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EXHIBIT A

CITY  OF DEARBGRN HEIGHTS
FIRE DEPARTMENT SALARY CLASSIFICATION LIST

JULY. L, 1972 = JUNE 38 ; 19%3

BI- TIME R&ND
EILASSIFICATION ANNUAL WEEKLY DAILY HOURLY ONE-HALFE
CAPTAIN
12 months $16,300.00 8026.92 S62.72: $7.84 $11:7%6
START ©16,000.00 $15.38 61.52 169 1i:58
FIRE MARSHAL
12 months 16,300.00 626.92 bal2 7.84 11.76
START 16,000.00 615.38 64,52 7.69 11,53
FIRE INMSPECTOR
12 months 15550 .00 598.07 59.84 7.48 31.33
START 15,250.00 SB6 .53 58.64 Tia3 10.99
LIEUTENANT
12 months 15,550.00 598.07 127.92 833 7.99
START 5,250,400 58653 125:53 5.23 7.84
SERGEANT
12 months 14:749 .13 567528 121.44 5206 Fhloys,
START 14,;424.13 554:77 118,80 4.95 T3
PUMP OPERATOR u
12 months 34;537.00 543.73 116.40 4.85 TaiB
START 13,7T87.00 530.26 3$X3.52 4478 T+40
FPIRE BIGHTER 5
24 months 13;398.50 93532 110.40 4.60 6.90
12 months 125648 . 50 486.46 104,186 4,34 6.oL
-6 months 31.,948.50 4459 . 55 98.40 4.10 §.15
START 11,328:50 435,71 93.36 3.89 5.88




EXHIDIT "B

EMPLOYEES HIRED AFTER JULY 1,

L9 2%

A

-

-—

-

ANNUAL
FIREFIGHTER - :
3 years $ 13,500.00
24 months 12,900.00
12 months 12:,300.00
6 months 138, 700 .00

START ; 11,000.00

BI-VIEERLY

$ 519,23
496.15
473.07
450.00
423.07

DAILY

v 11332
106.08
101.28

96.24
90.48

TIME AND

HOURLY  ONE-HALF
S 4,68 .9 .98
4.42 6.63
$.22 6.33
4.01 6.01
337 5.65




ARTICLE 1.

COLLLCTIVE BARGA

-

MNING AGREDMENT

This agreemzsnt entered into July 1, 1972, effective July 1, 1972, for
a period of one (l) year, ending June 30, 1973, between the CITY OF
DEARBORN EEIGITS, ﬁICﬂIGAN, a municipal corporation, hereinafter
called the City, and LOCAL #1355 OF THE INTERNATIONAL ASSOCIATICN

OF FIRE FIGUTERS, also kncwn as the DEAREORN HEIGHTS PROFESSIONAL FIRE

PIGHETZRS UNICY, APL-CIO, hereinafter called the Union.

WITNESSETH: That the parties hereto, in consideration of the mutual
covenants and agreements hereinafter contained, do hereby agree as
follcus:

ARTICLE 2.

PURPOSE, 411D BERIMTIWIONS

. vt e et

Q - o8 Povy' - 3 L1 mA ey e s
o2CCion 1> i b i bl ]

The poreiss nareco have entered into this Agreement pursuant

to the authority of Act 379 of the Public Acts of 1935, as
amended, to incorporate understandings previously reached and
other matters into a formal contract; to promote hazmonious ra-
lations between the City and the Union, in the best interests
for the community; to improve the public fire fighting sexvice;
and to previde an orderly and equitable msans of resolving
future differences between the parties.

Section 2. Definitions
“City"” saail inciuce the elected or appointzd representatives

of the City of Dearborn Heights, Michigan.
"Union” shall includg‘the officers or representativgsAof the
Union. Whaonever the singular number is used, it shall include

the plural,

o

{Page 1)







ARTICLE 7. B
U ¢ .‘\L‘.Ti VIEIES
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fapic:nas and thoir anicn representatives shall have ths xight

to join the Union, to anigs in lawivl concrrted actirities for

the puroozes of collectiv: negotistions or Ltargaining cr other
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rutual ald end protecticn. 1o expzass or communicate any view,

or osinion r2latad €o the conditions or

gr evenaas,
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or thelyr sztterment, all frze

comperzation of cublic
from any and ali restraint, interference, =ocrcion, discrimina-

tion ¢cr reprisal.

