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AGREEMENT

This Agreement entered into this 25th day of August, 1969, by and between
the Board of Trustees on behalf of Lake Michigan College (hereinafter referred
to as the "College") and the Lake Michigan College Federation of Teachers,
MFT-AFT (hereinafter referred to as the "Federation").

WITNESSETH:

That in consideration of the mutual and reciprocal promises of the parties
hereto, the parties covenant and agree as follows:

ARTICLE I
PURPOSE
Section 1, The general purpose of this Agreement is to set forth as
required by the Public Employment Relations Act, the same being Act 336 of the
Public Acts of 1947, as amended, the rates of pay, wages, hours of employment
and other conditions of employment agreed upon between the parties,
ARTICLE II

RECOGNITION

Section 1, Pursuant to and in accordance with the Certification of
Representatives in MLMB Case No. R66 1.-446, the College does hereby
recognize the Federation as the exclusive representative for the purpose of
collective bargaining in respect to rates of pay, wages, hours of employment,
and other conditions of employment, for the term of the Agreement of all
employees included in the bargaining unit described below:

All full time instructors and assistant librerians, excluding
the President, Vice President, Deens, Librarians, Divisicon
Chairmen, and administrators who teach less than eight
hours per week.

Section 2. Fair Employment. The College and the Federation agree
that they shall not knowingly nor wilfully make policies, decisions, by~laws
or rules and regulations which are contrary to or in conflict with the. constitu~-
tional or statutory authority of the United States or the State of Michigan or the
Michigan Fair Employment Practices Act, The College agrees that in hiring
faculty members it will not discriminate based on race, color, creed, national
origin, sex or marital status.

tion 3. Continuation of Contract. In the event that any provision
of this agreement is or shall at any time be held to be contrary to law by a
court of competent jurisdiction from whose judgment or decree no appeal has
been taken-within the time provided for doing so, all other provisions of

this agreement shall continue in effect, =




ARTICLE TIT

BOARD OF TRUSTEES' RIGHTS

Section 1. The Board of Trustees of the College, on its own behalf
-and on behalf of the electors of the district, hereby retains and reserves unto
itself all rights, powers, authority, d':tties and responsibilities conferred
upon and vested in it by the laws and the Constitution of the State of Michigan
and of the United States, The exercise of these rights, powers, authority, duties
and responsibilities by the Board and the adoption of such rules, regulations and
policies as it may deem necessary shall be limited only by the specific and
express terms of this agreement,

Section 2, This Agreement constitutes the entire agreement between
the College and the Federation. The parties acknowledge that during the negotia-
tions which resulted in this Agreement, each had the unlimited right and oppor-
tunity to make demands and proposals and to submit issues for negotiation with
respect to any subject or matter not removed by law from the erea of collective
bargaining, and that the understandings and agreements arrived at by the perties
after the exercise of that right or opportunity are set forth in this Agreement, each
voluntarily and unqualifiedly waives the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to any subject or
matter rcferred to or covered by this Agreement, or with respect to any subject
or matter not specifically referred to or covered in this Agreement, even though
such subject or matter may not have been within the knowledge or contemplation
of either or both of the parties at the time that they negotiated or signed this
Agreement. Notwithstanding the foregoing, the parties may by mutual agreement
enter into discussions during the term hereof on matters related to conditions
of employment of faculty members; and in the event any such discussions lead
to an agr-ement to add to, delete, or modify any of the terms or provisions
hereof, such agreement shall become effective as part of this collective
bargaining agreement upon being reduced to writing and executed by the
authcrized representatives of the parties.

Section 3. Notwithstanding the provisions of Section 2 above, the
parties agree to engage in negotiations during the month of January, 1570 on
the subject of the school calendar for the 1870-1971 school year, If no
agreement is reached by February 1, 1970, on the calendar for the school
year 1870-1371, the College may proceed with the steps necessary to
publish this calender, the terms:of which shall be subject to amendment
to incorporate any agreed changes which may result from negotiations on
the terms and provisions to be incor’pora ed in any new collective bargaining
agreement pursuant to the provisions of Article XVIII, Duration, .




ARTICLE 1V

MISCELLANEOUS RIGHTS OF THE FACULTY

Section 1, Information chall be available through minutes of the
“vooa, nublie financial siatements and all other public recerds by the
Coliege to the Federation within a reasonable time following a request for
such information by the Federation, This provision shall not be construed
noa lhnitation on any legal obligation the Board of Trustees may have to
provide information required to enable the Federation to fulfill its collective
Lavgaining dutles,

fo

: r;mq_ B The faculty may use rooms at the College for meetings
Q (,1. {i C ]. '

programs of the professional teachers' organizations specified
in Section 5 below, provided that

(&) Arrangements are made in advance with the Administration,
{b) . Meetings are scheduled within the regular shift hours

of custodial staff.
(c) There shall be no interference with regular College .

activities,

Section 3. The Federation shall have the same right as any citizen
group to address the Board of Trustees, The Federation will be placed upon
th.e mailing list for advance distribution of the Board of Trustees' agenda,.

