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LETTER OF UNDERSTANDING

The City of Sterling Heights, hereinafter referred to as “Employer,” and the Michigan
Assaciation of Police (MAP), on behalf of the Sterling Heights Palice Clerical
Association, hereinafter referred to as “Union,” agree to change Article 17 of the
collective bargaining agreement, dated July 1, 2006 through June 30, 2011, as
follows:

Section 17.13 of the collective bargaining agreement shall be deleted in its entirety
and replaced with the following:

17.13 Reclassification Process. All requests for reclassification will be
forwarded to the Chief Steward of the Union beginning the first work day and
ending the last work day in October of each year. The Steward will retain one
(1} copy for the Union file, provide a copy to the employee seeking
reclassification, and submit one (1) copy to the Human Resources
Department.

The City will contract with the Michigan Municipal League (MML] to review all
reclassification requests. The MML review will consist of the following; job
description review and update, internal point factor analysis, and market

survey. The Union and City agree to abide by the recommendations presented
by the MML.

All requests will be acted upon by February 1 of the following year, If the
request js not acted upon by February 1, the request will be automatically
granted. If the reclassification request is granted, the new classification and
corresponding wage will be effective February 1.

An employee may onoly appeal a classification request twenty-four (24)
months or more from the date the previous request was submitted.

For the Employer: Date:

AU LD K L 5K

For the Union; : Date:

/Z/Z.% 8-4-0b
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Human Organ Transplants

Tn-Network

Ouf-of-Networl

only, when coordingted through Uie BCBSM Human
Organ T lant Program {1-800-242.3504)

Specilied Organ Transplants — in designated facilities Covered - 90% afier deductible

Covered = in designated fucilitfes only T

Up 1o $1 milljsn

ner bansplam ope

Bone Moy - when coordinated trough e BCBSM
Human Organ Transplant Program {1-800-242-3504),

speeific eriieris applies

Covered — 50% after deduetisle

Cavered — 309 after deductible

Covered — 90% after deductib|e

Covered — 805 after deducubls

Kidoey, Comnen and Skin

Wental Health Care and Substazee Abuse Treatment

Inpatient Mental Health Cezs and Substance Abuse Care

‘Covered — 50% ufter deductible 1

Covered — 50% sfter deductibie ]

Outpatient Mental Health Care
+ Feeillty and Clinie

Cavered ~ $0% after dedusiibls

Unlimited days

Covered — 50% after deduetisl

+_Physician's Office

Cavered - 50%

Caverad — 50% affer

Qutpatient Substance Abuse Core — in epproved
facilitjes

Covered— 50% afier deduntiblc

Cavered - 50% after deductible

Up m tha state-dollar g

Other ervices

mount which is adjusied ennually

Allergy Testing and Therapy

Covercd — 100% | Covered - 80% efter deductible

Chiropraetic Spinal Manipu/gtion

Coversd — 314 copay

| Covered — B0% pRer dedustible

Upm24v

Oulpaticnt Physical, Speech and Ozcupational Therapy
« Facility and Clinie
* Physician’s Office — excludus speech and

iona therapy

Cavered — 90% after deductible
Covered — 50% afier deductibls
Up to & combined maxi

jsfts per ealendar year

Covered — 00% after dedustible
Coverzd — 80% after deducdbte

mum of §0 visits per calendar year

| Private Duty Nosing

| Durpble Medicel Equipment Cavered — 80% afier deductibe
rosthetic end Orthotic Appliances Cavered — 90% after deductible

Covered = 50% after dedustible

Cavered ~ 50% afier deductible

Preseription Dougs

Cavered — 0% after deductible
Covered — 50% ofter deductible

ot Covered

Not Coversd

ﬁeducﬁble, Copays and Dollar Maximums’

Deduerible

$300 per member, $1,000 family per
calender year

Nate: Deductible waived if service ln
parformed in 8 PO physician's olllee

Copays
= Fixed Dallar Capays

« Percent Copays

$1,000 per mernber, $2,000 family per calender year
Nate: Our-cf-network deductible amovats slso apply
foward the in-network deductible.

5§10 for office visits end $50 for
SMErZENCY 18oIm Visits

$50 Jor amergenty room visils

10% for genernl scrvices, waived il
strvies iy performed in o PPO
physleian’s offlce, and 50% for mentl
bealth care, substapcs abuse care 2nd

20% for generul serviees and 50% for mental heallh
care, substance abuse ehre and private dury nursing *
Note; Servites without 8 network are covered at the
in-netwerk level

v Percent Copays — excludes meniol health care,
subsiznee abuse care and privale duty nursing copays

pivate duty nursing *
Copay Dollar Maximiums ) -
= Fixed Dallar Copays Hane None

51,000 per member, $2.000 Gamily per
calendar year

$2,000 per member, 54,000 family per celendar year
Nale: Out-of-network copays also apphy townrd the
int=network meximum.

Dollnr Mozimun;s

$5 million |ifstime per member for Bl covered servizes und a5 Anted above for individun! services
* Note: Ifyou reccive gare f¥am a norparsicipmiing provider, even when reférrét], you may be bifed for th difference detween owr approved amount and the provicer's charge.

lnws of the atite of Michigan

This is ntended as i ency-lo-r=d suminacy. 1 is not n contract, Additiosa! limitations and ctaluions mey upply I covered scrvices. For 0z ofE&ful doterlption af benedits, plense see
ihe applicable Blue Cross Blus Shicld certificale and riders, Payment emounts orc baaed oo the Bluc Crosy Bluc Shicld approved umaunt, besa any appliceble deductible spé/or copey
amounty required by Lo plan. This coverage 18 provided puriant to & santreci zntered into in the wate of Michigen and aball be construed wder e jurisdietion and aczording fe the
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NEW HIRES

Community Blue*™ PPO

Benefits-at-a-Glance for City of Sterling Heights

Plan 7

| An indepandent licemgee af 1l Bl Crom wd B Siald Asuelatlm

To-Networl Qut-of-Network

Prevenlve Services — Limiled to $500 per calendar year
Health Maintenance Exam - includes chest X-ray, EKG | Coverzd - 100%, one per calendar year M, Covered
and select Inb procedures
Annusl Qynesolopical Exam Covered = 100%, Dt per talendar year Not Covered
Pap Smer Sereening — |ebomiory services oly Covered — 100%, one per calendar year Moi, Coversd
Well-Baby and Child Care Coversd — 100% ‘Mot Cavered

+ Up o & visits per year, through 2ge |

+ Up to 2 visits per year, age 2 through 3

»_| visit per Year, gge 4 theaugh 15
Immunizations Covered — 100% up through age 16 ot Covered
Fecal Qeeull Blood Screening - Covered ~ 100%, one pet ealendar year ot Covered
Flexible Sigmoid; y Exam Covezed — 100%, one per eulendar year Nat Covered
Prostai e Specific Antigen (NSAY § creening Cavered — 100%. one per celepdar yzar Not Coversd ]
Mammagraphy
Mammegmphy Screening [ Covered — 90% after deductible 1 Covertd — BO% after deductible ]

One per calender year. no 8¢ regmictions |

P hysicinn Offiee Services

Offics Visils

Covered = 510 copay

Coverad — B0% after deduciible, must be
medically nesossary

Oulpaticat und Heme Visits

Covered — 90% after dedustitle

Covered = B0% after deduetible, must be
medically necessal

Covered — B0% afir deductible, must be
medically necessay

Covered — 0% after deductible, musr be

Office Consultations Covered — SLO copay
Urgent Core Visits Coverad — $10 copay
Emergency Medical Care

medicallysecesary 0 |

Hospital Emergency Room — approved diegnosis

Coversd~ $50 copay, waived if admitted or (ot
an eccidental inju

Ambulance Services — medically neccasary

Diagnestic Services

Cavered — 3350 capey, warved if adraitted or for
2an accidental inju
Covored — 90% after deductibls

Covered — 90% after deductible

Laborutery and Patholegy Tests
Dingnastis Teats and X-yays

Covered — 50% mfier deduclible
Covered — 50% after deduckible

Radiatien Therupy

Covered — 50% after deductible
Cavered - 80% after deductible

Covered — 50% after deguctible

Covered — 80% after deductible

Matarpity Services Provided by o Physician

Pre-Natal and Post-Natal Cars

Covered — 100%4, ncludes delivery care by s
Cerified Nurse Midwile

Covered — 80% afler deducaible, includes care

provided by & Cariified Nurse Midwife

Delivery and Nursery Cate

Coyared — 90% after deductible, includes
delivery provided by s Certified Marse M wils

Covared = 80% sfter deduciible, ineludes
dellvery provided by a Cerificd Numse Midwife |

Hospital Care

Semi-Private Room, Inpatient Physician Care, Genersl

Covered — 90% afler deduelible

| Covered — 0% after deductib]

Nursing Care. Hospital Serviscs and Supplics

Unlimited days

Covered -~ 90% ofter deductibls

Inpatient Cansultaticns
Cl T

Covered — 90% after deductible

Covered — 80% afier dedustible
| Covered = 80% afler deductibl

Alternafives to Hospital Core

skilled Nuraing Care

Coversd — 930% ofler d

| Covered ~ 50% after deductible

Hospice Care

Up to 120 days per cajendar year
Covered — 100% Covered— 100%

Heme Health Care

Limired 16 the lifttime dollsr maximum which is sdjusted annually by the siate
Covered - 90% efter deductible Covered — 30% afer deductible

Surgieal Services

Unlinited visits

Surgery — includes relsted surgical services Cavered — 50% afler deduerible
Voluttary Sterilization { Covered — 90% efler deductible

[ Covered— E0% pfie deduetisle ]

| Covered — B0% fer deductible ]

APPENDIX A

APPENDIX B

APPENDIX C

APPENDIX D

WAGE RANGES
DENTAL COVERAGE
COMMUNITY BLUE PLAN 10 BENEFITS-AT-A-GLANCE

COMMUNITY BLUE PLAN 7 BENEFITS-AT-A-GLANCE



City of Sterling Heights/MAP Clerical
July 7, 2006~ June 30, 2011

" AGREEMENT

THIS AGREEMENT, made and entered into on July 1, 2006 by and between the CITY OF
STERLING HEIGHTS (hereinafter referred to as the "Employer') and MICHIGAN ASSOCIATION OF
POLICE {MAP)/PCLICE CLERICAL EMPLOYEES ASSOCIATION (hereinafter referred to as the
"Union").

ARTICLE1
Purpose and Intent

.1 The general purpose of this Agreement is to set forth terms and conditions of
employment and tc promote orderly and peaceful labor relations for the mutual interest of the
Employer, the Employees and the Union.

1.2 The parties recognize that the interest of the community and the job security of the
employees depend upon the Employer's success in establishing proper service to the
community. Te these ends, the Employer and the Union encourage, to the fullest degree,
friendly and cooperative relations betwseen the respective representatives at all levels and
among all employees.

ARTICLE 2
R ition. = Unit = S .

21 The Employer recognizes and acknowledges that the Union is the exclusive
representative in collective bargaining with the Employer of those classifications of employees
covared by this Agreement as listed in Article 21.

22 The Employer daas hereby recognize the Union as the exclusive representative for
the purpose of collective bargaining in respect to rates of pay, wages, hours of employment,
and cther conditions of employment as listed in this Agreement for the terms of this Agreement
af all employees of the Employer included in the bargaining unit described below.

23 Bargaining Unit Definition.  Bargaining Unit shall include all permanent full-time
clerical employees of the Sterling Heights Police Departmant excluding supervisors, Detention
Facility personnal, Police Officers, Emergency Dispatchers and all other employees.

Surpical Services

In-Network

Qurt-of-Network

— ingludes relared surgical services

Covered - 50% afrer deduetible
Covered - 90% afier deduetible

Covered = 50% afier deduodhle

Covered = 60% afier deduable

Humay Jrgan Transplants

Spediied Oraan Transplanis — in designaied facilides

Covered = 100%

Covared — in designated facilives only

culy, when coordivared through the BCBSM Human
Organ Transplaar Program (1-BO0-242-3504)

Uc ta 51 million lifatin

me paRimnm per transplant e

Boue Marrow — when soordinated through the
BCBAM Human Qrgan Transplant Program
(1-B00-242-3504); specific eriteria applies

Cavered — 50% after deducdble

Covared — 60% afier deducible

. Corgea and Skin

Covered — 90% after deduerible

Covered = 80% after deductible

Ilental Health Care end Substapee Abuse Treatment

Inpasicat Mental Health Care Covared - 50% afier dednerible Covered — 50% ofier deducrible
Unfimired days

Tnpatdent Subsiance Ahuse Treatment

Covered — 50% after deductible

| Covered — 50% afier deducnble

Unlimited days, up to $15,000 amaual, $30,000 lifeime moximnm

Quiparient hiental Healih Care
- Fueitity and Clinic

Covered — 50% afier deducribls

Covered — 50% afier deductble

- Physictan's Office

Covered - 50%

Covered — 50% after deductibls

Qurpatizat Substance Abuse Treatment — in approved
Taeilities

Covered - 50% after dedusthle

Covered — 50% after deducible

Up (o the state-dollsr amonnt which is adjnsted annoglly

Other Services

Dulpatient Diabeles Mamagement Fro; {oD!

