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In-Network Qut-of-Network
Human Qrgan Transplants

Spezilied Organ TranspEnts — in designaled focilities Covered — 90% aRer deductible Covered— in designuted facilities only
only, when cagrdinated through the BCBSM Human
ARTICLE 21 JOBVACANCIES 20 Organ Transplaal Progrim (1-800-242-3504) Up 1o 5L million maximum ger lransplant type
Bane Merrow - when coordinazed through the BCBSM | Covered — 90% afer deductible Cavered = B0% afler deductible
Humon Organ Transplent Progrom (1.800-242-3504), .
ARTICLE 22 WAIVER CLAUSE 2 | psethe wrteris apphs
[[Kiduey, Cormea and Skin Covered — 00% after deductible Covered = 80% after deductible
ARTICLE 23 HOURS OF WORK, 22 Mental Healtk Care and Substance Abuse Treatment
- Inpatient Mental Fealth Care snd Abuse Care | Cavered — $0% aRer deductinle | Covered — 0% afier deductible
Unlimitzd diys
ARTICLE 24 OVERTIME 23 Dutpalient Mental Health Care
+ Faciliry and Clinic Covered — 50% after deductible Cavered = 50% after deductible
+_Plrysician’s Offies Coversd — 50% Covered — 50% after dednetible
ARTICLE 25 EXTENDED SERVICE TIME. 25 . Ourpatient Subsiance Abuse Care = in approved Covered — $0% #ler deductible Covered = 50% nfter deguetible
facilities Up Io the stale-dallar smopnt whith &5 adjusied snnaelly
ARTICLE 26 VACATION 25 Other Services
Allergy Tesiing and Therapy Covercd — 100% | Coverd — 80% after deductivle
ARTICLE 27 SICK LEAVE AND PERSONAL TIME 27 Chiraprectic Spinal Manipulation [ Coversd — 70 copey Covered - 80% afler deductitle

Up to 24 visits per calendar

Outpatieat Physical, Speech ond Occupational Theropy
+ Pagility and Clinic Covered — 0024 after deductible Covered — 50% sites deductible
ARTICLE 28 INJURY OR ILLNESS 29 = Physician’s OfTice = extludes speech and Covered - 30% ufler deductible Coversd ~ B0% after deduetible
oczupniionzl therzpy Up to 1 combined maxitum of 60 visits per caleadar year
32 Durable Medica! Equipmen( Covered = 50% after deduciible Covercd — 50% after deductible
ARTICLE 29 HOLIDAYS FProsthetic end Orthutic Appliensss Cavered = 50% after deductible Covered — 90% after deductible
Privale Dury Nursin, Covered — 50% after deductible Covered — 50% after deductible
ARTICLE 30 OTHER LEAVES 33 Prescriélion Dmé Mat Covered Nat Cavered
Deductible, Capays and Dollar Maximums
ARTICLE 31 SALARY AND WAGES 34 Deduelible $500 per memier, $1,000 family per SL,000 per mermber, 52,000 family per calendar year
P
) calendar year Note: Oui-ofnetwork deductible amounts also epply
Note: Dedvedble waived if service | toward {he in-nctwork deductible.
ARTICLE 32 MEDICAL BENEFTTS 34 rforued In o PFO physictan's site.
Capays
36 . » Fixed Doliar Copays $10 for oSfice visite znd 550 for 330 for emergenicy room, vicits
ARTICLE 33 RETIREMENT AND PENSION | T ofice il
» Percent Copays 10% for gencre| servites, walved if 20% for genera| services end 50% for mentaf health
CE 42 serviee v perfarmed in s PPQ ez, substance abuse care nd private dury nursing *
ARTICLE 34 EDUCATIONAL ASSISTAN ’ Pphysielan’s office, and 50% for meatal Naofe: Servises withsut e nerwork are covered at the
h:lu.llh care, suh:r_anc: abusz carz and in=network level,
ARTICLE 35 HEARING AIDE REIMBURSEMENT 43 rirate dury urging
Copay Dolloz Maximums
. + Fixed Daollar Copoys None L None :
L 4 = Pereeiic Copays — exeludes menta] health care, $1,800 per member, 52,000 family per $2,000 pt ber, 54,000 famil; fend:
ARTICLE 36 U-A-W- V- CAP 3 substonce abyss care and privatz GSW filrsing copays | calsnéer year : Note: 5:-‘:ffmmrk capuy::lsg ::;l;.l:nwn?'rd};f;r
s in-network meximum.
ARTICLE 37 TERMINATION OF AGREEMENT 44 Dollnr Maximums $3 million lifetime per member for 81l covered services ond as noizd above for individual services
* Naig: [fyou receive core from o vonparticipailny provider, even when ifarred, you may be bitied for the difference senween our approved amemt and e provider's eiarge,
This {3 inlented a3 n casy-to-read sumnary, It ic Rot L contraet, Addilional limitttions 208 otolusions may bpply lo covered services, For an oficin] desetiplion of beachiy, please sec
the apphiesble Blue Crocs Blue Shicld cerfifizate end ridera, PaymeM amounly arc buscd on the Bluz Crasm Blue Shicld approved amount, lesy any pplicable deductible and/er copey
nmaunts required by the plon, This covermge iz pravided puraucnt (o 1 contract entered infe in the aiete of Michigan end sl be eonstrucd under the furisdiction and agesrding to the
las el the atate of Michigan,
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NEW HIRES

Blua Cross

| intepetudon] Isanaca of 1 Blud Crena wnd sz Stlckd Ausiitin

. SM
Community Blue>™ PPO
Benefits-at-a-Glance for City of Sterling Heights
Plan 7
In-Network Out-of-Network
Preventive Services — Lumited to 3500 per calendar year
Health Mainrenance Exam ~ includes chest X-my, BKG | Coversd = 100%, one per celendar year Not Coverad
nnd selecl lnb procedures
Annual Gynceologicnl Exam Covered — 100%, ooz per =alendar year Mot Covered
Pup Smear Seresning — [abornlory servises only Covered — 100%, one per calendor yeoar Net Cavered
Well-Baby and Child Cace Caversd — 100% Not Covered
+ Upia§ visits per year, through age L
+ Up to2 visits per year, age 2 through 3
= L visit per year, age 4 through 15
Immunizations Covered — 100%, up through age 16 Nut Coversd
Fecal Cecult Blood Screem‘ng Covered — 100%, one pat ealendar yeer - | Net Covered
Flexible Sigmoidoscopy Exam Covered — 10034, ene per ealendar yeae Not Covered
Prostaie Specific Anligen (PSA) Screzning Covered = 100%, one per caleodar yzar Not Cavered

Muommegraphy

Memmography Screening

Cavered — 90% afier deduetible

Coversd — 80% niter deduciible

One per calendar year, na age :eyrictions

Physician Office Scrvices

Office Visits

Cavered — $10 copay

Covered — 80% efter deductible, must be
medically necess:

Cuipotient and Home Visits

Covered = P0% after dedctible

Covered ~ 80% afler deductible, must be
medically necessa:

Offiee Consultations

Covered - 510 copay

Covered — 30% &fter deduciible, must be
medically nesessa

Urgent Carc Visits

Covergd ~ $10 copay

Cavered — 80% after deductible, must bz
medice]ly necessary !

Emergency Medical Care

Hosplte] Emergency Room — approved disgnosis

Covered— 850 copey, waived if admtitted or for | Cévered ~ §50 copay, waived edmitted or for

anzceidental infu.

Ambulancs Services — medicelly nesessa:

Diagnostic Serviees

Coversd — 50% afler deductible

an accidental injvs
Corvered — §0% afler deductible

Laboratary and Pathology Tests

| Diagnostic Tests and X-rays

Covered = 0% 2 fter deductible

Radiation Thernpy

Covered — 0% afier deductible
Covered - 80% after deducuble
Covered — $0% after deductible

Covered — 0% after deductible
Coverad — §0% afier deduetible

Maternity Scrvices Provided by a Physician

Pre-Netal and Posi=Naizl Care

Covered — 100%, includes delivery care by n

Cenified Nurse Midwile

Delivery and Nursery Care

Cayered — 0% afier deductible, includes

Hospital Core

delivery grovided by a Certified Nurse Midwife | delivery provided by & Cenified Murse Midwife

Covered — 80% efier dedugtible, includes care
ravided by & Certified Nurse Midwifc
Cny:r:ri — 80% after deductible, includes

Semi-Private Room, Inpaticnt Physicicn Care, General
Nursing Care, Hospital Services and Supplies

Covered — 0% afier deductisle

| Coversd - 88% afier deduatible

Unlimired days -

Inpalient Cansultaiiong

Covered ~ 20% after deductible

~Chemallicrapy

| Covered —80% after deductible

Covered — 80% after deduetibls

Alternntives 10 Hospital Care

|_Covereq — 80% afier deductinle

Skilled Nursing Carc

Covered — 90% #fer deductizle

| Covered ~ 60% nlter deductible

Hospiee Cire

Cavered -~ 100%

Up o 120 davx per calendar year
Covered—100%

Home Health Core

Coverad = 90% sfter deductible

Limited (o the lifelime doller maximum which it sdjusted snnuzlly by the state

Covered — 9C% after deductible
Unlimited visis

Surgical Seevices

Su — inchudes related surgical services

Volunlary Serilization

Covered - 90% afier deducnble
Cavered — 50% after dedueible

| Covered — §0% e fer deductible

Covered - 80% efler deductibie

City of Sterling Heights/UAW Professional & Technical Employees Union
July 1, 2008 - Jupe 20, 2012

AGREEMENT

Section 1. THIS AGREEMENT made and entered into between the CITY OF STERLING HEIGHTS
{hereinafter referred to as the "Employer™) and the INTERNATIONAL UNION, UNITED AUTOMOBILE,
AEROSPACE AND AGRICULTURAL IMPEEMENT WORKERS OF AMERICA, UNIT 40 OF LOCAL 412, U-AW.
thereinafter referred to as the "Union™, for and on behalf of ALL PROFESSIONAL AND TECHNICAL
EMPLOYEES including but not limited to those pesitions listed on Appendix A. Additionz| part-time
employees shall be included in the bargaining unit at the discretion of the City; however, at no time
shall the City have less than 70% total full-time staffing.

Section 2, This Agreement supersedes and cancels all previous agreements, verbal or written or
based on alleged past practices, between the City and the Union and constitutes the entire
Agreement between the parties. Any amendment er agreament supplemental hereto shall not be
binding upen either party unless executed in writing by the parties hereto.

Purposs and Intent

The purpose of this Agreement is to set forth wages, hours, terms and conditions of
employment for the duration of this Agreement and to promote orderly and peaceful labor relations
for the mutual interest of the City of Sterling Heights in its capacity as an Employer, the employees,
the Union, and the pecple of the City of Sterling Heights.

The parties recognize that the interest of the community and the job security of the
employees depend upon the Employer's success in establishing a proper service to the community.

To these ends, the Employer and the Union encourage, to the fullest degree, friendly and
cooperative relations between the respective reprasentatives at all levels and among all employees.

It is agreed by the City and the Union that the City is legally and morally obligated to provide
equality of apportunity, consideration, and treatment of all employees of the City and, accordingly, to
establish policies and regulations that will insure such equality of oppertunity, consideration, and
treatment of all persons employed in the Bargaining Unit in all phases of the employment process,
without regard to race, color, creed, national origin, age, political orientation, sex, sexual orientation,
marital status, or non-disabling handicap, except where based on a bona fide occupational
qualification in accordance with applicable State and Federal laws.



City of Sterling Heights/UAW Professional & Technical Employees Union
July 1, 2008 - June 30, 2012

ARTICLE 1
R -

Pursuant to and in accordance with all applicable provisions of Act 336 of the Public Acts of
1947, as amended and Act 379 of the Public Acts of 1965, the Employer recognizes the Union as the
sole and exclusive bargaining representative for the purpose of collective bargaining with respect to
rates of pay, wages, hours of employment and other terms and conditions of employment as defined
by the terms of this Agreement for those employees included in the bargaining unit described in
Appendix A.

New classifications may be added thereto by agreement between the parties. Bargaining Unit
positions shall not be reclassified or retitled resulting in the removal from the bargaining unit without
prior agreement between the parties.

ARTICLE 2
ion Securi

Section 1, Employees covered by this Agreement at the time it becomes effective and who are
members of the Union at that time shall be required, as a condition of continued ernployment, to
continue membership in the Union or pay a representation fee to the Union equal to dues and
initiation fees uniformly charged for membership for the duration of this Agreement.

Section 2. Employees cavered by this Agreement who are not members of the Union at the time
it becornes effective shall be required as a condition of continued employment to become members
of the Union or pay a representation fee equal to dues and initiation fees required for membership
commencing thirty {30) days after the effective date of this Agreement, and such condition shall be
required for the duration of this Agreement,

Section 3, Employeas hired, rehired, reinstated or transferred into the bargaining unit after the
effective date of this Agreement and covered by this Agreement shall be required as a condition of
continued employment to become members of the Union or pay a representation fee to the Union
equal to dues and initiation fees required for membership for the duration of this Agreement,
commencing the thirtieth (30th} day following the beginning of their employment in the Unit

Section 4, Failure of an emnployee to complete the "Authorization for Check-off of Dues™ form shall
result in the Employer automatically deducting dues from the employee's paycheck in compliance
with Public Act 604 (MCLA 408.477).

