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AGREEMENT AND NONDISCRIMINATION

THIS AGREEMENT entered info this __ day of __ 2007,

between the Thlrty—Flfth (35“‘) Judacral C:rcwt Court herelnafter referred to as the .Court"tl L

and the Thirty-Flfth Judlcral Crrcu:t Court Employees Assomatron herelnafter referred to o

as the "Assodiation,” expresses all mutuatly agreed upon covenants between the partres R o

, ._.,_,hereto e .:

L __'purpose the prom

'establrshment of ratesaof

' THIS AGREEMENT entered mto by the Court and the Assocratron has as |ts'-;'. |

: fharmome s‘, retatlons between the Court and the Assocnat:on, thef-ir-

pay,__hofii -:_b:t:: é__rjﬁpro.yﬁn'e‘nt-,;‘_'a-'ri'a?-éthér condittonsofemptoyment

requirements constitute a bona fide occupational-qualiﬁcation. _

The Court and the Association encourage 'friendly and cooperative relations
between the representatives of the respective parties at all levels and among all
employees. The headings used in this Agreement neither add to nor detract from the

meaning or intent of said Agreement, but are for reference purposes only.



ARTICLE 1
PURPOSE

~ The purpose of this Agreemeht is to delineate and set forth the rights, duties, work .

' Assomatlon as set forth by law and thrs Aareement Th rowsrons of ih[s Agreement




ARTICLE 2

' EMPLOYER RIGHTS o

this Agreement.

The Court, e)ﬁ_cept as specificglly and expressly plro_vided otherwise by the terms of
this Agreement, shall have the sole and'éxclusive right to.hire, promote, assign, transfer,
suspend, discipline, dis_charge for just cause, lay off, and recall personnel; to establish
reasonable work rules and to fix and determine reascnable penalties for violations of such
rules; fo make judgment as to ability and skills to ‘determ_ine workloads; to establish and
change work schedules; to provide and assign relief personnel provided, however, that

these rights shalil not be exercised in violation of any specific provision of this Agreement.



ARTICLE 3

DELEGATION OF AUTHORITY

The Court may delegate. any or all of its authority and/or duties under this

“Agreement to be exercised or performied by the Circuit Court Administrator.



- ARTICLE 4

PROBATION
All new employees shall be considered probationar_y erhployees for a period of six
(6) month;c', from thie date of their employment. A current employee who accepts a position
other than the one previously held shall serve a probationary period of six (6) months at
such new position. This position may be extended or shortened by mutual agreement of

the Court and the employee affected.



ARTICLE 5

_ATTENDANCE'- o o

B 'unexp!amed or unsatlsfac:tonly explamed absence may result in dlsmpllnary ‘action belng

L taken agalnst the absent employee T. re e (3) ccnse(,uilve days of unexplalned or




ARTICLE 6




ARTICLE 7

GRANT FUNDED P_OSITIONS: .TEMPORARY EMPLOYEES:; WORK-ASSIGNM_ENTS

. 'The-employer resefves the i‘ig‘ht to hire' or dSe’ the ‘services of jpersdn:s 'whbSe

B Serwce referrals etc Such persons shall not be covered by ﬂ'llS contract unlessri




ARTICLE 8

RECOGNITION

~ Pursuant to and in accordance with alt appllcable prowsrons of 379 PA 1 965, as:




ARTICLE 9

DISCIPLINE AND DISCHARGE

"The Court shall not dlSClpllne or d:scharge an employee subject to this Agreement '

ffe dlhg emp[oyee- Other dISCIDIlnary""actlonﬁ

of the suspensmn and/or discharge of any employee subject to this Agreement The
allegations and specn" catlons resulting in any dlsclpllnary action shall be reduced fo writing
by the supervisor invoking such action and copies furnished to the employee subject to the
disciplinery action. [f the disciplined employee considers his or her disciplinary action
improper or unjustified, said employee shall be given an opportunity to state his or her
position and offer any eviclence available to the department head. | If the employee is not
satisfied with the decision of the department head, said employee may submit, in writing,

his or her position and evidence to the Circuit Court Judge for review.