Srctoné Bulletm board space will be provided for use by the
s szionti tenthor crgenizations. Professional teacher organi-
Lations rmll have the rrght to use the College mall facilities.

Jection S5, The College agrees to make monthly dues deductions
for membcra of the Federation, the M;E.A. and/or the A,A.U,.P, who
voluntarily authorize such deductions in writing. The form shall provide
for revocation of the authorization upon written notice to the College and
thc oraanization involved. Such authorizations shall not be irrevocable
for periods in excess of one (1) year or beyend the term of the current
collective beargaining agreement, whichever is shorter. Federation dues
shall be remitted monthly to the Treasurer of the Federation. Dues for
other organizations shall be submittcd monthly to the official designated
by such organization to receive same



ARTICLE V

GRIEVANCE PROCEDURE

Section 1, A grievance is defined as an unsettled complaint raised
by a teacher or the Federation that there has been a deviation from or misinter~
pretation of a written policy or procedure promulgated by the Board of Trustees
or its agents or that there has been a violation, misapplication or misinter-
pretation by the College of any express provision of this Agreement, All
teachers shall be provided with a Board of Trustees Manual,

Section 2. All grievances must be filed promptly and processed
under the following procedure. In order to be processed beyond Step 1, a
grievance must be reduced to writing and submitted to the appropriate Dean
not later than ten (10) school days following the occurrence of the event
giving rise to the grievance., For purposes of this Article, a school day is
defined as any week day, Monday through Friday, on which the administrative
office of the College is open to conduct business, The written grievance shall
be signed by the agricved party (teacher or Federation designee) and shall set
forth the facts relied upon and the provisions of the policy or Agreement involved
in the dispute. ;

Step 1. The aggrieved teacher (or, in the case of a Federation
grievance, the teacher representative of the Federation who
initiates the grievance) shall first dis¢uss his grievance
informally with the Dean of his department, individually or
accompanied by a Federation representative at the option

of the teacher, ' y

Step 2. If no satisfactory settlement is reached in Step 3,
the grievance may be processed by the aggrieved teacher
or the Federation representative by the presentation of the
written grievance ‘to the appropriate Dean within the limit
specified above. The Dean shall render a written decision
on the grievance, giving reasons therefor, within five (5)
school days following the receipt of the written grievance,

Step 3. If no satisfactory settlement is reached in Step 2,

the grievance may be processed further by the aggrieved

teacher or the Federation representative by giving writien

notice to the President of the desire tc appeal the Step 2

answer within five (5) school days following the date of such

answer, The President will schedule and hold a conference

to discuss the grievance during such five (5) school day pericd,

giving notice thereof at least three (3) calendar days in advance

of the conference, Those present at any such conference may

include the aggrieved teacher, the Federation representative who

participated in Step 2, the Chairman of the Federation Grievance

Committee, a staff representative of the Federation and the Dean
. with whom the grievance was first initiated, The President shall

render his written answer in this Step 3, giving reasons therefor,

within five (5) days of school following the date of such conference.

i




Step 4, In the event the grievance is not settled in the
preceding steps of this procedure, the Federation may
submit it to arbitration by giving written notice to the
Presideht of the College of its desire to do so within
seven (7) calendar days following the receipt of the
answer in Step 3§

- Section 3,  Within ten (10) calendar days after receipt of the
notice of desire to arbitrate any grievance representatives of the Federation
and the College shall meet to select an impartial arbitrator who shall be chosen
" from a panel of five (5) arbiltrators to be agreed upon by the parties prior to the
execution of this Agreement, In the €vent the parties are unable to agree upon
one of the panel members as arbitrator of the grievance, the parties shall
alternately strike names from the five-man panel until four names have been
struck, and theremaining name shall be that of the impartial arbitrator -
for the case of the dispute, The parties shall determine who shall commence
the striking procedure in the first case submitted to arbitration by lot;
thereafter the parties will alternate in commencing the striking procedure,

Section 4. The arbitrator shall not have authority to add to, subtract
from or modify the express provisions of this Agreement or any provisions
incorporated by reference herein; to grant relief extending beyond the terms
of this Agreement; or to hear more than one grievance unless the parties have
agreed otherwise in writing prior to the arbitration hearing. The arbitrator's
award shall be final and binding, The cost of arbitration, including the fees
and expenses of the arbitrator, shall be shared equally by the parties.

