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This Agreement is entered into this first (I") day of June, 2007, between the State ofMichigan 
18th Judicial District Court (hereafter referred to as the "Employer"), and the 18th District Court 
Workers Association (hereinafter refeJTed to as the "Union") to be effective July I, 2007 through June 
JO, 2012, 

PURPOSE AND INTENT 

The Employer is a Michigan state cowi created under the authority of the Constitution of the 
State of Michigan and the City oC Westland is the Funding Unit for the Employer. The Employer 
provides certain compensation and benelits to its employees pursuant to this Agreement which are 
funded by and/or administered through the Funding Unit 

TheUnion is a local subchapter of the Police Officers Association of Michigan ("POAM"), 

The general purpose ofrh is Agreement is to set forth terms and concliti ons of employment. and 
to promote orderly and peacefid labor relations tor the mutual interest oft he Employer. employee and 
Union. 

The parties recognize that the interest of the community and the job security of the employees 
depend upon the Employer's success in establishing a proper service to the community: and 

To these ends. the Employer and the Union encourage, to tl1e fullest degree, friendly and 
cooperative relations between the respective representatives at all levels and among all employees. 

Therefore. the parties agree as follows: 

ARTJCLE I 
RECOGNITION 

I , I : Non-Union SupervisorY Employees. The to/lowing non-union employees shall be defined and 
classified as Supervisory Employees: Court Administrator, Deputy Collli Administrator, Chief 
Probation Officer, ChiefSecurity Officer, Collection Investigator, Executive Secretary, Work 
Program Supervisor and Probation Officers, The Judges' Secretaries. Court Officers, and the 
Court Recorder will be classified as Confidential Employees. 

ARTICLE II 
UNION SECURiTY 

2, I: Requirements of Union Membership, To the extent that the laws of the State of Michigan 
permit, it is agreed: 

A Continued Membership Required, Unless promoted out of the Union, Emplovees 
covered by this Agreement at the time it becomes effective and who are members oft he 
Union at that time shall be required as a condition of employment, to continue 
membership in the Union for the duration of this Agreement. 
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Becoming a Member After Effective Date of Agreement. Employees covered by this 
Agreement who are not members of the Union at the time it becomes effective, shall 
be required as a condition of employment, to become members of the Union for the 
duration of this agreement on or before the thirtieth (30th) day following such effective 
date. 

Joining Bargaining Unit. Employees hired, rehired, reinstated, or transfetTed into the 
bargaining unit, and covered by this Agreement, shall be required as a condition of 
continued employment, to become members of the Union for the duration of this 
Agreement on or before the thirtieth (30th) day following the beginning of their 
employment within the unit 

Union Dues. An employee who shall tender the periodic dues uniformly required as a 
condition ofacquiring or retaining membership shall be deemed to meet the conditions 
of this section. 

Arrearage. Employees shall be deemed to be members of the Union within the meaning 
oft his section if they are not more than sixty ( 60) days in aJTC(trs in the payment of their 
dues. 

Notice of Arrearaue. The Employer shall be notified, in writing, by the Union of any 
members who are sixty (60) clays in arrears in payment of their dues. Employees who 
are sixty ( 60) days in at·rears shall he discharged by the Employer within thirty (30) days 
after the receipt of the written notice ti·om the Union. 

ARTICLE !II 
CI-JErK-OFF OF UNION DUES- EMPLOYEE'S 

AUTHOR!ZATIONIREVOCATION 

Pavroll Deduction of Dues. The Employer will deduct from the pay of each member the 
monthly Union dues after receiving signed authorization to do so. The amount to be deducted 
shall be certified to the Employer by the Union. 

Remittance to Union Office. All sums deducted shall be remitted to the Union office no later 
than the last day of the calendar month in which they are paid. 

Cmn Over of Dues Owed. If the employee has no pay due for said period. dues owing shall 
be deducted from their pay in subsequent pay periods in said calendar month. 

3.4: Authorization Irrevocable. Authorization shall be irrevocable during the tem1 of this 
Agreement. 

3.5: lndemnity. The Union agrees to indemnify, save hatmless the Employer against any litigation. 
claim or demand which is based upon action by the Employer, its agents, or employees in 
compliance with this Article. 
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4. I : Bargaining Committee. Employees shall be represented by a bargaining committee of not Jess 
than two members. This committee shall he elected in any manner determined by the Union, 
however, those selected must be on the seniority list. 

4.2: Officers; Steward. In addition to the bargaining committee, the Union shall have a president, 
vice president and secretary/treasurer. The off1cers shall designate the person(s) who shall 
serve as the steward. Where it is necessary for them to perform their duties as Union 
representatives they will be permitted to leave their assigned work and will be compensated at 
their regular level of pay. This privilege is extended with the understanding that it will not be 
abused. 

4.3: Notice to Employer. The Union will notify the Employer of the names and titles of their 
representatives within one week after their appointments. No representative will be permitted 
to act as such until the Employer has been advised of their appointment as representative. 

4.4: Non-Discrimination of Members. Officers. There shall be no discrimination against any 
employee because of their membership in the Union, or because of his acting as an nfllcer or 
on behalf of the Union. 

4.5: Agency. The Union recognizes its responsibility as bargaining agent for its members and shall 
represent all members in the bargaining unit without discrimination. 

4.6: Visits bv Union Representatives. The Employer agrees that visits by accredited representatives 
of the Union shall have access to the premises of the Employer during working hours to 
conduc.t Union business pertinent to local members. 

4. 7: Special Conferences. Special conferences for matters other than grievances will be ananged 
between the steward and the Employer at the request of either party. Such meetings will be 
between the representatives of the Employer and at least two representatives of the Union. 
Arrangements for special meetings shall be made in advance of the meeting and an agenda of 
the matters to be discussed will he prepared. Only agenda items shall be discussed. 

Conferences shall be held at a time and place agreeable to both parties. The members of the 
Union attending the special conference shall not lose time or pay for time spent while in special 
conferences. These conferences may be attended by accredited representatives of the Union. 

4.8: No Overtime For Union Business. Overtime pay shall not be paid to Union members who are 
attending regular scheduled Union meetings called by their steward or representatives of the 
Union. 

ARTICLE V 
GRIEVANCE PROCEDURE 

5.1: Grievance Procedure Defined. The following procedure will be used to adjust, settle, and 
dispose of employee complaints: 
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An employee who feels aggrieved shall contact the steward to discuss the grievance 
prior to presenting it to the Court Administrator. If the employee and steward find it 
necessary. the grievance is presented to the Administrator for discussion. If discussion 
between the parties fails to settle the issue, the Union shall reduce it to writing and 
present it to the Administrator for his written, dated, signed response. The response 
must he returned to the Union five (5) business days after the receipt of the initial 
written complaint. lfthe response is not r·ecei ved then the grievance automatically goes 
to the next step. 

lfthe Administrator's answer is unsatisfactory. the grievance may be presented by the 
Union to the Chief Judge, or the Chief .Judge Pro-Tem in the absence of the Chief 
.Judge, within five (5) business days after the Administrator's response is due/received. 
That Judge shall answer the grievance in writing to the steward and POAM within ten 
(I 0) business days; if they fail to do so the grievance automatically proceeds to Step 3. 

If the answer of the Chief Judge is not satisfactory. the grievance may be referred by 
the steward to the POAM representative for further study. The POAM will confer with 
the local Union and jointly review the grievance. 

If. after reviewing the grievance, POAM and the local Union feel that the grievance is 
stilI unsettled. they may, within ten ( 1 0) business days after receipt of the commi!t,ec'.•· 
answer and by written notice to the other party, request arbitration. 

Within ten ( 10) working days after such notice for arbitration, a request for a 
list of arbitrators may be made to the American Arbitration Association (the "AAA") 
by the party seeking arbitmtion. The parties will be bound by the rules and procedures 
of the AAA in the selection of an arbitrator. 

The arbitrator selected will hear the matter promptly and will issue his decision 
not later than thirty (30) days from the date oft he close of the hearing. The arbitrator's 
decision will be in writing and will set forth his findings of facts, reasoning, and 
conclusions on the issue(s) submitted. 

The power of the arbitrator stems from this Agreement and his function to 
interpret and apply this Agreement and to pass upon alleged violations thereof. They 
shall have no power to add to, subtract from, or modify any terms of this agreement. 
TI1eir decision shall be final and binding upon all pmties involved. 

The costs for the arbitrator's services. including his expenses, if any, shall be 
borne equally by the pmi1es. Each pm1y shall pay for its own expenses. 