B 1 EEE



~ ARTICLE 10

...... SENIORITY

L iemployment tlme credlted for purposes of semorlty tlme credlted

P T S TR A



l_prowsnons of thls Agreement

i j-f-.wolatlon are to be named SRRTRE R SRR

ARTICLE 11

APPEAL PROCEDURE - -

" The ‘ap'peal procedure shall act as ‘a n-iafhdd for the héaring ‘o'f'g'riévances

When wrltlng a gr|'_.>‘> cs, th

: -;- ~L-'-- --The -Associ_ation Repres_eniatiﬁe shall ésk -fo'-r-a-nd be él.lOWéd' ‘t.i'hér.-orff--frdmhis.;or- her -

. job without loss of time or‘pay, not to exceed four (4) hours per month, to invéétigate

grievances he or she is to discuss with the employees. The department head or designee
will grant him or her permission, within reason, to leave his or her work for this purpose.
Any additional time needed will be granted without pay.

STEP 1:

Any employee who has a grievance should first discuss this concern with their

immediate supervisor within five (5) working days of said grievance. An Association

Representative may be present if desired by the employee.

12 X

sjority vote of the



STEP 2:

L ',_-"shall be presented. to the employee w:thln five (5) worklng days from the date. he or she . .

. ‘eme'tted the grle\,eﬂce |n writl ng: - L : |

recourse permitted by law to resolve the problem.

13



ARTICLE 12

VACANCY OR NEW POSITION

pos:’runn wnthm the Frinnd of the uOL{"t o‘ﬂce m a conspzcuous place Any mterested-_}_

-employee shaII be entltled 1o submlt a wrrtten appllcatlon for sald p05|t|on

ln fl|||ng the"--;" S

smnal-background ando er relevantfactorSa



ARTICLE 13
LAYOFF - - -

" The Court may only lay off employees subject to this Agreement due to a decrease

_or Iack -of work, loss of operatmg funds orin unforeseen exceptional circumstances. In

such an event the Cou't ‘shall notrfy the aﬁ‘ected employee in wrltlng, at Ieast fourteen

,otlce of recal[ shall be sent

o musf b ‘qualified"tb“fmni the dtjtiée' af'fhéféiia'iiéble-"ﬁbsutuo

N rn wntlng by cert[fled mall to the employee s Iast address as lndlc:ated in- that employees

- ; personnel file.

S - 15 ..



ARTICLE 14

o consnstmg of ten (10) elght hour days excluswe of a one hour unpaid Iunch perlod "Each

| ._'._emp[oyee shall be allowed two (2) palq mteen (15) mlnute coffee breaks one ln the flrst |




ARTICLE 15
............. e HOLIDAYS

- Section 1 The followmg days shall be designated and observed-as paid holldays:j T

o "-_"Veter.an_s Day

. 'Trahksgmngnay

L . ;_ ‘.‘_.I. . _"";‘:Day after Thanksglvmg SRR

succeeding day _(Monday) will be recogmzed as the holiday.

Section 3. Full-time dmployees shall be paid their current réte of pay based upon
their regular scheduled workday for the ‘above .I'isted holidays, only if said holiday is
ohserved upon a regdlar»_ly scheduled wofkday fdr that part_icular employee provided,
however, that an employee must not be on a layoff- or suspension. Furthermore, the
employee must work his or her scheduled hours on both the last regularly scheduled

workday before the holiday and the first regularly-scheduled workday after the holiday in -
order to be entitled Ito* holiday pay. This section does not apply to those employees who

have previously approved vacation or personal leave.



in the event that an employee is ill on the regularly scheduled work day immediately

before or after a hollday, the Court may, in its dlscretlon requ:re a phySIman s-certificate

