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PREAMBLE 
This Agreement, entered into this 21" day of May, 2008 by and between Washtenaw County and the 14A District 
Court, hereinafter referred to as the "Employer," and local #214, affiliated with the International Brotherhood of 
Teamsters. Chauffeurs, Warehousemen and Helpers of America, hereinafter referred to as the "Union." 

ARTICLE 1 
PURPOSE AND INTENT 

The general purpose of this Agreement is to set forth the wages, hours, and working conditions which shall prevail 
for the duration of this Agreement and to promote orderly and peaceful labor relations for the mutual interest of 
the Employer, its employees, the Union and the community. Recognizing that the interest of the community and 
the job security of the employees depends upon the Employer's ability to continue to provide proper services in 
an efficient manner to the community, the Employer and the Union, for and in consideration of the mutual 
promises, stipulations and conditions, hereinafter specified, agree to abide by the terms and provisions set forth 
herein for the duration of this Agreement. 

ARTICLE 2 
RECOGNITION 

Pursuant to and in accordance with all applicable provisions of Act 336 of the Public Acts of 1947, as amended, 
the Employer does, hereby recognize local 214, International Brotherhood of Teamsters, Chauffeurs, 
Warehouseman and Helpers of America, as the exclusive representative for the purpose of collective bargaining in 
respect to rates of pay, wages, hours of employment, and other conditions of employment for which collective 
bargaining is mandatorily prescribed by law for the term of this Agreement for the Supervisor and Probation 
Officers Bargaining Unit, excluding Magistrates, Court Administrator, and Deputy Court Administrators. 

It is recognized by the parties to this Agreement that the members of this unit have supervisory duties. It is 
further recognized that the ability of the members to perform these supervisory duties is based on the right to 
discipline their employees for just cause. 

ARTICLE 3 
DISCRIMINATION 

No persons employed by the 14A District Court shall be discriminated against because of race, sex, creed, color, 
national origin, age, political orientation, union affiliation, sexual orientation, veterans status, marital status or 
non-disabling handicap except where based on a bonafide occupational qualification. The assignments and 
promotions are given on an equal nondiscriminatory basis. Membership in the Union shall be open to every 
employee covered by this contract on a nondiscriminatory basis. 

ARTICLE4 
MANAGEMENT RIGHTS 

The Employer reserves and retains, solely and exclusively, all rights to manage and direct its work forces, except as 
expressly abridged by the provisions of this Agreement. The Union recognizes that members of the unit are 
supervisory personnel and are representative and part of managementforthe purposes of administering the 14A 
District Court's policies to ensure the orderly operation of the 14A District Court and provide appropriate services 
to the public. 
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ARTICLE 5 
AID TO OTHER ORGANIZATIONS 

The Employer will not aid, promote, or finance any labor group, organization, or person which purports to engage 
in collective bargaining or make any Agreement with any such group, person, or organization for the purpose of 
undermining the Union or which conflicts with the Agreement. 

ARTICLE 6 
UNION SECURITY 

A. AGENCY SHOP: All employees in the bargaining unit shall, as a condition of continued employment, pay 
to the Union, the employee's exclusive collective bargaining representative, an amount of money equal 
to that paid by other employees in the bargaining unit who are members of the Union, which shall be 
limited to an amount of money equal to the Union's regular and usual dues. For present regular 
employees, such payments shall commence thirty-one (31) days following the effective date or on the 
date of the execution of this Agreement, whichever is the later; and for new employees, the payment 
shall start thirty-one (31) days following the date of employment. 

If any provision of this Article is invalid under Federal law or the laws of the State of Michigan, such 
provisions shall be modified to comply with the requirements of Federal or State laws or shall be 
renegotiated for the purpose of adequate replacement. 

B. TERMINATION PENALTY FOR DELINQUENCY IN PAYING DUES: Employees shall be deemed to be 
members of the Union or Agency within the meaning of this section if they are not more than sixty (60) 
days in arrears in payment of membership dues or service charge. 

No employee shall be terminated under section (8) of this article unless: 
1. The Union first has notified the employee by Certified letter, explaining that he/she is 

delinquent in not tendering either periodic and uniformly required Union dues or the service 
charge in an amount equivalent to periodic and uniformly required Union dues, and specifying 
the sixty (60) day delinquency, and warning him/her that unless such dues or service charge is 
tendered within thirty (30) calendar days, he/she will be reported to the 14A District Court for 
termination as provided in this Article. 

2. The Union has furnished the 14A District Court with written proofthatthe procedure of Section 
B (1) of this article has been followed or has supplied the Court with a copy of the letter sent to 
the employee and notice that he she has not complied with the request. The Union must 
specify further, when requesting the 14A District Court to terminate the employee, the following 
by written notice: "The Union certifies that has failed to tender 
either the periodic or uniformly required Union dues or service charge required Union dues or 
service charge required as a condition of employment under the collective bargaining 
agreement and that under the terms of the Agreement, the 14A District Court shall terminate 
the employee." 

C. The Union shall indemnify and save the 14A District Court harmless against any and all claims, demands, 
suits, or other forms of liability arising out of this section, or Article 7. 
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ARTICLE 7 
UNION DUES, INITIATION FEES OR SERVICE CHARGE 

A. Payment of Checkoff- During the life of this Agreement and in accordance with the terms ofthe form of 
Authorization of Payroll Deduction of dues or service charge, hereinafter set forth, the Employer agrees 
to deduct a uniform amount as Union membership dues or service charge levied in accordance with the 
Constitution and Bylaws of the Union from the pay of each employee who executed the following 
Authorization for Payroll Deduction form. New members will be permitted to have deducted monthly 
during their probationary period a prorated portion oft he initiation fee as set by the Secretary-Treasurer 
of Local214. Dues deduction shall begin on the seventh month of employment. The Union shall notify 
the 14A District Court, in writing, as to the initiation fees and monthly dues. Any changes in these 
amounts shall be given in writing to the 14A District Court. 

B. When Deductions Begin- Check off deductions under a properly executed Authorization for Checkoff of 
Dues or Service Charge forms shall become effective at the time the authorization is signed by the 
employee and shall be deducted from the last pay of the month and each month thereafter. The pay 
periods shall be bi-weekly. 

C. Remittance of Dues to Financial Officer- Deductions for any calendar month shall be remitted to the 
designated financial officer of the Local Union with: 

(1) a list for whom membership dues have been deducted, and (2) a list for whom service charges have 
been deducted by the tenth (lOth) day of the month following the payday that the dues and charges 
were deducted. 

D. Disputes Concerning Membership- Any dispute arising as to the employee's membership in the Union 
shall be reviewed by the designated representative of the Union, and if not resolved, may be decided 
through the grievance procedure. 

ARTICLE 8 
STEWARDS 

The Employer recognizes the right of the Union to designate a Chief Steward and in Alternate Chief Steward, one 
of whom shall be elected from the Probation Agent classification and the other from the Clerical Supervisory 
classification. 

The authority of the Steward shall be limited to and shall not exceed the following duties: 

A. The investigation and presentation in accordance with the provisions of the Grievance Procedure. 

B. The transmission of such messages and information which shall originate with, and are authorized by, the 
Local Union or its officer, provided, such messages and information: 

1. Have been reduced to writing, or 

2. If not reduced to writing, are a routine nature and do not involve work stoppages, 
slowdowns, or any other interference with the work of the County or District Court. 

C. The Steward shall be permitted reasonable time to investigate, present, and process grievances on the 
premises of the District Court without any Joss of time or pay during his/her regular working hours. Such 
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time spent handling a grievance during the Steward's regular working hours shall be considered working 
hours in computing daily and/or weekly overtime if within the regular schedule of the Steward. 

D. Before a Steward exercises his/her union responsibilities, the Court Administrator or if absent, the 
Deputy Court Administrator, shall be notified. 

ARTICLE 9 
UNION BARGAINING COMMITTEE 

Employees covered by this Agreement will be represented by a negotiation committee consisting of at least one 
memberfrom the supervisory classification plus a Teamsters Union representative and any attorney or resource 
personnel if required. All bargaining by the parties shall commence during the regular work day unless agreed 
otherwise. Employees shall not suffer the loss of pay as a result of negotiations. 

ARTICLE 10 
CONTRACTING AND SUBCONTRACTING OF WORI< 

During the term of this Agreement the Employer shall not contract out or subcontract any work that would result 
in a layoff to employees. 

ARTICLE 11 
CONSOLIDATION AND ELIMINATION OF JOBS 

The Employer agrees that any consolidation and/or elimination of jobs within the unit, shall not be effected 
without prior consultation with the Union. 

ARTICLE 12 
STRII<ES AND LOCI<OUTS 

The Union agrees that during the life of this Agreement, neither the Union, its agents nor its members will 
authorize, instigate, aid, condone or engage in a work stoppage, slowdown, strike or any other concerted activity 
which interferes with the operation of the Employer. The Employer agrees that during the same period, there will 
be no lock outs. 

ARTICLE 13 
COUNTY AND 14A DISTRICT COURT DEPARTMENT RULES 

The County of Washtenaw orthe 14A District Court may promulgate reasonable Personnel rules for use in the 
County and the 14A District Court. These rules must be submitted by the Human Resources Director to the 
Deputy Court Administrator's Office, ifthey are County rules or by the 14A District Deputy Court Administrator if 
they are departmental rules, to the Chief Judge of the District Court. Court rules shall take precedence over 
County rules, this Agreement shall take precedence over either one. These rules shall be posted permanently and 
a copy sent to each member in the bargaining unit. A meeting shall be held with Union representatives to discuss 
the Union's views of the rules prior to the implementation. 
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ARTICLE 14 

GRIEVANCE PROCEDURE 
A. Purpose- The purpose of this grievance procedure is to establish effective machinery for the fair, 

expeditions and orderly adjustment of grievances. Grievances within the meaningofthis procedure shall 
consist of all disputes about interpretations of particular clauses of this Agreement, and about alleged 
violations of this Agreement, including discipline not involving time off. 

B. Informal Resolution- The informal resolution of differences or grievances is urged and encouraged at the 
lowest possible level of supervision. 

C. Timely Action -It is mutually agreed that all grievances, disputes, or complaints arising under and during 
the terms of this Agreement shall be settled in accordance with the following procedure, provided the 
grievance is filed within fifteen (15) work days from the date the grievance occurred, or fifteen (15) work 
days from a pay day if it is a compensation matter. 

