ,·. . 

··· ~rievahce in writillg .. 
' ,_. ;· -;:·;·.·;·. -::' • < < ' -;_ -< ·; -; ~ .. ' . . .. ·. ; . ·" .. -· ~- --

STEP4:. .;_c.._-.· .• -;·.-- . -.. -.. ~- ' 

·· 1f the f)1atter is not resolved after Step 3, _the employee may .choose to us.e any 

recours-e permitted by law to resolve the problem. 

13 
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ARTICLE 12 

. VACANCY OR NEW POSITION 

The Court shall notify employees of a vacancy or a newly created position either by .. 

. nietno to each einplciyee or by posting a written notice of ihe vacancy or newly created . . 
. .-. -. . . . . 

position within . the Friend . of the Court office in a conspicuous place. Any interested. . 
. - . . . - . - . . . . . . - ~ - - . . . . ·. -. . -. •, . - : ' -

· ·· employee shall be entitled to submit a written applk:atiori for said position. Ill filling the · . 

. . vacancy, the Court snallccirisiderthose employees who appiiedfor the position, as well as ' ·•· ... ' . 

. • .. applicants notthJ~~~pldVed bYt~~ Court, giving due-consideration to the employle;~( 
length oteroplqymedt, professional baci<Qround, and other. relevant factors,.·..... •· .·. ' ; 

,_·. ·. ---' ·- ------· ' - - . - .'". _- . 
. :, : : :_.>, :_ .. ,·',::, -><-/-.:_,·_:--_:-: 

·: ~ ·-:~ ': ~ -, __ -/~~-_:;~_>:-> --:-t. .. .. 0 • -. - - • 

·.- .. .- ...• o--_co·:C• 

-,_ ;": ·; ' -· .-,. ~ .. - -- ,- ·-;. ·, •· . -· ·: ·-;. -~- ·;· -.- , ... ' . 
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ARTICLE 13 

LAYOFF 

The Court may only lay off employees subject to this Agreement due to a decrease 

. ·. or lack of work, loss of operating funds, or In Unforeseen, exceptional circumstances. In 

such an event, the Court shall notify the affected employee; in writing, at least fourteen 

· ·. ·. (14) days prior to the effective date of the Jayofr such layoffs shall be determilled on the · 

... basis ~fthe em~loye~'s expe~ience, traini~g ~nd ~~~ib~i~, p~ovrcieB,hbWev~r. in the event ... 

. · thaf ~II other factors are alike, seniority shall be the·d~terrftihMJ.factor. : · ..... ···.··••· · ...•. 

·_, _,-_,. ;.-;.- • ,\,<\~hen th.e work fqrceJs to be· inc~eC!sed after a·l<~yoff:,;l<:~icl_• off employees· shall be ;··. ·· • • • ··· 

- .• .c• . "' --' ' ,_. ' 

. ----~ -· ·-

•. r~2allea iri reverse orcieFdt'the layoff prbvi8ea:. . Thk laihlsafH~lWplg·y~~\j~x!td be recalled • .. 

mu~tbe qualified.to ;ulfiuthed[Jtres· dffhe availabl~poimin.··~C>ti~e~~frecall shail be sent .. · .. 
. - . i . ·.• y ·: -; ,- ,, . -:- ;: ;: --,·:. '[: ·: ,- .- ; -_ ·; 

. ill :vyritil'lg by .certified.maiL to the employee's last address, as indicated in that employee's · 

personnel file . 

15 
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ARTICLE 14 

HOURS OF WORK . 

The standard work period shall be eighty (80 hours) per bi-weekly pay period, 

... consisting often (1 0) eight hourday~. exclusive ()faqhe hourunpaid lunch period. Each 

employee shall.be allowed two (2) paid fifteen (i 5) TI;linute coffee breaks, one in the first 

halfofthe work 'day and one in the second halfoftheworkday~ Lunch period and toffee ·.· · 

·. ·. breaks shall be tal<~~ ~t times· schedul~d by t~e d6~it try' ~llo~ for the tontin~ou~ and . 
. . ··• .• ·effective operati(;m of the office- dep~rfment. . 

.. _,_. •.. There.will.be no reg[Jiar 09~ W~~k.Jor .part. 7 •tif:l}Ej ~mployees .whm~e. WQrk week, . c · 
- ,- .- ., ,- ' ' . ' - . - -. . - - ;- -.-. . . - ' -- - - . ~ . 

· .. _. ;-- -_.-;--. ·. 

-~ . .-- ; - ,- .- ' ': -,-- 'i''-;;. ; -.: -·· -;: -~: ,--,-· ·t ,. ·t ' ' 

·-.. -._<_<,··."<. 
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ARTICLE 15 

HOLIDAYS 

Section 1. The following days shall be designated and observed as paid holidays: .· 

· · New Years Day · ··veteran's Day· 

. Martiri.LutherKing Day Thanksgiving Day 
. -.. ---. ·. 

President's Day ·Day after Thanksgiving · 

... · ·. Goo8 Friday (full day effedive 2007) bi:iy before Christmas 
-.. _ .. -: 

... · .• Merh6riklb~y \ ... Chi:istmas bay 
. - . - - . . - .. 

·• '_, .... · . . J&~~~~n~~gs~· .. o~Y, .> . ··DaY before New Year's 

'>'.bdiulllbusOay .· • . . -.. ~ ·-

.;. ·.-

sectio~ a .• : In the ~vent that on~· of 'the above listed hOlidays should fair upcirfi:( · ·· 

• 0 - .- _. • - .. - ••• 

event that one oftheabove Ustedholidays. should fall upon a Sunday; the im~ediately. 

succeeding day(Monday) will be recognized as the holiday. 

Section 3. Full-time employees shall be paid their current rate of pay based upon 

their regular scheduled workday for the above listed holidays, only if said holiday is 

observed upon a regularly scheduled workday for that particular employee provided, 

however, that an employee must not be on a layoff or suspension. Furthermore, the 

employee must work his or her scheduled hours on both the last regularly scheduled 

workday before the holiday and the first regularly scheduled workday after the holiday in 

order to be entitled to holiday pay. This section does not apply to those employees who 

have previously .approved vacation or personal leave. 

17 
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In the event that an employee is ill on the regularly scheduled work day immediately 

·before or after a holiday, the Court may, in its discretion, require a physician's certificate 

verifying that sai.d employee was, in fact, ill on said scheduled work day . 

. ,- ,-,: ,;: _·, _. _,. .,: _, -··. _.,_,. 

-- --.- - . 

..::: .:: ·, ... 

. ·-·; 
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ARTICLE 16 

VACATION 

Each regular full- time employee paid upon an annual basis shall receive annual 

paid vacation leave, subject to the following: · 

1. An employee's eligibility for vacation leave shall be based upon that 
. . 

employee's anniversary date of employment with the (;6urt, or with the County of · 

. Shiawassee . if employment With the. Court ~nd the Cbunty ()f ShiaWassee was 

. continuous. . 

