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Hegopgnition

A, ™he Board hereby recagnizes the Associztion as

the exclusive and sols bargaining represenstative for all
cartificatad personnel whether under contracs, on leave,

on & por dlem hagis; employed ov Ho be swployed by the
Board, excliuding: Superintendent, Principala, Assistaent
Prineipals, and supervisorsz within the wesning of She
Public Bmployment Relabions Act. The term "tsacher,”

whet used herelsnafiter In this Agrscment, shall rafer bo

81l employaess reprsasnted by the Association In the bhergain.
ing or negotiatling tnlt as &bove defined, and references Lo
mele teachers ahall lneclude Yemale teschars.

B. Tae Board agrees not to negotiates with any teachers!?
organfization other than the Arsceciation for the duretion of
this Agreement. ‘



ARTICLE I

Association and Teacher Rights.

,,a

Pursuant to the Micehigan Public Gan«axmgg
Relations Act, the Bosrd heveby agrees bthatb svervy s 3}8966
of the Board shall have the right te freely organize, join
and support the Association as authorized by law for the
purpoge ¢f engaging in collective bargeining or negotiatlen
and other concertaed activities for mutuel ald and protection.
Ag s duly elected body exercising governmental power under
cover of law of the 3tate of Michigan, the Board undertakes
and agress that i$ will oot direcily or indirectly discourage
or deprive or cosrce any teacher in the enjoyment ol any
rights souferred by the Act or other laws of Michigan or the
fonslttitions of Michigau and the United States; that 1t
will not discriminate against eny teacher with respect to
hours, wages, or avy terms or conditions of employment by
reason of bls membership in the Asscciabion, his participation
in any sctivities of the Association or collsctive professional
negotiations with the Boerd, or his instituiion or any grievance,
complaintG or proceding under this Agreement.

B. Nothing contained hereln shall be construed to
deny or restrict to any tezcher rights he may have uuder the
Michigan Genaral School Laws or other applicable lsws and
regulations, Tac rights granted to teachers hersundsr shall
be deemed Go be in addition to thoae provided elscuhere.

Ce The Association and its representatives shall have
the right to use school buildings at all reasonable hours for
meetings or the transaction of official Association business
with approval wvf the bullding prtncipal.

D. The Aassocistion shall hava the right to uss school
facilities and equipment, including typewritsers, mimsographing
machines, other duplicating equipment, caleculating machines,
and all typs of sudio-visual equipment, when such equipment

is not otherwise in use. The Assceistion shall pay for the
total coat of all materials and ‘supplies incident to aueh
use. ‘The above-mentioned equipment ehall not be removed from
school building. _

E. S The Asaociation shall have the right 0 post notices of
of 1ts activitlies and matstera of Assovlation concern on teacher
bullatin boarda, at lemst ons of which shall be provided in

sach school building. The Association may use the Leacher mail
voxes for communicatious to teachers., No teacher shall be
prevented from wearing insignia, pins or other identification

of memboerahip in the Associstlon elther on or off school
premisea, .
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7. The Board agrees o furpish %o the Assoclatieon
in respongs to remaonable reguests from time %o time all
available information concerning the financlial resources of
the district, tentative budgetary requirements and allocat-
ions apd such other informetion as is publiec ianformation
and wlll sssilst the Asscciation in daveloping intslligent,
sccurate, informed and constructive programs on behalf of
the teachers and thslr students, with the sxceptlion of tha
personnel file,

G. The Board will seek recommendstious from the
Association on new or modified fiscal, buﬁgetar{ or tax
progrems, constructlon programs, or wajor revisions of
gducatianel poliey, which ere-propossd or under considsration.
Thelr vecomwendations will be sought prior to their adoption
and/or genaral publication. ‘




ARTICLE IXX
Board Righta

« "Phe Board, on its own behall and on behalf of the electors

of the District, herdby retains and reserves unto itself,
without iimitation, 8ll powers, rights, aubhovity, dutles

and regponsibilities conferred upon and vested in it by the
laws and bthe Constitubion of the State of Michigan, and of

the United States, including, bBul without limiting the general-
ity of the foregoing, the right:

(1) To the sxecutive managemeni and sdministrative
control of the school system and its properiuies
and facilities, and the activities of its employeez.

