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City of Sterling Heights/Teamsters Local214 DPW Field Unit 
July 1, 2007- June 30, 2012 

AGREEMENT 

THIS AGREEMENT, made and entered into this March 18, 2008 by and between the City of 
Sterling Heights (hereinafter referred to as the "Employer") and Local Union No. 214, affiliated 
with the International Brotherhood of TEAMSTERS, Chauffeurs, Warehousemen and Helpers of 
America (hereinafter referred to as the "Union"). 

Purpose and Intent: The general purpose of this Agreement is to set forth terms and conditions 
of employment and to promote orderly and peaceful labor relations for the mutual interest of 
the Employer, the Employees and the Union. 

The parties recognize that the interest of the community and the job security of the employees 
depend upon the Employer's success in establishing a proper service to the community. To 
these ends, the Employer and the Union encourage, to the fullest degree, friendly and 
cooperative relations between the respective representatives at all levels and among all 
employees. 

ARTICLE 1 

Recognition- Unit- Security 

1.1 The Employer does hereby recognize and acknowledge that the Union is the 
exclusive representative in collective bargaining with the Employer of those classifications of 
employees covered by this Agreement and listed in the attached Appendix A. 

1.2 The Employer does hereby recognize the Union as the exclusive representative 
for the purpose of collective bargaining in respect to rates of pay, wages, hours of employment, 
and other conditions of employment as listed in this Agreement for the term of this Agreement 
of all employees of the Employer included in the bargaining unit described above. 

13 This Agreement super?edes and cancels all previous agreements, verbal or 
written or based on alleged past practices, bet\oveen the City and the Union and constitutes the 
entire agreement between the parties. Any amendment or agreement supplemental hereto 
shall not be binding upon either party unless executed in writing by the parties hereto. 

1.4 Membership in the Union is not compulsory. Regular employees have the right to 
join, not join, maintain, or drop their membership in the Union, as they see fit. Neither party shall 
exert any pressure on or discriminate against an employee as regards to such matters. Any 
employee in the Bargaining Unit who is not a Union member and who does not make 
application for membership shall, as a condition of employment, pay to the Union a monthly 
seiVice charge in an amount equal to the monthly dues uniformly applied to the members as a 
contribution toward the administration of th"1s Agreement 
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1.5 Employees hired, rehired, reinstated or transferred into this Bargaining Unit after 
the effective date of this Agreement and covered by this Agreement shall be required as a 
condition of continued employment to become members of the Union or to pay to the Union a 
monthly service charge in an amount equal to the monthly dues uniformly applied to the 
members as a contribution toward the administration of this Agreement.. on or before the 61 st 
day following the beginning oftheir employment in the Unit 

1.6 Membership in the Union is separate, apart, and distinct from the assumption by 
one of his equal obligation to the extent that he received equal benefits. The Union is required 
under this Agreement to represent all of the employees in the bargaining unit fairly and equally 
without regard to whether or not an employee is a member of the Union. The terms of this 
Agreement have been made for all employees in the Bargaining Unit and not only for members 
in the Union, and this Agreement has been executed by the Employer after it has satisfied itself 
that the Union is the choice of a majority of the employees in the Bargaining Unit. 

1 .7 If any provision of this Agreement is invalid under Federal Law or the laws of the 
State of Michigan, such provision shall be modified to comply with the requirements of Federal 
or State Law or shall be re-negotiated for the purpose of adequate replacement. 

1.8 New employees shall be considered as probationary employees for the first year 
of their employment. After employees have finished the probationary period, they shall be 
entered on the seniority list and shall rank for seniority from the day they commenced their 
employment. A new employee shall work under the provisions of this Agreement and the Union 
shall represent probationary employees for the purposes of collective bargaining in respect to 
rates of pay, wages, hours of employment.. and other conditions of employment as set forth in 
this Agreement, but the Union shall not represent probationary employees who have been laid 
off, disciplined or discharged, and during the probationary period, an employee may be 
discharged without further recourse. 
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APPENDIX E 

BLUE CROSS/BLUE SHIEUD DENTAL PLAN 
COVERAGE DESCRIPTION AND LIMITS 

The Blue Cross/Blue Shield of Michigan Dental Plan will pay reasonable charges for covered 
expenses with no deductible. 

Class I 

Class II 

Class Ill 

Class IV 

Diagnostic services, preventive services, and palliative treatment are covered at 
75 percent of reasonable charges. 

Restorative, endodontic, periodontic services, oral surgery, repairs, adjustments 
and relining of dentures and bridges and adjunctive general services are covered 
at 75 percent of reasonable charges. 

Construction and replacement of dentures and bridges are covered at 75 percent 
of reasonable charges. 

Orthodontic services are covered at 50 percent of reasonable charges. 

Each member is entitled to maximum benefits of $1,000.00 every contract year. 

Each member (up to age 19) has a lifetime maximum of $2,000.00 available for orthodontic 
services. 
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ART1CLE2 

Union Rights Clause 

21 No member of this Unit shall be required to do work for another Employer. Any 
alleged violation of the Union Rights Clause will be subject to an immediate hearing of the 
grievance panel, Step 3, of the Grievance Procedure. 

2.2 The Employer agrees that it will not require employees, other than employees in 
the Bargaining Unit, to perform work which is recognized as the work of the employee in said 
Unit, except in training, or cases of emergencies. 

ART1CLE3 

Deduction of Dues 

3.1 During the period of time covered by this Agreement, the Employer agrees to 
deduct from the pay of any employee all dues, and/or initiation fees or service charges levied in 
accordance with the Constitution and By-Laws of the Union from the pay of each employee who 
executes or has executed a "Check-off Authorization and Assignment" in substantially the 
following form: 

"1, hereby authorize my Employer to deduct from my wages and to 
pay to Local #214 and/or its authorized representative, initiation fees and 
membership dues, in such amounts as may be established from time to time, and 
in accordance with the Agreement between such Local Union and my Employer. 

The authorization and assignment shaJ! be irrevocable for the term of the 
applicable contract between the Union and the Employer, or for one (1) year, 
whichever is the lesser, and shall automatically renew itself for successive yearly 
or applicable contract periods thereafter, whichever is the lesser, unless I give 
written notice to the Employer and the Union at least sixty {60) days and not more 
than seventy-five (75) days before any periodic renewal date of this authorization 
and assignment of my desire to revoke the same. 

I do hereby certify that previous deductions from my wages for Union initiation 
fees and dues were made with my knowledge and consent, and I do hereby ratify, 
authorize, and assign to the Union, all such deductions as ofthe time they were 
made." 

Provided, however, that the Union presents to the Employer, signed 
authorizations, allowing such deductions and payments to the Local Union. This may be done 
through the Steward of the Union. 
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3.2 The amount of the initiation fees and dues will be certified to the Employer by the 
Secretary~ Treasurer of the Union. Dues or service charges deducted shall commence on the first 
pay period of the month after becoming a member ofthe Bargaining Unit, and will be deducted 
monthly thereafter on the first pay period of the month. 

33 Deduction of initiation fees will be made in two (2) equal amounts from wages 
payable the following two (2) pay periods from the effective date of the authorization. Dues or 
service charges deducted for any calendar month by the Employer will be remitted to the 
designated finance officer of the Local Union· as soon as possible after the payroll deductions 
have been made. The Employer shall furnish the Union Finance Officer an up-to-date list of those 
employees who have signed check~off authorizations and whose dues or service charges have 
been deducted from their checks. Where any employee, who is on check~off, is not on the payroll 
during the week which deduction is to be made or who has no earnings, or insufficient earnings 
during the week or is on a leave of absence, double deductions will be made the following 
months. Each remittance shall be accompanied by a statement giving a list in duplicate of the 
employees for whom: 

A. 
B. 
c 
D. 
E. 

F. 

Regular deductions were made. 
Initial deductions were made. 
No deductions were made, due to insufficient earnings. 
No deductions were made because the employee revoked authorization. 
No deductions were made because the employment of the employee was 
terminated. 
No deductions were made because the employee is on Leave-of~Absence. 

3.4 The Union shall indemnify and hold harmless the Employer against any and all 
liability which may arise by reason of the deduction by the Employer of money as Association 
fees, membership dues or other charges from the Employee's wages. 
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APPENDIXD 

DISABILITY INSURANCE 

Short Term Disabilitv Income for Accident or Sickness 

Short Term Disability Income Benefit 

Elimination {Waiting) Period 

Maximum Duration 

Long Term Disability Income Benefit 

Long Term Disability Income Benefit 

Elimination (Waiting) Period 

Maximum Duration 
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60percent 

7 days illness 
1 day accident 

26weeks 

60 percent 

180days 

Sickness to age 65 
Accident to age 65 
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Employees accepting assignments or those who are ordered to work the snow emergency shall 
not be called for overtime on their off time between shifts as this time is viewed as a necessary 
rest period for these individuals. 

It is the intent of the Department of Public Works to remove accumulated snow from all streets 
in the City when in the opinion of the Director it is necessary in order to maintain reasonable, 
safe passable streets. It is also a necessity that this be accomplished as efficiently and quickly as 
possible. The Department of Public Works will be able to fulfill the requirement and 
responsibility with the Snow Emergency Procedures utilizing department personnel. 

Under normal circumstances, snow removal is viewed as primarily within the job classification of 
the Street Services Division employees. With this in mind, the primary shift is made up of 
seniority Street Services Division personnel. The lesser seniority personnel from this division 
become part of the second shift. This allows for utilization of experienced personnel for both 
shifts. The remaining vehicles/equipment for snow removal will be manned and divided as 
previously mentioned. 

The Emergency Snow Removal Procedures shall remain in effect until the Director or his 
designate recognizes that the emergency condition has been eliminated and does so declare. 

Priority #2 and #3 designated streets as well as courts and cui-de-sacs shall receive equal priority 
during a declared emergency. 

••• 
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ARTICLE4 

Extra Contract Agreements 

4.1 The Employer agrees not to enter into any agreement with another labor 
organization during the life of this Agreement with respect to the employees covered by this 
Agreement; or any agreement or contract with the said employees, individually or collectively 
which in any way affects wages, hours or working conditions of said employees, or any 
individual employees in the unit covered by this Agreement 

4.2 In the event the City, through sub-contracting, eliminates positions or classes, the 
City shall absorb all seniority employees, with a bargaining unit hire date prior to January 6, 2004 
when they reach ten years of service with the City, into other positions and/or classes within the 
City, and shall re-t;rain the affected employees to qualify them for their new positions or classes. 
At the earliest opportunity, the City will advise the Union of the expected elimination of 
positions or classes by reason of sub-contract and will stand ready to discuss with the Union the 
City's plan for absorption of affected employees into other positions or classes. 

In the event the City, through sub-contracting, eliminates positions or classes, a 
reasonable effort to re-train and absorb surplus employees with less than ten years of service will 
be made by the Employer. 

ARTICLES 

Seniority and layoffs 

5.1 For the purpose of this Agreement, bargaining unit seniority shall include only 
seniority in the bargaining unit for those non-probationary employees as of July 1, 1982. All 
probationary employees shall have their bargaining unit seniority computed as of the date they 
entered the bargaining unit. 