·. . .2. . No .employee shalf_be .ei1Uilect to t9G~Upn.~i~~V~ .~ntil.hel;h~ has been.· · 

· emplc:iyedf~rab'eriodofsix'(~j4intffs:} .~~' · ';c\,{c;· · .. ·· .·... . 

··· · · • · 3. · Annual· vacation leave, Based Upolf ~hi;. efrf~rgye·e·s ~~nivefsa~. date of · 
, - <-- ._,. . - - .,- -;· -· . - ,_ ' ~ -;, ·-;~ --;_ ·t: -,-_ ;_·. ·r < -,- -;. -.- -. -. 

E)mployment, shall accrue at. tl:)e {o)lowtng rate!l; .· .. , .. • .. · . 

Six months to One Year ..... , ........... : .......... , ...... 5working.days 
One Year ............ ; ... :: ............................. : .. 10 working days 
Two Years .... : ........................................ , ... 11 working days 
Three Years ......................................... : ..... 12 working days 
Four Years ................................................. 13 working days 
Five Years ................................................. 14 working days 
Six years ............................... , ................... 15 working days 
Seven years ............................................... 16 working days 
Eight years ................................. : ............... 17 working days 
Nine years ............................................. ~ ... 18 working days 
Ten years ...................................... : ........... 19 working days 
Eleven Years ............................................. 20 working days 
Twelve Years .................................. : .......... 21 working days 
Thirteen Years ............................................ 22 working days 
Fourteen Years ........................................... 23 working days 
Fifteen Years .............................................. 24 working days 
Sixteen Years and Up ................... : ............... 25 working days 

19 



4. Regularly employed employees working less than the standard work 

period, but more than fifty percent (50%) of the standard work period shall be 

allowed vacation time proportional to the amount.of time regularlyworked. 

· s: · · Employees shall be pald during vacation le~ve on the basis of the normal 

work week and job or class of work for which said employee is regularly employed, 

and at the rate ofpay prevailing althe time the vacation·reave Ts takedi.· . 

. . e.··. I~ the ~y~nte~pl()yrl1Jntisterminated, either ~y acti~n of ihe d~IJ~ ~r{h~················. 
·. emplbyee, ~ifh fl,vo (~)weak written notice of intent to t~rminate ernploy~ent; ~aid ··••·•• 

- .. -~ '·:. ~- -~ ··-: 

7: . Up f() fiVEr (5) urilised vacatiOn days m~y acculllufate·· per year'; With a . 

maximurn accumute~tion of\~~ (10Jvacation days •. ·If these unused days a;e.~ot .•· •· ..... . 
. . . - . 

taken as vacation !~ave during the year the maximum accumulation is reached;Ahe .· 

Court shall authorize reimbursement of the unused vacation leave in the form of 

monetary payment. 

8. If l;ltaffing needs of the Court necessitate an employee to forego previously 

scheduled use of vacation leave, the Court may, in its sole discretion, authorize 

reimbursement of the unused vacation leave in the form of monetary payment or 

compensatory time: 

9. Vacation leave schedules shall be developed by the Court based upon: 

A. The requests of individual employees. 

B. The time each· request is made. (Early requests will be given 

preference) 
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C. Staffing requirements for the efficient operation of the Court. 

10 ... Holidays shall not be deducted from an· employee's vacation leave when 

said holidays are observed during a period of authorized vacation ieave . 

. 11. . If an employee has reason to use funeralleave during a vacation, arid such 

· reason is documented to th~ satisfaction of the Court, the. time may be considered 

. funeral leave . instead of vacation leave and shall not be deduCted from the ... 

··• empfoy~e·~ ·~~cationtime. 
•. 12 ..... If an emp)oy~e beco~~s ur~r\d is under the care rifa dulylft:ensed phYsiciad. · .•. 

. Qr specialist.duri~g.a sch~d~tedv~cation; those·days:shall;bed~~~c~~d'ftcJ~!sick<' '··' ' . ,· .- . . - ' . '· ... 

. -· ···-·- . -- --. . ' ~ :- ' ' 
,._; -- .... ;' ;_ .;-; 

. - '._-· -: - ' . _-- .- _- .. 
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ARTICLE 17 

PERSONAL LEAVE DAYS · 

Each full :.._time employee paid upoh an annual leave basis shallbe granted three 

· (3) personal leave days with pay, subject to thefollo0i~g: · .. 

1. . Employees with at least six (6) months continuous service/seniority by 
. . . ' ' . 

· · ··December 31st of any calendar year shall be credited With thre'il (3) !Jersohalleave . 

. days to be used in the subsequant'calendat~~af. ...... 
- . . -- . _·_ . _:. ·. - ; :. . :. :- .. -.- ~- --· :. _: ..... :.. .- .. - '- '- --: -· ·. . _- . 

. 2 .. , ·. ERlployees with less th~h tWelve(.t2)··rilaAtilk cd~tirluoUs service/seniority 

... , .·. , .... · .· .... . .. during tne prior year shall.he gt£1:h!ed·one {1}personB.IIeave"dayat•the:·qompl$tii::!n ··. · . ,_ ·- ·- - '• . -.. -.... · -' -......... _.- ... ·-. '- ' . - - .-- -

' ... , • Ofeachfblir (4) months 6drilihU6ds.~~~l~i:id~'t~'i·'~~~~~uM:br th~~ (3) da;s .· .. ·. . . 
.. _- .: ;· .-, __ :- .. :- ·: :· _._ .-

. _ ,_ ;. ~- ~-- :.· -.. - ._ ._ :- .:- ~- _ .. - ~- :. -· . 

- - _: __ ., __ ·,_., _ .. ' 

--:_ -. ;_· _· .. ·-_· 

: •• v ,-; •• 

3. . . Persona( leave days shall notbecumlllative,ifnotused, 

4. . . . Personal .(eave days·shall be scheduled: if possible;·at least twenty-four {24) · 

t.lours in advance, and approved by the Court, considering the requests of the 

employee and the staffing needs of the Court. 
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ARTICLE 18 

. . SICKLEAVE 

. Section 1: Each non-probationary employee shall be entitled to twelve (12) sick days 

per year. In the event of termination of employment di.Jring a caiendar year, sick dayswill ·. 

be prorated. 

. · Section2: New employees willbe·granted·one sick day per each.rnonth of employment; .•.. 

..•.. ···•· .·during. their first year ofernployftientY At th(;l beginning of the employee's second year, 

'. th9ywur b~ gO~ntedthe tulltweN~e><12.ycrays, partial. years. will be prd-rated and tregted· 

.·. pr?89~i·9f,lat~!Y.~ft@J~hdJ>(ff)e ~~~~g~~r.~~r. . . .· . . · · .... ·. · .. ·.··.· ········· 
- ·; '-;-" .-- .--.- ;- -.- '· .. ' . . . . .. -·.---- --- .. - - -

.·· · •·, s~Ctib~ 3: .· · .. · Sickdeavt3· rn1ly•bet?&~ry'bYJb~ erhpJbyee for legitimatE) rnedibcli'~~~Jori~'6f .· • 

.. · . th~ .emplbyee ·and hi~"OF her· spouse;· patehts ahd childi'eli:Tegftimate 'medical rea$ons •. , ,. ' ' ..... 
·;,-; ··;··,' '· 

. inClude; but 'are n'ot limited' tb: • ~Q~br, denti$( .laborf.ttory, and opticiarlJophthalm~logisL · .. · .. ·· · 
. - . -_- :_ .. - . -- .. \ .. - -. ~-- _.. - ... , -. ,• _, - . '- . . 