5.2: Grievance Time Limitation. No grievance shall be processed unless it is presented within ten 
( 1 0) working days of the occurrence of the alleged violation or knowledge of said occurrence. 

5.3: Back Waues. No claim for back wages shall exceed the amount of wages the employee would 
have otherwise earned at their regular rate of pay. 

5.4: Time Limit Waiver. Time limits between the various steps may be waived and/or extended by 
mutual written agreement of the pm1ies. 
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ARTICLE VI 
STRIKES AND LOCKOUTS 

6.1: Agreement to Refrain. The parties of this Agreement recognize the service performed by 
~overnmental agencies and the duty of the Employer to render continuous service to the public 
1t serves. Therefore, the Union agrees that it will not call, engage, or participate in. or sanction 
any strike, work stoppage or slowdown, sit-down, "blue flu", or any other action that would 
interfere with the conduct of the business of the Employer. The Employer agrees that it shall 
not lockout its employees or any pa1i of its employees. 

ARTICLE VJJ 
DISCIPLINE AND DISCHARGE 

7. I: Discipline Procedures. It is agreed that the maintenance of discipline is essential to the efficient 
opernlion of the court. The Employer agrees that in carrying out this disci pi inary function they 
will: 

A. Provide Written Notice. In the event the Employer decides to discipline/discharge an 
employee, the employer shall give written notice to the Employee and steward of the 
reasons for the disciplinary action. , 

B. Request Meeting. At the request of the Union, a meeiing to discuss the disciplinary 
action taken by the Employer may be held within two (2) business days of the request. 
If the meeting is denied by the Employer, the Union may proceed to item C, section 
7.1. 

C. Written Grievance. If the Union is dissatisfied with the Employer's decision regarding 
a disciplinary action, they shall present a written grievance at Step 2 within ten (I 0) 
business days of the Employer's actions. Failure to provide a written grievance within 
the appropriate time frame shall mean the Employer's action was just and the Union 
waives the employee's/Union's right to appeal the discipline/discharge. 

D. Time Limitations-Prior Infractions. [n imposing disciplinary action on a CUITent charge, 
the Employer will not lake into account any prior infractions which occurred more than 
one year previously. However, all disciplinary actions may be kept in an employee's 
personnel file for a two (2) year period of time. If the employee wishes a disciplinary 
action removed from their file they must notify the Employer who shall remove said 
action. 

E. Time Limitations-Action Taken. The Employer shall take any disciplinary action 
against an employee within fifteen (1 5) business days of its alleged occurrence and/or 
the Employer's discovery of the alleged violation. If criminal charges are brought 
against an employee, the Employer shall take disciplinary/discharge action within fifteen 
(I 5) business days of any conviction/acquittal. T1me I imi ts shall not apply if the alleged 
violation is a violation of federal. state, or local law. 
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F. Levels of Disciplinary Action. The co lilt agrees to practice corrective discipline and 
recognizes four levels of action, which range from least to most severe, depending on 
the frequency and severity of the alleged violation. 1l1c levels are: 

l) oral warning 
2) written reprimand 
3) suspensions with/without pay 
4) discharge 

G. Suspension. The Employer r·eserves the right to suspend with pay without written 
notification of the reasons for discipline/discharge (section 7.1 A) for a period no 
greater than five (5) business days. 

ARTICLE Vlll 
PROBA T!ONAR Y EMPLOYEES am! SENIORITY 

8. I : Probationarv Employees. 

A. Probationary Period. A new employee shall be a probationary employee without 
seniority until they have completed ninety (90) calendar days of service. At the end of 
this ninety (90) day period they shall be terminated or have their probationary period 
extended, or he entered into the seniority list of the employer using the first day of their 
probationary period as the date of seniority. A probationary employee may be laid off 
or terminated at the discretion of the Employer without recourse to the grievance 
procedure. 

B. S::omoletion/Renewal of Period. Probationary employees who were tenninated during 
their initial probationary period but who have been rehired within ninety (90) days of 
the last day they worked, will be considered to have completed their probationary 
period which they had previously stmied. A probationary employee who completes 
their period in this manner will be credited with ninety (90) days of service retroactive 
from the date he completes his period for the purpose of determining their date of 
seniority for the unit-wide seniority list. Any laid off/terminated probationary employee 
hired after ninety (90) calendar days from the last day they were employed by the court 
will be considered a new employee and shall begin a new ninety (90) day period. 

C. Probationaty Period Limit Probationary periods shall be limited to two (2) ninety (90) 
day calendar periods. 

D. Employee Obligations During Probationary Period. Probationary employees must 
punch in/out at all times when leaving the building including their lunch period. They 
will be paid on an hourly basis for time worked until their probationary period is 
completed. A probationary employee shall receive pay and credit towards their 
probationary time when the court is closed for a holiday or other reasons beyond the 
control of the employee. Probationary employees shall be eligible for funeral leave and 
jm)' duty. 
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E. Accumulation of Vacation/Sick Leave During Probation. Probationary employees 
accumulate vacation days (as described in Article XJI, section 12.9) during their 
probationary period but cannot use same until- such period has been completed. 
Effective January I, I 993, probationary employees entered into the bargaining unit shall 
receive vacation days retroactive to the start of their probationaty period, prorated at 
the rate of I .25 days/month (using the I 5/16 Employees covered by this section 
shall receive one hundred percent (I ·for the sec·ond 

u•"•u•y to a maximum often (I 0) 

F. Insurance Benefits. Probationary employees are entitled to all non-reimbursable 
insurance benefits as soon as the carrier allows. 

G. Frinue Benefits. Probationaty employees are not eligible to receive but wi II accrue the 
following fringe benefits during their period of probation: personal time, time for 
unpaid leave of absence, and any other reimbursable benefit provided by the Employer 
and/or the Funding Unit. Benefits become available upon successful completion of 
their probationary period and are effective the date their probationary period is 
completed. In emergency situations this restriction may be waived by mutual consent. 

H. Saiarv Increases. Probationary eniployces arc not eligible for any scheduled salary 
increases until they have successfully completed their probationary period. A scheduled 
increase takes effect the date the employee completes their probationary period. 
Increases are not retroactive back to the scheduled effective date for other employees, 
i.e., Juiy l. 

8.2: Seniority. Seniority is defined as the employee's length of employment since his last date ofhire 
with the employer as defined in section 8.1 (A) and (B) ofthis Article. For new employees and 
employees hired after this Agreement becomes effective, the following shall prevail: 

A. Seniority List. After completion of their probationary period, each employee shall be 
placed on the seniority list. Each employee shall be placed in the promotion schedule 
found in Article JX of this contract. In the event seniority dates are the same the 
employees shall be listed alphabetically. 

B. Employees Not Eligible For Seniority, Tempora1y, part-time clerical, or provisional 
employees shall not acquire seniority on either list. Temporary, part-time employees 
are employees who work irregularly; is hired for a period of thirty (30) working days; 
or who work not more than twenty (20) hours a week. Provisional employees are hired 
to replace a Union employee who may be off for an extended period of time (i.e., leave 
of absence, long-term disability, etc.). Temporary employees will not be used to 
replace regular employees nor work overtime unless all Union members have turned 
down said overtime offer. No more than four (4) temporary/part-time clerical 
employees may be employed at any given time. All provisions regarding temporary 
employees may be waived by mutual consent. 
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8.3: LavoffProcedure for Union Personnel. When there is an indefinite reduction in the work force 
the following procedure shall govern layoffs: 

A. LayoffNotice. The Employer will provideemployee(s) with a fourteen (14) calendar 
day advance notice of layoff in writing. 

B. Lavoff-Tempormy/Part-time/Provisional Employees. Temporary, part-time, or 
provisional employees will be laid off Jirst in any order management chooses. 

C. Layoff-Probationarv Employees. Next to be laid off are probationary employees. They 
shall he laid off by hire date. 

D. Lavoffbv Seniority. If additional layoffs are necessary, Union employees shall be laid 
off in Union seniority order, lowest seniority employees being laid otT first. 

8.4: Recall. Recall of seniority employees shall be in reverse order oflayoff. Employees who are 
being recalled have seven (7) work days from date of notification by certified/registered mail 
to return to employment at the court. During this time a provisional employee may be hired 
until the Union employee returns. If the seniority employee fails to return during the seven (7) 
day period they shall forfeit their seniority and right to recall. A laid off employee will be 
notified at his/her last known address. 