Officers and other yevressncatives of £he Ualion shall ke

le time during regular working hours without
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lozss ol pev to fulfill thelr Unicn responsibilities, includiang

- " £ 9 oy o de o da wir e ko] S T o % Lo oo % s "
Furthex, that thres (2) clscted desiegates of the Union be

to attend a

r - 35 o - s - 3
is reguested, baing mere than 209 nilss fzom the corvorate limits

conferpnce or szminar helid within 200 miles of the corporatne limits
of the City of Cearbern ieichts atcendad under the szme conditions,

ba autharized up to three (3) work davs off with pay.
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ARPICLE 17,
OVERTIMNE PAY

56 HOUR WEEK PERSOMNNEL

Tire and one half overtime pay shall be paid t6 all employees

for all work in excess of their regularly scheduled work day

(24) conszacutive hours or work week (56 hours in a 6 calendar day
cycle). Such overtimes shall bz paid at one and one half tines

the employce's pravailing hourly rate, which for the purpose of this
agreement, shall be deemed to be the annual salary for such employez

as set forth in IExhibit A & B attached hereto, divided by 2912 hours.

Tine and one-half {o be paid for all overtime worked with a minimum
call-in pay of four (4) hours, He shall bs entitled to stay the
four (4) hours or may leave and be paid for the time ha works, to

the even or half hour.

40 HOUR WZEK PIRSO\NEL

Time and onz half overtime pay shall be paid to all employees
for all work in excess of their regularly scheduled wérk'day (8)
hours or work wsek (40) hours. Such overtime shall be paid at one ar
one half times the employee's prevailing hourly rate, which for the
purpcose of this agreement shall be deem2d to be the annual salary
of such ermplocycs 23 set forth in Exhibit A & B attached hereto,

divided by 2080 hours.

Tirme and one half to be paid for all overtime worked with a minimum

call-in pay of four (4) hours. He shall be entitled to stay the

four (4) hours oxr may leave &nd be paid for the time ha works.

(Page 7)




ARTICEE 17. (continued)

OV TAY

d. Ilalutes to Rescue Runs and Pire Alarms.

2. If a man comes in any time up to the first half hour but no more
than the first half hour, he would ke reguired to srend at loast
the first f£ificen minutes in the Station and if he camz in after the
half hour, ke would bz expected to spend forty-£fiva minutes in the
Station and then he could go homa. In the first instance, he would
be paid for thirty minutes, in the second instanca, he would be
paid for cne hour. Th2 man may stay the f£fizxst hour and rececive. . -
onz2 hours pay.

aAn cxample o the above: If a man was on a Rescue Run and
would crriva

rive ot the Station at 7:035 A.M., ha coculd leave the Station
at 7:15 A.:il. end be paid for a half hour, I£ he returned to the
Station at 7:20 A.M., and leave the Staticn at 7:45 A.M., h2 would
be paid for cne hour. He shall ba entitlcd to stay until 7:45 A.M.

3. If there is an officer chortage or a manpower shortage at 7:00 A.M.
and the ran that is calied in to work cannot xeport at 7:00 A.lM.,
the balow proccdure shall be followed (Paragraph #4.)

4. If there iz an officexr or manpower shortazge at the baginning of a
shiZt, a man shall be regquired to stay over one (1) hocur whil

U

]

a man or an cffiicer is called in for overtime. If the2 man called
in to work cannot report for duty until 7:30 A.M., the man vho is

[3eToho
to report foxr duty shall be told to repori at 8:00 A.M. The man
that is held over shall be reguired to stay until 8:00 A.M.

5. If any one is called into work for overtims, he shall report to
duty as soon asz possible, starting on the hour or half hour.
Example: If you call a man at 2:45 P.M., he shall report to work
at 3:00 Po:’i.' ax 3:30 P.!‘-

ARTICIZ 18.
EOLIDAZS AND EQLITCAY PAY

Section 1. 21idavs Defined

The following calendar days or calendar day customarily
celebrated in lisu theieof..shall be the heolidays for the purpose

of this agreament.

(Page 7-2)
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hod.bx 3 MLQ L,Q;’.w “¢Y - continued -
r~,,_'-,,~-! it - § ‘f""q’ B o

Hoy o i 27 ror «l) Hour Parsonnel
40 hour pcorsonnod shall Zeceive Holiday Pay at the rate of 8 hours

of straight time for each Holiday that falls cn Saturday oxr Sunday
during the year whether or not such Holiday is customarily observed
on anothzr day. The foregoing shall be in additien to ccmpensation
for any work actually pexfcrmad on such day, as otherwise provided
in this agrecemant.

