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In-Netwark Out-of-Network
Humuo Orgio Transplants

Spesified Organ Trensplants — in designated facililizs Covered — 90% after deductible | Covered — in designaled {rcilities only
ARTICLE 22 Classes of Positions Covered 24 aniy, when eoardinzted through he BCBSM Human
- Organ Transplaal Program (1-B0D-242-3304) Up 0 S| million maximum per transplznt type
. ‘Bone Morrow — when coordinated through the BCBSM | Cavered — 80% efier deductible Covered = 80% after deductible
ARTICLE 23 Hours of Work and Overtime 24

Human Ozgan Transplant Progrom {1-800-242-3504);
speclfic criteria applics

ARTICLE 24 Longevity Pay 28 K.dney, Comen and Skin Covered — 00% aRsr deductible Covered — 80% after deduclible
- Mental Health Care and Suhsianee Abuse Treatment
ARTICLE 25 Vacation Leave 28 Inpatize: Menta) Hetlth Carz and Sub: Abuse Care | Covered —~ 30% nfier deductible Covered — 50% after deductible
. Unlimiled days
Quipatieni Menial Health Care ]
ARTICLE 26 Sick Leave and Personal Time 30 + Facility and gg_nh gmﬂ:: ~ 50% after deductible govercd— :gf n::r ::um::::
= +_Physician’s Office vered - 0% overed — 50% afier deductible
. - Qutpalicnt Substanee Abuse Core — in Rpproved Covered — $0% afler deductibie Cavered — 50% nfler deductible
ARTICLE 27 Injury or lliness Arising Out of and In the Course of Rcilities U 10 the Siaiz-dallas himount which 3 adjusted smmuall
t
Employmen 32 Other Seryices
. . Allerry Testing 2nd Therapy Covered — 100% Covered — 80% after deduatible
ARTICLE 28 Injury or lliness Qutside the Scope of EMployment. e 33 Chirapractic Sping] Manipulalion Covered — $10 vopay | Covered  80% ot dedustitle

Up to 24 visits per calendar year

5 Cutpalizn: Physical, Speech and Oceupational Thempy
ARTICLE 29 Subrogation 34 < Facility and Clinic Covered ~ 90% afier deductible Covered - 90% afie: deductible
* Physicien's Office — excludes speech snd Covered — 90% ufler deductivle Covered — 80% after deductible
ARTICLE 30 Jury Duty and Funeral Leave a5 innal therapy Up to & combined maximum of 60 visis per celender year
ry ty | Dursble Medical Equipment Covered — 50% afer deductible Coversd — D0% after dedustible
. rosthztic end Orthotic Appliances Coversd — 80% afterdeductible Covered — 90% zfier deductible
rivate Duty Nursing Vi - after - after deductible
ARTICLE 31 Holida 36 |’ ivete Duty Nursi Covered ~ 50% after dedurit Covered = 50% after dedustisl
[ Prescriptien Dougs Nat Caversd Not Covered
ARTICLE 32 Salary and Wages 37 Deduetible, Copays #nd Dellar Mnximuma
Deductible $300 por member, §1,000 family per $1,000 per member, 52,000 family per calendar year
ARTICLE 33 Shift Allowance. 37 calender year Note: Qut-pl-network deduciible smounts alse epply
Note: Deduetibie walved if service ks toward the in-netwark deductiblc,
erformed In g BPO physician’s afiice,
ARTICLE 34 Health and Dental Benefits 38 Copays
) * Fixed Dollar Capays $10 Lor ofioe visits and 350 for 550 for smargency room visfis
ARTICLE 35 Life Insurance 40 | exmerzency mom visits
= Percent Copays 10% for genaral services, walved ir 20% for genaral services and 50% for mental health
i service is perfornicd In & PFQ carg, subsiance abuse carc and private duty ursing *
ARTICLE 36 Retirernent Benefits 40 physician’s office, and 50%% for monta! Note: Services withoat 8 network pre covered ol the
helth care, substanee abuse care and in=neswork Jeval.
. . _ private duty nursing *
ARTICLE 37 Hearing Atd Reimbursement 44 Copay Dollar Masimors 2 £
+ Fixed Daliar Capoys Mane None
. - = Percent Copeys — oxcludes meatal health care, $1,000 per member, 52,000 [amily per $§2,000 per member, $4,000 family per calendor yerr
ART[CLE 38 Ed ucat:onal Asststance Pr°gra m 44 substance gbuse care and privole duty nursing copays | calemder year ’ Nole: Out-uf-nztw‘;rk copays olso apply townzd the
in-nerwork moximum.
ARTICLE 39 Administrative Obl'lgat'lon 45 Daollnr Masimumy £5 million lifctime per member for all covered serviess and s noled above for individual services
. ~ Nose; If yau reccive cave from a panparileipating pravider, even witer referred, yow may be bitiad for tha differcnce: betweeii our approved amount and i provider's charge.
ARTICLE 40 Separabﬂity and SaVings Clause 46 ‘Tiis i3 interded a5 an 4esy«10-r=ad summary. lLia rot s conirael, Addmtieonl limitations and exelions may spply to covered astvicse, For an nffcinl description af benefl, pleesc see

the apphicablc Blue Cross Blue Shicld c=|‘.i|'zl‘a_l= and riders, Paymen! amounis erc buwed on the Blue Croas Bluz Shizld sppraved smount, ks any npplicable deductible nadsar copay
amouniy required by the plon. This coversge is provided pursunst i & canirael entersd ito in the state of Michigan and shall be construed under (e jutisdictian and aczording to the

ARTICLE41  Termination of Agreement 47 e of he sils of MclIEN,
Salary Schedule. Appendix A

Dental Coverage AppendixB

Disability Insurance Appendix C

Community Blue Plan 10 Benefits-at-Glance .Appendix D

Community Blue Plan 7 Benefits-at-Glance Appendix E -
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Community Blue®™ PPO
Benefits-at-a-Glance for City of Sterling Heights Appendix E
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In-Network Out-oi-Network

Preventive Services — Limited to 3500 per calendar year

Health Mainrenance Exam — intludes chest X-ray, EKG | Covered — 100%, one per calendar vear Mot Covered

and select {ub procedures

Annual Gynecologicel Exem Covered — 100%, one per calendar year Not Coversd

Pop Simear Screening - lehomlory serviees only Coversd — 100%, one per colender yeer Not Covered

Well-Baby aad Child Care Covered = L00% ot Covered

+ Up fo 6 visits per year, hrough age 1
+ Up lo 2 visits per year, age 2 ihrough 3
»_1 visil per year, ape 4 through 15

Immunizations

[ Feeal Cecult Bload Sereening

[ Flexible Sipmoidoscopy Extm

Covered— 100% up (brough epe 16 Nat Covered
Covered — 100%, one per calendar year Nt Covered
Covered -~ 100%, one per calendar year MNat Covered
Covered— 100%, one per saleadar year Mot Coverzd

Prostale Sperific Antigen (PSA) Sereening
Mammaography )

I_Mammography Screening

| Covered — 50% sRer deductible
1

Covered ~ 80% alter deductible |
One per ealendar vear, no 1ge resiriczions |

Physictan Office Scrvices

Office Visis

Covered ~ $10 copay Covered — 80% after deduetible, must by

medically nesess

Quipntient and Houme Visits

Cavered — 90% aftcr deductible Coversd — B0% afler deductible, must be

imedically n

Offies Consullotions

Covered — $10 copay Covered — §0% afier deductible, must be

medically necesse

Urgene Care Visils

Covered - 810 copay Covered - §0% afer deductlble, must be

modicallynecessay |

Emergency Medical Care

Hosplial Emergency Room — epproved dizgnasis

Covered = $50 copay, walved if admitied or for | Cavered — 550 comey, wived i ndmitted o for
2n accidental infui an acoidental injo

Asnbulance Services — medically necessary

Covered — 90% nfler deductible Covared - 90% after deductible

Diapnostic Services

Laboratery end Pathelogy Tests
Di: ic Tests and X-fays

Covered — 50% afler deductible | Cavered — BO% afler il
Covered — 90% after deduciible | Covered - B0% after deductible

Radiglion Therapy

Maternity Services Provided by a Physician

Covered — $0% nlier deductible | Covered — 80% afier deductible

Pre-Natal and Post-Natal Care

Covered — [00%, includes delivery cere by & Covered = 30% after deductible, includes care
Certified Murse Midwife provided by & Certified Nurse Midwife.

Delivery and Nursery Cure

Covered = 90% afler deductible, inciudes Coversd — B0% after deductible, includes
dslivery provided by a Certified Nurse Midwife | delivery provided by & Cerlifizd Nurse Midwile

Hospital Care

Semi-Private Room, Jopatient Physician Care, General
Nussing Cere. Hospilal Services and Supplics

Covered ~90% oBer deductible | Coversd — 80% nfier dednciible

Inpaticnt Congultsticns

Unlimied da
Covered = 90% afler dedugtible Covered — §0% afler deductible

Chemothertpy

Cevered = 90% pier deduelible | Covered — 80% afier deductible

AMernatives to Hospital Carc

Skilled Nursing Care

Covered — $0% aflzr deductisle [ Covered - 50% after deductible
=V

Haospice Care

Up to 120 days per calendar year
Covered — 100% Covared = 100%

Home Hezlth Care

Limized 1o the lifetime dollar maximum which is adjusted snnually by the staie
Covered ~ 90% nfier deductible Covered — 90% after deductiblz

Unlimiled visis

Surgiea! Strvices

| Covered - 80% 2fler deductibie

[ Caovered = 80% after deductible

Surpery — includes related surgical services
Voluntary Sterilization

| ‘Cavered — 0% aficr deductible

1

| Covered - 80% aller Jeductible.

City of Sterling Heights/MAPE Technical - Cffice
July 1,2007 - June 30, 2012

AGREEMENT

THIS AGREEMENT, made and entered into on July 1, 2007 by and between the City of
Sterling Heights (hereinafter referred to as the “Employer”) and Michigan Association of Public
Employees {MAPE) Technical/Office Employees Union (hereinafter referred to as the “Union”).

PURPOSE AND INTENT

The general purpese of this Agreement is to set forth terms and conditions of
employment and to promote orderly and peaceful labor relations for the mutual interest of
the Employer, the employees, and the Union.

The parties recognize that the interest of the community and the job security of the
employees depend upon the Employer's success in establishing a proper service to the
community. To these ends, the Employer and the Union encourage, to the fullest degres,
friendly and cooperative relations between the respective representatives at all levels and
among all employees.

ARTICLE
R ition — Uniit = Securt

11 The Employer recognizes and acknewledges the Union as the exclusive
representative for the purpase of collective bargaining in respect to rates of pay, wages, hours
of employment, and other conditions of employment as listed in this Agreement for the terms
of this Agreement of all employees of the Employer included in the bargaining unit as fisted in
Appendix A -

12 This Agreement supersedes and cancels all previous agreements, verbal or
written or based on alieged past practices, between the City and the Union and constitutes
the entire Agreement between the parties. Any armendment or agreement supplemental
herete shall not be binding upon either party unless executed in writing by the parties hereto.

13 Membership in the Union is not compulsery. Employees have the right to join,
not jofn, matntain, or drop their membership in the Union, as they see fit. Neither party shall
exert any pressure on or discriminate against an ernployee in regards to such matters,



. City of Sterling Heights/MAPE Technical - Office
July 1, 2007 ~ June 30,2012

1.4 To the extent that the laws of the State of Michigan permit, it is agreed that any
employee, induding probationary employess, covered by this Agreement shall be required as
a condition of employment to either become a member of the Union or pay a service fee to
the Union, which shall be the equivalent to the Union's menthly membership dues, for the
duration of this agreement.

15 If any provision of the Article is invalid under Federal law or the laws of the
State of Michigan, such provision shall be modified to comply with the requirements of
Federal or State law or shall be re-negotiated for the purpose of adeguate replacement.

16 New employees shall be considered as probationary employees for the first six
months of their employment. After employees have finished the probationary period, they
shall be entered on the seniority list and shall rank for seniority from the day they commenced
their employment. A new employee shall work under the provisions of this Agreement and
the Union shall represent probationary employees for the purposes of collective bargaining in
respect to rates of pay, wages, hours of employment, and other conditions of employment as
set forth in this Agreement, but the Union shall not represent probationary employees who
have been laid off, disciplined or discharged and during the probationary pericd, an
employee may be discharged without further recourse.

ARTICLE 2
Union Rights

2.1 No member of this unit shall be required to do work for another employer. Any
alleged violation of the Union Rights Clause will be subject to an immediate hearing of the
Grievance Panel, Step 3 of the Grievance Procedure.

22 The Employer agrees that it will not require employees, other than employees
in the bargaining unit, to perform work which is recognized as the work of the employees in
said unit, except [n training, or cases of emergencies.

23 A classification in this bargaining unit shall not be removed from this
bargaining unit by merely changing the title or by modifying the existing classification
specifications.

24 All employees, including discharged former employees, may review their
personnel file and receive copies of any documents contained therein. One free copy of each
document will be provided to the employee after which the Employer may charge a
reasonable fee,

In-Network Qut-of-Network

Surglcal Serviess

Surgery — inclutes related Furgseal services Covered - 00% after deductible | Covared — §0% atter dedneuble ]
Voluntary Sterilizatiom Covered — 90% efier deductbie Covared — 50% after dedoctible |
Heuman Qrges Trausplanty

Specified Organ Transplnts — in designated facilites

unly when soordinated thyough e BEBSM Human
Qrgan Traosplant Program (1-800-242-3504)

Covered - 100% | Covered — o desigeated farilites only

Up 12 51 millicn lifetime maximem per ansolant

Bong Marrow — when coordinated through the
BCDSM Humen Organ Transplast Progmrn
{1-80p-242-3504). sparific criteria applies

Covered - 90% afler dednetible Covered - 60% after dedurtiblz

[idney. Comea aad Sidn

Covered = $0% afier deductiple Caovered - §0% after deguetible

‘Mental Health Care ang Substanes Abuse Treatment

Inparieat Mexal Health Care

Crvered — 50% after dadnerible |_Covered —50% after deduerible

Inpaticnt Subsmnes Abuse Treatmen)

Unlimited day
Covered — 50% after deduetible Cavered - 50% after dednctible

Unlimited days, up to 515000 annual, 530,000 bfetime maximum

Outpaticenl Menm] Health Care
= Fadility and Clinic
»_Physician's Offies

Covered] = 50% nfter dedugtible Cevered ~ 50% afier dedustible
Covered ~ 50% Covered ~ 50% afier deductible

Outpaticn; Substance Abusc Treatment = in approved
facilines

Covesed — 50% after dedbetible Covered — 50% afrer deducribly

Other Services

Up lo the srare-dollar smount which is adjustad annnally

Ouwroarient Diabeiss Manageme| Progeam (QDMEF)

Covered — 50% after dedustihle Covered - 60% after dedusible

Allergy Testing apd Therapy

Covered — 100% Covered ~ 60% after dedbaible

Chirgpractit Spinal Mzpipulation

Lovered - 100% Lovered = §0% afier dedoenble
Up 1n 24 vislus per clendar year

Outpatient Physiul, Spaceh and Occupaional Tasrepy

» Facility and Clinie

+ Physidian's Office ~ extludes speech sud
porupational therapy

Covered — 50% after deductible Covered — 90% afier deductible
Covered— 100% Covered = 60% sficr deduciible

A combined £0-visit maximum per calendar year for physica! theapy in the surpatisn:
depertment of @ bospita) as well as jo the itian's offiee

Durable Medfical Equiptnent Coyered — 80% after deductible Covered = 90% after deducrible
t_Prosthedc and Orihotic Apoliances . Covered — 90% efter daductible Covered - 90% afier dedustible
Privawe Duty Nursing Covered — 50% after dedoctible Covered — 50% afirr dednaible
| Brescripton Drogs Mot sovered Notcoytred
Deduetible, Copays and Dollar Maxbmemny
Nate: If yoo 3 fomL jcipeung provider, even Wi refered, yoo.may be bied for the diferepse berwean qur spproved amouny pod the provider' s chargs.
-| Dedustible $250 per metmber, 5500 fmily per calendar | $500 per member, $1,000 family per ealendar yer
yebr Note: Qut-gf-aetwark dedyedble amounts slso apply
Note: Deductible waived If service L2 \oward the io-network dedvctible.
ormed ln B PPO physiclan' s aflice.
Copays
= Fiied Dollar Copays $10for effice visits and $50 for comorgenoy | §50 for emergenty room visits
roorm visits
* Percenl Comys 10% for general servicos. waived if service | 40% for gencrul services and 50% for meata! health
Is performed in a PPO physicinn’s office, | care, substance abuse ireaiment and privale doty nursing
and 50% yor tental health care, substancs Note: Servieer withour 2 nerwork are coversd al the
zbuse (reaument and privats duty Tursig ju-network level
Copay Dollar Maximums
+ Fixed Doliar Cepays Neoe Nonz

+ Percent Copays — exefudes mental health care,
substance abuse reatment apd privawe duty outsing
cO

E504 per member, 51,000 mily per $4,000 per member, 32,000 family per celeadar year
calendar yer Note: Oni-of-network copays also apply toward the
in-necwork moximim.

Dollar Maximems

51 million Lifetimz per eavered specified organ transplant type and a separade 55 milkion Lifedme
per member for ol] other covered serviees and as boled above for individual serviees

Optional Riders

Rider CB-CER, Cost Sharing Requirements

Chanpes the member's cmtshnriugrequir:m:nu {or oul-af-stare services.
Note: This rider is avajlable only @ groups in the Upper Penimsula,
When Rider CB-CSR. is seiecled, R1dﬂwn_um Rider BCP PPO.

Rider COC-MT, Copay anmr:mentn:r

Tmpases the seme fixed dollar copay req for chi and lie manipulative
Lreatment by a netwerk provider os is :-:quxr:d {e all n:twurlc physiciag office visits,

Manipulniive Treatmest
Rider CB-DVS20. Office Visit Cupny Renuirement

Inereages fined dollar copay amount from $10 1 £29.

I'D-CM, Frescription Cogtraceptive Medicatisns
Iider X¥A. Excludes Yoluntary Aborfens

Rider CB-DVS30. Officg Vizil Copay Requiremen: , | Intreases fixed dellar copay amorml from S10 t $30. i
Rider CL, Contraceptive [njections, Rider PCI, Adds eoverage for preseri plive devices such as
Prescription Centragepti ve Devices aod Rider Aizphragms and TUD:, and [ed:ra.l Tegead uml or Enjectabl pLivE Medi

Noter These riders arc poly available asa “packaps” p::::npnun drug covera,
Excludes benelils for voluntary abarmions.

GE Plan 10, JANDG



C ommunity Blue™ PPO

Benefits-at-a-Glance
Plan 10

‘Tig 33 intmded 25 mm easy-lo-read ummary. It Is not & contriet Additional limitations and exclusions may apply 10 epversd savvices, For an official description of
bengsfies, piess see the epelicable Blue Cross Blue Shield of Michipan esmtificate and riders. Paymsnt amounts 2re bused on the Blue Croxs Blue Shicld of Michigm
spproved mmeunt, Jess any applicaklz deductble and/or copay amounts required by the plan, This sovarage it provided purment 1o 2 conee entered ineo tn the state of
Michigan and 5hall be construsd under the jorisdicion and acearding o the laws oF the stale of Michigan.