8.5: Forfeiture of Seniority. Seniority shall be lostllorfeited if any employee: 

A. Voluntary Separation. Voluntarily quits or retires. 

B. Dischame. Is discharged and the discharge is not reversed through the grievance 
procedure. 

C. Absence Without Notice. lfthe employee is absent for five (5) consecutive working 
days without notifying the Employer, unless it is physically impossible for them to do 
so. 

D. Failure to Return on Recall. Fails to return on recall as described above. 

E. Length of Layoff Period. If the employee is laid off for a period of one year, unless 
they have five (5) or more years seniority in which the layoff period shall be two years. 

F. Disability. Separation upon settlement covering total disability. 

G. Failure to Return From Leave. Failure to return from an unpaid leave of absence after 
leave period has expired. 

ARTICLE IX 
PROMOTION SCHEDULE 

9.1: Classifications. For promotional purposes only, employees covered by this contract shall be 
classified into three categories based on their seniority. Employees shall automatically be 
promoted upon meeting the provisions oftbis Article. The classifications as based on seniority 
are as follows: 
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9.2: Additional Classification. Effective July I, 1996, the 18th District Court created a new union 
classification of File Clerk. This position is not subject to the provisions of the promotion 
schedule found in this Article. 

The File Clerk wi II be responsible for maintaining/locating/filing the case Iiles of the district 
court as well as any other responsibilities assigned by management. 

Regardless of seniority, the File Clerk(s) wi II be the firs I union personnel subject to layoff as 
described in 8.3D. 

File Clerk(s) may apply for a Court Services Specialist I position should one become avai I able 
but do not have an automatic right to that position. 

ARTICLE X 
MANAGEMENT RIGHTS 

I 0.1: Riuhts of Employer. The Employer retains the sole right and shall have the authority to 
rnanage and operate the district court including, but not limited to, the sole and exclusive right 
to decide the number and assignment of employees; to maintain order and efficiency; to make 
rules of conduct Cor employees; to hire, layoff, discipline, discharge, assign, transfer, promote 
employees; to determine the staJting and quitting time of the employees; which days will be 
worked; subject only to the expressed regulations and/or restrictions governing the exercise 
of these rights which may be provided in this Agreement. The Employer shall have the sole 
and exclusive right to administer all matters not specifically covered by this expressly covered 
by this Agreement without limitations implied or.otherwise. 

ARTICLE XI 
UNPAID LEAVES OF ABSENCE 

I I .l: Period of Unpaid Leave. The Chief Judge/Court Administrator may grant leaves of absence 
without pay to employees for a period of up to thirty (30) working days. Requests for more 
than thi1ty (30) days may be recommended by the Administrator but must be appl'oved by the 
Chief Judge. 

11.2: Authorized Leaves. Unpaid leaves of absence may be granted for the following reasons: 

A. FMLA. Employees may be eligible for unpaid leave per Local Administrative Order 
94-7 (pertaining to the Family and Medical Leave Act "FMLA "). 

B. Military. For National Guard Duty or its equivalent. 
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D. Run for Office. Upon the announced intent to run for public office, other than precinct 
delegate, an employee may be granted a leave to campaign. 

11.3: Notice of Intent to Return From Leave. When returning from an unpaid leave, the employee· 
must notify, in writing, the Comi Administrator fifteen (15) days in advance of the expiration 
of the leave, that they are ready, willing, and able to return to work. Extension of leave requests 
must be made in writing to the Court Administrator fifteen (l5) days prior to the expiration of 
said leave. The Employer agrees lo give a written answet·, denying or approving an extension 
live (5) days before the leave expires. 

11.4: Medical Insurance Premiums. Employees off on unpaid leaves may pay to the Employer's 
Funding Unit the amount of the medical premium per the regulations of the insurance carrier. 

I 1.5: No Loss of Seniority. Employees on leave shull nol lose seniority, and will accumulate up to 
one (1) year seniority providing they have more than three (3) years seniority with the 
En1ployer. Unpaid leave time does not count towards the employee's pension time. 

ARTICLE Xll 
HOURS. WAGES. ECONOMIC BENEFITS 

I 2, I: Hours of Operation. The Chief Judge shall establish regular starting and quitting limes which 
may be amended with ten (10) business days written notice to the employees. 

12.2: Work Week. The work week shall be Monday through Friday. The regular work week for the 
salaried clerical employees shall be set at thi1iy-five (35) hours per week. There may be a Letter 
of Understanding outlining a four (4) day work week for a five (5) day operation. 

I 2.3: Premium Pav, With the prior approval from the Employer, employees are entitled to: 

A. Work in Excess of7 Hours. Time and one-half will be paid for time worked in excess 
of the regular seven (7) hour work day, 

B. Work in Excess of35 Hours. Time and one-half shall be paid for time worked in excess 
of the regular thirty-five (3 5) hour work week. 

C. Saturdays. Time and one-half shall be paid for all work on Saturdays. 

D. Sundays. Double time will be paid for all work performed on Sundays. 

E. Holidays, The holiday pay plus double time will be paid for all work performed on 
holidays. 

12.4: Call Time. Any employee called in to work at the Employer's direction outside of their 
regularly scheduled shift shall be paid for the minim urn off our ( 4) hours at the rate of time and 
one-half, or other appropriate overtime rate. If the call time assignment and the regular shift 
overlap, the employee shall be paid at the call time rate until they complete two (2) hours of 
work. The employee then shall be paid for his regular shift at the appropriate rate, 
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12.5: Relief Periods. There will be two (2) fifteen (15) minute relief periods granted to each 
employee, one in the morning and one in the afternoon. Additional relief periods shall be 
granted for any four ( 4) hour overtime increments. The Employer shall provide a place within 
the facility for these relief periods. Employees are not allowed to leave the premises/grounds 
without permission while on a relief break. The Employer reserves the right to schedule 
employees' breaks. 

12.6: Equalization of Overtime. Overtime, at the direction of the Employer, will be rotated and 
equalized for those employees who request to be placed on the rotating overtime list and the 
employee must be qualified as determined by management to perform the work. 

I 2. 7: New Classifications. The steward simi/ be notified of new positions created within the court, 
th~ classification oft he position and its pay rate. These positions shall be considered temporary 
for a ninety (90) day period. Thereafter, negotiations shall commence and continue for a thirty 
(30) day period of time. lfUnion status is unresolved it may proceed to the grievance process 
at the step prior to mediation. 

I 2.8: Holiday Pay. The following shall he considered paid holidays: 

New Year's Day 
Martin Luther King Jr.'s Birthday (3rd Monday in January) 
President's Day (3rcl Monday in February) 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
TI1anksgiving Day 
Day After Thanksgiving 
State/National General Election Days 
Christmas Eve 
Christmas Day 
New Year's Eve 
Employee's Birthday (with 72 hour approval by Administrator/Chief Judge, employee 
may take any day within thi1iy (30) day period of their birth date). 

A. Weekend Holidavs. If a holiday falls on a Saturday or Sunday, the hoi iday schedule will 
be the same as the funding umt holiday schedule. 

B. Absence When Scheduled For Holidav. If an employee is scheduled to work on a 
holiday and fails to show for reasons other than paid sick leave or paid vacation, they 
shall receive no holiday pay. 

C. Before/After Holiday. An employee must work the day before and the day after a 
holiday unless excused by supervision or has a written, valid doctor's excuse, or they 
forfeit the holiday pay. 
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12.9: Vacation. The following vacation schedule, which went into effect January I, 1993, applies to 
all union employees: 

Years of Seniority 
0- 3 
3 - 7 
7- l 0 
)()- 20 
Over 20 

Days of Vacation 
15 -\ c\"). 
20- \ '-1 0 
25- \r'S:' 
27 -\'( "-\ 
30 - <.0\C) 

Vacation days are credited to the employee's bank every January lst. In addition, on the 
employee's actual seniority date, the employee shall be credited with any additional days which 
may be due in accordance with the above schedule. [Example: on January 1, Employee has 
almost 7 years uf service and is entitled to 20 days of vacation. On Employee's seniority date 
of August I, he/she is immediately entitled to the additional5 days of vacation due employees 
with 7-1 0 years of service.] 

A. £1lyment For Unused Vacation. Beginning January 1, 1999, employees must use at least 
ten (10) vacation days annually. Any unused vacation days over ten (10), but not to 
exceed twenty (20), will be paid to the employee on the second pay in January of each 
year. 