In the eveat the Foliday f£alls during ths normal work week (Honday
through ¥riday) thz employee may take the day off without loss |
of regular pay, or he may work the day, in which event the employecz
shall receive annual Holiday Pay at the rate of 8 hours of straight
tine for each such Holiday worked in addition to his regular
compensation for work actually perzo‘mvd, as cthezrwiss provided

in this agreexant.

Such annual koliday pay shall be dzemed earned as of January lst

of each year and shall be paid on tha Decemberélst next preceding.

ARTICLE 1.3,
hv.).J-a-- A-. ;.‘: VT:T-”

T Shodd | 22 cbzarved on the days licted in this Contract as

Eolidays.
2. Th2 days City Eall is closed.

3. Saturdays aand Sundavs.

é. There shall be light house kee Ping only cn these days.

5. Saturday.

(2) sShall bo cxcl;dad frem the regular work schedule.

{(b) any tc:g rormally done that could not ba dena during the
waak du2 to bad woather or othaer condiuions chall ba dzamed
an emerg:ncy.

6. Rest time shall ba permitted on these days.

e (Page 9)







ARTICLE -20. . VACATIONS = eontiinued -
Shcticn 3,  Sioooop Yacacicns end Wintex Vacations
Summer vacations sihall pe taken between April lst and September 30t}

Winter vacations shall b2 taken between October lst and March 3lst.

Section 4. Dnsianaticn of Vzcation Period
Employces chiall Zoke Xnown to the Leoparcnent their preference

for thoir winizr and svomor vacation periods in advance of the
vacation pariods as follows:

Viinter vacation bafere September lat,

Summer vacation beforas Marxch 1lst.

Saction 5. ”"t:icq Pariods
a. Jladore spald be a lugsce of at least 30 calendar days betwesen the

end of cach cuployce's summer vacation and the baginning of his
wintcr vasation, unless this requirement is waived threough
cencurrcne? of tha Dzpartment head and the Unicon Exacutive
Ecard.

b. Sclacticna of vacations for cach pzricd shall be on a depaxt-
rental basis by senlozity in each unit.

c. There shall be one (1) officer cnly on thza sama Unit on
racaticn oa the saze dates.
"CZficars® for the purpose of this Contract shall nean

Lieutenants and Sergeants.

date, such an employea chall be deemed to hava earned vacation

pay in thz ratio that the number of montha from thae last

annivcersary date boars to 12, pavable forthwith, at his the

prevailing daily rate, bazsed upon &n entire yesar of cmanle“cd

. service; »luz any vacaticn pay previously earned, but unpaid.
EIEIE (1) EZxplicyea hired July 31, 1570 who.

toerminctas August 21, 1971 would ba eatitiad to
one yeuar'’s plus one month‘s {1/12) vacation pay.

(Page 11)




YACATIONS

- continusd -

ARTICLE "20D
Sacktl

ction. 6., . Termination orf Emnlovment - continued -
EXAMPLE £2): Same, except terminates October 31,

s e d d e
Zrplovee wou
plus 3/i2 v
winter vaca
vacation.

ARTICLY 1.
PEREO

. )—"iﬁ
a4 NSNS e N0

L b KRR e

OFF

%.. 56 hour geracﬂngl

the two ;luvea bel
to the man'ls sSick
2+ 40 :heur cersonnel
th=s two listed bed
man's sick time.

3. PPO time allowed i
fiscel year and sh

5. Whan mandower is
emargency situatic
and welfzze of his

four (4) hours or

not
a0

bie ‘us
way

nis

Fo e
y aftez

8. Emnlovyeas w
Nnotalss
of
deduc:gu :
23 liousss

PO

Ze used to extend
» Such as the work day beifore the vacaticn

taking winter vacation in Octobar, 1971.

1d be entitled tc one year's vacation pay,
acation pay (July 31 to October 31), less

ticn pay already received for October, 1971

- 48 hours may be taken for any reason. =ucep
ow (35 and #6) and this time will not b« cha
time. ;

[t
cr
)
&
o
o3

- 16 hours may b
and this time will no

8 to be taken from July 1 through June 30 of
all be taken in hourly increments,

officer in charge fourteen (14) d
time and date.

