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City of Sterling Heights/Fire Fighters Association, Local1557 
July 1, 2007- June 30, 2012 

COLLECTIVE BARGAINING AGREEMENT 

THIS AGREEMENT, effective July 1, 2007 entered into between the CITY OF 
STERLING HEIGHTS, Macomb County, Michigan, a municipal corporation hereinafter 
called the "City" and LOCAL No. 1557 of the INTERNATIONAL ASSOCIATION OF FIRE 
FIGHTERS, also known as the STERLING HEIGHTS FIRE FIGHTERS UNION, AFL-CIO, 
hereinafter called the "Union". 

WITNESSETH: That the parties hereto, in consideration of the mutual covenants 
and agreements hereinafter contained, do hereby agree as follows: 

ARTICLE 1 

PURPOSE 

The parties hereto have entered into this Agreement pursuant to the authority of 
Act 379 of the Public Acts of 1965, as amended, to incorporate understandings previously 
reached and other matters into a formal contract; to promote harmonious relations 
between the City and the Union, in the best interests of the community; to improve the 
public fire fighting service; and to provide an orderly and equitable means of resolving 
future differences between the parties. 

ARTICLE 2 

COVERAGE 

The City recognizes the Union as the sole and exclusive collective bargaining 
representative of all full-time employees of the Fire Department, excluding the Chief and 
civilian employees. This Agreement shall be applicable to all Fire Fighters in the 
appropriate bargaining unit. The pronouns and relative words used in this agreement are 
written in the masculine form. If members of the Union are of the feminine sex, such 
words shall be read in the feminine form. 

ARTICLE 3 

DUES DEDUCTION 

The City shall deduct, as dues, or service charge, from the pay of each employee 
from whom it receives an authorization to do so, the required amount for the payment of 
Union dues, fees and assessments. Such sums accompanied by a list of employees who 
had authorized such deduction and from whom no deductions were made and the 
reasons therefore, shall be forwarded to the Union office within thirty (30) days after such 
collections have been made. 



City of Sterling Heights/Fire Fighters Association, Local 1557 
July 1, 2007- June 30, 2012 

ARTICLE4 

AGENCY SHOP 

Any employee who is not a Union member and who does not make application 
for membership shall, as a condition of employment, pay to the Union an amount equal 
to the Union's regular initiation fee and a monthly service charge in an amount equal to 
the monthly dues and assessments uniformly applied to the members as a contribution 
toward the administration of this Agreement Employees who fail to comply with this 
requirement within thirty (30) calendar days following the effective date of this 
Agreement or the beginning of their employment, whichever last occurs, shall be 
discharged by the City. The Union agrees to save and hold harmless the City from any 
liability which the City may incur as a consequence of enforcing this article. 

Section 1. General. 

ARTICLE 5 

UNION ACTIVITIES 

Employees and their Union representatives shall have the right to join the Union, 
to engage in lawful concerted activities for the purposes of collective negotiation or 
bargaining, in accordance with Act 379 of the Public Acts of 1965, as amended, all free 
from any and all illegal restraint, interference, coercion, discrimination or reprisal. 

Section 2. Released Time for Union Business. 

Officers and representatives of the Union shall be afforded reasonable time 
during regular working hours without loss of pay to fulfill their Union responsibilities, 
including negotiations with the City, processing of grievances, and administration and 
enforcement of this Agreement upon approval of the Fire Chief. It is understood that 
approval will not be arbitrarily withheld and all reasonable requests shall be granted. 

The City will allow a maximum of one hundred ninety two (192) hours annually to 
members of the executive board for Union activities, including local and State meetings 
and conferences. This maximum will increase to three hundred eighty four (384) hours 
for those years in which the state and international firefighters' conventions are held. 
Hours that do not cost overtime shall not be counted against bank hours. 

Officers and representatives of the Union shall include its President, Vice­
President, Secretary, and Treasurer (the Executive Board), or their designated alternates, 
and a steward for each platoon and forty (40) hour employees. 

If overtime is required, stewards shall not be allowed time during their regular 
working hours without Joss of pay to fulfill their Union responsibilities except as a direct 
replacement of an executive board member or by agreement between the City and the 
Union. 
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The Union shall advise the City in writing as to its officers and representatives and 
shall report any changes promptly. 

Section 3. Bulletin Boards. The Union shall be provided with suitable bulletin 
boards at each Fire Station for the posting of Union notices and other materials. All 
posted notices and other materials must be approved and signed by a Union Officer. 

Section 4. Meetings. The Union may schedule meetings on Fire Department 
property, insofar as such meetings are not disruptive of the duties of the employees or 
the efficient operation of the Department, subject to approval of the City Manager or his 
representative, which approval shall not be arbitrarily or unreasonable withheld. 

Section 5. Union Leave of Absence. The City shall give reasonable time off up to 
thirty {30} calendar days, without discrimination or loss of seniority rights, without pay to 
employees designated by the Union to attend a labor convention, seminar, or school, 
provided 72 hours written notice is given to the City by the Union, specifying length of 
time off for Union activities. It is understood that approval will not be arbitrarily withheld 
and all reasonable requests shall be granted, provided there shall be no disruption of Fire 
Department operations due to lack of employees. 

Section 6. The City shall allow the Union Executive Board Member or steward on 
each Battalion to have their choice of station assignments before other members of the 
Bargaining Unit and as transfers occur. 

3 



City of Sterling Heights/Fire Fighters Association, Local1557 
July 1, 2007 ~June 30,2012 

ARTICLE6 

HOURS OF EMPLOYMENT 

Section 1. Work Schedule. The work schedule of employees shall be as 
prescribed by Act 125, Public Acts of 1925, as amended by Act 115, Public Acts of 1965, 
Public Act 604 of 1978 and the F.L.S.A. 

In the event said acts are modified or amended during the term of this 
Agreement or employees are determined to be outside of the FLSA's 7(k) overtime pay 
exemption, the provisions of this Agreement relating to hours of work, work schedules, 
wages and overtime shall be reopened and the subject of negotiation between the 
parties and changes in hours of work, work schedules, wages, and overtime may be 
made by mutual agreement of the parties. 

Section 2. Forty hour employees. A thirty (30) minute paid lunch period will 
be provided to forty (40) hour employees. All full-time Fire Inspectors, EMS Coordinator 
and the Training Officer will work a four (4) day, ten (1 O) hour schedule. The work day will 
be 7:00a.m.- 5:00p.m. with a thirty (30) minute paid lunch period. The 4-10 schedule will 
not create any additional overtime in the on-call system. A week that contains a paid 
holiday will be worked on a five (5) day, eight (8) hour schedule. This 4-10 schedule will 
not affect FLSA overtime in any fashion, The City reserves the right to adjust the schedule 
to compensate for vacations, illness, injury, funeral leave, jury duty, emergency leave, 
service demands, previously scheduled external meetings, etc. A request by the EMS 
Coordinator and Training Officer to work a 4-10 schedule will not be arbitrarily or 
capriously withheld. 

Section 3. Trading of Days. Subject to department manpower requirements, 
employees shall be permitted to voluntarily trade work or leave days. 

4 
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ARTICLE? 

SENIORITY 

Section 1. Job assignments shall be filled on the basis of seniority except as specified 
in Article 5, Section 6, provided the employee has the ability to perform the duties 
involved. The claim of any employee that he has been unreasonably or unjustly 
transferred or reassigned or that he has been unreasonably or unjustly denied a transfer 
or reassignment shall be subject to the Grievance Procedure only. 

Section 2. Seniority, as promulgated in the City Charter and Act 78 Civil Service rules 
shall prevail in the layoff and recalling of employees. However, the probationary period of 
new employees shall be one (1) year. A probationary employee may be terminated 
during the probationary period, for cause, without recourse to the grievance procedure. 
The Union will be given advanced notice of any such action and an opportunity to meet 
and confer regarding alternatives such as an extended probationary period or 
resignation. 

Section 3. The City shall post a list of the employees and classifications arranged in 
order of their seniority. This list shall be posted in a conspicuous position at each fire 
station. Seniority date shall be the date hired. 

Section 4. Seniority shall be broken only by discharge for just cause, resignation, 
layoff for a period of more than two years or a period equal to the employee's seniority, 
whichever is greater, or if absent for two or more working days without notifying the City. 
In case of emergency, exceptions may be made by the City. 

Section 5. In the event of a layoff, an employee so laid off shall be given one week's 
notice of recall to work, mailed to his last known address by certified mail. In the event 
the employee fails to make himself available for work at the end of said one week, he 
shall lose all seniority rights under this Agreement. However, in proper cases, the City 
shall give consideration to the employee and may grant exceptions. 

Section 6. An employee in a classification covered by this Agreement, who has been 
in the past or will in the future be promoted or transferred to a classification not within 
the Bargaining Unit, shall not accumulate seniority while working in such position. An 
employee who is subsequently transferred or demoted shall commence work in a job 
generally similar to the one he held at the time of his promotion or transfer and he shall 
maintain the seniority rank he held at the time of his promotion or transfer from the 
Bargaining Unit. 

Section 7. In the event of a layoff, any current officer, full or probationary, will be 
afforded the right to return to their previously held rank or classification without further 
testing, and before any new promotions for that position are made. 

5 
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ARTICLES 

DISCIPLINE 

Section 1. No employee shall be removed, discharged, reduced in rank or pay, 
suspended or otherwise punished, except for just cause and in no event until he shall 
have been furnished with a written statement of the charges and the reasons for such 
action. 

All charges shall be void unless filed within ninety (90) days of the occurrence of 
the alleged violation or within ninety (90) days after the City reasonably should have 
known of the occurrence of the alleged violation. 

Section 2. Any employee aggrieved by such removal, discharge, suspension, or 
reduction in rank or pay may seek relief through the Grievance Procedure outlined in 
Article 9 of this Agreement by going immediately to Step 3 or he may seek relief with the 
Civil Service Commission in accordance with the provisions of Act 78 of the Civil Service 
rules. It is understood and agreed to by the parties to this Agreement that the employee 
may elect to use the Grievance Procedure or the Civil Service Procedure, but not use 
both. Upon seeking relief, through either the Grievance Procedure or the Civil Service 
procedure, the employee waives all rights to use the other procedure. 

Section 3. All grievances involving discipline, with the exception of grievances 
involving a discharge, suspension, removal or reduction in rank or pay, shall follow the 
normal Grievance Procedure outlined in Article 9 of this Agreement. 

Section 4. Clearing Clause. Written reprimand shall not be used in a 
progressive discipline after the following schedule: 

A. One (1) year for incidents or infractions not involving loss of time or 
wages. 

B. Three (3) years for incidents or infraction involving loss of time or wages: 

1. A loss of up to two (2) days wages or time for a 56-hour employee. 

2. A loss of up to three (3) days wages or time for a 40-hour 
employee. 

C. Five (5) years for incidents or infractions involving a loss oftime or wages 
greater than: 

1. Two (2) days wages or time for a 56-hour employee. 

2. Three (3) days wages or time for a 40-hour employee. 

6 
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ARTICLE9 

GRIEVANCE PROCEDURE 

Section 1. A grievance is defined as a difference, dispute, or complaint between the City 
and the Union or between the City and an employee as to the application or 
interpretation of this Agreement. Every effort shall be made to adjust controversies and 
disagreements in an amicable manner between the City and the Union. For the purpose 
of this Article, a business day shall be defined as a normal day of business at the City 
Administration Building. 

Section 2. The City and the Union agree it is desirable to resolve problems and issues 
informally. In the event a problem relating to provisions to this Agreement cannot be 
resolved informally, grievances shall be processed in the following manner: 

Step One (1 l Fire Chief or Designate. If the attempt to resolve the problem 
informally is unsuccessful, the Union shall submit the grievance, in writing, to the 
Office of the Fire Chief, within fifteen (15) business days of the occurrence thereof, 
or the aggrieved employee's knowledge thereof. The Fire Chief must render a 
decision, in writing, no later than fifteen (15) business days, or on cases over which 
it has jurisdiction, the aggrieved employee may appeal to the Civil Service 
Commission in accordance with the provisions of Act 78 and the Civil Service rules, 
but he may not invoke both the Civil Service procedure and the Grievance Procedure. 

Step Two (2) Human Resources Director. lfthe grievance remains unresolved, the 
Union may appeal the decision to the Human Resources Director within fifteen (15) 
business days from receipt of the Step One (1) decision. The Human Resources 
Director must meet with the Union to discuss the grievance within fifteen (15) 
business days of the Union's appeal. The Human Resources Director must then 
render a decision, in writing, within fifteen (15) business days from date of 
meeting. 

Step Three (3) City Manager. If the grievance continues to remain unresolved, the 
Union may appeal the decision to the City Manager within five (5) business days 
from receipt of the Step Two (2) decision. The City Manager must meet with the 
Union to discuss the grievance within five (5) business days of the Union's appeal. 
The City Manager must then render a decision, in writing, within five (5) business 
days from date of meeting. 

Step Four (4) Arbitration. In the event the grievance is not resolved at Step 3, the 
Union may request that it be submitted to arbitration as follows: 

A. The arbitrator shall be a person mutually agreed to by both the City and the 
Union. In the event the parties have not agreed upon an arbitrator within ten 
(1 0) business days, an arbitrator shall be selected and appointed in 
accordance with the procedures of the American Arbitration Association or 
the Federal Mediation and Conciliation Service and such arbitrator shall have 
authority to hear and decide the case. 

7 
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B. In the event of a refusal by either party to submit to or appear at the 
arbitration hearing, the arbitrator shall have jurisdiction to proceed ex parte 
and make an award. The decision of the arbitrator shall be rendered within 
thirty (30) days, and shall be final and binding upon all parties, including the 
employees involved. 

Section 3. Powers of the Arbitrator. It shall be the function of the arbitrator, and 
he shall be empowered, except as his powers are limited below, after due investigation, 
to make a decision in cases of alleged violation of the specific terms and provisions of this 
Agreement. 

A. He shall have no power to add to, or subtract from, alter or modify any of 
the terms of this Agreement. 

B. He shall have no power to establish wage scales or to require the City to 
purchase buildings, equipment or material. 

C. In the event that a case is appealed to an arbitrator on which he has no 
power to rule, it shall be referred back to the parties without decision or 
recommendation on its merits. 

D. The arbitrator's decision shall be final and binding on ~he Union, its 
members, the employees or employee involved, and the City. 

E. Fees and expenses of an arbitrator shall be shared equally by the City and 
the Union. All other expenses shall be borne by the party incurring the 
expenses, and neither party shall be responsible for the expense of 
witnesses called by the other. 

F. Claims for Back Pay. 

1. The City shall not be required to pay back wages more than ninety 
(90) business days prior to the date a written grievance is filed; 
provided, however, that in the case of a pay shortage of which the 
employee could not have been aware before receiving his pay, 
adjustments may be made retroactive to the beginning of the pay 
period covered by such pay, if the employee filed his grievance 
within ninety (90) business days after receipt of such pay. 

2. All claims for back wages shall be limited to the amount of wages 
that the employee would otherwise have earned less 
compensation, if any, earned elsewhere during the period in 
question, which such compensation is attributable to the 
discharge, suspension or layoff period in issue, and which would 
not have been earned otherwise. 

8 
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Section 4. Time Limit. Any grievance not advanced to the next step by either 
party within the time limit in that step, or if no time limit is specified, within ten (1 0) 
business days, shall be deemed settled against the party that failed to advance the 
grievance. If the time limits are extended by the City and the Union in writing, then the 
new date shall prevail. 

,S"'ec':"t,io"'n-'--"5,_. _.....!..:A..,qe.:re"'e~m=e._,nt.,s. All agreements between the Union and the City shall be in 
writing. 

Section 6. Interviews. It is agreed between the parties that when a grievance is 
submitted for adjustment, the City may interview such employees as may be necessary 
for appropriate investigation and adjustment of the grievance as long as a Union 
representative is given an opportunity to be present during such interview. 

Section 7. Results of Grievance. Notification to the grievant of the results of the 
grievance shall be the responsibility of the Union. 

Section 8. When the same remedies are available for a dispute which arises under 
this contract under the grievance procedure, which are available under any 
administrative or statutory scheme or procedure, such as, but not limited to, a veteran's 
preference hearing, civil rights hearing, or Department of Labor hearing, and the 
employee elects to utilize the statutory or administrative remedy, the Union and the 
affected employee shall not process the complaint through the grievance procedure 
provided for in this contract. If any employee elects to use the grievance procedure in 
this contract and, subsequently, elects to utilize the statutory or administrative remedies 
to obtain the same remedy, then the grievance shall be deemed to have been withdrawn 
and the grievance procedure provided for hereunder shall not be applicable, any relief 
granted shall be forfeited. 

Nothing herein shall be construed to eliminate the right of an employee or the Union to 
apply to the Courts to compel compliance with contract terms and with the grievance 
procedure by request for injunctive or other relief. 

9 
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ARTICLE 10 

SAFETY CLAUSE 

Section 1. A safety committee shall be composed of a Union representative, the Fire 
Chief or his representative, and the Risk Manager who will meet, when necessary, or at 
the request of either party, for the purpose of discussing safety regulations with the 
understanding that the City has the ultimate responsibility and shall make the final 
determination on all matters of safety and safety regulations. No employee shall be 
penalized for reporting unsafe conditions. 

The Risk Manager shall serve in an advisory capacity to facilitate safety matters. 

Section 2. The City shall consider the personal safety of the employee in establishing 
operational procedures. 

Section 3. The City shall allow two (2) members of the Executive Board or their 
designate to attend the IAFF Redmond Symposium biennially, and the hours to attend 
will not be counted against the Union release time. 

ARTICLE 11 

MANAGEMENT RIGHTS 

The City, on its own behalf and on behalf of its electors, hereby retains and 
reserves unto itself, without limitation, all powers, rights, authority, duties, and 
responsibilities conferred upon and vested in it by the laws and the Constitution of the 
State of Michigan and of the United States. Further, all rights, which ordinarily vest in and 
are exercised by employers, except such as are specifically modified, limited or 
relinquished herein, are reserved to and remain vested in the City. 

The City shall have the right to deduct from an employee's paycheck any 
overpayment the employee may have received that they were not entitled to under this 
Agreement, without the specific written approval of the employee. This will be deducted 
in amounts equal to the amount of overpayment, over the same amount of time the 
overpayments were received. If the employee grieves this action, then no deductions will 
be made until the grievance is resolved. The employee will be notified in writing of any 
overpayment dispute. 

