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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE CITY OF STERLING HEIGHTS

AND

STERLING HEIGHTS POLICE OFFICER ASSOCIATION
MICHIGAN ASSOCIATION OF POLICE

SUBJECT: ANNUAL PENSION ALLOWANCE

It is understood and agreed between the City of Sterling Heights and Michigan Association of Police
{the Union} that while the annual pansion allowance of $500 provided by Article 36, Section 10, of
the current parties’ Agreement dated July 1, 1988 through June 30, 1692 was eliminated upon the
signing of the parties’ 1993-1896 Agreement, these regular service retireas presently receiving the
allowance, specifically: G. BLANCHARD, T. BURNS, B. COLLINS, C. GIRARDI, and R. GOODE, will
continue to do 50 on the same previous terms and conditions until such time as they cease receiving

a pension from the city.

No other employees or retirees except those specifically noted in this Memaerandum shall receive or

be eligible to recelve any type of annual pension allowanca.

FORTHE CITY:

A=Y

Mark D. Vanderpotl
City Manager

uM l&/??/cf |

Dawn L. Demick
Human Resources Diractor

Date./2-/§-ab

FOR THE UBIOp:

abor Relations Specidi

Officer Richard Heins /
President



MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF STERLING HEIGHTS
AND

STERLING HEIGHTS POLICE OFFICERS ASSOCIATION
MICHIGAN ASSOCIATION OF POLICE

SUBJECT: DETENTION FACILITY

itis speciﬁcal[y understood and agreed that the City, in its sole discretion, may cease to provide
detention services entirely, may sell ar lease the present or any other detention facility, may contract
or subcontract for detention services, may operate the present facility with non-patrol officers, or du
any combination of the above.

it is understood and agreed upon that should the City elect to operate the detention facllity itself
with non-patrol officers, all non-supervisory employees hired for such purposes will be accreted into
Michigan Association of Palice as a separate bargaining group, with separate wages, hours, and
other conditions of employment arrived at through collective bargaining between the City-and-the
Michigan Association of Police.

The City alsc agrees, if and when Patrol Officers are remaved from detention duties, to do so with
enough notice to allow present Patrol Officers in detention to make their shift selection at a regular
bi-annual shift selection.

The City further agrees that it will not operate the present facility with other public sector police
personnel (g.g., Macomb County Sheriff Department), nor shall dlscontmumg of the detention duties
cause layoffs of Patrol Officers.

It is also specifically understood and agreed, that this Memerandum of Understanding, incorporated

into the parties’ July 1, 2006 to June 30, 2011 Collective Bargaining Agreement, shall have continuing
force and effect uniil negotiated differently by the parties.

FOR THE CITY: Mz»\ FW ON:
V _ .

Mark D. Vanderpebl }édT pret

City Manager liabor Relations Speci |st
Dk £ Dl

Dawn L. Demick Officer Richard Heins /
Human Reseurces Director President

Date: /1956
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July 1, 2006 - June 30, 2011

AGREEMENT

THIS AGREEMENT made and entersd into between the CITY OF STERLING HEIGHTS
{Employer or City), the MICHIGAN ASSOCIATION OF POLICE {(MAP) and the STERLING HEIGHTS
POLICE OFFICERS ASSOCIATION {Association).

ARTICLE 1
Purpose and Intent

1.1 The general purpose of this Agreement Is to set forth terms and conditions of
employment and to promote orderly and peaceful labor relations for the mutual interest of the
Employer and the Association.

1.2 The parties recognize that the interest of the community and the job security of the
officers depend upon the Employer's success in establishing proper service to the community.
To these ends, the Employer and the Association encourage, to the fullest degree, friendly and
cooperative relations between the respective representatives at all levels and among all
employees.

1.3 This Agreement supersedes and cancels all previous agreements, verbal or written, or
based on alieged past practices between the City and the Association and constitutes the entire
agreement between the parties. Any amendment or agreement suppiemental hereto shalf not
be binding upon either party unless executed in writing by the parties hereto.

14  This Agreement shall be binding upon the parties hereto, their successors,
administrators, executors and assignees.

ARTICLE 2
B e

2.1 The Employer recognizes and acknowledges that the Michigan Association of Police
(MAP)is the exclusive representative for the purpose of collective bargaining with the Employer
in respect to rates of pay, wages, heurs of employment and other conditions of employment for
sworn Police Officers (Officers) under the rank of Sergeant.

LETTER OF UNDERSTANDING
BETWEEN
THE CITY OF STERLING HEIGHTS
AND

STERLING HEIGHTS POLICE OFFICERS ASSQCIATION
MICHIGAN ASSCCIATION OF POLICE

Itis heteby understood and agreed that pursuant to Public Act Ne. B2 of 1989, being MCL 257.675d,
the City shall be authorized to approve the issuance of handicapped parking tickets at Lakeside Mall
by Lakeside Security Officers.

Before they are allowed to Issue violations, the Lakeside Security Officers shall be properly trained for
these purposes, as determined by the Sterling Heights Police Chief. This agreement shall be effective
upon signing of the 2006-20%1 collective bargaining agreement and shall expire at the conclusion of
that collective bargaining agreement, unless the parties agree to extend this letter of understanding.

FORTHE CITY: | W
Vot lf T A

Alchard J. Notte f‘ed‘ﬁ‘ n

Mayor Labor elations

Mark D. Vanderpoaof Officer Richard Heins
City Manager President

ecialist

Date; /L /7 0L




MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF STERLING HEIGHTS
AND

STERLING HEIGHTS PCLICE OFFICERS ASSCCIATION
MICHIGAN ASSOCIATION OF POLICE

It is hereby understood and agreed upan by both parties that only the following items centained in
the July 1, 2006 through June 30, 2011 contract shall be retroactive from the date of City Council
approval to July 1, 2006. .

Wages (including overtime)
Longevity

Clothing and Cleaning Allowance
Defarred Compensation

Shift Premium

Sick Bank Accumulation

All other benefits or entitlement in the contract are effective the dates of the execution of the
Agreement unless a spacific date is otherwise stated for a particular benefit ¢r entitlement.

FORTHE CITY

A i

Richard Notte Fyed Timgner/

Mayor

Labor R atlonsSp jalist

Mark D. Vanderpool .

Officer Rlchard Heins

City Manager : President

Date:

A 7i-0t

Clry of Sterling Helghts/MAP
July 1,2006 - June 30,2011

ARTICLE 3
Bepresentation

3.3 The City shall allow four (4) members of the Association to be released from work at full
pay for purposes of negotiations, grievances or other matters with City representatives.
However, this shall not cover Association related activities, including but not limited to,
preparation for the above-referenced purposes and preparation for grievance or 312
Arbitration, MERC, or the Courts. No shift adjustment shall be made as a resuit of negotiations
or other meetings with the City for Assodiation representatives meeting on their own time
without approval of the City Manager or Chief of Police.

3.2  The Association shall have the right to examine time sheets and other records pertalning
to the computation of compensation of any officer whose pay Is in dispute or any cther records
of the City pertaining to a speqﬁc grievance, at reasonable times, at the discretion of the
Employer.

33  Authorized representatives of MAP shall be permitted to visit the operation of the
Employer during working hours to talk with officers in the Association, and/or representatives of
the Employer concerning matters coverad by this Agreement without interfering with the
progress of the work force.

34 A MAP representative shall be part of the Bargaining Committee.

ARTICLE 4
Grievance Procedure

4.1 A grievance is defined as a difference, dispute or complaint between the City and the
Association as to the application or interpretation of this Agreement, which includes all
department rules and regulations, and it is mutually agreed that grievances shall only be
allowed on items contained in this Agreement, during the life of this Agreement.

42 Every officer in the Association shali have the right to present grievances in accordance
with the procedure herein.

43 While the Association represents probationary officars, the parties mutually agree that
probationary officers may be dropped, discharged, fired or suspended during the probationary
period without recourse to the grievance procedure,
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44  The parties, recognizing that an orderly grievance procedure is necessary, agree that
each step must be adhered to and an earnest effort shall be made to promptly resolve

griavances in accordance with the procedure provided herein. Resolution at the lowest possible
level of supervision is encouraged.

45 Grievances shali be filed in writing within ten (10} days of the event, occurrence, or
reasonable knowledge of the facts giving rise to the grievance. Once filed, the time limits may
be extended upon mutual agreement, in writing, by the Association and the City. For purposes
of this article, all time periods shall be calendar days.

46  Election of Remedies, When the same remedies are avzilable for a dispute which arises
under this Agreement under the grievance pracedure which are available under any
administrative or statutory scheme or procedure such as, but not limited to, a veteran's
preference hearing, civil rights hearing or Department of Labor hearing, and the officer elects to
utilize the statutory or administrative remedy, the Association and the officer shall not procass
the complaint through the grievance procedure provided for in this Agreement.

Nothing herein shall be construed to eliminate the right of an officer or the Association to apply
to the Courts to compe! compliance with terms of this Agreement by request for injunctive or
other relief. Nor shall this article be construed to bar grisvances which seek relief not within the
jurisdiction or not availakle in the above other forums.

4.7  Grievances shall be precessed according to the following steps:

STEP 1-Verbal (Immediate Supervisor), Officers who believe they have a grievance may
discuss their complaint with their immediate supervisor, with or without the prasence of
their representative. The parties shall discuss the grievance in a friendly manner and shall
make every effort to reach a satisfactory settlement at this point. Officers shalt have tha
right to discuss the complaint with their representative before any discussion takes place
with the supervisor. The supervisor shall make arrangements for the officer to be off the
job for a reasonable period of time in order to discuss the complaint with their
representative. The immediate supervisor shall give a verbal answer within twenty-four
(24) hours.

If a CROP election revacaticn is made as prescribed by this Subsection, the Participant’s DROF
Account is not distributed and the Participant, or the Participant's beneficiary or beneficiaries
as applicable, Is entitled to all benefits provided by the Police and Fire Retirement System as if
a DROP election had not been made. In the event of ravocation of DROP Participation as
provided herein, there shall be no reguirement for retroactive payment of employee
contributions which would otherwise have been paid by the Employee to the Retirement
System and the Employee shall receive service credit for all service rendered during DROP
Participation or as ctherwise provided in the applicable collective bargaining agreement.

M. PROMOTION

In the event a mamber of the Police Cfficers Association is promoted te a position out of the
bargaining unit, but to a position covered by the Police and Fire Retirement Systemn, DROP
Eligibility, DROP Participation and membership in the Palice and Fire Retirement System shall
continue under the same terms and conditians as stated herein including the Participation
Period pursuant to Subsection € above,

0. INTERNAL REVENUE CODE COMPLIANCE

The DROP is intended to operate in accordance with Section 415 and other applicable laws
and regulations centained within the Internal Revenue Code of the United States. Any
provision of the DROP, or pertion thereof, that is found by the Retirement Board o be In
conflict with an applicable provision of the Interhal Revenue Code of the United States is
hereby declared null and veid, subject to Article 43 of the collective bargaining agreement.

The DROP Account herein discussed shall be established as part of the Defined Benefit Plan of
the Retirement System or such other plan as the Retirement Board and the Police Officers
Association shall agree upen (Le, LR.C. Section 415(m) benefit plan) after consultation with
appropriate legal counsel.



J. DEATH DURING DROP PARTICIPATION

Except as otherwisg provided in Subsection L, if @ DROP Participant dies either before full
retirement (j.e., before termination of service), or during full retirament {i.e., after termination
of service), but before the DROP account balance has been fully paid cut, the Participant’s
designated baneficiary or beneficiaries shall receive the remaining balance in the Participant's
DROP Account in the manner in which they elect from the previously menticned distribution
methods {(Subsection 1). In the event the Farticipant has falled to name a beneficiary, the
DROP account balance shall ba payable to the Participant's beneficiary of benefits from the
Police and Fire Retirement Systam. If there is no such beneficiary, the DROP account balance
shall be paid in a lump sum to the Participant’s estate. Benefits payable from the Police and
Fire Retirement System shall be determined as if the DROP Participant had separated from
service on the day prior to his or har date of death.

K. DISABILITY DURING DROP PARTICIPATION

Except as octherwise provided in Subsection L, in the event a DROP Participant becomes
totally and permanently disabled from further performance of duty as a police officer in
accordance with the provisions of the Police and Fire Retirement System, the Participant’s
participation in the DROP shall cease and the member shall receive such benefits as if the
Participant had retired and terminated employment during the Participation Period.

Application and determination of disability shall be conducted in accordance with the Palice
and Fire Retirerent System provisions; however, the Participant shall net be eligible for
disability benefits from the Police and Fire Retirement System, axcept as specifically provided
in Subsection L. :

L. SPECIAL PROVISION FOR DUTY DISABILITY AND DUTY DEATH

A DROP Participant who is found by the Retirement Board, in accordance with Retirement
System provisions, to be totally and permanently incapacitated for duty by reascn of a
personal injury or disease occurring as the natural and proximate result of causes arising out
of and in the course of the Employee’s employment with the City, may retroactivaly revoke
the Participant’s DROP election if the revocation occurs before the payment of a distribution
to the Employee from the Participant’s DRCP account or payment of disability or retirement
benefits 1o the Employee from the Retirament System.

if a DROP Participant dies in the iine of duty whila in the employ of the City, the DROP
Participant’s eligible survivors {l.e., survivors qualified under Section 6{2) of Public Act 345 of
1937, as amended, and the Participant’s applicable collective bargaining agreement) and the
Participant's eligible DROP beneficiary or beneficiaries may, by unanirmous agresment,
retroactively revoke the Participant’s DROP election if the revocation occurs within 90 days of
Participant’s date of death and before payment of a distribution from the Participant’s DROP
Account or payment of benefits from the Police and Fire Retirement System.