D. Grievances shall be processed according to the following procedure: 
Step 1-Written -14A District Court Administrator: In the event the grievance cannot be 
satisfactorily settled by informal resolution, the Union shall file a grievance with the Court 
Administrator within fifteen (15) working days of the event giving rise to the grievance on behalf of 
the employee(s). Such grievance shall be in writing upon a form provided by the Union and 
presented to the Court Administrator. The employee and Steward shall sign the grievance forms. 
The grievance form must indicate (1) a statement of the grievance and the facts upon which it is 
based and citing alleged violation(s) of this Agreement, and (2) the remedy or correction requested. 
The Court Administrator shall give his/her decision in writing to the Union and the employee within 
five (5) work days after the grievance has been presented to him/her. 

Step 2- Chief Judge or his/her designee: If the grievance has not been settled in the 1'" step, the Union 
may appeal the grievance to the Chief Judge or his/her designee within five (5) workdays after the Step 1 
decision has been rendered. Upon receipt of this appeal, the Chief Judge or his/her designee will arrange 
a meeting with the Union's Grievance Committee at a convenient time. The Union Grievance Committee 
shall be made up of not more than three (3) individuals including the Business Representative, Chief 
Steward and the grievant. The Chief Judge or his/her designee shall render a decision, in writing, to the 
Union within fifteen (15) work days of the date of the last meeting with the Union's Grievance 
Committee. 

Step 3- Arbitration: Any grievance that has been processed through Step 2 of the Grievance Procedure 
may be submitted to arbitration by the Union. Arbitration shall be invoked within ninety (90) workdays 
after the Step 3 decision by written notice to the other party of its intent to submit the grievance to 
arbitration. Such notice shall be delivered to the Court Administrator. 

E. Cost of Arbitration: If a grievance is submitted to the arbitrator under Step 3, the County and the Union 
shall pay one-half of the arbitrator's fees. 

F. The parties may extend the time periods within the grievance procedure by mutual written 
agreement. 

G. Meetings concerning grievances shall be during normal business hours unless otherwise agreed 
between the parties. Union members and representatives shall not suffer loss of pay or benefits 
during the attendance at such meetings. 
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H. The grievant(s) shall be allowed to attend, with no loss oftime or pay, all steps of the grievance 
procedure. 

I. Any grievance not answered within the time limits by the Employer at Step 2 shall automatically go to 
the next step of the grievance procedure. If the Employer fails to answer the grievance at Step 3 
within the time limits, it shall be deemed settled on the basis of the Union's last position. 

J. Power of Arbitration- The power and jurisdiction of any arbitrator chosen under the terms of this 
Agreement shall be limited to a decision as to whether or not there has been a violation of a 
provision ofthis Agreement. The arbitrator shall not be empowered, and shall have no jurisdiction to 
base his/her award of any alleged practice or oral understanding which is not incorporated in writing. 
The arbitrator shall be without power or authorization to make any decision contrary to, or 
inconsistent with or modifying or varying in any way, or adding to, or subtracting the terms of this 
Agreement 

K. Time Limitations for Grievance Procedure- If the grievance is not timely filed or if no appeal is taken 
within the time limit, the employee and/or the Union shall be deemed to have accepted the action or 
decision. Conversely, if an answer in writing is not made within the prescribed time limit, or 
extended by mutual agreement, it may be advanced to the next step by the Union by written appeal 
within the proper time limit after the answer is due. Time limits may be extended by written 
agreement. 

ARTICLE 15 
DISCIPLINE AND DISCHARGE 

The Employer reserves the right to discipline and discharge for just cause. 

A. Notice of Discharge or Discipline - When an employee has engaged in conduct which could lead to 
discharge or discipline involving time off, the employees Court Supervisor or their designated 
representative will notify the employee of the events giving rise to possible disciplinary action. Before 
any action is taken the Court Supervisor or his/her designated representative shall meet with the 
employee to discuss the matter. The employee shall have the opportunity to meet with his/her Union 
representative on the Employer's premise prior to meeting with the Court Supervisor and to have his/her 
Union representative present when he/she meets with the Court Supervisor. If disciplinary action is 
taken, the employee will be notified in writing with a copy to be given to his/her Union representative. 

B. Use of Past Record -In imposing any discipline on a current charge, the Employer will not base his/her 
decision upon any prior infractions of County or departmental rules or regulations which occurred more 
than two (2) years previous, unless related to the current incident of discharge or discipline. Immediate 
discharge or discipline may occurfor falsification of any employment application or record. There shall 
be no time limit on the use of past records in these cases. 
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ARTICLE 16 
SENIORITY 

The parties agree to the following definitions of seniority: 

1. Bargaining unit seniority shall mean an employee's total length of creditable service in a position 
contained in the bargaining unit, without a break in service. Employees may utilize bargaining 
unit seniority for promotions, temporary assignment, transfers or job bidding, and for purposes 
of layoff. 

2. County seniority shall mean an employee's total length of service with either the County or 
Court system either district or circuit without a break in service and shall be used for purposes of 
longevity, vacation, and retirement benefits. 

ARTICLE 17 
LOSS OF SENIORITY 

An employee shall lose his/her seniority for the following reasons only: 

1. He/she quits or retires. 

2. He/she is discharged and the discharge is not reversed through the procedure as set forth in the 
Agreement. 

3. He/she is absent forfive consecutive working days without notifying the Employer. Exceptions 
may be made. After such absence, the Employer shall send written notification to the employee 
at his/her last known address that he/she has lost his/her seniority and his/her employment has 
been terminated. If the disposition made in any such case is not satisfactory, the matters hall be 
referred to the grievance procedure. 

4. If he/she does not return to work when recalled from layoff as set forth in the recall procedure. 
Exceptions may be made with the consent of the Employer. 

5. Return from sick leave and leaves of absence will be treated the same as above. 

ARTICLE 18 
SENIORITY LIST 

1. Seniority shall not be affected by age, race, sex, marital status, or dependents of the employee. 

2. On the effective date of this Agreement, the Employer shall prepare a seniority list which shows the 
dates of hire, the names and job titles of all employees within the bargaining unit entitled to seniority. 

3. The Employer will keep the seniority list up to date at all times and will provide the Chief Steward with 
up-to-date copies every January and June. 

4. The Chief Steward will notify the Union monthly of new hires and terminations within the unit. 
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ARTIClE 19 
lAYOFFS 

1. "layoff' means a reduction in the work force due to reasons of lack of work, lack of funds, 
reorganization, or the elimination of a position. 

2. In the event it becomes necessary for a layoff, the Employer shall meet with the designated Union 
representative thirty (30) days prior to the effective date. At such meeting, the Employer shall submit a 
list of the number of employees in the bargaining unit scheduled for lay off, their names, seniority, job 
titles, and work locations. 

3. layoffs of regular unit full-time employees shall be strictly by seniority within a classification and then 
within the bargaining unit, provided the employee is qualified to perform the job. 

4. Prior to the laying off of any regular employee, probationary and temporary employees within the unit 
classifications shall be laid off. 

5. Employees to be laid off will receive at least fourteen (14) calendar days advance notice of the layoff. 

6. When the Employerfills old unit positions, or newly created unit jobs, employees on layoff status will be 
reinstated in order of their seniority for any unit position which they are qualified to hold before new job 
applicants are considered. Recall rights shall lasts for the length of the employee's unit seniority, but in 
no case longer than two (2) years. 

7. This bargaining unit is considered to be independent of and not subject to any County wide, 
interdepartmental transfer, resulting from a layoff in another bargaining unit. 

8. For the duration of this contract, in the event an employee of Teamsters local #214- Probation Agents I 
Supervisory Unit is laid-off, the employee shall be provided with health care benefits in accordance with 
the following schedule: 

Years of Service #of Months of Insurance Provided 
0- 5 Years 3 months 
6-10 Years 
11+years 

5 months 
6 months 

ARTIClE 20 
UNIT PROMOTIONAl VACANCY 

A. A unit promotional vacancy is defined as a position within this unit which is assigned a pay grade higher 
than the employee's current pay grade. 

B. When a regular full-time promotional unit position becomes available, it shall be posted internally for 
five working days prior to filling the position. If not filled from within the unit, it may be filled by other 
appropriate means. 

C. Employees interested in applying for a promotion into a vacant unit position in response to an internal 
posting must submit that request in writing to the Court Administration Office within the deadline given 
on the posting. 

D. As soon as possible following the position posting, all qualified applicants will be scheduled for an 
interview and testing session. 
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E. 

1. Areas considered shall be: work record, education level, previous evaluations, seniority, job 
experience, personnel policies, and knowledge ofthe court system. 

2. The points or percentages awarded to each category considered during the promotional process 
will be noted on the unit promotional vacancy posting. 

3. The interviewing will, where possible, be conducted by at least two interviewers. In most cases 
the Court Administrator and Deputy Court Administrator. 

4. The Employer will select the candidate who best meets the necessary qualification for the 
position. If two or more candidates have similar qualifications, the most senior candidate shall 
be awarded the position subject to the concurrence of the Chief Judge. 

1. An employee who receives a promotion will be considered to be on a probationary status for a 
period of six {6) months. A two and four month interim evaluation will be done to notify the 
promoted employee of their progress, and of any areas that must be improved in order to 
remain in the higher position. Another evaluation will be completed at the end of the 
probationary period indicating either removal or retention of the employee in the promotion 
position. Should it be deemed appropriate this probationary period may be extended for an 
additional three {3) months. 

2. At any time during this probationary period, the employee may be returned to their former 
position level upon recommendation with reasons given from the supervisor or Deputy Court 
Administrator or the approval of the Court Administrator. 

3. If any employee fails to complete their probation period and is returned to their former status, 
there is no guarantee that they will be placed in their previous work location.· 

ARTICLE 21 
CLASSIFICATION/ MODIFICATION 

Prior to an employee being assigned duties or responsibilities that are not related to his/her present position, the 
Employer agrees to meet with the Union to discuss whether or not the assignment of duties will result in a 
reclassification of the employee's present position or the creation of a new position, whether or not the 
assignment of duties will result in a change in compensation, and if a new position is created, the manneroffilling 
said position (e.g. transfer, reclassification, or posting of a new position). Assignment of duties will not be made 
forthe purposes of reducing an employees pay. 

The parties agree to convene a job classification review committee within thirty {30) days of ratification to 
evaluate and negotiate the appropriateness and pay structure of the classifications within the bargaining unit. 
The committee shall be made up of the following members: Labor Relations Manager, District Court 
Administrator, Classification & Compensation Administrator, and two (2) representatives ofTeamsters Local #214. 
Any changes shall be negotiated and implemented by July 1, 2003. 
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ARTICLE 22 
TEMPORARY ASSIGNMENTS 

1. The Deputy Court Administrator shall determine when a vacancy exists and should be filled. Temporary 
assignments fort he purpose offillingvacancies of employees who are absent will be made by the Deputy 
Court Administrator under the authority of the Chief Judge. 