Covered — 90% afier deduciible

Covered — 80% after deduciibls

Allergy Tesing pnd-Therapy

Covered - 100%

Covared — 60 afier deductble

Chiropractic Spinal Manipulation

Covered — 100%

Covered — 60% efter deductible

Up o 24 v

sits per c2lendar vear

Outpatient Physical, Speech and Occupational Thempy

+ Faeility and Clinic

+ Physician’s Office — excludes speech and
ocarpational therapy

Covered ~ 90% airer d

Covered — 90% ufier dedustibl

Covered — 100%:

Covered—60% after deductible

A combloed 60-

percal

cat of 2 haspiial

|endar year for physical therapy in the curpatieat
25 well 2 in the physisian's office.

Durable Medical Equinment

Covered ~ 50% after deductible

Covered— 90% after deduerble

Progtheris and Orthote Apphances . Covered — 90% after deductible Cavered = 50% ofter deduedble
Privaie Duty Nursing Covered — 50% ofier deductible Covered — 50% after dedustible
Prescription Drogs Nor covered Not covered

Deductible, Copays and Dollar Maximiomg
Notes If you reecive fare from o

provides, evan when referred, you may be billed for the dlferenes batwesg gur appoved amgmmt and the provider's charge

- Deductible

3250 p=r membar, $500 famity per calendar

year
Noie: Deductible waived if service Is
performed in a PPO physician’s offies.

3500 per member, $1,000 family per enlendar yobr
Note: Que-of-nstwork deductible Amounts also apply
mowird the in-netwerk deduetible.

Copays
» Fixeg Doller Copays

$10 for office visits and 350 for emergeecy
Toom visits -

550 for emergracy room yx‘siu

= Percent Copays

10% for generaf services, waived If service
Iy perfermed [n e PPO physiciaa's office,
and 50% for mamtal health eare, substance
abuse wenihent and private duty nursing

A40% {or general services and 5092 for mental health
care, substunce abuse ireaument and private guty nursing
Natz Services without & network are covered ot the
in-network level

Copay Dellar Maximums
* Fized Dollar Copays

None

None

« Peccenn Copays — extludes meatal health eare,
subsmnce abmse treatment and private ducy nersiog

5500 per member, $1,000 lamily per
calendar year

54,000 per member, 58,000 family per calegdar year
Note: Qui-of-nztwark copays also apply taward the

in-netwark maximum.

copays
Dollar Maxinums 51 million lifetime per covered specified organ transplant rype apd 1 separaie $5 millios klelime
per membar for all olber covered scrvices and as noted above for individual services
Optiooal Riders

Ritler CB-CSR, Cost Sharing Reguirements

{hanges the member's cost shafog requiremants for oul-of-state services,
Note: This rider is availabie only o groups in the Upper Peninsula.

Whep Rider CB-CSR is selectad, Rider BCP

will veplage Rider BCF-PTO,

Rider CC-MT, Copay Requirement for
Manipu lative Treatment -

Imposes 1he same fixed dollar copay requirement for ehiropractic and nsieopathic manipelative
wreatment by a network provider as is required for ell petwork physician office visits,

Rider CB.OVE20, Dffice Visit Copay Requirsmeni

Increases fixed dollar copay amount from $10 tw $20

Rider CB-0OV330, Dffice Visit Copay Requirement

Increases fixed dollar copay amount from 510 10 $30.

Rider CI, Contraceplive Injecrions, Ridar PCD,
Prescription Centracepuive Davices ond Rider
PD-CM. Prescription Cantraceprive Medications

Adds coverage for contraceplive injecions, physi i plive doviess such as
diaghragms and TUDs, and federal legend gra] or injectable contrceptive medications,
Note: These riders a7t only availuble as a “package” with preseriplion drug coverage.

Rider XVA, Excludes Valunrary Aborions

Eucluges banefits for voluntmry abomisnt.

CB Plan 10, JANOE
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Community Blue®™ PPO
Benefits-at-a-Glance
Plan 10

| st corperation st et o s B s mnd B St Amisatlm

“This is intended 25 an easy-10-read sumpmary, [t is Dot a coutrdct Addinonat Lmitaions and excusions may apply to covered servizas, For an official descriprion of
benefits, pleate see the applicable Blue Cross Blue Shicld of Michigan comificate and rifders. Payment amoupts are based on the Blue Cmss Blue Shield of Michigan
approved dmoubl, lesy any applicable deductible end/or eopay emoums reauired by the plan. This eoverage is pmwded ‘pUTFLARt 10 & Contma entered intg in We state of
Michigan and shall be consTued under the jurisdiction and according tb the laws of the state of Michigan

. In-Network Out-of-Network
Preventive Care Services — *Payment for preventive services jsLmited fo e bned i of 8500, per member per ezlendar year
Health Maintenanes Exam = fncludes chest X-ray, EKG Covered - 100%*, one per calendar year Not eovered
ind selext Inb procedures
Gynecological Exam Covered — 100%™, snt per calendar year Mol covered
Pap Smesr Soypening -~ 2B y and pathelogy serviess | Coversd — 100%", ont per calendar year Not covered
Well-Hahy and Child Care Covered - 100%* Not coversd

= § visits, birth dwough 12 menths

» § visile, 13 months through 23 menths

+ 2 visgits, 24 months through 35 months

= 2 vislts, 36 menthe throngh 47 months

»_1 visitper birth year, 48 months thransh age 13

Immunizadone Covemed — 100%*, op throngh age 16 Not eovered
| Pecal Oczult Biopd Serpeninl Covezed — 1(0%*, one per calendar ysar Net covered
Flexible Sipmoidoseopy Exam Covered — 100%™, oue par palendar year Net eovered
Prostate Specifie Andges (PSA) Sereenin, Covered — 100%*, one per palendar year Not coversd
Mammomaphy
Mammography Scr=ming Covered — 00% after deduerble Covered — 60% after dedusribie
One per calendar year, BO 295 restrictions
Physiciag Office Services . . .
Office Visic Covered - 310 copay - Covered — §0% afier dednctible, mustbe
b1}
Ourpatient and Homs Visis Cavered - 90% after daductibl Cavered — 60% after dedoetible, must be

metlically e

Office Consul@tisss

Covered — 60% after dednotible, mestbe
meilically necessary

tfw:ad—sm copay

Urgeat Care Visits Covered —510 enpay Covered — 60% afier deduetible, omst he
medically necessary

Emerpency Medical Care . . .

Hospiul Emergency Room Coveged — 550 copay, waived if admitted er foran | Covered — 8350 eopey, waived if admilled

azejdetal in'Ey of for an accidental infary

Ambulonce Services — medieally necessary

Tiagoostic Services

Coverzd — 90% afier deductible Coversd — 90% pfter deductible

Laboratery and Patbology Services

Covered = 90% after deductibls

Diecuostic Tests and X-ravs

Coverer — 60% ofiar deductible
Covered — §0% after deductible

Covered —90% afier deduciible

Covered — 90% afier deduchible Covered — 60% after deductible

[ Themscute Ro gy
Maternity Servicas Provided by a Physjeian

Prenata) and Posmaml Care

LCavered = L0Q% Caverad — 60% afier deduciible

Delivery and Nursgry Cars

Includes eare provided by a eenificd narse midwife
Covered — 90% afier deductible Covered — 60% after deduelible

Includes delivary provided by 2 canified nerse midwife

Rospilal Cars

Semniprivale Aoom, lnpatient Physician Care, Genera]

Covered ~ 90% after deductible Covered — 60% after deductible

Nursing Care, Hospital Services and Supplizs
Note: Nonemergency services must be rendared jn a
partitipating hospital

Unlirnitzd dnyz

Inpaticnt Consultayons

Cavercd ~ 60% afier deductible

Covered — 0% afier deductible

Cheinatherapy

Cavered — 60% after deductible 4

Covertd — 90% after deductible

Alternatives Lo Hospiul Care

Stilled Mursing Care

| Covered - 90% after deduclible

| Caversd - 90% after derdncrible

Up to 12D days per calendar year

Hospice Care

Covered - 100% Covered — 100%

Hompe Helth Care

Limitad to dollar moximum which is adjusted periodicall
Covered — 90% after deductible Covered — 90% after deductible

Unlimited visits

City of Sterling Heights/MAP Clerical
July 1, 2006~ June 30, 2011

ARTICLE 3
Agency Shop

3.1 Membership in the Union is not cempulsory. Regular employees have the right to
join, not join, maintain, or drop their membership in the Union, as they see fit. Neither party shall
exert any pressure on or discriminate against an employee in regards to such matters.

3.2 Any employee in the Bargaining Unit who is net a Union member and who does not
make application for membership shall, as a condition of employmeant, pay to the Union a
monthly service charge in an amount equal to the monthly dues uniformly applied to the
members as a contribution toward the adrinistration of this Agreement.

33 Employzes hired, rehired, reinstated or transferred into this bargaining unit after the
effective date of this Agreement and coverad by this Agreement shall be required as a condition
of continued employment te become members of the Union or to pay to the Union a monthly
service charge in an amount equal to the monthly dues uniformly applied to the members as a
contribution toward the administration of this Agreement, on or before the 617 day following
the start of their employment in the Unit.

34 Membership in the Union is separate, apart and distinct from the assumption by one
of her equal obligation to the extent that she received equal benefits. The Unian is required
under this Agreement to represent all of the employees in the Bargaining Unit fairly and equally
without regard to whether or not an employee is a member of the Union. The terms of this
Agreement have bean made for all employees in the Bargaining Unit and not only for members
in the Union, and this Agreement has been executed by the Employer after it has satisfied itself
that the Unien is the choice of majerity of the employees in the Bargaining Unit.

EX If any provision of the Article is invalid under Federal law or the laws of the State of
Michigan, such provision shall be modified to comply with the requirefnents of Federal or State
law or shall be re-negatiated for the purpose of adequate replacement.

36 I New employees shall be considered as probationary
employaes for the first six (6) months of employment  After employees have finished the
prebationary period, they shall be entered on the Police Departrent Clerical Seniority tist and
shall rank for seniority from the day they commenced their employment. A new employee shall
work under the provisions of this Agreement, and the Union shall represent probationary
employees for the purposes of collective bargaining in respect to rates of pay, wages, hours of
employment, and other conditions of employrment as set forth in this Agreement.

However, probationary employeas who have been laid off, disciplined or discharged during the
probationary period shall not have recourse to the Grievance Procedure.



City of Sterling Heights/MAP Clarical
July1,2006-June 30,2011

ARTICLE 4
Pues Deduction

4.1 During the period of time covered by this Agreement, the Employer agrees to deduct
from the pay of any employee all dues or service charges levied in accordance with the
Canstitution and By-Laws of the Union from the pay of each employee who executes or has
exacuted a "check-off authorization and assignment" in substantially the following form:

“

, , hereby authorize my Employer to deduct from my wages
and to pay to the Michigan Association of Police/Police Clerical Employee
Assaciation and/or its authorized representative membership dues, in such amounts
as may be established frem time to time, and in accordance with the Agreement
between such Union and my Employer.

This authorization and assignment shall be irrevocable for the term of the applicable
contract between the Union and the Employer, and shall automatjcally renew itseff
for successive applicable contract periods thereafter, unless | give written notice to
the Employer and the Union at [east 60 days and not more than 75 days before any
periodic renewal date of this authorization and assignment of my desire to revoke
the same.

| do hereby certify that previous deductions from my wages for Union dues were
made with my knowledge and consent, and | do hereby ratify, authorize and assign
to the Union, all of such deductions as of the time thay were made."

42 ' Provided, however, that the Union presents to the Employer, signed authorizations
allowing such deductions and payments to be made to the Union. This may be done through
the Treasurer of the Union,

43 The amaunt of the dues will be certified to the Employer by the Treasurer of the MAP.
Dues or service charges deducted shall commence an the first pay peried of the month after
becoming a member of the Bargaining Unit, and will be deducted monthly thereafter on the
first pay period of the month. '

44 Dues or service charges deducted for any calendar month by the Employer will be
remitted to the Treasurer of the MAP as scon as possible after the payroll deductions have been
made. The Employer shall furnish the MAP Treasurer an up-to-date list of those employees who
have signed check-off authorizations and whose dues or service charges have been deducted
from their checks. Where any employee, who is on check-off, 1s not on the payroll during the
week which deduction is to be made or who has no earnings, or insufficdient earnings during the
week or is on a leave of absence, deuble deductions will be made the following manth.

