AGREEMENT
Between
COUNTY OF WEXFORD
and
TECHNICAL, PROFESSIONAL AND OFFICEWORKERS
ASSOCIATION OF MICHIGAN
(TPOAM)

General Unit

Effective: January 1, 2007, through December 31, 2009




J 7
. p Page 1
TPOAM/Wexford County { chLis urt Unit)
(BEffective January 1, 2007 to December 31, 2009)
SIGNATURE COPY

AGREEMENT

This Agreement shall be effective upon execution of the
parties and is by and between the COUNTY OF WEXFORD, hereinafter
referred to as "Employer" and TECHNICAL, PROFESSIONAL AND
OFFICEWORKERS, ASSOCIATION OF MICHIGAN, hereinafter referred to as
the "Union."

ARTICLE 1
PURPOSE AND INTENT

1.1: The general purpose of this Agreement is to set forth
terms and conditions of employment and to promote orderly and
- peaceful labor relations for the mutual interest of the Employer,
the employees, and the Union. ’

1.2: The parties recognize that the interest of the community
and the job security of the employees depend upon the Employer's
success 1in establishing a proper service to the community. To
these ends, the Employer and the Union encourage, to the fullest
degree, friendly and cooperative relations between the respective
representatives at all levels and among all employees covered by
this Agreement.

ARTICLE 2
RECQGNITION

2.1: Pursuant to and in accordance with all application
provisions of Act 379 of the Public Acts of 19265, ag amended, the
Employer recognizegs and acknowledges that the Union is the
exclusive representative for the purpose of collective bargaining
with regpect to rates of pay, wages, hours of employment, and other
conditions of employment for the term of this Agreement of all
regular full-time, regular part-time and permanent part-time
employees of the Employer included in the clagsifications listed in
the attached Schedule "A."

2.2: Membership in the Union 18 not compulsory, Regular
employees have the right to join, not join, maintain or drop their
membership in the Union as they see fit. Neither party shall exert
any pregsure on or discriminate against an employee in regard to
such matters. :

2.3;: Membership in the Union is separate, apart, and distinct
from the assumption by one of his/her equal obligation to the
extent that he/she received equal benefits. The Union is required
under this Agreement to represent all of the employees in the
bargaining unit fairly and equally without regard to whether or not
an employee is a member of the Union. The terms of this Agreement
have been made for all emplovees in the bargaining unit and not
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only for members in the Union, and this Agreement has been executed
by the Employer after it has satisfied itself that the Union is the
choice of a majority of the employees in the bargaining unit.
Accordingly, it is fair that each employee in the bargaining unit
pay his/her own way and assume his/her fair share of the obligation
along with the grant of equal benefit contained in this Agreement.

2.4: In accordance with the provisions set forth under this
Article, all employees in the bargaining unit shall, as a condition
of continued employment, pay to the Union, the employees' exclusive
bargaining representative, an amount of money equal to that paid by
cther employees in the bargaining unit who are members of the
Union, which shall be limited to an amount of money equal to the
Union's regular and usual initiation fees, and its regular and
usual dueg. For prefent reqgular employees, such payments shall
commence thirty-one (31) days following the effective date or on
the date of execution of this Agreement, whichever is the later,
and for probaticnary employeesg, the payment shall start thirty-one
(31) days following the date of employment.

2.5;: If any provision of this Article is invalid under either
federal or state law, such provision shall be modified to comply
with the requirements of federal or state law or shall be
renegotiated for the purpose of adeguate replacement.

2.6: It is further agreed that the Union shall defend,
indemnify, and save the Employer harmless against and from any and
all claims, demands, suits or other forms of liability that may
arise out of or by reason of the provisions of the initiation fees,
dues, collection or agency initiation dues, as herein or hereafter
provided.

“ARTICLE 3
EMPLOYER RIGHTS

3.1: Employer Rights. The Employer reserves and retains,
solely and exclusively, all rights to manage and direct its work
force and shall have the scle and exclusive right to manage its
department and divisions in all of its operatiomns and activities.
Among the rights of management, included only by way of
illustration and not by way of limitation, is the right to hire;
the right to determine all matters pertaining to the services to be
furnished and the methods, personnel, proceduresg, means, eguipment,
and machines required to provide such service; to determine the
nature and number of facilities and departments to be operated and
their location; to establish classifications of work and the number
of personnel required; to direct and control operations; to
digcontinue, combine, or reorganize any part or all of its
cperations; to maintain order and efficiency; to study and use
improved wethods and equipment and outside assistance either in or
out of the Employer's facilities; to adopt, modify, change or alter
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its budget; and in all respects to carry out the ordinary and
customary functions of management. The Fmployer shall also have
the right to promote, assign, transfer, suspend, discipline,
demote, discharge, layoff and recall personnel; to establish,
amend, supplement or delete work rules and fix and determine
penalties for violation of such rules; to make judgments as to
ability and skill of employees; to establish and change work
schedules; to provide and agsign relief personnel; to schedule
overtime, to continue and maintain its operations as in the past,
or to modify or eliminate same, provided, however, that these
rights shall not be exercised 'in wviolation of any specific
provision of this Agreement. The County algo retains the right to
use volunteers or interns who receive no compensation from the
County to perform work, or assgist in work, performed by unit
members; but, the use of volunteers or interng shall not result in
laycoff of unit members nor result in a failure to f£ill a wvacant
position. The Employer retains the sole and exclusive zright to
establish and administer without limitation, implied or otherwise,
all mwatters not specifically and expressly limited by this
Agreement.

3.2: Delegations. No policies or procedures covered in this
Agreement shall be construed as delegating to others or as reducing
or abridging any of the authority conferred on the Employer by
State law, or by the Constitution of the State of Michigan or the
United States of America.

ARTICLE 4
AGENCY SHOP, PAYROLL DUES DEDUCTIONS

4.1: Membership in the Union is not compulsory. Regular
employees have the right to join, not join, maintain or drop their
membership in the Union, as they see £it. Neither party shall
exert any pressure on or discriminate against an employee as
regards such matters.

A. Accordingly, it is fair that each employee in the
bargaining unit may pay his/hexr own way and assume
his/her fair share of the obligation, along with the
grant of equal benefit contained in this Agreement,
including dues and initiation fees.

B. In accordance with the policy set forth under paragraph
{a) of this Section, all employees in the bargaining unit
shall, as a condition of employment, pay to the Union,
the employee's exclusive collective bargaining
representative, an amount of money equal to that paid by
other employees in the bargaining unit who are members of
the Union, which shall be limited to an amount of money
equal to the Union's regular and usual initiation fees,
and its regular and usual dues. For present regular
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employees, who have been employed for thirty-one {31)
days with the first payroll period after contract
ratification.

C. If any provigions of this Article are invalid wunder
Federal Law, or the Laws of the State of Michigan, such
provision shall be wmodified to comply with the
requirements of Federal or 5State Law or shall be
renegotiated for the purpose of adequate replacement.

4.2: During the period of time covered by this Agreement, the
Employer agrees to deduct from the pay of any employee all dues
and/or initiation fees of Local No. 214 provided, however, that the
Union presents to .the Bmployer authorizations, signed by such
employee, allowing such deductions and payments to the Local Union.
This may be done through the Steward of the Union.

Y. Amount of initiation fee and duesg will be certified to
the Employer by the Secretary-Treasurer of the Union.

B. Monthly agency fees and initial agency fees will be
deducted by the Ewmployer and transmitted to the Union as
prescribed above for the deduction and transmission of
Union dues and initiation fees.

