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City of Sterling Heights/Fire Fighters Association, L.ocal 1557
Juiy 1, 2007 — June 30, 2012

COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT, effective July 1, 2007 entered into between the CITY OF
STERLING HEIGHTS, Macomb County, Michigan, a municipal corporation hereinafter
called the "City" and LOCAL No. 1557 of the INTERNATIONAL ASSOCIATION OF FIRE
FIGHTERS, also known as the STERLING HEIGHTS FIRE FIGHTERS UNION, AFL-CIO,
hereinafter called the "Union",

WITNESSETH: That the parties hereto, in consideration of the mutual covenants
and agreements hereinafter contained, do hereby agree as follows:

ARTICLE 1
PURPOSE

The parties hereto have entered into this Agreement pursuant to the authority of
Act 379 of the Public Acts of 1965, as amended, to incorporate understandings previously
reached and other matters into a formal contract; to promote harmonious relations
between the City and the Union, in the best interests of the community; to improve the
public fire fighting service; and to provide an orderly and equitable means of resclving
future differences between the parties.

ARTICLE 2
COVERAGE

_ The City recognizes the Union as the sole and exclusive collective bargaining
representative of all full-time employees of the Fire Department, excluding the Chief and
civilian employees. This Agreement shall be applicable to all Fire Fighters in the
appropriate bargaining unit. The pronouns and relative words used in this agreement are
written in the masculine form. f members of the Union are of the feminine sex, such
words shall be read in the feminine form.

ARTICLE 3
DUES DEDUCTION

The City shall deduct, as dues, or service charge, from the pay of each employee
from whom it receives an authorization to do so, the required amount for the payment of
Union dues, fees and assessments, Such sums accompanied by a list of employees who
had authorized such deduction and from whom no deductions were made and the
reasons therefore, shall be forwarded to the Union office within thirty (30) days after such
collections have been made.
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ARTICLE 4
AGENCY SHOP

Any employee who is not a Union member and who does not make application
for membership shall, as a condition of employment, pay to the Unicn an amount equal
to the Union's regular initiation fee and a monthly service charge in an amount equal to
the monthly dues and assessments uniformly applied to the members as a contribution
toward the administration of this Agreement. Employees who fail to comply with this
requirement within thirty (30) calendar days following the effective date of this
Agreement or the beginning of their employment, whichever last occurs, shall be
discharged by the City. The Union agrees to save and hold harmless the City from any
liability which the City may incur as a consequence of enforcing this article.

ARTICLE 5
UNION ACTIVITIES

Section 1. General.

Employees and their Union representatives shall have the right to join the Union,
to engage in lawful concerted activities for the purposes of collective negotiation or
bargaining, in accordance with Act 379 of the Public Acts of 1965, as amended, all free
from any and all illegal restraint, interference, coercion, discrimination or reprisal.

Section 2. Released Time for Union Business.

Officers and representatives of the Union shall be afforded reasonable time
during regular working hours without loss of pay to fulfill their Union responsibilities,
including negotiations with the City, processing of grievances, and administration and
enforcement of this Agreement upon approval of the Fire Chief, It is understood that
approval will not be arbitrarily withheld and all reasonable requests shall be granted.

The City will allow a maximum of one hundred ninety two (192) hours annually to
members of the executive board for Union activities, including local and State meetings
and conferences. This maximum will increase to three hundred eighty four (384) hours
for those years in which the state and international firefighters' conventions are held.
Hours that do not cost overtime shall not be counted against bank hours.

Officers and representatives of the Union shall include its President, Vice-
President, Secretary, and Treasurer (the Executive Board), or their designated alternates,
and a steward for each platoon and forty (40) hour employees.

If overtime is required, stewards shall not be allowed time during their reqular
working hours without loss of pay to fulfill their Union responsibilities except as a direct
replacement of an executive board member or by agreement between the City and the
Union, '
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The Union shall advise the City in writing as to its officers and representatives and
shall report any changes promptly.

Section 3. Bulletin Boards. The Union shall be provided with suitable bulletin
boards at each Fire Station for the posting of Union notices and other materials. All
posted notices and other materials must be approved and signed by a Union Officer.

Section 4. Meetings. The Union may schedule meetings on Fire Department
property, insofar as such meetings are not disruptive of the duties of the employees or
the efficient operation of the Department, subject to approval of the City Manager or his
representative, which approval shall not be arbitrarily or unreasonable withheld.

Section 5. Union Leave of Absence. The City shall give reasonable time off up to
thirty (30) calendar days, without discrimination or loss of seniority rights, without pay to
employees designated by the Union to attend a labor convention, seminar, or school,
‘provided 72 hours written notice is given to the City by the Union, specifying length of
time off for Union activities. It is understood that approval will not be arbitrarily withheld
and all reasonable requests shall be granted, provided there shall be no disruption of Fire
Department operations due to lack of employees,

Section 6. The City shall allow the Union Executive Board Member or steward on
each Battalion to have their choice of station assignments before other members of the
Bargaining Unit and as transfers occur.
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ARTICLE 6
HOURS OF EMPLOYMENT

Section 1. Work Schedule. The work schedule of employees shall be as
prescribed by Act 125, Public Acts of 1925, as amended by Act 115, Public Acts of 1965,
Public Act 604 of 1978 and the F.L.S.A,

In the event said acts are modified or amended during the term of this
Agreement or employees are determined to be outside of the FLSA's 7(k) overtime pay
exemption, the provisions of this Agreement relating to hours of work, work schedules,
wages and overtime shall be reopened and the subject of negotiation between the
parties and changes in hours of work, work schedules, wages, and overtime may be
made by mutual agreement of the parties.

Section 2. Forty hour employees. A thirty (30) minute paid lunch period will
be provided to forty (40) hour employees. All full-time Fire Inspectors, EMS Coordinator
and the Training Officer will work a four (4) day, ten {10} hour schedule, The work day will
be 7:00 a.m. - 5:00 p.m. with a thirty {30) minute paid lunch period. The 4-10 schedule will
not create any additional overtime in the on-call system. A week that contains a paid
holiday will be worked on a five {5) day, eight {8) hour schedule. This 4-10 schedule will
not affect FLSA overtirme in any fashion, The City reserves the right to adjust the schedule
to compensate for vacations, illness, injury, funeral leave, jury duty, emergency leave,
service demands, previously scheduled external meetings, etc. A request by the EMS
Coordinator and Training Officer to- work a 4-10 schedule will not be arbitrarily or
- capriously withheld,

Section 3. Trading of Days. Subject to department manpower requirements,
employees shall be permitted to voluntarily trade work or leave days.




City of Sterling Heights/Fire Fighters Association, Local 1557
July 1, 2007 — June 30, 2012

ARTICLE 7
SENIORITY

Section 1. Job assignments shall be filled on the basis of seniority except as specified
in Article 5, Section 6, provided the employee has the ability to perform the duties
involved. The claim of any employee that he has been unreasonably or unjustly
transferred or reassigned or that he has been unreasonably or unjustly denied a transfer
or reassignment shall be subject to the Grievance Procedure only.

Section 2. Seniority, as promulgated in the City Charter and Act 78 Civil Service rules
shall prevait in the layoff and recalling of employees. However, the probationary period of
new employees shall be one (1) year. A probationary employee may be terminated
during the probationary period, for cause, without recourse to the grievance procedure.
The Union will be given advanced notice of any such action and an opportunity tc meet
and confer regarding alternatives such as an extended probationary period or
resignation. _

Section 3. The City shall post a list of the employees and classifications arranged in
order of their seniority. This list shall be posted in a conspicuous position at each fire
station. Seniority date shall be the date hired.

Section 4. Seniority shall be broken only by discharge for just cause, resignation,

layoff for a period of more than two years or a period equal to the employee's seniority,

whichever is greater, or if absent for two or more working days without notifying the City.
_In case of emergency, exceptions may be made by the City.

Section 5. In the event of a layoff, an employee so laid off shall be given one week's
notice of recall to work, mailed to his last known address by certified mail. In the event
the employee fails to make himself available for work at the end of said one week, he
shall iose all seniority rights under this Agreement. However, in proper cases, the City
shall give consideration to the employee and may grant exceptions.

Section 6. An employee in a classification covered by this Agreement, who has been
in the past or will in the future be promoted or transferred to a classification not within
the Bargaining Unit, shall not accumulate seniority while working in such position. An
employee who is subsequently transferred or demoted shall commence work in a job
generally similar to the one he held at the time of his promotion or transfer and he shall
maintain the seniority rank he held at the time of his promotion or transfer from the
Bargaining Unit.

Section 7. In the event of a fayoff, any current officer, full or probationary, will be
afforded the right to return to their previously held rank or classification without further
testing, and before any new promations for that position are made.
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ARTICLE 8
DISCIPLINE

Section 1. No employee shall be removed, discharged, reduced in rank or pay,
suspended or otherwise punished, except for just cause and in no event until he shall
have been furnished with a written statement of the charges and the reasons for such
action.

All charges shall be void unless filed within ninety (90) days of the occurrence of
the alleged violation or within ninety (90) days after the City reasonably should have
known of the occurrence of the alleged violation.

Section 2. Any employee aggrieved by such removal, discharge, suspension, or
reduction in rank or pay may seek relief through the Grievance Procedure outlined in
Article 9 of this Agreement by going immediately to Step 3 or he may seek relief with the
Civil Service Commission in accordance with the provisions of Act 78 of the Civil Service
rules. It is understood and agreed to by the parties to this Agreement that the employee
may elect to use the Grievance Procedure or the Civil Service Procedure, but not use
both. Upon seeking relief, through either the Grievance Procedure or the Civil Service
procedure, the employee waives all rights to use the other procedure.

Section 3. All grievances involving discipline, with the exception of grievances
involving a discharge, suspension, removal or reduction in rank or pay, shall follow the
normal Grievance Procedure outlined in Article 9 of this Agreement.

Section4.  Clearing Clause. Written reprimand shall not be used in a
progressive discipline after the following schedule:

A One (1) year for incidents or infractions not involving loss of time or
wages.

B. Three (3) years for incidents or infraction involving loss of time or wages:
1. A loss of up to two (2) days wages or time for a 56-hour employee.
2, A loss of up to three (3) days wages or time for a 40-hour
employee.

C Five (5) years for incidents or infractions involving a loss of time or wages
greater than:

1. Two (2) days wages or time for a 56-hour employee.

2. Three (3) days wages or time for a 40-hour employee,
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ARTICLE S
GRIEVANCE PROCEDURE

Section 1. A grievance is defined as a difference, dispute, or complaint between the City
and the Union or between the City and an empioyee as to the application or
interpretation of this Agreement. Every effort shall be made to adjust controversies and
disagreements in an amicable manner between the City and the Union. For the purpose
of this Article, a business day shall be defined as a normal day of business at the City
Administration Building.

Section 2. The City and the Union agree it is desirable to resolve problems and issues
informally. In the event a problem relating to provisions to this Agreement cannot be
resolved informally, grievances shall be processed in the following manner:

Step One (1) Fire Chief or Designate. If the attempt to resolve the probiem
informally is unsuccessful, the Union shall submit the grievance, in writing, to the
Office of the Fire Chief, within fifteen (15) business days of the occurrence thereof,
or the aggrieved employee’s knowledge thereof. The Fire Chief must render a
decision, in writing, no later than fifteen {15} business days, or on cases over which
it bas jurisdiction, the aggrieved employee may appeal to the Civil Service
Commission in accordance with the provisions of Act 78 and the Civil Service rules,
but he may not invoke both the Civil Service procedure and the Grievance Procedure,

Step Two (2) Human Resources Director. If the grievance remains unresolved, the
Union may appeal the decision to the Human Resources Director within fifteen (15)

" business days from receipt of the Step One (1) decision. The Human Resources
Director must meet with the Union to discuss the grievance within fifteen (15)
business days of the Union’s appeal. The Human Resources Director must then
render a decision, in writing, within fifteen (15) business days from date of
meeting.

Step Three (3) City Managet. If the grievance continues to remain unresolved, the
Union may appeal the decision to the City Manager within five (5) business days
from receipt of the Step Two (2) decision. The City Manager must meet with the
Union to discuss the grievance within five (5) business days of the Union's appeal.
The City Manager must then render a decision, in writing, within five (5) business
days from date of meeting.

Step Four (4) Arbitration. In the event the grievance is not resoived at Step 3, the
Union may request that it be submitted to arbitration as follows:

A. The arbitrator shall be a person mutually agreed to by both the City and the
Union. In the event the parties have not agreed upon an arbitrator within ten
(10) business days, an arbitrator shall be selected and appointed in
accordance with the procedures of the American Arbitration Association or
the Federal Mediation and Conciliation Service and such arbitrator shall have
authority to hear and decide the case.
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B. In the event of a refusal by either party to submit to or appear at the
arbitration hearing, the arbitrator shall have jurisdiction to proceed ex parte
and make an award. The decision of the arbitrator shall be rendered within
thirty (30) days, and shall be final and binding upon all parties, including the
employees involved,

Section 3. Powers of the Arbitrator. It shall be the function of the arbitrator, and
he shall be empowered, except as his powers are limited below, after due investigation,
to make a decision in cases of alleged violation of the specific terms and provisions of this
Agreement. '

A He shall have no power to add to, or subtract from, alter or modify any of
the terms of this Agreement.

B. He shall have no power to establish wage scales or to require the City to
purchase buildings, equipment or material.

C In the event that a case is appealed to an arbitrator on which he has no
power to rule, it shall be referred back to the parties without decision or
recommendation on its merits.

D. The arbitrator's decision shall be final and binding on the Union, its
members, the employees or employee involved, and the City.

E. Fees and expenses of an arbitrator shall be shared equally by the City and
the Union. All other expenses shall be borne by the party incurring the
expenses, and neither party shall be responsible for the expense of
witnesses called by the other.

F. Claims for Back Pay.

1. The City shall not be required to pay back wages more than ninety
{90) business days prior to the date a written grievance is filed;
provided, however, that in the case of a pay shortage of which the
employee could not have been aware before receiving his pay,
adjustments may be made retroactive to the beginning of the pay
period covered by such pay, if the employee filed his grievance
within ninety (90) business days after receipt of such pay.

2. All claims for back wages shall be limited to the amount of wages
that the employee would otherwise have earned less
compensation, if any, earned elsewhere during the period in
question, which such compensation is attributable to the
discharge, suspension or layoff period in issue, and which would
not have been earned otherwise.
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Section 4. TimeLimit.  Any grievance not advanced to the next step by either
party within the time limit in that step, or if no time limit is specified, within ten (10)
business days, shall be deemed settled against the party that failed to advance the
grievance. if the time limits are extended by the City and the Union in writing, then the
new date shall prevail.

Section 5. Agreements. All agreements between the Union and the City shall be in
writing.
Section 6. Interviews. It is agreed between the parties that when a grievance is

submitted for adjustment, the City may interview such employees as may be necessary
for appropriate investigation and adjustment of the grievance as long as a Union
~ representative is given an opportunity ta be present during such interview.

Section 7. Results of Grievance. Notification to the grievant of the results of the
grievance shall be the responsibility of the Union.

Section 8. When the same remedies are available for a dispute which arises under
this contract under the grievance procedure, which are available under any
administrative or statutory scheme or procedure, such as, but not limited to, a veteran's
preference hearing, civil rights hearing, or Department of Labor hearing, and the
employee elects to utilize the statutory or administrative remedy, the Union and the
affected employee shall not process the complaint through the grievance procedure
provided for in this contract. If any employee elects to use the grievance procedure in
this contract and, subsequently, elects to utilize the statutory or administrative remedies
to obtain the same remedy, then the grievance shall be deemed to have been withdrawn
and the grievance procedure provided for hereunder shall not be applicable, any relief
granted shall be forfeited. .

Nothing herein shall be construed to eliminate the right of an employee or the Union to
apply to the Courts to compel compliance with contract terms and with the grievance
procedure by request for injunctive or other relief.



City of Sterling Heights/Fire Fighters Association, Local 1557
July 1, 2007 - June 30, 2012

ARTICLE 10
SAFETY CLAUSE

Section 1. A safety committee shall be composed of a Union representative, the Fire
Chief or his representative, and the Risk Manager who will meet, when necessary, or at
the request of either party, for the purpose of discussing safety regulations with the
understanding that the City has the ultimate responsibility and shall make the final
determination on all matters of safety and safety regulations. No employee shall be
penalized for reporting unsafe conditions.

The Risk Manager shall serve in an advisory capacity to facilitate safety matters.

Section 2. The City shall consider the personal safety of the employee in establishing
operational procedures.

Section 3. The City shall allow two (2) members of the Executive Board or their
designate to attend the IAFF Redmond Symposium biennially, and the hours to attend
will not be counted against the Union release time,

ARTICLE 11
MANAGEMENT RIGHTS

The City, on its own behalf and on behalf of its electors, hereby retains and
reserves unto itself, without limitation, all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it by the laws and the Constitution of the
State of Michigan and of the United States. Further, all rights, which ordinarily vestin and
are exercised by employers, except such as are specifically modified, limited or
relinguished herein, are reserved to and remain vested in the City.

The City shall have the right to deduct from an employee's paycheck any
overpayment the employee may have received that they were not entitled to under this
Agreement, without the specific written approval of the employee. This will be deducted
in amounts equal to the amount of overpayment, over the same amount of time the
overpayments were received. If the employee grieves this action, then no deducticns will
be made until the grievance is resolved. The employee will be notified in writing of any
overpayment dispute.

10
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ARTICLE 12
MAINTENANCE OF CONDITIONS
Section 1. Maintenance of Conditions. Wages, hours and conditions of

employment in effect at the execution of this Agreement, shall, except as improved or
modified herein, be maintained during the terms of this Agreement.

Section 2. Unilateral Changes. The City will make no unilateral changes in wages,
hours, and conditions of employment during the terms of this Agreement, either
contrary to the provisions of this Agreement or established departmental rules and
regulations, practice and custom and/or administration policy, unless both the City and
the Union agree on the change.

Except in emergencies, the City shall provide the Union with at least 72 hours
prior written notice of a proposed change in working conditions and afford an
opportunity to the Union to consult regarding the proposed change before it becomes -
effective. '

Section 3. Relation to Regulations. This Agreement shall supersede any rules
and regulations inconsistent herewith. Insofar as any provision of this Agreement shall
conflict with any ordinance or resolution of the City, appropriate amendatory action or
other action shall be taken to render such ordinance or resolution compatible with this
Agreement.

Section 4. The Union and its members share the City's desire and goal that its Fire
Department be well trained, equipped and efficient. The parties will continue to
cooperate in every way toward the goal that Sterling Heights has the finest Fire
Department in the country.

The Union does not intend that "Maintenance of Conditions" be used to interfere
with the City's right, and indeed obligation, to train, equip and direct its Fire Department.
The purpose of "Maintenance of Conditions" is to protect the Union and its members
from any arbitrary, unreasonable, or discriminatory application and/or change in
statutory terms and conditions of employment. The Union will not use the "Maintenance
of Conditions" clause to impede legitimate management decisions, e.g. to create new
positions not included in this Bargaining Unit, such as, positions involved in Emergency
Medical Services.

It is understood that this restriction on the performance of Bargaining Unit work
by persons other than those employed within this Collective Bargaining Unit shall not
serve to fareclose the City of Sterling Heights from utilizing the established Mutual Aid
Pact it has with existing communities.

Section 5. The City shall give advance notice to the Union of any proposed changes
to any mutual aid agreement with other neighboring communities. This Section does not
allow the Union any right to negotiate or approve any mutual aid agreement prior to City
implementation. '

1]
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ARTICLE 13
DISTRIBUTION OF AGREEMENT

Two Hundred Fifty (250) copies of this Agreement shall be distributed by the City
to the Bargaining Unit.

ARTICLE 14
. EDUCATIONAL ASSISTANCE PROGRAM

This program is offered to encourage employees to improve their job skills, to
increase their value to the City, and to assist them in preparing for future advancement

with the City.

A.

The scope of the program does not include special seminars, or “short
courses" of a few days' duration which will continue to be considered on
an individual and departmental training basis as in-service training. The
exception to this rule will be for Advanced Life Support training programs
deemed beneficial fo the City and employee. The Employer will not
arbitrarily or capriciously W|thhold approval of Department personnel
attending these "short courses.”

The following provisions are established to govern the administration of
the City's Educational Assistance Program:

1.

‘Application for Educational Assistance may be made by any full-

time permanent employee who has completed his designated
probationary period.