Section 5, If any steps or action provided for are not taken or filed,
or notice not given by the aggrieved teacher or the Federation within the time
limits specified above, then the grievance shall be deemed withdrawn. If
the College's reply is not timely given at any stage of the above procedure,
then the grievance may be appealed to the next step of the grievance procedure
as specified, Any of the time limits set forth herein may be extended by
written agreement of the parties, In the event that the last day of any time
limit specified above falls on a scheduled day of vacation, during the Christmas
or Spring Vacation, the period shall be extended to the second school day
following the end of the respective vacation period.

Section 6. In any case in which an individual teacher or group of
teachers choose to present a grievance without the assistance of a Federation
representat ive, the Chairman of the Federation Grievance Committee shall be
given an opportunity te be present at the time of adjustment of the grievence
and shall be given the opportunity at that time to present the Federation's
_ views on the grievance, The College agrees to not enter into a grievance
adjustment with an individual employee which is inconsistent with the terms
of the Agreement,

Section 7, Insofar as practicable, gricvance conferences and arbit-
ration hearings will be scheduled so as not to interfere with the class schedule
of teachers whose presence will be required; however, teachers who must
interrupt class_ hours to give testimony shall not as a result suffer a loss of
regular earnings. -




ARTICLE VI

ASSIGNMENT AND TRANSFER

Section 1. Faculty members shall be given first consideration in
filling open unit positions, including summer teaching assignme nts whether
by transfer, promotion or assignment (which shall include reassignments due
to schedule and/or curricular changes). Notice of openings in unit positions
shall be given to the faculty, Faculty members who wish to be considered for
an open position shall so notify the President of the College. Such openings
shall be filled on the basis of individual qualifications as determined by the
President of the College,

A faculty member who is not selected to fill a unit
position for which he requested consideration shall, upon request, be advised
by the President of the basis for his'determination that the person selected was
better qualified for the position.

Section 2.  Faculty members will be notified of teaching assign-
ments for the coming year before the end of the current year, and in the case
of summer teaching assignments, sixty days prior to the summer registration
date. Subsequent changes in teaching assignments will be determined, at
the earliest practical date, in consultation with the teacher,

Section 3. In making class assignments, the appropriate Decan
will give due consideration to the class scheduls preference of individual
teachers, Full-time faculty members will be given first consideration for
summer and/or part-time teaching assignments, '

Section 4,  Any teacher who transfers to an administrative
position, such as division chairman, shall heve the right to return to
teacher status, and shall be entitled to such rights as he may have had
under this agreement prior to such transfer as well as what would have
ordinerily accrued while holding teacher designation during the adminis-
trative assignment. The teachers time in the administrative position
shall count in all respect toward his development of all faculty privileges
and benefits,

Undér the direction of the Dean of Instruction,
Division Chairmen shall be elected by members of the division for a
two~year period. :

g’ -pe




ARTICLE VII

FACULTY RESPONSIBILITIES
AND HOURS OF WORK

Section 1,  Each faculty member's major responsibility is his
teaching assignment, In addition, he shall perform other usual professional
duties of a college teacher which include, by way of example, preparing and
filing course outlines with his Dean; pursuing current developments in his
chosen field of academic and course interest; maintaining precise student
academic records and making timely submission of student grades, preparing
and making reports to the Office of Student Services concerning students
academically deficient, in need of counseling, or those excessively absent;
recommending changes in textbook use and cooperating with his Dean in the
choice of texts and curriculum planning; and participating in professmndl in-
service training procn‘ams as deemed desirable by the College,

LNy i » :

Section 2. Faculty members moy be requestcd to perform certain
extra<curricular duties to provide normal activities for the benefit of the
students; When there is no voluntary response to such requests, . the
College shall have the authority to assign teachers to perform these duties,
provided that any such assignment does not result in a teacher devoting .
more than a total of gix (6) hours per month in extra-curricular a(‘thItICS
approved by the College,

Those teachers whose employment understanding with
the College includes supervision of intramural sports, drameatic presentations,
and the publication of the schcol newspaper and year-book shall not be
requested to perform such assignment of edditicnal extra-curricular activities .
Teachers on the President's Advisory Committee shall not be requested to
perform such additional extra-curricular activities.

Scction 3., Basic outlines for all courses currently taught are
to be prepared by the instructor end filed with the Dean not later than
four weeks after the beginning of each academic year.

Section 4, Committees. Faculty members may be assigned to
committees established to provide assistence in College operations, . Ad Hoc
committees may be appointed by the President. Requests for specific
committee assignments will be given due consideration by the President.



The College and the Federation agree to the formation
of an @ad hoc committee to structure the joint faculty-administration standing
committees. The commititee shall report to a gencral professicnal staff
meeting on or before Cctober 17, 1869, having provided a written copy of
their recommendation one week in advance of said meeting. The committee
will consist of three members of the administrative staff, appointed by the
President of the Ccllege and three members of the faculty, appeointed by
the president of the faculty assembly.