10 
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ARTICLE 12 

MAINTENANCE OF CONDITIONS 

Section 1. Maintenance of Conditions. Wages, hours and conditions of 
employment in effect at the execution of this Agreement, shall, except as improved or 
modified herein, be maintained during the terms of this Agreement. 

Section 2. Unilateral Changes. The City will make no unilateral changes in wages, 
hours, and conditions of employment during the terms of this Agreement, either 
contrary to the provisions of this Agreement or established departmental rules and 
regulations, practice and custom and/or administration policy, unless both the City and 
the Union agree on the change. 

Except in emergencies, the City shall provide the Union with at least 72 hours 
prior written notice of a proposed change in working conditions and afford an 
opportunity to the Union to consult regarding the proposed change before it becomes 
effective. 

Section 3. Relation to Regulations. This Agreement shall supersede any rules 
and regulations inconsistent herewith. Insofar as any provision of this Agreement shall 
conflict with any ordinance or resolution of the City, appropriate amendatory action or 
other action shall be taken to render such ordinance or resolution compatible with this 
Agreement. 

Section 4. The Union and its members share the City's desire and goal that its Fire 
Department be well trained, equipped and efficient. The parties will continue to 
cooperate in every way toward the goal that Sterling Heights has the finest Fire 
Department in the country. 

The Union does not intend that "Maintenance of Conditions" be used to interfere 
with the City's right, and ·indeed obligation, to train, equip and direct its Fire Department. 
The purpose of "Maintenance of Conditions" is to protect the Union and its members 
from any arbitrary, unreasonable, or discriminatory application and/or change in 
statutory terms and conditions of employment. The Union will not use the "Maintenance 
of Conditions" clause to impede legitimate management decisions, e.g. to create new 
positions not included in this Bargaining Unit, such as, positions involved in Emergency 
Medical Services. 

It is understood that this restriction on the performance of Bargaining Unit work 
by persons other than those employed within this Collective Bargaining Unit shall not 
serve to foreclose the City of Sterling Heights from utilizing the established Mutual Aid 
Pact it has with existing communities. 

Section 5. The City shall give advance notice to the Union of any proposed changes 
to any mutual aid agreement with other neighboring communities. This Section does not 
allow the Union any right to negotiate or approve any mutual aid agreement prior to City 
implementation. 

11 
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ARTICLE 13 

DISTRIBUTION OF AGREEMENT 

Two Hundred Fifty (250) copies of this Agreement shall be distributed by the City 
to the Bargaining Unit. 

ARTICLE 14 

EDUCATIONAL ASSISTANCE PROGRAM 

This program is offered to encourage employees to improve their job skills, to 
increase their value to the City, and to assist them in preparing for future advancement 
with the City. 

A. The scope of the program does not include special seminars, or "short 
courses" of a few days' duration which will continue to be considered on 
an individual and departmental training basis as in-service training. The 
exception to this rule will be for Advanced Life Support training programs 
deemed beneficial to the City and employee. The Employer will not 
arbitrarily or capriciously withhold approval of Department personnel 
attending these "short courses." 

B. The following provisions are established to govern the administration of 
the City's Educational Assistance Program: 

1. Application for Educational Assistance may be made by any full­
time permanent employee who has completed his designated 
probationary period. 

2. Applications will be considered if the employee is eligible for or 
receiving funds for the same course from any other source (GI Bill, 
scholarships, vocational rehabilitation, etc.). However, 
reimbursement under this program shall be limited to the 
difference between the other funds for which eligible or received 
for the same course and reimbursement in accordance with 
Section 5 of this Article. 

3. Application will be approved by the Department Head and Human 
Resources Director only for courses related to the employee's 
present job or related to a promotional position within the 
organization, or to satisfy the general education requirement for 
such a degree. 

4. Reimbursement shall be made only for courses completed at 
accredited (as determined by the U.S. Secretary of Education) high 
schools, trade schools, college, and universities. 

12 
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5. There shall be a seventy-five (75%) percent reimbursement for 
tuition, lab, and student fees, and required textbooks to a 
maximum of $2,000 per year for undergraduate courses and 
$3,000 per year for graduate courses based upon courses 
completed with a "C" or numerical equivalent, or for non-graded 
courses when the grade received is "satisfactory" or "passing". 
There shall be a Two Hundred Dollar ($200.00) limitation per fiscal 
year for non-credit courses (exception is medical training 
programs). 

6. There shall be one hundred (1 00%) percent reimbursement for 
classes taken to obtain a Paramedic's license for tuition, lab fees 
and required textbooks with an unlimited maximum based upon 
courses completed with a "C" or numerical equivalent, or for non­
graded courses when the grade received is "satisfactory" or 
~'passing". 

7. Employees must submit official school transcript showing final 
grade received. The employee shall be considered as having 
completed a class when he concludes the term for which the 
school quotes the tuition fee. 

8. As funds for Educational Assistance are limited, priority shall be 
governed by the time and date that completed applications are 
received in the City Management office. Approval and 
reimbursement for Educational Assistance is contingent upon the 
availability of funds, the employee's successful completion of the 
course, and adherence to the policies and procedures. 

9. Expenses such as parking and mileage shall not be part of the 
Educational Assistance Program. 

10. The applicant, under this program shall attend classes on his own 
time and without compensation from the City. 

13 
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ARTICLE 15 

MILITARY SERVICE 

Employees inducted into the Armed Services of the United States, under 
the provisions of the Selective Service Act, shall be entitled to a leave of 
absence, without pay or other benefits, for a period of service required by 
such original induction. Upon their honorable discharge, and if physically 
fit to perform the duties of the position of which they held prior to 
entering the military service, such employees shall be reinstated to their 
former positions or one comparable to it, providing that they make formal 
application for re-instatement within ninety (90) days after the date of 
military service discharge. 

A regular employee, who enters the Armed Forces and meets the 
foregoing requirements, will have seniority equal to the time spent in the 
Armed Forces plus previous employment time in the department. 

A probationary employee, who enters the Armed Forces and meets the 
foregoing requirements, must complete his probationary period and 
upon completing it, will have seniority equal to the time he spent in the 
Armed Forces, plus twelve (12) months. 

"Uniformed Services" Enlistments 

"Uniformed Services" shall include: 
1. The full-time and reserve components of the Army, Navy, Marine 

Corps, Air Force and Coast Guard 
2. The National Guard 
3. The commission corps of the public health services 
4. Any category of persons designated as a "uniformed service" by 

the President of the United States in time of war or national 
emergency 

B. Covered Military Leaves. Leaves, whether involuntary or voluntary, 
enacted to perform any duty in the above named "uniformed services" 
shall be an authorized leave. 

The following leaves shall be authorized: 
1. Active duty leaves 
2. Training leaves 
3. Weekend drills 
4. Summer Camp (two week annual training sessions) 
5. Fitness-for-duty examinations 
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Section 3. Duration of Authorized Leaves. A combined five (5) years of service-
connected absences from the City shall be authorized. 

A. 

Section 4. 

A. 

B. 

The following are exemptions to the five (5) years of authorized leave: 
1. All required training for Reservist and National Guard members, 

including two (2) week annual training sessions and monthly 
weekend drills. 

2. All service from which a member, through no fault of his own, is 
unable to obtain release, prior to the expiration of the five (5) year 
period of exemption. 

3. Service required beyond five (5) years to complete an initial period 
of obligated service. 

4. Active duty service (other than for training) performed because of 
a war or national emergency or in support of a critical or 
operational mission. 

5. Any kind of service other than active duty service if re-employment 
was initiated before December 12, 1994. 

6. All active duty training performed by a National Guard member up 
through December 11, 1994. (However, the balance of the period 
of duty performed after that date must be counted.) 

Seniority, Pay, Maintenance and Accrual of Benefits. 

Seniority: Members re-employed shall be entitled to the seniority they 
would have attained if they had remained continuously employed. Time 
spent in the military shall be counted as time on the job. 

Pay While in Uniformed Service: 
1. The City shall pay the difference between the member's active 

duty military pay and his City salary as follows: 
a. For the first thirty (30) days, the member shall be paid the 

same pay cycle that his battalion (unit) is being paid, less 
FLSA overtime. 

b. Following the initial thirty (30) days, the member shall 
receive his pay based on a straight one hundred and 
twelve (112) hours per pay cycle. 

2. Paid Military Leaves shall include the following: 
a. Members participating in annual two week tra1n1ng 

(summer camp) shall be entitled to fifteen (15) days paid 
leave. 

b. Members participating in weekend drills shall be entitled to 
two hundred eighty eight (288) hours annually. 
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C. Accrual of Benefits: Military service will be considered as service time with 
the City for vesting and benefit accrual purposes. 

1. The City shall fund any resulting Act 78 pension obligations. 
2. The member shall be entitled to accrued benefits from the City's 

contributions only to the extent that he repays the member's 
contribution obligations. 
a. Repayment ofthe member's obligation can be made over a 

period of three (3) times the duration of military service. 
b. Repayment shall not exceed five (5) years. 

D. Maintenance of Health Benefits: 
1. The City shall maintain the member's exact level of health benefits, 

at no cost to the member, for a period of one (1) year. 
2. The member may elect to continue participation in the employer's 

health benefit plan, after one (1) year, at a cost equal to the cost to 
the City, for the exact level of coverage, for the duration of the 
leave. 

E. Member's Proof of Leave and Pay: Members shall provide any reasonable 
documentation requested by the City to confirm leaves and pay periods. 
This may include military orders or pay records. 

Section 5. Re-emolovment: The City shall abide by the Uniformed Services 
Employment and Re-employment Act (USERRA) as amended, for all employment and re­
employment issues not specifically enumerated under Article 15 of this Agreement. 
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ARTICLE 16 

ACTING PAY 

Section 1. An employee, temporarily appointed to fill a vacancy of a higher rank or 
classification, shall be paid the wage scale of this rank or classification during the period 
required to give the examination and provide an eligibility list for the rank or 
classification. Temporary appointments shall be made as follows: 

a. Temporary appointment to the positions of Captain and Division 
Chief/ Assistant Chief shall be made after ten (1 0) business days. 

b. Temporary appointment to the positions of Training Chief and Fire Marshal 
shall be in accordance with the Fire Department S.O.G. in effect on the date of 
the signing of this agreement. (2002) 

Section 2. Any employee temporarily assigned to a higher rank or classification shall 
receive the beginning pay rate of that higher rank or classification. After every 1,456 
hours of acting time, the rate of compensation will increase to the appropriate six (6) 
month increment, until the employee reaches the top pay for that rank or classification. 
In 40 hour positions, the pay rates will increase after 1,040 hours of acting time. 

Section 3. When an employee is promoted to a rank or classification in which he has 
accumulated acting hours, those hours will be credited to his rate of compensation and 
time in service for that position. 

Section 4. Acting time shall be distributed in the following order: 

A. First, to any employee who was demoted from that rank or classification for 
any reason other than discipline. 

B. Second, according to the current list for that rank or classification. 

C. Third, according to the departmental seniority list, for position of Sergeant 
and seniority in rank for positions above Lieutenant. 
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ARTICLE 17 

GENERAL 

Section 1. The City shall furnish all protective equipment, badges and accessories for 
employees. 

Employees requmng prescnpt1on eyeglasses to properly perform their job 
functions shall be required to wear safety prescription eyeglasses during working hours. 
Employees shall be entitled to up to $150.00 every other calendar year for purchase or 
conversion to such safety eyeglasses. 

Employees, requiring the above-mentioned safety eyeglasses, shall submit a paid 
receipt to the Office of the Chief for approval. Upon approval, all information shall be 
forwarded to the Finance Department for payment within forty-five (45) days. 

The Employer at its expense shall repair or replace as necessary an Employee's 
eyeglasses, contact lenses, or prescription sunglasses, if such are damaged or broken 
during the period while responding to or returning from an emergency call, while 
training, or while performing other assigned duties within the official capacity of the 
Department and such incident has been documented to the reasonable satisfaction of 
the Fire Chief or his designee. The replacement cost shall be a maximum of One Hundred 
Fifty($ 150) Dollars. 

Section 2. Separability. This Agreement is subject to the laws of the State of 
Michigan with respect to the powers, rights, duties and obligations of the City, the Union, 
and the employees in the Bargaining Unit, and in the event that any provision of this 
Agreement shall at any time be held to be contrary to law by a court of competent 
jurisdiction from whose final judgment or decree no appeal has been taken within the 
time provided therefore, such provisions shall be void and inoperative; however, all other 
provisions of this Agreement shall, insofar as possible, continue in full force and effect. In 
the event that any provision of this Agreement is held invalid, as set forth above, the 
parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory 
replacement for the provision held invalid. 

Section 3. 

A. 

Legal Obligations. 

The Union agrees to refrain from violating Sections 1 and 2 of the PERA. 
The City agrees that it will not lock out any employee. 

B. The parties agree to negotiate the impact of compliance with the 
provisions of the Americans with Disabilities Act and Michigan 
Handicapper's Act. 
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Section 4. Pay Periods. Effective with the first pay in April, 2008, the pay period 
for 56-hour employees shall be determined on a 28-day schedule. The Employer shall 
provide pay days every two weeks. Payments shall be made on Thursday for the 
period ending the previous Friday. All employees shall be provided with an itemized 
statement of his earnings and of all deductions made for any purpose. Vacation usage 
shall not be counted against FLSA calculations. All bargaining unit members are 
required to participate in the City's direct deposit of payroll program in accordance 
with established policies and procedures. 

Section 5. Residency. All members of this bargaining unit shall reside in Macomb 
County and/or 20 miles of the City's municipal boundaries as a condition of employment. 
The residency requirement set forth above shall not become effective until the expiration 
date of any probationary period required of the employee. 

Section 6. Bond. Should the Employer require an employee to give bond, cash 
bond shall not be compulsory and any premium shall be paid by the Employer. 

Section 7. Service Time. Where benefits are earned based on number of 
months worked (including but not limited to sick time, vacation time, personal leave 
time, holiday pay, uniform allowance, food allowance), computations of said benefits for 
a new employee shall be based on the employee's hire date relative to the fifteenth (15'h) 
of the month. For example, a new employee hired on or before the 15'h of the month 
shall have benefits calculated from the 1" of the month. A new employee hired after the 
15'h of the month shall have his benefits calculated from the 1" of the following month. 

Section 8. EAP and Drug Testinq.The City and the Union have cooperatively joined in 
the development and implementation of an Employee Assistance Program (E.A.P.) to 
help employees who may develop problems that may render them unemployable. The 
parties have also developed a drug testing and alcohol testing policy adopted by the 
Department which is hereby adopted in this Agreement by reference. 

Section 9. Disability Conversion. Fifty-six (56) hour employees disabled off-duty shall 
after thirty (30) days of light duty convert to a forty (40) hour schedule for the purpose of 
accruing and utilizing all sources of benefits provided by this Agreement. Fifty-six (56) 
hour employees disabled on-duty shall realize no loss in wages and benefits subject to 
qualification under the Workers' Compensation Act. 
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Section 10. Basic EMT and Paramedic Licenses. Basic EMT and paramedic licenses 
must be maintained as a condition of employment for all fire suppression positions, 
excluding Battalion Chiefs. The EMS Coordinator must also maintain a paramedic license 
as a condition of employment 

The City shall further provide classes necessary for employees to maintain these 
certifications. If either the employee's EMT or paramedic license lapses or expires due to 
no fault of the employee, the City shall provide classes for the employee's license. It is 
understood that a license may expire, at no fault of the employee, when: 

1. An employee suffers from long term injuries; 
2. Extenuating family circumstances prohibits an employee from attending 

certification classes; and 
3. An employee is involved in special assignments that prohibit him or her 

from attending certification classes. 

Section 11. The City will contribute $300 to each employee's established deferred 
compensation account each year of this Agreement. This payment will be prorated 
throughout the year and deposited in the employee's account at the time of each bi­
weekly pay. The deferred compensation providers available to employees will include 
IAFF Financial Corporation currently administered through Nationwide. 

Section 12. Secondary Employment. Employees are banned from working a second job 
as a paid-on-call fire fighter or an employee of a public employer, a non-profit 
corporation or a private contracting firm providing fire protection or emergency medical 
services, to a city, county, municipality or fire protection district as a full-time, volunteer, 
reserve, part-time, part-paid, police officer, police reserve, or public safety officer. 

Section .1l, Flexible Spending Accounts: All employees shall be eligible to participate 
in the City's Flexible Spending Account, in accordance with Federal law. 
Reimbursement to employees shall be made on a monthly basis for all participants. 
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ARTICLE 18 

WAIVER 

The parties acknowledge that during the negotiations, which resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area of 
collective bargaining, and that the understandings and agreements arrived at by the 
parties after the exercise of that right and opportunity are set forth in this Agreement. 

Therefore, the City and the Union, for the life of this Agreement, each voluntarily 
and unqualifiedly waives the right, and each agrees that the other shall not be obligated 
to bargain collectively with respect to any subject or matter referred to or covered by this 
Agreement and with respect to any subject or matter not specifically referred to or 
covered in this Agreement, even though such subject or matter may not have been 
within the knowledge and contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 

ARTICLE 19 

OCCUPATIONAL INJURIES AND ILLNESS 

Section 1. Injuries and Illness. All injuries and illness arising out of and in the 
course of employment including injury or damage to heart or lungs, or other contagious 
and communicable diseases, shall be compensated. 

Any employee, who is not able to resume his defined duties within one (1) year or 
less after the beginning of their disability, shall initially be presumed to be permanently 
disabled from those defined duties. At that time, a determination will be made by the 
City that: 

A. The employee "is" or "is not" disabled to the point where they are unable 
to perform their defined duties as an employee of the Sterling Heights Fire 
Department. 

B. That there "is" or "is not" sufficient medical evidence to conclude that the 
employee's injury or illness arose out of or in the course of their 
employment in the Sterling Heights Fire Department. 

C. The employee "is" or "is not" fit for other gainful employment in the 
United States job market generally. 

Any Fire Fighter seeking Article 19 benefits shall be required to submit a 
completed request form (Appendix C) and must abide with Section C of General 
Procedures #11. 

Disputes shall be resolved as provided for in Section 4 below. 
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Length of Compensation. 

