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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE CITY OF STERLING HEIGHTS 

AND 

STERLING HEIGHTS POLICE OFFICER ASSOCIATION 
MICHIGAN ASSOCIATION OF POLICE 

SUBJECT: ANNUAL PENSION ALLOWANCE 

It is understood and agreed between the City of Sterling Heights and Michigan Association of Police 
(the Union)· that while the annual pension allowance of $500 provided by Article 36, Section 10, of 
the current parties' Agreement dated July 1, 1988 through June 30, 1992 was eliminated upon the 
signing of the parties' 1 993·1 996 Agreement:, those regular service retirees presently receiving the 
allowance, specifically: G. BLANCHARD, T. BURNS, B. COLLINS, C. GIRARDI, and R. GOODE, will 
continue to do so on the same previous terms and conditions until such time as they cease receiving 
a pension from the city. 

No other employees or retirees except those specifically noted in this Memorandum shaH receive or 
be eligible to receive any type of annual pension allowance. 

FOR THE CITY: 

;g~z_ttg 
Mark D. Vanderpool .. 
City Manager 

Dawn L. Demick 
Human Resources Director 

Date: /2-('l-tJv 



MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE CITY OF STERLING HEIGHTS 

AND 

STERLING HEIGHTS POLICE OFFICERS ASSOCIATION 
MICHIGAN ASSOCIATION OF POLICE 

SUBJECTo offiNTION FACILITY 

!t is specifically understood and agreed that the City, in its sole discretion, may cease to provide 
detention services entirely, may sell or lease the present or any other detention facility, may contract 
or subcontract for detention services, may operate the present facility with non-patrol officers, or Co 
any combination of the above. 

It is understood and agreed upon that should the City elect to operate the detention facility itself 
with non-patrol officers, all non-supervisory employees hired for such purposes will be accreted into 
Michigan Association of Police as a separate bargaining group, with separate wages, hours, and 
other conditions of employment arrived at through collective bargaining between the City· and-the 
Michigan As~ociation of Police. 

The City also agrees, if and when Patrol Officers are removed from detention Cluties, to do so with 
enough notice to allow present Patrol Officers in detention to make their shift selection at a regular 
bi-annual shift selection. 

The Oty further "agrees that it will not operate the present facility with other public sector police 
personnel (e.g., Macomb County Sheriff Department}, nor shall discontinuing of the detention duties 
cause layoffs of Patrol Officers. 

It is also specifically understood and agreed, that this Memorandum of Understanding, incorporated 
into the parties' July 1, 2006 to June 30, 2011 Collective Bargaining Agreement, shall have continuing 
force and effect until negotiated differently by the parties. 

Dawn L. Demick 
Human Resources Director 
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AGREEMENT 

dtyorSle~lng Kelgi1ts/M!\P 
July 1, ~006 -June ~o. 20\1 

Tl--115 AGREEMENT made and entered into between the CITY OF STERLING HEIGHTS 
{Employer or City), the MICHIGAN ASSOCIATION OF POLICE (MAP) and the STERLING HEIGHTS 
POLICE OFFICERS ASSOCIATION (Association). 

ARTICLE 1 

l'urpQse and ln!enl 

1.1 The general purpose of this Agreement is to set forth terms and conditions of 
employment and to promote orderly and peaceful labor relations for the mutual interest of the 
Employer and the Association. 

1.2 The parties recognize that the interest of the community and the job security of the 
officers depend upon the Employer's success in establishing proper service to the community. 
To these ends, the Employer and the Association encourage, to the fullest degree, friendly and 
cooperative relations between the respective representatives at all levels and among all 
employees. 

1.3 This Agreement supersedes and cancels all previous agreements, verbal or written, or 
based on alleged past practices between the City and the Association and constitutes the entire 
agreement betvveen the parties. Any amendment or agreement supplemental hereto shall not 
be binding upon either party unless executed in writing by the parties hereto. 

1.4 This Agreement shall be binding upon the parties hereto, their successors, 
administrators, executors and assignees. 

ARTICLE2 

Becognjtjon 

2.1 The Employer recognizes and acknowledges that the Michigan Association of Police 
(MAP)is the exclusive representative for the purpose of collective bargaining with the Employer 
in respect to rates of pay, wages, hours of employment and other conditions of employment for 
sworn Police Officers (Officers) under the rank of Sergeant. 

LETTER OF UNDERSTANDING 

BETWEEN 

THE CITY OF STERLING HEIGHTS 

AND 

STERLING HEIGHTS POLICE OFFICERS ASSOCIATION 
MICHIGAN ASSOCIATION OF POLICE 

It is hereby understood and agreed that pursuant to Public Act No. 89 of 1989, being MCL 257.675d, 
the City shall be authorized to approve the issuance of handicapped parking tickets at Lakeside Mall 
by Lakeside Security Officers. 

Before they are allowed to issue violations, the Lakeside Security Officers shall be properly trained for 
these purposes, as determined by the Sterling Heights Polit;:e Chief. This agreement shall be effective 
upon signing of the 2006-2011 collective bargaining agreement and shall expire at the conclusion of 
that collective bargaining agreement, unless the parties agree to extend this letter of understanding. 

FOR THE CrTY' 

~ -RiChardiNOtte 
Mayor 



MEMORANDUM OF UNDERSTANDING 

BElWEEN 

THE CITY OF STERLING HEIGHTS 

AND 

STERLING HEIGHTS POLICE OFFICERS ASSOCIATION 
MICHIGAN ASSOCIATION OF POLICE 

It-is hereby understood and agreed upon by both parties that only the following items contained in 
the July 1, 2006 through June 30, 2011 contract shall be retroactive from the date of City Council 
approval to July 1, 2006. 

Wages (including overtime) 
Longevity 
Clothing and Cleaning Allowance 
Deferred Compensation 
Shift Premium 
Sick Bank Accumulation 

All other benefits or entitlement in the contract are effective the dates of the execution of the 
Agreement unless a specific date is otherwise stated for a particular benefit or entitlement. 

FOR THE CITY 

Mark D. Vanderpool 
City Manager 

Date:_/.c:_;;l_,1:_cf_--oc_t_~----

ARTICLE 3 

Representation 

OtyofSiorllng Heights/MAP 
July 1, 2006- June 30, 201 I 

3.1 The City shall allow four (4) members of the Association to be released from work at full 
pay for purposes of negotiations, grievances or other matters with City representatives. 
However, this shall not cover Association related activities, induding but not limited to, 
preparation for the above~referenced purposes and preparation for grievance or 312 
Arbitration, MERC. or the Courts. No shift adjustment shall be made as a result of negotiations 
or other meetings with the City for Association representatives meeting on their own time 
without approval of the City Manager or Chief of Police. 

3.2 The Association shall have the right to examine time sheets and other records pertaining 
to the computation of compensation of any officer whose pay is in dispute or any other records 
of the City pertaining to a specific grievance, at reasonable times, at the discretion of the 
Employer. 

3.3 Authorized representatives of MAP shall be permitted to visit the operation of the 
Employer during working hours to talk with officers in the Association, and/or representatives of 
the Employer concerning matters covered by this Agreement, without interfering with the 
progress of the workforce. 

3.4 A MAP representative shall be part of the Bargaining Committee. 

ARTICLE4 

Grjeyance Procedure 

4.1 A grievance is defined as a difference, dispute or complaint between the City and the 
Association as to the application or interpretation of this Agreement, which indudes all 
department rules and regulations, and it is mutually agreed that grievances shall only be 
allowed on items contained in this Agreement, during the life of this Agreement. 

4.2 Every officer in the Association shall have the right to present grievances in accordance 
with the procedure herein. 

4.3 While the Association represents probationary officers, the parties mutually agree that 
probationary officers may be dropped, discharged, fired or suspended during the probationary 
period without recourse to the grievance procedure. 

2 



Cll')l "fSterlln$" Hei~h!SIMAP 
July 1,~006-Juno30,~011 

4.4 The parties, recognizing that an orderly grievance procedure is necessary, agree that 
each step must be adhered to and an earnest effort shall be made to promptly resolve 
grievances in accordance with the procedure provided herein. Resolution at the lowest possible 
level of supervision is encouraged. 

4.5 Grievances shall be filed in writing within ten (10) days of the event, occurrence, or 
reasonable knowledge of the facts giving rise to the grievance. Once filed, the time limits may 
be extended upon mutual agreement, in writing, by the Association and the City. For purposes 
of this article, all time periods shall be calendar days. 

4.6 .Eledkm of Remedjes When the same remedies are available for a dispute which arises 
under this Agreement under the grievance procedure which are available under any 
administrative or statutory scheme or procedure such as, but not limited to, a veteran's 
preference hearing, civil rights hearing or Department of labor hearing, and the officer elects to 
utilize the statutory or administrative remedy, the Association and the officer shall not process 
the complaint through the grievance procedure provided for in this Agreement 

Nothing herein shall be construed to eliminate the right of an officer or the Association to apply 
to the Courts to compel compliance with terms of this Agreement by request for injunctive or 
other relief. Nor shall this article be construed to bar grievances which seek relief not within the 
jurisdiction or not available in the above other forums. 

4.7 Grievances shall be processed according to the following steps: 

.5IEE.l=mb.a.l (]mmedjate SupenrisorJ Officers who believe they have a grievance may 
discuss their complaint with their immediate supervisor, with or without the presence of 
their representative. The parties shall discuss the grievance in a friendly manner and shall 
make every effort to reach a satisfactory settlement at this point. Officers shall have the 
right to discuss the complaint with theirrepresentative before any discussion takes place 
with the supervisor. The supervisor shall make arrangements for the officer to be off the 
job for a reasonable period of time in order to discuss the complaint with their 
representative. The immediate supervisor shall give a verbal answer within twenty-four 
{24) hours. 
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If a DROP election revocation is made as prescribed by this Subsection, the Participant's DROP 
Account is not distributed and the Participant, or the Participant's beneficiary or beneficiaries 
as applicable, is entitled to all benefits provided by the Police and Fire Retirement System as if 
a DROP election had not been made. In the event of revocation of DROP Participation as 
provided herein, there shall be no requirement for retroactive payment of employee 
contributions which would otherwise have been paid by the Employee to the Retirement 
System and the Employee shall receive service credit for all service rendered during DROP 
Participation or as otherwise provided in the applicable collective bargaining agreement. 

M. PROMOTION 

In the event a member of the Police Officers Association is promoted to a position out of the 
bargaining unit, but to a position covered by the Police and Fire Retirement System, DROP 
Eligibility, DROP Participation and membership in the Police and Fire Retirement System shall 
continue under the same terms and conditions as stated herein including the Participation 
Period pursuant to Subsection C above. 

0. INTERNAL REVENUE CODE COMPLIANCE 

The DROP is intended to operate in accordance with Section 415 and other applicable laws 
and regulations contained within the Internal Revenue Code of the United States. Any 
provision of the DROP, or portion thereof, that is found by the Retirement Board to be in 
conflict with an applicable provision of the Internal Revenue Code of the United -States is 
hereby declared null and void, subject to Article 43 of the collective bargaining agreement. 

The DROP Account herein discussed shall be established as part of the Defined Benefit Plan of 
the Retirement System or such other plan as the Retirement Board and the Police Officers 
AssoCiation shall agree upon (i.e., I.R.C. Section 415{m) benefit plan) after consultation with 
appropriate legal counsel. 



J. DEATH DURING DROP PARTICIPATION 

Except as otherwise provided in Subsection L, if a DROP Participant dies either before full 
retirement [i.e., before termination of service), or during ful! retirement (i.e., after termination 
of service), but before the DROP account balance has been fully paid out, the Participant's 
designated beneficiary or beneficiaries shall receive the remaining balance in the Participant's 
DROP Account in the manner in which they elect from the previously mentioned distribution 
methods (Subsection 1). In the event the Participant has failed to name a beneficiary, the 
DROP account balance shall be payable to the Participant's beneficiary of benefits from the 
Police and Fire Retirement System. lf there is no such beneficiary, the DROP account balance 
shall be paid in a lump sum to the Participant's estate. Benefits payable from the Police and 
Fire Retirement System shall be determined as if the DROP Participant had separated from 
service on the day prior to his or her date of death. 

K. DISABILITY DURING DROP PARTICIPATION 

Except as otherwise provided in Subsection L, in the event a DROP Participant becomes 
totally and permanently disabled from further performance of duty as a poliCe officer in 
accordance with the provisions of the Police and Fire Retirement System, the Participant's 
participation in the DROP shall cease and the member shall receive such benefits as if the 
Participant had retired and terminated employment during the Participation Period. 

Application and determination of disability shall be conducted in accordance with the Police 
and Fire Retirement System provisions; however, the Participant shall not be eligible for 
disability benefits from the Police and Fire Retirement System, except as specifically provided 
in Subsection L 

L. SPECIAL PROVISION FOR DUTY DISABILITY AND DUTY DEATH 

A DROP Participant who is found by the Retirement Board, in accordance with Retirement 
System provisions, to be totally and permanently incapacitated for duty by reason of a 
personal injury or disease occurring as the natural and proximate result of causes arising out 
of and in the course of the Employee's employment with the City, may retroactively revoke 
the Participant's DROP election if the revocation occurs before the payment of a distribution 
to the Employee from the Participant's DROP account or payment of disability or retirement 
benefits to the Employee from the Retirement System. 

If a DROP Participant dies in the line of duty while in the employ of the City, the DROP 
Participant's eligible survivors (i.e., survivors qualified under Section 6(2) of Public Act 345 of 
1937, as amended, and the Participant's applicable collective bargaining agreement) and the 
Participant's eligible DROP beneficiary or beneficiaries may, by unanimous agreement, 
retroactively revoke the Participant's DROP election ifthe revocation occurs within 90 days of 
Participant's date of death and before payment of a distribution from the Participant's DROP 
Account or payment of bE>nefits from the Police and Fire Retirement System. 

ary ofSlerllng Heights/MAP 
July 1, 200~. June 30, 2011 

.sr:E£.2.:Wri:tten Om mediate S!!pervjsorl If the matter is not satisfactorily settled by oral 
discussion at Step 1, a grievance may be submitted in written form by the representative 
to the appropriate immediate supervisor. The supervisor shall sign, date and time stamp 
the grievance form RECEIVED. The written grievance shall set forth the nature of the 
grievance, the date of the matter complained of, the name(s) of the officer(s) involved, so 
far as a diligent effort will allow, and the provisions of this Agreement, if any, that the 
grievant claims have been violated. The immediate supervisor shall discuss the grievance 
with the representative and the grievant representative within five (5) days of his receipt 
of the grievance and render a written answer to the representative within five (5) days of 
such discussion. The written answer shall outline in detail the basis or reason such 
decision was arrived at Any documentation, orders or rules and regulations shall be 
attached. 