Bius Craks
oy
]

" - B i

In-Network Out-of-Network
Preventive Care Services ~ *Payment for preventlve services is limittd to a bined mavimngm of $500 per member per calendar year
Bealth Mainimnance Exam — ineludes chst X-ray, EKG Covered — 100%*, anc per calendar year Nel eovered
and seless lab procedures
Gynezologicsl Exeod Covered - 100%", one per calmdar vear Not covered
Pap Smeir Scre=ning — laboratory and pathology serviess | Coversd - 100%", ane pey calendar year ‘Not coverzd
Well-Baby and Child Cane Covered ~ 100%" Not coversd
= § visits, birth through 12 months
* § visits, 13 manths through 23 manths
= 2 visits, 24 months threugh 35 months
2 visits, 34 months through 47 montks
v T visitper birth year, 48 mouths through age 15
izations Covered = [00%", op through ape 16 Net eavered
Feca! Cerult Blood Serecuing Covered = 100%™, gne pe calendar yaar Not tovared
|_Flexible Sipmoidessopy Exam Covered — 100%™, one per calendar ysar Not eovered
Prastale Specific Andigen (PSA) Screening Covered — 100%", one per calendar year Net covered
Mammopraphy
‘Mammogmply Sefeenicy Covered ~ 80% after desiustible | Covered — £0% efter deduetible _l
One per calendar Yeir, i age restristione
Physician Office Services .
Office Visis Covered — §10 copay Covered = 60% after deductible, must be
meticath
Outpatienr and Home Vieits Covered = $0% after dedoetible Cavered = 609 afier dzducdble, rtstbe
medicalfy nctctsary
Office Ctmsultations Covered —$10 copay Covered = 60% efter dedpetible, must be
medically necess
Urgent Care Visiss Covered — 510 copay Covered — 60% after dzduclible, must be
micdically necessary 1
ncy Medical Care .
‘Horpilal Emergeney Rodm Covered = 330 copay, waived if admitred or for ko | Covared — $50 copay, waived if admitted

aecidental injury

Ambuluncs Services - medically necessary

or for an aceidental injury

Cevered — 90% afier deductlble

Covered — 90% after deducrible

D 3 viced

Lxboratory and Pzthalogy Services

Covered —90% afer deductible

Covaed ~ §0% afir

Diagnostc Tosts aud X-mys

Covered —90% afier deducble

Covered — 60% after

Therapentic Rediology

Covered - 90% aficr deducgble

Covered = 60% efier dedoetibla

Maternlty Serviees Provided by a Physician

Frenalal and Postmam? Care

Covered — 100%

| Covered ~ 60% afier deducrible

Delivery and Nursery Care

Hospital Cere

Includss care provided by s corified nurse midwife
Cavered — 0% after dzductible Covered — §0% after deductible

Includes delivery provided by a certified nurse midwife

atient Consultations
Chemotherpy

Alterpative te Hospital Care
Skilled Narsing Cars.

Semiprivate Roowm, Inpatienl Physician Care. Gensral
Nursing Care, Hospilal Services and Supplics
Note: Nobamergtuey services must be rendered ina

pariicipating hospical

Covered — #0% after dedustible

| Covered — G0% afier deduetible

Urlimired days

Covered = 00% ofier deducidble

[ Cavered = 60% after deductible

Coveres ~ 90% afier dedugiibla

| Covered = G0% after deduciible

Covesctl — 90% afier deductible

| Cevered — 90% afer deductible

Us 10120 da: ealendar
Cavered — 100%

Hospies Care Covered — 100%
Limited to dgllar which is adfusted peripdically
‘Home Health Care Covergd ~ 90% after. i ] Covered = 90% niie deductble

Unlimited visits

City of Sterling Heights/MAPE Technical - Office
July 1, 2007 - June 30, 2012

ARTICLE 3
Deduction of Dues

3.1 During the period of time covered by this Agreement, the Employer agrees to
deduct from the pay of any employee all dues, initiation fees or service charges levied in
accordance with the Constitution and By-Laws of the Union from the pay of each member
employee and non-Union members.

Pursuant to MCLA 408477, these deductions shall be made by the Employer
automatically for those already in the unit and each time an employee is placed in the unit or
returned from a leave of absence. This will be done according to the above law without the
need of authorizations by the individual employees, as long as the employee is receiving a
paycheck from the City.

3.2 The ameunt of the initiation fees and dues will be certified to the Employer by
the secretary-treasurer of the Union. Dues or service charges deducted shall commence on
the first pay period of the month after becoming a member of the bargaining unit, and will be
deducted monthly thereafter on the first pay period of the month.

Deduction of initiation fees will be made in two equal amounts from wages payable
the following two pay periods from the effective date of the authorization. Dues or service
charges deducted for any calendar month by the Employer will be remitted ta the designated
finance officer of the Local Union as soon as possible after the payroll deductions have been
made. The Employer shall furnish the Union flnance officer an up-to-date list of those
employees who have signed check-off authorizations and whose dues or service charges
have been deducted from their checks. Where any employee, who is on check-off, Is not on
the payroll during the week or is on & leave of absence, double deductions will be made the
following months. Each remittance shall be accompanied by a statement giving a list in
duplicate of the employees for whom:

a, Reqular deductions were made.

b.  Initial deductions were made.

c No deductions were made, due to insufficient earnings.

d. No deductions were made because the employee revoked
authorization.

e No deductions were made because the employment of the employee
was terminated.

f. No deductions were made because the employee is on leave of
absence.

g. Past due deductions were made.

3



City of Sterling Heights/MAPE Technical - Office
July 1, 2007 - June 30, 2012

ARTICLE 4
Pxtra Contract Agreements

41 The Employer agrees not to enter into any agreement with another labor
organization during the life of this Agreement with respect to the employees covered by this
Agreement, or any agreement or contract with the said employees, individually or
collectively, which in any way affect wages, hours or working conditions of said employees, or
any individual employees in the unit covered by this Agreement.

42 In the event the City through sub-contracting eliminates positions, every
reasonable effort to retain and absorb surplus employees will be made by the Employer.

ARTICLE 5
Senjori

5.1 Bargaining unit seniority shall prevail in the layoff and rehiring of employees, in
reducing the work force because of lack of work or other legitimate cause. In the faying off
and the rehiring of laid off personnel, the classification of said employee is considered as an
important factor. The Union and the Employer jointly shall decide the extent to which “work
performed” {classes) shall hold weight in determining the layoff and rehire of personnel,

5.2 The Employer shall post a list of the employees and classifications arranged in
order of their seniority. This list shall be posted in a conspicuous position at the place of
employment. Seniority date shall be the date hired.

53 Seniority shall be broken only by discharge, voluntary resignation, or layoff for
a period of more than two (2) years, or if absent for three (3) consecutive working days
without notifying the Employer. In case of emergency, the Employer may make exceptions.

54 An employee in a classification subject to the jurisdiction of this contract, who
has been in the past or will in the future be promoted to a classification not subject to the
jurisdiction of the Union, shall not accumulate Union senlority while working in said
classification. The ernployee wha is so transferred or demoted shall commence work in a job
generally similar to the one held at the time of promotion, and shall maintain the seniority
rank held at the time of promotion.

City of Sterling Heights/MAPE Technical - Office

APPENDIX C

DISABILITY INSURANCE

Short Term Disability! for Accid Sich
Short Term Disability Incormne Benefit
Eliminaticn (Waiting) Period

Maxirmum Duration

L Term Disability | Bensfi
Long Term Disability Income Benefit
Elimination (Waiting) Peried

Maximum Duration

July 1, 2007 - June 30, 2012

60 percent
7 days iliness

26 weeks

60 percent
180 days

Sickness to age 65
Accident to age 65
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APPENDIX B
DENTAL PLAN
COVERAGE DESCRIPTION AND LIMITS
The City’s Dental Plan pays reasonable charges for coverad expenses without deductible:

CLASSI: Diagnostic services, preventive services, and palliative treatment are covered at
seventy five {75%) percent of reasonable charges.

CLASSII: Restorative, endodontic, periodontic services, oral surgery, repairs, adjustments
and relining of dentures and bridges and adjunctive general services are covered at seventy five
(75%} percent of reasonable charges.

CLASS I Construction and replacement of dentures and bridges are covered at seventy
five {75%) percent of reasonable charges.

CLASSIv; Orthodontic services are covered at fifty (50%) percent of reasonable charges.
Each member is entitled to maximum benefits of $1,000 every contract year.

Each member (up to age 19) has a lifetime maximum of $2,000 available for orthodontic
services.

City of Sterling Heights/MAPE Technical - Office
July 1, 2007 - June 30, 2012

ARTICLE &
Disct S .

The Employer shall not discharge or suspend any employee without just cause.
Discharge must be by proper written notice to the empioyee and the Union. In all cases of
discharge or suspension, the employee may see the Union Steward before leaving City
property. Any employee aggrieved by such discharge or suspension shall only seek relief
through the Grievance Procedure outlined in Article 7 of this contract, going immediately to
Step 3.

ARTICLE7
Grievance Procedure
71 A grievance is defined as a difference, dispute, or complaint between the City
and the Union as to the application or interpretation of this Agreement; and it is mutually
agreed that grievances shall only be allowed on items contained in this contract during the

life of this Agreement and shall be settled in accordance with the procedure herein provided
and that there shall at no time be any strikes, tie-ups of equipment, slow-downs, walk-outs, or

_any other cessation of work, All differences, disputes or complaints between the City and

members of this bargaining unit as to the application or interpretation of this Agreement
shall be adjusted solely by the Grievance Procedure as outlined in Article 7. The soie remedy
available for a grievance by a member of this bargaining unit shall be the Grievance
Procedure. Every effort shall be made to adjust controversies and disagreements in an
amicable manner between the Employer and the Union.

72 Should any grievance arise there shall be an earnest effort on the part of the
parties to settle such grievances promptly through the following steps:

Step 1 - By oral conference between the aggrieved employes, the steward, or both
and the immaediate supervisor; if not resolved, it is the responsibility of the aggrieved
to then reduce any grievance to writing on the regular grievance form provided by the
Union within ten (10) calendar days of the alleged grievance if not resolved.

Upon receipt of the written grievance, a conference between the Union
representatives and the department head or City representatives will be held within
ten (10) calendar days.

Within two (2) werking days after the conference, the City representative shall give a
decision to the Union in writing. if the decision is not given within two (2) working
days after the conference, the grievance shall be deemed denied by the Gity.
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Step.2 - Within ten (10) calendar days after dispasition of the grievance at the Step 1
level, the Union may request, in writing, that the grievance be advanced to this step,
and, within ten (10} calendar days, a hearing shall be held between the Union
representative and the Muman Resources Director or designate. A dedision will be
rendered within seven (7) working days after this hearing and, if no decision is
rendered, the grievance shall be deemed denied.

Within five {5) working days after disposition of a
grievance at the Step 2 level, the Union rmay request, in writing, that the grievance be
advanced to the Grievance Panal, The grievance shall be referred to the next meeting
of the Grievance Panel consisting of not more than three (3) Union representatives,
and not more than three (3) City representatives. The Grievance Panel will meet
monthly to settle unresolved grievances, if any, except for discharges or suspensions
of five (5) days or more and, in that event, the panel will convene within five (5) days.

Step4- In the event the last step fails to settle the complaint, grievances other
than those involving discipline shall be referred to the Federal Mediation and
Conciliation Service upen the request of the Union.

A The arbitrator shall be a person mutually agreed to by both the Employer and
the Union. In the event the parties have not agreed upon an arbitrator within
five (5) days, the moving party may request the Federal Mediation and
Conciliation Service to appoint an arbitrator who shall have authority te hear

- and decide tha case.

B. In the event of a refusal by either party to submit to or appear at the arbitration
hearing, the arbitrator shall have jurisdiction to procead ex parte and make an
award. The fees and expenses of the arbitrator shall be borne by both parties
equally. The decision of the arbitrator shall be rendered without undue delay,
and all subsequent settlements made in the Grievance Procedure, including
the decision of the arbitrator, shall be final and binding on all parties, including
the employees involved.

C Grievances must be taken up promptly, and no grievance will be considered or
discussed which is presented later than ten (10) calendar days after knowledge
of alleged grievance, No economic benefits will be paid ten (10) calendar days
prior to the date of Step 1 of alleged grievance.

CLERICAL

Effective July 1, 2011_

3%

CIVIL ENGINEER [
Annual 58,570 60,034 61,522 63,690 64,644 66,259 68,421
Hourly 30.036 30.787 31.550 32662 33.151 33.979 35.088
Bi-weekly 225270 | 2309.03 | 2366.25 | 2449.65 | 248633 | 2548.43 [ 2631.60
CIVIL ENGINEER T1
Annual 71,604 73,386 75,231 12 79,041 81,016 83,656
Hourly 36720 37.634 38.580 39.545 40.534 41.547 42,901
Bi-weekly 2754.00 | 282255 | 2893.50 | 2955.38 | 3040.05 | 3116.03 | 321758
[o) EN ER T
Annual 87,533 89,719 91,997 93,373 96,651 99,069 | 102285
Houwly 44,889 46.010 47.178 47.884 49.565 50.805 52454
Bi-weekly 336668 | 345075 | 353835 | 355130 | 371738 ([ 3810.38 | 3934.05
GIS/CAD COORDINATOR
Armual 71,604 73,386 75,231 77,112 79,041 81,016 83,656
Hourly 36.720 37.634 38.580 39.545 40.534 41.547 42901
Bi-weekly 275400 | 282255 | 32893.50 | 2965.88| 3040.0%| 3116.03 | 321758
APPRAISER AIDE
Annual 48,030 49223 50,460 50,723 53,014 54,342 56,113
Hourly 24,631 25243 25.877 26.525 27.187 27.368 28.776
Bi-weekiy 184733 | 189323 | 1940.78 [ 198938 | 2029.03 [ 2090.10 | 215820
FACILITTES MAINT. HANT!
40 hour week)
Annual 47,864 48,994 50,165 51,353 52,582 53,834 55,525
Hourly 23.012 23555 24,118 24,689 25280 253882 26695
Bi-weekly 1840.96 | 188440 | 192944 | 19752 | 202240 | 2070.56 { 2135.60
PRINTING TECHNI I
Annual 42,556 43,607 44,701 45,828 46,961 48,131 49,713
Hourly 21,824 22.363 22924 23.502 24.083 24.688 25.4%4
Bi-weekly 1636.80 | 167723 1 1719301 176265} 1806237 185L60) 191205
INSPECTORS (40 hogy week)
Annual 71,013 72,791 4,611 76477 78,969 0 0
Hourly 34.141 34,996 35.871 36,768 37.966 0.600 0.000
Bi-weekly 273128 | 2799.68 | 2B69.68 | 2941.44 | 3037.28 0.00 0.00
INSPECTORS (37'4 hour week)
Annual 66,574 68242 65,948 71,697 74,033 )] 0
Hourly 34.141 34.9%6 35871 36.768 37.966 0.000 0.000
Bi-weekly 2560.58 | 262470 | 269033 | 2757.60 | 284745 0.00 0.0¢
ELDG: PLAN REVIEW CODRDINATOR
140 hour week)
Annual 82,205 84,362 87,110 0 0 1] 0
Hourly 30.565 40.559 41.880 0.000 0.000 0.000 0.000
Bi-weskly 316520 [ 324472 | 335040 0.00 0.00 0.00 0.00
BLDG. PLAN REVIEW COORDINATOR
{37 1/2 hour week)
Annual 77,151 76,090 31,666 0 0 0 0
Hourly 30.565 40.559 4].880 0.000 0.000 0.000 0.000
Bi-weekly 206738 1 3041.93 | 3141.00 0.00 0.00 0.00 000
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APPENDIX A

Hired affer 7/1/91
CUSTODIAN (con't)
Annual 40,141 41,142 42,172 43,216 44,091 45,194 46,675
Hourly 19,299 19.780 20275 20.777 21.198 21.728 22,440
Bi-weekly 154392 | 158240 | 162200 | 16621671 169584 | 1738.24 | 179520
|ITECH. SERVICE COORDINATOR,
Annual 44,875 45,936 47,030 48,143 49,296 50,469 52,057
Hourly 23.013 23.557 24,118 24.689 25,280 25,882 26.696
Bi-weeldy 172508 | 1766.78 | 1808.85 | 1851.68 1 189600 | 1941.15| 200220
LIBRARY ASSISTANT 11
ADMINISTRATIVE ASSISTANT
SENTOR ACCOUNT CLERK
ELECTIONS ASSISTANT
RISK MANAGEMENT ASSISTANT
Annual 44,727 45,846 47,002 48,161 49,362 50,602 52,248
Hourly 22,937 23.511 24.104 24.698 25314 25.950 26.794
Bi-weckly 172028 | 176333 | 1807.80 | 1852.35| 1898.55| 194625 | 200055
PRINTING TECHNICIAN T1
Annual 46,084 47,240 48,426 49,633 50,873 52,146 53,351
Hourly 23,633 24226 24.834 25,453 26.089 26,742 27.616
Bi-weekly 177248 | 181695 [ 1B62.55| 100898 | 195648 | 200565 | 207120
APPRAISER 1
LIBRARY CIRCUL. SUPERVISOR .
Annual 52,628 53,852 55,292 56,676 58,088 50,963 0
Hourly 26.989 27.668 28.355 29.065 29.789 30.766 0.000
Bi-weekl 2024.18 1 2075.10 | 212663 | 2179.88 | 223438 | 230745 0,00
CODE ENFORCEMENT/PROP. MAINT, -
CODE OFFICER (40 hour week)
Annuzl 62,932 64,504 66,121 69,089 69,467 71,732 0
Hourly 30.256 31.012 31.78% 33.216 33398 34.487 0.000
Bi-weekly 242048 | 24B0.96 | 254312 | 265728 | 2671.84 | 2758.96 0.00
CODE ENFORCEMENT/PROP. MAINT.
(CODE OFFICER {37 1/2 hour week)
Annual 58,999 60,473 61,958 64,771 65,126 67,249 0
Hourly 30.256 31.012 31.789 33216 33.358 34487 0.000
Bi-weekly 2269.20 | 232590 | 238418 | 2491.20 | 2504.85 | 258653 0.00
APPRAISER IT
Annual 60,142 61,660 63,197 64,784 66,409 68,569 0
Houly 30.346 31.621 32.409 33223 34.056 35.164 0.000
Bi-weekly 231345 | 237158 | 2430681 249173 | 255420 | 2637.30 0.00
APPRAISER 1]
Annual 68,060 69,763 71,510 73,294 75,127 71,586 [+
Hourly 34.903 35.777 36672 37.587 38.527 39,788 0.000
Bi-weekly 2617.73 | 2683.28 | 2750401 2819.03 | 288953 | 298410 0.00
|[ENGINEER AIDE
Annual 49,781 50,709 51,665 52,630 53,617 54,625 55,647
Hourly 25.529 26.005 26.495 26.950 27.496 28.013 28537
Bi-weekly 191468 | 195038 | 198713 [ 202425 | 2062.20 | 210058 | 2140.28
ENGINEER AIDE (con't)
Annual 56,688 57,747 58,825 59,933 61,056 62,195 63,361
Hourly 29.071 29.614 30.167 30.735 3131 31.895 32403
Bi-weekly 218033 1 2221.05 | 226253 | 2305.131 234833 | m02.13| 243508
ENGINEER AIDE {con’t) ’
Annual 64,546 65,759 66,988 68,242 65,521 71,354 0
Hourly 33.101 33.723 34.353 34.996 35.652 36.592 0.000
Bi-weekly 2482.58 |. 252023 | 257648 | 262470 | 267390 | 2744.40 0.00

City of Sterling Heights/MAPE Technical - Office
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D. Within 30 days of requesting arbitration, the parties (City and Union} shall mutually
agree to meet, discuss and exchange a completed Pre-Arbitration form and copies of all

evidence.