. appointments;.illness .. •. 

Section 4: Sick leave may accumulate up to a maximum of thirty (30) days. If the 

accrued but unused sick days exceed the maximum accumulation of thirty (30) the Court 

shall authorize reimbursement of up to twelve (12) days per year in the from of a monetary 

payment at a rate of fifty percent (50%) of the employee's pay rate at the end of the year in 

which the excess days were accrued. 

Section 5: Upon termination of employment, the employee shall be compensated for 

unused accrued sick leave at a rate of fifty percent (50%) up to a maximum of thirty (30) 

days. (30 days@ 50%= 15 days paid). 
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Section 6: Effective upon ratification of this Agreement, any employee who has 

accumulated more than thirty (30) sick days may retain up to sixty (60) days of the 

previously accrued leave for use with the permission ofthe Judge. 

· Section 7: The Judge may reqLHre a doctors statement for any days· used from · 

accumulated sick days to verify the hiability of the employee to work . 

. . ··.· .Section 6: ·.. In the ev~nt .of illness; the • absent employee shall promptly notify a member· • 

... ··. ···. : of thE! supei"Vis&,Y st~ff Clf hi~ or h~t d~~artlll~nt. 
. - - .- - - . . . . . - ' ·-,,- -.,, ~ . 

_,_, .-, .,._, '·''·j 

":··; ·-

c '~-· 

._, ,, ---,,:,, .. , ._.-. -

., ,-· .- ,- ; 
- ' . ' ' ' . ·' . 
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ARTICLE 19 

FUNERAUBEREAVEMENT LEAVE 

Section 1. An employee shall be allowed up. to five (5) Working days vvith pay as 
. . 

funeral leave, not to he deducted frcim sick leave, for a death ih the immediate family .. For . 

purposes of this section, immediate family sh<Oill be .defined. as follows: current spouse, 

child, . stepchild; grandchild; parent, · step,' parent; ·grandparent; brother, sister, · current· 
--. - . --. ~'-" :'--;:-- ,_. __ ,_ .... ·- .. 

. . spouse;s parents and ci.irreht spousi{s siblfngsi . 

. ... ·· •. _ ...• Section 2. An employee shaliib~afl&\>\!eil.one.(t)wo~ing day, With pay, as funeral · 

...... , I~alf~~ )1PLtl{ b.e deqyqte(l ir.om sJg,~,i~~y~;~~y~~-for, .. li d~~~ p{f3n•uncle, aunt; or or'n· . 

;, :. _;_ .:- ;. :- .: . 

. · ... · ··.·· .. ·. ' Section 3; . An employee selected t0 be' a pallbearer'f6r a fi.Jr\eral' shaif be alia wed 

.--~- -· ,_. . . ·. ·. :Section 4. An empbyee may be ano\Ved:a-two (2) hour period with pay·as funeral 

leave for a death of someone other than immediate family, at the sole discretion of the 

. Court. In the event time in excess of two (2) hours is required for funeral attendance, it 

must be taken as vacation, personal leave, or comp time. 
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ARTICLE20 

JURY DUTY 

An employee called for jury duty will be paid the difference between his pay for jury 

duty and his regular pay for working for each one"M.if (1/2) day of jury duty adt.ially · 
- ... · . '• . - . ' -- - ' . . - . --. . 

· seJVed. 

. - ~ . . . . . . - -

-~- __ , 

. ; '• ··,: ; -,:. ~ 

- -_ ._ ·. ·. ;. ;. ' o: ,-: -· .. -

,_ :- -;. --,· ·, ' . -- -.· -,. ' 

' .; 
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ARTICLE 21 

FAMILY AND MEDICALLEAVE 

Section 1. Eligibility. Employees who have been employed for atleast tWelve (12) 

· months and· have been employed for atleast 1,250 hours of service during the twelve (12) · 

months immediately preceding arequestfor a leave are eligible for leaves of absence for · . 

. · .•. theJoHowing.reasons: ·. · .. 

· •· ·.· • (A)·· .·· fli~brrttiot~child ~.~~ tb car~.f0~tliJn~~b6rn third; • 

care: ... · 

· .. · ·· ·· · r rcr: .. · z:~iftU!J~~i~~~.~~~k~~~~;sspouse; sqri~ qaug~te.~§t·~~,~~rif'~Ji~·w· .. k~h~ci.~ . 
~-·"'- .-.'. -::".---·-.- -c;;;_··_· •. _ - • -' ·-- -. --

-_ ,_-:_ .. 

. ___ , -.-·-; 

· · ···seetion2: .. Etitftlem~nt:· An el@bleerriployee is entitled to a!oialoftW~lVe (12) vvork ·.· 

. weeks :of leave during· a "rolling" ·12-month period measured backward from the most 

· recent date an employee uses Family and Medical Leave Act ("FMLA") leave. 

Section 3. Definitions. For purposes of leaves under subsections (C) and (D) 

above, a "serious health condition" means an illness, injury, impairment, or physical or 

· mental condition that involves (a) inpatient care (i.e., and overnight stay) in a hospital, 

hospice, or residential medical care facility, including any period of incapacity, or any 

subsequent treatment in connection with such inpatient care; or {b) continuing treatment 

by a health care provider. Ordinarily, unless complications arise, the common cold, the flu, 

· ear aches, upset stomach, minor ulcers, headaches other than migraine, routine dental or 

orthodontia problems and periodontal disease are examples of conditions that do not meet 

the definition of a serious health condition and do not.qualify for FMLAieave. · 
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Section 4. Procedures. Employees desiring leaves of absence under this section 

·. shall provide written notice to the Judge setting forth the reasons for the requested leave, 

·. the. anticipated date of the leave, and its anticipated duration. Employees must utilize all 

. accrued applicai:Jie paid leave prior to going on unpaid leave, Employees may be required·. 

to provide medial certification of the need for !he leave ... The provisions of this section are 

•.... suppl.emented by the Ernployer's\ family and. Medical Leave Policy, and are further. 

•. ·. ·· .. E!~plail1€ld by the Farilny and Me~ii2all~~Ve Act6f.199i~ll<l th~ re~~lationSprdmllldated ... 

. under the act. . 

-f' --· ·'·' .. , .• · ·\ _-.· ' ... - _, .-... :,. _-.· 
-. ,._, _ ... 