3
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APPENDIX B
Dental Coverage

The following plan with coverage description and limits shall be as follows: BLUE CROSS/BLUE
SHIELD DENTAL PLAN COVERAGE DESCRIPTION AND LIMITS.

CLASSI: Diagnostic services, preventive services, and palliative treatment are
covered at seventy five (75%) percent of reasonahle charges.

CLASSHI: Restorative, endodoentic, periodontic services, oral surgery, repairs,
adjustments and relining of dentures and bridges and adjunctive general services are
covered at seventy five (75%) percent of reasonable charges.

CLASSIIE Construction and replacement of dentures and bridges are covered at
seventy five (75%) percent of reasanable chargas.

CLASS Iv: Orthedontic services are covered at fifty (50%) percent of reasonable
chargas.

Each member is entitled to maximum benefits of $1,000 every contract year.

Each member (up to age 19) has a lifetime maximum of $2,000 availabla for orthodontic
services. X

The Employer reserves the right to change insurance carriers provided the coverage is equal to
or greater than the coverage currently provided.
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3%
Positlon - " 6 mos 1 2y 12 y15 ¥rs. 5vis -
Technical Secrecary/
Properoy Clerk
ANNUAL 25968 27,493 26,10% 30,823 32,639 34,557 36,599 38,750 41,035 43,447 44,645
hrly 13317 14,099 14.828 15.808 16.738 1mm22 18.769 19.872 21094 222131 22.895
bi-wk 59878 | 105743 | 111960 | 11B3.60 | 125535 | 1320.15| 140768 | 145040 | 157830 | 167108, [717.13
Data Analvst)
ANMNUAL 32,851 34,883 36,929 38,951 40,939 43,028 45,058 46,304
hrly 16.847 17.88% 13.938 19975 21.020 22.066 23.107 23.746
bi-wk 1363.53 | 1341.68 | 142035 | 1498.13 | 157650 | 165495 | 1733.03 | 1780.95
Administrative Secretary
ANNUAL 36,578 38,370 40,248 42,209 44,268 46,437 51,168
hrly 18.758 18.677 20,640 21646 22,702 23814 26241
bi-wk 140685 | 147578 | 154800 | 162345 | 170245 | 1786.05| 1968.08
Secretary in the Chiefy
Evidence Clerk
ANNUAL 37,578 39,370 41,248 43,210 45,268 47435 52,170
hrly 12271 20,190 21.153 22,159 23.215 24326 26.754
bi-wk 144533 | 1514.25 | 15864B | 166193 ) 1741.13 | 182445 | 2006.55

City of Sterling Heights/MAP Clerical
July 1, 2006- June 30, 2011

ARTICLE 5
ion s .

5.1 No member of this Unit shall be required to do work for another employer. Any
allegad violation of the Union Rights Clause will be subject to an immediate hearing of the
Grievance Panel, Step 3 of the Grievance Procedure,

5.2 The Employer agrees that it will not require employees, other than employees in the

bargaining unit, to perform wark which is recognized as the work of the employee in said unit,
except in training or cases of emergencies.

- 53 A classification in this bargaining unit shall not be removed from this bargaining unit

by merely changing the title or by modifying the existing classification specifications.

54 The employee has the right to Union representation for any interview which may
lead to suspension or discharge.

55 The Emplayer agrees to give notification to employae before disciplinary action,
including entries to personnel files.

5.6 The employee upon reasonable notice has the right to inspect her personnel file
during regular working hours.

ARTICLE6
Civil Servi
6.1 Charter Civil Service rules, regulations and procedures shall not apply to the
employees in the Bargaining Unit.
ARTICLE7
Seniori
7.1 Bargaining Unit seniority shall prevail in the layoff and rehiring of employeas. In the

laying off and the rehiring of laid off personnel, the classification of said employee is considered
as an important factor.
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72 Seniority:

A. City Seniority applies for extended service pay and pension. "City Seniarity”
shall be the original date of hire into a regular full time pasition regardless of
the department.

B. Bargaining Unit Seniority will be the date the employee started working in
the Police Clerical classification covered by the Agreement. Bargaining Unit
Seniority also applies for layoffs, recall, bumping rights, vacation selection,
shift selection, and overtime. It shall also be used for standing on the derical
employees’ seniority list.

73 Seniarity shall be broken enly by discharge, voluntary resignation, or layoff for a
period of more than two (2) years, or if absent for three (3) consecutive working days without
notifying the Emplayer. In case of emergency, exceptions may be made by the Employer,

74 In the event of a layoff, an emplayee so laid off shall be given two {2) weeks notice of
recall to work, mailed to her [ast known address by certified mail. In the event the employee fails
to make herself availabie for work at the end of said two (2) weeks, she shall lose all seniority

rights under this Agreement. However, in proper cases, the Employer will give consideration to
the employee and grant exception in the sole discretion of the Employer,

75 No employee shall accrue Bargaining Unit Seniority while working in any
classification not subject to the jurisdiction of the contract.

ARTICLE 8

Discinli
8.1 The Employer shall not discipline any employee without just cause. Discharge,
suspension or demotion for disciplinary reasons must be by proper written notice to the
employee and the Unlon, and mustindlude a complete list of chargas and rules violated.
In zll cases of discharge or suspension, the employee may see a union officer before leaving city
property. Discharge, suspension and/or demotion for disciplinary reasons may be processed
initially at Step 3 of the Grievance Procedure.
82 Awrltten reprimand shall remain in an employee's personnel file far a period of

A. One(1) yearforincidents or infractions notinvolving loss of time or wages.

B.  Three (3) years for incidents or infractions invalving loss of time or wages:

5
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Effective July 1, 2009
3%
Positlon” © .~ Siart '|' 6 mos 1yr- | 1-12vrs 212y 3y, Cdyrs | dl2yrs | S
Technical Secretary/
{Property Clerk
ANNUAL 25211 26,691 28,261 20,928 31,687 33,551 35,532 37,621 36,840 42,182 43,344
hrly 12,929 13.688 14.453 15348 16,250 17206 18222 19293 20.431 1.632 22228
bi-wk 562,68 | 1026.60 | 10E6.98 115110 1218.75 1290.45 | 1166.65 1446.98 153233 162240 | 1467.10
Data Analvst!
Terminal Agency Coardinator
ANNUAL 31,894 33,867 35,852 7,816 39,795 41,774 43,746 44,955
hrly 16356 17.368 18388 19.393 20.408 21.423 22434 23.054
bi-wk 122670 | 1302.60 | 1378.95 | 145448, 153060 | 160673 | 1682.55 ) 1729.05
| Adrministrative Secrecarv/
ANNUAL 35512 37282 15,076 40,981 42,979 45,084 49.580
bhrly 13212 19.104 20.03% 21.016 22041 23.120 25477
bi-wk 136590 | 143280 | 1502.53 157620 L653.08 1734.00 | 1910.78
Secretary fo the Chlef/
Evidence Clerke
36,513 3B.253 40,074 41,981 43,580 46,084 50,680
1B.725 19617 | 20551 21.529 32.554 23633 25.990
140438 147128 1541.33 1614.58 1691.55 177248 194525 J




MAP CLERICAL

Efiective July 1, 2008

3%

Appendlx A

| _Position. "7 © start Jirvs | 2y s | - 5 yrs
Technical §eercrary/
Pro ek
ANNUAL 24476 25,913 27,438 29,056 30,765 32,574 34,497 36,525 38,680 40,953 42,082
hrly 12.552 13.289 14.0M 14991 15.777 16.705 17.691 18.731 19.836 21.002 21.581
bi-wk 94140 996,68 | 105533 | 111758 | 118328 ) 125238 | 1326.83 | 1404.83 | 1487.70) 157515| 161838
Dara Analvst!
Termizal Agency Coordinator
ANNUAL 30,966 32,880 34,807 36,714 38,637 40,558 42,472 43,646
nrly 15,880 16.862 17.850 18828 19.814 20.799 21781 22383
bi-wk 1192100 | 1264.65 | 133875 ] 141210 | 1486.05 ) 155093 | 1633.58 | 1678.73
Adminisirative Secretary. .
ANNUAL 34,478 35,168 37,937 39,787 41,728 43,771 48,233
hrly 17.682 18.548 19.453 20404 21399 22.447 24.733
bi-wk 1326.15 1391.30 | 1459.13 | 153030 | 160493 | 1681531 135513
Searetary to the Chlelf
Evidence Clerk
ANNUAL 35,430 37,168 38,935 40,788 42,728 44,772 49,231
hrly 18.195 19.061 15.967 20517 21812 22.960 25.248
bi-wlk 1364.63 142958 | 1457.53 | 1568.78 | 164340 | 172200 | 1893.60

City of Sterling Heights/MAP Clerical
July 1, 2006- June 30, 2011

1. Aloss of up to three (3) days wages or time for a 37-¥2 hour employee.

C  Four (4) years for incidents or infractions involving a loss of time or wages
greater than:

1. Three (3) days wages or time for a 37-1 hour employze,

83 The Union president is to be notified in cases of a discharge of an employee covered
by this Agreement.

ARTICLE9
Grievance Procedure

9.1 A grievance is defined s a difference, dispute or complaint between the City and the
Union as to the application or interpretation of this Agreement which includes all department
rules and regulations, and it is mutually agreed that grievances shall only be allowed on items
contained in this contract, during the life of this Agreement and shall be settled in accordance
with the procedure herein provided and that there shall at no time be any strike, tie-ups of
equipment, slowdowns, walkouts, or any other cessation of work.

92 Grievances must be taken up promptly, and no grievance shall be considered or
discussed which is presented later than ten (10) calendar days after grievant's knowledge of the
alleged grievance. Should any grievance arise there shall be an earnest effort on the pan of the
parties to settle such grievance through the following steps:

9.3 Step 1 - Verbal. By informal conference between the aggrieved employee, a Union
representative, or both, and the Police Chief or his representative. If not resolved, then it shall be
the responsibility of the aggrieved to reduce any grievance to writing on the regular grievance
form provided by the Union within ten (10) calendar days knowledge of the alleged grievance.

9.4 Step 2 - Written. Upon receipt of the written grievance, a conference between Union
representatives and City representatives will be held within seven (7} calendar days, and a
decision will be rendered within seven (7) calendar days after the conference.

95 Step 3 - City Manager. In the event of failure of the above steps in the Grievance
Procedure to resolve a dispute, the matter shall be referred to the City Manager or his designate.
This grievance meeting will be held within seven (7) days, and the City will render its written
decision within seven (7) days of such mesting. In matters of discharge, suspension, or
demetion, the decision will be rendered within forty-eight (48) hours after the meeting.
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9.6 Step 4 - Arbitration. In the event the grievance is not resolved in Step 3, the Union
may appeal to arbitration.
9.7 Arbitration. Arbitration shall be submitted as follows:

A, jtravor. The arbitrator shall be a person mutually agreed to by

both the Employer and the Union. In the event the parties have not agreed
upon an arbitrater within ten (10) calendar days, the moving party may request
either the American Arbitration Association {AAA), the Federal Mediation and
Conciliation Service (FMCS), or the Michigan Employment Ralations
Commissicn (MERC) to appoint an arbitrator who shall have authority to hear
and decide the case.

Appearance at Hearing. In the event of a refusal by either party to submit to or
appear at the arbitration hearing, the arbitrator shall have jurisdiction to

praceed ex parte and make an award,

9.8 Wages.

A

Back Wages. All claims for back wages shall be limited to the amount of wages
which the employee would otherwise have eamed |ess compensation, if any,
earned elsewhere during the period in question, which such compensation is
attributable to the discharge, suspension or layoff period in issue, and which
would not have been earned atherwise.

Grievances for unpaid wages or other econemic benefits, shall be filed within
ten (10) calendar days of the alleged action of the City, causing the grievance.

9.9 Power of Arbitrator. It shalﬁ be the function of the arbitrator, and he shall be
empowerad, except as his powers are limited below, after due investigation, to make a decision
in cases of alleged violation of the specific terms and provisions of this Agreement.

A,

Shall have no authority to require the City to purchase buildings, equipment or
material.

Shall have no power to add to, subtract from, alter or modify any of the terms of
this Agreement,

Shall have no power to establish wage scales.

Shall have no pewer to substitute his discretion for the City's discretion in cases
where the City is given discretion by this Agreement.

