


January 16,

Cass Stever.s, Citv (@Emntroller
Dearrorn !'eights, "ichican

NDear Mr., Stevens:

You are herelv notified that we hawve heen
informed that the Citv "“rwnlovees, other than
bolice ar? Fire, ™o are mentars of Council 23,
AFSCMR have ratified the nrovosed contract as
outlined helosr.

A1l wages to bhe increased 5.3% effective
July 1, 1972 and enc PDecemher 31, 1973,

Secon? increment: Jannary 1, 1974 to
June 30, 1574, 5% increase in wages.

Master “Medical to anply as szocon as nossible.

Blue Cross-Rlue Shield Insurance shall he
ordered for the Netireas only at age 65.

The changes in the nav plan should hecome
effectiva as soon as nractical.

VVerv trulv vours,

JILC:sc JOHN I, CANTIRLD, Mavor
ec: City of Nearlorn Feights

Conrad Xrecer

1973




A CRETMTNT

Agraement entersd into this day of o e i

between the Citv of Dearborn Fciaghts (hereinafter referrced to as the
"Emnloyer"”) and the Dearhorr Heiaghts Chanter of Local 290, affiliated
with Council £23 of the Mmerican Federation of State, County and

Municirnal Tmplovees (hereinafter referred to as the "Union".)

Pursuant to and in accordance with all annlicahle provisioné
of NAct 3792 of the Pubhlic Acts of 1945, as amended, the Fmplover
does. hereby recognize the Union as the sole and exclusive renre-
santati&e for the purpose of collective hargaining in respect to
rates of pay, waces, hours of emnloyment, and other conditions of
employment for the texrm of this Acreement of all members of the
Bargaining Unit excludina Police and Firemsn, Supervisors and the
following:

l. Eecretaries -- Mayor'’s Office (2)

2. Asst. to Mayor -- Mavor's Cffice (1)

3. Deputy Treasurer -- Trecasurer's Office (1)

4, Deputy Clerk -- Clerk'’s Office (1) )

5. Purchasing Agent ~- Comptroller's Office (1)

6. . Assistant Buyer -- Comptroller's Office (1)

7. Secretary to Director -- D.P.W, (1)

8. Senior Biller -- Water Department (1)

The City will nctifv the Chief Steward on an annual basis of

names of incumbents of above positions.



ARTICLE 11X

PURRDSE 2D INTENT

The general purpose of this Agreement is to set forth certain
terms and conditions of emnloyment, and to nromote orderly and
peaceful labhor relations fér the mutual interest of this Fmplover,
its emplovees and the Union.

The parties recognize that the interest of the community and
the job security of the emplovees depené unon the emnloyar's
success in establishing and the Union's success in rendering proper
services to the vuhbdic,

To these ends the Emplover and the Union encouracge to the
fullest degree friendly and co-overative relations hetween the

respactive representatives at all levels among all emplovees.

ARTICLE ITT

AID TC OTHER UNMIONMS

The Employer acrees not to aid, promcte, or finance any other
lahor groun or organization 'hich purports to engage in collective
hargaining or to make any acreement with any such group or orcani-

zation for the ovurpose of undermining the Union.

ARTICLE IV

UNION SECURITY

Section 1. FEmplovees covered by this Zgrecement at the time

it hecomes effective and -tha are membors of the Unicn ot thot tinme
shall be recuired as a condition of continued employment to

continue menmbership in the Union for the Auration of this Agreement,

Scction 2. Emplovces covered hv this Agreement 2t the time it
Hecomes effective who are not members of the Union shall hecome
members of the Union on or before the tenth (1C0th) day after the

thirtieth (30th) day following the effective day of this Agreement.



A. Excention to the ahove condition however, shall recognize
that anv emnlovec¢ not a Tnion member on the effective
date of this Agrecment mav in liesu of Union membership,
pay to.-the Union a monthly service charce equal to the
monthly Aues and assessments. This contribution is to
be construed as a donation toward the administrative
cost of the Agreement.

Section 3. TImnlovees hired, rehired, reinstated or trans-

farred into the hargaining unit after the effactive date of this
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Agrecment shall ke recuired as a condition cof continued emolovmeht,
to become members cf the Union for the duration of this Acreement,
on or before tha tenth (10th) day after the ninetisth (20th) day °
following kthe heginning of their employment within the hargaining

uniks

Section 4. Imployezs who fail to complv with onez of the above

conditions in Sections 1, 2 and 3 shall he dischargad within thirtvy
(30) davs after receipt of written notice of such delivered to the
Citv bv the Union.

CAG O BPAYMEINTOR-UN EONS DURS

Section 5. During the term of this Agreement and in accordance

with the provision of the Form of Authorization of Pavroll Deduction

o
D

of Dues, as hercinafter set forth, the Emplover asrecs to deduct
Union membarship duce levied in accordance with the Constitution
and Bv-Laws of the Union frem the pay of each emnlovec tho executes

or has executed the following *uthorization for Pavroll Deduction®

h

oxrm.,

. Deductions shall »2 made onrnly in accordances with

said "“uthor:

zation for Deduction of Nues® form.