{2) To hire 8ll employees and subject to the provisions
of law, to determine thelr gqualifications and the
- conditions for their continued employment, or their
dismissal or demotion; and to promote, snd transfer
all such ewmployeeos.

{3) To @éstablish grades and courses of inatrustion,
including speclial programe, and to provide for ath-
- letie, recrsational and social evenis for students,
21l as desmed necessary or advisable by the Board.

{i)  To decide upon the means and methods of ifmstruction,

 the selection of texthocks and other teaching mater-

- isle, apd the usze of teaching aids of every kind snd
naturs. : :

{5) To determine class schadules, the hours of instruction,
‘and the dubties, responsibilities, and assigoments of
teachers and other employees with respect therste, and
with respect to administrative and non-teaching

- activitles, end the terms and conditiona of employment.

The exercise of the toregoing powers, rights, authority, dubles
and responsibllities by the Board, the adoption of policies,
rules, regulations and practices im furtherance theresf, and
the use of Judgment end discretion in eomnection therewlth
shall be 1imited conly by the specific and sxpress terms of

this agreement and then only to the extent such specific and
axpross terms heoreol ars in conformsnce with the Constitution
and Lews of the State of Hichigan, and the Constitution and
Laws of the United States.”




ARTICLE IV

Deduotions for Profesasionel Dues

A. Teachors may at any time sigh and deliver Lo the
Board an assignuent suthorizing deduction of wmembership dues
and assaessments of the Associabion {including the Kational
Education Assceiation and the Michigan Education Aassocistion).
Such suthorization shall oontinuve in effect unleas subsequent
to Jupe lst and prior to Sepiember 15th of any year, such
authorization is formally revoked by the teacher in writing
end coples theveofl ere delivered %o the Assocliation and the
Board.

B. The deduction of membership dues shall be made

from one regular pay check sach month, for ten {(10) wonths,
boginning in September end onding in June of sach year and

the Board sgrees proupily to ramit to the respsctive Assccla-~
tions 8)l wonies so deducted, aeccompanied by a list of teaschers
from whom the deductions have been wmade.




ARTICLE V

foaching Hours and Cilass Load

A, The teoacher's daily reguirad time in the building
shall not be less than seven (7) hours nor mors then saven
hours (7:30) winutes including & lunch perlod of not lass
than thirty (30) miputes. (Foyr exceptions ses E below.)

B. The normael weskly teaching load shall include

one preperation period and one asgigned non.teaching periad
per day. Should it bs necessary, with the tescher's agree-
ment, to assign an extra teaching period, in place of the
preparation pericd, extra compensation shall be added. This
compensation to be dateruined by dividing the bese pey by
the number of periods. The elementary tsacher shall have
the equivalent of the 5 junlor and senior preparstion periods
per week. Any departure from these norms, exceépt in casa of
emsrgency, shall be euthorized with pricr consultation with
the teacher.

. A1l teachers shall be entitled to a duty-free
uninterrupted lunch period of at least 20 minutes.

D. : Elementary Seachers will rotate recess duby
whereby each teachsr will have one duty-free (20 minutes)
recess duty. ZElementary teachers may usé for preparation

all time during whieh thelr classes are receiving instruction
from various teachling speclallists.

E. ~ Dgily preparation for effective teaching, correcting
examination papers, thewes, attending faculty meetings &nd
similar sctivities requlire many hours of application outside
the olassroom and add to the professional responsibilities of
the teacher. In addition, dewmands are made for atiendance at
staff conferences, parent-teacher conferences, PTA meetings,
and the like, which demands can reediiy become excessive. It
ias accordingly asgreed that such extra-surrisular actlvities
shall be kept at 2 aminimum, )

P, : A tescher eungaged during the school day in negotiating
in behalf of the Assoclation with any represeuntative of the :
Board or participating in any professiinal grievancs negobviation,
shall be released from regular duties without losa of salary.

6.