1. At that time, the parties shouid arrange 2 mutual meeting to review the
case and make any last minute changes.

2. if such meeting falls to resolve the matter, the parties agree that only
the ftems, witnesses and evidence presented at these pre-arbitration
meetings can be presented at the Arbitration Hearing. Evidence
disclosed or made known after this meeting, including rebuttal
evidence is exempt from this language. The discovering party must
immediately notify the other party of the existence of this evidence.

3. It is further agreed that the Union will present its case first at arbitration
in cases regarding contract viclatiens; and that in cases of discipline and
rates far new positions, that the City shall present its case first.

The arbitrator’s decision shall be final and binding on the Union, all employees
covered by this Agreement, and on the City; but the City or the Union may
challenge the award if it was not made in accordance with the arbitrator's
jurisdiction and authority under this Agreement.

The arbitrator shall have no authority to require the City to purchase buildings,
equipment or material.

1. Power of Arbitratoy, It shall be the function of the arbitrator who shall
be empowered, except as limited below, after due investigation, to make a
decision in cases of alleged viclation of specific terms and provisions of this
Agreement.

a. He shall have no power to add to, or subtract from, alter, or modify any
of the terms of this Agreement.

b. He shall have no power to establish wage scales,

[ He shall have no power to substitute his discretion for the City's
discretion in cases where the City is given discretion by this Agreement.

d. He shall have no power to decide any questions which, under this

Agreement, s within the responsibility of Management to decide. In
rendering decisions, an arbitrator shall have due regard to the
responsibility of Management and shall so construe the agreement that
there will be no interfarence with such responsibilities except as may be
specifically conditioned by this Agreement.
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m In the event that a case is appealed to an arbitrator on which he
has no power to rule, it shall be referred back to the parties
without decision or recommendation on its merits.

(2) There shall be no appeal from an arbitrator's decision. It shall be
final and binding on the Union, its members, the employees or
employee involved, and the City. The Union shall discourage any
atternpt of its members, and shall not encourage or cooperate
with any of its members, in any appeal to any court or labor
board from a decision of an arbitrator, nor shall the Union or its
members by any means attempt to bring about the settlement
of any claim or issue.

(3 The fees and expenses of an arbitrator shall be shared by the City
and the Union. Al other expenses shall be borne by the party
incurring them, and neither party shall be responsible for the
expense of witnesses called by the other.

F. Claims for Back Pay

The Clty shall not be required to pay back wages more than five (5)
working days prior to the date a written grievance is filed, provided,
however, that in the case of a pay shaortage of which the employese
could not have been aware before receiving such pay, adjustments may
be rmade retroactive to the beginning of the pay period covered by such
pay, if the employee filed the grievance within five (5) working days
after receipt of such pay.

All claims for back wages shall be limited to the amount of wages that
the employees would otherwise have earned less any unemployment or
other compensation that may have been received from any source
during the period covered by the claim for back pay. For purposes of
this section, any compensation earnad from a source from which the
employee ¢arned income prior to the action giving rise to the claim for
back pay shall be exermpt from this limit.

Example: An employee earned income from a second seurce prior to
the disciplinary action. Such income earned during the disciplinary
action will not be considered when computing the City's liability toward
the employee.

No decision in any one case shall require a retroactive wage adjustment
in any other case.

CLERICAL

Effective July £, 2011
L’

APPENDIX A

Annal 30,248 31,322 32,4038 33,481 34,561 35,646 36,728
Hourly 15512 16063 16.618 17.170 17.724 18.230 18.835
Bi-weekly 116340 [ 120473 | 1246.35 1287.75 } 132630 | 1371.00 | 141263
ICLERK TVPIST {con't)
Annual 37,633 38,571 35,536 40,515 41,336 42,369 43,430
Hourly 19.299 19.780 20275 20777 21.198 21.728 22272
Bi-weekly 1447.43 | 148350 | 1520.63 | 1558.2B | 1589.85 | 1629.60 | 1670.40
CLERK T con't]
44,411 0 4] 1] 0 0 0
22.775 0.000 0.000 0.000 0.000 0.000 0.000
1708.13 Q.00 0.00 0.00 0.00 0.00 0.00
ACCOUNT CLERK
" Annual 377 38,367 38,343 40,515 41,533 42578 43,648
Houwrly 19204 18.686 20.17¢ 20.777 21.28% 21.835 22384
Bi-weeldy 144030 | 147645 | 1513.20) 155828 | 159743 1637.63 | 1678.30
ACCOUNT CLEREK (con't)
Annual 44,738 45,858 473353 L] 1] 0 0
Hourly 22,943 23.515 24.284 0.000 0,060 0.000 0.000
Bi-weekly 1720.73 | 1763.70 | 182130 0.00 0.00 0.00 0.00
LEAD BUS DRIVER
Annuat 34,942 35,819 38,712 37.633 38,571 39,536 43,430
Hourly 17.919 18.369 13.827 19.299 19.730 20275 22272
Bi-weekly 1343.93 ) 1377.68 | 141203 | 144743 | 1483500 152063 | 1670.40
[LEAD BUS DRIVER {con'f)
Annual 44514 45,624 47,115 i) [ 0 0
Houwly 22.828 23,397 24.142 0.000 ' 0,000 0.000 0.000
Bi-weekly 171210 | 175478 | 131215 .00 0.00 0.00 0.00
LIBRARY CLERK
Annual 37,447 38,387 35,343 40,327 41336 42,365 44,411
Hourly 19.204 19.686 20,176 20.681 21,198 21.726 2775
Bi-weekly 144030 | 147645 | 1513.20 | 1551.08 | 1589.85 | 162945 | 1708.13
MANAGEMENT ASSISTANT
Annual 46,289 47433 43,646 49,851 51,090 52,371 54,077
Hourly 23.738 24,335 24.947 25.565 26.200 26,357 27.732
Bi-weeldy 178035 | 1825.13 | 1B71.03 | 191738 | 1965.00| 2014.28| 20790
SENIOR CLERK
PR & SERVICES ASSIST. )
" Anmua] 40,515 41,533 42578 43,648 44,738 45,856 47353
Hourly 20.777 21.29% 21.835 22334 22.943 23.516 24,284
Bi-weekly 155828 | 159743 | 1637.63 T678.80 | 172073 | 1763.70 | 182130
LIBRARY ASSISTANT I
Annual 41,540 42,576 43,641 44,731 45,852 47,000 48531
Hourly 21.303 21.834 22.380 22.93% 23.514 24.103 24.888
Bi-weekly 1597.73 | i637.55 | 167850 | 172043 | 176355 180773 1866.60
[Hired before 71701
CUSTODIAN (40 hour week)
Annual 45,393 46,5135 47,681 48,884 50,092 51,351 53,027
Hourly 21.824 22.363 22.924 23.502 24.083 24.688 25494
Bi-weckly 1745.92 | 178904 | 1833.92 | [880.16 | 192664 | 1975.04 | 2039.52
Hired after 7/1/%1
CUSTODIAN (40 hour week)
Annual 32,264 23,411 34,565 35713 36,865 38,022 38,176
Hourly 15512 16.063 16.618 17.170 17.724 18.280 18.835
Ri-weekly 124096 | 1285.04 | 1329.44 | 1373661 141792 146240 | 1506.80
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GINEER I '
Annual 36,563 58,285 39,730 51,836 62,760 64,328 66,428
Hourly 29.161 29.890 30.631 3171 32185 32.989 34.066
Bi-weeldy 218708 | 224175 [ 2297.33 | 237833 | 241388 ] 247418 | 255495
TVIL. ENGINEER
Annual 69,517 71,249 73,039 74,866 76,738 78,657 81,219
Hourly 35.650 36.538 37.456 38.353 39.353 40.337 41,651
Bi-weskly 267375 | 274035 [ 2800.20 | 2879.48 | 295148 302528 | 312383
CIVIL ENGINEER ITT
Annual 84,984 37,106 89,317 90,653 93,835 96,183 99,305
Hourly 43582 44.670 45804 46,489 48.121 49.325 50.926
Bi-weekly 3268.65 | 335025 | 343530 | 348668 | 3609.08| 369938 | 381945
GIS/CAD COORDINATOR,
Annual 69,517 71,24% 73,039 74,866 76,738 78,657 81,219
Hourly 35630 36.538 37456 38.393 39.353 40,337 41.651
Bi-weekly 2673.75 | 274035 | 2809.20 | 287948 | 2951.48 | 302528 | 3123.83
APPRAISER AIDE '
Annual 46,632 47,730 48,989 50,216 51,470 52,759 54,479
Hourly 23914 24.508 25.123 25,752 26.395 27.036 27.938
Bi-weekly 1793.55 | 183810 | 1884231 193140 1979.63 | 202020 | 2095.35
FACILITIES MAINT. MECHANIC
{40 hour week)
Annuat 46471 47,567 48,705 49,857 51,051 52,268 53,907
Hourly 22342 22 869 23416 23.970 24.544 25.128 25917
Bi-weckly 1787.36 | 1829.52 | 1873.28] 1917.60| 1963.52 | 201024 | 207336
PRINTING TECHNICLAN T -
Annual 41,318 42,338 431,399 44,453 45,594 46,739 48,264
Hourly 21.188 21712 22,256 22.817 23382 23.969 24,751
Bi-weekly 1589.10 | 1628.40 | 1669.20 | 1711.28| 1753.65( 1797.68 | 1R56.33
INSPECTORS (40 hour week)
Annuat 68,945 70,672 72,438 74,245 76,668 0 0
Hourly 33.147 33977 4,826 35,657 36860 0.000 0.000
Bi-weckly 265176 | 2718.16 | 2786.08 | 2855.76 | 2548.80 0.00 0.0¢
INSPECTORS (37% honr week)
Annual 64,636 66,255 67,910 69,609 71,877 0 o
Hourly 32147 33977 34.826 35697 36.850 0.000 0.000
Bi-weekly 248603 | 254828 | 2611.95 [ 2677.28| 2764.50 0.00 .00
BLDG. PLAN REVIEW COORDINATCR
{40 hour week)
Annual 79,899 81,506 84,572 L] 0 1] 0
Hourly 38413 39378 40.660 0.000 {.000 0.000 0.000
Bi-weekly J073.04 | 315024 | 3252.80 0.00 0.0¢ 0.0¢ 0.00
BLDG. PLAN REVIEW COORDINATOR
{37 1/2 hour week)
Annual 74,905 76,787 79,287 0 0 1] 0
Hourly 28413 39.378 40.660 (.000 0.000 0.000 0.000
Bi-weekly 288098 | 2953.35 | 304950 0.00 0.00 0.00 0.00
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H. Timelimit Any grievance not advanced to the next step by the Union
within the time |imit in that step, or if no time limit is specified, within ten (10)
calendar days, shall be deemed settled by last response of Employer. If time
limits are extended by the City and the Union in writing, then the new date

shall prevail.
ARTICLE 8
Election of R i
8.1 When the same remedies are available for dispute which arises under this

contract under the grievance procedure, which are available under any administrative or
statutory scheme or procedure, such as, but not limited to, a veteran’s preference hearing,
civil rights hearing, or Department of Labor hearing, and the employee elects to utilize the
statutory or administrative remedy, the Union and the affected employee shall not process
the complaint through the grievance procedure provided for in this Agreement.

8.2 If any employee elects to use the grievance procedure in this Agreement and,
subsequently, elects to utilize the statutery or administrative remedies to obtain the same
remedy, then the grievance shall be deemed to have been withdrawn and the grievance
procedure provided for hereunder shall not be applicable, and any relief granted shall be
forfeited.

83 Nothing herein shall be construed to eliminate the right of an employee or the
Union to apply to the courts to compel compliance with agreement terms and with the
grievance procedure by request for injunctive or other relief.
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ARTICLE9

a1 All requests for reclassification will be forwarded to the Chief Steward of the
Union beginning the first work day and ending the last work day in October of each year. The
Steward will retain one copy for the Union file, provide a copy to the employee seeking
recfassification, and submit one copy to the Human Resources Office.

9.2 The City will contract with the Michigan Municipal League (MML) to review all
reclassification requests. The MML review will consist of the following: job description review
and update, internal point factor analysis, and market survey, The Unian and City agree to
abide by the recommendations presented by the MML

93 All requests will be acted upon by February 1 of the following year. If the
request fs not acted upon by February 1, the request will be automatically granted. If the
reclassification request is granted, the new dlassification and corresponding wage will be
effective February 1.

9.4 An employee may only appeal a reclassification request 24 months or more
from the date the previous request was submitted.

10

CLERICAL
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APPENDIX A

CUSTODIAN {con'ty
Annual 38972 | 39544 40942| 41,957 428080 43877 45314
Hourly 18.737 19.204 19.684 20,172 20.581 21.095 21.786
Bi-weckly 1498.96 | 153632 | 157472 | 1613.76 | 164648 | 1687.60 | 1742.88
LECH. SERVICE COORDINATOR
Annual 43,568 | 44,598 | 45,661 | 46,741 | 47,860 48993 | 50,540
Hourly 22343 | 22870 23416 | 23970 24544 | 25028| 25918
Bi-weekly 167573 | 171533 | 1756.20 | 1797.75| 184080 | 18R4.60| 1943.85
LIBRARY ASSISTANT [T
ARMINISTRATIVE ASSISTANT
SENTOR ACCOUNT CLERK
ELECTIONS ASSISTANT
RISK MANAGEMENT ASSISTANT
Annual 434241 44510 45633 46759 | a7925| 49128 | 50,727
Hourly 22269 | 22826 23.402| 23979 | 24377 25094 26014
Bi-weekly 167018 [ 1711.85 | 1755.15) 179843 | 1843.28 | 1882.55{ 1951.08
TECHNICLAN 11
Annual 44,742 | 45,364 | 47,016 | 48,188 | 49391 50627 | 52283
Hourly 21945 | 233520 24111 2472 25326 25963 | 26.812
Bi-weekly 172088 | 1764.00 | 1808.33 | 1853.40 | 1899.68 [ 194723 | 201090
APPRAISER I
LIBRARY CIRCUL, SUPERVISOR .
Aneug 51095 | 52380 | 53681 ss5005| s6395| 5246 0
Houwrly 26203 | 26862 27529 28218| 28521| 29870 0.000
Bi-weekly 1965.23 | 201465 | 2064.68 ) 2116.35 [ 2169.08 | 224025 5,00
CODE ENFOQRCEMENT/PROP. MAINT.
CODE OFFICER (40 hour week)
Annual 61,100 [ 62,626 | 64,195 67,077 67444 69,644 ]
Hourly 20375 3009 | 30863 | 32240 | 32425 33.483 0.000
Birweskly 2350.00 | 2408.72 | 2469.04 | 2570.92 | 2594.00 | 2675.64 0.00
CODE ENFORCEMENT/PROP. MAINT.
CODE OFFICER {37 1/2 honr week) -
Annual 57,281 | 58712 60,182 62,835| 63228| 65291 0
Hourly 29375 | 30.109 | 30.863 | 322497 32425 | 33.483 0.000
Bi-weekly 220313 | 2258181 231473 | 241868 | 243188 | 251123 0.00
APPRAISER I
Annual 58398 | 59,865 | 61356 | 62,897 64474 66573 0
Hourly 20.948 | 30700 | 31465 32255| 33.064] 34140 0.000
Bi-weekly 2246.10 | 2302.50 | 2359.88 | 2419.13 | 2479.80 | 2560.50 0.00
|APPRAISER ITY
Annual 66,0771 67,733 | 69427 T1se| 72939 | 75326 0
Hourly 33.886 | 34.735| 35604 36492 37405 33629 0.000
Bi-weekly 254145 | 2605.13 | 2670.30 | 2736.50 | 280538 | 2897.18 0.00
ENGINEER AIDE
Annual 48330 | 45233 | 50,159 | 51,007 | 52,055 53,084 | s4026
Howly 24.785 | 25248 25723 26204 | 26695| 27.1987| 27706
Bi-weekly 185888 | 1893.60 | 1929.25 [ 196530 | 200213 | 2039.78 | 207795
ENGINEER AIDE (con®
Anmua] 55036 [ 56,064 | 57,110 58,188 | 59278 | 60383 | 61,516
Hourly 28224 | 28751 | 20288 | 29840 | 30395 | 30966 | 31.547
Bi-weeldy 211680 | 2156.33 | 2196.60 | 2238.00 | 227993 | 232245 236603
ENGINEER AIDE (ron'ty
Annual 62,667 | 63,844 | 65,036 66255{ 67,497 | 69,275 0
Hourly 32137 32741 | 33352 233877| 34614| 35326 0.000
Bi-weekly 241028 | 245558 | 250140 | 254828 | 2596.05] 266445 0.00
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Anpual 20,367 30,410 31,461 32,506 33,555 34,608 35,657
Hourly 15.060 15.595 16.134 16.67¢ 17.208 17.748 18.286
Bi-weckly 1129.50 | 116963 | 121005 | 1250.25 | 1290.60 | 1331.10] 137145
CLERK TYPIST (con't)
Annual 36,537 37,447 38383 39,335 40,132 41,135 42,164
Hourly 18.737 19.204 16.684 20,172 20,581 21.095 21.623
Bi-weekly 1405.28 | 144030 | 147630 | 151290 | 1543581 158213 | 162173
CLERK TYPIST {con't}
43,118 0 0 1] 0 ] 0
2112 0.000 0.000 0.000 0.000 0.000 0.000
1658.4C 0.00 0.00 Q.00 0.00 0.00 0.0¢
ACCOUNT CLERE
Annual 36,357 37,270 38,196 39,335 40,324 41,338 42,377
Hourly 18.645 19.113 19.588 20172 20.679 21.199 21732
Bi-weekly 139838 | 143348 [ 1465.10| 151290 | 155093 | 158993 | 1620.90
ACCOUNT CLERK (con'ty
Annual 43,436 44,520 45,975 0 [+] L] V]
Hourly 22275 22.831 23577 0.000 0.000 0.000 0.000
Bi-weekly 1670.63 1 171233 | 176828 0.00 0.00 0.00 0.00
LEAD BUS DRIVER :
Annual 33,924 34,776 35,644 36,537 37,47 35,383 42,164
Hourly 17.397 17.834 18.279 18.737 19.204 15.684 21.623
Bi-weekly [304.76 | 1337.55 | 137093 | 1405.28 | 144030} 147630 | 162173
LEAD BUS DRIVER (con't)
Annual 43217 44,296 45,743 0 [ ] 0
Houtly 22,163 22716 23.458 0.000 0.000 0.000 0.000
Bi-weekly 1662.23 | 170370 | 1759.38 0.09) 0.00 0.00 0.00
LIBRARY CLERK
Annuaf 36,357 37,270 38,196 39,154 40,132 41,131 43,118
Hourly 18.645 19.113 19.588 20.07% 20.581 21.093 22112
Bi-weekly L398.38 | 143348 | 1469.10 | 150593 | 1543.58 | 158L.98 | 1658.40
MANAGEMENT ASSISTANT
Annuat 44,541 46,070 47,229 48,399 48,602 50,846 52,501
Hourly 23,047 23.626 24.220 | | 24.820 25437 26.075 26,924
Bi-weekly 1728.53 ] 1971.95 | 181650 |- 1861.50 | 1997.78 | 195563 | 201950
SENJOR CLERK : ) .
PROGRAM & SERVICES ASSISTANT
Annual 39,335 40,324 41,338 42377 43,436 44,520 45,975
Hourly 20,172 20.679 21.199 21.732 22275 22831 2577
Bi-weekly 1512.90 | 1550.93 | 158993 | 162990 | I670.63] 171233] 176828
LIBRARY ASSISTANT I
Annual 40,531 41,336 42,369 43,428 44,516 45,631 47,117
Hourly 20,683 21.188 21.728 22271 22829 23,401 24,163
Bi-weekly 155123 | 1589.85 | 1629.60 | 167033 | 171218 ] 1755.08 | 181223
Hired before 7/1/91
CUSTODIAN (40 hour week)
Annual 44,071 45,160 46,292 47,459 48,634 49,855 51,482
Heurly 21.188 21.712 22.256 22817 23382 23.969 24.751
Bi-weekly 1695.04 | 1736.96 | 178048 | 182536 | 1870.56 | 191752 | 1980.08
Hired after 7/1/91
CUSTODIAN (4 hour week)
Annual 31,324 32,437 33,558 34,673 35,792 36915 38,034
Hourly 15.060 15.595 16.134 16.670 17.208 17748 18286
Bi-weekly 1204.80 | 1247.60 ] 129072 | 1333.60 | 1376.64 ] 1419.84 | 146288

City of Sterling Heights/MAPE Technical - Office
July 1, 2007 - June 30, 2012

ARTICLE 10
Discioli

10.1 The Union will be notified of any discipline given to employees in the
bargaining unit other than verbal reprimands,

10.2 A written reprimand shall be removed from an employee’s file after a period of
not receiving any disciplines:

A. One (1) year for incidents or infractions not invelving loss of time or wages.

B. Three (3) years for incidents or infractions involving loss of time or wages
equaling three (3) days or less.

C Four (4} years for incidents or infractions involving a loss of time or wages
greater than three (3) days.