2. Employees who are temporarily assigned to another position classification for one (1) month, will be 
placed in Step 1 of the new pay range. However, if Step 1 of the new pay range is found to be less than 
one step increase above the employee's previous rate, the employee shall receive an additional step or 
steps to establish the equivalent of a one-step increase in pay for those assignments lasting one (1) 
month or more. 

3. If an employee is temporarily assigned to a lower paid position, they shall not be subject to a pay cut. 

4. No temporary assignment of an employee shall exceed ninety (90) calendar days without the consent of 
the employee. After ninety (90) days the employee requesting to be relieved of the temporary 
assignment shall be returned to their former position at the former rate of pay. 

ARTICLE 23 
CHANGE OF ASSIGNMENT 

A. For the purpose oft his policy, an assignment is defined as retaining the present pay grade and position 
number while changing assigned work locations. 

B. Not all reassignments will be voluntary. The Deputy Court Administrator, through the authority of the 
Chief Judge, retains the absolute right to assign and reassign employees as deemed necessary. Prior to 
any involuntary reassignment, the court will meet and confer with the employee to notify him/herofthe 
assignment change. The employee may have a Union representative present if he/she so requests. 

C. Assignment openings, where possible, will be posted internally for five (5) working days prior to filling the 
position unless factors regarding the job make it inappropriate to do so. If not filled from within, it may 
then be posted to the public for their consideration. 

D. Employees interested in applying for a change in assignment into a vacant unit position in response to an 
internal posting, must submit that request in writing to the Court Administration Office within the 
deadline given. 

E. The employee with the greatest unit seniority of the reassignment candidates will be considered first. If 
his/her change request is denied, the applicant with the next highest unit seniority will then be 
considered. 

F. The final decision will then be made by the Deputy Court Administrator under the authority of the Chief 
Judge. 

G. As soon as possible following the posting, a decision will be made and the affected employees notified. 
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ARTICLE 24 
TRAINING AND EMPLOYEE DEVELOPMENT 

The parties agree that for the good of the Court, employees should be encouraged to participate in training and in 
employee programs. To this end, the Employer shall attempt to develop in-service training or make available out­
service training to meet the needs of the Court. 

ARTICLE 25 

TUITION REIMBURSEMENT 
A. Any full-time employee who has had one year of County service shall receive fifty percent (SO%) financial 

reimbursement for tuition and fees for courses that meet one of the following conditions: 

1. The course is directly related to the assigned duties of the staff member in his/her present 
position and a direct application of knowledge to be gained in the course can be clearly stated. 

2. The course is in preparation for possible future duties that may be assigned a staff member in 
his/her present position or upon reassignment (promotion). 

3. Courses are either required or elective subjects necessary to obtain a diploma, certificate, or 
degree provided that the total program has first been approved by the Employer. 

B. A passing grade or, if no grades are given for the course, certification of completion of course 
requirements, is necessary and a copy of evidence is to be presented to the Employer in order to receive 
any reimbursement. 

C. Reimbursement under this program shall be 25% for the period of 1/1/09-8/31/09. 

ARTICLE 26 
VACATION LEAVE 

A. All unit employees, both full-time and part-time, are eligible to accumulate and receive vacation leave 
benefits. Vacation leave is based on length of continuous service with no vacation leave being earned 
during a leave of absence without pay. No employee is entitled to take vacation leave until six months of 
employment have been successfully completed. 

B. The times at which an employee may take a vacation are determined by supervisors, Deputy Court 
· Administrator, or the Court Administrator with due regard to the wishes of the employees and the needs 
of the Court. Advanced notice as specified by the Supervisor or Administrator is necessary so that there 
is sufficient time to make a vacation schedule and to arrange the work of the Court accordingly. 

C. The maximum amount of vacation leave earned per month for each regular full-time unit employee is as 
follows: 

1. In the first year of employment they shall earn 7.5 hours per month, or a total of 90.0 hours per 
year. 

2. Employees in their second through fifth year of continuous service, but less than six years, shall 
earn 9.3840 hours per month, or a total of 112.608 per year. 
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3. Employees in their sixth through tenth year of continuous service, but less than eleven years, 
shall earn 11.2590 hours per month, or 135.108 per year. 

4. Employees in their eleventh through fifteenth year of continuous service, but less than sixteen 
years, shall earn 12.50 hours per month, or 150.0 hours per year. 

5. Employees in their sixteenth through twenty-first year of service, but less than twenty-two 
years, shall earn 13.7588 hours per month, or 165.1056 hours per year. 

6. Employees in their twenty-second and more years of continuous service shall earn 15.6338 
hours per month or 187.6056 hours per year. 

D. Regular part-time employees shall accrue vacation leave on a pro-rated basis. 

E. Vacation leave earned is computed from the first working day of the employee. If a legal holiday falls 
within the employee's vacation period, the employee will not be charged with a vacation day for that 
holiday. 

F. The amount of vacation leave charged to an employee is equal to the number of hours the employee 
would normally have worked during the vacation period. 

G. Employees are encouraged to take yearly vacations. In no case will an employee accrue more than twice 
the amount of annual vacation to which he/she is entitled as of 1/1. If the amount of accrued vacation 
exceeds twice the amount oft he annual vacation to which the person is entitled as of 12/31, any accrued 
days beyond twice the annual amount shall be paid out at 50% of their value. In the event that special 
circumstances exist and an employee is unable to use up his/her vacation time adequately throughout 
the year, the Union may request a special conference through Labor Relations to discuss and reach 
resolution. 

H. Upon severance, employees will be paid for any vacation days that remain unused. 

I. Employees may request summer and winter vacation time during two window periods. Thefirstwindow 
period shall be January 15 through February 15 for vacations requested during the subsequent period of 
April 1 through September 30. The second window period shall be July 15 through August 15 for 
vacations requested during the subsequent period of October 1 through March 31. The employer shall 
approve or deny vacation requests submitted during the two window period by February 28 and August 
31 of each year. If two or more employees request the same summer or winter vacation time during the 
applicable window period, the more senior employee(s) shall be given priority. 

J. After the winter or summer vacation request window process is completed, employees may be granted 
vacation time on a first-come-first-served basis provided it will not create a staffing shortage. 

ARTICLE 27 
SICK LEAVE 

A. Sick leave is not a privilege which employees may use as additional leave time, but a benefit which may 
be used only in cases of sickness, pregnancy, disability, or to seek medical treatment. Submission of an 
application for leave claiming sick leave benefits for other than these reasons shall be considered a 
falsification of court records. Use of sick leave may not substitute for other types of leave. While absent 
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from work due to illness or injury, employees shall be paid from their sick leave credit as provided herein. 
Sick leave may be used in the case of serious illness in the employee's immediate family where the 
presence of the employee is necessary. For the purposes of this section, immediate family is defined as 
parent of employee or spouse, spouse, sibling, child, grandparent, brother or sister of spouse, grandchild, 
someone with whom the employee has a legal guardian relationship, or a related member in an 
employee's household. 

B. To receive compensation while absent on sick leave, employees shall notify their supervisor prior to or 
within one hour after the time set for the beginning of the work day. When absences are for more than 
five (5) days, employees are required to file a physician's certificate. No sick leave shall be granted 
without the approval of their supervisor, the Deputy Court Administrator, or the Court Administrator. 

C. The Deputy Court Administrator may require a doctor's excuse for sick leave claimed for a day 
immediately preceding or following a holiday or a weekend including a Friday or Monday holiday. 

D. All regular full and part-time Court employees are eligible to accumulate sick leave benefits from the first 
pay period on the job and may use sick leave after completion of the first pay period, up to the amount 
accumulated at the time of the illness. 

E. Regular full-time employees are entitled to sick leave credit of one working day for each month of 
service, except that no sick leave credit can be earned during a leave of absence without pay. Sick leave 
is computed from the first working day of the employee, and is posted to the employee's accrual record 
approximately mid-month. The amount of sick leave charged against an employee absent on sick leave 
shall be equal to the number of regularly scheduled hours the employee would have otherwise have 
worked. 

F. Regular part-time employees are entitled to sick leave credit on a prorated basis. 

G. There is no limit to the number of hours of sick leave which an employee may accumulate. 

H. Payment will be made for fifty percent (50%) of unused sick days upon severance after five (5) years or 
more of continuous County employment. 

I. An employee may accumulate in excess of one hundred-twenty (120) days for use only as sick time. 
There shall be no payment whatsoever for any days accumulated in excess of one hundred-twenty (120) 
days. 

J. On an annual basis, employees may elect to convert sick time to vacation time at the rate of two (2) sick 
days to one (1) vacation day, provided that they have accumulated 120 days in their sick leave bank. 

ARTICLE 28 

ADVANCED SICK LEAVE 
The Court Administrator or Deputy Court Administrator may authorize an advance of sick time not yet earned up 
to a maximum offive additional paid sick days to an employee for demonstrated serious reasons. Any employee 
absences for sickness for which applicable sick time is not available will be recorded as leave without pay. Priorto 
requesting advancement of paid sick time (not yet earned) the employee must use any accumulated vacation. 
Permission to borrow or use advanced sick time not yet earned must be requested by the employee in writing if 
the employee is capable. 
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Prior to approval, employees will also be required to submit a signed statement authorizing the County to deduct 
payment for any accrued negative sick days from the total wages due in the event such employee terminates 
employment with the Court prior to attaining a positive sick leave balance. 

ARTICLE 29 
EXTENDED SICK LEAVE 

.A. An employee who is ill or disabled and has exhausted all leave credits may apply in writing to the Deputy 
Court Administrator for an extended sick leave of absence without pay. such leave may be granted in up 
to ninety day segments as determined by the employee's doctor for up to one (1) year. 

B. An application for illness leave must be in writing and be accompanied by a statement from the physician 
stating the need. 

C. A doctors statement may be requested at each ninety (90) day interval and reviewed by the Deputy Court 
Administrator's Office. However, in no case shall an illness leave be denied until on (1) year has elapsed. 

D. An employee's position, or a comparable position, will be held open for them for six (6) months while 
they are on sick leave. After the six (6) month period, the Court shall attempt to place the person in 
another position. Sick leave may be granted without loss of seniority for a period of one (1) year and 
may be extended upon approval by the Deputy Court Administrator. 

E. life insurance, hospitalization and dental coverages shall be continued with the Employer providing such 
life insurance, hospitalization and dental coverage for up to six (6) months. 