In-Network Out-of-Netwark
Surgleal Serviess .
Surgery — ibcludes relued surgical services Coverzd = 90% afier deductible | Covered — §0% afier deductible |
Voluatary Sterlizaticn | Covered — 90% afier deduedbie | Covered — 0% afer deductibl
Human Qrgan Transplants

Spedified Organ Transplants — in desizrated facilides
ouly, when coordinared through the BCBSM Ruman

Covered - 100%

Covered — o designated faciliies anly

Crean Transplanr Prof (1-800-242.3504)

Up 10 51 million lifetime maximum per lant

Bone Mamow — when eoordinated throgh the
BCBSM Humao Orgen Transplant Program

{1-800-242-3504); specific criteda applias

Covered —90% after deduetbls

Covered ~50% afier deductible

Kidoey, Corea and Skin

Covered — 80% after deductible

Covered = 60% after deductibls

Menta] Health Care and Substanee Abuse Treatment

Inpafizat Meara! Health Case

Covered = 50% afier deductible

| Covered — 50% wfier deductible

Inpatienr Subsmne: Abuse Trearment

Covered — 50% aiier dzduedble

Unlimited da:
Covered — 59% nffer deductible

Unlimited days, up to 515,000

znnial, $30,000 Lfetime

Ouipatienr Menmal Health Care
= Facility and Clinic
= Physician's Cifice

Covered — 50% ofter deductible

Covered — 50% after deductible

Covered— 50%

Covared = 50% after deducrible

Outpazicar Substance Abuge Treatment — in approved
facilities

Covered — 50% after dednerible

Covered — 50% afier deduclible

Up to the siate-dellar

Other Services

emonnt which is sdinsted sonuall:

Oufpeticst Diaboies Management Program (OD!

Covered ~ Gi¥% after deductibie

Covered — 60% efier dednctiblk

Allergy Testing and Thora

Covered — 100%

Covered = 60% after deduetible

Chiropractic Spinal Manipulation

Covered — 100%

Covered - 60% efier deductible

Up 10 24 visils per ealendar year

Outpariant Physical, 8peech and Cecnpasional Thempy

+ Pacility and Cliaic

* Phytician's Office — excludes speech aud
pecupaticnsl therapy

Covered —50% after deductible

Covered — B0% after deductible

Covered — 100%

Covered — 60% afier deductible

A comhined 60-visit mayimurz per calendar year for physical therapy in the ontpatisnt

Durable Medical Equipment

: depertmenit of 2 hospital as well 2 in the physician's office
Covared ~ $0% after dmucubie Covered - 00% after deductble

Prosthetic and Orthoti¢ Appliances

- Covered — 90% afer

Covered — 00% afier deductibl

Privatz Dury Nursiog Covered — 50% after deduciibl= Covered — 50% after deductible
Prescription Drugs Mot covered Not covared

Deductible, Copays and Dellar Maxizums

Nare: If yan ftecive £ from o fonparfigipaling provider, even whea fefemed, you sy be bided far the difference hetwesn our approved mmouct knd the provider”s charge,

= Pereen: Copoys

room visits

-| Deductible 5250 per member, $500 £amily pes calendar | 5500 per member, 1,000 family per ealeadar year
yar Note: Qut-af-network deductible nmouges also apply
Nota; Deductfble waived I service Is Eward 15e in-network dedvetible.
ormed In o PPO physician’s office.
Copays
. f"l“d Dollar Capays $I0 for office visits and 550 for smergency | 550 for smergency rmom visits

10% for general services, walved If service
Is performed in a PPO physician’s office,
and 50% for mentzl health care, substanes
abuse treatment and priviie duty nursin,

Copay Dollar Maximums

* Fined Dollar Copays

= Pzrcent Copays = excludes rpental henlth enre,
substanee abuse rearment and private duty nursing

Neme

in-netwaork Jevel

40% for gecral serviees and 50% for mental health
eare, substance abuse treatment and privaie daty mursing
Note; Services without a nelwork are covered at the

Nonz

5500 pe mmember, $1,000 family per
caledar year

54,000 per member, $B,000 family per caleadar year
Note: Cut-of- n:nwrkcopays also apply 1oward the

copays in-oetwork
Dallar Maximess $1 mitlion lifelime per covered spezified orgau rdosplaat typs and a separaie $5 million Efctime
per member {or all other covered servicss and as noled abave ior individual services
Optional Riders

Rider CB.CSR, Cost Sharing Requirements

Chanpges the member's cost sharing requirements for ont-of-state services.

Nore: This rider is available only i@ groups i

n the Upper Peeinsule.

When Rider C5-C3R is salesizd, Rider BCP will replace Rider BCP-PPO.

Rider £BC-MT, Copay Requirement for
Menipclatve Treatment :

Imposes the same fixed dollar copay requirement for chiropracric and osteopathic mauipultive

trearmeny by & network previder as is required for alf network physician office visits,

Rider CB-OV$30, Office Visit Copay Reqguirameat

Rider CB-OV$20. Office Visit Copay Requirameat Ingrenses fixad dollar copay amount from 510 o $20.

Tnezeases fized dollar copay amount from 510 1o $30.

Rider CI, Contracepuve Inyections, Rider PCD,
Prescription Contracepiive Devices and Rider

PD-CM, Prescripion Conraceplive Megications bai
Rider XVA, Excludes anunmi Aborions Exciudes benefils for voluntary ab:

CB Ptan 10, JANDE

Adds caverags far

jve njeetons, physich

dizphragms and JUDs, and federa] legend ora] or )
ate: These riders are ouly svailoble as o "pa,ck:lge" with pnsm_puun drug &0Verage

caquzlc:puv: devices such as




Community Blue™ PPO
Benefits-at-a-Glance
Plan 10

Blua Cross
Blus Shield
of Michigen

T mesprt cocgerationand andepemde Sz o e Bue e wnd e Shiakd Avsziion

Thig is iniendzd as an easy-lo-read summary. It ic nof a contracl Additional limittions and exchisions mey apply to envered serviess, For an official deseriprion of
benefils, please see (e applicble Blue Crass Blne Shield of Michigan comificue end riders. Payment amounts are hased an the Bhue Cross Blue §hield of Michigan
approved amouny, lsss any applicable deducible and/or copay amounts required by the pien. This coverage i pravided pursuant o a contrart emered inwa in e state of
Michigan and shall be construed under Lhe jurisdictios apd accarding 1o (e laws of the stte of Michigan.

In-Network Out-of-Network
Preventive Care Services - *Payment fer preventive serviees is Imlted to e pombi i of $500 per member per mleadar year
Health Maintenance Exam - includes chest X-ray, EKG Covered - 100%", one per calegdar year Not covered
and sefect Iub procedures
Gyneeologics] Exam Covertd — 100%", one per calendar year Not eavered
Pap Smear Screcuing — labaratory and pathiclogy services | Coversd — 100%:*, one pe caleodar year Not covered
Well-Baky and Child Care Covered - 100%+ Not covered
* 6 visim, birth through 12 months
* fi visits, 13 months through 23 months
» 2 visits, 24 moniks through 35 months
= 2 visls, 36 momhs throngh 47 months
* 1 vish per Birth yeer, 48 months through age 15
Immumizadans Covered - 100%*, vp through age 16 Not coversd
Fecal Occult Blood Screening Covered - 100%*, one per calendes year Not coverad
Flexible Sigmoidascopy Bxam Caovered - 100%*. one per celender yaar Not coverad
Prosuw Specific Antgen (PSA) Scresning Covered — 100%*, onc per calgndar year Not coversd
Ilammegraphy
Manimography Screening Coyvered — 90% afier deductible | Covered — 60% afir deductible
" One per celendar year, no age tesuichions
Phaysictan Office Servizes .
Office Visis Covered — $16 copay Covered — 60% after deduetible, muost be
wedically necess
Ourpatient and Home Visits Covered - $0% piter deducable Covered — 60% afier deductible, must be
medically necessary
Offies Conselmdons Cevered — 510 copay Covered — §0% 4fier dedoctible, must be
medically necess;
Urgeat Care Visis Covered — 510 copay Covered = 0% after deductible, must he
medically pecessary

Emerpency Medical Care

Hospital Erergency Room

Caovered — 550 copay, waived if admitted orforan | Coversd — 350 copey, waived i€ admisied

Becidental injary or far ax pecidental iojury,
Arobud Services — medically vesessary Cavertd —90% afier deductible Covered — 90% after deductible
ic Services

Cavered - 909 afier deductible

Covered — 0% afier deduetible

Laboratary and Pathology Serviess
Diagnostic Tssts and X-rays

Cuovered — 80% after dedustible

Therapsutic Radiology

Covered - 90% afler deductible

Covered — 60% afier deductible
Covered — 60% after deductibls

Materzity Services Provided by a Physician

Prendtal aod Posmatal Care

Covered - 100%

Covered — 60% after Seductible

Delivery and Mursary Care

Includes care orovided by # cenified nurse midwife
Covered ~ 80% afier deductible Covered = 60% wfter deduciibls

Incluges delivery provided by a certified nurse midwife

THospital Care

Semiprivate Room, Inpatient Physician Care, Gengral
Nursing Carc, Hospira] Serviees and Supplies
Mote: Nozemergeney services must berendered jna

participating hospizal

Caovered - 50% afier daductible

| Covered — 0% after deductible

UnEmitwed days

Inpatien: Consultations

Covered - 90% after deductible

| Coversd ~ 609 aier detuciitls

Covered —90% afrer deductible

| Cavered - 60% afier deduclible

Chemotherapy

Alternaiives to Hospilal Cars

Skilled Nursing Care

Covered — 90% after decuciible

Up w120 days por calendar year
Covered —100%

Covered — 90% after deducrible

Hospice Care Covered — 100%
Limilad 1o dollar i which is adjusted periedically
Home Heahh Care | Covered - 90% zfter deductible Covered — 90% after deductibis

Unlimited visits

City of Sterling Heights/UAW Professional & Technical Employees Union
July 1,2008 - June 30, 2012

No employee shall be terminated under this Article except as provided below:

A. The Union has first notified the Employer in writing that the employee has elected not
to join the Union.

B. Within ten (10) working days from the date the Union notifies the Employer that the
employee has elected not to join the Union, the Employer shall:

1. Notify the employee of the provision of this Agreement.
2 Obtain the employee's response.
3. Notify the Union of the employee's response.
C In the event the employee has neither joined the Union nor signed the "Authorization

for Representation Fee Deduction" form after the above, the Union will proceed to
request termination of the employee by written notice to the Employer, with a copy to
the employes, registered mail, return raceipt requested.

D. Upon receipt of such written notice, the Employer shall, within five {5) working days,
notify the employee that, unless there is immediate compliiance, the employee will be
terminated not later than the end of the next pay period.

E The employee shail then be terminated unless the employee can produce evidence of
compliance.

ARTICLE3
ion i c

Section].  The Employer agrees that it will not replace regular employees or require other
persons, other than employees in the bargaining unit, to perform wark which is recognized as the
work of the employees in said unit, except in temporary situations, training, or cases of emergencies. It
is not the intent of the City to replace permanent employees with temporary employees. Successive
temnporary appointments of the same person to the same position shall not total more than six {6)
months.

Section 2, Any alleged viclation of the Union Rights Clause will be subject to an immediate
hearing of the Grievance Panel, Step 3 of the Grievance Procedure.



City of Sterling Heights/UAW Professional & Technical Employees linion
July 1, 2008 - June 30, 2012

ARTICLE 4
Check off and Remittance of Dues and Fees

Section 1, During the life of this Agreement and to the extent the laws of the State of Michigan
permit, the Employer agrees to deduct Union Membership dues, representation fees and/or any other
fees levied in accordance with the Constitution and Bylaws of the Union and the terms of this
Agreement, from the pay of each employee who executes or has executed an "Authorization for
Representation Fee Deduction” form. Such dues, and/or fees must be tendered by payroll deduction.

Section 2, Deduction for any calendar month shall be remitted to the Financial
Secretary/Treasurer of UAW. Local Union 412 with a list of names of all employees from whom
deductions haye been made no later than fifteen (15) days following the month in which the
deduction was made. :

Section3.  The Employer agrees to provide this service without charge to the Union.
Section 4, The Employer shall advise the Local Union of all new hires,

Section 5. The Employer shall not be liable to the Union by reason of requirements of this
Agreement for the remittance or payment of any sums cther than that constituting actual deductions
made from wages earned by employees.

Section 6. The Union will defend, indemnify and save harmless the Employer from any and all
claims, demands, suits and other liability reason of action not taken by the Emplayer for the purpose
of complying with Article 2 - Union Security, and this Article.