5.2 Bargaining unit seniority, as defined in Section 1 above, shall prevail in the layoff 
and rehiring of employees, in reducing the work force because of lack of work or other 
legitimate cause. In the laying off and the rehiring of laid off personnel, the classification of said 
employee is considered as an important factor. The Union and the Employer jointly shall decide 
the extent to which "work performed" (classes) shall hold weight in determining the layoff and 
rehire of personnel. 

5.3 The Employer shall post a list of the employees and classifications arranged in 
order of their seniority. This list shall be posted in a conspicuous position at the place of 
employment. 
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A. 
B. 
c. 
D. 

E. 
F. 
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Loss of Seniority. Employees shall lose seniority only for the following reasons: 

Discharge. 
Voluntary quit. 
Layoff for a period of over two (2) years. 
Absent for three (3) or more consecutive working days without notifying the 
Employer. 
After being recalled from layoff and not reporting within seven (7) days. 
A non-duty disability beyond twelve (12) months or a duty related disability 
beyond twenty--four (24) months. 

In case of emergency, exceptions may be made by the Employer. 

55 In the event of a layoff, an employee so laid off shall be given one week's notice of 
recall to work, mailed to his last known address by certified mail. In the event the employee fails 
to make himself available for work at the end of said one week, he shall lose all seniority rights 
under this Agreement. However, in proper cases, the Employer will give consideration to the 
employee and grant exception in the sole discref1on of the Employer. 

5.6 An employee in a classification subject to the jurisdiction of this contract, who has 
been in the past or will in the future be promoted to a classification not subject to the 
jurisdiction of the Union, shall not accumulate Union seniority while working in a supervisory 
position. The employee who is so transferred or demoted shall commence work in a job 
generally similar to the one he held at the time of his promotion, and he shall maintain the 
seniority rank he held at the time of his promotion. 

ARTICLE 6 

Reprimands. Discharge or Suspension 

6.1 Removal of Reprimand. A written reprimand shall be removed from an 
employee's file after a period of not receiving any discipline: 

A. One (1) year for incidents or infractions not involving loss of time or wages. 

B. 

c. 

Three (3) years for incidents or infractions involving loss of time or wages 
equaling three (3) days or less. 

Four (4) years for incidents or infractions involving a loss of time or wages greater 
than three (3) days. 

6.2 The Employer shall not discharge or suspend any employee without just cause. 
Discharge must be by proper written notice to the employee and the Union. In all cases of 
discharge or suspension, the employee may see the Union Steward before leaving City property. 
Any employee aggrieved by such discharge or suspension shall only seek relief through the 
Grievance Procedure outlined in Article 7 of this Contract, going immediately to Step #2. 
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APPENDIXC 

GUIDELINES 
SNOW EMERGENCY PROCEDURES 

A variation to the normal snow and ice control operation is the procedures developed for 
declared snow emergencies. 

When in judgement of the Public Works Director or his designate, based on existing snow 
accumulations, forecasted additional accumulations, and up-to-date weather bulletins, it is 
determined that emergency conditions exists, the Director or his designate will declare an 
emergency and activate the Snow Emergency Procedures. 

The first shift shall consist of employees from the Street Services Division who are plowing snow 
when the emergency is declared. The remaining employees of this division shall be assigned to 
the second shift No employees will be sent home during their regular eight (8) hour shift. 

As much as reasonably possible, the administration will attempt not to have any person plow 
snow more than 16 continuous hours in a 24 hour period. Therefore, should a person assigned to 
a shift run into the 1 6 hour plowing limitation, they would be reassigned to non-snow plowing 
duties until the end of their regular eight (B) hour workday shift; and another employee would 
take over the plowing duties. 

Personnel from the Water and Sewer Divisions shall be gathered, informed of the emergency 
condition and requested in the order of departmental seniority to choose which shift they would 
prefer to work. Those choosing to work the first shift shall immediately be assigned a vehicle and 
given a route to dear. They will continue working until the end of the first shift, up to a maximum 
of16 hours. 

Those employees choosing to work the second shift shall continue working throughout the day 
at their assigned duties and report to work after the end of their normal shift at the designated 
start time of the second shift which shall be determined by the Director. 

Personnel from the Fleet Maintenance Division shall likewise be placed on two separate shifts. 

Two shifts of personnel shall be assembled in the Parks and Grounds Maintenance Division in a 
like manner for snow and ice control at all municipal sites. Once the municipal sites are deemed 
satisfactory, these employees shall assist in alleviating the emergency conditions throughout the 
City utilizing that division's snow removal equipment as well as other equipment as assigned. 

If, after going through the seniority list within these respective divisions, sufficient personnel 
cannot be assembled for two (2) shifts, then, the least senior employee will be ordered to work 
and the next senior employee in a like manner until there are enough personnel for both shifts. 
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Road Division 

Every six (6) months from the effective date of the Contract, the Oty will conduct a survey 
among equipment used by Equipment Operators. 

If this survey shows "A" Equipment was operated by "B" pay rate Equipment Operators more 
than 50 percent of the regular hours during the previous six (6) months, the Otywill reassign the 
most qualified employee in Class "B" rate of pay to Class "A" pay rate. 

If this survey shows "B" Equipment was operated by "C" pay rate Equipment Operators more 
than 50 percent of the regular hours during the previous six (6) months, the City will reassign the 
most qualified employee in Class "C" rate of pay to Class "B" pay rate. 

Effective date for pay rate change shall be within 30 days of the date the survey commences. 

••• 
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ARTICLE7 

Grievance Procedure 

7.1 A grievance is defined as a difference, dispute, or complaint between the City and 
the Union as to the application or interpretation of this Agreement, and it is mutually agreed 
that grievances shall only be allowed on items contained in this contract during the life of this 
Agreement and shall be settled in accordance with the procedure herein provided and that 
there shall at no time be any strikes, tie-ups of equipment, slow-downs, walk-outs, or any other 
cessation of work. 

7.2 All differences, disputes or complaints between the City and members of this 
Bargaining Unit as to the application or interpretation of this Agreement shall be adjusted solely 
by the grievance procedure as outlined in Article 7. The sole remedy available for a grievance by 
a member ofthis Bargaining Unit shall be the grievance procedure. Every effort shall be made to 
adjust controversies and disagreements in an amicable manner between the Employer and the 
Union. 

7 3 Should any grievance arise, there shall be an earnest effort on the part of the 
parties to settle such grievances promptly through the following steps: 

Step 1. Oral Conference. By oral conference between the aggrieved employee, the 
Steward or both, and the immediate supervisor and, if not then resolved, it shall be the 
responsibility of the aggrieved to then reduce any grievance to writing on the regular 
grievance form provided by the Union within five (5) working days of the alleged 
grievance if not resolved. Upon receipt of the written grievance, a conference between 
Union representatives, and the Department head or City representatives will be held 
within five (5) working days. 

Within two (2) working days after the conference, the Oty representative shall give his 
decision to the Union in writing.lfthe decision is not given within two (2) days after the 
conference, the grievance shall be deemed denied by the City. 

Step 2. Human Resources Director. If not satisfactorily settled at Step 1, the grievance 
may be referred to the Human Resources Director. A meeting between the Human 
Resources Director and/or his designated representative(s) and a committee of the 
Union, composed of the Chief Steward and/or his/her designated representative, or 
TEAMSTERS, or both, and members of the Grievance Committee, shall be held within 
seven (7) days, after referral to the Human Resources Director to discuss the grievance. If 
not satisfactorily adjusted at this meeting, the Human Resources Director or his/her 
designated representative shall give a written answer within fourteen (14) days of the 
meeting. 

Step 3. Arbitration. In the event the last step fails to settle the complaint, grievances shall 
be referred to the American Arbitration Association, MERC or FMCS upon the request of 
the Union. 
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1. The arbitrator shall be a person mutually agreed to by both the Employer 
and the Union. In the event the parties have not agreed upon an arbitrator within 
five (S) days, the moving party may request the American Arbttration Association, 
MERC or FMCS to appoint an arbitrator who shall have authority to hear and 
decide the case. 

2. In the event of a refusal by either party to submit to or appear at the 
arbitration hearing, the arbitrator shall have jurisdiction to proceed ex parte and 
make an award. The fees and expenses of the arbitrator shall be borne by both 
parties equally. The decision of the arbitrator shall be rendered without undue 
delay, and all sub.sequent settlements made in the Grievance Procedure, 
including the decision of the arbitrator, shall be final and binding on all parties, 
including the employees involved. 

3. Grievances must be taken up promptly, and no grievance will be 
considered or discussed which is presented later than five (S) working days after 
knowledge of alleged grievance. No economic benefits will be paid five (5) days 
prior to the date of Step 1 of alleged grievance. 

4. All claims for back wages shall be limited to the amount of wages that the 
employee otherwise would have earned, less whatever he may have earned. 

s. The arbitrator's decision shall be final and binding on the Union, all 
employees covered by this Agreement, and on the City, but the City or the Union 
may challenge the award if it was not made in accordance with the arbitrator's 
jurisdiction and authority under this Agreement. 

6. The arbttrator shall have no authority to require the City to purchase 
buildings, equipment, or material. 

a. Powers of Arbitrator. It shall be the function of the arbitrator, and 
he shall be empowered, except as his powers are limited below, after due 
investigation, to make a decision in cases of alleged violation of the 
specific terms and provisions of this Agreement. 

1. He shall have no power to add to, or subtract from, alter, or 
modify any of the terms of this Agreement. 

2 He shall have no power to establish wage scales. 

3. He shall have no power to substitute his discretion for the 
City's discretion in cases where the City is given discretion by this 
Agreement. 
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APPENDIXB 

Equipment Assignments 

Pursuant to Article 16, Section 7, the following is the list of equipment assigned to the 
classification of Equipment Operator. 