4.3; The Union agrees to defend, indemnify and save the
Authority harmless against any and all claims, suits or other forms
of liability arising out of its deduction from an employee's pay of
Union dues; or in reliance on any list, notice, certification ox
authorizatiocn furnished under this Section. The Union assumes full
responsibility for the disgposition of the deductions so wmade once
they have been sent to the Union. )

4.4: An emplovee required to pay the service fee established
who failg to pay the service fee is gubject to discharge. The
Union may request the discharge of an employee who is sixty (60)
days or more in arrears of payment of the service fee by notifying
the Bmployer of the Union's intent to require enforcement of
Section 1. This notification shall be in writing, signed by a non-
employee representative of the Union and must include verification
of non-payment of the service fee. The Employer shall deliver to
the employee concerned a copy of the notification within five .(5)
working days of its receipt by the Employer. BAn employee who has
not paid, tendered payment or made arrangements satisfactory to the
Union for payment of all service fee arrearages within thirty (30)
days of receipt of a copy of the notification from the Employer
shall be terminated, provided, however, that should any employee be
contegting their obligation to pay the service fee or the proper
amount of the service fee in a legal forum, the employee shall have
an additional thirty (30) working days beyond the time that the
decision of the forum becomes final within which to pay, tender
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‘payment or make arrangement satisfactory to the Union for payment
of all service fee arrearages before the employee is subject to
discharge.

ARTICLE 5
NO STRIKE/NO LOCKOUT

No Strike Pledge. The Union agrees that neither the Union, its
agents, nor its members will authorize, instigate, aid, condone or
engage in a work stoppage, slowdown, strike or other concerted
activity which interferes with the operation of the Employer.
Individual employees or groups of employees who instigate, aid or
engage in a work stoppage, slowdown or strike may be disciplined up
to and including discharge at the sole discretion of the Employver.

No Lockout. The Employer agrees not to lockout bargaining
unit members or prevent bargaining unit members from reporting to
work.

ARTICLE 6
STEWARDS

The Employer recognizes the right of the Union to designate a
Steward and an Alternate Steward. Once the Steward and Alternate
Steward are selected, their names will be submitted to the
Employer. '

The authority of the Steward shall be limited to and shall not
exceed the following duties.

1. The investigation and presentation of grievances in
accordance with the provisions of the grievance
procedure,

2. The transmission of such messages to management and

information which shall originate with and is authorized
by the Local Union or its officers; provided such
messages and information:

{(a) Have been reduced to writing or where necessary,
presented verbally.

(b) The Steward may be excused from regular work
agsignments for the purpose of grievance
investigation upon obtaining prior approval from
the manager or his/her designee. The Steward shall
complete grievance investigations as quickly as
posgible and in such a manner Bo as to not
interfere with the performance of work of other
employees. Reasonable requests for grievance
investigation will not be denied.
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ARTICLE 7
GRIBVANCE PROCEDURE
7.1: Grievance Procedure. The term "Grievance" as used in
this Agreement is defined as an alleged violation of a specific
term or condition of this Agreement. Any grievance filed shall

refer to the specific provisions alleged to have been viclated and
it shall adequately set forth the facts pertaining to the alleged
violation and the remedy desired. All grievances shall be
commenced within five (5) working days after the grievance has
become known, or should reasonably have been known by the employee.
Any grievance not conforming to these provisions shall be
antomatically defined as not constituting a valid grievance. If
the Employer requests that the aggrieved employee be present at any
astep or steps of the grievance procedure to participate in the
discussion, he/she will be required to do so.

Any employee having a grievance shall present it as followa:

Step 1. If an employee has a grievance and wishes to
enter it intoc the grievance procedure, he/she may do so
within five (5) working days wunder the terms and
requirements as stated above, by submitting the written
grievance to the department head. Within £five (5)
working days after receiving the written grievance from
the employee, the departwent head shall give his/her
written response to the grievance to the grievant with a
copy to the Union Steward. The five (5) working days
shall not include the day the grievance was received by
the department head. The department head does not have
the authority to provide to any employee economic
benefits which exceed those provided under this contract.

Step 2. The Union may appeal the decision o©of the
department head to the County Administrator. The request
for the appeal to the County Administrator must be made
in writing within five ({5} working days after the answer
given in Step 1. The County Administrator shall respond
to the grievance within £five (5) work days following
receipt of the grievance appeal.

Step 3. In the event the grievance ig not satisfactorily
settled, the Union shall have the autherity to submit the
grievance to binding arbitration within ten (10) days
after receiving the Employer's Step 2 answer. Should the
Union decide to arbitrate a grievance, the grievance
shall be filed with the Federal Mediation and
Conciliation Service, requesting a list of seven (7)
Michigan arbitrators, whose rules shall govern the
arbitration process. Compensation for and the expenses
of the arbitrator shall be borne by the non-prevailing
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party as determined by the arbitrator. The arbitrator
shall have no authority to add to, subtract from, change,
or modify any provisions of this Agreement, but shall be
limited sclely to the interpretation and application of
the gpecific provisions contained herein.

7.2 When reference to days is made, only week days, Monday
through Friday, will be considered. Saturdays, Sundays and
holidays shall not be considered in these time periods. Time

pericds set forth in this grievance procedure shall be strictly
adhered to unless extended by mutual written agreement of the
parties,

7.3: Election of Remedies. When remedies are available for
any complaint and/cr grievance of an employee through any
adninistrative or statutory scheme or procedure, in addition to the
grievance procedure provided under this contract, and the employee
elects to utilize the statutory or administrative remedy, the Union
and the affected employee shall not process the complaint through
any dgrievance procedure provided for in this contract. If an
employee elects to use the grievance procedure provided for in this
contract and, subsequently, elects to utilize the statutory or
adminigtrative remedies, then the grievance ghall be deemed to have
been withdrawn and the grievance procedure provided for hereunder
shall not be applicable and any relief granted shall be forfeited.

ARTICLE 8
DISMISSAL PROCEDURE AND SUSPENSION

Dismissal and suspending shall only be for just cause subject to
the grievance procedure with the employee having the right to
provide a defense against any and all charges. An employee may be
sugpended with or without pay on a case by case basis and subject
to discharge or sugpension pending an investigation and meeting
between the Employer and Union representative,

ARTICLE 9
WORK RULES

The Employer and Co-employers reserve the right to promulgate and
publish from time to time additional work rules and regulations not
inconsistent with this Agreement. The Employer shall provide the
Union President with a copy of such work rule or regulation. The
Union shall have the right to grieve the a work rule or regulation
established by the Employer solely on the basis that the work rule
or regulation violates the express terms of this Agreement and
provided the Union objects within thirty {(30) days after the rule
or regulationg are provided to the Union Presgident.
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ARTICLE 10
SENIORTTY

10.71: Definition of Seniority. Seniority shall be defined as
the length of an employee's continucus full-time service with the
Employer since the employee's last date of hire in a bargaining
unit position, excluding leaves of absence of more than twenty (20)
consecutive davys.