Applications will be considered if the employee is eligible for or
receiving funds for the same course from any other source (Gl Bill,
scholarships, vocational rehabilitation, etc). However,
reimbursement under this program shall be limited to the
difference between the other funds for which eligible or received
for the same course and reimbursement in accordance with
Section 5 of this Article,

Application will be approved by the Department Head and Human
Resources Director only for courses related to the employee's
present job or related to a promotional position within the
organization, or to satisfy the general education requirement for
such a degree.

Reimbursement shall be made only for courses completed at
accredited {(as determined by the U.S. Secretary of Education) high
schools, trade schools, college, and universities.
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There shall be a seventy-five {75%) percent reimbursement for
tuition, lab, and student fees, and required textbooks to a
maximum of $2,000 per year for undergraduate courses and
$3,000 per year for graduate courses based upon courses
completed with a "C" or numerical equivalent, or for non-graded
courses when the grade received is "satisfactory” or "passing”.
There shall be a Two Hundred Dollar ($200.00) limitation per fiscal
year for non-credit courses (exception is medical training
programs).

There shall be one hundred (100%) percent reimbursement for
classes taken to obtain a Paramedic's license for tuition, lab fees
and required textbooks with an unlimited maximum based upon
courses completed with a "C" or numerical equivalent, or for non-
graded courses when the grade received is "satisfactory” or
"passing”.

Employees must submit official school transcript showing final
grade received. The employee shall be considered as having
completed a class when he concludes the term for which the
school guotes the tuition fee,

As funds for Educational Assistance are limited, priority shall be
governed by the time and date that completed applications are
received in the City Management office. Approval and
reimbursement for Educational Assistance is contingent upon the
availability of funds, the employee's successful completion of the
course, and adherence to the policies and procedures,

Expenses such as parking and mileage shall not be part of the
Educational Assistance Program.

The applicant, under this program shall attend classes on his own
time and without compensation from the City.

13
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ARTICLE 15
MILITARY SERVICE

Selective Service Act

A,

Section 2.

Employees inducted into the Armed Services of the United States, under
the provisions of the Selective Service Act, shall be entitled to a leave of
absence, without pay or other benefits, for a period of service required by
such original induction. Upon their honorable discharge, and if physically
fit to perform the duties of the position of which they held prior to
entering the military service, such employees shall be reinstated to their
former positions or one comparable to it, providing that they make formal
application for re-instatement within ninety (90) days after the date of
rilitary service discharge.

A regular employee, who enters the Armed Forces and meets the
foregoing requirements, will have seniority equal to the time spentin the
Armed Forces plus previous employment time in the department.

A probationary employee, who enters the Armed Forces and meets the

* foregoing requirements, must complete his probationary period and

upon completing it, will have seniority equal to the time he spent in the
Armed Forces, plus twelve (12) months.

"Uniformed Services" Enlistments

A.

"Uniformed Services" shall include:

1. The full-time and reserve components of the Army, Navy, Marine
Corps, Air Force and Coast Guard .

2. The National Guard

3. The commission corps of the public health services

4 Any category of persons designated as a "uniformed service" by
the President of the United States in time of war or national
emergency

Covered Military Leaves., Leaves, whether involuntary or voluntary,
enacted to perform any duty in the above named "uniformed services”
shall be an authorized leave.

The following leaves shall be authorized:

Active duty leaves

Training leaves

Weekend drills

Summer Camp (two week annual training sessions}
Fitness-for-duty examinations

Vi =
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Section 3.

City of Sterling Heights/Fire Fighters Association, Local 1557
July 1, 2007 - June 30, 2012

Duration of Authorized Leaves. A combined five (5) years of service-

connected absences from the City shall be authorized.

A. The following are exemptions to the five (5) years of authorized leave:

1. All required training for Reservist and National Guard members,
including two (2) week annual training sessions and monthly
weekend drills.

2. All service from which a member, through no fault of his own, is
unable to obtain release, prior to the expiration of the five (5) year
period of exemption.

3. Service required beyond five (5) years to complete an initial period
of obligated service.

4, Active duty service (other than for training) performed because of
a war or national emergency or in support of a critical or
operational mission.

5. Any kind of service other than active duty service if re-employment
was initiated before December 12, 1994,

6. All active duty training performed by a National Guard member up
through December 11, 1994. (However, the balance of the perlod
of duty performed after that date must be counted.)

Section 4. Seniority, Pay, Maintenance and Accrual of Benefits.

A Seniority: Members re-employed shall be entitled to the seniority they
would have attained if they had remained continuously employed. Time
spent in the military shall be counted as time on the job.

B. Pay While in Uniformed Service:

1.

2.

The City shall pay the difference between the member's active

duty military pay and his City salary as follows:

a. For the first thirty (30} days, the member shall be paid the
same pay cycle that his battalion (unit) is being paid, less
FLSA overtime.

b. Following the initial thirty {30) days, the member shall
receive his pay based on a straight one hundred and
twelve (112) hours per pay cydle.

Paid Military Leaves shall include the following:

a. Members participating in annual two week training
(summer camp) shall be entitled to fifteen (15) days paid
leave.

b. Members participating in weekend drills shall be entitled to

two hundred eighty eight (288) hours annually.
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Section 5.

City of Sterling Heights/Fire Fighters Association, Local 1557
July 1, 2007 - June 30, 2012

Accrual of Benefits: Military service will be considered as service time with
the City for vesting and benefit accrual purposes. -

1. The City shall fund any resulting Act 78 pension obligations.

2. The member shall be entitled to accrued benefits from the City's
contributions only to the extent that he repays the member's
contribution obligations.

a. Repayment of the member's obligation can be made over a
period of three (3) times the duration of military service.
b. Repayment shall not exceed five (5) years.

Maintenance of Health Benefits:

1. " The City shall maintain the member's exact level of health benefits,
at no cost to the member, for a period of one (1) year.
2. The member may elect to continue participation in the employer's

health benefit plan, after one (1) year, at a cost equal to the cost to
the City, for the exact level of coverage, for the duration of the
leave.

Member's Proof of Leave and Pay: Members shall provide any reasonable
documentation requested by the City to confirm leaves and pay periods.
This may include military orders or pay records.

Re-employment: The City shall abide by the Uniformed Services

Employment and Re-employment Act {USERRA) as amended, for all employment and re-
employment issues not specifically enumerated under Article 15 of this Agreement.
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ARTICLE 16
ACTING PAY

Section 1. An employee, temporarily appointed to fill a vacancy of a higher rank or
classification, shall be paid the wage scale of this rank or classification during the period
required to give the examination and provide an eligibility list for the rank or
classification. Temporary appointments shall be made as follows:

a. Temporary appointment to the positions of Captain and Division
Chief/Assistant Chief shall be made after ten (10) business days.

b. Temporary appointment to the positions of Training Chief and Fire Marshal
shall be in accordance with the Fire Department 5.0.G. in effect on the date of
the signing of this agreement. (2002)

Section 2. Any employee temporarily assigned to a higher rank or classification shall
receive the beginning pay rate of that higher rank or classification. After every 1,456
hours of acting time, the rate of compensation will increase to the appropriate six (6)
month increment, until the employee reaches the top pay for that rank or classification.
In 40 hour positions, the pay rates will increase after 1,040 hours of acting time.

Section 3. When an employee is promoted to a rank or classification in which he has
accumulated acting hours, those hours will be credited to his rate of compensation and
time in service for that position, '

Section 4. Acting time shall be distributed in the following order:

A. First, to any employee who was demoted from that rank or classification for
any reason other than discipline.

B. Second, according to the current list for that rank or classification.

C. Third, according to the departmental seniority list, for position of Sergeant
and seniority in rank for positions above Lieutenant.
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City of Sterling Heights/Fire Fighters Association, Local 1557
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ARTICLE 17
GENERAL

Section 1. The City shall furnish all protective equipment, badges and accessories for
employees.

Employees requiring prescription eyeglasses to properly perform their job
functions shall be required to wear safety prescription eyeglasses during working hours.
Employees shall be entitled to up to $150.00 every other calendar year for purchase or
conversion to such safety eyeglasses.

Employees, requiring the above-mentioned safety eyeglasses, shall submit a paid
receipt to the Office of the Chief for approval. Upon approval, al! information shall be
forwarded to the Finance Department for payment within forty-five (45) days.

The Employer at its expense shall repair or replace as necessary an Employee’s
eyeglasses, contact lenses, or prescription sunglasses, if such are damaged or broken
during the period while responding to or returning from an emergency call, while
training, or while performing other assigned duties within the official capacity of the
Department and such incident has been documented to the reasonable satisfaction of
the Fire Chief or his designee. The replacement cost shall be a maximurn of One Hundred
Fifty ($150} Dollars.

Section 2. Separability. This Agreement is subject to the laws of the State of
Michigan with respect to the powers, rights, duties and obligations of the City, the Union,
and the employees in the Bargaining Unit, and in the event that any provision of this
Agreement shall at any time be held to be contrary to law by a court of competent
jurisdiction from whose final judgment or decree no appeal has been taken within the
time provided therefore, such provisions shall be void and inoperative; however, alt other
provisions of this Agreement shall, insofar as possible, continue in full force and effect. In
the event that any provision of this Agreement is held invalid, as set forth above, the
parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory
replacement for the provision heid invalid.

Section 3. Legal Obligations.

A, The Union agrees to refrain from violating Sections 1 and 2 of the PERA.
The City agrees that it will not lock out any employee. -

B. The parties agree to negotiate the impact of compliance with the
provisions of the Americans with Disabilities Act and Michigan
Handicapper's Act,
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‘Section 4. Pay Periods. Effective with the first pay in April, 2008, the pay period
for 56-hour employees shall be determined on a 28-day schedule. The Employer shall
provide pay days every two weeks. Payments shall be made on Thursday for the
period ending the previous Friday. All employees shall be provided with an itemized
statement of his earnings and of all deductions made for any purpose. Vacation usage
shall not be counted against FLSA calculations. All bargaining unit members are
required to participate in the City's direct deposit of payroll program in accordance
with established policies and procedures.

Section 5. Residency.  All members of this bargaining unit shall reside in Macomb
County and/or 20 miles of the City's municipal boundaries as a condition of employment.
The residency requirement set forth above shall not become effective until the expiration
date of any probationary period required of the employee.

Section 6. Bond. Should the Employer require an employee to give bond, cash
bond shall not be compulsory and any premium shall be paid by the Employer.

Section 7. Service Time. Where benefits are earned based on number of
months worked (including but not limited to sick time, vacation time, personal leave
time, holiday pay, uniform allowance, food allowance), computations of said benefits for
a new employee shall be based on the employee's hire date relative to the fifteenth (15%)
of the month. For example, a new employee hired on or before the 15™ of the month
shall have benefits calculated from the 1* of the month. A new employee hired after the
15™ of the month shall have his benefits calculated from the 1% of the following month.

Section 8. EAP and Drug Testing.The City and the Union have cooperatively joined in
the development and implementation of an Employee Assistance Program (E.AP.) to
help employees who may develop problems that may render them unemployable. The
parties have also developed a drug testing and alcohol testing policy adopted by the
Department which is hereby adopted in this Agreement by reference.

Section 9. Disability Conversion. Fifty-six (56) hour employees disabled off-duty shall
after thirty (30) days of light duty convert to a forty {40) hour schedule for the purpose of
accruing and utilizing all sources of benefits provided by this Agreement. Fifty-six {56}
hour employees disabled on-duty shall realize no loss in wages and benefits subject to
qualification under the Workers’ Compensation Act.
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Section 10. _ Basic EMT and Paramedic Licenses. Basic EMT and paramedic licenses
must be maintained as a condition of employment for all fire suppression positions,
excluding Battalion Chiefs. The EMS Coordinator must also maintain a paramedic license
as a condition of employment

The City shall further provide classes necessary for employees to maintain these
certifications. If either the employee's EMT or paramedic license lapses or expires due to
no fault of the employee, the City shall provide classes for the employee's license. It is
understood that a license may expire, at no fault of the employee, when:

1. An employee suffers from long term injuries;

2. Extenuating family circumstances prohibits an employee from attending
. certification classes; and

3. An employee is involved in special assignments that prohibit him or her

from attending certification classes.

Section 11.  The City will contribute $300 to each employee's established deferred
compensation account each year of this Agreement. This payment will be prorated
throughout the year and deposited in the employee’s account at the time of each bi-
weekly pay. The deferred compensation providers available to employees will include
IAFF Financial Corporation currently administered through Nationwide,

Section 12. Secondary Employment. Employees are banned from working a second job
as a paid-on-call fire fighter or an employee of a public employer, a non-profit
corporation or a private contracting firm providing fire protection or emergency medical
services, to a city, county, municipality or fire protection district as a full-time, volunteer,
reserve, part-time, part-paid, police officer, police reserve, or public safety officer.

Section 13. Flexible Spending Accounts: All employees shall be eligible to participate
in the City's Flexible Spending Account, in accordance with Federal law.
Reimbursement to employees shall be made on a monthly basis for all participants.
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ARTICLE 18
WAIVER

The parties acknowledge that during the negotiations, which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement.

Therefore, the City and the Union, for the life of this Agreement, each voluntarity
and ungualifiedly waives the right, and each agrees that the other shall not be obligated
to bargain collectively with respect to any subject or matter referred to or covered by this
Agreement and with respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subject or matter may not have been
within the knowledge and contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.

ARTICLE 19
OCCUPATIONAL INJURIES AND ILLNESS

Section 1. injuries and lllness.  All injuries and illness arising out of and in the
course of employment including injury or damage to heart or lungs, or other contagious
and communicable diseases, shall be compensated.

Any employee, who is not able to resume his defined duties within one (1) year or
less after the beginning of their disability, shall initially be presumed to be permanently
disabled from those defined duties. At that time, a determination will be made by the
City that:

A, The employee "is" ar "is not" disabled to the point where they are unable
to perform their defined duties as an employee of the Sterling Heights Fire
Department.

B. That there "is" or "is not" sufficient medical evidence to conclude that the

employee's injury or illness arose cut of or in the course of their
employment in the Sterling Heights Fire Department.

e

C The employee "is" or "is not" fit for other gainful employment in the
United States job market generally.

Any Fire Fighter seeking Article 19 benefits shall be required to submit a
completed request form (Appendix C} and must abide with Section C of General
Procedures #11.

Disputes shall be resolved as provided for in Section 4 below.
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Length of Compensation.

A,

Employees who are found, by agreement of the parties, or by the Medical
Review Board: 1) to be disabled to a point where they are unable to
perform their defined duties as an employee of the Sterling Heights Fire
Department; 2) to be unfit for other gainful employment in the United
States job market generally; and with 3) sufficient medical evidence to
conclude that the employee's injury or illness causing the above disability
arose out of or in the course of employment in the Sterling Heights Fire
Department, shall be entitled to compensation as described in Section 3
as follows:

Years of Employment Length of Compensation Bue

0 to 5 years Pay and benefits to 10 years after date of
employment (e.g., an employee of four years would
be entitled to 6 years compensation - 10 years
total),

5to 10 years Service time seniority (e.g., an employee with 6
years seniority would be entitled to 6 years, Article
19 coverage). -

10 to retirement Article 19 benefits until 25 years of service upon
which the City will place the affected employee on
regular retirement pension.

Employees who are found by agreement of the parties or by the Medical
Review Board: 1)to be disabled to the point where they are unable to
perform their defined duties as an employee of the Sterling Heights Fire

‘Department; 2) but who are found to be fit for other gainful employment

in the United States job market generally, and with 3) sufficient medical
evidence to conclude that the employee's injury or iliness causing the
above disability arose out of or in the course of employment in the
Sterling Heights Fire Department, shall have the option of either:

OPTION 1. Pay and benefits as described in Section 3 for a
period of two (2) years from the date of such finding, and in addition, to an
amount not to exceed $20,000 to be utilized in that same two-year period
for purposes of retraining themselves for other employment. Election of
this option shall be made within sixty {60) days after the finding and
decision of the Medical Review Board. This sixty {60) day decision period
shall not extend the two (2] year total pay and benefits fimit set forth
above. The employee's decision hereon, once made, is irrevocable.

ar
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OPTION 2.  Retrain for other employment within the Sterling Heights
Fire Department, suitable with their injured condition, for which they are
to receive full pay and benefits for the position for which they were
employed on the date of their injury. Employees electing this option, shall
not be promotable to fine positions but are, however, allowed to test
through the promational system for other jobs for which they are capable
{e.g., inspector, etc.). The duration of any employment shall be as foliows:

Years of Employment Length of Compensation Due

Oto 5 years Pay and benefits to 10 years after date of
employment; (e.g., an employee of 4 years would
be entitled to 6 years compensation - 10 years

total)

5to 10 years Service time seniority (e.g., an employee with 6
years seniority wouid be entitled to 6 years Article
19 coverage.

10 to retirement Article 19 benefits until 25 years of service upon

which the City will place the affected employee on
regular retirement pension.

Employees electing Option 2 cannot, at a later date, avail themselves of
Option 1. :

Findings by the Medical Review Board, that the employee is not disabled
to the point where they are unable to perform their defined duties as an
employee in the Sterling Heights Fire Department, or that there is not
sufficient medical evidence to conclude that the employee's injury or
illness arose out of or in the course of employment in the Sterling Heights
Fire Department, shall negate all Article 19 liability of the City.

The City shall have the option to buy any employee's military time (at City
expense), for the purpose of achieving 25 years of service and conversion
to a regular service retirement.

Employees receiving Articie 19 benefits shall be subject to periodic
medical examinations, relative to the specific injury or illness to determine
their present condition. Costs of these examinations shall be borne by the
City. Disputes shall be resolved as provided for in Section 4 below.
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F. Employees with greater than twenty-five (25) years service seniority who
are injured on the job and who are found either by agreement of the
parties, or by the Medical Review Board: 1) to be temporarily or
permanently unfit for their defined duties as an employee of the Sterling
Heights Fire Department; 2) that such injuries arose out of or in the course
of employment in the Sterling Heights Fire Department, shall be entitled
to one (1) year full pay and benefits from the date of injury. After such
time, if said employee has not recovered sufficiently to perform their
defined duties, the City will place the effected employee on a regular
retirement pension.

Section 3. Amount of Compensation. Pay and benefits for Article 19 recipients
shall be based on the current pay for the position the employee held when they became
injured or ill. All Article 19 pay and benefits shall be coordinated, i.e., the City shall be
obligated to pay only the difference in compensation to which the employee is entitled
hereunder, and any income attributable to the disability which would not have otherwise
been earned.

Article 19, Section 2A employees, i.e., those employees found to be unfit for
gainful employment generally, shall receive pay and benefits for the following: base pay,
insurance benefits, and longevity pay equal to that for the position they held when they
became injured or ill. Said employees shall be allowed to accrue maximum banks for the
following benefits: sick days, personal days and vacation days. After such accumulation,
no further benefits thereon shall be earned or accrued. Pay and benefits for said
individuals shall not include: holiday pay, uniform allowance, food allowance,
educational assistance, safety glasses, or other such leave such as jury duty and/or-funeral
leave.

Article 19, Section 2B employees, i.e.,, those employees found to be disabled to the
point where they are unable to perform their duties as an employee of the Sterling
Heights Fire Department, but who are found to be fit for other gainful employment, shall
be entitled to full pay and benefits equal to the position they held when they became
injured or ill. Said Article 19 pay and benefits are predicated upon continued work and
employment for which said employee has been retrained and assigned per Section 5 of
the Article.

Article 19, Section 2B employees who elect Option 1, shall be entitled pay and
benefits: base pay, insurance benefits, and longevity pay. Said employee shall also be
allowed to accrue maximum banks for the following benefits: sick days, personal days,
and vacation days. After such accumulation, no further benefits thereon shall be earned
or accrued. Pay and benefits for this individual shall not include: holiday pay, uniform
allowance, food allowance, educational assistance, safety glasses, or other such leave
such as jury duty and/or funeral leave.

Until such time as a decision is made as to an employee's disability hereunder,

either by agreement of the parties or by the Medical Review Board, said employee shall
receive full pay and benefits.
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Section 4. Medical Review Board. Disputes as to whether an employee is
disabled to a point where they are unable to perform their defined duties as an employee
of the Sterling Heights Fire Department, or as to whether an injury or illness arose out of
and in the course of employment in the Sterling Heights Fire Department for purposes of
Article 19 benefits, or whether the employee is fit for employment in the United States
job market generally, shall be resolved by a Medical Review Board. The Medical Review
Board shall be composed of three (3) medical experts and/or specialists in the field
related to the injury or illness in question. One member of the Board shall be selected by
the City. One member of the Board shall be selected by the Union. The third member of
the Board and the chairperson thereof, shall be selected on a joint basis by the City and
the Union. If the City and the Union cannot agree to the joint expert/specialist, that
selection shall be made by the respective board members as selected by each party.