G. Since pupils ares eubtltled ta he taught by teachers
who are working within their area of competencs, teachers
shall nob bs asasigned, except temporarily snd for good cause,
ontgide the scops of their teachlng certificates or their

ma jor or minor f£ield of study. Should a teachor be assigned
to a eclass which ie oubtside hia area of competency, the Board
shall make no rofersnce in writing as to the teacher's com-
patance in the arves nor conzider such competency when deter~
mining probationary, tenure, or promobional status.

H. Teachers who will be affected by & chenge in grade
sagignments in tho slismentary school gradss and by changss

in subject assignment in ths sscondary school grades will be
notified and consultvad by their principals as soon as practi-
cable and when possible prior to June lst. Such changes will
be voluntary to the extent possible. :

Te






respect to the professional ewployuent of such teacher.
The rplvate and personal lifs of auy teacher is not within
the sppropriate concern or attention of the Board, unliess
it reflects on his teaching ability or bscomes detrimental
o the educational gozls o¥ hies relationship to his stue
deats, or perscenal conduct which adversely reflects upon
the achool aystem or the cowmunlty.

9.



ARTIGLE VII
Quelificasions and Asoigmaente

A. Ho teacher shall Le hired that does not hold. .

a teaching certificate unless such teacher is not availsbla,
In that cass, & specinlly certified’ .. candidsta may be
hired but cannot sdvance above the minimum on the regular
certified tescher galary scheduls.

B. Any aaaignments in addition to the normal teach~
ing schedule during the regular school year, including
adult sducabion courses, driver education, extra duties
snumsrated In Schsadules B, and summer school courses, shall
not be obligatory bub shall be with the consent of the
teachar. Proference in making such assignmenta will be :
given to quallried teachers regularix employed in the diatrict;

10.
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ARTICIE VIIX

Yaceppies, Promotions and Trensfers

A The Board declares its support of a policy of
£illing vacancias from within itz own veaching steff. (hen-
gver & vaesney arises or is antlceipated, the superintendant
shall promptly notify the Asscoiabion. Vacancies shall ba
£illed on the basis of the expsrience, coupetoncy and
quaiifientions of bhe applieant, length of service in the
dlatriet, and other relevant factors.

B. An involuntary transfer will be mede only in case

of smergenscy or bo prevent undue disrupition of the inasrustiona:
program. The superintendent shall notlfy the affecied teacher
of bthe retsons for such transfer and the association of such

tranafeor.

C. Any tessher who shall be trausfeirred to & supsr-
vigory or oxecubtive positlen and shall later return to & '
teacher atatus ahell be entitled vo rebein such »ights as
he may have had under this Agresment pricr to such transfer
to aupervisory or exscutive sitatus,

11.




ARTICLE IX
Sick Lesave Pay

A A bveginuning teacher shell be entitled to ten

{10) days s=ilck leave for the ensuing school year immediatsly
upon signlug his eontract, but payable only upob commencing
his aseligned duties ©o which 2ald conbtrsct applies..

B. Each teacher shall be entitled %o sn aceumulation
of the unused portion of each year's ten (10) day sick leave
wiaieh shall be 2vailable in fubure years. Pweovided, howsver,
such slck leave may not accumulate beyoad ninety (90) days,
including the current school year. g

G. if eny ewployee sxceeds his allowahde days of ;;o
sick leave, his contractunal salary shall bs reducsd by 1/%
For each daye. '

D - Accumulated alck leave is ferfelted when a teacher
leaves the school system for teachiug dutles at another school

system, and re-employment by the Deerfisld Public Schools shall ,

not relnstate such forfelted ecowsulation of slek leave.
E. . ' ' Absence due to in juxy ‘fi.'acurrod in the course of

the bteacheris amployment shall be cherged against the teacher’s

sick leave days at the rate of % day per day, provide that the
board shall pay to such teacher % of his daily wages for the
duration of the injury or for the duration of the available
sick leave, whichever is the lesser.






{2) Study to meat eliglibility requirements for a
iicense other than that held by the Seaclesr.

(3) Study, research, or special teaching sssign-
ment involving probable advantage %o the sciool
aystem when not required by the school systeu.

In such event a year of approved serwvice shall be applied
towerd lrmediete future employmnnt.