Section S, Work Load.

(a) Teachers. The College will hold preperations for faculty
members to a minimum, based on students' needs, available facilities, staff
preferencg, and educational benefits,

(b) The normal Cellege day shall extend from 8:00 a.m. until
5:00 p.m: A teacher's classes shall not begin more than seven (7) hours
apart, and the span of class time from the beginning of the first class to the
end of the last class in any one day shall not exceed eight (8) consecutive
hours. Provided, however, that in the interest of meeting unusual situations

end still maintaining the continuity of the College's operations, the administra-

tion may assign a faculty member one (1) semester course beyond the above
time limitations as part of his full-time teaching load in the academic year.
No faculty member will be assigned more than one such course within one (1)
school year, This subsection shall not preclude a faculty member from
volunteering to teach outside the normal academic da

(c) A full-time teaching load shall not exceed a yearly average
of sizteen (16) contact hours per semester, excluding those teachers engaged
in teaching health sciences whose teaching load shall not exceed a yearly
average of twenty~two (22) contact hours per semester.

(d) Ccunselors. The full-time work load for counselors shall
be thirty-five (35) hours per week, twenty-five (25) of which shall be office
hours scheduled by the Dean of Students in consultation with the counselor
and (10) unscheduled hours on cempus.

(e) Librarians. The full-time work load for assistant libreriens
shall be thirty-seven and one-half (37 1/2) hours per week. They may be
assigned to work on those days the 11%“&“) is or may be open for bocok circu-
lation or student usc. Assistant libreriens shall be provided annual contracts

of forty-two (4¢} weeks in duration., Thcy shall have the option of teking
at least onc of the scheduled Christmas or Spring recess periods.

el




(f} When in the opinion of the College, an emergency exists,
faculty members may be required to substitute for an ill faculty member at
the specified overload rate of pay, The College shall make every effort
to obtain a qualified substitute, The emergency assignment shall not be
extended beyond a one month period without the consent of the teacher.

Section 6,  Each feculty member is expected to spend a minimum
of thirty (30) hours per week on campus. Each teacher shall schedule between
five (5) and ten (10) office hours per week for student conferences, which
oifice hours shall be posted in an appropriate location and filed with the Dean,

Section 7. Class Size. Limitation on class size shall be left
to the determination of the College, bascd upon circumstances present at
any given time. English teachers shall be assigned no more than three (3)
composition classes which shall have no more than twenty-five (25)
students each except in extraordinary circumstances or with the permission
of the instructor in any semester, Released time may be granted by the Dean
for experimental programs in appropriate circumstances,

Section 8. = Faculty members may be reasonably and equitably
requested to perform the usual professicnal duties associated with college
registration periods at the discretion of the College,

Section 9. Faculty members shall attend the regularly celled
faculty meetings and shall attend commencement exercises. Request for
absences will not be unreasconably withheld, The College shall provide
the necessary academic regalia for the faculty (or cleaning of such).

Section 10. When a teacher speaks or writes as a citizen, he shall
be free from administrative and institutional censcrship and discipline. The
teacher bears the responsibility to clarify the fact that he speaks as an
individual and not in behalf of the institution.

Teachers shall be free to present instructional materials
which are pertinent to the subject and level taught and shall present all facets
of controversial issues in a scholarly manner. They shall also be entitled
to freedom cf discussion (within the classrcom) on all matters which are
relevant to the subject matter under study and within their area of professional
competence. The presence of any communicetions monitoring device during

\]

the meeting of class shall be with the prior approval of the teacher concerned.






ARTICLE VIII

TEACHING FACILE

Section 1, The College shall provide faculty members office space
and the equipment necessary, :.ch as a desk, chair, visitor's chair, T
cabinet and bookcase, for effective insiructional preparation and funstion

tv_}
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Section 2,  The College shall provide faculiy parkin
_order to reserve a parking space, the faculty member must register It
with the Office of Student Services and affix the official parking permit decal
as prescribed. '

Section 3. The College shall coniinue to provide adeguate clerical
services to the faculty for teaching purposes,

Section 1. Each person desiring to be employed full time shall
submit to a general physical examination by a qualified physician, This
examination must include proof cof freedom from T,nc estabiiched within the
last six months., The cost of such examinations : iall be paid by the Collegs

if the applicant uses the physicians designated or approved by the Board of
Trustees; otherwise the applicant must pay the costs. In eitbor casez, the

Board will supply the medical form to be uzed. The contract for caaployment
shall be withheld until the examining ph.ysician or teaclicr hrc fil=d with the