B. Vacation Pay After Retirement. Death. Voluntarv Separation. Upon a MERS 
retirement, death of the employee, or voluntary separation, a maximum often (I 0) days 
of unused vacation shall be paid at the full rate at the time of separation to the employee 
or beneficiary. · 

C. lllness During Vacatiotl. When sickness occurs while on annual leave the time may be 
charged to sick time. Application for making this change must be made upon the 
employee's return to work and must be supported by a doctor's signed, written 
statement. 

D. Vacation Requests On March l. Vacations will be granted at such times during the year 
as suitable, providing that the Employer is notified of the employee's desire on March 
I st of each year. Vacations will be granted providing they do not provide a hardship on 
the comi. In the event two or more employees desire the same time seniority shall 
prevail. After March I st, the earliest request shall be considered for approval. The 
Employer will allow four (4) union employees, two (2) from the traffic/criminal division, 
one (1) employee from civil division and one (1) from the probation department to be 
off on annual leave at the same time, unless otherwise approved by the Employer. 

E. Reouestinl! Paycheck Before Vacation. If a regularly scheduled pay day falls during an 
employee's scheduled vacation, the employee may receive their check the pay day before 
if they request said check in advance on their vacation request form. Should an 
employee take an unscheduled vacation, they must make a request for their check in 
advance one month before leaving on said vacation. The employee's decision regarding 
prepay or no prepay as indicated on the vacation request form is final. No decision on 
that form shall indicate that the check shall not be paid. 

F. Holidav Falls During Vacation. When a holiday is observed during a scheduled 
vacation, the vacation shall be extended one day continuous with the vacation. 
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G. December Vacation Rotation. EffectiveJanuary L 1996, vacations during the latter part 
of December each year shall be rotated in accordance with the seniority Jist. If for any 
reason an employee chooses to pass on vacation during this time. she/he will not be able 
to trade-off said time. The employee shall have completed three (3) years of service 
before she/he will be eligible for rotation. The Union steward shall be responsible for 
maintaining the rotation schedule. 

The time period for the above-described vacation shall be defined as: 
-the week in which Christmas Day falls and 
-the week in which New Year's Day falls. 

H Vacation-Prohibited Practices. Annual leave hours shall not be allowed in advance of 
being earned. [fan employee has insufficient time accumulated a payroll deduction for 
the lost time shall be made. Donation of vacation from one employee to another is 
prohibited. 

l. Vacation Increments. Vacations shall be taken in increments of five (5) consecutive 
days .. Vacations may be split into one or more weeks providing such scheduling does 
not interfere with court operation. The intent is to limit the taking of annual leave days 
to five (5) day blocks. Requests for annual leave days that are less than five (5) days 
will be considered by the Employer if said request does not cause a hardship on the 
cow1 operations and only atler all live (5) day requests have been considered. 

I 2.10: Personal Leave. Beginning .Janumy I, I 995, five (5) personal leave days shall be granted each 
calendar year for employees who have completed their probationary periods. Said days cannot 
be accumulated and only one personal day shall be granted to an employee in the month ol' 
December. Said leave days are credited .Janumy I st of each year. 

A. 

B. 

,.,, .i' 

". 
are 

Employees who have previously used three (3) si days a 
calendar year, when calling in a subsequent sick day (toUiih and beyond) must 
personally speak to a member of the administrative staff(as defined by the Recognition 
section of this within one-half hour of their scheduled statiing time unless 
nt""". '" I I with this section shall result in the employee 

r!f~l~&R<rr.riiW:fiiProV:tsion~1lit~Q'.U:JifJ1l'.~xg~Q0W.ifCnrnr'!l!~~n&lliJ~e;or,'l§ilifeo:W:ifhl nine'(9JslcR-rea~'ii'aa}s. Employees shail'i'eceT~ean'~\aftT~Y'nlnc'(9)"cley'sp(;;:"'ye'a~ 
credited at the rate of3/4 of a day per month. Sick leave bank accumulations shall not 
exceed forty-five (45) days. At the end of any calendar year, any time exceeding the 
maximum offorty-five ( 45) days shall be paid at I 00% oft he employee's prevailing rate 
of pay on the second pay in January of the following year. Upon retirement or 
termination the employee shall receive I 00% payment for sick leave days up to the 
maximum offorty-five (45) days. Upon the death of an employee, 100% payment of 
unused sick leave to the maximum offm1y-five (45) days shall be paid to the employee's 
beneficiary. Accumulation paid to the employee at termination or to the employee's 
beneficiary shall be at the employee's prevailing rateofpay. For payment of any sick 
:J~~~Wn'))).~et\BUSt;'ha~';Glll)P,ple.te:diJtlieiji~ll:atjpn""'~<'"'eniQ.dw.'I'JJe~e~WilltM'inml"" ¥.~'"· ~- >=<t:W<.,_,,~~~~iJ.\t~i'IUdi$~~" _. "'"" '. """" \l~.ui-~-i1&~ih'f:t>~:,tl;;';i;:t~:a;.~~ .. ~;o;,..,.,..-~ 
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d~~i'\j,QJ!i\JPfi\$.)PR\\~.~~y&j~fi(laJ~pn11~\1\''{{{i)fl~~'ffi~J~'Y!J'eif:to'ianotl,lef'J{this:provi si OIJ:H\g,Y 1,Q\:," 
wmveil at lhe request of an employee and w1th the consent of management and the Uillon 
membership). Employees off sick for three (3) days or more are required to provide a 
written doctor's excuse verifying illness. The Employer reserves the right to obtain 
validation of injury/illness and/or verification to return to work from a doctor of its 

';~l~j~~li?D .. ' ... ' .. . ..,. 
s~~~;ennmrs'iillilitV:Tilfi'g~~1~'Err:~\1czy~"lfiifj,,a11'ff~Wfi~~?~V~W¥~1ll~)i11f~~;:ci~~"a1~'iift~t ·1 
an ilhiess or disability, the Employer shall pay seventy-five percent (75%) of the 
employee's base rate until the employee returns to work or until the illness extends to 
meet the criteria of a long-term disability. The following schedule applies to the 
remainder of the contract: Effective July I. 2008,75% of the base rate shall be paid on 
the fifteenth( 15) calendar day: effective July I, 2009,75% of the base rate shall be paid 
on the twenty second (22) calendar day of an illness or injury: and, effective July L 
2010, 75% of the base rate shall be paid on the thi11y first (31) calendar day of an i !!ness 
.~!' .. J,\!la1',\!J!iAX·a·~¢}!-j~"\tl,~;:,rtJ1~Et\~~~ retums to work or become eligible for long term 
\•J.§!!W~·tty.mn et""11ercon rae c'" • ' 

Lon!Merm,disabil.itvf.iHnesssif,\dllllhl?!~\ift(lJY:~ffirsr(9,,)~(J\'£1liM9<tr;:<:!ay.;;.of,.gi¢;il{t}~s ... s·or .... :.·.·.·· 
disiibiift)i~he'Enlj:l16yer's lohg"terili i:l isabil it)i("LTD") carfiei(lhrough the Flil11:lihg\Jiiit) .. , 
shall provide payment of sixty-six and two-thirds percent (66-2/3%) of the employee's 
base rate. The sixty-six and two-thirds percent (66-2/3%) benefit will continue to be 
paid by the insurance carrier until the Employee reaches age sixty-five ( 65) as described 
in,1ha•Bnrationmfi•'Benefits\Sch~Ciille:fotllidlin;cthe:polic;'"''~''''"'''· -~IJ'i~1ifi•'i;';!l~l.;:-S;-mr.~~'¥'-";1!.'~il.i~)·fii-:i'M{~i'.'-';·;,·.'dw;•~ii,V"'•~-'H-•·•<•< 0 1::;,.,~.t_,,,..;_;;/',<!>1:i-l*.<j~~--,1'~::.;.,,.-,2:~-~-''i!;f7H;::';.'\ . 

Continued Frimre Benefits. All applicable fringe benefits (with the exception of vacation 
accumulations, personal leave days, physical exams and tuition reimbursement) remain 
in effect during extended illnesses for up to two (2) years while an employee is off on 
medical leave of absence. 