Employees who are found, by agreement of the parties, or by the Medical 
Review Board: 1) to be disabled to a point where they are unable to 
perform their defined duties as an employee of the Sterling Heights Fire 
Department; 2) to be unfit for other gainful employment in the United 
States job market generally; and with 3) sufficient medical evidence to 
conclude that the employee's injury or illness causing the above disability 
arose out of or in the course of employment in the Sterling Heights Fire 
Department, shall be entitled to compensation as described in Section 3 
as follows: 

Years of Emplovment Length of Compensation Due 

0 to 5 years 

5to 10years 

1 0 to retirement 

Pay and benefits to 10 years after date of 
employment (e.g., an employee of four years would 
be entitled to 6 years compensation - 10 years 
total), 

Service time seniority (e.g., an employee with 6 
years seniority would be entitled to 6 years, Article 
19 coverage). 

Article 19 benefits until 25 years of service upon 
which the City will place the affected employee on 
regular retirement pension. 

B. Employees who are found by agreement of the parties or by the Medical 
Review Board: 1 )to be disabled to the point where they are unable to 
perform their defined duties as an employee of the Sterling Heights Fire 
·Department; 2) but who are found to be fit for other gainful employment 
in the United States job market generally, and with 3) sufficient medical 
evidence to conclude that the employee's injury or illness causing the 
above disability arose out of or in the course of employment in the 
Sterling Heights Fire Department, shall have the option of either: 

OPTION 1. Pay and benefits as described in Section 3 for a 
period of two (2) years from the date of such finding, and in addition, to an 
amount not to exceed $20,000 to be utilized in that same two-year period 
for purposes of retraining themselves for other employment. Election of 
this option shall be made within sixty (60) days after the finding and 
decision of the Medical Review Board. This sixty (60) day decision period 
shall not extend the two (2) year total pay and benefits limit set forth 
above. The employee's decision hereon, once made, is irrevocable. 

or 
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OPTION 2. Retrain for other employment within the Sterling Heights 
Fire Department, suitable with their injured condition, for which they are 
to receive full pay and benefits for the position for which they were 
employed on the date of their injury. Employees electing this option, shall 
not be promotable to line positions but are, however, allowed to test 
through the promotional system for other jobs for which they are capable 
(e.g., inspector, etc.). The duration of any employment shall be as follows: 

Years of Employment Length of Compensation Due 

0 to 5 years 

5 to 10 years 

10 to retirement 

Pay and benefits to 10 years after date of 
employment; (e.g., an employee of 4 years would 
be entitled to 6 years compensation - 10 years 
total.) 

Service time seniority (e.g., an employee with 6 
years seniority would be entitled to 6 years Article 
19 coverage. 

Article 19 benefits until 25 years of service upon 
which the City will place the affected employee on 
regular retirement pension. 

Employees electing Option 2 cannot, at a later date, avail themselves of 
Option 1. 

C. Findings by the Medical Review Board, that the employee is not disabled 
to the point where they are unable to perform their defined duties as an 
employee in the Sterling Heights Fire Department, or that there is not 
sufficient medical evidence to conclude that the employee's injury or 
illness arose out of or in the course of employment in the Sterling Heights 
Fire Department, shall negate all Article 19liability of the City. 

D. The City shall have the option to buy any employee's military time (at City 
expense), for the purpose of achieving 25 years of service and conversion 
to a regular service retirement. 

E. Employees receiving Article 19 benefits shall be subject to periodic 
medical examinations, relative to the specific injury or illness to determine 
their present condition. Costs of these examinations shall be borne by the 
City. Disputes shall be resolved as provided for in Section 4 below. 
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F. Employees with greater than twenty-five (25) years service seniority who 
are injured on the job and who are found either by agreement of the 
parties, or by the Medical Review Board: 1) to be temporarily or 
permanently unfit for their defined duties as an employee of the Sterling 
Heights Fire Department; 2) that such injuries arose out of or in the course 
of employment in the Sterling Heights Fire Department, shall be entitled 
to one (1) year full pay and benefits from the date of injury. After such 
time, if said employee has not recovered sufficiently to perform their 
defined duties, the City will place the effected employee on a regular 
retirement pension. 

Section 3. Amount of Compensation. Pay and benefits for Article 19 recipients 
shall be based on the current pay for the position the employee held when they became 
injured or ill. All Article 19 pay and benefits shall be coordinated, i.e., the City shall be 
obligated to pay only the difference in compensation to which the employee is entitled 
hereunder, and any income attributable to the disability which would not have otherwise 
been earned. 

Article 19, Section 2A employees, i.e., those employees found to be unfit for 
gainful employment generally, shall receive pay and benefits for the following: base pay, 
insurance benefits, and longevity pay equal to that for the position they held when they 
became injured or ill. Said employees shall be allowed to accrue maximum banks for the 
following benefits: sick days, personal days and vacation days. After such accumulation, 
no further benefits thereon shall be earned or accrued. Pay and benefits for said 
individuals shall not include: holiday pay, uniform allowance, food allowance, 
educational assistance, safety glasses, or other such leave such as jury duty and/or funeral 
leave. 

Article 19, Section 2B employees, i.e., those employees found to be disabled to the 
point where they are unable to perform their duties as an employee of the Sterling 
Heights Fire Department, but who are found to be fit for other gainful employment, shall 
be entitled to full pay and benefits equal to the position they held when they became 
injured or ill. Said Article 19 pay and benefits are predicated upon continued work and 
employment for which said employee has been retrained and assigned per Section 5 of 
the Article. 

Article 19, Section 2B employees who elect Option 1, shall be entitled pay and 
benefits: base pay, insurance benefits, and longevity pay. Said employee shall also be 
allowed to accrue maximum banks for the following benefits: sick days, personal days, 
and vacation days. After such accumulation, no further benefits thereon shall be earned 
or accrued. Pay and benefits for this individual shall not include: holiday pay, uniform 
allowance, food allowance, educational assistance, safety glasses, or other such leave 
such as jury duty and/or funeral leave. 

Until such time as a decision is made as to an employee's disability hereunder, 
either by agreement of the parties or by the Medical Review Board, said employee shall 
receive full pay and benefits. 
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Section 4. Medical Review Board. Disputes as to whether an employee is 
disabled to a point where they are unable to perform their defined duties as an employee 
of the Sterling Heights Fire Department, or as to whether an injury or illness arose out of 
and in the course of employment in the Sterling Heights Fire Department for purposes of 
Article 19 benefits, or whether the employee is fit for employment in the United States 
job market generally, shall be resolved by a Medical Review Board. The Medical Review 
Board shall be composed of three (3) medical experts and/or specialists in the field 
related to the injury or illness in question. One member of the Board shall be selected by 
the City. One member of the Board shall be selected by the Union. The third member of 
the Board and the chairperson thereof, shall be selected on a joint basis by the City and 
the Union. If the City and the Union cannot agree to the joint expert/specialist, that 
selection shall be made by the respective board members as selected by each party. 

The Board shall make a finding as to whether or not the employee injury or illness 
in question "arose out of and in the course of employment" in the Sterling Heights Fire 
Department. In making this finding, the Board shall not be bound by Michigan Worker's 
Compensation or Pension Board decisions on the subject matter, but rather, is to be 
guided by their medical expertise and the evidence. The Board's findings shall be stated 
as follows: 

1. The employee "is" or "is not" disabled to the point where they are unable 
to perform their defined duties as an employee of the Sterling Heights Fire 
Department. 

2. That there "is" or "is not" sufficient medical evidence to conclude that the 
employee's injury or illness arose out of or in the course of employment in 
the Sterling Heights Fire Department. 

Findings by the Board that the employee is not disabled to the point where they are 
unable to perform their defined duties as an employee in the Sterling Heights Fire 
Department, or, that there is not sufficient medical evidence to conclude that the 
employee's injury or illness arose out of or in the course of employment in the Sterling 
Heights Fire Department, shall negate all Article 191iability of the City. 

The Medical Review Board shall also make a determination as to the employee's 
fitness for employment in the job market generally. The Board shall make a finding that 
either: 

1, The employee "is" or "is not" fit for gainful employment in the United 
States job market generally. 

The decision of the majority of the members of the Medical Review Board shall be 
the decision of the Board. The decision thereon need not be unanimous. 

The determination of the Medical Review Board is final and binding on the City, 
Union, and employee as to the award of Article 19 benefits, and shall not be subject to 
the grievance procedure, arbitration or further litigation. 
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· The determination of the Board, however, shall have no bearing on employee 
rights to Worker's Compensation benefits, or pension benefits, and shall not be used in 
any such proceedings. 

The cost and expense of the Medical Review Board shall be shared equally by the 
City and the Union. 

Section 5. Rehabilitation and Retraining. Article 19 recipients found to be 
disabled to the point where they are unable to perform their defined duties as an 
employee of the Sterling Heights Fire Department, and for whom there is sufficient 
medical evidence to conclude that their injury or illness arose out of or in the course of 
employment in the Sterling Heights Fire Department, either by agreement of the parties, 
or by the Medical Review Board in cases of dispute, who elect Section 2- Option 2 above 
shall be required to avail themselves to rehabilitation and retraining programs aimed at 
retraining them for other gainful employment in the Sterling Heights Fire Department, or 
in the City employ generally. The cost of said rehabilitation and/or retraining will be 
borne by the City. The City shall determine the area of need for retraining and is not 
obligated to create new positions or vacancies. 

By way of example only, and not for purposes of limitation, Section 2- Option 2 
employees shall be retrained for positions in the Sterling Heights Fire Department such 
as: supply/equipment person, computer operator, fire department/public education 
person, house cook, etc. 

The City shall be afforded the greatest flexibility possible in determining 
placement of Section 2- Option 2 Article 19 recipients. Placement decisions made by the 
City shall be grievable or arbitrable only in cases of clear abuse and/or harassment. 
Reasonable placement and/or replacement decisions shall be overturned only upon a 
finding of clear abuse or harassment. Such employees, however, shall always be allowed, 
in cases of dispute, to a decision by the Medical Review Board as to their medical 
suitability for such job placements. The Board's decision thereon shall be final and 
binding upon the parties. It shall not be the subject of grievance procedures and/or 
arbitration or further litigation. 

Section 2. Option 1 employees shall submit paid receipts to the City for reimbursement 
for retraining activities undertaken. Only actual out-lays of funds for said purposes will be 
reimbursed. At the end of that two-year period, the liability of the City of Sterling Heights 
for Article 19 benefits to said employee for that occurrence shall forever cease. The City 
shall make reasonable attempts at finding employment for the retrained Article 19 
recipient, both within the City employ as well as outside of it. 

The findings of the Medical Review Board, and the actions of the City and the 
employee as to rehabilitation and retraining shall in no way bar said employee from 
other or additional Worker's Compensation, Social Security, or other disability pension, or 
other non-Article 19 benefits possibly due. 

26 



City of Sterling Heights/Fire Fighters Association, Local1557 
July 1, 2007- June 30, 2012 

Section 6. Subrogation. Where the injury or occupational disease for which 
compensation is payable under the provision of the contract was caused under 
circumstances creating a legal liability in some person other than a natural person in the 
same employ or the employer to pay damages in respect thereof, the acceptance of 
benefits or the taking of proceedings to enforce payments shall not act as an election of 
remedies, but such injured employee or his dependents or their personal representative 
may also proceed to enforce the liability of such third party for damages in accordance 
with the provisions of this section. If the injured employee or his dependents or personal 
representative does not commence such action within one (1) year after the occurrence 
of the personal injury or occupational disease, then the employer or its Worker's 
Compensation insurance carrier or other insurance carrier may, within the period of time 
for the commencement of actions prescribed by statute, enforce the liability of such 
other person in the name of that person. Not less than thirty (30) days before the 
commencement of suit by any party under this section, such party shall notify, by 
registered mail at their last known address, the injured employee or, in the event of his 
death, his known dependents or personal representative or his known next of kin and his 
employer. Any party in interest shall have a right to join in said suit. 

Prior to the entry of judgment, either the Employer or his insurance carrier or the 
employee or his personal representative may settle their claims as their interest shall 
appear and may execute releases therefore. Such settlement and release by the 
employee shall not be a bar to action by the employer or its compensation insurance 
carrier to proceed against said third party for any interest or claim it might have. 

In the event the injured employee or his dependents or personal representative 
shall settle their claim for injury or death, or commence proceeding thereon against the 
third party before the payment of benefits, such recovery or commencement of 
proceedings shall not act as an election of remedies and any monies so recovered shall 
be applied as herein provided. 

In an action to enforce the liability of a third party, the plaintiff may recover any 
amount which the employee or his dependents or personal representative would be 
entitled to recover in an action in tort. Any recovery against the third party for damages 
resulting from personal injuries or death only, after deducting expenses of recovery, shall 
first reimburse the employer or its insurance carrier for any amounts paid or payable 
under the provisions of this Article to the date of recovery and the balance shall be 
forthwith paid to the employee or his dependents or his personal representative and 
shall be treated as an advance payment by the employer on account of any future 
payment of benefits. 

Expenses of recovery shall be the reasonable expenditures, including attorney 
fees, incurred in effecting such recovery. Attorney fees, unless otherwise agreed upon, 
shall be divided among the attorneys for the plaintiff as directed by the Court. The 
expenses of recovery above-mentioned shall be apportioned by the Court between the 
parties as their interests appear at the time of said recovery. 

Section 7. General Disclaimer Clause. Decisions made by the City, the Union 
and/or the Medical Review Board as to Article 19 benefits shall not be used for purposes 
of past practice, or any precedent in any context other than Article 19 itself. 
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ARTICLE 20 

VACATION 

Vacation days can only be accumulated in the amount not to exceed 
doublethe number of vacation days provided in the schedule for summer 
or winter vacation periods. Winter accumulation cannot be taken during 
summer schedule without City approval. All days that an employee is 
eligible for may be taken as one pick. 

Example: Employee, after completing five (5) years of service, earns 
seven (7) days each summer. He may accumulate seven (7) days from 
summer 1988 and seven (7) days from summer 1989. For the summer of 
1990, he will earn an additional seven (7) days and must use seven (7) or 
more days during that vacation period .. 

B. Upon termination of employment, an employee or his estate will be paid 
for all vacation days which have accumulated to his credit, plus a prorated 
amount for the current year. 

C. Vacation picks may be changed through the year if the change does not 
constitute having more than the designated number of employees off at 
one time because of the change. 

Section 2. Fifty-Six (56) Hour Positions. All regular full-time employees shall be 
entitled to vacation time with pay under the following schedules: 

A. Each employee after completing the first year of service shall be entitled 
to seven (7) working days (168 hours) vacation. Further, employees shall 
receive working days as follows: 

2 years of service -
3 years of service -
4 years of service -
5 years of service -
1 0 years of service -
15 years of service or more-

9 working days 
11 workingdays 
13 working days 
14 working days 
15 working days 
16 working days 

B. Vacation time will be divided equally between summer and winter 
schedules with the odd day going into the summer schedule. 

C. Winter vacation period from October 1 to March 31; summer vacation 
period from April1 to September 30. 
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D. Designation of vacation will be based upon department seniority. 
Vacation picks among employees with the same amount of seniority shall 
be determined by the seniority list. Vacation picks among employees with 
the same amount of seniority in the same classification will be determined 
by the seniority list. 

E. Vacation schedules will be worked out in advance as far as possible. 

1. Summer Vacation. Beginning December 1, each employee shall 
indicate on a yearly calendar his vacation request within two (2) 
calendar days from the time of notification to choose his vacation 
period. Vacation schedules will be completed by February 1. 

2. Winter Vacation. Beginning June 1, each employee shall 
indicate on a yearly calendar his vacation request within two (2) 
calendar days from the time of notification to choose his vacation 
period. Vacation schedules will be completed by August 1. 

3. Upon completion of picks, the vacation schedule will be 
considered closed. 

Section 3. Forty (40) Hour Positions. After each year of completed service with 
the City, the employees shall receive the following vacation: 

0- 1 0 years of service - 21 days (168 hours) 
11 - 14 years of service - 22 days (176 hours) 
15- 19 years of service - 23 days (184 hours) 
20 years and over - 25 days (200 hours) 

Vacation time shall be credited to the employees on their anniversary date. 

Fifty-six (56) hour employees who transfer to forty (40) hour positions are eligible 
to carry over up to a maximum of allowable accumulation based on appropriate years of 
service. 

Accumulated vacation hours above the allowable maximum may be taken prior 
to the transfer or will be "bought back" by the City. 

Vacation days for the 40-hour positions can only be accumulated in the amount 
not to exceed double the number of vacation days provided in the schedule by their 
anniversary date. The "buy back" provision of this section for hours above the allowable 
accumulation relates only to employees transferring from 56 hour duty. Forty (40) hour 
employees who exceed the allowable accumulation on their anniversary date will lose 
such excess. 

Employees assigned to 40 hour positions may use vacation on a "one day basis" if 
approved in advance by the Fire Chief or his designate. 
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ARTICLE 21 

NON-DUTY DISABILITY- SICK LEAVE 

Section 1. At no cost to a full-time regular employee, the Employer will provide 
disability coverage as outlined per the attached Appendix B or equivalent-comparable 
coverage. Terms and conditions of the insurance policies are herein included by 
references, and the Employer makes and presents no assurances beyond those terms 
and conditions: 

A. During the first six {6) months of a non-duty connected disability, the 
Employer will continue to provide all fringe benefits with the exception of 
sick leave, vacation leave, and personal leave, which will be earned only 
during the first month on the non-duty connected disability. 

B. If an employee is unable to return to work after six (6) months from the 
date of the non-duty connected disability, the Employer shall cease 
payment for the fringe benefits outlined in the paragraph above. At the 
employee's option, the employee will be allowed to remain in the group 
insurance plan for eighteen (18) additional months, provided the 
employee pays the Employer all premiums by the 1S'h of each month. This 
reimbursement shall cease after eighteen (18) months (a total of twenty­
four (24) months from the date of disability). 

C. An employee who is unable to return to work after two (2) years from the 
date of the non-duty connected disability, shall cease to be a seniority 
employee. Upon the loss of seniority, all remaining compensable leave 
shall be paid to the employee based upon the appropriate hourly rate the 
employee was earning at the time of disability. Accumulated vacation and 
personal time will be compensated at one hundred (100%) percent. 
Accumulated unused sick leave will be compensated at seventy five {75%) 
percent. 

Section 2. All probationary or permanent employees will earn (accrue) sick leave at 
the rate of one {1) day for each full month paid status of employment. For employees 
hired from the 1" to the 1S'h of the month, their sick leave base date will be the 1" of that 
month and if hired from the 16'h through the last of the month, the base date will be the 
1'1 of the next month. Maximum sick leave earned per year shall be twelve (12) days. 