Chy of Sterling Helghts/MAP
July 1, 2008 - June 20, 2071
STEP 2 - Written [Immediate Supervisar), If the matter is not satisfactorily settled by oral
discussion at Step 1, a grievance may be submitted in written form by the representative
to the appropriate immediate supervisor. The supervisor shall sign, date and time stamp
the grievance form RECEIVED, The written grievance shall set forth the nature of the
grievance, the date of the matter complained of, the name{s) of the officer(s) involvad, so
far as 2 diligent effort will allow, and the provisions of this Agreement, if any, that the
grievant claims have been violated. The immediate supervisor shall discuss the grievance
with the representative and tha grievant representative within five {5) days of his receipt
of the grievance and render a written answer to the representative within five (5) days of
such discussion. The written answer shall outline in detail the basis or reason such
decision was atrived at. Any documentation, orders or rules and regulations shall be
attached. .

STEP 3 - Chief, If the matter is not satisfactorily settled at Step 2, the grievance may be
referred to the Chief. The Chief or his designated representative shall sign, date and time
stamp the grievance farm RECEIVED. The Chief or his designated representative shall

. held a meeting with Association Executive Board officers within seven (7) days after

referral to this step to discuss the grievance. If not satistactorlly adjusted at this maeting,
the Chief or his designated representative shal give his written answer within seven (7)
days of the meeting.

STEP 4 - City Manager. If not satisfactorily settled at Step 3, the grievance may be referred
to the City Manager. A meeting between the City Manager and/or his designated
representative(s) and Association Executive Board officers shall be held within seven (7)
days after referral to the City Manager to discuss the grievance. If not satisfactorily
adjusted at this meeting, the City Manager or his designated representative shall give a
written answer within fourieen (14) days of the meeting.

STEP 5 - Arbitraion, Any unresolved grievance, having been processed through Step 4
of the grievance procedure, may be submitted to arbitration by either party (City or
Association) in accardance with this Article. Arbitration shall be invoked by written
notice to the other party of demand to arbitrate. The notice to arbitrate shall include
names of suggested arbitrators. In the event the pariies cannot agree upon an arbitrator
within ten (10) days, they shall request that an Impartial arbitrator to act as chalrman be
appeinted from either of the American Arbitration Association [AAA), the Michigan
Employment Relations Commission (MERC), or the Federal Mediation and Conciliation
Service (FMCS) in accordance with their applicable rules and regulations.
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BrecArhitration,  Within thirty (30} days of requesting arbitration, the parties shouid
arrange a mutual meeting to review the case. If such meeting fails to resclve the matter,
the parties agree that only the items, witnesses and evidence presented at the pre-
arbitration meeting shall be presented at arbitration. It is further agreed that the
Association will present Its case first at arbitration in cases regarding contract violations;

and that in cases of discipling and rates for new positions, that the City shall present its
case first,

4.8  The arbitrator shall limit his or her decision strictly to the interpretation or enforcement
of this Agreement, and shall have no authority to:

A Require the City te purchase buildings, equipment or material.
B. Add ta, subtract from, alter or modify any of the terms of this Agreement.

cC Grant a wage increase or decrease, except in cases of arbitration of new positions
established by the City between contract periods.

D. Substitute his discretion for the City’s discretion in cases where the City has been
given discretion by this Agreement. ’

E Decide any question, which under this Agreement Is within the responsibility of
the Employer to decide. In rendering dedsions, the arbitrator shall have due
regard to the responsibility of the Employar and shall so construe this Agreement
that there would be no interference with such responsibilities except as it may be
specifically limited by this Agreement.

F. Grant any relief for any period of time whatsoever prior to the execution date of
this Agreement. This shall not be the case, however, with regard to grievances
over wages, hours or other terms of conditions of employment, which were
timely filed prior to the execution date of this Agreement.

G. Require the City to delegate, allenate or relinquish any powers, duties,
responsibillities, obligations er discretion which by State law or City Charter, the
City cannat delegate, alienate or relinquish.

49  The decision of the arbitrator in a case shall not require a retroactive wage adjustment in
another case, except by express agreement of the parties.

430 The decision of the arbitrator shall be final and binding upon the City, the Assaciation
and the grievant officer, and there shall be no appeal of the arbitrator's decision i made.in
accordance within the jurlsdiction and autherity of this Agreement.

The payroll of DROP Participants will be inciuded in the covered compensation upon which
regular City cantributions to the Police and Fire Retirement Systemn are based. Employer
contributions shall be credited to the Retirement Systermn and not to any individual’s Drop
Account,

l. DISTRiBUTION OF DROP FUNDS

Upon termination of emplayment, the former DROP Participant must choose one, or a
consistent combination, of the following distribution methods to receive payment(s) from his
or her individual DROP Account:

1) A total lurmp sum distribution to the Participant/recipient;

n A partial lump sum distribution to the Participant/recipient;

3) A lump sum direct rollover to ancther gualified plan to the extent allowed by
federal law and in accordance with the Retirement Board's rollover procedures;

4) An annuity payable for the life of the Participant/recipient;

5) An optional form of annuity as established by Public Act 345 of 1937, as
amended; or .

&) No distribution, in which case the accumulated balance shall remain in the Plan
to the extent allowed by federal law. ’

Lump sum or partial lump sum distributions which would exceed Internal Revenue Code
Section 415 jimits will not be authorized. A former Participant may change his or her
distribution method as may be applicable ne more than once per year prior to June 30" of
each year in accordance with such procedures and time guidelines as adopted by the”
Retirement Board. A former Participant may elect a total lump sum distribution for any
remaining balance in his or her DROP Account at any time after termination of employment
which will be paid within 90 days after receiving the former Participant’s request. All benafit
payments under the Plan shall be made {or commence in the case of an annuity) as soon as
practical after entitiement thereto, but in no event later than the April 17 following the later
of: : :

1) The calendar year in which the Participant attains age 70 %, or
2) The calendar year in which the Participant's employment terminated.

If the Accumulated Balance in any former Participant's account becomes less than $5,000 (or
such other amount as provided in Internal Revenue Code Section 411(a){11}{A)), then the
Retirerent Board, in its sole discretion, shall have the option of distributing the former
Participant’s entire account, in the form of a lump sum, to the former Participant.

Any and all distributions from the Participant’s DROP Account shall not be subject to offset by
any warkers' compensation wage loss payments received by the Participant, including any
redemption amounts. :



Such electicn shall be made commensurate with the Participant’s DROP election, but not
thereafter, and will be utilized to compute the actuarial reduction of the Participant’s DROP
Benefit, as well as his or her monthly retirement benefit from the Police and Fire Retirement
System after termination of employment. If the Participant, pursuant to Subsection F, elects
an Optional form of benefit upan termination of employment, the Annuity Withdrawal
reduction shall be re-determined and the retiree’s monthly retirement benefit adjusted.
DROP FParticipants whe do not elect the Annhuity Withdrawal Option shall have their full
urreduced banafit credited to their DROP Account.

The annuity withdrawal amount (accumulated contributions) shali be withdrawn from the
Police and Fire Retirement System either at the time of DROP election, or at termination of
employmeant, at the election of the DROP Participant. All withdrawa! provisions and options
under the Police and Fire Retirement System which are availabla to Members shall be
available to the DROP Participant at such time as he or she elects withdrawal of his or her
contributions.

At the time of the Annuity Withdrawal election, if an Employes is electing a straight life form
of benefit with no qualifying spouse, the annuity withdrawal reduction computation is based
in part upon the actuarial life expectancy of the Employee (rather than the life expectancies of
both the Employee and a qualified spouse). There shall be no adjustment to the benefits
payable to the DROP Participant upen the Participant’s subsequent marriage to a qualifying
spouse unless the Participant selects an Optional form of benefit at termination of
Employment (Subsection E). In the event such spouse (i.e. qualified after calculation of the
annuity withdrawal election) subsequently qualifies for benefits payable by the Plan, said
benefits shall not be adjusted based upon the Employee’s annuity withdrawal election.

G, DROP ACCOUNTS

For each individual DROFP Participant, a DROP Account shall be created in which shall be
accurnulated at DROP Interest the Participant’'s DROP Benefits. All DROP Accounts shall be
maintained for the benefit of each DROP Participant and will be managed by the Retirement
Board in the same manner as the primary pension fund. DROP Interest for each DROP
Participant shall be at a fixed rate of 4,0% per annum with interest credited on the first day of
each month on the prior month's principal and interest balance.

The Retirement Board shall provide each DROP Participant with an annual statement of his or
her account activity. The reference to individual DROP Accounts shall be interpreted to refer
to the accounting records of the Police and Fire Retirement Systerm and not to the actual
segragation of moneys in the funds of the Police and Fire Retirernent System.

H. CONTRIBUTIONS

The Employee’s contributions to the Police and Fire Retirement System shall cease as of the
Participant's DROP Date for each Employee entering the DROP.

Cley of Sterling Halghrs/MAP

July 1, 2008 - lune 30,2011
411 The right of either party to demand arbitration over an unadjusted grisvance is limited
to a period of thirty {30) days from the final action tzken on such grievance under Step 4 of the
grievance procedure, and any grievance not submitted within such period, shall be deemed
dropped.

412 Inthe eventa case is arbitrated and the arbitrator finds thera is no power to rule on such
a case, the matter shall be referred back to the parties without decision or recommendation on
the merits of the case.

4.13 The expenses of the arbitrator shall be berne by the losing party. If the arbitrator is
unable to determine the losing party, then the expenses of the arbitrator shall be shared equally
by the City and the Association.

414 The City and the Assaciation shall individually make arrangements for, and pay the
expense of their respective witnesses.

4.15 The grievant, Association representatives and any other City of Sterling Heights
employee witnesses testifying before such proceedings shall not lose pay for the time off the
job during arbitration proceedings.

4.16  All records, reports, and other information pertaining to a grievance proceading, shall be
made available within ten (10) days from written request. Requests for information from the City
shall be directed to the City Manager.

4.17  Grievances affecting more than one (1) officer may be treated as group grievances and
entered at Step 3 of the grievance procedure by the Association.

4.18 In instances where the subject matter of the grievance lies within the jurisdiction of
specific City agencies, 2.. Payroll, etc, the grievance steps may be reduced in order to bring the
grievance to the agency’s immediate attention for a recommendation as to the action to be
taken at Step 3.

419  Any unanswered or unresolved grievance autornatically progresses to the next step and
the City Manageris to be notified by the Association. o

4.20 Al settlements or agreements between the Assaciation/MAP and the City shall be in
writing signed by the Association/MAP and the City.
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ARTICLE 5
Agency Shop

51  Membership in the Association Is not compulsory. Officers have the right to join, not join,
maintain, or drop their membership in the Association, as they see fit. Neither party shali exert
any pressure on or discriminate against an officer with regard to such matters.

52 To the extent that the laws of the State of Michigan permit, it is agreed that all officers,
including probationary officers, covered by this Agreement, shall be required as a condition of
employment to either become a member of the Association or pay a service fee to the
Association, which shall be equivalent to the Association monthly membership dues, for the
duration of this Agreement.

ARTICLE 6
Dues and Deduction

6.1 The Employer shall deduct from the wages of each officer Association dues/service fees
in the amount as prescribed by the Association. As per MCL 408.477, these deductions shall be
made by the Employer automatically for those already in the Association and each time an
officer is placed in the Association or returns from a leave of absence. This will be done
according to the above law without the need of authorizations by the individual officer as long
as the officer is recelving a paycheck from the City.

6.2  The Employer will deduct Association dues/service fees from the first and second pay
periods in the calendar month. If an officer has nho pay coming for such pay perieds or i such
pay period is the first pay of a probationary officer, such deduction shall be withheld from the
immeadiately subsequent pay period.

63  The Employer will withhold from the pay of officers in any month, only the deduction
incurred while officers have been employed with the City.

64  Inthe event that a refund is due an officer for sums deducted from wages and paid to
the Association, it shall be the responsibility of the officer to obtain the appropriate refund from
the Association.

6.5  All sums deducted by the Employer shall be remitted to the Treasurer of the Sterling
Heights Police Officers Assaciation.

The calculation of the Employee’s "Average Final Compensation” (‘AFC”) shall be based upon
the contract provisions in effect on the Employee’s DROF Date and to the extent applicable,
shail inciude all monies which, if the Employee had terminated employment on their DROP
Date, would have otherwisa been included in calculating the Employee’s AFC. The City's
payment of “separation buyout monies” which have been inciuded in AFC as provided herein
and by Article 35.4 of this Agreement shall accur within 60 days of the Employea's effective
DROP Date {i.e, retiremant date}. All vacation, sick, compensatory or persanal time accruing
after a Participant’s effective DROP Date shall accrue and be governed by the provisions of
this Agreement except that any unused vacation time at the time of termination of
employment will not be paid to any DROP Participant (i.e., must be used or is lost). It is
expressly understood that the actual amount of “separation buyout monies” included in AFC
and paid to the Employee at time of DROP election may be different in amount than the
“separation buyout monies,” if any, paid to the DROP Participant at actua! termination of
employment.

The Participant's DROP Benefit shall be credited monthly te the Participant’s individual DROP
Account, A DROP Participant may either prior to his or her DROP date, or at the time of their
termination of employment elect to receive his or her beneflt in the form of the Police and
Fire Retirement System's Option | or Option |l benefit and nominate a named beneficiary in
accordance with the Police and Fire Retirement System provisions. A Participant’s DRCP
Benefit that is credited monthly in to the Participant’s DROP Account shall not change during

. the Participant’s DROP Participation. A Participant desiring to change his or her form of

benefit at termination of employment, must make such election prior to termination and will
recelve the actuarially computed revisad benefit commencing on the Employee’s effective
date of termination. '

The term “spouse” for purposas of survivorship benefit qualification of DROP Participants,
shall mean: (1) the person to whom the Participant was legally married on the Participant’s
date of death if such death occurs during DROP Participation; or {2) the person to wham the
retiree was legally married on both the effective date of termination of employment and the
retiree’s date of death in the event such death occurs after termination of employment. The
definition of “spouse” herein rmay be amended pursuant to an Eligible Domestic Relations
Order entered pursuant to Michigan Public Act 45 of 1991, as amended (MCL §38.1701 et
seq.).