7

MAP CLERICAL Appendlx A
Effective July 1, 2007
A%
Position .~ -~ | -Skafe L1182y 3112978 412yrs | Sy
Tezhnieal Secrerary/
Properry Clerk
ANNUAL 23,762 25,158 26,538 | 28210 29868 31625 33,493 35460 37.553 3780 | 40,856
hrly 12.186 12,502 11.661 12,467 15317 16218 17,178 18,185 15.258 20.3%0 20952
bi-wk 913.95 967.65 | 102458 | 1085.03 | 114878 [ (21635 ! 128320 | 1343.88 | 14d4351 152925 | 157140
Daca Apglvsti
Terminal Agency Coordinatar
ANNUAL 30,063 31,523 33,793 35,646 7,512 39,376 41,236 42,375
hrly 15417 16.371 17.330 18.280 19.237 20.183 21.147 21731
bi-wk 15628 | 122783 | 1299.75( 137100 | 144278 | 151448 | 1586.03 | 1629.83
Admnlstrazive Seerelary
ANNUAL 33,475 35,115 36,831 38,629 40,513 42,496 46,829
hrly 17.167 18.008 18.288 19.810 20776 | 21793 24015
bi-wk 1287.53 1350.60 | 1416.60 | 148575 | 155820 [ 153448 1801.13
Seeremary 1o the Chleff
Evidenes Clerk
ANNUAL 34,476 35,115 37,831 39,629 | 41513 43,496 47,829
hrly 17.680 18,521 15.401 20323 21.289 22306 24.528
bi-wk 1326.00 | 1380.08 | 145508 | 1524.23 | 1596.68 | 1672.95 | 1839.60
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Effective July 1, 2006 Ciy of Sterling Heights/MAP Clericai

2.75% luly 1, 2006- June 30, 2011

— T - T ) TR T I L m T E.  Shall have no power to decide any question which, under this Agreement is
Position_ 1+ St | - Gungs - 1an HREST/ 37N DB 56 svris within the responsibility of Management to decide. In rendering decisions, an

Techni ' e

echuienl Secretary! ) arbitrator shall have due regard to the responsibility of Management and shall

ANNUAL 23069 | 24,426 | 23862 | 27389 28998 | 30703 | 32516| 34428 | 36450 | 33,601 | 39,666 ) so construe the Agreernent that there would be no interference with such
hriy 11,631 12.526 13262 14,046 14.871 15.745 16675 17.656 18.697 15.786 20342 il = HE . M
bi-wk 88730 | 93947 | o972l 105324 11533] 148091 | 125065 | 132606 | 140231 ] j48a60| 152564 responsibilities except as they may be specifically limited by this Agreement.

Daca Analvst!

I:rmil:n]lv Agency Coordinator sosss| msse| sases| secos| sess| smass| sams| e - 9.10 Arbitrability. [n the event that a case is appealed to an arbitrator on which he has no
NNL . .994 i ! 5 3 1 5 . . el * H
hrly 11| 1sgse ! lpe2s| 1978 | 1sgrr| 1oens| 2012|7100 power to rule, it shall be referred back to the parties without decision ar racommendation on its
bi-wk 112257 1192.08 1261 .90 133110 1400.77 1470.35 [539.86 158239 mearits.

Administraiive Secrecary

ANNUAL 32,500 34,002 35,758 37,503 39,333 41,258 45,466 - .- . .. . . . .
ey 16667 17484| 18338 | 19933 | 204711 204581 331§ 9.11 Final Decision. The arbitrator's decision shall be final and kinding on the Union, its
bi-wk. 125003 | 1371.30 | 137533 | j442.46 | 151281 | 1ss687 | 174870 members, the employees or employee involved, and the City. The Union shall discourage any

——i’:;‘:‘:‘:"‘? Lhe Chlel attemnpt of its members, and shall not encourage or cooperate with any of its members, in any

ANNUAL 33,900 | 35094 | 36750 38504 | 40033 | dz2sE| 46468 appeal to any court or labor board frem a decision of an arbitrator, nor shall the Union or its
hrly 17.180 17.997 18.85] 18746 20.684 21671 23.829 i 1) i 1
hy | et OB e | e nem B members by any means attempt to bring about the settlement of any claim or issue, The City or

the Union may challenge the award if it was not made in accordance with the arbitrator's
jurisdiction and authority under this Agreement.

812 Fees and Expenses. The fees and expenses of the arbitrator shall be shared equally by
the City and Union. All other expenses shall be borne by the party incurring them and neither
party shali be responsible for the expenses of witnesses called by tha other.

g.13 No Retro Effect Neo decision in any one case shall require a retroactive wage
adjustment in any other case.

214 Timeliness. Any grievance not advanced to the next step by the Union within the
time limit in that step or if no time limit is specified, within seven (7) calendar days, shall be
denied. Time limits may be extended by the City and the Union in writing, in which case, the
new date shall prevall.

9.15 Setflemnent. All settlements or agreements between the Union and the City shall be
in writing. : ’

9.16 Election of Remedies. When the same remedies are availabie for a dispute which
arises under this contract under the grievance procedure which are available under any
administrative or statutory scheme or procedure such as, but not limited to, a veteran's
preference hearing, civil rights hearing or Department of Labor hearing, and the employee
elects to utilize the statutory or administrative remedy, the Assaciation and the affected
employee shall not process the complaint through the grievance procedure provided for in this
contract.
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Nothing herein shall be construed to eliminaze the right of an employee or the Association to
apply to the Courts to compel compliance with contract terms and with the grevance
procedure by request for injunctive or other relief. Nor shall this article be construed to bar
grievances which seek relief not within the jurisdiction or not.avaifable in the abave other
forums.

ARTICLE 10
Representation

10.1 Negotiating Committee members of the Bargaining Unit shall be allowed to mest
with the Employer to discuss the contract during working hours, without loss of time or pay.
However, this shall not cover Union related activities including but not limited to preparation for
the above referenced purposes and preparation for or attendance at hearings before an
arbitrator, MERC or the Courts. No shift adjustment shall be made as a result of negotjations or
other meetings with the City for Union representatives meeting on their own time.

162 The Union shall have the right to examine time sheets and other records pertaining
to the computation of compensation of any employee whose pay is in dispute or any other
records af the City pertaining to a specific grievance, at reasonable times, 2t the discretion of the
Employer.

103 Authorized reprasentatives of the Unicn shall be permitted to visit the operation of
the Employer during working hours to talk with employees in the Local Assaciation, and/or
representatives of the Employer concerning matters covered by this Agreement, without
interfering with the progress of the work farce.

164 The Association shall not represent probationary employees who have been laid off,
disciplined or discharged, and during tha probationary period, an employee may be discharged
or suspended or otherwise punished without further recourse.

10.5 A MAP representative shall be part of the Bargaining Committee.

City of Sterling Heights/MAP Clerical
July 1, 2006~ June 30, 2011

MEMORANDUM OF UNDERSTANDING
BETWEEN
CITY OF STERLING HEIGHTS
AND
POLICE CLERICAL EMPLOYEES ASSOCIATION
MICHIGAN ASSOCIATION OF POLICE

It is hereby understood and agreed by both parties that only the following Articles contained in
the July T, 2006 through June 30, 2011 Contract shall be retroactive from the date of City Council
approval of this Agreement to July 1, 2006.

Wages (including overtime)
Extended Service Pay

All other benefits or entitlements of the contract are effective the dates of the execution of the
Agreernent unless a specific date is otherwise stated for a particular benefit or entitlement.

~ FORTHE EMPLOYER: FOR THE UNION:

e T Tl Sl

flchard . Notte " Tro;(;l:ott, Labor Refations Specialist
Mayor
D12 N ol
Mark D. Vanderp%l Teri olpe
City Manager Vice-President

Date: 7-Z 848

42
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Employees retiring, new in the bargaining unit, or absent, for any reasen, shall be eligible for a
prorated pottion of the extended sarvice pay based ot the number of months worked.

ARTICLE 39
Terminati F

391 This Agreement shall be in full force and effect from July 1, 2006 to and including
June 30, 2011, and shall continue in full force and effect from year to year thereafter unless
written notice of desire to cancel or terminate the Agreement is served by either party upon the
other, at |east sixty (60) days prior to the date of expiration.

392 It is further provided that where no such cancellation or termination notice is served
and the parties desire to continue said Agreement, either party may serve upon the other a
notice, at least sixty (60) days prior to June 30, 2011 or any pericd of any subsequent contract
year, advising that such party desires to continue this Agreement, but also desires to revise or
change terms or conditions of such Agreement.

393 Should either party to this Agreement serve such notice upon the other party, a joint
conference of the Employer and the Union shall comimence no later than forty-five (45) days
before the expiration date or amendment date of this Agreement, unless otherwise mutually
agreed to by the parties.

N WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by
their duly authorized representatives as of the day and year first written.

CITY OF STERLING HEIGHTS: MICHIGAN ASSOCIATION OF POLICE (MAP)/

E}_‘E@WPLOYEES ASSOCIATION
A )
Bichard J. Notte, Mq;@ Tro S tt, Labpr Relations Specialist

éﬁ&a o Z'—QQ E{L ’
Walter C. Blessed, City Clerk Teri olpe .
C{ &-—:‘RU&

Lish Staen

= ]

nie DePlancke

Date: 7'Z£ 05
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ARTICLE 11
Leave of Absence

1.1 The Employer may give reascnable time off up to thirty {30) days without
discrimination or loss of seniority rights or othet benefits, without pay to employees designated
by the Unicon o attend a labor convention, seminar, or schoal, provided seventy-two (72) hours
written notice is given to the Employer by the Union, specifying length of time off for Union
activities. Due consideration shall be given to the number of employees affected in order that
there shall be no disruption of the Employer's operations due to lack of available employess.

11.2 The Union shall be allowed up to forty {40) hours per fiscal year to be used for Union
activities. The use of this forty (40) hours shall require prior approval of the Chief of Police. In the
event that the forty (40) hours is not used during the fiscal year, any remaining number of hours
shall be forfeited.

11.3 Non-Union Leaves of Absence. The Employer may grant, in its sole discreticn, leaves
of absence for up to six (6) manths without pay or other benefits excepting seniority. This
section of the Agreement shall not be subject to the grievance procedure on behalf of any
employee who feels aggrieved.

ARTICLE 12
- f A . e

121 No employee, Union member, or other agent of the Union shall be empowered to
call or cause any striks, work stoppage, slowdowns, ar cessation of employment of any kind

_whatsoever, During the Jife of-this Agreement, the Union shall net cause or permit its members.

to cause nor shall any member of the Union take part in any sit-down, stay-in, or interference of
the operations and services of the City. The Union shall not cause or permit its members to
cause nor shall any member of the Union take part in any strike ar stoppage of any of the City's
operations during the life of this Agreement,

12.2 The Union agrees that it will take prompt affirmative action to prevent or stop
unautherized strikes, work stoppages, slowdowns of work, or work interference of any kind by
notifying the employees that it disavows these acts. The Union further agrees that the City shall
have the right to discipline {including discharge) any or alt employees wha violate this Article,
and any such action shall not be subject to the grievance procedure of this Agreement.
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123 The Gty for its part will not lock out any employee during the term of this
Agreement, If any employee is unable to work because equipment or facilities are not available
to her, such inability to work shall not be deemed a lackout under the provisions of this section;
and the emplayee will suffer no loss of wages or benefits unless farmally laid off because of such
inability to work. This lockout pravision shall not apply in the event of a strike.

ARTICLE 13
Equi Accid R

13.1 Any employee involved in any on-the-job accident shall immediately report said
accident and any physical injury sustained. An employee, before starting her next shift, shall
rnake out an accident report in writing on forms furnished by the Employer and shall turn in alt
available names and addresses of witnesses to any accidents. Failure to comply with this
provision shall subject such employee to disciplinary action by the Employer.

13.2 It is the duty of the employee and she shall immediately or at the end of her shift
report all defects of equipment. Such reports shall be made on a suitable form furnished by the
Employer and shall be made in multiple copies, one {1} copy to be retained by the employee.
When the occasion arises where an employee gives written report on forms in use by the
Employer of a vehicle being in unsafe working operating condition, and receives no
consideration fram the Ermnployer, she shall take the matter up with the Safety Committee who
will take the matter up with the Employer.

ARTICLE 14
Safety Committee
14.1 The Employer shall consider the personal safety of the employees in astablishing
operational procedures.
14.2 A Safety Comnmittee shall be composed of Union and Employer representatives who

will meet, when necessary, for the purpese of discussing safety and promulgating safety
regulations with the understanding that the Employer has the ultimate responsibility and shall
make the final determination on all matters of safety and rules.

