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AGREEMENT

. -
This Agreement entered into on this _J vd dayof Svele efies-, 1974,

BETWEEN the DELTA COUNTY BOCARD OF COMMISSIONERS, DELTA COUNTY 94th
DISTRICT COURT, DELTA COUNTY 25th CIRCUIT COURT, DELTA COUNTY

PROBATE COURT, (hereinafter referred as the "EMPLOYER") and

P00 e B CHAPTER OF LOCAL 2755~ :
/ . i
affiliated with Council #55, AFSCME, AFL-CIO (hereinafter referred to as the

"UNION").
(NOTE: The headings used in this agreement and exhibits
neither add to nor subtract from the meaning, but
are for reference only.)

PURPOSE AND INTENT:

The general purpose of this Agreement is to set forth terms and conditions
of employment, and to promote orderly and peaceftl labor relations for the mutual
interest of the Employer, the employees and the Unicn.

The parties recognize that the interest of the community and the joi

security of the employeess depend upon the Employer's success in estabiizhing

a proper service to the community.

To these ends the Employer and the 'nion eaccurage to the fullest degres
friendly and cooperative relations between the respective representatives at all
levels and among all employess.

It is agreed that this Agreement be construed according to its written
provisions without regard to any discussions or negotiations, written or oral,
which the parties have had leading to or resulting in the execution and delivery
of this Agreement or any amendment theveof, and nothing which is not a writien
and exccuted portion of this written Agreement shall be referred to in connection
with its construction.

ARTICGLEE 1. - RECOGNETION Employees Covered.

Pursuant to and inaccordance with 2ll applicable provisicns of Act 379




of the Public Acts of 1965, as amended, the Employer ('1oes hereby recognize

Il the Union as the exclusive rcpresentativé for the purpose of collective bargaining
in respect to rates of pay, wages, hOl;I‘S of employment, and other conditions of
employment for the term of this agreement of all employees of the Employer
included in the bargaining unit described below: Sce CLASSIFICATION,
Appendix B.

Part time, tempora'.ry and seasonal employees hold.i.ng positions in classi-
fications designated in Appendix B shall be included in the bargaining unit
covered by this Agreement provided that they have been continuously employed
for a périod of ninety (90) days from the date of last appointment.during the term
of this Agreement. A lay-off, nct to exceed ten (10) consecutive work days,

during the ninety (90) day period shall not be considered a break in continuous

service as defined in this section.

ARTICLE 2. AID-TO OTHER UNIONS.

The Employer will not aid, promote or finance any labor group or organi-

zation which purports to engage in collective bargaining or make any agreement

with any such group or organization for the purpose of undermining the Union.

The Union agrees not to coerse employees into the Union membership and further

agrees not to make agreements with any other union for the purpose of coercing
o - o

the Employer.

g ey~

ARTICEE SR UNIONSSEGURIRY .- AGENCY 'SHOP. .
(a) Employees covered by this Agreement at the time it becomes effective

and who are members of the Union at that time shall be required, as a condition

of continued employment, to continue membership in the Union or pay a service
fee to the Union equal to dues and initiation fees uniformly charged for member-

l -ship for the duration of this Agreement.

(b) Employees covered by this Agreement who are not members of the

Union at the time it becomes effective shall be required as a condition of continued

HANSLEY, NEIMAN,
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initiation fees required for membership commeacing thi:"ty-,(?s‘)) cdays alter the

cffective date of this Agreement, and such condition shall be required for the

duration of this Agrcement. ' -
(¢) Employees hired, rehived, reinstated orr transferred into the bargaining

unit after the effective date of this Af'r(_\.ﬂ\,‘lt and covered by this Agreemaent shall

AT
U

be required as a condition of continued employment to become members of the

1on o Dy a Service o e ion equzal t es5 and ation fees reguirec
U a service fse to the Union equzl to dues and initiation fees reg 1

for membership for the cduration of this Agreement, commencing the thirtieth (3dth)

.

day following the beginning of their employment in the unit.
ARTICLE 4. DUES CHECK OrF.
(a) Thz Employer agr22zs to deduct ram the wagas of any employes, who

required, if any, as provided in a written authorization in acco

rdance with the

standard form used by the Employer herein (ses Paragrap‘n D), provided, that

the said form shall be executed by the-employee. The writien authorization for

Union dues deduction shall remain in full iorce and effect durrw the pericd of
this conbkract and may be revcked only by written notice given during the period

thirty (30) days immediately prior to the expiration of this contract. The termin-

ation must be given both to the Employer and the Union

-

(b) Dues and initiation fees will be autho rized, leviaed and certified in

(

L)

accordance with the Constitution and By-Laws of the Local Union. Each employee

and the Union kereby authorize the Employer to rely upon and to honor certifica-’

tions by the Secretary-Treasurer of the Local Urion, regarding the amouw

o
or
n
T
Q
o
®

deducted and the legality of the adopting action specifying such amounts of Un

(V]

dues and/or initiation is

Union.” The Unioa shall indemrily and save the Employer harmless from any and

MANSLEY, NSIMAN, all clnims, demands, suits or any other action arising from this article or from
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cirnings shall be regulerly sufficient, alter other tions

legal and reguired deduc

are made, to cover the armount of the appropriated Upnion dues. When a member

lin good standing of the Union is in non-puy status for an entive pay period, no

the

withholding will be made to cover that pay period from [uture earnings. In

asc of an employee who is in non-pay status during only part of the pay period,

wages are not sufficient to cover the full withholding, no deductions

1211 be 'made. In this cotnectiion, all ot ductions have

'.L

1er legal and required de

shall be made only in accordance with the

priority over Umon dues. Deductions

v

aid authorization form, together with the provisions of this Agree-

ment. The Employer shall have no resppnsibility for the collection of initdaticn

re

P ' e B o s T et L R
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not in accordance with this provision.

tion form.