F. ANNUITY WITHDRAWAL

An Employee who elects to participate in the DROP (and correspondingly, ceases to accrue
additional retirement benefits otherwise credited to active members of the Police and Fire
Retirement System) may elect the Annuity Withdrawal Option provided by the Police and Fire
Retirement System at the time of electing DROP participation.



Upon termination of employment, the retiree shzll commence receipt of the monthly
retirement benefit previously credited to their DROP Acceount, uniess an Optional form of
benefit is elected pursuant to Subsection E. Failure to terminate employrment at the expiration
of the DROP Participation Perlod shall result In the forfeiture of the Participant’s monthly
pension henefit otherwise payable to his or her DROP Account until termination of
employment. The foregoing statement shall not be interpreted as allowing the DROP
Participant the option of continuing ernployment after the expiration of his or her DROP
period. Interest on the DROP Account however, will continue to accrue during such a
forfeiture period, pursuant to Subsection G.

D. ELECTION TO PARTICIPATE

Once commenced, DROP Participation is IRREVCCABLE (except as specifically provided in
Subsection M herein}. An Emplayee who wishes to participate in the DROP, shall complete
and sign such application form or forms as shall be required by the Retirement Board no less
than 30 days, but no more than 90 days prior to their intended DROP Date. The Retirement
Board shall review the application within a reasonable time period and make a determination
as to the Employee's eligibility for participation in the DROP. On the Employee’s effective
DROP Date, he or she shall become a DROP Participant, and shall cease to accrue additional
retirement benefits otherwise credited to active members of the Police and Fire Retirement
System. The amount of credited service, multiplfer and average final compensation shall be
fixed as of the Participant's DROP Date. Increases in compensation and accrual of additional
service during DROP Participation will NOT be factored into the pansion benefits of active or
former DROP Participants (except as specifically provided in Subsection L). A Participant’s
DROP Date only applies to the Employee's retirement benefit provisions as provided herein
and notto any other contractual benefits or retiree medical benefits in effect or accruing after
2 Participant's DROP Date.

Except with regard to the retirement benefits expressly provided herein, DROP Participants
will continue with full employment status with all rights and privileges afforded to employees
of the Police Department and this bargaining unit, including, but not limited to, future
promotions, benefit/wage increases, union membership and representation, as well as,
retirement system membership and Board representation.

E.  DROPBENEFIT

The Participant’s DROP Benefit shall be the regular monthly retirement benefit to which the
Employee would have been entitled if the Employee had actually terminated employment
and retired on the DROFP Date (less the annuity withdrawal reduction as set forth in
Subsection F and/or actuarial reductions as a result of the Employee electing an Optional
form of benefit under the Plan, if applicable).

City of Sterling Helghts/MaP
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66  Inthe event the Association requests that the Employer deduct monies in excess of the
armounts deducted as of the date of execution of this Agreement, such request shall be effective
only upon written assurance by the Association that the additional amounts have been
authorized pursuant to and under the Association’s By-Laws.

67  The Employer shall not be [iable for any remittance ar payment of any sums other than
those constituting actual deductions made, and, if for any reason it fails to make the deduction,
the Employer shall deduct the appropriate amount from the officer’s next pay in which such
deduction is normally deducted after the error has been called to its attention by the officer or
the Association.

68  Indemnification. The Association shall indemnify and hold harmless the Employer
against any and all liability, which may arise by reasons of the deduction by the Employer of
money as Association dues/service fees deducted from an officer's wages.

ARTICLE7
Association R
7.1 Officers of the Association shall not be required to do werk for another Employer.

72 The Employer agrees that it will not replace officers in the Association or require other
persans, other than officers in the Association, to perform work which is recognized as the work
of officers in the Association, except in tempoerary situations, training or cases of emergencies.

73  The Employer agrees not to enter into ary agreement with another labor organization
during the life of this Agreement with respect te the officers covered by this Agreement (except
as set forth in the Letter of Understanding regarding Detention) or contract with officers in the
Association, individually or collectively, which in any way affect wages, hours or working
conditions of officers coverad by this Agreement, This is not to be construed to include the
nofmal personnel actions as made by the Civil Service Commission such as recruitment,
promotion or ¢classification due to changes in organizational functions.

74 Buletin Boards. The Employer shall provide a bulletin board in the Police Department
for use by the Association. All notices shall be signed by a representative.

7.5 Officers, {including discharged officers), may see their personnel file and may also receive
copies of anything describing their employment record—favorable and/or unfavorable,

7.6 A photo copy of the above information may be obtained. The Employer may charge
after one (1) free copy of the file has bean furnished,
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ARTICLE 8
Discipli
81  The Employer shali not discipline officers without just cause.

82  The parties agree that officers shall have the rights guaranteed under the Weingarten
Decision.

83  The Employer agrees that before officers can be disciplined by other than verbal
reprimand:

A Written charges must be served upan the officer to he disciplined within ninety
(90) calendar days of the infraction or within ninety (20) calendar days of when
the Employer had knowledge of the infraction.

B. The Association must be served with the written charges within ninety-five (85)
calendar days of the infraction or when the Emplayer had knowledge of the
infraction.

c The Assodation will be notified of any discipline given other than verbal
reprimands.

84  Officers will have four (4) calendar days ta respond in writing to written questions from
supervision regarding any incident that the officer feels could result in disciplinary action. This is
not to be interpreted to apply to the General Incident Report (G.LR.) or supplements to the G.IR.
that officers are required to submit. :

85  Seniority officers aggrieved by disciplinary action may seek relief through the grievance
procedure as outlined in Article 4 of this Agreement by going immediately to Step 3 (Chief).

86  If an officer or the Association grieves the discipline, the Chief shall release to the
Association any and all write-ups, statements, investigations and reports relating to this specific
discipline. The above information shall be given to the Association before or at the very latest at
the time of the grievance meeting at 5tep 3 (Chief).

APPENDIXD

DEFERRED RETIREMENT OPTION PLAN (DRGP)

A, OVERVIEW

Effective January 1, 2007, any Employee who is a member of the City of Sterling Heights Police
Officers Association {hereinafter the “Police Officers Association”) may at any time voluntarily
elect to participate in the Sterling Heights Police and Fire Retirement System Deferred
Retirement Option Plan (hereinafter "DROP) after attaining 20 years of service credit
regardless of age. In addition, Employees otherwise qualifying for DROP Participation shall
have a sixty (60} day window period commencing January 1, 2007 through and including
March 1, 2007, during which eligible employees (those on active payrall as of January 1, 2007}
may file a retroactive DRQP election with the Retirement Board with an effective DRCF date
cammencing July 1, 2006 or later at the Employee's election. Upon commencement of DROP
participation, the Participant’s DROP Benefit shall be the dollar amount of his or her monthly
pension benefit computed by using the contractual guidelines and formula(s) that are in
effect on the DROP Date. During DROP participation, the Participant continues with full
employment status and receives all future promotions and benefit/wage increases, and is
considered an employee of the City, not a retiree. The Participant’s DROP Benefit shall be
credited monthly to the Participant’s DROP Account which shall be established within the
Defined Benefit Plan of the City of Sterling Heights Police and Fire Retirement System (the
“Police and Fire Retirement System"). The Participant’s DROP Account shall be maintained and
managed by the Board of Trustees of the Police and Fire Retirement System (the “Retirement
Board"). Upon termination of employment, the retiree shall begin to receive payment or
payments from his or her individual DROP Account as described herein. The DROP payment
or payments are in addition to all other contractual pension benefits. The Participant is solely
responsible for analyzing the tax consequences of participation in the DROP.

B. ELIGIBILITY

Effective January 1, 2007, any member of the Police Officers Assoclation may voluntarily elect
to participate in the DROP at any time after attaining 20 years of service credit regardless of
age. The member’s election to participate in the DROP shall not operate to change or in
anyway modify the Retirement System’s minimum requirernent for a normal service
retirement or pension.

. BARTICIPATION PERIOD

The maximum period for participation in the DROP is five (5) years (the “Participation Period”).
There is no minimum time period for participation. An Employee must cease employment
with the City of Sterling Heights Folice Department within five (5) years from the date of
entering the DROP. The election to participate in the DROP is voluntary; however, an
employee’s application and election to participate in the DROP shall constitute an irrevocable
elaction to terminate employment and retire no later than five (5) years after his or her
effective DROP date.
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87  Bemova) of Discipline. Documentation of diécipline shall be removed from all Employer
files from date of infraction:

A Two (2) years for incidents or infractions not involving loss of time or wages.

B. Three (3} years for incidents or infractions involving loss of time or wages
equaling three (3) days or less.

C Five (5} years for incidents or infractions involving a foss of time or wages greater
than three (3) days.
ARTICLE @
Probation

9.1  Probatjonary Officers, - All probationary officers shall serve a minimum one (1) year
probationary period from their date of hire. The City will conduct a perfermance evaluation of all
prabationary officers after six (6) months of employment.

92  After a probationary officer successfully completes the probationary period, the officer
shall be placed upon the seniority list gaining seniority frem date of hire as a Pelice Officer.

93  Promotion o Sergeant. No promotion to Sergeant shall be deemed permanent until
after the successiul completion of the one (1) year probationary period. At any time during the
probationary period, probatfonary sergeants may be returned to their previous rank for cause in
& similar manmer as provided for In Act 78. If at the close of the probationary term, the conduct
or capacity of the probationary sergeant has not been satisfactory to the Emgployer, the
probationary sergeant shall be notifiad within ten (10) days in writing that they will not receive
permanent appointment There shall be no loss in seniority as a result of such action.

ARTICLE 10
Seniar
10,1 Senicrity is the giving of a privileged status to officers who have attained continuous
service with the Department. A "seniority officer” is defined as an officer who has successfully
completed the probationary period.
10.2  Seniority rights shall not apply to probationary officers.

10.3  The Employer shall post a seniority list every six (6) months.

10
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104 Lossof Seniotity, Officers shall lose senierity only for the follawing reasons:
A Discharge.
B. Voluntary Quit.
C Layoff for a period of over two (2) years.

D. Absent for three (3) or mare consecutive working days without netifying the
Emplayer.

E. After being recalled from layoff and not reparting within seven (7) days.

F. At sole discretion of the Employer, items "D" and "E" above may be waived.
105 The criterfa to determine seniority shall be based on date of hire. When conflicts arfse as
to identical dates of hire, the officar’s placement on the Civil Setvice eligibility list shall be the

criteria used to determine seniority. Seniority rights shall conform to contract [anguage and shall
also include the following:

A Offlcars shall continue to accrue senlerity while on duty disability and/or duty
disability pension.

B. Officers on nen-duty disability shall accrue seniority up to two (2) years while on
non-duty disability leave.

C Officers returning to work from layoff, duty disability leave and/er duty disability
pension, and non-duty disability shali not be on probation.

106  Seniority preferance shall apply as indicated in the selection of:

A, Shift Assignment.

B. Scheduled Leave Days (SLD's).

C. Vacation Time (VAC).

D. Compensatory Time {CMT)-

E. Personal Leave Time (PT).

F. Assignment of Overtime, Equalized overtime prevails except under emergency

ronditions.
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| Covered —§0% efter deductible

Wiental Health Cave and Subsianes Abuse Treatment -

Inpatient Mental Health Care

Cavered ~ 50% efter deductiole

|_Covered - 50% after deduciible
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calendar year .

$4,000 per member, 58,008 femily per calendor year
Note; Qu-af-network copeys alse apply toward the
in-network modinum.

Ieollar Maximums

£1 milkion hifetime per ¢oversd specified argan transplant type and a separate 535 million lifetime
per member for ali cther covered sevvices and g8 noted above for iadividual serviees

Clty of Sterling Heighs/MAP
July 1, 2006 - June 30, 2011

107  Criteria by Senlorfty Preferences,

A

Shift Selection,

All personnel assignments shall be made by the Employer.

Officers shall be allowed to indicate thelr preference, by seniority, the shift
on which they prefer to wark, and their SLD’s, ohce manpower allocations
have been set by the Employer. No overtime will be paid te an officer for
participating in the shift selection process. If necessary, the Police Chief
may request that the Union Executive Board assist in contacting Union
members for shift selection purposes.

The selections shall begin each March 1st and Septemberst, and end the
last day of March and September.

Upon completion of the shift selection process, there shall be a posting of
new shift rosters.

The effective date of transfer will always be the first day of the second pay
period of each April and October.

Once a selection preference is granted, officers will remain on that shift
until transferred or until the next shift selection period.

Exchange of SLD's, Upon written notification of any on-duty shift commander,
officers may exchange SLD's within the same pay period as long as this does not
cause avertime.

Vacations.

1.

At the beginning of the six (§) month shift period, a vacation list will be
supplied to all officers of that shift. This list wili be maintained by the Shift
Commander.

Officers will have the option of selecting their vacation in blocks of not
Jess than one (1) week This selection will be accomplished within ten (10)
working days of the start of the second pay period of each April and
October. Once vacation blocks are selected, officers must take their time
off unless an emergency arises. Any vacation changes are subject to the
approval of the Shift Commander.




D.

Clty of sterling Haights/MAP

July 1, 2006 - Juhe 30, 2071

3. The shift vacation list has priority over single vacation days. Each shift's
vacation list shall be posted.

4, In case of transfers within the six (5) month period, officers transferred will
be entitled to vacation time as originally approved and scheduled except
in cases of extenuating circumstances.

5. On single vacation days, requests must he submitted at least two (2)
weeks prior to the requested date in order to exert senfority rights. The
Shift Commander may waive the two (2) week rule at his discretion,

Leave Time,

1. Vacation time, compensatory time and personal leave time must be
approved in advance by the Shift Commander.

2 Under no circumstances will [eave time be approved if offcers have
insufficient time in their accounts.

3. Should manpower needs drop below the shift's normal staffing
requirements to serve the public or provide mutual protection to the
officers, leave time may be canceled or denied at the discretion of the
Shift Commander.

4, Leave time may be taken in one (1) hour increments.