The Board shall make a finding as to whether or not the employee injury or iliness
in question "arose out of and in the course of employment” in the Sterling Heights Fire
Department. In making this finding, the Board shall not be bound by Michigan Worker's
Compensation or Pension Board decisions on the subject matter, but rather, is to be
guided by their medical expertise and the evidence. The Board's findings shall be stated
as follows: : :

1. The employee "is" or "is not" disabled to the point where they are unable
to perform their defined duties as an employee of the Sterling Heights Fire
Department.

2. That there "is" or "is not" sufficient medical evidence to conclude that the

employee's injury or iliness arose out of or in the course of employment in
the Sterling Heights Fire Department.

Findings by the Board that the employee-is not disabled to the point where they are
unable to perform their defined duties as an employee in the Sterling Heights Fire
Department, or, that there is not sufficient medical evidence to conclude that the
employee's injury or illness arose out of or in the course of employment in the Sterling
Heights Fire Department, shall negate all Article 19 liability of the City.

The Medical Review Board shall also make a determination as to the employee's
fitness for employment in the job market generally. The Board shall make a finding that
either:

1. The employee "is" or "is not" fit for gainful employment in the United
States job market generally.

The decision of the majority of the members of the Medical Review Board shall be
the decision of the Board. The decision thereon need not be unanimous.

The determination of the Medical Review Board is final and binding on the City,

Union, and employee as to the award of Article 19 benefits, and shall not be subject to
the grievance procedure, arbitration or further litigation.
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~ The determination of the Board, however, shall have no bearing on employee
rights to Worker's Compensation benefits, or pension benefits, and shall not be used in
any such proceedings.

The cost and expense of the Medical Review Board shall be shared equally by the
City and the Union.

Section 5, Rehabilitation and Retraining. Article 19 recipients found to be
disabled to the point where they are unable to perform their defined duties as an
employee of the Sterling Heights Fire Department, and for whom there is sufficient
medical evidence to conclude that their injury or illness arose out of or in the course of
employment in the Sterling Heights Fire Department, either by agreement of the parties,
or by the Medical Review Board in cases of dispute, who elect Section 2 - Option 2 above
shall be required to avail themselves to rehabilitation and retraining programs aimed at
retraining them for other gainful employment in the Sterling Heights Fire Department, or
in the City employ generally. The cost of said rehabilitation and/or retraining will be
borne by the City. The City shall determine the area of need for retraining and is not
obligated to create new positions or vacancies.

By way of example only, and not for purposes of limitation, Section 2 - Option 2
employees shall be retrained for positions in the Sterling Heights Fire Department such
as: supply/equipment person, computer operator, fire department/public education
person, house cook, etc.

The City shall be afforded the greatest flexibility possible in determining
placement of Section 2 - Option 2 Article 19 recipients. Placement decisions made by the
City shall be grievable or arbitrable only in cases of clear abuse and/or harassment.
Reasonable placement and/or replacement decisions shall be overturned only upon a
finding of clear abuse or harassment. Such employees, however, shall always be allowed,
in cases of dispute, to a decision by the Medical Review Board as to their medical
suitability for such job placements. The Board's decision thereon shall be final and
binding upon the parties. It shall not be the subject of grievance procedures and/or
arbitration or further litigation.

Section 2. Option 1 employees shall submit paid receipts to the City for reimbursement
for retraining activities undertaken. Only actual out-lays of funds for said purposes will be
reimbursed. At the end of that two-year period, the liability of the City of Sterling Heights
for Article 19 benefits to said employee for that occurrence shall forever cease. The City
shall make reasonable attempts at finding employment for the retrained Article 19
recipient, both within the City employ as well as outside of it.

The findings of the Medical Review Board, and the actions of the City and the
employee as to rehabilitation and retraining shall in no way bar said employee from
other or additional Worker's Compensation, Social Security, or other disability pension, or
other non-Article 19 benefits possibly due.
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Section 6. Subrogation. Where the injury or occupational disease for which
compensation is payable under the provision of the contract was caused under
circumstances creating a legal liability in some person other than a natural person in the
same employ or the employer to pay damages in respect thereof, the acceptance of
benefits or the taking of proceedings to enforce payments shall not act as an election of
remedies, but such injured employee or his dependents or their personal representative
may also proceed to enforce the liability of such third party for damages in accordance
with the provisions of this section. if the injured employee or his dependents or personal
representative does not commence such action within one (1) year after the occurrence
of the personal injury or occupational disease, then the employer or its Worker's
Compensation insurance carrier or other insurance carrier may, within the period of time
for the commencement of actions prescribed by statute, enforce the liability of such
other person in the name of that person. Not less than thirty (30) days before the
commencement of suit by any party under this section, such party shall notify, by
registered mail at their last known address, the injured employee or, in the event of his
death, his known dependents or personal representative or his known next of kin and his
employer. Any party in interest shall have a right to join in said suit.

Prior to the entry of judgment, either the Employer or his insurance carrier or the
employee or his personal representative may settle their claims as their interest shall
appear and may execute releases therefore. Such settlement and release by the
employee shall not be a bar to action by the employer or its compensation insurance
carrier to proceed against said third party for any interest or claim it might have.

In the event the injured employee or his dependents or personal representative
shall settle their claim for injury or death, or commence proceeding thereon against the
third party before the payment of benefits, such recovery or commencement of
proceedings shall not act as an efection of remedies and any monies so recovered shall
be applied as herein provided.

In an action to enforce the liability of a third party, the plaintiff may recover any
amount which the employee or his dependents or personal representative would be
entitled to recover in an action in tort. Any recovery adainst the third party for damages
resulting from personal injuries or death only, after deducting expenses of recovery, shall
first reimburse the employer or its insurance carrier for any amounts paid or payable
under the provisions of this Article to the date of recovery and the balance shall be
forthwith paid to the employee or his dependents or his personal representative and
shall be treated as an advance payment by the employer on account of any future
payment of benefits,

Expenses of recovery shall be the reasonable expenditures, including attorney
fees, incurred in effecting such recovery. Attorney fees, unless otherwise agreed upon,
shall be divided among the attorneys for the plaintiff as directed by the Court. The
expenses of recovery above-mentioned shall be apportioned by the Court between the
parties as their interests appear at the time of said recovery.

Section 7. General Disclaimer Clause. Decisions made by the City, the Union
and/or the Medical Review Board as to Article 19 benefits shall not be used for purposes
of past practice, or any precedent in any context other than Article 19 itself.
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ARTICLE 20
VACATION

General Provisions:

A.

Section 2.

Vacation days can only be accumulated in the amount not to exceed
doublethe number of vacation days provided in the schedule for summer

~ or winter vacation periods. Winter accumulation cannot be taken during

summer schedule without City approval. All days that an employee is
gligible for may be taken as one pick.

Example; Employee, after completing five (5) years of service, earns
seven {7) days each summer, He may accumulate seven (7) days from
summer 1988 and seven (7) days from summer 1989, For the summer of
1990, he will earn an additional seven (7) days and must use seven (7) or
more days during that vacation period.

Upon termination of employment, an employee or his estate will be paid
for all vacation days which have accumulated to his credit, plus a prorated
amount for the current year.

Vacation picks may be changed through the year if the change does not
constitute having more than the designated number of employees off at
one time because of the change.

Fifty-Six (56) Hour Positions. All regular full-time employees shall be

entitled to vacation time with pay under the following schedules:

A

Each employee after completing the first year of service shall be entitled

~ to seven {7) working days (168 hours) vacation. Further, employees shall

receive working days as follows:

2 years of service - 9 working days

3 years of service - - 11 working days
4 years of service - 13 working days
5 years of service - 14 working days
10 years of service - 15 working days

15 years of service or more - 16 working days

Vacation time will be divided equally between summer and winter
schedules with the odd day going into the summer schedule.

Winter vacation period from October 1 to March 31; summer vacation
period from April 1 to September 30.
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D. Designation of vacation will be based upon department seniority.
Vacation picks among employees with the same amount of seniority shall
be determined by the seniority list. Vacation picks among employees with
the same amount of seniority in the same classification will be determined
by the seniority list.

E. Vacation schedules will be worked out in advance as far as possible.

1. Summer Vacation.  Beginning December 1, each employee shall
indicate on a yearly calendar his vacation request within two (2)
calendar days from the time of notification to choose his vacation
period. Vacation schedules will be completed by February 1.

2. Winter Vacation, Beginning June 1, each employee shall
indicate on a yearly calendar his vacation request within two (2)
calendar days from the time of notification to choose his vacation
period. Vacation schedules will be completed by August 1.

3. Upon completion of picks, the vacation schedule will be
considered closed.

Section 3. Forty (40) Hour Positions.  After each year of completed service with
‘the City, the employees shall receive the following vacation: :

0 - 10 years of service - 21 days {168 hours}
11 - 14 years of service - 22 days (176 hours)
15 - 19 years of service - 23 days (184 hours)
20 years and over - 25 days (200 hours)

Vacation time shall be credited to the employees on their anniversary date.

Fifty-six (56) hour employees who transfer to forty (40) hour positions are eligibte
to carry over up to a maximum of allowable accumulation based on appropriate years of
service.

Accumulated vacation hours above the allowable maximum may be taken prior
to the transfer or will be "bought back” by the City.

Vacation days for the 40-hour positions can only be accumulated in the amount
not to exceed double the number of vacation days provided in the schedule by their
anniversary date. The "buy back" provision of this section for hours above the allowable
accumulation relates only to employees transferring from 56 hour duty. Forty (40) hour
employees who exceed the allowable accumulation on their anniversary date will lose
such excess.

Employees assigned to 40 hour positions may use vacation on a "one day basis" if
approved in advance by the Fire Chief or his designate.
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ARTICLE 21 |
NON-DUTY DISABILITY - SICK LEAVE

Section 1. At no cost to a full-time regular employee, the Employer will provide
disability coverage as outlined per the attached Appendix B or equivalent-comparable
coverage. Terms and conditions of the insurance policies are herein included by
references, and the Employer makes and presents no assurances beyond those terms
and conditions:

A. During the first six (6) months of a non-duty connected disability, the
Employer will continue to provide all fringe benefits with the exception of
sick leave, vacation leave, and personal leave, which will be earned only
during the first month on the non-duty connected disability.

B. If an employee is unable to return to work after six (6) months from the
date of the non-duty connected disability, the Employer shall cease
payment for the fringe benefits outlined in the paragraph above. At the
employee's option, the employee will be allowed to remain in the group
insurance plan for eighteen (18) additional months, provided the
employee pays the Employer all premiums by the 15" of each month. This
reimbursement shall cease after eighteen (18) months (a total of twenty-
four (24} months from the date of disability).

- An employee who is unable to return to work after two (2) years from the
date of the non-duty connected disability, shall cease to be a seniority
employee. Upon the loss of seniority, all remaining compensable leave
shall be paid to the employee based upon the appropriate hourly rate the
employee was earning at the time of disability. Accumulated vacation and
personal time will be compensated at one hundred (100%)} percent.
Accumulated unused sick leave will be compensated at seventy five (75%)
percent.

Section 2. All probationary or permanent employees will earn (accrue) sick leave at
the rate of one (1) day for each full month paid status of employment. For employees
hired from the 1% to the 15" of the month, their sick leave base date will be the 1 of that
month and if hired from the 16™ through the last of the month, the base date will be the
1" of the next month. Maximum sick leave earned per year shall be twelve (12) days.

Section 3. As of the last day of the first bi-weekly pay peried in June of each year, all
56 hour employees having an excess of ten (10) days (24 hour days) in their sick bank, will
receive compensation computed on the basis of seventy-five (75%) percent of their
hourly rate as of June 30, of that same year, for all sick leave in excess of ten (10) days to a
maximum of twelve (12) days. The sick bank will be reduced to ten (10) days. Appropriate
payment will be made by June 30" of the same year.
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Section 4. As of the last day of the first bi-weekly pay period in June of each year, all
40 hours employees having an excess of twenty-four (24) days (10 hour days} in their sick
bank will receive compensation computed on the basis of seventy-five (75%) percent of
their hourly rate as of June 30" of that same vear, for all sick leave in excess of the twenty-
four (24) days to a maximum twelve (12) days. The sick bank will be reduced to twenty-
four (24) days. Appropriate payment will be made by June 30" of the same year.

Section 5. Employeés who work both fifty-six (56) hour and forty {40} hour positions
during. the year will receive their annual sick leave buy-out in the same proportions as
earned.

Section 6.

A. Employees may convert two (2) sick days to personal days from their sick
leave bank before the calculation and buy back of excess sick leave days.
These days are available for use up until the last day of the first bi-weekly pay
period ending in June of the following year. '

B. The remaining excess sick days will be bought back as in Sections 3 and 4
above,

Section 7. Accumulated sick leave shall be available for use by employees in the
Bargaining Unit for the following purposes:

A, Personal illness or incapacity over which the employee has no reasonable
control.
B. Absence from work because of exposure to a contagious disease which,

according to public health standards, would constitute a danger to health
of others by the employee's attendance at work.

C To act as a responsible caregiver for a member of the employee's
immediate family.

D. Employees may use sick time for periods of twenty-four (24) hours or less
with proper notification to the Battalion Chief, Employees who choose to
use sick time for doctor’s appointments must submit a doctor's note upon
return to work, A minimum of three (3} hours of sick time must be used if
overtime is required to back fill the position, This benefit will be subject to
a two year evaluation period including six month reviews to determine
the financial and operational efficiency and effectiveness of this provision.
Any changes will be subject to negotiations by the parties.
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Section 8. Fifty-six (56) hour employees off sick shall be required to bring in a
doctor's slip if off sick for two (2) or more scheduled work days in succession; forty (40)

“hour employees off sick shall be required to bring in a doctor's slip if off sick for three (3)
or more scheduled work days in succession. A physician’s excuse for absence from work
shall be required from any employee who has incurred in excess of seven (7) occurrences
within the fiscal year. An occurrence is defined as twelve (12) hours or more. Exceptions
shall be those absences resulting in a disability claim, and scheduled surgery. The City
may require an examination of any employee off sick for two or more work days, upon
return, by a doctor of the City's choice on city time and expense.

Section 9. For empioyees working a forty (40) hour work week, use of sick leave
during a period that includes a scheduled holiday will be paid for the holiday. The
employee cannot be paid for both on the same day, nor wilt the employee be charged
for a day of sick leave.

Section 10.  In case of death, the employee's estate will be paid one hundred {100%)
percent of the accumulated unused sick leave. Upon an employee's retirement, or
resignation, the City will pay seventy five (75%) percent of his accumulated unused sick
leave. In the event of discharge for just cause, the employee forfeits all accumulated
unused sick leave.

Section 11.  In case of non-duty injury or illness, to meet the minimum qualifying
period, employees can use their vacation time, if needed; after all sick time and benefits
are exhausted.

ARTICLE 22
OTHER LEAVE

Section 1. Jury Duty. Any employee required to serve on jury duty will suffer no
loss of pay but will be paid the difference between jury pay and his regular pay.
Employees selected for jury duty will not be required to work the night (2000 hours)
before he or she is to appear at Court. An employee required to make a duty-connected
Court appearance on off-duty days shall be paid at the rate of one and one-half (1-1%)
times regular rate with a two (2) hour minimum. If duty connected Court appearance is
required outside the City limits, the employee will be eligible to receive mileage
reimbursement based upon the standard set by the Internal Revenue Service. The
appropriate mileage form must be completed by the employee.

Section 2. Funeral Leave:

A. An employee shall be entitled to charge up to three (3) continuous work
days per funeral, beginning with the date of death, and ending with, but
including, the day of the funeral, to make preparation for and attend the
funeral and burial for the following members of the employee's family:
Brother, sister, step-brother, step-sister, brother-in-law, sister-in-law, aunt,
uncle, niece, nephew, grandchildren, grandparents, and spouse’s
grandparents.
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An employee shall be entitled to charge up to three (3) continuous work
days per funeral to make preparations for and attend the funeral and
burial, and to take care of matters subsequent to the burial caused by the
death of the following members of the employee's immediate family:
Spouse, son, daughter, mother, father, step-father, step-mother, mother-
in-law, father-in-law, step-son, step-daughter and any dependent
member of the employee's family residing in the employee's household.

For the purposes of the above paragraphs, it is understood that relatives
enumerated in paragraph 2 (a) may be considered under the provisions of
paragraph 2 (b) if they are a member of the household. The time off after
the funeral, under the provisions of paragraph 2 (b} are only allowed if the
employee has to take care of personal or business matters which were
caused by the death of the member of his immediate family.

Upon request of the employee, the City shall grant an additional day of
funeral leave if the funeral takes place in excess of 250 miles from the City,
and within forty e_ight (48) hours of the date of the funeral.

An employee assigned as "40-hour" position shall be entitled to charge up
to five (5) continuous work days per funeral, in accordance with above,

Personal Leave, Employees accumulate four (4) hours personal

leave per month which may be used for any reason. As of the pay period ending date for
the last day of the first bi-weekly pay period in June of each year, the City will pay to
employees by June 30", personal leave time accumulated above a "bank” of ninety-six

{96) hours.

A.

In cases where personal leave time is used for emergencies if time in
excess of banked personal leave time is needed, additional time will be

deducted from employee's sick leave time.

The use of personal leave time is subject to approval, in advance, by the
Chief or his designate, pursuant to departmental procedures,

It is understood between parties to this contract that employees who
request personal leave which requires the hiring of overtime to effectuate
the request must take personal leave at a three (3) hour minimum and
may not cancel his request for personal leave. However, personal leave
may be canceled if the request does not require the use of overtime.

In the case of death, retirement, or resignation, the employee or his estate will be paid
one hundred (100%) percent of the unused accumulated personal leave time.

Section 4.

Leave of Absence. The City, in its sole discretion, and upon such terms

it deems just, may grant an employee a leave of absence, for a period not to exceed one
year. Any leave granted under this provision shall be without pay and without benefits,
and the employee shall not accumulate seniority upon such leave.
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Holidays. All employees under this Agreement will be eligible to

receive holiday pay under the following regulations:

A.

Fifty-Six (56) Hour Employees. Fifty-six {56) hour employees will be
paid their current rate based on a normal twenty-four (24) hour day for
nine (9) days (216 hours) in lieu of time off for holidays. Holiday payments
shall be made in two (2) equal installments on the first pay period in Aprit
and October. Each installment covers the previous six (6) month period.
Prorated payment for newly hired employees and employees transferring
te "40 hour positions™ will be calculated on the basis of 16-hour holiday
pay earned per month. New employees hired on or before the 15" of the
month shall earn holiday pay from the 1* of the month. Employees hired
after the 15™ of the month shall begin earning holiday pay the 1* day of
the following month. A fully completed month is achieved if the
employee works through the 16" of the month.

Forty (40} Hour Employees. Forty {(40) hour employees will be paid their
current rate of pay based upon a normal eight (8) hour day for the City's
twelve (12) designated holidays as listed below. Employees in this
category who are specifically required by the Fire Chief to work any of the
designated holidays will be compensated at the rate of two (2) times the
hourly pay plus the holiday pay.

1. Paid holidays are designated as:
New Year's Day Veterans Day
Martin Luther King, Jr, Day Thanksgiving Day
Good Friday Day After Thanksgiving
Memorial Day December 24th
Fourth of July Christmas Day
Labor Day December 31st
2. An empioyee using sick leave during a period that includes a

scheduled holiday will be paid for the holiday.

3. The employee must work or be on paid leave the day before a
holiday and the succeeding work day after a holiday in order to
receive the holiday pay.

4, Should a full paid holiday fall on Saturday, then the Friday
preceding that day will be taken as the paid holiday; and if the full
paid holiday falls on a Sunday, then the Monday following shall be
taken as a paid holiday.

5. Holidays designated in this section that fall within an employee’s
vacation period will not be considered as part of a vacation and
shall be taken by extending the vacation period one (1} day for
each such holiday or credited an additional day at the discretion of
the Fire Chief or his designate.
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ARTICLE 23
SALARY AND WAGES

Section 1. The pay ranges and steps in Appendix A will apply to classifications as
indicated. Advancement to the next step in the range assigned to the class (if steps are
left) will be at increments of six (6} months.

