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AGREEMENT

T I

THIS AGREEMENT, made and entered into this

day of , 19 , by and between Croswell-

Lexington Community Schools, located at Croswell, Michigan,

party of the first part, and hereinafter termed the Employer,

and TEAMSTERS LOCAL UNION NO. 339, AN AFFILIATE OF THE INTER-

NATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN

AND HELPERS OF AMERICA, located at 2441 West Water Street,

Port Huron, Michigan, party of the second part, hereinafter

called the Union.

WHEREAS, both parties are desirous of preventing

strikes and lockouts and other cessations
of work and employment; and of maintaining
a uniform wage scale, working conditions .
and hours of employees of the Employer; and
of facilitating peaceful adjustment of all
grievances which may arise from time to time
between the Employer and his employees; and
of promoting and improving peaceful industrial
and economic relations between the parties.

WITNESSETH:

ARTICLE I.

SCOPE OF AGREEMENT AND OPERATIONS COVERED

It is understocd o2nd agreed that this Agreement shall
cover all non-supervisory, school maintenance men, mechanics,
bus drivers, custodians and cooks, in the Croswell-Lexington

Community Schools.

APTICLE IX.

RECOGNITION, UNION SHOP AND DUES

Section 1. The Employer recognizes and acknowledges

that the Union is the exclusive representative in collective
bargaining with the Employer of those classifications of employees
covered by this Agreement and listed in the attached Schedule "A".
The terms of this Agreement shall apply to all employees
in the classifications of work set forth herein and shall cover
all accretions to or relocations of bargaining unit operatioens,

including newly established or acquired schools or districts of




the Croswell-Lexington Community Schools. Other newly acquired
schools or districts of the Croswell-Lexington Community Schools
shall be covered by this Agreement at guch time as a majority of
cxnloyees in a bargaining unit comparable to classifications set
forth herein designate, as evidenced through a card check, the
Union as their bargaining representative.

Section 2. All present employees who are members of

the Union on the effective date of this Agreement or on the date
of exacution of this Agreement, whichever is the later, shall
vemain members of the Union in good standing as a condition of
employment, All new employees who are hired hereafter chall be-
come and remain members in good standing of the Union as a con~
dition of employment on and after the 31st day following the be-
¢ginning of their employment or on and after the 31lst day follow~-
ing the effective date of this Agreement or the date of the ex-~
ecution of this Agreement, whichever is the later.

Section 3. The emnlover agrees to deduct from the pay

of cach employee all dues and/cr initiation fees of the Union
and pay such amount deducted to the Union for each and every
enployee, working in the classifications hereinafter set forth,
providad however, that the Union presents to the Employer
authorizations, signed by such employee, allowing such deductions

end payments to the Union.

Section 4. A new employee shall work under the pro-

visions of this Agreement but shall be employed only on a 30 day
trizl basis, during which period he may be discharged without fur-
thor recourse; provided however, that the Employer may not dig-
charae or discipline for the purpose of evading this Agreement or
discriminating against Union members. After 30 days, the employee
chall be placed on the regular sceniority list. In case of cisci-
pline within the 30 day period, the Employer shall notify the

Union in writing.




Section 5. The Employer agrees to respect the jutisdictional

rules of the Union and shall hbt direct; or allow péféohs other than
enmployees in bargaining unit classifications as heréinafter set forth,
to perform work that has been recogized as the Wwotk of bargaining
unit employees, except for emergeficids, or reasohable needs arise or

circumstances beyond control of the Employekr or Supervisory Inspection.

ARTICLE II

WAGES

Attached hereto and marked Schedule "A" is a schedule showing
the classification and wage rates of the employees covered by this
Agrecment. Said Schedule "A" further sets forth the hourly rates,
regular working conditions and other details of employment. It is
rutually agreed that said Schedule "A" and the contents thereof shall

constitute a part of this Agreement.

ARTICLE III

STEWARDS

The employees shall elect, from among the employees, one chief
zteward and three (3) committeemen, one representing cooks and custo-
dians and one representing bus drivers and mechanics and one represen-
ting school maintenance men. The Union shall notify the School Board
of the elected steward and committeemen. The authority of the steward
shall be limited to and shall not exceed the following duties and acti-

vities after working hours.

The steward shall have permission to do the following:

) The investigation and presentation of grievances
to the Employer in accordance with the provisions
of this Agreement.
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2. The collection of dues, when authorized by épbrop-
riate Local Union action.