Saection 7. Tha Emnlover shall not he liahle to the Tnion bv
recason of the reouirements of this Mareement for the remittance or

payment of anv sum other than that constituting actual Jeductions

made from waces carned bv emplovees.






this Ngreement and will he subject to aricvance procadure hcerain-

after proviced.

Secticn 2. Time limits specified hereinafter for movement of

gricvances through the nrocess shall be strictly acdherad te and mav
be relaxed or extended only’'hy mutual consent of the parties. In
the 2vent that the Union.fails to ampcal a grievance or grievance
answer within the particular specified time limit, the involved
grievance shall be decmed to ke settled on the bhasis of the
Fmplover‘®s last answer. In the event that the Fmplover shall fail
to supplv the Union with its answer to the particular step within'
the specified time limits, the griesvance shall he deemad as
settled in favor of the Union.

Section 3. 2Mll specified time limits herein shall consist

of working days only.

Section 4. FEach grievance shall be initiated within three

(3) days of thea occurrence of the cause of comnlaint or, if neither
the aggrieved nor the Union had knowledae of said coccurrence at

f its happening, within three (3) davs after the Tnion

Q

the time

r

or the aaqrieved becomes aware of the cause for complaint.

Section 5. Nny harcaining unit emploves havina a grievance

as herein definad mav precess the complaint in the following manners:

If an employee under this Ngreement claims a grievance

he shall report to the committeeman whe shall take the matter up
with the foreman for adjustment within three (3) davs.

STEP 2, If the committeeman is dissatisfied with the results

of the meeting with the feoreman, h~ shall rcduce tha grievance to
writing and suhnmit it to the Director of the Department. The
Director of the Nepartment shall set un a meeting to discuss the
gricvance within three (3) davs a“ter reccipt of written griasvance.
Tha Rircctor of the Department shall give the committeeman a

written ansrer within five (5) davs after the meeting.




STER.3,  If the committecman 18 'dissatisfied with the Director

of the Department's answar, he mav anneal the aricvance to the

Mavor cor his designated rspresontative., The Mavor or representative

will set up a meetine within five (5) davs after the receiot of
the appeal, at this sten éf tha precedure, the committeeman may
have the Local President or other Union reprzasentative in the
mecting to assist him. The Mavor shall give a written answer to
the grievanca within five (5) davs aftar ths Step 3 meeting.

STEP 4, 1In the event that a agrievance is not scttled at
Stern 3, the Union throuch its representative shall have thirty
(30) davs in which to involve arkitration, under the rules and
requlations of the American Arhitration Association.

Emplovees who are witnesses for or égainst the Fmplover shall
he callad as nceded and shall not lose time or pav for time spon£
during their regular working hours in agrievance procedure meetings
held on City property.

The decision of the Arbitrator shall be final and hindine
on all parties.

The arbitrator mavy not add tc, or subtract from, change or
amend any of the terms of this “greement and shall only ceoncern
himself with questions concernin~s the issue or issues involved.

The expense of such impartial arbitrator shall he shared

equally bhetwesn the parties.

Secticn 6 (a). The committeceman or proper chapter union
raprescntative shall have the authoritv to reach a hinding settle-
ment on all grievances exceot discharage cases as orovided for in
subparagraph c¢ of this sectior.

(b} All nffers to settle drievances; from the
emplover, if accepted hv the proper chanter union renresentative

shall he bindinag on the emnlover, union and the emplovee. All

scttlements shall be in written form and sianed by the proper

H
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employer and proper chapter union reprasentative.
(¢} Discharge case settlements prior to arbitration
shall he subhiject to ecither union membership ratification or
acceptance by hoth the acgrieved emplovee and prooer chapter union
representative./ Acceptance shall »e in written form. 2MArbitration

shall he binding on tha emnloyer, union ﬁnd aggricved employee,

ARTICLE VII

DISCIPLINE NAND DISCHARGE

Section 1. The Emplever acrecs promptly upon the discharge cor

discipline of an emplovee to notify in writing the committeeman of
the discharge or discipline.

fection 2. The discharged or disciplined emplovee will bhe

allowed to discusz his discharqg= or discipline with the Committeeman
and the Employer will make available an area where he mav do so
hefore he is reaquired to leave *the propertvy of the Employer. IInon
request, the Emplover or his designated renresentative will discuss
the discharge or discipline with the emplovee and the Committeeman.

Section 2. Should the discharged or disciplined emplovee or

the Committeeman consider the discharge to he improver, a complaint

-

hall be prescnted in writing throuagh the Committeeman to the

Employver trithin three (3) regularlwv scheduled working davs of the

discharge or discipline. The Employver will review the discharge

or discipline and give its answer within thrce (3) regularly

.

scheduled working days after receiving the complaint. If the

cdecision is not satisfactorv +o the Union, tha matter shall he
roferred to Step Three (3) of the procedure.