Section 3. As of the last day of the first bi-weekly pay period in June of each year, all 
56 hour employees having an excess of ten (1 0) days (24 hour days) in their sick bank, will 
receive compensation computed on the basis of seventy-five (75%) percent of their 
hourly rate as of June 30, of that same year, for all sick leave in excess of ten (1 0) days to a 
maximum of twelve (12) days. The sick bank will be reduced to ten (1 0) days. Appropriate 
payment will be made by June 301

h of the same year. 
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Section 4. As of the last day of the first bi-weekly pay period in June of each year, all 
40 hours employees having an excess of twenty-four (24) days (1 0 hour days) in their sick 
bank will receive compensation computed on the basis of seventy-five (75%) percent of 
their hourly rate as of June 30'h of that same year, for all sick leave in excess of the twenty­
four (24) days to a maximum twelve (12) days. The sick bank will be reduced to twenty­
four (24) days. Appropriate payment will be made by June 30'h of the same year. 

Section 5. Employees who work both fifty-six (56) hour and forty (40) hour positions 
during the year will receive their annual sick leave buy-out in the same proportions as 
earned. 

Section 6. 

A. Employees may convert two (2) sick days to personal days from their sick 
leave bank before the calculation and buy back of excess sick leave days. 
These days are available for use up until the last day ofthe first bi-weekly pay 
period ending in June of the following year. 

B. The remaining excess sick days will be bought back as in Sections 3 and 4 
above. 

Section 7. Accumulated sick leave shall be available for use by employees in the 
Bargaining Unit for the following purposes: 

A. Personal illness or incapacity over which the employee has no reasonable 
control. 

B. Absence from work because of exposure to a contagious disease which, 
according to public health standards, would constitute a danger to health 
of others by the employee's attendance at work. 

C. To act as a responsible caregiver for a member of the employee's 
immediate family. 

D. Employees may use sick time for periods of twenty-four (24) hours or less 
with proper notification to the Battalion Chief. Employees who choose to 
use sick time for doctor's appointments must submit a doctor's note upon 
return to work. A minimum of three (3) hours of sick time must be used if 
overtime is required to back fill the position. This benefit will be subject to 
a two year evaluation period including six month reviews to determine 
the financial and operational efficiency and effectiveness of this provision. 
Any changes will be subject to negotiations by the parties. 
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Section 8. Fifty-six (56) hour employees off sick shall be required to bring in a 
doctor's slip if off sick for two (2) or more scheduled work days in succession; forty (40) 
hour employees off sick shall be required to bring in a doctor's slip if off sick for three (3) 
or more scheduled work days in succession. A physician's excuse for absence from work 
shall be required from any employee who has incurred in excess of seven (7) occurrences 
within the fiscal year. An occurrence is defined as twelve (12) hours or more. Exceptions 
shall be those absences resulting in a disability claim, and scheduled surgery. The City 
may require an examination of any employee off sick for two or more work days, upon 
return, by a doctor of the City's choice on city time and expense. 

Section 9. For employees working a forty (40) hour work week, use of sick leave 
during a period that includes a scheduled holiday will be paid for the holiday. The 
employee cannot be paid for both on the same day, nor will the employee be charged 
for a day of sick leave. 

Section 10. In case of death, the employee's estate will be paid one hundred (1 00%) 
percent of the accumulated unused sick leave. Upon an employee's retirement, or 
resignation, the City will pay seventy five (75%) percent of his accumulated unused sick 
leave. In the event of discharge for just cause, the employee forfeits all accumulated 
unused sick leave. 

Section 11. In case of non-duty injury or illness, to meet the minimum qualifying 
period, employees can use their vacation time, if needed; after all sick time and benefits 
are exhausted. 

ARTICLE22 

OTHER LEAVE 

Section 1. Jury Duty. Any employee required to serve on jury duty will suffer no 
loss of pay but will be paid the difference between jury pay and his regular pay. 
Employees selected for jury duty will not be required to work the night (2000 hours) 
before he or she is to appear at Court. An employee required to make a duty-connected 
Court appearance on off-duty days shall be paid at the rate of one and one-half (1-Y2) 
times regular rate with a two (2) hour minimum. If duty connected Court appearance is 
required outside the City limits, the employee will be eligible to receive mileage 
reimbursement based upon the standard set by the Internal Revenue Service. The 
appropriate mileage form must be completed by the employee. 

Section 2. 

A. 

Funeral Leave: 

An employee shall be entitled to charge up to three (3) continuous work 
days per funeral, beginning with the date of death, and ending with, but 
including, the day of the funeral, to make preparation for and attend the 
funeral and burial for the following members of the employee's family: 
Brother, sister, step-brother, step-sister, brother-in-law, sister-in-law, aunt, 
uncle, niece, nephew, grandchildren, grandparents, and spouse's 
grandparents. 
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B. An employee shall be entitled to charge up to three (3) continuous work 
days per funeral to make preparations for and attend the funeral and 
burial. and to take care of matters subsequent to the burial caused by the 
death of the following members of the employee's immediate family: 
Spouse, son, daughter, mother, father, step-father, step-mother, mother­
in-law, father-in-law, step-son, step-daughter and any dependent 
member of the employee's family residing in the employee's household. 

For the purposes of the above paragraphs, it is understood that relatives 
enumerated in paragraph 2 (a) may be considered under the provisions of 
paragraph 2 (b) if they are a member of the household. The time off after 
the funeral, under the provisions of paragraph 2 (b) are only allowed if the 
employee has to take care of personal or business matters which were 
caused by the death of the member of his immediate family. 

Upon request of the employee, the City shall grant an additional day of 
funeral leave if the funeral takes place in excess of 250 miles from the City, 
and within forty eight (48) hours of the date of the funeral. 

C. An employee assigned as "40-hour" position shall be entitled to charge up 
to five (5) continuous work days per funeral, in accordance with above. 

Section 3. Personal Leave. Employees accumulate four (4) hours personal 
leave per month which may be used for any reason. As of the pay period ending date for 
the last day of the first bi-weekly pay period in June of each year, the City will pay to 
employees by June 301

h, personal leave time accumulated above a "bank" of ninety-six 
(96) hours. 

A. In cases where personal leave time is used for emergencies if time in 
excess of banked personal leave time is needed, additional time will be 
deducted from employee's sick leave time. 

The use of personal leave time is subject to approval, in advance, by the 
Chief or his designate, pursuant to departmental procedures. 

It is understood between parties to this contract that employees who 
request personal leave which requires the hiring of overtime to effectuate 
the request must take personal leave at a three (3) hour minimum and 
may not cancel his request for personal leave. However, personal leave 
may be canceled if the request does not require the use of overtime. 

In the case of death, retirement, or resignation, the employee or his estate will be paid 
one hundred (1 00%) percent of the unused accumulated personal leave time. 

Section 4. Leave of Absence. The City, in its sole discretion, and upon such terms 
it deems just, may grant an employee a leave of absence, for a period not to exceed one 
year. Any leave granted under this provision shall be without pay and without benefits, 
and the employee shall not accumulate seniority upon such leave. 
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Section 5. Holidays. All employees under this Agreement will be eligible to 
receive holiday pay under the following regulations: 

A. Fifty-Six (56) Hour Employees. Fifty-six (56) hour employees will be 
paid their current rate based on a normal twenty-four (24) hour day for 
nine (9) days (216 hours) in lieu of time off for holidays. Holiday payments 
shall be made in two (2) equal installments on the first pay period in April 
and October. Each installment covers the previous six (6) month period. 
Prorated payment for newly hired employees and employees transferring 
to "40 hour positions" will be calculated on the basis of 16-hour holiday 
pay earned per month. New employees hired on or before the 15'" of the 
month shall earn holiday pay from the 1" of the month. Employees hired 
after the 1S'h of the month shall begin earning holiday pay the 1" day of 
the following month. A fully completed month is achieved if the 
employee works through the 16'h of the month. 

B. Forty (40) Hour Employees. Forty (40) hour employees will be paid their 
current rate of pay based upon a normal eight (B) hour day for the City's 
twelve (12) designated holidays as listed below. Employees in this 
category who are specifically required by the Fire Chief to work any of the 
designated holidays will be compensated at the rate of two (2) times the 
hourly pay plus the holiday pay. 

1. Paid holidays are designated as: 

New Year's Day 
Martin Luther King, Jr. Day 
Good Friday 
Memorial Day 
Fourth of July 
Labor Day 

Veterans Day 
Thanksgiving Day 
Day After Thanksgiving 
December 24th 
Christmas Day 
December 31 st 

2. An employee using sick leave during a period that includes a 
scheduled holiday will be paid for the holiday. 

3. The employee must work or be on paid leave the day before a 
holiday and the succeeding work day after a holiday in order to 
receive the holiday pay. 

4. Should a full paid holiday fall on Saturday, then the Friday 
preceding that day will be taken as the paid holiday; and if the full 
paid holiday falls on a Sunday, then the Monday following shall be 
taken as a paid holiday. 

5. Holidays designated in this section that fall within an employee's 
vacation period will not be considered as part of a vacation and 
shall be taken by extending the vacation period one (1) day for 
each such holiday or credited an additional day at the discretion of 
the Fire Chief or his designate. 
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ARTICLE 23 

SALARY AND WAGES 

Section 1. The pay ranges and steps in Appendix A will apply to classifications as 
indicated. Advancement to the next step in the range assigned to the class (if steps are 
left) will be at increments of six (6) months. 

New employees or newly promoted employees will start at the first step shown in 
the range for the class, which provides them with a minimum three (3%) percent pay 
increase. 

Inspectors and the Training Officer shall be utilized in fire fighting related 
activities, (i.e. tactical deployment, operational planning) but not fighting fires directly. 

An annual (July 1 '') wage increase will be provided through the life of this 
Agreement as follows: 3.25% in 2007, and 3% each year thereafter. 
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ARTICLE24 

OVERTIME/COMPENSATORY TIME 

Section 1. Overtime/Compensatory Payment: 
For purposes of this Agreement, overtime shall be paid at the rate of one and one-half (1-
Y,) times the employee's prevailing hourly rate which shall be deemed to be his two­
week salary divided by 112 as follows: 

A. 

B. 

c. 

D. 

E. 

Section 2. 

A. 

B. 

For all work in excess of their regularly scheduled work day (24 
consecutive hours) and in accordance with the Fair Labor Standards Act 
effective April 15, 1985 if applicable. 

"Scheduled overtime" shall be hours where the employees know in 
advance that overtime must be worked. A minimum of one and one-half 
(1-%) times will be paid at overtime rates for scheduled overtime. This 
provision applies for both forty (40) and fifty-six (56) hour positions. 

Employees shall be paid at the rate of one and one-half (1-1/2) time on 
those occasions where he is requested to return from leave, vacation or 
furlough. A minimum of three (3) hours base pay at the rate of one and 
one-half (1-1/2) times shall be given for each call-in. 

Should Fire personnel be held over past the end of his or her normal shift, 
for the purpose of receiving treatment for an injury received during his or 
her normal shift, the City shall pay overtime from the end of the shift until 
the personnel is returned to his or her assigned station with 
transportation provided, or until the attending doctor decides treatment 
of the injury would require hospitalization, with a maximum of three (3) 
hours. 

Overtime payments shall be made within thirty (30) days of the date on 
which it is earned. 

Overtime Distribution: 

Overtime work, except as provided in subsection C above, shall be 
distributed to employees working with the same job classification or rank. 
The City will make an earnest effort to equalize overtime hours among 
employees within a reasonable period of time. 

Employees, who have not completed their one (1) year probation period 
from time of hire, will not acquire overtime hours as indicated above until 
their period of probation is completed. 

Upon completion oftheir probation period, they will be credited with the 
highest number of overtime hours listed in the records by any one person 
in his classification. 
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C. A record of the overtime hours worked by each employee shall be kept by 
the City and posted on a monthly basis at each Fire Station. 

Section 3. Forty Hour Positions. Overtime will be paid at one and one-half (1-V2) 
times for all hours worked in excess of forty (40) hours per week based on a bi-weekly pay 
divided by eighty (80) hours. At the employee's option, the equivalent in hours may be 
accumulated into a compensatory time bank which may be used for personal business. 
The employee is to designate his choice of compensatory time or pay at the time the 
overtime is earned. Compensatory time may be taken by the employee subject to 
advance approval form the Employer. 

The unused accumulated compensatory time shall be computed by the City as of 
the last day of the first bi-weekly pay period in June and paid by June 30'". All unused 
accumulated compensatory time will be paid to the employee or his estate upon 
termination or death of the employee. 

Section 4. 

A. 

B. 

c. 

Fire Prevention- On Call: 

The City shall designate an Inspector from the Fire Prevention Division to 
be on call during off duty hours and weekends. The assignment will be 
made on a weekly rotational basis and the assigned employee shall make 
himself or herself available to the City for whatever needs the Department 
determines. 

Compensation will be provided to the assigned employee in the form of 
ten (1 0) hours straight time per week. This is predicated on the employee's 
availability throughout the assigned week (i.e., if they are available for six 
(6) days then the employee is unavailable the seventh (7th) day, the 
employee forfeits the ten (1 0) hours regardless of the hours completed in 
the "on-call" status that week.) Those weeks where a holiday falls, 
employees shall be entitled to five {5) additional hours per recognized 
holiday. Call-in less than one-half(%) hour before the start of the shift shall 
be considered scheduled overtime. 

The employee assigned to the on-call duty shall be provided a city vehicle 
to take home for the convenience of the Department in the performance 
of these on-call duties. Vehicle assignment to all other employees in the 
Division shall be at the discretion of the City. Should the City revoke the 
privilege to an Inspector currently utilizing a city vehicle for take home 
purposes, that employee shall be given a sixty (60) day advance notice. 
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ARTICLE 25 

INSURANCE 

A. The basic medical and hospitalization coverage shall be Blue Cross/Blue 
Shield Community Blue Plan 10. Appendix E Titled Community Blue PPO 
Benefits-at-a-Glance Plan 1 0 is a summary of covered services, including 
deductibles, co-pays, and co-pay dollar maximums. 

Employees shall have the option to select Health Alliance Plan (HAP) HMO 
Coverage as an optional health care provider. The illustrative rates 
determined by the base coverage, currently BC/BS Community Blue Plan 
10 shall be the rates used to determine any excess cost an employee 
would be responsible to pay. Employees electing this option shall be 
responsible for any difference n the illustrative rate or premium deducted 
from their payroll check on a monthly basis. 

B. For all new employees hired after July 1, 2007, the basic medical and 
hospitalization coverage shall be Blue Cross and Blue Shield Community 
Blue Plan 10 as modified. Appendix F titled Community Blue PPO Benefits­
at-a-Glance Plan-A (New Hires) is a summary of covered services, including 
deductibles, co-pays, and co-pay dollar maximums. All new employees 
will have the option of electing the optional Health Alliance Plan (HAP), as 
stated above. Employees electing this option shall be responsible for any 
difference n the illustrative rate or premium deducted from their payroll 
check on a monthly basis. 

C. Effective February 1, 2008, prescription coverage will be provided by 
ScriptGuide Rx with a generic prescription co-pay of $0.00 and brand 
name prescription co-pay of $15.00. 

D. The City reserves the right to change the BCBSM or HAP benefit providers 
with ninety (90) days prior written notice while maintaining the existing 
coverage levels, co-pays and deductibles. A new open enrollment period 
will be offered to employees if the City elects this right. 

The City reserves the right to solicit proposals for pharmacy services that 
provide they maintain existing levels of coverage and co-pays. 

The City has the right to offer cost saving health coverage options on a 
voluntary basis to the union. 
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B. Each employee who chooses not to join a City sponsored health care plan 
(Blue Cross/Blue Shield or HMO), and whose spouse has coverage 
provided, shall be paid One Thousand Five Hundred ($1 ,500) Dollars each 
year for every year that the spouse has coverage. Payments will be made 
annually, in December, to each employee who has not been on any City 
sponsored health. care program, except that payments will be prorated 
monthly to meet the dates the employee first participates and/or ends 
participation in this program. 

The Employee shall be required to show proof that a spouse has health 
care coverage that includes the employee and their dependents before 
said employee will be declared eligible to receive the one thousand five 
hundred ($1 ,500) dollar annual payout. 

Employees, whose spouse's health care plans cease to cover the employee 
and their dependents, must re-enroll in a City sponsored health care plan. 
In such cases, the employee shall be allowed to enroll in a City sponsored 
plan immediately subject to the appropriate insurance carriers' 
implementation. 

C. In no case will married City employees both receive medical coverage. If 
an employee's spouse works for the Employer or the 41 A District Court, 
the employee will not be eligible for any medical coverage provided by 
this Agreement, but will instead be provided the health insurance 
allowance of One Thousand Five Hundred ($1 ,500) Dollars. If the 
employee's spouse elects to take the health insurance allowance, the 
employee covered under this Agreement may keep the health coverage. 
All employee/dependents shall be entitled to the dental coverage. 

Section 2. Dental Insurance. The City shall provide at no extra cost to each employee 
the Blue Cross/Blue Shield Dentemax Dental Plan or as nearly equivalent Dental Plan as 
possible. This coverage includes: 

Class 1: 

Class II: 

Class Ill: 

Class IV: 

Diagnostic services, preventive services, and palliative treatment 
are covered at 100 percent of reasonable charges. 

Restorative, endodontic, periodontic services, oral surgery, repairs, 
adjustments and relining of dentures and bridges and adjunctive 
services are covered at 1 00 percent of reasonable charges. 

Construction and replacement of dentures and bridges are 
covered at 100 percent of reasonable charges. 

Orthodontic services are covered at 50 percent of reasonable 
charges. 

Each member is entitled to maximum benefits of $1,000 every contract year. 
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Each member (up to age 19) has a lifetime maximum of $2,000 available for orthodontic 
services. 

Out-of-Network coverage to mimic current BC/BS dental benefit coverages (Class I, II, Ill at 
75% and Class IV at 50%). 

Section 3. Optical insurance. The City shall provide at no extra cost to the 
employee an optical insurance plan to include an annual eye examination and biennial 
purchase of lenses and frames (or equivalent) to the employee and his or her 
dependents. The co-pay for eye exams shall be $5.00 with a $10.00 co-pay for the 
purchase of eyewear. 

Section 4. Retiree Medical insurance 

A. An employee covered under this Agreement, and his/her spouse and 
dependents shall, upon retirement, be provided at no cost the same base 
medical coverage as provided to employees under Section 25.1 of this 
Agreement. The retiree has the option to choose Health Alliance Plan, Blue 
Care Network or BC/BS traditional coverage, however any additional costs in 
excess of the base coverage will be paid by the retiree. This benefit shall 
continue to exist for the retiree and/or surviving spouse for as long as they 
continue to receive retirement benefits under Act 345. 