ARTICLE 30 
PERSONAL BUSINESS LEAVE 

A. All employees in this unit may take up to two (2) accrued sick days and three accrued vacation days per 
year as personal leave days. 

B. Employees wishing to utilize accrued sick days as personal leave should notify their supervisor within at 
least three (3) days from the affected date. The supervisor must be notified no later than 8:30a.m. of 
the leave date. 

C. Any employee utilizing accrued vacation leave as personal leave time must notify his/her supervisor at 
least three (3) days in advance. 

D. Personal leave days must be taken separately (one at a time) and cannot be used in connection with an 
official Court holiday, sick leave, annual leave, or compensation leave. 

E. It is the responsibility of the employee to insure that they do not take more than two accrued sick days 
and three accrued vacation days per year as personal leave. any time claimed as personal leave above 
this will automatically be processed as leave without pay. 

F. Personal leave days are not "bankable" and will not accumulate from year to year. 

G. Personal leave days are available to an employee immediately upon accrual. 
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ARTICLE 31 
HOLIDAY LEAVE 

The following days are designated as regularly scheduled paid holidays: 

• New Year's Day (1/1) 
• Martin Luther King Day (The Monday most contiguous to January 15) 
• Lincoln's Birthday (2/12) 
• President's Day (Third Monday in February) 
• Memorial Day (Last Monday in May) 
• July 4th 
• Labor Day (First Monday in September) 
• Columbus Day (Second Monday in October) 
• Veteran's Day (November 11) 
• Thanksgiving Day (Fourth Thursday in November) 
• Day After Thanksgiving (Fourth Friday in November) 
• Christmas Eve (12/24)* 
• Christmas Day (12/25) 
• Easter Sunday-for those who actually work on that day 
• New Year's Eve (12/31)* 

* New Year's Eve and Christmas Eve applies only when 12/25 and 1/1 fall normally on Tuesday, Wednesday, 
Thursday or Friday. 

Should a holiday fall on Sunday, Monday shall be considered as the holiday. Employees will be paid their current 
rate based on their regular scheduled work days for said holidays. This does not apply to Easter Sunday. 

ARTICLE 32 
PARENTING LEAVE 

A. An employee who becomes a parent either by birth or adoption, may be granted a leave of absence of up 
to six (6) months from the date of birth or adoption. Employees may take a one (1) year leave of absence 
due to pregnancy. The leave will be without pay unless the employee desires to use accumulated leave 
time benefits. All leave(s) must be applied for in writing. A request for maternity leave must be in 
writing and accompanied by a physicians letter. 

B. A child care leave or maternity leave shall be without a loss in seniority for a period of one (1) year. 

C. An employee's position shall be open for six (6) months for him/her while he/she is on child care leave, 
or he/she will be placed in a comparable position upon return from leave. 

D. Life insurance, hospitalization and dental coverage shall be continued with the Employer continuing to 
provide such life insurance, hospitalization, and dental coverage up to six (6) months. The same 
coverages shall be in effect for the benefit of the employees not on leave. 

E. Prior to maternity leave, if it is necessary for the Employer to restrict work-related activities, a doctor's 
certificate must be provided specifying the restrictions. 
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F. A child care leave may be extended for an additional six (6) months and Employer will attempt to place 
the individual in a position of equal pay within the Court upon return. 

G. If an employee fails to return to work at the end of the maternity/child care leave or any approved 
extension thereof, they will be considered to have voluntarily quit. 

H. Any employee returning to work after a child care/maternity leave will give a two (2) week notice of their 
intent to return to work. 

ARTICLE 33 
BEREAVEMENT LEAVE 

An employee shall be allowed three (3) working days with pay, as bereavement leave days, not to be deducted 
from sick or annual leave, for death in the immediate family. The immediate family is defined as: spouse, parent, 
brother or sister, child, step-child, mother in law, father in law, sister in law, brother in law, aunts, uncles, nieces, 
nephews, grandparents, spouse's grandparents, parents and grandparents of employees minor children, or 
someone with whom the employee has a legal relationship or a related member in an employee's household and 
all such relatives of one's spouse. An employee shall be allowed three (3) working days with pay, as bereavement 
leave, not to be deducted from sick or annual leave, for the death of a declared significant other. An additional 
two (2) bereavement days with pay shall be granted in the event of the death of a spouse, parent, sibling, and 
child of the employee or the employee's spouse. 

A significant other is defined as one unrelated person living in the employee's household, who has the same type 
of relationship to the employee as the spouse, but does not have a marriage license. Declared means written 
notification to the Human Resources Department prior to the death. 

Any employee selected to be a pallbearer for a deceased employee will be allowed (1) funeral day, with pay, not 
to be deducted from his/her sick or annual leave. The Steward, or his/her representative, shall be allowed one (1) 
funeral day, with pay, in the event of a death of a member of the Union who is a memberofthe bargaining unit, 
for the exclusive purpose of attending the funeral. 

Employees may be required to provide proof of relationship to the deceased. 

ARTICLE 34 
LEAVE FOR UNION BUSINESS 

Two members of the Union selected to attend a function of the Union, such as conventions or educational 
conferences, shall be allowed, subject to the prior approval of the Department Head and/or the Chief Judge, a 
combined maximum of five (5) days off with pay to attend such conference and/or conventions per fiscal year. 

ARTICLE 35 
MILITARY LEAVE 

A. Reinstatement of Seniority Employees: An employee who enters into active service in the Armed Forces 
of the United States, upon termination of initial term to include voluntary extension of such service, shall 
be offered reemployment in his/her previous position or a position of like seniority, status and pay, 
unless the circumstances have so changed as to make it impossible or totally unreasonable to do so, in 
which event he/she will be offered such employment in line with his/her seniority as may be available 
which he/she is capable of doing at the current rate of pay for such work, provided he/she reports for 
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work within ninety (90) days of the date of such discharge or ninety (90) days after hospitalization 
continuing after discharge. 

B. Probationary Employees: A probationary employee who enters the Armed Forces and meets the 
foregoing requirements, must complete his probationary period, and upon completing it, will have 
seniority equal to the time he spent in the Armed Forces, plus the probationary period. 

C. Leave of Absence for Veterans: 

1. Employees who are reinstated in accordance with the Universal Military Training Act, as 
amended, and other applicable laws and regulations, may be granted leaves of absence for a 
period not to exceed a period equal to their seniority in order to attend school full time under 
applicable Federal laws in effect on the date of this Agreement. 

2. Employees who are in some branch of the Armed Forces Reserve or the National Guard will be 
paid the difference between their reserve pay and their regular pay with the County when they 
are on full time active duty in the Reserve and National Guard, provided proof of service and pay 
is submitted. A maximum of two weeks per year is the normal limit, except the Employer may 
extend this limit in proper cases. 

ARTICLE 36 
OTHER LEAVES 

Application for other leaves of absence requested by an employee must be made in writing to the Deputy Court 
Administrator and shall not be granted without the approval of the Deputy Court Administrator or Chief Judge. 

ARTICLE 37 
SAFETY AND WORKER'S COMPENSATION 

A. The Employer agrees to work in conjunction with the Union to follow guidelines established by OSHA and 
MIOSHA to insure the safety of all employees of the 14A District Court. 

B. If an on the job injury or accident occurs, or if an unsafe condition exists, employees shall immediately 
report the situation to the supervisor so that appropriate action may be taken. 

C. All employees injured, or possibly injured, on the job must report to the designated clinic. If the injury is 
such that it is of a life threatening nature, a local hospital's emergency room may be utilized. The 
supervisor, or his/her alternate, will provide you with a signed form allowing you to receive treatment at 
one of those clinics. 

D. The injured employee's supervisor is responsible to complete and turn in to the Deputy Court 
Administrator's Office a completed Supervisor's Accident Report Form. This must be accomplished 
before the end of that business day. 

E. Effective January 1, 1995, each employee will be covered by the applicable Worker's Compensation laws 
and the Employer further agrees that an employee eligible for Worker's Compensation will receive, in 
addition to his/her Worker's Compensation, an amount to be paid by the Employer sufficient to make up 
the difference between Worker's Compensation and his/her regular weekly income, for a period not to 
exceed six (6) months. 
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F. Effective January 1, 1995, an employee on Worker's Compensation for a period longer than six (6) 
months will be allowedto utilize any accrued sick leave and/or vacation to supplement his/her Worker's 
Compensation, in an amount sufficient to maintain his/her regular weekly income until said benefits are 
exhausted. When doing so, employees will be considered full-time employees and eligibleforfull medical 
insurance benefits. 

G. A county-wide Safety Committee shall contain representation from the Teamsters Local #214 -
Supervisors j Probation Agents. The committee will meet at least quarterly, or as needed. 

ARTICLE 38 
HOURS OF WORK 

The normal work week for the employees of the 14A District Court is thirty-seven and one half (37 1/2) hours, 
consisting offive consecutive seven and one half (7 1/2) hour work days. The normal full-time schedule is from 
eight o'clock a.m. until four-thirty p.m. (8:00a.m. to 4:30p.m.) each Monday through Friday. Each employee is 
entitled to a one hour lunch break during the work day. 

Present practices pertaining to hours of work during the work day in the work week shall be continued for the 
duration of this contract, provided however, that when changes are required, the Employer shall notify the Union 
thirty (30) days prior to the tentative implementation date of such anticipated change in order to afford the Union 
an opportunity to negotiate with the Employer in reference to said change. 

ARTICLE 39 
OVERTIME 

A. No overtime may be worked without the prior authorization of the Court Administration or the Deputy 
Court Administrator. Should neither be available, the Chief Clerk may authorize the requested overtime. 

B. Anytime worked in excess of thirty-seven and one half hours (37 1/2), but less than forty (40) hours shall 
be in comp time on an hour by hour basis. Any hours over forty (40) hours shall be at one and one-half 
(11/2) camp time for all hours worked. 

ARTICLE 40 
REST PERIODS OR LUNCH HOUR 

All employees shall be entitled to two fifteen minute rest periods or coffee breaks during each seven and one-half 
hour shift. The lunch period shall not be considered a rest period or coffee break period. If an employee is 
working overtime, he/she shall be allowed a rest period or coffee break after each two hour period and at the end 
of four hours a lunch period shall be allowed. 

Breaks are lost if not used and cannot be utilized in conjunction with lunch or to make up for early departures 
and/or late arrivals. 