New employees or newly promoted employees will start at the first step shown in
the range for the class, which provides them with a minimum three (3%) percent pay
increase,

Inspectors and the Training Officer shall be utilized in: fire fighting related
activities, (i.e. tactical deployment, operational planning} but not fighting fires directly.

An annual (July 1) wage increase will be provided through the life of this
Agreement as follows: 3.25% in 2007, and 3% each year thereafter.
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ARTICLE 24
OVERTIME/COMPENSATORY TIME
Overtime/Compensatory Payment:

For purposes of this Agreement, overtime shall be paid at the rate of one and one-half (1-
¥4) times the employee's prevailing hourly rate which shall be deemed to be his two-
week salary divided by 112 as follows:

A

Section 2.

For all work in excess of their regularly scheduled work day (24
consecutive hours) and in accordance with the Fair Labor Standards Act
effective April 15,1985 if applicable.

“Scheduled overtime" shall be hours where the employees know in
advance that overtime must be worked. A minimum of one and one-half
(1-12) times will be paid at overtime rates for scheduled overtime. This
provision applies for both forty (40) and fifty-six (56) hour positions.

Employees shall be paid at the rate of one and one-half (1-1/2) time on
those occasions where he is requested to return from leave, vacation or
furlough. A minimum of three (3) hours base pay at the rate of one and
one-half {1-1/2) times shall be given for each call-in.

Should Fire personnel be held over past the end of his or her normal shift,
for the purpose of receiving treatment for an injury received during his or
her normal shift, the City shall pay overtime from the end of the shift until
the personnel is returned to his or her assigned station with
transportation provided, or until the attending doctor decides treatment
of the injury would require hospitalization, with a maximum of three (3)
hours.

Overtime payments shall be made within thirty (30} days of the date on
which it is earned.

Overtime Distribution:

A

QOvertime work, except as provided in subsection C above, shall be
distributed to employees working with the same job classification or rank.
The City will make an earnest effort to equalize overtime hours among
employees within a reasonable period of time.

Employees, who have not completed their one (1) year probation period
from time of hire, will not acquire overtime hours as indicated above until
their period of probation is completed.

Upon completion of their probation period, they will be credited with the

highest number of overtime hours listed in the records by any one person
in his classification.
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C. A record of the overtime hours worked by each employee shall be kept by
the City and posted on a monthly basis at each Fire Station.

Section 3. Forty Hour Positions. Overtime will be paid at one and one-half (1-%2}
times for all hours worked in excess of forty (40) hours per week based on a bi-weekly pay
divided by eighty {80} hours. At the employee's option, the equivalent in hours may be
accumulated into a compensatory time bank which may be used for personal business.
The employee is to designate his choice of compensatory time or pay at the time the
overtime is earned. Compensatory time may be taken by the employee subject to
advance approval form the Employer.

The unused accumulated compensatory time shall be computed by the City as of
the last day of the first bi-weekly pay period in June and paid by June 30™. All unused
accumulated compensatory time will be paid to the employee or his estate upon
termination or death of the employee.

Section 4. Fire Prevention - On Call:

A. The City shall designate an Inspector from the Fire Prevention Division to
be on call during off duty hours and weekends. The assignment will be
made on a weekly rotational basis and the assigned employee shall make
himself or herself available to the City for whatever needs the Department
determines. '

B. Compensation will be provided to the assigned employee in the form of
ten (10) hours straight time per week. This is predicated on the employee’s
availability throughout the assigned week (i.e,, if they are available for six
(6) days then the employee is unavailable the seventh (7th) day, the
employee forfeits the-ten (10) hours regardless of the hours completed in
the "on-call" status that week) Those weeks where a holiday falls,

- employees shall be entitled to five (5) additional hours per recognized
holiday. Call-in less than one-half {('2) hour before the start of the shift shall
be considered scheduled overtime.

C. The employee assigned to the on-call duty shall be provided a city vehicle
to take home for the convenience of the Department in the performance
of these on-call duties. Vehicle assignment to all other employees in the
Division shall be at the discretion of the City. Should the City revoke the
privilege to an Inspector currently utilizing a city vehicle for take home
purposes, that employee shall be given a sixty (60) day advance notice.
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ARTICLE 25
INSURANCE

Medical Insurance

. The basic medical and hospitalization coverage shall be Blue Cross/Blue

Shield Community Blue Plan 10. Appendix E Titled Community Blue PPO
Benefits-at-a-Glance Plan 10 is a summary of covered services, including
deductibles, co-pays, and co-pay dollar maximums.

Employees shall have the option to select Health Alliance Plan (HAP) HMO
Coverage as an optional health care provider. The illustrative rates
determined by the base coverage, currently BC/BS Community Blue Plan
10 shall be the rates used to determine any excess cost an employee
would be responsible to pay. Employees electing this option shall be
responsible for any difference n the illustrative rate or premium deducted
from their payroli check on a monthly basis.

. For all new employees hired after July 1, 2007, the basic medical and

hospitalization coverage shall be Blue Cross and Blue Shield Community
Blue Plan 10 as medified. Appendix F titled Community Blue PPO Benefits-
at-a-Glance Plan-A (New Hires) is a summary of covered services, including
deductibles, co-pays, and co-pay dollar maximums. All new employees
will have the option of electing the optional Health Alliance Plan (HAP), as
stated above. Employees electing this option shall be responsible for any
difference n the illustrative rate or premium deducted from their payroll
check on a monthly basis.

. Effective February 1, 2008, prescription coverage will be provided by

ScriptGuide Rx with a generic prescription co-pay of $0.00 and brand
name prescription co-pay of $15.00. .

. The City reserves the right to change the BCBSM or HAP benefit providers

with ninety (90) days prior written notice while maintaining the existing
coverage levels, co-pays and deductibles. A new open enrollment period
will be offered to employees if the City elects this right.

The City reserves the right to solicit proposals for pharmacy services that
provide they maintain existing levels of coverage and co-pays.

The City has the right to offer cost saving health coverage options on a
voluntary basis to the union.
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Fach employee who chooses not to join a City sponsored health care plan
(Blue Cross/Blue Shield or HMO), and whose spouse has coverage
provided, shall be paid One Thousand Five Hundred ($1,500) Dollars each
year for every year that the spouse has coverage. Payments will be made
annually, in December, to each employee who has not been on any City
sponsored health. care program, except that payments will be prorated
monthly to meet the dates the employee first participates and/or ends
participation in this program,

The Employee shall be required to show proof that a spouse has health
care coverage that includes the employee and their dependents before
said employee will be declared eligible to receive the one thousand five
hundred {$1,500) dollar annual payout.

Employees, whose spouse's health care plans cease to cover the employee
and their dependents, must re-enroll in a City sponsored health care plan.
In such cases, the employee shall be allowed to enroll in a City sponsared
plan immediately subject to the appropriate insurance carriers'
implementation.

In no case will married City employees both receive medical coverage. If
an employee's spouse works for the Employer or the 41A District Court,
the employee will not be eligible for any medical coverage provided by
this Agreement, but will instead be provided the health insurance
allowance of One Thousand Five Hundred (51,500} Dollars. if the
employee's spouse elects to take the health insurance allowance, the
employee covered under this Agreement may keep the health coverage.
All employee/dependents shall be entitled to the dental coverage.

Dental Insurance. The City shall provide at no extra cost to each employee

the Blue Cross/Blue Shield Dentemax Dental Plan or as nearly equivalent Dental Plan as
possible. This coverage includes:

Class I Diagnostic services, preventive services, and palliative treatment

are covered at 100 percent of reasonable charges.

Class II: Restorative, endodontic, periodontic services, oral surgery, repairs,

adjustments and relining of dentures and bridges and adjunctive
services are covered at 100 percent of reasonable charges.

Class lIt: Construction and replacement of dentures and bridges are

covered at 100 percent of reasonable charges.

Class IV: Orthodontic services are covered at 50 percent of reasonable

charges.

Each member is entitled to maximum benefits of $1,000 every contract year.
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Each member {(up to age 19} has a Ilfetlme maximum of $2,000 available for orthodontic
services.

Out-of-Network coverage to mimic current BC/BS dental benefit coverages (Class |, {l, Il at
75% and Class IV at 50%).

Section 3. Optical Insurance, The City shall provide at no extra cost to the
employee an optical insurance plan to include an annual eye examination and biennial
purchase of lenses and frames (or equivalent) to the employee and his or her
dependents. The co-pay for eye exams shall be $5.00 with a $10.00 co-pay for the
purchase of eyewear.

Section 4. Retiree Medical Insurance

A. An employee covered under this Agreement, and his/her spouse and
dependents shall, upon retirement, be provided at no cost the same base
medical coverage as provided to employees under Section 25.1 of this
Agreement. The retiree has the option to choose Health Alliance Plan, Blue
Care Network or BC/BS traditional coverage, however any additional costs in
excess of the base coverage will be paid by the retiree, This benefit shall
continue to exist for the retiree and/or surviving spouse for as long as they
continue fo recejve retirement benefits under Act 345.

B. New employees hired after July 1, 2007 will be required to pay fifty (50%)
percent of the illustrative rate for medical coverage when they retire. Such
payment will be invoiced by the City for the proceeding month. If payment is
not made by the 15" of the month, coverage shall be canceled effective the 1*
of the following month.

The City agrees to participate in the Post Employment Health Plan (PEHF) for
Collectively Bargained Public Employees in accordance with the terms and
conditions of the Plan’s Participation Agreement. The parties designate
Naticnhwide Retirement Solutions to act as Plan Administrator for the Plan, or
its successors appointed in accordance with the Plan and Trust documents.
The Employer agrees to contribute to the Plan on behalf of new employees
hired after July 1, 2007.

For the term of the Agreement, the Employer shall contribute for each eligible
employee the amount of $1,350 per year.

C.  Upon the attainment of eligibility for Medicare insurance, the retiree/spouse
shall make application for said insurance. The City shall then provide a
hospitalization insurance program to supplement Medicare to exact fill
supplemental coverage provided at the time of their retirement. in the event
a retired employee obtains employment from an employer who provides
medical coverage, they shall not be covered by the City's medical coverage for
the duration of said employment.
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D. In the event that death results to a member in the line of duty by reason of a
personal injury or disease occurring as the natural and proximate result-of
causes arising out of and in the course of the member's employment by the
City, the employee's surviving dependents shall have coverage as set forth in
Section 25.1.A.and 25.2. Spouse ceases to be covered when he/she remarries.
Each child ceases to be covered when they reach eighteen (18) years of age. If
a dispute shall arise over the cause of death, it shall be resolved by a Medical

. Review Board in the same manner as Articte 19, Section 4.

E. Inthe event of the non-duty related death of a vested employee (ten years of
pension service), the City shall provide medical and dental benefits to the
spouse and dependent children. The benefits will be calculated at 4% per
year of service. Example, at 10 years of service the City will pay 40% of the
cost of the benefits, at 20 years of service the City would pay 80% of the cost
and at 25 years of service the City would cover 100% of the cost.

Section 5. Life Insurance, Life insurance shall be carried for each employee by the
City at no cost to the employee. The coverage will be in the face amount of $50,000 with
double indemnity for accidental death. The City shall furnish proof of coverage.

Section 6. Retiree Life Insurance, Members of this Unit who have retired shall be
provided 510,000 worth of Term Life Insurance to be effective until age 70. The premium
for said policy shall be paid by the City.

Section 7. Retiree Dental Insurance., The Employer agrees to provide to any
employee/dependent, covered by this agreement who retires, the Blue Cross/Blue Shield
Dental Plan or dental benefits comparable to those received at the time of retirement,
regular or duty disability.
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ARTICLE 26
UNIFORM ALLOWANCE

Effective July 1, 2007, all fifty-six (56) hour employees in the Bargaining Unit shall
receive One Thousand Three Hundred ($1,300) Dollars per annum and those in
forty (40) hour positions shall receive One Thousand Four Hundred ($1,400)
Dollars per annum for clothing and cleaning. This payment will be made in June
of each year for the fiscal year twelve (12) month period (up to and including June
30™), Prorated payments for employees transferred between fifty-six (56) and
forty {(40) hour assignments shall be made the following year.

New probationary employees will receive one hundred (100%) percent of the
uniform allowance at time of hire as an advance on the uniform allowance. Dress
uniform will not be required to be purchased until completion of the
probationary period. In June the employee will receive a prorated amount for the
following year based upon months of employment prior to and including June.

1. For example, a newly hired employee who begins employment on
January 1, 2008 would receive an One Thousand Three Hundred ($1,300)
Dollar allowance. The following June, 2008 this employee would receive a
prorated share of the clothing allowance based upon the number of
completed months of service. (Six {6) months = $650)

2. Should a probationary employee leave the employ of the City for any
reason during the initial twelve-month period, said employee must repay
the City the uniform allowance for each month the employee is short of
the completion of the one (1) year probationary period.

42



City of Sterling Heights/Fire Fighters Association, Local 1557
July 1, 2007 — June 30, 2012

ARTICLE 27
LONGEVITY PAY

In addition to the salary set forth in the Article 23, employees shall receive an
annual longevity pay based upon latest hire date, as follows:

5years - 51,950
10 years - $2,650
15 years - $3,350
20 years - $4,050

Longevity pay shall be due and payable with the first regular payroll check
following the completion of five (5) years of service.

Upon the death or retirement, an employee or his estate will be paid a prorated
amount of his longevity. Longevity will be prorated by months, for each month worked
through the anniversary date. This means that an employee with a hire date of January
15 would get credit for a month if he/she works through the 15" of the following month.
If an employee works past the monthly anniversary date before retirement or death,
he/she will get credit for that month if he/she works a minimum of 15 days past the
monthly anniversary date. (As illustration, an employee hired on January 15 works his last
day on October 31 and retires. He would receive 9 months of longevity because he
worked from January 15 through October 15 and he would receive an extra month
because he worked from October 16 through October 31 which is 16 days).

ARTICLE 28
FOOD ALLOWANCE

Effective July 1, 2007, a food allowance-shall be paid to ali 56-hour employees in
the amount of $1, 400.

Payment shall be made no later than Decembet 15" in the amount of 50 percent
of the food allowance and June 15" in the remaining 50 percent of the food allowance.

New 56-hour employees or employees reassigned to 56-hour positions will
receive at the time of the payment of food allowance a prorated share of the food
allowance based upon the number of fully completed months of service as a 56-hour
employee.

If an employee terminates his employment or is reassigned to any job other than
a 56-hour job, his food allowance shall be prorated to the date of termination or
reassignment.
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ARTICLE 20
ASSIGNMENTS
Section 1, Advanced Life Support:
A Employees in the ranks of Captain, Lieutenant and Fire Fighter shall be

offered the opportunity for training and assignment to the ALS duty on
the basis of seniority. Once an employee successfully completes training
and is assigned to ALS, they must remain in that duty for at least three (3)
years. Employees who wish to transfer into another division after their
three (3) years must request so in writing at least six (6) months in advance
of their desired transfer date. The Department will make every reasonable
effort to replace the individual making the request. Employees will not be
eligible to enroll in training for the ALS duty after their 22™ anniversary
date.

B. Those employees assigned to the Extinguishment Division who are
licensed paramedics, excluding Battalion Chiefs and Fire Equipment
Operators (FEQ's), shall be paid an additional five (5%) percent above their
base rate.

C Each of the City's five stations will be outfitted with an advanced life
support equipped engine, staffed with four fire personnel consisting of an
officer, fire equipment operator and two fire fighters. Two of those fire
personnel will be ALS certified not including the operator. The City will
also operate one ladder truck with one officer and one fire equipment
operator, and one heavy rescue unit with one officer and one fire
equipment operator, and one Battalion Chief.

Each battalion will be staffed with a minimum of twenty-five employees on active duty.

Section 2. Fire Equipment Operator (FEQ). This position of Fire Equipment
Operator is established to provide qualified personnel to drive Department pumper,
heavy rescue, and ladder apparatus and operate the various diverse
functions/equipment associated with this apparatus.

A. The position shall not be considered a promotion, but will be offered to
employees on a voluntary basis in order of seniority. !f not enough
employees volunteer, then assignments will be made in inverse seniority.
The City shall determine the number of Fire Fighters to be trained and
assigned as FEQ's.

B. Training shal! be based on NFPA 1002 certification requirements. The City
will attempt to offer the complete training at least once per year. Once an
employee is trained and subsequently assigned to driver duty they shall
receive an additional three {3%) percent above their base rate of pay.
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C When there is a vacant FEO position, the person accepting the assignment
will operate the equipment where the vacancy occurs until the annual
October pick is made.

Section 3. Hazardous Materials Response Team. The Hazardous Materials Response
Team is established to promptly and efficiently respond to a wide variety of chemical
leaks and spills. The Response Team will consist of 25 participants (erght (8) per shift),
including the Training Officer.

A. The position shall not be considered a promotion, but will be offered to
employees on a voluntary basis in order of seniority. If not enough
employees volunteer, then assignments will be made in inverse seniority.
Once an employee successfully completes training and is assigned to
hazmat duty, he must remain assigned to that duty for a period of three
(3) years. A stipend of 1.5% of base pay will be paid to each participant in
November of each year,

B. Participants in the program are required to take a baseline physical
examination and specimen testing at a certified facility as determined by
the City. All medical records will remain confidential.

- The Employer will prorate this stipend for the employees at the time of
retirement or separation. The City shall determine the number of Fire
Fighters to be trained as hazardous materials technicians.

Section 4. Special Response Team/USAR: The City and the Union agree that should a
sustainable, fully funded revenue source be found for training, equipment and pay for
a potential SRT/USAR Team, both parties will enter into negotiations for the purposes
of developing a team similar to the Hazardous Materials Response Team.

Section 5. Duration of Assignment: Once an employee accepts an assignment, the
employee shall remain in that position for a period of one (1) year,
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ARTICLE 30
RETIREMENT

Section_]. A Pension Plan will be provided under the terms of Act 345 of Public Acts
of 1937 as amended, and this Collective Bargaining Agreement.

Section 2. A private letter ruling by the IRS has recognized that the contributions
made by employees are tax deferred and is hereby adopted by reference.

Section 3.

A Upon retirement from service as provided in this subdivision, a member
shall receive a regular service retirement pension payable throughout the
member's life of 2.8 percent of his average final compensation multiplied
by the first twenty-five (25) years of service credited to the member.
Maximum pension shall not exceed seventy (70%) percent of final average
compensation,

B. For purposes of calculating proration of benefits due, with the exception
of pension creditable service time, members retiring the 1* through the
15™ of the month, the retirement base date shall be the first of that month;
and, the retirement base date for members retiring the 16" through the
last of the month, shall be the first of the next month.

C. The employee's contribution o the pension fund shall be five (5) percent.

D.  Thedate of retirement shall be the day after the last day at work or on full
paid leave (sick, personal or vacation).

Section 4. The final average compensation shall be based on the best three (3) of the
last ten (10) years. Average Final Compensation (AFC) shall include all monies earned
excluding allowance (i.e., food, clothing and education).

Section 5. Members of this bargaining unit shall be allowed to retire after twenty-five
(25) years of service regardless of age. If the ADEA is modified to allow mandatory
retirement, then members of this bargaining unit will be mandated to retire by the date
that they become age sixty (60).

Section 6. Service Credit. When computing a member's service credit, the member
shall be given service credit for not more than six (6) years active military service to the
United States Government, who is employed subsequent to this military service, upon
payment to the retirement system of five (5%} percent of his full-time or equated full-
time compensation for the fiscal year in which payment is made multiplied by the years
of service that the member elects to purchase up to the maximum.

Service shall not be creditable if it is or would be creditable under any other
federal, state or local publicly supported retirement system, but this restriction shall not
apply to those persons who have or will have acquired retirement eligibility under the
federal government for service in the reserve,
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Purchase of Service Credit,

At no cost to the City, employees may purchase up to three (3) years of prior
municipal time as credit towards retirement. Should an employee have three
(3) years experience as a fire fighter with another municipality and exercises
his/her option to purchase all three (3) years toward retirement credit, then
the employee would only have to work twenty-two (22} years to satisfy the
twenty-five (25) year service requirement for regular retirement. To satisfy this
requirement, the employee shall pay 5% of their full time or equated full time
(part-time employment will be counted on a two (2) for one (1) basis - two (2)
years part-time experience equals one (1) year full time experience)
compensation plus any and all associated City costs to the pension system.
For purposes of this section, paid-on-call fire department employment shall
be considered as full-time employment. Payments may be made through a
payroll deduction plan.