108 When ap officer js transfarred:

A

Job openings will be posted for ten {10} days, from each February 18" and August
22" Officers being transferred from their present assignments shall be notified,
in writing, by the Division Commander by each February 18 and August 22 .

| niti Transfer, Senicrity shall be honored with respect to the
above and following sections. Transferred offtcers have the right to bump,

Self-Ipitiated Transfer, When an ofiicer requests an immediate transfer, the

‘officer making the request will accept the shift and SLD's of the officer replaced.

Once a selection is granted, the officer shall remain with the shift and SLD's for
the duration of the selected shift period. Any changes must be approved by the
Division Commander prior to the change.

13

@ ' Bl Shlalu Appendix 8
GiMiehigan .

Community Blue®™ PPO
Benefits-at-a-Glance
Plan 10

LAmm\n o & kndepemident Tt o thh Blee Crob and Bt Shirk ALl ulsn

This is intended o5 an ensy-lo-read summary. I is acl & coniracL Addiifone] limiiations aod exclusions mby epgly 1o coversd sarvices. For an offisial destnption af"
benchits, pleast see the appliceble Blue Crost Bluz Shisid of Michigan sertifieate and siders, Payment amounts are based on [he Blue Cress Blve Shield of Michigan
mpproved amount, less any npph:lb],c deductibic and/or copay emeunts required by the plan, This coverape is provided p\muum. 1 & contract extered inlo in the staie of

Michigan and skall be d under the jurisdiction end

10 the laws of the state of Michigan,
In-Network Qut-pf-Network

Preventlve Care Bervices— *Payment for preventive servlces is Umited 0 8 combingd meximom of $500 per member per calendar year

ard select lab procedures

Gryugsologicnl Exnm

Well-Baby and Child Care

Halth Meint¢nanes Exam - includes chest X-rey, EKG Covered — 100%*, ont per calendar year HNotoovared
Covered — [00%*, one per calcndar year Mot cavered
Pan Smear Screoning — laboratory and petholopy services | Covered — 100%¥, one per calendar year Mex covered
Covered — 100%* Notcoversd

» 6 visits, birth throvgh 12 monihs

+ & visits, 13 months throngh 23 months
+ 2 visits, 24 montls {heavgh 35 months
* 2 visils, 36 months through 47 mentha

.+_1 vislt per birth yesr, 48 months through age 13

Immunizetions Covered — [00%5*, up thiough ags 16 Not covered
Feml Decult Bloed Screcning Covered — 1(0%?, onc per calendar y=ar Nor covered

Flacible Sigmeidoscapy Exam Cavered — 10036*, ono per ealendar year Not eoversd
Fmtcséeciﬁn Anl.i:en iESA! Screening Covered — 100%¥, onc per calendsr year Not covered

Mammegraphy
rMmmomphy Sereeping | Covered ~ 50% 2e dednetible | Covered = 60% mitey deductible l
1 One per calendar T RS Testrictions f
Thysteian Office Services
Office Visirs Caovered — 810 copey Cavered = 60% efter deductible, rmust be
- medically Recess
Oulpatient and Home Visits Covered = 90% after deductibic Covered — 60% after deducuble, must be
Mtedfeally ucocsze
Cdlice Consullations Covered— 810 copay Covered —60% after daduciible, must be
. medically necess:
Ungent Care Yisits Covered — $10 copay Covered — 60% after deductible, must be

medieally necessary

Emergency Medical Care

Hopilal Emergency Room Covered— 550 cppey, walved If admitted orforan | Coversd — 350 copey, waived if admitted
aseidental injory or for an accidental in;

Aniu|ance Services— medically necezsary Covered == 90% ofter deductible Covered = 90% after deduciible

Dlagnastic Serviees

Labomesry and Pathology Services { Covared = 50% after dedustible Coversd — 60% after dedactible

Ditgnoslic Tests end Xe-rays | Covered — $0% mriter deductible Covered — 60% after deductible

‘Theraperiic Radiolegy | Covered — 90% ndter dedutible Covered ~ 69% afier deductibie

Maternity Services Provided by a Physician .

Brengtal ind Fostnatal Care [ Coversg~ 100% ] Coyered ~ 60% aficr deductible

Delivery ond Mursery Care

Insludes care provided by B certified nurse Inidwife
Covyered — 90% after deductible Covertd — 60% aier deduelible

" Tnciudes dn]wgpmwnd iy o certilied nurss midwife- \

Huspital Care

Wuwing Care, Hogpita] Services and Suppliss
Nofe: Noneniergeney services musl be Rndered ine

Fmiprivate Raom, Inpatient Plysicien Care, Genesal
participeting hospite]

Covered = 90% after deductible ‘ Covered ~ 60% eRer deductible

Unjimited days

Inpaticnl Consultations Covered — 90% aftcr deducifale Covered — §0% after deductible
Cligrnotherapy, Cavered — 90% after deductible Coversd — 60% efter deductible
Allernatives [0 Mospital Care .
Skilled Nursing Caro Covered - 50% pfier deductible ] Covered —90% gfter deductible
Up o 120 days per calandar vear
Husplee Care |_Cayered — 100% Coversd = 100%
Linziled to doller maximum which iz edjusted periodicall
TLane Health Care |_Cavered — 50% after deducitible Covered — 90% efter deductible

Unlimited visils
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= N o D. Transfers at any time for hardship or parsonal reasons may be requested and may
gy ol cm== be granted by the Chief of Palice.
s9d ahyl 283 .
Ragl RRgl =2g 1. Officers being granted an immediate transfer shall accept the shift and
- SLD's of the officer replaced.
=23 FIgs aImpd
s34 Fogl 234 2 If the immediate transfer doas not cause an officer to be replacad, the
R B 1 L 1 reguesting officer shall have SLD's on the new shift according to seniority.
a § 2 % g A E 8% E. Transfers that are necessitated by budget restrictions, creation of naw bureaus,
iI25 T8 £58 promotions, terminations or retirements may be made at any time to insure the
« ™ ~ smooth operation of the Employer, provided the job opening is posted for ten
(10) days prior to the transfer.
= N = n o< == h N
Hag hsg 223
2% 5 g g 2a E F Temporary transfers shall not be made for a period over sixty (60) days.
cosl one oz G. New officers must serve a minimum of three years (including the probationary
EE = E,i pil ‘E_E i period) as a road patrol officer with the Sterling Heights Police Department
RRYGl F8g[ w88 before requesting ot receiving a transfer to a specialty assignment other than
& & r s B g
DARE.
2E8 2a% g8s8 . '
sa 234 2og 109 Setting of SID¥s, Prior to shift selection, the Division Commander will set up an SLD
neg wRg e g chart. The chart will show twe (2) full pay periods and illustrate the allowed SLD's. Each position
shall have SLD's shown in the form of an "X* on the chartto indicate the days off.
o] D -] ~ ol 0
555 E8% gR3
ggg gg% ﬁ'gﬁ ARTICLE 11
No Strike - Ne Lockout
233 3es gge
03 [n = 1 — I ‘e «
RAg RE& 3 a4as 1.1 The Asscciation agrees that all officers and agents shall be prohibited from engaging or
= s encouraging others to engage in any strike, work stoppage, deliberate slow-down or
nex one osz interference of any operation of the City during the terms of this Agreement.
S35 234 23¢ . . I
Fagl san Bag 112  The Association agrees it will take prompt, affirmative action to prevent or stop
unauthorized strikes, work stoppages, slow-downs of work, or work interference of any kind by
oz 2oz ags natifying officers that it disavows these acts. The Association further agrees that the City shall
gyl Jodel s have the right to discipline, fincluding discharge), officers who violate this Article.
113 The City agrees that it will not lock out any officer during the term of this Agreement. If
G p any officer is unable to work because equipment or facilities are not available to them, such
Z & inability to work shall not be deemed z lockout under the provisions of this Section, and the
z P officer will suffer no loss of wages or benefits unless formally laid off because of such inability to
g
% % work. This lockout provisions shall not apply in the event of a strike.
E 2 )
3 5
2 . 8 2 =3 4 x 14
%z?52§$52§$
El B B
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Cley of Sterilng Helghts/MAP
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ARTICLE 72
Layoff and Recall

121 Lavoffs, In case of layoff, the Emplayer shall use seniority as prascribed by Act 78. Those
officers laid off for more than ane (1) year shall be required to pass a psychological and physical
examination to be eligible for recall to their position.

122  Becall The Employer shall give at least seven (7) calendar days’ notice mailed to the last
known address by certified mail. Officers who fall to make themselves available for work
according to notice shall forfeit all seniority rights under this Agreement. However, the
Employer at its sole discretion may make an exception. Recall shall be by reverse seniofity with
the last person laid off being the first person recalted.

ARTICLE13
Military Servi

13.1  Probationary officers who enter the Armed Forces must complete their probationary
period, and upon completion, will have seniority 2qual to the time they spent in the Armed
Forces.

132  Re-employment rights of officers will be limited to applicable Federal and State laws and
regulations.

ARTICLE 14
Education
14.1  Education Allowance.
A, Upon receipt of an Associate’s Degree from an accredited college or wniversity as

determined by the U.S. Department of Education, officers shall be entitled to
base pay at an annual rate that is Three Hundred ($300) Dollars above the rate
specified for them in this Agreement. Assodate’s Degree equals 14.4 cents per
hour.

B. Upon receipt of a Bachelor's Degree from an accredited college or ukiversity as
determined by the U.S. Department of Education, officers shall be entitled to
basa pay at an annual rate that is Five Hundred ($500) Dellars above the rate
specified for them in this Agreement. Bachelor's Degree equals 24 cents per hour.
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oo om o o o o~
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o = ] o =] &= C Furnishing proof of completion of education as referrad to above is as follows:
v oo nee o vy o T
= R =]
=] - . . M =
5 BRE BR3P 1. Acertified copy of the official transcript mailed directly to the Employer.
£E8% 828 §82% i 2. Pre§entation to the Employer of a copy of a diploma. If a diploma is nat
Eol emdd 2ol available, a letter from the Dean of the college stating all requirements for
2w 2 N LM
~ a by the degree have been completed may be acceptable,
258 859 888 - 142 Educational Assistance Program. This program is offered to encourage officers to
249 E 258 E 29 :Q,a improve their job skills, to increase their value to the Clty and to assis.t them in preparin_g for
future advancement with the City. The scope of the program does not include special seminars
el - m ..o or "short courses" of a few days duration, which will continue to be considered an an individual
o I | I and departmental training basis as in-service training. The follewing pravisions are estabiished
D I~ @ | ol i =\ [l el ) P . . .
Bl mNg mag to govern the administration of the City's Educational Assistance Program:
e m— e mew A. Application for Educational Assistance may be made by any seniority officer.
28 LRZE &£832 Y
o~ o & B. Applications will be considered if the officer is eligible for or receiving funds for
the same course from any other source (GL Bill, scholarships, vocational
%8 §5E3| g8 rehabilitation, etc.). However, reimbursement under this program shall be limited
& N - - - N . PR .
gad g9S md%E to the differance between the other funds for which eligible o received for the
= = = same course and reimbursement in accordance with this Article.
E=23 F88 RE3 licati ] . . ” .
ang Heogl wng C Application will be approved by the Chief and City Manager's desighee only for
R x5 REZ courses related to the officer's present job or related to a promotional position
within the organization or to satisfy the general education requirement for such a
Vool oo T e degree.
B33 REE REg i
23 288 FNE i i i
— — - D. Reimbursernant shall be made only for courses completed at accredited high
schools, trade schools, colleges and universities as determined by the US.
FEI el EBE Department of Education.
sl Fod fd8 ‘
b E oo™ 2 ~ o ﬁ ) i .

E. There shall be a Seventy-Five (75%) percent reimbursement for tuition, lab fees,
a3 ang o3 and required textbooks to 2 maximum of One Thousand Dollars {31,000) per year
HEX BER3 =282 based upon courses completed with a grade of "C" or numerical equivalent, or for
Wy o=y vy o— = uh H e M : { M| 1 "

R I | B non-graded courses when the grade received is "Satisfactory” or "Passing.
d . F. Officers must submit an official schaal transcript showing final grade received.
= 5 Officers shall be considered as having completed a class when they conclude the
@ = term for which the school quctes the tuition fee.
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Cry af Stetling Helghts/MAP

July 7, 2006 - Juhe 30, 2011
As funds for educational assistance are limited, priority shall be governed by the
time and date that completed applications are received in the City Manager's
Office. Approval and reimbursement for educational assistance is contingent
upon the availahility of funds, the officer's successful completion of the course
and adherence to the policies and procedures.

Expenses such as student fees, parking, and mileage shall not be part of the
Educational Assistance Program.

Officers under this program shall attend classes on their own time and without

compensation from the City.

ARTICLE 15
Promaotions

151 Purpose. The City and the Association are commitied to the maintenance and
advancement of qualified, experienced and dedicated Police Officers.

152 Promotignal Committes:

A

The promotional system shall be administered by a Promotienal Committee
consisting of five (5) members: two {2) appeinted by the City Managar, two (2)
appointed by the Association, and the fifth (5th) neutral member shall be
selected by the other four (4) members.

The neutral party will serve as chairman of the Promotional Committee.

The Promotional Committee shall have responsibility for:

1. The resolution of chalienges to examination guestions and assessment
centet factors and exercises.

2, The overall administration of the promotional systsm.

3 The Promotional Committee has the responsibility for resolving disputes

arising frem the inability of the City and Association to reach agreement
as to the items contained in this Article.

All decisicns of the Promotional Commitiee, within the responsibifities
enumerated above, will be final and binding on the Association and the City.
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Clty of Sterling Helghts/MAR

July 1, 2006 - june 33, 2011
The Promotional Committee shall conduct an annual review of the promotional
system and make written recommendations regarding amendments, deietions
or additions. Within ten (10) days of the Promoticnal Committee’s Annual Report,
by mutual agreement, the City and the Association shall commence negotiations
for an amended promotional system. Such annual re-opener dees not, however,
praclude the parties frem mutually amending the system at any time as may be
necessary and appropriate to its effective operation.