College proof of the examination along with a simple statemen: fiom the examining
g

physician indicating that the teacher is physically fit to cairy on his duties
without endangering the health of his pupils, his fellow work =3 or m.:-.;zss;}'f,

Section 2. In cases where the teacher's record shows recursing illnce:
the Board of Trustees may request the teacher to visit his doctor at stat '3

intervals for examinations. The cost of .such examinations recuested by Bosard

of Trustees shall be paid for by the College,

Section 3. The Board of Trustees may, at tq Hscreiioq, require any
faculty member to submit t¢ physical and/or psychiatric examination by &

r

physician designated or approved ard paid by the Boarc of Trustees. A shate-
ment by the physician will be considered by the Board of Trusteces as evidenne
of the teacher's fitness to continue his employment, 1-20&-vever,. tive teac

at his own expense, obtain and present a second dl osis, In @ny casgoin
which this {2 done the Board of Trusiecs shall revie ‘ e case and, if necasss

in order to resolve the malter, obtain at iis expense & diagneris 1rom a i
physician,

T g o



Section 1.

ARTICLE X

SECUP*TY OF EMPLOYMENT

Faculty Status

A, Probationary Status

L,

3.

All faculty members shall be on a probationary status during
the first two years of their employment. This probaticnary
period may be extended for one additional yeer at the option

of the Board. A faculty member whose probationary period has
been extended, shall be furnished with a definite written state-
ment of deficiencies which necessitated such extension.

Annual contracts for probationary faculty members will be
renewed if both the faculty member and the College cdesire

to continue the relationship. The Board shall indicate its

desire to rehire the probationary faculty member 90 days
prior to the expiration of his existing contract cr by February 1§,
whichever occurs first.

Upon request, the reasons for non-renewal of a Probationary
Status Teacher's contract shall be discussed with the teacher,
it being understood that the basis for any non-renewal, whether
or not such basis is discussed, shall not be sukject to the
grievance procedure,

Upon successful completion of the probationary period, the
faculty member will be granted a "Full Status" contract,

B. Full Status

1.

Definition

a, The person attainmg full status will be eligible to receive
a C‘ontmung contract written as a permanent document which
will guarantee that the services of the faculty member will be
terminated only for just cause, except in the case cf retire-
ment for age, or under extraordinary circur~c oo,

(1) By just cause is meant gross immorality, inefficiency
or incompetency, conviction of a felony, violation of
contract or refusal to perform contractuzal duties and
responsibilities,

(2) By extraordin~- circumstances is meant acts of God,
wars, insurrection or other situations which limit end which
restrict the full operation of the College or the full operation
of the division or area of assigned work of the faculty member,
including cubstantial reductions in student enroliment,

-12~
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‘Procedure for terminating the contract of an instructor who

has received full status:

a. Estcept in cases involving extraordinary circumstances as
hereinabove defined, a notice of the intention to terminate the
contract must be furnished a faculty member on or before the start
of the second semester of the school year in which his services
are to terminate, unless the act which gives rise to the decision

to terminate occurs at a later date, in which case the faculty

member must be given not less than 90 days notice or pay in
lieu thereof, A detailed written statement of the reasons for
termination must accompany this notice,

b. Within 20 days after receipt of this notice the faculty member
may request a hearing before the Faculty Committee on Security
of Employment., This Committee shall be elected by the faculty
members holding full status, and shall be comprised of three

- members, one elected for one year, one for two years and one

for three years. After the first year, and every year thereafter,
one member of the committee shall be ¢lected for a three-year
term. This committee shall hold a hearing, obtain testimony
and make a report to the President with their recommendations
and supportive statements within 10 days after the conclusion
of the hearing, Recommendations must have majority support.

&. The President shall review the recommendations so made.
Should he take exception tothem, he shall reduce to writing
his exceptions and reasons therefore and forward them to the
members of the Faculty Committee on Security of Employment
and to the faculty member.

d. Within 20 days after receipt of the President's report the
faculty member may request a hearing before the President.

This request shall be presented to the President or his designee
in writing, :

e. Such hearing shall be held within 20 days after the President
or his designee has received the request for the hearing.

f. The President shall furnish the faculty member his written
decision of the results of the hearing within seven (7) days
following the conclusion of the hearing.

g. If the faculty member does not accept the President's
decision, he may request a hearing before the Board of Trustees.
This request shall be made in writing to both the Chairman of the
Board of Trustees and the President of the College within five (5)
days of the receipt of the President's decision.