E. Teacghers who are olfficers of the Association op are
appointed to ita staff may, upon proper application, be glven
leave of absenee without pay fer ths purpose of perfomming
duties for the Assocelstion. Tsschers glven leave of absence
without pay shall receive credlt toward the annuszl selapy
inerement on the schedulsz appropriato to thely rank.

F. Military leaves of absence shall be granted to any
teacher who shall be inducted or ehall enlist for militawy
duty to any branch of the Armed FPoxces of the United States.
A teacher who re~enlists shall not be considered under the
provisions of this article.

Peachers on military leave zhall be given the beneflit of any
incrament and sick lesve allowances which would have been
cradited to thew had they remainad in active service to the
school system. .



ARTICIE XX
Porsonal Busipess

A. A%t the beginning of evary school year, each
teacher shall be credited with one (1) day %o be usad for
the teacher's personal business. A personsl business day
pay ke used fox any purpose at the discrétion of the
teacher. A4 teacher planning to use a personsl leave day
or days sball nobtify his principal at least one day iu
advance, oxcept in cases of smergency. 4 teacher shall nob
be required %o gige any explanation for a parsonal business
day unless he desires to do so. Such days shall not be :
availebls the immediate day procading or following a vacatlon;
unless an GmWergency occurs, and such days shall not accumnlate
from one year to the next.

Be A teacher called tor jury dnty ur to give taati-
wony before any judicial or administrative tribunal shall
be compensatad for the difference betwsen the teaching gay
and the pay reoeived for the pertormance of such obligation.

A "", “"4 {
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ARTICLE XIIX

TEACHER EVALUATION

No tcacher evaluation shall be made this 1967-68
school year until such time that the teacher committee
and administration have successfully worked out the
precedurs., Upon completion of the evaluation procedurs,
it shall be typed and added to eeekr lesehers—contract.

'f& Mas ter
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ARTICLE XIIX
Professional Behaviop

A, The Board recognizes that the Code of Ethics

of the Educstlion Profession is considered by the Asseciation
and its wmeaberghip to define aocepiable sriteris of profes-
sional behavior. The Assgcistion shall deal with ethiesl
problens in aceordance with the terms of such Code of

Ethice of the Education Prolession. .

B. The Aascciation recognizes that abuses of alck
leave or other leaves, shronic tardiness or absence, willful
deficiencies in profsssional perfoiwance, or other violations
of discipline by a teacher reflect adverssely upon the teach-
ing profession and create undesirable conditions in the
school buliiding. Alleged breaches of disclpline or the Cods
of Ethics of the Bducation Frofession shall be promptly re-
ported to the offending teacher and %o the Aasgsociation. The
Associabion will use its beat efforts Yo correct breaches

of professional behavior by any Cesacher and, in appropriate
caseg;rpay fustitute procesdings sgainst the offending

tasgo -

8. - & tescher shell bs ontitled to a follow-up meobing
with the administration after belng disciplicsd, »eprimanded,
warned 1f he/she so desires an Assoelation representative present.
If 8 second meeting 1e requastod, no astion ghall be taksn

until afber gaid meobing.

17.
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ARFICLE XIV

Reduction in Psrsonnel apnd Angexatlons
and Congolidetlons of Districts

A To the full extent parymitied by law, this Agresc~
ment shall boe binding upon the Board and its successor parsonnel
end uponr zoy school distriet lnto which or with which this
district shall be merged or combiuned.

B. Iy the event this digtrict shall be combined with
one o more districits, the Board will use its best efforts
to assnre the continued recognition of the Association end
the egntinuod eiployment of its wembers in such sonsclidated
district.

(474 Sheould substantial and unforseen changes in student
population or other conditlons maite nracessary a genersl reduction
in the nuwmber of teachors employed by ths Board, the Board will
retain, ss nearly ss possible, those teachers with permanent
teaching cortificates having the longesi service in the distriet.
The Aszcciation and Board will further use their best efforts

to azslst all teachars terninated for lack of work to securs
supioyment in adjecent school distrists upon tsrms and soue
ditions as pesrly comparable as pessible. Nothlng hereim shall
rolieve the Board from fulfilling the berms of any contract
with a teachsr.

18.