ARTICLE 11
Stewards

The Employer recognizes the right of the Union to designate job stewards and
alternates, one chief steward and one alternate steward. In order to provide availability to
membership, one of the stewards must be physically present in the City Hall building during
shift hours. Employees shall be rapresented by the steward who must be a regular employee,
The authority of the job steward and alternates so designated by the Union shall be limited to
and shall not exceed the following duties and activities:

1. The investigation and presentation of grievances with the Employer or the
designated City representative in accordance with the provisions of the
collective bargaining agreement.

2 The transmissicn of such messages and information which shall originate with
and are authorized by the Union or its officers, provided such messages and

information:
a. have been reduced to writing, or
b. if not reduced to writing, are of a routine nature and do not involve

work stoppages, slow-downs, or any other interference with the
Employer’s business.

n



City of Sterling Heights/MAPE Technical - Office
July 1, 2007 = June 30,2012

With the supervisor's permission, the Stewards may be absent in accordance with the
terms of this section to investigate and present grievances to the Employer during work hours
without [oss of time or pay. The supervisor will grant permission within reason and provide
sufficient time to the stewards to leave work for these purposes. The privilege of stewards
leaving work during work hours without loss of time or pay is subject to the understanding
that the time will be devoted to the proper handling of grievances and will not be abused;
and the Stewards will perform their regularly assigned work at all times, except when
necessary to leave work to handle grievances as provided herein, Any alleged abuse will be a
proper subject for disciplinary action by the Employer.

The Stewards shall be the last to be laid off in the event of reduction of the work force.

The authority of the Union shall be limited to acts or functions which said Stewards are
authorized to perform by this Agreement.

ARTICLE 12
Union 1 eave of Absence

12.1 The Employer shall give reasonable time off up to thirty {30) days without
discrimination of loss of senicrity rights or other benefits, without pay to employees
designated by the Union to attend a labor convention, seminar, or school, provided 72 hours
written notice is given to the Employer by the Union, specifying length of time off for Union
activities; however, due consideration shall be given to the number of employees affected in
arder that there shall be no disruption of the Employer's operations due to lack of available
employees. :

12.2 Bargaining unit members of the Negotiating Committee shall be allowed to
~meet with the Employer to discuss the contract during wark hours, without loss of time or
pay.

123 The Union shall be allowed up to forty (40) hours per fiscal year to be used for
Unicon related activities. The use of these forty {40) hours shall require at least saven (7) days
prior notice and must be approved by the Human Resources Director and the employee’s

supervisor. In the event the forty (40) hours is not used during the fiscal year, any unused
hours shall be forfeited.
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CTVIL ENGINEER [
Anmual 55,208 56,587 57,991 50,034 60,933 62,454 64,494
Hourly 28312 29019 29.73% 30.787 31248 32.028 331074
Bi-weeldy 212340 [ 217643 | 223043 | 2309.03 | 2343.60 [ 2402.10 | 2480.55
CIVIL ENGINEER 1T
Anbual 67,453 69,174 70,911 72,686 74,503 76,365 78,854
Hourly 34.612 35.474 36.365 37275 38207 39.162 40438
Bi-weelly 259590 | 2660.55 | 2727.38 | 2795.63 | 2B65.53 | 2937.15 | 3032.85
CIVIL ENGINEER 1T
Annual 82,510 84,569 86,716 88,013 91,102 93,381 96,413
Hourly 42,313 43369 44.470 45.135 46,719 47.388 4%.443
Bi-weekly 317348 | 325268 | 3335.25) 3385.13 | 350393 | 3591.60 [ 370823
GIS/CAD COORDINATOR
Annoal 67493 69,174 70,911 72,686 74,503 76,365 78,854
Hourly 34.612 35474 36365 37.275 38207 3%.162 40.438
Bi-weekly 259590 | 266055 | 2727.38 | 2795.63 | 286553 | 2637.15 | 3032.85
AEPRAISER AIDE
Anmual 45273 46,398 47,562 48,753 49,970 5,122 52,891
Hourly 23217 23.794 24.29] 25,002 25,626 26.268 27124
Bi-weekly 174128 | 178455 | 1829.33 | 1875.15 | 152195 | 1970.10¢ 203430
FACILITIES MATNT. MECHANIC,
[40 bour week)
Annual 45,117 44,182 47,286 48,405 49,564 50,743 §2,33¢
Hourly 21.681 22203 22,734 23272 23.828 24.396 25.162
Bl-weekly 173528 | 177624 { 1818.72 | 1861.76 | 190632 195168 | 2012.96
PRINTING TECHNTICIAN §
Annual 40,113 41,106 42,135 43,196 44,266 45378 46,858
Hourly 20.571 21.08¢ 21.608 22,152 22.701 23.271 24.030
Bi-weekly 154283 | 1381.00] 1620.60 [ 1661.40 | (70258 [ 174533 [ 150225
INSPECTORS (40 hoor week)
Annaal 66,938 68,612 70328 72,086 74,434 0 9
Hourly 3z.182 32,987 33,812 34.657 35,786 6.000 0.000
Bi-weekly 257456 | 26389673 270496 ) 277256 2862.38 0,00 0.00
INSPECTORS (37% hour week} .
Arnnual 62,754 64,324 65,933 67,581 69,782 0 ]
Hourly 32.182 32987 33812 34,657 35.786 0,000 0.00¢
Bi-weekly 2413.65 | 2474.03 | 253590 | 259928 | 2683.95 0.00 0.0G
BLDG. PLAN RE COORDINATO)
(40 hour weeky
Annuat 77,571 79,520 82,110 [+] 4] ¢ 0
Hourly 37294 38.231 39.476 0.000 0.000 0.000 0.000
Bi-weekly 2083.52 | 305848 | 315808 ©0.00 0.00 0.00 0.00
BLDG. PLAN W COORDINATOR E
(37 172 hour week)
Annual 72,723 74,550 76,978 |- [ ¢ 1] 0
Hourly 37.294 38231 39476 0.000 0.000 0.000 0,000
Bi-weekly 2797.05 | 2867.33 | 2960.70 0.00 0.00 0.00 0.00 |
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Hired after 7/191
[CUSTODIAN (con't)
Annual 37,837 | 38781 39,750 | 40,734 | 41,562 42600 | 43994
Hourly 18.191 18.645 19.111 19.584 | 19982 |  20.481 21.151
Bi-weekly 1455.28 | 149160 | 1528.88 | 156672 | 159856 | 1633.48 | 169208
ZECH. SERVICE COORDINATOR
Annual 42299 ( 43,299 44331 45380 46466 | 47572 | 49067
Howly 21692 | 22205| 22734| 23272 23820 24396 25163
Bi-weekly 1626.90 | 166538 | 1703.05 1 174540 | 178718 | 1829.70 | 188723
LIERARY ASSISTANT I
ADMINISTRATIVE ASSISTANT
SENIOR ACCOUNT CLERK
LECTIONS ASSISTANT
RISK MANAGEMENT ASSISTANT
Annual 42158 1 432131 44304 | 45397 45528  47,697) 49249
Hourly 21620 | 22161 22720 | 23.281 23.861 24460 25256
Bi-weckly 1621.50 | 166208 | 1704.00 | 1746.08 ) 178938 | 1834.50] 1894.20
FRINTING TECHNICIAN 1T
Annual 43,440 | 44528 45647 46784 47952 4#91s53| 50760
Hourly 22277 | 22835 23409 | 23992 24591 25207 26031
Bi-weekly 1670.78 | 171263 | 1755.68 | 1799.40| 184433 | 1890.53{ 195233
APPRAISER 1
LIBRARY CIRCUL. SUPERVISOR
Annual 40,608 | 50,856 | 52,117 s3422| 54754 | 56,550 0
Hourly 25440 | 26080 | 26727 27356 28.079| 29.000 0.000
Bi-weekly 1908.00 | 195600 | 2004.53 | 205470 210593 | 2175.00 0.00
CODE ENFORCEMENT/PROP. MAINT.
CODE OFFTCER (40 hour wesk)
Annual 59319 60,802 | 62325 65124) 6548 | 67616 0
Hourly 28519 29232 29964 31310] 31481 32.508 0.000
Bi-weekly 228152 | 2338.56 | 239712 2504.80 | 251848 2600.64 0.00
CODE ENFORCEMENT/PROP. MAINT.
CODE OFFICER (37 172 hour week)
Annual 55,612| 57,002 584200 61,054 | 6L387| 6339 0
Hourly 28519 | 29232| 20964] 31310 31481 32,508 0.600
Bi-weekly 213893 | 219240 224730{ 234825 | 2361,08 | 243810 0.00
|APPRAISER TI
Annual 56,698 58,121 59,570 61,066 62,596 64,634 0
Hourly 25.076 | 29806 | 30549 3L.316) azlol 33.146 0.00¢
Bi-weekly 2180.70 | 223545 | 229118 | 234870 2407.58| 248595 0.00
APPRAISER 11
Annual 64,153 1 65759 | 67405t 69,086f 70815 73132 0
Hourly 32899 | 33723 | 34567 354200 36316| 37504 0.000
Bi-weekly 2467.43 | 252033 | 259253 ) 2657.18 | 272370 | 281280 0.00
ENGINEER ATD
Anmual 469221 47,800 48655 | 49,609 | 50538 ] s1,489 | 52453
Hourly 24063 | 24513 | 24974 25441 25917 | 26405 | 26.889
Bi-weskly 1804.73 | 183848 | 1873.05 [ 1508.08 [ 194378 | 198038 | 2017.43
ENGINEER AIDE (con't
Annual 53,433 | 544321 55448 | 56493 | 57552 58624 | 5074
Hourly 27402 27914 | 28435 28971 295141 30064 | 30.628
Bi-weekly 205515 | 2093.55 | 2132.63 | 217283 | 221355} 225480 2297.10
ENGINEER AIDE (con't)
Annuzl 60,841 | 61,984 | 63,142 64324 65331 67,257 0
Hourly 31201 | 31,787 32381) 32987 33606| 34491 0.000
Bi-weskly 2340.08 | 2334.03 | 242858 | 247403 | 252045 2586.483 0.00

City of Sterling Heights/MAPE Technical - Office
July 1, 2007 - June 30, 2012

ARTICLE 13
imitation of A . { Liabili

13.1 No employee, Union member, or other agent of the Union shall be empowered
to call or cause any strike, work stoppage, or cessation of employment of any kind
whatsoever. During the life of this Agreement, the Union shall not cause or permit its
members to cause nor shall any member of the Union take part in any sit-down, stay-in, or
interference of the operations and services of the City. The Union shall not cause or permit its
members to cause nor shall any member of the Union take part in any strike or stoppage of
any of the City’s operations during the life of this Agreement,

13.2 The Union agrees it will take prompt affirmative action to prevent or stop
unauthorized strikes, work stoppages, slow-downs of work, or work interference of any kind
by notifying the employees that it disavows these acts. The Union further agrees that the City
shall have the right to discipline {including discharge after 24 hours) any or all employees who
violate this article, and such action shall nat be subject to the Grievance Procedure of this
Agreement.

ARTICLE 14
Interference With Waork

The City will not lock out any employee during the terms of this Agreement.
This [ockout provision shall not apply in the event of a strike. If any employse is unable to
work because equipment or facilities are not available, such inability to work shall not be
deemed a lockout under the provisions of this section, and the employee will suffer no loss of
wages or benefits unless formally laid off because of such inability to work Any alleged
violation of this article will be subject to an immediate hearing of the grievance panel, Step 3
of the Grievance Procedure,



City of Sterling Heights/MAPE Technical - Office
July 1,2007 - June 30, 2012

ARTICLE 15
Equi Aceid iR

15.1 Any employee involved in any on-thejob accident shall immediately report
said accident and any physical injury sustained. An employee, before starting the next shift,
shall make out an accident report in writing on forms furnished by the Employer and shall
turn in all available names and addresses of witnesses to any accidents. Failure to comply
with this provision shall subject such employee to disciplinary action by the Employer.

15.2 It is the duty of the employee who shall immediately or at the end of the shift
report all defects of equipment. Such reports shall be made on a suitable form furnished by
the Employer and shall be made in multiple copies, one copy to be retained by the employee,
When the occasion arisas where an employee gives written report on forms in use by the
Employer of a vehicle being in unsafe working operating condition, and receives no
consideration from the Employer, the matter shall be taken up with the Safety Committee
which will take the matter up with the Employer.

ARTICLE 16
Safety Commiftee
16.1 The Employer shall consider the personal safety of the employees in
establishing operational procedures.
162 A Safety Committee shall be composed of Union and Employer representatives

who will meet, when necessary, for the purpose of discussing safety and promulgating safety
regulations with the understanding that the Employer has the ultimate responsibility and
shall make the final determination on all matters on safety and safety rules.

16.3 When an employea is required by a supervisor to work under a condition which
the employee regards as a violation of a safety rule, the employee shall have the right to
protest; and if ordered by the supervisor to perform the work involved, the employee shall
perform the work under protest and shall have the right to refer the matter to the Safety
Committee for consideration and recommendation. However, no employee shall be required
to work on any equipment or job that has afready been written up and unsafe before it is
checked and released by the supervisor.
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Annual 28,310 29,524 30,544 31,358 32,578 33,600 34,618
Hourly 14,621 15.141 15.664 16.184 16,707 17231 17,753
Bij-weekly 109658 1135.58 1174.80 1213.80 1253.03 1292.33 1331.48
|CLERK TYPIST (con't
Annuat 35472 16,357 37,266 38,188 38,964 39,937 40,936
Howrly 18191 18.645 19.111 19.584 19.982 20.481 20.993
Bi-weekly 136433 1358.38 143333 1458.80 1498.65 1536 08 1574.48
CLERK TYFIST (con'
41,862 L] [+] 0 o 0 0
2]1.468 0.000 0.000 0.000 0.000 |- 0.000 0.000
1610.10 0.00 0.00 0.00 £.00 0.0¢ 0.00
ACCOUNT CLERK
Ammual 35,298 36,184 37,083 38,188 39,150 40,134 41,143
Howly 18.102 18.556 19.017 19.584 20.077 20,582 21.09%
Bi-weskly 135765 1391.70 142628 1468.80 1505.78 1543.65 1582.43
ACCOUNT CLERK jeon'ty
Annual a2,170 | 43,223 24,635 0 0 o o
Hourly 21.626 22166 22.390 0.000 0.000 0.000 0.000
Bi-weekly 1621.95 1662.45 1716.75 0.00 0.00 Q.00 .00
LEAD BUS DRIVER
Armual 32,935 33,764 34,606 315472 36,357 37,266 40,936
Hourly 16.890 17.315 17.747 18.191 18.645 19.111 20.993
Bi-weskly 1266.75 1298 63 1331.03 1364 33 139838 143333 157448
LEAD BU)S DRIVER (con't)
Axnual 41,958 43,005 #4411 0 0 0 0
Hourly 21517 22.054 2,775 0.000 0.000 0.000 0,000
Bi-weekly 1613.78 1654.05 1708.13 0.00 $.00 |- 0.00 0.00
LIBRARY CLERK
Annual 35,298 36,184 37,083 38,013 38964 39,934 41,862
Hourly 18.102 18.556 19.017 19.494 19.582 20.479 21.468
Bi-weekly 1357.65 | 139170 | 142628 | 1462.05 { 1498.65 [ 1535.93 | 1610.10
MANAGEMENT ASSISTANT R
Annual 43,633 44,729 45,854 46,989 48,157 49,366 50,573
Hourly 22.376 22938 23.515 24.097 24.696 25316 26.140
Bi-weekly 1678.20 172035 1763.63 1807.28 185220 1898.70 196030
SENIOR CLERK
PRO SERVICES ASSISTANT
Annual 33,188 39,15C 40,134 41,143 42,17 43223 4,635
Hourly 19584 20077 20.582 21.099 21.626 |. 22166 22.890
Bi-weekly 1468.80 1305.78 1543.65 158243 1621.95 1662.45 1716.75
L[ RY ASSISTANT 1
Annual 39,157 40,132 41,135 42,162 43,219 44,302 45,745
Hourly 20.081 20.581 2i.095 21.622 22.164 22719 23.459
Bi-weekly 1506.08 | 1543.58 | 158213 [ 1621.65 | 166230 ( 1703.93 | 1759.43
Hired before 7/1/91
CUSTODIAN {40 hour week)
Annual 42,787 43,846 44944 45,076 47,218 A%.403 49982
Hourly 20571 21.080 21.608 22152 22,701 2327 24,030
Bi-weekly 1645.68 1686.40 1728.64 1772.16 1816.08 1861.68 1922 40
|Hired after 771791
CUSTODIAN (40 hour week)
Annual 30,411 31,493 32,581 33,662 34,750 15,840 36926
Hourly 14.621 15,141 15.664 16,184 16,707 17.231 17.753
Bi-weekly 1169.68 1211.28 1253.12 1294.72 1336.56 1378.48 1420.24
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CIVIL ENGINEER I
Annual 53,599 54,939 56,302 58,285 59,159 60,635 62,616
Hourly 27487 28.174 28.873 25.890 30338 31.095 32111
Bi-weekly 206153 | 2113.05 | 216548 | 224175 2275.35| 233213 ) 240833
CIVIE EN: ER IT
Annnal 65,527 67,159 68,846 70,568 72,333 74,140 76,557
Hourly 33.604 34.441 35306 36,189 37.094 38.021 39.260
Bi-weekly 252030 | 2583.08 | 264795 | 271418 | 2782.05 | 285158 | 2944.50
ICIVIL ENGINEER ITI
Annual 20,107 82,1067 84,191 85,449 88,448 90,561 93,605
Hourly 41.081 42,106 43.175 43.820-( 453358 46.493 48.003
Bi-weekly 3081.08 | 315795 3238.13 | 328650 [ 3401.85| 3486.98) 360023
[GIS/CAD CODRDINATOR
Annmal 85,527 67,139 68,846 70,568 7233 74,140 76,557
Hourly 33.604 M.44] 35.306 36.189 37.094 38.021 35.260
Bi-weekly 252030 2583.08 } 264795 2714.18 | 278205 | 285158 | 2944.50
APPRAISER ATDE -
Anmual 43,954 45,046 46,177 47,334 48,516 49,730 51,351
Hourly 22.541 23.101 23.681 24.274 24.880 25.503 26.334
Bi-weekly 1690.58 | 1732.58 [ 1776.08 | 1820.55 | 1866.00 | 191273 | 1975.05
FACILITIES MAINT. MECHANIC
{40 hour week)
Annual 43,802 44,836 45,909 46,995 48,120 49,264 50,812
Hourly 21.059 21.556 22072 22594 23135 23.685 24,429
Bi-weekly L684.72 | 172448 | 176576 | 1807.52 ] 1850.80 | 1894.80 | 1954.32
PRINTING TECHNT 1
Annual 38,945 35,508 40,909 41,938 42,978 44,056 45,493
Hourly 19972 20,466 20,979 21.507 22.040 22593 23.330
Bi-weekly 149780 | 153495 | 157343 | 1613.03 [ 1653.00| 169448) 1749.75
INSPECTORS (40 bour week)
Annual 54,589 66,614 68,280 69,587 72,267 [ 0
Hourly 31.245 32.026 32.827 33.648 34.744 0.000 0.000
Bi-wezkly 2499.60 1 2562.08 | 2626.16 ] 2691.84-| 277952 0.00 0.00
INSPECTORS (37% hoor week)
Annual 60,927 62,450 64,012 65,613 67,750 G 0
Haurly 31.245 32.026 32.827 33.648 34.744 0.000 {.000
Bi-weekly 234338 | 240195 | 246203 | 2523.60 | 2605.30 0.00 0.00
BLDG. PLAN REVIEW COORDINATOR
(40 hour weak)
Annual 75,312 77203 79,718 0 0 ] 0
Hourly 36,208 37T 38326 0.00¢ 0.000 0.000 0.000
Bi-weelkly 2896.64 | 296936 | 3066.08 0.00 0.00 0.00 0.00
BLDG. PLAN REVIEW COORDINATOR
(37 112 hour week)
Annual 70,605 I2378 74,735 0 0 o 0
Hourly 36.208 7117 38.326 0.000 0.000 0.000 0.000
Bi-weekly 271560 | 278378 | 287445 0.00 0.00 0.00 0.00

City of Sterling Heights/MAPE Technical - Office
July 1, 2007 = june 30, 2012

ARTICLE17
Mili Senvi

- Any emplayee on the seniority list inducted into military, naval, marine, or air service
under the provisions of any Federal Selective Service Training Statute, and amendments
thereto, or any similar act in time of National Emergency, shall upon termination of such

service, be re-employed in line with seniority, at the current rate for such service if physically

able to do work available, and further provided the employee reports for work within ninety
(90} days of the date the employee is discharged from such service with the United States

Government.