Section 4. In imposinea anv discipline on a current charge

the Imployer will not take into account anv orior infractions
which occurred more than two (2) vears previcuslv.

Sectior 5. fuch discharge and discipline shall he initiated

within three (3) reqularlv schaduled working days of the occurrence

of the cause of the discharge and discipline, or if the emplover



did not have knowledge of s5aid cause at the time of its happening,
within three (3) reqularly scheduled working days after the

Fmplover bhecomes aware of the cause for dischargs and discipline.

ARTICLE VIIT
SENIORITV

; Section 1. Seniority shall he determined and operated uvon

a City wide hasis. ™ new emplovee shall he recarded as proba-
tionary and shall not have seniority until after his ninety davys
of continuous emplcyment in the city; if retained thereafter he
shall have seniority as of his original date of hire. The City
may transfer any prohationary emplovee at any time.

Section 2. The senioritv of cach emonlovee who is employed

in the City as of this date, shall he determined in accordance
with the date of continuous emnloyment unon which he was hired
upon the Dearborn Heights pavroll formerly Dearborn Township.

Section 3. Seniority lists will he hrought un to date upon

request hy the Union not more often than every six (6) months

but may be posted more often so that the employees mav he acanainted
with the: current list if any hifing or lay-off oxr guits have
occurred within this time.

Section 4. Notwithstanding his respective vosition on the

seniority list, the chief steward shall have top seniority for the
purpose of lay-off and rehire so léng as there is work available
which he is qualified to perform. Trial period of ten (10) working
davs shall be allowed to determine qualifications.

Section 5. If a supervisorv emplovee or ccher emnlovee of the Citv

promoted to such a position excluded from the unit is 13id off or

demoted from such suparvisory or other excludzd position, he shall




be eligible for a job in the unit and in such case his seniority
shall bhe determined in accordance with Section 2.

Scction 6. Seniority shall he lost upon the happening of any

of the following avents:

1. If the emplovee quits.

2. If the employee is discharged and the discharge is neot
reverséﬁ throuch grievance procedure.

3. If the emplovee fails to report for work within five (5)
days after notice to report has been sent to his last known
address hy registercd mail according to the City records.

4, 2All employecs rmust live within the Citv limits as defined
by the City Charter.

5. If a settlement with the emnlovees has heen made for
total disability.

6, If the employee is laid off and thereafter contingallv
by the City for a period equal to the length of his seniority
under the contract at the time of lav-off, except when an emplovee
has less than one yecar's seniority, he will he retained on the
call-back list for one vyear.

EYERCISE OF SENIORITY -

Section 7. The order of lay-off and rehire shall e governed

bv first seniorityv, and second, ability. Should therc he any
dispute involving the application of +this clause it shall bhe sub-
ject te a joint determination through grievance procedura.

Saction 8. Yo emplcoyee who has acauired seniority shall be

transferred out of the division without his consent, provided that
work is approved within his classification and/or unless mutually

agreed. to by the Union ané the City. No new employee shall he

N
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hired to fill a position within this Jivisicn, while a regular
emplovee is laid off and qualified for the job.

Section 9. For the protection of employees who are handi-
capped on the job by major physical disability they may be cxempt
from the seniority provisions of this agreement, in the event of
lay-cff at the discretion of the Citv.

Section 10. 2Any emplcocyze who has een incapacitated at his

regular work, injury or compensable disease while emplcoyed by thes
City may be employ=d in other work in the City which he can do
without regard to any senicrity provisions of this agreement.

Secticn 11. Temnorary employees are those employed for a

reqgular work day and/cr regular work weck, hut not for mores than
a period of ninety (90) work davs, except as otherwise provided
in this agreement.

Section 12. (a) Part-time employvees, are these emploved

A

for less than an eight (8) hour day or less than a forty (40)
hour weck, for clerical employees a thirty seven and one-half
(37-1/2) hour week.

(b) Part-time emrloyees shall not be hired
for more than ninety (90) calendar days except for the employees
of the.Department of Parks and Recreaticn who may be hired for
NOT more than six (6) months and shall not be rehired fcr five (5)
months thereafter., It is hereby further agreed that Recreation
Instructors are excluded from the above limitations.

(c) Part-time and temporary employvees shall
not rank for over-time work when it will take such over-time work
away from the regular full-time employees within the séme Depart-

ment in the same classification if the full time employee accepts




TRANSI'ERS AND PROMOTIONS

Section 13. All vacancies (promotions, transfers) shall be

posted for fivg (5) days on all bulletin boards. All vacancies
shall be fillzd on the basis of the senior qualified applicant.

In the event a vacancy cccurs, which is to be filled, qualified
applicants will be accepted in the following priority:

(1) PFrirst Medical Necessity: If a medically disabled employee

desires to transfer downward or laterallv, the Union will make
application. f the City and Union agree on the medical necessity,
the employee will be transferred downward or laterallv to a vacancy

tosbe £illed. ' T ther

0]

is nc agreement between the City and the
Union, fhe employee shall support the Union's application with a
writtenfstatement from the emplovee's doctor to the City vthich
reserves the right to have such emplovee examined by the physician
of the City's choice. In thes event the City still disacrees as to
the medical necessity for a downward or lateral transfer, such
¢isagreement shall be submitted to the ¢grievancec procedure. If no
employee gualifies for Medical lecessity, then

(2) Second to promote, and if no employess desire promotioq,

(3) Thirdly to transfer laterally, and if nc employees desire
lateral transfer, then

(4) Fourthly to transfer downward.