10.2: Loss of Seniority. An employee's seniority and his/her
employment relationship with the Employer shall automatically
terminate for any of the following reasons:

A. If he/she quits or retires;
B. If he/she is discharged and 1s not reinstated;
C. He/she is convicted or pleads guilty or nolo contenders

to a felony; ‘

D. If he/she fails to return on the reguired date following
an approved leave of absence, vacation or a disciplinary
layoff, unless an excuse acceptable to the Employer is
presented;

E. If he/she has been on layoff status for a period of
eighteen (18) monthsg or the length of his/her seniority,
whichever ig less;

F. If he/she fails to report for work within five (5) days
following notification of recall mailed or deliwvered to
his/her last known address;

G. If he/she fails to inform the Employer within two (2)
working days following receipt of notification of recall
that he/she intends to return to work for the Employer;

H. If he/she makes an intentionmally false statement on
his/her employment application;

I. If he/she has been on leave of absence including a sick

’ or worker's compensation leave, for a period of eighteen
(18) months or for a period equal to the length of
his/her seniority at the time such Bick leave or worker's
compernsation leave commenced, whichever is less.
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ARTICLE 11
NEW CLASSTIFICATIONS

11.1: Whenever the Employer establishes a new classification
within the collective bargaining unit, the Union shall be notified
of the rate of pay assigned to the classification. The Union shall
have ten ({(10) calendar days from receipt of such notification to
object to the assigned rate. If no objections is filed with the
Employer with this period of time, the rate shall be deemed to be
permanent . Should the Union timely object to the rate of pay
assgigned to a new classification, representatives of the Employer
and the Unicon shall meet within forty-five (45} calendar days to
negotiate any changes which might be redquired. 1If the parties are
unable to agree on the rate, the Employer may implement itg last
begt offer. : )

ARTICLE 12
LAYOFT AND RECALIL

12.1: Layoffs shall be determined by classification. In
reducing the work force, the last emplovee hired or transferred in

the classification affected by the layoff shall be the £first

employee laid off, provided that the senior employee(s) retained

presently have the necesgsary experience, qualification, skill and
ability to perform the remaining work, as determined by the

Employer. The Union and Employer recognize that there may only be
one (1} pergon in each classification affected by the layoff.

Therefore, if there is only one (1) employee in the classification
and a layoff occurs, that employee will automatically be laid off.

The laid off employee may bump a less senior employee in a lower

paid clasgsification in that department.

12.2; In the event of a layoff, an employee so laid off shall
be given five {5) days written notice of layoff by mail or in
person with a copy to the Union. In the event of recall, five (5)
days notice mailed or delivered to his/her last known address shall
be made. In the event the employee fails to return to work within
that five (5) days after notice of recall, he/she shall lose all
geniority rights and right to recall under this Agreement. It ig
the responsibility of the employee to keep the Employer informed of
his/her last known address.

ARTICLE 13
PROBATIONARY EMPILOYEES

All new employees shall be considered to be on probation and
shall have no seniority for the first six (6) months of employment
following their first day of work for the Employer. An ewployee's
probaticnary period ghall be extended a day for every day not
worked., Until an employee has completed the probationary period,
he may be digciplined, laid off, recalled, terminated or discharged
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at the Employer's discretion without regard to the provisions of
this Agreement and without recourgse to the Grievance and
Arbitration Procedures get forth in this Agreement. There shall be
no seniority among probalionary employeeg.

Probationary employees who accept employment within a
different county office/department commence probationary status
anew in the old position.

ARTICLE 14
JOB POSTING

14.1: Posting Pericod. Prior ko filling a vacancy within the
bargaining unit, it shall be posted for five (5} working days. The
Employer may, simultaneously, post for candidates outside the
County. Employees interested shall apply in writing within the
Employer designated posting period. The Employer reserves the
right to select the person who it believes is best qualified for
the position from either within or outside of the bargaining unit.

14.,2: Qualifidations. The posting shall list the
gualifications for the position.

14.3: First Consideration. Internal “non-probationary”
candidates shall be considered first.

14.4: Trial Pericod. There shall ke a gsixty (60) day trial
period. The Ewmployer may return the unit member to his former
position within the trial period.

ARTICLE 15
SCHEDULED HOURS

15.1: Normal work hours shall be seven and one-half (7-1/2)
hours per day, thirty-seven and one-half (37-1/2) hours per week,
excluding a daily one (1) hour unpaid lunch period. If an employee
is required to work over thirty-seven and one-half (37-1/2) hours
rer week, but less than 40 hours per week, that employee zghall be
compensated in compensatory time. The compensatory time is given
on a straight time basis and shall be taken within sixty (60) davs.

15.2; Break periods shall consgist of one (1) hour for lunch,
and two (2) fifteen (15) minute break periods when the unit
member's schedule permits. Unit wmewbers who work through lunch

periods ag required by the Employer shall be afforded compensatory
time within the current pay period. Breaks not taken shall not
accumulate nor be used to modify an employee's work schedule.

15.3: Qvertime, The &Bmployer has the right to schedule
overtime ag required. Time and one-half (1-1/2) shall be paid for
all hours worked in excess of forty (40) hours in a week.
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15.4: Call-in Pay. An employee called in to work at a time
other than their regularly scheduled shift shall be paid for two
{2} hours or the actual time worked, whichever is greater, at time
and one-half (1-1/2) their regular sgtraight time rate of pay. This
section shall not apply to employees who are called in to begin
work prior to the start of their regular shift and who work
continuously into their sghift, provided the employee is permitted
to work his scheduled hours of work for that day.

15.5: If an employee is assigned to do work of a higher paid
clasgification, that employee receives the higher rate of pay for
those hours worked, after the following condition:

A. If the assigned work continues after forty-five (45)
calendar days, then that employee receives the higher
rate of pay commencing on the forty-sixth (46th) day.

B. The employer has the right to distribute work assignments
of the employee who is on leave among other employees
within the department.

It 1s agreed that if a dispute arises over this work
assignment, all parties agree to meet first with the county
administrator to discuss the resclution of this dispute before the
grievance procedure is follewed. It is also agreed by the Employer
and the employee that the grievance procedure Cime limits are
waived and if the dispute is not regolved in-ten (10) working days
the employee may commence the grievance procedure.

ARTICLE 16
LEAVES OF ABSENCE

16.1: Family Medical Leave Act.

A. A regular employee who has completed twelve (12) months
of employment and worked at least 1250 hours for the
Employer in the past twelve (12) wonths may request an
unpaid personal leave of absence for the reasons set
forth below. An eligible employee is entitled to a total
of twelve (12) work weeks of leave in one *rolling” 12-
month period measured backward from the date an employee
usesg any’ leave. All reguests must be in writing, muast
give the reason for the request, must give the expected
duration of the leave and must be approved by the County
Adninistrator or his designee. A personal 1leave of
abgence may be granted in the following cases:

{1) A serious health condition that makes the employee
unable to perform the functions of his/her
position;
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(2) In order to care for the employee's spouse, child
or parent 1if the person being cared for has a
gerious health conditiom;

(3) Because of the placement of a son or daughter with
the employee for adoption or foster care and in
order to care for such son or daughter;

{4} Because of the birth of a son or daughter of the
employee and in order to care for such son or
daughter; or

The Employer may require employeeg to exhaust all accrued
paid leave prior to an unpaid leave of absence,

When a husband and wife are both entitled to leave and
are employed by the Buployer, the aggregate number of
work weeks of leave to which both may be entitled may be
limited to twelve (12) work weeks during any twelve (12)
month period if the leave is taken due bto the birth of a
child, the placement of a child or to care for a sick
parent.

Leave due to the birth of a child or placement of a child
with the employee may not be taken intermittently or on
a reduced leave schedule unless the Employer agrees to
such an arrangement.

Subject to notification and certification requirements
described below, leave to care for a spouse, c¢hild or
parent or due to a seriocus health condition of the
employee may be taken intermittently or on a reduced
leave schedule when medically necessary.

It is the intent of the Employer and Union that this
agreement fully comply with the reguirements of the
Family and Medical Leave Act of 1993. The provisgions of
this section are supplemented by the EFmployer’g Family
and Medical Leave policy, and are further explained hy
the Family and Medical Leave Act of 1993 (FMLA) and the
regulations promulgated under that act which statute and
regulation shall supersede any section or provision noted
above which is in conflict.