1.

Employees inducted into the Armed Services of the United States, under the
provisions of the Selective Service Act, shall be entitled to a leave of absence,
without pay, for a pericd of service required by such original induction, Upen
honorable discharge, and if physically fit to perform the duties of the position
held prior to ending military service, such employees shall be reinstated to their
former or comparable position provided that they make formal application for
reinstaternent within ninety (90} days after the date of military service
discharge. Military service, as above defined, shall be credited to a reinstated
employee’s length of city service, *

A probationary employee, who enters the Armed Forces and meets the
foregoing reguirements, must complete probation and upon completing it, will
have seniority equal to the time spent in the Armed Forces, plus ninety (50)
days. :

Except as hereinbefore provided, the re-employment rights of employees and
probationary employees will be limited to applicable laws and regulations.
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ARTICLE18
Mapagement Rights
The City, on its own behalf and on behalf of its elactors, hereby retains and reserves
unto itself, without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and constitution of the State of Michigan and of
the United States. Further, all rights which ordinarily vest in and are exercised by employers

except such as are specifically relinquished herein, are reserved to and remain vested in the
City, including but not without limiting the generality of foregoing the right to:

A Manage its affairs efficiently and economically, including the determination of
quantity and quality of services to be rendered, the control of materials, tools
and equipment to be used and the discontinuance of any services, material or
methods of operation.

B. Introduce new equipment, methods, machinery or processes, change or
eliminate existing equipment and institute technological changes, decide on
materials, supplies, equipment and tools to be purchased.

C Sub-contract or purchase any or all work, processes or services, or the
construction of new facilities or the improvement of existing facilities.

Determine the number, location, and type of facilities and installations.
Determine the size of the work force and increase or decrease its size.

Hire, assign and lay off employees to reduce the work week or the work day or
effect reductions in hours worked by combining layoffs and reductions in work
week or work day.

G. Permit municipal employees not included in the bargaining unit to perform
bargaining unit work in cases of emergency.

H. Direct the work force, assign work and determine the number of employees
assigned to operations. :

I Establish, change, combine or discontinue job classifications and prescribe and
assign job duties, content and classification.

J Determine lunch, rest periods and dean-up times, the starting and quitting
ticne, and the number of hours to be worked.

K Establish work schedules.

CLERICAL

Effective July 1, 2008
3%

APPENDIX A

Hired after 7/71/91
[CUSTODIAN {con't)
Annual 36,734 17,652 38,592 39,549 40,352 41,358 42,712
Hourly 17.661 18.102 18.554 19014 19.400 19.884 | 20.535
Bi-weskly 1412.88 | 1448.16 | 1484.3Z | 1521.12 | I552.00 [ 1590.721 ]642.80
TECH. SERVICE COORDINATOR
Annual 41,067 42,038 43,040 44,058 45,113 46,185 47,638
Hourly 21.060 21.558 22.072 22.594 23,135 23.685 24.430
Bi-weekly 157950 | 1616.85 ] 1655.40| 1694.55) 173513 | 1776.38| 183225
LIBRARY ASSISTANT IX
ADMINISTRATIVE ASSISTANT
R A CLER
ELECTIONS ASSISTANT
RISK MANAGEMENT ASSISTANT
Annual 40,930 41,956 43,013 44,075 45,173 46,308 47,814
Hourly 20.990 21.516 22058 22.603 23,166 23,748 24.520
. Bi-weekly 157425 ) 1613.70 | 165435 169523 ] 1737.45| 1781.10 | 1839.00
PRINTING TECHNECIAN T
Annual 42,174 43,231 44317 45,421 46,556 47,722 49,282
Hourly 216238 22.170 22727 23.293 23.875 24473 25273
Bi-weekhy 1622.10 | 1662.75 [ 1704.53 | 1746.98 | 1790.63 [ 1835.48 | 189548
APPRAISER I
ILIBRARY CIRCUL, SUFERVISOR
Annual 48,163 49,374 50,600 51,866 33,158 54,502 0
Hourly 24.699 25.320 25,549 26,598 27261 23.155 0.000
Bi-weekly 185243 | 1899.00 | 1946.1B [ 1994.85 | 2044.58 | 2111.63 0.00
CODE ENFORCEMENT/PROP. MAINT.
CODE OFFICER (40 hour week)
Anmual 57,591 59,032 60,509 63,227 63,573 65,646 4]
Hourly 27.6588 28381 29.091 30398 30.564 31561 0.000
Bi-weekty 221504 | 227048 | 232728 | 2431.84 | 244512 | 2524.88 0.00
CODE ENFORCEMENT/PROP, MAINT.
CODE OFFICER (37 1/2 honr week) - i
Annual 53,991 55,342 56,727 59,276 59,599 61,543 0
Houwly 27.683 28.331 29.091 30.398 30.564 31.561 0.000
Bi-woekly 2076.60 | 212858 | 2181.83 | 2279.85 ] 229230 2367.08 0.00
APPRAISER T1
Annual 55,046 56,429 57,835 59,287 60,772 62,752 0
Hourly 28.229 28.938 29.659 30.404 31.166 32181 0.00¢
Bi-weekly 2117.18 | 217035 | 222443 | 2280.30 | 233745 | 241358 0,00
L APPRAISER 11T
Annual 52,284 63,844 65,442 67,074 68,753 71,003 0
Hourly 31.941 32741 33.560 14,397 35.258 36.412 0.000
Bi-weekly 2395.58 | 245558 | 2517.00 | 2579.78 | 2644.35| 273050 0.00
ENGINEER AIDE
Annual 45,555 46,408 47,281 48,165 48,065 49,940 50,926
Hourly 23362 23.799 24247 24,700 25.162 25.636 26,116
Bi-weekly 1752.15 | 1784.93 | 1818.53 | IB52.50 | 1887.15] 192270 | 1958.70
ENGINEER AIDE (con't)
Annuai 51,877 52,846 53,833 54,847 55,875 56,916 37,985
Hourly 26.604 27.101 27.607 28.127 28.654 29.188 29.736
Bi-weekly 199530 | 203258 | 207053 | 2109.53 [ 2149.05 | 2189.10 | 2230.20
ENGINEER AIDE (¢on't)
Annual 59,069 60,178 61,304 52,450 63,622 65,297 ]
Hourly 30.292 30,861 31,438 J2.026 32.627 33.485 9,000
Bi-weekly 227190 | 23)4.58 | 2357.85 | 2401.65| 2447.03 | 251145 0.00




CLERICAL

Efective July 1, 2008

CCERK TYPIST
Annual 27,680 28,665 29,655 30,640 31,629 32,621 33,610
Hourly 14,195 14,700 15.208 15.713 16.220 16.72% 17.236
Bi-weekly 1064.63 ) 110250 | 1140.60 | 117848 | 121650 | 1254.68 | 1202.70
CLERK TYPIST {con‘t)
Annual 34,438 35,298 36,180 37,077 37,830 33,773 39,744
Hourly 17.661 18.102 18.554 19.014 19.40¢ 19.884 20.382
Bi-weekly 1324.58 | 1357.65 | 139155 | 1426.05 | 1455.00] 149130 | 1528.65
CLE con't)
40,643 0 0 [ [+] ] 1}
20,843 0.000 0.000 0,006 0.000 0.000 0.000
156323 .00 0.00 0.00 0.00 0.00 0.00
ACCOUNT CLERK
Annual 34,271 35,131 36,002 37,077 38,009 38,966 39,943
Hourly 17.575 18.016 18.463 19.014 19.492 19.983 20.484
Bi-weekly [318.13 | 135120 ) 1384.73 | 1426.05| 146190 149873 | 153630
ACCO! CLE con'
Annual 40,942 41,964 43,334 0 0 ] 1}
Hourly 20.996 21.520 22.223 0.000 0.000 0.000 0.000
Bi-weckly 157470 | 1614.00 | 1666.73 0.00 0.0¢ 0.00 c.00
LEAD BUS DRTVER
Amnual 31,976 32,781 33,598 34,438 35,298 36,180 39,744
Hourly 16.398 16.811 17.230 17.661 18.102 18.554 20.382
Bi-weekly 1229.85 | 1250.83 | 1292.25 | 132458 | 13357.65 | 1391.55| 1528.65
LEAD BUS DRIVER (con"
Annua! 40,735 41,753 43,118 0 [ 0 0
Hourly 20.890 21412 22112 0.000 0.000 0.000 0.000
Bi-weckly 1566.75 | 160590 | 1658.40 0.00 000 0.00 0.00
LIBRARY CLERK
Annual 34,271 35131 36,002 36,905 37,830 38,771 40,643
Hourly 17.575 18016 18.463 18.926 19,400 19.883 20.343
Bi-weekly 1318.13 | 135120 F 1384.73 [ 141945| 1455.00 | 1491.23 | 1563.23
MANAGEMENT ASSISTANT ' :
Annual 42,361 43,426 44,518 45,620 46,755 47,929 49,489
Hoarly 21.724 22.270 22,830 23,395 231977 24.579 25379
Bi-weekly 1620.30 | 167025 | 1712.25| 1754.63 | 1796.28 | 184343 | 190343
SENIOR CLERK
PROGRAM & SERVICES ASSISTANT
Annual aToer 38,009 38,966 39,943 40,942 41,964 43,334
Hourly 19.014 19.492 19,983 20.484 20.996 21.520 22223
Bi-wockly 142605 | 1461.90 [ 1498.73 | 153630 | 1574.70 | 1614.00 | 1666.73
LIBRARY ASSI! T
Annual 38,017 38,964 39,937 40,934 41,960 43,011 44,413
Houwly 19.496 19.982 20.481 20.992 21518 22.057 22776
Bi-weekly 1462.20 | 1498.65 | 1536.08 | 1574.40 | 1613.85 | 1654.28 | 1708.20
Hired before 7/1/91
CUSTODTAN {40 hour week)
Armul 41,541 42,569 43,636 44,734 45,843 46,993 48,526
Hourly 19.972 20.466 20979 21.507 22040 22,593 23,330
Bi-weekly 1597.76 | 1637.28 | 167832 [ 1720561 176320 | 1807.44 | 1366.40
Hired after 7/1/91
CUSTODIAN (40 hour week)
Annual 29,525 30,576 31,632 32,683 33,737 34,796 35,850
Hourly 14.195 14.700 15.208 15.713 16.220 16.729 17.236
Bi-weekly 1135.60 1176.00 1216.54 1257.04 1297.60 1338.32 1378.88

City of Sterling Heights/MAPE Technical - Office
July 1, 2007 ~ June 38, 2012

L. Discipline and discharge employees for cause.

M. Adopt, revise and enforce working rules and carry out cost and general
improvement programs.

N. Transfer, promote and demote employees from one classification, department
or shift to another.

0. Select employees for promaotion or transfer ta supervisor or other positions and
to determine the qualifications and competency of employees to perform
avallable work subject to the terms of this Agreement.

ARTICLE 19
General

19.1 Authorized representatives of the Union shall be permitted to visit the
operation of the Employer during work hours to talk with Stewards of the Union, and/or
representatives of the Employer concerning matters covered by this Agreement, without
interfering with the progress of the work force.

19.2 The Union shall have the right to examine time sheets and other records
pertaining to the computation of compensation of any employee whose pay is in dispute or
any other records of the City pertaining to a specific grievance, at reascnable times, at the
discretion of the Employer.

18.3 The Employer shall provide pay periods every two weeks. Each employee shall
be provided with an itemized statement of earnings and of all deductions made for any
purpase. All members of the bargaining unit shall be required to participate in the City's direct
deposit of payroli program.

194 Should the Employer require any employee to give bond, cash band shall not
be compulsory and any premium invalved shall be paid by the Employer.

19.5 The Employer shall provide a bulletin board in the facility where employees
hereunder are employed for the posting of seniority and vacation lists and for the use of the
Union. Official Union notices are to be posted and must have the signatures of the Union
Business Representative or the Steward.

196 Employees shall be reimbursed at the standard rates promulgated by the
Internal Revenue Service for mileage incurred on a personal vehicle while traveling to and
from a job location, that is not the employee’s principal place of employment The Employer
will provide transportation whenever possible.

17



City of Sterling Heights/MAPE Technical - Office
July 1, 2007 ~ June 30, 2072

19.7 An employee, when temporarily assighed to work in a position in a higher
classification, shall receive the higher rate of pay when performing a preponderance of the
duties and tasks assigned to that position. Temporary short assignments of under five (5)
cumulative work days within a 12 month period are considered an oppartunity for the
employee to train for a higher position to become better qualified for promotion, and the
employee shall not be paid at the higher rate for this temporary short assignment until after
five (5) cumulative work days within a 12 month period; the timing of the 12 month period
will begin the first day in which the employee was working in a higher classification. When an
employee is working in a higher classification, that employee will be paid at a rate that will
provide one full step increment.

19.8 In further consideration of the mutual promises contained herein, the parties
hereto expressly agree that neither party shall bring or cause to be brought any legal or
administrative action against the other until the dispute, claim, grievance, or complaint shall
have been brought to the attention of the party against whom it shall be made.

19.9 Members of this bargaining unit must establish and maintain residency within
the County of Macomb and/or 20 miles of the City's municipal boundaries within six months
from their date of full time hire by the City.

19.10 All emb]oyees will be allowed to participate in the City's Flexible Spending
Program, including dependent care and medical savings accounts, in accordance with Federal
laws. Reimbursement to employees shall be made on a monthiy basis for all participants.

19.91 The City shall have the right to deduct from an employee’s paycheck any
overpayment received that the employee was not entitled to under this Agreement, without
the specific written approval of the employee. This deduction will be in amounts equal to the
amount of overpayment, over the same amount of time the overpayments were received.

19.12 The Americans with Disabilities Act and Persons with Disabilities Civil Rights Act
shall supersede the provisions of this Agreement,

1913 The City reserves the right to reassign duties to maintain the efficiency of the
management of the organization. However, if duties are added or reassigned to members of
the Union, the City is willing to meet and negotiate rates of pay for those additional
responsibilities, The City will also meet with the Union prior to reclassifying positions within
the bargaining unit. ' ‘

15.14 The City will pay all costs necessary for the Building, Mechanical, Electrical, and
Plumbing Inspectors to maintain their State registrations pursuant to Public Act 54 of 1986.
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AFPPENDIX A

TVIL ENGYNEER 1
Annual 52,037 53,338 54,662 56,587 57,435 58,868 60,793
Hourly 26.686 27353 28.032 29.019 26.454 30.189 31.176
Bi-weekly 200145 | 2051.48 | 210240 | 217643 | 2209.05] 2264.18 | 233821
CIVIL ENGINEER TI
Anpual 63,61% 65,204 66,842 68,513 70,227 71,982 74,327
Hourly 32.625 33438 34278 35135 36.014 36914 38.117
Bi-weekly 244686 | 2507.85 | 2570.85 | 2635.13 | 2701.05 | 2768.55 | 2838.76
[CIVIL ENGINEER il
Ammual 71,773 79,716 81,738 82,960 85,872 88,021 90,879
Hourly 39,884 40.880 41917 42.544 44.037 45.13% 46.605
Bi-weekly 299130 | 3066.00 | 3143.78 | 3150.8G | 330278 | 338543 | 349537
GIS/CAD COORDINATOR
Annual 63,618 65,204 66,842 68,513 70,227 1,982 74327
Hourly 32.623 33.438 34278 35.135 36,014 36914 38.117
Bi-weekly 2446.88 | 2507.85 | 2570.85 | 2635.13 [ 2701.05 | 2768.55 | 285876
APPRAISER ATDE
Anmmual 42673 43,734 44,832 45,955 47,102 48,282 49,856
Howly 11.884 22.42% 22.991 23,367 24.155 24.760 25567
Bi-weekly 164130 | 168210 | 172433 | 1767.53 | IBI1.63 | 1857.00 | 191755
FACILITIES MAINT. MECHANIC
(40 hour week)
Annual 42,527 43,530 44,572 45,626 44,718 47,829 49,332
Hourly 20446 20.928 21.429 21.936 22.461 22995 23718
Bi-weskly 1635.68 | 167424 | 171432 | 1754.881 1796.86 | 1839.60 | 1897.40
[ERINTING TECHNICIAN 1
Annual 37810 38,746 39,717 40,717 41,726 42,773 44,168
Hourly 19390 19.870 20.368 20.881 21.398 21.935 22.651
Bi-weckly 145425 | 149025 | 152760 | 1566081 160485 | 1645.13 ] 169880
INSPECTORS (40 hour week) .
Annual 63,096 64,673 66,291 57,949 70,162 0 0
Howrly 30335 31.093 31871 32.668 33.732 0.000 0.000
Bi-weekly 242680 | 248744 | 2549.68 | 261544 [ 260857 0.00 090
INSPECTORS (37' hour week)
Annual 59,153 60,631 62,148 63,702 45,777 ] 0
Howly 30.335 31.093 31.871 32668 33732 0.000 0.000
Bi-weekly 227513 [ 233098 | 239033 | 2450.10 | 2529.5[ 0.00 0.00
BLDG. PLAN REVIEW COORDINATOR
{40 hour week)
Annual 73,118 74,954 77396 4] 0 0 ]
Hourly 35153 36.036 37210 0.000 0.000 0.000 0.000
Bi-weekly 281224 | 288288 | 2976.80 0.00 0.00 0.00 0.00
BLDG. PLAN REVIEW COORDINATOR
(37 172 hour week)
Annual 68,548 70,270 72,559 0 0 0 [V}
Hourly 35.153 36.036 37.210 0.000 0.000 0.000 0.000
Bi-weekly 2636.48 | 270270 | 2790.75 000 0.00 0.00 0.00