5IEf 3..: Chlef. If the matter ·Is not satisfactorily settled at Step 2, the grievance may be 
referred to the Chief. The Chief or his designated representative shall sign, date and time 
stamp the grievance form RECEIVED. The Chief or his designated representative shall 
hold a meeting with Association Executive Board officers within seven (7) days after 
referral to this step to discuss the grievance. If not satisfactorily adjusted at this meeting, 
the Chief or his designated representative shall give his written answer within seven (7) 
days of the meeting. 

5IEf 4: .Ci!)l:Ma.oag.er. If not satisfactorily settled at Step 3, the grievance may be referred 
to the City Manager. A meeting between the City Manager and/or his designated 
representative(s) and Association Executive Board officers shall be held within seven (7) 
days after referral to the City Manager to discuss the grievance. If not satisfactorily 
adjusted at this meeting, the City Manager or his designated representative shall give a 
written answer within fourteen (14) days of the meeting. 

.siE.e. 5..: Arbjtratjon Any unresolved grievance, having been processed through Step 4 
of the grievance procedure, may be submitted to arbitration by either party (City or 
Association) in accordance with this Article. Arbitration shall be invoked by written 
notice to the other party of demand to arbttrate. The notice to arbitrate shall include 
names of suggested arbitrators. In the event the parties cannot agree upon an arbitrator 
within ten (10) days, they shall request that an impartial arbitrator to act as chairman be 
appointed from either of the American Arbitration Association (AAA), the Michigan 
Employment Relations Commission (MERQ, or the Federal Mediation and Conciliation 
Service (FMCS) in accordance with their applicable rules and regulations. 

4 



Cll)l of Sterling HelekWMAP 
July 1, ~06-June30,2011 

pre-Arbitratjnn Within thirty (30} days of requesting arbitration, the parties should 
arrange a mutual meeting to review the case. If such meeting fails to resolve the matter, 
the parties agree that only the items, witnesses and evidence presented at the pre­
arbitration meeting shall be presented at arbitration. It is further agreed that the 
Association wi!J present its case first at arbitration in cases regarding contract violations; 
and that in cases of discipline and rates for new positions, that the Oty shall present its 
case first. 

4.8 The arbitrator shall limit his or her decision strictly to the interpretation or enforcement 
of this Agreement, and shall have no authority to: 

A. Require the Otyto purchase buildings, equipment or material. 

B. Add to, subtract from, alter or modify any of the terms of this Agreement 

C. Grant a wage increase or decrease, except in cases of arbitration of new positions 
established by the City between contract periods. 

D. Substitute his discretion for the City's discretion in cases where the City has been 
given discretion by this Agreement · 

E. Decide any question, which under this Agreement is within the responsibility of 
the Employer to decide. ln renderinQ decisions, the arbitrator shall have due 
regard to the responsibility of the Employer and shall so construe this Agreement 
that there would be no interference with such responsibilities except as it may be 
specifically limited by this Agreement. 

F. Grant any relief for any period oftime whatsoever prior to the execution date of 
this Agreement. This shall not be the case, however, with regard to grievances 
over wages, hours or other terms of conditions of employment which were 
timely filed prior to the execution date of this Agreement. 

G. Require the City to delegate, alienate or relinquish any powers, duties 
r~sponsibilities, obligat~ons or discretion which by State law or City Charter, th~ 
City cannot delegate, altenate or relinquish. 

4.9 The decision of the arbitrator in a case shall not require a retroactive wage adjustment in 
another case, except by express agreement of the parties. 

4.10 The_ decision of the arbitrator shall be final and binding upon the City, the Association 
and the gnevant officer, and there shall be no appeal of the arbitrator's decision if made-in 
accordance within the jurisdiction and authority of this Agreement. 

5 

The payroll of DROP Participants will be included in the covered compensation upon which 
regular City contributions to the Police and Fire Retirement System are based. Employer 
contributions shall be credited to the Retirement System and not to any individual's Drop 
Account. 

I. DISTRIBUTION OF DROP FUNDS 

Upon termination of employment, the former DROP Participant must choose one, or a 
consistent combination, of the following distribution methods to receive payment(s) from his 
or her individual DROP Account: 

1) A total lump sum distribution to the Participant/recipient; 
2) A partial lump sum distribution to the Participant/recipient; 
3) A lump sum direct rollover to another qualified plan to the extent allowed by 

federal law and in accordance with the Retirement Board's rollover procedures; 
4) An annuity payable for the life of the Participant/recipient; 
5) An optional form of annuity as established by Public Act 345 of 1937, as 

amended; or 
6) No distribution, in which case the accumulated balance shall remain in the Plan 

to the extent allowed by federal law. 

Lump sum or partial lump sum distributions which would exceed Internal Revenue Code 
Section 415 limits will not be authorized. A former Participant may change his or her 
distribution method as may be applicable no more than once per year priOr to June 30"' of 
each year in accordance with such procedures and time guidelines as adopted by the 
Retirement Board. A former Participant may elect a total lump sum distribution for any 
remaining balance in his or her DROP Account at any time after termination of employment 
which will be paid within 90 days after receiving the former Participant's request. All benefit 
payments under the Plan shall be made {or commence in the case of an annuity) as soon as 
practical after entitlement thereto, but in no event later than the April1'"' following the later 
of. 

1) The calendar year in which the Participant attains age 70 lh, or 
2) The calendar year in which the Participant's employment terminated. 

If the Accumulated Balance in any former Participant's account becomes less than $5,000 (or 
such other amount as provided in Internal Revenue Code Section 41 1 (a)(ll )(A)), then the 
Retirement Board, in its sole discretion, shall have the option of distributing the former 
Participant's entire account, in the form of a lump sum, to the former Participant. 

Any and all distributions from the Participant's DROP Account shall not be subject to offset by 
any workers' compensation wage loss payments received by the Participant, including any 
redemption amounts. 



Such election .ll.9ll be made commensurate with the Participant's DROP election, but nat 
thereafter, and will be utilized to compute the actuar.ial reduction of the Participant's DROP 
Benefit, as well as his or her monthly retirement benefit from the Police and Fire Retirement 
System after termination of employment. If the Participant, pursuant to Subsection F, elects 
an Optional form of benefit upon termination of employment, the Annuity Withdrawal 
reduction shall be re-determined and the retiree's monthly retirement benefit adjusted. 
DROP Participants who do not elect the Annuity Withdrawal Option shall have their full 
unreduced benefit credited to their DROP Account. 

The annuity withdrawal amount (accumulated contributions) shall be withdrawn from the 
Police and Fire Retirement System either at the time of DROP election, or at termination of 
employment, at the election of the DROP Participant. All withdrawal provisions and options 
under the Police and Fire Retirement System which are available to Members shall be 
available to the DROP Participant at such time as he or she elects withdrawal of his or her 
contributions. 

At the time of the Annuity Withdrawal election, if an Employee is electing a straight life farm 
of benefit with no qualifying spouse, the annuity withdrawal reduction computation is based 
in part upon the actuarial life expectancy of the Employee (rather than the life expectancies of 
both the Employee and a qualified spouse). There shall be no adjustment to the benefits 
payable to the DROP Participant upon the Participant's subsequent marriage to a qualifying 
spouse unless the Participant selects an Optional form of benefit at termination of 
Employment (Subsection E). In the event such spouse (I.e. qualified after calculation of the 
annuity withdrawal election) subsequently qualiTies for benefits payable by the Plan, said 
benefits shall nat be adjusted based upon the Employee's annuity withdrawal election. 

G. DROP ACCOUNTS 

For each individual DROP Participant, a DROP Account shall be created in which shall be 
accumulated at DROP Interest the Participant's DROP Benefits. All DROP Accounts shall be 
maintained for the benefrt of each DROP Participant and will be managed by the Retirement 
Board in the same manner as the primary pension fund. DROP Interest for each DROP 
Participant shall be at a fixed rate of 4.0% per annum with interest credited on the first day of 
each month on the prior month's principal and interest balance. 

The Retirement Board shall provide each DROP Participant with an annual statement of his or 
her account activity. The reference to individual DROP Accounts shall be interpreted to refer 
to the accounting records of the Police and Fire Retirement System and not to the actual 
segregation of moneys in the funds of the Police and Fire Retirement System. 

H. CONTRIBUTIONS 

The Employee's contributions to the Police and Fire Retirement System shall cease as of the 
Participant's DROP Date for each Employee entering the DROP. 

Cll)l of Storling Helghrs/MAP 
July 1. 2006-June lC, 2011 

4.11 The right of either party to demand arbitration over an unadjusted grievance is limited 
to a period of thirty (30) days from the final action taken on such grievance under Step 4 of the 
grievance procedure, and any grievance not submitted within such period, shall be deemed 
dropped. 

4.12 In the event a case is arbitrated and the arbitrator finds there is no power to rule on such 
a case, the matter shall be referred back to the parties without decision or recommendation on 
the merits of the case. 

4.13 The expenses of the arbitrator shall be borne by the losing party. If the arbitrator is 
unable to determine the losing party, then the expenses of the arbitrator shall be shared equally 
by the City and the Association. 

4.14 The City and the Association shall individually make arrangements for, and pay the 
expense of their respective witnesses. 

4.15 The grievant, Association representatives and any other City of Sterling Heights 
employee witnesses testifying before such proceedings shall not lose pay for the time off the 
job during arbitration proceedings. 

4.16 All records, reports, and other information pertaining to a grievance proceeding, shall be 
made available within ten (10) days from written request Requests for information from the Oty 
shall be directed to the City Manager. 

4.17 Grievances affecting more than one [1) officer may be treated as group grievances and 
entered at Step 3 of the grievance procedure by the Association. 

4.18 In instances where the subject matter of the grievance lies within the jurisdiction of 
specific Oty agencies, e.g., Payroll, etc., the grievance steps may be reduced in order to bring the 
grievance to the agency's immediate attention for a recommendation as to the action to be 
taken at Step 3. 

4.19 Any unanswered or unresolved grievance automatically progresses to the next step and 
the City Manager is to be notified by the Association. 

4.20 All settlements or agreements between the Association/MAP and the City sha!! be in 
writing signed by the Association/MAP and the City. 
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ARTICLE 5 
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5.1 Membership in the Association is not compulsory, Officers have the right to join, not join, 
maintain, or drop their membership in the Association, as they see fit. Neither party shall exert 
any pressure on or discriminate against an officer with regard to such matters. 

5.2 To the extent that'the laws of the State of Michigan permit, it is agreed that all officers, 
including probationary officers, covered by this Agreement, shall be required as a condition of 
employment to either become a member of the Association or pay a service fee to the 
Association, which shall be equivalent to the Association monthly membership dues, for the 
duration of this Agreement. 

ARTICLE 6 

D.u.es.and Deduction 

·6.1 The Employer shall deduct from the wages of each officer Association dues/service fees 
in the amount as prescribed by the Association. As per MCL408.477, these deductions shall be 
made by the Employer automatically for those already in the Association and each time an 
officer is placed in the Association or returns from a leave of absence. This will be done 
according to the above law without the need of authorizations by the individual officer as long 
as the officer is receiving a paycheck from the City. 

6.2 The Employer will deduct Association dues/service fees from the first and second pay 
periods in the calendar month. If an officer has no pay coming for such pay periods or if such 
pay period is the first pay of a probationary officer, such deduction shall be withheld from the 
immediately subsequent pay period. 

63 The Employer will withhold from the pay of officers in any month, only the deduction 
incurred while officers have been employed with the City. 

6.4 In the event that a refund is due an officer for sums deducted from wages and paid to 
the Assoc"laf1on, it shall be the responsib"ility of the officer to obtain the appropriate refund from 
the Association. 

6.5 All sums deducted by the Employer shall be remitted to the Treasurer of the Sterling 
Heights Police Officers Association. 

The calculation of the Employee's ''Average Final Compensation" ("AFC") shall be based upon 
the contract provisions in effect on the Employee's DROP Date and to the extent applicable, 
shall include all monies which, if the Employee had terminated employment on their DROP 
Date, would have otherwise been included in calculating the Employee's AFC The City's 
payment of ''separation buyout monies" which have been included in AFC as provided herein 
and by Article 35.4 of this Agreement shall occur within 60 days of the Employee's effective 
DROP Date (i.e., retirement date}. All vacation, sick, compensatory or personal time accruing 
after a Participant's effective DROP Date shall accrue and be governed by the provisions of 
this Agreement except that any unused vacation time at the time of termination of 
employment will not be paid to any DROP Participant (i.e., must be used or is lost). It is 
expressly understood that the actual amount of "separation buyout monies" included in AFC 
and paid to the Employee at time of DROP election may be different in amount than the 
"separation buyout monies," if any, paid to the DROP Participant at actual termination of 
employment. 

The Participant's DROP Benefit shall be credited monthly to the Participant's individual DROP 
Account. A DROP Participant may either prior to his or her DROP date, or at the time oftheir 
termination of employment elect to receive his or her benefit in the form of the Police and 
Fire Retirement System's Option 1 or Option Jl benefrt and nominate a named beneficiary in 
accordance with the Police and Fire Retirement System provisions. A Participant's DROP 
Benefit that is credited monthly in to the Participant's DROP Account shall not change during 
the Participant's DROP Participation. A Participant desiring to change his or her form of 
benefit at termination of employment,. must make such election prior to termination and will 
receive the actuarially computed revised benefit commencing on the Employee's effective 
date oftermination. 

The term "spouse" for purposes of survivorship benefit qualification of DROP Participants, 
shall mean: (1} the person to whom the Participant was legally married on the Participant's 
date of death if such death occurs during DROP Participation; or (2) the person to whom the 
retiree was legally married on both the effective date of termination of employment and the 
retiree's date of death in the event such death occurs after termination of employment. The 
definition of "spouse" herein may be amended pursuant to an Eligible Domestic Relations 
Order entered pursuant to Michigan Public Act 46 of 1991, as amended (MCL §38.1701 et 
seq.). 

F. ANNUITYWlTHDRAWAL 

An Employee who elects to participate in the DROP (and correspondingly, ceases to accrue 
additional retirement benefits otherwise credited to active members of the Police and Fire 
Retirement System} may elect the Annuity Withdrawal Option provided by the Police and Fire 
Retirement System at the time of electing DROP participation. 



Upon termination of employment, the retiree shall commence receipt of the monthly 
retirement benefit previously credited to their DROP Account, unless an Optional form of 
benefit is elected pursuant to Subsection E. Failure to terminate employment at the expiration 
of the DROP Participation Period shall result in the forfeiture of the Participant's monthly 
pension benefit otherwise payable to his or her DROP Account until termination of 
employment. The foregoing statement shall not be interpreted as allowing the DROP 
Participant the option of continuing employment after the expiration of his or her DROP 
period. Interest on the DROP Account however, wil! continue to accrue during such a 
forfeiture period, pursuant to Subsection G. 