153 This promotional system supersedes Act 78 for promoticns.

154  Eligibility and Reguirements for Sergeant’s Exam, Officers with five (5) years or more of
continusus seniority as an officer with the Sterling Heights Police Department shali be eligible
1o test for the position. To determine officers’ eligibility to take a promotional examination or
to calculate their seniority credit, the clasing date for determining their seniority shall be the
date the promotional written test is given.

15.5 esting Criteria,

A.

BE.

A bibliography for each test shall be determined by the Promotional Cormittee.,

‘Each test shall be administered and graded/scored by an independent testing

agency to be selected by the Promotional Committee. The score used shall be
the raw score converted to a percentage.

The testing agency shall develop an appropriate test for the rank of Sergeant on
the basis of the bibliography provided for in "A™ above.

Each test may be reviewed and approved by an outside consultant setected by
the Promotional Committee before it is administered.

The Promotional Committee may agree that a test be administered and
graded/scored in accordance with procedures and standards established by the
testing agency.

15.6 Examination,

A

Wrltten Test,

1. The announcement of a test and the appropriate bibliography and
assessment factors for such test shall be posted or otherwise
communicated to testing officers 60 days ahead of the examination.
Examinations will be conducted on the first Saturday in March of each
odd-numbered year beginning in 2007.

18



Cley of Sterling Helghts/MAP

July 1. 2006 - June 30, 2011

Officers shall have twenty (20} calendar days from the announcement of

a test in which to sign up with the Captain of the Special Services

Division. Officers who are absent from duty more than twenty (20) days

shall provide to the Police Captain an address where they can be
contacted.

Officers may see their examination after it has been cosrected during a
period set up by the Promotional Committee.

Officers may chatlenge the validity of an examination question. Such
challenge must be in writing, stating the reasons, and be filed with the
Promotional Committee within ten {10) calendar days of the test (protest
periad). Officers will be notified if they passed or failed the exam following
the expiration of the ten (10) day protest petiod.

Non-Written Examinati

1.

All assessors shall be independent and neutral persons having no interest
or connection, directly or indirectly, with the City arits representatives.

One-half (1) of the BS5€55015 appointed shall have actual knowledge and
experience in Criminal Justice and/or Police Administration.

The remaining assessors appointed may have business, labor or
professional backgrounds.

A list of potential assessors selected by the testing agency shall be
approved by the Promoticnhal Committee for each promotional test if
deemed necessary by a majority of the Promotional Committee,

The Promotional Committee shall develep the factors and exercises for
the assessment. Such factors and exercises will be submitted to a testing
agency for final independent review and selective use in the assessment
process. :

All candidates will be required to submit a written resume of their
accomplishments and achievements to the Human Resources Director
two weeks prior to his or her scheduled oral -interview date. After
verification by the Human Resources Director, this resume will be shared
with the assessors prior to the scheduled interview. .

Cley of Stading HelghtsMAP
Juky 1, 2006 - June 30, 2011

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their
duly authorized representative as of the day and year first written.

CITY CF STERLING HEIGHTS

o fops

Richard J. Notte, Mayc#

Lt 0. >

MICHIGAN ASSOCIATION OF POLICE

ed ﬁrJ/pnex(Executive Diactor

N

Walter C. Blessed, City Clerk

Dase: /-0l

=
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RicHard Heins, President

Robert Kovalcik, Nﬁotlation Chairman

mas Bryant,cl‘lé'gnf_i'atf'én Comrnittee

Yl KI_

Michael Kunath , Negotiation Committee
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ARTICLE 43
Savings Clause
43.1  Inthe event that any provisions of this Agreement shall be deciarad invalid by any court

of competent jurisdiction, the decision shall not invalidate the entire Agraement, it being the
express intention of the parties that all other provisions shall remain in full force and effect.

4332  Inthe event that any provision of this Agraement is held invalid, as set forth abovs, the
parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory
replacement for the provisions held invalic. .

ARTICLE 44
Duration

441 Duration, This Agreement shall be effective and shall remain in force and effective to
and including June 30,2011,

442  Euture Negotiations, The City and the Assediation agree that commencing not later than
March 1, 2011, the parties will undertake negotiations for a new agresment for a succeeding
periad.
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1.

Officers are eligible for further promotional testing only if the score on the
written examination is a minimum seventy (70%j) percent,

2. Written examination: Fifty (50%}) petcent of tota! score,
Oral interview panel: Fifty (50%) percent of total score.

3. If any question on the written and/or nor-written examination is held to
be invalid, the entire examination will not be deemed invalid; but,
scores will be adjusted to reflect the total points possible.

4. After totaling the written and non-written scores, officers who pass the
above requirements will be given additional points for seniority
commendng with five (5) years in accordance with the following
schedule:

5-14 years of service 0.5 point for each year
15-25 years of service 1 point for each year beginning year 15
The maximum accumulation for any officer shall ba 15 points.

5. No individual examination scores shall ke reieased until all phases of the
examination process have been completed.

1. The City Manager shall approve all eligibility lists before they are
certified by the Promotional Committze. The eligibility lists shall be
maintained by the City Manager's Office. All eligibility lists shall be
certified by May 1. Due 1o extenuating circumstances, this date may be
extended with the approval of the Promotional Committee.

2 The eligibility list will be valid from the date of its certification by the
Promotional Committee until the first Saturday in March of the
subsequent odd-numbered year. Prometions will be made only from a
valid eligibility list

3. Eligibility lists, which have been challenged, shall be held in abeyance

pending final resclution of the challenge by the Promotional Committee.
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15.7  Miscellaneous Provisions.

A In the event no officers successfully qualify for a given position, those officers,
and any othar qualified, shall be afforded a second examination. In the event ho
one qualifies in this second examination, further testing shall include alt Sterling
Heights Officers with less than five {5} years seniarity, except probationary
officers.

B. In the avent that an officer on the eligibility list for promotion either declines that
promotien or returns to their previous rank or grade as provided in Article 9, that
officer shall be removed from the eligibility list. The officer so rermoved may re-
apply and re-test when subsequent eligibility lists are to be established.

C All costs, fees and expenses to maintain and administer the promotional system
shall be barne by the City. However, no overtime will be paid to an officer who
participates in the promotional process.

0. No officer shall be required to pay a fee for any examination required under the
promational system. ‘

E. The parties reserve the right to renegotiate the examination process for the

position of Sergeant in July, 2008 following the appointment of a permanent
Police Chief.

ARTICLE 16

Residency
160 All officers in the Association, if not residents of the County of Macomb and/or 20 miles
of the City's municipal boundaries at the time of their appeintment, shall become residents

within six (6) months after completing probation, and shall remain so while employed by the
City. The Employer may extend the six (6) month peried at its sole discretion.
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C. In the event the injured officers or their dependents or personal

representatives shall settle their claim for injury or death, or cemmence

proceedings theraon against the third party before the payment of benefits,

such recovery or commencement of proceedings shall not act as an election of
remedies, and any monies so recaverad shall be applied as herein provided.

D. In an action to enforce the liability of a third party, the plaintiff may recover any
amount which the cfficers or their dependents or personal representative would
be entitled to recoverin an action in tort. Any recovery against the third party for
damages resulting from personal injuries or death only, after deducting expenses
of recovery, shall first reimburse the Employer or its insurance carrier for any
amounts paid or payable under the provisions of this article, to the date of
recovery, and the balance shall be forthwith paid ta the officers or their
dependents or personal representative and shall &e treated as an advance
payment by the Employer on account of any future paytnents of benefits.

E. Expenses of recovery shall be the reasonable expenditures, including attorney
fees, incurred in effecting such recovery. Attorney fees, unless otherwise agreed
upon, shall be divided among the attorneys for the plaintiff as directed by the
Court. The expense of recovery above-mentionad shall be apportioned by the
Court between the partfes as their interests appear at the time of said recovery.

42.7 New Officer Hiring. The eligibility list for new police officer hiring shall be either one or two
years as determined to be in the best interest of the Employer.

42.8 Defarred Compensation, Effective July 1, 20086, the City shall annually contribute $700 to
each officer’s established deferred compensation plan. This contribution shall be made through
the bi-weekly pay.

42.5 Monthly Training Program. In additian to the standard training, all officers are required to
participate in the menthly depatrtment wide training program. This department training will
take precedence over general types of outside training. This training will be presented on the

* day shift and all officers will be trained on either the day preceding or the day immediately

following the officer's scheduled leave days (SLD's). No overtime or shift premium will be paid
for this training. The training will be suspended for the months of June, July, August, and
December due to manpower requirements. Training schedules will be posted 2 minimum of

- two weeks in advance of the required training.

42,10 Operational Performance Deficiency Training. The Employer reserves the right to assign
an officer to training for documented opetational performance deficiencies at its discretion. No
overtime of shift premium will be paid to an officer whe is required to attend such training.
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423  FElexible Spending Accounts, All officers shall be eligible to participate in the City's

Cafeteria Plan, as amended and restated in accordance with Federal law. Reimbursement to
ernployees shall be made on a monthly basis for all participants.

424 QOptical Reimbursement. The City will provide a maximum reimbursement of one
hundred and fifty ($150.00) to all officers for eye examinations and prescription eyewear every
fiscal year beginning with the 2006/07 fiscal year. In order to be reimbursed, the officer must
submit appropriate receipts.

425 Action Against the Other Party. In further consideration of the mutual promises
contained herein, the parties herato expressly agree that neither party shall bring or cause to be
brought any legal or administrative action against the other until the dispute, claim, grievance
or complaint shall have been brought to the attention of the party against whom it shall be
made.

426 Subrogation, Wheare the injury or eccupational disease for which compensation is
payable under the provisicns of the contract was caused under circumstances creating a legal
liability income persen other than a natural persan in the same employ or the employer to pay
damages in respect thereof, the acceptance of benefits or the taking of proceedings to enforce
payments shall not act as an election of remedies, but injured officers, their dependents or
personal representatives may also proceed to enforce the liability of such third party, for
damages in accordance with the provisions of this section. If the injured officers, their
dependents or personal representatives do not commence such action within ene (1) year after
the occurrence of the personal injury or occupational disease, then the Employer or its worker's
compensation insurance carrier or other insurance carrier may, within the period of time for the
commencement of actions prescribed by statute, enforce the liability of such other person in
the name of that person. Not less than thirty (30) days before commencement of suit by any
party under this section, such party shall notify by registered mail at their first known address,
the injured officer or, in the event of their death, their known dependents or personal
representative or their known next of kin and their employer. Any party in interest shali have a
right to join in said suit.

A. Prior to the entry of judgment, either the Employer or insurance carrier or the
afficers ar their personal representative may settle their claims as their interest
shall appear and may execute releases therefore,

B. Such settlement and retease by the officer shall not be a bar te action by the

Employer or its compensation insurance carrier to proceed against said third
party for any interest or claim it might have.

49

Clty of Sterilng Helghts/MAR
July 1, 2008 - June 36,2011

ARTICLE 17
Hours of Work

170 Normal Working Hours, The work week shall consist of forty (40) hours; however, offlcers
will report in not later than fifteen (15) minutes prior to shift start. This fifteen (15) minutes shall
be paid at time and one-half {1 13).

172 Workday,

A. The norrmal work day shall be either eight (8) hours or ten (10) hours depending
on assignment. The parties agree to re-evaluate the ten (10) hour shift scheduling
in July of 2010 in preparation of negotiations scheduled for 2011.

B. Traffic and patrol officers, evidence technicians, Detective Bureau, and Youth
Bureau officers (with the exception of one {1} eight (8) hour officer) shall work ten
{10} hours per day. Officers assigned to outside agencies and the Schoel Resource
Officer may work eight (8) hours per day.

C K-& Unit officars shall work 35 hours per week with an additional five (5) hours
pay per week for Fair Labor Standards Act compliance.

D. Officers serving as Field Training Officers (FTO's) shall receive an additional one
{1) hour pay on an eight (8) hour shift or an additional one and one-gquarter pay
on a ten {10) hour shift

ARTICLE 18
QOvertime/Compensatory Time

181 Overtime pay shall be one and one-half (1-12) times the hourly rate for all hours worked

" in excess of forty (40) hours in one {1) week, and/or beyond the normal shift in any one (1) day.

182 Overtime work shall be authorized by a supervisor.
183 Anytime the Employer decides that unscheduled overtime is needed or required to

perform a job usually done by an officer, that overtime shall be first offered and made available
to officers regardless of bureau assignments.
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184 Training, Officars with approved leave time shall not be required to attend scheduled

training pregrams. Thase officers on SLD's will report for training and be paid overtime for

attending training. Those officers assighed to afternoon and midnight shifts shall receive shift

premium for training except when participating in the monthly department wide training
prograrmn.

185 Choice of Time or Pay, Officers have the choice of compensatory time or pay for
overtime worked. Officers are to designate their choice at the time the overtime work is actually
earned.

186 Compensatary time is earned by officers at the overtime pay rate.

187 The accurmulatad unused compensatory time for officers shall be computed by the City
as of the last day of the first pay period in June of each year, based upon the curent rate of pay,
and will be paid to officers by June 30. However, at the officer’s option, he or she may efect to
carry over into the next fiscal year up to twenty (20) hours of compensatory time in their
compensatory bank.

188 Reguest For Compensatory Time Pay. Officers may request payment for any and/or all
accumulated compensatory time before the 15" of the month. Payment will be made as soon as
reascnably possible.

189  Overtime will be paid to officers on an hour for hour basis when they must report to a
doctor of the Employer’s choice for treatment of a duty related illness/injury before or after their
regular work hours, Qfficers shall not be eligible forthe three (3) hour minimum call-in provision.
All efforts shall be made to schedule treatment during regular work hours.