CLERICAL

Effective July 1, 2007
2.75%

APPENDIX. A

Hired after 7/1/91
CUSTODIAN (con't)
Anmual 35665 | 355564 374690 33396 39,176 40,154 | 41467
Hourly 17147 | 17575 | 18014 1840|1835 | 19305 | 19936
Bi-weeld 137176 | 1406.00 | 144112 1476.80 | 1506.80 | 1544.40 | 159491
TECH. SERVICE COORDINATOR
Annual ' 39,871 40,813 41,786 [ 42,775 43,798 44,840 46,251
Hourly 20447 [ 20930 | 21429 | 21936 | 22461) 22995] 23719
Bi-weekly 1533.53 | 1560.75 | 1607.18 | 164520 | 1684.58 | 172463 | 177889
LIBRARY ASSISTANT IT
ADMINIS ASSISTANT
SENJOR ACCOUNT CLERK
ELECTIONS ASSISTANT
RISK MANAGEMENT ASSISTANT
Anmual 39,759 | 40,733 [ 41,761 | 42,792 43RST| 44959 | 46422
Hourly 20379 | 20883 | 21416 21945 | 22491 | 23056| 23.806
: . Bi-weekly 152843 | 156668 | 160620 |- 1645.88 | 1686.83 [ 172020 | 178547
PRINTING TECHNICIAN It
Armua] 40,946 [ 4197 | 43,026 44,009 45201 | 46332 | 47,346
Houly 20998 | 21524 | 22065| 22615 23.180| 23760 | 24.537
Bi-weekly 157485 | 161430 | 1654.88 | 1696.13 | 173850 | 178200 184025
APPRAISER 1 :
LIBRARY CIRCUL, SUPERVISOR
Annual 46,761 | 47936 | 49,126 | 50354 s1610|  s3z02 [
Howly 23980 [ 24583 25193 25823 | 26467 | 27334 0.000
Bi-weekly 179850 | 184373 | 1889.48 | 1936.73 | 1985.03 | 2050.09 0.00
CODE ENFORCEMENT/PROP. MAINT.
J1) FFICER (40 hour week’
Annual 55914 | 57312 | 58747 | 6L,387| 61,721 63,735 0
Hourly 26882 | 27.554 | 28244 | 29513 20674 30642 .000
Bi-wezkl 215056 | 220432 | 225052 | 236104 | 237392 245137 0.00
CODE ENFORCEMENT/PROP. MAINT.
CODE OFFICER (37 172 hoar week)
Annuat s2419 [ s3mol| S50 | snssel sTss4 | s97s2 0
Hourly 26882 | 27554 | 28244 20513 20674 | 30642 0.000
Bi-weekly 2016.15 | 206655 | 211830 | 2213.48 | 222555 | 2798.16 0.00
APPRAISER IT
Annual 53443 | 84785 se1s0| 57560 50,003 | 60024 0
Houtly 27407 | 28005 ( 28795 20518 30258 | 31244 0.000
Bi-weekly 205553 | 2107.13 | 215963 | 2213.85 | 226535 234327 0.00
APPRAISER ITI .
Annual 60471 | 61984 | 63536| 65120 66750 68934 0
Hourly 31011 | 31787 32.583 | 33395 341 35351 0.000
Bi-weekly 2325.83 | 2384.03 § 2445.73 0 250463 | 256733 | 265134 0.00
ENGINEER AIDE
Anmuaj 44220 | 45056 | 45904 | a6762| 47.636| 48533 | 49442
Hourly 22682 | 23.106| 23540 23981 24429| 24389 ( 25355
Bi-weekly 1701.15 | 173295 | 1765.58 | 1798.58 | 1832.18 | 1366.68 | 1901.63
ENGINEER AIDE {con't)
Annual 50366 | 51,308 | 52,265 | S350 s54247| 55259 | 56,296
Hourly 25820 [ 26312 26803 | 27308| 27819 28338 28870
Di-weekly 1937.18 | 1573.40 | 201023 | 2048.10 [ 208643 | 212535 216525
ENGINEER ATDE {con't)
Annual 57349 | 58425 59517 o631 61L,7RO| 63396 0
Hourly 29410 | 20962 | 30522 sLeea| 31677| 3zsn 0.000
Bi-weekly 220575 | 2247.15 | 2289.15 | 233198 | 237578 | 243833 .00

City of Sterling Heights/MAPE Technical - Offica
July 1, 2007 - June 30, 2012

19.15 The City will continue to provide emplayees the equipment determined to be
necessary by it to perform the duties of all positions within the bargaining unit.

19.16 The City will reimburse employees of this bargaining unit for Hepatitis B
inoculations up to $150.00. Employees rmust provide receipts in order to be reimbursed.

19.17 The terms and conditions of the insurance policies are herein included by

reference, and the Employer makes and presents no assurances beyond those terms and
conditions. ’

19.18 Suitable shirts and safety equipment will be furnished to field personnel as
needed. In addition, all field personnel will be eligible for up to $200 reimbursement per fiscal
year for additional clothing purchases of Gty approved jackets, coats, and work boots, To
obtain reimbursement, employees must present clothing and original receipts. The
employee's supervisor will approve or disapprave the reimbursement in his sole discretion,

ARTICLE 20
Job Vacancies
It has been agreed that this contract will supercede existing Civil Service rules in ail

areas. Since members of this unit shall have no recourse to the prior Civil Service rules, the
follewing shall govern Job vacancies, promotions, layoffs and recall.

1. Filling Vacancies
Secrion 1,
A Upon determination by the Employer that a job vacancy is to be filled within

the bargaining unit, the Employer will announce and post the dassification to
be filled for ten {10) working days.

B. The Employer shall list all pertinent information relating to the classification,
the main qualifications, rate of pay, etc.

To be eligible for consideration for the vacancy, bar‘gaining unit employees
must:

1. Have completed the probationary peried in his or her current position.

2 Meet the minimum requirements, including the necessary testing, for
the classification.



City of Sterling Heights/MAPE Technical - Office
July 1, 2007 = June 30, 2012

Section 2.

Those applicants determined eligible to fill the vacancy may be required by the
employer to pass an examinatien which may include written, oral, performance
tests, ratings of training and experience or any combination of these. The
appointing authority may take into consideration such factors as education,
experience, aptitude, knowledge, and work record in order to determine the
relative fitness of appiicants.

A passing score must be achieved on each part of the examination to be
allowed to proceed to the next part. The minimum passing grade for each part
of the examination, as well as for the final grade, shall be expressed on a scale
of 70%. The final grade shall have ane point added for each year of credited
bargaining unit senjority. The date for determining seniority shall be the date
the written test is administered.

An oral examination board will be required when more than three candidates
apply for a position. The Cral Examination Board for each vacancy shall be
comprised of at least three persons, one of who shall not be an employee of
the City. The oral examination portion of the final grade shall be an average of
all the examiner's scores. A representative of the Michigan Association of Public
Employees may, at the option of the Union, be in attendance, as an observer,
during the oral interviews. - :

The eligibility list for the various classifications shall be comprised of those
deemed qualified by virtue of the examination process. Such persons shall rank
upan such lists in the order of their relative grades, beginning with the highest
at the top, and shall remain thereon for not ever two years.

Section 3,

The decision of the appointing authority shall be based upon the employee’s
qualifications, experience, work record, prior education and training and
bargaining unit seniority.

If at l=ast one person applies and qualifies, he or she shall be appointed. If more
than one qualifies, appointment shall be made from the top three on the list,

All persons applying for a demotion, lateral transfer or promotion into a
vacancy must qualify, as required in Section 2 of this Article.

An application for a demotion will be given preference before a lateral transfer
or promation. Lateral transfers shall be given preference before promotions. If
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APPENDIX A

Annval 26,874 27,830 28,791
Hourly 13.782 14272 14.765 15.255 15,748 15242 16,734
Bi-weekly 1033.65 | 107040 [ 110738 | 114403 [ 118L10| 1218.15] 1255.05
CLERK TYPIST {con't)
Annual 33,436 34271 35127 35,997 34,728 37,644 38,586
Hourly 17.147 17.575 18.014 18.460 18.835 19,305 19.788
Bi-weekly 1286.03 | 131813 | 1351.05 | 138450 | 1412.63 | 1447.88 [ l4sd.lo
CLERK TYPIST {con'ty
39,459 0 ¢ ] 0 ] [}
20.236 0.000 0.00¢ 0,000 0,000 0.000 0,000
1517.67 0.00 0.0¢ 0.00 0.00 0.00 0.00
ACCOUNT CLERK
Annuz] 33272 34,107 34,953 35,997 36,901 37,831 38,779
Hourly 17.663 17491 17.925 18450 18.924 19,401 19.887
- Bi-weekly 1279.73 | 1311.83 | 1344.38 | 1384.50 | 141930 | 1455.08] 149153
ACCOUNT CLERK {con'f)
Annual 39,748 40,741 42,072 0 Q 1] 0
Hourly 10334 20.893 21.576 0.000 0.000 0.000 0.000
Bi-weeldy 1528.80 | 1566.98 | 1618.17 000 0.00 0.00 0.00
LEAD BUS DRIVER
Annual 31,044 31,825 32619 33,436 34,271 35,127 38,586
Hourly 15.920 16.321 16.728 17.147 | "17.575 18.014 19.783
Bi-weekiy 115%4.00 | 1224.08 | 1254.60 | 1286.03 | 131813 [ 135105 | 1484.10
RIVER {con'f
Annoual 39,549 40,536 41,862 o ] i} 0
Hourly 20.282 20.788 21.468 0.000 0.000 0.000 0.000
Bi-weekly 152115 | 1559.10 | 1610.0% 000 0.0¢ (.00 0.00
LIBRARY CLERK
Anmnual 33272 34,107 34,953 35,831 36,728 37,642 36,455
Hourly 17.063 17.491 17.925 18375 18.835 158.304 20.236
Bi-weekiy 1272.73 | 1311.83 134438 | 137813 | 141283 | 1447.80 | 1517.67
MANAGEMENT ASSISTANT
Annual 41,127 42,160 43,221 44,292 45,394 46,532 48,046
Hourly 21.08] 21.621 23165 22714 23279 23.863 24,639
Bi-weekly 1581.83 | 1621.58 | 166238 | 1703.55 | 174593 | 1785.73 | 1847.96
SENIOR CLERK .
PROGRAM & SERVICES ASSISTANT .
Annual 35,997 36,901 37,831 38719 39,748 40,741 42,072
Hourly 18.460 18.524 19.461 19887 20.384 20.893 21.576
Bi-weekly 1384.50 | 141930 | 1455.08 | 149153 | 1528.80 F 156698 | 1618.17
RARY ASSISTANT I
Anmual 36,909 37,830 38,773 35,742 40,737 41,759 43,11%
Hourly 18.928 19.400 19.884 20381 20,891 21.415 22,113
Bi-weskly 1419.60 | 145500 | 149130 [ 1528581 1566.83 [ 16063 | 1658.45
Hired before 7/1/91
[CUSTODIAN (40 hour, weeld
Annual 40,331 41,329 42,365 43,432 4,507 45,624 47,113
Hourly 15.3%0 19.870 20368 20.381 21.398 21.935 22.651
Bi-weekly 155130 | 1589.60 | 162944 | 167048 [ 1711841 1754.80) 121205
Hired after 771751
CUSTODIAN (40 hour wesk)
Annual 28,666 29,685 30,711 31,730 32,755 33,783 34,806
Hourly 13.782 14272 14.765 15.255 15.748 16.242 16734
Bi-weekly 1102.56 | 114176 | 1181.20 | 122040 | 1259.84| 129936 133872
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IN WITNESS WHERECF, the parties hereto have caused this AGREEMENT to ba signed by their
duly authorized representative as of the day and year first written.

CITY OF STERLING HEIGHTS

Richard J. Notte
Mayor

St €28

Walter C, Blessed
City Clerk

Date: .‘g/‘; "fﬁ’rfg

MICHIGAN ASSOCIATION OF PUBLIC
EMPLOYEES TECHNICAL/CFFICE UNION

By:

Fréy ﬁmph?f 7

Lalpor Relations Specialist

oo dbnlbitoe

Glenn Winkler
Chief Steward

~ "
e B Satted,,
Parn Satterly l
Alternate Steward
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more than one person applies for a demotion or lateral transfer, the
appeintment will be made from the top three maost senior qualified employees
requesting the demotion or lateral transfer after meeting the requirements of

~ Saction 2 of this Article,

All subsequent openings will be posted in the same manner, except if a new
vacancy occurs in the same classification less than six (6) months after the last
list was established and at least one eligible remains on the original list, he or
she shall be appointed. When an appointment is made from an eligibility list,
those remaining on the list do not then, move up the list during the six month
period. Thus, an applicant ranked fourth (4™) on the list will not be considered
for appointment during the six-month life of the eligibility list. If more than six
(6) months have passed, a new list shall be established and those eligible
remaining shall have the cption of being placed on the new list in accardance
with their prior score or retaking the examination. If retaking the examination,
applicants must retake both the written and oral examinations as applicable.
Any additional seniority points will be added as necessary.

For the purposes of this Article, a promotion shall be defined as a change in
classification to a classification with a higher maximum pay rate, a demotion Is
a change to a classification with a lower maximum pay rate, and a lateral
transfer is a change to a classification with the same maximum rate of pay.

Section 4,

The successful employee shall be given a probationary period of ninety {90)
days to qualify on the job, The department will assist the employee wherever
possible. In the event the employee cannot qualify or voluntarily decides to
withdraw from the new position, the employee shall be returned to his or her
former dassification and department within the bargaining unit. However, an
employee who transfers to ancther bargaining unit within the City will not
have the right to return to his or her former classification within the MAPE

‘Technical/Office Union. :

Section 5,

The employee shall receive that rate which provides one full step increment
increase called for in the new classification.

The  employee shall carry all bargaining unit seniority rights in the new
classification.
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Layofis:

Section1, In the event there is a reduction in personnel, layoffs will be by
classification within the bargaining unit and the affected department/division.

Sectiocn2,  The empioyer will notify the Union, in writing, fifteen (15) days prior to
the anticipated date of any layoffs within the bargaining unit.

However, before any régular, full-time employees are laid off, tha
following is the order in which employees are to be laid off first;

A Temporary part-time employees
B. Temporary full-time employees
C Probationary employees

Sectjon 4, Employees to be laid off may exercise their bargaining unit seniority for
bumping purposes as follows;

A Employees faced with layoff who have greater bargaining unit seniority than
the least senior employee within the same classification must first bump the
least senior employee in the same dassification within the bargaining unit.

B. If bumping 1s not possible, as outfined in 4A above, employees faced with
layoffs who have greater bargaining unit senicrity may bump the least senior
employee within another classification with the same or lower maximurm salary
provided they meet the minimum qualifications and can perform the work.
Inspecters shall have no bumping rights into any positions except Building,
Plumbing, Electrical and Mechanical Inspector positions (as long as registered
in the respactive discipling), and also reciprocally the other classifications in the
Agreement shail have no bumping rights into the inspectar positions.

C Employees bumping inte another classification or another department shall
serve a thjrty (30} day trial period. If the employee Is unsuccessful with this
bump, the employee may bump only one more time. If this bump Is
unsuccessful, the employee will be laid off subject to recall rights. Employees
who are unsuccessful in exercising their bumping privileges will be laid off from
their original classification.

Becall;

Sectionl,  When recalling employees following a layoff or reduction to their
former bargaining unit classification, the employee with the most bargaining unit
seniority who is qualified shall be the first to be recalled.

City of Sterling Heights/MAPE Technical - Office
July 1, 2007 - June 30,2012

ARTICLE 41
Terminati £ A

411 This AGREEMENT shall be in full force and effect from July 1, 2007 to and
including June 30, 2012, and shall continue in full force and effect from year to year thereafter
unless written notice of desire to cancel or terminate the Agreement is served by either party
upon the other, at least sixty (60) days prior to the date of expiration.

41.2 It is further provided that where no such cancellation or termination notice is
served and the parties desire to continue said Agreement, either party may serve upon the
other a notice, at least sixty (60) days prior to June 1, 20012 or any period of any subsequent
contract year, advising that such party desires to continue this Agreement, but also desfres to
revise or change terms or conditions of such Agreement.

41.2 Should either party to this Agreement serve such notice upon the other party, a
joint conference of the Employer and the Union shall commence not later than forty-five (45)
days before the expiration date or amendment date of this Agreement.

413 There shall be no retroactive benefits ar entitlement under this Agreement except as
to wages and longevity.
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ARTICLE 40
5 bili | Savi l

401 In the event that any provision of this Agreement shall at any time be declared
invalid by any court or competent jurisdiction, the decision shall not invalidate the entire
Agreement, it being the express intention of the parties that all other provisions shall remain
in full force and effect.

402 In the event that any provision of this Agreement is held invalid, as set forth
above, the parties shall enter into negotiations for the purpose of arriving at a mutually
satisfactory replacement for the provision held invalid.

Cizy of Sterling Helghts/MAPE Technical - Office
July 1, 2007 - June 30, 2012

3 Becall:

Sectionl, When recalling employees foliowing a layoff or reduction to their
former bargaining unit classification, the employee with the most bargaining unit
seniority who is qualified shall be the first to be recalled.

Section2.  When recalling iaid off employees or employees who have successfully
exercised their bumping rights, the Human Resources Director will notify the
employees by certified maif sent to the employee's last known address.

Section 3, Each employee who is recalled shall report to the Human Resources
Director in person or by certified mail within five (5) working days after being notified
whether or not he/she intends to return to work for the City. If an employee fails to
notify the Human Resources Director, as specifically stated herein, the employee shall
be considered as having voluntarily resigned.

Bargaining unit employees having recall rights shail have first preference to return to
their former classification before other employees are promoted or hired.

Bargaining unit employees héving exercised bumping previously shall continue to
accrue bargaining unit seniority in their regular classification and not in the
classification into which they have bumped unless such transfer becomes permanent.

ARTICLE 21
Waiver Clause

The parties acknowledge that during the negotiations which resulted in this
Agreement each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law from the area of collective
bargaining and that the understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth In this Agreement. Therefore, the
Employer and the Union; for the life of this Agreement, each voluntarily and unqualifiedly
waives the rights, and each agrees that the other shall not be obligated to bargain collectively
with respect to any subject or matter referred to or covered by this Agreement and with
respect to any subject or matter not specifically referred to or covered in this Agreement,

even though such subject or matter may not have been within the knowledge and
contemplation of either of the parties at the time they negotiated or signed this Agreement.
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ARTICLE 22
Cl f Positions € i

This Agreement covers all present and future pearmanent employees on positions listed in the
Wage and Salary Schedule. Further, any new positions and/ar new classes established during
this Agreement falling within the general tasks and duties similar to the positions listed in the
Wage and Salary Schedule are to be added to the Iist.

ARTICLE 23
Hours of Work and Qvertime
231 Normal Working Hours; The normal wark week consists of five (5) days,

Monday through Friday. The normal werk day consists of seven and one-half {(7.5) hours of
waork, eight (8) heurs for custedians, with a one (1) hour lunch break. Normal work hours are
8:30 am. to 5:00 p.m. daily. It is understood that for Engineering staff, the starting time may
vary no more than three (3) hours earlier and that Saturdays may be a part of the normal work
week for employees assigned to the Library.