,,,,, . 18



ARTICLE 16

..... | _..VACATION

FourYears .......cc.ccco it enneenn 13 Working days
FIVE YEAIS «oeneiiiie e e eeereaas 14 working days
SIXYEAIS ..ot ea e 15 working days
SEOVENYEANS ....eveierceteeivee e ieacrre s eeeresennnaes 16 working days
EBight years ....ocoorii e 17 working days
Nine years ................ e et ....te.. 18 working days
R L Lt S 19 working days
Eleven Years .........ccovviveeiviniennnn, ferememrers 20 working days
Twelve Years ...coooovveiiiiiiiieiicieeneand SUPT ..21 working days .
Thirteen Years .........cccooeiviiiiiiiiii e, 22 working days
Fourteen Years ........c..c..oeeue..... e eenrnenaans 23 working days
FIteen Years ...ccccoieiviiii et e e 24 working days
Sixteen Years and Up ................. e 25 working days



4. Regularly employed -employees working less  than the standard work
pen‘od,._but. more -than fifty- percent (50%)' of the standard work period ,shall be

- allowed vacation time propdﬂidriel to the é’mOun:t.of time r"e‘QUIa'rIy'werked.' -

' =:taken -as vacation Ieave durlng the yearthe maximum accumulatlon is Teached the.

Court shall authorize reimbursement of the unused vacation Vleave in the form of
monetary payment.
8. | If staffing needs of the Court neces_sitafe an employee to forego previously
schedL_JIed use of \_facation leave, the Court may, in its sole discretion, authorize
reimbursement of the unused' vacation leave in the form of monetary payment or
compensatory time. | |
9. Vacation leave schedules shall be developed by the Court based upon:

A, The requests of individual employees.

B.. The time each 'requesf is made. ‘(Early requesis will be given

preference )

- 20



C. Staffing requirements for the efficient operation of the Court.

- 10.. . Holidays shall not be: deducted fromt-an - “employee’s vacation leave when = -

" ‘said holidays are‘obSeNed-thihg a'péribd of 'éhth'o‘riZéd vécéﬁon’é iéé\’/e'

21 -



ARTICLE 17 .

L - PERSONALLEAVEDAYS -

o 4- | Personal leave days shall be scheduled lf possmle at Ieast twenty-four (24)

| -hours in advance, and approved by the Cour_t,_ considering the requests of the

employee and the staffing needs of the Court.



ARTICLE 18
..... SICK LEAVE

. Section 1. Each non-probatio.hery- employee'shall be entit'led to twelve (12) sick "days, S

o 'be-prorated

. Sectien 2 New employees w1ll be granted one 5|ck day per each month of empleyment

. ':-.appomtments |tlness

Sectlon 4: Sick leave may accetrtulate up to a rrtaximum of -thirty (30) days. If the
accrued but unused sick days exceed the maximum accumulation of thirty (30) the Court
shall authorize reimburrsement of up to twelve (12) days per year in the from of a monetary
payment at g rate of fifty percent (50%) of the employee's pay rate at the end of the year in
which the excess days were accrued. '

Section 5:  Upon termination of employment, the employee shall be cotnpensated for
unused accrued sick leave at a rate of fifty percent (50%) up to a maximum of thirty (30)

days. (30 days @ 50% = 15 days paid).



Section 6:  Effective upon ratification of this Agreemént, any employee who has




~ ARTICLE 19

leave for a death of someone other than immediate family, at the sole discretion of the

-Court. In the event time in excess of two (2} hou.rs is required for funeral attendance, it

must be taken as vacation, personal leave, or comp time.

a5




ARTICLE 20
 JURYDUTY

~ An employee called for jury duty-will be paid the difference between his pay for jury - -

© 7 duty and i roguiar pay for working for each one-half (1/2) day of juy duty actaly

26



ARTICLE 21

' Because Qf-‘&:SGFIOUS .health condltron" that makes -the -employee‘ unable to:
o '_;perform the functlons of hIS_JOI' her job. e

weeks .:of-leave durlng a’ rolllng_ '12—month penod measured backward from the most.
~ recent date an employee uses Family.a—nd Medical Leave Act (“‘FMLA") leave.