B. New employees hired after July 1, 2007 will be required to pay fifty (50%) 
percent of the illustrative rate for medical coverage when they retire. Such 
payment will be invoiced by the City for the proceeding month. If payment is 
not made by the 15'h of the month, coverage shall be canceled effective the 1" 
of the following month. 

The City agrees to participate in the Post Employment Health Plan (PEHP) for 
Collectively Bargained Public Employees in accordance with the terms and 
conditions of the Plan's Participation Agreement. The parties designate 
Nationwide Retirement Solutions to act as Plan Administrator for the Plan, or 
its successors appointed in accordance with the Plan and Trust documents. 
The Employer agrees to contribute to the Plan on behalf of new employees 
hired after July 1, 2007. 

For the term of the Agreement, the Employer shall contribute for each eligible 
employee the amount of $1,350 per year. 

C. Upon the attainment of eligibility for Medicare insurance, the retiree/spouse 
shall make application for said insurance. The City shall then provide a 
hospitalization insurance program to supplement Medicare to exact fill 
supplemental coverage provided at the time of their retirement. In the event 
a retired employee obtains employment from an employer who provides 
medical coverage, they shall not be covered by the City's medical coverage for 
the duration of said employment. 
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D. In the event that death results to a member in the line of duty by reason of a 
personal injury or disease occurring as the natural and proximate result of 
causes arising out of and in the course of the member's employment by the 
City, the employee's surviving dependents shall have coverage as set forth in 
Section25.1.A. and 25.2. Spouse ceases to be covered when he/she remarries. 
Each child ceases to be covered when they reach eighteen (18) years of age. If 
a dispute shall arise over the cause of death, it shall be resolved by a Medical 
Review Board in the same manner as Article 19, Section 4. 

E. In the event of the non-duty related death of a vested employee (ten years of 
pension service), the City shall provide medical and dental benefits to the 
spouse and dependent children. The benefits will be calculated at 4% per 
year of service. Example, at 10 years of service the City will pay 40% of the 
cost of the benefits, at 20 years of service the City would pay 80% of the cost 
and at 25 years of service the City would cover 100% of the cost. 

Section 5. Life Insurance. Life insurance shall be carried for each employee by the 
City at no cost to the employee. The coverage will be in the face amount of $50,000 with 
double indemnity for accidental death. The City shall furnish proof of coverage. 

Section 6. Retiree Life Insurance. Members of this Unit who have retired shall be 
provided $10,000 worth ofTerm Life Insurance to be effective until age 70. The premium 
for said policy shall be paid by the City. 

Section 7. Retiree Dental Insurance. The Employer agrees to provide to any 
employee/dependent, covered by this agreement who retires, the Blue Cross/Blue Shield 
Dental Plan or dental benefits comparable to those received at the time of retirement, 
regular or duty disability. 
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ARTICLE 26 

UNIFORM ALLOWANCE 

A. Effective July 1, 2007, all fifty-six (56) hour employees in the Bargaining Unit shall 
receive One Thousand Three Hundred ($1 ,300) Dollars per annum and those in 
forty (40) hour positions shall receive One Thousand Four Hundred ($1,400) 
Dollars per annum for clothing and cleaning. This payment will be made in June 
of each year for the fiscal year twelve (12) month period (up to and including June 
30'h). Prorated payments for employees transferred between fifty-six (56) and 
forty (40) hour assignments shall be made the following year. 

B. New probationary employees will receive one hundred (100%) percent of the 
uniform allowance at time of hire as an advance on the uniform allowance. Dress 
uniform will not be required to be purchased until completion of the 
probationary period.ln June the employee will receive a prorated amount for the 
following year based upon months of employment prior to and including June. 

1. For example, a newly hired employee who begins employment on 
January 1, 2008 would receive an One Thousand Three Hundred ($1,300) 
Dollar allowance. The following June, 2008 this employee would receive a 
prorated share of the clothing allowance based upon the number of 
completed months of service. (Six (6) months= $650) 

2. Should a probationary employee leave the employ of the City for any 
reason during the initial twelve-month period, said employee must repay 
the City the uniform allowance for each month the employee is short of 
the completion of the one (1) year probationary period. 
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ARTICLE 27 

LONGEVITY PAY 

In addition to the salary set forth in the Article 23, employees shall receive an 
annual longevity pay based upon latest hire date, as follows: 

5 years 
10 years 
15 years 
20 years 

$1,950 
$2,650 
$3,350 
$4,050 

Longevity pay shall be due and payable with the first regular payroll check 
following the completion of five (5) years of service. 

Upon the death or retirement, an employee or his estate will be paid a prorated 
amount of his longevity. Longevity will be prorated by months, for each month worked 
through the anniversary date. This means that an employee with a hire date of January 
15 would get credit for a month if he/she works through the 15'h of the following month. 
If an employee works past the monthly anniversary date before retirement or death, 
he/she will get credit for that month if he/she works a minimum of 15 days past the 
monthly anniversary date. (As illustration, an employee hired on January 15 works his last 
day on October 31 and retires. He would receive 9 months of longevity because he 
worked from January 15 through October 15 and he would receive an extra month 
because he worked from October 16 through October 31 which is 16 days). 

ARTICLE28 

FOOD ALLOWANCE 

Effective July 1, 2007, a food allowance shall be paid to all 56-hour employees in 
the amount of $1,400. 

Payment shall be made no later than December 15'h in the amount of 50 percent 
of the food allowance and June 15'h in the remaining SO percent of the food allowance. 

New 56-hour employees or employees reassigned to 56-hour positions will 
receive at the time of the payment of food allowance a prorated share of the food 
allowance based upon the number of fully completed months of service as a 56-hour 
employee. 

If an employee terminates his employment or is reassigned to any job other than 
a 56-hour job, his food allowance shall be prorated to the date of termination or 
reassignment. 
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ARTICLE29 

ASSIGNMENTS 

Advanced Life Support: 

Employees in the ranks of Captain, Lieutenant and Fire Fighter shall be 
offered the opportunity for training and assignment to the ALS duty on 
the basis of seniority. Once an employee successfully completes training 
and is assigned to ALS, they must remain in that duty for at least three (3) 
years. Employees who wish to transfer into another division after their 
three (3) years must request so in writing at least six (6) months in advance 
of their desired transfer date. The Department will make every reasonable 
effort to replace the individual making the request. Employees will not be 
eligible to enroll in training for the ALS duty after their 22"d anniversary 
date. 

Those employees assigned to the Extinguishment Division who are 
licensed paramedics, excluding Battalion Chiefs and Fire Equipment 
Operators (FEO's), shall be paid an additional five (5%) percent above their 
base rate. 

Each of the City's five stations will be outfitted with an advanced life 
support equipped engine, staffed with four fire personnel consisting of an 
officer, fire equipment operator and two fire fighters. Two of those fire 
personnel will be ALS certified not including the operator. The City will 
also operate one ladder truck with one officer and one fire equipment 
operator, and one heavy rescue unit with one officer and one fire 
equipment operator, and one Battalion Chief. 

Each battalion will be staffed with a minimum of twenty-five employees on active duty. 

Section 2. Fire Equipment Operator (FEO). This position of Fire Equipment 
Operator is established to provide qualified personnel to drive Department pumper, 
heavy rescue, and ladder apparatus and operate the various diverse 
functions/equipment associated with this apparatus. 

A. The position shall not be considered a promotion, but will be offered to 
employees on a voluntary basis in order of seniority. If not enough 
employees volunteer, then assignments will be made in inverse seniority. 
The City shall determine the number of Fire Fighters to be trained and 
assigned as FEO's. 

B. Training shall be based on NFPA 1002 certification requirements. The City 
will attempt to offer the complete training at least once per year. Once an 
employee is trained and subsequently assigned to driver duty they shall 
receive an additional three (3%) percent above their base rate of pay. 
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C. When there is a vacant FEO position, the person accepting the assignment 
will operate the equipment where the vacancy occurs until the annual 
October pick is made. 

Section 3. Hazardous Materials Response Team. The Hazardous Materials Response 
Team is established to promptly and efficiently respond to a wide variety of chemical 
leaks and spills. The Response Team will consist of 25 participants (eight (8) per shift), 
including the Training Officer. 

A. The position shall not be considered a promotion, but will be offered to 
employees on a voluntary basis in order of seniority. If not enough 
employees volunteer, then assignments will be made in inverse seniority. 
Once an employee successfully completes training and is assigned to 
hazmat duty, he must remain assigned to that duty for a period of three 
(3) years. A stipend of 1.5% of base pay will be paid to each participant in 
November of each year. 

B. Participants in the program are required to take a baseline physical 
examination and specimen testing at a certified facility as determined by 
the City. All medical records will remain confidential. 

C. The Employer will prorate this stipend for the employees at the time of 
retirement or separation. The City shall determine the number of Fire 
Fighters to be trained as hazardous materials technicians. 

Section 4. Special Response Team/USAR: The City and the Union agree that should a 
sustainable, fully funded revenue source be found for training, equipment and pay for 
a potential SRT/USAR Team, both parties will enter into negotiations for the purposes 
of developing a team similar to the Hazardous Materials Response Team. 

Section 5. Duration of Assignment: Once an employee accepts an assignment, the 
employee shall remain in that position for a period of one (1) year. 
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ARTICLE 30 

RETIREMENT 

Section 1. A Pension Plan will be provided under the terms of Act 345 of Public Acts 
of 1937 as amended, and this Collective Bargaining Agreement. 

Section 2. A private letter ruling by the IRS has recognized that the contributions 
made by employees are tax deferred and is hereby adopted by reference. 

Section 3. 
A. 

B. 

c. 

D. 

Upon retirement from service as provided in this subdivision, a member 
shall receive a regular service retirement pension payable throughout the 
member's life of 2.8 percent of his average final compensation multiplied 
by the first twenty-five (25) years of service credited to the member. 
Maximum pension shall not exceed seventy (70%) percent of final average 
compensation. 

For purposes of calculating proration of benefits due, with the exception 
of pension creditable service time, members retiring the 1 '' through the 
15'h of the month, the retirement base date shall be the first of that month; 
and, the retirement base date for members retiring the 16'h through the 
last of the month, shall be the first of the next month. 

The employee's contribution to the pension fund shall be five (5) percent. 

The date of retirement shall be the day after the last day at work or on full 
paid leave (sick, personal or vacation). 

Section 4. The final average compensation shall be based on the best three (3) of the 
last ten (1 0) years. Average Final Compensation (AFC) shall include all monies earned 
excluding allowance (i.e., food, clothing and education). 

Section 5. Members of this bargaining unit shall be allowed to retire after twenty-five 
(25) years of service regardless of age. If the ADEA is modified to allow mandatory 
retirement, then members of this bargaining unit will be mandated to retire by the date 
that they become age sixty (60). 

Section 6. Service Credit. When computing a member's service credit, the member 
shall be given service credit for not more than six (6) years active military service to the 
United States Government, who is employed subsequent to this military service, upon 
payment to the retirement system of five (5%) percent of his full-time or equated full­
time compensation for the fiscal year in which payment is made multiplied by the years 
of service that the member elects to purchase up to the maximum. 

Service shall not be creditable if it is or would be creditable under any other 
federal, state or local publicly supported retirement system, but this restriction shall not 
apply to those persons who have or will have acquired retirement eligibility under the 
federal government for service in the reserve. 
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Purchase of Service Credit. 
At no cost to the City, employees may purchase up to three (3) years of prior 
municipal time as credit towards retirement. Should an employee have three 
(3) years experience as a fire fighter with another municipality and exercises 
his/her option to purchase all three (3) years toward retirement credit, then 
the employee would only have to work twenty-two (22) years to satisfy the 
twenty-five (25) year service requirement for regular retirement. To satisfy this 
requirement, the employee shall pay 5% of their full time or equated full time 
(part-time employment will be counted on a two (2) for one (1) basis- two (2) 
years part-time experience equals one (1) year full time experience) 
compensation plus any and all associated City costs to the pension system. 
For purposes of this section, paid-on-call fire department employment shall 
be considered as full-time employment. Payments may be made through a 
payroll deduction plan. 

At no cost to the City, employees may purchase up to three (3) years of prior 
EMS licensure time as credit towards retirement. Should an employee have 
three (3) years licensure time and exercises the option to purchase all three (3) 
years toward retirement credit, then the employee would only have to work 
twenty-two (22) years to satisfy the twenty-five (25) year service requirement 
for regular retirement. To satisfy this requirement, the employee shall pay 5% 
of their full time compensation plus any and all associated City costs to the 
pension system. Payments may be made through a payroll deduction plan. 

Annuity Withdrawal: 
Employees in the Bargaining Unit shall have available to them, in addition 
to the retirement options already in place, an annuity withdrawal option 
as follows: 

Definition: The annuity withdrawal is the option that allows members 
to withdraw their accumulated contributions (with interest) at retirement 
and thereby forfeit the portion of their retirement allowance which was 
financed by their contributions. 

A member wishing to elect this option must make written application to 
the Act 345 Pension Board no later than one hundred twenty (1 20) days 
prior to the effective date of his retirement. 

The Pension Board shall issue the members annuity payment within thirty 
(30) days of the date of the member's retirement. The one hundred twenty 
(1 20) day notice may be waived at the sole discretion of the Pension 
Board, however, under no circumstances can it be increased. 

This option is only available for regular retirement pension and to non­
duty disability retirants after age 55. A member who elects the annuity 
withdrawal option shall have his annual pension reduced eight (8%) 
percent by the Pension Board Actuaries. 
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F. Employee contributions for prior municipal service or military service buy 
backs are not included in an annuity withdrawal. 

G. An employee electing annuity withdrawal shall have the option to defer 
receipt of the withdrawal amount for up to one (1) year from the effective 
date of their retirement. However, notice of such election must be made 
at the time of the employee's original retirement application. 

Section 9. Death Prior To Retirement. Section 38.556a of Act 345, which provides 
for death prior to retirement pension applicable to members with fifteen (15) years 
service, shall be modified to be applicable to members with ten (1 0) years of service. 

Section 10. Sixty (60%) Percent Survivor Benefit to All Retirees. Upon the death of a 
retirant receiving either a regular retirement or disability retirement pension, his or her 
spouse, if living, shall receive a pension equal to sixty (60%) percent of the pension the 
deceased retirant was receiving unless an Option I or II under Act 345 has been elected. 
As used in this subdivision, "spouse" means the person identified on the retirant's 
pension application only. 

Section 11. Death in the Line of Duty Pension Benefits. If a member dies in 
the line of duty in the service of the Fire Department, leaving a surviving spouse and/or 
children, the spouse and/or children shall receive the greater of the two pension benefits 
listed below: 

or 

A. An Automatic Option 1 benefit, computed in the same manner as if the 
member had retired effective the day preceding the date of the member's 
death, elected Option 1 provided for in Act 345, 38.336 Section 6(1 )(h), 
and nominated the spouse as survivor beneficiary. If the deceased 
member had less than 25 years of service credit at the time of death, the 
Automatic Option 1 benefits shall be computed as if the member had 25 
years of service effective the day preceding the member's date of death. 

If there is no surviving spouse at the time of a member's death in the line 
of duty, these benefits under Section 1 O(a) of Article 30 shall be paid into a 
trust fund for any surviving children and continue to be paid until each 
surviving child attains 21 years of age. Creation of the trust, and the cost of 
its administration, shall be the responsibility of representatives of the 
minor surviving children. If there are both a surviving spouse and 
surviving child(ren) at the time of a member's death in the line of duty, 
these benefits under Section 1 O(a) of Article 30 shall be paid for the life of 
the surviving spouse to the surviving spouse and, if at the death of the 
surviving spouse any surviving child(ren) are under 21 years of age, such 
benefits shall continue to be paid to such surviving child(ren) until they 
reach age 21 years of age. Payment of all such benefits shall cease, 
however, upon the remarriage of the surviving spouse. 
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B. Service connected death benefits payable to surv1v1ng spouse and/or 
minor child(ren), as defined in Act 345, Section 38.556 Section 6{2){a&b). 

Any benefits payable under this section shall be offset by any Worker's 
Compensation benefits or payments received, including any redemption 
amounts. 

Disputes as to whether the death of the member was "in the line of duty" 
for purposes of this Section shall be resolved in accordance with the 
Worker's Compensation Laws of the State of Michigan, and not through 
the grievance process provided herein. 

The existence of a QDRO or EDRO shall not operate to increase the 
financial obligations of the City and Pension Fund in any case arising 

. under this Section 10 of Article 30. Any payments directed under a QDRO 
of EDRO shall be an offset against payments made to a surviving spouse. If 
the former spouse receiving QDRO or EDRO dies before the surviving 
spouse, the payments made to the surviving spouse shall thereupon be 
increased to include the amounts previously directed by QDRO or EDRO. 
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ARTICLE 31 

PROMOTIONAL SYSTEM 

Purpose. The City and the Union are committed to the maintenance of a qualified, 
experienced, and dedicated Fire Department. It is recognized that effective fire service 
depends upon capable leadership at all levels of command. It is also recognized that a 
meaningful promotional system must give due consideration to technical knowledge, 
aptitude, ability to lead and prior experience. 

To accomplish the foregoing goals the parties have developed a promotional 
system as follows: 

I. General Qualifications. The following m1n1mum qualifications and 
requirements shall apply to promotion to all ranks and classifications: 

A. Performance Probationary Period. 

Each person appointed to a rank/classification under this system shall be 
required to serve a one (1) year performance probationary period. 

At any time during the performance probationary period, the appointee 
may be returned to previous rank or grade for cause. If at the close of the 
performance probationary term, the conduct or capacity of the 
probationer has not been satisfactory to the appointing officer, the 
probationer shall be notified within ten (1 0) days, in writing, that he will 
not receive appointment. At the close of the performance probationary 
period, the officer shall receive written notification on his satisfactory 
performance within ten (1 0) days and will be permanently appointed 
upon completion of the requirements for that rank/classification. Any 
disputes will be handled through the grievance procedure. Any appointee 
returned to their previous rank shall be ineligible for promotion to that 
same position for a period of eighteen (18) months from the date he was 
returned. 