An employee whe accepts a lateral or dovnmwrard transfer shall be
required to remain in the position for a minimum of twenty-four (24)
calendar months without any cpticn of the emplovee to revert to
former classification during the trial period.

In the event the senior applicant is denied a promotion,
reasons. for such denial shall be given in wrifing to sucﬁ erployee.
If the employee is not satisfied with the reasons for denial, it
ther beccomes a subiject for the grievance procedure.

The emplovee who is promoted shell bhe grantaed a four (4) week
trial period to determine:

1., His ability to perform the job.

2, His desire to remain on the job.
0%



During the four (<) week trial pcriod, the employee who has
heen promoted shall have the opportunity tc revert to his former
classification. If the cmplovee is unsatisfactory in the new
position, notice and rcasons shall be submittzad to the Union.

There shall be no 24 calendar month minimum classification occupancy
in promotion situations.

During the trial period, emplcvees will receive the probhationarvy
rate of the new job which shall be ten (10¢) cents less than the
naximum rate. Follewing successful completion cf the probationary

period the employee shall he increased ten (10¢) cents per hour.

- 1lla -
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ARTICLE#I X

BULLETIN BOARDE

Section 1. A suitable bulletin board agreed upon by the

Y

Management and the Union for the use of the Union shall be cecrected
in a suitahle location where cmployees check in. The bulletin
hcard mav be used by the union to post the following type of
notices:

1. Notices of recreation and social affairs.

2., Notices cf Union elcctions, appointments and results for
Union elections.

3. DNotices of Union hearings, meetings, provided that addi-
tional notices may be vosted by mutual consent.

Section 2. Seniority lists may be posted on this bulletin

board.

‘. Section 3. Bulletin boards shall not be used by the Union or
its members for disseminating for peosting of disturbing pamphlets
or political matter of any kind whatsoever or for advertising.

Section 4. If the Union so desires and if suitable space is

available, the City shall furnish space to the Union for a locker
where its records pertaining to its dealings with the City mav be
kept; the City takes no responsibility for the safety of the

contents thereof.

ARTICLE X

Section 1. When an employee is asked to work in a higher

classification for any part of a dav, he will be paid the rate of

higher classification fcr the whole day.




Section 2. During any period an employce is off on a medical

leave of absence including a pregnancy leave, all insurance (Blue

Cross, hospital, medical and life insurance) can be continued in

full force by the emplovee at the group rate.

REASSIGNMENT

Section 3. (a) If for any reason there is insufficient

work in an employee’s classification to permit full time employ-
ment, it shall be the policy of the City and the Union hereby
agrees, that the employees shall work at other classifications as
assigned.

(b) In emergencv cases due to sickness of
employees cor other unexpectad absences, the City shall have the
right to assign employees to work outsida of classification and

pay that rate if higher.

PAYDAYS

Section 4. Pay periods shall be weekly for hourly rated

employees and bi-weekly for salaried employees. Pay days will

be on Fridays.

SAFETY

Section 5. Equipment that is defective is to be reported

to the foreman and committecman so that it will he repaired before
equipment is operated. A safety Committee is herchy established.
The Committee shall meet monthlv. The Committeec shall be composed
of three people, one member appointed by the Union, one member
appointed by the employer and the third member shall be selected

by the committee.

ey 7 1



UNIFORMS

Section 6. The City will supply rubber boots, rubber gloves,

when necessary and rain coats and safety equipment for D.P.W. and
Parks employees. Such equipment to be turned in for replacement
unless destroyed by an emergency accident. If so, a satisfactory
expnlanation will be required.

The City will supply those emplovees who are issued uniforms

four (4) laundered uniforms per week at no cost to the emplovyee.

)

‘he employee to be responsible for same. The City through its
agents will maintain its agreement with its supply company to

furnish new uniforms every six (€) montas.

ARTICLE ¥I

WORKING HOURS AND OVERTIME

Section 1. The standard work day and work week for salaried

emplovees shall be seven and one-half (7-1/2) hours per day, five
{3) days per week, Monday thru Friday for a total of thirty-seven
and one-half (37-1/2) hours per week. The exception is the City
Jall emplovees will work Monday Thru Friday 2:00 to 5:00 except
Tuesday until 8:30.

The standard work day anc work week for hourly'employees
shall be eight (8) hours per day, five (5) days ner week, Monday
thru Friday for a total of forty (40) hours per week. : The
exception is one mechanic which shall work Tuesday Thru Saturday

and Parks and Recreation who shall work Tuesday thru Saturday

)

when notified in advance. This shall he cdone on 2 lowr seniority
basis.