At no cost to the City, employees may purchase up to three (3) years of prior
EMS licensure time as credit towards retirement. Should an employee have
three (3} years licensure time and exercises the option to purchase all three (3)
years toward retirement credit, then the employee would only have to work
twenty-two (22) years to satisfy the twenty-five (25) year service requirement
for regular retirement. To satisfy this requirement, the employee shall pay 5%
of their full time compensation plus any and all associated City costs to the
pension system. Payments may be made through a payroll deduction plan.

Annuity Withdrawal:

Section 7.
A.
B.
Section 8.
A
B.
C.
D.
E.

Employees in the Bargaining Unit shall have available to them, in addition
‘to the retirement options already in place, an annuity withdrawal option
as follows: -

Definition:  The annuity withdrawal is the option that allows members
to withdraw their accumulated contributions (with interest) at retirement
and thereby forfeit the portion of their retirement aliowance which was
financed by their contributions.

A member wishing to elect this option must make written application to
the Act 345 Pension Board no later than one hundred twenty (120) days
prior to the effective date of his retirement,

The Pension Board shall issue the members annuity payment within thirty
(30) days of the date of the member's retirement, The one hundred twenty
(120) day notice may be waived at the sole discretion of the Pension
Board, however, under no circumstances can it be increased.

This option is only available for regular retirement pension and to non-
duty disability retirants after age 55. A member who elects the annuity
withdrawal option shall have his annual pension reduced eight (8%)
percent by the Pension Board Actuaries.
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F. Employee contributions for prior municipal service or military service buy
backs are not included in an annuity withdrawal.

G. An employee electing annuity withdrawal shall have the option to defer
receipt of the withdrawal amount for up to one (1) yvear from the effective
date of their retirement. However, notice of such election must be made
at the time of the employee's original retirement applicaticn.

Section 9. Death Prior To Retirement.  Section 38.556a of Act 345, which provides
for death prior to retirement pension applicable to members with fifteen (15) years
service, shall be modified to be applicable to members with ten {10) years of service.

Section 10. _ Sixty (60%) Percent Survivor Benefit to All Retirees. Upon the death of a
retirant receiving either a regular retirement or disability retirement pension, his or her
spouse, if living, shall receive a pension equal to sixty {60%) percent of the pension the
‘deceased retirant was receiving unless an Option | or Il under Act 345 has been elected.
As used in this subdivision, "spouse” means the person identified on the retirant's
pension application only.

Section 11.__ Death in the Line of Duty Pension Benefits. If a member dies in
the line of duty in the service of the Fire Department, leaving a surviving spouse and/or
children, the spouse and/or children shall receive the greater of the two pension benefits
listed below:

A. An Automatic Option 1 benefit, computed in the same manner as if the
member had retired effective the day preceding the date of the member's
death, elected Option 1 provided for in Act 345, 38.336 Section 6(1)(h),
and nominated the spouse as survivor beneficiary. If the deceased
member had less than 25 years of service credit at the time of death, the
Automatic Option 1 benefits shall be computed as if the member had 25
years of service effective the day preceding the member's date of death.

If there is no surviving spouse at the time of a member's death in the line
of duty, these benefits under Section 10(a) of Article 30 shall be paidinto a
trust fund for any surviving children and continue to be paid until each
surviving child attains 21 years of age. Creation of the trust, and the cost of
its administration, shall be the responsibility of representatives of the
minor surviving children. If there are both a surviving spouse and
surviving child{ren} at the time of a member's death in the line of duty,
these benefits under Section 10{(a) of Article 30 shall be paid for the life of
the surviving spouse to the surviving spouse and, if at the death of the
surviving spouse any surviving child(ren) are under 21 years of age, such
benefits shall continue to be paid to such surviving child{ren) until they
reach age 21 years of age. Payment of all such benefits shali cease,
however, upon the remarriage of the surviving spouse.

or
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Service connected death benefits payable to surviving spouse and/or
minor child(ren), as defined in Act 345, Section 38.556 Section 6(2)(a&b).

Any benefits payable under this section shall be offset by any Worker's
Compensation benefits or payments received, including any redemption
amounts.

Disputes as to whether the death of the member was "in the line of duty"
for purposes of this Section shall be resolved in accordance with the
Worker's Compensation Laws of the State of Michigan, and not through
the grievance process provided herein.

The existence of a QDRO or EDRO shall not operate to increase the
financial obligations of the City and Pension Fund in any case arising
- under this Section 10 of Article 30. Any payments directed under a QDRO
of EDRO shall be an offset against payments made to a surviving spouse, If
the former spouse receiving QDRO or EDRO dies before the surviving
spouse, the payments made to the surviving spouse shall thereupon be
increased to include the amounts previously directed by QDRO or EDRO.
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ARTICLE 31
PROMOTIONAL SYSTEM
The City and the Union are committed to the maintenance of a qualified,

experienced, and dedicated Fire Department. It is recognized that effective fire service
depends upon capable leadership at all levels of command. It is also recognized that a
meaningful promotional system must give due consideration to technical knowledge,
aptitude, ability to lead and prior experience.

To accomplish the foregoing goals the parties have developed a promotional
system as follows:

l. General Qualifications. The foliowing minimum qualifications and

requirements shall apply to promotion to all ranks and classifications:

A

Performance Probationary Period.

Each person appointed to a rank/classification under this system shall be
required to serve a one (1) year performance probationary period.

At any time during the performance probationary period, the appointee
may be returned to previous rank or grade for cause. If at the close of the
performance probationary term, the conduct or capacity of the
probationer has not been satisfactory to the appointing officer, the
probationer shall be notified within ten (10) days, in writing, that he will
not receive appointment. At the close of the performance probationary
period, the officer shall receive written notification on his satisfactory
performance within ten (10) days and will be permanently appointed
upon completion of the requirements for that rank/classification. Any
disputes will be handled through the grievance procedure. Any appointee
returned to their previous rank shall be ineligible for promotion to that

'same position for a period of eighteen (18) maonths from the date he was

returned.

At any time during the performance probationary period, the appointee
may return to the previous rank or grade, on their own accord, without
prejudice. The appointee shall provide a minimum of ten (10) days
notification, in writing, to the Office of the Fire Chief, of their intention to
return. The appointee shall return to a position equal to the vacancy they
created. The appointee shall fill the vacancy created by their return, until
the next scheduled seniority picks in October.

To determine an applicant’s eligibility to take a promotional examination

or to calculate his seniority credit, the closing date for determining his
seniority shall be the date the promotional announcement is posted.
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Eligibility and Requirements for Rank and Classification:

A,

Fire Sergeant

1.

Eligibility. The nine (9) senior fire extinguishment empioyees,
to be distributed evenly on each battalion.

Seniority shall be determined by actual time served in the Sterling
Heights Fire Department as determined by the departmental
seniority list.

Fire Lieutenant

1.

Eligibility. ~ Fire Sergeants with five (5) years or more in
seniority. If there are less than enough applicants, Fire Sergeants
with less than five (5} years seniority wilt be eligible.

2, Seniority. Rank on eligibility list shall be determined by actual
time served in fire fighting classification.

3. Qualification. Successful completion of the Sterling Heights Fire
Department's basic company officer course.

Fire Captain

1. Eligibility. Fire Lieutenants with two (2) years or more in grade
or current rank. If there are less than enough applicants, Fire
Lieutenants with less than two (2) years service in grade or current
rank will be eligible.

2. Se'niority. Rank on eligibility list shall be determined by actual
time served in Lieutenant classification.

3. Qualification. Successful completion of the Sterling Heights Fire

Department's advanced company officer course.

Emergency Medical Services Coordinator

1.

Eligibility. All uniformed Fire Department personnel with five
(5) years seniority or more, and with two (2) years experience as a
paramedic in the Extinguishment Division.

Seniority. Rank on eligibility list shall be determined by
department seniority.

Qualification. Must be Paramedic licensed. Must be IC certified
within two (2} years from date of appointment.
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Battalion Chief

1.

Eligibility. Fire Captains with two (2} years or more in grade or
current rank. If there are less than enough applicants, Fire Captains
with less than two (2) years service in grade or current rank will be
eligible.

Seniority. Rank of eligibility list shall be determined by actual
time served in Captain classification. :

Qualification. Associate's Degree in Fire Science or related field
from an accredited college or university as determined by the U.S.
Secretary of Education.

Division Chief/Assistant Chief

1.

Eligihility. Current Stetling Heights Fire Department Chief of
Training, Fire Marshal and Battalion Chiefs with a minimum of one
(1) year in grade. If there are less than enough candidates, all fire
personnel in the rank or grade of Captain with two (2) or more
years in grade are eligible.

Seniority. After calculating the assessment center scores,
candidates who pass the assessment center with a score of 70% or
higher will be given additional points for seniority at the rate of
one point per year of service. The closing date for calculating
candidates’ seniority will be the date the assessment center is
administered,

Qualifications. Associate's Degree in Fire Science or related field
from an accredited college or university as determined by the U.S.
Secretary of Education. Passing score on assessment center
testing.

Interview. The interview panel shall consist of the City
Manager, Fire Chief, and Human Resources Director. The City
Manager reserves the right to select and appoint from the top
three (3} scorers after seniority points have been added.

Training Officer and Fire Inspector

1.

Eligibility. All uniformed fire department personnel with five
(5) years seniority or more.

Seniority, Rank on the eligibility list shall be determined by
department seniority.
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Qualification. Each applicant must achieve the appropriate
certification within two (2} years.

a. Fire Inspector: NFA, IFC, or comparable certification as
determined by the City.

b, Training Officer: State certified "Fire Training Instructor”,
NFA Education Methodology, IFSTA Instructor, Regional
Training Center Instructor Certification, or Fire Safety
Officer and hazardous materials technician certification,

H. Chief of Training

1.

Eligibility. Training Officer and EMS Coordinator with one (1)
year service in grade or current rank. If there are less than enough
applicants, Training Officer and EMS Coordinator with less than
one (1) year service in grade or current rank will be eligible. If there
are still less than enough applicants, Fire Captains or greater would

- be eligible.

Seniority. After calculating the assessment center scores,
candidates who pass the assessment center with a score of 70% or
higher will be given additional points for seniority at the rate of
one point per year of service. The closing date for calculating
candidates’ seniority will be the date the assessment center is
administered.

Qualifications. Must have Fire Training Instructor and/or IC
certification and an Associate's Degree in Fire Science or a related
field from an accredited college or university as determined by the
U.S. Secretary of Education. Passing score on assessment center
testing.

Interview. The interview panel shall consist of the City
Manager, Fire Chief, and Human Resources Director. The City
Manager reserves the right to select and appoint from the top
three (3) scorers after seniority points have been added.
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Fire Marshal

Eligibility. Fire Inspector with a minimum of one (1) year
service in grade or current rank. If there are less than enough
applicants, Fire Inspectors with less than one (1) year service in
grade or current rank will be eligible.

Seniority. After calculating the assessment center scores,
candidates who pass the assessment center with a score of 70% or
higher will be given additional points for seniority at the rate of
one point per year of service. The closing date for calculating
candidates' seniority will be the date the assessment center is

“administered.

Qualifications. Associate's Degree in Fire Science or a related field
from an accredited college or university as determined by the U.S.
Secretary of Education. Passing score on assessment center
testing.

Interview, The interview panel shall consist of the City
Manager, Fire Chief, and Human Resources Director. The City
Manager reserves the right to select and appoint from the top
three (3) scorers after seniority points have been added.

J. Fire Chief

1.

Eligibility. The City may seek an outside candidate for Fire Chief.
There must be at least one internal candidate. The selection of the
Fire Chief shall be determined by an assessment center, with the
candidates comprised of the Assistant Chief, Fire Marshal, Chief of
Training and Battalion Chiefs. If there are less than enough
applicants, then all Sterling Heights Fire Department personnel,
with the rank of Captain and above, who have a minimum of two
(2) years in said rank as determined by the departmental seniority
fist, shall be eligible to participate in the assessment center for
Chief. Minimum educational requirement includes a Bachelor's
Degree in Fire Science or related field.

Testing - Qualifications: Assessment Center; One hundred (100%)
percent of total score.

Psychological and Physical Examination:  Each applicant must
qualify under a basic psychological and physical examination prior
to appointment. Psychological examination shall be conducted by
an independent, neutral and licensed psychologist or psychiatrist.
This requirement will be waived for all internal candidates.
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The City Manager reserves the right to select and appoint from the
top three (3) of those passing the examination process for the
position of Fire Chief.

. Rules and Requliations

A Eligibility Lists:

1.

The Promotional Committee shall certify and maintain all eligibility
lists.

Eligibility lists requiring an assessment center will be valid for a
period of two (2) years after each list has been certified.

Eligibility lists for all seniority positions shall be valid for the specific
posting only,

Eligibility lists which have been challenged, shall be.held in
abeyance pending final resolution of the challenge.

The Committee shall certify the results for Chief but no eligibility
list shall be maintained.

B. Assessment Center Testing:

1.

The announcement of an Assessment Center shall be posted or
otherwise communicated to employees simuitaneously.

Employees shall have ten (10} business days from the
announcement of a test in which to make written application to
participate in such tests with the Human Resources Director. Any
employee who is absent from duty more than ten (10) business
days, shall provide to the Fire Chief an address where he can be
contacted.

Assessment Center will be conducted no earlier than fifteen (15)
calendar days from posting of the announcement and not later
than thirty (30) calendar days from such posting. Due to
extenuating circumstances, the thirty (30} calendar day limit may
be extended with the approval of the City and Union.

An applicant may challenge the Assessment Center factor
regarding the work related value involved in testing. Such
challenge must be in writing, state the reasons, and be filed with
the Promotional Committee within ten (10) calendar days of the
test. Results will not be posted until expiration of the ten (10) day
protest period.

55



City of Sterling Heights/Fire Fighters Association, Local 1557
July 1, 2007 ~ June 30, 2012

If any Assessment Center factor is held to be not work related, the
entire Assessment Center will be deemed void and the results set
aside.

Successful completion of all Assessment Centers shall be a
minimum score of seventy (70%) percent.

Assessment Center:

1.

All assessors shall be independent and neutral persons having no
interest or connection, directly or indirectly, with the City or its
representatives.

One-half of the assessors appointed shall have actual knowledge
and experience in fire science and/or fire fighting.

One-half of the assessors appointed may have business, labor or
professional backgrounds.

Any agency administering the Assessment Center shall be
responsible for the grading/scoring and selection of the assessors
with approval of the Promotional Committee. :

An independent testing agency shall develop the factors and
exercises for the Assessment Center Testing, subject to approval
by the Promotional Committee. '

Promotional Committee:

1.

The promotion system shall be administered by a Promoticnal
Committee consisting of five (5) members; two (2) appointed by
the City Manager and two {2) by the Union. The fifth (5th) neutral
member will be selected by the other four (4} members.

The neutral party will serve as chairman of the Committee.

All decisions of the Promotional Committee will be final and
binding on the Union and the City.

The Promotional Committee shall have responsibility for:

a. The resolution of challenges to Assessment Center factors
and exercises.

b. The overall administration of the promotional system.
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C. The Promotional Committee has the responsibility for
resolving disputes arising from the inability of the City and
Union to reach agreement as to the items contained in
Section 1 C, Assessment Center.

5. The Promotional Committee shall conduct an annual review of the
promotional system and make written recommendations
regarding amendments, deletions or additions. Within ten (10)
days of the Promotional Committee's annual report, by mutual
agreements, the City and the Union shall commence negotiations
for an amended promotional system. Such annual re-opener does
not, however, preclude the parties from mutually amending the
system at any time as may be necessary and appropriate to its
effective operation.

V. General Provisions:

A.

In the event that no one passes the assessment in the first attempt, further
testing shall be open to the next lower qualifying group. In the event no
applicant successfully passes, those applicants, and any others qualified,
shall be afforded further attempts tc qualify.

In the event that an individual on the eligibility list for promotion either
declines that promotion or returns to their previous rank or grade as
provided in Section |A of this Article, that individual shall be removed from
said eligibility list. The individual so removed may reapply/retest when
subsequent eligibility lists are to be established without any loss of
seniority rights.

All costs, fees and expenses to maintain and administer the promoticonal

system shall be borne by the City.

The City shall either provide adequate training programs for the State
certification programs required for promotion or funding to outsource
these programs to allow sufficient opportunity for employees to
participate before their promotion eligibility arises.

Any difference, dispute or complaint not within the jurisdiction of the
Promotional Committee, between the City and the Union, as to the
applications or interpretation of the promotional system shall be
presented as a grievance as provided for in Article 9 of the Collective
Bargaining Agreement.

Certification qualifications will be the responsibility of the City and shall be
assigned by seniority.
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. Promotions/Job Assignments will be posted. The City shall fill all

budgeted vacancies within ten (10) business days upon the position
becoming vacant,

. An employee in a classification covered by this Agreement, who has been

in the past or will in the future be promoted or transferred to a
classification within the Bargaining Unit, shall not accumulate seniority for
promaotional purposes, outside of position currently held. An employee
who is subsequently transferred or demoted shall commence work in a
job generally similar to the ene he held at the time of his promotion or
transfer and he shall maintain the seniotity rank he held at the time of his
promotion or transfer.

Known dates of mandatory training will be stated with the promotional
vacancy posting.

This promotional system as defined in this Section, shall be the sole
determining factor for all promotions within the Bargaining Unit as
defined in Article 2 of the Collective Bargaining Agreement.

Anyone promoted to a forty (40) hour position requiring a buy back of
time banks must remain in that division for a minimum of two (2) years.
Otherwise this buy back will not be allowed to be part of the AFC
calculation.

V. Company Officer Development and Enrichment (CODE):

A.

The Sterling Heights Company Officer Development and Enrichment
(CODE) classes will be based on NFPA 1021, and shall be developed
through the S5.0.G. development and revisions system, in joint
cooperation between the City and the Union.

CODE classes shall be the sole programs for company officer qualifications
for Fire Lieutenant and Fire Captain.

CODE classes shall be attendance based on a maximum of eighty (80)
hours per module, for both basic and advanced, for a maximum of one
hundred sixty (160) hours.

Although the CODE programs shall not be construed by the partiestobe a
testing based program, each participant must participate in a formal
review session with the facilitator following the conclusion of each
module.

Any change to the curriculum shall be mutually agreed upon by both
parties.
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ARTICLE 32
PEER FITNESS PROGRAM

All employees will be required to participate in the IAFF/IAFC Peer Fitness
Program. This program will include, at a minimum, all parameters included in the model
peer fitness manual. The program will be mandatory and non-punitive. All on-going
physical conditioning shall be generally conducted between the hours of 0800 hours and
1700 hours daily. Conditioning may take place outside said hours without interruption to
daily operations.

Section 1. Annual Physical. All employees will be required to have an annual medical
physical prior to participating in the Peer Fitness Program. The physical shall be
completed on duty, by a City designated physician, at not cost to the employee.

Section 2. Annual Fitness Evaluation. Employees are required to participate in an annual
fitness evaluation. The evaluation will be performed on duty, at no cost to the employee,
‘The components of this evaluation shall include flexibility, strength, and aerobic.

Section 3. Confidentiality. All medical examination and fitness evaluation_information
shall remain confidential between the member and the attending physician and/or

fitness evaluator,
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ARTICLE 33
EDUCATION ALLOWANCE

Section 1. Upon attaining their fifth anniversary of the City, those employees who have
achieved an Associate's Degree from an accredited college or university as determined
by the US. Secretary of Education shall be entitled to an annual stipend of $300 to be
paid in November of each year. The Employer will prorate the education stipend for
employees at the time of retirement or separation.

Section 2. Upon attaining their fifth anniversary of the City, those employees who have
achieved a Bachelor's Degree from an accredited college or university as determined by
the U.S. Secretary of Education shall be entitled to an annual stipend of $500 to be paid in
November of each year, The Employer will prorate the education stipend for employees
at the time of retirement or separation.

ARTICLE 34
FORTY-HOUR CERTIFICATION STIPEND

Section 1. Fire Prevention employees who attain any or all of the following certifications
_shall be eligible for a stipend of one hundred ($100) dollars per certification, for a
maximum stipend of two hundred ($200) dollars per annum to be paid in November of
each year.

The certifications for Fire Prevention shall be: Fire Inspector Il, Inspector Plan
Examiner, and/or Fire and Explosion Investigation.

