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EﬁUCATION ASSQCIATION AGREEME&T

This Agresment entered into thia ‘ day of 1548 by and
beatween the Roard of Education of the Dznsville School hereinafter called

the "Rosrd", =2nd the Dansville @ﬁucatign Association, hereinafter called

= t i o o . ¢ p - &

Witﬁesgogh _
WHHRZAS THE Zocard and the Asaoctbtion reoognize and declare that

- the "Association", - gt

providina & quality aducation for tho children of Dansville is their Mutual
aim and that the charscter of such educgtion éepends predominantly upon the
quality and wmorale of the teaching servics, and »
WHEREAS the “oard has s atututory'ébligat;on, pursuant to Act 379 of_tﬁe
Michigan Public Acts of 1965, to bargain with the Association &3 tha, rapro-
sentative of its teaching pqraonnql with reapect to houre, wages, terma
and canditionq of employment, and
VHEREA§ the members of the teaching profesaian ars particularly qualiried
to ‘assist in formulating policles and programs designed to improve dducae .

tional.ltanaarus.gg and

WHEREAS the parties, following sxtended and‘doliberate professionsl nego- :

tiations, have recached certain urdoratandings which they deslire to membrialize

_in consideraticnu of the following mutiel covenants, 4t ia hemehy agreed

as follows:
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o ARTICLE 1

Récogniﬁion‘

A. The Board here'v recognizes the Aasociation as the‘exclusiva bargainine
representative, as defined in Section II of Act 379, Publie Acts of 1965,
for all profscsional personnel on contract with the Dansvillie School, hut
excluding superviscry and axecutive personnel and office and clerical em~
ployess, The term "teschar" when used hereinafter in the A-recment, shall
refer to 21l employees repreasented by the Asscciation in the rareaining or
nepotiatine unit as above defined, and references to male teachers shall in-

ciude Temale teachers,

B. The Board agrces not to negotiate with any taache*g' orranization.other
(.than the Assor fetion for the duration of this Agreement, WHothing wiil pra-
vent any individval teacher from presenting a zricvance and hoevips the

gricvance gdjuated, if the Fdjustment is not inconsistert with the terms of

this Azreement,

C. Teachers may :2uthorize deductior cof membe-ship dves of the Assocdstion.
Snuch sum shall be deducted from the reguslr salaries and revwitted to the A
Association,

ARTICLE II
Bosrd Highta

THE B0ARD, on 1%s own btehalf and on behalf cf the slestors o7 ths sehool dis-

trict, herehy ratains and reserves unto itself, without limitation, 811 nowers.

rights, author' ty, duties and responsibilities cenferred upor it by ths laws
/gnd the Constitution of the State of Michigan, and cf the Tnited States, in-

cluding, but vithout limiting the gemerality of the foregoinz, the right:
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A, To the executive management ghd adniniastrative control of tha school ™
system and 1ts properties;énd facilities and the zctivitiss of ita employe

ees during the workinae day. ‘ :

B, To hire all employees and subjesct to the provisions of *the lew, to deter-
mine their qualifications and.cénditions for their continusd smployment, of
their dismissal or demotion; and.promdte and transfer &ll such employees.

The exercise of the foregoing powerﬁ, §1ghts, authority, duties, snd responsi-
bilities by the Board, and ths adoption of policies, rulss, regulatinng, and
practice in the furtherance thereof, snd the amesofnjudgement and dissretion

in connection thers with shall bs limlited only rv the specifie and expreas
terms bfrbofs arreement and then only to“the extent such specific and ex-
press terms hersof” ars in conformapce with the Constitution and laws of the 3¢

//‘

tate of Michican, and the Conatitutlon snd lawa of the United States,

ARTICLE TIIX

Teachar Rights

A.The BOARD acrees that 1t will rdt discriminate against any teacher with
respect to hours, wégea, or an& terms or conditions of employment by reason
of hiz membsership in the Associaﬁion.