B. At any time during the performance probationary period, the appointee 
may return to the previous rank or grade, on their own accord, without 
prejudice. The appointee shall provide a minimum of ten (1 0) days 
notification, in writing, to the Office of the Fire Chief, of their intention to 
return. The appointee shall return to a position equal to the vacancy they 
created. The appointee shall fill the vacancy created by their return, until 
the next scheduled seniority picks in October. 

c. To determine an applicant's eligibility to take a promotional examination 
or to calculate his seniority credit, the closing date for determining his 
seniority shall be the date the promotional announcement is posted. 
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II. Eligibility and Requirements for Rank and Classification: 

A. Fire Sergeant 

1. Eligibility. The nine (9) senior fire extinguishment employees, 
to be distributed evenly on each battalion. 

2. Seniority shall be determined by actual time served in the Sterling 
Heights Fire Department as determined by the departmental 
seniority list. 

B. Fire Lieutenant 

1. Eligibility. Fire Sergeants with five (5) years or more in 
seniority. If there are less than enough applicants, Fire Sergeants 
with less than five (5) years seniority will be eligible. 

2. Seniority. Rank on eligibility list shall be determined by actual 
time served in fire fighting classification. 

3. Qualification. Successful completion of the Sterling Heights Fire 
Department's basic company officer course. 

C. Fire Captain 

1. Eligibility. Fire Lieutenants with two (2) years or more in grade 
or current rank. If there are less than enough applicants, Fire 
Lieutenants with less than two (2) years service in grade or current 
rank will be eligible. 

2. Seniority. Rank on eligibility list shall be determined by actual 
time served in Lieutenant classification. 

3. Qualification. Successful completion of the Sterling Heights Fire 
Department's advanced company officer course. 

D. Emergency Medical Services Coordinator 

1. Eligibility. All uniformed Fire Department personnel with five 
(5) years seniority or more, and with two (2) years experience as a 
paramedic in the Extinguishment Division. 

2. Seniority. Rank on eligibility list shall be determined by 
department seniority. 

3. Qualification. Must be Paramedic licensed. Must be IC certified 
within two (2) years from date of appointment. 
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1. Eligibility. Fire Captains with two (2) years or more in grade or 
current rank. If there are less than enough applicants, Fire Captains 
with less than two (2) years service in grade or current rank will be 
eligible. 

2. Seniority. Rank of eligibility list shall be determined by actual 
time served in Captain classification. 

3. Qualification. Associate's Degree in Fire Science or related field 
from an accredited college or university as determined by the U.S. 
Secretary of Education. 

F. Division Chief/Assistant Chief 

1. Eligibility. Current Sterling Heights Fire Department Chief of 
Training, Fire Marshal and Battalion Chiefs with a minimum of one 
(1) year in grade. If there are less than enough candidates, all fire 
personnel in the rank or grade of Captain with two (2) or more 
years in grade are eligible. 

2. Seniority. After calculating the assessment center scores, 
candidates who pass the assessment center with a score of 70% or 
higher will be given additional points for seniority at the rate of 
one point per year of service. The closing date for calculating 
candidates' seniority will be the date the assessment center is 
administered. 

3. Qualifications. Associate's Degree in Fire Science or related field 
from an accredited college or university as determined by the U.S. 
Secretary of Education. Passing score on assessment center 
testing. 

4. Interview. The interview panel shall consist of the City 
Manager, Fire Chief, and Human Resources Director. The City 
Manager reserves the right to select and appoint from the top 
three (3) scorers after seniority points have been added. 

G. Training Officer and Fire Inspector 

1. Eligibility. All uniformed fire department personnel with five 
(5) years seniority or more. 

2. Seniority. Rank on the eligibility list shall be determined by 
department seniority. 
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3. Qualification. Each applicant must achieve the appropriate 
certification within two (2) years. 

a. Fire Inspector: NFA, IFC, or comparable certification as 
determined by the City. 

b. Training Officer: State certified "Fire Training Instructor", 
NFA Education Methodology, IFSTA Instructor, Regional 
Training Center Instructor Certification, or Fire Safety 
Officer and hazardous materials technician certification. 

H. Chief ofTraining 

1. Eligibility. Training Officer and EMS Coordinator with one (1) 
year service in grade or current rank. If there are less than enough 
applicants, Training Officer and EMS Coordinator with less than 
one (1) year service in grade or current rank will be eligible. If there 
are still less than enough applicants, Fire Captains or greater would 
be eligible. 

2. Seniority. After calculating the assessment center scores, 
candidates who pass the assessment center with a score of 70% or 
higher will be given additional points for seniority at the rate of 
one point per year of service. The closing date for calculating 
candidates' seniority will be the date the assessment center is 
administered. 

3. Qualifications. Must have Fire Training Instructor and/or IC 
certification and an Associate's Degree in Fire Science or a related 
field from an accredited college or university as determined by the 
U.S. Secretary of Education. Passing score on assessment center 
testing. 

4. Interview. The interview panel shall consist of the City 
Manager, Fire Chief, and Human Resources Director. The City 
Manager reserves the right to select and appoint from the top 
three (3) scorers after seniority points have been added. 
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I. Fire Marshal 

1. Eligibility. Fire Inspector with a minimum of one (1) year 
service in grade or current rank. If there are less than enough 
applicants, Fire Inspectors with less than one (1) year service in 
grade or current rank will be eligible. 

2. Seniority. After calculating the assessment center scores, 
candidates who pass the assessment center with a score of 70% or 
higher will be given additional points for seniority at the rate of 
one point per year of service. The closing date for calculating 
candidates' seniority will be the date the assessment center is 
administered. 

3. Qualifications. Associate's Degree in Fire Science or a related field 
from an accredited college or university as determined by the U.S. 
Secretary of Education. Passing score on assessment center 
testing. 

4. Interview. The interview panel shall consist of the City 
Manager, Fire Chief, and Human Resources Director. The City 
Manager reserves the right to select and appoint from the top 
three (3) scorers after seniority points have been added. 

J. Fire Chief 

1. 
Eligibility. The City may seek an outside candidate for Fire Chief. 
There must be at least one internal candidate. The selection of the 
Fire Chief shall be determined by an assessment center, with the 
candidates comprised of the Assistant Chief, Fire Marshal, Chief of 
Training and Battalion Chiefs. If there are less than enough 
applicants, then all Sterling Heights Fire Department personnel, 
with the rank of Captain and above, who have a minimum of two 
(2) years in said rank as determined by the departmental seniority 
list, shall be eligible to participate in the assessment center for 
Chief. Minimum educational requirement includes a Bachelor's 
Degree in Fire Science or related field. 

2. Testing -Qualifications: Assessment Center: One hundred (1 00%) 
percent of total score. 

3. Psychological and Physical Examination: Each applicant must 
qualify under a basic psychological and physical examination prior 
to appointment. Psychological examination shall be conducted by 
an independent, neutral and licensed psychologist or psychiatrist. 
This requirement will be waived for all internal candidates. 
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4. The City Manager reserves the right to select and appoint from the 
top three (3) of those passing the examination process for the 
position of Fire Chief. 

Ill. Rules and Regulations 

A. Eligibility Lists: 

1. The Promotional Committee shall certify and maintain all eligibility 
lists. 

2. Eligibility lists requiring an assessment center will be valid for a 
period of two (2) years after each list has been certified. 

3. Eligibility lists for all seniority positions shall be valid for the specific 
posting only. 

4. Eligibility lists which have been challenged, shall be held in 
abeyance pending final resolution ofthe challenge. 

5. The Committee shall certify the results for Chief but no eligibility 
list shall be maintained. 

B. Assessment Center Testing: 

1. The announcement of an Assessment Center shall be posted or 
otherwise communicated to employees simultaneously. 

2. Employees shall have ten (1 0) business days from the 
announcement of a test in which to make written application to 
participate in such tests with the Human Resources Director. Any 
employee who is absent from duty more than ten (1 0) business 
days, shall provide to the Fire Chief an address where he can be 
contacted. 

3. Assessment Center will be conducted no earlier than fifteen (15) 
calendar days from posting of the announcement and not later 
than thirty (30) calendar days from such posting. Due to 
extenuating circumstances, the thirty (30) calendar day limit may 
be extended with the approval of the City and Union. 

4. An applicant may challenge the Assessment Center factor 
regarding the work related value involved in testing. Such 
challenge must be in writing, state the reasons, and be filed with 
the Promotional Committee within ten (1 0) calendar days of the 
test. Results will not be posted until expiration of the ten (1 0) day 
protest period. 
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5. If any Assessment Center factor is held to be not work related, the 
entire Assessment Center will be deemed void and the results set 
aside. 

6. Successful completion of all Assessment Centers shall be a 
minimum score of seventy (70%) percent. 

C. Assessment Center: 

1. All assessors shall be independent and neutral persons having no 
interest or connection, directly or indirectly, with the City or its 
representatives. 

2. One-half of the assessors appointed shall have actual knowledge 
and experience in fire science and/or fire fighting. 

3. One-half of the assessors appointed may have business, labor or 
professional backgrounds. 

4. Any agency administering the Assessment Center shall be 
responsible for the grading/scoring and selection of the assessors 
with approval of the Promotional Committee. 

5. An independent testing agency shall develop the factors and 
exercises for the Assessment Center Testing, subject to approval 
by the Promotional Committee. 

D. Promotional Committee: 

1. The promotion system shall be administered by a Promotional 
Committee consisting of five (5) members; two (2) appointed by 
the City Manager and two (2) by the Union. The fifth (5th) neutral 
member will be selected by the other four (4) members. 

2. The neutral party will serve as chairman ofthe Committee. 

3. All decisions of the Promotional Committee will be final and 
binding on the Union and the City. 

4. The Promotional Committee shall have responsibility for: 

a. The resolution of challenges to Assessment Center factors 
and exercises. 

b. The overall administration of the promotional system. 
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c. The Promotional Committee has the responsibility for 
resolving disputes arising from the inability of the City and 
Union to reach agreement as to the items contained in 
Section Ill C, Assessment Center. 

5. The Promotional Committee shall conduct an annual review ofthe 
promotional system and make written recommendations 
regarding amendments, deletions or additions. Within ten (1 0) 
days of the Promotional Committee's annual report, by mutual 
agreements, the City and the Union shall commence negotiations 
for an amended promotional system. Such annual re-opener does 
not, however, preclude the parties from mutually amending the 
system at any time as may be necessary and appropriate to its 
effective operation. 

IV. General Provisions: 

A. In the event that no one passes the assessment in the first attempt, further 
testing shall be open to the next lower qualifying group. In the event no 
applicant successfully passes, those applicants, and any others qualified, 
shall be afforded further attempts to qualify. 

B. In the event that an individual on the eligibility list for promotion either 
declines that promotion or returns to their previous rank or grade as 
provided in Section lA of this Article, that individual shall be removed from 
said eligibility list. The individual so removed may reapply/retest when 
subsequent eligibility lists are to be established without any loss of 
seniority rights. 

C. All costs, fees and expenses to maintain and administer the promotional 
system shall be borne by the City. 

D. The City shall either provide adequate training programs for the State 
certification programs required for promotion or funding to outsource 
these programs to allow sufficient opportunity for employees to 
participate before their promotion eligibility arises. 

E. Any difference, dispute or complaint not within the jurisdiction of the 
Promotional Committee, between the City and the Union, as to the 
applications or interpretation of the promotional system shall be 
presented as a grievance as provided for in Article 9 of the Collective 
Bargaining Agreement. 

F. Certification qualifications will be the responsibility of the City and shall be 
assigned by seniority. 
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G. Promotions/Job Assignments will be posted. The City shall fill all 
budgeted vacancies within ten (1 0) business days upon the position 
becoming vacant. 

H. An employee in a classification covered by this Agreement, who has been 
in the past or will in the future be promoted or transferred to a 
classification within the Bargaining Unit, shall not accumulate seniority for 
promotional purposes, outside of position currently held. An employee 
who is subsequently transferred or demoted shall commence work in a 
job generally similar to the one he held at the time of his promotion or 
transfer and he shall maintain the seniority rank he held at the time of his 
promotion or transfer. 

I. Known dates of mandatory training will be stated with the promotional 
vacancy posting. 

J. This promotional system as defined in this Section, shall be the sole 
determining factor for all promotions within the Bargaining Unit as 
defined in Article 2 of the Collective Bargaining Agreement. 

K. Anyone promoted to a forty (40) hour position requiring a buy back of 
time banks must remain in that division for a minimum of two (2) years. 
Otherwise this buy back will not be allowed to be part of the AFC 
calculation. 

V. Company Officer Development and Enrichment (CODE): 

A. The Sterling Heights Company Officer Development and Enrichment 
(CODE) classes will be based on NFPA 1021, and shall be developed 
through the S.O.G. development and revisions system, in joint 
cooperation between the City and the Union. 

B. CODE classes shall be the sole programs for company officer qualifications 
for Fire Lieutenant and Fire Captain. 

C. CODE classes shall be attendance based on a maximum of eighty (80) 
hours per module, for both basic and advanced, for a maximum of one 
hundred sixty (160) hours. 

D. Although the CODE programs shall not be construed by the parties to be a 
testing based program, each participant must participate in a formal 
review session with the facilitator following the conclusion of each 
module. 

E. Any change to the curriculum shall be mutually agreed upon by both 
parties. 
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ARTICLE 32 

PEER FITNESS PROGRAM 

All employees will be required to participate in the IAFF/IAFC Peer Fitness 
Program. This program will include, at a minimum, all parameters included in the model 
peer fitness manual. The program will be mandatory and non-punitive. All on-going 
physical conditioning shall be generally conducted between the hours of 0800 hours and 
1700 hours daily. Conditioning may take place outside said hours without interruption to 
daily operations. 

Section 1. Annual Physical. All employees will be required to have an annual medical 
physical prior to participating in the Peer Fitness Program. The physical shall be 
completed on duty, by a City designated physician, at not cost to the employee. 

Section 2. Annual Fitness Evaluation. Employees are required to participate in an annual 
fitness evaluation. The evaluation will be performed on duty, at no cost to the employee. 
The components of this evaluation shall include flexibility, strength, and aerobic. 

Section 3. Confidentialitv. All medical examination and fitness evaluation _information 
shall remain confidential between the member and the attending physician and/or 
fitness evaluator. 
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ARTICLE 33 

EDUCATION ALLOWANCE 

Section 1. Upon attaining their fifth anniversary of the City, those employees who have 
achieved an Associate's Degree from an accredited college or university as determined 
by the U.S. Secretary of Education shall be entitled to an annual stipend of $300 to be 
paid in November of each year. The Employer will prorate the education stipend for 
employees at the time of retirement or separation. 

Section 2. Upon attaining their fifth anniversary of the City, those employees who have 
achieved a Bachelor's Degree from an accredited college or university as determined by 
the U.S. Secretary of Education shall be entitled to an annual stipend of $500 to be paid in 
November of each year. The Employer will prorate the education stipend for employees 
at the time of retirement or separation. 

ARTICLE 34 

FORTY-HOUR CERTIFICATION STIPEND 

Section 1. Fire Prevention employees who attain any or all of the following certifications 
shall be eligible for a stipend of one hundred ($1 00) dollars per certification, for a 
maximum stipend of two hundred ($200) dollars per annum to be paid in November of 
each year. 

The certifications for Fire Prevention shall be: Fire Inspector II, Inspector Plan 
Examiner, and/or Fire and Explosion Investigation. 

Section 2. Training Division employees shall be eligible for a certification stipend of one 
hundred ($100) dollars per annum to be paid in November of each year for the 
certifications listed below: 

The certification for the Training Officer shall be "State Fire Instructor", NFA 
Education Methodology, IFSTA Instructor, Fire Safety Officer, or Regional Training 
Center (RTC) Instructor Certification. 

The EMS Coordinator's certification shall be Advanced Cardiac Life Support (ACLS) 
Instructor. 
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ARTICLE 35 

TERMINATION OF AGREEMENT 

This Agreement shall be effective July 1, 2007 and shall remain in force and 
effective to and including June 30, 2012. 

Section 2. Future Negotiations. 

The City and the Union agree that commencing not later than 
March 1, 2012, the parties will undertake negotiations for a new Agreement for a 
succeeding period. 

Section 3. · Extension. 

In the event that negotiations extend beyond the said expiration date of this 
Agreement, the terms and provisions of this Agreement shall remain in full force and 
effect pending agreement upon a new contract. 
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement by their 
duly authorized representatives as of the day and year first written. 

CITY OF STERLING HEIGHTS 

By: 

STERLING HEIGHTS FIRE FIGHTERS 
UNION, LOCAL 1557 OF I.A.F.F. 

By: 

/';~~~//~ 
" ? 

Richard J. Notte, Mayor 

Walter C. Blessed, City Clerk 

Dated: 

M 

_,Robert Ha e, Vice President 

~~o 11 
~///.)11W~J ~· 

Tim D. Bade, Secretary 
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IAFF FIREFIGHTERS 

' ' ' ' ' :: ,'':' SJ:EP,~-:'_ "STEP'2, 
POSlTJON --. STAUT 6MONTHS' 12 MONTHS 

FIREFIGHTER 
ANNUAL $41,711 $45,983 $47,494 

Hourly 14.324 15.791 16.310 
BL-Weddy $\,604.29 $1,768.59 $1,826.72 

FIRE SERGEANT 
ANNUAL $68,766 $70,100 " Hourly 23.615 24.073 0.000 

Bi-weekly $2,644.88 $2,696.18 so.oo 
FIRE LIEUTENANT 
ANNUAL $71,807 $73,5119 $75,441 

Hourly 24.659 25.271 25.907 
Bi-weekly $1,761.81 $2,830.35 $2,901.58 

FlllE CAPTAIN 
ANNUAL $79,049 :ii!ll,Ol7 $83,687 

Hourly 27.146 27.822 28.739 
Bi-weekly $3,040.35 $3,116.06 .'ii3,2\8.77 

llATALLION CHIEF 
ANNUAL $86,160 $88,309 $91,221 

Hourly 29.588 30.326 J 1.326 
Bi-weekly $3,313.86 S3,396.51 S3,508.5! 