ARTICIE XV
Oggt;nuttx of Opsraiions

A. Both partiecs recognise the dealrability of con«
tinvove and upninterrupted operation of the instructiounal
progran during the normal szchool year and the avoldance of
dispubes which throaten to inbterfere with such operations.
Since the vartiea are sstablishing a comprehensive grievance
procedure ander which unresolved dispulesz may be settled by
en impartial third party, the partles have removsd the basie
cause of work interruptions during the period of this Agree-
mont. The Associatlion accordingly sgrees that it will netb,
during ths period of thia Agreemeni, direcily or indirectly,
sngage in or asaiat In any atrilte, s defined by Section 1
of the Public Enployueut Releblons dcb.

Be : The Board egrses that it will not, during the
pariod of this Agreement, directly or Indirectly engage 1la
any wnfalr labor practice as defined by Saction 10 of the
Public Employment Ralationa Act.; T

¢ - When school is in aesaion, @1l employees are to
bs in attendance. tee

19.



ARPICIE ZVI

Sehool Calendaxr

4.  The following legal holideys shall be observed
and school olosed, ' :

Christmast Beginolpg the end of the 3&&-calendar day prior
to Chrigtmas and ending ihe [irst schiool day following Jan-
nary 1, unless seid day be a Friday: Basber: Uood Friday
ending ot noon plus 5 working deys; Memoriel Day; Labor Day;
Thapksgiving Day snd the Friday Ilmmedlistely following.

20.







ARTICLE XVI1I
Student Discipiine and Teacher Protection

A, Sinee the teacherts asuthority and effectirenas

in his ¢lessrcom arée undermined when students discover that
there 1s insufficient administrative bmaking and support of
the teacher, the Boerd recognizes ite responsibilit) to give
all reasonaﬁla support and assigtance to teachers with raspect
to the maintenance of conbrol and discipline in the vlassroom.
The Beard further recognizes that the teacher may not falrly
be expacted Yo aasume Lhe rols of wardsn or custodian for
emobionally disburbed ztudenits nor to bs charged with responsle
Bility for psychotherapy. Whenaver ib appearz that n parti.
cular pupil requires this attention of apscisl counseiors,
soeial workers, lew asnforcement personnsl, physiciana or other
professional persons, the Board will take ressonable steps to
r@lé;va the teacher of reaponsibilities with respect wo such
puplli,

B. It is recognized that discoipliime problems ars less
likely to oceur im classés which are well taught and there a
high level of student iunterest 13 meintsived. It is llkewisze
racognized that when dlecipline problems sceur, they miy most
constructlively be dealth with by sncouragement, praise \nd
exphasis upon the ¢childfs desirable chavacteristiecs. A (eacher
may use such force as ls necessary to protect himselfl fran
attack or %o prevent laulury te ancther studsnt.

T A toacher may eoxcluds a pupil from a class on &
temporary bualis, when the grossness of the offense, the per-
asistence of the misbehaviopr or the disruptive effect of the
violation makes the conbinued presence of the student in the
clasavoan intolerable. In such ceses, the %eacher will furnish
ths prineipal, as prompily as his teaching ohligatlona will
ailow, full partioulcrs of the incident.

D. Any case of ssaault upon a teachsr shall be prouptly
reported Lo the Board or 1ts designated repressntative. The
Board will provide legal counsol o sdvise the teachsr of his
rights and obligations with respect %o such asssult and shall
render all roasonable assistance %o the teacher in connection
wi:gbg;ngling of the incident by law enforcement end judicial
au tias.

z, IP any teacher is eouplained against or =ned by
reasocon of propsr diseiplinery action taken by the teacher
againgt s student, the Board will provide legel counsel and
render all necessary assistance to the temcher in his
defense. !hs provtatona of this parugrnph shall In no way



be doemed as cssumpbion of any legal respounsibility for
1iabili¢y arising from willful, Intentional, and wrongiul
act as deternined by proper sourt of lew of 2 teacher for
vhich the Board shall vespond in dsmages.

¥, Time loat by a teacher in comnection with any
incident menbioned in this Apficle sheall not be charged
sgainst the teachsr. This shall not apply o any disciplinery
action. ruled improper through coury of lew or mutual setile~
ment againast the teacher.