-~13-




h, The hearing before the Board of Trustees shall be

held within fifteen (15) days of such request for appeal,
The faculty member and/or College may be represented by
counsel and may call such witnesses as they each deem .
necessary. At the option of the faculty member the hearing
may be: :

(1) a closed hearing

(2) & hedring with & mastimum of three representatives
of the faculty in attendance :

(3) an open hearing,

i. The decision of the Board of Trustees, by majority vote,
shall be final and binding where the grcunds for contract
termination are based on teaching incompetency or the
failure of a faculty member to perform satisfactorily his
teaching duties, In all other cases, including the question
of whether the Board based its decision on the above
grounds, the decision of the Board of Trustees to termi-
nate the contract of a teacher on full status shall be
subject to arbitration proceedings as provided for in
Article V of this Agreement, upon the written request of

the teacher. Such reqguest must be filed with the President
of the College within seven (7) calendar days following the
receipt by the teacher of the written notice of decision by
the Board of Trustees. Pending final decision on a termi-
nation, the faculty member may be suspended from all
duties with pay.

) e



ARTICLE X1

EVALUATION

Section 1.  In the case of teachers with less than three years of
service on the faculty, two written reports annually may be required, which
will be signed by the faculty member concerned and the Dean after a con-
ference between the two. Teachers with more than three years of service
-will sign one such report annually if requested, It is understood and agreed
that the teacher's signature merely acknowledges having read the report,

Section 2, It is further understood and agreed that the Deans may

‘visit the clesses of any faculty member from time to time provided notice of

such'visitation i$ given during the week preceding the week during which a
visitation may take place. All evaluation procedures utilized including
those in connection with class visitations shall be established for each
department only after consultation between the Dean and the teachers of
the department, '

'ARTICLE XII

PROFESSIONAL PERSONNEL FILES

Section.1.  With the exception of letters of recommendation sub-
mitted to the College in connection with the employment investigation,
teachers will be permitted, upon reasonable request, to examine materials
placed in their individual professional file, to answer such material, if they
so choose, and to have the answer affixed to the file copy, and to reproduce
"copies of same, The College will.not forward material from individual pro-

- fessional files to any other person or professional institution.

-Section 2. Material from non-professional sources will be removed

from a teacher's file after three years, provided no action has been taken by
the Board which is based upon such materials.

ot



ARTICLE XIII

RETIREMENT AND RESIGNATION

Section 1, Faculty members may finish the contract year in which
they reach the age of 65, Teachers who reach the retirement age of 65 may be
invited to continue their employment by the President for such period of time
as he may designate, subject to applicable statutcry enactments,

Section 2. When a faculty member desires tc resign during the
period of his contract, he shall file a request in writing, stating his reason,
with the President of the College. The resignation request shall be decided
upon by the President of the Coliege, whose decision on acceptance or rejection
of the resignation shall be final and shall not be subject to the grievance and
arbitration procedure.,

ARTICLE X1V

LEAVES OF ABSENCE

Section 1. = Extended Leave. A leave of absence of one semester
or more may be granted by the Board of Trustees upon recommendation of the
President. Such a leave is granted without pay; however, faculty members
may continue their insurance coverage by arranging with the business office
to assume the premiums for same, Request for extended leave must be sub-
mitted by the teacher in written form to his Dean, who will forward them with
a recommendation to the President. Decisions of the College concerning ex-
tended leave are final and are not subject to review under the arbitration
procedure, :

Section 2. Military Leave. A military leave shall be granted to
any teacher who is inducted or is recalled into the armed forces of the United
States, and upon returning from service, such teacher shall receive full annual
increments, Application for reinstatement must be presented within S0 days
from the date of such discharge,

E‘gg_g;xon 3. Sick Leave. A teacher shall be credited with ten days
of sick leave at the start of each work year, Unused days of sick leave may
be accumulated to total 120 days, including the sick leave for the then current
year, Additional sick leave does not accumulate during periods of extended
sick leave.




Teachers teaching summer and evening classes
shall be granted one day non-cumulative sick leave for summer school
and one evening non-cumulative sick leave per semester for evening
school.

Sick leave may be used only for personal illness or
quarantine or for serious illness or death in the immediate family., ("Immediate
Family" shall be defined to include the husband, wife, father, mother, brother,
sister, son or daughter of the teacher or his spouse.)

A teacher may be requested to take involuntary leave
when in the opinion of the College the teacher is no longer able physically
and/or mentally to discharge his duties in a competent menner., In cases of
leaves of absence ior physical or mental disability, whether such leave was
taken on a voluntary or involuntary basis, the College may require a physical
or psychiatric examination by a physician in accerdance with the provisions
of Article IX, Section 3, of this Agreement. If, following such examination,
it is determined that the teacher is able tc resume his dutics, the College
shall notify the teacher to return to work on a certain date. If the teacher .
does not return on such date, the College shall no longer have any employment
obligation to such teacher,

Section 4, Jury Duty. A leave of absence shall be granted a
teacher called for jury service, provided that the College shall only be
obligated to pay an amount equal to the difference between the teacher's
salary as comnuted on a daily basis end the daily jury duty fee paid. The
teacher shall perform his college~-related duties whenever practicable during
such period cf service.