.,-STEP_3 

IS MONTHS 

$49,058 
16.847 

$1,886.86 

$0 
0.000 
~0.00 

$76,777 
26.366 

$2,952.99 

$0 
0,000 
$0.00 

so 
0.000 
so.oo 

EITcctlve JULY I, 2008 

(Ill Hours lli-Weekly) 

J% " Sf£P_'4-- ,-,_,~-SII!i~:'f,, 
24 MO]'lTHS: O:IOJWON;r:IlS 

$50,674 $57,430 
17.402 19.722 

$1,949.02 $2,208.8(1 

(SO Hom·s Bi-Weekly) 

(112 Hours BI-Weekly) 

APPENDIX A 

::·sr:Etr)>·,_. •'STEP-;7-' :;sTEP:8 ST·l~p:·g 'ST-EP.-10 
36-'l'i-i:ON:iiiS '4iM:ONiils' ~8-r.:tONTHS' s4.~10~'ni.S 60;~1(iNTiiS 

$5'9,326 $61,271 $63,071 $64,905 $66,763 
10.373 21.043 21.659 22.289 22.927 

$2,181.78 $2,356.82 $2,425.81 $2,496.37 $2,567.82 



IAFF FIREFIGHTERS Effeclivf JULY 1, 2009 
(112 Ho1us BJ.Wcekl~•) 

(80 Hour.- Bi-W~ekly) 

(112- Hours Bi-Weekly) 

APPENDIX A 



lAFF FIREFIGHTERS ErrcctiveJULY 1,2010 

(112 Hours Di-Wc~kly) 

J% 

(80 Ho1u-s Bi-Weekly} 

(112 Hou111 Bi-Weekly) 

APPENDIX A 



IAFF FIREFIGHTERS Errectivc JULY I, 2011 

(112 Hom's Bi-WeelUy) 

(80 Hour~ Bi-Weekl}') 

(112 Houl's Bi-Weekly) 

APPENDIX A 
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APPENDIX B 

DISABILITY INSURANCE 

Short Term Disability Income for Accident or Sickness 

Short Term Disability Income Benefit 

Elimination (Waiting) Period 

Maximum Duration 

Long Term Disability Income Benefit 

Long Term Disability Income Benefit 

Elimination (Waiting) Period 

Maximum Duration 

68 

60 percent 

30 days 

26 weeks 

60 percent 

180 days 

Sickness to age 65 

Accident to age 65 
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APPENDIXC 

REQUEST FOR ARTICLE 19 BENEFITS 

I ___________ was injured on _______ _ 

while working as a fire fighter with the City of Sterling Heights. As a result of that 

injury, I am unable to work as a fire fighter in the City of Sterling Heights and I 

request Article 19 benefits. 

Dated: 

CC: Fire Department 
Fire Fighters Local 1557 

69 

(Full Name) 

(Rank/Position) 

(Address) 

(Telephone Number) 
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APPENDIXD 

DIFFERENTIALS 

The following pay differentials shall be maintained between all ranks: 

A. Extinguishment 

Sergeant 
Lieutenant 
Captain 
Battalion Chief 

B. Forty Hour Personnel 

lnspector!fraining Officer 
EMS Coordinator 
Fire Marshall!fraining Chief 
Division Chief/ Assistant Chief 

5% over Fire Fighter 
15% over Fire Fighter 

9% over Lieutenant 
9% over Captain 

2% over Fire Captain 
7% over Fire Captain 

5% over Battalion Chief 
8.5% over Fire Marshal!fraining Chief 



+. ' ~~~~ ~~li1~ ~ ofMichlgan . 
Appendix E 

----------------------------------------------, 

Community BluesM PPO 
Benefits-at-a-Glance 
Plan 10 
This is intended as an easy-to-read Slllnlnruy.lt is not a contract. Add1tionallimilations end exclusions may apply to covered services. For an official description ofbenetil.<:, 
plea~e see the applicable Blue Cross Blue Shield of Michigan certificate a11d riders. Payment amounts are based on the Blue Cross Blue Shield ofM1chigan approved 
amount, less Bny epplicable deductible a.ndlor capay amounts required by the plan, This coverage is provided pmsuant to a contract entered into in !he state of Michigan and 
shaH be construed under rhe jurisdiction and accordmg to the laws ofthe stale of Michigan. 

In-Network Out-of-Network 
Preventive Care Services *Payment for preventive services is limited to a combined maximum of $500 per member per calendar year -
Health Maintenance Exam includes cbest X-ray, EKG 
and select lab procedures 
Gynecolo~ical Exam 

Pap Smear Screen.in~ · laboratory and pathology services 
Well-Baby and Child Care 

Immunizations 
Fecal Occult Blood Screcnihg 
Flexible SiP;moidoscopy Ex.o.m 
Prostate Suecific Antigen (PSA) Screerring 

Mammography 
Manuuography Screening 

Physician Office Services 

Office Visits 

Outpatient and Horne Visits 

Office Consultations 

Urgent Care Visits 

Emetgency Medical Care 

Hospital Emergency Room 

Ambulance Services- medically necessary 

Diagnostic Services 

Labmatorv andPatholo.I!:Y Services 
Diagnostic Tests and X~rays 

Therapeutic Radiology 

Maternity Servkes Provided b)' n Physician 
Prenat11l and Postnatal Care 

Delivery and Nursery Care 

Nur~>ing Care, Hospital Services and Supplies 
Not~: Nonem~rgency services must be rcnc\crerl in a 

Altematives to Hospital Care 

Skilled Nursing Care 

Hospice Care 

Home Health Care 

Covered-100%*, one per calendar yenr 

Covered )00%'", one per calendar year 

Covered lOO%*, one per calendar year 

Covered lOO%''' 
6 visits, birth through 12 months 
6 visits, 13 months through 23 months 
2 visits, 24 months through 35 months 
2 visits, 36 months through 47 months 
1 visitperbirlh vear, 48 monlhs through a~e 15 

Covered-100%"', up throu.e;b age 16 
Covered 100%*, one per calendar year 
Cqvered 100%"', one per calendar year 
Covered- 100%"' one per calendarvcar 

Covered- 90% after deductible 
One 

Covered- .$10 capay 

Covered- 90% after deductible 

Covered-$10 capay 

Covered-$10 capay 

Covered- SSO capay, waived if admitted or for an 
accidental injury 
Covered- 90% after deductible 

Covered- 90% after deductible 
Covered 90% after deductible 
Covered- 90% after deductible 

Not covered 

Not covered 
Not covered 

Not covered 

Not covered 
Not covered 
Not covered 
Not covered 

~v&ed-60%afterded~u~c~t~ib~le'-----·---i 
.restrictions 

Covered- 60% after deductible, must be 
medicallv necessarv 
Covered 60% after deductible, must be 
medically necessary 
Covered- 60% after deductible, must be 
medically necessary 
Covered - 60% after deductible, must be 
medicaUy necessary 

Covered- $50 capay, waived if adlllitted 
or for an accidental injury 
Covered- 90% after deductible 

Covered- 60% after deductible 
Covered 60% after deductible 
Covered- 60% after deductible 

__g_overed-l.Q!l~-----------------·----------j_f_~ere_?...=_~Yo aft~_c!~~~i_~]~------------­
llJCiudes care provided by a ce1iified nurse midwife 

_ Cover~-=-90~ nfl.er de~~~_l_!E!~----------------:.-J~overed - §_Q~ nft~_9_t:_~-~~-~!~-------------­
lncludes delivery provided by a certified nurse midwife 

90% 

Unlimited days 

_f_~ere_1_-::_!_Q~-----------------------------J~~EYere_1_=-l_QQ% ------------------------·-­
Limited to dollar maximum which is e.d"usted periodically 

_f_~ered _ 90~ aft_:!.!....r!c:E.!:!~-~!~--------------~- Covere~_?.Q~~_!!.~r deducti~~---------­
Uulimited visits 



In-Network Out-of-Network 
Surgical Services 
Suroery includes related sur "cal services Covered 90% after deductible Covered 60% after deductible 

Volunta Steriliznrion Covered 90% after deductible Covered 60% after deductible 

Human Organ Transplants 
Specified Organ Transplants~ in designated facilities Covered- 100% Covered- in designated facJlities only 
only, when coordinated through the BCBSM Human 
Organ Transplant Program (1-800-242-3504) Up to $1 million maximum .Per tr~splant type 
Bone Marrow- when coordinated through the BCBSM Covered- 90% after deductible Covered- 60% after deductible 
Human Organ Transphrnt Program 
(l-800-242-3504); specific criteria applies 

Kidney, Cornea and Skin Covered- 90% after deductible Covered- 60% after deductible 

Mental Health Care and Substanc.e Abuse Treatment 

Inpatient Mental Health Care Covered 50% after deductible Covered 50% after deductible ---
Unlimited d!J~ 

Inpatient Substance Abuse Treatment Covered- 50% after deductible Covered- 50% after deductible --
Unlimited days, up to $15,000 anDuaJ, $30,000 lifetime maximum 

Outpatient Mental Health Care 
Facility and Clinic Covered- 50% after deductible Covered- 50% after deductible 

• Pbysicjan 's Office Covered- 50% Covered- 50% after deductible 

Outpatient Substance Abuse Treatment- in approved ~_red 50% after deductible Covered 50% after deductible 
-----~---~---

facilities Up to the state-dollar amount which is adiusted annually_ 

Other Services 

Outpatient Diabetes Management Pro..,-am (ODMP) Covered 90% after deductible Covered 60% after deductible 

Allergy Testing and Therapy Covered- I 00% Covered- 60% after deductible 

Chiropractic Spinal Manip'!lation Covered- 100% Covered- 60% after deductible ---
Up to 24 visif.s per ca.Jendar year· 

Outpatieot Physical, Speech and Occupational Therapy 
Facility and Clinic Covered- 90% after deductible Covered- 90% after deductible 

Physician's Office- excludes speech and Covered- 90% aft~r de~~tibl~--:--- Co~ered- 60% ~~ deductib.le _____ . ____ 
occupational therapy A combinc~60-VJslt maxmmm per calendar year for phystcal therapy m the outpatient 

department of a hospital as well as iolhe nbvs:ician-'s office 

Durable Medical Equipment Covered 90% after deductible Covered 90% after deductible 

Prosthetic and Orthotic Appliances Covered 90% after deductible Covered 90% after deductible 

Private D!!!Y Nursine: Covered- 50% after deductible Covered- 50% after deductible 

Prescription Drngs Not covered Not cOvered 

Deductible, Copays and Dollar Maximums 
Note· lfyou receive c11.re from a nonparticipating provider even Wb.Bn referred you mlly b~ billed for the !lifference between om approved amoUnt aod the provider's charge 

Deductible $250 per member, $500 per family per $500 pe.r member, $1,000 per family per calendar 
calendar year year 
Note: Deductible waived if service is Note: Out-of-network deductible amounts also apply 
performed in a PPO ph_vslcian's office. toward the in-n~twork deductible. 

Copays 
Fixed Dollar Copays $10 for office visits and $50 for emergency $50 for emergency room visits 

room visits 

PercentCopays 10% for general services, waived if service 40% for general services and 50% for mental health 
is-performed inn PPO physician's office, care, substance abuse treatmcotand private duty nursing 
aod 50% for mental health care, substance Nofc: Services without a networ-k are covered at the 
abuse treatment and PI 1vate duty nursing in-network level. 

Copny Dollar M11ximums 
Fixed Dollar Copays None None 
PercentCopays- excludes mental health care, $500 per member, $1,000 family per $4,000 per member, $8,000 family per calendar year 
substance abuse treatment and priv11te duty nursing calendar year Note: Out-of-network copays also apply toward the 
co pays in-network max1mum. 

Dollflr Maximums $1 million lifetime per covered specified human organ transplant type and a separate $5 million 
lifethne per member for all other covered services and as noted above for individual services 

Optionnl Riders 

Rider CB-CSR, Cost Sharing Requirements Changes the member's cost sharing requirements for out-of-stale services. 
Note: This rider is avatlable only to groups in tbe Upper Peninsula. 
When Rider CB-CSR is selected, Rider BCP will replace Rider BCP-PPO, 

Rider CBC-MT, Capay Requir~ment for Manipulative Imposes the same fixed dollar cop~y requirement for chiropractic and osteopathic manipulative 
Trcat1.11ent treatment by a network provider !lS is required for all network physician office visits. 

Rider CB-OV520, Office Vifiil Capay Requirement Increases fixed dollar capay an1ount from $10 to $20. 

Rider CB-OV530, Office Visit Capay Requirement Increases fixed dollar capay amount from$\ 0 to $30. 

RJdf'.r CI, Contraceptive Injections, Rider PCD, Adds coverage for contraceptive injections, physician-prescribed contraceptive devices such ns 
Prescription Contraceptive Devices and Rider diaphragms and ruDs, and federal legend oral or injectable contraceptive medications. 
PD-CM, P1escdption Contraceptive Medications Note: These 1iders are available only aS a package with prescription drug coverage. 

Rider XVA, Excludes Voluntary Abortions Excludes benefits for voluntary abortions. 

CB Plan 10, Jun 04 
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Community BlueSM PPO 
+.' 

Blue Cross 
Blue Shield 
oiMrchlguo 

Appendix F 

Benefits-at-a-Glance for City of Sterling Heights 
Plan lO New Hires 
This is intended as nn e<~sy-ro-rc~d summnry. IL is not a conlrncl. Aclditionnl limitntions nnd exclusions may apply ro coveJ'cd .sen•iccs. for 1m orricinl description of 
benefits, plea~e see the ar>plicable Blue Cross Blue Shreld of Michigan certilicute and riders. Pnyment amounts nrc bnseU on the £Hue Cross 13luc Shield of Miclligan 
npprovcd nmotml, less nny npplicable deductible nnd/or copPy amounts required by the vlnu. This coveruge is prtlvided plll·suant to a contr·ncl entered into in the state of 
Michignn nnd shnlllle conslrucrlunder the JUrisdiction and uccording 10 the lows oCthe 8li\te ofMichignn. 

- ' ' 
Heallll Mntntenoncc E1>.am Includes chest X~roy, EKG 
nnd select lab Hocedures 
Gynecological Exam 

PQp Smear Screet\ing -- laboratory and nnlhology smvices 
Wcll-B11by and Child Cnre 

lmmunizptions 
Fecnl Occull Blood Screening 
Flexible Sigrnoidoscopy_Exnm 
Pcosta!e Specific Antigen (PSA) Screening 

MlltUillOgl"lljJby 

Matmnogtllplty Screening 

PI I ' oro S l)'.<l Cll\ll " 1!1'1;' cc.~ 

Office VIsits 

Outpa!ient and Home Visits 

Office Consutlntions . 

Urgent Care Visits 

Emergcncv 1\'JI.ldicnl Care 
HoSJlital Etnergcncy Room 

Ambulnnce Services- medicnlly necessary 

Dlllgnogtic Sm·viccfi 

Utborntory nncl Pn1l10logy Sct·vices 
Dim:moslic Tests and X-ravs 
Thernpeutic Radiology 

Pmnatal and Po~;tnalnl Care 

Delivery nnd Nursery Care 

Hospitnl Ca1·c 

Semipl'ivnlc Room, lnpntfent Physician Care, General 
Nursing Cnre, Hospital Sc1Yiccs nncl Supplies 
Note: Noncmcrgency services must be 1·endcred inn 
pnl'tlciwlliJIJ:: hospital 
fapoti~:~nt Co11s\lllntions 
Chemoll!erat>Y 

AI tcnullh·c~ to Hospl!nl Cn•·c 

Skilled Nursing Cnre 

Hospice Om:: 

Bomc Hcntlh Care 

l11-Net.worl<. Out~of-Net'worh 

Covered- 1 00%*, one per calendar yenr Not r:ovcred 

Covered 100%"', one per calendar year NotcQVered 
Covered- 100%*, one pet· calendar yenr Not covered 
Covered- 1 (10%"+ Not c;ovcrcd 

G vi&its, birlh through 12. months 
6 vishs, 13 monlhs through 23 months 
2 visils, 24 month-S through 35 months 
2 visits, 36 months lhrough 47 months 
I visit perbirlh year, 48 months throu~h ogc IS 

Covered 100%*, up through age 16 Nol covcre(l 
Coven:cl..:. 100%"', one Per calendar venr Notcovored 

. Covered- 100%*, one per calendar veal' No! covered -Covered -100%*, one per calendar year _Not cove:rcd 

Covered $30 copny Covered- 60% oiler deductible, must be 
medicnlly necessary 

Covered - 80% after deductible Covemll- 60% nfter Oeduc!ible, must be 
medica!Jy u~ce.ssary 

Covered- $30 copay Coveretl- 60% nfte1· deductible, must be 
metlicaUf_nc.cess;~ry 

Covered $30 copay Covered- 60% after deductible, must be 
mcdical/ynccessmy 

Covered $50 capay, waived ffadmil!ed or fornn Covered $50 ~O!>ay, waived if ndmittcd 
accidental in'ury or for an ~ecldelltal injury 
CovC.red 80% afler deductible Covered 80% nfler deductil>le 

Covered - 80"% after deductible Covered- 60% nner UC:duclible 
Covered- 80% nfter deductible Covered- 60% nOcr deductible 
Covered- 80% nfier deductible Covered- 60% Afler dcdlictible 

-~~~-~!~-~.:::_!.QQ.~------------------------··--·-···---·---·--_j_S_c.!Y..~!.~~-::-.?.Q~-~-f)!L~-~9.~J£~~lj£ _______________ _ 
lnclt1des care Jrovided by n ccJ'Iified nurse midwifo 

.. ~!l.Y.~!~_!_! ____ ~_Q~_~.!}~I~!t~~l.lJ£t~~J~-----··· .. ·-·····-······,·J-S.2Y.~~~-9_::.~.Q~_I.!it.~~-~-~~~~.£!1.9J£ ....... ~ ....... . 
Includes delivery provided by a certified nut·sc midwife 

Covered- 80% nfier deductible .J Covered- 60% nfter deductible 

···-····--·--·----------···--·-------.---·····-·····-·-···-·······-···- •••«•••··-----------·-··--·-"··-~---------------------·--

· U11limitcd dnys 

·covered UO% "fter deduclil>le Covered 60% nficl' deductible 
Covered 80% nflcr deductible Covcrr::d -- 60% nflcr deductible 

.. Q~Y..~~~-~-::.!.QQ.~-------·--····----~·-·····---·-···----·····-··J;-~?.Y.~~!~-=-~_QQ~----··--····--··-·-·--·-------·-···­
Umilcd lo dollnr mn.ximum which is ndjtlslcd perlmlically 

--~~~-t!.!-!=_~----~g~~!l~~-~~~9-~£~~~J£ .. ~---·-··-~---··--·-··----~--f:.C!Y.~r~~-~--~g~_@~~-~-~9.~·-~~~J!! ................ . 
Unlimited visits 



llunmu o.·gnn TI"UI1);pll1nl~ 

Specified Organ Tmnsplanls-- ill dcsignatc.U f.1cililies 
only, when coordinatcct through the BCBSM Human 
Organ Tmllsplnnl Program (!-800-242-3.504) 

Bone MaJToW when coordillllted through the 
DCBSM Human Orgnn Transplant Progt·um 
(1-800-242-3504 ); !'Jl_CC!tic cl"ilc:rin Applies 
Kidney, Comcnnnd Skin --
MC!11tal lll'nl(h Cnt·c- 1111d ."iuh.~tnncl' Abu.~c T!'t•ntmt'nl 

Outpnticnl Mental Heallh Care 
• Facility and Clinic 
• Physician's Office 
Outpnticnl Substance Abuse Treatment- in npproved 
fflci!ities 

l)cducliblc1 Copny.s mHI Dolllll' Mnxinunm~ 

[n-Network Ou!-of-:'\e!worl.: 

Covl!rcd .. 80% <1iler deductible Coverer\- 60% Aller deductible 

Covered- 80% a rter deductible Cover~ !I- (JO% nrter deductible 

Covcrctl- I 00% J. Covered·· in dcsig11t1leil focilities only 

---··-·--------·-·---------··up·t~-$·i-n;iiii~~;-,i·r~tln;~-n;~;;;~-L~;~i-~e.:·i.:~;;~~i;~n-iYP~----------·--· ·-·--·---·-·--· 

Covcn:d- 80% after deductible Covered 60% a ncr JedtJcliblc 

Cove1cd- 80% after deductible Covered- 60% after deductible 

Covered- 50% afler decluctiblc Covered- 50% aner deducliblc 
Covered· 50% CO\'Cred 50% nflcr deductible 

f J d' d Note: I you reee ve CII.Te ftom a nonparticipating p•oYider. even when rcremd, you may be billed for !he 1rrercrn:e Octwecm OtLr approved nmount an Llu: provider's charge . 