Section 2. The employer may schedule overtime work and

nayment for such overtime work shall be in accordance with the

following:



(a) All work performed in excess of the normal work day as
defined above shall be paid as the rate of one and one-half (1-1/2)
times the normal rate up to 16 hours of continuous work and two
(2) times the normal rate thereafter.

(b) All work performed on a Saturday shall be paid at the
rate of one and one-half (1-1/2) times the normal rate, and all work
performed on a Sunday shall be paid at the rate of two (2) times
the normal rate.

(c) All work performed on a holiday shall be paid at the
rate of two (2) times the normal rate plus holiday pay. After
8 hours the rate of pay on holidays shall he 3 times the normal
rate qf pay.

Section 3. It shall be the policy of the City to work

hourly employees forty (40) hours per week and salaried emplcoyees
thirty-seven and one-half (37-1/2) hours per week.

Section 4. Any employee called in for emergency work will

be paid for four (4) hours minimum call in pay. Emnloyees will
not be paid for more than one (1) call in pay in a 24 hour period.
The 24 hour period to begin and end at micdnight.

Section 5. The starting time for hourly rated employees

shall be 7:00 A.M., May lst to September 15th excent one craew
will start at 8:30 A.M. NAfter September 15th all crews will start
at 8:C0 A.M. '

Section 6. All employees working a full duty shift shall be

entitled to two (2) rest periods per shift, excluding a lunch

period. These periods shall be taken one before and one after
lunch and each shall not excead fifteen (15) minutes in length.
For each four (4) hour period of cvertime the emplovee shall be

entitled to one additional .rest break:of fifteen (15) minutes.

=R -



Section 7. (a) The Union recogrizes the necessity to work

overtime on occasions and agrees that all cfficers and committee-
men will make every attempt to see that the necessary personnel
is available.

(b) Overtime within classification and by
department will be divided as well as rossible by the week and
each Monday the Steward shall prepare a2 list of the men with the
lowest hours for the foreman. If the foreman disagrees this will
be a subject for negotiation.

(c) The City will use full time employees by
Department and classification for such overtime when available,
but reserves the right to go to other departments or to use part
time and temporary help if full time emplovees refuse the over-
time.

(d) The City will pay dcuble time for all work
in excess of 16 straight hours.

(e) The employer will make an attempt to secure
overtime on a voluntary basis however during emergencies (snow
and ice removal, floods, water main breaks and sewer stoppages,
removal of fallen treecs; or similar emergencies) the employer has
the right to make a mandatory request for employeeé to . report for
the above listed emergencies after failing to secure volunteers

for the overtime.

SHIFT DIFFERENTIAL

Section 8. - (a)  Afterncon shift,’ .10 per hour extr=a.

Midnight shift, .20 per hour extra for hourly rated employees in
all departments.
(b) Secretary serving on commissions, commit-

tees, etc. shall receive time and one-half for work which is a

R ¥t




centinuation of their work hours. "hen the scecretary is called
back after regular working hours she shall receive 2 flat rate
of $15.00 per meeting.

Excention--Urban Renewal in which the present practice shall
continue until changed by mutual consent cf the emplever and the
unien.

ARTICLE XII

MANAGEMENT RESPOMSIRILITY

Sectinn 1. Except where limited by this contract and any
supplement hereto.

(a) The authoritv teo determine the items to be produced,
estéblish schedules of nrnoductincn. determine the methods, nro-
cesses, means and places of nroduction, are solely and exclusivelv
the responsibilityv and the right of the City. The authority tn
direct, adijust, increass and decrease the working force. to remnve
employees and maintain discipline shall ba vested sonlely and
exclusively in the management.

(b) No foreman shall worke. except to instruct amployees.
Except for one working Forcman in the Devartment of Parks and
Recreaticn. }

(c) The Union recoonizzs the exclusive right of the City tec
establish reasonable work rules, determine recasonabhle schedules of
work, determine and establish methods, rrocesses, énd procedures
by which such work is tc he performed as well as set work stan-
dards. The Citv also reserves the right to make work assignments
in emergency situations.

(d) The City has the right to schedule overtime work as
required, and the Union recngnizing the manv emergency situations

that can arise. The City has the responsibility in these duty




assignments to preovide equal cempensation for equal work. In

cases wher2 an awmplovee considers that these rrinciples are not

0]

being ohsarved h

fe) It is understecod by the parties that every incidental

defined. Nevertheless, subject to the limitaticns of this agree-
mant the emplovees are expected to work these assianments.
(f) The following authnrity is cnnferred on City officials:

1. The Charter resronsibilitv nf the Mavor as execu-
tive officer for enfnrcing the laws of the Stats, City
Charter and Ordinances, recommendinag an annual hudget of
apecropriations, and the efficient performance of all execu-
tive derartments, amona other exccutive resrconsibilities
defined by the Charter.

2. The Charter resvnnegibility of the City Council
as the legislative body for the enactment of ordinances; the
appropriations of money and tha determination of the City's
budget, among other legislative responsihilities defined by
the Charter.