18.10 Officers with accrued compensatory time who request the use of that time shall be
permitted to use the time, However, if the request for compensatory time off is within a 48 hour
time period from the requested date and there is already the maximum number of personnel off
as determined by the oncoming shift commander then the Employer may not approve the
requested time off since it could cause an undue disruption to the operations of the Police
Department. Compensatory time requests will be primary to any single day vacation and
personal leave requests; however, it will not preempt praviously approved leave time.
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ARTICLE 40
Adoption by Reference

40.1  All letters of understanding and contract appendices between the Employer, the
Assaciation and MAP shall be adopted by referance.

402 The Substance Abuse Policy estabiished by the Employer shall bhe adopted by reference.

ARTICLE 41
Walver Clause

411 The parties acknowledge that during the negotiations which resulted in this Agreernent,
each had the unlimited right and oppertunity to make demands and proposals with respect to
any subject or matter not removed by law from the area of collective bargaining and that the
understandings and agreements arrived at by the parties after the exercise of that rights and
opportunity are set forth in this Agreement. Therefore, the Employer and the Association, for
the life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees
that the other shall not be obligated to bargain collectively with respect to any subject or matter
referred to or covered by this Agreement and with respect to any subject or matter not
specifically referred to or covered in this Agresment, even though such subject or matter may
not have been within the knowledge and contemplation of either or both of the parties at the
time they negotiated or signed this Agreement.

ARTICLE 42
Miscellaneous

427 Pay Periods, The Employer shall provide pay periods every tweo (2) weeks. Payment shall
be made on Thursday for the pericd ending the previous Friday. Officets shall be provided with
an itemized statement of their earnings and of all deductions made. All officers hired after July 1,
2001 will be required to participate in the City’s direct deposit of payroll program.

42,2 Withholding of Pay - Rrohationary Officers. Probationary officers shall immediately have

cne (1) week's pay withheld, so as to conform with City palicy. Officers who leave the employ of
the City shall receive pay as soon as is practical for the hours withheld.
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E To determine the size of the work force and increase or decrease its size.

F. To hire, assign and layoff officers to reduce the work week or the work day or
effect reductions in hours worked by combining layoffs and reductions in wark
week or work day.

G. To permit municipal employees not included in the Association to perform

Association work in casas of emergency.

H. To direct the work force, assign work and determine the number of officers
assighed to operations.

To establish, change, combine or discontinue job classifications and prescribe
and assign job duties, content and classification subject to Civil Service
jurisdiction,

J. To determine lunch, rest periods and deanup tlmes, the starting time and the
qmttlng time.

K To establish work schedules.

To discipline and discharge officers for cause.

M. To adopt, revise and enforce working rules and carry out cost and general
improvement programs.

N. To transfer, assign and reassign officers from one assignment, division or shift
to ancther.

o To determine the qualifications and competency of officers to perform available
work subject to the terms of this Agreement.

P. To deduct from officer’s paychecks any overpayment officers may have received
that they were not entitled to under this Agreement, without the spedfic written
approval of the officer. This will be deducted in amounts equal to the amount af
overpayment, over the same amount of time the cverpayments were received.

322 This Article shall not give authority to the City to vary terms of this Agreement without
. mutual agreement of the parties.
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ARTICLE 19
Distribution of € .

18,1 The Employer will make every reasonable attempt to fairly distribute scheduled overtime
under the following conditions: for the purpose of this article, scheduled overtime is any event
the Department has had at ieast seventy-two {72) hours advance notice.

19,2 Seniority officers who are able to report for full duty shall be eligible for scheduled
overtime.

193 Only those officers who volunteer and sign-up far scheduled overtime shall be eligible,
except as set forth in Section 19.6. The officer with the least amount of scheduled overiime
hours will be given the assigninent.

194  5cheduled overtime datails shall be posted ten (10) days ahead of when needed, when
possible, along with a description of said detail and an estimate of the number of hours 1o be
worked.

185  Scheduled overtime will be warked by officers that are assigned to the bureau or division
where the scheduled overtime occurs. Example: [nvestigations will work [nvestigations
overtime; Narcotics, Narcotics overtime; Crime Prevention, Crime Prevention overtime; Evidence
Technicians, Evidence Technician overtime. Patrol and Traffic Bureaus shall work overtime
related to school athletics, parades, auctions, election details and other special events where
uniform officers are needed.

196 Should there not be enough veluntaer officers from the bureau or division requesting
the scheduled overtime, other officers shall be used to complete the detail using the same
criterfa.

19.7 Should not enough officers sign up for the scheduled overtime, the Shift Commander
shall assign such overtime to the lowest seniority officer available.

19.8  Scheduled overtime accounits shall be posted hour for hour and kept up—to-date by the
Employer for six month periods to coincide with the shift selections.

199  In case of officers being equat in the amount of scheduled overtime hours, seniority shall
prevail.

18,10 A grievance resulting in the finding of a violation of this Article by the Employer shall be
remedied only by granting the grievant officer the next opportunity for scheduled overtime in
an equal or greater amount, and not entitle them to pay for time not worked, except in the
event of a third such finding as to the decision/action of a single supervisor, in which case the
grievant officer would be entitled, if they prevail in their grievance, to pay as 2 remedy.
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ARTICLE 20
Cafl-in and Court Time

20.1  An officer whose appsarance is required in Court, after ha/she has reported off duty and
before his/her next tour of duty, by virtue of his/her duties shall be paid for all overtime at the
rate of one and one-half times his/her hourly rate. An employee who is required to report to
Court after he/she has reported off duty and before his/her next tour of duty shall be
guaranteed a minimum of three (3) hours credit at time and one-half times the base rate of pay
for such call-in. Howaver, if an officer is required to appear in Court for two separate cases within
the same three (3) hour period, he/she shall be paid for only tha minimurn three (3) hour period. .

202 Any call-in/court-time overtime pay situations that exceed the minimum three (3) hours
shall require approval of a supervisor. The City shall not be liable for overtime worked beyond
the three (3) hour minimum guarantee without supervisory approval. Approval shall not be
unreasonably withheld. .

203 Work on all standing committees which occurs outside an officer's normal work shift
shall not entitle the officer to the three (3} hour minimum, but rather shall be paid on an hour for
hour basis at the overtime rate. However, officers participating in the FTO program will continue
to receive the three (3) hour minimum for all mandatory meetings.

204  Court time shall not be paid to officers Who report to court when they are off work due -

to a duty related illness/injury and who are receiving full pay.

ARTICLE 21
Distribution of Labor Agreement

21.1  The City agrees to produce four hundred (400) copies of this Agreemant for use by the
Association.
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ARTICLE 28
Longevity
381 Longevity pay shall be paid on the following basis effective July 1, 2006:

$1,500 after 5 years of continuous service

$2,800 after 10 years of continuous service
$4,100 after 15 years of continuous service
$5,500 after 20 years of continuous service

382 Longevity pay shall be based upon the total number of cantinuous, compléted full years
as of an officer's anniversary date. Longevity pay is to be paid the first pay pericd following the
officer's anniversary date.

383 The Employer will prorate the longavity payments for officers at the time of retirement or
separation.

ARTICLE 39
Management Rights

391 The City, on its own behalf and on behalf of its electors, hereby retains and reserves unto
itself, without limitation, all powers, rights, authority, duties and responsibilities conferred upon
the State of Michigan and of the United States. Further, all rights which ordinarily vest in and are
exercised by employers except such as are spedifically relinquished herein are reserved to and
remain vested in the City, including but without limiting the generality of foregoing the right:

A To manage its affairs efficiently and economically, induding the determination of
quantity and quality of services to be rendered, the control of materials, tools and
equipment to be used and the discontinuance of any services, material or
methods of operation,

B. To introduce new equipment, metheds, machinery or processes, change ar
eliminate existing equipment and institute technological changes, decide on
materials, supplies, equipment and tools to be purchased.

C To subcontract or purchase any or all work, processes or services, or the
construction of new facilities or the improvement of existing facilitizs,

D. To determine the number, location and type of facilities and installations.
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ARTICLE 36
Clothing and Cleaning Allowance

361  Effective July 1, 20086, officers shall receive Fifteen Hundred ($1,500) Dollars per annum
for clothing, bullet resistant vest and non-City supplied equipment as of the date of this
Agreement. 5ald payment shall be made in the second pay period in June for the previous
twelve (12} month peried (up to and including June 30M),

362 Upon an officer’s death, retirement or résignation in good standing, the City shall pay
the accrued clothing allowance prorated upon the number of fully completed months of

employment. A fully completed month is achieved if the death, resignation or retirement occurs
on or after the sixteenth (16" of the month.

363 New Hire Uniform Draw. Probationary officers shall be eligible to "draw” up to Fifteen
Hundred ($1,500) Dollars to purchase the recuired initial set of unifarms, At the time of the first
clothing allowance for which a probationary officer is eligible, the probationary officer shall
receive the prorated portien of the ciothing allowance from the date of hire through June 30", A
fully completed month for the prorated portion is achieved if the probationary officer was hired
during the 17 through the 15" of the month. The City will purchase the probationary officer's
initial bullet resistant vest; thereafter, all future vest purchases will be the responsibility of the
officer,

364 Dmw, Bropedy of Gity, All items purchased under the Initial "draw” of the maximum
amount including the bullet resistant vest shall remain the property of the City until
probationary officers suecessfully complete their probationary period. Should probationary
officers leava the employ of the City for any reason during the probationary period, alf uniforms
and equipment purchased with the initial "draw”, including the bullet resistant vest, and the
initial prorated uniferm and equipment allowance shall be returnad to the City.

ARTICLE 37
Shift Premium
371  Effective July 1, 2006, the rates for shift premium shall be as listed:

Afternoon Shift - 4% of base hourly rate
Midnight Shift - 5% of base hourly rate

372 The shift premium rates will be determined by the work schedule or assignment of the
officers.

373 Shift premium will be paid only for the normal shift and not for overtime worked.
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ARTICLE 22
Vacatiop Time
221 OnlJuly ist of each year, officers shall be credited vacation time with pay as indicated:

A Probationary officers shall accrue vacation time at the rate of 9.33 hours for each
full month worked. At the end of probatian, officers shall be credited with the
accrued time and continue to earn it at that rate of 9.33 hours per month until
the next July 1st (when that time will be credited to their vacation bank). If
terminated prior to the completion of probation, they do not receive
compensation for any vacation time.

B. Officers shall be credited on each July 1st with vacation time with pay as

indicated:
~ 1year of service 112 duty hours
2 years of service 128 duty hours
3 years of service 144 duty hours
4-10 years of service 168 duty hours
Ti-14yearsof service * 176 duty hours
15-19 years of service 184 duty hours
20 years and over 200 duty hours

222 Officers hired after July 1, 1996 shall accrue their vacation time on their anniversary date.

223 Upon termination of employment for any reason, vacation time shall be reduced on a
pro-rated monthly basis at the appropriate eamning rate for each full month remaining between
the termination date and June 30%. Iffor any reason, this reduction results in an officer owing to
the City monies, the City may offset the monies owed from any other monies due the officer,
including but not limited to sick time, clothing allowance, holiday pay, shift premium,
compensatory time or any other monies owed to the officer.

224  No probaticnary officers shall be eligible to take vacation time until they have completed
their probationary period, unless approved by the Chief,

225 Officers may accumulate a maxitmurm of 270 hours vacation as of June 30" of any vyear. If
as of June 30", of any year, officers will have accumulated in excess af 270 hours vacation, their
vacation bank shall be reduced to 270 hours as of June 30%. For those officers hired after July 1,
1996, this date would be their anniversary date rather than June 30",
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22.6 Officers shall submit vacation requests at least forty-eight (48) hours ptior to the time
requested. Tha farty-eight (48} hours may be waived by the Shift Commander,

ARTICLE 23
Leave of Absenca

23.1 The Employer may give reasonable time off up to thirty (30} days without discrimination
or loss of seniority rights or other benefits, without pay to officers designated by the Association
to attend a labor convention, seminar or school, provided seventy-two (72) hours written notice
is given to the Employer by the Assedlation, specifying the length of time off for Association
activities. Due consideration shall be given to the number of officers affected in order that there
shall be no disruption of the Employer’s operations due to lack of available officers.

232 The Employer may grant, in its scle discretion, leaves of absence for up to six (8) months
without pay or other benefits except seniority. This section of this Agreement shall not be
subject to the grievance procedure, Civil Service appeal or Court action on behalf of any officer
who feels aggrieved.

233 . The Employer shall comply with the Federal Family and Medical Leave Act.

ARTICLE 24
Jury Dugy

24.1  Officers required to sarve on jury duty shall be compensated and reassignad to day shift
until the termination of jury duty. Compensation is no more than forty (40} hours per work
week. Officers must return their jury duty compensation to the City in order to be eligible for pay
under this provision, ‘

242 If officers are dismissed before the end of their shift, they will be required to return to
work
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358  Prior Law Enforcement Time. At no cost to the City, officers may purchase up to three (3)
years of prior law enforcement time as credit towards retirement. Should an officer have three
{3) years as an officer with another municipality and exercises his/her option te purchase all
three (3) years towards retirement credit, then the officer would only have to work twenty-two
(22) years to satisfy the twenty-five (25) year service requirement for regular retirement. To
satisfy this requirement the officer shall pay 5% of their full time or equated full time
compensation plus the total City contribution rate paid by the City in effect at the time of
application to purchase such time. This contribution rate is adjusted annually based upon the
actuarial report as set by the City of Sterling Heights Police & Fire Retirement Systermn Board of
Trustees. Payments may be made through a payroll deduction plan without intzrest being
owed on these monies.

359 Straight |ife (Regular) Pension Amount 2.8% Multiplier, Upon retirement from service,
officers shall receive a regular retirement pension payable throughout the officer’s life of 2.8% of
their average final compensation, multiplied by the first twenty-five (25) years of service,
credited to the officer, plus ene (1%) percent of the officer's average final compensation,
multiplied by the number of years and fraction of a year of service rendered in excess of twenty-
five (25) years. Maximum pension shall not exceed seventy five {75%) percent of final average
compensation.