Section 2. Training Division employees shall be eligible for a certification stipend of one
hundred (5100} dollars per annum to be paid in November of each year for the
certifications listed below:

The certification for the Training Officer shall be “State Fire Instructor”, NFA
Education Methodolegy, IFSTA Instructor, Fire Safety Officer, or Regional Training
Center (RTC) Instructor Certification.

The EMS Coordinator's certification shall be Advanced Cardiac Life Support {ACLS)
Instructor.
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City of Sterling Heights/Fire Fighters Association, Local 1557
July 1, 2007 - June 30, 2012

ARTICLE 35
TERMINATION OF AGREEMENT

Section 1. Duration.

This Agreement shall be effective July 1, 2007 and shall remain in force and
effective to and including June 30, 2012.

Section 2. Future Negotiations.

The City and the Union agree that commencing not later than
March 1, 2012, the parties will undertake negotiations for a new Agreement for a
succeeding period.,

Section3,  Extension.

In the event that negotiations extend beyond the said expiration date of this
Agreement, the terms and provisions of this Agreement shall remain in full force and
effect pending agreement upon a new contract.
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City of Sterling Heights/Fire Fighters Associatioh, Local 1557
July 1, 2007 - June 30,2012

IN WITNESS WHEREOF, the parties hereto have executed this Agreement by their
duly authorized representatives as of the day and year first written.

CITY OF STERLING HEIGHTS STERLING HEIGHTS FIRE FIGHTERS
UNION, LOCAL 1557 OF LA.F.F.

) s Lot oA Z///

Richard J. Notte, Mayor ocherty, eside
Walter C. Blessed, City Clerk /Robert Ha}é Vice President

1/
o

Tim D. Bade, Secretary

Bryan{Righter, Treasurer

Dated:
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IATF FIREFIGHTERS

Effeclive JULY 1, 2007
(112 Hours Bi-Weekly)

APPENDIX A

POSITION:

(80 Hours Bi-Weekly)

FIRE INSPECTOR

ANNUAL $79,755 £81,425 $R2,873 50
Hourly 38344 39147 39.843 0.000
Bi-weekly $3,067.52 §3,131.76 $3,187.44 $0.00

FIRE INSTRUCTOR

ANNUAL 379,755 £81,425 $82,873 50
Hourly 38.344 39,147 39.843 0.000
Bi-weekly 3306752 ) $3,131.76 $3,187.44 $0.00

DIVISION CHIEF/ASST: CHIET]

ANNUAL $93,000 $95,320 £100,894 50
Hourly 44.712 45.827 48.507 0.000
Hi-weekly $3,57696 |  §3,666.16 [  £3,880.56 $0.00

FIRE MARSHAL

ANNUAL §85,321 587,449 $92,990 50
Hourly 41.020 42.043 44,707 0.000
Bi-weekly £3,281.60 |  $3,363.44 ]  §3,576.56 $0.00

FIRE CHIIF OF TRATNING

ANNUAL $85,321 387,445 $92,990 $0
Hourly 41.020 42.043 44,707 £.000
Bi-weekly $3,281.60 [ §3363.44 $3,576.54 $0.00

EMS COORDINATOR

ANNUAL $83,742 $85,408 $86,037 0
Hourly 40.261 41.105 41797 0.000
Bi-weekly §3,22088 | $3,288.40 | $3,343.73 §0.00

(112 Hours Bi-Weckly)

3.25%
STEP] STE STEP! STI
o POSITION START ‘l\_‘.(:CiN'I‘-HS; 12 MONTHS | 18 MONTHS| 24 MONTHS | 30:MONTHS iS{ 42:MONTH MONTHS | 54-MONTHS
FIREFIGHTER
ANNUAL $40,497 544,643 $46,111 $47,628 545,198 §55,758 $57,598 $59,492 £61,233 163,015 564,318
Hourly 13507 153231 15.835 16.356 16.895 16.148 19,780 20.430 21.028 21.640 22,259
Bi-weekly $1,55758 §[,717.07 - $1,771.52 §1,831.87 $1.893.24 $2,144.58 52,215.36 $2,288.16 $2,355.14 52,423.68 §2,493.01
FIRE SERGEANT
ANNUAL 366,762 $63,059 30 0
Hourly 22,927 . 23372 0.008 0.000
Bi-weekly 52,567.80 $2,617.66 $0.00 $0.00
|FIRE LIEGTENANT
ANNUAL $69,716 171,445 $73,242 $74,540
Hourly 21,941 24.535 25,152 25,598
Bi-weekly . $2,6R1.35 $2,747.92 $2,817.02 $2,866.96
FIRE CAPTAIN
ANNUAL $76,745 $78,658 $81,250 50
Hourly 26,155 27.012 27.902 0.000
Bi-weekly $2,951.76 $3,025,34 $3,125.02 50.00
IBATALLION CHIEF
ANNUAL 183,650 $85,73% 568,563 i0
Hourly 28.726 29.443 0413 0.000
Bi-weckly £3,217.31 £31,297.62 $3.406.28 30.00

= SITION:E
FIREFIGHTER - ALS
ANNUAL 542,521 46,874 $48,412 50,007 351,658 558,551 60470 £62,468 364,294 566,169 568,053
Howrly 14.602 16,097 16,625 17173 17.740 20.107 20.768 21.452 22.079 22,123 231.370
Bi-weckly $1,635.42 31,802,386 §1,862.00 $1,921.38 51,986.88 $2,251.98 $2,326.02 $2,402.62 $2,472 B3 $2,544.98 $2,617.44
FIRE ENGINEER OPERATOR i
ANNUAL 341,711 $45,930 347,494 §45,055 350,674 57,430 $59,326 £61,277 363,071 - $64,908 $66,763
Hourly 14.324 15.790 16.310 16.846 17402 19.722 20372 21.043 21.659 22.2% 22.927
Bi-weekly $1,604.29 -51,768.48 $1,826.72 31,886,735 $1,249.02 §2,20B.86 §£2,281.78 $2,356.82 £2,425.81 $2.496.43 $2,567.82
FIRE SERGEANT - ALS
ANNUAL £70,100 571462 L1t 50
Houtly 24.073 24,541 0.000 0.000
Bi-weekly $2,696.19 §2,748.54 80.00 $0.00
FIRE SERGEANT - FEO .
AMNUAL 368,765 $70,100 S0 $0
Hourly 21615 24.073 0,004 0.000
Bi-weekly $2,644.83 $2,696.19 $0.00 §0.00 -
FIRLE LIEUTENANT - ALS
ANNUAL - * §$73,202 $75018 $76,904 £78,267
Hourly 25.138 25.762 26410 26.878
Bi-weekly 52.815.46 §2,835.32 $2,957.88 $3,010.31
FIRE CAPTAIN- ALS
ANNUAL £80,523 $82,591 $85313 50
Lonrly 27672 2B.363 29297 Q.000
Bi-weckly $3,099.35 §3,176.61 53,281.28 $0.00



IAFF FIREFIGHTERS

Elfective JULY 1, 2008
(112 Hours Bi-Weekly)

APPENDIX A

FI

INSPECTOR

ANNUAL $32,147 581,807 §85,359 50
Houzly 35494 40321 41.038 0.000
Bi-weckly $3,159.52 $3,225.68 $3,283.04 $0.00

FIRE INSTRUCTOR

ANNUAL 382,147 $83,867 $85,359 £0
Hourly 39.494 40,321 41.038 0.000
Bi-weekly $3,150.52 $1,225.68 §3,283.04 $0.00

DIVISION CHIEFF/ASST, CHIEF]

ANNUAL 595,792 598,178 §103,920 50
Hourly 46.054 47201 49.962 0.000
Bi-weekly $3,684.32 $3.776.08 §3,996.96 $0.00

FIRE MARSHAL

ANNUAL $87,882 £90,072 £95,77% 50
Hourly 42251 43.304 46.048 0.000
Bi-weekly $3,380.08 $3,464.32 $3,683.34 £0,00

FIRE CHIEE OF TRAINING

ANNUAL 527,882 390,072 $93,779 50
Hourly 42,251 43,304 46,048 0000
Bi-weekly $£31,380.08 $3.464.32 $3,683.84 50.00

EMS COORDINATOR

ANNUAL 585,255 538,003 $89,544 §0
Hewrly 41,469 42,318 43.051 0.000
Bi-weekiy £3,317.52 $3,387.04 $3,444.08 3000

(89 Hours Bi-Weekly)

{112 Hours BI-Weekly}

I%

‘POSITION START || 6 MONTHS:| 12 MONTHS | 18 MONTHS |24 MONTHS, 5| 36'MONTHS 48 MONTHS |54 MONTHS | 60'MONTHS
FIREFIGHTER
ANNUAL 341,711 $45,983 $47,494 §49,058 £50,674 $57,430 555,326 61,277 563,071 564,905 566,763
Hourly 14.324 15.791 16.310 16,847 17.402 19.722 20372 21.043 21.656 22,289 22.927
Bi-weekly $1,604.29 | 51,768.58 | 5182672 | 5188686 | 5194902 | 5220886 5228178 $2,356.82 | $2425.81| $2496.37 |  $2,567.82
FIRE SERGEANT ‘
ANNUAL 568,766 $70,100 50 50
Hoarly 23615 24,073 0.000 0,000
Bi-weekly $2,644.88 | 52,696.18 50.00 50.00
FIRE LIEUTENANT :
ANNUAL £71,307 $73,589 §75,441 $76,777
| Hourly 24.659 25271 25.607 26,366
Bi-weekly §2,761.51 $2,830.35 |  $200L58 |  $2,952.09
FIRE CAPTAIN
ANNUAL $79.049 $81,017 83,687 50
Hourly 27.148 27.822 28.739 0,000
Bi-weekly §3.04035 | $3,116.06 | $3,21877 £0.00
DATALLION CHIER
ANNUAL $86,160 $88,308 591,221 50
Hourly 29.588 30.326 11326 0.000
Bi-weekly $3,313.86 $3,396.51 $3,508.51 $0.00

L]

FIREFIGHTER - A1.8 .

ANNUAL $43,756 548,280 545,885 351,507 £53,208 $60,307 £62,290 564,343 66,221 §68,155 $70,004
Hourly 15.040 16.580 17.124 17.688 13.272 20710 21.391 22.096 22.741 23405 24.071
Bi-weekly $1,684.48 51,856.96 $1,917.89 §1,981.06 $2,046.46 $2,310.52 $2,195.79 $2474.15 $2,546.99 $2,621.36 §2,695.95

FIRE ENGINEER OPERATOR

ANNUAL $42,963 £47,360 548,918 150,526 £52,194 $59,154 £61,105 363,114 564,563 §66,856 568,766
Hourly 14.754 16,264 16.79% 17.351 17.924 20314 20984 21.674 22.309 22959 21613
Bi-weekly $1,65245 $1.821.57 §1,881.4% $1,943.31 $2,007.49 §2,275.17 $2,35021 §2,427.49 $2,49R8.61 §2.571.41 $2.644.88

FIRE SERGEANT - ALS

ANNUAL £72,203 573,606 30 50
Housrly 24,795 25.2717 0.000 0.000
Bi-weekly £2,777.04 §£2,811.02 $0.00 $0.00

FIRE SERGEANT - FEQ

ANNUAL 370,828 $72,203 50 30
Hourly 24323 24,795 0,000 0.000
Bi-weekly $2,724.18 3271104 $0.00 $0.00

FIRE LILOTENANT - ALS

ANNUAL 75,397 577,269 §19,212 $80,615
Hourly 25.802 26535 21202 27.684
Bi-weekly $2,899.50 $2,571.92 $3,046.62 £3,100.61

TIRE CAYT'TAIN-ALS

ANNUAL 383,000 545,068 87,872 50
Hourly 28,503 29213 30.176 0.000
Bi-weckly £3,192 34 $3,271.80 $3,379.71 30.00



IAFF FIREFIGHTERS

Effective JULY 1, 200%
{112 Hours Bl-Weekdy)

APPENDIX A

POSITION NTH!

FIRE INSPECTOR

ANNUAL 584,612 586,384 587,915
Heurly 40.679 41,531 42.269 0.000
Bi-weekly $3,254.32 $3,322.48 $3,381.52 $0.00

FIRE INSTRUCTOR

ANNUAL 384,612 586,384 387,519 30
Hourly 40.679 41.531 42,269 0.000
Bi-weekly $3,254.32 $3,322.48 33,381.52 £0.00

DIVISION CHIEF/ASST. CHIEF)

ANNUAL 493,666 5101,123 $107,036 $0
Houtly 47.436 43.617 51.460 ¢.000
Bi-weekly $3,794.88 $3,889.36 34,116.80 0,00

FIRE MARSHAL

ANNUAL $90,519 $92,774 $98,652 50
Hourly 43.519 44.603 47.429 0.000
Bi-weekly $3,481.52 $3,568.24 $3,704.31 $0.00

FIRE CHIEF OF TRAINING

ANNUAL 590,519 $92,774 598,652 %0
Hourly 43.519 44.603 47.429 G000
Bi-weekly $2,481.52 $3,568.24 $3,794.32 50.00

EMS COORDINATOR

ANNUAL 588,343 $50,704 $92.233 50
Hewrly 42713 43,608 44.343 0.000
Bi-weekly $3.417.04 33,488.64 §3,547.44 30.00

(50 Hours Bi-Weekly}

(112 Hours Bi-Weeldy)

. POSITION " 5 MONTHE:|12 MONTIE 18 MONTRS: ;| 36 MONTHS 42 MONTHS |48 MONTHS]
FIRERIGHTER
ANNUAL 42,963 $47,363 $48,918 §50,529 $52,194 $59,154 861,105 $63,114 $64,963 66,851 368,766
Housty 14.754 16.265 16.799 17352 17924 20.314 20.984 21674 22309 22,958 23,615
Di-weekly 5165245 |  S1B2t68] 5188149 $1943.42 1 8200749 |  $227507| 5235021 | - $2.47749 | 5249861 | $2,571.30 |  $2.64488
FIRE SERGEANT )
ANNUAL £70,328 $72,200 50 50
Hourly 24,323 24.795 0.000 0.000
Bi-weekly s2,724.08 | 52777.04 $0.00 50.00
FIRE LIEUTENANT
ANNUAL $71,961 §75,796 577,70 $79,081
Hourly 25,309 26.029 26,684 27157
Bi-weekly $2,844.60 | $291525 |  $2.980.61 | $3,041.58
FIRE CAPTAIN
ANNDAL $EIL419 $83,449 $86,198 50
Hourly 27.960 28.657 29,661 0,000
Bi-weekly $1,031.52 ] $3209.58  $3,315.31 $0.00
BATALLION CHIEF
ANNUAL $88,746 £90,959 $93,955 %0
Hourly 30.476 31,236 32,265 0.000
Bi-weekly 5341331 |  $3403.43 | 5351368 50.00

ANNUAL 345,109 $49,728 851,361 553,053 $54,803 62,115 564,160 566,274 368.207 570.199 §72,197
Fourly 15.491 17077 - 17.638 18.219 18.820 21331 12.033 22759 23423 24,507 24,793
Bi-weekly 31,734,929 31,912.62 31,975.46 52,040.53 $2,107.84 $2,389.07 $2,467.70 $2,548.01 32,623.38 $2,699.08 $2,776.82

FIRE ENGINEER QFERATOIR

ANNUAL $44,253 548,781 $50,386 $52,043 $53,761 360,927 $62,939 $65,007 366,911 368,862 $70,828
Hourly 15197 16.752 17.303 17.872 18.462 20.923 21.614 22324 22978 23,648 24323
Bi-weekly $1,702.06 $1.876.22 $1,937.94 52,001.66 $2,067.74 £2,343.38 $2,420.77 $2,500.2% $2,571.54 $2,648.58 $2,724.18

FIRE SERGEANT - ALS

ANNLIAL 374,369 $75,813 30 30
THourly 25,539 26,035 0,400 0.000
Bi-weekly $2,860.37 $2,215.92 $0.00 $0.00

FIRE SCRGEANT - FEQ

ANNUAL 572,954 $74,362 50 j0
Hourly 25,053 25,519 0.000 0.000
Bi-weskly §2 805.94 $2,860.37 §0.00 §0.00

FIRE LIEUTENANT - AL. :

ANNUAL $77,660 £79,587 £81,588 583,045
Hourly 26.669 21331 28.01%8 28515
B3-weekly $2,980,93 $3,061.07 53,i38.02 $1,193 48

FIRE CAPTAIN - ALS

ANNUAL £35,490 387,619 §50,507 30
Howrly 29.358 30.089 3t.081 0.000
Bi-weekly £1,288.10 $3,36%.97 $1,481.07 $0.00



IAFF FIREFIGHTERS

LElfective JULY 1, 2010
(112 Haurs Bi-Weekly)

I

APPENDIX A

FIRE INSPECTOR

ANNUAL 587,149 388,976 £90,556 i
Hourly 4].899 42,777 43.537 0.000
Bi-weekly $3,351.92 $3422.16 §3,482,96 $0.00

FIRE INSTRUCTOR

ANNUAL $B7,149 £98,976 $90,556 b
Hourly 41,899 42777 43,537 0.000
Bi-weekly £3,351.92 $3.422,16 §3,48295 $0.00

DIVISION CHIEF/ASST. CHIEF

ANNUAL $101,626 $104,£58 8110,243 . B0
Hourly 48.85¢ 50076 53.004 0.000
Bi-weekly $3,908.72 $4,006.08 $4.240.32 30.00

TFIRE MARSHAL

ANNUAL $93,236 595,557 $101,612 50
Haurly 44.825 45.941 48.852 0.000
Bi-weekly $3,586.00 $1,675.28 $3,908.16 $0.00

FIRE CIIEF OF TRAINING

ANNUAL £93,236 595,557 $301,612 50
Houriy 44,825 45.94] | 4B.ES1 0.000
Bi-weekly £3,586.00 $1,675.28 $3,908.16 5C.00

EMS COORDINATOR

ANNUAL $91,507 593,425 594,999 50
Haurly 43,994 44.516 45,671 0.000
Bi-weekly $3,519.52 $3,593.28 §3,653.84 $0.00

(80 Hours Bi-Weekly}

{112 Hours Bi-Weekly)

o o 3 28 TE] A B 1: ¥ ER 8.5 “.8TE 10
POSITION CSTART - 12 MONTHS{ 18 MONTHS | 2d MONTHS | 30 MONTHS | 36 MONTHS |- 42 MONTRS| 48 MONTHS | 54 MONTIIS | 60 MONTHS
FIREFIGHTER
ANNUAL $44,253 548,784 £50,186 $52,046 $53,761 $60,927 $62,939 565,007 566,911 $63,860 $70,828
Hourly 15.197 16.753 17.303 17.573 18.462 20923 21614 22,324 22578 23.647 24,323
Bi-weekly $1,702.06 $1,876.34 $1,937.94 52,001.78 £2,067.74 F  §2,43.38 £2,420.17 $2,500.28 $2,573.54 £2,643.46 52,724.18
FIRE SERGEANT
ANNUAL £72.954 574,368 o 50
Hourly 25.053 25539 0,000 0.000
Bi-weekly 52,805.94 $2,860.37 50,00 £0.00
FIRE LIEUTENANT
ANNUAL £76,180 378,070 $80,036 $81,454
Hourly 36,161 26.310 27485 27972
Di-weekly £2,920.01 £3,002.72 §),07832 | $3,132.86
FIRE CAPTAIN
ANNUAL £83,862 585,953 582,753 50
Hourty 28.799 20,517 10439 0.000
Bi-weekly $3,225.49 $3,305.90 £1,414.77 £0.00
BATALLION CHIEF
ANNUAL 551,407 593,687 $96,774 50
Hourly 31.390 32173 33.233 0.000
Bi-weekly $3,515.68 [ §3,603.38 $1,722.10 £0.00