3. The Charter rasponsibility cof the Ciéy Council in
establishing and amending a classification nf positions nlan,
ajcompensation plan, an insurance and disahkilitv plan, and
retirement plan.

4, The Charter responsihilities of the City in deter-
mining the functiecns and organization of the resmective
departments or divisions.

5. The responsibkilities to administer pay and fringe
benefit plans, to provide the necessary survevs, resaarch,

rules. requlations, resolutions, and ordinancnas for this

may seok redress through the cricevance procedure.



purpose, subject to the authoritv of the denartments and
the City Council.

6. The responsibility for administering Charter and
Ordinances provisions r=latinag t~ the Retirement Plan and

the Tnsurance and NDisability Plan.

ARTICLE XIIIX

SICK LEAVE

Section 1. Seninrity emplovees shall bhe credited with one

Q

(1) day sick leave per month. Emplovees mayv accumulate up t
onc hundred forty (140) days unused sick leave davs.

Movember 30th cf each year shall he considsred the year end.
Credit for such sick lz=ave will bz compiled November 30th of each
vear and will bh¢ raid in the followina manner: Urnn retirement,
forced retirement (nae ~r disahbilitv) or death, one hundred nercent
(100%) of accumulated sick leave days. For reasnns other than the
above the employee will be paid one-half (1/2) of accumulated sick
leave days unnn severance of employment unless discharged for
cause.

Sccticn 2. Employees shall have twe (2) nersonal davs ner

year nct to be accumulated or charged to their sick leave days.
These days shall be taken between Julvl and June 30 of each year.
Section 3. ~ny cemployec injured on the jech and the atterding

s in the best interest ~f the emplovee

fte

e

-

S

{u

physician determin
not to return to work immediatelv the eémplovae shall be paid feor
a full day's work.

Section 4. Should an smnloyze's verind of illness extend so
the emnloyee’s accumulated sick leave days are used up the emplo-
yee may make written reaquest to be naid any vacation time that

may be duz the emnloyec.



Section 5. All Citv employees in the bargaining unit who

are injured or become ill in the line of duty as defined by the
Workman's Compensation law shall be carried on the City nayroll
at no loss of take-home pav for his classification for a period
not to exceed one year from date of iniury. The emplovee shall

continue to earn sick leave, vacatinn leave, longevity pay,

{2

hospitalization, life insurance, and seniority rights.

AlL monies received bv the emnlovee from workman'‘s compen-
sation or insurance paid for hv the Citv shall he returned in its
entirety to the Cityv during the above perio?.

Section 5. (a) An emnlovee whose illness extends bevond
three (3) working davs shall he required to furnish the emplover
with a doctor's statement as to the typre of illness and that he
is abhle to return to work.

(b} Sick leaves shall be used for personal
illness of the emplovze. Abuse of sick leava may result in
disciplinary action hv the emplover.

(c) An omolover who takes sick leave shall not
ba entitled to be called for overtime work until he has returned

to and worked a full Aday.

ARTICLE XTIV

LEAVE

0

OF ABSFNCE WITHOUT DAY

A W22

Section 1. ritten leaves of aksance for snecified rurnoses
and §eriod of tim=2 mav be granted emplcvecs without loss of
seniority.

Section 2. Leaves shall be granted for a neriod of six (6)
montﬁs to emploveas who are nhysically disakled from nerforminc
their duties, upon showing nrorer proof of such disahility through

the veriod of ahsence from a fully qualified nhvsician. The Citv




shall have the right to reaquire a physical examination.éach week
during the disability if it desires and no emnlovee may leave the
County of *layne for any reason during this period of disability
without good cause and the approval of his department head.
Section 3. The City recoagnizes and aaorses that it shall

provide "forms” uron which a Citv emplovee mav request a leave of

jo!]

absence. Any emnloyee desiring lcave for anv r=ason shall sub-

)
th

mit such application in excess of 30 davs prior to the date the
leave is to commenc2 and the City shall agrant or denv such re-
qguest within 10 davs of receipt of the reouest.

Section 4. 2Any cmplovae on militarv leave for scrvice in

the armed services of the United States shall be reinstated in
accordance with the reocuirements of the Selective fa2rvice and
Training 2Act of 1240 as amended.

Section 5. A maternity leave will he granted according to

the rules and regulations of the City. Uvon written recuest to
The City, a maternitv leave shall he aranted o anv classified
employee if the followina conditions arc met:
(a) Accomnmanying the written request, shall be a letter
of "Confirmation of precnancy” and the cxpected date of
delivery from the employee’s nersonal physician, and stating
the employec is akle to verform the normal and usual re-~
curring tasks of her job classification. The employce's
physician shall also state th= date such pregnancv leave
shall commence.

(b) That the request be made prior to the start of the
fourth month of nregnancv.

(c) That all female emplovess hecoming pregnant may

start their leava of abscnce at the end of five months of

pragnancy.




{d) This may be waived by the Department head nroviding
that a statament from her doctor is weceived saving that she
is able to continue work.