ARTICLE 41 
COMPUTATION OF BENEFITS 

All hours paid to an employee shall be considered as hours worked for the purpose of computing any of the 
benefits under this agreement. 
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ARTICLE 42 
PAY ADVANCE 

If a regular pay day falls during the employee's vacation or he/she is to be on vacation for two weeks or longer, 
he/she shall be entitled to receive that check in advance before going on vacation. An employee must make a 
request through their supervisor, in writing, two weeks in advance if he/she desires to receive a pay check before 
leaving. Two advance pay checks per request is the maximum allowed. 

Employees shall be paid every other Friday. 

ARTICLE 43 
PAY PERIODS 

ARTICLE 44 
GROUP LIFE INSURANCE 

A. The employer agrees to pay full cost of premiums for life insurance for regular salary or hourly rate 
employees who work thirty hours or more per week. This insurance also provides accidental death and 
dismemberment coverage. Coverage is effective six months following the date of hire. The amount of 
life insurance is based on one (1) times the annual base salary including longevity payments but 
excluding overtime payments, adjusted to the next higher five hundred dollars. 

B. The amount of life insurance ranges between eight thousand dollars minimum and thirty-five thousand 
dollars maximum based on one times the annual base salary including longevity payments but excluding 
overtime payments adjusted to the next higher five hundred dollars if not already a multiple of five 
hundred dollars. 

EXAMPLE: 
1. All employees earning eight thousand dollars or less are insured for eight thousand dollars. 

2. All employees earning eightthousand and one dollars to eight thousand five hundred dollars are 
insured for eight thousand five hundred dollars, etc. 

3. All employees earning thirty-five thousand dollars and above are insured for thirty-five thousand 
dollars. 

C. The employer agrees to provide a supplemental life insurance program for those employees who are 
desirous of participating. Any employee who is desirous of participating in such supplemental life 
insurance will be allowed to do so at the employees expense and the Court and County agrees that the 
expense for said insurance or the monthly premium may be deducted through payroll deductions upon 
authorization of the employee. 

ARTICLE45 
JURY DUTY 

A. An employee who serves on Jury Duty or is subpoenaed as a witness will sign their jury duty or witness 
fee over to the County and will be paid their regular compensation. Mileage shall not be deducted from 
the portion which the Court pays the employee. 
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B. A regular part-time employee shall be compensated at regular rates for those hours that the employee 
serves on Jury Duty or Witness Service which coincides with hours the employee would have been at 
work. However, if the summons as a witness is work related all hours served shall be paid. 

ARTIClE 46 
lONGEVITY 

All employees covered by this contract in the active pay status of the County as of October 1st on any calendar 
year shall be entitled to receive longevity for the length of continuous service with the County according to the 
following schedule of payments: 

EFFECTIVE FOR EMPLOYEES HIRED PRIOR TO 1/1/09 
CONTINUOUS SERVICE PERCENTAGE OF FORM W-2 GROSS EARNINGS 
5 or more and less than 10 years 
10 or more and less than 15 years 
15 or more and less than 20 years 
20 or more years 

3% 
5% 
7% 
9% 

EFFECTIVE FOR EMPLOYEES HIRED 1/1/09 AND THEREAFTER 
CONTINUOUS SERVICE 
8 or more and less than 12 years 
12 or more and less than 16 years 
16 or more and less than 20 years 
20 or more years 

PERCENTAGE OF FORM W-2 GROSS EARNINGS 
3% 
4% 
5% 
6% 

longevity shall be computed as a percentage of the form W2 gross earnings, exclusive of any amount for prior 
longevity payments for the calendar year proceeding the year of payment. 

Payment to employees who become eligible for longevity by October 1st of any year shall be paid no later than 
fifty percent (50%) on June 15th, and fifty percent (50%) on December 15th in each year. 

Employees utilizing paid sick leave, vacation, funeral leave, or unpaid illness, maternity, or prolonged illness in the 
immediate family shall be deemed eligible for longevity and the hours used shall be deemed as time worked. 

Should an employee leave employment with the Court for any reason, the employee's longevity will be paid on a 
pro-rated basis for each completed month of service with the Court from October 1st, unless said employee is 
transferring to a County position, then he/she shall maintain their accumulation of active service. 

ARTIClE 47 
MERIT INCREASE 

Wage and salary merit increases shall be made on the basis of performance and service in the amount and as 
provided in the classification schedule. The increases are dependent upon written recommendation of the 
Supervisor and must be approved by the Deputy Court Administrator. 

Prior to recommending an individual for a merit increase, the employee's job performance shall be reviewed on 
the appropriate form. Such review shall be conducted by the Supervisor, Deputy Court Administrator, Court 
Administrator, or the Judge as appropriate. 
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Employees shall have access to their evaluation forms and to their personnel files upon request to the Deputy 
Court Administrator's office and shall have an opportunity to make written responses to all evaluations. 

ARTICLE48 
HOSPITALIZATION- MEDICAL- DENTAL CARE 

All regular full-time unit employees are eligible for the Blue Cross/Blue Shield group hospital, medical, surgical, 
dental and prescription co-pay insurance coverage provided by Washtenaw County or its equivalent coverage. 

Effective July 1. 1995 
The County will establish and make available a Health Care Reimbursement Account and a Premium Reduction 
Account which enables an employee to pay for health care costs which are not covered by other health and 
dental plans and/or the premium cost to purchase health coverage on a salary reduction basis. 

For all employees hired prior to January 1. 1995: 
(a) The Employer agrees to continue in full force and effect the existing Blue Cross-Blue Shield coverage on 

behalf of employees qualified for same. 

(b) The Employer agrees to pay the full premium for hospitalization-medical coverage for all full-time 
employees and employees working thirty (30) hours or more per week, and his/her family, the plan to be 
Blue Cross-Blue Shield, MVF I, Master Medical IMB-OB. This coverage shall be applied to all employees 
covered by the terms ofthis Agreement. 

(c) The Employer agrees to pay the full premium for hospitalization-medical coverage for the employee and 
his/herfamily during an employee's absence as a result of any injury, illness, or maternity, for the first six 
(6) months. 

(d) Effective 1/1/1995, Continue the same benefits with the County paying the full premiumforthe present 
benefits and for a $5.00, co-pay preferred Rx prescription drug rider (maintenance drug rider); 

(e) The County will pay the full premium for the following dental benefits: 
100% of treatment costs for Preventive, Diagnostic (except Radiographs) and Emergency Palliative (Class 
I) services and SO% of the balance of Class I benefits paid by Delta and SO% of treatment costs paid by 
Delta on Class II benefits, with a $750 maximum per person per contract year, plus Orthodontic benefits 
at SO% of treatment costs on Class Ill (Orthodontic) benefits, with a $600 lifetime maximum per person. 

(f) Those employees who have insurance coverage elsewhere and elect not to be covered under the County 
hospitalization insurance plan for a period of one year, shall receive a payment of $500 to be payable to 
the employee at the end of the one-year period. It is understood that if both a husband and wife are 
employed by Washtenaw County and are eligible for full insurance benefits, only one shall be covered 
and no special payment shall be received. The employee shall provide proof of coverage annually in 
order to activate payment. 

Effective 1/1/1996 
Enrollment in County flexible benefits program in 1995 to commence 1/1/96. 
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For employees hired on January 1, 1995 and thereafter: 
(a) The Employer agrees to pay the full premium for hospitalization-medical coverage for all full-time 

employees and employees working thirty (30) hours or more per week, and his/her family, the plan to be 
Blue Shield CMM 250. This coverage shall be applied for these employees for the first three (3) years of 
employment. 

(b) Employees hired on January 1, 1995 and thereafter, will be given the option to "buy up" to the Blue 
Cross/Blue Shield MVF I, Master MedicaiiMB-OB plan by paying the difference in premium costs, during 
the first three years of employment, through payroll deduction. 

(c) The Employer agrees to pay the full premium for hospitalization-medical coverage under Blue Shield 
CMM 250 for the employee and his/her family during the first three (3) years of employment during the 
employee's absence as a result of any injury, illness, or maternity for the first (6) months. 

(d) Effective 1/1/1995 --> Continue the same benefits with the County paying the full premium for the 
present benefits and for a $5.00, co-pay preferred Rx prescription drug rider (maintenance drug rider); 

(e) The County will pay the full premium for the following dental benefits: 
100% of treatment costs for Preventive, Diagnostic (except Radiographs) and emergency Palliative (Class 
I) services and 50% of the balance of Class I benefits paid by Delta and 50% of treatment costs paid by 
Delta on Class II benefits with a $750 maximum per person per contract year, plus Orthodontic benefits 
at 50% of treatment costs on Class Ill (Orthodontic) benefits, with a $600 lifetime maximum per person. 

(f) Upon the fourth year of employment, the employee shall be removed from Blue Shield CMM 250 and the 
Employer agrees to pay the full premium for hospitalization-medical coverage for all full-time employees 
and employees working thirty (30) hours or more per week, and his/her family, under the plan Blue 
Cross-Blue Shield, MVF I, Master MedicaiiMB-OB. 

(g) The Employer agrees to pay the full premium for hospitalization-medical coverage under Blue Cross/Blue 
Shield MVF I, Master MedicaiiMB-OB from the fourth year and thereafter, if any employee's absence is 
the result of any injury, illness, or maternity for the first six (6) months. 

(h) Those Employees who have insurance coverage elsewhere and elect not to be covered under the County 
hospitalization insurance plan for a period of one year, shall receive a payment of $500 to be payable to 
the employee at the end of the one-year period. It is understood that if both a husband and wife are 
employed by Washtenaw County and are eligible for the same full insurance benefits, only one shall be 
covered and no special payment shall be received. The employee shall provide proof of coverage 
annually in order to activate payment. 

Effective 1/1/1996: 
Enrollment in County flexible benefits program in 1995 to commence 1/1/96. 

Effective 7/1/03: 
(d) Continue the same benefits with the County paying the full premium for the present benefits with a 

$10.00 co-pay for generic prescription drugs and $20.00 co-pay for brand name prescription drugs. 
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Effective 1/1/09- ACTIVE HEAlTHCARE 
CORE plan for existing employees will be Community Blue PP01 with $0/$30 prescriptions 
CORE plan for employees hired 1/1/09 and beyond will be tiered as follows with $0/$30 prescriptions: 

First 3 years of employment 
Years 4-7 of employment 
Years 8+ of employment 

Community Blue PP010 
Community Blue PP02 
Community Blue PP01 

Mail Order Mandatory for Maintenance Drugs providing a 1-month co-pay for 3-month supply 

Prescription Drugs will be carved out with a 3'd party Prescription Benefit Manager 

Upon Mutual Agreement of the union and the employer, the following may be changed: the plan design of the 
dental or the pharmacy benefit manager (to include prescription carve out from medical), or the insurance 
carriers for the dental may be changed. 