Ays
¥

its minimum, PTO tire shall be allowed in

n only. t shall be allcwed for gcneral hea
fanily. If the man L .1rg PIO iz gona for
less, he will not be nlace d

cation periods and
vacaticn

ed in conjunction w¢~n va
one'’ cansecuti“d

vacation ends.
wed when a buddy day switch is used on tha c:

r hiz vacatica period.
buddy day, tkhea vacatica.

s than one (1) year cn the Department shall
PTO and in case of emergency (health and we
shall be givenitime coff. Thjis tima to H2

sick leave [(hcurly increments). Tiame limit

(Page.12)
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ARTICLE 22,
ON .T1s O3 INJORY

In the event any employee suffers personal injury and/or
occupational diseasé arising out of and in the course of his
employment within the meaning of the VWorkman's Compensation

Act, he may roturn his Workman's Compensatican check to the City

and in thiz event ha shall ba carried cn the City Payzoll at

£ull pay for his classificaticn £rem the first day following

said injury and/or occupational disease up to 365 days, not necessa:
ily ccnsecutive, following saild injury and/oz cccupational discase.
He shall ceontinua to ezxn sick leave, vacation leave and holiday
pay at tha regular réte. The City shall contianue to fully

pay the hospitalization, life insurance and coatinue to fund the
pension and the empleyee shall receive, if applicable, his
longavity pay aad shall continue to accumulate seniority.

Uniforn allovance will bea deducted when a person is injured and
qff the job for any”period in excess of cne month. {(Pro-rata

.)

&7}

for the perxricd of time of

(Page 12-R)




B.

"Sick Leave Dey", for the purpose of this article shall
mean a 24 hour duty day for the 56 a week hourly perscnnel,

and an eight hour duty day for the 40 hovr a week pesrsonnel.

56 hour personnel shall acguire 24 hours of sick leave
2 %
credit for sach month of service rendered, but not to

accunulate in excess of 3360 hours.

8 hour personnel shall acquire 8 hours of sick leave

credit for ezch month of service rendered, but not to

- accumulate in excess of 3360 hours,

No employee shall be charged with a sick day if absence
of a duty day is due to injury or occupaticnal disease

sugtained on or in tha line of duty.

(Page 13)
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G.

January 1l ir wvhich he shali actuglly usc:96 hours (4 days)
of sick tine or less, in any calendar yezr, will have added
to his accumulated bank of =ick time, an additional 72 hours
(3 days) of sizk tine over tbat herein be¢icra set forth.
8 hour personnel. In addition to the forecoing, each

:

cnployee who Ras a minimum of cne (1) year s=snioxity as ¢

hours (4 davys)
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2

wlendar voar will hava added

to his accumulated btank of sick time 2s additicnal 24 hours

(3 days) of sick time over that hexein befora set forth.

Whan his employment terminates sicapt by reason of retirmment

or death, an employez chzll receive compensation in a sum equiv-
alent t0 onz=half of his accumulative sick leava cradits at

n thg bpasis of sick leave zccurulation

=g
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=
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bodt
e
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(if 2,050 hours vera acculeat;d-as a 56 hcuf employee, than
100D hours =hall be paid at th:z 56 hour ra%e for the position
and if 1360 heurs were accurulaced as 2 40 hour employee then
€80 hours zhall be paid at the 40 bour rate for the position).
¥hen his exployment tarminates by zmeason of retiremant or
death, ne or his designated benzficiary {or 1f no beneficiary
has bean designatsd, then as procvidad for by law), be

respectively snall recaiva comp=asation in a swm eguivalent

(Page 14)




ARTICLE 23. SICX LEAVE = continued -

He (continuesd) =

g

his entire accumulatad sick leave credits at hourly

H

atas nro-rated on the basis of sick leave accumulation

(Lf 2,000 hours ware accumulated as a 56 hour employse

£

en 2,000 bours shall bz pald at the 56 hour rate for
the positicn and if 13569 hours wers accumulated as a 40
hour employee then 1360 hours shall be paid at the 40 hour

rate {or the pesition).