B, The BCATD racoonizes the ripht of its smpleyees te invoke the sssistancs
of the Stats Mediation Zcard, or e nsdiater from such public apency. |
C. The Assocdation and its memhers shaell have the richt to use school build-
ings after schnol hours for maetingé provided ncwever thet such mestines of

the Asscofstion shall not interfers with s»fficially svoroved school active

itisa,
(2 : o
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ARTICLE IV

Professional Compansation ggﬁ Contracté

°

A, The salaries of tsachers coversd by thislégreemgnt are sat fo;th in’
Appdndii A which 1s attached.to ahd:incorpui;ted in this Arresmant, Such
galary échedule shell remein in effect fTor the ye=ar covered by this contract.
B, The salsry schedule is based upon a normal vearly teaching load ae dese
: cfibea in Appendix B, "Schoo} Calendar", and Article V,"Teschine Hours", and
other sections of this Agreement, Tho schonl year will begin soproximately
September 1, with not to erxceed 186 ﬁbmbsrahip dayas, For extra work the
teacher shell be entitled to appropfiate gdditional professional coﬁien-
sation in accordance with Appendix A of this Agreement,
Ce A teacher engapged duriné tbg school day in behalf of the Association with
eny representative of the Board or pkrtiéipating in any prefessional grievands
 egotiation, incluvding arbitration, ahall be released from regular dutigg
ﬁithoutvloss of salary, 1f ro other tims zan s found,

" Teashing Hours -

A. Teachers agree to bs in their tuildirng 30 miru%ss prior to achrol opening
andlin'their assimed place of duiy 1€ =minutaa prior erd will remafn for 15
minutes after school dismliasal, ZExzsztions must receive parmission from the
supsrintandent, or in his abasncs the‘éuilﬂing‘bmincipail

B. All teachers shell be anii%led %o & duty Pres lonch perizd, in no

event less than 2% minutas,
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/. The normal weskly teaching loead shall include at least fivalunassiéned
preparation or conference perioés; This period will very in lJength and fre-
quency from hirh school to elementsary. Enslish teachers will have 2 psr day
or 10 per woek,

D, Elementary teachers shall be relieved from scoring and recording stand-
ardized tests,

. ARTICLE VL
Teeching Gonditions

A. The Board shall meks avallable raestroom and lavatory facilities for tesch.
er use only ané a rcom apprepriately furnished and ventilated which shall be
used a3 a feculty lounse and atudy room, With the first major building add-
ition, a mors suitsbls teacher's lounge shall be provided which may he used
for smoking,

B, Netwithstanding their employment, teachers shell bYe entitled to full ;igha~
of citizgenship, and no raligious or political activities outside the school
dey of any tsacher or ghe lack thereof shell be grownés for any discipl;ne nr
diserimination with respsct to the professisnal smploymert af such teacﬁer,
The privete and persorel life of any tsacher is not witrin the appropriate
concern or atterntion of ths 3card unlass it has a direct and immadiate tenne
cy to affent the teacher's prcfessionel ability adversely to a serious degre-.

ARTICLE VII
Vagancles gnc rroemcticns

A, Whenesver any vacancy in any prefsssicnsl pesition in the distrizt shall
occur, the Beoard shall provide for epprogalate fistificatiosn to teschers,
B, Any teacher may aprly for sveh vesatoy., In fillirg avch vacancy, the
Board agrees to give due weigh® to She grofassional bYeckegrcund and quslif-

cationa of 211 applicanta.
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 ARTICLE VI}I" g .
Siek-Veave L IR
Teaching Personnel Only N

A.131;koleava<with pay sha11 be aliowed to each full-time schocl smployee
‘amounting to tan deys per work year, "accumulative to forty days. Not to ex-
cned ons of the ten days alluweé annually may be used for nersonal business,
pru#ided the administration is given not leas than 2/, hours notice of such
peraqﬁal'business leave., Sick-leave shall be granted for and include personal
illhéhafor the employee, or for illness or death in the immsdiete family, at-
tendarice st funerals cof realétlives ¢r élpaé rriands(lday), attendance at
funerals as & faculty rapreasﬂt&tfvo. ‘»
HB A teanhev who has had majlor anmggagcy &and ﬁus sxhgugtad his cumullitive
sick-lsave mey horrow up to thirtyxﬁajs of edaitional si:k»lqavs;.ln the.
_event that hs doas not ratuws ¢o thé mébaal ;he.followtng year, the borrowed
days will be deductad from his final chesks,, .
0. A maternity lcave shsll bs gréntsd’with:ut Pey, commencing not lateéer than
the end df the sixth menth of angnaﬁc?p sxcsrt that when this falls within
dne schooel month of the end of tha semaster tha veseher may be pormitted to
cemplete the semestar, .

!