11
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beneficiary, may on a one-time basis, revert to one hundred {100%) percent of the amount
provided said retiree for a straight life pension should the designated beneficiary predecease
the retiree, Any extra cost associated with a retiree’s election of this "pop-up” provisicn, will be
paid by the employee, in the form of a further reduced pension amount determined by the
G.ERS. Actuaries.

36.13 Defined Contribution Pengion Plan. All new employees of the City hired on or after
March T, 2008 who become members of this bargaining unit shall receive retirement benefits
through a defined contribution plan established through Article | of Chapter 41 of tha Sterling
Heights Code of Ordinances. Such defined contribution plan benefits shall be in lieu of all
defined pension entitlements provided in the City of Steding Heights Charter or Article I of
Chapter 41 of the Sterling Heights Code of Ordinances.

The employeée contribution shall be 5% of gross salary and the City’s contribution shall
be 7% of base pay. Employaes are vested under five (5) years of continued service.

ARTICLE 37
S bili Savi C

371 In the event that any provision of this Agreement shall at any time be declared
invalid by any Court ar competent jurisdiction, the decision shall not invalidate the entire
Agreement, it being the expressed intention of the parties that all other provisiens shall remain
in full force and effect.

37.2° In the event that any provision of this Agreement is held invalid, as set forth above,
the parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory
replacement for the provision held invalid.

ARTICLE 38
Bxtended Service Pay

38.1 Effective July 1, 2006, extended service payments shall be paid in July of each year in
accordance with the following schedule:

Years of service completed as of July 1 - Amount

5 years $1,400

10 years §1,900

15 years $2,400

20 years $2,90C

25 years 43,200
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On June 1* following the fifth (5th} anniversary of retirement, the retiree shall be
paid, in addition to the annual pension, a one (1) time payment of Five Hundred
($500) Dollars.

Should the retiree die before receiving this amount, this payment shall be payable to the
surviving spouse, provided the retiree has elected the survivorship option, or if none to the
retiree's estate.

36.8 Annuity Withdrawal. Employees in the Bargaining Unit shall have available to
them an annuity withdrawal opticn as follows:

Definition. The annuity withdrawal is the option that allows members to withdraw their
accurnulated contributions (with interest) at retirement and thereby forfeit the portion of their
retirement allowance which was financed by their contributions.

A meamber wishing to elect this aption must make written application to the General Employees
Retirement System Board no later than one hundred twenty (120) days prior to the effective
date of retirement.

The Pension Board shall issue the member's annuity payment within thirty (30) days of the date
of the member's retirement. The one hundred twenty (120} day notice may be waived at the
sole discretion of the Pension Board, however, under no circumstances can it be increased.

The parties agree that the Merrill-Lynch Bond Index will be used for the purposes of computing
the annuity withdrawal option. The most current index prior to the member's retirement date
shall be used. This option is only available for normal service retirement. A member who elects
the annuity withdrawal option shall have her annual pension reduced accofdingly as
determined by the Pension Board Actuaries,

369 Members of this Unit shall be allowed the option of retiring after completing ten (10)
years of service and attaining age 60, twenty five (25) years of service and attaining the age of
55. ar after completion of 30 years credited service at any age.

36.10 Employee contribution for pensions shall be five percent (5%) of sarned incorne.

36.11 Life Insurance For Retirees. All employees who retire after June 1, 1994 shall be
pravided with a Five Thousand Dellars ($5,000) Term Life Insurance paid by the Employer. This
palicy shall remain in effect until age seventy (70).

36.12 Pop-Up. A retiree who elects to receive a reduced retirement income based upon
the joint and survivor method wherein the retiree's spouse shall be eligible to receive said
reduced pension incorneg, for the remainder of his/her life should the retiree predecease said
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14.3 When an employee is required by a supervisor to work under a condition which the
employee regards as a violation of a safety rule, the employee shall have the right to protest;
and if ordered by the supervisor to perform the work involved, the employee shall perform the
work under protest and shall bave the right to refer the matter to the Safety Committee for
consideration and recommendation. However, no employee shall be required to work on any
equipment or job that has already been written up as unsafe before it is checked and released
by the supervisor,

ARTICLE 15

15.1 Any employee on the seniority list inducted into military, naval, marine, or air service
under the provisions of any Federal Selective Service Training Statute, and amendments
thereto, or any similar act in time of National Emergency, shall upen termination of such service,
be re-employed in line with her seniority, at the then current rate for such werk, provided she
has not been dishenorably discharged from such service with the United States Government
and is physically able to do work available, and further provided she reports for work within
ningty (90) days of the date she is discharged from such service with the United States
Government.

A Employees inducted into the Armed Services of the United States under the
provisions of the Selective Service Act, shall be entitled to a leave of absence,
without pay, for a periad of service required by such original induction. Upon
their honorable discharge, and if physically fit to perform the duties of the
position of which they held prior to ending the military service, such employees
shall be reinstated to their former positions or one comparable to it, providing
that they make formal application for reinstatement within ninety (90) days
after the date of military service discharge. Mifirary service, as above defined,
shall be credited to a reinstated employee's length of city service.

B. A probationary employee who enters the Ammed Forces and meets the
foregoing requirements, must complete her probationary peried and upon
completing it, will have seniority equal to the time she spent in the Armed
Forces, plus ninety (90) days.

C. Except as hereinbefore provided, the re-employment rights of employees and
probationary employees will be limited to applicable laws and reguiations,
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ARTICLE 16
Management Rights
16.1 The City, on its own hehalf and on behalf of its electors, hereby retains and reserves
unto itself, without limitation, all powers, rights, authority, duties, and responsibilities conferred
upon and vested in it by the laws and the Constitution of the State of Michigan and of the
United States. Further, all rights which ardinarily vest in and are exercised by employers except

such as are specifically relinguished herein are reserved to and remain vested in the City,
including but without limiting the generality of foregoing the right to:

A. Manage its affairs efficiently and economically, including the determination
of quantity and quality of services to be rendered, the control of materials,
tools and equipment to be used and the discontinuance of any services,
material or methods of operation.

B. Introduce new equiprnent, methods, machinery or processes, change or
eliminate existing equipment and institute technological changes, decide on
rnaterials, supplies, equipment and tools to be purchased.

C Subcontract or purchase any or all work, processes or services, or the
construction of new facilities or the improvement of existing facilities.

D. Determine the number, location, and type of facilities and installations.

E. Determine the size of the work force and increase or decrease its size.

F. Hire, assign and lay off amployess to reduce the work week or the work day
ar effect reduction in hours worked by combining layoffs and reductions in
work week or work day.

G. Permit municipal employees not included in the Bargaining Unit to perform

bargaining unit work in cases of emergency.

H. Direct the work force, assign work and determing the number of employess
assigned to operations.

l. Establish, change, combine or discontinue job dassifications and prescribe
and assign job duties, content and classification, except as amended hergin.

J. Determine lunch, rest periods and clean-up times, the starting and quitting
time and the number of hours to be worked. .
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Payments will be made annually, in December, to each retiree who has not
been on any Employer-sponsored health care program, except that
payments will be prorated monthly to meet the dates the retiree first
participates and/or ends participation in this program.

B. Retirees shall be required to show proof that a spouse has health care
coverage that includes the retiree and their dependents before said retiree
will be declared eligible to receive the One Thousand Five Hundred (31,500}
Dollars annual payment.

C. Re-Enrollment Protection. Retirees whose spause’s health care plans cease to
cover the employee and their dependents, must re-enrell in an Employer-
sponsored health care plan. In such cases, the retiree shall be allowed to
enroll in an Employer-sponsored plan immediately subject to the appropriate
health insurance carrier's Irnplementation.

363 For the purpose of this resolution, the term "retiree" is defined as any employee who
retires by virtue of fulfiliing the age and service requirements for retirement and who
immediately upon leaving the Sterling Heights employment receives retirement benefits from a
duly established City of Sterling Heights Retirement System including members of the Defined
Contribution Pension Plan. Employees who retire as a result of a duty connected disability are
likewise included.

364 Pensions. The partles agree to adopt by reference the current employée pension
plan in effect. :

365 Vesting of pension benefits shall occur after ten (10} years of credited service with
the City. .

366 Defined Benefit Pension Plan: Those emplayees hired prior to March 1, 2008 will have a
pension plan provided under the terms of the City Charier as amended by this Agreement,
The pension amount receivable shall be 2.3% of Final Average Compensation times years of
service. For retirement purposes, the final average compensation shall be based on the best
three (3) of the last ten (10) years. Pension shall be vested after ten (10) years.

All income earned shall be used in computing of employee contribution and in final average
compensation.

367 For all employees covered by the bargaining unit who retire under the General

Employees’ Pension System (defined benefit) of the City of Sterling Helghts on or after July 1,
1998, the following post retirement paymant shall be paid:

E
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ARTICLE 36
Pension

36.1 Health Benefits for Retirees. Medical coverage will be provided for the retiree and
spouse (not dependents) at City expense. Base coverage shall be the Community Blug PPO with
the same riders as those provided to employees under Article 33.

A Such coverage to be fully paid by the Employer and will be provided to the
surviving spouse if the surviving spouse pension eption Is chosen by the
retiree; however, all employees hired by the City after March 1, 2008 who
become members of this bargaining unit shall be required to pay fifty percent
(509%) of the illustrative rate for retiree medical coverage for which they are
eligible upon retirement If payment is not made by the fifteenth (1 5% of tha
monith retiree medical coverage shall be canceled effective the first (17) of the
following month. :

B. Once the retiree and/or spouse reaches the age of sixty-five (85) or eligibility
for Medicare, they shall apply for Medicare. The City shall then be obligated to
provide at its expense Blue Cross/Blue Shield coverage to make up the
difference batween Medicare and the current level of coverage.

C. Such coverage to be fully paid by the Employer and will be provided to the
surviving spouse if the surviving spouse pension option is chosen by the
retiree. The spouse of the deceased retiree shall continue to receive a pension
as long as they do not remarry.

D. In the event a retired employee obtains employment from an employer who
provides hospitalization and medical coverage, he/she shall not be covered
by the City's hospitalization coverage for the duration of sald employment.

E. Effective the signing of this agreement or as soon as possible thereafter, the
City will adopt a Post Employment Health Plan (PEHP) allowing employees
hired after March 1, 2008 to accumulate assets to pay for medical expenses in
retirement on a tax-free basis. For eligible employees, the City will contribute
$1,000 on an annual basis (prorated with each bi-weekly pay) to thisplan.

36.2 Health Insurance Allowance for Retirees

A, Retirees who choose not to join an Employer-sponsored health care plan
{Blue Cross/Blue Shield or Health Maintenance Organization) and whase
spouse has coverage provided, shall be paid One Thousand Five Hundred
{$1,500) Collars each year for every year that the spouse has coverage.
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K. Establish work schedules.
L Discipline and discharge employees for cause.

M. Adopt, revise and enforce working rules and carry out cost and general

improvement programs.

N. Transfer, assigh and reassign employees from one assignment, division or
shift to another.

0. Determine the qualifications and competency of employees to perform

available work subject to the terms of this Agreement.

16.2 This Article shall not give authority to the City to vary terms of this contract without
mutual agreement of the parties hereto,

ARTICLE17
General

17.1 The Employer shall provide pay periods every two weeks, All employees shall be
provided with an itemized statement of her eamnings and of all deductions made for any
purpase unless otherwise limited by computer capacity. All members of this Bargaining Unit
shall be required to participate in the City's direct deposit of payroll program.

17.2 Should the Employer require any employee to be bonded, any premium involved
shall be paid by the Employer.

i7.3 The Employer shall provide a bulletin board in the facility where employess
hereunder are employed for the posting of seniority lists and official Union activities and must
have the signature of a local Union officer.

174 When an employee is required by the Employer to provide her own transportation to
and from a job location, she shall receive an allowance in the amount per mile recognized by
the Imternal Revenue Service as a deductible expense. The Employer will provide transportation
wherever possible.
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17.5 In further consideration of the mutual promises contained herein, the parties hereto
expressly agree that neither party shall bring nor cause to be brought any legal or
administrative action against the other until the dispute, claim, grievance, or complaint shall
have been brought to the attention of the party against whom it shall be made.

17.6 " The representatives of the Union shall be permitted to schedule offidal Union
meetings in the facility where employees hereunder are employed in s far as such meetings are
not disruptive of the duties of the employees or the efficient operation of the work force,
subject to the approval of the Chief of Police or his representative, which approval shall not be
arbitrarily or unreasonably withheld.