G. The Board will reimburae tsachers for any malicious
loss, dawsge or destruction of e¢lothing or personal property
of the teacher while on duty in tho school or on the school
promises if pnol reimbursable othoruise.

He ¥o action shall be talken upon eny cowplaint by e
parcnt of a student directed toward a teccher, nor shall any
netice thareof be included in svid Leacher's personnsl file
unless sush matter 1s prompily reported in writing to the
teacher ¢oncerned. I any quastion of breach of professional
ethics is involved, the Asscniation ahall be notified.

23.



ARTICLE XIX
Professiopal Crievence Procedure

A, A glaim by a tescher or the Association that there

hes been & violstion, misinterpretation or misapplication of

any provision of this Agrsement or auy ruls, order or regu-
lation of the Board way be Drocssgsd as 8 grievance as herelia-
after provided. However, 17 av individual {eacher has a personal
complaiot which he desires to dlscusa with a supervisor, he

is free to do so withont »ecourae to vhe grisvance procedurs,

Ao The CGrievent may invoke the formal grievance pro-
cadure on the form set forth in annexzed Schedule §, signed by
the grievant and a representative of the Assgciation, which
form shall be available for the Assoclatlon representative

in each building. A copy of the grievance form shall be
delivered to the principal or supervisor. If the grievance
involvas more than one school bullding, it may be filed with
the superintendent or a repreasnbtative designated by him.

C. Within three {3} =chool days of receipt of the
grievance, the principal or supervisor shall meet with the
Assoclation in effort to resclve the grisvance. The prineipal
or superviser shall indlcate his disposition of the grievance
in writing within three days of such meebing, and shall furnish
2 copy thereof to the Association.

. B ‘ Ig the Asacciation ls pob safisfied wiih the disposi-
tion of the grievance, or if no disposition has been msde i
within three school dayz of such mseting {(or six schosl daye

from the date of filing, whilochever shall be later) the grie-
vanee shsll be transmitted to the superintendent. Within five
school days the supsrintendent or his deéslgnee shall meet with
the Aagociation on the grievarce and shall indicate his diapesi.
tion of the grievance in writing within three school days of
sgch.neoting, and shall furnish a copy thereof Lo ths Assoolia~
tion. ; A sl

B. - If the Associablon is mobt satisfisd with the disposition
of the prievance by the supsrintendent or his designes, or if no
disposivion has been made within shres achool days of such mesb-
ing {or 8 school days from the date of flling, whichever shall
be later), the grievence shall be transmitted to the Board by
£filing & written copy thereof with the Secretary or other
designea of the Board., The Board, no later than its next
regular neeting or two calendar weels, whichever shsll be

later, may hold & hearing on the grievance, review such
grievance in executive seasien, or give such other consldere
ation as it shall deem appropriate. Dispesition of the grie-
vance in writing by the Board shall be made no later than seven
days thereafter. :



#. If any teacher for whom & grievance is suetainsd
shall be found to have been unjustly dischoerged, he shell
be reinstated with full reimbursament of all professilonal
coupensation loat. If he shall have been found to have
besn improperly deprived of any professionsal sompensation
oriadvantige, the same or its OQﬂivalent in wmoney =hall be
paid to him,

E. The time limits provided in ¢this Article shall
e atelotly observed but way be extended by written agree~
went of the ies. In the ¢vent & grievance is Filed
after May 15th of any year and strlet adhersuce Lo the
time 1inits mey result in hardship to any party, the Board
ehall use ita beat efforts Lo process sueh grievances prior
o ﬂ;gland ‘of the school term or as scon thereafter ae
possible.

H. o grievance shall be adjunted without prior notie
fieatlion to the Association and opportunity for an Agsociatlon

reprasenbative to be present, nor shall any adjustment of a

grisvance be inconsistent with the temms of o Agreeuent.

In the adwinistration of the grievance procedurs, the interests
of the teachers shall bs the sole responsibility of the Assoc~

iation.

25.