- .-, - ·• -----, -: ~ .... .- ' 

- -· ·:·;. ,· ·:· ,- -;; -·:. 
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ARTICLE 22 

LEAVES OF ABSENCE 

Employees shall be eligible. for leaves of absence after one (1) year of employment 

with the Court and/or Shiawassee County; Unpaid leaves of absence shall be granted in 

the sole discretion of the Court upon written application by thE) requesting employee 

· · .. ·.·.setting forth the reasonJor.the leave of absence and•the•alllmintofleave time requested. 

. Any. erl"ipJoy~~ who falsifies the reas.<lri tbr ~ ·~~~v~ (){ ~b~~~(;e m~y t.i~ · ~IJbJ~ct to 
. · disCiplinary ~ctiod, Suth leaves of?!?~ence~i~Y !nf!li~e·, t>u(?r~ri6tfimited io: · ... 

. ···.··.· .· . · .. ··l .•.. ~.·~~(ng.i~.:anye.J~cted·§ri~IJ2i~fepgqsjti,b.IJ:--·•vr!JO..t\A{o·(~}.cf3!eh9i~r¥€lars,·· .•. ·. · ... ·•.•····.• ,·· .... 

2~ .· ·• Qhilq Qare·__;~pJo six{6-}moilfhs,.·.· .. · ·. ··· ---:- ':' ~- ~ 

.-- .: --:.- "---~ ._ . 

3. .·. Per$0nal illness (physic;alor merit~lk up to six months.·· · 

4. Prolonged illness inthe'iiT1rriediafe'fi:unily ~Up' fa six months,···. 

5. Educational leave.· · 

;Employees on leaves of absence shall retain their seniority as previously accrued 

prior to said leave of absence, but shall not accrue seniority or any benefits under this 

Agreement, such as holiday pay, during unpaid leaves of absence; except, the Court shall 

continue to provide life insurance and hospitalization benefits during the first thirty (30) 

days of a personal leave of absence. After said thirtY (30) day period, the employee shall 

make arrangements with the Court for continuation and payment of such benefits, if the 

employee so chooses. 

Employees shall be returned to the same position they held at the date the leave of 

absence began, or a position of a similar nature of the same pay grade level as the 

employee's previous position. 

29 



. · ._:.r· 

.. ··:. ~--:.- ... 

ARTICLE 23 

HOSPITALIZATION, DENTAL AND VISiON INSURANCE PLAN, . 

AND FLEXIBLE SPENDING ACCOUNT PLAN 

.. Section 1. · .. ·Hospitalization Insurance. 

. . '·.: .;. ; 

•• ••• ·, ' J 

A·· · Basic Coverage. The County shall provide, subject tothe cost-

. · · .. ··.· .. sharing provisions ofthis agreemeht, abospilal~medlcal-demtalc ·· · 

visioh iri~JI"an2e pl<ln J~~ ~ach efT1plbyee ~lld. th~ir r~ijal 
.. ·. ·.. •dependell!s, · ............ . 

.... · 

. .· '··, .··.;.. . .. 

.,·. ·,· . . . 

p['(;)yided · ~ti<.~Il!JE:J the Gornmunity BJue. PPO.Pian .. CB"B,. with 

Preferred Prescription Drug Rider ($10.00 generic/$20.00 

brand name Co-Pay) with three month mail rider, if available; if 

not, with two month mail rider, or another carrier which in the 

discretion of the County provides a comparable benefit level. 

B. Benchmark. The Employer's cost of the above Community 

Blue PPO Plan CB-6 shall establish the benchmark for all 

Employe; obligations. in the event the premium cost for an 

optional Health Insurance Plan "elected by. the employee 

exceeds the Employer's premium cost for the Community Blue 

PPO Plan CB-6 with $10.00/$20.00 prescription drug rider and 
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$10.00 office visit, the differential in premium cost shall be paid 

by the employee through payroll withholding and the employee 
. . . 

shall s~au~horize i~ writing at the time of election of the option. 

C. Optional Alternative Health Plans. 

D. 

1. ln.the Employer's discretion and consistent. with State 

. Elnd Fed~ral J~w~ ... ancl rules apd regulations; the·.· . 
. - ,- _- _- '": "--·. - . - - - . . . ' ' ' ' ' .. 

- : ''; ~ . 
. -- ;o-. 

Efnplbyerrnay off~r optional alternatillehealth insurance 

... ~~}~s'tof ~~i~ible elllployees ·.and theirleg~I.depe~de~ts. 
...... -·_--__ -·;·, ._,_,-._.·-- .... ,_ 

Waiver Option, 

1: · An eihpl9yee who is eUgibie for mec:llcal-hospi\alfzation 
. . ·- --

insurance ·via ·another source and · who· executes an 

affidavit to that effect may elect not to enroll in any 

health insurance plan provided by the County. · · 

a. The decision to waive coverage shall be made 

once per calendar year. 

2. A waiver agreement drafted by the. Employer shall be 

executed by the employee. 

3. In the event an employee executes such a waiver, the 

Employer shall pay an amount equal to One Thousand 

Two Hundred Dollars ($1 ,200.00) directly to the 

employee as taxable compensation at the termination of 
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the waived annual coverage period (end of calendar 

. year) which amount shall be subject to procration. 

4. ·The current payment of $1,200.00 iillieu of enrollment in 

·health insurance shalt be increased to $1,800.00 (or 

such otheramountofincrease as is implemented by the 
. ' - . -

·. County) in the evellfthe amount is increased for either 

·_· ... ri~n-repr~s~nt~cl a~dlor AFSGM~ Jll'l~loyees ..•. ·· 
- - . -

5, · . Eri1plqyee§ .losir:m :. me,ctical coverage frorn . another 

..... s,~urqe,:. qu,ring, ff\e. .IJ.r~ii,~~k[ .siJWI.··. provide •• ·.suffi!)ient. . 

· · · ad~ance riotidkl ~b ih~i•tlie• erJ1prcJ}tee an'<f deperic!i:lht~'. • 

. · .. ·.. ... :~her~ elidibl~;.c~~ bere"e~r~ll~d in a health cate 'plah 

'beginnii1g' Hie nrsf day of'tlie hiontti foil~wing the .. 
. ~ - . - . -· . -

.E!fi'E!cUve loss ofco~erage: . · 

E. Employee Cost-sharing. 

1. Employees with a date of hire prior to November 1, 

1994, shall cost share 10% of the net cost (post FOG 

State reimbursement) of the applicable premium by 

payroll withholding for· whatever insurance plan is 

selected by the employee. · 

2. Employees hired after November 1, 1994, shall cost-

share 20% of the net cost (post FOG State 

reimbursement) of the applicable premium by the 
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. . -. ··:· ;--~ ,.; -::: - . --

employee by payroll withholding for whatever insurance 

plan is selected by the employee. 

F. No Double Health Insurance Coverage . 

. . 1. · No employee shall ·be · eligible for double · health · · 

insurance coverage in a circumstance where .their .. 

spouse. also works for ShiaWassee Co~nty or any ofits •-

. Office$. co~rts ~I" D~ll~rtrne~ts. · 

. . 2; _ ...• _lJnd~r such circumstan<;?s, tr?r~. sbaiL only. be one(t) .. ·.·. ·· 

_,-,.:.:: . _h,e,~rt~. i~s~rance. _cover~g_!l,f~(,t~~ )~fD81py~~ .a~.~;. S,4cll- . , 
. ?mtiroye~andtheirspouse·mostlilak'Efan.el~&tioh~sto· •. 