ARTICLE 5
Extra Contract Agreements

Section 1. The Employer agrees not to enter into any agreement with another labor organization
during the life of this Agreement with respect to the employees covered by this Agreement; ar any
agreement or contract with the said employees, individually or collectively which in any way affects
wages, hours or working conditions of said employees, or any individual employees in the Unit
covered bythis Agreement

City of Starling Heights/UAW Professional & Technical Employees Union
July 1, 2008 - June 30, 2012

APPENDIX C
Blue Cross/Blye Shield Dental Plan
. Deseripti Lirm

Class I Diagnostic services, preventive services, and palliative treatment are covered at 75
percent of reasonable charges.

Class II: Restorative, endodontic, periodontic services, oral surgery, repairs, adjustments and
: relining of dentures and bridges and adjunctive general services are covered at 75
percent of reasonable charges.

Classll: Construction and replacement of dentures and hridges are covered at 75 percent of
reasonable charges.

Class IV: Orthadontic services are covered at 50 percent of reasonable charges.

Each member is entitled to maximum benefits of §1,000avery contract year.

Each member (up to age 19} has a lifetime maximum of $2,000available for orthodontic services.



City of Sterling Heights/UAW Professional & Technical Employees Union

APPENDIX B

Disahility

Short Term Disability | for Accid g
Short Term Disability Income Benefit

Elimination (Waiting) Period

Maximum Duration

Term Disabilt Benefi
Long Term Disability Income Benefit

Elimination (Waiting) Period

Maximum Duration

July 1, 2008 - June 30, 2012

60%

7 days accident
7 days illness

26 weeks

60%

180 days

Sickness to age 65
Accidentto age 65

City of Sterling Heights/AJAW Professional & Technical Employees Union
July 1,2008 - June 30, 2012

ARTICLE 6
Seniort

Section 1. The seniority date of all employees currently on payroll as of the beginning date of this
Agreement shall be the date of hire with the City of Sterling Heights.

Those employees hired or transferred into a job dlassification covered by this
Agreement after the beginning date of this Agreement, shall have the date of entry into the
classification as their senicrity date.

Section 2, Bargaining unit seniority, as defined in Section 1 above, shall prevail in the layoff and
hiring of employees, in reducing the work force because of lack of work or other legitimate cause.

Section 3, Seniority shall not accrue to employees on leaves of absence without pay, time off
without pay, and periods which the employee is not on the active payroll. These periods off the active
payroll shall nat be considered as a break or interruption of employment. However, seniority shall not
accumnulate during those periods except that employees on layoff, military leave, leaves during which
employees are receiving Worker's Compensation and illness resulting from service connected
disability shall not be deducted.

Section 4, An employee shall lose seniority and thus, employment shall be considered terminated
for the following reasens only:

A. Voluntary resignation.

B. Discharge or permanently removed from the payroll and the separation is not reversed
through the Grievance Procedure.

C Failure to raturn to work when recalied from layoff as set forth in the recall procedure.

D, Retirement.

E. Failure to return within five (5} days of the expiration of a leave-of-absence or is absent

for three (3) consecutive work days without notifying the Employer. In case of
emergency, exceptions may be made by the Employer.

Sections.  The Employer shall post a list of the employees and classifications arranged in order of
their seniority. This list shall be posted in a conspicuous position at the place of employment.

Section 6, New employees hired or transferred into the bargaining unit shall be considered as
probationary employees for the first six (6} months of employment.



Layvoffs:

Section 1,

City of Steriing Heights/UAW Professional & Technical Employees Union
July 1, 2008 - June 30,2012

ARTICLE 7
Layaff and Recall

In the event there is a reduction in personnel, laycffs will be by seniority in the

classification affected within the department/divisicn.

Section2,  The Employer will notify the Union, in writing, fifteen (15) days prior to the anticipated
date of any layoffs within the bargaining unit.

Section 3, The following is the order in which layoffs will pccur within the affected classification:

Non-|ibrary Staff

A Temporary part-time employees.
B. Temporary full-time employees.
C Probationary employees,

D. Part-time employees.

D Full time employees,

Library Staff

A, Temporary/substitute employees.
B. Probationary employeas,

C Part-time employees.

D, Full-time employaes,

Employees to be laid off may exercise their bargaining unit seniority for bumping

_purposes as follows:

A,

Employees faced with layoff who have greater bargaining unit seniority than the least

senior employee within the same classification, must first bump the least senior
employee in the same classification within the Bargaining Unit.

If bumping is not possible, as outlined in "A" above, employees faced with layoff who
have greater bargaining unit senierity may bump the least senior emplayee within
another classification with the same or lower maximum salary provided they meet the
minimum qualifications and can perform the work.

UAW PROF. & TECH, Appendix A
Effective July 1, 2012
3%
53946 60,413 51920 53,480 65,059 56,206
30.228 30984 31754 32554 33364 33.952
227,13 2,323.80 238153 2,441.58 2,502.30 2,546.40
59,707 61,198 62,731 64289 55,900 66,725
30.619 31384 32.170 32.969 33795 14218
229643 2,353.30 241275 2,472.58 2,534.63 2.566.35
60,052 61,553 63,082 64,662 6,296 58,458
30.756 31.566 32,150 33,160 33993 35,107
2,309.70 236745 242625 2,487.00 2,549.68 2,632.03
61,503 52928 54,500 £6,120 67,764 59295
4 52271 33.077 33.508 4,751 35536
2,361.30 242033 2,480.78 2,543.10 2,608.33 2,665.20
63,088 64,665 £6.275 67,996 69,640 70568
32383 33162 33988 34339 35713 36343
242648 2487.15 2.549.10 2612.93 267848 2725.73
63,088 64,665 66,276 67,936 59,540 70,868
32353 33162 13988 24,839 35713 6343
g 3 2.426.48 2487.15 2,548.10 2,612.93 2,678.48 2.725.73
EAREA COORDINATOR
A PR 63,088 64,668 86,276 67,936 69,640 71,568
32353 33162 33.988 34839 38713 36.702
2,425.48 2,487.15 2,549.10 2,612.93 2.678.43 275265
62,492 66,105 67,758 69,445 71,190 72.083
33073 31,500 24.748 33,613 36.508 16,966
2,480.48 2.542.50 2,606.10 2,670.98 2,738.10 277245
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13.58¢ 15.089 16.598 16.764 16,848 17,058 City of Sterling Heights/UAW Professional & Technical Employeas Union
27281 27866 28.664 29.382 32115 30.844 JUIy 1, 2008 - tune 30,2002
41,480 42,521 43,572 44,676 45,784 46,357 3
21272 21506 22345 01 B4 z:.m C Employees bumping into another classification or another department shall serve a
1,595.40 635, 1.675.88 1,71833 1760, 78298 - . . . . .
Li38 A5 LR M. thirty (30) day trial periad. If the employes Is unsuccessful with this bump, the
44,245 45,356 46,477 47,654 43,835 50,188 employee may bump only one more time. If this bump is unsuccessful, the employee
han e gt s e e - will be laid off subject to recall rights. Employees who are unsuccessful in exercising
their bumping privileges will be laid off from their original ¢lassification,
46,557 47,761 44,958 50133 31,437 52,082
23.896 24,493 25.107 25735 26278 26.709 3
1.792.20 1,836.98 1,583.03 1,930.13 1,97835 2,003.13 - Recall:
47,457 4B.636 49,855 51,097 52,374 53,033 . - . - - .-
27816 338 22,968 Jses 3130 5497 S_egnguj_, When recalling employees following a layoff or reductmn_t? their .forme.r t?argamun_g
1.825.28 1,870.64 1,917.52 196528 2,014.40 2,039.76 unit classification and department, the employee with the most bargaining unit seniority who is
. S92 SLs61 eral sa151 . c!uahﬁed _shall be the firstto _be recalled. if a full time bargaining unit employee is laid off and a part-
25.163 2579 26.442 27.008 27,770 28,122 time position becomes available, the full time employee shall have the option of accepting or
1,887.23 1.93431 1,583.15 208235 2,082.75 2.109.15 rejecting the part-time positian.
S1464 52,747 54,063 55,422 56,811 7519 ) ) }
26-332 21.050 27.725 28422 29134 29,497 Section 2, When recalling laid off employees or employees who have successfully exercised their
2. - . . » ] ) .
19740 200873 27538 BB 2850 Sriaze bumping rights, the Human Resources Director will notify the employees by certified mail sent to the
51,464 52,747 54,063 55422 56811 57319 employee's [ast known address.
25,392 27.050 27.725 28422 29.134 29.497
1.979.40 2,928,75 2079.38 2,131 68 2,135.05 221228 . . . .
section 3. Each employee who is recalled shall report to the Human Resaurces Director in person
e i S e R shass or by certified mail within five (5) working days after being notified whether or not he/she intends to
201893 206348 212000 2017418 212855 2236.53 return to work for the City. If an ernployee fails to notify the Human Resources Director, as specifically
stated herein, the employee shall be considered as having veluntarily resigned.
51,464 52,747 55,063 55422 56.811 57,865
26.392 27.050 27.725 28422 29.144 26.644 L. N . .
1,979.40 2,028.75 2,079.58 213165 2,165.05 222330 Bargaining unit employees having recall rights shall have first praference to return to
their former classification before other employees are promoted or hired.
50,464 52,747 54,063 55,422 56,811 57,805 3
26.352 27.050 11725 28402 29.134 29‘644 Bargaining unit employeses having exercised bumping previously shall continue to
. 2,028, ,131. 185.0. A - - PUr . . - - - - - -
L8740 Qi 207958 215168 218505 223330 accrue bargaining unit seniority in their regular classification and not in the classification into which
51,464 52,747 54,063 55,422 36811 57808 they have bumped unless such transfer bacomes permanent.
26.392 7.050 27.725 28422 29.134 29.644
1,879.40 2.023.75 2,079.38 2.131.65 2.185.05 122330
51464 2747 54,063 542 56,811 58,981
26392 27050 27725 28.422 29.134 29.939
1.979.40 2,028.75 2,075.38 2,131.65 2,185.05 224543
53,266 54,600 55,961 57,370 58,300 60,426
27216 28,000 28,694 29.421 30159 30.988
2,048.70 2,100.00 2,152.35 2,206.58 2.261.88 2,324.10
56316 37,727 59,170 60,654 52,169 63,571
28.880 29,504 30,344 31105 31.882 32.601
2,166.00 2,220,320 2,275.50 2.332.88 239115 2445.08
59,024 60,494 62,011 63,582 65,155 5,970
30.269 31.022 31.801 32.596 33413 313831
227018 2,326.73 2.235.08 2.48.70 2.505.98 2,53733 b
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Ciry of Sterling Heights/UAW Professional & Technical Employees Union 57,230 58,659 60,116 61,631 63,164 64,277
July 7, 2008 - June 30, 2012 29349 30.082 10329 31.606 32392 12963
2.201.18 2.256.15 211218 217045 2.429.40 247223
57,967 59,416 63,504 62417 63,981 64,780
ARTICLEB 9727 30.470 31233 32.00% 3281 13221
222553 2.28525 2,342.43 2400.68 2,460.83 2491.58
Discharge or Suspension 58,303 55,781 61,245 62,778 5355 56,463
- 29.859 30.647 31.408 3214 33.003 34,084
224243 2,298.53 2,355.60 241455 2,475.23 2,556.30
Section 1, The Employer shall not discharge or suspend any employee without just cause. 40,605 61085 czom 64154 5701 -
Discharge must be by’ writteh notice to the employee and the Union. Any employee aggrieved by 30-557 31:33| 32114 32:920 33:739 34.501
such discharge or suspension may seek relief through the Grievance Procedure outlined in Article 10 - o i 2292.53 2,345.83 2,408.55 2.459.00 2530.43 2,587.58
. - . - ; "OR -,

of this contract, going immediately to Step #3. e AT mwp_ ; 61251 6278 64,346 65,956 67612 68,203
5 . 314l 32198 32.9%98 33,824 34.673 15.284
Section?,  In cases of discharge or suspension of five {5) work days or more, the employee may 2353831 2440l  aaaes) 25seR0) 26048| 260630
see the Union Steward before leaving city property. 61,251 62,782 64,346 65,956 67,612 65,803
31411 2,19 32.998 33824 34.673 35284
. . . 2.155.83 2,414.70 247485 2,536.80 2,600.48 2,64630

Section 3, The Union shall not represent newly hired or transferred ernployees from other
bargaining units who are discharged or disciplined during their probationary period except if ;:-ﬁ: g-ﬂt;: ;;.g:g g;g:: g:gg gzg;
discharged or disciplined for union activities. 2.255.83 241470 247485 2.536.80 2.600.48 267248
62,614 64,130 65,785 67,423 69,117 69,983
a2le 32913 31738 34.576 35445 35.889
ARTICLE 9 2.408.25 2,468.48 2,530.20 259320 2,659.38 2,681.68

Electi R .