"A" Equipment-

''B" Equipment-

"C" Equipment-

Front-end loader (over 3-'lh yards) 
Hopto 
Four-wheel power grader 

All dual axle or larger dump trucks with or without under carriage 
blades 
Bulldozer 
Vac-all truck 
Tractor or truck mounted backhoe 
Street sweepers 
Front-end loader (3-'lh yards and under) 
Asphalt laydown machine 
Ford 6600 lnterstater 
Stump cutter 
Mo-T rim 
MottMower 
Cement saw (large) 

All single axle dump trucks with or without under carriage blades 
Port-a-patcher 
Roller 
Tar kettle 
Farm-type tractors 
Flatbed trucks 
Vehicles found in lower classes if assigned 
Chipper 
Ditch witch 

The following is a list of equipment assigned to the classification of Parks and Grounds 
Maintenance Worker: 

Tree spade 
Farm-type tractors (with all attachments) 
Single axle dump trucks 
Chipper shall be compensated at the rate of 10¢/hour above the 
rate provided for the classification "C" Operator 
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36,660 
17.625 

1410.00 

0 
0.000 

0.00 

52,863 
25.415 
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4. He shall have no power to decide any question which, 
under this Agreement, is within the responsibility of Management 
to decide. In rendering decisions, an arbitrator shall have due 
regard to the responsibility of Management and shall so construe 
the Agreement that there will be no interference with such 
responsibilities except as they may be specffically conditioned by 
this Agreement. 

a. In the event that a case is appealed to an arbitrator 
on which he has no power to rule, it shall be referred back to the 
parties without decision or recommendation on its merits. 

b. There shall be no appeal from an arbitrator's 
decision. It shall be final and binding on the Union, its members, 
the employees or employee involved, and the City. The Union shall 
discourage any attempt of its members, and shall not encourage 
or cooperate with any of its members, in any appeal to any Court 
or Labor Board from a decision of an arbitrator, nor shall the Union 
or its members by any means attempt to bring about the 
settlement of any claim or issue. 

c. The fees and expenses of an arbitrator shall be 
shared by the Oty and the Union. All other expenses shall be 
borne by the party incurring them, and neither party shall be 
responsible for the expense of witnesses called by the other. 

b. Claims for Back Pay: The City shall not be required to pay back 
wages more than five (5) working days prior to the date a written 
grievance is filed, provided, however, that in the case of a pay shortage of 
whidl the employee could not have been aware before receiving his pay, 
adjustments shall be made retroactive to the beginning of the pay period 
covered by such pay, if the employee filed his grievance within five (5) 
working days after receipt of such pay. 

1. All claims for back wages shall be limited to the amount of 
wages that the employee woUld otherwise have earned less any other 
compensation that he may have received from any source during the 
period of the back pay. 

2 No decision in any one case shall require a retroactive wage 
adjustment in any other case. 

c. Time Limit Any grievance not advanced to the· next step by the 
Union within the time limit in that step, or if no time limit is specified, 
within five (5) working days, shall be deemed settled by last response of 
Employer. Time limits may be extended by the City and the Union in 
writing, then the new date shall prevail. 
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ARTICLES 

Election of Remedies 

8.1 When the same remedies are available for a dispute which arises under this 
contract under the grievance procedure, which are available under any administrative or 
statutory scheme or procedure, such as, but not limited to a Veteran's Preference Hearing, Civil 
Rights Hearing, or Department of Labor Hearing, and the employee elects to utilize the statutory 
or administrative remedy, the Union and the affected employee shall not process the complaint 
through the grievance procedure provided for in this Agreement. 

8.2 If any employee elects to use the grievance procedure in this Agreement and, 
subsequently, elects to utilize the statutory or administrative remedies to obtain the same 
remedy, then the grievance shall be deemed to have been withdrawn and the grievance 
procedure provided for hereunder shall not be applicable, and any relief granted shall be 
forleited. 

8.3 Nothing herein shall be construed to eliminate the right of an employee or the 
Union to apply to the Courts to compel compliance with Agreement terms and with the 
Grievance Procedure by request for injunctive or other relief. 

ARTICLE9 

9.1 The Employer recognizes the right of the Union to designate a Chief Steward from the 
membership at large who will represent the unit as well as his division and one steward from 
each of the four other divisions for a total of five primary stewards. 

The Union may have an alternate to the primary steward for each division, however only five 
primary stewards would have the protected status of being the last to be laid off. The authority 
of the Chief Steward and Division Stewards so designated by the Union shall be limited to and 
shall not exceed the following duties and activities: 

A. The investigation and presentation of grievances with his Employer or the 
designated City representative in accordance with the provisions of the collective 
bargaining agreement. 

B. The transmission of such messages and information which shall originate with 
and are authorized by the Union or its officers, provided such messages and information: 
1. have been reduced to writing, or 2. if not reduced to writing, are of a routine nature 
and do not involve work stoppages, slow~downs, or any other interference with the 
Employer's business. 
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9.2 The Steward, during working hours, without loss of time or pay, may with the 
supervisor's permission be absent in accordance with the terms of this section to investigate and 
present grievances to the Employer and they are to advise their supeiVisor of time spent on 
forms to be furnished. However, the supervisor will grant permission within reason and provide 
sufficient time to the Steward to leave his work for these purposes. The privilege of Steward 
leaving his work during working hours without loss of time or pay is subject to the 
understanding that the time will be devoted to the proper handling of grievances and will not 
be abused, and the Steward will perform his regularly assigned work at all times, except when 
necessary to leave his work to handle grievances as provided herein. 

Any alleged abuse will be a proper subject for disciplinary action by the Employer. 
The Steward shall be the last to be laid off in the event of reduction of work force. 

9.3 The authority of the Union shall be limited to acts or funcf1ons which said 
Stewards are authorized to perform by this Agreement. The members of the three (3) person 
bargaining team representing this Unit shall be paid for on-the-job contract negotiation 
sessions. 

ARTICLE 10 

Union Leave of Absence 

10.1 The Employer shall give reasonable time off up to thirty (30) days without 
discrimination or loss of seniority rights or other benefits, without pay to employees designated 
by the Union to attend a labor convention, seminar, or school, provided 72 hours written notice 
is given to the Employer by the Union, specifying length of time off for Union activities, due 
consideration shall be given to the number of men affected in order that there shall be no 
disruption of the Employer's operations due to a Jack of available employees. 

10.2 This Bargaining Unit shall receive sixty (60) paid hours per year for Union business. 
These hours may be used by any member of the Bargaining Unit in conduction of Union 
business, education or training. The sixty (60) hoUrs Union business is separate and apart from 
time allowed in the Grievance Procedure and other rights contained in the Agreement. The 
Union will notify the City at least seven {7) calendar days in advance of the names of the 
employees who have been appointed to such Union business and the department head will 
approve such time in writing as soon as possible. 
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ARTICLE 11 

limitation of Authoritv and Liability 

1 1.1 No employee, Union member, or other agent of the Union shall be empowered to 
call or cause any strike, work stoppage or cessation of employment of any kind whatsoever. 
During the life of this Agreement, the Union shall not cause or permit its members to cause nor 
shall any member of the Union take part in any sit-down, stay-in, or interference of the 
operations and services of the City. The Union shall not cause or permit its members to cause nor 
shall any member of the Union take part in any strike or stoppage of any of the City's operations 
during the life ofthis Agreement. 

11.2 The Union agrees it will take prompt affirmative action to prevent or stop 
unauthorized strikes, work stoppages, slow-downs of work, or work interference of any kind by 
notifying the employees that it disavows these acts. The Union further agrees that the Oty shall 
have the right to discipline {including discharge after 24 hours) any or all employees who violate 
this Article, and such action shall not be subject to the Grievance Procedure ofthis Agreement 

1 13 The committee men and officers ofthe Union shall take prompt affirmative action 
to try to prevent any wildcat strike, work stoppage, slow-down of work, picketing, other than 
informational picketing, or work interference of any kind. 

11.4 The City for its part, agrees that there shall be no lockout during the term of this 
Agreement. This lockout provision shall not apply in the event ofa strike. 

ARTICLE 12 

Interference With Work 

12.1 The Union agrees to refrain from engaging in any strike, work stoppage, 
deliberate slow-down or interference of any operation of the Oty during the terms of this 
Agreement. 

12.2 The City will not lockout any employee during the terms of this Agreement If any 
employee is unable to work because equipment or facilities are not available to him such 
inability to work shall not be deemed a lockout under the provisions of this section, and the 
employee will suffer no loss of wages or benefits unless formally laid off because of such inability 
to work. Any alleged violation of the interference with work article will be subject to an 
immediate hearing of the Grievance Panel, Step 3 of the Grievance Procedure. 
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ARTICLE 13 

Equipment. Accidents. And Reports 

1 3.1 Any employee involved in any on-the-job accident shall immediately report said 
accident and any physical injury sustained. An employee, before starting his next shift, shall 
make out an accident report in writing on forms furnished by the Employer and shall turn in all 
available names and addresses of witnesses to any accidents. Failure to comply with this 
provision shall subject such employee to disciplinary action by the Employer. 

13.2 It is the duty of the employee and he shall immediately or before the end of his 
shift report all defects of equipment Such reports shall be made on a suitable form furnished by 
the Employer and shall be made in multiple copies, one copy to be retained by the employee. 
When the occasion arises where an employee gives written report on forms in use by the 
Employer of a vehicle being in unsafe working operating condition, and receives no 
consideration from the Employer, he shall take the matter up with the Safety Committee who 
will take the matter up with the Employer immediately. 

ARTICLE 14 

Safety Committee 

14.1 The Employer shall consider the personal safety of the employees in establishing 
operational procedures. 

14.2 A Safety Committee shall be composed of Union and Employer representatives 
who will meet, when necessary, for the purpose of discussing safety and promulgating safety 
regulations with the understanding that the Employer has the ultimate responsibility and shall 
make the final determination on all matters of safety and safety rules. 

14.3 When an employee is required by a supervisor to work under a condition which 
the employee regards as a violation of a safety rule, the employee shall have the right to protest, 
and if ordered by the supervisor to perform the work involved, the employee shall perform the 
work under protest and shall have the right to refer the matter to the Safety Committee for 
immediate consideration and recommendation. However, no employee shall be required to 
work on any equipment or job that has already been written up as unsafe before it is checked 
and released by the supervisor. 
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ARTIClE 15 

Militarv Service 

15.1 Any employee on the seniority list inducted into military, naval, marine or air 
service, under the provisions of any Federal Selective Service Training Statute, and amendments 
thereto, or any similar act in time of National Emergency, shall upon termination of such service, 
be r~mployed in line with his seniority, at the then current rate for such work, provided he has 
not been dishonorably discharged from such service with the United States Government and is 
physically able to do work available, and further, provided he reports for work within ninety (90} 
days ofthe date he is discharged from such service with the United States Government. 

A. Employees inducted into the Armed Services of the United States, under the 
provisions of the Selective Service Act, shall be entttled to a leave of absence, without 
pay, for a period of service required by such original induction. Upon their honorable 
discharge, and if physically fit to perform the duties of the position of which they held 
prior to entering the military service, such employees shall be reinstated to their former 
positions or one comparable to it, providing that they make formal application for 
reinstatement within ninety (90} days after the date of military service discharge. Military 
service, as above defined, shall be credited to a reinstated employee's length of city 
service. 

B. A probationary employee who enters the Armed Forces and meets the foregoing 
requirements, must complete his probationary period and upon completing it, will have 
seniority equal to the time he spent in the Armed Forces, plus ninety (90) days. 

C. Except as hereinbefore provided, the re-employment rights of employees and 
probationary employees will be limited to applicable laws and regulations. 