,.~ t~!f""""""tF:'-";;:t..""IJ~'~~,<:r:f~;:;tii"""'1 }'§i~'Wffl!\'fffi~'ll"-:i.,-.;..~Jl>_I'~Jj'\l';'.,j\t"~l"<l\:c,?-~:t.W•'~{!f·'<l-'-'~!f.1t!\"~~~i:41.-1.<;-:;pJ<""'~""''W..-'•''-'"~···- , __ , 

~~~~e!hY:~e;~~=~;1iw~~~t~~ll~~~~~~y~t~!~1~n~~~,~~<~:~~yi~~:jjf~r~rn~i~92~~wr~~f~1!tl~J 
member of their immediate family ( as defined in the funeral leave section of this 
contract) that requires the employee's care and attention (proper documentation of the 
family member's illness may be required); pregnancy; or contagious disease (a 
COJltagio};ls diseasg is.,conside.~ed;mdisease··tinmfl;tich~theiiinfliotednlersonds:Bubject;to,,""q 
'Bj1\~ifll'fff~&'~~~~imiiM&~~at~~'t~t(i;Th~1{!i_~:W~i&il?J.rtf:~aw;.ii;:;hl\ili<~'@l0;-iJi&lt:i,f~'f,~Wcl1W1?:$;\ll!<:Lf;'@itt'~~~i!.i,*;~~1f:V!.'ti!·ZiJ£~~~ 

Increments of Sick Time. Sick time may be used in increments of days or hours as 
needed to cover the employee's scheduled doctor/dental appointments. lt shall be the 
employee's obligation upon returning to work to provide the Employer with a dated and 
timed doctor/dental excuse. 

Effect ofSick Leave on Seniority. While on an extended illness seniority shall continue 
as far as the pension plan is concerned. For a layoff, longevity, and promotional (iflevel 
of performance requirement is met) purposes no more than two (2) years seniority from 
the ninety-first (91 st) day shall accumulate. 
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Workers' Compensation. For on-the-job injuries each employee will be covered by the 
applicable Workers' Compensation Jaws and the Employer further agrees that for a period of one 
(I) year after the date ofi1'\jury/illness they shall pay the employee an amount sufficient to make 
up the difference between the compensation payment and their regularly weekly income. 

It is agreed that employees shall not receive duplicate compensation for time lost on the job (i.e., 
compensation through LTD policy. and Workers' Compensation). I fat a fl.1ture date a Workers' 
Compensation claim is liled and awarded while an employee has been receiving LTD payments, 
I hen I he employee shall reimburse the Employer and/or insurance carrier for duplicate benefits 
received. 

12. I J: Funeral Leave. In case of a death in the immediate family of an employee, I he employee shall 
be granted a leave of absence with pay not to exceed five ( 5) working days. i I the maximum time 

12.14: 

12.15: 

is needed. Immediate family shall include the employee's: . 

spouse, parents, children. brothers. sisters. 
parents-in-law. son/daughter- in-law. 
grandparents, grandchildren 
and corresponding relatives of the employee's spouse. 

In the event of the death of other relatives (i.e., uncles. aunts, cousins). the employee shall 
rec;eive one (I) day paid leave if the funeral is in the local area and three (3) days if out oft he 
local area. This leave is not chargeable to vacation or sick leave banks. 

Jury Duty. Employees with seniority called for jury duty will be granted a leave of absence with 
pay for as long as they are acting as jurors, providing they provide Employer with proofofjury 
duty. Any stipend received for jury duty may be kept by the employee. 

Pension. The Employer. through the Funding Unit. shall provide employees with a pension 
under the Municipal Employees' Retirement System ("MERS"), pursuant to Public Act 135 and 
3 I 4, amended Act 427 of the State of Michigan. The program shall consist of the B-2 pension 
plan (as defined in the MERS information pamphlet) with theE, E-1, E-2 riders, FAC-J, V-8 
and the F-55 waiver. The Employer will contribute all costs to the plan. 

Effective July I, 1998, the pension plan was amended to include plan B-4 with age 50 and 
twenty-five (25) years of service or age 55 with fifteen ( 15) years of service, V-6, RSSO, E, E- I 
and E-2 riders, and FAC-3. 

Effective October 1, 2003, the current pension plan shall be further amended to include a two 
and eight-tenths percent (2.8%) multiplier (up to twenty-five (25) years, with a one percent 
(1%) factor after twenty-five (25) years of service, with a maximum benefit of eighty percent 
(80%). 
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Any employee hired after October l, 2003, will be placed in the MERS retirement system at a 
B-2 level (with a two percent (2%) multiplier) with age 50 and twenty-five (25) years ofsetvice 
or age 55 with fifteen (15) years of service with a V-8, FAC-5, RS50, and E-2 rider. The 
Employer shall contribute all costs to the plan. 

12.16: Insurance Programs. The Employer, through the Funding Unit, shall provide eligible employees 
with the following insurance and/or reimbursement programs (which became effective 
November I, 1995): 

A. Choice of Medical Plan. The Employer, through the Funding Unit, shall provide 
medical/hospitalization insurance choices as provided below: 

I. Michigan Blue Cross/Blue Shield. "Traditional" hospitalization and medical 
insurance with DRl-300 deductible program as described in the Blue Cross/Blue 
Shield pamphlet incorporated herein by reference. Additional riders or benefits 
to be provided: 

a. PCS Preferred Prescription Drugs $5.00 Deductible .. PD-Mac (Generic 
Drugs unless Doctor specified) Cosmetic Drugs are not covered. 

b XF-Exact Fill (Complements Medicare Part A) 

c. GLE-1 (excludes experimental/research care, services, or supplies) 

d. SAT 2 (residential substance ahuse by hospitals subject to day/dollar 
maximums) 

e. FC (family continuation coverage [students to 25]) 

f. SD (coverage for sponsored dependents) 

g. Well-baby Care 

h. Master Medical V program (i.e., $150 deductible with 80/20 co-pay 
program up to $1000 out-of-pocket cap) 

1. Rider RM - Mammography coverage. 

2. Preferred Provider Program. A prefen·ed provider program with the same 
benefits as above exclusive of the DRI-300 deductible program. 

3. HMO. Any HMO system available to employees will require a $10 office visit 
deductible and a $5 drug deductible (became effective November 1, 1995). 

4. Mutual Gains. Mutual gains program as amended on November 1, 1994 is 
recognized. 
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Network in the event of the 'on ofM-Care due to the by Blue Cross. 
Employees hired prior to July 1, 2005, may select any of the insurance programs offered 
by the employer through its funding unit. For employees hired after July I, 2007, the 
employer, through its funding unit, shall provide the employee and his/her eligible 
dependants with Blue Care Network medical insurance coverage. In lieu of Blue Care 
Network, the employee may choose a less costly l-IMO plan offered by the employer, 
or may choose one of the more costly coverages provided the employee pays the 
difference between the premium of the more costly plan and Blue Care Network. The 

pt.·ov·.· ision .. s. re.ga··· r. d. i.· ng .... tv,!. ~.tu~l g a.ip~,~DQ, QJ\lSt! .. Yj.~j,\~.&WPky,J,q,~!IJ.PJ.Q)'e .. e .. ~-.. 1~. :.f.e.·d a. ft .. e. r .. ·.r .. u·l y . 
... ,.,.~i~£,£;1WL~.mi~\!ElJP11iY~~!ht.reiLafter\J ul y4l'•il003·;••sha:ll have a'$1 O~OOpl:eS,c,!JRH.?e 8\l,i'M 
1i~~J.R~1i2\:;_,~:~,, - ·' .. ~ ,;_,,,,,.-.• " 

C. Vaccinations. Employees covered by this Agreement are eligible for a reimbursement 
of up to twenty-five dollars ($25) for an annual influenza vaccination and up to twenty
f•ve dollars ($25) for a pneumonia vaccination every five (5) years. Employer will 
reimburse employees upon proof of expenditure. 

E. Dependant Medical Coverage Upon Death· of Employee. If the employee dies, the 
employee's dependents, as defined by the IRS criteria, shall receive continued medical 
and hospitalization coverage for one (l) year, to be paid for by the Employer's Funding 
Unit. 

. F. Medical Coverage to Retirees. The Employer's Funding Unit shall provide medical 
benefits to retirees on the same basis as active, current employees (M 65 program for 
those on Medicare). The percentage of monthly premium/coverage cost will be paid per 
year of pensioned service according to the following schedule: 

Retirement after 7/1/95- 7% per year of service 

The former employee or eligible spouse must be drawing MERS or state pension. 

G. 

H. Optical CoveraQe ·Current Emnlovees. The Employer will pay for an annual eye exam 
for the employee, employee's spouse and dependent children (JRS eligible) and pay for 
family optical costs for glasses/contacts up to three hundred and fifty dollars ($350.00) 
every fiscal year at the doctor ofthe employee's choosing. Payment shall be made only 
upon the presentment of proof of expendnures. 
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I. Optical Coverage - Retirees. The Employer's Funding Unit will reimburse the retiree 
the costs of an eye exam for the retiree and his/her dependants evmy other fiscal year. 