(d) See atiached authoriza

ARTICLE 5. REPRESENTATION FE HECK OFFE.

R

Employer agrees to deduct from the wages of any employes who

() The

is not 2 member of the Union the Union representation fee, as provided in a

e T e Ty

rm uszd by the Employer

Lis s
&

written authorizatio e with the standard fo

( hzt the said form shall be executed by the

herein (s graph D), provided, th

o

ee Para

employee. The written authorization for representation fee deduction shall remain

in full force and effect during the period of this contracta

nd may be revoked only
i /
),
i by written notice, given during the period thirty (30) days immediately prior to
i 5
] : :
! expiration of this cowt'fact The termination notice must be given both to the
i
'
|
}

Employer and to the Unicn.

(b) The amount of such representation fee will be determined as set forth
in Axrticle 3 of this éonh'act.

(c) The Employer agrees to provide this service without charge to tha
Union.

(d) Seec attached authorization form.)
ARTICLE 6.

REMITTANCE OF DUES AND.FEES.

(2)

When Deductions begin.




Sl

. ' AUTHGRIZATION FORM - . :
A0 s
Employar o
I hereby rejuest and authorize you to deduct from :
.‘my earnings, on2 of the following: e ;-:_- 
{ 1 An a2mount established by the Union as wmonthly
~ . .-‘dues, _ % e £ e
L e
Ap amount equivalent to morthly union duves;
which 1s ‘established as 2 service fee, . : AN
" The amount deducted shall be paid to the Treasurer
of the Local Union .
<~ BYX s
Print Last Name First Nane S
_Address Zip Code - Telephone :
Department Classification
Signature Date i

AR SR |
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. Check 'off dzductions under’ all pr()p;:i-l'y-'-é:ce'cut}‘:dv aitxéllg:i:;r.'tians for
check-off shall become effective at the time the ';lppllgzition -is‘ signed by the
crploye= and shall be deducted from the first pay period of the month and cach
month thereafter.

(b) Remittance of Dues to Financial Officer

Dvdm_‘lo“.-. for any calendar month shall be remitted to the designated

g
officer of the Unior with a list of names and addressesd of all employess from whom
d=ductons have been made, no later than the fifth (5th)'.day of the month follow-
ing ;he month in which they were deducted.

(c) The Employer shall also indicate the amount deductad and notify the

Union of the names and adcéresses of ¢

(V

mployaes who, through a chang=2in t
employment status, are no longer subject to deducticns.

ARTICLE 7. UNION REPRES ELIT/\.TIO\I

(a) Stewards, Alternate Steward

(%}
~

nd Unit Chairmen.

.

The empuoje—-a covered by this Agreement shall be ropvcsemed oy

.—

not more than two (2) stewards. The Employer shall be notified of the names of

N

the stewards and the unit chairman. The unit chairman shall be allowead the
necessary time off during working hours without loss of i)ay to investigate and
present grievances to the Employe-r in accordance with the grievance procedure.
(b) Uniqn Bargaining Committee.
Employ‘eés covered by this Agreement shall be représented in nego-
ations by negotiating commitiee members. Bargaining by the parties shall
commence either during regular working hours or outside of regular working

hours. Members of the bargaining committee shall not be paid by the Employer

for tims spent in nzgotiations.

ARTICLE 38, SPRCIAL CONFERENC

r

5

(a) Special corferences for important matters will be arranged between

the Chapter Chairman and the Employer or its desi‘ ated representative upon

the request of cither party. Such meetings shall be betwesn at least two repre-

g




: sentatives of the Union and two representatives of mmanagement. Arrvangeraents
for such special conferences shall be made in advance and an agenda ol the
matt("‘s to be tuken up at the mecting shall be prasented at the time the conference
is requested. Matters taken up in special conlerence shall be confinad to those
included in the a,gcnda. Confcrcn:c:'; shall be held at a mutually agreeable time
between the Employer and Union. This meeting may be :*.tv‘end“d by representa-
tives of the Council and/or representatives of the International Union.

(b) The Union representatives may meet on the Employer's property for

at least one-half hour immeadiately preceding the conference. .

ARTICLE 9. GRIEVANCE PROCEDURE.

may arise between them as to the application and interpretation of this Agreement
or other conditions of employment. In order to be a proper matter for the grisvance

procedure, the grievancs must be presented within fifteen (15) calendar days of

the employes's knowledge of its occurrance. The Employer will answer, in
writing, any grievance presented to it in writing by the Union.

STEP (1). Any employee having a grievance shall presant it to the Super—
Vi 1pi0Yy g28 p i

v1sor as follows

(a) If an employee feels he has a grievance, he shall discuss
r' the grievance with the steward.

(b) The steward may discuss the grievance with the 1mmedm_te
supervisor.

(F) If the matter is thereby not disposed of, it will be submitted
in written form by the steward to the immediate superﬁsor. Upon

receipt of the grievance the supervisor shall sign and date the steward's

¢

“ copy of the grievance.