ARTIOLE XX
Negotiation Procedures

A. Texms and conditions of ewploymen’s provided in
this agreoment ghall rewmain in effect until allered by
mutual agreement in writing betwoen the parties. Never~
theless, because of the specisl netare of the publis edu-
saticnal prucess, 14 is likewlse reccognized that maitars
may from Gime Lo time srise of vital mutual concern of the
parties which have nol been fully or sdequately negotialed
betwoen theme It is In the public inbteres: thiat the appore
tunity for mutusl discussicn of such matbers be provided,

. The partlies scooerdingly undertake to cooperate in arranging
meebings, selecting representatives for discussion, furnish-
ing necessary information and otharwise constructively con-
sidering and resolving any such mattera. .

B. A reasonalbe time prior o sxpivatiou of this
Agreament, upon request of either party, nagotiations will
be vndertaken for an agroement covering the 1968-1949 school
year,

G. Who no fival agreement shsll be executed without
ratification the Association and Board of REducation, the
parties mutuaily pledge that thelir representazives will be
clothsd with ell necemssary power and authority to make pro-
poasls, conslider preposala, snd wake ¢councessions in the
course of negobtlations. '

26.






Xxit!
ARTICLE ¥Xv

DURATION OF AGREEMENT

This agreement shall be sffective as of July 1, 1967, and shall
continue in effect until the 30th day of June 1968. This Agreement
shall not be extended orally and it is expressly understood that
it shall expire on the date indicated,

EDUCATION ASSOCIATION BOARD OF EDUSATION
By By
its President Llts President
By ' ' By
its Secretary ilts Secretary
By By
vhalrman, Negotiating Committes HMember
By By
Negotlaving committeeman : Member
By By
“Negotlating -ommitteeman Viember
By By,
“Negotiating Committeeman VMember
By _ by
Negotliating lommitteeman Member
By By,
“Negotiating Commitieeman Member

Dated This day of » 1967




I. SALARY SCHEDULE

b
ad
i

LEVEL SR B.Al+15 Mods
0 5900 6100 6300 -
1 6100 8300 6500
2 6300 6500 6700
3 6500 6700 6500
L 6700 6900 71.00
5 6900 7100 7300
6 7100 7300 7500
7 7390 7500 7700
8 7500 7700 7900
9 7900 8100
10 8300

II. _PLACEMENT GUIDELINES

The folleowing statements define teacher piacemant on the salary
achedule:

Ae

Be

D,

F

Full credit shall be granted for sxperience, up to five (5)
years, sarned in other schools.

Each year of militsry experience, up to four () years, shall
be counted as one year of teaching experiencs.

Maximum outside experiencs credited for both teaching and
military service shall not exceed five () yeers.

Teachers will succassfully complete three (3) semester hours

or the equivalency thereol avery thres years until successfully
completing his/her master degree in order to qualify for the
regular incrsments.

Salary adjstments for change in clagsificetion of degree
level shall be made twice & year and shall be in effect as o
the beginning of either semester. :

Teachsrs transferring from one degree group to another shall receive
the yearly incerment in addition to the increase for additional
training, provided that the work completed is recorded in the

office of the superintendent not later than 30 (30) days after

the stacrt of the local semester,

o Substitute teachers shall be pald at the rate of $20 per day



LIX, Extracurricular Compensation

Senitr class BAVEEOR .ol i v wivis oo w 000
JUnior S1aNe BAVEBOR ..ou i i e R RS
Sophomore advisor..om.wm M ey
Freshman class adviSor ww..mmumms. w50
Chesrleading advisSor ... i s o s i 1200
Play director.. & i A b ok i AN
Yearbook adv:.sor 1 3.5.’ extmcurrlcular) PR S 150
BUS CHODRYONN . . e i el D

e e e

Placament of individuals on the first or second step in
the following areas shall be the responsibility of ths
Supsrintendent, Principal, and Athletic Director for
Athletic Positions.

Head Football, Assistant Football
Step 1 $L0O [ Step 1 $250
'Step 2 550 Step 2 300
'Head Basketball - Assistant Basketball
'Step 1 $400 Step 1 $250
'Step 2 550 Step 2 300
Jund.or high basketball www. $200
Track i - 300
Baseball.... i 300
G onA. ' 8 Ao, hOO

3 ™~
Band v e ' ST E L T eI 1‘;...1'3.1
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