Section 5,  Maternity Leave. A teacher will be granted & maternity
leave without pay at any time after the fourth meonth of pregnancy. Such
leave will be granted for a pericd of up to twenty-four (24) months and
previde for the teacher's return to work at the beginning of a regular
academic year, -

A teacher shall not be reinstated until a medical report

of the mother's physical fitness tc return to work has been submitted to the
President's office,

P



Salary increments for experience shell not be
granted for maternity leave. Faculty members may continue their
insurance ccverage by arranging with the Business Qffice to assume
the premiums for same,

Section B, Leaves to attend confcrences and to participate in
other professional actlivities may be granted in apprepriate circumstances,

For such leaves the College will pay automobile
expenses for the use of a feculty member's car at the rate cf ten (10) cents
per mile if a college vehicle is not available.

The maximum per diem allcwance peid by the cecllege

for lodging, meals and all miscellaneous expenses is twenty~five (25)
dollars.

Section 7. Sabbatical Leave. Sabbatical Leave may be used for
professional study, work on publications, travel .combined with study, or
any other reasons which in the opinion of the Administration and the instructer
will improve instruction. ‘Sabbatical leaves will be granted on the following
basis:

(2) Remuneration to instructors granted Sabbatical leave
shall be at the rate of full salary for one semecster or half salary fcr one
yeer., ‘

(b) Not more than one instructor for every 35 members of
the faculty shall be granted Sabbatical leave during any one year.

(c) In determining the instructor eligible for Sabbatical
leave, the following shall be considered:

1) The extent of the applicant's professional study,
growth , contribution, and successful service at
Lake Michigan College during the preceding

seven years,

2) The extent to which plens submitted to the
President of the College with the application
for use of time while on leave are defined and
educationally constructive; and

w
~—

The length of uninterrupted service at Leake
Michigan College.
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: (d) To be considered, applications for Sabbatical leave
must be submitted to the President by February 1, of the school yeer
immediately preceding the school year for which the leave is requested.

(e) A Sabbatical Leave board of three representatives shall
be appointed including two instructor Nnmcted by the Faculty. This board
shell review all applications for Sabb t 1 leave. The board shall submit
its recommendations to the President of h(‘ College who shall in turn submit
his recommendations to the Board of Trustees for its action.

' (f) Salery increments shall be allowed as though the instructor
were in regular service, '

(g) A faculty member selected for Sabbatical leave will be
required to execute an agreement to return to the College upon termination
of his leave and to remain on the faculty for two (2) years thereafter or,
in the event of his failure to do so, to repay to the College within three (3)
yvears all amounts received from it during the leave.

Section 8. Personal Leavc,

Members of the faculty will be allowed up to 2 days
per year for personal business. A written notification of the purpose shall
be given to the Dean a week in advance except in an emergency situation.
The use of personal days will be limited to business of a non-profit nature
that can not be taken care of outside of school hours and will exclude
recreational activities,

Section 8.  Return from Leaves. When 2 leave of absence has
been granted tc a faculty member by the College, the date for return from
such leave shall be agreed to at the time the leave is granted. If the faculty
member does not return on the prescribed date, the College shall no loenger
have any employment obligaticn to such faculty member. :
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ARTICLE XV

FRINGE BENEFITS

Section 1 During the life of this agreement, the College will
provide $25.00 per month toward any MEA Insurance the faculty member
stipulates, The College shall deduct any additional cost for the stipulated
insurance from the faculty member's salary.

Section 2, In addition to the above, the College shall provide
workmen's compensation insurance, and shall deduct the required amount

from each faculty member's salary for coverage under Social Security and
the Michigan Public Schools Retirement Fund.

ARTICLE XVI
SALARY
Section 1.. The salary schedules to be applicable during the

term of the Agreement are set forth in Appendix A, attached hereto and
made a part hereof. :
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ARTICLE XVII

STRIKES AND LOCKOUTS

Section 1,  The Federation agrees it will not instigate, aid,
or condone work stoppages, sirikes, shuldowns or other interruptions
of work during the term of this Agreement.

It is further agreed that no feculty member shall
engage in 8 strike or werk stoppage in any form during the term of this
Agrecment. :

The College agrees that there shall be no lockouts
during the term of this Agreement,

>



ARTICLE XVIII

DURATION OF AGREEMENT

I AR

This Agreement shall become effective as of the
25th day of August, 1969, and the terms and provisions thereof shall
;emain in full force and effect until the 15th day of August, 1970, and
from year to year thereafter unless either party hereto shall notify the
other in writing at least sixty (60) calendar days prior to the expiration
of this Agreement or at least sixty (60) celendar days prior to the expiration
of any subsequent automatic renewal pericd of its intention to amend,
modify or terminate this Agreement.