Section1,  When the same remedies are available for a dispute which arises under this contract
under the grievance procedure, which are available under any administrative or statutory scheme or
procedure, such as, but not limited to, a Veteran's Preference Hearing, Civif Rights Hearing, or
Department of Labor Hearing, and the employee elects to utilize the statutory or administrative
remedy, the Union and the affected employee shall not process the complaint through the grievance
procedure provided for in this Agreement.

Section 2. If any employee elects to use the grievance procedure in this Agreement and,
subsequently, elects to utilize the statutory or administrative remedies to obtain the same remedy,
then the grievance shall be deemed to have been withdrawn and the grievance procedure provided
for hereunder shall not be applicable, and any relief granted shall be forfeited.

Section 3. Nothing herein shall be construed to eliminate the right of an employee or the Union
to apply to the Courts to compel compliance with agreement terms and with the grievance procedure
by request for injunctive or other relief,
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25.621 26262 26917 27594 28288 28,638
1.921.73 1,969.65 2,018.78 2,069.55 2,121.38 2,147.85
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25623 26.262 26917 27.594 78285 28.638
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SPECLALIST
49,964 51,210 52,488 53,308 55,155 56,122
25.623 26,262 26,917 27.594 28385 28,781
192173 1.959.65 2,018.78 2,069 55 2,121.38 2,158.58
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152173 1.965.65 2.016.78 2.069.55 2,121.38 2,158.58
49,964 51,218 52,488 53,308 55,155 56,680
25.623 26362 26917 27,594 28.285 29.067
192173 195965 2.018.78 2,068.55 2,121.38 2.180.03
51,714 53,008 54,330 55,699 57,088 58,665
26,520 27.1%4 27.862 28,564 29276 30.085
1.989.00 2,038.80 2,089.65 214230 2,195.70 225638
54,676 56,048 57,647 58,888 60,358 51,719
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City of Sterling Heights/UAW Profassional & Technical Employeas Unien
- July 1,2008 - June 30, 2012

ARTICLE 10
Grievance Procedure

Sedtion 1, A grievance is defined as a difference, dispute, or complaint betwesn the City and the
Union as to the application or interpretation of this Agreement, and it is mutually agreed that
grievances shall only be allowed on items contained in this contract during the life of this Agreement.

Every employee in the bargaining unit shall have the right to present grievances in
accordance with the procedure herein.

The parties, recognizing that an orderly grievance procedure is necessary, agree that
each step must be adhered to and an earnest effort shall be made to promptly resolve grievances in
accordance with the procedure provided herein. Resoluticn at the lowest possible level of supervision
is encouraged.

Section 2, Grievances shall be filed in writing within ten (10} days of the event, occurrence, or
reasonable knowledge of the facts giving rise to the grievance. Once filed, the time limits provided
hereinafter may be extended upen the mutual agreement in writing of the Union and the City. For
purpases of this article, all time periods shall be calendar days.

Section 3, Grievances shall be processed according to the following steps:
i isor] - Emplayees who believe they have a grievance may
discuss their complaint with the immediate supesvisor with or without the presence of their
steward. The parties shall discuss the grievance in a friendly manner and shall make every
effort to reach a satisfactorily resolve of the matter. The employee shall have the right to
discuss the complaint with their steward before any discussion takes place with the immediate
supervisor. The supervisor shall make arrangements for the employee to be off the job for a
reasonable period of time in order to discuss the complaint with their steward. The immediate
supervisor shall give a verbal answer within twenty-four (24) hours.

isor - If the matter is not satisfactorily settled verbally at
Step 1, a grievance may be submitted in written form by the steward to the immediate
supervisor. The supervisor shall sign and date the grievance form when received. The written
grievance shall set forth the nature of the grievance, the date of the matter complained of, the
name(s} of the employee(s) involved, so far as diligent effort will allow, and the provisicns of
the Agreement, that the grievant claims have been violated. The superviser shall discuss the
grievance with the steward and the aggrieved employea(s) within five (5) days of his/her
receipt of the grievance and render a written answer to the steward within five (5) days of such
discussion, The written answer shall outline in detail the basis or reason such decision was
arrived at and why. Any documentation, orders, or rules and regulations shall be attached,

9
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July 1, 2008 - June 30, 2012 25454 29.206 29931 10,685 3] 449 32.003
. 2,137.08 2,19045 2,244.83 230138 2.3538.68 ,40023
. . 56278 57,686 53,129 80,600 &7 2,893
- If the matter is not satisfactorily resolved at Step 2, the 28861 29.583 30323 31477 31855 32253
grievance shall be referred to the Human Resources Director. The Hurrian Resources Director 216458 2287 227429 233078 2389.13 241858
or designated representative shall sign and date the grievance when received. The Human 56,604 58,020 59,461 60,949 62481 64,527
i T 0 il 9 H i i - 25.028 29754 30,493 31256 31042 33091
Resources plreaor or desugnatgd reprasentative will h.olc.| a meeting with the unit chawperso!'l 270 s 2 26008 e e st
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step to discuss the grievance. If not satisfactorily adjusted at this meeting, the Human 57,870 59315 60,759 62328 63.874 65,317
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esources Director or designated representative shall pr ritten ans seve . 221578 2381 %5 233843 2,397.08 245670 251220
(7) days of the meeting.
59,467 60.953 62,472 64.036 65,642 66,79%
- - - . . 20.496 31.258 32,037 32838 33.663 34256
Step 4. Reginnal Review - If not satisfactorily settled at Step 3, the Human Resources Director, 2338720 234435 240273 246193 252473 2,569.20
sr]all send a copy oi_’ the V\_:rlt'ten grievance and its Ste_p 2 and Step 3 answers to the Reg!onal o467 50953 c2am 54,036 i5,042 66799
Director of the Union within seven (7) days following the Step 3 meeting. The Regional 30496 31258 PPy 32,838 32663 34,256
Director of the Union or designated representative, after receiving the grievance and its Ha i st T 2,287.20 234433 2.402.78 2,462.93 2,524.73 2.569.20
: . s ] . . RS ERICEARER e
answers, will review the matter. If it is one on which the arbitrator has power and authority to i i e crwe vt R 60553 242 64095 ssoa2 67450
rule, and if it merits appeal, the Human Resources Director or designated representzative shall 30496 31258 32037 32829 33,663 34,595
within ten {10) working days of receipt of said grievance and answer, arrange a meeting with 228720 234435 240278 246293 230473 259083
the Unit chairperson and the Human Resources Director. At the option of the Human 60,791 62310 63,868 65.43% 67,103 67,945
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Regional Director or designated representative, other union representatives may be present.
At the meeting, the parties shall discuss the circumstances and attempt to settle the matter.

Step 5, Arbitration - Any unresolved grievance, having been processed through Step 4 of the
Grievance Procedure, may be submitted to arbitration by either party (City or Union) in
accordance with this article. Arbitration shall be invoked by written notice to the other party of
demand to arbitrate. The notice to arbitrate shall include names of suggested arbitrators, In
the event the parties cannot agree upon an arbitrator within ten (10) days, they shall request
that an impartial arbitrator to act as chairman, be appointed from either of, the American
Arbitration Association (AAA), the Michigan Employment Relations Commission (MERC), or the
Federal Mediation and Conciliation Service (FMCS), in accordance with their applicable rules
and regulations.

Section 4. Pre-Arbitration. Within thirty (30} days of requesting arbitration, the parties (City and
Union) shall mutually agree to meet, discuss and exchange a completed pre-arbitration form and
copies of all evidence.

A At that time, the parties should arrange a mutual meeting to review the case and make
any last minute changes.

B. If such meeting fails to resolve the matter, the parties agree that only the items and
evidence presented at these pre-arbitration meetings can be presented at the
arbitration hearing.

10
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45,479 50,715 51,97% 53,283 34,617 55302
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C It is further agreed that the Union will present their case first at arbitration, in cases
regarding contract violations and that in cases of discipline and rate for new positions,
that the City shall present their case first.

Section 5. Power and Authority of the Arbitrator, The arbitrator shall limit his decision strictly to the

interpretation, application or enforcement of this Agreement, and:

A

Shall have no authority to require the City to purchase buildings, equipment or
material.

Shall have no power to add to, subtract from, alter or modify any of the terms of this
Agreement.

Shall have no authority to grant a wage increase or decrease, except in cases of
arbitration of new positions established by the City between contract periods.

Shall have no power to substitute its discretion for the City's discretion in cases where
the City has been given discretion by this Agreement.

Shall have no power to decide any question which under this Agreement is within the
responsibility of Management to decide. In rendering decisions, an arbitrator shall
have due regard to the responsibility of Management and shall so construe the
Agreement that there would be no interference with such responsibilities except as it
may be specifically limited by this Agreement.

Shall have no authority to grant any relief for any period of time whatsoever prior to
the execution date of this Agreement.

The arbitrator shall be without authority to require the City to delegate, alienate or
relinquish any powers, duties, responsibilities, obligations, or discretion which by State
law or City Charter, the City cannot delegate, alienate or relinquish.

All claims for back wages shall be limited to the amount of back wages the employes

would have earned on the job less compensation earned during time off.

Section &, Decisi

The decision of the arbitrator in a case shall not require a retreactive wage adjustment
in another case except by express agreement of the parties.

The decision of the arbitrator shall be final and binding upon the City, and the Union
and the affected employee(s), and there shall be no appeal of the arbitrator's decision,
if made in accordance with its jurisdiction and authority under this Agreement.

The right of either party to demand arbitratien over an unadjusted grievance is limited
ta a peried of thirty (30) days from the final action taken on such grievance under Step
4 of the Grievance Procedure, and any grievance not submitted within such period
shall be deerned withdrawn.

In the event a case is appealed to the arbitrator and the arbitrater finds that it has ne
power to rule on such a case, the matter shall be referred back to the parties without
decision or recommendation on the merits of the case.

1
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The expenses of the arbitrator shall be shared equally by the City and the Unicn.

The City and the Union shall individually make arrangements for, and pay the expense
of their respective witnesses who are called by them,

The aggrieved, the Union representatives, and any other Sterling Heights employee
witnesses testifying before such proceedings shall not lose pay for the time off the job
during arbitration proceedings.

All records, reports, and other information pertaining to a grievance which the
requesting party seeks to utilize in a grievance proceeding shall be made availablie
within ten (10) days from written request. Requests for information from the City shall
be directed to the City Manager.

Grievances affecting more than one (1) employee may be treated as group grievances
and entered at Step 3 of the grievance procedure by the Union.

In instances where the subject matter of the grievance lies within the jurisdiction of
specific city agencies, e.g., payroll, etc, the grievance steps rmay be reduced in order to
bring the grievance to the Union's immediate attention for a recommendation as to
the action to be taken at Step 3.

An unanswered or unresolved grievance automatically progresses to the next step and
the City Manager is to be notified by the Union.

ARTICLE 11
UnicnR .

There shall be one (1) Unit chalrperson, ene (1) steward, and one (1) recording secretary
chosen from among employees of this Agreement in a manner to be determined by
the Union. In the absence of the chairperson, steward, and/or recording secretary, an
alternate shall be appointed.

The Union shall designate to the Employer, in writing, the names of the chairpersen,
steward, and recording secretary. In the event there is a change in representation, the
Union shall -give timely notice to the Employer or designated Management
represantative.

The steward, chairperson, unit recording secretary may investigate and process
employee grievances without loss of time or pay.

Before entering upon such Union business, the steward, chairperson and/or recording
secretary, as the case may be, shall give notice and receive approval from the City
Manager or designated representative for release from his/her work assignment for
such time as may be necessary to conduct such Union business. Approval shall not be
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withheld except for a stated emergency work situation, nor shall this privilege be
abused. Any alleged abuse by either party will be proper subject for a Special
Conference, as provided in Step 3, as provided by this Agreement.

Section2.  The Unit chairperson, steward, and recording secretary shall be rerained in their work
areas and shifts for representation purposes during layoffs, regardless of seniority, if they are qualified
to perform the work

Section 3, The Union shall be provided with a suitable bulletin board at each location for the
posting of Union notices and other materials.

Sectign 4, The Union may schedule meetings on City property, insofar as such meetings are not
disruptive of the duties of the employees or the efficient operation of the department, subject to
approval of the City Manager or designated representative, and shall not be arbitrarily or
unreasonably withheld.

ARTICLE12
Leave of Absence

Section 1. Union Leave of Absence  The Employer shall give reasonable time off up to fifteen (15)
work days, per calendar year, without discrimination or loss of seniority rights, without pay to
employees designated by the Union to attend Union business, provided 72 hours written notice is
given to the Employer by the Union, specifying length of time off for Union activities. It is understood
that approval will not be arbitrarily withheld and all reasonable requests shall be granted, provided
there shall be no disruption of operations due ta lack of employees.

-Lini The City Manager may grant in his sole discretion, leaves
of absence for up to six (6) manths without pay or other benefits except for seniority. Upon return
from a leave of absence, an employee shall be guaranteed the same or egual position and same rate
of pay received prior to beginning the leave of absence.
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ARTICLE 13
No Strike/No Lockout

During the life of this Agreement, the Union will not cause, nor permit its members to cause, nor will
any member of the Union take part in a strike, a slow-down, or any concerted effort to diminish the
quantity of the work performed by the members of the bargaining unit, and the Union will take
appropriate action to prevent the continuance of any such concerted efforts on the part of the
members of the bargaining unit. As a corollary to the no strike clause, the Employer herewith agrees
that during the life of this Agreement, it shall not cause, nor permit to be caused a lock-out of the
employees covered by this Agreesment.