- .----.· .. 
- ·- ,_ 

,·.wilid"t-empJClyee will be.thepriiTiary·insured. 

_, _., 

····· · ··. 3: ·. · .. lrithe'eveilfthe'emplbYee lnthisE3argairiiMlini(waives·. ·•··• ·· ··· 

G. 

health insurance coverage. as the primaiy insured; the 

Employee shall be paid $1 ,200.00 per year on a pro rata 

basis per Section D above. 

COBRA. The Employee shall · have the option, upon 

termination and/or layoff of employment, of individually 

assuming the cost of the hospital-medical-dental-vision 

insurance policy consistent with COBRA. 

H. Retirement. The Employee shail have the option, upon retirement, 

of converting by individually assuming the cost of the hospital-

medical-dental-vision insurance policy in which the Employee is 

enrolled at the time of retirement. 
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Section 2. Dental Insurance Plan. 

The County will pay and provide a Dental Insurance Plan, (the plan commonly 

known as 80/50/50 with a $1 ,000.00 annual maximum benef1t per member) for all 

Employees and their dependents. · 

Section 3. Vision Insurance Plan. 

The County will pay and provide a Vision Plan for all Employees and their 

dependents. 

Section 4. Flexible Spending Account Plan. 

The County will provide a Flexible Spending Account option. for Employees 

consistent with Internal Revenue Service regulations. 

34 



ARTICLE 24 

LIFE INSURANCE 

Section 1. Each Employee regularly. working thirty-two (32} or more· hours per 

. week .shall .be provided a Twentycfive Thousand Dollar ($25,000) Term Life Insurance· 

Policy . and a Twenty-five Thousand Dollar ($25,000) Accidental Death .and 

Dismemberment Policy so long a~ the Emp!Oyeeci_s en1pl()y~dby the Court · 

· · ·.·· sectioh 2. The Elllp!Oyel" ~~/311 pay th~ iul(pr~rhi~!ll io~ the al:l6ve-~tated ;~~~r~ll~e . 

coverage. 

_)__· 

: '; ~ : ) . . 
.;·.< 

---;-_·,-·;-·. 
. •' ,. -; ·: . 

. -._ -._·-,· 
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ARTICLE 25 

DISABILITY PLAN 

Section 1, Einployees shall be provided with a disability plan as follows: 

A Elimination Period. The first· forty-five (45) · calendar days ·of any· 

disability leave shall be covered by the Employee's accrued time.· 

· B. · · .·. Self~insured Coverage. •· 

. ··. ··. ·.·· L .·· · . Begiru1Jf1g with thfi forth-siXth (461h) cal~ncla~ clay th~ugh ih~ 

ninetieth (90th) calendar day, an Employee shall receiv~ a.~. . . 
• ,_ -· • -·;_' -- h ~-- ~ ,_ -.. - ' ·- - - "'• ~-- •• , __ . -·-. ··- --: -- ,.-_- •• -_ ··- •• _- ,_ ;. >•: ':· -;·- ·:· ':"- > '> ---- •:- •-. ·-- -- . :: 

. ' ·· · . ~~auctiqntrorl1 thf.iErnpioyee's accrued leave o~ time off, . 

·. ·.· 2. · . ·Beginning•with the nin~~-firsi (9151) calendar· day through the'····. 

. .. ()n~ . huf.Jcjrf:)tj E)ighti~tll_ ( 1 {lQ~) .. G§lf:JD.d!'lf d§y, . th!:! Qil!;:~ble.d 

Employee shall receive an Employer paid disability payment at 

sixty percent (60%) of their base pay rate as of the date of 

onset of disability with no deduction from the Employee's 

accrued leave or time off. 

3. The Employee may elect to use their accrued time to 

supplement the Employer paid disability pay. 

4. No leave time shall accrue based on disability payments under 

this plan. 
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.. ·.-·- ,_,; ., -:--' 

C. Commercial Coverage. 

1. Beginning with the one hundred eight-first {181 51
) day following 

onset of disability until ·age sixty-five (65) or a continuous 

· period of three (3 )years (whichever occurs first); an Employee · 

· · shall receive sixty percent (60%) of their regular base pay rate 

as. of the. date of onset of disability from long-term disability 

·insurance provided at· the. E:mplayefs expense: 

.. ··. 4. ·. ·.. No leave time ?haH 9ccrYe IJ?sed on disability payfllents tinder 
-. --:-' ': 

this plan. · .,-,, _·.·.,· 
. ';--:- -; _,·.;: 

;' ;-. < - - ; ·; -; ~-
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ARTICLE 26 

WORKER'S COMPENSATION 

Each employee shall be covered by the •• applicable Worker's Compensation 

Statutes. In the.event an employee covered by the Agreemen!is injured or becomes ill fn 

the course of their employment, such injured/illelllployi;)e shall be enti!Jed to and shall 

receive the clifference. between. their regular rate of. compensation and any benefits paid 

·. through • Worker's tamperisatiorlcovel"~9e. 1'6r'·~. p~~l"lct dfth~e ~otto ~xteed lv\lenfy·six ·. ·. · 

(26) weeks for each occurrence S()fhC]t theinjur~ctfijf.~ruplpyee will receiVe full .salary for 

. ·· . · thafperiod oftirile, 
.;.-,j ·1. • •• < ,,, > 

.J . 

; ' ,-· ,-- .- -, --· ,• ·:. ;. ;· -;· .,_ ., ' ' ' ' ' , ,. 
·._-:,<_:--. -._· 
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ARTICLE 27 

OVERTIME 

An employee may be required to work overtime. Overtime is defined as those 

hours work beyond forty (40) hours in a seven (7) consecutive day Work Week, which work . 

is authorized in advance by the employee's supervisor. Overtime shall be paid at the rate . 
. . . 

. of time- and- one ~ halfforhours worked over forty (40). · .. ' -

· .. · ..•.. c()rnp~nsatocyitime offinli~u ofovedirhep~y, calcJiated'atthe rate of tim~--- and--···· .. ··.··.··.·· 
. one -·half, maybe schedule(j and ~JSeg;ise(lwilllthe priorkpprovkrofthe Court. ·· • •·· 

0- ,_, "• ., ,_ .·c, •<_>• ,, -._ '-'- • -' • ,·' • • - • • •• ' '-

· If·~~~ ofascru9? C:p(npen~~tprY ~irp~ by,a,p~di¢UI~r er;np!~y,e~)l>not feasible ~y~ .to :'···· •. ·. 

·. · tbe .needs.()ftf'le· offi?e,ih~ court• may,• in• its ~PW disciretion; approve payrllenfof'Jri¥ · ... 

. . compensatocytiiTle attheetnployee's hourly rate.ofpay. ·. 