In addition the Funding Unit shall reimburse the retiree up to one hundred dollars 
($1 00.00) of family optical costs (i.e., glasses or contacts lenses) eve1y other fiscal year. 
The optical services may be obtained from the doctor of the retiree's choosing. Payment 
shall be made only upon the presentment of proof of expenditure. The retiree must be 
drawing a MERS/state pension . 

.1. Dental Coverage- Current Employees. Effective November l, 1995, the dental plan 
was changed finm a co-pay of 50/50 to 80/20 with a per-person maximum of fifteen 
hundred dollars ($1500), per contract year on Class land II benefits (as described in the 
dental care provider's informational pamphlet) with a per-person lifetime benefit cap of 
one thousand dollars ($1 ,000) for orthodontics. 

K. Dental Coverage- Retirees. The Employer'~ Funding Unit shall provide to retirees 
drawing a MERS or slate pension the dental coverage described in 12.16 (J) (above). 
For employees who retire after July l. 1995, the Employer's Funding Unit shall pay 
seven percent (7%) of the dental premium cost per year of service for the retiree and 
retiree's spouse. 

12. 18: Pay Day. All employees shall be paid by check (or will receive a voucher if the employee has 
elected to participate in a direct-deposit plan) every two (2) weeks. Checks will be distributed 
eve1y other Friday by the Administrator and/or their designee. It is recognized that ceJiain 
deductions (i.e., FICA, federal and state income tax, union dues. etc.), will be taken from an 
employee's gross pay. Other deductions (i.e., additional tax deductions, credit union payments, 
defened compensation, etc.), may be taken at the request of the employee. Corrections to 
employee's checks ofless than twenty-five dollars ($25.00) will be paid within three (3 )working 
days. Corrections of more than twenty-five dollars ($25.00) shall be made on that same pay 
day. 

Employees are responsible for preparing and submitting accurate time cards on which their pay 
is to be based. Any time card containing errors which is signed by the employee and subri1itted 
to the Funding Unit shall not be subject to conection at a later date. 
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12.19: Tuition Reimbursement. With the prior approval of the Chief .Judge/ Administrator, employees 
may receive reimbursement for tuition, registration, and related texts up to a maximum of two 
thousand five hundred dollars ($2,500.00) per school year upon successful completion of a 
course at an accredited school corresponding to their job duties at the co uti. The school year 
will be September I through the following August 31. Reimbursement will be made upon proof 
of expenditures and successful (grade ofC or better) completion of the course. Reimbursement 
shall not be made for miscellaneous fees, parking fees, student activity fees, etc., charged by the 
school. Employees must remain employed by the Court for one full year afler completion of 
courses. 

12.20: Mileage Reimbursement. If employees are required to use their own cars for job related tasks 
they shall be reimbursed at the current rate set by the IRS and adjusted annually, but at no time 
shall payment be less than twenty-five cents (25¢) per mile, A mileage sheet must be prepared 
and submitted with the employee's time card for the reimbursement to be processed and paid . 

. '· ·l - . 

. . '·.;.··· 

(':!-) \'1 
,_.,.-.,, t~ 

·-·· \) 

The wage progression for Court Services Specialists is: 

80% from start date to I year of service 
85% from 1 to 2 years of service 
90% from 2 to 3 years of service 
95% from 3 to 4 years of service L ~. \C. "'-.<L L\..\-h, '-1 'Cc<..' 
100% on 5th year anniversary - Sr=\.:>. oA _ +" v.::oo...d.S c,.::.t><r -\-V. '9:£oo2 

LJm ~r '-"= 
Adjustments in accordance with the above schedule shall be made on July 1st of each year with 
the' following exceptions: Adjustments to those employees with Jess than five (5) years seniority 
shall be made on their anniversary date, and any employee moving to a new job classification. 

For the position of file clerk only, eighty percent (80%) from start date until successful 
completion of the probation period.· One hundred percent (100%) upon completion of 
probation period and entty into the Union. Negotiated adjustments to the file clerk's wage, if 
any, will be made July 1 ''of each year. 
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ARTICLE X[]] 
GENERAL PROVISIONS 

13. 1; Bulletin Board. The Employer agrees to provide the Union with a bulletin board which shall 
be used to post Union activities and other notices including but not limited to: notice ofUnion 
meetings, social and recreational functions, notice of Union elections, results ofUnion elections. 
The Employer may also post court orders, rules, etc., that apply to court procedures. 

A. Union Responsibility. The policing of the Union bulletin boards is an obligation of the 
Union. The Employer may oversee this and can expect the Union to maintain it 
properly. 

B. Material Posted. Any material posted on the bulletin boards and authorized by the 
Union to be posted which contains anything political or controversiaL or anything 
reflecting upon the Court/City, any of its employees, or any labor organizations among 
its employees, shall be in violation of this Article and shall entitle the Employer to 
request the Union to remove such material. 

13.2: Rule Changes. The Union shall be informed of any present or future work rules/changes before 
they take effect. The Union reserves the right to challenge the rules/changes through the 
grievance process. 

13.3: Special Meetings-Health and Safety Issues. The Union shall have the right to request a special 
meeting on any working condition that endangers/effects the health and safety of the employees. 

l3 .4: JD Cards. Identification cards with photos will be issued to all employees renewable at the start 
of a new contract period. It is understood that these lD cards are the property of the Employer 
and shall be promptly returned to the cou1i by the employee upon termination of employment. 
No employee shall have made any other type of!D, badge, etc., tor the purpose of identifying 
themselves to anyone as a court employee. 

13.5; Union Work. Supervision will not, except in mutually agreeable emergency situations, perform 
bargaining unit work. The Court Administrator, Deputy Court Administrator, and Executive 
Secretary may perfom1 bargaining unit work for the purpose of being able to fill in on an 
emergency basis as well as for the purpose of understanding all tasks assigned to clerks so that 
they can make infonned decisions regarding assignments, etc. 

13.6: Reporting to Work. Employees are expected to report to work on time; be at their desks 
prepared to work; and to observe working hours that have been established. Employees failing 
to report on time shall have the time deducted from their pay in increments of one-tenth for 
every six minutes missed. The time clock shall be used for the purpose of punching in and out 
in the morning and afternoon only (excluding probationar; employees). 

13.7; Integration. This is the sole Agreement between the parties. It may be amended any time by 
mutual agreement, in writing, and such amendment will become part of this Agreement at the 
conclusion of the negotiations. No individual can modify or amend this Agreement. In that 
view, the Employer agrees that it will not aid, promote, or finance any other labor 
group/organization. · 
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13.8: Promotions Out of Union. The following applies to any employee who is a member of the 
Union on the effective date of this contract: Any employee promoted out of the bargaining unit 
shall retain the seniority they had at the time of promotion. They shall not accumulate Union 
seniority while out of the bargaining unit. Seniority employees wishing to retum to the Union 
because of layoff/termination of non-Union position may bump back into the Union position 
holdingjob classification and seniority they held at the time of promotion out of the bargaining 
unit. Severance pay, etc., shall not be paid to those employees exercising their right to re-enter 
the Union. The lowest seniority employee shall be laid off upon re-entry of higher seniority 
personnel. 

I J. 9: Emergency Weather Conditions. In the event of a weather emergency and the Court is closed, 
the employees covered by this Agreement shall not have the time charged against their 
accumulated leave (i.e., vacation or personal days). 

I 3. I 0: Drue/Aicohol Use. Employees in possession, using, or selling ilkgal drugs or alcohol on the 
job may be subject to disciplinaty action up to and including immediate discharge. 