1. Continuation of Benefitg. All personal leaves of
absence shall be without pay and benefits. The
only exception to this policy is that the Employer
shall continue to pay health insurance premiums for
eligible employees employed for at least one (1)
year and who have at least 1250 hours of service in
the past year (12) months, for up to twelve {(12)
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weeks while the employee ig on approved leave of
absence under conditions (1), (2), {(3) or (4)
listed in Secticon A above. This twelve (12} week
period shall include any time in which the employee
was continuously absent from work on a paid leave
of absence, sick time {(except under conditions (3)
or (4) listed in Section A above), wvacation time,
or approved personal leaves of absence under this
Section, and the Ewmployer shall have no obligation
to pay health care premiums for the employee on
unpaid personal leave for any time period after
twelve {12) weeks from and after the employee's
initial absence from work. Employees may continue
insurance coverades at their own expense during
approved, unpaid leaves of absence. An employee
will not accumulate sick leave or wvacation time,
nor be paid for holidays which may fall during the
leave period.

Reinstatement After Teave. When a leave of absence
under conditions (1}, (2}, (3) or {4) of Section A
ig granted for more than twelve {12) weeks, or for
more than thirty (30) calendar days for any other
reason, the Employer does not guarantee that the
employee will be reinstated in his/her former
position or to the same grade and step level when
he/she is ready to return to work. That decision
will be at the discretion of the Employer.

Notice. For leave taken due to the birth of a
child or the placement of the c¢hild with the
employee, and where the leave ig foreseeable based
on the expected bkirth or placement, the employee
shall provide the Employer with not less than
thirty (30) days notice bhefore the date the leave
is to begin, except that if tThe date of the birth
or placement requires leave to begin in less than
thirty (30) days, the employee shall provide such
notice as soon as practicable.

When the employee's leave is due to care of a
gpouse, c¢hild or parent oxr to the employee's
serious health condition- and the leave 1is
foreseeable based on planned medical treatment, the
employee:

a. Shall make a reasonable effort to schedule the
treatment so as not to unduly disrupt the
operations of the Employer, subject to the
approval cf the health care provider and;
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b, Shall provide the Employer with not less than
thirty (30) days notice before the date leave
is to begin, except that if the date of
treatment requires leave to begin in legs than
thirty (30) days the employee shall provide
such notice as is practicable.

Unpaid Personal ILeave. Employees may be granted an
unpaid personal leave if approved by the Employer,
including, but not limited Eo a leave to attend an
educational institute, or for other reasons deemed
appropriate by the Employer. Requests for personal
leaves shall be in writing, signed by the employee,
and given to the Department Head or elected
official. Such requests shall state the reason for
the leave and, 1f approved, shall be =igned by the
County Administrator Department Head or elected
official.

Certification for medical leaves. For leaves taken
to care for a sick spouse, child, or parent or due
to a sericus health condition of the employee, the
Emplover may require certification issued by the
health care provider of the eligible employee oxr of
the child, spouse or parent of the employee, as
appropriate. This certification ghall |Dbe
sufficient if it states:

a. The date on which the serious health condition
commenced;

b. The probable duration of the condition;

c. The appropriate medical facts within the

knowledge of the health care provider
regarding the condition;

d. When applicable, a statement that the eligible
employee is needed to care for c¢hild, spouse
or parent and an estimate of the amount of
time that the employee is needed to provide
such care;

e. When applicable, a statement that the employee
is unable to perform the functions of the
position of the employee;

£. In cases of certification of intermittent
leave or leave on a reduced leave schedule for
planned medical treatment the dates on which
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the treatment is expected to be given and the
duration of the treatment;

g. In cases of intermittent leave or leave on a
reduced schedule due to an employee's serious
health condition, a statement of the medical
necessity for the intermittent leave or leave
ocn a reduced schedule and the expected
duration of the intermittent leave from the
leave schedule; and

h. When intermittent leave or leave on a reduced
leave schedule is reguested for the purpose of
caring for a child, spouse, or parent, a
statement that the employee's intermittent
leave or leave on a reduced leave gchedule is
necessary for the care of the child, parent ox
gpouse who has a serious health condition, or
will assist in their recovery, and tLhe
expected duration and schedule of the
intermittent leave or reduced leave schedule.,

Second opinion. In any case where the Employer has
reason to doubt the wvalidity of the certification
as outlined above, the Employer may require, at the
Employer's expense, 1if not covered by insurance,
that the eligible employee aobtain the opinion of a
second health care provider designated or approved
by the Employer concerning any information
certified by the original certification, The
provider of the second opinion shall mnot be
employed on a regular basis by the Employer.

Regolution of conflicting opinions. When the
second opinion described above differs from the
opinion in the original certification, the Employer
may reqguire, at the expense of the Employer, if not
covered by insurance, that the employee obtain the
opinion of a third health care provider designated
or approved jointly by the Employer and the
employee concerning the information certified
above, The opinion of the third health care
provider shall be final and Dbinding on both
Employer and employee.

Subsequent recertification. The Employer may
require that the eligible employee obtain
subsequent recertifications on a reasonable basis.
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16.2: Sick Leave. Unit members shall accumulate six (6) hours
per month without Llimit. At the end of each calendar vyear, all
accrued, unused sgick leave in excess of twelve (12) days shall be
paid in December at 100% of the employee's straight rate. Sick
leave is to be taken in a minimum of one (1) hour increments. Sick
leave 18 to be used for illness of unit members or their spouse or
child living at home. The BEmployer shall pay urnused sick time at
the rate of 50% for employees who voluntarily leave with two (2)
weeks' notice.

16.3: Bexreavement. An employee shall be granted up to three
(3) consecutive days' leave to attend the funeral for a death which
occurs in the employee's immediabe family. An employee who loges
work from his regularly scheduled hours shall receive his regular
rate for such lost time for the funeral leave. "Immediate family"
shall mean the employee's spouse, children, mother, father, sister,
brother, grandparents, stepchildren, stepmother, stepfather,

father-in-law, mother-in-law, sister-in-law, brother-in-law,
grandparents of an employee's spouse, and the spouse(s) of the
employee's, children. An additional two (2} consecutive days'

leave will be granted if the funeral for the member of the
"immediate family" involved is held at a location outside the State
of Michigan. Such additional time will bhe without pay. In
instances where the burial isg on a date different from the funeral,
the days may be split to allow attendance at both the funeral and
the burial.

16.4: Unpaid Personal Leave. EBunployvees may be granted an
unpaid personal leave if approved by the Employer. Requests for
personal leaves shall be in writing, signed by the employee, and
given to the Department Head or elected official. Such requests
shall state the reason for the leave and, if approved, shall be
signed by the Department Head or elected cfficial.

16.5: Paid Pergonal Days. Employees covered by this Agreement
shall be allowed three (3) personal days of absence with pay each
calendar year. All requests for a personal day leave of absence
must be made to the employee's Department Head, or designated
representative, seven {7) calendar days 1in advance of the date
requested, whenever pogsgible, and the Employer will make every
effort to notify the employee on the same day the request iz made
regarding whether the request is granted and, in any event, no
later than three (3) calendar days following the request. A
request for a personal leave day may be denied if the absence of
the employee would unreagonably interfere with the sexvices
required to be performed by the Employer. Personal days will not
accumilate from year to year and will have no monetary value upon
separation from employment with the Employer for whatever reason.
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16.6: Jury Duty. In the event a full-time employee is summoned
for jury duty or as a witness in a case in which the employee is
not a party, a paid leave of absence shall be granted for that
purpose. The Employer will pay the employee .their normal wage for
that period of time required for said duty. Any monies or fees
received by the employee sghall be turned into the Employer.