3510 Duty Disability Retired Officers, Retired officers receiving a duty disability/death pension
shall be allowed te convert to a regular service pension when they would have completed
twenty-five (25) years of service or when they reach the age of fifty-five {55), whichever comes
first under the same conditions as found in Section 35.9.

3511 The decisions of the Police & Fire Pensicn Board (Act 245) in conflict with the terms and
conditions of this Agreement shall be subject to the grievance procedure up to and including
arbitration. Both parties shall have equal access to the grievance process. If the parties are
unable to resclve their differences through a meeting within thirty {30) days of the aileged
violation, then either party may file for arbitration. The pre-arbitration stap shall alse apply to
this Section.

35.12 The annual actuarial report must be completed by the Pension Board and distributed to
the parties by March 1st. :

35.13 Deferred Retirement Option Plan (DROP The Employer agrees to establish a Deferred
Retirarnent Option Plan (DROP) in accordance with the attached Appendix D.
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= Two {2) times holiday base rate hours shall not be included i the limitations as
set forth in Section "B", but are included in AFC.

355 Senvice Refirement/Voluntary Retirement "25 And Cut”, Officets who have twenty-five
{25) or mare years of service, may leave the service and receive the full retirement benefits
payable throughout their life as provided from their straight life (regular) pension amount.

356 Service Credit. When computing an officers service cradit, the officer shall be given
service credit. for not more than six (6) years active military service to the United States
Government, upon payment to the retivernent system of five (5%) percent of their full time or
equated full time compensation for the fiscal year in which payment is made, multiplied by the
years of service that the officer elects to purchase, up to the maximum. Service shalt not be
creditable if it is or would be creditable under any other Federal, State or locally publicly
supported retirernent system, but this restriction shall not apply to officers who have or will
have acquired retirement eligibility under the Federal Govemment for setvice in the Reserves,
i.2., an officer with two {2} years of Military Service for the Ametican Armed Forces may purchase
up to two (2) years of credit Assuming the officer purchases the two (2) years military credit,
then the officer will only have to work twenty-three (23) years to satisfy the twenty-five (25) year
service requirement for regular retirement,

357 Cadet Credit, Officers may purchase up to four (4) years Cadet time as credit towards
retiremnent Only time spent as a Cadet with the Sterling Heights Police Department Cadet
Program shall be counted, i.e,, should an officer have four (4) years as a Sterling Heights Police
Cadet and exercises thelr option to purchase all four (4) years towards retirement credit, then
the officer would only have to work twenty-one (21) years to satisfy the twenty-five (25) year
service requirement far regular retirement, Ta satisfy this requirement the officer upon payment
to the retirernent system of five (5%) percent of their full time or eguated full time compensation
for the fiscal year in which payment is made, multiplied by the years of service that the officer
elects to purchase up to the maximum.

NOTE: Should an officer have eamed both Military and Cadet credits as outlined above, the
officer may exercise ane or the other options but not both Mititary and Cadet time.
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ARTICLE 25
Sick | eave

251 HowEarned All officers are eligible to receive sick leave. Sick leave will be earned at the
rate of ten (10) hours for each full month paid status of employment. If the predominant shift
should revert to eight (8] hours, this provision of the sick leave policy will be renegotiated. For
officers hired the 1st through the 15th of the month, their sick leave base date will be the first of

that month, and if hired the 16th through the last of that manth, the base date will be the first of
the next month.

252 Begular Sick Bank Accumulation, Effective July 1, 2008, sick leave may be accumulated to
a maximum of one hundred sixty (160) hours. Maximum sick leave earned per year shall be one
hundred twenty (120} hours.

253 |f reported before the start of shift, sick leave shall be avallable for use by officers in units
of four (4) hours or more. If taken after the start of a shift, sick leave shall be aqual to the actyal
time taken rounded to the next highest whole hour. For doctor and dental appeintments,
officers may utilize sick leave in one (1) hour increments based upon the following criteria:

A, Officers must request sick leave in advance, indicating on the leave request
form, the doctor's name and address.

B. Officers, if requested by the Employer, will be required to provide Employer with
a receipt from the doctor.

254 Sick ieave shall be available for use by officers forthe following purposes:

A Acute personal iliness or incapacity over which the officer has na reasonable
control. -
B. Absence from work because of exposure te ¢ontagious disease which, according

1o public health standards, would constitute danget to health of others by the
officer’s attendance at work.

c To actas aresponsible caregiver fora member of the officer's immediate family.

255 Officers absent for more than one (1) month, with the exception of paid leave, will earn
sick leave for the first month only.
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256  Officers having in excess of forty (40) hours as of the end of the first full pay period in
June of each year will have the option of:

A. Receiving compensation computed on the basis of fifty (50%) percent (one-half)
of their regular hourly rate as of the end of the first (15t) pay peried in June, for all
sick leave in excess of forty (40) hours.

B. Receiving "personal leave time" with pay during the subsequent fiscal year for all
sick leave in excess of forty (40) hours. The use of the personal leave time is
subject to approval in advance by the Shift Commander, but may he requested
for use for any reason by oificers. Personal leave time shall be available for use by
officers in units of one (1) hour or more. Should an officer fail to use the personal

leave time during the fiscal year, said personal leave time would be lost to the
officer.

257 Holiday, An employee, using sick leave during a period that includes a scheduled
holiday, will be paid for the holiday. They cannot be paid for both on the same day, nor will they
be charged for a day of sick leave.

258 Maximum Sick [eave. No officer can draw more than eighty (80) hours of sick leave
during a two {2) week pay period.

58 D_Qctm:'sﬂep_o.li. Officers off sick shall be required to supply a doctor's report if requested
by the City Manager and/or Police Chief. The Employer may require an examination for any

officer off sick, upon return, by a dactor of the Employer's choice, on City time and at City
expense

250 Leave Request Form, The leave request form must be filled out completely and properly
signed and submitted by officers for absence of any cause.

2511 Pay for Unused Sick and Personal leave, Upon an officer's death, retirament, or

resighation in goed standing, the City shall pay fifty (50%) percent of thelr accumulated unused
sick and personal leave in their banks,
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353  Annuity Withdrawal, Officers shall have available to them, in addition to the retirement
options already in place, an annuity withdrawal option as follows:

A, Annuity withdrawal is the option that allows officers to withdraw their
aceurnulated contribution, (with interest), at retirement and thereby forfeit the
partion of their retirement allowance which was financed by their contributions.

B. Officers wishing to elect this option must make written application to the Act 345
Pensicn Board.

C The Pension Board shall issue officer’s retirements,

The parties agree that the Merrill-Lynch Bond Index will be used for the purposes
of computing the annuity withdrawal option. The most current index prior te an
officer's retirement date shall be used. This option is only available for normal
service retiremnent. Officers who elect the annuity withdrawal option shall have
their annual pension reduced accordingly as determined by the Pension Board
Actuaries.

E Officer's contributions for prior Municipal service, Military Service or Cadet Tima
are not included in an annuity withdrawal.

F. Both duty and non-duty disabled retired officers shall be allowed the option to
take their annuity withdrawal under this Section at the time of their disability
retirement or at the time of conversicn to a regular service retirement. This
option shall also be available to the surviving spouse or surviving children of an
officer who died in the line of duty.

354 Three {3) of Ten {10l Average Final Compensation (AFC) shall be based on the highest |
three (3} of the last ten (10) years of employment prior to retirement.

A As used in this section, "years” shall mean any consecutive 365 day period (366
day period in a leap y2ar) which shall not overlap, calculated backwards from any
one of the three (3) option dates listed below:

1. Calendar Year
2. Fiscal Year
3. Effective date of retirement as dstermined by the officer. The effective
date of retirement shzll be the day after the last day at work or on paid
leave.
B. AFC shall include all monies received excluding allowances or reimbursements.
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If there is ho surviving spouse at the time of a member's death in the [ine of duty,
benefits under this option shall be paid into a trust for any surviving children and
continue to be paid until each surviving child attains 18 years of age, marties, or
dies. The benefit amount shall be the straight life benefit amount which would
otherwise have been paid to member until youngest child attains 18 years of age,
marries, or dies. If the deceased member had less than 25 years of service credit
at the time of death, benefits shall be computed as if the member had 25 years of
service effective the day preceding the member's date of death. Creation of the
trust, and the cost of its administration, shall be the responsibility of
represantatives of the miner children.

These benefits, if paid to a spouse, will continue for the surviving spouse’s life.
Upon the surviving speouse’s death, if there are any surviving children under the
age of 18 years and unmarried, such benefits shall continue to be paid to such
surviving children until they reach age 18, marry or die. The benefit amount shall
be that which was previously paid to the surviving spouse.

Any benefits payable shall be offset by any Worker's Compensation bengfits or
payments received, including any redemption amounts.

Disputes as to whether the death of the member was in "the line of duty" for
purposes of this Aricle, shall be resolved in accordance with the Worker's
Compensation laws of the State of Michigan and not through the grievance
process provided in the contract.

Option 2: Service connected death benefits payable to surviving spouse and/or

minor child{ren) as provided for in Section 6(2)(a & b) of Act 345 {MCL 38.556(2)(a
&h)).

The existence of an EDRO shall not operate to increase the finandal obligations
of the City and the Pension Fund in any case arising under this Section. Any
payments directed under an EDRO shall be offset against payments made to a
surviving spouse. If the former spouse raceiving benefits pursuant to an EDRO
dies before the surviving spouse, and the payments under the EDRO lapse, then
the payments made to a surviving spouse shall thereupon be increased to
include the amounts previously directed by the EDRO,
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ARTICLE 26
Durty Connected liness or [njury,

26,1 Eul Pay. For the foss of time for officers injured in the course of employment with the
City, officers shall receive full pay for up to a cumulative total three hundred and sixty-five (365)
work days after the date of the accident, without drawing on their sick bank, for any one (1)
injury. These days need not be consecutive. For example, an officer injured in the course of
employment, who is off for two hundred (200) days because of said injury, and returns to work,
would still have one hundred sixty-five (165) days remaining to be taken at full pay, as a result of
that injury. At no time, however, shall an officer be allotted additional days over and above the
three hundred sixty-five (365) cumulative total limit for a re-occurrence or re-aggravation of the
previous injury; rather, said re-occurrence or re-aggravation shall be considered part of the
cumulative three hundred sixty-five (365) work day total noted above.

262 In addition to Section 26.1, the Employer and the Association shall abide by the
Americans With Disabilities Act for both duty/non-duty connected iliness or injury.

26.3- Worker's Compensation, After the three hundred sixty-five (365) day cumulative total
above, injured officers may, at their option, be paid the difference between thair regular wages
and payment received under the previsions of the Worker’s Compensation Act, to be deducted
from their sick leave. .

264 Docior's Report, The Employer may require an examination for officers off sick or
injured, prior to their return to worl, by a doctor of the City's choice, on City time and at City
expense.

265  Proration for Injury or lliness, Should officers be off any period of time due to a duty-

related injury or iltness, they shall receive their normal allotment of clothing allowance, vacation
time, holiday pay, and longevity as par this Agreement.
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ARTICLE 27

27.1 The Employer shall furnish a leng term/short term disability palicy. Terms shall be as
follows:

A Short Term Disability Weekly Income for Injury or illness. Sixty (60%) percent of
weekly base rate, with no step increases, for twenty-six (26) weeks. Officers who
lose time from work on account of non-duty injury or illness may utilize their
available sick leave bank during the short termn disability waiting period of seven
{7) calendar days. Vacation time may be approved for utilization upen exhausting
the available sick time based upoen the sole discretion of the ity Manager and/or
Police Chief.

B. Long Term Disability Weeldy Income for Injury or Hiness, Sixty (60%) percent of
weekly base rate, with no step increases, after twenty-six (26) weeks, to a
maximurn duration of age sixty-five (65).

27.2  Section 27.1 applies to non-duty injury or fliness only. This benefit starts with the officer's
first visit to the doctor and the waiting perieds outlined.

27.3  The terms and conditions of insurance policies are herein included by reference and the
Employer makes and presents no assurance beyond those terms and canditions.

274 Itis the intent of this Article that no officers are to receive compensation in excess of
what they would have received during the course of narmal employment.

275 Proration for Injury or Hiness. The Employer may prorate the clothing/cleaning
allowance, vacation time acerual, longevity pay, deferred compensation, and holiday pay, for
officers who are off on a non-duty related injury or illness. For purposes of this section, extended
leaves shall ba defined as those in excess of thirty (30) consecutive calendar days. For
computation of proration, officers shall be credited with a month of service if they are actively at
work beyond the fifteenth (15th) of the month.

276 Short Term Disability. For officers on short term disability, the Employer agrees to
continue the current medical and hospitalization coverage for a period not to exceed six (8)
meonths from the date the officer went off duty on short term disability. This will be at no cost to
the officer other than what is currently being paid by the officer.
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ARTICLE 35
Pensicn Plan

351 A Pension Plan will be provided under the terms of Act 345 of Public Acts of 1937 as
amended by the parties.

352 Terminated Vested Retirement.

A Cfficers with ten (10) years or mare of service to the City shall be eligible fora
deferred retirement on the twenty-fifth (25" anniversary of their adjusted date of
hire.

B. Optional Retirement. Section 6a(1) of Act 345 (MCL 38.556A(1), which provides
for aptional retirement pension to any member who continues service on ar after
the date he or she acquires fifteen (15) years of service credit shall be modified to
be applicable to any member who continues in service on or after the date he or
she acquires ten (i0) years of service credit.

C Vested Retirement Benefits. A vested employee, defined as an officer with ten

{10} or more years of service to the City, who terminates employment with the

City priar ta the date of his/her eligibility for receiving retirement benefits, shall

upon the date he/she becomes eligible to receive such benefits be entitled to the
pension benefits provided by this labor agreement or the agreement in effect at

the time of termination. However, those employees who terminate employment

with the City prior to the date of his or her eligibility for receiving retirement

benefits will not be entitled tc any health care, dental or life insurance benefits

that are not provided under the provision of this labor agreement or the

agreement in effect at the time of their retirement.