(d) The immediate supervisor shall give his answer to the

HANSLEY, NMXI4AN,

LTIRBON O BZAUCHAMP
ATTORNEYS AT LAW steward within two (2) working days of receipt of the grievance.

V20 HONTH S1XTH STAXXT N

EQCAMNMATSA, MICH.

STEP (2) (a) If the answer at Step (1) is not satisfactory, and the

(A __6__
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Union wishes to carry it further, the Chuaptee Chairman shall refoer
the matier to Council ¢

(b) In thes cvent Council £35 _'.vi:;'n s to carry the matter further, it
shall within fiftesn (l.)') caknd"v‘ days from the date of the Employer's

answer at Step (1) meet with the Employer for the purpose of attempting to

resolve the dispute(s) . If the dispute(s) remain unsettled

-

~

nd the
Council wishes to carry the matter(s) further, Council #55 shall file a
Demand for Arbitration in accordance with tha American Arbitration
Association's Rules and Procedures

(c) The arbitration procesdings shall bs conducted in accordan

with the American AroiiraZorn Association Rules and Regulatons.

o
(d) There shall be no appeal from any arbitrator's decison. Each

employee or employesas involved, and the Employer. The arbitrator shall

make 2 judgment based con the express terms of this Agreemen

L]
have no authority to add to, or subtract frcm any of the terms of this
Agreemeni. The expanses for the arbitrator shzll be shared equally
o &
between the Employer and the Union, except in cases involving similar

issues where a previous award was in the Union's favor, the Employer

shall pay the full cost of arbitration.

(e) A grievance may be withdrawn without prejudice and if so
.
withdrawn all financial liabilities shzll be cancelled. If the grievance
is reinstated, the financial liability shall date only from the date of
reinstatement. If the grievance is not reinstated within fifteen (15)

calendar days from thz date of withdrawal, the ba

e

grievance shall no
reinstated. When one or more grievances invelve a similar issu=z, those
gricvances may be withdrawn without prejudice pending the disposition
of the appeal of the representation case. In such event, the with-

drawal without prejudice will not affect financial liability.,
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(f) Any grievance not answered within the time limits by
the ﬁmployer shall be deemed settled on the basis of the Union's
(g) Any grievance not appealed by the Union within the
time limits shall be deemed settled on the basis of the Employer's
last answer.

ARTICLE 10. PAYMENT OF BACX PAY CL.’\I:‘.'IS

If the Employer fails to give 2n employee work to w'hich his seniority
entitles him,.a.nd 2 written notice of his claim is filed witkin thirty (30) days
of the time the Employer first failed t;: give hi:n.su:h ';vork, the Emplolyar will
reimburse him for the eafnings he 'lost th:qug'n failure to give him sﬁch work.

ARTICLE 11. COMPUTATION OF BACXK WAGES.

-No claim for back wages shall exceed the amount of wages the employze
would otherwise have esarned.

ARTICLE 12. DISCHARGE AND SUSPENSION.

(2) Notice of Discharge or Suspension.

“The Employer acrees, proopily upon ths discharce or susnension of
o Py e - -~ E=J

-

an employee, to notify, in writing, the employee 2nd his steward of the discharga
-

. .or suspension. Said written notice shall contzin the spacific reascns for the

‘discharge or suspension. .

(b) The discharged or suspendsd employee will be 2llowed to discuss

- »

o

his discharge or suspension with his steward and the Employer will make avail-

2ble 2 meeting room where he may do so before hz is required to leave the

. J - : : - .
property of the Employer. Upon reguest, the Employar or his designated repie-

i sentative will discuss th2 discharge or suspension with the employe= and the

A

stewara.

(d) Appeal of Dizcharge or Suspension.

A

Should the discharged or suspendsd employee and/or the staward

considar the discharge or suspension to be improper, it shall be submitted to

-8- =




HAMSLEY, HEIVMAN,

STEPAON X OZAUCHAM»

ATTORNIYS AT LA'N
V2D MOATH 0IXTH STAYIT
E3CANAIA, MICH,

the final step of the aricvance procedure. 2

(d) Use of Past Record.

In imposing any discipline or discharge on a currcat charge, th

o

Employer will not take into account any prior infractions which occurred more !
1

than two (2) years previously.

ARTICLE 13. SENIORITY. Probationary Employees. l

‘ |

(a) New employees hirad in the unit shall be considered as probatonary |

employees for the first ninety (99) calendar days of their employment. When an
employee finishes the probationary period he shall be entered on the seniority

list of the unit and shall rank for seniority from the day ninety (90) czlendar

days orior W theecday-ne co::p.'-.ei:es the nrooationary period. There shail be no
seniority among precbationary emplo*jees.

(b) The Union shall repres=nt probatonary employeea for the purpose
of collective bargzining in respect to rates of pay, wages, hours or employment,
and other conditions of employment as set forth ir;. Secton (1) of this Agreement,

except discharged and disciplined employees for othar than Union acr.x-;, &

r——

-

(c) Seniority shail b2 on an employer-wide basis, in accordance wi

hirs. ] .

-_._...:;.... e
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@) Somovlf snall not be affected by the 2age, race, sex, marital status,

|j or dependents of the employes.

lan]

(b) The seniority list on the date of this Agreement will show the date o

3

hire, names and job titles of 21l e ..‘p1o)’eos of the unit entitled to seniority.