17.7 Restitution. Should an employee be required to make restitution to the Employer as
a result of an unintentional or accidental overpayment of wages or henefits, the City may
deduct the amount of the overpayment from the employee's wages for repayment. Such
overpayment shall be taken out over an agreed upon period of time. Such repayment schedule
shall be at least as long as the amount of time that the overpayment took place. Under no
circurmnstances shall interest or finance charges be levied against the employee.

17.8 The parties agree that compliance with the Persons with Disabilities Civil Rights Act
and the Americans with Disabilities Act shall take precedence over any provision of this
Agreement.

i7.9 Prorafion of Benefits, Sick time, extended service pay and vacation time are prorated
for months worked in the event of death, retirement or resignation in good standing. If the
employee is on the payroll recgiving full pay from the 1™ through the 15™ of the month or later,
the employee will receive credit for a manth worked. The last day on the payroll shall be the last
day actively at werk or the last day in which he/she is on full paid status {i.e. vacation day).

In those instances in which an employee is on short term disability status for less than 30
‘consecutive calendar days or off work for any other reason without pay, then sick time, vacation
time and extended service pay will not be prorated. If the employee is off more than 30 days,
then the referenced benefits will be prorated for time off in excess of 30 consecutive calendar
days. If the employee does not return to wark on or before the 15th of a month, they will not
receive credit for that month.

1710 . Residency, All Bargaining Unit members, if not residents of Macomb County and/or
reside within 20 miles of the City's municipal boundaries at the time of their appointment, shall
meet this requirement within six (6) months from the date of hire, and shall remain so while
employed by the City.
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F. In the event that an employee terminates as an employee of the Cty within a
two (2) year period subsequent to completion of the end of the semester, the
employee will be required to reimburse the City for all costs relating to the
education reimbursement program. In effect, the employee is under & two (2)
yaar obligation or commitrment to the City after completion of course work
for the reimbursement under the educational program. If these standards are
not complied with, reimbursement to the City will be due for that partion
that corresponds to the two {2} years. Example: An employee receives an
Education Aid reimbursement check on December 15, 2006, {for fall semester
2006). If she leaves city employment prior to Decamnber 16, 2008, the amount
paid on December 15, 2006, must be reimbursed to the City.

G. Employees must submit an official school transcript showing a final grade
received, The amployee shall be considered as having completed a class
when the term for which the school quotes the tuition fees is concluded.

H, As funds for Educational Assistance are limited, priority shall be governed by
the time and date that completed applications are received in the City
Management Office. Approval and reimbursement for education assistance is
contingent upon the availability of funds, the employee's successful
completion of the course, and adherence to the policies and procedures,

Expenses such as student fees, matriculation fees, lab fees, parking, and

mileage shall not be part of the Educational Assistance Program,

ARTICLE 35
Administrative Obligati

351 This Agreement shall be binding upon the parties hersto, their successors,
administrators, executors, and assigns.
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336 The terms and conditions of the insurance policies are herein included by reference,
and the Employer makes and presents no assurances beyond those terms and conditions.

ARTICLE 34
E ional Assi p

34.1 The educationat reimbursement program is offered to encourage employees to
improve their present job skills, thereby increasing their productive value to the City. Such a
program will also assure the establishment of a quality work force, assisting employees in
preparing for future advancement within the City.

The scope of the program does not include special seminars, or "short courses” of a few days
duration which will continue to be considered on an individual and departmental training basis
as in-service training.

The following provisions are established to govern the administration of the City's Education
Assistance Program:

A, Application for Educational Assistance may be made by any full-time
permanent employee who has completed the designated probationary
period,

B. Applications will not be considered if the employee is eligible for or receiving

funds for the same course from any other source {Gl Bill, scholarships,
vocational rehabilitation, ete.).

C Applications are to be submitted for approval by the department and Human
Resources Director in advance of beginning the course and only for course
work directly related to the employee's present job ar directly related to a
promoticnal position. A nexus between the employee's present job or
promotional position and the courses undertaken must be established for
consideration. .

D. Reimbursement shall be made only for course work completed at accredited
high schools, trade schools, colleges and universities,

E. There shall be a seventy-five (75%) percent reimbursement for tuition and
required textbooks to a maximum of 51,000 per year based upon courses
completed with a "C" or numerical eguivalent, or for non-graded courses
when the grade received is "satisfactory" or "passing”,
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17.11 Flexible Spending Accounts, All employees shall be eligible to participate in the
City's Cafeteria Plan, as amended and restated, in accordance with Federal laws.
Reimbursement to employees shall be made on a monthly basis.

17.12 Optical Reimbursement, The City will provide a maximum reimbursement of one
hundred and fifty {5$150.00) dollars to all employees in the bargaining unit for eye examinations
and prescription eyewear every fiscal year beginning with the 2007/08 fiscal year. In order ta be
reimhursed, the employee must submit appropriate receipts.

17.13 Beclassification Committee. A reclassification study team comprised of two
representatives from the City and two from the Union will meet once per year to review any
reclassification regjuest submitted to the Human Resources Office during the year. The findings
of the Reclassification Committee will be subject to the City Manager's approval. If a request for
review of an emplayee's classification is subsequently granted reclassification, retroactive wages
will be from July 1 regardless of when the reclassification is finally grantad, An employee may
only reapply for a reclassification request 24 months or more after the previous request was
turned down.

17.14 Deferred Compensation, Effective January 1, 2008, the Employer will contribute
$800 to each employee's established defarred compensation plan. This contribution shall be
made through the bi-weekly pay. Employees retiring, new in the bargaining unit, or absent for
any reason, shall be eligible for a prorated portion of the deferred compensation payment
based on the number of months worked.

ARTICLE 18
lob Vacancies

18.1 It has been agreed that this Article will supersede existing Civil Service tules. The
Human Resources Director shall be utilized in conducting examinations.

18.2 Job Vacancies/Promations.

A Upon determination by the Employer that a job vacancy for a position, other
than the position of Secretary to the Chief, within the Bargaining Unit is to be
filled, the Employer will announce and post for ten {10) working days after the
date of the announcement the classification to be filled in the Bargaining Unit,
subject to Section 18.3.

B. The Employer shall list all pertinent information relating te the classification, the
- main qualifications, rates of pay, etc,

16
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To be eligible for consideration for the vacancy, Bargaining Unit employees must

1. Come from within the Bargaining Unit.
2, Have completed the initial probationary period.
3 Meet the minimum gualifications for the classification.
18.3 Selection among those applicants determined eligible, as stated above to fill the

vacancies is made in the following order;

Demotions - within the Bargaining Unit

Lateral Transfer - within the Bargaining Unit

Promotion - within the Bargaining Unit. The decisian of the appointing
authority shall be based upon the employee's qualificaticns, experience, work
racord, prior education and trining, and Bargaining Unit seniority.

Nnwx

When employees are determined to be equally qualified within the order of selection indicated
herein, Bargaining Unit Seniority shall be the determining factor.

184 " If a vacancy stifl exists, it shall be offered to other qualified City employees not in the
Bargaining Unit.

18.5 The successful employae shall be given a probationary period of ninety (90) days te

‘qualify on the job. The department will assist the employee wherever possible. In the event the
employee cannot qualify or she voluntarily decides to withdraw from the new position, the
employee shall be returned to her former classification within the Bargaining Unit,

186 The employee shall receive the regular rate that provides an increase called for in the
new classification. The employee shall carry all applicable seniority rights in the new
classification. If still unfilled, it shall be posted as open competitive to non-employees. All
subsequent ppenings will be posted in the same manner.

187 Promational Procedure, Prometions in the Bargaining Unit shall be handled by the
following procedure:

188 Whenever there arises a promotional opportunity within the Bargaining Unit, all
employees covered by this Agreement shall be given the first opportunity to compete for the
- position,

18.9 {n arder to be eligible to sit for a promotional exam, employees in the Bargaining

Unit must first have a minimum of two (2) years bargaining unit seniority and be at pay grade
level D or higher before being eligible to compete for promotion.
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332 Deptal. The City will provide the Blue Cross/Blue Shield Dental Plan with orthodontic
riders for employees and dependents (see Appendix B). The Employer shall pay one hundred
(100%) percent cost of the coverage for this plan.

333 A, Health Insurance Allowance, Each employee who chooses not to join
Employer-sponsored health care plans (Blue Cross/Blue Shield, Health
Alliance Plan, or COPS Trust) and whose spouse or parent has coverage
provided, shall be paid One Thousand Five Hundred (5 1,500) Dollars each
year for every year that the spouse or parent has coverage. Payments will be
made annually, in December, to each employee who has nat been on any
Employer-spansored health care program, except that payments will be
prorated monthly to meet the dates the emplayee first participates and/or
ends participation in this program.

B. Employees shall be required to show proof that a spouse or parent has health
care coverage that includes the employee and their dependents before said
employee will be daclared eligible to receive the One Thousand Five Hundred
(§ 1,500) Dollars annual payment.

C. Re-Enrollment Protection. Employees whose spouse's or parents' health care
plans cease to cover the employee and their dependents, must re-enroll in an
Employer-sponsored health care plan. In such cases, the employee shall be
allowed to enroll in an Employer-sponsored plan immediately subject to the
appropriate health insurance canier's implementation.

D. If an employee’s spouse works for the Employer, the employee will not be
eligible for any medical coverage provided by this Agreement, but will
instead be provided the health allowance of $1,500 described in the section,
if the employee's spouse elects to take the health allowance, then the
employee covered by this agreement may keep the medical coverage. tn no
case will both the employee and their spouse {employed by the City) both
receive medical coverage. All employees in the Bargaining Unit shall be
entitled o the dental coverage.

334 Life Insurance. Life insurance will be carried for full-time regular employees on paid
status by the Employer at no cost to the employee. The coverage shall be 1.5 times the
employee's annual salary.

335 Disability Insurance - $ick leave. Upon successful completion of the probationary

period, the Employer will provide at no cost to the full-time regular employee, disability
insurance as outlined in Articles 26.7 and 26.8.
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ARTICLE 33
Health Benefits

331 Effective the 1% of the month foliowing date of hire, the City shall provide each fuli-
time regular employee, medical, dental, and hospitalization benefits. The base coverage shall
be the Blue Cross/Blue Shield Comrmunity Blue PPO Plan 10. Appendix C titled “Community Blue
PPO Benefits-at-a-Glance Plan 10" is a summary of covered services including deductibles, co-
pays, and co-pay doliar maximums. The Employer shall pay one hundred (100%) percent cast of
this plan.

Employeas shall still have the aption to carry Health Alliance Plan (HAP) HMO coverage or the
Coalition of Public Safety (COPS) Trust Plan. Members electing any option that becomnes more
expensive than the BC/BS Community Biue PPO will have the balance of the premium due
deducted from thair payroll check on a monthly basis. The illustrative rates determined by Blue
Cross/Blue Shield for the Community Blue PPC Plan 10 shall be the rates used to determine the
excess cost an employes would be responsible to pay.

The medical coverage for Health Alliance Plan (HAP) remains the same. However, employees
selecting this option willl be responsible for co-pays: as follows: $10.00 office visit, $10.00 urgent
care, and $25 emergency room.

For new employees hired after the ratification of this Agreement, the basic medical and
hospitalization coverage shall be Blue Cross/Blue Shield Community Blue Plan 7. Appendix E
titled "Community Blue PPO Benefits-at-a-Glance Plan 77 is a summary of covered services,
including deductibles, co-pays, and co-pay dollar maximurmns. Health Alfiance Plan (HAP) and
COPS Trust will be available as options as indicated above. Employees electing any option
that becomes mora expensive than the base coverage will have the difference in illustrative
rate or prermium deducted from their payroll check on a monthly basis.

Prescription drug coverage will be provided to employees receiving medical and
hospitalization coverage. The generic co-pay is $5.00 and the brand name co-pay is $20.00.
The City will carve out the prescription drug benefit from the health plans available under this
Agreement to the extent allowed by the health plan offered and place the administration of
the benefit with a Pharmacy Benefit Manager (PBM) selected by the City. The City reserves the
right to change the PBM with 90 days’ written notice.

The City will reimburse employees for the cost of childhood immunizations fto age 16). To
obtain reimbursement, all immunizations must be performed at the Macomb County Health
Department and employees must present original receipts.

The City has the right to offer cost savings health care alternatives at any time to the Union an
a voluntary basis,
33
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18.10 Employees who are on probationary status shall not be eligible to compete for
promoticonal opportunities.