16.7: Military Leave. Military/reserve leave shall be provided
in accordance with applicable law.

16.8: Long Term Leaves. The Bmployer may grant an unpaid leave
of absence for up to one (1) year after gick and vacabtion has been
exhausted for long term i1llness, or recovery from an injury.
Health insurance shall continue for the duration of the leave, not
to exceed one (1) vyear.

16.9: Medical Vexrification. The Employer reserves the right to
require medical verification for any leaves taken under this
Article for medical reasons.

ARTICLE 17
INSURANCE BENEFITS

17.1: Hospitalization Care Insurance. The Employer shall make
available a group insurance plan covering certain hogpitalization,
surgical, and medical expenses for participating employeesg and
their eligible dependents, This insurance program shall be on a
voluntary Dbasis for all full-time employees who elect to
participate in the insurance plan and who have no health care
insurance coverage available through programs under which their
spouse or dependents are eligible to participate. The insurance
program currently provides the coverages listed on Schedule B. The
gpecific terms and conditions governing the group insurance program
are set forth in detail in the master policy or policies governing
the program as issued by the carrier or carriers.

Eligible full-time employees may participate in the group
insurance program no earlier than the first (l=t) day of the
premium month following the commencement of employment with the
Employer in a full-time position or at a date thereafter that may
be established by the insurance carrier. Eligible employees
electing to participate in the group insurance plan shall advise
the Employer in writing of this intent and make arrangements
satisfactory to the Employer for the payment of the employee's
portion of the wmonthly premium, if any. '

17.2: Dental Care Insurance. The Employer shall make available
a group insurance plan covering certain dental expenses for
participating employeezs and their eligible dependents. This

insurance program shall be on a voluntary basis for all full-time
employees who elect to participate in the insurance plan and who
have no dental care insurance coverage available through programs
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under which their spouse or dependents are eligible to participate.
The insurance prodram currently provides the coverages ligted on
Schedule B. The gpecific terms and conditions governing the group
insurance program are sSet forth in detail in the master policy or
policies governing the program as issued by the carrier or
carriers.

Eligible full-time employees wmay participate in the group
insurance program no earlier than the first (1lst) day of the
premium month following the commencement of employment with the
Employer in a full-tiwme position or at a date thereafter that may
be established by the insurance carrier. Eligible employees
electing to participate in the group insurance plan shall advise
the Employer in writing of this intent and make arrangements
satisfactory to the Employer for the payment of the employee's
portion of the monthly premium, if any.

17.3: Payment of Emplovee Hogpitalizaticon. and Dental Care
Ingurance Premiums. The Employer agrees to pay the following cost
each month for single subscriber, two-person and family coverage
for eligible employees who elect to participate in the
hospitalization and dental base insurance plan:

2008 “rates”

One Person Coverage $310.20
Two Persons Coverage  5672.43
Family Coverage $949,92

Between January 1, 2009 and April 30, 2009 employees shall pay
7% of the 2008 rates up to $75.00 per month.

Effective May 1, 2009 the maximum sums paid by the Employer
shall be increased by up to 5% over the rates paid by the Employer
for the previcus 12 month period. Employees shall pay, through
payroll deduction, either a. 7% of the 2009 rates, or b. the
increase in the ratesg above the levels paid by the Employer,
whichever is8 greater. However, for 2009 the maximum an employee
will pay is $75.00 per month.

17.4: Payment in TLieu of Health Imgurance. Full-time employees
who elect not to enroll in the group medical insurance plan because
they are eligible for coverage through another plan available to
their spouse or- dependents will be eligible to ®receive an
additional monthly compensation based upon their medical care
coverage eligibility status. BEstablishing the compensation levels
for such payments in lieu of coverage is a management right but
shall not be less than:

Single $50.00 per month
Two Person $60.00 per month
Family $£70.00 per month
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This additional compensation shall be paid to the employee
once each month in the second pay period of such month. In the
case of retirement or voluntary termination that occurs prior to
the second pay period, the payment will be pro-rated as it relates
to the full monthly period; i.e., one week edquals 25%.

It is the understanding of both the Union and the Employer
that compensation in lieu of Health Insurance is not available to
spouses who are both employed by the Employer,

1i7.5: Provisions of Insurance Plans. No matter respecting the
provisions of any of the insurance programs set forth in this
Agreement shall be subject to the Grievance and Axbitration
Procedures establighed under this Agreement.

17.6: Selection of Insurance Carriers. The Employer reserves
the right to select or change the insurance carvriers providing the
benefits gtated in Sections 1 and 2, to be a self-insurer, either
wholly or partially, with respect to such benefits, and to choose
the administrator of such insurance programs, provided the level of
such benefite remains the same.

17.7: Term Life Tnsurance. All full-time employees shall be
eligible for term life insurance coverage in an amount of Fifteen
Thousand Dollars ($15,000.00) after completion of the waiting
period in effect. The gpecific terms and conditions governing the
term life insurance coverage are get forth in detail in the master
pelicy or policies issued by the carrier or carriers. The Employer
agrees to pay the total premiums required for eligible employees.

17.8: Continuation of Insurance Premium Payments.

A There shall be no liability on the part of the Employer
for any insurance premium payment of any nature
whatsoever for an employee or employees who are on a
leave of absence, retire, or are otherwise terminated
beyond the month 1in which such leave of absence,
retirement, or termination c¢ommenced or occurred;
provided, however, 1f an employee covered by this
Agreement is on a sick leave of absence and ig receiving
sickness and accident insurance benefits, the Bmployer
agrees to continue its applicable insurance premlum
coverage for a period of twelve (12)months, not counting
the month in which the sick leave commenced.

B. If an employee covered by this Agreement is laid off, the
Employer agrees to continue its applicable insurance
premium coverage for a period of one (1) month, not
counting the month in which the layoff commenced.
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C. If an employee covered by this Agreement is on a workers
compensation leave, the Employer agrees to continue its
applicable insurance premium coverage for a period of six
{6) months, not counting the wonth in which the workers
compensation leave commenced.

17.9: Sicknegs and Accident Insurance. As soon as possible
after ratification, the Employer shall obtain and pay the required
premiums for a sickness and accident insurance program for those
full-time employees occupying a classification covered by this
Agreement . Employees who become totally disabled and prevented
from working from remuneration or profit and who are otherwise
eligible shall receive from the Employer's insurance carrier weekly
indemnity paywents consisting of seventy percent (70%) of their
normal gross weekly wageg. Thege bhenefits shall he payable from
the first (1st) day of disability due to accidental bodily injury
or hogpitalization or from the eighth {(8th) day of disability due
to sicknesg, for a period not to exceed fifty-two (52) weeks for
any one (1) period of digability. Employees are not entitled to
this benefit for any disability for which they may be entitled to
indemnity or compensation paid under a retirement plan, the Social
Security Act, or any Workers' Compensation Act.

17.10: The Employer shall make available to the employees a
vigion insurance plan and the plan will be paid for by the
employee.,

ARTICLE 18

RETIREMENT
18.1: Retirement Plan. All full-time employees of the BEmployer
within this collective bargaining unit shall participate in Plan B-
3 of the Michigan Municipal Employees' Retirement Systemn. The

Employer shall contribute their percentage up to plan B-2. The
employees will pay any additional percentage to updgrade to plan B-
3. The specific terms and conditions governing the retirement
plans are controlled by the statutes and regulations establishing
the Michigan Municipal Employeesg' Retirement System.