D. Any full-time (contrast) 4Seecns® wio &ci mulates sick-leave time in excass

P
H
@

cf forty deys shal ceivs pammens &8s Jollowss

8. Days tc be court=d Beginning with ths 1953-5i schanl yesr,
yinge the

b. Amount toc te paid empleyaes btz bs davswrinzd Ly mu 51
carpont stitute pay vats,

number of days in excess c¢cf foxrsy Ty tins 26

¢. The rerular school pEV?ﬁll pock snall be zonaidered cofficial in
detarminire the amcunt,: '

d. Such payment to be made in Juns ¢f each year deginning in 1947,
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" ‘@, Teechera to be notified of sick-leave aceumulation at et
3 the conecluaion of sach year,- 4

E. If or when it besomes necessary to determine tha daily salary of any

: partiohlar emplovyee for the‘phrposa ofAioss of pay, it shall be ficured by

‘dividing the yearly §alary by the actual number of days that the schoo 1

.smployee is reaquired to be on the job.'

0 ﬁubstitute teachers psy is to be determinad by the Roard of ducation‘
This current rate of pay $bald be used in detarmining the ~rn.nl unused
sick-leave pay to teachers as they quélify. Other days for which an employes
shall receive regular pay if approved by the ﬁoafd of Education prior to sb-
sence may be County Institute, Regionel Institute, profeasiocnal meetings or
cenéantibns genarally attended by teéchef& of the immediate ares.

e Comprahensive plans for at least the first deys work must be resdily

available in orﬂe" to qua;ify for sick-leaVe banafits.

| ARTICLE 3K .

Teagher Evaluation

2. Al feachers reprimands shculd be handled on an individaal bhals between

taachsr end adminlistrator, Items which app;y to ssveral $eschers shouﬁd beo

taken up at teacher's me etings or may appear in the teachowa lettar,
~ARTICLE E

Protestion of Teachers

A. Any cese of assault upon 2 teacher shalli be promptly reportcd to an ade

ministrator. The Board will provide lagal counsel in conocthon with nend-

1irg of the incident by law enforzément end judicisl authorities,
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Any cor iplaints by a psrent of.a qtuﬂenf toward & teacher shall be ¢slled
to the teachers attention at the superinfendenf’n discretion, provided however,
that all ocomplaints by parents that are entered in the persornel file of a
teacher bg given to the teacher in=ﬁfitten form by the superintendenth

ARTICLE XI
Nagoﬁ!afion ?'bcadurqg

A, Thisfagreemeﬁt shall becoms effective Soptember 1,1¢A8 and shall ccutinn»
for one (1) year, This contract canabe,extended thereafter from year to year
with the avproval of the Aasociationfﬁné the Schpol Board, Matters aniﬁpec1r~
icelly covered be the AGREEMENT but of common ooncern to the parties. shall be
subject to professional negctiations between them from time to time pu;ing the
period of the agreement upon written-réquesb_by aither‘party te thé:dtﬁen;

B, Not later than January 15 prior to the expiration of this AGREENERT;;}
-,f”‘he partiss shell begin negotietions for a new spresment ”OVe?lnR wapea;fﬁ-
hbuﬁs, terms, and conditicns of empibyment of teachers, :

C. In any negotiations describsd iﬁ’this Article, neither party shell havs any
control over the sslecti-mn of the neg;tiﬁtlng or bargainings reprasentativeﬂ
of the other par,y. 1t ina recoﬁnized that no finel asreement hetween the par-
‘ties may be exec:ted without ratificatic1 of the Board of duoa*ion and of +
membership of the Dansville Edhest i;% Aasaciation, but the perties: mutuelly
pledge that their represertatives ehall rgva 23] nensisory p*wsr tn ma ks

-and condider nroposals, end make 6~ncassiona.

AR “IULM X1l
Profzssionnl 4o avance Nggo*i**i*r RS

- A, Any tescher, group of teachers opr-ths Assoslatior, tslisving that therd
nes been a vicletion of this AGIEEMENT, may £ils e w-ister prievanss wita

76 administration, Within five schos] cdays of receint <f the grievance,
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be set up for tae ragular teachers meetings to bs held from 8:00. 50.9:30 AM.