ARTICLE 16 

Management Rights 

16.1 The City, on its own behalf and on behalf of its electors, hereby retains and 
reserves unto itself, without limitation, all powers, rights, authority, duties and responsibilities 
conferred upon and vested in it by the laws and the constitution of the State of Michigan and of 
the United States. Further, all rights which ordinarily vest in and are exercised by employers 
except such as are specifically relinquished herein are reserved to and remain vested in the City, 
including but without limiting the generality of foregoing the right to: 

A. Manage its affairs efficiently and economically, including the determination of 
quantity and quality of services to be rendered, the control of materials, tools and 
equipment to be used and the discontinuance of any services, material or methods of 
operation. 
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ARTICLE 35 

Termination of Agreement 

35.1 THIS AGREEMENT shall be in full force and effect from to and including June 30, 
2012, and shalt continue in full force and effect from year to year thereafter unless written notice 
of desire to cancel or terminate, amend or revise the Agreement is served by either party upon 
the other, at least sixty (60} days prior to the date of expiration. 

35.2 It is further provided that where no such cancellation or termination notice is 
served and the parties desire to continue said Agreement, either party may serve upon the other 
a notice, at least sixty (60} days prior to expiration, or any period of any subsequent contract year, 
advising that such party desires to continue this Agreement, but also desires to revise or change 
terms or conditions of such Agreement. 

35.3 Should either party to this Agreement serve such notice upon the other party, a 
joint conference of the Employer and the Union shall commence not later than forty-five (45) 
days before the expiration date or amendment date of this Agreement. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 
signed by their duly authorized representative as of the day and year first written. 

CITY OF STERLING HEIGHTS 

Walter C. Blessed 
City Clerk 

Date,_.=,_-_/_o_-_o_l?-=------
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F. In the event that an employee terminates himself as an employee of the City 
within a two year period subsequent to completion of the end of the semester, he will be 
under an obligation to reimburse the City for all costs relating to the Education 
Reimbursement Program. In effect, the employee is under a two year obligation or 
commitment to the City after completion of course work for the reimbursement under 
the educational program. If these standards are not complied with, reimbursement to 
the City will be due for that portion that corresponds to the two (2) years. Example: An 
employee receives an education aid reimbursement check on December 15, 2000 (for fall 
semester 2000). If he/she leaves city employment prior to December 16, 2002, the 
amount paid on December 15, 2000 must be reimbursed to the City. 

G. Employees must submit an official school transcript showing a final grade 
received. The employee shall be considered as having completed a class when he 
concludes the term for which the school quotes the tuition fee. 

H. As funds for educational assistance are limited, priority shall be governed by the 
time and date that completed applications are received in the City Manager's office. 
Approval and reimbursement for educational assistance is contingent upon the 
availability of funds, the employee's successful completion of the course, and adherence 
to the policies and procedures. 

1. Expenses such as student fees, matriculation fees, lab fees, parking, and mileage, 
shall not be part of the Educational Assistance Program. 

AR11CLE33 

Administrative Obligation 

This Agreement shall be binding upon the parties hereto, their successors, 
administrators, executors, and assigns. 

AR11CLE 34 

Separability and Savings Clause 

34.1 In the event that any provision of this Agreement shall at any time be declared 
invalid by any court or competent jurisdiction, the decision shall not invalidate the entire 
Agreement, it being the express intention of the parties that all other provisions shall remain in 
full force and effect. 

34.2 In the event that any provision of this Agreement is held invalid, as set forth 
above, the parties shall enter into negOtiations for the purpose of arriving at a mutually 
satisfactory replacement for the provision held invalid. 
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B. Introduce new equipment, methods, machinery or processes, change or 
eliminate existing equipment and institute technological changes, decide on materials, 
supplies, equipment and tools to be purchased. 

C Sub-contract or purchase any or all work, processes or services, or the 
construction of new facilities or the improvement of existing facilities. 

D. Determine the number, location, and type of facilities and installations. 

E. Determine the size of the work force and increase or decrease its size. 

F. Hire, assign and lay off employees to reduce the work week or the work day or 
effect reductions in hours worked by combining layoffs and reductions in work week or 
work day. 

G. Permit municipal employees not included in the bargaining unit to perform 
bargaining unit work in cases of emergency. 

H. Direct the work force, assign work and determine the number of employees 
assigned to operations. 

1. Establish, change, combine or discontinue job classifications and prescribe and 
assign job duties, content and classification. 

J. Determine lunch, rest periods and clean-up times, the starting and quitting time 
and the number of hours to be worked. 

K. Establish work schedules. 

L Discipline and discharge employees for cause. 

M. Adopt, revise and enforce working rules and carry out cost and general 
improvement programs. 

N. Transfer, promote and demote employees from one classification, department or 
shift to another. 

0. Select employees for promotion or transfer to supervisor or other positions and to 
determine the qualifications and competency of employees to perform available work 
subject to the terms of this Agreement 

15 
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ARTICLE 17 

17.1 Authorized representatives of the Union shall be permitted to visit the operation 
of the Employer during working hours to talk with the Steward of the Local Union, and/or 
representative of the Employer concerning matters covered by this Agreement, without 
interfering with the progress ofthe work force. 

17.2 The Union shall have the right to examine time sheets and other records 
pertaining to the computation of compensation of any employee whose pay is in dispute or any 
other records of the City pertaining to a specific grievance, at reasonable times, at the discretion 
of the Employer. 

17.3 The Employer shall provide for bi-weekly pay periods. Each employee shall be 
provided with an itemized statement of his earnings and of all deductions made for any 
purpose. 

17.4 Should the Employer require any employee to give bond, cash bond shall not be 
compulsory and any premium involved shall be paid by the Employer. 

17.5 The Employer shall provide a bulletin board in the facility where employees 
hereunder are employed for the posting of seniority and vacation lists: and for the use of the 
Union. Official Union notices are to be posted and must have the signatures of the Union 
Business Representative or the Shop Steward. 

17.6 When an employee is required by the Employer to provide his own transportation 
to and from a job location, he shall receive an allowance per mile equal to the Internal Revenue 
Service recognized reimbursement. The Employer will provide transportation wherever possible. 

17.7 An employee when temporarily assigned to work in a posttion in a higher 
classification shall receive the rate of pay of the higher classification at the appropriate 
comparable step. lfthe Employer decides to make out-of-class assignments at the beginning of 
the normal work shift for those positions where the job responsibilities and duties are within the 
physical D.P.W. Facility, the next lower class position within the division shall first be assigned 
any out-of-class opportun'1ty before proceeding to a lower class position. 

17.8 In further consideration of the mutual promises contained herein, the parties 
hereto expressly agree that neither party shall bring or cause to be brought any legal or 
administrative action against the other until the dispute. claim, grievance, or complaint shall 
have been brought to the attention of the party against whom it shall be made. 

1 7.9 When the City introduces a new piece of equipment, it shall set a rate of pay and 
shall notify the Union of the introduction of the equipment and the new rate of pay. During the 
first thirty (30) days after the notification to the Union, it shall have the right to initiate 
negotiations in respect to such rate of pay. If no such request is filed within the thirty (30) day 
period, the rate of pay will continue as established by the City. 
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31.14 Effective July 1, 2007, the Oty will contribute $800 annually to each employee's 
established deferred compensation account. This payment will be prorated throughout the year 
and deposited in the employee's account with their bi-weekly pay. 

ARTICLE 32 

Educational Assistance 

32.1 The Educational Reimbursement Program is offered to encourage employees to 
improve their present job skills, thereby increasing their productive value to the City. Such a 
program will also assure the establishment of a quality work force, assisting employees in 
preparing for future advancement within the Crty. 

322 The scope of the program does not include special seminars, or "short courses" of 
a few days' duration which will continue to be considered on an individual and departmental 
training basis as in-service training. 

32.3 The following provisions are established to govern the administration of the City's 
Educational Assistance Program. 

A. Application for Educational Assistance may be made by any full-time permanent 
employee who has completed his designated probationary period. 

B. Applications will not be considered if the employee is eligible for or receiving 
funds for the same course from any other source (GI Bill, scholarships, vocational 
rehabilitation, etc.). However, reimbursement under this program shall be limited to the 
drfference between the other funds for which eligible or received for the same course 
and reimbursement in accordance with Section E of this Article. 

C. Applications are to be submitted for approval by the department head and 
Human Resources Director in advance of beginning the course and only for course work 
directly related to the employee's present job or directly related to a promotional 
position. A nexus between the employee's present job or promotional position and the 
courses undertaken must be established for consideration. 

D. Reimbursement shall be made only for course work completed at accredited high 
schools, trade schools, colleges, and universities. 

E. There shall be a 75% reimbursement for tuition and required textbooks to a 
maximum of $2,000/year for undergraduate courses and $3,000/year for graduate 
courses based upon courses completed with a "C" or numerical equivalent, or for non
graded courses when the grade received is "satisfactory" or "passing". 

41 



City of Sterling Heights/Teamsters local214 c)pw Field Unit 
July 1, 2007 -June 30,2012 

B. A member who elects this option must make written application to the General 
Employees Retirement System Pension Board no later than 1 20 days prior to the 
effective date of their retirement. 

C. The Pension Board shall issue the member's retirement. The 120 day notice 
may be waived at the sole discretion of the Pension Board; however, under no 
circumstances can it be increased. 

D. The parties agree that the Merrill Lynch Bond Index will be used for the 
purposes of computing the annuity withdrawal option. The most current index prior 
to the member's retirement date shall be used. This option is only available for normal 
service retirement. A member who elects the annuity withdrawal option shall have 
their annual pension reduced accordingly as determined by the Pension Board. 

E. Employee contributions for prior municipal and military service buybacks are 
not included in an annuity withdrawal. 

F. Duty disabled retirees shall be allowed the option to take their annuity 
withdrawal under this section at the time of their duty disability retirement rather than 
at the time of conversion to a regular service retirement. 

31.12 All employees hired by the City after the signing date of this Agreement who 
become members of the bargaining unit shall receive retirement benefits through a defined 
contribution plan established through Article I of Chapter 41 of the City Code, as amended; 
provided, however, an employee of the City participating in the pension plan provided under 
the terms of Chapter 19 of the City Charter and the applicable sections of Chapter 41 of the City 
Code, as amended at the time of becoming a member of this bargaining unit shall continue such 
participation in accordance with the provisions of Article 31.1 of this Agreement. Defined 
contribution plan benefits shall be in lieu of all defined benefit pension entitlements provided in 
the Oty Charter or Article 11 of Chapter 41 of the City Code as amended. 

An employee's contribution shall be a minimum of five percent (5%) of gross 
earnings up to the maximum allowable voluntary contribution under the Internal Revenue Code 
and regulations. The Oty's contribution shall be seven percent {7%) of base salary. Members 
shall vest after five (5) years. 

All employees as of the signing of this Agreement who transferred from a 
bargaining unit who had the defined contribution pension plan will have the option to continue 
in the defined contribution plan or convert to the defined benefit plan. An employee exercising 
this option shall have forty· five (45) days from the signing of this Agreement to notify the City of 
the election to convert and thirty (30) days after notification of the election to pay into the 
General Employees Retirement System the conversion amount determined by the City's 
actuaries. Once the selection is made, it will be final. 

31.13 Bargaining unit members who retire after January 1, 2004 shall be provided 
$10,000 worth of term life insurance until age 70. The premium for said policy shall be paid by 
the City. The City provides no guarantees or assurances regarding coverages under any policy 
provided by this Article. 
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17.10 Suitable shirts, pants, raincoats, hats, boots, gloves wlll be furnished as well as 
suitable safety equipment as needed by employees. Lockers and wash·up equipment will be 
furnished. 