ARTICLE 14
Successorship

This Agreement shall be binding upen the parties hereto, their successors, administrators, executaors,
and assigns.

ARTICLE 15
Equi Acci R

Any employee involved in any on-the-job accident shall immediately report said accident and any
physical injury sustained. The employee shall make out an accident report in writing on forms
furnished by the Employer and shall turn in all available names and addresses of witnesses to any
accidents. i

ARTICLE 16
Mili Servi

Any employee on the seniority list inducted into military, naval, marine, or air service under the
provisions of any Federal Selective Service Training Statute, and amendments thereto, or any similar
act in time of national emergency, shall upon termination of such service, be re-employed in line with
the empioyee’s seniority, at the then current rate of such work, provided the employee has not heen
dishonorably discharged from such service with the United States Government and is physically able
to do work available, and further provided the employee reports to work within ninety (90} days of the
date discharged from such service with the United States Government.
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F. Hire, assign and lay off employees to reduce the work week or the work day or effect IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by
reductions in hours worked. their duly authorized representative as of the day and year first written.

G. Permit municipal employees not included in the bargaining unit to perform bargaining ] CITY OF STERLING HEIGHTS INTERNATIONAL UNION, UNITED AUTOMOBILE,

unit work in cases of emergency. AEROSPACE AND AGRICULTURAL IMPLEMENT

)

H. Direct the work force, assign work and deterrnine the number of employees assigned -
to operations.

I Establish, change, combine or discontinue job classifications and prescribe and assign
job duties, content and classification.

J. Determine lunch, rest periods and dieanup times, the starting and quitting time and ' Walter C. Blessad ' Greg Baudr
the number of hours to be worked. City Clerk International Representative
K Establish work schedules, Q;"Pké e
JJseph Sturza
L Discipline and discharge employees for cause. Chairman
M. Adopt, revise and enforce working rules and carry out cost and general improvement i&r; 4 . C’Z‘_‘lé;—a
programs, Alice Cook
Steyvard
N. Transfer, promote and demote employees from one classification, department or shift ; ’ p
to another. Dated: 5) - 2/-0 8 JLY. M
Blase Pawl
Q. Select employees for promotion or transfer to superviser or ather positions and Recording Secretary

determine the gualifications and competency of employees to parform available worlc

Nothing in this Article is intended to limit any other rights of Management not expressly included in
this Article where the exercise of such right is not in conflict with any other provisions of this
Agreement.
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Section 3, A properly executed copy of the "Authorization for Assignment and Check Off of
Contributicns to U.AW, V-CAP" form for each employee for whom voluntary contributions to UAW.
V-CAP are to be deducted hereunder, shall be delivered to the Employer before any such deductions
are made, except as to employees whase authorizations have hereto before been delivered.
Deductions shall be made thereafter, only under the "Authorization for Assignment and Check Off of
Contributions to U.AW. V-CAP" forms which have been properly executed and are in effect.

Section4.  Deductions shall be made, pursuant to the forms received by the Employer, from the
employee's first Union dues period in the first manth following receipt of the check-off authorization
card and shall continue until the check-off authorization is revoked in writing.

Section 5, The Employer agrees to remit said deductions promptly to the U.AW. V-CAP, care of
the internaticnal Union, United Automobile, Aerospace and Agricultural Implement Workers of
America (UAW.). The Employer further agrees to furnish V-CAP with a copy of each employee's
"Authorization for Assignment and Check-Off of Contributions to U.AW. V-CAP" form. The Emplayer
further agrees to furnish UAW. V-CAP with a list of employees' names and deductions. This
information shall be furnished along with each remittance.

Section &, The Union will defend, indemnify and save harmless the Employer from any and all
claims, demands, suits and other liability by reasan of action or not taken by the Employer for the
purpese of complying with this article.

ARTICLE 37
Terminati fa

Section 1. THIS AGREEMENT shall be in full force and effect from July 1, 2008 up to and inciuding
June 30, 2013, and shall continue in full force and effect from year to year thereafter unless written
notice of desire to cancel or terminate the Agreement is served by either party upan the other, at least
sixty (60} days prior to the date of expiration.

Section 2, It is further provided that where no such cancellation or termination notice is served
and the parties desire to continue said Agreement, either party may serve upon the other a notice, at
least sixty (60} days prior to June 30, 2013, or any period of any subsequent contract year, advising
that such party desires to continue this Agreement, but also desires to revise or change terms or
conditions of such Agreement.

Section 3, Should either party to this Agreement serve such notice upon the cther party, a joint

conference of the Employer and the Union shall commence not later than forty-five (45} days before
the expiration date or amendment date of this Agreement.
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ARTICLE 18
5 bili Savi c

In the event that any provisions of this Agreement shall at any time be declared invalid by any Court of
competent jurisdiction, the decision shall not invalidate the entire Agreement, it being the express
intention of the parties that all cther pravisions shall remain in full force and effect.

In the event that any provision of this Agreement is held invalid, as set forth above, the parties shall
enter into negotiations for the purpose of arriving at a mutually satisfactory replacement for the
provision held invalid.

ARTICLE 19
Safety Committee

Section 1, A Safety Committee shall be composed of a Union representative and a City
representative who will meet, when necessary, or at the request of either party, for the purpose of
discussing safety regulations with the understanding that the City has the ultimate responsibility and
shall make the final determination on all matters of safety and safety regulations. No emplayee shall
be penalized for reporting unsafe conditions.

Section 2, The City shall consider the personal safety of the employee in establishing operational
procedures,

ARTICLE 20
General

Section1.  Authorized representatives of the Union shall be permitted to visit the operation of the
Employer during working hours to talk with the chairperson, steward, and recording secretary of the
Union, and/or representatives of the Employer concerning matters covered by this Agreesment,
without interfering with the progress of the work force,

Section2.  The Union shall have the right to examine time sheets and other records pertaining to
the computation of compensation of any employee whose pay is in dispute or any other records of
the City pertaining to a specific grievance, at reasonable times, at the discretion of the Employer.

Section 3, The employees shall be paid every other Thursday. Employees shall be provided with
an iterized earnings and deduction statement. Al members of the bargaining unit shall be required
to participate in the City's direct deposit of payroll program.
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Section 4, Should the Employer require any employee to give boand, cash bond shall not be
compulsory and any premium involved shall be paid by the Employer.

Section 5, When an employee is required by the Employer to provide transportation to and from
a job location, the employee shall receive an allowance based upon the standard set by Internal
Revenue Service, The Employer will provide transportation whenever possible.

Section 6, In further considerations of the mutual promises contained herein, the parties hereto
expressly agree that nelther party shall bring or cause to be brought any legal or administrative action
against the other until the dispute, claim, grievance, or complaint shall have been brought to the
attention of the party against whom it shall be made,

Section 7. The City will fumnish suitable raincoats, hats, boots, gloves and safety equipment as
needed, if required by Employer. In addition, in consideration of mandatory uniform shirts, the City
will issue an initial set of seven (7) City-logo shirts and one (1) jacket to the following employees of the
bargaining unit Production Specialists, Senior Production Specialist, Broadcast Programming
Specialist and Police Lab Technician. These employeas will also receive four {4} replacemant shirts and
a replacement jacket on an annual basis. Three (3} additional shirts may be substituted in place of the
replacement jacket.

The City will issue/reimburse a set of five (5) City-logo shirts, five (5} pairs of pants, and
ane (1} jacket to the Building Maintenance Coordinater while Video Production Technicians shall
receive an initial set of four (4) City-logo shirts and two (2) replacernent shirts on zn annual basis.
Employees of the Parks & Recreation Department shall be issued a set of three (3) City-logo shirts on
an annual basls.

Section 8. In addition to the initial complete unifarm provided to Animal Control Officers, a
Thirteen Hundred (51,300} Dellar uniform reimbursement allowance for Animal Contrel Officers, or a
prorated amount for new hires, shall be paid on the same date as when the Police Officers receive
their uniform allowance,

Section 9, Part-time employees are not eligible for vacation time, sick time, disability or health
coverage, educational aid, holiday pay, compensatory time, life insurance, funeral leave, retirement ar
any other benefit provided in this Agreement. The only exceptions are Part-time Librarians and Video
Production Technicians hired prior to July 1, 2008 who shall be eligible for one-half {2) the amount of
extended service pay and 5400 annual deferred compensation contribution. These employees must
have worked at a minimurn of 600 hours per fiscal year to earn a year of service and they must work a
rninimum of 600 hours in the year to be eligible ta receive performance pay for that year. In addition,
Part-time Librarians and Video Production Technicians hired prior to July 1, 2008 shall receive time
and one-half (1-12) for any hours worked on Sundays and City-designated halidays.
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F. Employees must submit official schoel transcript showing a final grade received. The
employee shall be considered as having completed a class when they conclude the
term for which the school quotes the tuition fee.

G. As funds for educational assistance are limited, priority shall be governed by the time
and date that completed applications are received in the Gty Management Office.
Approval and reimbursement for educational assistance is contingent upon the
availability of funds, the employee's successful completion of the course, and
adherence to the policies and procedures.

H. Expenses such as student fees, parking, mileage, shall not be part of the Educational
Assistance Program.

The applicants, under this program shall attend classes on their own time and without
compensation from the City.

ARTICLE 35
ing Aide Reimt

The City will provide a maxirnum reimbursement of Twe Hundred and Fifty Dollars ($250) to all
employees in the bargaining unit for hearing evaluations and prescription hearing aid devices. In
arder to be reimbursed, the employse must submit appropriate receipts.

ARTICLE 36
UAW V-CAP

Section 1. During the life of this Agreement, the Employer agrees to deduct from the wages of
each employee voluntary contributions to the U.AW. V-CAP, provided that each such employee
executes or has executed the "Authorization for Assignment and Check Off of Contributions to UAW.
V-CAP" form; provided further, however, that the employer will continue to deduct the voluntary
contributions to U.AW. V-CAP from the wages of each employee for whom it has an file an unrevoked
"Authorization for Assignment and Check Off of Contributions to U.AW. V-CAP" form,

Section 2, Deductions shall be made only in accordance with the provisions of and in the
amounts designated in said "Authorizatian for Assignment and Check Off of Contributions to U.AW.
V-CAP" form, together with the provisions of this article of the Agreement.
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ARTICLE 34
Educati Assi

Section 1. This program is offered to encourage employees to improve their job skills, to increase
their value to the City, and to assist them in preparing for future advancement with the City.

The scope of the program does not indude spedial seminars or "short courses” of a few
days duration which will continue to be considered on an individual and departmental training basis
as in-service training.

Section2,  The following provisions are established to govern the administration of the City's
Educational Assistance Program.

A Application for Educational Assistance may be made by any full time permanent
employee who has completed his/her designated probationary period.

B. Applications will not be considered if the employze is eligible for or receiving funds for
the same course from any other seurce (Gl Bill, scholarships, vocational rehabilitation,
etc.). However, reimbursement under this program shall be limited to the difference
between the other funds for which they are eligible, or received for the same course
and reimbursement in accordance with this Article.

C Application will be approved by the department head and Human Resources Director
only for courses related to the employee's present job or related to a promotional
position within the organization, or to satisfy the general education regquirement for
such a degree.

D. Reimbursement shall be made only for courses completed at accredited high schools,
trade schools, colleges, and universities.

E. There shall be a seventy-five (75%) percent reimbursement for tuition, lab fees, and
required textbooks to a maximum of 52,000/year for undergraduate classes and 53,000
for graduate classes based upon courses completed with a "C" numerical equivalent, or
for non-graded courses when the grade received is "satisfactory” or "passing.” There
shall be a One Hundred ($100) Dollars limitation per fiscal year for non-cradit courses.

If an employee terminates within one year of completing course wark, the employes

must reimburse the City for any education aid the employee received in that one year
period prior to termination.
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Section 10,  Employees temporarily assigned to work on a position in a higher classification shall
receive the higher rate of pay when performing a prependerance of the duties and tasks assigned that
position. Temporary short assignments of under five (5) consecutive scheduled warking days are
considerad an opportunity for the employee 1o train for a higher pesition to become better qualified
for promotion, and the employees shall not be paid at the higher rate for this temporary assignment
until after five {5) consecutive scheduled work days. When an employee is working in a higher
classification, that employee will be paid at a rate that will provide one full step increment. Holidays
that fall within the tirne period the employee is performing the duties of a higher classification will be
considered as days worked out of class.