(e) That a written, notarized statement by the emplo-
vee be submitted, statina that the City is ahsolved from
any liability during her emnlovment with the Citv after
five months of precnancy.

Fajilure to commly with anv of the above conditions, will
rasult in forfeiture of leave rights and dismissal from the
classified service.

(f) Maternitv leaves shall be for not less than 30

calendar davs from termination of pregnancv nor more fhan

3 calendar months. Ixtension of maternity leaves mav be

received upon written request to the Citv two weeks prior

to the date of termination of the existing leave. FExten-
siocn of maternity leaves shall be for a period of three
months. Only two extensions mav ke granted during one
continuing maternity leave.

(g) If the emplovee returns within the veriod or
periods granted, said employee’s "continuous service time”
will not be interrunrtcd. ‘

Section 6. Members of the Union elected or selected by the
Union to do work which takes them from their employment with the
City shall at the written reauest cof the Union receive tempo-
rary leaves of absence without pav for veriods not to exceed
two (2) yecars or the term of office, which ever may be shorter.

Sectiocn 7. Convention time to be allottad accordinga to

policy adopted bv the Citv Council that two elected delegates
of the Unicn be authorized up to five days off with pav to

attend




a Union convention annually or confercnce at which their par-
ticipation is reaussted, being more than 200 miles from the
Corporate limits of the City of Dearbnrn Yeichts and further,
that anv such convantion or conferance within 200 miles of the
corncrate limits of the City of Daarborn Heiaghts attended under

the same conditions, ha authorized ur tn three davs off with p»ay.

FUNERAL LEAVE

31l emnloyees shall be entitled to five (5) calendar daye
pexr funeral to make preparation for and attend the burial and
funeral of an immediate member of his familv within three hun~
dred (300) miles of the Citv of Dearborn Feichts. An immediate
merbar of the family for this purrose shall he deemad a hushand,
wife, children, parents, parents-in-law, grandparents, hrothers
and sisters, and brothers-and sisters-in-law. He shall also be
entitled to three (3) calendar davs for the funeral of grand-
parents-in~law or grand-children if within three hundred (300)
miles of the City of Dearborn Heights. One (1) additional
calendar dav for travel will be given for funerals over three
hundred (300) miles. Any additional necessaryv funeral time shall
be charged against accumulated sick leave time. The additional
time is subject to the aporoval of the Denartment Head and the
Department Head's refusal to grant the extension, is subject to

the Grievance Procedure of this Contract.



ARTICLY XV
HOLIDAVE

Section 1. TImplovees will have the followinag holidavs off

with prav-
New Year's Day
"Tashinaton'’'s PRirthdav
Dacoration Dav
4th of Julv
Lahor Dav
Veteran's Day
Thanksagivinag Day
Christmas Dav
Emplovee's Birthdav
1/2 day before Christmas
1/2 davy hefore New Year's Day
1/2 day Good Fridav

Section 2. The emrlover shall ray holiday nremium rav as per

Working Hours and Overtime Article XI, Section 2 (c), only on the

day given off by the employer as the holidav.

Section 3. If the holiday falls on Saturday the emnlovee
shall have the Fridav nrior to the holidav off with nays  If the
holiday falls on Sundav the emnlovee shall have the f£ollowing
Monday off with pay. For those emnlovees on a Tuesday throuch
Saturday work week a special nrovision shall annlv, If the
holiday falls on Sunday or Monday the emnlovez shall have the
following Tuesdav off with nav. If the helidav falls on Fridav or
Saturdav the emnlovee shall, durinag the waek of that holiday work
Monday through Thursdav,

Section 4. Seniority emnleovees shall he naid eicht (8) hours



pay at their regular straight time hourly rate for all holidays
covered in this agrecment.

Secticn 5. 7n emplovee must work on the reqularly scheduled
day before and after a holiday tn qualify for holidavy nav unless
he is off on sick leave, vacation or off with permission of his
department head.

ARTICLE XVI

VACRTINNS

Secticn 1. FEmplovees will receive paid vacation timec off

on the following bhasis:

LENGTH OF SERVICE AS OF JAN. 1 VACATINN ALLOWANCES PER YEAR
after one (1) year 10 working davs

after five (5) years 15 working days

after ten (10) yzars 20 workina davs

after fiftzen (15) years 1 additional dav for each

vear of service after 15 years

Section 2. Vacation neried is from Januarv lst. through
December 31lst., every effort will bz made to grant vacaticns at a
time to meet the wishes of the 2mplovee and also maintain the
cperation of the emplcyer.

Section 3. An employee's vacation pay will b2 hased on his
regular, normal work week.

Section 4. If a holiday falls within an emplovée's vacation,
he Qill be given an extra days vacation.
VACATINN PROGRAM

Section 5. Employees who have less than one vear of service
on January lst of any vyear shall receive a proratcd vacation
based on one day for each two months of service or any portion

therecof. Vacation to be taken during the calendar year.