Employees shall be eligible for up to $300 reimbursement per fiscal year for 
additional work clothing purchases of City approved jackets, coats, shirts, work boots, carhart 
style outerwear and uniform shorts. To obtain reimbursement, employee must present clothing 
and original receipts. The Public Works Director will approve or disapprove reimbursement in his 
sole discretion, subject to appeal to the City Manager. 

17.11 The City shall be entitled to rely on the address and telephone number shown on 
its records for all purposes. Employees are required to fill out a Change of Address form within 
three (3) days of changing address or telephone number. 

1 7.1 2 The City shall have the right to deduct from an employee's paycheck any 
overpayment the employee may have received that they were not entitled to under this 
Agreement, without the specific written approval of the employee. This will be deducted in 
amounts equal to the amount of overpayment, over the same amount of time the overpayments 
were received. 

1 7.1 3 Should the City consider contracting work typically performed by classifications 
within the Bargaining Unit, the Union shall be notified at the same time that potential bidders 
are notified and allowed to enter bids on the work or project. 

17.14 Employees must reside in Macomb County and/or within 20 miles of the City's 
municipal boundaries within six (6) months from the date of hire. 

17.15 The terms and conditions of all insurance policies are herein included by 
reference, and the Employer makes and presents no assurances beyond those terms and 
conditions. 

17.16 Members shall receive a copy of this contract as soon as possible after approval 
by the parties. 

17.17 The City will provide a maximum reimbursement of two hundred and fifty dollars 
($250) to all employees in the bargaining unit for hearing evaluations and prescription hearing 
aid devices. Employee must submit original receipts in order to be reimbursed. 

17.18 The Oty shall provide a maximum reimbursement of One Hundred and Fifty 
($150.00) dollars to those employees who pay for Hepatitis 8 inoculations. This is payable after 
employee has completed all three inoculations. Employee must submit original receipts to the 
City to obtain reimbursement 

17.19 All employees will be allowed to participate in the City's Flexible Spending 
Program, including dependent care and medical savings accounts in accordance with Federal 
Laws. Reimbursement to employees shall be made on a monthly basis for all participants. 
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ARTICLE 18 

Commercial Driver's License 

1 a. 1 All employees who operate City equipment for which a Commercial Driver's 
License is required by Federal law, shall as a part of their regular job duties obtain a State of 
Michigan Commercial Driver's License {COL). Once they obtain the license, they must maintain 
this certification while employed. The City shall pay the initial and renewal licensing fees 
including upgrades, but the City will not pay licensing fees for any additional testing should an 
employee fail the initial examination process. Employees will be allowed to renew their COL 
licenses on their lunch hour and IT there is a wait at the Secretary of State's office they will not be 
docked for being late. 

18.2 Those who do not obtain or maintain the license while employed in a position 
requiring a COL, shall be demoted to the position of Laborer and shall remain ineligible for any 
promotional opportunity or overtime that requires the license until such time that they obtain 
their COL All employees in job classifications that do not require the COL as a job requirement, 
must obtain the certification to be eligible for any overtime which requires operating vehicles 
where a COL is required. 

183 All new employees in the Bargaining Unit must have a COL at the f1me of 
appointment and maintain it as a condition of continued employment All employees hired 
after January 1, 1 991 must maintain a COL as a condition of employment. The Oty will follow all 
State and Federal laws to provide reasonable accommodations for those employees who lose 
their COL as a result of a medical condition. 

18.4 Effective with ratification of the Agreement, a COL "N endorsement will be 
required for promotion to the following positions: Equipment Operator, Parks & Grounds 
Maintenance Worker, Sewer Service Worker (Maintenance), and Sewer Service Worker (Clean). A 
one-time $500 bonus wlll be paid to those employees who previously received and maintain the 
"A" endorsement and to those who achieve and maintain the endorsement in the future. This 
payment shall be paid with the first pay of December following receipt of such endorsement. 

18 

OtyofSterling Heights/Teamsters Local 214 DPW Field Unit 
July 1, 2007- June 30, 2012 

excluding allowances and reimbursements and shall include income paid into any deferred 
compensation plan. Pension shall be vested alter ten {1 0) years of service. Effective with the 
signing of this Agreement, the requirements to qualify for a service retirement for employees in 
this bargaining unit shall be years of service plus age totaling seventy-five {75) or more or a 
minimum often (1 0) years of completed service and age 60. These requirements shall supersede 
all retirement qualification language in the City Charter and Pension Ordinance, except those 
dealing with duty and non-duty death, deferred or disability retirements. The employees' 
contribution shall be five (5%) percent on all hours worked and shaH be based upon taxable 
earnings. 

No present defined benefrt plan participant as of the date of signing this 
Agreement will be placed into the defined contribution plan for the duration of his or her 
employment. 

The Internal Revenue Service has declared the employees' pension contribution 
as deferred compensation and, therefore, not subject to withholding taxes. 

31.9 Militarv Service Credit Effective January 1, 1995, and thereafter, a member shall 
be given service credit for not more than four (4) years active military service to the United States 
Government who is employed subsequent to this military service, upon payment to the 
retirement system of five {5%) percent of their full time or equated full time compensation for 
the fiscal year in which payment is made, multiplied by the years of service that the member 
elects to purchase, up to the maximum. Service shall not be creditable IT it is or would be 
creditable under any other Federal, State, or locally publicly supported retirement system. 
Purchase of this time may be accomplished in increments of no less than one year at a time (or 
fraction of a year if there is less than a year to purchase left). 

31 .1 0 A retiree, who elects to receive a reduced retirement income based upon the joint 
and survivor method wherein the retiree's spouse shall be eligible to receive said reduced 
pension income, for the remainder of his/her life should the retiree predecease said beneficiary, 
may, on a one-time basis, revert to one (1 00%) hundred percent of the amount provided said 
retiree for a straight life pension should the designated beneficiary predecease the retiree. 

Any extra cost associated with a retiree's election of this "Pop-Up" provision, shall 
be paid by the employee/retiree who elects to use said provision, in the form of a further 
reduced pension amount determined by the General Employees Retirement System Actuaries. 

31.1 1 AnnuitvWithdrawal. Members of the bargaining unit shall have available to 
them, in addition to the retirement options already in place, an annuity withdrawal option as 
follows: 

A. Definition. The annuity withdrawal is the option that allows members to 
withdraw their accumulated contribution (with interest) at retirement and thereby 
forfeit the portion of their retirement allowance which was financed by their 
contributions. 
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AR11CLE31 

31.1 A Pension Plan will be provided under the terms of the Oty Charter and 
applicable sections of this Agreement. 

31.2 Employees covered under this agreement as of the signing ofthis Agreement and 
his/her spouse (not dependents) shall, upon retirement, be provided at no cost the same BC/BS 
Community Blue PPO Plan 10 medical coverage as provided to employees under Artide 3D.1 of 
this Agreement. The retiree has the option to choose Health Alliance Plan or BC!BS Traditional 
coverage, however any additional costs in excess of the base coverage will be paid by the retiree. 
Contingent upon satisfying all other conditions of this Article, if a retiree remarries following 
retirement, the new spouse will have health care coverage until the retiree passes away; if an 
employee marries prior to retirement, the spouse will have health care coverage until he or she 
passes away. 

313 Employees hired on and after the signing of this Agreement will be required to 
pay 50% of the illustrative rate for retiree medical coverage when their age plus service equals 75 
upon retirement. Such payment will be invoiced by the City on a monthly basis for the 
proceeding month. If payment is not made by the 1 .stt' of the month coverage shall be canceled 
effective the lot of the following month. 

31 .4 Post Employment Health Plan. Effective with the signing of this Agreement or as 
soon thereafter as possible, the City will adopt a post-employment health plan allowing 
employees to accumulate assets to pay for medical expenses in retirement on a tax-free basis. 
For employees hired after the signing of this Agreement, the Employer will be required to 
contribute $1 ,ODD on an annual basis {prorated with each biweekly pay) to this Plan. 

31.5 Upon reaching age 65 or eligibility for Medicare, the retired employee/spouse 
must apply for Medicare coverage. The City will provide complementary coverage with riders to 
provide a continuation of benefit level. In the event a retired employee obtains employment 
from an employer who provides hospitalization and medical coverage, they shall not be covered 
by the City's hospitalization coverage for the duration of said employment. 

31.6 For the purpose of this Article, the term "retiree" is defined as any employee who 
retires by virtue of fulfilling the age and service requirements for retirement as described in 
Article 31 .8. Employees who retire as a result of duty-connected disability are likewise included. 

31 .7 In the event of an employee's death who has ten (1 0) or more years of service, 
survivor pension benefits will be provided to the deceased employee's survivors in accordance 
with Section 41-34 of the City of Sterling Heights Code of Ordinances. 

31.8 The pension amount receivable shall be two and three tenths (2.3%) percent of Final 
Average Compensation times years of service. The maximum pension an employee shall receive 
will be in accordance with Section 41-38 of the Sterling Heights Code of Ordinances. For 
retirement purposes, the Final Average Compensation shall be based on the best three (3) of the 
last ten (1D) years. Final Average Compensation shall include all taxable income received, 
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ARTICLE 19 

Job Vacancies 

The eligibility list for new hires within the bargaining unit shall be one year. 

19.2 It has been agreed that this contract will supersede existing Civil Service rules in 
all areas except the periormance evaluation appeal process. Since members of this Unit shall 
have no recourse to the prior Civil Service rules, the following shall govern job vacancies, 
promotions, layoffs and recall. 

A. Filling Vacancies 

a. Upon determination by the Employer that a job vacancy is to be filled within the 
Bargaining Unit, the Employer will announce and post the classification to be filled for 
ten {1 0) working days. 

b. The Employer shall list all pertinent information relating to the classification, the 
main qualifications, rates of pay, etc. To be eligible for consideration for the vacancy, 
Bargaining Unit employees must: 

1. 

2. 

Have completed the initial probationary period. 