RETIREE HEAl THCARE- for employees hired prior to 1/1/09 
Upon retirement eligible employees shall be credited with 100% employee contribution toward healthcare. 

RETIREE HEAlTH CARE- for employees hired 1/1/09 and thereafter 
Tiered retiree health care eligibility I premium share commensurate with years of services. For each year of 
service, employees shall be credited with 5% employer contribution toward retiree healthcare. 

ARTIClE 49 
UNEMPlOYMENT COMPENSATION 

The Employer shall provide Michigan Employment Security Commission unemployment compensation unless 
otherwise negotiated with the Union. The Employer shall notify the employees as to the procedure they are to 
use, upon advising them of any lay off contemplated, in order that they may properly apply for unemployment 
compensation. 

ARTIClE 50 
CAR OR MilEAGE AllOWANCE 

The Employer agrees to reimburse employees for the use of their personal car while on assignment, at the rate 
allowed by the Internal Revenue Service (IRS) effective the first full month following the Board of Commissioners 
approval. 

The County of Washtenaw Standardized Travel Regulations Policy shall remain in effect for the life of this 
contract. 

ARTIClE 51 
EXPENSE ACCOUNT 

The Employer agrees to reimburse the employee for all reasonable expenses incurred, meal, lodging, etc., while 
away from the work station in the performance of his/her duties. The Washtenaw County Travel and 
Reimbursement Policy shall apply to all members of the Union. 

26 



ARTICLE 52 
PARKING 

The Employer agrees to continue to provide free parking at the County Service Center, the 14A-2 District Court in 
Ypsilanti, and at 14A-4 District Court in Saline. 

ARTICLE 53 
RETIREMENT AND SOCIAL SECURITY 

All employees will move to the WCERS defined benefit plan effective 1/1/09 with the following parameters: 

• FAC3 
• 2.0 multiplier 

• Vesting of 8 years 

Upon movement to the defined benefit plan, all MPPP account balances shall be transferred to the WCERS 
system. As such, existing employees will transfer to WCERS with their current years ofserviceforcreditworked at 
Washtenaw County. 

Effective 1/1/09, all employees will contribute 7.5% to the WCERS plan with a shared liability of up to a 10% cap. 
Effective 1/1/09, the employer shall contribute 7.5% to the WCERS plan with a shared liability of up to a 10% cap. 
The employer shall assume the first 2.5% increase up to the 10% cap. If additional contributions are required by 
employees, a minimum of4-months notice is required. If contributions are reduced below 7.5%, the parties shall 
negotiate the adjustments. 

Effective for employees hired 1/1/09 and thereafter, implement the Rule of 75 with a minimum age of 55. 

Effective 4/1/08-12/31/08, reduce the employer contribution to the MPPP by 4.5%. 

Effective4/1/08, increase current WCERS employee contributions to 6% and implement FAC3forcurrentWCERS 
employees. 

Increase WCERS death benefit to $7,500. 

Effective 7/1/08, modify the WCERS Board Structure as follows: 

• County Administrator or his/her designee 

• Finance Director 

• Two (2) Board of Commissioners 

• Two (2) Union Employees 
• One (1) Employee At-Large 

Employee Representatives would be three (3) years staggered terms. Labor Management Team would appoint 
the first board, staggering the appointments to agree with staggered terms. Regular elections would occur 
thereafter. 

Effective 1/1/08, the Purchase of Military Reserve and Peace Time Active Duty after 1980 

(1) Allow the purchase of military reserve and National Guard time at the 5% rate with an Honorable 
Discharge and the restriction that this time cannot and has not been used for any other retirement 
plan credit. (.25 yr service credit per reserve/NG year served.) 

(2) Allow the purchase of "peace time" active duty service time; with an Honorable Discharge; that is 
currently prohibited by Section 11 (e) of the WCERS Ordinance. 
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Effective 1/1/09 
Employees shall be provided with an 18-month window to purchase prior public service at the current calculation 
rate (not actuarial rate). For employees that choose to purchase such time, they shall have 18-months to 
purchase at 0% interest, and an additional 18-month window to complete the purchase at 5% interest on the 
remaining balance. 

RETIREE HEAlTHCARE CONTRIBUTIONS (VEBA)- effective 1/1/2010 
Employees would begin contributing 0.5% toward retiree healthcare with a sunset at 12/31/2010. Employee 
contributions for VEBA I Retiree Healthcare are held in a trust separate from the official VEBA trust for retiree 
healthcare use ONlY. At such time the employee retirees, his/her contributions and interest shall be officially 
deposited in the VEBA trust. 

ARTIClE 54 
WAGES 

Upon BOC approval of the 2008- 2010 collective bargaining agreement, all Probation Agents maintaining a 
Master's level degree shall receive a five (5) percent increase over the current rate of pay (biweekly; rolled into 
base salary). The Master's Degree rate will only be applied ifthe degree is in a field related to the position (i.e. 
behavioral sciences). 

Scheduled salary increases as follows: 
1/1/08 0% 
1/1/09 .5% 
1/1/10 1.5% 
7/1/10 1.5% 

Notification shall be provided to the Union of bargaining unit hires that occur above Step 2 on the salary table, 
including the reason for such salary (e.g., education and/or experience). 

ARTIClE 55 
SUCCESSOR ClAUSE 

This agreement shall be binding upon the Employer's successor, assignees purchaser lessees or transferees, 
whether such succession, assignment or transfer be affected voluntarily or by operation of law; and in the event 
of the Employer's merger or consolidation with another employer, this agreement shall be binding upon the 
merged or consolidated employer. 

ARTIClE 56 
ENTIRETY AND MODIFICATION ClAUSE 

The Employer and the Union agree that the terms and provisions herein contained constitute the entire 
agreement between the parties and supersedes all previous communication, representations or agreements, 
either verbal or written, between the parties hereto with respect to the subject matter herein. 

28 



ARTICLE 57 
SAVINGS CLAUSE 

Should any part of this agreement be rendered or declared invalid by reason of any existing legislation or by a 
decree of a court of competent jurisdiction, such invalidation of such part or portion of this agreement shall not 
invalidate the remaining portions thereof, and they shall remain in full force and effect. 

ARTICLE 58 
PROBATIONARY EMPLOYEES 

A. There is hereby established a six-month probationary or working test period which shall apply to all 
employees appointed from an original entrance list or re-employment list. 

B. The probationary period or working test period is considered part of the examination process prior to an 
employee gaining permanent status. Therefore, an employee appointed from an original entrance list or 
re-employment list (not Layoff Recall list) may have his/her services terminated within the first six (6) 
months of employment with no form or right of appeal. 

C. An employee evaluation form will be completed by the supervisor of the new employee after the first 
two months of the probationary period. This allows an opportunity for both the supervisor and 
employee to consider the employee's performance and highlight any difficulties or problem areas that 
may need improvement in order to insure the continuation of that person's employment. Another 
evaluation form will be completed at the four month mark and at the end of the probationary period. 

D. The probationary period or working test period may be extended an additional six (6) months, in three 
(3) month increments. 

E. Upon satisfactorily completing the probationary period, the employee shall take a place on the 
appropriate seniority list. 

F. New unit employees may apply for unit promotional openings during their probationary period, but will 
not be given union status in doing so. Probationary employees will only be considered after all regular 
unit employees have been considered and rejected. 

G. Employees appointed from a promotional list shall serve a six (6) month probationary period with an 
option on the part of the Court to extend such period for an additional three (3) months. 
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ARTIClE 59 
TERMINATION AND MODIFICATION 

A. This agreement shall be in full force and effect from January 1, 2008, except as otherwise noted, and 
shall continue in full force in effect from year to year thereafter unless written notice of desire to cancel 
or terminate the agreement is served by either party upon the other as set forth in Section C below. 

B. It is further provided that where no such cancellation or termination notice is served and the parties 
desire to continue said agreement, but also desire to negotiate changes or revisions to this agreement, 
either party may serve notice upon the other advising that such parties desire to continue this 
agreement, but also desires to revise or change the terms or conditions of such agreement. The 
respective parties shall be permitted all lawful economic resource to support the request for revisions if 
the parties fail to agree thereon. 

C. This agreement, except as modified is Section A and B above, expires on December 31, 2010. If either 
party does not wish to continue this contract in full force in effect from year to year thereafter, that party 
shall notify the other party prior to December 31, 2010. 

D. After this contract expires, during negotiations and/or arbitration, all provisions of this contract, 
including step and longevity increases, shall remain in full force and effect. 

ARTIClE 60 
COMPENSATORY TIME ACCRUAlS 

The parties agree that current employee banks shall be frozen and shall be included in final average compensation 
upon retirement from Washtenaw County. Compensatory time may be accumulated up to a maximum often (10) 
days or seventy-five (75) hours. Compensatory time accumulated, up to the ten (10) day cap, shall be carried over 
from one (1) calendar year to the next. There shall be no payment of overtime or compensatory time. 
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ARTICLE 61 
DISTRIBUTION 

The Union agrees to prepare a first draft of a new contract within sixty days after negotiations. The parties shall 
execute the contract within thirty days thereafter. The Union shall distribute the new contract to the members of 
the Union with in thirty days of execution. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their duly authorized 
representatives as of the day and year first written. 