D. If 2 member dies in the line of duty in the service of the Sterling Heights Police
Department, leaving a surviving spouse and/or children, the spouse and/or
children shall be allowed to select either of the two pension benefits listed below:

Option 1: An automatic Option | benefit computed in the same manner as if
the member had retired effective the day preceding the date of the member's
death, elected Option 1 provided for in Section 6(1)(h) of Act 345
(MCL38.556(1)h)), and nominated the spouse as survivor beneficiary. If the
deceased member hiad less than 25 years of service credit at the time of death,
the automatic Optien 1 benefits shall be computed as if the member had 25
years of service effective the day preceding the member’s date of death.
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ARTICLE 33
Life [nsurance

331  Term Life Insurance and Accidental Death and Dismemberment will be carried for
officers by the Employer at no cost to the officers. The City provides no guarantees or

assurances regarding coverages under any pelicy provided by this Article. Coverage will be as
follows:

550,000 Face Value for Loss of Life.
$50,000 Face Value Policy with Accidental Death and/or Dismemberment,

In addition to the above-referenced fife insurance policies, the City will provide life insurance
coverage through the Michigan Association of Police in the amount of $15,000 for the officer
and $1,500 for the officer’s spouse and each dependent child.

33'2. Life Insurance for Betired Cfficers. Regular and duty disabled retired officers shall ba
provided Five Thousand (55,000) Dollars worth of term life insurance. The premium for said

pol_icy shall be paid by the City. This coverage shall be maintained by the Employer until the
retired officer reaches the age of seventy (70).

ARTICLE 34
Liability]

341 Liability coverage shall be provided for officers by the Employer, at no cost to the
officers, to provide protection to the officars for false arrest, detention or imprisonment or

malicious prosecution. Coverage will be in a minimum amount of Three Hundred Thousand
($300,000) Doltars for each occurrence.
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27.7  The City will continue a non-duty disabled officer's health coverage, when they have

“filed a disputed Worker's Compensation claim, for three hundred sixty-five (365) work days or

until the disputed claim is decided, whichever is less. Shauld the injury/iliness be determined to
be not work related, then armangements will be made for the officer to pay the cost for those
excess months of coverage back to the City over an equal amount of time that the coverage was
provided.

ARTICLE 28
Bereavement | save

28.1 Officers shall be entitted to pay for up to five (5) calendar days, including SLD’s, per
funeral, to make preparations for and attend the funeral and to take care of matters subsequent
to the funeral caused by the death of the following members of an officer’s family: spouse,
parents, children, step-children, brother, sister, mother-in-law, father-in-law, brother-in-law,
sister-in-law, grandparents, spouse’s grandparents, and step-father, step-mother, and any
dependent member of an officer's family residing in the officer’s household. Officers shall be
entitled to pay for one day to attend the funeral of the following members of an officers famity:
aunt, uncle, niece, and nephew. Cfficers shall not receive pay for any SLD's that fall during a
funeral leave. ’

282  For the purposes of the above paragraph, it is understood that the time off after the
funeral under the provisions of Section 28.1 is only allowed if officars have to take care of
personal or business matters which were caused by the death of the member of their
immediate family.

32



Clry &f Starling Helghus/MAR
July 1, 2606 - June 35,2011

ARTICLE 29
Halidzays

29.1  Holidays. Officers will .be eligible to receive holiday péy under the following provisions:

A

Officers shall earn 96 hours of holiday pay during each fiscal year. Said holidays
are earned at a rate of eight (8) hours for each month from July 1 through June
30, to be paid in November of said fiscal year. The rate of holiday pay shall be
based upon the officer’s base rate of pay on the date payment is mada. For
purposes of probationary officers, or officers whose employment is terminated,
the earnings of paid holidays shall be pro-rated at the rate of eight (8} hours
holiday pay for each full month of employment projected through June 30.
Said prorating to be commenced on the first calendar day of the month. For
example, if an officer is hired July 1, the officer would receive 96 hours holiday
pay at the apprapriate rate paid in November. However, If the officer resigned
January 5, they would have to repay the City for 40 hours holiday pay. Officers
hired after the date haliday pay is granted, shall receive the prorated share on
or before June 30.

Effactive July 1, 2008, officers shall earn 100 hours of heliday pay during each
fiscal year. Said holidays will be earned at a rate of 8.33 hours for fach menth
from July 1 through June 30, to be paid in November of said fiscal year. The rate
of holiday pay shall be based upon the officer's base rate of pay on the date
payment is made. For purposes of probationary officers, or officers whose
employment is terminated, the earnings of paid holidays shall be pro-rated at
the rate of 8.33 hours holiday pay fer each month of employment projected
through June 30. Said prorating to be commenced on the first of the calendar
day of the month. Officers hired after the date holiday pay is granted shall
receive the prorated share on or before June 30,

Working on Holidays, Only “essential® officers as determined by the Chief of
Police will work on holidays. All officers whose normal work schedule falls on a
holiday, but are not required to work, will receive their normal rate of pay and will
not have to expend any accumulated time.
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ARTICLE 32
Dental

321  The City shall provide at no extra cast to each officer/dependent the following dental
benefit or as comparable as possible. This coverage includes:

322 CLASS |- Diagnostic services, preventive services, and palative treatment are covered at
seventy-five {75%) percent of reasonable charges.

323 CLASS I - Restorative, endodontic, periodontic services, oral surgery, repairs,
adjustments and relining of dentures and bridges and adjunctive general servicas are covered at
seventy-five (75%) percent of reasonable charges.

324 CLASS Il - Construction and replacement of dentures and brldges are covered at
seventy-five (75%) percent of reasonable charges.

325 CLASS IV~ Orthodontic services are covered at fifty (50%) percent of reasonable charges.

328 Officers/dependents are entitled to maximum benefits of one thousand ($1,000) dollars
avery contract year.

327 Dependents (up to age 19) have a !lfetlme maxumum of two thousand (52,000) doliars
available for orthodontic serviges.

328 The Employer reserves the right to provide benefits comparable to the coverage
currently provided.

329 Dental Benefits for Retired Officers,. The Employer agrees to provide to any
officer/dependent, covered by this Agreement who retires, 75/25 Co-Pay Dental Plan or dental
benefits comparable to those received at the time of a regular or duty disability/death
retirement, The surviving spouse shall continue to receive benefits as long as ha or she
continues to receive a pension benefit Dependents shall include those as defined by the dental
care provider.
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E. Upon the job related death of any officer covered by this Agreement, the City

shall provide, at no cost to the surviving family, a medical and hospitalization
policy for the family of the deceased as was provided at the time of the death.

F. Retired officers may participate in the Health Care Allawance Program subject to
the same terms and conditions per Sections 31.5 and 31.6, unless the officer's
spouse recelved health coverage from the Employer. In such cases the Employer
will only provide one type of medical coverage.

G. Retired officers may participate in the offered COPS Trust or HMO coverage as
provided in Section 31.1, hut shall pay any additional costs in excess of the base
coverage.

319  Retirement Health Savings Plan, Effective with the signing of this Agreement and subject
to Section 31.10, the City will adopt the VantageCare Retirement Health Savings [RHS) Plan
administered through ICMA-RC allowing officers to accumulate assets to pay for medical
expenses in retirement on a tax-free basis. For officers hired after July 1, 2006, both the
Employer and the officer will be required to contribute $1,250 on an annual basis (prorated with
each biweekly pay) to this Plan.

31.10 The adoption of the ICMA-RC RHS Plan is conditioned upon a private letter ruling issued
by the Internal Revenue Service (IRS). If any substantive portion of the private letter ruling
invalidates the current plan parameters as provided by ICMA-RC, the parties agree to reopen
this section of the collective bargaining agreement to negotiate and review all retiree health
aare funding mechanisms, induding VEBA's. The private letter ruling shall be requested within
60 days from the ratification of the agreement and the process shall be completed within 12
months fram the date of request; however, due to extenuating circumstance, this time limit may
be extended by the parties.
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Officers who work on any of the holidays listed below, shall receive double time
for each hour worked on said helidays. This is in addition to ali other haliday pay

provisions.
Naw Year's Day Martin Luther King, Jr. Day
Easter Memorial Day
July 4th Labor Day
Veterans' Day Thanksgiving
Day after Thanksgiving December 24th
Christmas Day December 31st

C. Overtime Work on Holidays, All overtime work on holidays, i.e., wark in excess of
an officer's scheduled work day, including fifteen (15) minutes for shift
preparation, shall be paid at time-and-one half (1%) of the regular holiday
premium double time rate. The holiday overtime rate, totaling three (3) times the
base rate shall apply when overtime hours worked are attached to regularly
scheduled hours which begin on the holiday. The holiday rate shall also apply to
call-in situations in excess of regularly scheduled hours worked on the holiday.

Time-and-one half {1 %) the normat premium holiday double time rate will not,
howevetr, be paid to officers in calHin situations because of sickness, vacation, or
other absences of othet officers. Rather, officers called in to work on a holiday on
other than their scheduled day will be paid only the normal holiday premium
double time rate,

ARTICLE 30
Salary and Wages

30.1 The base pay ranges and steps (as listed in Appendix A, attached hereto and made a part
of this agreement) will apply to officers as indicated. Advancement to the next step in the range
assigned to the class (if steps are left) will be at increments of six (6) months from officer's
effective dates until the top step is reached or whan authorized by the City Manager. The steps
in Appendix A reflect an increase of 3.5% in 2006 and 3% in each of the subsequant four years of
this contract {l.e, 2007, 2008, 2009, 2010).
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ARTICLE 21
Health Benefits

31.1 The basic medical and hospitalization coverage for officers employed by the City as of
February 1, 2007 shall be Blue Cross/Blue Shield Community Blue Plan 10. Appendix B titled
Community Biua PPO Benefits-at-a-Glance Plan 10-A is a surmmary of covered services, including
deductibles, co-pays, and ca-pay dollar maximums.

Officers shall have the option to selact Health Aliiance Plan (HAP) HMC coverage, or Coalition of
Public Safety (COPS) Trust Plan as an optional health care provider. The illustrative rates
detertnined by the base coverage, currently BC/BS Community Blue Plan 10, shall be the rates
used to determine any excess cost an officer would be responsible to pay. Officers electing any
option that becomes more expensive than the base coverage will have the difference in
illustrative rate or premium deducted from their payroll check on a monthly basis.

31.2  For all new officers hired after July 1, 2006, the basic medical and hospitalization
coverage shall be Blue Cross/Blue Shield Community Blue Plan 10 as modified. Appendix C titled
Community Blue PPO Benefits-at-2-Glance Plan 10-B is a summary of covered services, including
deductibles, co-pays and co-pay dollar maximnums. All optional health care plans will be
available as indicated above. Officers electing any option that becomes more expensive than
the base coverage will have the difference in illustrative rate or premium deducted from their
payroll check on a monthly basis.

313 The City reserves the right to change the BCBSM or HAP benefit providers with 90 days
prior written notice while maintaining the existing coverage levels. A new open enrollment
period will be offered to employees if the City elects this right.

314  Effective February 1, 2007, prescription caverage will be provided by ScriptGuide Rx with
a generic prescription co-pay of $0.00 and brand name prescription co-pay of $15.00. After one
year {February 1, 2008), the City reserves the right to solicit proposals for pharmacy services that
provide comparable benefit coverage.

315  Health Care Allowance, The Employer provides a program to coordinate and to eliminate
overlapping medical coverage. Officers who choose not to join an Employer sponsered health
plan and whose spouse or parent has coverage, shall be paid One Thousand Five Hundred
($1,500) Deltars each year for every year that the spouse or parent has coverage. Payments will
be made annually, in Decemkber, to each officer who has not been on an Employer sponsored
health care program, except that payments will be prorated monthly to meet the dates the
officer first participates and/or ends participation in this program. Officers shall be required to
show proof that & spouse or parent has health care coverage that includes the officer and thair
dependents before the officer will be declared eligikzle to receive the annual payment.
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316 Re-Enrollment Protection, Officers whose spouse's ar parent’s health care plans cease to

cover the officer and their dependents, must re-enrcll in an Employer sponsored health care

plan. In such cases, the officer shall be allowed to enroll in an Employer spensored plan
immediately subject to the appropriate health care provider's implementation.

31.7  Ifan officer's spause works for the Employer or the 41-A District Court, the officer will not
be eligible for any medical coverage provided by this Agreement, but will instead be provided
the health care allowance of One Thousand Five Hundred ($1,500) Dollars. If the officer's spouse
elects to take the health care allowance, the officer covered by this Agreement may keep the
hezlth coverage. In no case will married City employees both receive medical coverage. All
officers/dependents shall be entitled to the dental coverage.

318 Health Benefits for Retirees (Regular and Duty Disabledl, The Employer agrees to provide
to retired officers/dependents the Blue Cross/Blue Shield Community Blue PPO medical
coverage equal to the coverage at the time of retirement, regular or duty disability retirement
only. The Community Blue rider shall be added to the coverage to provide access to the national
Community Blue network. Dependents shall include those as defined by the Administrative
Services Agreement with the health care provider.

A Such coverage to be fully paid by the Employer and will be provided to the
surviving spouse as long as the surviving spouse continues to receive a pension
benefit. New officers hired after July 1, 2006 will be required to pay 50% of the
iliustrative rate for medical coverage when they retire, Such payment will be
invoiced by the City for the proceeding month. If payment is not made by the 15*
af the month, coverage shall be canceled effective the 17 of the following month.

B. Once the retired officer and/or spouse reaches the age of eligibility for Medicare,
they shall apply and pay for all costs assodated with the appropriate Medicare
programs. The City shall then be obligated to provide at its expense comparable
hospitalization, , medical, and prescription coverage to supplement Medicare as
provided in Section 31.1. :

C This benefit shall continue to exist for the retired officer and/or surviving

spouse for as long as they continue to receive retirement benefits under Act
345,

D. In the event a retired officer obtains employment from an employer who
provides hospitalization and medical coverage, they shall not be covered by the
City's coverage for the duration of szid employment.
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