Meet the minimum requirements, including the necessary testing, for the 
classification. 

a. Those applicants determined eligible to fill the vacancy may be required by the 
Employer to pass an examination which may include written, oral, performance tests, 
rating's of training and experience or any combination of these. The appointing authority 
may take into consideration such factors as education, experience, aptitude, knowledge, 
and work record in order to determine the relative fitness of applicants. 

b. A passing score must be achieved on each part of the examination to be allowed 
to proceed to the next part. The minimum passing grade for each part of the 
examination, as well as for the final grade, shall be expressed on a scale of 7D percent 
The final grade shall have one point added for each year of credited city employment 
seniority. 

c. If an oral examination is required, the Oral Examination Board for each vacancy 
shall be comprised of at least three persons, two of which shall not be employees of the 
City. The oral examination portion of the final grade shall be an average of all the 
examiners' scores. 
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d. The eligibility list for the various classifications shall be comprised of those 
deemed qualified by virtue of the examination process. Such persons shall rank upon 
such lists in the order oftheir relative grades, beginning with the highest at the top, and 
shall remain thereon for not over two years. 

a. The decision of the appointing authority shall be based upon the employee's 
qualifications, experience, work record, prior education and training and bargaining unit 
seniority. 

b. If at least one person applies and qualifies, he shall be appointed. If more than 
three qualify, appointment shall be made from the top three. 

c. All persons applying for a demotion, lateral transfer or promotion into a vacancy 
must qualify, as required in Section 2 of this Article. 

d. All subsequent openings will be posted in the same manner, except if a new 
vacancy occurs in the same classification less than six (6) months after the last list was 
established and at least one eligible remains on the original list, he shall be appointed. If 
more than six (6) months have passed, a new list shall be established and those eligible 
remaining shall have the option of being placed on the new list in accordance with their 
prior score or retaking the examination. 

a. The successful employee shall be given a probationary period of ninety (90) days 
to qualify on the job. City employees promoted from outside the Bargaining Unit shall be 
given a probationary period of six (6) months to qualify on the job. The Department will 
assist the employee wherever possible. 

b. In the event the employee cannot qualify, or he/she voluntarily decides to 
withdraw from the new position, the employee shall be returned to their former 
classification and department within the Bargaining Unit 

SectionS 

a. The employee shall receive the regular rate that provides an increase called for in 
the new classification. 

b. The employee shall carry all bargaining unit seniority rights in the new 
classification. 
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30.4 Health Insurance Allowance: The Employer shall provide a program to 
coorcfmate and to eliminate overlapping health care coverage. Each employee who chooses not 
to join an Employer-sponsored health care plan (Blue Cross/Blue Shield or Health Maintenance 
Organization), and whose spouse or parent has coverage provided, shall be paid One Thousand 
Five Hundred ($1,500) Dollars each year for every year that the spouse or parent has coverage. 
Payments will be made annually, in December, to each employee who has not been on any 
Employer-sponsored health care program, except that payments will be prorated monthly to 
meet the dates the employee first participates and/or ends participation in this program. 

Employees shall be required to show proof that a spouse or parent has health 
care coverage that includes the employee before said employee will be declared eligible to 
receive the One Thousand Five Hundred ($1 ,500) Dollars annual payment 

305 Re-Enrollment Protection: Employees, whose spouse's or parent's health care 
plans cease to cover the employee, must re-enroll in an EmployeNponsored health care plan. In 
such cases, the employee shall be allowed to enroll in an Employer-sponsored plan immediately 
subject to the appropriate health insurance carrier's implementation. 

30.6 If an employee's spouse works for the Employer, the employee will not be eligible 
for any medical coverage provided by this agreement, but will instead be provided the health 
allowance of $1,500 as outlined in Article 30.4. They shall be entitled to the dental coverage all 
employees in the Bargaining Unit are provided. 

30.7 The Oty will provide an optical plan to the employee and his or her dependents 
which includes an annual eye examination and lenses and frames (or equivalent) on a biennial 
basis. Coverage limits include a $5.00 co-pay for an eye examination and a combined $1 0.00 co
pay for lenses and frames. Contact lenses are covered to a maximum of $105.00. 
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ARTICL£30 

Health. Dental. and Optical Coverage 

30.1 Base medical and hospitalization benefits will be provided to employees 
including family coverage at no cost to the employee. 

The base coverage shall be the Blue Cross/Blue Shield Community Blue PPO Plan 
10. Appendix F titled ncommunity Blue PPO Benefits-at-a-Glance Plan 10n is a summary of 
covered services including deductibles, co-pays, and co-pay dollar maximums. Employees will 
have the option of choosing Health Alliance Plan (HAP) as an alternate provider. Any additional 
costs in excess of the base coverage will be paid by the employee through payroll deduction. 
The illustrative rates determined by Blue Cross/Blue Shield for the Community Blue PPO Plan 10 
shall be the rates used to determine the excess cost an employee will be responsible to pay. 

The medical coverage for Health Alliance Plan (HAP) remains the same. However, 
employees selecting this option will be responsible for co-pays as follows: $10.00 office visit, 
$10.00 urgent care, and $25.00 emergency room. 

For all new employees hired after the signing of this Agreement, the basic 
medical and hospitalization coverage shall be Blue Cross/Blue Shield Community Blue Plan 7. 
Appendix G titled "Community Blue PPO Benefits-at-a-Glance Plan 7" is a summary of covered 
services, including deductibles, co-pays and co-pay dollar maximums. Health Alliance Plan {HAP) 
will be available as an option as indicated above. Employees electing any option that becomes 
more expensive than the base coverage will have the difference in illustrative rate or premium 
deducted from their payroll check on a monthly basis. 

Prescription drug coverage will be provided to employees receiving medical and 
hospitalization coverage. The generic co-pay will be $5.00 and the brand name co-pay will be 
$20.00. The Oty will carve out the prescription drug benefit from the health plans available 
under this Agreement to the extent allowed by the health plan offered and place the 
administration of the benefit with a Pharmacy Benefit Manager {PBM) selected by the Oty. The 
City reserves the right to change the PBM with 90 days' written notice. 

The City will reimburse employees for the cost of childhood immunizations (to 
age 16). To obtain reimbursement, all immunizations must be performed atthe Macomb County 
Health Department and employees must present original receipts. 

The City has the right to offer cost savings health care alternatives at any time to 
the union on a voluntary basis. 

30.2 The City will provide Blue Cross/Blue Shield 75% dental coverage. This plan or one 
nearly equivalent as possible shall continue for the life of this agreement. This coverage includes 
orthodontic services. See Appendix E for coverage description and limits. 

30.3 Life insurance will be carried for seniority employees on paid status by the 
Employer at no cost to the employee. Coverage will be at a level that provides one and one-half 
(1-'lh.) times the employee's annual salary or $50,000 whichever is greater for life and double 
indemnity for accidental death and/or dismemberment 
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c. An employee in a classification subject to the jurisdiction of this contract, who has 
been in the past or will in the future be voluntarily promoted to a classification not 
subject to the jurisdiction of the Union, shall not accumulate Union seniority or be 
eligible for any overtime in the Bargaining Unit while working in said classification. The 
employee who is so transferred or demoted shall commence work in a job generally 
similar to the one he held at the time of his promotion, and he shall maintain the 
seniority rank be had at the time of his promotion. 

Section 1 In the event there is a reduction in personnel, layoffs will be by 
classification within the Bargaining Unit and the affected department/division. 

Section 2 The Employer will notifY the Union, in writing, fifteen (15) days prior to the 
anticipated date of any layoffs within the Bargaining Unit 

Section 3 However, before any regular, fuiHime employees are laid off, the 
following is the order in which employees are to be laid off first: 

a. Temporary part-time employees 
b. Temporary full-time employees 
c. Probationary employees 

Section 4 Employees to be laid off may exercise their bargaining unit seniority for 
bumping purposes as follows: 

a. Employees faced with layoff who have greater bargaining unit seniority than the 
least senior employee within the same classification must first bump the least senior 
employee in the same classification within the Bargaining Unit. 

b. If bumping is not possible, as outlined in "a" above, employees faced with layoffs 
who have greater bargaining unit seniority may bump the least senior employee within 
another classification with the same or lower hourly rate provided they meet the 
minimum qualifications and can perform the work. 

c. Employees bumping into another classification or another department shall serve 
a thirty {30) day trial period. If the employee is unsuccessful with this bump, the 
employee may bump only one more time. lfthis bump is unsuccessful, the employee will 
be laid off subject to recall rights. Employees who are unsuccessful in exercising their 
bumping privileges will be laid off from their original classification. 

Recall 

Section 1 When recalling employees following a layoff or reduction to their former 
bargaining unit classification and department, the employee with the most bargaining 
unit seniority who is qualified shall be the first to be recalled. 
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Section 2 When recalling laid off employees or employees who have successfully 
exercised their bumping rights, the Human Resources Direaor will notify the employees 
by certified mail sent to the employee's last known address. 

a. Each employee who is recalled shall report to the Human Resources Director in 
person or by certified mail within five (5) working days after being notified whether or 
not he/she intends to return to work for the City.lf an employee fails to notify the Human 
Resources Director, as specifically stated herein, the employee shall be considered as 
having voluntarily quit. Bargaining Unit employees having recall rights shall have first 
preference to retum to their former classification before other employees are promoted 
or hired. 

b. Bargaining Unit employees having exerdsed bumping previously shall continue 
to accrue bargaining unit seniority in their regular classification and not in the 
classification into which they have bumped unless such transfer becomes permanent. 
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28.5 No Union employee shall be required to work on Labor Day, except in case of 
emergency. 

28.6 Holidays recognized by Item 1 of this Article that fall within an employee's 
vacation period will not be considered as part of a vacation and shall be taken by extending the 
vacation period one (1) day for each such holiday or be credited an additional day at the 
discretion of his supervisor. 

ARTICLE29 

Sala!Y and Wages 

29.1 The pay ranges and steps are listed in Appendix A. The wage increase reflects a 
35% increase effective July 1, 2007 and a 3% increase on July 1 each year thereafter of the five 
(5) year agreement. 

29.2 New employees or newly promoted employees will normally start at the first step 
assigned for the class or at the first step that provides an increase and progress as indicated. New 
employee's advancement to the next step assigned to the class will be at increments of six (6) 
months from date of hire. The following allocation listing in no way diminishes Management's 
right to change duties and responsibilities assigned to positions and therefore cause possible 
changes in class assignments to positions. 

29.3 Those employees assigned as "Leadmen" will receive seventy-five (75(:) cents per 
hour above the regular pay for his classification. The selection of a leader is at the sole discretion 
of Management and shall not be a grievable matter under this contract. 
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ARTICLE27 

Jurv Duty and Funeral Leave 

27.1 Any employee required to serve on jury duty will suffer no loss of pay but will be 
paid the difference between jury pay and his regular pay. 

27.2 Funeral Leave. An employee shall be entitled to be paid for up to five (5) calendar 
days based on the date of death, including scheduled leave days, per funeral, to make 
preparations for and attend the funeral and burial of, and to take care of matters subsequent to 
the burial caused by the death of the following members of the employee's family: spouse, 
parent,. children, step-children, brother, sister, mother-in-law, father-in-law, brother-in-law, sister
in-law, grandparents, spouse's grandparents, step-father, step-mother, and any dependent 
member of the employee's family residing in the employee's household. Employee will not 
receive pay for any scheduled leave days that fall during a funeral leave. 

ARTICLE 28 

Holidavs 

28.1 All full-time regular employees will be eligible to receive holiday pay under the 
following regulations: Employees will be paid their current rate based on a normal eight (8) hour 
day for said holidays. 

Paid holidays are designated as: 

New Year's Day 
Martin Luther King, Jr. Day* 
Good Friday 
Memorial Day 
Fourth of July 
Labor Day 

Veterans' Day 
Thanksgiving Day 
Day after Thanksgiving 
December 24th 
Christmas Day 
December 31st 

* Martin Luther King, Jr. Day shall be taken as a floating holiday to be used by the 
employee with advanced approval from the supervisor. The floating holiday shall be treated 
as a vacation or personal dayforthe purposes of call-in or overtime distribution. 