;.-; ' • - -; -; -; -; ' < ' • ; ; -~ _--; • ' -
. ; ;· ;·'-,·: 
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ARTICLE 28 

PROFESSIONAL TRAINING 

In the event that additional training for any employee is either required by state law, • 
. . 

or by the Court~· or deemed advisable by the Court, costs of such training shall be · 

reimbursed to said employee by the Court, provided, however, that the Court and the · . 

individual employee may agree in advance to partial reimbursement in appropriate · 

· .. circu!Tlst~n<:e~. 

_·. - - :- :- : 

.,:_ --'.-• 

-, ''.1 - ~ 
--.·-•, 

.. ·c·-:··:· ·.· .. ,·.; . 

- ;' '~- ·; ··: ··;: ·, ·; . . ' ' -, ' ,-. )' ' ' -: 
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ARTICLE 29 

LONGEVITY .. 

Each full ~ time employee employed by the Court prior to November 19, 1984 shall 
. . 

· be entitled to and receive longevity payments, to be based· upon the following schedule: 

1. Employees who have completedfour ( 4) years service with the Court 

.... and/or Shiaw~sseeCountyshallreceive $240.00; •.· · . 

2,. Employees who have completed eight(8) year-S service with. the Court · 
. - . -. . _-_- . . . . . 

. and/or Shiawassee CpuntY~h~llrec~iV~ $36(')_()6: .• · 
,._ -- ·- ··. ·- - . - . _ _. -:- -:- . - _. -_. --- .·- --· _. --: -- --- •', -·- ·. ·. . .. 

.. ···.-·---. --
. 3. Employees YJho .hav#.Goil)pl~t~d.tW~l~!3-f:t 2) Y~qr~.seivi~e with, the tourt .. 

- - -' ' ,,, " - ' --- - --- -, .... ' ._. ;:_ .:; , ..... ----' -):· . :;- --;·- .- .- ', " - .. -·· -,- ,__ - ' ' . 

- ---. -_-":·'--.:-' < _,--·-

- .. ~ . 

.· · andloi Shla~~ssee'C?~IltY~A~!I'r~~~j~~'$'f80;qt(' .. 
. . - _;.· . - . . ·. :._ ~~ ~: ::__ :- -. . . 

· . 4. Employees who have·cornpi~teeisilcteel1 (t6}years ser\tibi'rWith the coliit . 

and/or ShiaWas~ee County' slia\1 re6~ive $666.ob. ' .•• , , ·.· · . 
. ' -' . -'-' -. -. ~~·~·~ ~-~ \-- ~ -._ ~ ~ ~ - ~ ~-' -.. 

. . Part- time employees shaiLalso be entitled to-longevity payments, which payments 

are to be made on a pro-rated basis for the percentage of the standard work period 

regularly worked by that employee on the employee's employment anniversary date. 

Longevity payments shall be made upon completion of the employee's anniversary 

year in addition to the employee's regular salary and in addition to any salary increase. 

Leaves of absence in excess of ninety (90} calendar days shall be deducted from 

employment time credited for purposes of longevity and seniority benefits. 
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ARTICLE 30 

MILEAGE 

EffectiVe upon ratification of.this Agreement, mileage reimbursement shall be at the· 

rate of "cents per mile" established by the Board of Commissioners, that currently being . 

thirty-eight (38). cents per rnile for attendance. to· and .. from seminars, conventions; job-
. . ·: ; . . . . . . - -

· • rei<~ led training and at the rate Of thirly-eJght (38) cents per mile for conducting t6ullfy 

.. businE!.~.s. and·shaU,b~ p~l~lto th~~~~rrl~ld~~~~ r~q~ir~~ to u~~ ttlE!ir 0~~ vehicles While··.·. · . 

. •.• engaged in the peiT~rf11Cir1Cf3 oftbefr ~ql~loYill~Dt Withthkcfo~rt. • . 

. . . " •. · .. ··• ..•. In· the: everit.t,hflt ?hiaWf3P¥if.9gl!n,tY.im~r6¥es •• lllue~ge .reimbu~sernent· oro • :< 

•. •.est.ablish~s. •a.·f)e\'{ o:r\etit·which· WE)~)~'ifllPf,~Y~ ryiiyl99&~ellff~t empJbyment reu~itk,il··.· 
travel ~md applies s~id irnprhvememts to ;an.Y coullty ·ernpldyee or grOup Of employee~. ·.· 

... ; ' 
such improved benefits shall be exMnde.8 i()' Cll) 'employees ~ubject to this Ag~e~ITl~nt, .. · .. · ·. ·. · 

. . .-. - . -,-- __ -.-__ .,_,, __ · .. ·._ '- ·- - ·- -_ '--·- ·- ... 

· effective the same date said imJlrQYemenfs accruedJo such other employees . 
..... -_ .... -· -··· ·-·· ···-~ ~-- ---···-··"'""'''-•····---··--····· .. --- ---' - ' . . 
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ARTICLE 31 

PENSION PLAN 

All employees hired prior to March 31, 1996 .shall be authorized and eligible for 

benefits as provided by the Pension Plan adopted by Shiawassee County knownas the · -

Michigan Municipal Employee's Retirement System, said plan being Benefit 8-4, FAC~3. 

_- ·· ·- )\II ~J;)lploye~s fliret! afie~ April1 , 1996 shall be authorized and eligible fora MERS · · 

benefit leyei.ofB"2,FAC·3, E-2 .. •--- N: ' • '•' • • •' ·• ' ' ''- ''· 

--- _ Pic:m.--- ..... -, .·' 
. ' - • . • . - - -·--·· .- -· .... -- - c . - . -

-- Employees hired after Ap;if i ,• 1996 shall be giventhe opport~~ity to ~pgradeth~i; .· .• -

____ ~~2, Fji.C:3, _ E2 pen~ion p[(ln Jo (l E:H. fACc3, E2 pension plan, provided_ that the- .• 

employees pay the full difference in cost between the two plans. This election must be 

· exercised by the entire bargaining unit. 

The Pension Plan is subject to the applicable rules and regulations of the Michigan 

Municipal Employee's Retirement System Plan Document. 

43 



ARTICLE 32 

CLASSIFICATIONS AND PAY LEVELS 

Section 1. This contract shall incorporate the County's Wage/Classification 

·Study:. 

·Section 2. Wage Classifications 

.· .... Clerk/Secretary FOG (Clerk/Typist) · 
.... [)eputy GircuitCour:t Gl.erk . 

· Account Clerk~ Fdc 
· ·•··. ·.· Judicial Assistant .. . ~- -~- ,.-

•·•·· J)eputyCourtAdrninistrator ·· • ··•· ·· ··· 

· Level3··· 
. . Level3 . 

Level4 . 
Le)le14 

. . . .~~ve;r~ . . . . .... · . . . 
Levels · .. · · 

. -~ -~~->:-·· ... · ., . ::_---;~.-:: .. :··:>:~-

Level6· ·· · 
Level6 . Project Coordinator- FOG (ProgramMgr) · 

··· · • • Accounts Mana'ger.:...Foc (6ffice'Mgr")' · · · · · · · 
·Caseflow Manager · · ·. · ·. ·. · ·. · ·. 