Section 3. Definitions. For purposes of leaves under subsections (C) and (D)

above, a'“seriorus heaith condition” meads an illness, injury, impairment, or physical or
“mental condition that invalves (a) inpatient care {i.e., and overnigﬁt. stay) in a hospital,
hospice, or residential medical care facility, including any period of incapacity, or any
subeequent treatment in connection with such inpatient care; or (b) continuing treatment
by a health care provider. Ordinarily, unless complications arise, the common cold, the flu,
. ear aches, upset stomach, minor ulcers, headaches other than migraine, re'utine dental or

orthodontia problems and periodontal disease are examples of corrdit.i'o.n.s that do not meet

27




Section 4. Procedures Employeés desiring Ieaves of absence under this section

28



ARTICLE 22

LEAVES OF ABSENCE

Employees shall be e!igible fbr leav‘es'of absehee after one (1‘) year of employment .

5 Educatlonalleave o

Employees on leaves of aesehce shal'l-retain their seni-ority.a.s previoﬁsly accrued.
prior to said leave of absence, th shall not acerue seniority or any benefits under this
Agreement such as holiday pay, durlng unpald leaves of absence; except, the Court shall
continue to prowde life insurance and hOSpltallzatlon beneflts during the first thirty (30)

~days of a personal leave of absence. After said thirty (30) day period, the employee shall
“make arrangements with the Court for cont]nua;tion and payment of such benefits, if the
employee so chooses. |

Emp]oyees shall be returned to the same position they held at the date the leave of
absence began, or a positioﬁ of a similar ﬁature of the same pay grade level as the.

employee’s previous position.

29



ARTICLE 23

HOSPITALIZATION DENTAL AND VISION INSURANCE PLAN,

_-‘;__f_;"(prowded shall be the. Communfty Blue PPO Plan CB-B W|th

Preferred Prescription Drug Rider {$10.00 generic/$20.00
brand name Col-Pay) with fhree month mail rider, if availéble; if
not, Witﬁ two month mail rider, 6r another carrier which in the
discretion of thé County provides a comparable benefit level.

Benchmark. Thé_Emplo.yer’s cost of the above Community
Blue PPO Plan CB-6 shall establish the benchmark for al
Employer obligations. In the event the premium cost for an
optional Health [nsurance Plan -elected by the employee

exceeds the Employel’s premium cost for the Community Blue

PPO Plan CB-6 with $10.00/$20.00 prescrlptlon drug rider and

30



$10.00 office visit, the differential in premium cost shall be paid

1,_

affidavit to that effect may elect not to enroll in any
health insurance pla.n provided by the Cduhty. .

a.  The decision to waive coverége'shall be made

once per calendar year. |

A waiver agreement drafted by the Employer shall be
executed by the employee. |

In the event. an employee executes such a waiver, the
Employér shall. pay an amount equal fo One Thousand
Two Hundred Dollars ($1,200.00) directly to the

employee .a_s_-té):(abie compensation at the termination of

) .3.1‘,7 :



E.

the waived annual coverage period (end of calendar

_year) which amount shall be subject ta pro-ration.. -

- The 'cufrént p-aym.ent of $1,200.00 in lieu of enrollment in

Employ_e Cost-Shar_g

1.

Employees wlth a date_of hire pribr to November 1,
1994, shall cost shére 10% of the net cost (post FOC
State reimbursement) of the applicable premium by
péyroll withholding for- whatever insurance plan is

selected by the employee.

. Employees hired after November 1, 1994, shall cost-

share 20% of the net cost (post FOC State

reimbursement) of the applicable premium by the

32



. employee by payroll withholding for whatever insurance

No Double Health lnsurance Coverage

1. Ne employee shall be eligble” for double healthi

'-lneurence coverage in a circumstance where their .