Deductible $250 per member, $500 famHy per calendar . $500 per member, $1,000 fnmilyper calendar year 
yenr Note: Oul·of-uetwork deductible mnounls al5o llpply 
Note: Deductible waived If service is towat·d the in-network deductible. 
Pl!l'formtd In t1 PPO physician's office. 

Copays 
Fixed Dollar Copays $30 for office visits ami $50 for emergoncy $50 for emergency rooJn visits 

room visits 
Percent Copays 20% for general services, waived If service 40% for generAl services and 50% for mentnl health 

Is Jlcrfot·med in a PI,O physician's office, care, subslnnce abuse ttentmcnf and privnle duty nursing 
nnd 50% for mental henUh care, subsJonce Note: Services without a nelwork nre' covered althe 
.abuse trenlmentand pt·iva.te duty nursing in·network level. 

Copny Do/lnr Mnxlnmms 
Fixed Dollnr Copnys None None 
Pef(;cnt Copays -emludes mental l1ealtll cmc, $500 per member, $1,000 familypm· $1'11000 per member, $8,000 fnmily Jler cnlendnr ycnr 
substance abuse trenlment :md private duly nursing cnlcndar yenr Note: Out-of-netwcwk copRys also npply towanlthe 
COI)ays in·network maximum. 

Dollnr MnxlltitllllS $1 million lifetime pel' covered specified organ trnnsplunt type an.cl o. sep11rnte $5 million lifetime 
_p_~r membct for all olhm·covered services nnd as noted nbovc for individual services 

CB Plan 10 MOdlfled, OCTOEl 
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APPENDIXG 

DEFERRED RETIREMENT OPTION PLAN (DROP) 

A. OVERVIEW 
Effective January 1, 2008 any Employee who is a member of the City of Sterling 
Heights Firefighters' Union (hereinafter the "Firefighters' Union") may at any time 
voluntarily elect to participate in the Sterling Heights Police and Fire Retirement 
System Deferred Retirement Option Plan (hereinafter "DROP") after attaining 22 years 
of service credit regardless of age. Upon commencement of DROP participation, the 
Participant's DROP Benefit shall be the dollar amount of his or her monthly pension 
benefit computed by using the contractual guidelines and formula(s) that are in effect 
on the DROP Date. During DROP participation, the Participant continues with full 
employment status and receives all future promotions and benefit/wage increases, 
and is considered an employee of the City, not a retiree. The Participant's DROP Benefit 
shall be credited monthly to the Participant's DROP Account which shall be 
established within the Defined Benefit Plan of the City of Sterling Heights Police and 
Fire Retirement System (the "Police and Fire Retirement System"). The Participant's 
DROP Account shall be maintained and managed by the Board of Trustees of the 
Police and Fire Retirement System (the "Retirement Board"). Upon termination of 
employment, the retiree may begin to receive payment or payments from his or her 
individual DROP Account as described herein. The DROP payment or payments are in 
addition to all other contractual pension benefits. The Participant is solely responsible 
for analyzing the tax consequences of participation in the DROP. 

B. ELIGIBILITY 
Effective January 1, 2008, any member of the Firefighters' Union may voluntarily elect 
to participate in the DROP at any time after attaining 22 years of service credit 
regardless of age. The member's election to participate in the DROP shall not operate 
to change or in any way modify the Retirement System's minimum requirement for a 
normal service retirement or pension. 

C. PARTICIPATION PERIOD 
The maximum period for participation in the DROP is three (3) years (the "Participation 
Period") but in no event shall the Participation Period extend beyond the date of the 
Participant's attainment of 25 years of actual service. There is no minimum time period 
for participation. A DROP Participant must cease employment with the City of Sterling 
Heights Fire Department either within three (3) years from the date of entering the 
DROP or upon attaining 25 years of actual service, whichever is earlier. The election to 
participate in the DROP is voluntary; however, an employee's application and election 
to participate in the DROP shall constitute an irrevocable election to terminate 
employment and retire no later than three (3) years after the effective DROP date or 
upon attaining 25 years of actual service, whichever is earlier. 

Upon termination of employment, the retiree shall commence receipt of the monthly 
retirement benefit previously credited to their DROP Account, unless an Optional form 
of benefit is elected pursuant to Subsection E. 



D. ELECTION TO PARTICIPATE 
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Once commenced, DROP Participation is IRREVOCABLE (except as specifically provided 
in Subsection M .herein). An Employee who wishes to participate in the DROP, shall 
complete and sign such application form or forms as shall be required by the 
Retirement Board no less than 30 days, but no more than 90 days prior to their 
intended DROP Date. The Retirement Board shall review the application within a 
reasonable time period and make a determination as to the Employee's eligibility for 
participation in the DROP. On the Employee's effective DROP Date, he or she shall 
become a DROP Participant, and shall cease to accrue additional retirement benefits 
otherwise credited to active members of the Police and Fire Retirement System. The 
amount of credited service, multiplier and average final compensation shall be fixed as 
of the Participant's DROP Date. Increases in compensation and accrual of additional 
service during DROP Participation will NOT be factored into the pension benefits of 
active or former DROP Participants (except as specifically provided in Subsection L). A 
Participant's DROP Date only applies to the Employee's retirement benefit provisions 
as provided herein and not to any other contractual benefits or retiree medical 
benefits in effect or accruing after a Participant's DROP Date. 

Except with regard to the retirement benefits expressly provided herein, DROP 
Participants will continue with full employment status with all rights and privileges 
afforded to employees ofthe Fire Department and this bargaining unit, including, but 
not limited to, future promotions, benefit/wage increases, union membership and 
representation, as well as, retirement system membership and Board representation. 

E. DROP BENEFIT 
The Participant's DROP Benefit shall be the regular monthly retirement benefit to 
which the Employee would have been entitled if the Employee had actually 
terminated employment and retired on the DROP Date (less the annuity withdrawal 
reduction as set forth in Subsection F and/or actuarial reductions as a result of the 
Employee electing an Optional form of benefit under the Plan, if applicable). 

The calculation of the Employee's "Average Final Compensation" ("AFC") shall be 
based upon the contract provisions in effect on the Employee's DROP Date and to the 
extent applicable, shall include all monies which, if the Employee had terminated 
employment on their DROP Date, would have otherwise been included in calculating 
the Employee's AFC. The City's payment of "separation buyout monies" which have 
been included in AFC as provided herein and by Article 30 of this Agreement shall 
occur within 60 days of the Employee's effective DROP Date (i.e., retirement date). All 
vacation; sick, compensatory or personal time accruing after a Participant's effective 
DROP Date shall accrue and be governed by the provisions of this Agreement. It is 
expressly understood that the actual amount of "separation buyout monies" included 
in AFC and paid to the Employee at time of DROP election may be' different in amount 
than the "separation buyout monies," if any, paid to the DROP Participant at actual 
termination of employment. The Participant's DROP Benefit shall be credited monthly 
to the Participant's individual DROP Account. A DROP Participant may either prior to 
his or her DROP date, or at the time of their termination of employment elect to 
receive his or her benefit in the form of the Police and Fire Retirement System's Option 
I or Option II benefit and nominate a named beneficiary in accordance with the Police 
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and Fire Retirement System provisions. A Participant's DROP Benefit that is credited 
monthly in to the Participant's DROP Account shall not change during the Participant's 
DROP Participation. A Participant desiring to change his or her form of benefit at 
termination of employment, must make such election prior to termination and will 
receive the actuarially computed revised benefit commencing on the Employee's 
effective date oftermination. 

The term "spouse" for purposes of survivorship benefit qualification of DROP 
Participants, shall mean: 

(1) the person to whom the Participant was legally married on the 
Participant's date of death if such death occurs during DROP Participation; 
or 

(2) the person to whom the retiree was legally married on both the effective 
date of termination of employment and the retiree's date of death in the 
event such death occurs after termination of employment. The definition 
of "spouse" herein may be amended pursuant to an Eligible Domestic 
Relations Order entered pursuant to Michigan Public Act 46 of 1991, as 
amended (MCL §38.1701 et seq.) 

F. ANNUITY WITHDRAWAL 
An Employee who elects to participate in the DROP (and correspondingly, ceases to 
accrue additional retirement benefits otherwise credited to active members of the 
Police and Fire Retirement System) may only elect the Annuity Withdrawal Option 
provided by the Police and Fire Retirement System at the time of electing DROP 
participation. Such election shall be made commensurate with the Participant's DROP 
election, but not thereafter, if the annuity withdrawal amount is withdrawn at the time 
of DROP election, said amount will be utilized to compute the actuarial reduction of 
the Participant's DROP Benefit, as well as his or her monthly retirement benefit from 
the Police and Fire Retirement System after termination of employment. If the 
Participant, pursuant to Subsection E, elects an Optional form of benefit upon 
termination of employment, or elected the annuirty withdrawal option at the time of 
DROP participation, but did not withdraw their annuity at the time of DROP election, 
the Annuity Withdrawal reduction shall be re-determined upon termination of 
employment and the retiree's monthly retirement benefit adjusted. DROP Participants 
who do not elect the Annuity Withdrawal Option shall have their full unreduced 
benefit credited to their DROP Account. 

G. DROP ACCOUNTS 
For each individual DROP Participant, a DROP Account shall be created in which shall 
be accumulated the Participant's DROP Benefits, with interest described hereafter. All 
DROP Accounts shall be maintained for the benefit of each DROP Participant and will 
be managed by the Retirement Board in the same manner as the primary pension 
fund. DROP Interest for each DROP Participant shall be at a fixed rate of 4.0% per 
annum with interest credited on the first day of each month on the prior month's 
principal and interest balance. The Retirement Board shall provide each DROP 
Participant with an annual statement of his or her account activity. The reference to 
individual DROP Accounts shall be interpreted to refer to the accounting records of 
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the Police and Fire Retirement System and not to the actual segregation of moneys in 
the funds of the Police and Fire Retirement System. 

H. CONTRIBUTIONS 
The Employee's contributions to the Police and Fire Retirement System shall cease as 
of the Participant's DROP Date for each Employee entering the DROP. The payroll of 
DROP Participants will be included in the covered compensation upon which regular 
City contributions to the Police and Fire Retirement System are based. Employer 
contributions shall be credited to the Retirement System and not to any individual's 
DROP Account. 

I. DISTRIBUTION OF DROP FUNDS 
Upon termination of employment, the former DROP Participant must choose one, or a 
consistent combination, of the following distribution methods to receive payment(s) 
from his or her individual DROP Account: 

1) A total lump sum distribution to the Participant or recipient; 
2) A partial lump sum distribution to the Participant or recipient; 
3) A lump sum direct rollover to another qualified plan to the extent 

allowed by federal law and in accordance with the Retirement Board's 
rollover procedures; 

4) An annuity payable for the life ofthe Participant or recipient; 
5) An optional form of annuity as established by Public Act 345 of 1937, as 

amended; or 
6) No distribution, in which case the accumulated balance shall remain in 

the Plan to the extent allowed by federal law; Lump sum or partial lump 
sum distributions which would exceed Internal Revenue Code Section 
415 limits will not be authorized. A former Participant may change his or 
her distribution method as rnay be applicable no more than once per 
year prior to June 30th of each year in accordance with such procedures 
and time guidelines as adopted by the Retirement Board. A former 
Participant may elect a total lump sum distribution for any remaining 
balance in his or her DROP Account at any tirne after termination of 
employment which will be paid within 90 days after receiving the 
former Participant's request. All benefit payments under the Plan shall 
be made (or commence in the case of an annuity) as soon as practical 
after entitlement thereto, but in no event later than the April 1st 
following the later of: 

1) The calendar year in which the Participant attains age 70 V2, or 
2) The calendar year in which the Participant's employment 

terminated. 

If the Accumulated Balance in any former Participant's account becomes less than 
$5,000 (or such other amount as provided in Internal Revenue Code Section 
411 (a)(ll )(A)), then the Retirement Board, in its sole discretion, shall have the option of 
distributing the former Participant's entire account, in the form of a lump sum, to the 
former Participant. 
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Any and all distributions from the Participant's DROP Account shall not be subject to 
offset by any workers' compensation wage loss payments received by the Participant, 
including any redemption amounts. 

J. DEATH DURING DROP PARTICIPATION 
Except as otherwise provided in Subsection L, if a DROP Participant dies either before 
full retirement (i.e., before termination of service), or during full retirement (i.e., after 
termination of service), but before the DROP account balance has been fully paid out, 
the Participant's designated beneficiary or beneficiaries shall receive the remaining 
balance in the Participant's DROP Account in the manner in which they elect from the 
previously mentioned distribution methods (Subsection 1). In the event the Participant 
has failed to name a beneficiary, the DROP account balance shall be payable to the 
Participant's beneficiary of benefits from the Police and Fire Retirement System. If 
there is no such beneficiary, the DROP account balance shall be paid in a lump sum to 
the Participant's estate. Benefits payable from the Police and Fire Retirement System 
shall be determined as if the DROP Participant had separated from service on the day 
prior to his or her date of death. 

K. DISABILITY DURING DROP PARTICIPATION 
Except as otherwise provided in Subsection L, in the event a DROP Participant 
becomes totally and permanently disabled from further performance of duty as a fire 
fighter in accordance with the provisions of the Police and Fire Retirement System, the 
Participant's participation in the DROP shall cease and the member shall receive such 
benefits as if the Participant had retired and terminated employment during the 
Participation Period. Application and determination of disability shall be conducted in 
accordance with the Police and Fire Retirement System provisions; however, the 
Participant shall not be eligible for disability benefits from the Police and Fire 
Retirement System, except as specifically provided in Subsection L. 

L. SPECIAL PROVISION FOR DUTY DISABILITY AND DUTY DEATH 
A DROP Participant who is found by the Retirement Board, in accordance with 
Retirement System provisions, to be totally and permanently incapacitated for duty by 
reason of a personal injury or disease occurring as the natural and proximate result of 
causes arising out of and in the course of the Employee's employment with the City, 
may retroactively revoke the Participant's DROP election if the revocation occurs 
before the payment of a distribution to the Employee from the Participant's DROP 
account or payment of disability or retirement benefits to the Employee from the 
Retirement System. 

If a DROP Participant dies in the line of duty while in the employ of the City, the DROP 
Participant's eligible survivors (i.e., survivors qualified under Section 6(2) of Public Act 
345 of 1937, as amended, and the Participant's applicable collective bargaining 
agreement) and the Participant's eligible DROP beneficiary or beneficiaries may, by 
unanimous agreement, retroactively revoke the Participant's DROP election if the 
revocation occurs within 90 days of Participant's date of death and before payment of 
a distribution from the Participant's DROP Account or payment of benefits from the 
Police and Fire Retirement System. If a DROP election revocation is made as prescribed 
by this Subsection, the Participant's DROP Account is not distributed and the 
Participant, or the Participant's beneficiary or beneficiaries as applicable, is entitled to 
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all benefits provided by the Police and Fire Retirement System as if a DROP election 
had not been made. In the event of revocation of DROP Participation as provided 
herein, there shall be no requirement for retroactive payment of employee 
contributions which would otherwise have been paid by the Employee to the 
Retirement System and the Employee shall receive service credit for all service 
rendered during DROP Participation or as otherwise provided in the applicable 
collective bargaining agreement. 

M. PROMOTION 
In the event a member of the Firefighters' Union is promoted to a position out of the 
bargaining unit, and has begun a DROP participation period, the member shall be 
allowed to complete the participation period. 

N. INTERNAL REVENUE CODE COMPLIANCE 
The DROP is intended to operate in accordance with Section 415 and other applicable 
laws and regulations contained within the Internal Revenue Code of the United States. 
Any provision of the DROP or portion thereof that is found by the Retirement Board to 
be in conflict with an applicable provision of the Internal Revenue Code of the United 
States is hereby declared null and void. 

The DROP Account herein discussed shall be established as part of the Defined Benefit 
Plan of the Retirement System or such other plan as the Retirement Board and the 
Sterling Heights Fire Fighters Union shall agree upon (i.e., I.R.C. Section 415(m) benefit 
plan) after consultation with appropriate legal counsel. 

0. BACK DROP PROVISION 
Employees with more than 22 years of service credit shall have a sixty (60) day window 
period commencing January 1, 2008 through and including March 1, 2008 during 
which eligible employees (those on active payroll as of January 1, 2008) may file a 
retroactive DROP Election with the Retirement Board with a retroactive effective DROP 
date; provided the DROP period shall not exceed the greater of three (3) years or the 
employee's service credit in excess of twenty-five (25) years. Individuals with 25 or 
more years ofactual service who elect to participate in the BACK DROP must terminate 
employment no later than March 1, 2008. 