TEAMSTERS LOCAL #214 
Probation Agent/Supervisor Unit 

By: ~"::2. 
AI Lewis 

,:-~·,R<epa::;::? ,_ 

Lillie Covington 
Chief Steward 

FOURTEEN-A DISTRICT COURT 

By=_~z.q...~=·~~""""'~~-~"""'· . '§.L·-

Kirk Tabbey ~ 
. Chief Judge 

By(_.GJ,_~!==pQ§f~;l:=::::::::---
rence Kestenbaum 

Washtenaw County Clerk/Register 
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DISTRICTCOURTTEAMSTERS- SUPERVISORS & PROBATION AGENTS 

GROUP 3D 

EFFECTIVE 1/1/2008 

SAlARY ' 1 ' 2 ' 3 ' 4 
,-

5 ' 6 ' 7 ' 8 

GRADE 

16 $35,302.80 $36,925.00 $38,571.35 $40,335.89 $42,146.26 $44,051.91 $46,003.40 $48,073.09 

$1,357.80 $1,420,19 $1,483.51 $1,551.38 $1,621.01 $1,694.30 $1,769.36 $1,848.96 

$18.10 $18.94 $19.78 $20.69 $21.61 $22.59 $23.59 $24.65 

17 $37,818.75 $39,489.21 $41,252.54 $43,158.18 $45,109.66 $47,132.33 $49,226.13 $51,459,84 

$1,454.57 $1,518.82 $1,586.64 $1,659.93 $1,734.99 $1,812.78 $1,893.31 $1,979.22 

$19.39 $20.25 $21.16 $22.13 $23.13 $24.17 $25.24 $26.39 

23 $41,982.23 $43,886.68 $45,862.28 $47,931.98 $50,072.81 $52,353.56 $54,705.47 $57,175.58 

$1,614.70 $1,687.95 $1,763.93 $1,843.54 . $1,925.88 $2,Q13.60 $2,104.06 $2,199.06 

$21.53 $22.51 $23.52 $24.58 $25.68 $26.85 $28.05 $29.32 

23A $44,081.34 $46,081.02 $48,155.39 $50,328.58 $52,576.45 $54,9{'1.24 $57,440.74 $60,034.36 

$1,695.44 $1,772.35 $1,852.13 $1,935.71 . $2,022.17 $2,114.28 $2,209.26 $2,309.01 

$22.61 $23.63 $24.70 $25.81 $26.96 $28.19 $29.46 $30.79 

24 $44,921.53 $46,944.16 $49,085.00 $51,295.81 $53,576.56 $56,022.53 $58,515.57 $61,173~83 

$1,727.75 $1,805.54 $1,887.88 $1,972.92 $2,060.64 $2,154.71 $2,250,60 $2,352.84 

$23.04 $24.07 $25.17 $26.31 $27.48 $28.73 $30.01 $31.37 

24A $47,167.60 $49,291:37 $51,539.25 $53,860.60 $56,255.39 $58,823,66 $61,441.35 $64,232.53 

$1,814.14 $1,895.82 $1,982.28 $2,071.56 $2,163.67 $2,262.45 $2,363.13 $2,470.48 

$24.19 $25.28 $26.43 $2~.62 $28.85 $30.17 $31.51 $32.94 

''A'' schedule indicates 5% Master's Degree Rate 
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SCHEDULES 

DISTRICT COURT TEAMSTERS- SUPERVISORS & PROBATION AGENTS 

GROUP 3D 

EFFECTIVE 1/1/2009 

SALARY 
F 

1 
F 

2 
y 

3 ' 4 ' 5 ' 6 ' 7 ' 8 

GRADE 

16 $35,479.31 $37,109.63 $38,764.2.1 $40,537.57 $42,356.99 $44,272.17 $46,233.42 $48,313.45 

$1,364.59 $1,427.29 $1.490.93 $1,559.14 $1,629.12 $1,702.78 $1,778.21 $1,858.21 

$18.19 $19.03 $19.88 $20.79 $21.72 $22.70 $23.71 $24.78 

17 $38,007.84 $39,686.66 $41,458.80 $43,373.98 $45,335.21 $47,367.99 $49,472.26 $51,717.14 

$1,461.84 $1,526.41 $1,594.57 $1,668.23 $1,743.66 $1,821.85 $1,902.78 $1,989.12 

$19.49 $20.35 $21.26 $22.24 $23.25 $24.29 $25.37 $26.52 

23 $42,192.14 $44,106.12 $46,091.59 $48,171.64 $50,323.17 $52,615.33 $54,979.00 $57,461.46 

$1,622.77 $1,696.39 $1,772.75 $1,852.76 $1,935.51 $2,023.67 $2,114.58 $2,210.06 

$21.64 $22.62 $23.64 $24.70 $25.81 $26.98 $28.19 $29.47 

23A $44,301.74 $46,311.43 $48,396.17 $50,580.22 $52,839.33 $55,246.10 $57,727.94 $60,334.53 

$1,703.91 $1,781.21 $1,861.39 $1,945.39 $2,032.28 $2,124.85 $2,220.31 $2,320.56 

$22.72 $23.75 $24.82 $25.94 $27.10 $28.33 $29.60 $30.94 

24 $45,146.14 $47,178.88 $49,330.43 $51,552.29 $53,844.45 $56,302.65 $58,808.15 $61.479.70 

$1,736.39 $1,814.57 $1,897.32 $1,982.78 $2,070.94 $2,165.49 $2,261.85 $2,364.60 

$23.15 $24.19 $25.30 $26.44 $27.61 $28.87 $30.16 $31.53 

24A $47,403.55 $49,537.83 $51,796.95 $54,129.90 $56,536.67 $59,117.78 $61,748.56 $64,553.69 

$1,823.21 $1,905.30 $1,992.19 $2,081.92 $2,174.49 $2,273.76 $2,374.94 $2,482.83 

$24.31 $25.40 $26.56 $27.76 $28.99 $30.32 $31.67 $33.10 

"A" schedule indicates 5% Master's Degree Rate 
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SCHEDULES 

DISTRICT COURT TEAMSTERS- SUPERVISORS & PROBATION AGENTS 

GROUP30 

EFFECTIVE 1/1/2010 

SAlARY ' 1 ' 2 
v 

3 • 4 ' 5 
v 

6 ' 7 
,. 

8 

GRADE 

16 $36,011.50 $37,666.2.7 $39,345.67 $41,145.63 $42,992.35 $44,936.2.5 $46,926.92 $49,038.15 

$1,385.06 $1,448.70 $1,513.30 $1,582.52 $1,653.55 $1,728.32 $1,804.88 $1,886.08 

$18.47 $19.32 $20.18 $21.10 $22.05 $23.04 $24.o7 $25.15 

17 $38,577.96 $40,281.96 $42,080.68 $44,024.59 $46,015.2.4 $48,078.51 $50,214.35 $52,492.89 

$1,483.77 $1,549.31 $1,618.49 $1,693.25 $1,769.82 $1,849.17 $1,931.32 $2,018.96 

$19.78 $20.66 $21.58 $22.58 . $23.60 $24.66 $25.75 $26.92 

23 $42.,825.02 $44,767.71 $46,782.96 $48,894.2.1 $51,078.02 $53,404.56 $55,803.68 $58,323.38 

$1,647.12 $1,721.83 $1,799.34 $1,880.55 $1,964.54 $2,054.02 $2,146.30 $2,243.21 

$21.96 $22.96 $23.99 $25.07 $26.19 $27.39 $28.62 $29.91 

23A $44,966.27 $47,006.10 $49,122.11 $51,338.92 $53,631.92 $56,074.79 $58,593.86 $61,2.39,55 

$1,729.47 $1,807.93 $1,889.31 $1,974.57 $2,062.77 $2,156.72 $2,253.61 $2,355.37 

$23.06 $24.11 $25.19 $26.33 $27.50 $28.76 $30.05 $31.40 

24 $45,823.33 $47,886.56 $50,070.38 $52,325.57 $54,652.11 $57,147.19 $59,690.27 $62,401.90 

$1,762.44 $1,841.79 $1,925.78 $2,012.?2 _$2,102.00 $2,197.97 $2,295.78 $2,400.07 

$23.50 $24.56 $25.68 $26.83 $28.03 $29.31 $30.61 $32.00 

24A $48,114.60 $50,280.90 $52,573.90 $54,941.85 $57,384.72 $60,004.55 $62,674.79 $65,522.00 

$1,850.56 $1,933.88 $2,022.07 $2,113.15 $2,207.10 $2,307.87 $2,410.57 $2,52_0.08 

$24.67 $25.79 $26.96 $28.18 $29.43 $30.77 $32.14 $33.60 

"A" schedule indicates 5% Master's Degree Rate 
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SCHEDUlES 

DISTRICTCOURTTEAMSTERS- SUPERVISORS & PROBATION AGENTS 

GROUP30 

EFFECTIVE 7/1/2010 

SALARY ' 1 ' 2 ' 3 • 4 ' 5 • 6 • 1 • 8 
GRADE 

16 $36,551.68 $38,231.27 $39,935.86 $41,762.82 $43,637.23 $45,610.30 $47,630.82 $49,773.73 
$1,405.83 $1,470.43 $1,535.99 $1,606.26 $1,678.36 $1,754.24 $1,831.95 $1,914.37 

$18.74 $19.61 $20.48 $21.42 $22.38 $23.39 $24.43 $2552 

17 $39,156.63 $40,886.19 $42,711.89 $44,684.95 $46,705.47 $48,799.68 $50,967.56 $53,280.29 
$1,506.02 $1,572.55 $1,642.77 $1,718.65 $1,796.36 $1,876.91 $1,960.29 $2,049.24 

$2Q.OB $?0.97 $21.90 $22.92 $23.95 $25.03 $26.14 $27.32 

23 $43,467.40 $45,439.22 $47,484.71 $49,627.62 $51,844.19 $54,205.63 $56,640.74; $59,198.23 
$1,671.8_2 $1,747.66 $1,826.33 $1,908.75 $1,994.01 $2,084.83 $2,178.49 $2,276.85 

$22.29 $23.30 $24.35 $25.45 $26.59 $27.80 $29.05 $30.36 

23A $45,640.76 $47,711.19 $49,858.94 $52,109.01 $54,436.40 $56,915.91 $59,472.77 $62,158.14 
$1,755.41 $1,835.05 $1,917.65 $2,004.19 $2,093.71 $2,189.07 $2,287.41 $2,390.70 

$23.41 $24.41 $25.57 $26.72 $27.92 $29.19 $30.50 $31.88 

24 $46,510.68 $48,604.86 $50,821.44 $53,110.46 $55,471.89 $58,004.39 $60,585.63 $63,337.93 
$1,788.87 $1,869.42 $1,954.67 $2,042.71 $2,133.53 $2,230.94 $2,330.22 $2,436.07 

$23.85 $24.93 $26.06 $27.24 $28.45 $29.75 $31.07 $32.48 

24A $48,836.32 $51,035.11 $53,362..51 $55,765.98 $58,245.49 $60,904.61 $63,614.91 $66,504.83 
$1,878.32 $1,962.89 $2,052.40 $2,144.85 $2,240.21 $2,342.49 $2,446.73 $2,557.88 

$25.04 $26.17 $27.31 $28.60 $29.87 $31.23 $32.62 $34.11 

"A" s_chedu!e indicates 5% Master's Degree Rate 
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A RESOLUTION APPROVING THE AGREEMENT WITH TEAMSTERS LOCAL #214- PROBATION AGENTS I 
SUPERVISOR UNIT, WASHTENAW COUNTY AND WASHTENAW COUNTY DISTRICT COURT FOR THE THREE YEAR 