C~J~1'a' ·.· · 
Level6 

----- . ·---- -- -. 

·Law/Research Clerk 

<Circuit Court Administrator 
Investigator- FOG 
Enforcement Officer 

Section 3. 2006 Wage Scale 

Level? 

Level8 
Level8 
Level B. 

A. All Employees shall receive a base wage increase consistent with the 2006 

wage schedule retroactive to January 1, 2006. 

B. In the event an employee's base wage rate as of December 31, 2005 exceeds 

the salary on the 2006 schedule below for the employee's respective 

classification and date of hire, the employee's 2006 wage will be "red-lined", i.e. 

remain at the rate in effect on December 31, 2005, until such time as 

progression on the wage scale results in a wage increase. 
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.. ··- •.. 

.. .. . 

03 

. 04 

05 

06 

07 

dB 

. ~- ; 

START 6 month 1 year 2 year 3 year 4year 

23,351 29,937 24,540 25,814 27,157. 28,569 

25,457 26,097 26,750 .·· 28,143 29,606 31 '145 

27,659 28,353 29,065 . 30576 .32,165 33,838 . I .. 

30,243 31,001 31;779 33,432 35, 1z<i 37,000 

3.2,923 33,748 34,596-.-. 36394 . 1-. - ' . 
.··.··.· 38;287 40,278• 

.. 39,674···· .• 

43908 .25;630 36,791·· .. 37,713 41762 
·. I ·- -- ' . 

Section 4 . Cash Paymfl~f; •· .. ·-- -. _-_:· _·' ;_· ;J_,:.· ::.-,_ -; 

-_ .... -·· 

.The eligible. p~rsonnel ;are Patt t:cirrnody;:\.lenice·Derning; Janice·· Foltt; Amber· · 

. .Linquist, Tmdy Mills, Kifli Shrp~~n', ~Fid~ka·~itiinson, Sandy 6st~ander, Tina . · . 

. _. !3~::i~b.JmcvJ]JQIT1PsOJ!. l<mY Sanderson, Janet Bates, Chris.Gazella, Janice 

McKnight, Mary Jozwiak, Pat Mrva, Caroline Wilson, Janet Tithof, and Haven 

Dennis. 

Section 5. 2007 Wage Scale. 

A. All Employees shall receive a base wage increase consistent with the 2007 wage 

schedule effective January 1, 2007. 

B. In the event an employee's base wage rate as of December 31, 2006 exceeds the 

salary on the 2007 schedule below for the employee's respective classification and 

date of hire, the employee's 2007 wage will be "red-lined", i.e. remain at the rate in 

effect on December 31, 2006, until such time as progression on the wage scale 

results in a wage increase. 
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START 6 month 1 year 2 year· 

03 24,052 24,655 25,276 26,588 

04 26,221 26,880 27;553 28,987 

05 .•. 28,489 ·. . 29;204 . 29,937 31,493 . 

06 . 31,150 31 931. ' .. 32,"l32. 34,435 

. 07 • 33,911 34,760 35,634 .. 37,486 

0.8 >36,699 •.•..•. · .. 37,895 ·.• . 38,844 40,864. 

· .··. Sedi0n 6. • . · •· 2008 Wage S~ale, 

.. ·. ·; :'schedule effective .. J~h@IY'J'."'?QQ~i ' ' · · · 
. ;·,- --

. . ~ :- :... . 

3 year 

. 27,972 

30,494 

.. 33;130 

4 year 

29,426 

32,079 

34,85.3 

36,225. . 38,110 

39,436 .... ·.· ·.· 41;486 ·.· ·. ·.· ·. 
. ··- --' . ·. . .. -- . 

43;015 . · ..• <. 4tl,.225 

-~ ... ~ -, ., 

. . 8 .. Jnthe eventan employee's base wage rate as atoecemoel31, '20trtexceecis the ·· 
..• · ... 'salary on' the 2ooa schecJJie beloW ior the em(Jioye~'sr~sp~dtiv~ di~s.sifi~~tion ~ncJ . , , 

• •'- • - -. __ c_c -;- • ., '- '-,_ '· .• - ,.-- ·- - ..... ' •, - - -. • • ' • 
-.... 

:9!3t!:lt>f hif!:l, thE;l !:lmpJo.yee's2008wage will be "red-lined",.i.e. remainatthe rate in 

,effect on December 31, 2007, until such time as progression on the wage scale 

results in a wage increase. 

START 6 month 1 year 2 year 3 year 4 year 

03 24,774 25,395 26,034 27,386 28,811 30,309 

04 27,008 27,686 28,380 29,857 31,409 33,041 

05 29,344 30,080 30,835 32,438 34,124 35,899 

06 32,085 32,889 33,714 35,468 37,312 39;253 

07 34,928. 35,803 36,703 38,611 40,619 42,731 

08 37,800 39,032 40,009 42,090 44,305 46,582 
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ARTICLE 33 

. . SAVINGS CLAUSE:. 

If any Article or portion of this Agreement should be held illegal or invalid by 

· operation . of law, m by any tribunal· of competent jurisdictitJn, the relllaincler of this. 

·Agreement shall not be affected thereby. In such event, the parties hereto shall enter into 

... Mgotiations for the purpose of obtaining a mutualiy satisfactory teplacelnerif for that · . . 

,- -··-

,-,,-_,,_-,_ -. :.._ '·· , __ ,_, 

.--.·-·c,; -··:. ~ -

-. -. ~- ----
-_ -_,_.: 

F·_,, o"' -·-

. ·•· ~- ; 
·; -; ' -; ·-;-: ·;: --,-. '< -; { ' -

. -. ·- -. -._: ~. -. 
~--.- -

4.7. 

.,_.._,, 



. EFFECTIVE DATE OF AGREEMENT 

THIS AGREEMENT shall take effectas of, and b.e retroactive to January 1, 2006, 

except as provided herein, and shall terminate December 31, 2008; The parties hereto 

·. understand. that a new Agreement shall be negotiated for the Agreement period 

commencing January 1, 2009; said contract n~gotiations to commence during October, 

2008. ln the. eventthat a successor Agreement· is 11ot executed on or before. expiration, ·· 
- ·--:---;-- __ --_:·-·· 

. thisJ\greer:nent shall be extended and•hi:lldtb be ihJUJI force and effect,.wifhout jeopardy 

. to the reUoactivlty of the 9ycc~s9o~ A9r~em~ot, .~~til such s~cces$or Agreement is · 

·executed. 
- .. -. _, . ' -,: ;: •· -i 

_-... _, ' '_.,-

< · j ·· 1 ·· .ITNESS WHEREOF, the p~~i~~,~~~~~ s~fth~ir na~ds <md seaiS'ttiis . •••....• JiLl~~off .. )•· .. (f·.·~~~,AD., 2007,; ·· ·. ·. · ........ •·· · .... - . 