I 3. I I : Non-Discrimination. The Employer shall not discriminate against any employee because of age, 
sex, race, marital status, nationality, religious or political beliefs or activity, Union activity, or 
disability. 

I 3.12: 1-!eadin~s. Titles and headings to articles. sections. or paragraphs in this Agreement are inserted 
for convenience of reference only and are not intended to effect the interpretation or 
construction of the Agret:mt:nt. 

13.13: Savings Clause. Nothing in this Agreement is intended to be in conflict with existing state Jaw. 
In the event that any provision of this Agreement shall at any time be held prohibited by or 
invalid under applicable law by a court of competent jurisdiction ti·om whose !mal judgment or 
decree no appeal has been taken within the time limits tor doing so, it will be inetkctive only 
to the extent of such prohibition or invalidity, without invalidating the remaining provisions of 
this Agreement. 

I 3. I 4: Notices. All notices and other communications required orpermit1ed under this Agreement will 
be in writing and will be deemed given when delivered personally and/or by ceriified mail. retum 
receipt requested, addressed as follows: 

To Union: 
Business Agent 
Police Officers Asstl. 

of Michigan 
27056 Joy Road 
Redford, Ml 48239 

To Employer: 
I 8th District Court 

and 

Attn: David R. Wiacek. Court Administrator 
36675 Ford Road 
Westland, Michigan 48 I 85 

President 
18th District Court Workers Assn. 
c/o 18th District Co uti 
36675 Ford Road 
Westland, Ml 48185 

Page 21 



13' 15: 

18th District Court Workers A.ssociation 
Effective July I, 2007 through June 30, 2012 

Signaawe Copy 

ARTICLE XIV 
DURATION OF AGREEMENT 

14.1: Term. With noted exceptions this contract is in full force and effect July I, 2007, and will 
remain in full force and effect until June30, 2012, unless eitherpa1iy notifies the other in writing 
of a desire to amend, modify, or terminate the agreement. Termination notices must be sent by 
certified mail sixty (60) days prior to the annual expiration date to affect a termination. 

[fa new agreement is not negotiated and in place by .June 30,2012, this contract will remain in 
full force and effect unti I such time as a new agreement is reached and ratified by both parties. 

UNION: 

18th District Court Workers Association, 
a subchapter of the Police Officer·s 
Associlltion of Michignn 

' --~vLJh- {)' (»~,u_ 
Michelle D. Bogue 

p,~;""" ~ -· I . 0 (I -

~~L· ( ~~~Jc) 
uise Tolliver · 
Vice President 

Tom Griffin T 
Business Agent, PGAM 

Dated 6 ·-/ . 2007 

EMPLOYER: 

The State of Michigan 
18th Judicial District Court 

~ · iv tv})J-JyC:7!-{XL __ 
Beth A. Wadsworth 
Deputy Court Administrator 

Dated: ~ I , 2007 
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SANDRA FERENCE CICIRELLI 
DISTRICT JUDGE 

MARK A. McCONNELL 
DISTRICT JUDGE 

STATE OF MICHIGAN 

THE DISTRICT COURT 

18TH JUDICIAL DISTRICT 
36675 FORD ROAD 

WESTLAND, MICHIGAN 48185-2210 
734. 595-8720 

FAX 734.595-0160 
email: questions18dc@aol.com 
web: www. 18thdistrictcourt.com 

DAVID R. WIACEK 
MAGISTRATE 

BETH A. CARGILL 
COURT ADMINISTRATOR 

MEMORANDUM OF UNDERSTANDING BETWEEN THE STATE OF MICHIGAN 
18TH JUDICIAL DISTRICT COURT AND 

THE 18TH DISTRJCT COURT WORKERS ASSOCIATION 

. The State of Michigan 181
h J,udicial District Court (Employer) and the 181

h District Cour' 
Workers Association (Union) hereby agree that the current collective b;rrgaining 
agreement (CBA) shall be extended until June 30,2016, in its entirety, with the below 
listed modifications which shall be effective as ofJuly l, 2010. 

I) Wages for employees shall be adjusted as listed below 

July 1, 2010: 0% 
July 1, 2011: 0% 
July 1, 2012: hourly rate increase: $0.54 
July 1, 2013: hourly rate increase: $0.50 
July 1, 2014: increase 1% of base pay 
July 1, 2015: increase 2% of base pay 

2) Regarding the purchasing of generic time, the Union accepts the terms as outlined 
in the "Generic Time" document (attached), with generic time purchase contingent upon 
MERS acceptance and Westland City Council approval with City funding for City's 
portion of purchase. Members shall have 90 days from ratification to request, review, 
and accept MERS calculation. 

3) Effective July 1, 2012 current members of the bargaining unit shall have the 
PPO I health care plan provided by Blue Cross Blue Shield funded by the Employer 
through the City of Westland as their active duty and retirement health care plan. 



4) New hires (employees hired on or after July 1, 2010) shall have the PP02 health 
care plan provided by Blue Cross Blue Shield funded by tbe Employer through the City 
of Westland as their active duty health care plan. There shall be no retiree health 
care/insurance for employees hired on or after July 1, 2010. 

5) Pension for new hires (emplqyeeshired onqr~er Ju!y I, 2010) shall be a 
defmed contribution plan witb the City &iniributing 7% and the employee contributing 
5% oftbeir base bi-weekly salary each pay period. 

6) There shall be no Well Being bonus for new hires (employees hired on or after 
July 1, 2010). 

7) Longevity pay shall be eliminated for all members of the bargaining unit after the 
November 2010 payment. 

This MOU shall be contingent on Union membership ratification. 

. UNION: 

· l81
h District Court Workers Association, 

A subchapter of tbe Police Officers 
Association of Michigan 

Or 
Tammy Houghton 
President 

~Wds*·~·~ 
Vice President . 

Secretary/Treasurer 

Gre~ 
Business Agent, POAM 

Dated: r .2010 

EMPLOYER: 

The State of Michigan 
18th Judicial District Court 

andra Ference Cicirelli 
Chief Judge 

j~ r+- \~ Ct;~ 
Mark A. McConnell 
Chief Judge Pro-Tem 

6eilv,_A_;. &~, 
Betb A. Cargill 

Coort9£R-w J2 
David R. Wiacek 
Deputy Court Administrator 

Dated: p L/- , 2010 



SANDRA FERENCE CICIRELLI 
DISTRICT JUDGE 

MARK A. McCONNELL 
DISTRICT JUDGE 

GENERIC TIME: 

STATE OF MICHIGAN 

. .-;.! 

THE DISTRICT COURT 

18TH JUDICIAL DISTRICT 
36675 FORD ROAD 

WESTLAND, MICHIGAN 48185-2210 
734 ' 595-8720 

FAX 734. 595-0160 
email: queslions18dc@aol.com 
web: www.1 Bthdistrictcourt.com 

DAVID R. WIACEK 
t.J.AGISIRATE 

BETH A. CARGILL 
COURT ADMINISTRATOR 

1. The State of Michigan 18'h Judicial District Court ("Employer" hereafter) desires 
to offer the 181

h District Court Workers Association ("Union" hereafter) 
employees the option of buying years of generic time to obtain the required years 
of credited service and to provide for a retirement opportunity for employees 
under the terms and conditions below. This shall be contingent on MERS 
acceptance and the approval of Westland City Council with City funding for 
City's portion of purchase. 

2. The Union agrees to the terms and conditions to purchase years of generic time by 
eligible members of the bargaining unit. 

3. The Employer and the Union agree that any bargaining unit member who has 
either[!] at least twenty (20) years of pension service credit as of June 30,2014 
regardless of age; [2] at least ten (1 0) years of pension service credit as of June 
30,2014 and be at least fifty-five (55) years old; would be allowed to accept this 
proposal as outlined in the Memorandum of Understanding and would he eligible 
to retire with the following terms and conditions: 

a. Employees shall be allowed to purchase up to five (5) years of credited 
service (generic time) by paying five percent (5%) of last year's pension 
eligible wages per year purchased. These wages include overtime, well 
being bonus, longevity, vacation/sick payout and the employee's base 
wages. 

b. The employee may receive up to five (5) additional years of pension 
service credit to achieve a maximum of twenty-five (25) years of credited 
service or fifteen ( 15) years of credited service to achieve the requirements 
of paragraph #3 above; and 

c. The employee must be eligible to retire no later than June 30, 2014; and 



d. Employees who do not have the minimum years to retire prior to October 
31, 201 0 must retire on the first day he/she is eligible to retire, after 
receiving the purchased service credit. Employees who have the 
minimum years to retire as stated in paragraph #3 above shall have until 
October 31, 2010 to retire after receiving the purchased service credit. 

e. For purposes of calculating the employee's Final Average Compensation 
(FA C), the employee shall have their last year's wages increased by the 
amount they received as payment for any unused vacation/sick time or any 
unused vacation/sick time that is used to purchase generic time that is in 
the employee's vacation/sick bank; and 

f. The employee must sign a form acceptable to the Employer and Union 
releasing the Employer and their officials from all legal claims (not 
including claims for workers' compensation) through the date of signing 