'_'health insurance. coverage. as the prlmary |nsured the

Employee shall be paid $1,200.00 per year on a pro rata

basis per Section D above.

G. COBRA. The Employee shall- have the eption, upon
termination and/or layoff of employment,r of individually
assuming the cost of the hospital-medical-dental-vision
insurance policy consistertt with COBRA.

H. Retirement. The Employee shall have the option, upon retirement,

of converting by individually assuming the cost of the hospital-

medical-dental-vision insurance policy in which the Employee is

enrolled at the time of retirement.

33
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Section 2. Dental Insurance Plan.

The Couhty will pay and provide a Dental Insurance Plan, (the plan commonly
known as 80/50/50 with a $1,000.00 annual maximum benefit per member} for all
Employees and their-dependents.

Section 3.  Vision Insurance Plan.

The County will pay and provide a Vision Plan for all Employees and their

dependents,

Section 4. F'Iexible Spending Account Plan.

The County will provide a Flexible Spending Account option for. Employees

consistent with Internal Revenue Service regulations.

34



ARTICLE 24

LIFE INSURANCE

Secﬁon 1. Each Emp!oyee regularly worklng thlrty-two (32) or more- hours -per

‘,Pollcy and a Twentv-flve Thnusand Dollar {$2o 000) Accndental Death, and_'

35



ARTICLE 25

DISABILITY PLAN

Sectlon 1. Employees shall be provnded w1th a d|sab|l|ty plan as follows

AL Ellmmatlon Penod The first - forty—fve- (45)- calendar days of any'

- dlsablhty Ieave shall be oovered by the ::mployee s accrued tlme -

;igaff“j;k;f;;;;i;;jﬁifilff*?

......................

| Employee shall receive an Employer paid disability payment at
sixty percent (60%) of their base pay rate as of the date of
-_onset of clisability_ with no deduction from the Employee’s
accrued leave or time off.
.3. The Employee may eleot to use their accrued timer to
supplement the Employer paid disability pay.
4, | No leave time shali accrue based on disability payments under

this plan.

36



C. Commercial Coverage.

' ‘onset- of .;_disabillty.-untll : a_ge sDcty-_fNe (65) or. a 'contmuous

SR C.o-per iOd of thi‘ee (3)years (whichever"oc'curs" first), an ‘Emp|‘c,yeé""' I

X shall rece.ve snxty percent (60%) of thelr regular base pay rate

37



ARTICLE 26

WORKER'S COMPENSATION .
Each entployee shall be -c—:o'vered by .-tﬁe -:'raeplic:eble'-WOrker’s' - Compensation-

 Statutes. . In the. event an employee covered by the Agreement is injured or becomes illin

- _ ‘(26) weeks for each occurrence so that i_th,

| "‘-"-':".'-"that Dened ef tlme S

,38 , -



ARTICLE 27

' OVERTIME

~An employeerrhay be récjuired:-to work overtime. Overtimé is defined as t'h'o'se

39



ARTICLE 28

- PROFESSIONAL TRAINING

. Inthe event that addltional training for any employee is either required by state law;

B 'O'r'by the Court, - or deemed advisable" by the Court coste of such training shall be', P

40



ARTICLE 29 -

LONGEVITY -

Part tlme employees. shall also be. entltled to longe\nty payments Wthh payments

are to be made on a pro- rated basis for the percentage of. the standard work period
- regularly worked by that employee on the employee’s employment anniversary date.
Longevity payments shall be made upon completion of the employee's anniversary
year in addition to the employee’s regular salary and in addition to any salary incfease.
Leaves of absence in excess of ninety (90) celendar days shall be deducted from

- employment time credited for purposes of longevity and seniority benefits.