28.2 The employee must work or be on paid sick leave or vacation leave the day 
before a holiday and the succeeding work day after a holiday in order to receive the holiday pay. 

28.3 Employees working on an approved holiday will be paid for hours worked at the 
rate of two (2) times normal pay rate plus holiday pay. 

28.4 Should a full paid holiday fall on Saturday, then the Friday preceding that day will 
be taken as the paid holiday, and if the full paid holiday falls on a Sunday, then the Monday 
following shall be taken as a paid holiday. 
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ARTICLE20 

Waiver Clause 

20.1 The parties acknowledge that during the negotiations which resulted in this 
Agreement each had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of collective bargaining and 
that the understandings and agreements arrived at by the parties after the exercise of that right 
and opportunity are set forth in this Agreement Therefore, the Employer and the Union, for the 
life of this Agreement, each voluntarily and unqualifiedly waives the right,. and each agrees that 
the other shall not be obligated to bargain collectively with respect to any subject or matter 
referred to or covered by this Agreement, and with respect to any subject or matter not 
spedfically referred to or covered in this Agreement,. even though such subject or matter may 
not have been within the knowledge and contemplation of either or both of the parties at the 
time they negotiated or signed this Agreement 

ARTICLE21 

Wages. Benefits and Other Economic Allowances 

21.1 Classes of Positions This Agreement covers all present and futUre permanent 
employees in positions listed in the Wage and Salary Schedule (Appendix A). Seasonal Laborers 
shall be permitted under this contract. 

They shall be granted contractual benefits if: 

A. They work more than 30 hours per week, and 
B. They work for a period greater than 26 consecutive weeks 

If both of the above requirements are not met, they shall be excluded from all contractual 
benefits. 

21.2 Overtime will not be scheduled for seasonal employees until all full-time laborers 
have had the opportunity to refuse to work the overtime assignment. Temporary seasonal 
laborers will be allowed to work casual overtime, i.e., the continuation of the present work shift 
to a maximum of two (2) hours. This two (2) hour limitation shall not apply to unforeseen 
circumstances that are not part of the work assignment (e.g., flat tire, mechanical failure, traffic, 
etc.). 

21.3 Further, any new positions established and/or new classes established that are 
not part of the work assignment during this Agreement falling within the general tasks and 
duties similar to the positions listed in the Wage and Salary Schedule are to be added to the list. 
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21.4 LongevityPay Employees shall receive an annual longevity payment 
based upon their years of servic~ completed as of July 1, payable July of each year. Effective July 
1, 2007, these payments will be based on the following schedule: 

5 years 
1Dyears 
1 s years 
20 years 
25 years 

2007 
$1,400 
$1,900 
$2,400 
$2,900 
$3,200 

Employees retiring, new in the Bargaining Unit, or absent for any reason shall be 
eligible for a prorated portion of the longevity pay based on the number of months worked. 
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ARTICLE 22 

Hours of Work and Overtime 

Hours of Work 

A. Five Day Operations The normal work week consists of five days
Monday through Friday. The normal work day consists of eight (B) hours plus a one-half 
(Y:!) hour unpaid lunch. During the months of June, July, and August, members of this 
Unit shall work summer hours: 7:00 a.m. to 3:30 p.m. (Exception - Water Division). 
Subject to the following, the City reserves the right to change for any purpose the normal 
work week hours. The City will give prior written notice to the Union of any change and, if 
requested, will meet with the Union to discuss the changes. The City will negotiate with 
the Union prior to making any change of the first shift starting time ifthe change results 
in a starting time earlier than 6:00a.m. or later than 9:00a.m. 

Employees employed on the second and third shift shall receive, in addition to 
their regular pay, 20<: per hour and 25(: per hour respectively, additional compensation. 

1. The first shift is any shift that regularly starts on or after 5:00a.m. but 
before 12:00 noon. 

2. The second shift is any shift that regularly starts on or after 12:00 noon but 
before 8:00 p.m. 

3. The third shift is any shift that regularly starts on or after B:OO p.m. but 
before 5:00a.m. 

B. Seven Day Operations The normal work week consists of five (5) days and 
the normal work day consists of eight {B) hours plus a one-half (Y:!) hour unpaid lunch. 
The City will give prior written notice to the Union of any change and, if requested, will 
meet with the Union to discuss the changes. 
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25.12 Expenses of recovery shall be the reasonable expenditures, including attorney 
fees, incurred in effecting such recovery. Attorney fees, unless otherwise agreed upon, shall be 
divided among the attorneys for the plaintiff as directed by the Court. The expenses of recovery 
above-mentioned shall be apportioned by the Court between the parties as their interests 
appear at the time of said recovery. 

ARTICLE 26 

lnjurv or Illness Outside the Scope of Employment 

26.1 At no cost to the full-time regular employee, the City shall provide non-duty 
disability coverage as outlined in Appendix D. Employees who lose time from work on account 
of non-duty injury or illness may utilize their available sick leave bank during the short term 
disability wafting period of seven (7) days. Vacation time may be approved for utilization upon 
exhausting the available sick time based upon the sole discretion ofthe City Manager. 

During the first six {6) months of a non-duty connected disability, the Employer will 
continue to provide hospitalization insurance, life insurance, optical, and dental insurance. Sick 
leave and vacation leave will be earned only during the first month of non-duty connected 
disability. 

26.2 The City will continue a non-duty disabled employee's health coverage, when 
they have filed a disputed Worker's Compensation claim, for t\Nelve (12) months or until the 
disputed claim is decided. Should the injury be determined to be not work related, then 
arrangements will be made for the employee to pay the cost for those excess months of 
coverage back to the Oty. 

26.3 If an employee is unable to return to work after six (6) months from the date of 
the non-duty connected disability, the Employer shall cease payment for the fringe benefits 
outlined in the paragraph above. Thereafter, employees will be afforded their rights under the 
Consolidated Omnibus Budget Reconciliation Act (COBRA). 

26.4 If an employee is unable to return to work after six (6) months from the date of 
the non-duty connected disability, all remaining leave time shall be paid to the employee based 
upon the appropriate hourly rate. The remaining unused sick leave will be computed at SO%. 
Accrued vacation and, if appropriate, personal time will be compensated at 100%. 

26.5 An employee who is unable to return to work after twelve {12) months from the 
date of the non-duty connected disability, shall cease to be a seniority employee. He shall be 
given consideration for future employment. 
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25.6 No loss of wages for follow-up medical visits related to on-the-job injuries when 
said appointments are required by a medical doctor or a doctor of osteopathic medicine; when 
these visits can only be scheduled during working hours, a maximum of twelve (1 2) hours will be 
allowed for follow-up visits. 

25.7 An injured employee sent to a medical facility by the employer during their 
scheduled work shift, who must await such medical treatment beyond their scheduled work 
shift, shall be paid straight time up to a maximum of two (2) hours for that time seeking medical 
treatment 

2S.8 Subrogation Where the injury or occupational disease for which compensation 
is payable under the provision of the contract was caused under circumstances creating a legal 
liability in some person other than a natural person in the same employ of the Employer to pay 
damages in respect thereof, the acceptance of benefits or the taking of proceedings to enforce 
payments shall not act as an election of remedies, but such injured employee or his dependents 
or their personal representative may also proceed to enforce the liability of such third party for 
damages in accordance with the provisions of this section. If the injured employee or his 
dependents or personal representative does not commence such action within one (1) year after 
the occurrence of the personal injury or occupational disease, then the Employer or its Worker's 
Compensation insurance carrier or other insurance carrier may, within the period of time for the 
commencement of actions prescribed by statue, enforce the liability of such other person in the 
name of that person. Not less than thirty (30) days before the commencement of suit by any 
party under this section, such party shall notify, by registered mail at their last known address, 
the injured employee or, in the event of his death, his known dependents or personal 
representative or his known next of kin and his Employer. Any party in interest shall have a right 
to join in said suit. 

25.9 Prior to the entry of judgment, either the Employer or his insurance carrier or the 
employee or his personal representative may settle their claims as their interest shall appear and 
may execute releases therefor. Such settlement and release by the employee shall not be a bar 
to action by the Employer or its compensation insurance carrier to proceed against said third 
party for any interest or claim it might have. 

25.10 In the event the injured employee or his dependents or personal representative 
shall settle their claim for injury or death, or commence proceeding thereon against the third 
party before the payment of benefits, such recovery or commencement of proceedings shall not 
aetas an election of remedies and any monies so recovered shall be applied as herein provided. 

2S. 1 1 In an action to enforce the liability of a third party, the plaintiff may recover any 
amount which the employee or his dependents or personal representative would be entitled to 
recover in an action in tort. Any recovery against the third party for damages resulting from 
personal injuries or death only, after deducting expenses of recovery, shall first reimburse the 
Employer or its insurance carrier for any amounts paid or payable under the provisions of this 
Article to the date of recovery and the balance shall be forthwh:h paid to the employee or his 
dependents or his personal representative and shall be treated as an advance payment by the 
Employer on account of any future payment of benefits. 
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Employees employed on the second or third shift shall receive, in addttion to their 
regular pay, 20(: per hour and 2S(: per hour respectively addh:ional compensation except 
during snow emergencies. 

1. The first shift is any shift that regularly starts on or after S:OO a.m. but 
before 12:00 noon. 

2. The second shift is any shift that regularly starts on or after 12:00 noon but 
before 8:00p.m. 

3. The third shift is any shift that regularly starts on or after 8:00 p.m. but 
before S:OO a.m. 

Employees will celebrate holidays on the actual holiday without regard to 
celebration by the rest of the Oty. Holiday pay for a day not worked will not be 
considered as a day worked for overtime purposes. 

C. Relief An employee required to work more than two hours overtime shall be 
granted a 15 minute coffee break. In the event such overtime is extended into the twelfth 
hour, the employee will be granted a paid meal period of 30 minutes before the end of 
the twelfth hour. 

D. Coffee Break and Wash up Each employee shall be granted a lS minute coffee 
break twice per shift- once during the first half of the shift and once during the second 
half of the shift, both as scheduled by the supervisor.ln addition, each employee shall be 
granted ten minutes to dean up at the conclusion of each shift. 

A. Definitions 
1. Casual- the continuation of the present work shift 
2. Scheduled- overtime which is worked on holidays or premium days. 
3. Call-in - overtime during the regular work week where an employee is 

called back after his regular shift, but prior to his next shift. 

8. Time and one-half will be paid for time worked in excess of eight hours in any 
continuous 24 hour period beginning wh:h the starting time of the employee's shift, with 
the exception of call-in which shall be paid at time and one-half. 

C. Time and one-half will be paid for time worked on the sixth day of the 
employee's work week, provided the employee has worked or been on an approved 
paid leave for a minimum of forty hours during the employee's work week. 