I (c) The Employer will keep the seniority list up to date at all Hmes and
will provida the Chaptar Chairman with up-to-date copies upon requast.

ARTICLE 25 . 9,088 OF SEXNIQBTLY

An employee shall lose his seniority for the following reasons only:

(2) He quits.

. '

(b) Heis dischargad and the discharge is not reversed through the

ia

-
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procedure sct forth in this Agreement.

(c) He is absent for two (2) consecutive workihg days without notifying
the Employer. In proper cases, cxceptions shall be made. After such absence,
the Employer will send written notification to the employee at his last-known
address that he has lost his seniority, and his employment has been terminated.
If the. disposition made of any such case is not satisfactory, the matter shall be
referred to the final step of the grievance procedure.

(d) If he does not return to work when recalled from layoff as set forth
in the recall procedure. In proper cases, exceptions shall be made.

(e) Return from sick leave an‘d leaves of absence will be treated the same
as (c) above.

ARTICLE 16. SENIORITY OF OFFICERS AND STEWARDS.

The Chapter Chairmen and Stewards shall head the seniority list of the unit,

during his or her term of office solely for purposes of layoff and recall and only if

said Chapter Chairmen and Stewards are full time employees.

ARTICLE 17. LAYOFF DEFINED.

(a) The word, "layoff" means a reduction in the work force due to a
decrease of work.
f (b) In the event it beco.mes ne'cessafy for a layoff. the Emplo&er shall
i inform the employee to be laid off with fourteen (14) calencar days advance

notice in writing and shall provide a list of the number of employees scheduled

for layoff, their names, seniority, job titles and work locations, to the proper

! % e
! Union representative. =

l

|

(c) When a layoff takes élace, employees not entered on the seniority
list shall be laid off first. Thereafter, employees having seniority shall be laid
off in the inverse order of their seniority, i.e., the least senior employee on the
seniority list being laid off first.

(d) During a layoff there shall be no scheduled overtime excepting

sporadic overtime.

' e - 10 -
| 3 - :
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ARTICLE 18. RICALL PROCEDURE.

When the working force is increased after a layoff, employces will be
recalled according to seniority, with the most senior employee on layoff being
recalled first. Notice of recall shall be sent to the employee at his last-known
address by registered or certified mail. If the employce fails to indicate to the
Employer witiin five (5) days that he intends to return to work within ten (10)
calendar days from the date of the mailing of notice of recall, he shall be consi-
dered 2 "éuit” . In proper cases exceptions may be made.

ARTICLE 19. TRANSFERS.

(a) Transfer of Employees. If an employee transfers to a position under
the Employer not included in the bargaining unit, and thereafter, within six (6)
months, transfers back to a position within the bargaining unit, he shzll have
accumulated seniority while working in the position to which he transferred.
Employees transferring under the above circumstances shall retain all rights
accrued for the pufpose of any benefits provided in this Agreement.

(b) If and when cperations or divisicns or fractions thereof are transferred
from one location to another for a period of more than thirty (30) calendar days,
employees affected will be given the opportunity to transfer on the basis of
seniority, desire and classifications-. Location exchange will be allowed in such
cases.

ARTICLE 20. JOB POSTINGS AND BIDDING PROCEDURES.

(a) All vacancies and/or newly-created positions within the bargaining
unit shall be posted within seven (75 working days of the date the vacancy occurs.
All vacancies or newly-created positions within the bargainiﬁg unit shall be
filled on the basis of senicrity and qualifications. All vacancies will be posted
for a period of seven (7) working days, setting forth the minimum requirements
for the position in a conspicuous place on bulletin boards in each building.
Employees interested shall apply in writing within the seven (7) working days'

posting period. The senior employece applying for the position who meets the

’

gl ¥
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minimum requirements shall be granted a four-week t*m.l p\-‘*md lo dvl Srmina:

1. lis desire fo remain on the _]Ob
2. lis ability to perform the job.

(L) The job shall be awarded or denied within seven (7) working days
aiter the posting period. In the cvent the senior epplicant 15 denied the jobr;
reasons for denial shall be given in writing to the employce and his steward.
In the event the senior 2pplicant disagrees with the reasons for denial, it shall

be a’ proper subject for the grizvance procedure. The Employer shall furnish

the Chapter Chairman with a copy of each job posting at the same time the

n

-

ne Employer shall furnishn
of those employees who applied for the job and thereafter notify the Union's
Chapter Chairman as to who was awarded tha job.

(c) During the four-week trial period the employes shall have the oppor-

event the employaez disa;

n
[ saad
¢
2
<
[o3]
5]
,
[y
e
<
<
o~
el
Q
ey
3
e
5
[t}

subject for the grievance procedure.

re performing.

ARTICLE 21. VETERANS. Reinstatemant of.

The re-employment rights of employees and probationary employees will

be in accordance with all applicable laws and regulatons.

ARTICLE 22. EDUCATIOMAL LEAVE OF ABSENC

&9}

FOR VETERANS:

Employees who are reinstated in accordance with the Universal Milita
Traeining Act, as amended, and other applicable laws and regulaions will be
agranted leaves of,absence for a period not to exceed a period equal to their

seniority in ovder to attend school full time under applicable Federal Laws in

effcct on the date of this Agreement where the Employer is required to grant

| in the new position, notice and reasons shall be submitted to the employes and his

(d) During the trial period employees will receive the rate of the job the y
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-

said leave by law,

ARTICEE 23, BEAVES O ABRSENGCE.