18.2: If the collective bargaining agreement is not signed by
July 1 after the expiration o¢f this Agreement, and an employee
retires from County employment after July .1, that employee will
receive any pension ilmprovement and/or retroactive pay.

ARTICLE 15
HOLIDAYS

19.1: All employees shall be entitled to the following holidays
off with either four (4) or seven and one-half (7-1/2) hours‘’ pay
providing the employee worked the last scheduled work day prior to,.
and fcollowing, the holiday.
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New Years BEve Day
Tndependence Day

New Years Day

Labor Day

Martin Luther King Day
Veteran's Day
President's Day
Thanksgiving Day

Good Friday Afternocon
Day after Thanksgiving
{(from 12:00 noon)
Christmas Eve Day
Memorial Day

Christmas Day

19.2: Holiday Eligibility, Eligibility for holiday pay is
subject to the following conditions and qualifications:

A The employee must work his scheduled hours on the
Employer's last regularly scheduled workday before the
holiday and on the Bmployer's first regularly scheduled
workday after the holiday, unless otherwise excused by
the Employer. Use of sick time does not, in and of
itself, constitute an Employer-excused absence.

B. The employee must be on the active payroll as of the date
of holiday. For purposes of this section, a person is
not on the active payroll of the Employer during unpaid
leaves of absences, layoffs, while receiving workers'
compensation for more than twelve (12) consecutive
months, or on a disciplinary suspension.

An otherwise eligible employee who is regquired to work on
& recognized holiday but fails to report and work the =cheduled
hours shall not receive any holiday pay for such holiday, unless
otherwise excused by the Employer. Use of sick time does not, in
and of itself, constitute an Employer-excused absence.

19.3: Holiday Celebration. When New Years Day and Christmas
Day fall on a Saturday, they will be celebrated on the preceding
Friday and Christmag Eve and New Years Eve will be celebrated on
the preceding Thursday. Whenever Christmas BEve, New Years Eve or
Independence Day £falls on a Saturday, they will be celebrated on
the preceding Friday. When Christmas Day, New Years Day or
Independence Day fall on a Sunday, they will be celebrated on the
following Monday. When Christmas Eve and New Years Eve falls on a
Sunday, they will be celebrated on the following Monday and
Christmas Day and New Years Pay will be celebrated on the following
Tuesday. This Section shall apply only to employees who normal
schedule of work is Monday through Friday, and those employees
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working on other schedules will celebrate the holiday on its actual
date.

19.4: Holiday Pay. Eligible employees working on a thirty-
gseven and one-half (37-1/2) hour work week shall receive seven and
one-half (7-1/2) hours of holiday pay for each recognized full day
holiday and four (4) hours of pay for each recognized half day
holiday. Eligible employees working more than a thirty-seven and
one-half (37-1/2) hour work week shall receive eight (8) hours of
holiday pay for each recognized fall day holiday and four (4) hours
of pay for each recognized half day holiday. All holiday pay shall
be at the employee's straight time regular rate of pay. Eligible
employees required to work on a recognized holiday shall receive
holiday pay in addition to pay at their gtraight time regular rate
of pay for all work performed on the holiday. For purposes of this
section, a holiday shall be deewmed to begin at 12:00 a.m. and shall
end twenty-four (24) hours later.

19.5: Holiday During Vacation. TIn the event that a holiday
should occur during an otherwise eligible employee's wvacation
period, the employee shall be paid for the holiday and the day will
not be charged against accrued vacation leave.

ARTICLE 20
VACATIONDS

20.1: Vacations. All full-time employees shall be granted
vacation leave with pay and benefits based upon their length of
continuoug gervice with the Employer in accordance with the
following:

" Years of Continucus Service Length of Vacation
1 year 2 weeks
5 yvears 3 weeks
10 vyears 4 weeks
20 years 5 weeks

Vacation leave accrues on a yearly basis and is credited
to eligible employees each year on their anniversary date, based
upon their years of continuous service with the Employer as of
their anniversary date.

A day-of vacation shall equal sg¢ven and ome-half (71/2)
hours at the employee's regular hourly rate of pay for full-time
employees.

20.2: Vacation Eligibility. In order to be eligible for full
vacation benefits, an employee must have worked for the Employer
during the twelve (12) wonths immediately preceding their
anniversgary date for a total of at least 1,400 straight time hours.
Should any employee fail to qualify for a vacation in accordance
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with the foregoing plan solely because of the requirement as to
hours, he shall receive a percentage of his wvacation pay on the
basis of his hours actually worked according to his length of
service, in accordance with the following schedule, provided he
works a minimum of 420 hours:

Number of Hours Percentage of Vacation Pay
420-559 30%
560-599 40%
700-839 50%
B40-979 60%
980-1,119 70%
1,120-1, 259 80%
1,260-1,399 90%
20.3: Vacation Scheduling.
A, Employees may schedule time off for their vacation

during the twelve (12) months following the
vacation determination date each vyear upon proper
notice ag determined by the Employer's rules,
provided that, in the opinion of the Employer, such
time off does not unreasonably interfere with
efficient operation and the Bmployer's obligations
to the public generally.

B. Vacation requests must be submitted by the employee
to their immediate supervisor by April 1 of each
year. If an employee does not subwmit a vacation
regquegt, the Employer may assgign a vacation time
for the employee. Vacation leaves of less than one
(1) week shall not bhe allowed unless gpecifically
approved by the employee's immediate supervisor.
In case of conflict between employees who have
properly submitted their application for vacation
leave, the emplovee with the greatest seniority
ghall be given preference. Vacation leave shall be
considered mandatory, except in unusual
circumstances. In the proper circumstances, an
employee may be permitted to work during his
vacation if permission is granted by the Employer.
& maximum. of five (5) days' vacation time may be
*carried inteo the following vear, provided, however,
such carry-over vacation time may  nct be .
accumulated from year-to-year.

20.4: Benefits on Termination. An employee who leaves
employment with the County prior to his/her anniversary date will
accrue vacation time for that year on a pro-rated basig (i.e., an
employee who Jleaves employment 9.0 months prior to his/her
anniversary date will only accrue 3.0 months of wvacation; 3.0
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divided by 12.0 = 25% and this factor will be applied to the
vacation entitlement in order to compute vacation time for accrual
and subseguent payment purposes.)

20.5: Vacation Bagis. Vacation pay will be computed at the
straight time hourly rate an employee i1s earning at the time he
takes vacation leave or works in lieu of such leave.

20.6: Adijustment to Workweek Schedule. The full and pro rata
benefit eligibility figures set forth in Section 2 shall be
adjusted to conform to an employee's normal work schedule. To

qualify for a full wacation benefit, maintenance employees must
actually work 1,500 straight time hours. Similar adjustments shall
be made by the Employer to the pro rata benefit schedule and to the
"hours pay" and "time off" figures set forth in Sectiomns 1 and 2.

ARTICLE 21
WAIVER

It is the intent of the parties hereto that the
provisions of this Agreement shall supersede all prior agreements
or understandings, oral or written, express or implied, between
such parties and will henceforward govern their entire relationship
and constitute the sole source of any and all rights or claims
which may be agserted in arbitration hereunder or otherwise,

It is. the intent of the parties that this Agreement
contains all economic and non-economic termes and conditions of
employment applicable to employees covered by this Agreement. Both
parties accordingly acknowledge that during the negotiationsg which
resulted in this Agreement, each had the unlimited right and
opportunity to make demands and proposals with respect to any
gubject or matter not removed by law from the area of collective
bargaining, and that the understandings and agreements arrived at
by the parties after the exercise of that right and opportunity are
set forth in this Agreement. Therefore, the Employer and the
Union, for the 1life of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other
shall not be cobhiigated to bargain collectively with respect to any
subject or matter not specifically referred to or covered by this
Agreement, even though such subject or matter may not have been
within the knowledge or contemplation of either or both of the
parties at the time that they negotiated or signed this Agreement.
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ARTICLE 22
PART-TIME BMPLOYBES

22.1: Definition.