ARTICLE 30
~ MILEAGE . L
Effective upon fatiﬁcation'of this :A-g:réér:neht; mi’le—'age reimbursement shall be at the
: ,rate of “cents per mlle estabhshed by’ the Board of Commissioners, that currently belng,‘, T

| th"'fY-elght (38) cents per mile ror aﬁendance to and from semlnars conventlons jOb- - 7

: J:'effectlve the same’ date sald lmprovements accrued Ie such other employees

42



ARTICLE 31

PENSION PLAN

All employees hlred pnor to March 31 1996 .shall be authonzed and ehglble for

':_;B 2 FAC-3 E2- pensron plan to a B 4 FAC-3 E2 pensron pJan prowded that the.,'-

employees pay the full difference in cost between the two plans. This election must be
' exercised by the entire bargaining unit.
The Pension Plan is subject to the applicable rules and regulations of the Michigan

Municipal Employee’s Retirement System Plan Document.

43



- Study.

; .‘esecﬁong | Wage CIasStiatidﬁs' '_ -

. _:;D‘eputy Cour’r Adminrstrator

ARTICLE 32

CLASSIFICATIONS AND PAY LEVELS

Section 1. This contrae't-:- ehali.- ;-incorpora_te -the Co:u"nty’s' Wage/Classification

_'-'"Account Clerk ~ FOC { ,_-'_j-_._ | R
- -Judigial / Asenstant T T

: Support'('_)asewerker (Case

. Project Coordinator - FOC- (Program Mgr)' c ‘- ‘, - ‘A__Level 6"(___ I
£+ ~Accounts Manager — FOC (Oﬂ"ce Mgr) CLevel ..
’;‘-;"Daseflow Manager T .Le\(el 6

U iawResearch Ciek T Level7

“Circuit Court Administrator o Level 8
Investigator — FOC ' _ Level 8
Enforcement Officer : Level 8.

-Section3. 2006 Wage Scale

A. All Employees shall receive a base wage increase consistent with the 2006

wage schedule retroactive to January 1, 2006.

- B. Inthe event an employee’s base wage rate as of December 31, 2005 exceeds

the salary on the 2006 schedule below for the employee’s respective
classification and date of hire, the employee's 2006 wage will be “red-lined”, i.e.
remain at the rate in effect on December 31, 2005, until such tlme as

progressron on the wage scale resuits ina wage mcrease



03

. 04

05 -

START 6 month 1 vear 2 year 3 year 4 vear

23,351 29,937 24540 25814 27,157 . 28,569
25457 26,007 26750 28,143 - 20,606 31,145
arese  2a353 20085 WSS es e
| 36,'2_43” 31,001 - 31779 33432 o 35,izd 37,000

| McKnight, Mary Jozwiak, Pat Mrva Carolme WIISOI‘] Janet Tithof, and Haven

Dennis.

_Section 5. 2007 Wage Scale.

. All Employees shall receive a base wage increase consistent with the 2007 wage

schedule effective January 1, 2007.

. In the event an empioyee's base wage rate as of December 31, 2006 exceeds the

salary on the 2007 scheduie below for the employee’s réspective classification and
date of hire, the employee’s 2007 wage will be “red-lined”, i.e. remain at the rate in
effect on December 31, 2006, until such time as progression on the wage scale

results in a wage increase. .

45



START  6month ~ 1year 2 year- 3 y_ ear 4 year

03 24,052 24655 25276 26588 . 27,972 29426 -
04 26221 - 26880 27,553 - 28987 - 30494 32,070
05264800 20204 20037 Bide3 30 a4ess

31,931

';;:'-2008 W@ge s l

_.—-__._

Jeffect on December 31, 2007, untll such time as progressnon on the wage scale

results in a wage increase.