(a) Leaves of absence for periods not to excced two (2) years will be

granted in writing without loss of seniority, for:

3. Mafernity leave.

2. Sick leave (physical or mental) .
Where said pregnancy and/or illness prevents the employee from working. Such
leave may be extended for like cause.

(b) Employees shall accrue seniority while on any leave of absence
granted by the provisions of this Agrecement, and shall be returned to the position
they hela at the time the leave of absence was granted, or to a position to which |
his seniority entitles him.

(c) Members of the Union selected to attend a function of the Union-shall be
allowed seven (7) days per year without pay to attend such function. No more
than two (2) employees shall be allowed said time off at any one time.

ARTICLE 24, UNION BULLETINMN BOARD.

The Employer shall provide space on existing bulletin boards in the
Employer's place of business which may be used by the Union for posting
notices pertaining to Union business. Such notices shall be limited to elections,
meefings and sccizl affairs. Any-other notices or information which the Union
wishes to place on said bulletin boards must have the prior approval of the
Employer.

ARTICLE 25. RATES FOR NEW JOBS.

When a new job is crcated the Employer will notify the Union of the
classifcation and rate structure prior to its becoming effective. In the event

the Union does not agree that the classification and rate are proper, it shall
sotiations.,

s
(&)

be subject to ne

ARTICLE 26. TEMPORARY ASSIGNMENTS.

Temporary assignments for ﬁhe purpose of filing vacancies of employces

’

P8 -
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who ave on vacation, absent because of illness, ete., will be granted to the
e P . Y tes £ . . L) 4 1
scnior employce who maets the minimum requirements for such job., Such
employee will receive the rate of pay of the higher classification; provided,
that such employee shall fill such vacancy for a period in cxcess of ten (10
) J
consecutive working days.

ARTICLE 27. JURY 'DULY .

An cmployvee who serves on jury duty will be paid the difference between
b

his pay for jury duty and his regular pay.

ARTICLE 28. . SAFETY CO\T\I[TT;J_,.

A Safety Committes of employess and Employers is hereby established.
This Committzes shall consist of the stewards, and shall meet at the call of
either party durin cgtﬂa_r daytime working hours for the purpose of making

recommendation to the Employer. In the event the Employer fails to implement

. .

ralid safety recommendaton of the Union, and the Union wishes to carry th
matter further, such shall become a proper subject for the final step of the

grievance procadure.

ARTICLE 29, EQU;—-LIZ.L'.TIOL\’ OF QVEREIN S IOURS:
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in the same classifications in their department. An up-to-date list showing

overtime hours will be posted weekly in a prominent place in each department.

Whensaver overtime is required, the person with the least number of-

overtime hours in that classification within their department will be called first

and so on down the list in an attempt to equalize the overtime hours.

For the purpose of this clause, time not worked because the employee was

unavailable, or did not choose to work, will be charged thg average number of

=

overtime hours of the employees working during that call-out period.

Should the above method prove to be unsatisfactory, the partes agree to
racet ninety (90) days from the effective date of this Agreement and work out a

solution.




Overtime hours will be computed from January 1 through December 31 each
year. Excess overtime hours will be carried over cach year and is subject to
review at the end of each period.

ARTICLE 30. WORKMEN'S COMPENSATION. On-the-Job Injurv.

Each employee will be co-vcrcd by the applicable Wo.rkmen's Compensation
Laws and the Employer further agrees that an employee being eligible for Work-
‘men's Compensation may use sick leave time suffici‘ent to make up any difference
between the amount which he would receive pursuant to the Workmen's Compen-

sation Laws and his regular weekly income.

ARTICLE 31. WORKING HOURS.

(2) The regular work week is established at thirty-five (35) hours per
week. The work day shall begin at nine (9: 00) o'clock in the morning and end
at five (5: 00) o'clock in the afterncon. During the months of June, July, August

| .

and September, the work day shall begin at eight (8: 00) o'clock in the morning

~

I and end at four (4: 00) o!clock in the afternoon.
i (b) Employees shall be allowed sixty (60) minutes for lunch.
(¢) Employees may take a fifteen (15) minute coffee break in the 2.m. and

a fifteen (15) minute coffee break in the p.m. which coffee break may be taken

. outside of their working area.

ARTICLE 32, SICK LEAVE,

All employees covered by this Agreement shall accumulate one (1) sick
leave day per month, not to exceed twelve (12) days per year with ninety (90)
days maximum accumulation. A maximum of forty-five (45) unused sick leave days

~ may be taken as paid time off upon severance of employment with the Employer and

the employee while on sick leave will be deemed to be on continued employment for
the purpose of computing all benefits referred to in this Agreement and will be
construed as days worked specifically.

ARTICLE 35, - B UNERALCEEAVE.

HANSLEY, NFIMAN,

ETERSONGBEZEAUCHAMP » . d
WERTR St An employee shall be allowed three (3) working days with pay as funeral

120 NONTH SIXTY 8TRIXT
ESCANABA, MICH.
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leave days not to be deducted from sick leave for a death in the immediate family.
Immediate family is to be defined as follox\vs: Mother, father, step-parents,
brother, sister, wifc or husband, son or daughter, step-children, mother-in-
law, father-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-
law, grandparents and grandchilciren, or a member of the empk;yee's housechold.
Any employee selected to be a pallbearer for a deceased employee will be allowed
oné (1) funeral leave day with pay, to be deducted from sick leavé. The Chapter
Chairman, or his representative, shall be allowed one (1) funeral leave day with
pay to be dedﬁctcd from sick leave in the event of a death of a member of the
union who is a member of the bargaining unit, for the exclusive purpose of
attending the funeral.