A. Permanent part-time employee: A part-time employee
becomes ‘“permanent” upon completion of six {6)
months part-time continuous employment within the
department at a wminimum of twenty (20) hours per
weelk .

B. Temporary and seasonal part-time employee: Are
those who have not completed six (6) months of
part-time employment within the department.
Employees who are working only periodically are
also classified as “temporary.” Temporary
employees are not entitled to any fringe benefits
except. for applicable Social Security benefits
earned.

22.2: Benefits for Permanent Part-Time Employees. Permanent
part-time employees shall receive the following benefits on a pro-
rated basis according to the number of hours worked daily or
weekly, i.e., four hoursg per day equal four hours of holiday pay.
In the case of holidays, the permanent part-time employees are only
eligible for such benefit if the holiday falls on the employees
regular scheduled work day. Eligible benefits are:

Vacation Leave

Paid Personal Leave

Sick Leave

Paid Holidays
Administrative TLeave
Jury Duty Leave

Family and Medical Leave
Disability Leave
Bereavement Leave

Additionally, permanent part-time employees are entitled to the
following unpaid leave on the same annualized pro rata system:

Military Leave

Workers’ Compensation Leave

Maternity Leave

Education Leave

Unpaid Personal Leave

All applicable Social Security benefits earned
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22.3: Seniority. Part-time employees, including those who
shift to full-time employment, shall have their date of hire for
seniority purpcoses under this Agreement adjusted te reflect the
ratio that the number of hours they have actually worked bears to
the full-time requirements of their classification.

ARTICLE 23
GENERAL

23.1: Union Access to Emplover Recoxds. The Union shall have
the right to examine time sheets and other records pertaining to
the computaticon of compensation of any employee whose pay is in
digpute or any other records of the Employer pertaining to a
gspecific grievance, at a reasonable time, at the discretion of the
Employer.

23.1: Payroll Pericd. The Employer shall provide for bi-weekly

pay periods. Each employee shall be provided with an itemized

statement of his/her earnings and of all deductions made for any
purpose. The Emplover shall post, monthly, a current list of each
employee's accumulated sgick leave and vacation leave.

23.3: Employer Required Bond. Should the Employer require any
employee to give bond, cash bond shall not be compulsory and any

premium invelved shall be paid by the BEmployer.

23.4: Bulletin Board. The Employer shall provide a bulletin
beoard on which the Union wmay post official notices. The Employer
reserves the right to police the bulletin board for controversial
or offensive material.

ARTICLE 24 .
EQUIPMENT, ACCIDENTS AND REPORTS

24 .1: The Emplover shall not require emplovees to take out on
the gtreets or highways any vehicle that is not in safe operating
condition or equipped with the safety appliances prescribed by law.
It ghall not be a wviolation of this Agreement where employees

refuse to operate such equipment, unless such refusal in
unjugtified.
24 .2 Any employee involved in any accident shall immediately

report gaid accident and any physical injury sustained; and the
employee, before starting hisg/her next shift, shall make out an
accident report in writing on forms furnished by the Employer and
+ shall turn in all available nawmes and addresses of witnesses to any
accidents. Failure to comply with this provision shall subject
such employee to disciplinary action by the Employer.
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24.3: Tt ig the duty of the employee, and he/she shall
immediately, or at the end of his/her shift, report all defects of
equipment. Such reports shall be made on a suitable form furnished
by the Employer and shall be made in multiple copies, one (1) copy
to be retained by the employee. The Employer shall not ask or
reguire any employee to take out equipment or tools that have been
reported by any other employee as being in an ungafe operating
condition until same has been approved as being safe by the
designated gupervisor.

ARTICLE 25
WORK ASSTIGNMENTS

Supervigors may perform bargaining unit work at any time,

ARTICLE 26
SUPPLEMENTARY EMPLOYMENT

Part-time supplemental employment is not encouraged, but
is permitted under the following conditions:

A. That the additional employment must in no way
conflict with the employee's employment, or
conflict in any way with satisfactory and impartial
performance of his/her duties, as determined within
the sole discretion of the Fmployer.

B. The department head shall be notified in writing
prior to engaging in supplemental employment,
gpecifying the particular job duties and the dates
and time anticipated to be employed elsewhere. The

" notice sghall be at least twenty-four (24) hours
prior to engaging in supplemental employment .

C. That he/she keep the department head informed of
contemplated changes in his/her supplemental
employment.

ARTICLE 27

WORKER'S COMPENSATION

Employees are govered by worker's compensgation insurance.
Each employee®shall report on the job injury to the Department head

or his designee immediately if possible, and under no
circumstances, later than the end of the same day on which the
injury occurred. Employees being paid worker's compensation

payments shall have their health insurance premiumsg paid for by the
Employer for one hundred eighty (180) daysg. After the one hundred
elghty (180) days, the employee may continue the health insurance
by paying the premiums to the Employer, and if permitted by the
insurance carrier. No other benefits shall continue or accrue
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during the time an employee is on worker's compensation, such as
but not limited to, vacation and personal leave, sick and accident
insurance, life insurance and holiday pay.

ARTICLE 28
ADDRESS CHANGES

An employee shall notify the Emplover in writing of any
change in name or address promptly and, in any event, within seven
(7) days after such change has been made. The Employer shall be
entitled to rely upon an employee's last name and address shown on
his/her record for all purposes involving his/her employment.

ARTICLE 29
CAPTIONS

The captions used in each Section of this Agreement are
for identification purposes only and are not a substantive part of
the Agreement.

ARTICLE 30
PERSONNEL, POLICIES

The Bmployer reserves the right to establish, publish and
change from time to time personnel policies, including rules and
regulaticns governing the conduct of its employees, provided,
however, that such pergsommel policies shall not conflict with the
express terms of this Agreement.

ARTICLE 31
SEPARABILITY

If any section of this Agreement should be held invalid
by operation of law, or by any tribunal of competent jurisdiction,
or 1f compliance with or enforcement of any article should be
restrained by such tribunal pending a final determination as to its
validity, the remainder of this Agreement shall not be affected
thereby.

In the event that any section is held invalid or
enforcement of or compliance with which has been restrained as
. above set forth, the parties shall enter into immediate collective

bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement.

ARTICLE 32
UNTFORMS

When required by the Employer, employees shall be
provided with a full complement of clothing, including belts, and
such replacements as are reasonably necessary. The Employer shall




%;“”‘iﬁ%f Page 29
TPOAM/Wexford County (&ircoitT Court Unit)
(Effective January 1, 2007 to December 31, 2009)
SIGNATURE COPY

determine what constitutes the necessary complement of clothing.
The Employer shall provide for the c¢leaning of any uniform.

ARTICLE 33
GENDER

The masculine pronoun wherever used in this Agreement
shall include the feminine pronoun and visa versa, unless the
context clearly requireg olherwise.

ARTICLE 34
WAGES
34.1; Wades. During the term of this Agreement wages shall be

as set forth in Schedule C. The regular straight time rate of
employees shall be the hourly rate met forth in Schedule C.
Employees shall begin at the "Start! rate and shall progress from
step to step in the wage schedule upon completion of the specified
periods o©f employment in the classification, provided, however,
that layoffs and leaves of absence periods shall not be included in
computing the required time. The Employer reserves the right to
place employees at advanced steps in the wage schedule where it
views such action as necessary or appropriate.