D. ELECTION TO PARTICIPATE 

Once commenced, DROP Participation is IRREVOCABLE (except as specifically provided in 
Subsection M herein). An Employee who wishes to participate in the DROP, shall complete 
and sign such application form or forms as shall be required by the Retirement Board no less 
than 30 days, but no more than 90 days prior to their intended DROP Date. The Retirement 
Board shall review the application within a reasonable time period and make a determination 
as to the Employee's eligibility for participation in the DROP. On the Employee's effective 
DROP Date, he or she shall become a DROP Participant, and shall cease to accrue additional 
retirement benefits otherwise credited to active members of the Police and Fire Retirement 
System. The amount of credited service, multiplier and average final compensation shall be 
fixed as of the Participant's DROP Date. Increases in compensation and accrual of additional 
service during DROP Participation will NOT be factored into the pension benefits of active or 
former DROP Participants (except as specifically provided in Subsection L). A Participant's 
DROP Date only applies to the Employee's retirement benefit provisions as provided herein 
and not to any other contractual benefits or retiree medical benefits in effect or accruing after 
a Participant's DROP Date. 

Except with regard to the retirement benefits expressly provided herein, DROP Participants 
will continue with full employment status with all rights and privileges afforded to employees 
of the Police Department and this bargaining unit, including, but not limited to, future 
promotions, benefit/wage increases, union membership and representation, as well as, 
retirement system membership and Board representation. 

E. DROP BENEFIT 

The Participant's DROP Benefit shall be the regular monthly retirement benefit to which the 
Employee would have been entitled if the Employee had actually terminated employment 
and retired on the DROP Date (less the annuity withdrawal reduction as set forth in 
Subsection F and/or actuarial reductions as a result of the Employee electing an Optional 
form of benefit under the Plan, if applicable). 

Cl"i of Srerli"~ 1-lelghutMAP 
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6.6 In the event the Association requests that the Employer deduct monies in excess of the 
amounts deducted as of the date of execution of this Agreement, such request shall be effective 
only upon written assurance by the Association that the additional amounts have been 
authorized pursuant to and under the Association's By-Laws. 

6.7 The Employer shall not be liable for any remittance or payment of any sums other than 
those constituting actual deductions made, and, if for any reason it fails to make the deduction, 
the Employer shall deduct the appropriate amount from the officer's next pay in which such 
deduction is normally deducted after the error has been called to its attention by the officer or 
the Association. 

6.8 lndemnificntjon The Association shall indemnify and hold harmless the Employer 
against any and all liability, which may arise by reasons of the deduction by the Employer of 
money as Association dues/service fees deducted from an officer's wages. 

ARTlCLE 7 

Association .Big.b.I.s. 

7.1 Officers of the Association shall not be required to do work for another Employer. 

7 2 The Employer agrees that it will not replace officers in the Association or require other 
persons, other than officers in the Association, to perform work which is recognized as the work 
of officers in the Association, except in temporary situations, training or cases of emergencies. 

7.3 The Employer agrees not to enter into any agreement with another labor organization 
during the life of this Agreement with respect to the officers covered by this Agreement (except 
as set forth in the Letter of Understanding regarding Detention) or contract with officers in the 
Association, individually or collectively, which in any way affect wages, hours or working 
conditions of officers covered by this Agreement This is not to be construed to include the 
normal personnel actions as made by the Civil Service Commission such as recruitment, 
promotion or classification due to changes in organizational functions. 

7.4 au1Ieti.n .8Qard..s.. The Employer shall provide a bulletin board in the Police Department 
for use by the Association. All notices shall be signed by a representative. 

7.5 Officers, (including discharged officers), may see their personnel file and may also receive 
copies of anything describing their employment record-favorable and/or unfavorable. 

7.6 A photo copy of the above information may be obtained. The. Employer may charge 
after one (1) free copy of the file has been furnished. 
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ARTICLES 

Discipline 

8.1 The Employer shall not discipline officers without just cause. 

ClcyofS<orling HeightslM!\1> 
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8.2 The parties agree that officers shall have the rights guaranteed under the Weingarten 
Decision. 

8.3 The Employer agrees that before officers can be disciplined by other than verbal 
reprimand: 

A. Written charges must be served upon the officer to be disciplined within ninety 
(90) calendar days of the infraction or within ninety (90) calendar days of when 
the Employer had knowledge of the infraction. 

B. The Association must be served with the written charges within ninety-five (9S) 
calendar days of the infraction or when the Employer had knowledge of the 
infraction. 

C. The Association will be notified of any discipline g'rven other than verbal 
reprimands. 

8.4 Officers will have four (4) calendar days to respond in writing to written questions from 
supervision regarding any incident that the officer feels could result in disciplinary action. This is 
not to be interpreted to apply to the Generallncident Report (G.l.R.) or supplements to the G.l.R. 
that officers are required to submit. 

8.5 Seniority officers aggrieved by disciplinary action may seek relief through the grievance 
procedure as outlined in Article 4ofthis Agreement by going immediately to Step 3 (Chief). 

8.6 If an officer or the Association grieves the discipline, the Chief shall release to the 
Association any and all write-ups, statements, investigations and reports relating to this specific 
discipline. The above information shall be given to the Association before or at the very latest at 
the time of the grievance meeting at Step 3 (Chief). 
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APPENDIXD 

DEFERRED RETIREMENT OPTION PLAN IDROPI 

A. OVERVIEW 

Effective January L 2007, any Employee who is a member of the City of Sterling Heights Police 
Officers Association (hereinafter the "Police Officers Association'1 may at any time voluntarily 
elect to participate in the Sterling Heights Police and Fire Retirement System Deferred 
Retirement Option Plan (hereinafter "DROP'1 after attaining 20 years of service credit 
regardless of age. In addition, Employees otherwise qualifying for DROP Participation shall 
have a sixty (60) day window period commencing January 1, 2007 through and including 
March 1, 2007, during which eligible employees (those on active payroll as of January 1, 2007} 
may file a retroactive DROP election with the Retirement Board with an effective DROP date 
commencing July 1, 2006 or later at the Employee's election. Upon commencement of DROP 
participation, the Participant's DROP Benefit shall be the dollar amount of his or her monthly 
pension benefit computed by using the contractual guidelines and formula(s) that are in 
effect on the DROP· Date. During DROP participation, the Participant continues with ful! 
employment status and receives all future promotions and benefit/Wage increases, and is 
considered an employee of the City, not a retiree. The Participant's DROP Benefit shall be 
credited monthly to the Participant's DROP Account which shall be established within the 
Defined Benefit Plan of the City of Sterling Heights Police and Fire Retirement System (the 
"Police and Fire Retirement System'1- The Participant's DROP Account shall be maintained and 
managed by the Board of Trustees of the Police and Fire Retirement System (the "Retirement 
Board'). Upon termination of employment, the retiree shall begin to receive payment or 
payments from his or her individual DROP Account as described herein. The DROP payment 
or payments are in addition to all other contractual pension benefits. The Participant is solely 
responsible for analyzing the tax consequences of participation in the DROP. 

B. ELIGIBILITY 

Effective January 1, 2007, any member of the Police Officers Association may voluntarily elect 
to participate in the DROP at any time after attaining 20 years of service credit regardless of 
age. The member's election to participate in the DROP shall not operate to change or in 
anyway modify the Retirement System's minimum requirement for a normal service 
retirement or pension. 

C. PARTICIPATION PERIOD 

The maximum period for participation in the DROP is five (5) years (the "Participation Period"), 
There is no minimum time period for participation. An Employee must cease employment 
with the City of Sterling Heights Police Department within five (5) years from the date of 
entering the DROP. The election to participate in the DROP iS voluntary; however, an 
employee's application and election to participate in the DROP shall constitute an irrevocable 
election to terminate employment and retire no later than five (5) years after his or her 
effective DROP date. 
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8.7 .B.e.ma.v.al.Qf Discipline Documentation of discipline shall be removed from all Employer 
fries from date of infraction: 

A. Two (2) years for incidents or infractions not involving loss of time or wages. 

B. 

c. 

Three (3) years for incidents or infractions involving Joss of time or wages 
equaling three (3) days or Jess. 

Five (S) years for incidents or infractions involving a loss of time or wages greater 
than three (3) days. 

ARTICLE 9 

probatjon 

9.1 Prnhatjonacy Offkers.. All probational)' officers shall serve a minimum one (1) year 
probational)' period from their date of hire. The Oty will conduct a performance evaluation of all 
probationary officers after six (6) months of employment. 

9.2 After a probationary officer successfully completes the probationary period, the officer 
shall be placed upon the seniority list gaining seniority from date of hire as a Police Officer. 

9.3 Promotion .to .5.erg.ea.n!. No promotion to Sergeant shall be deemed permanent until 
after the successful completion of the one (1) year probationary period. At any time during the 
probationary period, probationary sergeants may be returned to their previous rank for cause in 
a similar manner as provided for in Act 78.1f at the close of the probationary term, the conduct 
or capacity of the probational)' sergeant has not been satisfactol)' to the Employer, the 
probationary sergeant shall be notified within ten (10) days in writing that they will not receive 
permanent appointment There shall be no loss in seniority as a result of such action. 

ARTICLE 10 

l0.1 Seniority is the giving of a privileged status to officers who have attained continuous 
service with the Department. A "seniority officer" is defined as an officer who has successfully 
completed the probationary period. 

10.2 Seniority rights shall not apply to probationary officers. 

10.3 The Employer shaH post a seniority list every six (6) months. 
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10.4 .LQs.s.cl~ Officers shall lose seniority only for the following reasons: 

A. Discharge. 

B. Voluntary Quit. 

C. Layoff for a period of over two (2) years. 

D. Absent for three (3) or more consecutive working days without notifying the 
Employer. 

E. After being recalled from layoff and not reporting within seven (7) days. 

F. At sole discretion of the Employer, items "D" and "E" above may be waived. 

105 The criteria to determine seniority shall be based on date of hire. When conflicts arise as 
to identical dates of hire, the officer's placement on the Civil SeiVice eligibility list shall be the 
criteria used to determine seniority. Seniority rights shall conform to contract language and shall 
also include the following: 

A. Officers shall continue to accrue seniority while on duty disability and/or duty 
disability pension. 

B. Officers on non-duty disability shall accrue seniority up to two (2) years while on 
non-duty disability leave. 

c. Officers returning to work from layoff, duty disability leave and/or duty disability 
pension, and non-duty disability shall not be on probation. 

10.6 Seniority preference shall apply as indicated in the selection of: 

A. 

B. 

c. 
D. 

E. 

F. 

Shift Assignment. 

Scheduled Leave Days (SLD's). 

Vacation Time 0/AC). 

Compensatory Time (CMn. 

Personal Leave lime (Pn. 

Assignment of Overtime. Equalized overtime prevails except under emergency 
conditions. 
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Covered-SO% ol'T.er dedLic~blc 
U lcl20dR ercalcndilr r 

Covorod - 1 00% 
Linritcd Jodollar lllllXimum whicb is ~d-usted eriodlcall 

Covered- SO% after deductible CovCI1:d 80% :iftel• deductible 
Unlimited visits 



Surgical Services 
-Includes ~~:l~tcd sur ·,....1 sorviecs 

Volnnt 

R uman 

Slcril.ization 

0 T rgan ransp ants 
Specified Orgnn Tr~IIsplanl.l in designated facilities 
only, when eoordmated through the BCBSMHuman 
Organ Trens~l1ot Program (1-800·242·3504) 
BoncMamrw- whco eoordinal=d through the 

I f1~oso~~~~~~ez::~~fi::~~:,y~~m 
Kidnc Comca and Sk:in 
Mental Hulth Care qnd Substantc Abuse Treatment 
Inpatient Mental Health Care 

Out-of-Network 

Covered- ~0% after deductible C<Jvcred- 60% after deductible 
Covered- 90% after deductible Covered- 60% "ftcr dedur;tible 

Cov<~cd -IOO% I Clvcrcd- ill dc~igna.ted f:!e~litics on I~ 

Uo to Sl m1UiOn lifetime maximum trans toOi"Mc ---
Covered- 90% aftcrde<luctible ( Covered- 60% e.fl:cr deduc~"blc 

Covered- 90% after d=ductiblo. Covo::ed 60% after deductible 

~vercd.::J.Q!'!~~r:!!~;;~e~~-sor.~~~------
!npaticn.t Submnce. Abuse TrC-Iltmcnt Covered -.SO% ~fter deductible Covcrul.- 50% after dedUct1bl~ -_ -- Ulli.imited d-,;;;'S,";;""n-10 SlS 000 annual S30,000 !!&limo miximutii 
0~\patien\ Mcrital Health Car~ 

j CcvcrW SO% after d..ducb"blc • Facility and CIHl.it Covered- 50% aftcrdeductibl~ 
• Ph sieian'<O.fl!e~ Coven:d SO% Ccvcm:l- ~0% iller d~ductibl~ 
Outpatient Substance Abuse Ttcalmcn.t ill appro~ Con:red 

SO% llficrd~n~i: smte-dollar~~7~; ~OO:di~~:~:~le Jll.ciliti~ 

Other Servi= 
OutoatiCII!Di8beresMan "''' ram ODMP Coveted -90% llftc! deductible Covc~d 60% after dedue!J"ble 
AJio Tcstin and Then~ Conred 100% Covered 60% aftCI"deduc!l"ble 
Chiropractic S!>Ln•l ManipUI~t1on r,Qcvered -100% Covered 60% .!fu:r dcducll"blc 

u to24v,rifs crellendar ' Outpatient Physical, Sp~ and Occupa.tionll Therapy I Covued - 90% aftr::r deductiD!e FacilitY a.ncl Clfoie Covered - ~0% •iter dcduetiblc 
• Physic:ian"s Office- cJ:dude:! sp~et::h and ~-omc!-100% Covered -60% ritcr deductible 

o~tl:!p~llonal tkcrapy 
A combin•d lido:~=~:7:~=u:~~J:rmfot~~~h=i~~~~~ lheou~plllicot 

D11111bl~ Mi:d~l i mcnt Covered - 90% after deductible Covered - 90% a.fl:cr deductible 
Proslhctioand Orthotic. A lian,;cs c~ - 90% after deductible Caveref!- 90% aftCI" deducb"blc 
Priva!eDil NwsiJI Cov=d -50% lifter dedoctiblc "'"" SO% llfl.cr deductible 
Prc!leri tionDru Not oov!:!M Not1:0vercd 

Deduetlbl~, Co pays and DctllarMa:umuiWI 
Not:< lf you receivum: .lium L I>Onpor"lieipuingprovidtt:. """"wh=ro!Qred, )'!hrmlt)" 'o~ bil!od ti>r ~ dift"e=ooo betwocn = opprnvtod """"\1111 ...0 tho p!DVidor"o chorge. 

Ptductlbl~ S2SO per member, $500 family per ealcnd.nr SSOO per member, .tl,OOO liqnily per elll~odor year 

''" No~ Out-of-networkdecluctibleamounb; lllso apply 
Not.:: D~dncliblc waived Jr scrvic.e Is ~the in-o.&Workdeductible. 
n.orrorm•d Ia a Pl'D oh~s:ldan'' office. 