ARTICLE 34. TIME AND ONE-HALF.

A normal work day shall consist of seven(7) hours per day and thirty-five

(35) hours per week. For hours worked in excess of forty (40) hours in a week,

-

the employee shall receive compensatory time off, if said compensatory time off
ploy P N P N

can be scheduled within the same pay period. If it cannot, the employee will
receive wages at the rate of time and one-half for each of said hours worked in

excess of forty (40) hours per week.

: ARTICLE 35. HOLIDAY PROVISIONS.

"(a) The paid holidays are designated as:

New Ycear's Day Thanksgiving Day
Lincoln's Birthday Columbus Day
Washington's Birthday Christmas Day

Memorial Day 1/2 Day on December 24th
Independence Day : : 1/2 Day on December 31st
Labor Day

Employces will be paid their current rate based on their regular scheduled work
day for said holidays.
(b) Should a holiday fall on Sunday, Monday shall be considered as the

holiday. Should an employee be required to work on a holiday, said employce

sy
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in additio

ARTICLE

An

the follow

i vacation,
1
|

©

L oft shall

) . ete

his

ARTICLE

shall receive wages for said

shall be determined on a strai

i the employee

(b) Wh

(d) If an cmployee becomes ill and is
physician during his
I be charged io cither sick l2ave or tims off without pay.

incapacity coantinues thro

(a) If a regular pay da

hours worled at the rate of time and ons-half and

n thereto shall receive compensalory time for the hours worked which

36. VACATION ELIGIRILITY,

employee will earn credits toward vaction with pay in accordance with

ing schedule:

YEARS OF SERVICE NO O VACATIOMNEDAR'S

After one (1) yes:
After two (2) years
After thres (3)

10 s
10 days

After years 10 cdays
After five (5) years 11 days
After six (8) y=ars ' 2 days

13

After seven

After eight ( 14 days
After nine (9) years 15 days
Afier tan (10) years 15 days
. After eleven (11) years : 15-days :
After twelve (12) yeaz * 15 days
After thirteen (13) vears 15 days
After fourteen (14) yea‘:s 15 days

After fifteen (15) years 20 days

VACATION PERIOD.

Vacations will be granted at such times during the year suitable to
and Employer.

en a Iwhc‘.y is observed i by thz Employer during a
the vacation will be extended one (1) day continuous with the vacation.

A vacation may not be waived by an

o

. .

for worl durl--b that period.

under the care of a duly licensed

his vacation sha 11 be reschodul»‘d nd

vacation,

ugh the y he will be awarded payment in licu

of vacation period.

RAY ADNANEE:

20
20,

r falls during an cmployee's vacation, he will

’

A

mployee and extra pay received
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receive, il requested, that check in advance bzfore going on vacation.
L) U an caployee is laid off or retired, or severs his employment, he will
et 8

receive any unused vacation credit including that accrued in the current calendar
year. A recalled employee who received credit at the time of layoff for the
current calendar year will have such credit deducted from his vacation the
following year.

(¢) Rate during vacation: Employees will be paid their current rate based
on their regular scheduled day while on vacation and will receive credit for any

benefits provided for in this Agreement.

ARTICLE 39. HOSPITALIZATION MEDICAL COVERAGE

-

(a) The Employer agress o pav the full premium for hospitalizaton medical
coverage for the employee and his family, the plan to be Time Insurance Plan
This coverage shall be applied to. 21l full-time employees covered by the terms of

2 < 3 2

this Agreement. It is agreed that prior to the Employer placing this insurance
for the calendar year 1975, that the Employer and Union will meet and discuss the
coverage of said insurance plan to determine whether or not any improvements in
said plan can be agread upon.

b) The Employer agrees to pay the full premium for hospitalization medical

ploy g I

coverage for the employee and his family during an employee's absence as the
result of any injury, illness or materrity, to the extent that said employ==zis
i Y ¥

either drawing sick leave benefits or vacation benefits and in the event that said

employee is drawing Workmen's Compensation, the Employer agrees to pay the

premium for said hospitalization for a period not to exceed six (6) months.

ARTICLE 40. LIFE INSURANCE COVERAGE.

The Employer agrees to vay the full premium of a term insurance plan for
cach employee, face value of $3,000.00 while employed.

ARTICLE 41,7 COMPULAFION OE‘ BESEFITS .,

All hours paid to an employece shall be considered as hours worked for the

purpose of computing any of the benefits under this A;rre ment,
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ARTICLE 42. UNEMPLOYMENT COMPENSATION

The Employer agrees to furnish unemployment compensation to all cmployees
laid off in accordance with permissable legislation.

ARTICLE 43. CONTRACTING AND SUB-CONTRACTING OF WORK.,

During the term of this Agreement the Employer shall not contract out or
sub-contract any work, in whole or in part, thatis regdlarly or normally per-
formed by members of the bargaining unit where said contracting or sub-con-
tracting would reduce the work force.