The following requirements shall be fulfilled for out of classification pay:

A Temperary assignments within the Department - five (5} days qualification period -
valid for six {6) months,

B. Temporary assignments oyt of the Department - five (5) days qualification period -
valid for sixty (60) days.

Section11.  The City shall have the right to deduct from an employee's paycheck 2ny overpayment
the employee may have received that they were not entitled to under this Agreement, without the
specific written approval of the employee. This will be deducted in amounts equal to the amount of
overpayment, over the same amount of time the overpayments were received,

Section12.  Residency. Ali members of the bargaining unit shall be required to maintain residency
within Macomb County and/or 20 miles of the City's municipal boundaries within six months from
date of hire.

Section 13,  Both parties agree that compliance with the Michigan Handicapper Civil Rights Act and
the Americans With Disabilities Act shall take precedence over any provision of this Agreernent.

section 14,  All members of the bargaining unit shall be eligible to participate in the City's Flexible
Spending Program, including dependent care and medical savings accounts, in accordance with
Federal laws. Reimbursement to employees shall be made on a menthly basis for all participants.

Section 15.  Reclassification Process. All requests for reclassification will be forwarded to the Unit
Chairperson beginning the first work day and ending the last work day in October of each year. The
Steward will retain one copy for the Union file, provide a copy to the employee seeking
reclassification, and submit one copy to the Human Resources Office.
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The City will contract with the Michigan Municipal League (MML) to review all
reclassification requests. The MML review will consist of the following: job description review and
update, internal point factor analysis, and market survey. The Union and City agree to abide by the
recommendations presented by the MML

All requests will be acted upon by February 1 of the folfowing year. If the requast is
not acted upon by February 1, the request will be autematically granted. If the reclassification
request is granted, the new classification and corresponding wage will be effective Fabruary 1.

An employee may only appeal a reclassification request 24 menths or more from the
date the previous request was submitted,

Section16,  Part-time employees hired into full-time positions shall have their part-time date of

hire used for purposes of calculating vacation time and longevity pay. This includes current full-
time employees who previously held part-time positions with the City.

ARTICLE 21
loh Vacancies

This contract will supersede existing Civil Service rules for filling job vacancies, therefore the following
shall govern job vacandies, and promotions,
Job Vacancies/Promotions:
Section 1,

A Upecn determination by the Employer that a job vacancy is to be filled, the Employer

will announce and post for ten {10) working days after the date of the announcement

the classification to be filled for the Bargaining Unit.

B. The Employer shall list all pertinent infarmation relating to the classification, the main
qualifications, rates of pay, etc.

To be eligible for consideration for the vacancy, bargaining unit employees must

1. Have completed the initial probationary period.
2. Meet the minimum qualifications for the classification.
20
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3. The Pension Board shall issue the mernber's retirement. The thirty (30} day notice may
be waived at the sole discretion of the Pension Board, however, under no
circumstances ¢an it be increased.

4, The parties agree that the Merrill Lynch Bond Index will be used for the purposes of
computing the annuity withdrawal option. The most current index prior to the
member's retirement date shall be used. The option is only available for normal service
retirement. A member who elects the annuity withdrawal option shall have the annual
pension reduced accerdingly as determined by the Pension Board Actuaries.

5. Employee contributions for prior municipal and military service buybacks are not
included in an annuity withdrawal. :

6. Duty disabled retirees shall be allowed the option to take their annuity withdrawal
under this Section at the time of their duty disability retirement rather than at the time
of conversion to a regular retirement.

Effective July 1, 2008, the City will contribute $800 annually to each full-time employee's
established deferred compensation account Part-time employees hired prior to July 1, 2008
shall receive a $400 contribution. This payment will be prorated throughout the year and
deposited in the employee's account with each biweekly pay.
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5. Taxable gross salary (salary reported on form W-2) for the employees will be
equal to actual gross less the employee contribution to the Pension Pian.

6. The City will maintain information which will permit identification of the
amount of employee contributions made before and after the plan
amendment This is necessary in order to determine the extent to which a
pension plan distribution is faxable income to the employee at the time the
distribution is received.

7. The plan amendment is being accomplished by tocal agreement rather than a
change in State law.

Military Service Credit. Effective with the signing of this agreement, and thereafter, a member
shall be given service credit for not more than four (4) years active military service to the
United States Government whe is ermployed subsequent to this military service, upon
payment to the retirement system of five (5%) percent of their full time or equated full time
compensation for the fiscal year in which payment is made, multiplied by the years of service
that the member elects to purchase, up to the maximum. Service shall not be creditable if it is
or would be creditable under any other Federal, State, or locally publicly supported retirernent
system. Purchase for this time may be accomplished in increments of ne less than one year ata
time or fraction of a year if there is less than a year to purchase left.

Prior Municipal Time. At no cost to the City, employees may purchase up to three (3) years
of prier municipal time (41-A District Court, city, township, or village) as credit towards
retirement. To satisfy this requirement, the employee shall pay 5% or his/her full time or
equated full time compensation plus the total City contribution rate paid by the City in
effect at the time of application to purchase such time. This contribution rate is adjusted
annually based upon the actuarial report as set by the City of Sterling Heights General
Employees Retirement System Board of Trustees. Payments may be made through a payroll
deduction plan without interest being owed on these monies. Eligible employees may use
Saction 457 (deferred compensation) funds to purchase such time,

Annuity Withdrawal, Members of the Bargaining Unit shall have available to them, in addition
to the retirement options for the Defined Benefit Pension Plan already in place, an annuity
withdrawal opticn as follows:

1. Definjtion - The annuity withdrawal is the option that allows members to withdraw
their retirernent contribution (with interest) at retirement and thereby forfeit the
portion: of their retirement allowance which was financed by their contributions.

2. A member who elects this option must make written application to the General
Employees Retirement System Pension Baard no later than thirty (30) days prior to the
effective date of their retirement.
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Selection among theose applicants determined eligible, as stated above to fill the
vacancy is made in the following order:

1. Demotions:
a. Within the Department first
b. Within the Bargaining Unit

2 Lateral Transfer;
a. Within the Department first
b. within the Bargaining Unit
EX Promotion:

a. Within the Department first
b. Within the Bargaining Unit

The decision of the appointing authority shall be based upen the employee's
qualifications, experience, work record, prior education and training, and bargaining
unit seniority.

Where employess are determined to be qualified within the order of selection
indicated herein, bargaining unit seniority shall be the determining factor.

All subsequent openings will be pasted in the same manner.

All demotions and lateral transfers shall be determined by seniority only.

The successful employee shall be given a probationary period of ninety (90) days to
qualify on the job. The Department will assist the employee wherever possible.

In the event the employee cannot qualify or voluntarily decides to withdraw from the

~ nmew position, the employee shall be returned to the former classification and

department within the Bargaining Unit.
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ARTICLE 22
Waiver Clause

Section 1. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity te make demands and proposals with
respect to any subject or matter not removed by law from the area of collective bargaining and that
the understandings and agreements arrived at by the parties after the exercise of that right and
appeortunity are set forth in this Agreement. Therefore, the Employer and the Union, for the life of this
Agreement, voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be
obligated to bargain collectively with respect to any subject or matter referred to or covered by this
Agreement, even though such subject or matter may not have been within the knowledge and
contemplation of either or both of the parties at the time they negotiated or signed this Agreement.

ARTICLE 23
Hours of Work

The normal work week for full-time employees consists of five (5)
days, Monday through Friday. The nortnal work day consists of seven and one-half {7-2) hours of work
with a one (1) hour lunch break. Normal work hours for full-time employees are 8:30 a.m. to 5:00 p.m.
daily, except for Animal Control Cfficers and the Police Lab Technician whose normal worlk day
consists of eight (8) hours with a ene-half (i2) hour paid lunch.

It is recognized that the normal scheduling of the Librarian and Animal Control Officers
includes evening hours and weekends. If flex time scheduling has been approved, by the City
Manager, the shift allowance shall not apply.

Section 2, Part-time employees may work a maxirmum of 1,200 hours per year.

Section 3, Employees employed on the 2nd and 3rd shift shall receive, in addition to their regular
pay, thirty-five (35¢) cents per hour respectively, additional compensation. The second shift is any shift
that regularly starts on or after 12:00 noon but before 8:00 p.m. The third shift is any shift that regularly
starts on or after 8:00 p.m. but before 5:00 am.

Section 4, The senior employee in any classification will have the choice of regular scheduled
working hours whenever there is a change in schedules before those employees with less seniority.

Section 5, Part-time employees will work a variable schedule induding evening and weekend
hours. Overtime (time and one-half) will be paid for hours worked in excess of 40 hours in a week.
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. Effective with the ratification of this Agreement or as soon as
possible thereafter, the City will adopt a post-employment health plan (self-directed vested
health care VEBA) allowing employees to accurnulate assets to pay for medical expenses in
retirement on a tax-free basis. For employees hired after July 1, 2003, the Employer will
contribute $1,100 on an annual basis (prorated with each biweekly pay) to this Plan.

Members of this Unit who retire after July 1, 1993 shall be provided Twenty Thousand
(520,000) Dollars worth of term life insurance until age 70. The premium for this policy shall be
paid by the City.

The City shall pick up the employes contributions required employees for all compensation
earned after the effective date of this provision. The contributions, so picked up, shall be
treated as Employer contributions in determining tax treatment under the United States
Internal Revenue Code. The City shall pick up these employee contributions from funds
established and available in the Employees Deferred Pension Contribution Account, which
funds would otherwise have been designated as emplayee contributions and paid to the
Retirement Fund. Employee contributions picked up by the City, pursuant to this provision,
shall be treated for all other purposes, in the same manner and to the same extent, as
employee contributions made prior to the effective date of this provision.

The effective date of this provision shall be the first day of the first pay period beginning at
least 15 days after the City has received notification from the Internal Revenue Service that
pursuant to Section 414(h) of the United States Internal Revenue Code, these employee
contributions so picked up shall not be included in gross income for tax purposes untll such
time as they are distributed by refund or benefit paymeant.

With respect to the Plan Amendment arid the "pick up" of employee pension contributions set
forth in the paragraph above, it is expressly understood and agreed as follows:

1. The plan amendment is being adopted only for the purpose of allowing
employees to take advantage of IRS Code provisions which permit
governmental employees to tax shelter their pension plan contributions.

2 The actual current and future gross salary of the employees will not be affected
by the plan amendment.
3. Employee contributions will be withheld from the actual gross salary and paid

tothe plan as has been the practice in the past.

4. Actual gross salary will continue to serve as the basis for determining the
amaunt of salary related fringe benefits, including retirement benefits.
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[Amount received by eligible empleyee upon withdrawal from the pension plan plus
the five percent (5%) required contribution contributed by employee to the defined
contribution plan plus interest on those amounts compounded annually at the
average yield earned by the assets of the defined benefit plan during the period of
the eligible employee's participation in the defined contribution plan] plus [amount
contributed by the City to the defined contribution plan on behalf of the eligible
employee].

Failure of an eligible employee to timely notify the City of an election to exercise the
conversion option or pay the conversion amount shall constitute a waiver of the conversion
option. An eligible employee who waives the option to convert shall remain as a participant
in the defined contribution plan under the defined contribution plan section of this
Agreement.

Retirees and their spouses (not dependents) wili be provided the same medical coverage as
that provided to employees under Article 32.A. The spouse of a deceased retiree shall continue
to receive medical coverage as long as they continue to receive a pension and do not remarry.
Effective July 1, 2003, all new employees of the City who become members of the bargaining
unit must pay 25% of the monthly retiree health care coverage premium upon retirement.
Effective July 1, 2008, all new employees of the City who become members of the bargaining
unit must pay 60% of the monthly retiree health care coverage prerniurn upon retirement.

In the event a retired employee obtains employment from an employer who provides
hospitalization and medical insurance, they shall not be covered by the City's hospitalization
insurance for the duration of said employment. Upon reaching age 65 or eligibility for
MEDICARE, the retived employee and/or spouse must apply and pay for any costs related to
MEDICARE coverage. The City will provide complimentary coverage with riders to provide a
continuation of benefit level.

A retiree whio elects to receive a reduced retirement income based upon the joint and survivor
method wherein the retiree's spouse shall be eligible to receive said reduced pension inceme,
for the remainder of his/her life, should the retiree predecease said beneficiary, may on a one
tirme basis revert to one hundred (100%) percent of the amount provided said retiree for a
straight life pension should the designated beneficiary predecease the retiree.

Any extra cost associated with a retiree’s election of this "Pop-Up" provision, shall be paid by

the employee/retiree who elects to use said provision, in the form of a further reduced pension
amount determined by the General Employees Retirement System actuaries.
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ARTICLE 24
Quertime
Section 1,
A : ‘
1. CASUAL - The continuation of the present work shift.
2. SCHEDULED - Qvertime which is worked on holidays or premium days.
3. CALL-IN - Overtime during the regular work week where an employee is called
back after the regular shift but prior to the next shift.
B. Time and one-half will be paid for time worked in excess of seven and one-half (7-1%)

hours (eight hours for Animal Control Officers and Police Lab Technician) in any
continuous 24-hour period beginning with the starting time of the employee's shift.

C. Time and one-half will be paid for time waorked an the sixth {6th) day of the employee's
wark week, provided the employee has worked or been on an approved paid leave for
a minimum of thirty-seven and one-half (37-%4) hours (40 hours for Animal Control
Officers and Police Lab Technician) during the employee’s work week.