Clpays 
Fixed Dollar Copays SlO iilr ofii~ visits ond $SO fur enu:rg"~><Y $50 fur crnorgmz:y room vlsils 

mom visits 
• Perc~;~~t Cop~ys 10% for g~:~~~;~n.l Sl:fV~, waived If scrviee 40%fur general;~icocs and SO% for mentn.l health 

i! pCrformcd loa PPO physithn's ctffiec, car~, $Ubsloocc abun tr=tmcnt and priv~te duty nuraiott 
eod SO% for mo.nbll h~:~~llh =.substance Note: S=rviccs wi!houta o~rk arcoeovereB at lbe 
abuse tmnotent and rMitedu nwsin ill-network leveL 

Cop:1y DollarMaxlmumli 
• Fii<edDollarCop&)'ll None Nooo 
• PO!t.o:JJ.!Copus- exeludes Jl!ental h~:~~llh care, SSOO per memlx:r.31,00t) :family per $4,000 per memb~.S8,00C :filmUy percalcndnry.,r 

substance alwsc !rcatmon~ and pnv~le duty nursing. ~alendar~ear Note. Out·Cf-nctwcrk ccpays also apply toWI!rd the 
COD~5 in-networlc mmrimum. 

J)pl[ar Mu:imums 
Sl mil~:~::;~:; ~~e~ ~:i~~s= U:an~~:~~~~:~:~: ~~~~~~~~a!~ ~:~~tfctim~ 

Cltygr Sterling Kelgh!>IMAP 
July 1, 2006 ·June 30, 2011 

10.7 .cd1eda ~ ~ Preferences 

A. 5bift 5eiWioD. 

1. All personnel assignments shall be made by the Employer. 

2. Officers shall be allowed to indicate their preference, by seniority, the shift 
on which they prefer to work, and their SLD's, once manpower allocations 
have been set by the Employer. No overtime will be paid to an officer for 
participating in the shift selection process. lf necessary, the Police Chief 
may request that the Union Executive Board assist in contacting Union 
members for shift selection purposes. 

3. The selections shall begin each March 1st and September1 st, and end the 
last day of March and September. 

4. 

Upon completion of the shift selection process, there shall be a posting of 
new shift rosters. 

The effective date of transfer will always be the first day of the second pay 
period of each April and October. 

Once a selection preference is granted, officers will remain on that shift 
untU transferred or until the next shift selection period. 

B. Exchange .cf .s..LO:s.. Upon written notification of any on-duty shift commander, 
officers may exchange SLD's within the same pay period as long as this does not 
cause overtime. 

C. Yacatjons 

1. At the beginning of the six (6) month shift period, a vacation list will be 
supplied to all officers of that shift. This list will be maintained by the Shift 
Commander. 

2. Officers will have the option of selecting their vacation in blocks of not 
less than one (1) week. This selection will be accomplished within ten (10) 
working days of the start of the second pay period of each April and 
October. Once vacation blocks are selected, officers must take their time 
off unless an emergency arises. Any vacation changes are subject to the 
approval of the Shift Commander. 

12 



3. 

4. 

C:ll)l ofS<•rllng Hoigkl>IMAP 
July 1, l006·June30,2011 

The shift vacation list has priority over single vacation days. Each shift's 
vacation list shall be posted. 

In case of transfers within the six (6) month period, officers transferred will 
be entitled to vacat"1on time as orig·1nally approvE'd and scheduled except 
in cases of extenuating circumstancE'S. 

5. On single vacation days, requests must be submitted at least two (2) 
weeks prior to the requested date in order to exert seniority rights. The 
Shift Commander may waive the two (2) week rule at his discretion. 

D. l.ealle lJm.e. 

1. Vacation t"1me, compensatory time and personal leave time must be 
approved in advance by the Shift Commander. 

2. Under no circumstances will leave time be approved if officers have 
insufficient time in their accounts. 

3. Should manpower needs drop below the shift's normal staffing 
requirements to serve the public or provide mutual protection to the 
officers, leave time may be canceled or denied at the discretion of the 
Shift Commander. 

4. Leave time may be taken in one {1) hour increments. 

10.8 Wb.e.naomti..cer jstransferred· 

A. 

B. 

c. 

Job openings will be posted for ten (10) days, from each February 18'" and August 
22"". Officers being transferred from their present assignments shall be notified, 
in writing, by the Division Commander by each February 1 s"' and August 2'1'". 

Department-Initiated It:an.sfer. Seniority shall be honored with respect to the 
above and following sections. Transferred officers have the right to bump. 

self-lnjtjated Ira.rufer. When an officer requests an immediate transfer, the 
officer making the request will accept the shift and SLD's ofthe officer replaced. 
Once a selection is granted, the officer shall remain with the shift and SLD's for 
the duration of the selected shift period. Any changes must be approved by the 
Division Commander prior to the change. 
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Community Blue8M PPO 
Benefits-at-a-Glance 
Plan 10 

...!!. Iii) ~~;~Wet~ 
~ ~ o!Miehlg•n 

Appendix El 

I ~~.mtp>l'lll.., ... ., ~'-'"''''-"''hloiSI .. O.,IoOdSI"'~~··-.... 

'This is ill.tond~ ~• an "'lSY·I!I-r=d ~mmal')'. It i• nol 1 ~onlnlcL Additlone.J Jimito~Oils liD~ exclusion; moy ~pply to covu=d services. For an o!Ii~at d..-t:riplion of 
bonolil3, pl=e sec the ~pplioable Elh>• Cross Blue Sbio.l~ of Miahisan o=nifit;ale Qn~ rid~:~t.. Po.ymont lll\OWI!S ~ bucd on lb: Blue Cross.BNe Shield ofMlchigan 
III'J'!Wed !llllount, less any appli~•blc deductible and/or~ 111110!ltlt! RQnired by the plllli.Ihis COVCI"li£C is provided J'llr&oant.lo • ~ntracl entered into in the stale of 
Mtehigonond sh~ll b~ cona\l"Ur;rl under (hsjutisdictitm ond occording to tho I!W! orlhe Sllllc ofMielligan. 

p 18 CUP 0 ICC ervlcu· 
Oflic=Vist!$ 

Qutp=t•CIIt and Home Visilll 

Oilice Consull•tion.s 

U~tCa~Vistts 

Em~r,.ency M~dl~:~~l Core. 
H:o1pilal Emergency Room 

Ambul!lncc Services mcdic.all neecs:n 

DliChDJ!itScrviCCI 
!.aOOrar:o ant:! :!'athol Scrviccr 
Di• no sUeT= and X·ra 
Thcro cnltcR.adioJo 

M:!l~rnily Sorvkesl'rovided by a Physlciul 

PnDullll and 1'~!;1flllal Care 

E[OSI!i!al Care 
S=t~lprivatcRaont, lnpaticntPhysician Care, Genenl 
Nu~&ing Care, HO$))iil!l Scrviccs and Sttpplics 
Nofe;NoncnJcrgo:ncy service;:; musl be n:ndcrcd in a 

\ .pmticinuin~ hospiial 
rn alieni Consultations 
Cll;rnothcrR 

A.llcJ'nollvcs lo Hospital Care 

Sl<iUed Nurs111g Can:t 

ltotlloHea.lth Care 

In-Network Out-of-Network 

Co~- 60% lifter deductible 

Cove::rcd-SlO cop.y Cov=red - 60% after deductibk, must be 
medical! llllC"SSQ 

Co~ - 90% after deduC!iblc ~ .. :.~ftcrded!ICI.iblc, must be 

·Covereo:! ,Sl0CO)ID.JI ;:~;n6~~:!' deductible, l1lllSt b~ 

""""' $10 c:Dj)IIJI ;:=
11 
:~~~~dcducll"ble, m11stbc 

\ Covcred 
11 
f;;~:pe.JI, w.iv=d ifadrolttcd grfuran 

a•cidentRI I ·n ;o~c::~ ac:~:~i::vco;l if admitt=l 

Covered -9[}% after d=ductl"blc 

Cov~:red- 90% after ~cdu<;tiblc 
Covered 90% rito:rdcductiblc 
Covcm:l- 90% nJlcr deductible 

Covered-IOO% 

Covered 9Q..% after ~educlible 
Includes deliv 

Co~- 9(1% llfl"o:r d=ductiblc 

Cove=:!- 50% llfl:cr dc.d~h"ble 
Covcrc=d 60% after deductible 
Coveted - 60% after deductible 

I Covcr=d- 60% after d=ductlblc _____________ .1_ ________ _ 

UnJimi~d days 

Covered 90% afu:rdcduclible Covered 60% after deductible 
COvered 90% after deductible Covcl'!ld 60% a"&r deductible 

Covered- 90% after dcitu=tible 

Coyycd JOO% 
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E. 

City of Srerlln; Helghn/MIIP 
July t,2C06-June~0,2011 

Transfers at any time for hardship or personal reasons may be requested and may 
be granted by the Chief of Police. 

1. Officers being granted an immediate transfer shall accept the shift and 
SLD's ofthe officer replaced. 

2. If the immediate transfer does not cause an officer to be replaced, the 
requesting officer shall have SLD's on the new shift according to seniority. 

Transfers that are necessitated by budget restrictions, creation of new bureaus, 
promotions, terminations or retirements may be made at any time to insure the 
smooth operation of the Employer, provided the job opening is posted for ten 
(1 O) days prior to the transfer. 

F. Temporary transfers shall not be made for a period over sixty (60) days. 

G. New officers must serve a minimum of three years (including the probationary 
period) as a road patrol officer with the Sterling Heights Police Department 
before requesting or receiving a transfer to a specialty assignment other than 
DARE. 

10.9 5.etting. Qf 5.LQ:s.. Prior to shift selection, the Division Commander will set up an SLD 
chart. The chart will show two (2) full pay periods and illustrate the allowed SLD's. Each position 
shall have SLD's shown in the form of an nX'' on the chart to indicate the days off. 

ARTICLE 11 

11.1 The Association agrees that all officers and agents shall be prohibited from engaging or 
encouraging others to engage in any strike, work stoppage, deliberate slow-down or 
interference of any operation of the City during the terms of this Agreement. 

11.2 The Association agrees it will take prompt, affirmative action to prevent or stop 
unauthorized strikes, work stoppages, slow-downs of work, or work interference of any kind by 
notifying officers that it disavows these acts. The Association further agrees that the City shall 
have the right to discipline, (including discharge), officers who violate this Article. 

11.3 The City agrees that it will not lock out any officer during the term of this Agreement. If 
any officer is unable to work because equipment or facilities are not available to them, such 
inability to work shall not be deemed a lockout under the provisions of this Section, and the 
officer will suffer no loss of wages or benefits unless formally laid off because of such inability to 
work. This lockout provision:3 shall not apply in the event of a strike. 
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ARTICLE 12 

City of Sterilng Kelghts/MAP 
July!, 2006-Juno~O, 2011 

12.1 ~ In case of layoff, the Employer shall use seniority as prescribed by Act 78. Those 
officers laid off for more than one (1) year shall be required to pass a psychological and physical 
examination to be eligible for recall to their position. 

12.2 .Recall. The Employer sha!J give at least seven (7) calendar days' notice mailed to the last 
known address by certified mail. Officers who fail to make themselves available for work 
according to notice shall forfeit all seniority rights under this Agreement. However, the 
Employer at its sole discretion may make an exception. Recall shall be by reverse seniority with 
the last person laid off being the first person recalled. 

ARTICLE 13 

13.1 Probationary officers who enter the Armed Forces must complete their probationary 
period, and upon completion, will have seniority equal to the time they spent in the Armed 
Forces. 

13.2 Re-employment rights of officers will be limited t.o applicable Federal and State laws and 
regulations. 

ARTICLE 14 

Fdtlcatiqn 

14.1 Ed11cation Allowance 

A. Upon receipt of an Associate's Degree from an accredited college or university as 
determined by the US. Department of Education, officers shall be entitled to 
base pay at an annual rate that is Three Hundred ($300) Dollars above the rate 
specified for them in this Agreement Associate's Degree equals 14.4 cents per 
hour. 

B. Upon receipt of a Bachelor's Degree from an accredited college or university as 
determined by the U.S. Department of Education, officers shall be entitled to 
base pay at an annual rate that ·Is Five Hundred ($500) Dollars above the rate 
specified forth em in this Agreement. Bachelor's Degree equals 24 cents per hour. 

15 



c. 

Clcy of5terllng HelghWMAP 
July 1, 2005- June 30, 2011 

Furnishing proof of completion of education as referred to above is as follows: 

1. 

2. 

A certified copy of the official transcript mailed directly to the Employer. 

Presentation to the Employer of a copy of a diploma. lf a diploma is not 
available, a letter from the Dean of the college stating all requirements for 
the degree have been completed may be acceptable. 

14.2 Educatjnna! Assjstance Emg.r:a.m. This program is offered to encourage officers to 
improve their job skills, to increase their value to the City and to assist them in preparing for 
future advancement with the City. The scope of the program does not include special seminars 
or "short courses" of a few days duration, which will continue to be considered on an individual 
and departmental training basis as in-service training. The following provisions are established 
to govern the administration of the Oty's Educational Assistance Program: 

A. Application for Educational Assistance may be made by any seniority officer. 

B. 

c. 

D. 

E. 

F. 

Applications will be considered if the officer is eligible for or receiving funds for 
the same course from any other source (G.I. Bill, scholarships, vocational 
rehabilitation, etc.). However, reimbursement under this program shall be limited 
to the difference between the other funds for which eligible or received for the 
same course and reimbursement in accordance with this Article. 

Application will be approved by the Chief and City Manager's designee only for 
courses related to the officer's present job or related to a promotional position 
within the organization or to satisfy the general education requirement for such a 
degree. 

Reimbursement shall be made only for courses completed at accredited high 
schools, trade schools, colleges and universities as determined by the U.S. 
Department of Education. 

There shall be a Seventy-Five (75%) percent reimbursement for tuition, lab fees, 
and required textbooks to a maximum of One Thousand Dollars ($1,000) per year 
based upon courses completed with a grade of"C" or numerical equivalent, orfor 
non-graded courses when the grade received is "Satisfactory" or"Passing." 

Officers must submit an official school transcript showing final grade received. 
Officers shall be considered as having completed a class when they conclude the 
term for which the school quotes the tuition fee. 

16 



G. 

H. 

Ory cl Sterll~g Helght:>/MAP 
July 1. ;~ao6 ·Jut>o ;o, 2011 

As funds for educational assistance are limited, priority shall be governed by the 
time and date that completed applications are received in the City Manager's 
Office. Approval and reimbursement for educational assistance is contingent 
upon the availability of funds, the officer's successful completion of the course 
and adherence to the policies and procedures. 

Expenses such as student fees, parking, and mileage shall not be part of the 
Educational Assistance Program. 

r. Officers under this program shall attend classes on their own time and without 
compensation from the City. 

ARTICLE 15 

promotjpns 

15.1 £..u.r.p.Qs.e.. The City and the Association are committed to the maintenance and 
advancement of qualified, experienced and dedicated Police Officers. 