ARTICLE 44. CONSOLIDATION OR ELIMINATION OF JOBS.

The Employer agrees to notify the Union prior to’any consolidation or
elimination of jobs and the Employer further agrees to meet with the Union if
the Union shall request such a meeting in order that the Employer might explain
his reascns for such consolidation or elimination of jobs. : .

RTICLE 45, ENEFRITS . Part Time Employces.

An empioyee who works less than seventesn and one-hzlf (173) hours per
wesk shall receive fifty (50%) percent of the fringe benefits available to an employse
who works thirty-five (35) hours per week. An employee who works in excess of
seventeen and one-half (17;) hours per week, but less than thirty-five (35) hours

per week, slﬁzﬂl receive fringe benefits prorated according to the hours worked.

ARTICLE 46. MILEAGE ALLOWANCE.,

Emplo"eeb who are required to use théir personal automobile for of ficial
business shall be compensated by the Employer at the rate of thirteen (13¢) cents
per mile.

ARTICLE 47. EDUCATION.

In the event an employee is required by the Employer to attend educational
classes or sessions, the employee shall be paid his or h.er régular wages and the
Employer shall be responsible to pay the cost of attending said classes which shall
include tuition, course materials, mileage, lodging and meals.

ARTICLE 48, EMPLOYMENT FUNDING.

’

‘Alter the date of this Agrcement, any employee hired whose employment

d : 3 ; - 19 -
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would be funded by a governmental agency other than the Employer shall be
mutually agreed upon by the Union and Employer as to wages, fringe benefits and
sccurity which shall be granted to said employee.

ARTICLE 49. WAGE INCREASES.

As of January 1, 1975, each employee covered by this Agreement shall
receive a pay increase in the amount of forty-five (45¢) cents per hour over and
above their present rate of pay.

ARTICLE 50. SUCCESSOR CLAUSE.

This Agreement shall be binding upon the Employer's successors,
assignees, purchager, leasee or transferees, whether such succdssion, assign-
ment or transfer be effected voluntarily or by the operation of law; and in the
event of the Employer's merger or consolidation with another employer, this
Agreement shall be binding upon the merged or consolidated employer.

ARTICLE 51 APPENDIXES,

The following appendixes are incorporated and made a part of this Agree-
g app | g

-

ment:
Appendix A - Pension
Appendix B - Classification
Appendix C - Management's Rights

ARTICLE 52. TERMINATION AND MODIFICATION

This Agreement shall continue in full force and effect until December 31,
10

(a) If either party desires to amend and/or terminate this Agreement, it
shall, one hundred twenty (120) dd‘ys priof to the above termination date, give
written notification of same.

(b) If neither party shall give éuch notice, this Agreement shall continue
in effect from year to year thereafter, subject to ﬁotic‘:e'of amendment or termin-
ation by either party, on one hundred twenty (120) days' written notice prior to the
current year's termination date.

(¢) Notice of Termination or Modification.

»

- 20 -
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Notice shall be in writing and shall be sufficient if sent by certified

mail, addressed, if to the Union, to

» Michigan; and

if the Employer, addressed, Declta County Board of Commissioners, Escanaba,

Michigan, or to any such address as the Union or the Employer may make available

to each other.

ARTICLE 53. EFEFECTIVE DATE,

This Agreement shall become effective as of September 3, 1974 except for
the following provisions:

1. Article 35. Holiday Provisions shall be effective July 1, 1974.
2. Article 36. Vacation Eligibility shall be effective as of July 1, 1974.

IN WITNESS WHEREOQF, the parties hereto have caused this instrument to
be executed on the day and year first above written.
IN THE PRESENCE OF:

DELTA COUNTY BOARD OF COX VMISSIONERS

@'-(‘(L;,LL ( /((//A BY// / //-_

DELTA COUNTY 94THJUDICIAL DISTRIC .

: {1/
IS 1k e Qea o

BY & o) il(ﬂ' 9':*‘*"1' ‘“&ﬁmw
2 Deantd.. Shlpma‘zj., D;SLflVdLGgC

DELTA 091;\@
By W // ///

Bernérd LI D;wd’bon, Circuit Judge
v

T;I/CT"’ CUILE FOU'{L

-.../”’” ,/,x// 7

fe o Toh .

E COURT

; DEL COUNTY PROBA
Lo 5L Gl
{()(’é’té.c,a// / - f///:C__, B W L7 4/14”) 7. ‘/_"’\-’j

J&(es R. Fitzharris, P£dbate Judge

COUNCIL #55, AFSCME, AFL-CIO
CHAPTER OF LOCAL 2FSTS

By ZC/,/ ", ﬂv,/LJ/?(/d&/z .
Mm}\ /. )Z’)a/&a,fm/é "‘/4

X, // fr/‘

S

...21..




APPENDIER A

PERISEONS

The peaslon provislons now in effect for employces

covered by this Agrcement shall be continued.