The City shall have the right to determine the length of the work week for Inspectors and
Code Enforcement Officers. The work week may be either a 37.5 or a 40 hour week. The City
shall also have the right to adjust the starting time for the employees, up to a maximum of
one hour prior to the start of the shift. Regular hours of work are 8:30 a.m. to 5:00 p.m. for a
40 hour work week with a one-half hour unpaid lunch break, or 8:30 am. to 5:00 p.m. for a
37.5 hour work week with a one hour unpaid lunch break. Employees will be given two weeks
advance notice if there is to be a change in the work week or starting time. The parties agree
1o recpen negotiations on the issue of scheduling If difficulties arise, The city shall also have
the right to schedule different inspection groups to work different hours (i.e, all of the
Piumbing inspectors could work a 40 hour week while the rest of the Inspectors work a 37.5
hour week),

232 Overtime
A. Definitions

1. Casual — The continuation of the present work shift.

2 Scheduled - Overtime that is worked on holidays or premium days (6™
or 7" day of the work week)

3. Call-in - Overtime during the regular work week where an employee is
calted back after the regular shift but prior to the next shift

2
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D. Reimbursement shall be made only for course work completed at aceredited
high schools, trade schools, colleges, and universities,

E. There shall be a 75% reimbursement for tuition and required textbooks to a
maximurn of $2,000/year for undergraduate classes and $3,000 for graduate
classes based upon courses completed with a “C”" or numerical equivalent, or
for non-graded courses when the grade received is “satisfactory” or “passing”.

F. In the event that an employee terminates as an employee of the City within a
two year pericd subsequent to completion of the end of the semester, the
employee will be required to reimburse the City for all costs relating to the
education reimbursement program. If these standards are not complied with,
reimbursement to the City will be due for that portion that corresponds to the
two years. Example: An employee recefved an Education Aid reimbursement
check en December 15, 2000 (for fall semester 2000). If he/she leaves City
employment prior to December 16, 2002, the amount paid on December 15,
2000 must be reimbursed to the City.

G. Employees must submit an official school transcript showing a final grade
received. The employee shall be considered as having completed a class when
the term for which the school quotes the tuition fee is concluded.

H. As funds for Educational Assistance are limited, priority shall be governed by
the time and date that completed applications are received in the Human
Resources Office. Approval and reimbursement for educational assistance is
contingant upon the availability of funds, the employee’s successful
completion of the course, and adherence to the policies and procedures.

1. Expenses such as student fees, matriculation fees, lab fees, parking, and
: mileage shall not be part of the Educational Assistance Program.

ARTICLE 39
Administrative Obligati

This Agreement shall be binding upon the parties hereto, their successors, administrators,
executors and assigns.

45



City of Sterling Heights/MAPE Technical - Office
July 1, 2007 - June 30, 2012

36.10 Effective January 1, 2008, the City will contribute $800 to each employee's
established deferred compensation account. This payment will be prorated threughout the
year and deposited in the employees’ account with their bi-weekly pay.

ARTICLE 37

Hearing Aid Reimt

The City will provide a maximum reimbursement of two hundred and fifty dollars ($250) to all
employees in the bargaining unit for hearing evaluations and prescription hearing aid
devices. The employees must submit appropriate receipts in order to be reimbursed.

ARTICLE 38
Educational Assi P

The educational reimbursement program is offered to encourage employees to improve their
present job skills, thereby increasing their productive value to the City. Such a program will
also assure the establishment of a quality work force, assisting employees in preparing for
future advancement within the City.

The scope of the program does not include special seminars, or "short courses” of a few days
duration which will continue to be considered on an individual and departmental training
basis as in-service training.

The following provisions are established to govern the administration of the City's
Educational Assistance Program:

A Application for Educational Assistance may be made by any full-time
permanent employee who has completed the initial probationary pericd.

B. Applications will not be considered if the employee is eligible for or receiving
funds for the same course from any other source (Gl Bill, scholarships,
vocational rehabilitation, etc.).

C. Applications are to be submitted for approval by the Department Head and
Hurman Resources Office in advance of beginning the course and only for
course work directly related to the employee's present job or directly related to
a promotional position. A nexus between the employee’s present job or
promotional position and the courses undertaken must be established for
cansideration.

City of Sterling Reights/MAPE Technical - Office
July 1, 2007 - June 30, 2012

B. Time and one-half will be paid for time worked in excess of seven and one-half
(7.5} hours for those employees working at 37.5 hour work week in any
continuous 24 hour period beginning with the starting time of the employee’s
shift. For those employees working a 40 hour work week time and one-half will
be paid for time worked in excess of eight hours in any continuous 24 hour
period.

C Time and one-half will be paid for time worked on the 6" day of the employee's
work week, provided the employee has worked or been on an approved paid
leave for a minimum of 37.5 hours during the employee’s work week. (40 hours
for those employees working a 40 hour work week)

D. Double time will be paid for time required to work on Sundays and City
designated holidays.

233 Overtime Guarantee

An employee reporting for work on Management’s instructions on a holiday or premium day
shall be guaranteed four (4) hours pay at the appropriate premium rate.

An employee reporting for work on Management's instruction prior to the next regularly
scheduled work shift on a day other than a holiday or premium day shall be guaranteed three
(3) hours pay at the appropriate overtime rate; provided however, if the regularly scheduled
shift commences within three (3) hours of the time called in, then the employee shall be paid
at the premium rate only for the time worked before the regularly scheduled shift
commences at which time the employee will be paid at the normal rate of pay.

23.4 The Employer will make every reasonable attempt to fairly distribute scheduled
overtime by the employees assigned to the office where the scheduled overtime occurs. Only
those employees who volunteer and sign-up for scheduled overtime shall be eligible.
Scheduled overtime details shall be pasted ten (10) days ahead of when needed, when
possible. Should there not be enough employees who sign up for the scheduled overtime,
then the affected office administrator shall assign such overtime to the lowest senior
employee availabie,

23.5 Senicrity by class in the office shall prevail in the distribution of “call-in”
overtime work. The senior employee will be first called and the next senior employee in like
manner until the crew is assembled. In the event a crew cannot be assembled after the
lowest senior employee is called, then empioyees will be called in reverse order, and
employees must report for “call-in” until the crew is assembled. If an employee declines to
work overtime or cannot be contacted three (3) consecutive times, the employee may be
skipped for up to sixty {60) days for overtime consideration.
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236 In the Engineering Office, scheduled, casual {continuation of shift) or "call-in®
overtime shall first be offered to the employee who has been assigned the project requiring
the overtime. If that employee refuses the opportunity, then the overtime shall be offered in
order of seniority. If an employee then turns down that opportunity, they may be passed over
at the next opportunity. If no employee volunteers for the overtime then the least senior
employee in that classification shall be required to work.

The Chy shail give advance notice to employees on scheduled overtime as early
as possible. The supervisor will make persanal contact with the employee when scheduling
the necessary overtime. Department personnel assigned to office tasks and field tasks shall be
considered separately.

23.7 Overtime work will be permitted only when authorized by a supervisor.

238 All overtime for the classification of Custodian will be rotated at each location
and on each shift. Employees who are offered overtime but who refuse to work it will be
charged for those overtime hours as if worked.

Building checks on premium days and holidays shall be rotated among the two
Facilities Maintenance Mechanics and the Facilities Maintenance Coordinator. The Facilities
Maintenance Manager shall keep accurate records as to whase turn it is in the rotation and
shall post these records {in the form of a calendar) in a conspicuous place so that the Facilities
Maintenance staff and their respective Union representatives may view and examine it if they
so desire,

Two hours of overtime {or compensatory time) will be guaranteed when
assigned to building checks on premium days and holidays.

The Facilities Maintenance Mechanic who has been assigned to building
checks on a premium day and/or holiday shall also be designated as the person "on call" for
call-in overtime for the entire weekend or holiday. If called in to work after he/she has already
performed the building check and has already left work on a premium day or holiday, the
employee will be guaranteed an additional four hours of overtime for returning to work for
this call-in situation,

At the beginning of each new payroll year, overtime hours will be reduced to
zero and the rotation of overtime will commence with the employee with the most City
senjority.
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eligible employee’s participation in the defined contribution plan! plus [amount
contributed by the City to the defined contribution plan on behalf of the eligible
employee].

Failure of an eligible employee to timely notify the City of an election to
exercise the conversion option or pay the conversion amount shall constitute a waiver of the
conversion option. An eligible employee who waives the optien toa convert shall remain as a
participant in the defined contribution plan under the defined contribution plan section of
this Agreement. :

36.6 Health Care — Retirees: Medical coverage will be provided for the retiree and
spouse (not dependents) at City expense, Base coverage shall be the Community Blue PPO
with the same riders as those provided to employees under Section 34.1. The retiree has the
option to choose COPS Trust or Health Alliance Plan the retiree will pay any additional costs in
excess of the base coverage. The spouse of a deceased retiree shall continue to receive
medical coverage as leng as they continue to receive a pension and do not remarry.

Employees hired on or after the ratification of this Agreement will be required
to pay 50% of the lllustrative rate for medical coverage when their age plus services equals 75.
Such payments will be invoiced by the City on a monthly basis for the proceeding month. If
payment is not made by the 15" of the month coverage shall be canceled effective the 17 of
the following month.

36.7 Post Employment Health Plan. Effective with the ratification of this Agreement
or as soon as possible thereafter, the City will adopt a post-employment health plan (self-
directed vested health care VEBA) allowing employees to accumulate assets to pay for
medical expenses in retirement on a tax-free basis, For employees hired after the ratification
of this Agreement, the Employer will contribute $1,000 on an annual basis (prorated with
each biweekly pay) to this Plan.

368 Medicare: Upeon reaching age 65 or eligibility for Medicare, the retired
employee/spouse must apply for Medicare coverage. The City will provide complimentary
coverage with riders to provide a continuation of benefit level. In the event a retired
employee obtains employment from an employer that provides hospitalization and medical
coverage, the retiree and spouse shall not be covered by the City's coverage for the duration
of said employment.

36.9 Retirees of this unit shall be provided ten thousand dollars (§10,000) worth of
term life insurance until age 70. The City shall pay the premium for this policy.
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363 Prior Municipal Time. At no cost to the City, employees may purchase up to
three (3) years of prior municipal time (41-A District Court, city, township, or village) as credit
towards retirement. To satisfy this requirement, the employee shall pay 5% or his/her full
time or equated full time compensation plus the total City contribution rate paid by the City
in effect at the time of application to purchase such time. This contribution rate is adjusted
annually based upon the actuarial report as set by the City of Sterling Heights General
Employees Retirement System Board of Trustees. Payments may be made through a payroll
deduction plan without interest being owed on these monies. Eligible employees may use
Section 457 (deferred compensation) funds to purchase such time,

36.4 Defined Contribution Pension Plan, All new employees of the City hired after
July 1, 2002 who become members of this bargaining unit shall receive retirement benefits
through a defined contribution plan established through Article | of Chapter 41 of the Sterling
Heights Code of Ordinances. Such defined contribution plan benefits shall be in lieu of all
defined pension entitlements provided in the City of Sterling Heights Charter or Article Il of
Chapter 41 of the Sterling Heights Code of Ordinances.

For defined contribution plan members employed with the city as of the
ratification of this agreemant, the employee contribution shall be 5% of gross salary and
the City's contribution shall be 7% of gross salary. For members hired after the ratification of
this agreement, the employee contribution shall be 5% of gross salary and the City's
contribution shall be 7% of base pay. Employees are vested after five (5) years.

Participants in the Defined Contribution Plan are eligible for the same retiree
medical benefits as participants in the defined benefit plan upon meeting the same age and
service requirements as follows: age plus years of service totals 75 or more. In addition,
employees as of the ratification of this agreement will continue to have the option of retiring
at age 60 with ten (10) years of credited service

365 Defined Contribution Plan Conversion. Those members who voluntarily elected
to convert from the defined benefit plan to the defined contribution plan shall have a one-
time, irrevvocable option to convert from participation in the defined contribution plan to the
defined benefit pension plan. An employee exercising the option shall have forty-five days
from the signing of this Agreement to notify the City of the election to convert and thirty (30}
days after notification of the election to pay into the General Employees Retirement System
the conversion amount determinad by the following formula:

[Amount received by eligible employee upon withdrawal from the pension plan plus
the five percent (5%) required contribution contributed by employee to the defined
contribution plan plus interest on those amounts compounded annually at the
average yield earned by the assets of the defined benefit plan during the period of the
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The Facilities Maintenance Manager shall notify the Police Department as to
who Is on call for each premium day and/or heliday by Interoffice Memorandum. In addition
to naming the employee who is on ¢all, an alternate on-call employee shall be named so that
if the designated on call employee cannot be contacted or cannot return to work, the
alternate may be called in to work The alternate shall be the next person in the rotation.

All holiday overtime assignments for the Police Department shall be rotated
among the Custodians assigned to the Police Department.

23.9  An employee required to work more than two {2) hours overtime shall be granted a 15
minute coffee break In the event that such overtime is extended into the 12™ hour, the
employee will be granted a paid meal period of 30 minutes before the end of the 12™ hour.

23.10 An employee shall be granted a 15 minute coffee break each moring and
afternoon as scheduled by the supervisor.

23.11 All Library employees who are required to work the Saturday following two (2)
consecutive holidays {i.e. when one holiday is the day after another holiday) will receive pay at
the rate of time and one-half for all hours worked that day.

23.12 At the employee’s discretion, Compensatory time off may be allowed for all
hours worked in excess of thirty-seven and one-half (37.5) hours (40 hours for those
employees required ta work a 40 hour work week) in any one work week. These
compensatory time hours are earned at the rate of one and one-half {1.5) hours for each
additional hour worked up te a maximum of 112.5 hours {120 hours for those employees
required to work a 40 hour work week). Time off under this provision is subject to prior
approval of the appropriate supervisor. The accumulated unused compensatory time shall be
computed by the City as of the last day of the first pay period in June of each year, based
upon the current rate of pay, and will be paid to the employee by June 30™. Compensatory
time earned after that pay period-until June 30™ shall be carried from one fiscal year into the
next. However, employees may elect to carry into the next fiscal year up to three (3} days (22-
Y2 hours for 37-%2 hour employees and 24 hours for 40 hour employees) of accumulated
compensatery time. Upon death, retirement or resignation, the employee shall be paid for
any unused hours.
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ARTICLE 24
Longevity Pay

Employees shall receive an annual longevity payment, based upon their hire date, payable

July of each year. Effective July 1, 2007 and thereafter, the longevity schedule will be as

follows:

Syears $1,400
10 years 51,900
15 years . $2,400
20 years $2,900
25 years $3,200

Employees retiring, new in the bargaining unit, or absent for any reason, shall be eligible fora
prorated portion of the longevity pay based on the number of months worked.

ARTICLE 25
Vacation Leave

All regular full time employees shall be entitled to vacation time with pay under the fallowing
schedule:

1. Employees who have completed one (1) year of continuous service shall be granted
ten {10) weork days vacation without loss of pay.

2, Employees who have completed five (5) years of continuous service shall be granted
fifteen (15) work days vacation upen completion of each year without loss of pay.

3. Employees who have completed ten (10) years of continuous service shall be granted
eighteen (18) work days vacation upon completion of each year without loss of pay.

4, Employees who have completed twelve {12) years of continuous service shall be
granted twenty (20) work days vacation upon completion of each year without loss of
pay.

5. Employees who have completed twenty (20) years of continuous service shall be
granted twenty-two (22) work days vacation upon completion of each year without
loss of pay.
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pension should the designated beneficiary predecease the retiree. Any extra cost associated
with a retiree’s election of this “Pop-Up” provision, shall be paid by the employee/retiree who
elects to use this provision, in the form of a further reduced pension amount determined by
the G.E.R.S. actuaries.

A member shall be given service credit for not more than four (4) years active military service
to the United States Government who is employed subsequent to this military service, upon
payment to the retirement system of five percent (5%) of their full time or equated full time
compensation for the fiscal year in which payment is made, multiplied by the years of service
that the member elects to purchase, up to the maximum. Service shall not ba creditable if it is
or would be creditable under any other Federal, State, or local publicly supported retirerent
system. Purchase of this time may be accomplished in increments of no less than one year at
a time {or fraction of a year if there is less than a year left to purchase).

Annuity Withdrawal: Members in the Bargaining Unit shall have available to them, in addition
to the retirement options already in place, an annuity withdrawal option as follows:

A, Definition: The annuity withdrawal is the option that allows members to withdraw
-their accumulated contribution (with interest) at retirement and thereby forfeit the
portion of their retirement allowance which was financed by their contributions.

B. A member who elects this option must make written application to the General
Employees Retirement System Pension Board no later than one hundred twenty days
(120) prior to the effective date of retirement.

o The Pension Board shall issue the member's retirament. The one hundred twenty days
(120) notice may be waived at the scle discretion of the Pension Board, however,
under no circumstances can it be increased,

D. The parties agree that the Merrill Lynch Bond Index will be used for the purposes of
computing the annuity withdrawal option. The most current index prior to the
member's retirement date shall be used. This option is only available for normal
service retirement. A member whe elects the annuity withdrawal option shall have

their annual pension reduced accordingly as determined by the Pension Board
actuaries.

E. Employee contributions for prier municipal and military service buybacks are not
included in an annuity withdrawal.

F. Duty disabled retirees shall be allowed the option to take their annuity withdrawal

under this Section at the time of their duty disability retirement rather than at the time
of conversion to a regular service retirement.
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ARTICLE 35
Life Insurance

35.1 Life insurance will be carried for full time regular employees on paid status by
the Employer at no cost to the employee after policy approval.
352 Coverage will be at a level that provides two (2) times the annual salary,

ARTICLE 36

Retirement Benefjts

36.1 Definition: For the purpose of this Article, the term “retiree” is defined as any

employee who retires during the life of this Agreement by virtue of fulfilling the age and
service requirements for retirement and who immediately upon lsaving the Sterling Heights
employment receives retirement benefits from a duly established City of Sterling Heights
Retiremnent System including members of the Defined Contribution Pension Plan. Employeas
who retire as a result of a duty-connected disability are likewise included.

36.2 Defined Benefit Pension: For members hired by the City prior to July 1, 2002, a
Defined Benefit Pension Plan will be provided under the terms of the City Charter as amended
by this Agreement. The pension amount receivable shall be 2.3% of Final Average

Compensation times years of service. For retirement purposes, the final average

compensation shall be based on the best three (3) of the [ast ten (10) years. Pension shall be
vested after ten (10} vears of service. Effective with the signing of this Agreement, the
requirements to qualify for a service retirement for employees in this bargaining unit shall be
years of service plus age totaling seventy-five (75) or mere. However, employees as of the
ratification of this agreement will continue to have the option of retiring at age 60 with ten
{10} years of credited service. These requirements shall supersede all retirement qualification
language in the City Charter and Pension Ordinance, except those dealing with duty and non-
duty death, deferred, or disability retirements. The employee's contribution shall be 5% on all
hours worked and shall be based upon taxable earnings excluding allowances and
reimbursements. The Internal Revenue Service has dedlared the employee's pension
contribution as deferred compensation and, therefore, not subject to withholding taxes.

A retiree, who elects to receive a reduced retirement income based upon the joint and

survivor method wherein the retiree’s spouse shall be eligible to receive a reduced pension
income, for the remainder of his/her life should the retiree predecease the heneficiary, may,
on a one-time basis, revert to 1008% of the amount provided the retiree for a straight life
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Employees who have completed twenty five (25) years of continuous service shall be
granted twenty five {25) work days vacation upon completion of each year without
loss of pay.