ARTICLT 24,

C’“' £ b b 5 TENTRITID  MMTReTy
Widevd Zonikd adUJNILIIS N Sennds

When an employee of the Fire Department is required to appear
in Court or at the Morguz on off~-duty hz shall bz compensated
as follows:

Pour (4) hourxs or less of such Court Oone half (1/2) day

or Morgue timz = conpsensatory tira off

(4 hx3.-40 hr. passcnnel)
{12 hrs.~55 hr. parscnnel}

Over fouz (4) hours of such Court or Ccne (l) day compznsatory
Horgua tinz - time ofZ
(8 hrs.~40 hr. perscnnel)
(24 hxs.=-56 hr. porsonnelj

Compensatory tima off will k2 taken at the discretion of the
Depaxtment and s0 as not to cause manpower shortags. All
cocmpensatory tima to bo taken withih 12 (twelve) months of
acquisition and once scheduled, the time off cannot.be changed._.--

‘except by mutual cconsent.
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ARTICI® 27. {copntinued)
INSURANCE -~ {ecnitinuad)
C. Master Medical - Semi-private room - the N-4 Plan.
Prcmiun to be paid by the City.
Scotion 3.
BEL G G058 70753 RITIDTUENT

1. Shall bds prbvi&ed’fof enmployee only. Fully paid by
the City. :

2. The policy in effect upon retireme
3. This cocverage to begin at the age of 55.

4. Any person wiio retires and goes to work where
1th inv“*“nc“ is vul’"bTe, snhall be dropped from

a
the City's pian, and shall not be reissucd.

5. Effoctive as of May 1, 1972.
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ARTICLY 32. ACTING PAY < continued =~

3. When there is an ofiflicsxy shortsge at the gtart of the 7:00 A shifg,
any Acting Rank or Acting Classification assumed will work for no
Acting Pay for the first two (2) hours (grace period). If he works
for rmore than the above period, hea shall receive pay according to
Paragxrapn £2.

4. Vacancies occur whzn a person in the Senior Category is absent
and there is no other person in the same classification in the
station (the only excezption to this rule would be in bringing the
Senior Sergeant to the Eeadquarters Station in the event that the
Sergeant and Lieutenant in the Headquarters Station are both Absent)

that can £ill tha vacancy.

ARTICLE 33.
2 5

SHi J ProaiiM

il

40 honr rorsonnel

I, A:itezncon caift of 25 cents an hour.

2., No 40 hour personnel are currently assigned to a midnight shift.
Should such an asaignment ke made the City shall work out the
shift prsaium rate with tha Union.

ARTICLE 34. 2
MAXtiz EdANCE OF CCUDITIONS

-

Section 1. Maintanance of Conditions

All classificaticns and positicng in effect at the time of the

execution of this agreement shall be maintained during the life
of the agreement unless mutually agreed by the City and the Union.

Section 2, Unilateral Chances Prohibited

The City will make no unilateral changes in wages, hours and

(Page 20)
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ARTICLE 35.

DISCIPLINE

Discipline will be as provided for in Act 78 ‘ofPublic Acts: of

1935, as amended.

ARTICLE 36.

GRIEVANCE AND ARBITRATION

Section ¥, Grievance Procedure

Should any differences, disputes of complaint arise as t6' the'

meaning or application of the provisions of this Agreerient, Such

differences shall be resolved in the followings

STE? 1 . %

a,

b,

STEP 2.

The employee and/or his representative shall present sich

P .
o L8 .‘s';;..~:: .‘{‘J

grigvances orally to the employee's Duty Of£licac

»

diy's X0l ld i the act complained of by the =wmu:izves2,
The Duty Officer shall act uvon the grievancesi so submitted
within 3 days after it is presented, and: make known his decision

to the employee and/of his representative.,

i vasg 3 e - o s - - 2 ki - -~ - - {§ +-3
The employue and/ox his repiasentative, 1f not :atisfied with

gl 1 ARt <01 : o o TR P = s ' ’
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ARTICLE 37.

SEPARABILITY

This agreement is subject to the law of the State of Michigan,
with respect to the powers, rights, duties and obligations of the
City, the Union, and the employees in the bargaining unit, and in the
event that any provision of the Agreement shall at any time be held
to be contrary to law by a Court of competent jurisdiction frcm
whose final judgment or decree no appeal has been taken within the
time provided thereof, such provisions shall be void and inopera-
tive; however, all other provicsions of this Agreement shall,
insofar as possible, continue in full force and effect.

ARTICLE 38.

STRIXE FROHIBITLON
The Union will not engage in, or sanction, strike actinn during

the life of this Agreement, Provided, howevér, that no employee
will be required to respond to a call from or serve in a community
whose own fire department emplsyees are known to be engaged in a
strike.

ARTICLE 39.
DISTRIEUTION OF AGREEMENT

Copy of this Agreement shall be distributed by the City to all
employees. :

ARTICLE 40.
DURATION

Section: 1. Duration

This agreement shall be effective the 1lst day of July, 1972

and shall remain in force and effect to and including June 30, 1973.

(Page 24)
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