-




Deputz

CLERK I

' CLERK II

APPENDIX B

CLASSIFICATION

Deputy of Circuit Court Clerk

Register of Deeds

Treasurer

County Clerk

Extension

Tax Department

County Treasurer

Veteran's Office

(
District Court

District Court

Probate Court

Register of Deeds

Prosecuting Attorney Office

UNCLASSIFIED EMPLOYEES - GROUP I

Court Recorter
Circuit Court

District Court

Tax Dept. Head

Jury Matron

Probation Department
District Court

Probate Court

AEEraiser

Custodian

Friend of Court
Circuits Gourt

Assistant Prosecuting Attorncy

Veteran's Office

County Agent
Probate Court

Bailiff

Repister of Probate




APPENDIX B
CLASSIFICATION (Continued)

Clérk ofiDistriet Court

UNCLASSIFIED: ENMPLOYEES - GROUP 11

Prosecutor's Office

Halfway House

Mental Health

Emergency Employment

NOTE: Unclassified Emplovees in Group I will receive all benefits under Union
contract and will receive all wage increases and job security as provided
for in the Union contract. Replacement of said employees will be governed
by the Union contract. The starting wage for any needed replacement will

t be not less than the beginning wage for the Clerk I classification.

Unclassified Emplovees in Group Iland their wages, fringe benefits, job

security, shall be governed by the Governmental Program under which they -
were hired as provided for-in Article 48 of this Agreement.

o, B



APPENDIX B

CLASSIFICATION (Continued)

CLERK 1 1974 ANNUAL WAGE
Start : $ 4,160
6 mo. ; 4,264
1y 4,368
2 yrs. 4,472
T, : 4,572
4 yrs. 4,680
5 yrs. ‘ 4,784
CLERK II”
Start 584,570
1yr. 4,680
2 yrs., 4,784
3 9re. ) _ 4,888
- 4 yrs. e a9
5yrs. 5,096
6 yrs. 54200
7 yrs. - 5,304
8 yrs. ; 5,408
9 yrs. 5,512
10-yrs. : 5,616
11 yrs. 5,520
DERUY
Start : $ 5,096
1 yr. 5,200
2yrs. 5,304
3 yrs 5,408
4 yrs. 5,512
5 yrs. : 5,616
6 yrs. 5,720
7 yrs. 5,824
8 yrs. 5,928
9 yrs. 6,032
10 yrs. . ; : 6,136
1l yrs. 6,240
12 9gs, ; 6,344
33 9ys 6,448
14 yrs. 6,952
15 yrs. 6,656
16 yrs. 6,760
17 yrs. 6,864

18 yrs. 6,968

NOTE: See Article 49 re January 1, 1975

e ¥ T



APPENDIX C
MANAGEMENT'S RIGHTS
The Employer retains all right and authority to manage and direct its
employees except as otherwise specifically provided in this Agreement. The Union
acknowledges the right of the Employer to make such rules and regulations governing
the conduct of its employees as are not épecifically inconsistent‘\égith the provisions of

this Agreement.

=26 ) : .




Clevk 1

Start

6 Mo.

Toyrs.
2 yrs.
3. yrs.
& Ys.
DTS,

Clerk 11

Start

Jd yr.

e yrs,
3:¥rs.
4 yrs,
5 yrs.
6 yrs.
7 yrs.
& yrs.
S 9.yrs, -

10 .yrs. -

11 yrs.

Deputy

Start
1yrs.
2 .¥rs.
3 ¥rs.
4 yrs,
b yrs.
6 yrs.
1S,
8 yrs.
9 yrs,
10 yrs.
31.Yrs,
12 yrs.
13 yrs.
14 yrs.
15 yrs.
16 yrs.
17 yrs.
18 yrs.

MEIUAL UACTS

Ye379.00
5,483.00

. 5,587,00

5,691.00
54735.00
5,899.00
6,003.00

.5,795800
5,892,000

6,003.00
6,107.00
6,211.00
6,315.00
6,419.00
6,523.00
6,627.00
6,731.00
6,905.00

6,939.00

6,315.00
6,419.00
6,523.00
6,627.00
6,731.00
6,835.00
6,939.00
7.023.00
7,147.00
7,251.00
7,355.00
7,459.00
7,563.00
7,667.00
7,771.00
7,875.00
7,979.99
8,083.00

1 8,187.00
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pr. day

20,72
21.07
21.49
21.9]
22:26
22.68
23.10

22.26
22.68

i

e3. 08
23.87
24,29
24,71
25.06
25.48

i
» %094

26.67

24,29
24.71
25,06
25.48
25,90
26.32
26.67
27.09
2151

27,86

28,238
28.70
29,12
29.47
28.89
30.31
30.66
31.08
31.50
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Circuit Court Secretary-Assignment Clerk

Probation Secretary

Circuit Court Reporter

Civil Defense Dircctor
Courthouse Janitor

District Court Magistrate
District Court Clerk

District Court Reporter
District Court Gladstone Clerk
District Court Probation Officer
District Court Probation Secretary
Equalization Dept. Director
_Equa]ization Dept. Appraiser I
Equalization Dept. Appraiser II

Friend of the Court

Agricultural Extension - Half-time Secretary

Veterans Office Clerk
Probate Court Registers Salary

Probate Court Juvenile Agent- .

Probate Court Probation Officer Salary

Prosecuting Atty. Assistant

Pros. Atty. Co-Reimb. Social Service Atty.

Pros. Atty. Co-Reimb. Social Service Investigator

~28-

e

s .60

-2,712.05
£10,000.00
4,787.50
8,319.00
8,353.00
7,598.00
8,923.00
2,125.00
12,823.00
2,712.05
11,600.00
9,380.00
"8,681.00
10,223.00
1,000.00
1,700.00
7,231.00
2,784.00
6,409.50
11,819.00
12,819.00
© 6,279.00
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