3.  The transmission of such messages and information

which shall originate with, and are authorized by

the Local Unlon, or it's Officers, provided such

messages and information;

a. have been reduced to writing, or

b. if not reduced to writing, are of a routine
nature and do not involve work stoppages,
slow-downs, refusal to handle goods, or any
other interference with the Employers' business,

With prior approval of the Employer, the steward may
post and malntain Union notices on the premises when expressly
authorized by Officers of the Union in the custodian areas,

The steward nor committeemen has no authorilty to take
strike action or any other action interrupting the Employer's
business,

The Employer recognizes these limitations upon the auth;
ority of all stewards and c¢ommitteemen and shall not hold the
Union liable for any unauthoriZzed acts.l The Employer in so
recognizing such limitations, shall have the authority to
render proper discipline including discharge wlthout recourse,
to any steward or committeeman in the event such steward or
committeeman has taken strike action, slow-down or other work
stoppage in violation of this Agreement;

All stewards and committeemen shall be employees of the
Employer and shall perform the duties of the classification for
which they are employed,

ARTICLE IV,

EXTRA CONTRACT AGREEMENTS

(a) The Employer agrees not to enter into any agreement
with another labor organization during the life of this Agree-
ment with respect to the employees covered by this agreement;
or any agreement or contract with the sald employees, indivi-

dually or collectively which in any way conflicts with the
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terms or provisions of this Agreement, or which in any way
affects wages, hours or working conditions of said employee
or any individual employee. Any such agreement shall be null
and voild.,

{(b) This Agreement shall be binding upon the parties
hercto, thelr successors, and assigns. Any sucéeasor ghall
be given notice of the existence of this Agreement and a copy

of such notice shall be sent to Teamsters Local Union No. 339.

ARTICLE V,

GRIEVANCE PROCEDURE

Section 1, It is mutually agreed that all grievances,

disputes or complaints arising over the interpretation or
application of this Agreement be settled in accordance with
the procedures hereln provided and that there shall be at no-
time any strikes, tie-ups of equipment, slow-downs, walk-outs
or any other cessation of work through the use af any method
of lockout,

Every effort shall be made to adjust controversies and
disagreements in any amicable manner between the Employer and
the Union, In the event that any grievance cannot be settled
in this manner, the question may be submitted by either party
for medlation as hereinafter provided.

Section 2. (a) Should any grievance, disputes or

complaints arise over the interpretation or application of
the contents of this Agreement, there shall be an earnest
effort on the part of the parties to settle such promptly
through the following stebs:

Step 1. By conference between the aggrieved employee,

the steward, or both, and the Supervisor of
his or her department,



Step l-a [efore nroceedinag to Step 2 below, it shall bhe
the resronaibility of the acorieved to reduce
any qrievance to writing on the recular grie-~
vance forr nroviced for by the Iocal Union.

Step 2. Ry confercnce hetween an official or officials
of the Union and the representative of tue
School Nistrict, deleaated »»w the School Board.

£tep 2-a In the event an agreement cannot he reached
at the akove Stern, than it shall ‘= presented
to the CZchool koard. The acnqrievcd eimlovee
must bhe present at all Roard hearings.

Step 3. In the event the last ster feils to settle the
commlaint, it shnall be referred to tae ftate
Labor Mecdiation Doard uvon the reguest of either
partv. he liusiness Fgent and/or Lxecutive
noard of the Local Union shall have the right
to Jeternmine vthether or not a gricvance startecd
ov an erplovee against the cernlover is quali-
fied to be submitted for mediation.

Lither rnarty has the right to apreal the Jdecision of the
iediation Roard to anv court as provided by the ‘!ichigan State
lavr,

() Grievances rust "¢ taken ur nromntlv and no grievance
will be considered or discussed which is rresented later than
ten (10) davs after such has haprened,

fection 3., It is further acreed that in 2ll cases of anv

strike, slow-down, 'ralkout or any cessation of *orl:i, the Union
shall not »e liable for damage resulting from rfuch acts of its
menbers. "hile the Union siall undertake everv reasonable
means to induce such emnloyvees to return to their johs durine
any such period of stonrnaqge of worh mentioned atove, it is
snecifically understood and agreed that the Zchool ZBoard
during the first dar of such stopvage, shall have the rigat
to immediately discharge any employee narticinating in‘any
strike, slow-down, 'rall:out or anvy other cessation of work,

and sucii Union nember




shall rot be entitled to or have any recourse to any other
nraovisions of this Agreement.

ARTICLE VI,

TISCHARGE OR SUSPENSION

Excent as provided in Article V, Sections 3 and 4, the
Emplover shall not discharge or suspend any employee without
Just cause, but In respect to discharge or suspension shall
give at least one werning nctlce of the complaint against such
empleyee to the employee, in writing, and a copy of the same
to the Union, except that no warning notice need be given to
ar employe¢ before he is discharged if the cause of such
discharge 1s dishonesty, drunkenness, physically or mentally
unfit or recklessness resulting in sericus accident while on
duty or the carrying of unauthorized passengers while on the
Job or allowing unautherized personnel to perform their work,
The warning notice as herein provided shall not remain in
effect for a period of more than twelve (12) months from the
datc of said warning notice, Discharge must be by written
notice to the employee and the Unicn. Any discharged or sus-
pended employee may file a written grievance under Article V,
Section 2, but such grievance must be made by written request
within five (5) days from the date of' discharpe or suspension,
Appeal from discharge or suspension must be heard within ten
(10) days and a decision reached within fifteen (15) days from
the date of discharge or suspension., If no decision has been
rendered within fifteen (15) days, the case may then be taken

up. as provided for in Article VvV, Step "3, herect.