,'monthly at which all taachara wi&l bq requirsd to attend, Tﬁé”héad~iﬁa"“"
.frequency of additional maatingsvwhall ve detarmtnad jointly by Administra-
*ion and Asqoviation. e O : L :
B. Any tsacher after reaching the dge of 65 will nd longer be coneidare d
'under Tenure but may be emplﬂyadﬁon*a year«to-yaar contract, This "yoar-
to-yaar” contract may bu offeréd onl? aftar rormul approval by thechtrdw

To ba considsred for an additional ncntract, thb teaeher may be required by

ths Densville Board to prbsont a eartiricate of medical fitnsss, Thawphysical

and or mental examination wtll‘vg paid_fgr by the Board of Educatiqa and

‘tha teachser shall go to a docgo;‘named by %ﬁe Dansville Board of @ducition.w

Sl

<
A

A~
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APPENDIX A-SALARY

: j Doprea 2
Step NeneDesree " Degree Increment Masters

Bes. $5000 - $61,00 8 $6800

6100 6650 250 7050

6200 6900 250 7300

6300 . : 7150 250 7550

6,00 e 71,00 250 g 00

6500 7650 250 050

6600 . i 900 280 £300

67000 3 B150 250 8550

6800 ,‘“~.8200' 250 - 8800

: 6900 , 250 9050

10 7000 SRR 250 © 9100

A _ 71060 3 " 9150 g 250 9550

T 7200 G 9uoo L M 9800

g,
/

1. A1l teachers shall he given full credit up to S years on the aalary seh=-
edule for outside teaching experience in the same field. This may be extend-
ed to ten at the supsrintandent'sa discretion.

2e Toachews involvad in extra dutieg aaaigned by the superintendent .during ths
ychool day, such as substitution in & classroom on their own lesson prepar-
aticn time, shall be compensated at the. rate of 33,50 per class period, -

3. Teachers invelved in extra-duty assignments besides the ropular school
day, suth as selling tickets or chaperoning at dances and zames or on buses,
shall he compensated by the Board, not the sponsoring organization. Teach- -
arg will be paid semi-snnuvally &% the rate of 56,25 for sach event..

e Compansati fer extra-currizulpr teaching shell be figured on the foll-

owing per*rntaoea of the current tesching selsries of the teachers involved,
Football's Hogd 7% FHA T4
o Asst, h” : FFA 4%
Baaketball: Eead Shop LY
Aast, ”i Senior Sponser ‘inc olzy) L

(IM) Jr i, 2% Junior Sponsor (inc play) 3%

(M) Elem., 2% Szeelal Educstion 300
Wrestling: Head 7% sombihation roem L%
Track: Head L% Cheeri~ader Yponasnr 2%
Beseball: Head L7 Bar.d 5

ASSt. 3?: '
: g : u
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Dates are Incluziva~’s

Auzust 26-29

- August 26
September 2
3eptember 3
Septembar I
Sgptember &

. Datéber
Cctober 11
November 28-29
December 23-Tanuary 3
January 6 :
January 22
JAnuary 23
January 24

APPENDTX B ggNTAT1VE.CALENDAR .

Sale of Textbooks send Enrollment of new Student:
Opening Toothall Pracstiee
Labhor Day

"Pre-Schonecl Teachars Meetings

Pirat Tnatruction Day (811 dasv-all erades)
Sehool Luhches Beein '
Repiocnal Tecachers Institute (no schorl)
End of lst Markinz Perind (A weeks)
Thanksgiving Recess, Znd 2nd Marking Period (7)
Christmas Vacation {? wesks).

Clagges Resume

Sem, Exams: School out 2:15

Sem, Exams: School out 2:18

Cloae of Semesten ( 7Tweeoks)

Sem, Exams:*School out 2:15

‘March 7. End of l4th Marking Psricd ( f-wesks)
March: 313April Spring Vacation {1 week)

April 7 Cilasses Resume

April 25 Erd of 5th Varking Pariod (f-werQ)

" my 30 Msmorial Dav. No Schonl -

Juns 8 Baccelsureats

June 9-12 Final Erems: Clesses until 12:55

Juna 12 Commeéncsment, Close of 6th Mariking Pericdand

Teachers required on iob: 1€8
Gross instruciion days: 6 ok
Fat instructi-n doys 163

and Semsster, (7-useks)

¢
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1. The Board shall pay $126 yearly,.or $10 per month for 12 months,
on.:’either existing Blue Cross hospifal ‘insurance or on a Tax Sheltored
Annu"i‘ty plan =as spproved by the Board,
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This AGRIENMENT shall become sffective on Septembor 1 1968 and shall continue
in-effect throuh _ Lugust 31 21968

In witness whereol the parties have caused this Agresment to he evecuted

by their authorized representatives,

Board of Edvcatian

o . ‘Parsville A;riculturél'SGﬁggl

e

Presicent

.
csEeTStany

Daravi’lla Eiucstion Asscoisticn

Secratary
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