START 6 month 1year -  2vear 3 year 4 year
03 24,774 25,395 26,034 27,386 28,811 30,309

- 64 .27,008 27,686 28,380 29,857 31,409 | 33,041
05 29,344 30,080 30,835 32,438 - 34,124 35,899
06 | 32,085 32,889 33,714 35,468 37,312 39,253
07. 34,928 35,803 | 36,703 38,61 1l 40,619 42,731

08 37,800 39,032 40,009 42,090 44,305 46,582

46



" ARTICLE 33

. BAVINGS CLAUSE ...... I

lf any Article or portion- of thIS Agreement should be held lllegal or invalid by

o4



- EFFECTIVE DATE OF AGREEMENT

commencing January 1, 2009; sa'ic-i. cOhfréc_'t negotiations to commence during October,

~..2008. In the event that asuccessorAgreementlsnotexecutedonor before. expiration; =

" ihis Agreemont shall be exisnded and i

‘Torce and effect, without jeopardy

""""" fo the retroactivity of the. successor A unfil :such. successor Agreerent is - © - -

T

r

" "HONORABLE GERALD D. LOSTRACCO-  'KIMBERL
Chief Circuit Judge : _ Circuit Court Employee’s Association

35" Judicial Circuit 7
JENICE M. DEMING, President
Circuit Court E\mpl e’ Agseciation

/-
‘SLLJ, AA AN 7
CAROLINE WILSON, Vice-President
Circuit Court Employee’s Association

Acknowledgment:

-,

BY: HENRIETTA SPARKES, Chairperson
Shiawassee County Board of Commissioners

BY: " LAURTBRAID R
Shiawassee County Clerk = . L
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SECOND
AMENDED AGREEMENT
BETWEEN
‘SHIAWASSEE COUNTY BOARD OF COMMISSIONERS
AND
SHIAWASSEE COUNTY CIRCUIT COURT EMPLOYEE’S ASSOCIATION

WHEREAS, the Employer and the Association have entered a collective
bargaining agreement with a term running from January 1, 2006, through December 31,
2008, and amendment effective August 17, 2009 through December 31, 2009; and

WHEREAS, the parties recognize the budget pressure which exists for the 2010
budget year; and -

WHEREAS, the parties are agreeable to amending the colleciive bargaining
agreement to implement the changes which would result in significant savings for the
2010 budget year,

NOW, THEREFORE, IT IS HEREBY AGREED between the parties as
follows: ) :

1. Employees, except those listed below, in the above bargaining unit will take two
(2) unpaid furlough hours each week beginning on January 1, 2010, except as
otherwise stated in paragraph ii below, and ending June 30, 2010, unless a new
agreement is reached, thus resulting in a 76-hour pay period. These employees
are considered fulltime employees and are entitled to fringe benefiis as specified
in the agreement dated January 26, 2007.

. a. The following employees will work the following hours. These employees
will not be expected to take any additional furlongh hours and will retain their
fringe benefits as if they had not received a reduction in hours:

i. Christina Lichty: 38-hour workweek. 8 of those hours will be in the
Shiawassee County Friend of the Court Office and attributable to the
Friend of the Court budget. '

ii. Patricia Carmody: 32-hour workweek. Mrs. Carmody will have
Monday as her forlough day. '

iii. Trudy Mills and Amber Lindquist: 36-hour workweek, and Michel
Losey: 32-hour workweek. These employees will schedule their
furlough hours through their Department Head, Circuit Court Clerk
(County Clerk), effective 1/25/2010.

b. The following employees were pari-time employees prior to the introduction
of budget cuts and will remain part-time employees. Rhonda Robinson,
working a 32-hour work week, and Tracy Thompson, working a 24-hour work
week. These employees will not be expected to take any unpaid furlough
hours.



2. The above unpaid furlough hours will not affect accrual of any fringe benefits.
Rather, fringe benefits will accrue as though the unpaid furlough hours had been
worked and compensated. Fringe benefiis include, but are not limited to, paid

sick leave, vacation, persomal days, insurance coverage, funeral leave, and
retirement.

3. This represents the total unpaid furlough hours for employees in this Association
pursuant to this Agreement. To ensure the Court’s operation from 8 a.m, to 5
p.a., Monday through Friday, employees will stagger their furlough hours.
Furlough hours are to be scheduled at the sole discretion of their respective
Department Heads.