the agreement. 

g. The employee's election to voluntarily retire no later than JuneJO, 2014 
shall be irrevocable. Nothing in this agreement modifies the Employer's 
right to discharge an employee for just cause as defined by the collective 
bargaining agreement prior to this retirement date. The Union and 
employee retain the right to challenge such discharge through the 
grievance procedure, including arbitration. 

h. Employees shall be permitted to use their unused vacation/sick banks to 
purchase years of generic time. The employee must waive any right to 
payment from the Employer for any unused sick or vacation time that is 
used to purchase years of generic time. For the purpose of this offer only, 
employees who purchase generic time shall receive payment for 100% of 
the remaining hours in his/her sick or vacation banks that is not used to 
purchase years of generic time. 

i. An eligible employee must elect by the time frame outlined in the 
Memorandum of Understanding to purchase generic time aod retire under 
this proposal. 

J. Employees who elect to purchase generic time and who could 
subsequently be laid off before the agreed to retirement date, would 
receive credit for the time during which they were laid off, as if they had 
remained working for purposes of calculating F AC and years of service 
credit for pension purposes only. 



SANDRA FERENCE CICIRELLI 
DISTRICT JUDGE 

MARK A. McCONNELL 
D!STHICT JUDGE 

STATE OF MICHIGAN 

THE DISTRICT COURT 

18TH JUDICIAL DISTRICT 
36675 FORD ROAD 

WESTLAND, MICHIGAN 48185.2210 
734 • 595·8720 

FAX 734 • 595-0160 
email: questions 1 Bdc@aol.com 
web: www.18thdistrictcourt.com 

DAVID R. WIACEK 
JIMGJSTRATE 

BETH A. CARGILL 
COURT ADMINISTRATOR 

MEMORANDUM OF UNDERSTANDING BETWEEN THE STATE OF MICHIGAN 
18TH JUDICIAL DISTRICT COURT AND 

THE 18TH DISTRICT COURT WORKERS ASSOCIATION 

The State of Michigan 18'" Judicial District Court (Employer) and the 18'" District Court 
Workers Association (Union) hereby agree that the current collective bargaining 
agreement (CBA) shall be extended until June 30,2016, in its entirety, with the below 
listed modifications which shall be effective as of July 1, 2010. 

I) Wages for employees shall be adjusted as listed below 

July 1, 2010: 0% 
July I, 2011: 0% 
July I, 2012: hourly rate increase: $0.54 
July I, 2013: hourly rate increase: $0.50 
July I, 2014: increase 1% ofbasepay 
July 1, 2015: increase 2% of base pay 

2) Regarding the purchasing of generic time, the Union accepts the terms as outlined 
in the "Generic Time" document (attached), with generic time purchase contingent upon 
MERS acceptance and Westland City Council approval with City funding for City's 
portion of purchase. Members shall have 90 days from ratification to request, review, 
and accept MERS calculation. 

3) Effective July I, 2012 current members of the bargaining unit shall have the 
PPOI health care plan provided by Blue Cross Blue Shield funded by the Employer 
through the City of Westland as their active duty and retirement health care plan. 



4) New hires (employees hired on or after July 1, 201 0) shall have the PP02 health 
care plan provided by Blue Cross Blue Shield funded by the Employer through the City 
of Westland as their active duty health care plan. There shall be no retiree health 
care/insurance for employees hired on or after July 1, 2010. 

5) Pension for new hires (employees hired on or after July l, 20 l 0) shall be a 
defmed contribution plan with the City contributing 7% and the employee contributing 
5% of their base bi-weekly salary each pay period. 

6) There shall be no Well Being bonus for new hires (employees hired on or after 
July l, 2010). 

7) Longevity pay shall be eliminated for all members of the bargaining unit after the 
November 2010 payment. 

This MOU shall be contingent on Union membership ratification. 

UNION: 

18th District Court Workers Association, 
A subchapter of the Police Officers 
Association of Michigan 

0-
Tammy Houghton 
President 

~\Vilsot -~ ·~ 
Vice President . 

Secretary/Treasurer 

Gre~~ 
Business Agent, POAM 

:) 

Dated: (r ,2010 

EMPLOYER: 

The State of Michigan 
!81

h Judicial District Court 

~ 

andra Ference Cicirelli 
Chief Judge 

~~ r+-
Mark A. McConnell 
Chief Judge Pro-Tem 

6alv _?0 . &-;?1-L, 
Beth A. Cargill 

eomAQ£'{CU) J2 
David R. Wiacek 
Deputy Court Administrator 

Dated:~ Lf '2010 



SANDRA FERENCE CICIRELLI 
DISTRICT JUDGE 

MARK A. McCONNELL 
DISTRICT JUDGE 

GENERIC TIME: 

STATE OF MICHIGAN 

THE DISTRICT COURT 

18TH JUDICIAL DISTRICT 
36675 FORD ROAD 

WESTLAND, MICHIGAN 48185-2210 
734 ' 595-8720 

FAX 734,595-0160 
email; questions18dc@aol.com 
web; www.18thdistrictcourt.com 

DAVID R. WIACEK 
lv\AGISTRATE 

BETH A. CARGILL 
COURT ADMINISTRATOR 

I, The State of Michigan 18th Judicial District Court ("Employer" hereafter) desires 
to offer the l81

h District Court Workers Association ("Union" hereafter) 
employees the option of buying years of generic time to obtain the required years 
of credited service and to provide for a retirement opportunity for employees 
under tbe terms and conditions below. This shall be contingent on MERS 
acceptance and the approval of Westland City Council with City funding for 
City's portion of purchase. 

2. The Union agrees to the terms and conditions to purchase years of generic time by 
eligible members of the bargaining unit. 

3. The Employer and the Union agree that any bargaining unit member who has 
either [1] at least twenty (20) years of pension service credit as ofJune 30, 2014 
regardless of age; [2] at least ten (I 0) years of pension service credit as of June 
30, 2014 and be at least fifty-five (55) years old; would be allowed to accept this 
proposal as outlined in the Memorandum of Understanding and would be eligible 
to retire with the following terms and conditions: 

a. Employees shall be allowed to purchase up to five (5) years of credited 
service (generic time) by paying five percent (5%) oflast year's pension 
eligible wages per year purchased. These wages include overtime, well 
being bonus, longevity, vacation/sick payout and the employee's base 
wages. 

b. TI1e employee may receive up to five (5) additional years of pension 
service credit to achieve a maximum of twenty-five (25) years of credited 
service or fifteen ( 15) years of credited service to achieve the requirements 
of paragraph #3 above; and 

c. The employee must be eligible to retire no later than June 30, 2014; and 



d. Employees who do not have the minimum years to retire prior to October 
31, 201 0 must retire on the first day he/she is eligible to retire, after 
receiving the purchased service credit. Employees who have the 
minimum years to retire as stated in paragraph #3 above shall have until 
October 31,2010 to retire after receiving the purchased service credit 

e. For purposes of calculating the employee's Final Average Compensation 
(PAC), the employee shall have their last year's wages increased by the 
amount they received as payment for any unused vacation/sick time or any 
unused vacation/sick time that is used to purchase generic time that is in 
the employee's vacation/sick bank; and 

f The employee must sign a form acceptable to the Employer and Union 
releasing the Employer and their officials from all legal claims (not 
including claims for workers' compensation) through the date of signing 
the agreement. 

g. The employee's election to voluntarily retire no later than June 3 0, 2014 
shall be irrevocable. Nothing in this agreement modifies the Employer's 
right to. discharge an employee for just cause as defined by the collective 
bargaining agreement prior to this retirement date. The Union and 
employee retain the right to challenge such discharge through the 
grievance procedure, including arbitration. 

h. Employees shall be permitted to use their unused vacation/sick banks to 
purchase years of generic time. The employee must waive any right to 
payment from the Employer for any unused sick or vacation time that is 
used to purchase years of generic time. For the purpose of this offer only, 
employees who purchase generic time shall receive payment for 100% of 
the remaining hours in his/her sick or vacation banks tbat is not used to 
purchase years of generic time. 

i. An eligible employee must elect by the time frame outlined in the 
Memorandum of Understanding to purchase generic time and retire under 
this proposaL 

J. Employees who elect to purchase generic time and who could 
subsequently be laid off before the agreed to retirement date, would 
receive credit for the time during which they were laid off, as if they had 
remained working for purposes of calculating FAC and years of service 
credit for pension purposes only. 