PERIOD JANUARY 1, 2008 THROUGH DECEMBER 31, 2010 

WASHTENAW COUNTY BOARD OF COMMISSIONERS 

May 21,2008 

WHEREAS, beginning in February, 2007, Administration and Human Resources I Labor Relations brought to the 
Board of Commissioners an overview of the collective bargaining process, including the status and process for 
negotiations with those labor union contracts which were set to expire 1213112007; and 

WHEREAS, on April4, 2007, May 25, 2007, June 13, 2007, and on September 20, 2007, the Washtenaw County 
Board of Commissioners provided their approval of a recommended strategy for negotiations. Small group 
discussions subsequently held with the Board of Commissioners to further discuss and analyze economic 
parameters; and 

WHEREAS, the vision for the process has been "To create a product and process that both the union and 
management are satisfied with."; and 

WHEREAS, the guiding principles that were followed include partnership, engagement, fit with the 10-year 
financial projections, even application of policy, employee morale, professional approach, measures of success I 
checkpoints, and communication; and 

WHEREAS, the County and the Unions engaged in Interest-Based Bargaining (IBB), which is a process that provides 
a structure for communication and understanding between the parties; and 

WHEREAS, it is clear that the IBB process assisted both parties in building trust, through full-disclosure, and 
enhancing communication to reach the settlements in the professional manner and timeframe that had been 
determined; and 

WHEREAS, the collective bargaining agreement with Teamsters Local #214- Probation Agents I Supervisor Unit, 
expired December 31, 2007; and 

WHEREAS, the Union has ratified an agreement; and 

WHEREAS, this matter has been reviewed by Corporation Counsel, the Finance Department, Human Resources, 
the County Administrator's Office, and the Ways and Means Committee. 

NOW THEREFORE BE IT RESOLVED that the Washtenaw County Board of Commissioners hereby approves the 
agreement with Teamsters Local #214- Probation Agents I Supervisor Unit, and Washtenaw County and the 
Washtenaw County District Court for the period January 1, 2008 through December 31, 2010 as attached hereto 
and made a part hereof. 
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BE IT FURTHER RESOLVED that the Labor Relations Manager is authorized to draft a new collective bargaining 
agreement to be presented and signed by the Washtenaw County Board of Commissioners. 

COMMISSIONER y N A COMMISSIONER y N A COMMISSIONER y N A 

Bergman X Ouimet X Schwartz X 
Grewal X Peterson X Sizemore X 
Gunn X Ping X Smith X 
Irwin X Lovejoy Roe X 

CLERK/REGISTER'S CERTIFICATE- CERTIFIED COPY ROLL CALL VOTE: TOTALS 10 0 1 

STATE OF MICHIGAN 

COUNTY OF WASHTENAW)55
' 

I Res. No. 08-0088 

I, Lawrence Kestenbaum, Clerk/Register of said County of Washtenaw 
and Clerk of Circuit Court for said County, do hereby certify that the 
foregoing is a true and accurate copy of a resolution adopted by the 
Washtenaw County Board of Commissioners at a session held at the County 
Administration Building in the City of Ann Arbor, Michigan, on May 21", 
2008, as it appears of record in my office. 

In Testimony Whereof, I have hereunto set my hand and affixed 
the seal of said Court at Ann Arbor, this 22"' day of May, 2008. 

LAWRENCE KESTENBAUM, Clerk/Register 

BY: ______________ _ 
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TENTATIVE AGREEMENT 
Washtenaw County, Washtenaw County District Court & Teamsters Local #214- Probation Agents j 
Supervisor Unit 

LENGTH OF CONTRACT 
2008-2010 

WAGES 
2008 0% 

1/1/2009 .5% 

1/1/2010 1.5% 
7/1/2010 1.5% 

HEALTHCARE 
Active Health care -Effective 1/1/09 
CORE plan for existing employees with by Community Blue PP01 with $0/$30 prescriptions 

CORE plan for employees hired 1/1/09 and beyond will be tiered as follows: 
First 3 years of employment Community Blue PP010 
Years 4-7 of employment Community Blue PP02 
Years 8+ of employment Community Blue PP01 

Mail Order Mandatory for Maintenance Drugs providing a 1-month co-pay for 3-month supply 

Remove Delta Dental affiliation from collective bargaining agreement 

Prescription Drugs will be carved out with a 3'' party Prescription Benefit Manager 

Retiree Healthcare- for employees hired 1/1/09 and thereafter 
Tiered retiree healthcare eligibility I premium share commensurate with years of services. For each year of 
service, employees shall be credited with 5% employer contribution toward retiree health care 

PENSION 
All employees will move to the WCERS defined benefit plan effective 1/1/09 with the following parameters: 

• FAC3 
• 2.0 multiplier 

• Vesting of 8 years 

Upon movement to the defined benefit plan, all MPPP account balances shall be transferred to the WCERS 
system. As such, existing employees will transfer to WCERS with their current years of serviceforcreditworked at 
Washtenaw County. 

Effective 1/1/09, all employees will contribute 7.5% to the WCERS plan with a shared liability of up to a 10% cap. 
Effective 1/1/09, the employer shall contribute 7.5% to the WCERS plan with a shared liability of up to a 10% cap. 
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The employer shall assume the first 2.5% increase up to the 10% cap. If additional contributions are required by 
employees, a minimum of 4-months notice is required. If contributions are reduced below 7.5%, the parties shall 
negotiate the adjustments. 

Effective for employees hired 1/1/09 and thereafter, implement the Rule of 75 with a minimum age of 55. 

Effective BOC approval-12/31/08, reduce the employer contribution to the MPPP by 4.5%. 

Effective 4/1/08, increase current WCERS employee contributions to 6% and implement FAC3 for current WCERS 
employees. 

Increase WCERS death benefit to $7,500. 

Effective 7/1/08, modify the WCERS Board Structure as follows: 
• County Administrator or his/her designee 
• Finance Director 

• Two (2) Board of Commissioners 
• Two (2) Union Employees 
• One (1) Employee At-Large 

Employee Representatives would be three (3) years staggered terms. Labor Management Team would appoint 
the first board, staggering the appointments to agree with staggered terms. Regular elections would occur 
thereafter. 

Retiree Healthcare Contributions (VEBA) -Effective 1/1/2010 
Employees would begin contributing 0.5% toward retiree healthcare with a sunset at 12/31/2010. Employee 
contributions for VEBA I Retiree Healthcare are held in a trust separate from the official VEBA trust for retiree 
healthcare use ONLY. At such time the employee retirees, his/her contributions and interest shall be officially 
deposited in the VEBA trust. 

LONGEVITY- Effective for employees hired 1/1/09 and thereafter 
Years of Service 
8-11 
12-15 
16-19 
20+ 

HOLIDAY- Effective 4/1/08 

%longevity 
3 
4 
5 
6 

Remove Y, day for Good Friday in exchange for full day off at Christmas Eve and New Year's Eve when they fall 
between Monday and Friday. 

TUITION REIMBURSEMENT 
Decrease to 25% reimbursement for a 12-month period effective 9/1/08 - 8/31/09. All other tuition 
reimbursement language remains status quo. 
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ME TOO 
Washtenaw County is obligated to negotiate in good faith with all collective bargaining units under its employ. As 
such, tradeoffs of wages and benefits may be discussed and agreed to with other such units as part of the 
collective bargaining process, and to meet the interest of such groups. 

In the event that another employee group within this employer receives a contractual net gain (wages/benefits), 
parity shall be provided to the Teamsters Local #214- Probation Agents I Supervisors. 

The retirement contribution increases to 7.5% for the defined benefit total are excluded from this Me Too 
provision. The "me too" does not apply to comparison with the Sheriff's Department. 

LAYOFF & INSURANCE 
In the event an employee of the Teamsters Local #214- Probation Agents I Supervisors is laid off during the life of 
this contract and is not eligible for health care elsewhere, the employee shall be provided with health care 
benefits in accordance with the following schedule, with a sunset of 12/31/2010: 

Years of Service 
0-5 Years 
6-10 Years 
11+ years 

#of Months of Insurance Period: 
3 months 
5 months 
6 months 

PROBATIONARY EMPLOYEES- new article 
A. There is hereby established a six-month probationary or working test period which shall apply to all 

employees appointed from an original entrance list or re-employment list. 
B. The probationary period or working test period is considered part of the examination process prior to an 

employee gaining permanent status. Therefore, an employee appointed from an original entrance list or 
re-employment list (not Layoff Recall list) may have his/her services terminated within the first six (6) 
months of employment with no form or right of appeal. 

C. An employee evaluation form will be completed by the supervisor of the new employee after the first 
two months of the probationary period. This allows an opportunity for both the supervisor and 
employee to consider the employee's performance and highlight any difficulties or problem areas that 
may need improvement in order to insure the continuation of that person's employment. Another 
evaluation form will be completed at the four month mark and at the end of the probationary period. 

D. The probationary period or working test period may be extended an additional six (6) months, in three 
(3) month increments. 

E. Upon satisfactorily completing the probationary period, the employee shall take a place on the 
appropriate seniority list. 

F. New unit employees may apply for unit promotional openings during their probationary period, but will 
not be given union status in doing so. Probationary employees will only be considered after all regular 
unit employees have been considered and rejected. 

G. Employees appointed from a promotional list shall serve a six (6) month probationary period with an 
option on the part of the Court to extend such period for an additional three (3) months. 
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GRIEVANCE PROCEDURE- Article 14 
The Employer agrees to follow the established procedure as outlined in the current collective bargaining 
agreement, as follows: 

Step 1-Written -14A District Court Administrator 
Step 2 - Chief Judge or his/her designee 
Step 3 -Arbitration 

COMPENSATORY TIME ACCRUALS 
The parties agree that current employee banks shall be frozen and shall be included in final average compensation 
upon retirement from Washtenaw County. Compensatory time may be accumulated up to a maximum often (10) 
days or seventy-five (75) hours. Compensatory time accumulated, up to the ten {10) day cap, shall be carried over 
from one (1) calendar year to the next. There shall be no payment of overtime or compensatory time. 

UNION NOTIFICATION 
Notification shall be provided to the Union of bargaining unit hires that occur above Step 2 on the salary table, 
including the reason for such salary (e.g., education and/or experience). 

MASTER'S LEVEL 
Upon BOC approval of the 2008- 2010 collective bargaining agreement, all Probation Agents maintaining a 
Master's level degree shall receive a five (5) percent increase over the current rate of pay (biweekly; rolled into 
base salary). The Master's Degree rate will only be applied if the degree is in a field related to the position (i.e. 
behavioral sciences). 

All other provisions of the collective bargaining agreement apply. 
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