FIREFIGITER - ALS |
ANNUAL §46,463 §51,219 552,902 854,646 $56,449 563,979 $66,084 $48,243 £70,254 $72,304 574,363
Haurly 15956 ] . 17.589 18.167 18.766 19.385 21.5M 22.694 23.442 24,126 24.830 25.537
Ri-weekly 51,787.07 £1,869.97 $2,034.7¢ §2,101.79 $2,171.12 $2,460.75 32,541.73 $2,625.50 $2,702.11 $2,780.96 $2,860.34
FIRE ENGINEER OPERATOR
ANNUATL $45,581 £50,246 351,897 $53,604 555,374 362,756 $64,826 566,958 568,913 §70,027 572,984
Hourly 15653 17.255 17.827 18.408 19.016 21.551 22,262 22,994 23,6567 24,357 25.053
Bi-weekly $1,752.14 $1,932.56 $1.996.06 $2,051.70 $2,129.79 $2413.71 $2,493.34 $2,575.33 §2.650.70 $2,727.98 52,805.94
FIRE SERGEANT - ALS :
ANMNUAL §76,600 $78.088 Ja 50
Haurly 26,305 26.816 0.000 0.060
Bi-weekly $2,946.16 $3,001.39 $0.00 50.00
FIRE SERGEANT - FEOQ
ANNUAL £75,144 $76,600 S0 50
Hourly 25,305 26,305 0.000 0.000
Dirweekly $2,890.16 $2,946.146 $0.00 $0.00
FIRE LIEUTENANT - ALS
ANNUAL 579,989 $81,975 584,037 $85,525
Hourly 27.46% 28.151 28.859 29,370
Bi-weekly $3,076.53 §3,152.91 §3,232.2( $3,28%.44
FIRE CAPTAIN - ALS
ANNUAL $86,055 390,243 $93.22| %0
Hourly 30.239 30992 32013 0.000
Bi-weekly $3,386.77 £347.10 §3,585.46 30.00



APPENDIX A

1AFF FIREFIGHTERS Effective JULY 1, 2011
(112 Hours Bi-Weeldy)
A%
T e SSTED: LEST ST SUSTERS TEP (P10
" POSITION START .| 6NMONTHS | 24 MONTHS | 30 MONTHS | 36 MONTHS [ 42 MONTIHS [ 48 MONTHS | 54 NIONTHS | 60 MONTHS
FIREFIGHTER
ANNUAL §43,581 §50,249 351,897 553,607 535,314 $62,756 564,826 366,958 368,918 $70,924 572,954
Hourly 15,653 17.256 17.822 18,409 19018 21.551 22.262 22.994 23,667 24356 25.081
Bi-weckly $1,7533.14 £1,932.67 £1.996.06 $2,061.81 $2,129.79 §2,413.71 $2,493.34 $2,57533 $2,650.70 $2,727.87 $2,805.94
FIRE SERGEANT
ANNUAL 575,144 £76,600 50 50
Houwrly 25.805 26,308 0,000 0.0c0
Bi-weekly $2,890.i16 §2,946.16 $0.00 50.00
FINE LIEUTENANT
ANNUAL §78,466 580,411 $82,438 583,897
Hourty 26.946 27.614 28310 28.811
Bi-weekly 33,017.55 53,092.77 $3,176.72 $3,226.83
FIRE CAPTAIN ‘
ANNUAL 586,378 388,532 591,448 50
Hourly 29.663 30.403 31.404 0.000
Ri-weekly $3,322.26 §3,405.14 $1.517.25 £0.00
BATALLMN CHILE
ANNUAL 594,150 $06,497 599,677 30
Hourly 32.312 33.138 34.230 0.000
Bi-weekly $3,621.18 $3,711.46 §3,833.76 $0.00

Q2MONT

FIRE INSPECTOR

ANNUAL $89,764 £91,644 03,273 50
Hourly 43,156 44,060 44,843 0.000
Bi-weekly $3,45248 [ $3,524.80 53,587.44 $6.00

FIRE INSTRUCTOR

ANNUAL $89,764 £21,644 £93,273 50
Hourly 43.156 44.060 44,843 0.00¢
Bi-weekly $3452.48 | §3,524.80]  $3,587.44 £0.00

DIVISION CHIER/ASST, CHIEL]

ANNUAL £104,676 £107,282 £113,557 50
Houly 50.325 50.578 54.595 0.000
Biweekly $4026.00 | $4,12624 | £4,367.60 $0.00

FIRE MANSIIAL

ANNUAL $95,013 $98,423 $104,661 50
Hourly 46,170 41319 50.318 0,000
Bi-weekly $3,601.60 | 53.785.52 £4,025.44 $0.00

FLRE CHIEL OF TRAINING

ANNUAL $96,033 198,423 $104,661 50
Hourly 46,170 47319 50313 0.000
Bi-weekly $3.691.60 | $3785.52 |  §4,025.44 30.06

EMS COORDINATOR

ANNUAL $94,253 $96,227 $97,849 50
Honrly 45314 46.263 47.043 0.000
Bi-weakly $3.625.12 | §3,701.04 $3,763.44 30.00

(B0 Hours Bi-Weehly)

{112 Hours Bi-Weeldy)

19} AL
FIRETFIGHTER - ALS
ANNUAL $47.858 152,756 §54,489 §56,286 $5%,143 365,898 §68,068 §70,310 $72,363 $74,474 376,594
Hourly 16.435 18.117 18.712 19.329 19.967 22,620 23375 24.145 24,850 25.575 26.303
Bi-weekly 51,840.72 §2,029.10 $2,095.74 §2,164.85 $2,236.30 $2,514.56 $2,613.00 $2,704.24 §2,783.20 $2,864.40 $2,045.94
FIRE ENGINEER OPERATOR
ANNUAL $46,950 £51,754 $53,155 $55,211 $57,034 £64,640 566,772 $68,967 $70,085 £73,056 $75,144
Hourly 16,123 17273 18.357 18.960 19.586 22,198 22.920 21,684 24377 25.088 25 BO5
Bi-weekly $1,305.78 §1,990.58 52,055.98 $2,123.52 $2,193.63 $2,486.18 52,568.16 $2,652.61 $2,730.22 $2,809.86 $2,890.16
FIRE SERGEANT - ALS
ANNUAL ’ 378,897 580,429 30 50
Haurly 27,084 27,620 0,000 0.000
Bi-weekly $3,0634.53 33,093.44 50.00 50.00
FINE SERGEANT - FEO
ANNUAL $T1A88 £78,397 50 50
Hourly 26.579 27.094 2.000 0.000
Bi-weekly 32,976.85 $3,034.53 50.00 $0.00
FIRE LIEUTENANT - ALS
AMNUAL $82,38¢ §84,426 $36,559 588,090
Haurly 28273 28.996 29.725 30.25}
Hi-weckly 33,(68.82 53.247.55 $3,329,20 §3,388.11
FIRE CAPTAIN - ALS
ANNUAL 90,697 592,960 $96,020 $0
Henrly 31.146 31923 3291 0.000
Bi-weekly £3,488.37 $3,575.39 53,693.11 $0.00




City of Sterling Heights/Fire Fighters Association, Local 1557
July 1, 2007 — June 30, 2012

APPENDIX B

DISABILITY INSURANCE

Short Term Disahility Income for Accident or Sickness

Short Term Disability income Benefit - 60 percent
Elimination (Waiting) Periocd 30 days
Maximum Duration o 26 weeks

Long Term Disabhility Income Benefit

Long Term Disability Income Benefit 60 percent
Elimination (Waiting) Period 180 days
Maximum Duration Sickness to age 65

Accident to age 65

68



City of Sterling Heights/Fire Fighters Assoclation, Local 1557
July 1, 2007 — June 30, 2012

APPENDIX C

REQUEST FOR ARTICLE 19 BENEFITS

I was injured on '

while working as a fire fighter with the City of Sterling Heights. As a result of that
injury, I am unable to work as a fire fighter in the City of Sterling Heights and I

request Article 19 benefits.

Dated:

(Fuli Name)

(Rank/Position)

(Address)

(Telephone Number})

CC: Fire Department
Fire Fighters Local 1557

b9



City of Sterling Heights/Fire Fighters Association, Local 1557
July 1,2007 - June 30, 2012

APPENDIX D
DIFFERENTIALS

The following pay differentials shall be maintained between all ranks:

A. Extinguishment

Sergeant
Lieutenant
Captain
Battalion Chief

B. Forty Hour Personnel

Inspector/Training Officer
EMS Coordinator

Fire Marshall/Training Chief
Division Chief/Assistant Chief

5% over Fire Fighter
15% over Fire Fighter

9% over Lieutenant
9% over Captain

2% over Fire Captain

7% over Fire Captain

5% over Battalion Chief

8.5% over Fire Marshal/Training Chief



Blue Cross A di El
e ppendix
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_* A nbopisfiL eorporation end 2n ibdzpeadent licenste of the Blue Crazs aod Blue Skizld Associstion

Community Blue®™ PPO
Benefits-at-a-Glance
Plan 10

This js intended as am easy-to-read summary. It is not a contract, Additional limilations and exclusions may apply to covered services. For an officiat description of benefils,
please see the applicable Blue Cross Blue Shicld of Michigan cerlificate and riders. Payment amounts are based on the Blue Cross Biue Shield of Michigan approved
amount, Jess eny epplicable deduclible and/or copay emounts required by the plan, This coverage is provided pursuant 1o & contract entered into in the state of Michigan and
shall be construed under the jurisdiction and according to the laws of the staie of Michigan.

In-Networle

Out-of-Network

Preventive Care Services — *Payment for preventive services is limited to a combined maximum of $§500 per member per calendar year

Health Maintenance Exam - includes chest X-ray, EKG
and seleat lab procedures

Covered— 100%*, one per calendar year

Not covered

Gynecological Exam Covered - 100%*, one per calendar year HNaot covered
Pap Smeer Sereening — labcratory and patholopy services | Covered — 100%*, one per calendar year Naot covered

Well-Baby and Child Care : Covered - 100%™ Not covered

= 6 visits, bufh through 12 months

* 6 visits, 13 months through 23 months

+ 2 visits, 24 months through 35 mooths

¢+ 2 visits, 36 ronths through 47 months

* 1 visit per birth year, 48 months through age 15
Immupizations Covered — 100%*, up through ape 16 Mot covered
Fecal Occult Blood Screcoing Covered — 100%*, one per calendar year Not covered
Flexible Sigmoidoscopy Bxam Covered — 100%*, one per calendar year Nat covered

Prostate Specific Antigen (PSA) Sereening

Covered — 100%*, one per calendar year

Mot covered

Mammopraphy

Mammography Screening

| _Covered — 90% after deductible

] Covered — 60% after deductible

Oune per calender year, no age restrictions

Physician Office Services

Office Visits

Covered— §10 copay

Covered — 60% after deductible, must be
medically necessary

Outpatient and Home Visits

Covered — 90% efter deductible

Covered — 60% aiter deductible, must be
medically necessary

Office Consultations

Covered— $10 copay

Cavered —~ 60% afier deductible, must he
imedically necessary

Urgent Case Visits

Covered — $10 copay

Cavered — 60% after deductible, must be
medically necessary

LEmergency Medical Care

Hospital Emergency Room

Cavered — $50 copay, waived If admitted or for an
aceidental injury

Covered — $50 copay, waived if admitted
or for an accidental injury

Ambulapce Services — medically necessary

Covered — $0% efter deductible

Covered — 0% after deductille

Diagnostic Services

Laboratory and Pathalogy Services

Covered — 30% after deductible

Covered — 60% after deductible

Diagnostic Tests and X-rays

Covered — 30% after deductible

Covered — 60% after deductible

Therapentic Radiology

Covered — 90% after deductible

Covered — 60% after deductible

Maternity Services Provided by a Physician

Prenatal and Postnatal Care

Covered — 100%

| Covered — 60% after deductible

Includes care provided by a certified nurse midwife

Delivery and Nursery Care

| Covered — 50% afier deduclible

| Covered — 60% nfter deductible

Includes delivery provided by a certified nuse midwife

Hospital Care

Semigrivate Room, lupatient Phiysician Care, General
Nursing Care, Hospital Services and Supplies

Note: Nonemergency services must be rendered ina
participating hospital

Covered — 90% afier deduoclible

Covered — 60% after deductible

Unlimited days

Inpatient Consultations

Covered — 90% afles deductible

Covered — 60% afier deductible

Chemotberapy

Covered — 30% after deductible

Covered - 60% afier deductihle

Alfernatives to Hospital Care

Skilled Nursing Care

_Covered - 90% after deductibie

| Covered — 80% after deduciible

Up to 120 days per calendar year

Hospiee Care

| Covered - 100%

| Covered — 100%

Limited to dollar maximum which is edjusted periedically

Hoeme Health Care

Covered — 90% afier deductible

I Covered — 90% afier deductible

Unlimited visits




Surgical Services

In-Network

Out-of-Network

Surgery— includes related surgical services

Covered —90% after deductible

Covered — 60% after deductible

Voluntary Sterilization

Covered — 90% after deductble

Covered — 60% after deductible

Hunmap Organ Transplants

Speeified Organ Transplants — in designated facilities
only, when coordinated through the BCBSM Human
Crpan Transplent Program (1-800-242-3504)

Covered — 100%

Covered — in designated facilities only

Up to §] million maximum per transplant type

Bone Marrow — when coordinated through the BCBSM
Hunan Organ Transplant Program
{1-800-242-1504); specific criteria applies

Covered — 90% after deductible

Covered — 60% after dednctible

Kidoey, Comea and Skie

Covered — 90% after deductible

Covered - 60% afier deductible

Mental Health Care and Substance Abuse Treatment

Inpatient Mental Health Care

]

Covered — 50% after deductible

Covered — 50% after deductible

Tnlimi

ed days

Inpatient Substance Abuse Treatment

Covered — 50% after deductible |

Covered — 50% after deduciible

Unlimited days, up ta $15,000 annual, $30,000 lifelime maximum

Oulpatient Mental Health Care
+ Facility and Clinic
» Physician's Office

Covered — 50% after deductible

Coverad — 50% after deducoble

Covered — 50%

Covered -- 50% after deductible

Outpatient Substance Abuse Treatment — in approved
facilities

Covered — 50% after dedactible

Covered — 50% after deductikle

Up to the state-dollar amount which is adjusted annually

Other Services

Quipatient Diebeles Management Propram {ODIMP)

Covered—90% after deductible

Covered - 60% after deductible

Allergy Testing and Therapy

Covered —~ 100%

Covered — 60% after deductible

Chitopractic Spinal Manjpulation

Covered — 100%

Covered — 60% afier deduciible

Up to 24 vi

sits per calendar year -

Outpatient Physical, Speech and Occupational Therapy

+ Facility apd Clinic

+ Physician’s Office — excludes speech and
occupational therapy

Covered — 90% after deductible

Covered — 90% after deductible

Covered — 90% afier deductible

Covered — 60% after deductible

. A combine60-visit maxinmm per cal

endar year for physical therapy in the outpatient

departinent of a hospital as well as in the physician’s office

Durable Medical Equipment

Covered - 30% after deductible

Covered —20% after dedociible

Prostbetic and Ohthotic Appliances

Covered — 90% after deduciible

Covered — 90% after deductible

Private Duty Nursing

Covered— 50% afer dednctible

Covered — 50% after deductible

Prescription Dmgs

Not covered

Not covored

Deduefible, Copays and Dollar Maximums

Note: IF you receive care from a nonparticipating provider, even when referred, you muy be billed for the difference betw

een our appraved amouni and the provider's charge,

$250 per member, $500 per family per

$500 per member, 1,000 per family per calendar

» Fixed Dollar Copays

+ Percent Copays

$10 for office visits and 8§50 for emergency
rooim visiis

Deductible
calendar year year
Note: Deduciible waived if sexvice is Note: Out-of-network dedugtible amounts also apply
. performed in a PPO physician’s office. toward the in-network deduciible.
Copays

$50 for emergency room visits

10% for general services, waived if service
is performed in a PPO physician’s office,
and 50% for mental health care, subslance
abuse treatment and pivate duty nursing

40% for gencral services and 50% for mental health
care, substance abuse {reatiment and private duty norsing
Mote: Services withoul a neiwork are covered af the
in-network level.

Copny Dollar Maximums

= Fixed Dollar Copays

+ Percent Copays — excludes mental health care,
substance abuse treatiment and private duty nursing
COpays

Nene

Nooe

$500 per member, 31,000 family per
calendar year

$4,000 per member, $8,000 family per calendar year
Noie: Out-of-nebwork copays also apply toward the
in-network maxirnum.

Dollar Maximums

$1 million lifetime per covered specified human organ transplant type and a separate £5 million
lifetime per member for all oiher covered services and ag noted above for individual services

Optional Riders

Rider CB-CSR, Cost Sharing Requiremenis

Changes the member's cost sharing requirements for out-of-state services.

Mote: This rider is available only to groups in
‘When Rider CB-CSR s selected, Rider BCP

the Upper Peninsala.
will replace Rider BCP-PPO,

Rider CBC-MT, Copay Requirement for Manipulative
Treatment

Imposes the same fixed dollar copay requirement for chiropractic and osteopathic manipulative
treatment by a network provider as is requircd for all network physician office visits.

Rider CB-OV520, Office Visit Copay Reguirement

Increases fixed doilar copay amount from $10 fo $20,

Rider CB-0V530, Office Visil Copay Reguirement

Increases fixed dollar copay amount from 510 to $30.

Rider CI, Contraceptive Injections, Rider PCD,
Preseription Contraceptive Devices and Rider
I'D-CM, Prescription Contraceptive Medications

Adds coverage for contraceptive injections, p
diaphragms and TUDs, and federal legend ora

hysician-prescribed contraceptive devices such as
i or injectable contraceptive medications.

Note: These 1iders are available only as a package with presciption dmg coverage.

Excludes benefits for valuntary abortions,

Rider XVA, Fxcludes Voluntary Abortions

CB Plan 10, Jun D4




Appendix F

{ Biue Cross
AT Blue Shlafc
. . ol Michigan

Community Blue™ PPO

I Angnpraiy corporaiion aud an indepetitlent lieciser of M Blse Crest and Dlue Sivd Astodiarion

Benefits-at-a-Glance for City of Sterling Heights

Plan 10 New Hires

This is inended as an casy-1c-read summary. Il is nol a conliacl. Additionnb limitntions and exclusians may apply 1o covered serviees. For an ofTizini description of
benefits, please sec he applicable Blue Cross Blue Shield of Michigan cerificale and riders, Pryment simounts nre based on the Blue Cross Blue Shield of Michigan
approved amount, less any applicabile deductible andfor copay emeunts required by the plou. This covernge is provided pursuant 1o a conleact entered infe in fhe state of
Michigan ond shail be construed under the jurisdiction and aecording 1o the Inws of the slate of Michigan.