PAYMENTS IN . LIBU QR VDCRTION

Scction 6. (2) If an emrloyee's services are terminated
for any raascon a2xcept firing, before roceiving vacation pay due,
employces shall be paid 2 lump sum in licu of vacatieon computed
at employee's basic rate in affeoct on the day that the employee's
services are terminated.

(h) 1If a disagreement occurs over vacatien,

seniority, bv classificstion will be the determining factnr,
howevar, suparvisor retains the right to keen sufficient men on

the job to operate with.

ARTICLE XVIX

INSURANCE

LIFE INSURANCE
Section 1. (a) The City shall ceontinue to nay the full
cost cf life insurance, in the amount of $10,000 or more and the
benefits in effect as of Julv 1, 1966.
(b) The City shall alsn pay life insurance for
all retirces in the amount of $2,000, i

HOSPITALIZATION

Section 2. The City will pay Blue Creoss Hospital Plan

(Master Medical-Semi Private) for singla employvees and full

family rates for all married employecs.







ARPICER TN

TERMENITION

This agrzemant shall bhzcome zffactive as ~f Mly 1, 1972
andishall continue in full foreeiiand =ffect until 11:59 P .M,
June 30, 1?74. It shall bhe automatically ranewed from vear to
year thercafter unlass either vartyv shall notify the other in
writing at least ninety (90) davs nrior to the anniversarv date
that it desiras to change nr modifv this agreamant. In the event

that such notice is given, -~cgrtiations shall kecin not later

than sixtv (60) davs rrior to the anniversary date.
Except for wag=ss and fringe bhanafits which shall be opened

for negotiations ninety (90) davs rrinr to Junz 30, 19274 the
anniversary date for wags and fring: henefits.
‘n witness whereof, the parties hereto have set their hand this

6th . day of February 1973.

In presence cf. City of Dearhorn Heichts
Local 2920

Dearborn Heichts Chanter

Mavorx
AFSCME, AFL-

B

IO




CITY OF DEARBCRN HFIGHTS
SALARY CLASSIFICATION LIST

UNION MEMBERS

ALY 1 ;

1072

BNOKKEEPER

I 8,206,85 - .8;658439

SENIOR BOOKKEEFPER

T #8,9308.15 = SPTES 80

BOOKKEEPER & MACHIME OPERATOR

I . .B,903.15 & 0 100807

CLERK TYRILW

X 15 989.52, « B, 3ROGIH
SENIOR CLERX
1495100, 20 9,393 61

VIOLATIONS CLERK

T. 8,565,558 =~ 8,685,711

SECRETARY STENOGRAPHEER

18,373,549 - 8,613.97

TXECUTIVE SECRETARY

T8, 39878 9560068

DOG WARDEN

I: 9,547,715 «.9,969.1%

SUILDING CUSTODIMN

I - B,3713:54% = B 611384

BUILDING MAIMTENANCE MAN

Y 8,;607:715 =~8,988:21

BUILDING INSPECTOR

13,107:432 =~ 13,268.63

INSPECTORS @
AND PLUMBING

LLECTRIC, HEATING

12,745.46 -~ 12,865.95

YIEIGHTS AND MEASURERS

10,551.05 - 10,804.26

"~ MECHANIC

I 10,466,066 ~ 10,731 .48
CRIBMAN

1L°93347.30 "> 3 ; 150071
I 19,676,456 — 9;040,21

LABORER
4,54 - 4,67

LIGHT EQUIPMENT OPERATOR

4.79 ~ 4,91

HEAVY EQUIPMENT OPERATOR

Suil9 v 5,31

CRE" LENDER

4,90 5,01

METER READER

£.67 ~ 4,79

METER REPATR MANM

CEMENT WIMISHIR




CITY OF DENRSORN HEIGETS
JOB CLASSIFICATION
JULY 1;:1972

UNION MEMBERS

Bookkeeper I ; Meter Revairman
Senior Bookkeeper I Meter Reader
Bookkeeper & Machine Operator T Cement Finisher
Senior Clerk I Lahorer

Clexrkt Svpist X
Violations Clerk I
Secretary Stenographer I
Dog Warden

Building Custodian
Building Maintenance Man
Building Inspector

Elec. Heat. & Plumhing Inspector
Executive Secretary
Mechanic

Cribman A1

Cribman £

Weights & Measurers
Heavy Equipment Opecrator
Light Equipment Operator

Crew Leader




CITY OF DEARDORYN HEIGHTS
JOR CLASSIFICATINN
JUEY 1. Lo

UNION MEMBERS

Bookkeeper I Meter Rervairman
Senior Bookkeeper I iMeter Reader
Bookkeeper & MMachine Operator I Cement Finisher
Senior Clerk I Lahorer

Clexrk Typist I
Violations Clerk I
Secretary Stenographer T
Dog "arden

Building Custodian
Building Maintenance Man
Building Inspector

Elec. Heat. & Plumhing Inspector
Executive Secretary
Mechanic

Cribman 1

Cribman I

Weights & Measurers
Heavy Ecquipment Operator
Light Equipment Operator

Crew Leader
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