ARTICLE VIZI.

SENIORITY

There chall be five separate seniority groups: School
maintenance men, mechanics, hus drivers, custodians and cooks.

(a) iIn reducing the working %orce, the last employee
hired shall be the first employee laid off, in his reapéétive
seniority group. In returning to work, the last employee laid
off shall be the first employee rehired in his respective
saniority group.

{b) Seniority shall be broken only by discharge,
voluntary quit or more than a twenty-four (24) month lay-off.
In tha cvent of a lay~off of leczs than twenty-four (24) months, an
exployec ¢o laid off shall be given seven (7) calendar days'
notice of recall by registerad mail to his last known address.
In the event the employce foils to malio himself available for
work at tha end of said seven (7) calendar days, he shall
lcse all senliority rights undor this Agrecment.

{c) A list of emplovees arrarged in the order of their
senlority shall be posted in a conspicuous place at their
places of employment. Any cocnéroversy over the seniority
standing of any employee on this list shall be referred to

he grievance procedure for sotiicment. Such determination
shall be made without regard to whetiher the employees involved
are members or not members orf a Union.

(1) Employees hired during June, July and August will
start thelr probationary pericd on the first day of school,
neoraally the day after Labor Day. During the probationary
poriod, no probationary employee shall be entitled to any
benefits under this Agreem2nt; provided however, that his
agick leave accrual benefit will be retroactive to first date
of prchation when he becomes a permanent employee.

{e) Cubstitute employzes shall not accrue any seniority

or any fringe benefits outlinoed in this Agreement.
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ARTICLE VIIX.

MEMORMIDUM OF UNDERSTANDING

It shall be hereby understood by the parties hereto
that the ossignnent of duties to any individual employee in
her or his rospective classification shall be vested in the
Employer, consistent with the provisions cutlined in this Agreement.
Epecific duties shall be outlined by the Employer regard-
less ¢f clagsification within the scope of this Agreement.
Any employee failing to perform such duties in her or
his respactive assignment or resvonsibility will be subject
to re~assignment. Anyone failing to perform tﬁe re-assigned

work will be subject to dismissal.

ARTICLE TX.

EQUIPMENT, RCCIDENTS AND REDORTS

gectlion 1. The Employer chall not reguire employees to

take ocut on the streets or hichways any vehicle that is not
equipped with the safety appliances in safe operating condition
prescribaed by law.

fzction 2. Any employee involved in any accident shall
immediately report said accident and any physical injury
gustained. When required by his Employer, the employee, before
starting hiz next shift shall make out an accident report in
writing on forms furnished by the Emplover and shall turn in
all avallaoble nomes and addresses of wicnesses to any accidents.
Failuza 40 comply with this provisica chall subject such
empleyee to disciplinary action by the Employer.

Sacticn 3. Employees shall immediately, or at the end

of thelr shifts, report all defects ¢f equipment. Such reports
shall be 1made on a suitable form furnishedé by the Employer and
shall b2 nade in multiple copice, one copy to be retained by
the emplilovec. The Employer shall not asik or require any
emplovas to take out equipment hat hag hoen reported by any

other cuployae as being in an unsafc operating condition

s




until ssme has been approved as being safe by the meéchanical
department or bus supervisoi.

When the occaslon arises where an employee gives written
report on forms in use by the Eﬁployar of a vehicle being in
unsafe working Operatiﬁg éondition, and receives no considere
ation Prom the Employer, this matter shall be 3ubjec£ to
grievance procedure.

ARTICLE X,

LEAVE CF ABSENCE

Scotion 14 Any employee desiring a leave of absence from

his employment shall secure written permission from the Employer
with notice sent to the Union., The maximum leave of absence
ghall b Tor thirty (30) days without pay. Permission for
extension musté be secured from the Employer. During the period
of abscnee the employee shall not engage in gainful employ-
ment. Pallure to comply with ¢his provision shall result in
the compleote lose of ssﬁioviﬁy richtn and shall be subject to
dincinliine, including discharge, by the Board of Education for
the emplovee involved., Inabllity to work because of proven
gicknesn cr injury shall not result in the loss of seniority
rights.

feetion 2, The Employer agrees To grant necessary and
reasornble time off, without discrimination or loss of seniore
1%y rizhts oend without pay, not to exceed seven (7) days per
year, noe wo exceed any two euployees at any given time
desipnated by the Union to attend a labor convention, or
gerve in any capacity on other official Union business,
proviged 40 hours' written notice is given to the Employer
by the Union, specifying lenzth of time off for Union
activities,

ARTICLS XX,

MILITARY CLAUSE

Emnloyees enlisting or ontering the military or naval

gervice of the United States, pursuant to the Selective Service
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Act of 1948, as amended, shall be granted all rights and
privileges provided by the Act.
| ARTICLE XII,

WORKMEN'S COMPENSATION
!