. In-Netsyork ' Out-ol-Network
Preventlve Care Serviees — #Payment o preventive servieey is limiterl o n combined maximum ol $500 per meber por ealendar yenr
Heallh Maintennnce Exam — includes ehest X-ray, BKG Covered — 100%*, one per calendar year Nol covered
nnd select lab procedurves
Gynecological Exam Covered — 100%*, one per calemar vear Not covered
Pap Smear Screening -- laboratory and patholopy seivices | Covered — 100%*, one per calendar yenr Nol covered .
Covered — 100%* Mot covered

‘Well-Baby and Child Care

+ [ visits, birlh through 12 months

v G vislts, 13 months through 23 months

« 2 visits, 24 months thraugh 25 wonths

« 2 visils, 36 months through 47 mooths

= _1 visil per birlh year, 43 menths through nge 15

linmunizations Covered — 100%*, up through age 16 Nol covered

Fecnl Occult Bfood Screening "Covered — 100%*, one per calendar year Not covered

Clexible Sigmoidoscopy Txam Covered - 100%?*, one per calendar year Not! covered _
Prostale Specific Anligen (PSA) Screening Covered — 100%*, one per calendar year Mot covercd

Munmmograpity ) . :

Mannography Screening Coveved — B0% alur deductible | Covered - G0% aler deductible

One per calendar year, no age resiviclions

Physteian Office Services

Office Vsits Covered — $30 copny Covered — 60% eller deductible, must be
. : nmiedically necessary
Outpalient and Home Vishs Covered - 80% after deductibie .| Covered — 60% after deduciible, must be
medically neeessary
Office Consubiations Covered - $30 copay Covered — 60% nfter deduclible, must be
‘ medically necessary .
Urgent Care Visils Covered — $30 copay Covered — 60% afler deduclibie, must be

medically necessary

Emergency Medical Care

Hospilal Emergency Room

Covered — $50 copay, waived ifadmilted or foran | Covered — $50 copay, waived if admitied

aceidental injury | or for an aecidental injury

Ambulmce Services — medically necessary Covered — 80% afler deduciibla Covered — 30% eler deductible
Dingnostic Scrvices

Enabaratory and Pathalogy Services Covered ~ 80% afler deductiblc Covered — 60% nfer deduclible
Djagnoslic Tests and X-rays Covered — 80% afler deductible Covered — 60% nficr deductible
Therapeutic Radiotogy Covered ~ 80% after deductible ) Covered — 0% after dediiclible
Malernily Setvlees Proviided by n Physicinn . Lo

Prenatat and Postnatal Care Covered — 100% _ | Covered - 60% alter deduclibie

) Includes care provided by 1 certified nurse midwifo

Delivery and Nuorsery Care Covered — 80% afler deductible | Covered - 60% afer deducilble

Inchudes delivery provided by 8 cerlified nurse midwile

Hospitnl Care

Semiprivate Room, Inpatient Physician Care, General
Mursing Care, Hospilal Seivices and Supplics

Note: Nonemergency services must be rendered in n
partleipaling hospital

Covered — 80% afler deductible Covered — 60% after deductibie

- Unlimited days

[npratient Consulations ‘Covered - 80% afler deductible Covered — 60% aller deduclible
Chemotherapy Covered — 80% nfler deductible Caovored - 605 after deductible
Alternatives to Hospltnl Care

Skilled Nursing Care Covered -- B0% after deduclible | Covered — 80% after deductible

’ Up 10 120 days per galendar year
Hospice Care Covered ~ 100% - | Covered — 100%
Limited to dollar maximum which is adjusted periodically

Home Henllh Carc Covered — 80% after deductible jm(}ovcrcd— 80% afier deductible

Unlimiled visits




Surgieal Serviees

In-MNetwork

Qui-of-Network

Suipery ~ includes relaied surgivel services

Covered .- 80% afer deductible

Covered - 00% aller deduclible

Voluntnry Sierlization

Covered — B(% aller teductible

Coverell - 60% alier deduclible

Humaau Ovgan Trnnsplants

Specified Organ Transplanls — in designoted facitiljes
only, When coordinated through the BCBSM Heiman
Organ Transplant Program (1-800-242-3504)

Covered — 100%

Covered . - in designated frecilities only

.U|; to $1 million lifetime muximum per tronsplant Lype

Bone Marrew — when coardinated through the
BCB3M Human Organ Teansplant Progrom
(1-B00-242-3504); specific sriferia applies

Covered ~ B0% aficr deduciible

Covered - 60% alier deduciible

Covered — 80% afier deduclille

Coveyed - 60% after deductible.

Kidney, Cornea and Skin
Montal Henbth Core and Substance Ahuse Trentimend

Inpatien( Mental Henlth Care

| Covered — 50% afler deductible ]

Inpatient Substance Abuse Treatment

UnBimited days, up le $15,000 annual, $30,000 lifetime maximmin

Quipntient Menral Health Care
+ Facility and Clinie
+ Physician’s Office

Covered — 50% aller deductible

Covered — 50% alter deduclible

Covereth — 50%

Covered — 50% nfler deduclible

Qufpaticnt Substance Abuse Treaimen — in approved
Tacilities

Covered -- 50% afler deductible

Covered - 50% after deductible .

.......... Up 1o the s[a-l-t-::dﬂni‘ll' al

nount which is adjusied annuadly

Other Services

Oulpalient Diabcics Managenieni Program (ODMP)

Covered — 80% afler deductille

Covered - 60% afler doductible

Allerpy Tesling and Therapy

Covered -~ 100%

Covered - 60% niter deductible

Chiropraclic Spinal Munipulation

Covered — 100%

Covered - 60% afier deductible

Up 1o 24 vi

sils per ealendar year

Outpaiient Physieal, Speech and Oectpationol Therapy

« Faellity ond Clinic .

+ Physician's Office — excludes speech and
accupational thernpy

Covered — 80% afier deductible

Covered — 80% afler deduclible

Cavered — 100%

Covered — 60% ofter deductible

A combined 60-visil maximum per ealendar year for physicel therapy In the outpatient
depnitnient of a hospiial as well 15.in the physician’s office

Durable Medienl Equipment

Covered - 8.0% aler deductible

Covered — 80% after deductible

Prosthetic and Orfhotic Appliances

Covered — 80% aller deductible

Covered — 80% ufter deductible

Private Duly Nursing

Covered - 50% alter deductible

Covered — 50% naflsr dﬂdnplible

Deduetible, Copays-nud Dollar Maxhnnms

Mote: I you recelve eare frowm a nonportivipatiny piovider, even when referred, you way be bilied for ilie differcnce belween our approved anount snd the provider's charge.

Dodnctible

$250 per reember, 5504 Mtnily per calendar
yenr -

Nate: Deductlble walved If service is
performed ina PPO physiclan's office.

- $500 per member, $§,000 family per calendar year

Note; Out-of-nebwark deductible amounts also apply
toward the in-network deductible.

Copays
+ Fixed Dollar Copays

* Percent Copays

$30 for office visils and $50 for emergoncy
roam visils

$50 for emergency rooin visits

20% for peneral services, walved Ul service
{s porformed iw a PPO physician’s office,
-and 50% for menta) health care, substonce
abuse treatment and private duty nursing

40% lor general services and 50% for mental health
care, substinee abuse ttemment and private duly nursing
Mote: Services withoutl a network are covered at the
in-network level.

Copay Dotlar Maximums

+ Fixed Dollnr Copnys

+ Peisonl Copays —cacludes menlal health care,
substance abuse (renment and private duty nursing

MNona

MNong

$500 per meimber, $1,000 family per
calendar year

$44,000 per member, $8,000 lomily per calendar ycar
Mote: Qui-of-network copays also opply toward (he

in-network maximum.

copays
Dollar Mnxlumms

$1 million lifetime per covered specified organ transplant type and a separate $5 million lifetime
per member Tor all olher covered services and ag noted above for individual services

CB Plan 10 Modifled, OCT08




City of Sterling Heights/Fire Fighters Association, Local 1557
' July 1, 2007 - June 30, 2012

APPENDIX G
DEFERRED RETIREMENT OPTION PLAN (DRGP)

A. OVERVIEW

Effective January 1, 2008 any Employee who is a member of the City of Sterling
Heights Firefighters’ Union (hereinafter the “Firefighters’” Union”} may at any time
voluntarily elect to participate in the Sterling Heights Police and Fire Retirement
System Deferred Retirement Option Plan (hereinafter “DROP”) after attaining 22 years
of service credit regardless of age, Upon commencement of DROP participation, the
Participant’s DROP Benefit shall be the dollar amount of his or her monthly pension
benefit computed by using the contractual guidelines and formula(s) that are in effect
on the DROP Date. During DROP participation, the Participant continues with full
employment status and receives all future promotions and benefit/wage increases,
and is considered an employee of the City, not a retiree. The Participant’s DROP Benefit
shall be credited monthly to the Participant's DROP Account which shall be
established within the Defined Benefit Plan of the City of Sterling Heights Police and
Fire Retirement System (the “Police and Fire Retirement System”). The Participant's
DROP Account shall be maintained and managed by the Board of Trustees of the
Police and Fire Retirement System {the “Retirement Board"). Upon termination of
employment, the retiree may begin to receive payment or payments from his or her
individual DROP Account as described herein. The DROP payment or payments are in
addition to all other contractual pension benefits. The Participant is solely responsible
for analyzing the tax consequences of participation in the DROP.

B. ELIGIBILITY

Effective January 1, 2008, any member of the Firefighters’ Union may voluntarily elect
to participate in the DROP at any time after attaining 22 years of service credit
regardless of age. The member's election to participate in the DROP shall not operate
to change or in any way modify the Retirement System’s minimum requirement for a
normal service retirement or pension.

C. PARTICIPATION PERIOD

The maximum period for participation in the DROP is three (3) years (the “Participation
Period”) but in no event shall the Participation Period extend beyond the date of the
Participant’s attainment of 25 years of actual service. There is no minimum time period
for participation. A DROP Participant must cease employment with the City of Sterling
Heights Fire Department either within three (3) years from the date of entering the
DROP or upon attaining 25 years of actual service, whichever is earlier. The election to
participate in the DROP is voluntary; however, an employee’s application and election
to participate in the DROP shall constitute an irrevocable election to terminate
employment and retire no later than three (3) years after the effective DROP date or
upon attaining 25 years of actual service, whichever is earlier.

Upon termination of employment, the retiree shall commence receipt of the monthly
retirement benefit previously credited to their DROP Account, unless an Optional form
of benefit is elected pursuant to Subsection E.



City of Sterling Heights/Fire Fighters Association, Local 1557
July 1, 2007 - June 30, 2012

D. ELECTION TO PARTICIPATE

Once commenced, DROP Participation is IRREVOCABLE (except as specifically provided
in Subsection M herein). An Employee who wishes to participate in the DROP, shall
complete and sign such application form or forms as shall be required by the
Retirement Board no less than 30 days, but no more than 90 days prior to their
intended DROP Date, The Retirement Board shall review the application within a
reasonable time period and make a determination as to the Employee’s eligibility for
participation in the DROP. On the Employee’s effective DROP Date, he or she shall
become a DROP Participant, and shall cease to accrue additional retirement benefits
otherwise credited to active members of the Police and Fire Retirement System. The
amount of credited service, multiplier and average final compensation shall be fixed as
of the Participant’s DROP Date. Increases in compensation and accrual of additional
service during DROP Participation will NOT be factored into the pension benefits of
active or former DROP Participants (except as specifically provided in Subsection L). A
Participant’'s DROP Date only applies to the Employee’s retirement benefit provisions
as provided herein and not to any other contractual benefits or retiree medical
benefits in effect or accruing after a Participant’s DROP Date. '

Except with regard to the retirement benefits expressly provided herein, DROP
Participants will continue with full employment status with all rights and privileges
afforded to employees of the Fire Department and this bargaining unit, including, but
not limited to, future promotions, benefit/wage increases, union membership and
representation, as well as, retirement system membership and Board representation.

E. DROP BENEFIT

The Participant’s DROP Benefit shal[ be the regular monthly retirement benefit to
which the Employee would have been entitled if the Employee had actually
terminated employment and retired on the DROP Date (less the annuity withdrawal
reduction as set forth in Subsection F and/or actuarial reductions as a result of the
Employee electing an Optional form of benefit under the Plan, if applicable).

The calculation of the Employee’s “Average Final Compensation” (“AFC") shall be
based upon the contract provisions in effect on the Employee's DROP Date and to the
extent applicable, shall include all monies which, if the Employee had terminated
employment on their DROP Date, would have otherwise been included in calculating
the Employee’s AFC. The City's payment of “separation buyout monies” which have
been included in AFC as provided herein and by Article 30 of this Agreement shall
occur within 60 days of the Employee’s effective DROP Date (i.e., retirement date). All
vacation; sick, compensatory or personal time accruing after a Participant's effective
DROP Date shall accrue and be governed by the provisions of this Agreement. It is
expressly understood that the actual amount of “separation buyout monies” included
in AFC and paid to the Employee at time of DROP election may be different in amount
than the “separation buyout monies,” if any, paid to the DROP Participant at actual
termination of employment. The Participant’s DROP Benefit shall be credited monthly
to the Participant’s individual DROP Account. A DROP Participant may either prior to
his or her DROP date, or at the time of their termination of employment elect to
receive his or her benefit in the form of the Police and Fire Retirement System’s Option
| or Option Il benefit and nominate a named beneficiary in accordance with the Police
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and Fire Retirement System provisions. A Participant’'s DROP Benefit that is credited
monthly in to the Participant’s DROP Account shall not change during the Participant’s
DROP Participation. A Participant desiring to change his or her form of benefit at
termination of employment, must make such election prior to termination and will
receive the actuarially computed revised benefit commencing on the Employee’s
effective date of termination.

The term “spouse” for purposes of survivorship benefit qualification of DROP
Participants, shall mean:

(1) the person to whom the Participant was legally married on the
Participant’s date of death if such death occurs during DROP Participation;
or

(2) the person to whom the retiree was legally married on both the effective
date of termination of employment and the retiree’s date of death in the
event such death occurs after termination of employment. The definition
of “spouse” herein may be amended pursuant to an Eligible Domaestic
Relations Order entered pursuant to Michigan Public Act 46 of 1991, as
amended (MCL §38.1701 et seq.)

F. ANNUITY WITHDRAWAL

An Employee who elects to participate in the DROP (and correspondingly, ceases to
accrue additional retirement benefits otherwise credited to active members of the
Police and Fire Retirement System) may only elect the Annuity Withdrawal Option
provided by the Police and Fire Retirement System at the time of electing DROP
participation. Such election shall be made commensurate with the Participant's DROP
election, but not thereafter, if the annuity withdrawal amount is withdrawn at the time
of DROP election, said amount will be utilized to compute the actuarial reduction of
the Participant's DROP Benefit, as well as his or her monthly retirement benefit from
the Police and Fire Retirement System after termination of employment. If the
Participant, pursuant to Subsection E, elects an Optional form of benefit upon
termination of employment, or elected the annuirty withdrawal option at the time of
DROP participation, but did not withdraw their annuity at the time of DROP election,
the Annuity Withdrawal reduction shall be re-determined upon termination of
employment and the retiree’s monthly retirement benefit adjusted. DROP Participants
who do not elect the Annuity Withdrawal Option shall have their full unreduced
benefit credited to their DROP Account.

G. DROP ACCOUNTS

For each individual DROP Participant, a DROP Account shall be created in which shall
be accumulated the Participant's DROP Benefits, with interest described hereafter. All
DROP Accounts shall be maintained for the benefit of each DROP Participant and will
be managed by the Retirement Board in the same manner as the primary pension
fund. DROP Interest for each DROP Participant shall be at a fixed rate of 4.0% per
annum with interest credited on the first day of each month on the prior month’s
principal and interest balance. The Retirement Board shall provide each DROP
Participant with an annual statement of his or her account activity. The reference to
individual DROP Accounts shall be interpreted to refer to the accounting records of
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the Police and Fire Retirement System and not to the actual segregation of moneys in
the funds of the Police and Fire Retirement System.

H. CONTRIBUTIONS _

The Employee’s contributions to the Police and Fire Retirement System shall cease as
of the Participant’s DROP Date for each Employee entering the DROP. The payroll of
DROP Participants will be included in the covered compensation upon which regular
City contributions to the Police and Fire Retirement System are based. Employer
contributions shall be credited to the Retirement System and not to any individual’s

DROP Account.

l. DISTRIBUTION OF DROP FUNDS

Upon termination of employment, the former DROP Participant must choose one, or a
consistent combination, of the following distribution methods to receive payment(s)
from his or her individual DROP Account:

1) A total lump sum distribution to the Participant or recipient;
2) A partial lump sum distribution to the Participant or recipient;
3) A lump sum direct rollover to another qualified plan to the extent

allowed by federal law and in accordance with the Retirement Board's
rollover procedures; :

4) An annuity payable for the life of the Participant or recipient;

5) An optional form of annuity as established by Public Act 345 of 1937, as
amended; or

6) No distribution, in which case the accumulated balance shall remain in
the Plan to the extent allowed by federal law; Lump sum or partial lump
sum distributions which would exceed Internal Revenue Code Section
415 limits will not be authorized. A former Participant may change his or
her distribution method as may be applicable no more than once per
year prior to June 30th of each year in accordance with such procedures
and time guidelines as adopted by the Retirement Board. A former
Participant may elect a total lump sum distribution for any remaining
balance in his or her DROP Account at any time after termination of
employment which will be paid within 90 days after receiving the
former Participant’s request. All benefit payments under the Plan shall
be made (or commence in the case of an annuity) as soon as practical
after entitlement thereto, but in no event later than the April 1st
following the later of:

1) The calendar year in which the Participant attains age 70 V2, or
2) The calendar year in which the Pariicipant’s employment
terminated.

If the Accumulated Balance in any former Participant’s account becomes less than
$5,000 {or such other amount as provided in Internal Revenue Code Section
411(a)(11}(A)), then the Retirement Board, in its sole discretion, shall have the option of
distributing the former Participant’s entire account, in the form of a lump sum, to the
former Participant.
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Any and all distributions from the Participant’s DROP Account shall not be subject to
offset by any workers’ compensation wage loss payments received by the Participant,
including any redemption amounts.

J. DEATH DURING DROP PARTICIPATION

Except as otherwise provided in Subsection L, if a DROP Participant dies either before
full retirement (i.e., before termination of service), or during full retirement (i.e., after
termination of service), but before the DROP account balance has been fully paid out,
the Participant’s designated beneficiary or beneficiaries shall receive the remaining
balance in the Participant’s DROP Account in the manner in which they elect from the
previously mentioned distribution methods (Subsection I}. In the event the Participant
has failed to name a beneficiary, the DROP account balance shall be payable to the
Participant’s beneficiary of benefits from the Police and Fire Retirement System. If
there is no such beneficiary, the DROP account balance shall be paid in a lump sum to
the Participant’s estate, Benefits payable fram the Police and Fire Retirement System
shall be determined as if the DROP Participant had separated from service on the day
prior to his or her date of death.

K. DISABILITY DURING DROP PARTICIPATION

Except as otherwise provided in. Subsection L, in the event a DROP Participant
becomes totally and permanently disabled from further performance of duty as a fire
fighter in accordance with the provisions of the Police and Fire Retirement System, the
Participant’s participation in the DROP shall cease and the member shall receive such
benefits as if the Participant had retired and terminated employment during the
Participation Period. Application and determination of disability shall be conducted in
accordance with the Police and Fire Retirement System provisions; however, the
Participant shall not be eligible for disability benefits from the Police and Fire
Retirement System, except as specifically provided in Subsection L.

L. SPECIAL PROVISION FOR DUTY DISABILITY AND DUTY DEATH

A DROP Participant who is found by the Retirement Board, in accordance with
Retirement System provisions, to be totally and permanently incapacitated for duty by
reason of a personal injury or disease occurring as the natural and proximate result of
causes arising out of and in the course of the Employee’s employment with the City,
may retroactively revoke the Participant’s DROP election if the revocation occurs
before the payment of a distribution to the Employee from the Participant's DROP
account or payment of disability or retirement benefits to the Employee from the
Retirement System.

If a DROP Participant dies in the line of duty while in the employ of the City, the DROP
Participant’s eligible survivors {i.e., survivors qualified under Section 6(2} of Public Act
345 of 1937, as amended, and the Participant's applicable collective bargaining
agreement) and the Participant’s eligible DROP beneficiary or beneficiaries may, by
unanimous agreement, retroactively revoke the Participant’s DROP election if the
revocation occurs within 90 days of Participant’s date of death and before payment of
a distribution from the Participant’s DROP Account or payment of benefits from the
Police and Fire Retirement System. If a DROP election revocation is made as prescribed
by this Subsection, the Participant’'s DROP Account is not distributed and the
Participant, or the Participant’s beneficiary or beneficiaries as applicable, is entitled to
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all benefits provided by the Police and Fire Retirement System as if a DROP election
had not been made. In the event of revocation of DROP Participation as provided
herein, there shall be no requirement for retroactive payment of employee
contributions which would otherwise have been paid by the Employee to the
Retirement System and the Employee shall receive service credit for all service
rendered during DROP Participation or as otherwise provided in the applicable
collective bargaining agreement,

M. PROMOTION
In the event a member of the Firefighters’ Union is promoted to a position out of the
bargaining unit, and has begun a DROP participation period, the member shall be

allowed to complete the participation period.

N. INTERNAL REVENUE CODE COMPLIANCE

The DROP is intended to operate in accordance with Section 415 and other applicable
laws and regulations contained within the Internal Revenue Code of the United States.
Any provision of the DROP or portion thereof that is found by the Retirement Board to
be in conflict with an applicable provision of the Internal Revenue Code of the United
States is hereby declared null and void.

The DROP Account herein discussed shall be established as part of the Defined Benefit
Plan of the Retirement System or such other plan as the Retirement Board and the
Sterling Heights Fire Fighters Union shall agree upon (i.e,, 1.R.C. Section 415(m) benefit
plan) after consultation with appropriate legal counsel.

0. BACK DROP PROVISION

Employees with more than 22 years of service credit shall have a sixty (60) day window
period commencing January 1, 2008 through and including March 1, 2008 during
which eligible employees (those on active payroll as of January 1, 2008) may file a
retroactive DROP Election with the Retirement Board with a retroactive effective DROP
date; provided the DROP period shall not exceed the greater of three (3} years or the
employee’s service credit in excess of twenty-five (25) years. Individuals with 25 or
more years of actual service who elect to participate in the BACK DROP must terminate
employment no later than March 1, 2008.