15.2 promptjpna! Committee· 

A. The promotional system shall be administered by a Promotional Committee 
consisting of five (5) members: two (2) appointed by the City Manager, two (2) 
appointed by the Association, and the fifth (5th) neutral member shall be 
selected by the other four (4) members. 

B. The neutral party will serve as chairman of the Promotional Committee. 

C. The Promotional Committee shall have responsibility for: 

1. The resolution of challenges to examination questions and assessment 
center factors and exercises. 

2. The overall administration of the promotional system. 
3. The Promotional Committee has the responsibility for resolving disputes 

arising from the inability of the City and Association to reach agreement 
as to the items contained in this Article. 

D. All decisions of the Promotional Committee, within the responsibilities 
enumerated above, will be final and binding on the Association and the City. 

17 
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E. 

Ozy ofStorlln~ HolghiS/MI'J' 
J~ly 1, 2006- June 30, 2011 

The Promotional Committee shall conduct an annual review ofthe promotional 
system and make written recommendations regarding amendments, deletions 
or additions. Within ten (10) days of the Promotional Committee's Annual Report, 
by mutual agreement, the City and the Association shall commence negotiations 
for an amended promotional system. Such annual re-opener does not, however, 
preclude the parties from mutually amending the system at any time as may be 
necessary and appropriate to its effective operation. 

153 This promotional system supersedes Act 78 for promotions. 

15.4 ~.and Requirements fur: Sergeant's Wm.. Officers with five (5) years or more of 
continuous seniority as an officer with the Sterling Heights Police Department shall be eligible 
to test for the position. To determine officers' eligibility to take a promotional examination or 
to calculate their seniority credit, the closing date for determining their seniority shall be the 
date the promotional written test is given. 

A. 

B. 

c. 

D. 

E. 

A bibliography for each test shall be determined by the Promotional Committee. 

Each test shall be administered and graded/scored by an independent testing 
agency to be selected by the Promotional Committee. The score used shall be 
the raw score converted to a percentage. 

The testing agency shall develop an appropriate test for the rank of Sergeant on 
the basis of the bibliography provided for in "A" above. 

Each test may be reviewed and approved by an outside consultant selected by 
the Promotional Committee before it is administered. 

The Promotional Committee may agree that a test be administered and 
graded/scored in accordance with procedures and standards established by the 
testing agency. 

15.6 Fxaminatjon 

A. llllti!ten fu!. 
1. The announcement of a test and the appropriate bibliography and 

assessment factors for such test shall be posted or otherwise 
communicated to testing officers 60 days ahead of the examination. 
Examinations wi\1 be conducted on the first Saturday in March of each 
odd-numbered year beginning in 2007. 
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2. 

City of Sterling HeighWMAP 
July1,2006-June3o, 2011 

Officers shall have twenty (20) calendar days from the announcement of 
a test in which to slgn up with the Captain of the Special Services 
Division. Officers who are absent from duty more than twenty (20) days 
shall provide to the Police Captain an address where they can be 
contacted. 

3. Officers may see their examination after it has been corrected during a 
period set up by the Promotional Committee. 

4. Officers may challenge the validity of an examination question. Such 
challenge must be in writing, stating the reasons, and be filed with the 
Promotional Committee within ten (10) calendar days of the test (protest 
period). Officers will be notified if they passed or failed the exam following 
the expiration of the ten (1 0) day protest period. 

B. Non~Written Examinatjnn 

1. All assessors shall be independent and neutral persons having no interest 
or connection, directly or indirectly, with the City or its representatives. 

2. One-half (lh:) of the assessors appointed shall have actual knowledge and 
experience In Criminal Justice and/or Police Administration. 

3. The remaining assessors appointed may have business, labor or 
professional backgrounds. 

4. 

s. 

A list of potential assessors selected by the testing agency shall be 
approved by the Promotional Committee for each promotional test if 
deemed necessary by a majority of the Promotional Committee. 

The Promotional Committee shall develop the factors and exercises for 
the assessment. Such factors and exercises will be submitted to a testing 
agency for final independent review and selective use in the assessment 
process. 

6. All candidates will be required to submit a written resume of their 
accomplishments and achievements to the Human Resources Director 
two weeks prior to his or her scheduled oral -interview date. After 
verification by the Human Resources Director, this resume will be shared 
with the assessors prior to the scheduled interview. 

19 

City ofStorllng H<lghu/MAP 
Ju'>'1.2006-June3C, 2011 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their 
duly authorized representative as ofthe day and year first written. 

CITY OF STERLING HEIGHTS MICHIGAN ASSOCIATION OF POLICE 

Walter C. Blessed, City Clerk 

Michael Kunath, Negotiation Committee 

Dateo Jl-19-[)& 
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ARTICLE43 

Ocy oiSterlingliolgh!SIM!IP 
July I, 2~6- June 30, 201 1 

43.1 In the event that any provisions of this Agreement shall be declared invalid by any court 
of competent jurisdiction, the decision shall not invalidate the entire Agreement, it being the 
express intention of the parties that all other provisions shall remain in full force and effect 

43.2 In the event that any provision of this Agreement is held invalid, as set forth above, the 
parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory 
replacement for the provisions held invalid 

ARTICl£44 

44.1 .Q.ur:a1i.Qn. This Agreement shall be effective and shall remain in force and effective to 
and including June 30,2011. 

44.2 .Eutu.re. Negotjatjnns The City and the Association agree that commencing not later than 
March 1, 2011, the parties will undertake negotiations for a new agreement for a succeeding 
period. 
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D. 

ClcycfS<erllng H•ights/M!\P 
July 1, l005-Junt30,2011 

.5mrlng :the Examination 

1. 

2. 

3. 

4. 

Officers are eligible for further promotional testing only if the score on the 
written examination is a minimum seventy (70%) percent. 

Written examination: Fifty (50%) percent of total score. 

Oral interview panel: Fifty (SO%) percent of total score. 

lf any question on the written and/or non-written examination is held to 
be invalid, the entire examination will not be deemed invalid; but, 
scores will be adjusted to reflect the total points possible. 

After totaling the written and non-written scores, officers who pass the 
above requirements will be given additional points for seniority 
commencing with five (5) years in accordance with the following 
schedule: 

5-14yeat"s of service 
15-25 years of service 

0.5 point for each year 
1 point for each year beginning year 15 

The maximum accumulation for any officer shall be 15 points. 

5. No individual examination scores shall be released until all phases of the 
examination process have been completed. 

1. 

2. 

3. 

The City Manager shall approve all eligibility lists before they are 
certified by the Promotional Committee. The eligibility lists shall be 
maintained by the City Manager's Office. All eligibility lists shall be 
certified by May 1. Due to extenuating circumstances, this date may be 
extended with the approval of the Promotional Committee. 

The eligibility list will be valid from the date of its certification by the 
Promotional Committee until the first Saturday in March of the 
subsequent odd-numbered year. Promotions will be made only from a 
valid eligibility list. 

Eligibility lists, which have been challenged, shall be held in abeyance 
pending final resolution of the cha11enge by the Promotional Committee. 
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A In the event no officers successfully qualify for a given position, those officers, 
and any other qualified, shall be afforded a second examination. In the event no 
one qualifies '1n this second examination, further testing shall include all Sterling 
Heights Officers with less than five (5) years seniority, except probationary 
officers. 

B. In the event that an officer on the eligibility list for promotion either declines that 
promotion or returns to their previous rank or grade as provided in Article 9, that 
officer shall be removed from the eligibility list. The officer so removed may re­
apply and re-test when subsequent eligibility lists are to be established. 

C. All costs, fees and expenses to maintain and administer the promotional system 
shall be borne by the Oty. However, no overtime will be paid to an officer who 
participates in the promotional process. 

D. No officer shall be required to pay a fee for any examination required under the 
promotional system. 

E. The parties reserve the right to renegotiate the examination process for the 
position of Sergeant in July, 2008 following the appointment of a permanent 
Police Chief. 

ARTICLE 16 

Residency 

16.1 All officers in the Association, if not residents of the County of Macomb and/or 20 miles 
of the City's municipal boundaries at the time of their appointment shall become residents 
within six (6) months after completing probation, and shall remain so while employed by the 
City. The Employer may extend the six (6) month period at its sole discretion. 
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C. In the event the injured officers or their dependents or personal 
representatives shall settle their claim for injury or death, or commence 
proceedings thereon against the third party before the payment of benefits, 
such recovery or commencement of proceedings shall not act as an election of 
remedies, and any monies so recovered shall be applied as herein provided. 

D. In an action to enforce the liability of a third party, the plaintiff may recover any 
amount which the officers or their dependents or personal representative would 
be entitled to recover in an action in tort. Any recovery against the third party for 
damages resulting from personal injuries or death only, after deducting expenses 
of recovel)', shall first reimburse the Employer or its insurance carrier for any 
amounts paid or payable under the provisions of this article, to the date of 
recovery, and the balance shall be forthwith paid to the officers or the·lr 
dependents or personal representative and shall be treated as an advance 
payment by the Employer on account of any future payments of benefits. 

E. Expenses of recovery shall be the reasonable expenditures, including attorney 
fees, incurred in effecting such recovery. Attorney fees, unless otherwise agreed 
upon, shall be divided among the attorneys for the plaintiff as directed by the 
Court. The expense of recovery above-mentioned shall be apportioned by the 
Court between the parties as their interests appear at the time of said recovery. 

42.7 New Officer Hiring The eligibility list for new police officer hiring shall be either one or two 
years as determined to be in the best interest of the Employer. 

42.8 Deferred Compensation Effective July 1, 2006, the City shall annually contribute $700 to 
each officer's established deferred compensation plan. This contribution shall be made through 
the bi-weekly pay. 

42.9 Monthly Training program. In addition to the standard training, all officers are required to 
participate in the monthly department wide training program. This department training will 
take precedence over general types of outside training. This training will be presented on the 
day shift and all officers will be trained on either the day preceding or the day immediately 
following the officer's scheduled leave days (SLD's). No overtime or shift premium will be paid 
for this training. The training wil! be suspended for the months of June, July, August, and 
December due to manpower requirements. Training schedules will be posted a minimum of 
two weeks in advance of the required training. 

42.10 Operational Performance Deficiency Trajnjng The Employer reserves the right to assign 
an officer to training for documented operational performance deficiencies at its discretion. No 
overtime or shift premium will be paid to an officer who is required to attend such training. 
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42.3 .E1.exi.b.J.e. Spending Acco!Jnts AU officers shall be eligible to participate in the City's 
Cafeteria Plan, as amended and restated in accordance with Federal law. Reimbursement to 
employees shall be made on a monthly basis for all participants. 

42.4 Qp!kal Rejmb!Jrsement The City will provide a maximum reimbursement of one 
hundred and fifty ($150.00) to all officers for eye examinations and prescription eyewear every 
fiscal year beginning with the 2006/07 fiscal year. In order to be reimbursed, the officer must 
submit appropriate receipts. 

42.5 .8.c1i..o.n .8.gainst :the. Q:tb.e.r E.a!::t)l. In further consideration of the mutual promises 
contained herein, the parties hereto expressly agr_ee that neither party shall bring or cause to be 
brought any legal or administrative action against the other until the dispute, claim, grievance 
or complaint shall have been brought to the attention of the party against whom it shall be 
made. 

42.6 SIJbrngatjon Where the -injury or occupational disease for which compensation is 
payable under the provisions of the contract was caused under circumstances creating a legal 
liability income person other than a natural person in the same employ or the employer to pay 
damages in respect thereof, the acceptance of benefrts or the taking of proceedings to enforce 
payments shall not act as an election of remedies, but injured officers, their dependents or 
personal representatives may also proceed to enforce the liability of such third party, for 
damages in accordance with the provisions of this section. If the injured officers, their 
dependents or personal representatives do not commence such action within one (1) year after 
the occurrence of the personal injury or occupational disease, then the Employer or its worker's 
compensation insurance carrier or other insurance carrier may, within the period oftime for the 
commencement of actions prescribed by statute, enforce the liability of such other person in 
the name of that person. Not less than thirty (30) days before commencement of suit by any 
party under this section, such party shall notify by registered mail at their first known address, 
the injured officer or, in the event of their death, their known dependents or personal 
representative or their known next of kin and their employer. Any party in interest shall have a 
right to join in said suit. 

A. 

B. 

Prior to the entry of judgment, either the Employer or insurance carrier or the 
officers or their personal representative may settle their claims as their interest 
shall appear and may execute releases therefore. 

Such settlement and release by the officer shall not be a bar to action by the 
Employer or its compensation insurance carrier to proceed against said third 
party for any interest or claim it might have. 
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17.1 NoJ:ma1 Wo.rkin..g HmJ.rs.. The work week shall consist offorty (40) hours; however, officers 
will report in not later than fifteen (15) minutes prior to shift start. This fifteen (15) minutes shall 
be paid at time and one-half (11h). 

17.2 l!lmkdal<. 

B. 

c. 

D. 

The normal work day shall be either eight (8) hours or ten (1 O) hours depending 
on assignment. The parties agree to re-evaluate the ten {1 D) hour shift scheduling 
in July of2010 in preparation of negotiations scheduled for 2011. 

Traffic and patrol officers, evidence technicians, Detective Bureau, and Youth 
Bureau officers (with the exception of one (1) eight (8) hour officer) shall work ten 
{10) hours per day. Officers assigned to outside agencies and the School Resource 
Officer may work eight (8) hours per day. 

K~9 Unit officers shall work 35 hours per week with an additional five (5) hours 
pay per week for Fair Labor Standards Act compliance. 

Officers serving as Field Training Officers (FTO's) shall receive an additional one 
(1) hour pay on an eight (B) hour shift or an additional one and one~quarter pay 
on a ten (1 0) hour shift 

ARTICLE 18 

Oyertime/Cpmpensator:yTime 

18.1 Overtime pay shall be one and one~half (1-'lh) times the hourly rate for all hours worked 
in excess offorty (40) hours in one (1) week, and/or beyond the normal shift in any one (1) day. 

18.2 Overtime work shall be authorized by a supervisor. 

18.3 Anytime the Employer decides that unscheduled overtime is needed or requin~:d to 
perform a job usually done by an officer, that overtime shall be first offered and made avarlable 
to officers regardless of bureau assignments. 
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18.4 Iralnlng. Officers with approved !eave time shall not be required to attend scheduled 
training programs. Those officers on SLD's will report for training and be paid overtime for 
attending training. Those officers assigned to afternoon and midnight shifts shall receive shift 
premium for training except when participating in the monthly department wide training 
program. 

18.S .c.b.o.kf. .cl Time. .QI £at. Officers have the choice of compensatory time or pay for 
overtime worked. Officers are to designate their choice at the time the overtime work is actually 
earned. 

1 8.6 Compensatory time is earned by officers at the overtime pay rate. 

18.7 The accumulated unused compensatory time for officers shall be computed by the City 
as of the last day of the first pay period in June of each year, based upon the current rate of pay, 
and will be paid to officers by June 30. However, at the officer's option, he or she may elect to 
carry over into the next fiscal year up to twenty (20) hours of compensatory time in their 
compensatory bank. 