18.11 Examination Process. The examination process for promotion for classifications covered
by this Agreement shall consist of two (2) parts. The first part shall be a designated written
examination, with the second part designated oral exam. The employse competing for a
promotional opportunity must receive a passing grade on the written examination before
proceeding on to the oral. Failure to achieve a passing grade on the written examination will
eliminate the person from the further testing process of that exam, The Oral Examination Board
for each vacancy shall be comprised of at least three persons, one of which shall not be an
employee of the City. The oral examination portion of the final grade shall be an average of all
the examiners' scores. A representative of the Michigan Association of Police may, at the option
of the Union, be in attendance, as an obsarver, during the oral interviews. The results of both the
written and the oral examination score shall be combined together to reach the total aggregate
score. Employees shall receive one (1) point for each year of bargaining unit seniority, which
shall be added to the total score of the written and oral examination. In no circumstances,
however, will a person who has achieved a failing grade after the combined written and oral
examinations have been averaged together, have seniority points added to their score.

18.12 The weights for the promotional examinations are: Written examination shall count
fifty (50%) percent, with the oral exam counting fifty (50%) percent.

Once the examination process is complete and the seniority points have been added to the
applicable scores, the Employer will post the final standings with the person with the highest
total scare (written, plus oral, plus seniority) at the top of the list, the person with the second
highest score next an the list, etc. The Employer shall promote from the top of the promotional
list. If the person at the top of the list declines the promotion, the promotion shall be offered to
the next person on the list; howevar, the employee who dedlines the promotion will remain on
the list. The list will stay in effact for two (2) years from the date the results have been certified.
Any future promotions that come within this two (2) year period shall be imade from the list. If
the Employer creates a new classification that properly falls within this bargaining unit during
the term of this contract, the parties agree to negotiate the weights for the promotional exam.

18.14 When filling a vacancy in the position of Secretary to the Chief, the above-
referenced process will be followed with the exception that the Chief of Police will have the
right to select from the top three on the promotional eligibility list as well as all interested
current Administrative Secretaries.

18
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In the event there is a reduction in personnel, layoffs will be by Seniority
within the Bargaining Unit. The president shall be thelast to belaid off in the
event of reduction of the work force.

The Employer will notify the Union, in writing, fifteen (15) days prior to the
anticipated date of any layoffs within the Bargaining Unit.

However, befare any regular, full-time ermployees are lzid off, the following is
the order in which employees are to be [aid off first. '

1. Temporary part-time emplayees performing bargaining unit work.
2. Temperary full-time employees performing bargaining unit work.
3. Probaticnary employees performing bargaining unit work.

Employees to be laid off may exercise their Bargaining Unit Seniority for
bumping purposes as follows:

1. Employees faced with layoff who have greater seniority than employees
within the same classification may first bump a less senior employee in
the same classification within the Bargaining Unit.

2, If bumping is not possible, as outlined in (1) above, employeas faced

with layoffs who have greater seniority may bump a less senior
ermployee within another dassification with the same or lower
maximum salary provided they meet the minimum qualifications and
can perform the work.

3. Employees bumping into another classification shall serve a thirty {30)
day trial period. If the employee is unsuccessful with this bump, the
employee may bump only one more time. They may bump the least
senior employee within another classification with a lower maximum
salary, provided that they meet the minimum qualifications of that

_ classification and can perform the work If this bump is unsuccessful, the
employee will be laid off subject to recall rights. Employees who are
unsuccessful in exercising their bumping privileges will be laid off from
their origina! classification.
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304 Should a full paid holiday fall on Saturday, then the Friday preceding that day will be
taken as paid haoliday; and if the full paid holiday falls on a Sunday, then the Monday following
shall be taken as a paid holiday.

305 No Union employee shall be required to wark on Labor Day, except in case of
emergency.
306 Holidays recognized by Section 1 of this Article that fall within an employee's pzid

leave period will not be considered as part of a paid leave and shall be taken by extending the
paid leave one (1) day for each such holiday or credited an additional day at the discreticn of the
suparvisor.

ARTICLE 31
Salary and Wages

311 The pay ranges and steps in Appendix A will apply to classifications as indicated
effective July 1, 2006. Advancement to the next step in the range assigned to the class (if steps
are |eft) will be at increments of six (6} months from the last regular step raise until the top step
is reached. The steps in Appendix A reflect an increase of 275% in 2006, and 3.0% in each
thereafter (i.e., 2007, 2008, 2009, and 2010).

1.2 The Technical Secretary assigned the additional duties of assisting the Prosecutor will
receive twenty {20¢) cants per hour above the regular pay for this classification.

313 New employees or newly promoted employees will normally start at the first step
shown in the range or at the first step that provides an increase and progress.

314 The following allocation listing in no way dismisses Management's right to change
duties and responsibilities assigned to positions and therefore cause possible changes in class
assignrnents to positions.

ARTICLE 32
Shify Alowance

321 Employees in the Unit who are required to work either the afternoon or midnight
shift shall be paid a shift allowance of 35¢ per hour.

322 The afternoen shift is defined as those normally construed to fall within the time
frame frormn 3:30 p.m. to midnight, and the midnight shift from midnight to 8:30 a.m.

323 Shift allowance will be paid only for the normal shift and not for overtime worked.
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ARTICLE 29
Funeral Leave

29.1 An employee shall be entitled to pay for up to five (5) calendar days, including
scheduled leave days, per funeral, to make preparations for and attend the funeral and burial of,
and to take care of matters subsequent to the burial caused by the death of the following
members of the employee's family: spouse, parents, including father-in-law and mother-in-law,
children, step-children, or member residing in the employee's home. Employees shall not
recelve pay for any scheduled leave days that fall during a funeral leave.

29.2 When death occurs in the remainder of the immediate family, l.e, sister, brother,
sister-in-law, brother-in-law, grandparents or grandchildren, payment will be authorized for up
to three (3) working days. If the funeral for the above is to be held more than 250 miles from the
metropolitan Detroit area, leave will be granted for up to five (5) calendar days.

203 For the purposes of the above paragraphs, it is understood that the time off after the
funeral under these provisions is only allowed if the employee has to take care of personal or
business matters which were caused by the death of the member of their immediate family.

ARTICLE 30
Holidays
30.1 All ful-time regular employees will be eligible to receive holiday pay under the

following regulations: Employees will be paid their current rate based on a normal seven and
one-haif (7-v2) hour day for said holidays:

New Year's Day Veterans' Day
Martin Luther King, Jr. Day Thanksgiving
Good Friday Day after Thanksgiving
Memorial Day December 24th
Fourth of July Christmas Day
Labor Day Dacember 31st
302 The employee must work or be on paid sick leave or vacation leave the day before a

holiday and the succeeding work day after a holiday in order to receive the holiday pay.

303 Employees working on an approved holiday will be paid for hours worked at the rate
of two (2) times normal pay rate plus holiday pay.
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18.16 Recall.

A, When recalling employees following a layoff or reduction te their former
bargaining unit classification, the employee with the most seniority who is
qualified shall be the first to be recalled.

B. When recalling laid off employees or employees who have successfully
exercised their bumping rights, the Human Resources Director will notify the
employeas by certified mail sent to the employee's last known address.

C Each employee who is recalled shall report to the Human Resources Director
in person or by certified mail within fifteen (15) working days after being
notified whether or not she intends to return to work for the City. If an
employee fails to notify the Human Resources Director, as specifically stated
herein, the employee shall be considerad as having voluntarily quit.

D. Bargaining unit employees having recall rights shall have first preference to
return to their former classification before other employees are promoted or
hired.

ARTICLE 19

19.1 An employes, when temporarily assigned to work on a position in a higher
classification, shall receive the higher rate of pay when performing a preponderance of the
duties and tasks assigned that position. Temporary short assignments of under five (5)
consecutive scheduled working days are considered an opportunity of the employee to train for
a higher position to become better qualified for prometion, and the employees shall not be paid
at the higher rate for this temporary assignment until after five (5} consecutive scheduled work
days. When an employee is working in a higher classification, that employee will be paid at a
rate that will provide one full step increment (minimum of six (6%) percent). Holidays that fall
within the time period the employee is performing the duties of a higher classification will be
considered as days worked out-of-class. :

192 The following requirements shall be fulfilled for out-cf-classification pay:

A Temporary assignments within the Divisian - five (5) day qualification period -
valid for six (6) months.

B. Temporary assignments out of the Division - five (5) day qualification period -
valid for sixty (60) days.
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123 VWhen the City introduces a new piece of equipment, or technology, it shall set a rate
of pay and shall notify the Union of the introduction of the equipment, or technology, and the
new rate of pay. During the first thirty (30) days after the notification to the Union, it shall have
the right to initiate negotiations in respect to such rate of pay. If no such request is filed within
the thirty (30) day period, the rate of pay will continue as established by the City.

ARTICLE 20
Waiver Clause

20.1  The parties acknowledge that during the negotiations which resulted in this Agreemenit
each had the unlimited right and opportunity to make demands and propeosals with respect to
any subject or matter not removed by law from the area of collective bargaining and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement.

Therefore, the Employer and the Union, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter not specifically referred to or covered in this
Agreement, even though such subject or matter rnay net have been within the knowledge and
contemplation of either or both of the parties at the time they negotiated or signed this
Agreement. ’

202 This Agreement supersedes and cancels all previous agreements, verbal or written or
based on alleged past practices, between the City and the Union and constitutes the entire
agreement between the parties. Any amendment or agreement supplemental hereto shall not
be binding upon either party unless executed in writing by the parties hereto.

ARTICLE 21
Classes of Positions Covered
211 This Agreement covers all present and future permanent clerical employees in
positions in the Police Department. Further, any new positions established and/or new dasses

established during this Agreement falling within the general tasks and duties similar to the
positions listed are to be added to the list.
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272 Prior to the entry of judgment, either the Employer or its insurance carrer or the
employee or her personal representative may settle their claims as their interest shall appear
and may execute releases therefore. Such settlement and release by the employee shall nat be
a bar to action by the Employer or its compensation insurance carrier to proceed against said
third party for an interest or claim it might have.

273 In the event the Injured employee or her dependents or personal representative shall
settle their claim for injury or death, or commence proceeding thereon against the third party
before the payment of benefits, such recovery or commencement of proceedings shall not act
as an election of rernedies and any monies so recovered shall be applied as herein provided.

274 In an action to enforce the liability of a third party, the plaintiff may recover any
arnount which the employee or her dependents or personal representative would be entitled to
recover in an action in tort Any recovery against the third party for damages resulting from
personal injuries or death only, after deducting expenses of recovery, shall first reimburse the
Employer or its insurance carrier for any amounts paid or payable under the provisions of this
Article to the date of recovery and the balance shall be forthwith paid to the employee or her
dependents or her personal representative and shall be treated as an advance payment by the
Employer on account of any future payment of benefits.

275 Expenses of recavery shall be the reasonable expenditures, including attorney fees,
incurred in effecting such recovery. Attorney fees, unless otherwise agreed upon, shall be
divided among the attorneys for the plaintiff as directed by the Court. The expenses of recovery
above-mentioned shall be apportioned by the Court between the parties as their interests
appear at the time of said recovery.

ARTICLE 28
Jury Duty

281 ° Any employee required to serve on jury duty will suffer no loss of pay, but will be
paid the difference between jury pay and her regular pay.
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(50%) percent. Accrued vacation and, if applicable, personal time will be compensated at one
hundred (100%) percent. :

266 An employee who is unable to return to work after twelve (12) months from the date
of the non-duty connected disability, shall cease to be a seniority employee.

267 Short Term Disability Income for Accident or Sickness

Short Term Disability Income Benefit 60 percent
Elimination {Waiting;} Period 30 days
Maximum Amount Weekly Benefit $350
Maximurn Duration 26 weeks

26.8 Long Term Disability Income Benefit

Long Term Disability Income Benefit 60 percent
Elimination (Waiting) Period 180 days
Maximum Amount of Monthly Benefit $1,500
Maximurn Curation Sickness or Accident to age 65
ARTICLE 27
Subrogation
271 Where the injury or occupational disease for which compensation is payable under

the provision of the contract was caused under circumstances creating a legal liability in some
person other than a natural person in the same employ or the Employer to pay damages in
respect thereof, the acceptance of benefits or the taking of proceedings to enforce payments
shall not act as an election of remedies, but such injured employee or her dependents or their
personal representative may alse proceed to enforce the liability of such third party for damages

in accordance with the provisions of this section. If the injured employee or her dependents or

personal representative does net commence such action within one (1) year after the
occurrence of the personal injury or accupational disease, then the Employer or its Worker's
Compensation insurance carrier or other insurance carrier may, within the period of time for the
commencement of actions prescribed by statute, enforce the Hability or such other person in
the name of that person. Not less than thirty (3C) days before the commencement of suit by any
party under this section, such party shall notify, by registered mall at their last known address,
the injured empioyee or, in the event of her death, her known dependents or personal
representative or her known next of kin and her Employer. Any party in interast shall have a
right to join in said suit.
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ARTICLE 22
Hours of Work and Overtime

221 Normal Working Hours, The normal work week consists of five (5) days, Monday
through Friday. The normal workday consists of seven and one-half (7-1/2) hours of work with a
one (1) hour lunch break, Normal werk hours are 8:30 am. to 5:00 p.m. daily. The Chief of Police
may approve alternative work hours.