IN WITNESS WHEREQCF, the perties herete heve
caused this Agreement to be executed by their duly authorized repre-
sentatives as of the day and year first written above.

BOARD OF TRUSTEES CF - LAKE MICEIGAN COLLEGE
: FEDERATION OF TEACHERS,
KE MICHIGAN COLLEGE MFT-AFT
By : : R By_

ATTEST: ATTEST:.

SO




AGREEMENT

Thm Agreement entered into this 25th day of Acgiat, 1289, ke and e
the Board of Trustees on behalf of Lake Michigan Cf)llegc (here ma{ter rcmncd
to as the "College") and the Lake Michigan College Federation of Teachers,

MFT-AFT (hereinafter refetred to as the "Federation"),

waiThES8L 7B

That in consideration of the mutual and reciprocal promises of the parties
hereto, the parties covenant and agree as follows:

ARTICLE I
» - PURPOSE
Section 1. The general purpose of this Agreement is to set forth as
required by the Public Employment Relations Act, the.same being Act 336 of the
Public Acts of 1947, as amended, the-rates of pay, wages, hours of employment
and other conditions of employment agreed upon between the parties.
ARTICLE II

RECOGNITICN

Section 1, Pursuant to and ih accordance with the Certification of
Representatives in MLMB Case No, R66 L-446, the College does hereby
recognize the Federation as the exclusive representative for the purpose of
collective bargaining in respect to rates of pay, wages, hours of employment,
and other conditions of employment, for the term of the Agreerent of all
employees included in the bargaining unit described below:

All full time instructors and assistant librariens, excluding
the President, Vice President, Deans, Librarians, Divisicn
Chairmen, and administrators who teach less than eight
hours per week.

Section 2. Fair Employment., The Cf)llege and the Federation agree
that they shall not knowingly nor wilfully make policies, decisions, by-laws
or rules and regulations which are contrary to or in conflict with the constitu-
tional or statutory authority of the United States or the State of Michigan or the
Michigan Fair Employment Practices Act. The College agrees that in hiring
faculty members it will not discriminate based on race, color, creed, national
origin, sex or marital status,

Section 3. Continuation of Contract, In the event that any provision
of this agreement is or shall at any time be held to be contrary to law by a
court of competent jurisdiction from whose judgment or decree no appeal has
been taken-within the time provided for doing so, all other provisions of
this agreement shall continue in effect.




(¢) To be applicable to the +10, +20, and +30 increments,
graduate credits must have been earned:

i) in @ course of study related to the faculty member's
ficld of instruction, and

ii) subsequent to receipt of the MA or MS degree.

() Each teecher must present written evidence to his Deean
of professional improvement equivalent to five (5) semester
hours of graduate credit'in courses in the teaching area or
cognate area with @ minimum grede of C and @ minimum
cumulative average of B every four (4) years to enable
movement to the next highest level on the salary schedule.,

(g) Under certain circumstances, college undergraduate
courses may be substituted for graduate courses as credit
for professional advancement,

Teachers who carry an extra work load, day or night, will be
paid at the rate of twelve dollars ($12,00) per contact hour for
the extra load hours worked.,

Teachers who teach summer classes shall be peid at the rate
of fourteen dollars ($14.00) per contact hour.

Faculty members holding en Educational Specialist Degree will
be paid at a rate of four hundred dollars ($400,00) above the
schedule for the MA + 30 level, ;

Faculty members holding a Doctorate Degree will be paid at a
rate of six hundred dollars ($600,00) above the applicable
Educational Specialist level. '

Faculty members whose assignments include intremurel sports,
dramatics, College publications (the yearbook and newspaper),
and distributive education shall receive additional compensation
of $750,



Pay dates will be on alternate Frideys and will be announced by
the Business Cifice. In cases where @ holiday or vacation date
during the school year occurs during the week of a pay date,
faculty members will be paid on the last dey of employment for
that week except in circumstances beyond the contrel of the
Business Oifice.

The Professional Day shall be used for professional purpcses.
The In~-Service Study scheduled bectween semesters shall be

structured and coordinated by the P,A,C. and devoted to solving
intra school problems. -
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LAKE MICHIGAN CCLLEGE

SALARY SCHEDULE 1965-18970

MA
8200
8600
9000
9400
9800

10200

10600

11000
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8400
8800
8200
9€00
10000
10400
10800
11200
11600
12000
12400

12800

10650

11050

11450

11850

112250

12650

13050

13450

MAF30
8000
5400
9800

10200

10600

11000

11400

11800

12200

12600

13000

13400

13800

14200
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