D. Double time will be paid for time worked on the seventh (7th) day of the employee's
work week, provided the employee has worked or been on an approved paid leave for
a minimum of thirty-seven and one-half (37-%4) hours {40 hours for Animai Control
Officers and Police Lab Technician) during the employee's work week.

Double time will be paid for time worked by full-time employees on City-designated holidays.
Section 2. Overtime Guarantes, An employee reporting for work on Management's instructions on a
holiday or premium day (scheduled overtime) shall be guaranteed four (4) hours pay at the
appropriate premium rate.

An employee reporting for call-in time assignments after the regular work shift shall be guaranteed
three (3) hours pay at the appropriate premium rate of pay. Call-in premium days and holidays shall
provide no less than four (4) hours guaranteed work at the appropriate premium rate.

Section 3, Overtime work will be permitted only when authorized.

Section 4. All overtime for each classification will be rotated at each location and on each shift,

whenever possible. Employees who are offered overtime but who refuse to work it will be charged for
those overtime hours as if worked.
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Section 5. An employee required to work more than two (2) hours overtime shall be granted a 15-
minute coffee break. In the event that such overtime is extended into the 12th hour, the employee will
be granted a paid meal period of thirty (30) minutes before the end of the 12th hour,

Section &, An employee shall be granted a fifteen (15) minute coffee break each moming and
afternocn as scheduled by the supervisar.

Section 7, At the employee's discretion, he/she may be allowed compensatory time off for all
hours worked in excess of thirty-seven and one-half (37-14) hours (40 hours for Animal Control Officers
and Palice Lab Technician) in any one work week. These compensatory time hours are earned at the
rate of one and one-half (1-14) hours for each additional hour worked up to an annual maxirmum of
one hundred twelve and one-half {112-14) hours per fiscal year. Time off under this provision is subject
to prior approval of the appropriate department head. Upen death, retirement or resignation, the
employee shall be paid for any unused haurs.

The accumulated unused compensatory time for all employees shall be computed by
the City as of the pay period ending date for the first bi-weekly pay day in June and paid to the
employee by June 30", Compensatory time eamned after that pay period until June 3Cth shall be
carried from ane fiscal year into the next. However, employees may elect to carry into the next fiscal
year up to three (3) days (225 hours for 37,5 hour employees and 24 hours for 40 hour employees) of
accumulated comipensatory time, :

Section 8, All ful-time employees who are required to work the Saturday following two

consecutive holidays (i.e., after Thanksgiving) will receive pay at the rate of time and one-half (1-1%) for
all hours worked. -

24

City of 5tering Heights/UAW Profassional & Technical Employees Union
July 1, 2008 - June 30, 2012

Effective July 1, 2008, the requirernents to qualify for a defined benefit service retirement for
employees in this bargaining unit shall be years of service plus age totaling seventy-five (75)
or more. However, employees will continue to have the option of retiring at age 60 with ten
(10} years of credited service. These requirements shall supersede all retirement qualification
language in the City Charter and Pension Crdinance, except those dealing with duty and
non-duty death, deferred, or disability retirements,

In the event of an employee’s death, who has ten (10) or more years of service, survivor
pension benefits will be provided to the deceased employee's spouse in accordance with
Section 41-34 of the City’s Pension and Retirement Ordinance amended to reduce the credited
years of service requirement for a death in service pension from 20 years to 10 years with a
survivor pension of no less than 60%.

Defined Contribution Plan. All new emplayees of the City hired after July 1, 1998 who become
members of this bargaining unit shall receive retirement benefits through a defined
contribution plan established through Artide | of Chapter 41 of the Sterfling Heights Cade of
Ordinances. Such defined contribution plan benefits shall be in lieu of all defined pensicn
entitlements provided in the City of Sterling Heights Charter or Article Il of Chapter 41 of the
Sterling Heights Code of Ordinances. The employee contribution shall be 5% of gross salary
and the City contribution shall be 7% of base salary. Employee is vested after five (5) years.

Participants in the Defined Contribution Plan may be eligible for the same retiree medical
benefits as participants in the defined benefit plan upon meeting the same age and service
requirements as follows: years of service plus age totaling seventy-five (75) or more.
However, employees will continue to have the option of retiring at age 60 with ten (10) years
of credited service.. Retiree health care eligibility for new employees after July 1, 2008 who
become members of this bargaining unit shall be completion of thirty (30} years credited
service at any age or any combination of age plus service totals 80.

Part-time employeas who are converted to fuli-time employment shall have their years of part-
time service counted on a hourly basis - each 1,950 hour period shall count as one completed
vear of service for purposes of defined contribution vesting and retiree health care eligibility.

ion. Those members who voluntarily elected to convert
from the defined benefit plan to the defined contribution plan shall have a one-time,
irrevocable option te convert from participation in the defined contribution plan to the
defined benefit pension plan. An employee exercising the option shall have forty-five days
fram the signing of this Agreement to notify the City of the election to convert and thirty
(30) days after notification of the election to pay into the General Employses Retirement
System the conversion amaount determined by the following formula:
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The City shall provide at no cost to the employee the Blue Cross/Blue Shield Dental Program as
provided in Appendix "C" or comparable coverage. See Appendix C for coverage description
and limits,

Life insurance with Accidental Death and Dismemberment will be carried for each full time
employee on paid status by the Employer at no cost to the employee. Coverage will be
computed on the basis of two (2) times annual salary.

At no cost to the employee, the Employer will provide disability coverage to full time
employees as outlined per the attached Appendix B. The terms and conditions of the
insurance policies are herein included by reference, and the Employer makes and presents no
assurances beyond those terms and conditions.

The City will provide an optical plan to the employee and his or her dependents which
includes an annual eye examination and lenses and frames (or equivalent) on a bi-annual basts.
Coverage limits include $5.00 co-pay for an eye examination and a combined $10.00 co-pay for
lenses and frames. Contact lenses are covered to a maximum of $105.00.

ARTICLE 33
Refi Pensi

A Defined Benefit Pension Plan will be provided under the terms of the City Charter and Article
Il of Chapter 41 of the Sterling Heights Code of Ordinances. For the purpese of this Artidg, the
termn "retiree" is defined as any employee who retires by virtue of fulfilling the age and service
requirements for retirement and who immediately upon leaving the Sterling Heights
employment receives retirement benefits from a duly established City of Sterling Heights
Retirernent System. Employees who retire as a result of a duty-connected disability are likewise
included.

The computation used to determine an employee's pension shall be 2.3 percent multiplied by
the number of years of service, multiplied by the Final Average Compensation. Final Average
Compensation shall be based on the best three (3) years of the last ten (10) years. All taxable
income earned shall be used in computing employee contribution, excluding allowances and
reimbursements, and Final Average Compensation, and shali include income paid into any
deferred compensation plan. Pension shall be vested after ten {10) years service. The
employees' contribution shall be five (5%) percent of earnings.
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ARTICLE 25
Extended Service Pay

Full-time employees will receive an annual bonus based upon their years of service,
payable July of each year. These payments will be based upon the following:

Years of Service completed as July T
Syears $2,000
10 years 52,300
15 years $2,700
20 years $3,100
25 years $3,200

Employees retiring, new in the Bargaining Unit, or absent for any reason shall be eligible for a prorated
portion of the performance pay based on the number of months worked. Part-time Librarians and
Video Production Technicians hired prior to July 1, 2008 shall receive one-half the ameunt of
extended service pay.

ARTICLE 26
Yacation
All full-time employees shall be entitled to vacation time with pay under the following schedules:

A Employees who have completed one {1} year continuous service shall be granted ten
(10) work days vacation upen completion of each year without loss of pay.

B. Employees who have completed five (5) years to nine (9) years of continuous service
shall be granted fifteen {15) work days vacation upon completion of each year without
loss of pay.

C Employees who have completed ten (10) to eleven (11) years of continuous service

shall be granted eighteen (18) work days vacation upon completion of each year
without loss of pay.

D. Employees who have completed twelve (12) to nineteen (19) years of continuous
service shall be granted twenty {(20) work days vacation upon completion of each year
without loss of pay.
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Employees who have completed twenty (20) to twenty-four (24) years of continuous
service shall be granted twenty-two (22) work days vacation upon completion of each
year without loss of pay.

Employees who have completed twenty five (25} years of continuous service shall be
granted twenty five (25) work days vacation upon completion of each year without loss
of pay.

After new employees have finished the probationary pericd, they shall be entered on
the vacation list and shall earn (accrue) vacation from the day they commenced their
employment.

Employees who lose time due 1o on-the-job disability under Warker's Compensation
up to a maximum of one (1} year shall receive their vacation as though the time was
worked.

Vacation days earned (accrued) far each completed year of service are credited to the
employee’s vacation bank at the end of the completed year of service.

Vacation days can only be accumulated in the amount not to exceed thirty (30) days,
except that employees will have the following year ta use the vacation credited for the
yaar just completed and have the option of being paid for up to five (5) days of unused
vacation days in excess of 30 at 100%. Vacations will be based on anniversary date for
each employee, For example:

An employee who was hired on September 1, 2005 had the thirty (30} day maximum

accumulation, On September 1, 20011, this employee would be credited an additional

fifteen (15) days vacation (this would represent completion of sixth year). This
employee would then have until his/her next anniversary date to use or lose the fifteen
(15) days. Vacation earned during one (1) year would be credited and used during the
next year. Vacation time may not be taken in the same year based upon monthly
accrual, except in cases of emergency if approved in writing by the City Manager.

In case of retirement, resignation in good standing, or death of an employee, the
employee or ernpioyee’s estate will be paid for all accumulated vacation days, plus a
pro rata share of vacation by manth during year of retirement, resignation in good
standing, of death. Employee Is deemed to have completed a full month, if separation
occurs after the 15th of any month.

Vacation shall be year around and can be twken in one (1) hour increments with prior
approval of the employee’s supervisor. In case of iliness, employees can use vacation
time, if needed, after all sick time and benefits are exhausted.
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For new employees hired after July 1, 2008, the basic medical and hospitalization coverage
shall be Blue Cross/Blue Shield Community Blue Plan 7. Appendix E entitled “Community
Blue PPO Benefits-at-a-Glance Plan 77 is a summary of covered services, including
deductibles, co-pays, and co-pay dollar maximums. Health Alliance Plan (HAP) wilf be
available as options as indicated above. Employees electing any option that becomes maore
expensive than the base coverage will have the difference in illustrative rate or premium
deducted from their payroll check on a monthily basis.

Prescription drug coverage will be provided to employees receiving medical and
hospitalization coverage. The generic co-pay is $5.00 and the brand name co-pay is $20.00.
The City will carve out the prescription drug benefit from the health plans available under
this Agreement to the extent allowed by the health plan offered and place the
administration of the benefit with a Pharmacy Benefit Manager (PBM) selected by the City.
The City reserves the right to change the PBM with 90 days’ written notice.

The City will reimburse employees for the cost of childhood immunizaticns {to age 16). To
obtain reimbursement, all immunizations must be performed at the Macemb County Health
Department and employees must present ariginal receipts.

The City has the right to offer cost savings health care alternatives at any time to the Unien
on a voluntary basis.

Health Insurance Allowance. The Emplover has a program to coordinate and to eliminate
overlapping health care coverage. Each full-time employee or retiree who chooses not to jein
an Employer-sponsored health care plan (Blue Cross/Biue Shield, or Health Alliance Planj, and
whaose spouse or parent has coverage provided, shall be paid One Thousand Five Hundred
(51,500.00) Dollars each year for every year that the spouse or parent has coverage. Payments
will be made annually, in December, to each employee who has not been covered under an
Employer-sponsored health care program, except that payments will be pra rated monthly to
maeet the dates the employee first participates and/or ends participation in this program.

Employees shall be required to show proof that a spouse or parent has health care coverage
that includes the employee and their dependents before said employee will be declared
eligible to recgive the One Thousand Five Hundred ($1,500.00) Dollars annual payment.

Re-Enrollment Protection, Employees or retirees whose spouse's or parents' health care plans
cease to cover the employee and their dependents, must re-enroll in an Employer-sponsored
Health Care Plan. In such cases, the employee shall be allowed to enroll in an Employer-
sponsored plan immediately subject to the appropriate health insurance carrier's
implementation.
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ARTICLE 31
Salary and Wages

The pay ranges and steps in Appendix A will apply to classification as indicated effective July 1, 2008
to June 30, 2013,

New employees shall start at a wage less than the maximum wage listed in Appendix A and shall
receive a step adjustment every six (6) months, thus reaching the maximum step in two and one-half
(2-%2) years. Promoted employees shall start at the first step that provides an increase and progress.

The City Manager reserves the right to start a new employee at any wage step or move an employee’s
pay higher, but no more than the maximum at any time.

Annual wage increases shall be 2.75% in 2008, and 3% in each year of the Agreement thereafter.

The hourly rate for part-time employees shall constitute 90% of the hourly rate at each step of the
corresponding full-time position as listed on Appendix A. The hourly rate for Video Production
Technician and Librarian - Part-Time shall be as provided on Appendix A.