18.8 .B.e..Q.u.e.sl: .E.o.r (ompensatocy Time .E..a}£. Officers may request payment for any and/or all 
accumulated compensatory time before the 15th of the month. Payment will be made as soon as 
reason·ably possible. 

18.9 Overtime will be paid to officers on an hour for hour basis when they must report to a 
doctor of the Employer's choice for treatment of a duty related illness/injury before or after their 
regular work hours. Officers shall not be eligible forthethree (3) hour minimum call-in provision. 
All efforts shall be made to schedule treatment during regular work hours. 

18.10 Officers with accrued compensatory time who request the use of that time shall be 
permitted to use the time. However, if the request for compensatory time off is within a 48 hour 
time period from the requested date and there is already the maximum number of personnel off 
as determined by the oncoming shift commander then the Employer may not approve the 
requested time off since it could cause an undue disruption to the operations of the Police 
Department. Compensatory time requests: will be primary to any single day vacation and 
personal leave requests; however, '1t wm not preempt previously approved leave time. 
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40.1 All letters of understanding and contract appendices between the Employer, the 
Association and MAP shall be adopted by reference. 

40.2 The Substance Abuse Policy established by the Employer shall be adopted by reference. 

ARTICLE41 

41.1 The parties acknowledge that during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to 
any subject or matter not removed by law from the area of collective bargaining and that the 
understandings and agreements arrived at by the parties after the exercise of that rights and 
opportunity are set forth in this Agreement. Therefore, the Employer and the Association, for 
the life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees 
that the other shall not be obligated to bargain collectively with respect to any subject or matter 
referred to or covered by this Agreement and with respect to any subject or matter not 
specifically referred to or covered in this Agreement, even though such subject or matter may 
not have been within the knowledge and contemplation of either or both of the parties at the 
time they negotiated or signed this Agreement 

AR11CLE42 

MjscellaneoJ 1s 

42.1 fa}tf.eri.Qds.. The Employer shall provide pay periods every two (2) weeks. Payment shall 
be made on Thursday for the period ending the previous Friday. Officers shall be provided with 
an itemized statement of their earnings and of all deductions made. All officers hired after July 1, 
2001 will be required to participate in the Oty's direct deposit of payroll program. 

42.2 Wjthholding .a£~:: Probatjpnacy~ Probationary officers shall immediately have 
one (1) week's pay withheld, so as to conform with City policy. Officers who leave the employ of 
the City shall receive pay as soon as is practical for the hours withheld. 

48 



E. 

F. 

G. 

H. 

I. 

J. 

K. 

L 

M. 

N. 

0. 

P. 

qcycfSl.orlln; Helght1/MAP 
July1,2006-June30, ::1011 

To determine the size of the work force and increase or decrease its size. 

To hire, assign and layoff officers to reduce the work week or the work day or 
effect reductions in hours worked by combining layoffs and reductions in work 
week or work day. 

To permit municipal employees not included in the Association to perform 
Association work in cases of emergency. 

To direct the work force, assign work and determine the number of officers 
assigned to operations. 

To establish, change, combine or discontinue job classifications and prescribe 
and assign job duties, content and classification subject to Civil Service 
jurisdiction. 

To determine lunch, rest periods and cleanup times, the starting time and the 
quitting time. 

To establish work schedules. 

To discipline and discharge officers for cause. 

To adopt, revise and enforce working rules and carry out cast and general 
improvement programs. 

To transfer, assign and reassign officers from one assignment, division or shift 
to another. 

To determine the qualifications and competency of officers to perform available 
work subject to the terms of this Agreement. 

To deduct from officer's paychecks any overpayment officers may have received 
that they were not entitled to under this Agreement, without the specific written 
approval of the officer. This will be deducted in amounts equal to the amount of 
overpayment, over the same amount oftime the overpayments were received. 

39.2 This Article shall not give authority to the City to vary terms of this Agreement without 
mutual agreement of the parties. 
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19.1 The Employer will make every reasonable attempt to fairly distribute scheduled overtime 
under the following conditions: for the purpose of this article, scheduled overtime is any event 
the Department has had at least seventy-two (72) hours advance notice. 

19.2 Seniority officers who are able to report for full duty shall be eligible for scheduled 
overtime. 

19.3 Only those officers who volunteer and sign-up for scheduled overtime shall be eligible, 
except as set forth in Section 19.6. The officer with the least amount of scheduled overtime 
hours will be given the assignment 

19.4 Scheduled overtime details shall be posted ten (10) days ahead of when needed, when 
possible, along with a description of said detail and an estimate of the number. of hours to be 
worked. 

195 Scheduled overtime will be worked by officers that are assigned to the bureau or division 
where the scheduled overtime occurs. Example: Investigations will work Investigations 
overtime; Narcotics, Narcotics overtime; Crime Prevention, Crime Prevention overtime; Evidence 
Technicians, Evidence Technician overtime. Patrol and Traffic Bureaus shall work overtime 
related to school athletics, parades, auctions, election details and other special events where 
uniform officers are needed. 

19.6 Should there not be enough volunteer officers from the bureau or division requesting 
the scheduled overtime, other officers shall be used to complete the detail using the same 
criteria. 

19.7 Should not enough officers sign up for the scheduled overtime, the Shift Commander 
shall assign such overtime to the lowest seniority officer available. 

19.8 Scheduled overtime accounts shall be posted hour for hour and kept up~to-date by the 
Employer for six month periods to coincide with the shift selections. 

19.9 In case of officers being equal in the amount of scheduled overtime hours, seniority shall 
prevail. 

19.10 A grievance resulting in the finding of a violation ofthis Article by the Employer shall be 
remedied on\y by granting the grievant officer the next opportunity for scheduled overtime in 
an equal or greater amount, and not entitle them to pay for time not worked, except in the 
event of a third such finding as to the decision/action of a single supervisor, in which case the 
grievant officer would be entitled, if they prevail in their grievance, to pay as a remedy. 
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20.1 An officer whose appearance is required in Court, after he/she has reported off duty and 
before his/her next tour of duty, by virtue of his/her duties shall be paid for all overtime at the 
rate of one and one-half times his/her hourly rate. An employee who is required to report to 
Court after he/she has reported off duty and before his/her next tour of duty shall be 
guaranteed a minimum of three (3) hours credit at time and one-halftimes the base rate of pay 
for such call-in. However, if an officer is required to appear in Court for two separate cases within 
the same three (3) hour period, he/she shall be paid for only the minimum three (3) hour period. 

202 Any call-in/court-time overtime pay situations that exceed the minimum three (3) hours 
shall require approval of a supervisor. The City shall not be liable for overtime worked beyond 
the three (3) hour minimum guarantee without supervisory approval. Approval shall not be 
unreasonably withheld. 

20.3 Work on all standing committees which occurs outside an officer's normal work shift 
shall not entitle the officer to the three (3) hour minimum, but rather shall be paid on an hour for 
hour basis at the overtime rate. However, officers participating in the FTO program will continue 
to receive the three (3) hour minimum for all mandatory meetings. 

20.4 Court time shall not be paid to officers who report to court when they are off work due 
to a duty related illness/injury and who are receiving full pay. 

AR1lCLE 21 

Djstrib1 rtion Qf Lab.cr Agreement 

21.1 The City agrees to produce four hundred (400) copies of this Agreement for use by the 
Association. 
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38.1 Longevity pay shall be paid on the following basis effective July 1,2006: 

$1,500 after 5 years of continuous service 
$2,800 after 10 years of continuous service 
$4,100 after 15 years of continuous service 
$5,500 after 20 years of continuous service 

382 Longevity pay shall be based upon the total number of continuous, completed full years 
as of an officer's anniversary date. Longevity pay is to be paid the first pay period following the 
officer's ann·lversary date. 

38.3 The Employer will prorate the longevity payments for officers at the time of retirement or 
separation. 

ARTICLE39 

Management .Bi.gb1i 

39.1 The City, on its own behalf and on behalf of its electors, hereby retains and reserves unto 
itself, without limitation, all powers, rights, authority, duties and responsibilities conferred upon 
the State of Michigan and of the United States. Further, all rights which ordinarily vest in and are 
exercised by employers except such as are specifically relinquished herein are reserved to and 
remain vested in the City, including but without lirriiting the generality of foregoing the right: 

A. 

B. 

c. 

D. 

To manage its affairs efficiently and economically, including the determination of 
quantity and quality of services to be rendered, the control of materials, tools and 
equipment to be used and the discontinuance of any services, material or 
methods of operation. 

To introduce new equipment, methods, machinery or processes, change or 
eliminate existing equipment and institute technological changes, decide on 
materials, supplies, equipment and tools to be purchased. 

To subcontract or purchase any or all work, processes or services, or the 
construction of new facilities or the improvement of existing facilities. 

To determine the number, location and type of facilities and installations. 
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36.1 Effective July 1, 2006, officers shall receive Fifteen Hundred ($1,500) Dollars per annum 
for clothing, bullet resistant vest and non-City supplied equipment as of the date of this 
Agreement. Said payment shall be made in the second pay period in June for the previous 
twelve (12) month period (up to and including June 30'"). 

36.2 Upon an officer's death, retirement or resignation in good standing, the City shall pay 
the accrued clothing allowance prorated upon the number of fully completed months of 
employment. A fully completed month is achieved if the death, resignation or retirement occurs 
on or after the sixteenth (16"') of the month. 

363 New .l::i.ire .u.n.if2rm D..r:aw.. Probationary officers shall be eligible to "draw" up to Fifteen 
Hundred ($1,500) Dollars to purchase the required initial set of uniforms. At the time of the first 
clothing allowance for which a probationary officer is eligible, the probationary officer shall 
receive the prorated portion of the clothing allowance from the date of hire through June 30111

• A 
fully completed month for the prorated portion is achieved if the probationary officer was hired 
during the 1"' through the 15"' of the month. The City will purchase the probationary officer's 
initial bullet resistant vest; thereafter, all future vest purchases will be the responsibility of the 
officer. 

36.4 .Draw..~ Qf ~ All items purchased under the initial "draw" of the maximum 
amount including the bullet resistant vest shall remain the property of the City until 
probationary officers successfully complete their probationary period. Should probationary 
officers leave the employ of the City for any reason during the probationary period, all uniforms 
and equipment purchased with the initial "draw", including the bullet resistant vest, and the 
initial prorated uniform and equipment allowance shall be returned to the Oty. 

ARTICLE37 

5bift !'mniJJm 

37.1 Effective July 1, 2006, the rates for shift premium shall be as listed: 

Afternoon Shift - 4% of base hourly rate 
Midnight5hift - 5% of base hourly rate 

37.2 The shift premium rates will be determined by the work schedule or assignment ofthe 
officers. 

37.3 Shift premium will be paid only for the normal shift and not for overtime worked. 
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On July 1st of each year, officers shall be credited vacation time with pay as indicated: 

A. Probationary officers shall accrue vacation time at the rate of 9.33 hours for each 
full month worked. At the end of probation, officers shall be credited with the 
accrued time and continue to earn it at that rate of 9.33 hours per month until 
the next July 1st (when that time will be credited to their vacation bank). If 
terminated prior to the completion of probation, they do not receive 
compensation for any vacation time. 

B. Officers shall be credited on each July 1st with vacation time with pay as 
indicated: 

1 year of service 
2 years of service 
3 years of service 
4-10 years of service 

1 1-14 years of service 
15-19 years of service 

20 years and over 

112 duty hours 
128 duty hours 
144 duty hours 
168dutyhours 
176 duty hours 
184dutyhours 
200 duty hours 

22.2 Officers hired after July 1, 1 996 shall accrue their vacation time on their anniversary date. 

223 Upon termination of employment for any reason, vacation time shall be reduced on a 
pro-rated monthly basis at the appropriate earning rate for each full month remaining between 
the termination date and June 30"". lffor any reason, this reduction results in an officer owing to 
the City monies, the City may offset the monies owed from any other monies due the officer, 
including but not limited to sick time, clothing allowance, holiday pay, shift premium, 
compensatory time or any other monies owed to the officer. 

22.4 No probationary officers shall be eligible to take vacation time until they have completed 
their probationary period, unless approved by the Chief. 

22.5 Officers may accumulate a maximum of 270 hours vacation as of June 30'" of any year. If 
as of June 30"", of any year, officers wi!l have accumulated in excess of270 hours vacation, their 
vacation bank shall be reduced to 270 hours as of June 30"'. For those officers hired after July 1, 
1996, this date would be their anniversary date rather than June 30'h. 
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22.6 Officers shall submit vacation requests at least forty-eight (48) hours prior to the time 
requested. The forty-eight (48) hours may be waived by the Shift Commander. 

AR11CLE23 

23.1 The Employer may give reasonable time off up to thirty (30) days without discrimination 
or loss of seniority rights or other benefits, without pay to officers deSignated by the Association 
to attend a labor convention, seminar or school, provided seventy-two (72) hours written notice 
is given to the Employer by the Association, specifying the length of time off for Association 
activities. Due consideration shall be given to the number of officers affected in order that there 
shall be no disruption of the Employer's operations due to lack of available officers. 

23.2 The Employer may grant, in its sole discretion, leaves of absence for up to six (6) months 
without pay or other benefits except seniority. This section of this Agreement shall not be 
subject to the grievance procedure, Civil Service appeal or Court action on behalf of any officer 
who feels aggrieved. 

233 The Employer shall comply with the Federal Family and Medical Leave Act. 

AR11CLE24 

24.1 Officers required to serve on jury duty shall be compensated and reassigned to day shift 
until the termination of jury duty. Compensation is no more than forty (40) hours per work 
week. Officers must return their jury duty compensation to the City in order to be eligible for pay 
under this provision. 

24.2 If officers are dismissed before the end of their shift, they will be required to return to 

CltycfSt•rllr>; H•lght>/MAP 
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35.8 Prior I aw Enforcement Time. At no cost to the City, officers may purchase up to three (3) 
years of prior law enforcement time as credit towards retirement. Should an officer have three 
(3) years as an officer with another municipality and exercises his/her option to purchase all 
three {3) years towards retirement credit, then the officer would only have to work twenty-two 
(22) years to satisfy the twenty-five (25) year service requirement for regular retirement To 
satisfy this requirement the officer shall pay 5% of their full time or equated full time 
compensation plus the total City contribution rate paid by the City in effect at the time of 
application to Purchase such time. This contribution rate is adjusted annually based upon the 
actuarial report as set by the City of Sterling Heights Police & Fire Retirement System Board of 
Trustees. Payments may be made through a payroll deduction plan without interest being 
owed on these monies. 

3S.9 .5:!:!:algb:t .Life .ffiegular}_ E..ens.io.n Am.o.unt 2.8.9.6 Mt!ltiplier Upon retirement from service, 
officers shall receive a regular retirement pension payable throughout the officer's life of28% of 
their average final compensation, multiplied by the first twenty-five {25) years of service, 
credited to the officer, plus one_ (1 %) percent of the officer's average final compensation, 
multiplied by the number of years and fraction of a year of service rendered in excess of twenty­
five (25) years. Maximum pension shall not exceed seventy five {75%) percent affinal average 
compensation. 