222 Overtime
A Definiti

1. Casual - The continuation of the present work shift.

2. Scheduled - Overtime which is worked on holidays or premium days.

3. Cal-in - Overtime during the regular workweek where an employea Is
called back after her regular shift but prior to her next shift.

B. Time and one-half will be paid for time worked in excess of seven and one-
half (7-%) hours in any continucus 24-hour period beginning with the
starting time of the employee's shift.

C Time and one-half will be paid for the time worked on the sixth (8™ day of the
employee's workweek, provided the employee has worked or been on an
approved paid leave for a minimum of thirty-seven and one-half (37-2) hours
during the employee’s workwegk

D. Double time will be paid for time worked on the seventh (7*) day of the
employee's workweek, provided the employee has worked or been on an
approved paid leave for a minimum of thirty-seven and one-half {37-12} hours
during the employee's workweek. ' -

E. Double time will be paid for time worked on city designated holidays.
223 Compensatory Time.
A Choice of Time or Pay. Employees have the choice of compensatory time or
pay for overtime worked. The employee is to designate their choice of

compensatory time or pay at the time the overtime work is actually earned.

B. Compensatory time is earned by employees at the rates established in
Section 22.2,
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C. Compensatory time may be taken by the employee subject to prior approval
by the Employer. Employeas will be allowed to use compensatory time within
a reasonable period after a request, unless said time off would be unduly
disruptive of the normal work shift,

D. The accumulated unused compensatory time for all employees shall be
computed by the City at the end of the first pay pericd ending in June of each
year, based upon the current rate of pay, and will be paid to the employee by
June 30" Employees shall be allowed to accumulate and maintain a
maximum of one hundred twelve and onehalf (112<4) hours in
compensatory time. It is understood that the amount of accumulated unused
compensatery time may fluctuate during the course of a year, however, it Is
the intent of the parties that it cannot exceed one hundred twelve and cne-
half {112-Y2} hours of unused time at any pointin time.

224 Overtime Guarantee. An employee reporting for work on Managernent's
instructions on a holiday or premium day (scheduled overtime) shall be guaranteed four (4)
hours pay at the appropriate premium rate,

An employee reporting for work on Management's instructions prior to her next regularly
scheduled work shift on a day other than a holiday or premium day {call-ir} shall be guaranteed
twe (2) hours pay at the appropriate premium rate; provided, however, if her regularly
scheduled shift commences within twe (2) hours of the time she is called in, then she shall be
paid at the premium rate only for the time worked before her regularly scheduled shift
commaences at which time she will then be paid her norenal rate of pay.

225 Seniority by class in the Division shall prevail in the distribution of "call in" avertime
work. The senior employee will be the first called and the next senior employee in like manner
until the crew is assembled. In the event a crew cannot be assembled after the lowest senior
employee is called, then employees will be called in reverse arder; and employees must report
for "call in" until the craw is assembled. If an employee declines to work overtime or cannet be
contacted three (3) times running, she may be skipped for up to sixty (60) days for overtime
consideration,

226 Overtime work will be permitted only when authorized by a supervisor.
227 Ar: employee required to work more than two (2) hours overtime shall be granted a
fifteen (15) minute coffee break in the event that such overtime is extended into the 12® hour,

the ernployee will be granted a paid meal period of thirty (30) minutes before the end of the 12
hour.
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to the employee calculated on the employee's appropriate hourly pay rate. The remaining
unused sick leave will be computed at fifty (50%) percent. Accrued vacation and, if applicable,
personal time will be compensated at one hundred (100%) percent.

255 An employee who losas time on account of injury or illness arising out of and in the
course of employment with the City shall continue as a seniarity employee for a period of two
(2) years from the date of such disability. An employee who is unable to return to work at the
end of the two year period shall cease to be a seniority employea,

25,6 Employees, if requested, will be required to provide a repert from a doctor to support
the employee's request for a sick leave and an authorization from the doctor of ability to return

to work.

257 Employees who lese time due to on-the-job disability under Worker's Compensation

. up to @ maximum of one (1) year shall receive their vacation as though the time was worked.

ARTICLE 26
. 0 Outside the S FEmp]

26.1 Employees who lose time from work on account of non-duty injuries or iliness may
utilize available sick leave bank during the short term disability waiting period (30 days).
{Vacation time may be approved for utilization upon exhausting the available sick time based
upon the sole discretion of the City Manager).

252 During the first three {3) months of a non-duty connected disability, the Employer

will continue to provide medical, dental, and prescription coverage and life insurance.

263 The City will continue a non-duty disabled employee's health coverage, when a
disputed Worker's Compensation claim has been filed, for one {1) year or until the disputed
daim is decided, whichever is less. Should the injury be determined to be not work related, then
arrangements will ba made for the employee to repay the cost for those excess months of
coverage back to the City over an equal amount of time that the coverage was provided
through payroll, pension or disability payment reductions.

264 If an employee is unable to return ta work after three (3) months from the date of the
non-duty connected disability, the Employer shall cease payment for the fringe benefits
outlined in the paragraph above.

265 If an employee is unable to return to work after six (6) months frormn the date of the

non-duty connected disability, all remaining leave time shall be paid to the employee based

upon the appropriate hourly rate, The remaining unused sick leave will be computed at fifty
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24.9 Current workday is established to be seven and one-half (7-Y3) hours for all
employees in this Unit. No employee can draw more than the seventy-five (75) hours of sick
leave during the two (2) week pay period.

24.10 Employees off sick shall be required to bring in a doctor's slip if the City Manager
requests it. The Employer may require an examination of the employee, following an illness or
injury, by a doctor of the Employer's choice on city time and city expense.

24.11 The printed application of leave form furnished by the Employer must be filled out
completely and properly signed and submitted by the employee for sick leave absences,

2412 Upon the employee's death, retirement, or resignation in good standing, the City
will pay fifty (509%) percent of accumulated sick leave.

ARTICLE 25

Injury or lliness Arising Out of

25.1 For loss of time on account of injury or ilinass arising out of and in the course of
employment with the City, an employee shall receive full pay for up to one (1) full week, five (5)
warkdays, without drawing on sick leave accumulation for any one (1) injury or illness, but shall
not be allowed on reoccurrence of same injury or illness. An employee who continues on
Worker's Compensation may be paid the difference berween regular wages and payment under
the provisions of the Worker's Compensation Act. At the employee's option, the difference
between the regular wages and Worker's Compensation will be offset by a reduction of
accumulated sick leave an a relative ratio of the regular base weekly wage as it is to the Worker's
Compensation weekly rate. In no case shall an employee be compensated by a combination of
Worker's Compensation and prorated sick leave which will exceed the standard weekly income.

252 ff sick leave accumulation is not avallable for the waitin_g period for the disability
insurance (short term thirty (30) days), other available leave may be approved for utilization in
the sole discretion of the City Manager.

253 During the first twelve {12) months of a duty-connected disability, the Employer will
continue to provide medical, dental, and prescription coverage and life insurance, at no
additional cost to the employee. Sick leave will be =arned only during the first month per
Section 24.8. :

234 If an employee is unable to return to wark after twelve {12) manths from the date of

the duty-connected disability, the Employer shall cease to provide the individual the benefits

outlined in the paragraph above. If there is leave time remaining, such leave time shall be paid
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228 An emplayee shall be granted only a fifteen (15) minute coffee break each morning
and afternoon as scheduled by the supervisor.

229 If it Is determined that three members of the bargaining unlit are required to perform
overtime work at an auction, the employees will be the Evidence Clerk, Support Services
Division Technical Secretary, and the Technical Secretary responsible for abandoned
automobiles.

ARTICLE 23
Vacation Leave

23.1 A. All regular full-time employees shall be entitled to vacation time with pay
under the following schedule for completed years of continuous service:

1-4 years 10 days
5-Gyears 15 days
10-11 years 18 days
12 ~19years 20 days
20 - 24 years 22days
25 years + 25 days
B. Employees who lose time due to on-the-job disability under Worker's

Compensation up to a maximum of one (1) year shall receive their vacation as
though the time was worked.

C. Vacation days eamed (accrued) for each completed year of service are
credited to the employee's vacation bank at the end of the completed year of
service.

D. Vacation days can only be accumulated in the amount not to exceed thirty

(30) days, except that employees will have the following year to use the
vacation credited for the year just completed, Vacations will be based on
anniversary date for each employee. For example: An employee who was
hired on September 1, 1996, at the thirty (30} day maximum accumulation -
on September 1, 2001, this emplayee would be credited an additional fifteen
{15) days vacation (this would represent completion of the fifth (5%) vear).
This employee would then have until her next anniversary date to use or lose
the fifteen (15) days. Vacation earned during one (1) year would be credited
and used during the next year, Vacation time may not be taken in the same
year based upon menthly accrual, except in cases of emergency if approved
in writing by the City Manager.
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E. In case of retirement, resignation in good standing, or death of an employee,
she or her estate will be paid for all vacation days which have accumulated to
her credit, plus a pre-rata share of vacation by month during vear of
retirement, resignation in good standing, or death. Ernployee is deemed to
have completed a full month if separation occurs after the fifteenth (157 of

. any month.

F. Vacation selection shall be year-round and can be taken in one (1) hour
increments, if approved by the supervisor. In case of illness, said employees
can use their vacation, If needed, after all sick time and benefits are
exhausted.

G. Vacation schedules will be worked out as far in advance as possible.
"Bargaining Unit Seniority" shall be exercised for bids selecting vacations. To
accomplish this and to consider the wishes of senior employees, each year
after December 1%, each employee shall indicate on a yearly calendar her
vacation requests no later than April 1%. After April 1%, all employees who
have failed to select their vacation time will take whatever time is available on
a first corne/first serve basis.

H. The Employer shall as work loads permit, establish by class the available
vacation periods for each Division.

ARTICLE 24
Sick Legve and Personal Time

241 Employees will earn (accrue) sick l=ave at the rate of one (1) day for each full month
paid status of employment. Sick leave shall not be available for use or credited to the sick
bank until successful completion of the probationary pericd. Maximum sick leave earned per
year shall be twelve (12) days. Sick feave days shall be accumulated to a maximum of thirty-six
{36) days at the end of the fiscal year.

24.2 At the end of the first bi-weekly pay period in June, employees may convert up to
three (3) sick days to three (3} personal days to be used during the following fiscal year. After
the aforementioned conversion employees will have all hours in excess of twenty-four (24)
days in their sick bank converted to personal time at one hundred percent (100%;. In addition
to this conversion, all employees who have completed their probationary period shall be
entitled to one (1) personal business day per year. If the personal time is not used by the and
of the first bi-weekly pay period ending in June of the next year, the employee will receive
compensation on the basis of fifty percent {50%} of their regular hourly rate.
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243 The use of the "personal time" is subject to approval in advance by the Employer
but may be raquested for use for any reason by the employee, Personal time shall be available
for use by the employee in units of one (1) hour or more,

24.4 In the event of resignation in good standing, retirement or death; up to 22.5 hours
of unused personal time shall be compensated at 100 percent while all hours in excess of 22.5
will be compensated at 50 percent of the regular hourly rate.

245 Compensation for excess sick days will be calculated and paid at the same time as
compensatory time,

24.6 Accumulated sick leave may be used in the following manner:
A, Acute personal illness or incapacity over which the employee has no
reasonable control.
B. Absence from work because of exposure to & contagious disease, which,

according to public health standards, would constitute a danger to health
of others by the employee's attendance at warlk.

C. For doctor and dental appointments, employees may utilize sick leave in
one {1) hour increments based upon the following criteria: (1) Employees
must request the time in advance indicating on the Request for Leave, the
doctor's name and address; (2) The employes will be required to provide
the Employer with verification from the doctor,

D. Employees who lost time because of illness occurring during their regular
working hours will anly be charged for the time actually not worked.

E. Employees who call in prier to the start of their regular work day because of
ilinass will be docked a minimurn of four (4) hours from sick leave provided
they have sick leave accumulation. Employees not having any sick leave
accumulation will lose a minimum of four (4) hours of pay.

24.7 Ermployees using sick leave during a period that includes a scheduled hoiiday will
be paid for the holiday. The employee cannot be paid for both on the same day, nor will the
amployee be charged for a day of sick leave.

248 An employee absent for more than one (1) month, with the exception of paid
vacation and paid leave of absence, will earn a sick lgave day for the first month only.
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