ARTICLE 35

LONGEVITY
35.1: Longevity. Benefit Longevity benefits shall be
determined on the anniversary date of each year. BAll full-time

employees that have completed a minimum of five (5) years' full-
time employment with the Employer shall receive a longevity benefit
of thirty dollars ($30.00) for each full year of continuous
service; this payment not to exceed six hundred deollars (5600.00).
Longevity benefits ghall be paid in a separate check to eligible
employees on the County'=s first (lst) payroll period in November of
that vyear.

ARTICLE 36
DURATION

Thig Agreement shall be in full force and effect upon
execution by the parties, and it shall continue until the 31st day
of December, 2009. Not earlier than ninety {90) days prior to the
expiration of the contract on December 31, 2009, either party may
request that the other commence negotiations. Upon receipt of such
notice, the parties shall select mutually agreeable dates and times
to negotiate.
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TECHNICAL, PROFESSIONAL AND

OFFICEWORKERS ASSOQCIATION OF
MICHIGAN I WEXIFORD COUNTY
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SCHEDULE A

Pursuant to and in accordance with all application
provisions of Act 379 of the Public Acts of 1965, as amended, the
Employer recognizes and acknowledges that the Union 1is the
exclusive representative for the purpose of collective bargaining
with respect to rates of pay, wages, hours of employment, and other
conditions of employment for the term of this Agreement of all
regular full-time employees and permanent part-time employees of
the Employer included in the following classifications.

REPRESENTED POSITIONS
TPOAM DISTRICT COURT UNIT

Deputy Clerk 1i [two {(2) positions]
Deputy Clexrk [four (4) positions]
Deputy Clerk [one (1) position]

REPRESENTED POSITIONS
TPOAM GENERAL UNLIT

County Clerk
Deputy County Clerk [three (3) poesitions]

MSU Extension
Office Manager [one {1) position]
Clerk/Typist [one (1) position]

Building and Zoning
Building and Zoning Department Secretary [one (1) position]

Bgqualization _
Deputy Equalization Director [one (1} position]
Property Appraiser [one (1) position]
Bqualization Department Secretary [two (2} positions]

Progsecutor'sg Qffice
Support Investigator [one (1) position]
Office Agsistant [two (2) positionsg]

Community Corrections
Community Corrections Deputy Clerk [one (1) position]

County Treasurer

Deputy Treasurer [one (1) position]

Register of Deeds
Deputy Register of Deeds [two (2) positions]
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REPRESENTED POSITIONS
TPOAM CIRCUIT UNIT

Enforcement Clerk [three (3) positions]

Bookkeeper [one (1) position)
Assistant Bookkeeper/Enforcement Support [one (1) posgition]

Enforcement Support [three (3) positiongs]
Department Aide [two (2) positiong]
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SCHEDULE B
INSURANCHE

Health and dental coverages are provided under the group
hospitalization plan, currently through the FEmployeeg Health
Renefit Plan for Wexford County {(Plan No. 1127).

Effective upon the first enrollment period following
ratification, the Employer only shall offer the Blue Cross/Blue
Shield Community Blue PPO Plan; 510 generic/$40 brand name drug
card. If the employee chooses to utilize mail corder, with a ninety
(90) day supply of drugs, the employer agrees to provide $10
generic/$10 brand name drug card. Employees may purchase Gap plan
insurance at theixr cost, if so permitted by the carrier.

The following are examples of drugs excluded from the County’s
prescription drug plan:

. Outpatient Prescription and non-Prescription DPrugs and
medication. Exclusions inciude:

e Any drugs or wmedications available over the counter
{including vitamins, dietary supplements, and fluoride
products) that do not regquire a prescription by Federal
or State Law, other than insulin, and any drug or
medication that is equivalent (in strength, regardless of
form}) to an over the counter drug (Prenatal vitamins and
supplements prescribed by a physician are covered.)

. Non-FDA (Food and Drug Administration) approved diugs or
medications
. DA approved presgscription drugs used for purposes other

than those approved by the DA, unless the drugs is
recognized for the treatment of a particular indication
in one of the standard reference compendia{The United
States Pharmacopoeia Drug Information, the American
Medical Association Drug Evaluationsg, or The American
Hospital Formulary Service Drug Information) or in
medical literature. Medical literature weans scientific
studies publighed in a peer-reviewed national
professional medical journal .

. All newly FDA approved drugs, prior to review by the Plan
Administrator.
. Any prescription drug or medications used for treatment

of ~sexual dysfunction (such as Viagra®, Cialisor
Levitra®), including, but not limited to, erectile
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dysfunction, delayed ejaculaktion, anorgasmia and
decreased libido

Prescription drugs used for cosmetic purposes such as
drugse used to reduce wrinkles, Minoxidil and other
prescriptions drugs to promote hair growth as well as-
drugs used to control perspiration and fade cream
products. Retin-A for member over 26 vyears of age and
other prescription products to reduce wrinkles.

Lifestyle drugs/medications including,

2 0 % 9 8 @ 0 0 ¥ & ® 00 PN B

Any diet pills or appetite suppressants

Anabolic steroids

Bedwetting prevention

Botulism toxin

Cognition enhancing drugs

Erectile/sexual dysfunction treatments

Growth hormone

Hair growth agents

Infertility drugs

Morning after pills

Nail fungus treatments

Non-sedating antihistamines

Ssmoking cessation products

Topical anti-aging agents

Weight loss products

Oral influenza shortening agents

Cholesterol-reducing agents prescribed prophylactlcally
for otherwise healthy patients with risk factors for
cardiovascular disease

Medications or injections for the use of travel
Medication used to enhance athletic performance
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SCHEDULE C

WACE SCALES

Effective the first full pay periocd on or about January 1,
2007, the following hourly rates shall be in effect:

Pay_Grade Start 1 Year 2 Years 3 Years 4 Years
1 510.23 £10.88 $11.47 $512.13 S12.77
2 $10.65 811.31 $11.93 512.63 513.24
3 $S11.04 511.74 512.37 $13.05 513.70
4 511.44 512.17 512.82 513.56 514 .23
5 811 .86 312.62 $513.28 £14.01 $14 .73
6 312 .25 512,99 513.71 814 .47 $15.23
7 512 .65 513.39 514,17 $14 .58 515.72

Effective the first full pay period on or about January 1,
2008, the following hourly rates shall be in effect:

Pay Grade Start 1l Year 2 Yearg 3 Years 4 Years
1 510 .41 S11.07 511.67 512 .34 $12.99
2 510.84 $11.51 512.14 512.85 513.47F
3 511 .23 $11.95 $12.59 513.28 513.94
4 511.64 $12.38 313.04 51.3.80 514.48
5 $12.07 $12.84 513.51 514.26 514.99
6 512.46 513.22 513.95 314.72 $15.50
7 512.87 512.62 514.42 514,84 516.00

Bffective the first full pay period on or about January 1,
2009, the following hourly rates shall be in effect:

Pay Grade Staxrt 1 Year 2 Years 3 Years 4 Yearsg
1 $10.62 511.29 511.90° 312.59 513.25
2 511.06 511.74 $12.38 513.11 513.74
3 $11.45 $12.19 $12.84 513.55 514.22
4 511.87 512.63 513.30 $14.08 814 .77
5 512.31 313.10 $13.78 514.55 815.29
6 $12.71 513.48 514 .23 515.01 515.81
7 513.13 513.89 514.71 515.14 516.32