. ' . ;·-··: -. ; -; -·-; ·-; -, -; ._- -; . 

.• : .. li~~~~··. 
Chief Circuit Judge 
35th Judicial Circuit 

Acknowle gment: 

Shiawassee County Clerk 
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KIMBERLY A. SHIPMAN, Presi nt 
CircuitCourt Employee's Association 

CAROLINE WILSON, Vice-President 
Circuit Court Employee's Association 
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SECOND 
AMENDED AGREEMENT 

BETWEEN 
SHIA WASSEE COUNTY BOARD OF COMMISSIONERS 

AND 
SIDA WASSEE COUNTY CIRCUIT COURT EMPLOYEE'S ASSOCIATION 

WHEREAS, the Employer and the Association have entered a collective 
bargaining agreement with a term running from January 1, 2006, through December 31, 
2008, and amendment effective August 17,2009 through December 31, 2009; and 

WHEREAS, the parties recognize the budget pressure which exists for the 2010 
budget year; and 

WHEREAS, the parties are agreeable to amending the collective bargaining 
agreement to implement the changes which would result in significant savings for the 
2010 budget year. · 

NOW, THEREFORE, IT IS HEREBY AGREED between the parties as 
follows: 

1. Employees, except those listed below, in the above bargainiug unit will take two 
(2) unpaid furlough hours each week beginning on January 1, 2010, except as 
otherwise stated in paragraph ii below, and ending June 30, 2010, unless a new 
agreement is reached, thus resulting in a 76-hour pay period. These employees 
are considered fulltime employees and are entitled to fringe benefits as specified 
in the agreement dated January 26, 2007. 

. a. The following employees will work the following hours. These employees 
will not be expected to take any additional furlough hours and will retain their 
fringe benefits as if they had not received a reduction in hours: 

1. Christina Lichty: 38-hour workweek. 8 of those hours will be in the 
Shiawassee County Friend of the Court Office and attributable to the 
Friend of the Court budget. -

ii. Patricia Carmody: 32-hour workweek. Mrs. Carmody will have 
Monday as her furlough day. 

iii. Trudy Mills and Amber Lindquist: 36-hour workweek, and Michel 
Losey: 32-hour workweek. These employees will schedule their 
furlough hours through their Department Head, Circuit Court Clerk 
(County Clerk), effective 1/25/2010. 

b. The following employees were part-time employees prior to the introduction 
of budget cuts and will remain part-time employees. Rhonda Robinson, 
working a 32-hour work week, and Tracy Thompson, working a 24-hour work 
week. These employees will not be expected to take any unpaid furlough 
hours. 
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2. The above unpaid furlough hours will not affect accrual of any fringe benefits. 
Rather, fringe benefits will accrue as though the unpaid furlough hours had been 
worked and compensated. Fringe benefits include, but are not limited to, paid 
sick leave, vacation, personal days, insurance coverage, funeral leave, and 
retirement. 

3. This represents the total unpaid furlough hours for employees in this Association 
pursuant to this Agreement. To ensure the Court's operation from 8 a.m. to 5 
p.m., Monday through Friday, employees will stagger their furlough hours. 
Furlough hours are to be scheduled at the sole discretion of their respective 
Department Heads. 

4. The Employer and the Association agree that the provisions of this Second 
Amended Agreement shall be effective from and after January 1, 2010, except as 
otherwise stated in paragraph ii above, through June 30, 2010. If no new 
agreement is reached before the end of business on June 30, 2010, then the parties 
will operate under the agreement of January 26, 2007, i.e~ employees will resume 
the 40-hour workweek and there will be no unpaid furlough hours. 

SHIAW ASSEE COUNTY BOARD OF COMMISSIONERS 

SIDAWASSEE COUNTY CIRCUIT COURT EMPLOYEE'S ASSOCIATION 

enrietta Sparkes, C erson 
Shiawassee County Board of Commissioners 

Hon. Gerald D. Lostracco 
35'h Circuit Court Judge 
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Margaret A. M~Avoy 
County Administrator 

May 14,2010 

Shiawassee 

Honorable Gerald D. Lostracco 
3511

' Circuit Court Judge, Shiawassee County 
208 North Shiawassee Street 
Corunna, MI 48817 

County 

RE: Second Amended Agreement between Shiawassee County Board of Commissioners 
and Shiawassee County Circuit Court Employee's Association and letter dated 
January 21,2010. 

Dear Judge Lostracco: 

In the current agre=ent regarding furlough hours, condition set forth iri section# 4 states: 

"If no new agreement is reached before the end of business on June 30,2010, then 
the parties will operate under the agreement of January 26,2007, i.e. employees will 
resnme the 40-hour workweek and there will be no unpaid furlough hours." 

Please accept this letter as a formal request to extend the Second Amended Agreement with the 
Shiawassee County Circuit Court Employee's Association·through December 31, 2010. 
Furlough agreements with other bargaining units are through December 31, 2010, as is the 
practice with Non-Represented Employees. 

The financial situation of the County has not improved since the current agreement was signed 
and all indicators cause me to remain cautious and concerned. Thank you for your cooperation in 
this matter. If you, the Clerk or the Association have any questions or concerns,] will be happy 
to meet with you to address them. 

'J~ly, 

-.:sf:!!U-a 
County Administrator 

Cc: Shiawassee County Board of Commissioners 
Lauri Braid, County Clerk 
Kimberly A. Shipman, President of the Association 

SuRBECK BUILDING • 201 N. SHIAWASSEE STREET • CoRUNNA, MICHIGAN 48817 
PHONE: 989-743-2458 ·FAX: 989·743-2284 • mmcavoy@shiawassee.net 

An Equal Opportunity Employer 



Margaret A. M•Avoy 
County Administrator 

June 18,2010 

Shiawassee County 

Honorable Gerald D. Lostracco 
35'h Circuit Court Judge, Shiawassee County 
208 North Shiawassee Street 
Corunna, MI. 48817 

Dear Judge Lostracco: 

· In reference to my May 14,2010 letter to you regarding the Second Amended Agreement 
between the Shiawassee County Board of Commissioners and Shiawassee County Circuit 
Court Employee's Association, I am again requesting to extend the Second Amended 
Agreement with the Shiawassee County Circuit Court Employee's Association through 
December 31, 2010. As the current agreement expires June 30, 2010 this issue needs to 
be addressed. 

Thank you for your leadership and cooperation in this matter. If you, the Clerk, or the 
Association have any questions please do not hesitate to contact me. 

Sincerely, 

M~cn~~~~~ 
County Administrator 

Cc: Shiawassee County Board of Commissioners 
Lauri Braid, County Clerk 
Kimberly A. Shipman, President of the Association 

SU1lBEcK BuiLDING • 201-·N. SniAwAssEE STREET • CoRuNNA, MicHIGAN 48817 
PHONE: 989-743-2458 · FAX: 989-743-2284 · rnmcavoy@shiawassee.net 

An Equal Opportunity Employer 