35.1 0 .llJ.L1:ll D.isab.i.li:blR.el:ire.d .Qffker.s. Retired officers receiving a duty disability/death pension 
shall be allowed to convert to a regular service pension when they would have completed 
twenty-five (25) years of service or when they reach the age of fifty-five {55), whichever comes 
first under the same conditions as found in Section 35.9. 

35.11 The decisions of the Police & Fire Pension Board (Act 345) in conflict with the terms and 
conditions of this Agreement shall be subject to the grievance procedure up to and including 
arbitration. Both parties shall have equal access to the grievance process. If the parties are 
unable to resolve their differences through a meeting within thirty {30) days of the alleged 
violation, then either party may file for arbitration. The pre-arbitration step shall also apply to 
this Section. 

work. 35.12 The annual actuarial report must be completed by the Pension Board and distributed to 
the parties by March 1st. 
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35.13 Deferred Retirement Optjon Plan rpRQPl The Employer agrees to establish a Deferred 
Retirement Option Plan (DROP) in accordance with the attached Appendix D. 
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Two (2) times holiday base rate hours shall not be included in the limitations as 
set forth in Section "B", but are inducted in AFC. 

35.5 .5.e.r:l.dte RetjreroentNqluntacy Retirement :2.5: And. .Q.u:C. Officers who have twenty-five 
(25) or more years of service, may \eave the service and receive the full retirement benefits 
payable throughout their life as provided from their straight life {regular) pension amount. 

35.6 .5.e..n.dce .c.red.it. When computing an officer's service credit, the officer shall be given 
service credit. for not more than six (6) years active military service to the United States 
Government, upon payment to the retirement system of five {5%} percent of their full time or 
equated full time compensation for the fiscal year in which payment is made, multiplied by the 
years of service that the officer elects to purchase, up to the maximum. Service shall not be 
creditable if it is or would be creditable under any other Federal, State or locally publicly 
supported retirement system, but this restriction shall not apply to officers who have or will 
have acquired retirement eligibility under the Federal Government for service in the Reserves, 
i.e., an officer with Wo (2) years of Military Service for the American Armed Forces may purchase 
up to two (2) years of credit. Assuming the officer purchases the two (2) years military credit, 
then the officer will only have to work twenty·three (23) years to satisfy the twenty·five (25) year 
service requirement for regular retirement. 

35.7 (adet .credit Officers may purchase up to four (4) years cadet time as credit towards 
retirement Only time spent as a Cadet with the Sterling Heights Police Department Cadet 
Program shall be counted, i.e., should an officer have four (4) years as a Sterling Heights Police 
Cadet and exercises their option to purchase all four (4) years towards retirement credit, then 
the officer would only_ have to work twenty·one (21) years to satisfy the twenty-five (25) year 
se!Vice requirement for regular retirement To satisfy this requirement the officer upon payment 
to the retirement system offive (5%) percent of their full time or equated full time compensation 
for the fiscal year in which payment is made, multiplied by the years of service that the officer 
elects to purchase up to the maximum. 

NOIE: Should an officer have earned both Military and Cadet credits as outlined above, the 
officer may exercise one or the other options but not both Military and Cadet time. 
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25.1 .l::iow .Ea.m.ed. All officers are eligible to receive sick leave. Sick leave will be earned at the 
rate of ten (10) hours for each full month paid status of employment. If the predominant shift 
should revert to eight (8) hours, this provision of the sick leave policy will be renegotiated. For 
officers hired the 1st through the 15th of the month, their sick leave base date will be the first of 
that month, and if hired the 16th through the last of that month, the base date will be the first of 
the next month. 

2.52 Regular Sid Bank Am 1m! J!atjon Effective July 1, 2006, sick leave may be accumulated to 
a maximum of one hundred sixty (160) hours. Maximum sick leave earned per year shall be one 
hundred twenty (1 20} hours. 

25.3 If reported before the start of shift, sick leave shall be available for use by officers in units 
of four (4) hours or more. If taken after the start of a shift, sick leave shall be equal to the aCtual 
time taken rounded to the next highest whole hour. For doctor and dental appointments, 
officers may utilize sick leave in one (1) hour increments based upon the following criteria: 

25.4 

A. Officers must request sick leave in advance, indicating on the leave request 
form, the doctor's name and address. 

B. Officers, if requested by the Employer, will be required to provide Employer with 
a receipt from the doctor. 

Sick leave shall be available for use by officers forthefollowing purposes: 

A. Acute personal illness or incapacity over which the officer has no reasonable 
control. 

B. Absence from work because of exposure to contagious disease which, according 
to public health standards, would constitute danger to health of others by the 
officer's attendance at work. 

C To act as a responsible caregiver fora member of the officer's immediate family. 

2S.S Officers absent for more than one (1) month, with the exception of paid leave, will earn 
sick leave for the first month only. 
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25.6 Officers having in excess of forty (40) hours as of the end of the first full pay period in 
June of each year will have the option of: 

A. Receiving compensation computed on the basis of fifty (50%) percent (one-half) 
of their regular hourly rate as of the end of the flrst (1st) pay period in June, for all 
sick leave in excess of forty (40) hours. 

B. Receiving "personal leave time" with pay during the subsequent fiscal year for all 
sick leave in excess of forty (40) hours. The use of the personal leave time is 
subject to approval in advance by the Shift Commander, but may be requested 
for use for any reason by officers. Personal leave time shall be available for use by 
officers in units of one (l) hour or more. Should an officer fail to use the personal 
leave time during the fiscal year, said personal leave time would be lost to the 
officer. 

25.7 .l:l..c.lid.a¥. An employee, using sick leave during a. period that indudes a scheduled 
holiday, will be paid for the holiday. They cannot be paid for both on the same day, nor will they 
be charged for a day of sick leave. 

25.8 Maximum 5kk .Lea.!Le. No officer can draw more than eighty (SO) hours of sick leave 
during a two (2) week pay period. 

25.9 D..o..c:to..r:s.B.e.Rm:t Officers off sick shall be required to supply a doctor's report if requested 
by the City Manager and/or Police Chief. The Employer may require an examination for any 
officer off sick, upon return, by a doctor of the Employer's choice, on City time and at City 
expense. 

25.10 ~.B.equ.est.Eorm. The leave request form must be filled out completely and properly 
signed and submitted by officers for absence of any cause. 

25.11 ~ fur !ln.u.s.ed. Sick and Persona] .leaYe.. Upon an officer's death, retirement, or 
resignation in good standing, the City shall pay fifty (50%) percent of their accumulated unused 
sick and personal leave in their banks. 
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35.3 ~Withdrawal Officers shall have available to them, in addition to the retirement 
options already in place, an annuity withdrawal option as follows: 

A. 

B. 

c. 

D. 

E. 

F. 

Annuity withdrawal is the option that allows officers to withdraw their 
accumulated contribution, (with interest), at retirement and thereby forfeit the 
portion of their retirement allowance which was financed by their contributions. 

Officers wishing to elect this option must make written application to the Act 345 
Pension Board. 

The Pension Board shall issue officer's retirements. 

The parties agree that the Merrill-Lynch Bond Index will be used for the purposes 
of computing the annuity withdrawal option. The most current index prior to an 
officer's retirement date shall be used. This option is only available for normal 
service retirement Officers who elect the annuity withdrawal option shall have 
their annual pension reduced accordingly as determined by the Pension Board 
Actuaries. 

Officer's contributions for prior Mun'1cipal service, Military Service or Cadet_ Time 
are not included in an annuity withdrawal. 

Both duty and non~duty disabled retired officers shall be allowed the option to 
take their annuity withdrawal under this Section at the time of their disability 
retirement or at the time of conversion to a regular service retirement This 
option shall also be available to the surviving spouse or surviving children of an 
officer who died in the rlne of duty. 

35.4 .Ib.ree Ul.D!Ien 1.1..Q}. Average Final Compensation (AFC) shall be based on the highest 
three (3) of the last ten (10) years of employment prior to retirement. 

A. 

B. 

As used in this section, "years" shall mean any consecutive 365 day period (366 
day period in a leap year) which shall not overlap, calculated backwards from any 
one of the three (3) option dates listed below: 

1. CalendarYear 
2. Fiscal Year 
3. Effective date of retirement as determined by the officer. The effective 

date of retirement shall be the day after the last day at work or on paid 
leave. 

AFC shall include all monies received excluding allowances or reimbursements. 
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If there is no surviving spouse at the time of a member's death in the line of duty, 
benefrts under this option shall be paid into a trust for any surviving children and 
continue to be paid until each surviving child attains 18 years of age, marries, or 
dies. The benefit amount shall be the straight life benefit amount which would 
otherwise have been paid to member until youngest child attains 18 years of age, 
marries, or dies. If the deceased member had less than 25 years of service credit 
at the time of death, benefits shall be computed as if the member had 25 years of 
service effective the day preceding the member's date of death. Creation of the 
trust, and the cost of its administration, shall be the responsibility of 
representatives of the minor children. 

These benefits, if paid to a spouse, will continue for the surviving spouse's life. 
Upon the surviving spouse's death, if there are any surviving children under the 
age of 18 years and unmarried, such benefits shall continue to be paid to such 
surviving children until they reach age 18, marry or die. The benefit amount shall 
be that which was previously paid to the surviving spouse. 

Any benefits payable shall be offset by any Worker's Compensation benefits or 
payments received, including any redemption amounts. 

Disputes as to whether the death of the member was in "the line of duty" for 
purposes of this Article, shall be resolved in accordance with the Worker's 
Compensation Jaws of the State of Michigan and not through the grievance 
process provided in the contract. 

Option 2: Service connected death benefits payable to surviving spouse and! or 
minor child(ren) as provided for in Section 6(2)(a & b) of Act 345 (MCL 38.556(2)(a 
&b)). 

The existence of an EDRO shall not operate to increase the financial obligations 
of the Oty and the Pension Fund in any case arising under this Section. Any 
payments directed under an EDRO shall be offset against payments made to a 
surviving spouse. If the former spouse receiving benefitS pursuant to an EDRO 
dies before the surviving spouse, and the payments under the EDRO lapse,. then 
the payments made to a surviving spouse shall thereupon be increased to 
include the amounts previously directed by the EDRO. 
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26.1 E.u1l ~ For the loss of time for. officers injured in the course of employment with the 
City, officers shall receive full pay for up to a cumulative total three hundred and sixty-five (365) 
work days after the date of the accident, without drawing on their sick bank, for any one {1) 

injury. These days need not be consecutive. For example, an officer injured in the course of 
employment, who is off for two hundred (200) days because of said injury, and returns to work, 
would still have one hundred sixty-five (165) days remaining to be taken at full pay, as a result of 
that injury. At no time, however, shall an officer be allotted additional days over and above the 
three hundred sixty-five (365) cumulative total limit for a re-occurrence or re-aggravation of the 
previous injury; rather, said re-occurrence or re-aggravation shall be considered part of the 
cumulative three hundred sixty-five (365) work day total noted above. 

26.2 In addition to Section 26.1, the Employer and the Association shall abide by the 
Americans With Disabilities Act for both duty/non-duty connected illness or injury. 

263 Wo.rkeCs. Compensatjnn After the three hundred sixty-five (365) day cumulative total 
above, injured officers may, at their option, be paid the difference between their regular wages 
and payment received under the provisions of the Worker's Compensation Act, to be deducted 
from their sick leave. 

26.4 Dm:to.r.:s Beport. The Employer may require an examination for officers off sick or 
injured, prior to their return to work, by a doctor of the City's choice, on Crty time and at City 
expense. 

265 £mt:a:ti.o.o for J.nj.u.cy .or lJJ.oes.s.. Should officers be off any period of time due to a duty­
related injury or illness, they shall receive their normal allotment of clothing allowance, vacation 
time, holiday pay, and longevity as per this Agreement 

30 



ARTICLE27 

Dls.ab..ili:t:) lns11rance 

City ofSterllng HelghWMAP 
Jyly 1,2006-Jur\<!30,2011 

27.1 The Employer shall furnish a long term/short term disability policy. Terms shall be as 
follows: 

A. 

B. 

Short Ierm Dls.ab..ili:t:) lllleeki)llnmme for lojjJ[)( Q[ J.llnes£. Sixty (60%) percent of 
weekly base rate, with no step increases, for twenty-six (26) weeks. Officers who 
lose time from work on account of non-duty injury or illness may utilize their 
available sick leave bank during the short term disability waiting period of seven 
(7) calendar days. Vacation time may be approved for utilization upon exhausting 
the available sick time based upon the sole discretion of the Oty Manager and/or 
Police Chief. 

J.ang Ierm Dls.ab..ili:t:) lllleeki)llnmme for lojjJ[)( Q[ J.llnes£. Sixty (60%) percent of 
weekly base rate, with no step increases, after twenty-six (26) weeks, to a 
maximum duration of age sixty-five (65). 

27.2 Section 27.1 applies to non-duty injury or illness only. This benefit starts with the officer's 
first visit to the doctor and the waiting periods outlined. 

27.3 The terms and conditions of insurance policies are herein included.by reference and the 
Employer makes and presents no assurance beyond those terms and conditions. 

27.4 lt is the intent of this Article that no officers are to receive compensation in excess of 
what they would have received during the course of normal employment. 

27.5 Emra.1iQn fur .l.oj.u..!:}! m .ll.l.n.e.ss.. The Employer may prorate the clothing/cleaning 
allowance, vacation time accrual, longevity pay, deferred compensation, and holiday pay, for 
officers who are off on a non-duty related injury or illness. For purposes of this section, extended 
leaves shall be defined as those in excess of thirty (30) consecutive calendar days. For 
computation of proration, officers shall be credited with a month of service if they are actively at 
work beyond the fifteenth (15th) of the month. 

27.6 5.b.o.tt Ierm Disability For officers on short term disability, the Employer agrees to 
continue the current medical and hospitalization coverage for a period not to exceed six (6) 
months from the date the officer went off duty on short term disability. This will be at no cost to 
the officer other than what is currently being paid by the officer. 
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35.1 A Pension Plan will be provided under the terms of Act 345 of Public Acts of 1937 as 
amended by the parties. 

35.2 Terminated Vested Retirement. 

A. 

B. 

c. 

D. 

Officers with ten (10) years or more of service to the City shall be eligible for a 
deferred retirement on the twenty-fifth (25'~ anniversary of their adjusted date of 
hire. 

Optional Retirement. Section 6a(1) of Act 34S (MCL 38.556A(1), which provides 
for optional retirement pension to any member who continues service on or after 
the date he or she acquires fifteen (1 5) years of service credit shall be modified to 
be applicable to any member who continues in service on or after the date he or 
she acquires ten (1 0) years of service credit. 