D. Double time for time worked on the seventh day of the employee's work week, 
whether or not the seven days fall in the same work week. 
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E Double time for five day employees will be paid for time worked on City 
designated holidays. Double time for seven day employees will be paid for time worked 
on the actual holiday without regard to the designated hol"lday for the five day 
employees. 

F. Employees must have a telephone in their place of residence or a cellular phone 
on their person in order to be called for overtime. 

223 Overtime Guarantee 

An employee reporting for work on Management's instructions on a holiday or 
premium day (scheduled overtime) shall be guaranteed four {4) hours pay at the appropriate 
premium rate. 

An employee reporting for work on Management's instructions prior to his next 
regularly scheduled work shift on a day other than a holiday or premium day (call-in) shall be 
guaranteed three (3) hours pay at the appropriate rate, provided however, if his regularly 
scheduled shift commences within three (3) hours of the time he is called in, then he shall be 
paid at the premium rate only for the time worked before his regularly scheduled shift 
commences at which time he will then be paid his normal rate of pay. Employee must report 
within forty-five (45) minutes of call-in or paid from time docked in; however if called in within 
one hour of the start of the shift, then employee is paid overtime starting with the time that he 
punches in. 

22.4 Distribution of Overtime 

Overtime work will be permitted only when authorized by a supervisor. 
Bargaining Unit seniority by class within the division shall prevail in the distribution of overtime 
work, except for casual overtime which is the continuation of the shift. After the end of the shift, 
the City will call by seniority and class regardless if employee is on sick, personal or vacation 
leave. The senior employee will be first called and requested to work, and the next senior 
employee in like manner until a crew is assembled. In the event a crew cannot be assembled 
after the least senior employee is called, then the least senior employee will be ordered into 
work and the next senior employee in like manner until a crew is assembled. Employees must 
report for overtime when ordered into work. If an employee declines to work overtime when 
requested to work or cannot be contacted on three (3) consecutive occasions, he may be 
skipped for up to sixty (60) days for overtime consideration. 
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ARTICLE25 

ln"1urvor Illness Arising out of and in the Course of Employment 

25.1 For loss of time on account of injury or illness arising out of and in the course of 
employment with the City, an employee shall receive full pay for up to one full week, five (5) 
work days, without drawing on his sick leave accumulation for any one injury or illness, but shall 
not be allowed on re-occurrence of same injury or illness. An employee who continues on 
Worker's Compensation may be paid the difference between his regular wages and payment 
under the provisions of the Worker's Compensation Act At the employee's option, the 
difference between the regular wages and Worker's Compensation will be offset by a reduction 
of accumulated sick leave on a relative ratio of the regular base weekly wage as it is to the 
Worker's Compensation weekly rate. In no case shall an employee be compensated by a 
combination of Worker's Compensation and pro-rated sick leave which will exceed the standard 
weekly income. If sick leave accumulation is not available for the supplement to the Worker's 
Compensation, other available leave may be approved for utilization in the sole discretion of the 
Oty Manager. 

252 During the first eighteen (18) months of a duty-connected disability, the 
Employer will continue to provide hospitalization insurance, life insurance, optical and dental 
insurance, at no cost to the employee. Sick leave will be earned only during the first month per 
Article 24.6. 

If an employee is unable to return to work after eighteen (18) months from the 
date of the duty-connected disability, the Employer shall cease to provide the individual the 
beneftts outlined in the paragraph above. lfthere is leave time remaining, such leave time shall 
be paid to the employee calculated on the employee's appropriate hourly pay rate. The 
remaining unused sick leave will be computed at SO percent Accrued vacation and, if 
appropriate, personal time will be compensated at 1 DO percent 

If the employee's Worker's Compensation claim is contested, the benefrts of 
Subsection 25.1 will not be operative until the claim is settled and is found to be in favor of the 
employee. However, during this period, the non-duty disability insurance would be available 
based upon the terms and conditions of the policy. 

25.3 An employee who loses time on account of injury or illness arising out of and in 
the course of employment with the City shall continue as a seniority employee for a period of 
two (2) years from the date of such disability. An employee who is unable to return to work at 
the end of the two (2) year period shall cease to be a seniority employee. 

25.4 Employees, if requested, will be required to provide a report from a doctor to 
support the employee's request for sick leave and an authorization from the doctor of his ability 
to return to work. 

255 Employees who lose time due to on-the-job disabilhy under Worker's 
Compensation up to a maximum of one year shall receive their vacation as though the time was 
worked. 
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D. For doctor and dental appointments, employees may utilize sick leave in one 
hour increments based upon the following criteria: 1) employees must request the leave 
in advance indicating on the request for leave, the doctor's name and address; 2) the 
employee will be required to provide the Employer with a receipt from the doctor. 

E. Employees who are injured while at work and, as a result of said injury, are 
required to leave work will suffer no loss of pay for that day. It is the obligation of the 
employer to provide transportation to a hospital if required or requested by the 
employee. 

245 Employees using sick leave during a period that includes a scheduled holiday will 
be paid for the holiday. The employee cannot be paid for both on the same day, nor will the 
employee be charged for a day of sick leave. 

24.6 An employee absent for more than one month, with the exception of paid 
vacation and paid leave of absence, will earn a sick leave day for the first month only. 

24.7 Current work day is established to be eight (B) hours for all employees in this Unit 
No employee can draw more than the 40 hours of sick leave during a weekly period. 

24.8 Employees off sick shall be required to bring in a doctor's slip if the City Manager 
requests it. The Employer may require an examination of the employee, following an illness or 
injury, by a doctor of the Employer's choice on city time and city expense. 

24.9 The printed application of leave form furnished by the Employer must be filled 
out completely and properly signed and submitted by the employee for sick leave absences. 

24.10 Upon the employee's death, retirement, or resignation in good standing, the City 
will pay fifty (50%) percent of the accumulated unused sick leave. 
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ARnCLE23 

23.1 All regular full time employees shall be entitled to vacation time wtth pay under 
the following scheduleS! 

A. Employees who have completed one (1) year of continuous service shall be 
granted ten (1 O) work days vacation without loss of pay. 

8. Employees who have completed five (5) to nine (9) years of continuous service 
shall be granted fifteen (15) work days vacation upon completion of each year without 
loss of pay. 

C. Employees who have completed ten (10) to eleven (11) years of continuous 
service shall be granted eighteen (18} work days vacation upon completion of each year 
without loss of pay. 

D. Employees who have completed twelve (12) to nineteen (19) years of continuous 
service shall be granted twenty (20) work days vacation upon completion of each year 
without loss of pay. 

E. Employees who have completed twenty (20) to twenty four (24) years of 
continuous service shall be granted twenty two (22) work days vacation upon 
completion of each year without loss of pay. 

F. Employees who have completed twenty five {25) years of continuous service shall 
be granted twenty five (25) work days vacation upon completion of each year without 
loss of pay. 

G. Employees who lose time due to on-the-job disability under Worker's 
Compensation up to a maximum of one (1) year shall receive their vacation as though 
the time was worked. 

H. Vacation days eamed (accrued) for each completed year of service are credited to 
the employee's vacation bank at the end of the completed year of service. 

1. Vacation days can only be accumulated in the amount not to exceed thirty (30) 
days, except that employees will have the following year to use the vacation credited for 
the year just completed or have the option of being paid for up to ten (10) days of 
unused vacation in excess of thirty (30) days at 100%. Vacations will be based on 
anniversary date for each employee. For example: An employee who was hired on 
September 1, 2000, had the 3D-day maximum accumulation. On September 1, 2006, this 
employee would be credited an additional fifteen (15) days vacation (this would 
represent completion of sixth year). This employee would then have until his/her next 
anniversary date to use or lose the fifteen (15) days. Vacation earned during one year 
would be credited and used during the next year. Vacation time may not be taken in the 
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same year based upon monthly accrual, except in cases of emergency if approved in 
writing by the City Manager. 

J. In case of retirement, resignation in good standing, or death of an employee, he 
or his estate will be paid for all vacation days which have accumulated to his credit, plus a 
pro-rata share of vacation by month during year of retirement, resignation in good 
standing, or death. Employee is deemed to have completed a full month if separation is 
at least 15 days past the monthly anniversary date. 

K. Vacation shall be year around and can be taken on a per day basis, if approved by 
the supervisor. In case of illness, said employees can use their vacation time, if needed, 
after all sick time and benefits are exhausted. 

L Vacation schedules will be worked out as far in advance as possible. Seniority in 
the department shall be exercised for bids selecting vacations. Vacations, however, will 
be scheduled by the City so as not to abnormally disrupt the work. To accomplish this 
and to consider the wishes of senior employees, each year after December 1", each 
employee shall indicate on a yearly calendar his vacation request no later than Aprill". 
After April lsr, all employees who have failed to select their vacation time will take 
whatever time is available on a first come/first serve basis. 

M. Employees absent for more than one (1) month for other than on the Worker's 
Compensation job disability will not earn vacation pay. 

N. The Employer shall as work loads permit, establish by class the available vacation 
periods for each division. 
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ARTICLE24 

Sick Leave and Personal lime 

24.1 All seniority employees will earn (accrue) sick leave at the rate of one (1) day for 
each full month paid status of employment. Maximum sick leave earned per year shall be twelve 
(12) days. 

Probationary employees will earn (accrue) sick leave at the rate of one (1) day for 
each full month paid status of employment. The sick leave shall not be available for use or 
credited to the sick bank until successful completion of six (6) months of employment 

24.2 At the end of the first bi-weekly pay period in June each year, employees will have 
24 hours (if available) converted to personal time from their sick leave bank to be used in the 
following fiscal year. After the aforementioned conversion employees will have all hours in 
excess of 56 hours in their sick bank converted to personal time. If the personal time is not used 
by the end of the first bi-weekly pay period in June of the next year, the employee will receive 
compensation computed on the basis of fifty percent (50%) of their regular hourly rate. 

In the event of resignation in good standing, retirement or death unused personal time 
shall be compensated at 100 percent (1 00%) ofthe regular hourly rate. 

24.3 The use of the ~personal time" is subject to approval in advance by the Employer 
but may be requested for use for any reason by the employee. Personal time shall be available 
for use by the employee in units of one (1) hour or more. 

24.4 Accumulated sick leave may be used in the following manner. 

A. Acute personal illness or incapacity over which the employee has no reasonable 
control. 

B. Absence from work because of exposure to a contagious disease which, 
according to public health standards, would constitute a danger to health of others by 
the employee's attendance at work. 

C Should it become necessary for an employee to leave work due to becoming ill, 
he/she shall notify their immediate supervisor if possible before leaving their place of 
employment Employees who lose time because of illness occurring during their regular 
working hours will only be charged for the time actually not worked. Employees who call 
in prior to the start of their regular work day because of illness will be charged a 
minimum of four (4) hours from sick leave provided they have sick leave-accumulation. 
Employees not having any sick leave accumulation will lose a minimum offour (4) hours 
from an alternate leave bank. If no leave time is available, the employee will lose a 
minimum of four (4) hours of pay. 

29 