Employees who lose time due to on-the-job disability under Worker's Compensation

up to a maximum of one (1) year shall receive vacation as though the time was
worked.

‘Vacation days earned {accrued) for each completed year of service are credited to the

employee’s vacation bank at the end of the completed year of service.

Vacation days can only be accumulated in the amount not to exceed thirty (30} days,
except that employees will have the following year to use the vacation credited for the
year just completed. Vacations will be based on anniversary date for each employee;
e.g. an employee who was hired on September 1, 2000, had the 30 day maximum
accumulation. On September 1, 2006 this employee would be credited an additional
15 days vacation (this would represent completion of sixth year). This employee would
then have until his/her next anniversary date to use or lose the 15 days. Vacation
eamed during one year would be credited and used during the next year. Vacation
time may not be taken in the same year based upon monthly accrual, except in cases
of emergency if approved in writing by the City Manager.

Upon retirement, resignation in good standing, or death, an employee or the

.employee's estate will be paid for all accumulated vacation days, plus a pro-rata share
" of vacation by month during the year of such event. The Employee is deemed to have

completed a full month if separation occurs after the 15" of any month.

Vacation selection shall be year around and can be taken in one hour increments if
approved by the supervisor. In case of iliness, empioyees can use vacation time if
needed, after all sick time is exhausted.

Vacation schedules will be worked out as far in advance as possible. Employees are
encouraged to cooperate with one another in the scheduling of vacation however if a
conflict should arise, seniority in the bargaining unit shall be exercised for bids
selecting vacations. If necessary, to accomplish this and to consider the wishes of
senior employees, each year after December 1%, all employees shall indicate on a
yearly calendar vacation requests no later than March 17, After March 1%, all employees
who have failed to select vacation time will take whatever time is available on a first
come, first served basis.

Employees absent for more than one (1) month for other than Worker's Compensation
disability will not earn vacation pay.
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13. The Empioyer shall as work loads permit, establish by class the available
vacation periods for each office.
14, All 40 hour employees will accrue vacation at the rate of eight hours for each
day earned,
ARTICLE 26
Sick Leave and Parsonal Time
1. Employees will earn (accrue) sick leave at the rate of one (1) day for each full

month paid status of employment. All 40 hour employees will earn eight hours for each full
menth of paid status of employment. Sick leave shall not be available for use or credited to
the sick bank until successful completion of the probationary period. Maximum sick leave
earned per year shall be 12 days. Sick leave days shall be accumulated to a maximum of seven
(7) days at the end of the fiscal year.

At the end of the first bi-weekly pay period ending in June, employees will have
three {3) days (if available) converted to personal time from their sick leave bank to be used in
the following fiscal year. After the aforementioned conversion employees will have all hours
in excess of seven (7} days in their sick bank converted to personal time at one hundred
percent (100%). In addition to this conversion, all employees who have completed their
probationary period shall be entitled to one (1) personal business day per year. If the personal
time is not used by the end of the first bi-weekly pay period ending in June of the next year,
the employee will receive compensation on the basis of fifty percent (509} of their regular
hourly rate,

The use of “personal time” is subject to approval in advance by the Employer but may be
requested for use for any reason by the employee, Personal time shall be available for use by
the employee in units of 30 minutes or more.

In the event of resignation in good standing, retirement or death; up to three (3) days of
unused personal time shall be compensated at 100 percent {100%) and any hours in excess of
three (3) days will be compensated at 50 percent (50%) of the regular hourly rate.

2 Acéumulated sick lsave may be used in the following manner:

a. Acute personal iliness or incapacity over which the employee has no
reasonable control.

b. Absence from work because of exposure to a contagious disease which,
according to public health standards, would constitute a danger to
health of others by the employes’s attendance at work.

30

City of Sterling Heights/MAPE Technical - Office
July 1, 2007 - June 30,2012

34.2 Health Insurance Allowance

A The Employer provides a program to coordinate and to eliminate overlapping health
care coverage. Each employee or retiree who chooses not to join an Employer-
sponsored health care plan (Blue Cross/Blue Shield, COPS Trust, or Health Alliance
Plan} and whose spouse or parent has coverage provided, shall be paid one thousand
five hundred ($1,500) dollars for each year for every year that the spouse or parent has
coverage. Payments will be made annually, in December, to each employee who has
not been on any Employer sponsored health care program, except that payments will
be prorated menthly to meet the dates the employee first participates and/or ends
participation in this program.

B. Employees shall be required to show proof that a spouse or parent has health care
coverage that includes the employee and their dependents before said employee will
be declared eligible to receive the one thousand five hundred dollars ($1,500) annual
payment.

C Re-Enrollment Protection, Employees or retirees, whose spouse’s or parents’ health
care plans cease to cover the employee and their dependents, must re-enroll in an
Employer-sponsored health care plan. In such cases, the employee shall be allowed to
enroll in an Employer-spensored plan immediately subject to the appropriate health
insurance carrier's implementation.

D. If an employee’s spouse works far the Employer, the employee will not be eligible for
any medical coverage provided by this Agreement, but will instead be provided the
health allowance of $1,500. They shall be entitled to the dental coverage all employees
in the Bargaining Unit are provided.

343 Blue Cross/Blue Shield Dental Plan at 75% coverage Is provided and the City will

continue this plan or as nearly equivalent a plan as possible. See Appendix B for coverage
description and [imits.

344 The City will provide an optical plan to the employee and his or her dependents which
includes an annual eye examination and lenses and frames (or equivalent) on a bi-annual
basis. Coverage limits include a $5.00 co-pay for an eye examination and combined $10.00 co-
pay for lenses and frames. Contact lenses are covered to a maximum of $105.00,
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ARTICLE 34
Health and Dental Benefits

341 Medical and hospitalization benefits will be provided to employees including
family coverage at no cost to the employee.

The base coverage shall be the Blue Cross/Blue Shield Community Blue PPQO Plan 10.
Appendix D titled “Community Blue PPO Benefits-at-a-Glance Plan 10" is a summary of
covered services including deductibles, co-pays, and co-pay dollar maximums. Employees
will have the option of cheosing COPS Trust, or Health Alliance Plan as alternate providers,
Any additional costs in excess of the base coverage will be paid by the employee through
payroll deduction. The illustrative rates determined by Blue Cross/Blue Shield for the
Community Blue PPC Plan 10 shall be the rates used to determine the excess cost an
employee will be responsible to pay.

The medical coverage for Health Alliance Plan (HAP) remains the same. However, employees
selecting this option will be responsible for co-pays as follows: $10.00 office visit, $10.00
urgent care, and $25.00 emergency room.

For new employees hired after the ratification of this Agreement, the basic medical and
hospitalization coverage shall be Blue Cross/Blue Shield Community Biue Plan 7. Appendix E
entitled "Community Blue PPO Benefits-at-a-Glance Plan 7" is a summary of covered services,
including deductibles, co-pays, and co-pay dollar maximurns. Health Alliance Plan {HAP) and
COPS Trust will be available as options as indicated above. Employees electing any option
that becomes more expensive than the base coverage will have the difference in illustrative
rate or premium deducted from their payroll check on a menthly basis.

Prescription drug coverage will be provided to employees receiving medical and
hospitalization coverage. The generic co-pay is $5.00 and the brand name co-pay is $20.00.
The City will carve out the prescription drug benefit from the health plans available under this
Agreement to the extent allowed by the health plan offered and place the administration of
the benefit with a Pharmacy Benefit Manager (PBM) selected by the City. The City reserves the
right to change the PBM with 90 days" written notice.

The City will reimburse employees for the cost of childhood immunizations (to age 16), To
obtain reimbursement, all immunizations must be performed at the Macamb County Health
Department and employees must present original receipts, :

The City has the right to offer cast savings health care alternatives at any time to the Union an
avoluntary basis.
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[ Ermployees who becomae ill while at work and if it becomes necessary for
that employee to leave work, he/she shall notify their immediate
supervisor If possible before leaving their place of employment.

d. Employeas who lose time because of illness occurring during regular
work hours will only be charged for the time actually not worked.

Employees who call in prior to the start of their regular work day
because of illness will be docked a minimum of four (4) hours from sick
leave provided they have sick leave accumulation. Employees not
having any sick leave accumulation will lose a minimum of four {4} hours
of pay.

For doctor and dental appointments, employees may utilize sick leave in
one hour increments based upon the foliowing criteria: (a) employees
must request the time in advance indicating on the Request for Leave
the doctor's name and address; (b} the employee will be required to
provide the Employer with verification from the doctor.

Employees using sick [eave during a period that includes a scheduled holiday
will be paid for the holiday. The employees cannot be paid for both on the
same day, nor will they be charged for a day of sick leave.

An employee absent for more than one month, with the exception of paid
leave, will earn a sick leave day for the first month onfy.

No employee can draw more than 75 hours of sick leave during the two-week
pay period (80 hours for those assigned to an eight (8) hour day).

Employees off sick shall be required to bring in a doctor's slip if the City
Manager or designate requests it. The Employer may require an examination of
the employee, following an illness or injury, by a doctor of the Employer's
choice on City time and City expense.

The printecf' application of [eave form furnished by the Employer must be filled
out completely and properly signed and submitted by the employee for sick
leave absences,

Upon the employee's death, retirement, or resignation in good standing, the

[City will pay 100% of this accumulated unused sick leave.

3



City of Stering Heights/MAPE Technical - Office
July 1, 2007 - June 30, 2012

ARTICLE 27
. il Arisi fand in the fEmpl ¢

1. For loss of time on account of injury or fllness arising out of and in the course of
employment with the City, an employee shall receive full pay for up to one full week, five (5)
work days, without drawing on accumulated sick leave for any one injury or illness, but shall
not be allowed on reoccurrence of same injury or iliness. An employee who continues on
Worker's Compensation may be paid the difference between regular wages and payment
under the provisions of the Worker's Compensation Act. At the employee's option, the
difference between the regular wages and Worker's Compensation weekly rate will be offset
by a reduction of accumulated sick or vacation leave on a relative ratio of the regular base
weekly wage as it s to the Worker's Compensation. In no case shall an employee be
compensated by a combination of Worker's Compensation and pro-rated sick leave which will
exceed the standard weekly income. .

If sick leave is not available for the waiting period of the Worker's
Compensation insurance, other available leave may be approved for utilization at the sole
discration of the City Manager.

During the first twelve (12) months of a duty-connected disability, the
Employer will continue to provide medical, dental, prescription, optical coverage, and life
insurance at no cost to the employee. Vacation time will accrue as though the time was
worked. Sick leave will be earned only during the first month per Section 5 of Article 25,

If an employee is unable to return to work after twelve (12) months from the
date of the duty-connected disability, the Employer shall cease to provide the individual the
benefits outlined In the paragraph above. Accrued vacation, sick and personal time will be
compensated at 100%. '

If the employee’s Worker's Compensation claim is contested, the benefits of
Article 26, Section 1, will not be effective until the claim is settled and is found to be in favor of
the employee. However, during this period, the disability insurance would be available based
upen the terms and conditions of the policy.

2. . Employees, if requested, will be required to provide a report from a doctor to
support the emnployee's request for Worker's Compensation and an authorization from the
doctor of ability to return to work.

3. An employee who Toses time on account of injury or illness arising cut of and in
the course of employment with the City shall continue as a seniority employee for a period of
two (2) years from the date of such disability. An employee who is unable to return to work at
the end of the two (2) year pericd shall cease to be an employee.
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ARTICLE 32
Salary and Wages
The pay ranges and steps in Appendix A will apply to classifications as indicated.

Advancemenis to the next step in the range assigned to the dass (if steps are left) will be at
increments of six (6} months from the last regular step raise until the top step is reached. New
or newly promoted employees will normally start at the first step shown in the range or at the
first step that provides an increase and progress. The allocation listing in no way diminishes
Management's right to change duties and responsibilities assigned to positions and therefore
cause possible changes in class assignments to positions. )

ARTICLE 33
Shift Allowance
All Union employees shall be paid a shift allowance of 35¢ per hour for working either the

afternoon or midnight shift. The afternoon shift is defined as those hours normally construed

to fall within the time frame from 4:00 p.m. to midnight, and the midnight shift from midnight
to 7:30a.m.

Shift allowance will be paid anly for the normal shift and not for evertime worked.

During the month of January of each year, custodians will have tha opportunity to submit
bids on job location (buildings) and shift preference at such lecation.

Seniority shall determine the order of preference. Employees who de not submit their
preference by February 1 of each year will be assigned by their immediate supervisor.
However, if an employee leaves the setvice of the City during the year, that location and shift
will be subject to bid by all employees in order of their seniority. Subseguent openings will be
filled in the same manner. Job locations for this contract are defined as: Police, Library, Public
Works Facility, and all other buildings shall be defined as City Hall.

Those employees assigned as “Lead Custodian” will receive forty cents (40¢) per hour above
the regular pay for this classification.

If flex time scheduling has been approved by the City Manager, the shift allowance shall not
apply.

The only exception to this Article is that all regular non-custodial full time library employees in
this bargaining unit will be provided a shift premium of 25¢/hour if required to work an
afternoon shift. This Is the shift that begins work after 12:00 noon and will be for all hours
worked excluding overtime hours.

37



City of Sterling Heights/MAPE Technical - Office
July 1, 2007 — June 30,2012

ARTICLE 31
Holidays

311 All full-time regular employees will be eligible to receive holiday pay under the
following regulations: '

Employees will be paid their current rate based on a normal seven and one-half
(7 12) hour day for said holidays, eight {8) hours for 40 hour positions.

Paid holidays are designated as:

New Year's Day Veterans’ Day
Martin Luther King, Jr. Day Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day December 24"
Fourth of July Christrnas Day
Labor Day December 317
312 The employee must work or be on paid leave the day before a holiday and the

succeeding work day after a holiday in order to receive the holiday pay.

31.3 Employees working on an approved holiday will be paid for hours worked at
the rate of two (2) times normal pay rate plus holiday pay.

314 Should a full paid holiday fall on Saturday, then the Friday preceding that day
will be taken as the paid heliday; and if the full paid holiday falls on a Sunday, then the
Manday following shall be taken as a paid holiday.

315 No Union employee shall be required to work on Labor Day, except in case of
emergency.
316 Holidays recognized by Item 1 of this Article that fall within an employee's

vacation period will not be considered as part of a vacation and shall be taken by extending
the vacation period one (1) day for each such holiday or credited an additional day at the
discretion of the supervisor.
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ARTICLE 28
ni i Outside the $ fEmpl

28.1 Employees who lose time from work on account of non-duty injury or illness
may utilize available sick leave during the short term disability waiting period of seven (7}
days. Vacation time may be approved for utilization upon exhausting available sick time
based upon the sale discretion of the City Manager.

282 Disability Insurance - Sick Leave:

Upon successiul completion of the probationary period, the Employer will
provide at no cost to the full time regular employee, disability insurance as outlined per the

“attached Appendix C.

All claims for short-term disability will be paid 60% of base wages for each normally scheduled
work day missed after the employee has satisfied the appropriate waiting peried. At the
employee's option, he or she may use accumulated leave time to offset the difference In full
pay from 60% as long as a minimum total leave bank of 37 14 hours is maintaied.

28.3 During the first six (6) months of a non-duty connected disability, the Employer
will continue to provide medical, dental, optical, prescription coverage, and life insurance,

- Sick and vacation leave will be earned only during the first month of non-duty connected

disability. ;.

284 If an employee is unable to return to work after six (6) months from the date of
a non-duty connectad disabllity, the Employer shall cease payment for the fringe benefits
outlined in the paragraph above. At the employee’s option, benefit coverage can be

-continued under the provisions of COBRA. All remaining leave time shall be paid to the

employee based upon the appropriate hourly rate. Accrued vacation, sick and personal time
will be compensated at 100%.

285 The City will continue a non-duty disabled employee’s medical, dental, optical,
and prescription coverage, when a disputed Worker's Compensation claim has been filed, for
12 months or until the disputed daim is decided, whichever is less. Should the injury be
determined not to be work related, then arrangements will be made for the employee to pay
the cost for those menths of coverage back to the City.

286 An employee who is unable to return to work after twelve {12) months from the
date of the non-duty connected disability, shall cease to be an employee.
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ARTICLE 29

Subrogation
291 Where the injury or occupational disease for which compensation is payable
under the provision of the contract was caused under circumstances creating a legal liability
in some person other than a natural person in the same employ or the Employer to pay
damages in respect thereof, the acceptance of benefits or the taking of proceedings to
enforce payments shall not act as an election of remedies, but such injured employee or his
dependents or their personal representative may also proceed to enforce the liability of such
third party for damages in accordance with the provisions of this section. If the injured
employee, dependents, or personal representative does not commence such action within
one (1) year after the occurrence of the personal injury or occupational disease, then the
Employer or its Worker's Compensation insurance carrier or other insurance carrier may,

within the period of time for the commencement of actions prescribed by statute, enforce the
liability of such other person in the name of that person.

Not less than thirty (30) days before the commencement of suit by an party
under this section, such party shall netify, by registered mail at their last known address, the
injured employee or, in the event of death, known dependents or personal representative or
known next of kin and the Employer. Any party in interest shall have a right to join in said suit.

29.2 Prior to the entry of judgment, either the Employer or its insurance carrier or
the employee or personal representative may settle claims as their interest shall appear and
may execute releases therefor, Such settlement and release by the employee shall not be a
bar to action by the Employer or its compensation insurance carrier to proceed against said
third party for any interest and claim it might have.

293 In the event the injured employee, dependents or personal representative shall
settle their claim for injury or death, or commence proceeding thereon against the third party
before the payment of benefits, such recavery or commencement of proceedings shall not
act as an election of remedies and any monies so recovered shall be applied as herein
provided. - :

29.4 In an action to enforce the liability of a third party, the plaintiff may recover any
amount which the employee, dependents, or personal representative would be entitled to
recover in an action in tort. Any recovery against the third party for damages resulting from
personal injuries or death only, after deducting expenses of recovery, shall first reimburse the
Employer or its insurance carrier for any amounts paid or payable under the provisions of this
Article to the date of recovery and the balance shall be forthwith paid to the employee,
dependents, or personal representative and shall be treated as an advance payment by either
the Employer on account of any future payment of benefits.
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295 Expenses of recovery shall be the reasonable expenditures, including attorney
fees, incurred in effecting such recovery. Attorney fees, unless otherwise agreed upon, shall
be divided among the attorneys for the plaintiff as directed by the Court. The expenses of
recovery above-mentioned shall be apportioned by the Court between the parties as their
interasts appear at the time of said recovery.

ARTICLE 30
Jury Duty and Funeral Leave

30,1 Any employee required to serve on jury duty will suffer no loss of pay but will
be paid the difference between jury pay and regular pay.

30.2 Funeral Leave: With the death of a spouse, child or stepchild, father, mother,
father-in-law, or mother-in-law, a regular full time employee on request will be excused and
receive payment for up to five (5) work days during the period commencing with the date of
death and ending with the day after the funeral provided the employee attends the funeral,
When death occurs in the remainder of the immediate family, i.e. stepfather, stepmother,
sister, brother, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandparents,
spouse’s grandparents, grandchildren, payment may be authorized for up to three (3) work
days. Employees shall be entitled to pay for one (1) day to attend the funeral of the following
family members: aunt, uncle, niece, or nephew. If the funeral for the above is to be held more
than 250 miles from the metropolitan Detroit area, leave will be granted for up to five (5) days.

Employees will be granted one day off to attend the funeral or memorial service if not
held immediately following death in accordance with the time off provisions listed above. In

order to be approved, employees must submit written documentation from the funeral home
of the date the event is held.
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