Vested Retirement Benefits. A vested employee, defined as an officer with ten 
{10) or more years of service to the City, who terminates employment with the 
City prior to the date of his/her eligibility for receiving retirement benefits, shall 
upon the date he/she becomes eligible to receive such benefits be entitled to the · 
pension benefits provided by this labor agreement or the agreement in effect at 
the time of termination. However, those employees who terminate employment 
with the City prior to the date of his or her eligibility for receiving retirement 
benefits will not be entitled to any health care, dental or life insurance benefits 
that are not provided under the provision of this labor agreement or the 
agreement in effect at the time of their retirement 

If a member dies in the line of duty in the service of the Sterling Heights Police 
Department, leaving a surviving spouse and/or children, the spouse and/or 
children shall be allowed to select either of the two pension benefits listed below: 

Option 1: An automatic Option 1 benefit computed in the same manner as if 
the member had retired effective the day preceding the date of the member's 
death, elected Option 1 provided for in Section 6(1)(h) of Act 345 
(MCL38.556(1)(h)), and nominated the spouse as survivor beneficiary. If the 
deceased member had less than 25 years of service credit at the time of death, 
the automatic Option 1 benefits shall be computed as if the member had 25 
years of service effective the day preceding the member's date of death. 
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33.1 Term Life Insurance and Accidental Death and Dismemberment will be carried for 
officers by the Employer at no cost to the officers. The Oty provides no guarantees or 
assurances regarding coverages under any policy provided by this Article. Coverage will be as 
follows: 

$50,000 Face Value for Loss of Life. 
$50,000 Face Value Policy with Accidental Death and/or Dismemberment. 

In addition to the above.-referenced life insurance policies, the City will provide life insurance 
coverage through the Michigan Association of Police in the amount of $15,000 for the officer 
and $1,500 for the officer's spouse and each dependent child. 

33.2 Life Insurance fm B.etired .otfu:ers.. Regular and duty disabled retired officers shall be 
provided Five Thousand ($5,000) Dollars worth of term life insurance. The premium for said 
policy shall be paid by the City. This coverage shall be maintained by the Employer until the 
retired officer reaches the age of seventy (70). 

ARTICLE34 

~Insurance 

34.1 Uability coverage shall be provided for officers by the Employer, at no cost to the 
officers, to provide protection to the officers for false arrest, detention or imprisonment or 
malicious prosecution. Coverage will be in a minimum amount of Three Hundred Thousand 
($300,000) Dollars for each occurrence. 
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27.7 The City will continue a non-duty disabled officer's health coverage, when they have 
-filed a disputed Worker's Compensation claim, for three hundred sixty-five (365) work days or 
until the disputed claim is decided, whichever is less. Should the injury/illness be determined to 
be not work related, then arrangements wiH be made for the officer to pay the cost for those 
excess months of coverage back to the City over an equal amount of time that the coverage was 
provided. 

ARTICLE28 

Bereavement~ 

28.1 Officers shall be entitled to pay for up to five (5) calendar days, including SLD's, per 
funeral, to make preparations for and attend the funeral and to take care of matters subsequent 
to the funeral caused by the death of the following members of an officer's family: spouse, 
parents, children, step-children, brother, sister, mother-in-law, father-in-law, brother-in-law, 
sister-in-law, grandparents, spouse's grandparents, and step-father, step-mother, and any 
dependent member of an officer's family residing in the officer's household. Officers shall be 
entitled to pay for one day to attend the funeral of the following members of an officer's family: 
aunt, uncle, niece, and nephew. Officers shall not receive pay for any SLD's that fall during a 
funeral leave. 

28.2 For the purposes of the above paragraph, it is understood that the time off after the 
funeral under the provisions of Section 28.1 is only allowed if officers have to take care of 
personal or business matters which were caused by the death of the member of their 
immediate family. 
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29.1 ~ Officers will be eligible to receive holiday pay under the following provisions: 

B. 

c. 

Officers shall earn 96 hours of holiday pay during each fiscal year. Said holidays 
are earned at a rate of eight (8) hours for each month from July 1 through June 
30, to be paid in November of said fiscal year. The rate of holiday pay shall be 
based upon the officer's base rate of pay on the date payment is made. For 
purposes of probationary officers, or officers whose employment is terminated, 
the earnings of paid holidays shall be pro~rated at the rate of eight (8) hours 
holiday pay for each full month of employment projected through June 30. 
Said prorating to be commenced on the first calendar day of the month. For 
example, if an officer is hired July 1, the officer would receive 96 hours holiday 
pay at the appropriate rate paid in November. However, if the officer resigned 
Janual)' 5, they would have to repay the City for 40 hours holiday pay. Officers 
hired after the date holiday pay is granted, shall receive the prorated share on 
or before June 30. 

Effective July 1, 2008, officers shall earn 100 hours of holiday pay during each 
fiscal year. Said holidays will be earned at a rate of 8.33 hours for each month 
from July 1 through June 30, to be paid in November of said fiscal year. The rate 
of holiday pay shall be based upon the officer's base rate of pay on the date 
payment is made. For purposes of probational)' officers, or officers whose 
employment is terminated, the earnings of paid holidays shall be pro~rated at 
the rate of 8.33 hours holiday pay·for each month of employment projected 
through June 30. Said prorating to be commenced on the first of the calendar 
day of the month. Officers hired after the date holiday pay is granted shall 
receive the prorated share on or before June 30. 

Wrukln.g_ .QD. ~ Only "essential~ officers as determined by the Chief of 
Police will work on holidays. All officers whose normal work schedule falls on a 
holiday, but are not required to work, will receive their normal rate of pay and will 
not have to expend any accumulated time. 
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32.1 The Oty shall provide at no extra cost to each officer/dependent the following dental 
benefit or as comparable as possible. This coverage includes: 

32-2 CLASS l ~ Diagnostic services, preventive services, and palative treatment are covered at 
seventy~five (75%) percent of reasonable charges. 

32.3 CLASS II - Restorative, endodontic, periodontic services, oral surgery, repairs, 
adjustments and relining of dentures and bridges and adjunctive general services are covered at 
seventy~five (75%) percent of reasonable charges. 

32.4 CLASS Ill ~ Construction and replacement of dentures and bridges are covered at 
seventy~five (75%) percent of reasonable charges. 

32.5 CLJ\SS IV~ Orthodontic services are covered at fifty (SO%) percent of reasonable charges. 

32.6 Officers/dependents are entitled to maximum benefits of one thousand ($1,000) dollars 
every contract year. 

32.7 Dependents (up to age 1 9) have a lifetime maximum of two thousand ($2,000) dollars 
available for orthodontic services. 

32.8 The Employer reserves the right to provide benefits comparable to the coverage 
currently provided. 

32.9 Oen:tal Renefits. fur .Beti.red Qffi.cers. The Employer agrees to provide to any 
officer/dependent, covered by this Agreement who retires, 75/25 Co~Pay Dental Plan or dental 
benefits comparable to those received at the time of a regular or duty disability/death 
retirement. The surviving spouse shall continue to receive benefits as long as he or she 
continues to receive a pension benefit Dependents shall include those as defined by the dental 
care provider. 
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Upon the job related death of any officer covered by this Agreement, the City 
shall provide, at no cost to the surviving family, a medical and hospitalization 
policy for the family of the deceased as was provided at the time of the death. 

F. Retired officers may participate in the Health Care Allowance Program subject to 
the same terms and conditions per Sections 31.5 and 31.6, unless the officer's 
spouse received health coverage from the Employer. In such cases the Employer 
will only provide one type of medical coverage. 

G. Retired officers may participate in the offered COPS Trust or HMO coverage as 
provided in Section 31.1, but shall pay any additional costs in excess of the base 
coverage. 

31.9 Retirement Health Sayjngs plan Effective with the signing of this Agreement and subject 
to Section 31.10, the Oty will adopt the VantageCare Retirement Health Savings (RHS) Plan 
administered through ICMA-RC allowing officers to accumulate assets to pay for medical 
expenses in retirement on a tax-free basis. For officers hired after July 1, 2006, both the 
Employer and the officer will be required to contribute $1,250 on an annual basis (prorated with 
each biweekly pay) to this Plan. 

31.10 The adoption of the ICMA-RC RHS Plan is conditioned upon a private letter ruling issued 
by the Internal Revenue Service {IRS). If any substantive portion of the private letter ruling 
invalidates the current plan parameters as provided by ICMA-RC, the parties agree to reopen 
this section of the collective bargaining agreement to negotiate and review all retiree health 
care funding mechanisms, including VEBA's. The private letter ruling shall be requested within 
60 days from the ratification of the agreement and the process shall be completed within 12 
months from the date of request; however, due to extenuating circumstance, this time limit may 
be extended by the parties. 
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Officers who work on any of the holidays listed below, shall receive double time 
for each hour worked on said holidays. This is in addition to all other holiday pay 
provisions. 

New Year's Day 
Easter 
July 4th 
Veterans' Day 
Day after Thanksgiving 
Christmas Day 

Martin Luther King, Jr. Day 
Memorial Day 
Labor Day 
Thanksgiving 
December 24th 
December 31st 

.lli'e.t:tim.e.Wo.rk.c.n~ All overtime work on holidays, i.e., work in excess of 
an officer's scheduled work day, including fifteen (15) minutes for shift 
preparation, shall be paid at time-and-one half (1'1h:) of the regular holiday 
premium double time rate. The holiday overtime rate, totaling three (3) times the 
base rate shall apply when overtime hours worked are attached to regularly 
scheduled hours which begin on the holiday. The holiday rate shall also apply to 
call-in situations in excess of regularly scheduled hours worked on the holiday. 

nme-and-one half (1 'lh) the normal premium holiday double time rate will not, 
however, be paid to officers in call-in situations because of sickness, vacation, or 
other absences of other officers. Rather, officers called in to work on a holiday on 
other than their scheduled day will be paid only the normal holiday premium 
double time rate. 

ARllCLE30 

30.1 The base pay ranges and steps (as listed in Appendix A, attached hereto and made a part 
of this agreement) will apply to officers as indicated. Advancement to the next step in the range 
assigned to the class (if steps are left) will be at increments of six (6) months from officer's 
effective dates until the top step is reached or when authorized by the City Manager. The steps 
in Appendix A reflect an increase of 35% in 2006 and 3% in each of the subsequentfouryears of 
this contract (i.e., 2007, 2008,2009,201 0). 
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31.1 The basic medical and hospitalization coverage for officers employed by the City as of 
February 1, 2007 shall be Blue Cross/Blue Shield Community Blue Plan 10. Appendix B titled 
Community Blue PPO Benefits-at-a-Glance Plan 1D-A is a summary of covered services, including 
deductibles, co-pays, and co-pay dollar maximums. 

Officers shall have the option to select Health Alliance Plan (HAP) HMO coverage, or Coalition of 
Public Safety {COPS) Trust Plan as an optional health care provider. The illustrative rates 
determined by the base coverage, currently BC/BS Community Blue Plan 10, shall be the rates 
used to determine any excess cost an officer would·be responsible to pay. Officers electing any 
option that becomes more expensive than the base coverage will have the difference in 
illustrative rate or premium deducted from their payroll check on a monthly basis. 

31.2 For all new officers hired after July 1, 2006, the basic medical and hospitalization 
coverage shall be Blue Cross/Blue Shield Community Blue Plan 10 as modified. Appendix C titled 
Community Blue PPO Benefits-at-a-Glance Plan lD-B is a summary of covered services, including 
deductibles, co-pays and co-pay dollar maximums. All optional health care plans will be 
available as indicated above. Officers electing any option that becomes more expensive than 
the base coverage will have the difference in illustrative rate or premium deducted from their 
payroll check on a monthly basis. 

31.3 The City reserves the right to change the BCBSM or HAP benefit providers with 90 days 
prior written notice while maintaining the existing coverage levels. A new open enrollment 
period will be offered to employees if the City elects this right. 

31.4 Effective February 1, 2007, prescription coverage will be provided by ScJiptGuide Rx with 
a generic prescription co-pay of $0.00 and brand name prescription co-pay of S 15.00. After one 
year (February 1, 2008), the Oty reserves the right to solicit proposals for pharmacy services that 
provide comparable benefit coverage. 

315 .l:::l..ealt.hUre Allowance The Employer provides a program to coordinate and to eliminate 
overlapping medical coverage. Officers who choose not to join an Employer sponsored health 
plan and whose spouse or parent has coverage, shall be paid One Thousand Five Hundred 
{$1,500) Dollars each year for every year that the spouse or parent has coverage. Payments will 
be made annually, in December, to each officer who has not been on an Employer sponsored 
health care program, except that payments will be prorated monthly l:O meet the dates the 
officer first participates and/or ends participation in this program. Officers shall be required to 
show proof that a spouse or parent has health care coverage that includes the officer and their 
dependents before the officer will be declared eligible to receive the annual payment 
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31.6 RI"'-Fnrl'lllml"'nt Prl'ltl"'rtil'ln Officers whose spouse's or parent's health care plans cease to 
cover the officer and their dependents, must re-enroll in an Employer sponsored health care 
plan. In such cases, the officer shall be allowed to enroll in an Employer sponsored plan 
immediately subject to the appropriate health care provider's implementation. 

31.7 If an officer's spouse works for the Employer or the 41-A District Court, the officer will not 
be eligible for any medical coverage provided by this Agreement, but will instead be provided 
the health care allowance of One Thousand Five Hundred ($1,500) Dollars. If the officer's spouse 
elects to take the health care allowance, the officer covered by this Agreement may keep the 
health coverage. In no case will married City employees both receive medical coverage. All 
officers/dependents shall be entitled to the dental coverage. 

31.8 .l:ieal!.h.B.enefi.ts fo.rReti.r.e..es_.(Beg.ular.and~ Qjsabledl The Employer agrees to provide 
to retired officers/dependents the Blue Cross/Blue Shield Community Blue PPO medical 
coverage equal to the coverage at the time of retirement, regular or duty disability retirement 
only. The Community Blue rider shall be added to the coverage to provide access to the national 
Community Blue network. Dependents shall include those as defined by the Administrative 
Services Agreement with the health care provider. 

A. Such coverage to be fully paid by the Employer and will be provided to the 
surviving spouse as long as the surviving spouse continues to receive a pension 
benefit. New officers hired after July 1, 2006 will be required to pay 50% ofthe 
illustrative rate for medical coverage when they retire. Such payment will be 
invoiced by the Otyfor the proceeding month.lfpayment is not made by the 15c~~ 
of the month, coverage shall be canceled effective the 1st of the following month. 

B. Once the retired officer and/or spouse reaches the age of eligibility for Medicare, 
they shal! apply and pay for all costs associated with the appropriate Medicar~ 
programs. The City shall then be obligated to provide at its expense comparable 
hospitalization,, medica!, and prescription coverage to supplement Medicare as 
provided in Section 31.1. 

c. 

D. 

This benefit shall continue to exist for the retired officer and/or surviving 
spouse for as long as they continue to rece'1ve retirement benefits under Act 
345. 

ln the event a retired officer obtains employment from an employer who 
provides hospitalization and medical coverage, they shall not be covered by the 
City's coverage ~or the duration of said employment. 
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