4, The Employer and the Association agree that the provisions of this Second
-~ Amended Agreement shall be effective from and after January 1, 2010, except as
otherwise stated in paragraph ii above, through June 30, 2010. If no mew
agreement is reached before the end of business on June 30, 2010, then the parties
will operate under the agreement of January 26, 2007, i.e. employees will resume

the 40-hour workweek and there will be no unpaid furlough hours,

SHIAWASSEE COUNTY BOARD OF COMMISSIONERS

SHIAWASSEE COUNTY CIRCUIT COURT EMPLOYEE’S ASSOCIATION

W RO /D

“Henrietta Sparkes, Ciirperson Date
Shiawassee County Board of Commissioners

b

M&@ /e 22 /D
Laur1 Brald, County Clerk Date

/,é/MM AT //;1—( ]9@/'@

* Hon. Gerald D. Lostracco Date
35" Circuit Court Judge '

rds AL %mm [ {22 2000
Kimberly A. Shipman \ Date
President of the Association




S hiawassee Cou'nty

Margaret A. MeAvoy
County Administrator

May 14, 2010

Honorable Gerald D. Lo stracco

35" Circuit Court Judge, Shiawassee County
208 North Shiawassee Street

Corunna, M1 48817

RE: Second Amend ed Agreement between Shiawassee County Board of Commissioners

and Shiawassee County Circuit Court Employee’s Association and letter dated
January 21,2010.

Dear Judge Lostracco:

In the current agreement regarding furlough hours, condition set forth in section # 4 states:

“If no new agxreement is reached before the end of business on June 30, 2010 ‘then

the parties will operate under the agreement of January 26,2007, i.e. employees will
resume the 40-hour workweek and there will be no unpaid farlough hours.”

- Please accept this lettex as a formal request to extend the Second Amended Agreement with the
Shiawassee County Circuit Court Employee’s Association-through December 31, 2010.

Furlough agreements with other bargaining units are through December 31, 2010, as is the
practice with Non-Represented Employees.

The financial situation of the County has not improved since the current agreement was signed
and all indicators cause me to remain cautious and concerned. Thank you for your cooperation in

this matter. If you, the Clerk or the Association have any questions or concerns, 1 will be happy
to meet with you to address them.

jziily,

Margiret M*Avoy
County Administrator

Ce: Shiawassee County Board of Commissioners
Lauri Braid, County Clerk

Kimberly A. Shipman, President of the Association

Sunprck BuiLDing + 201 N. SHIAWASSEE STREET - CoRuNna, MICHIGAN 48817 -
PuoNE: 989-743-2458 - Tax: 989-743-2284 - mmecavoy@shiawassee net

An Equal Opportunity Employer



Shiawassee County

Margaret A. MeAvoy
County Administrator

June 18,2010

Honorable Gerald D. Lostracco

35" Circuit Court Judge, Shiawassee County
208 North Shiawassee Strect
Corunna, Ml 48817

Dear Judge Lostracco:

“In referenc§: to my May 14, 2010 letter to you regarding the Second Amended Agreement
between the Shiawassee County Board of Commissioners and Shiawassee County Circuit

Court Employee’s Association, [ am again requesting to extend the Second Amended
Agreement with the Shiawassee County Circuit Court Employee’s Association through

December 31,2010. As the current agreement expires June 30, 2010 this issue needs to
be addressed.

Thank ybu for your leadqship and cooperation in this matter. Tf you, the Clerk, or the
Association bave any questions please do not hesitate to contact me

Sincerely,

m_cmoamuj:, me a A
Margaret MEAvoy ) W

County Administrator

Ce: Shiawassee County Board of Commissioners
Lauri Braid, County Clerk

Kimberly A. Shipman, President of the Association

SureEck Builpmie * 201N, SHIawWASSEE STREET = CORUNNA, MIcHIGAN 48817 -
PuonE: 989-743-2458 - Fax: 989-743-2284 * mmcavoy@shiawassee.net

An Kgual Opportunity Employer