ARTICLE 32
Medical Benefits

A Base medical and hospitalization benefits will be provided to employees including family
coverage at no cost to the employee.

The base coverage shall be the Blue Cross/Blue Shield Community Blue PPG Plan 10. Appendix
D titled "Community Blue PPO Benefits-at-a-Glance Plan 10" is a summary of covered services
including deductibles, co-pays, and co-pay dollar maximums. Employees will have the option
of choosing Health Alliance Plan as an alternative health care provider. Any additional
coverage in excess of the base coverage shall be paid by the employee though payroll
deduction. The illustrative rates determined by Blue Cross/Blue Shield for the Community Blue
PPO Plan 10 shall be the rates used to determine the excess cost an employee will be
responsible to pay.

The medical coverage for Health Alfiance Plan {HAP) remains the same. However, employees

selecting this option will be responsible for co-pays as follows: $10.00 office visit, $10.00 urgent
care, and $25.00 emergency room.
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Vacation schedules will be worked out as far in advance as possible. To accomplish this
and to consider the wishes of senior employees, each year after December 1, each
employee shall indicate on a yearly calendar his/her vacation request no later than
March 1. Employees have the right, however, to revise their preference as late as April
15 of each vacation year. After April 1, all employess who have failed 10 select their
vacation time will take whatever time is available by seniority.

ARTICLE 27
Sickleave and Personal Time

All full time regular employees will earn {accrue) sick leave at the rate of one (1) day for
each full month paid status of employment.

Employees off sick shali be required to bring in a doctor's slip if the City Manager or
designate requests it. The Employer may require an examination of the employee,
following an illness ar injury by a doctor of Employar's choice on City time and City
expense.

At the end of the first bi-weekly pay period ending in June each year, employees will
have three (3) days (if available) converted to personal time from their sick leave bank
1o be used in the following fiscal year. After the aforementioned conversion employees
will have all hours in excess of seven (7) days in their sick bank converted to personal
time. In addition to this conversion, all employees who have completed their
probationary period shall be entitled to one {1} personal business day per year. If the
personal time is not used by the end of the first bi-weekly pay pericd in June of the
next year, the employee will receive compensation computed on the basis of fifty
percent (50%) of their regular hourly rate.

In the event of retirement or death, unused personal time shall be compensated at 100
percent (100%) of the regular hourly rate. In the event of resignation in good standing,
unused personal time shall be compensated at 50 percent {50%) of the regular hourly
Tate.

The use of "personal time" is subject to approval in advance by the designated
department head, but may be requested for use for any reason by the employee.
Personal time shall be available for use by the employee in units of one (1) hour or
more.
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Accumulated sick leave may be used in the following manner:

1. Acute personal iliness or incapacity over which the employee has no reasonable
control.
2 Absence from work because of exposure to a contagious disease which

according to public health standards, would constitute a danger to the health
of others by the employee's attendance at work.

3. If reported before the start of shift, sick leave shall be available for use by
employees in units of four {4) hours or more. If taken after the start of shift, sick
time shall be equal to the actual time taken, rounded to the next highest whole
hour. For doctor and dental appointments, employees may utilize sick leave in
one {1} hour increments based upon the following criteria:

a. Employees must request the leave in advance indicating on the request
for leave, the doctor's name and address.

b. Employees will be required to provide the Employer with a receipt from
the doctor.

Employees using sick leave during a peried that includes a schedufed holiday will be
paid for the holiday. The employee cannot be paid for both on the same day, nor will
the employee be charged for a day of sick leave.

An employee absent for more than one month, with the exception of paid leave, will
earn a sick leave day for the first menth only.

No empioyee can draw more than their regular scheduled hours of work per week for
sick leave during a weekly period. :

The printed application of leave form furnished by the Employer must be filled out
completely and properly signed and submitted by the employee for sick leave
absences.

Upon the employee's death, retirement, or resignation in good standing, the City will
pay fifty (50%) percent of the accumulated unused sick leave.
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ARTICLE 30
Other [eaves

Jury Duty. Any employee required to serve on jury duty or duly subpoenaed for a hearing
scheduled by the State of Michigan Employment Relations Commission will suffer no loss of
pay. Such employees will be paid the difference between jury pay and his regular pay.

Funeral Leave. With the death of a spouse, child or stepchild, dependent member of
employee's family living in the same household, father, mother, father-insaw, or mother-in-
law, a regular full time employee on request will be excused and receive payment for up to five
{5) work days during the period commencing with the date of death and ending with the
second consecutive work day after the funeral provided the employee attends the funeral,
When death occurs in the remainder of the immediate family, i.e, stepfather, stepmother,
sister, brother, sister-indaw, brother-inlaw, son-in-law, daughter-in-law, grandparents,
spouse’s grandparents, or grandchildren, payment will be authorized for up to three (3)
working days. If the funeral for the above is to be held more than 250 miles from the
metropolitan Detroit area, leave will be granted for up to five (5) days. Ona day of paid leave
will be granted to attend the funeral of the following members of an employee's family: aunt,
uncle, niece, and nephew,

Employaes will be granted one additional day off to attend a memorial service if not held
immaediately following death in accordance with the time off provisions listed above. In order
to be approved, employees must submit written documentation from the funeral
home/church of the date the eventis held.

33



City of Sterling Heights/UAW Professional & Technical Employees Union
July 1, 2008 - June 30, 2012

directed by the Court. The expenses of recovery above-mentioned shall be apportioned by the
Court between the parties as their interests appear at the time of said recovery.

ARTICLE 29
Holidays

All full time employees will be eligible to receive holiday pay under the following regulations.

Paid holidays are designated as:

New Year's Day Veteran's Day

Martin Luther King, Jr. Day Thanksgiving Day

Good Friday Day after Thanksgiving Day
iMemorial Day December 24"

Fourth of July Christmas Day

Labor Day December 31%

The employee must work or be on a paid sick leave or vacation leave the day before a holiday
and the succeeding work day after a holiday in order to receive the holiday pay.

Should a full paid holiday fall on Saturday, then the Friday preceding that day will be taken as
the paid holiday; and if the full paid holiday falis on a Sunday, then the Monday following shall
he taken as a paid holiday. :

Animal Contre! Officers who are scheduled to work the holiday or day of the cbserved holiday
shall be provided a day off immediately subsequent to the holiday so they may have the same
amount of days off in a row realized by other classifications in this bargaining unit On thase
occasions that there are two consecutive holidays on the Animal Contral Officers two
scheduled leave days, the employee shall take the following two days off.

No Union employee shall be required to work on Labor Day, except in case of emergency.
Holidays recognized by ltem A of this Article that fall within an employee’s vacation period will
not be considered as part of a vacation and shall be taken by extending the vacation peried
one (1) day for each such holiday or be credited an additional day at the discretion of his
supervisor.

The Sterling Heights Public Library shall be closed on Mother's Day.
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ARTICLE 2B
Injury or lliness

Iniury ot liness Arising Out of Andin The.G. : :

1 For the loss of time on account of injury or illness arising out of and in the course of
employmant with the City, an employee shall receive full pay for up to ane (1) week,
five (5) work days, without drawing on his/her sick leave accumulation for any one
injury or illness.

An employee who continues on Worker's Compensation may be paid the difference
between his/her regular wages and payment under the provisions of the Worker's
Compansation Act. At the employee's option, the difference between the regular
wages and Worker's Compensation will be offset by a reduction of accumulated sick
leave on a relative ratio of the regular base weekly wage as it is to the Worker's
Compensation weekly rate.

In no case shall an employee be compensated by a combination of Worker's
Compensation and pro rated sick leave which will exceed the standard weekly income.

2. If sick leave accumulation is not available for the waiting period for the disability
insurance (short term seven (7) days} other available leave may be approved for
utilization in the sole discretion of the City Manager. During the first twelve {12) months
of a duty-connected disability, the Employer will continue to provide hospitalization,
optical, and, dental coverage, and life insurance, at no cost to the employee. Sick leave
will be earned only during the first month per Article 23 of this Agreement.

If an employee is unable to return to work after twelve (12) manths from the date of the
duty-connected disability, the Employer shall cease to provide the individual the
benefits outlined in the paragraph above. If there is leave time remaining, such leave
time shall be paid to the employee calculated on the employee's appropriate hourly
pay rate. The remaining unused sick leave will be computed at fifty (50%) percent.
Accrued vacation and personal time will be compensated at one hundred (100%)
percent.

If the employee's Worker's Compensation is contested, the benefits will not be
operative until the claim is settled and is found to be in favor of the employee.
However, during this period, the disability insurance would be available based upon
the terms and conditions of the policy.
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3, An employee who loses time on account of injury or illness arising out of and in the
course of employment with the City shall continue as a seniority emplayee for a peried
of two (2} years from the date of such disability. An employee who is unable to return
to work at the end of the two (2) year period shall cease to be a seniority employee.

4 Employee, if requested, will be required to provide a report from a doctor to support
the employee's request for sick leave and an authorization from the doctor of his ability
to return to work,

tury or lness Outside the s - :

The Employer will provide for all full time employees disability coverage as outlined per the
attached Appendix "B" or equivalent comparable coverage.

1. Employees who lose time from work on account of non-duty injury or illness may
utilize their available sick leave bank during the short term disability waiting period of
seven (7) days. If sick leave accumulation is not available for the seven (7) days waiting
period (due to a non-~duty refated injury}, other available leave may be approved for
utilization at the sole discretion of the City Manager.

During the first six {6) months of a noh-duty connected disability, the Employer will
continue to provide hospitalization, optical and dental coverage and life insurance. Sick
leave and vacation leave will be earned only during the first month of a non-duty
connected disability.

2 If an erplayee is unable to return to work after six {6) months from the date of the non-
duty connected disability, the Employer shall cease payment for the fringe benefits
outlined in the paragraph above. At the employee's option they will be allowed to
continue benefit coverage under COBRA.

3. The City will continue a non-duty disabled employee's health coverage, when they
have filed a disputed Worker's Compensation claim, for a maximurm of 12 months or
until the disputed claim is decided. Should the injury be determined to be not wark
related, then the employee shall pay the cost for those excess months of caverage back
to the City over an equal amount of time that the coverage was provided.

4, If an employee is unable to return to work after six (6) manths from the date of the non-
duty connected disability, all remaining ieave time shall be paid to the employee based
upon the appropriate hourly rate. The remaining unused sick leave will be computed at
fifty (50%) percent. Accrued vacation and personal time will be compensated at one
hundred {100%) percent.

0

City of Stefiing Heights/UAW Frofessional & Technical Employees Union
July T, 2008 - June 30,2012

5. An employee who is unable to return to work after twelve (12) months from the date of
the non-duty connected disability, shall cease to be a seniority employee.

Where the injury or occupational disease for which compensation s payable under the
provision of the contract was caused under circumstances creating = legal liability in some
persan other than a natural person in the same employ of the Employer to pay damages in
respect thereof, the acceptance of benefits or the taking of proceedings to enforce payments
shall not act as an election of remedies, but such injured employee or his/her dependents or
their personal representative may also proceed to enforce the liability of such third party for
damages in accordance with the provisions of this section. If the injured emplayee or his‘her
dependents or personal representative may not commence such action within one (1) year
after the eccurrence of the personal injury or occupational disease, then the Employer or its
Worker's Cornpensation insurance carrier or other insurance carrier may, within the period of
time for the commencement of actions prescribed by statute, enforce the liability of such
ather person in the name of that person. Not less than thirty (30) days before the
commencement of suit by any party under this section, such party shall notify, by registered
mail at their last known address, the injured employee or, in the event of his/her death, his/her
known dependents or parsonal representative or his/her known next of kin and his Employer.
Any party in interest shall have a right to join in said suit.

Prior to the entry of judgment, either the Employer or his/her insurance carrier or the
employee or his/her personal representative may settle their claims as their interest shail
appear and may execute releases therefore. Such settlement and release by the employee
shall not be a bar to action by the Employer or its compensation insurance carrier to proceed
against said third party for any interest or claim it might have.

In the event the injured employee or his dependents or personal representative shall settle
their claim for injury or death, or commence proceeding thereof against the third party before
the payment of benefits, such recavery or commencement of proceedings shall not act as an
election of remedies and any monies so recovered shall be applied as herein provided.

In an action to enforce the liability of a third party, the plaintiff may recover any amount which
the employee or his dependents or personal representative would be entitled to recover in an
action in tort. Any recovery against the third party for damages resulting from personal injuries
or death only, after deducting expenses of recovery, shall first reimburse the Employer or its
insurance carrier for any amounts paid or payable under the provisions of this Article to the
date of recovery and the balance shall be forthwith paid to the employee or his dependents or
his personal representative and shall be treated as an advance payrnent by the Employer on
account of any future payment of benefits. Expenses of recovery shall be the reasonable
expenditures, incuding attorney fees, incurred in effecting such recovery. Attorney fees,
unless otherwise agreed upon, shall be divided among the attorneys for the plaintiff as
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