The Employer shall provide workmen's compensation for
all employées covered by this Agreement in accordance with
Michigan State law,

ARTICLE XIII,

SEPARABILITY AND SAVINGS CLAUSE

Section 1., If any Article or Section of this contract or

any Riders thereto should be held invalid by operation of law
or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of any Article or Section should be rest-
rained by such tribunal pending a final determination as to
its? validity, the remainder of this contract and of any riders
thereto, or the application of such Article or Section to
persons or circumstances other than those as to which it has
been held invalid or as to which compllance with or enforcement
of has been restrained, shall not be effected thereby,

Saction 2. In the event that any Article or Section 18

held invalid or enforcement of or compliance with which has
been restrained as above set farth, the parties affected
thereby shall promptly enter into collective bargaining
negotiations, upon the request of either party for the purpose
of arriving at a mutually satisfactory replacement for such
Article or Section during the period of invalidity or rest-
raint. If the partles do not agrez orn a mutually satisfactory
replacement, either party shall be permitted all legal recourse

in support of 1ts demands,

ARTICLZ XIV,
MANACTEMENT RIGHTS

Nothing contained herein shall be construed to deny or

wl]e




restrict any employee or the School District or School Board
rights he or they may have under the Michigan School Laws or

applicable civil laws and regulations.
ARTICLE XV

TERMINATION CLAUSE

Section 1. This Agreement shall be in full force and ef-

fect from July 1, 1969, to and including June 30, 1972, and
shall continue in full force and effect from month to month
thereafter unless written notice of desire to cancel or term-
inate the Agreement is served by either party upon the other
at least 60 days prior to date of expiration.

Section2. It is further provided that where no such can-~
cellation or termination notice is served and the parties de-
sire to continue said Agreement but also desire to negotiate
changes or revisions in this Agreement, either party may serve
upon the other a notice, at least 60 days prior to June 30, 1972,
or June 30th of any subsequent contract year, advising that
such party desires to continue this Agreement but also desires
to revise or change terms or conditions of such Agreement.

The respective parties shall be permitted all lawful economic
recourse to support their request for revisions if the parties

fail to agree thereon.

Section 3. It is understood and agreed between the parties

that the provisions contained in Schedule “A" hereto attached,
may be reopened for negotiations between the parties June 30,
1972, provided that the party desiring to reopen serves notice
in writing upon the other party at least 60 days prior to

June 30, 1972. 1If no such notice is given the said Schedule

“A" shall continue on from month to month

-12-







SCHEDULE "Aa"
ARTICLE I
The following wage rates and provisions are part of the con-
tract between the Croswell-Lexington Schools and the School Main-
teratice Men, Bus Drivers, Custcdians and Cooks.

The following rates are effective as of July 1, 1969.

WAGES EFFECTIVE DATES

7-1-69 7-1-70 7-1-71

SCHOOL MAINTENANCE IMEN

To Start 2.25 2.35 2.45
9C Days 2035 2.45 2.55
1 Year 2.55 2,65 .78
2 Years 2.63 2.75 2.85
3 Years 2515 2.85 2.95
4 Years 2.85 3.05 3,35
MECHANICS
To Start 2.55 2.70 2.85
90 Days 2,70 2.85 3.00
1l Year 2.80 2.95 3.15
2 Years 3.05 3.30 350
BUS DRIVERS
To Start 2.50 2.60 2.0
20 Days 2.60 <=0 2.80
1 Year 2.80 2.90 3.00
2 Years 2.9 3.00 3,10
3 Years 295 B 5 Lo 3.20

CUSTODIANS AND COOKS

To Start .69 1593 1.89
90 Days 1. 29 1.89 1.99
1 Year 1.99 2.09 2:19
2 Years 2.09 2:19 2.29

HEAD COOK - 25¢ per hour above maximum rate.

ARTICLE Il

ROUTE ASSIGHMINTS

Section 1. The assignment cof buses and bus routes, including

time schedules and routes are vested in the Employer and may be
changed at any time to meet adequate transportation at the dis-
cretion ¢f the Employer.

Section 2. Time changes for the various routes shall be post-

ed at the time of such change.
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ARTICLE III

SPECIAL RUNS OR TRIPS

Section 1. The Employer agrees to pay the reqular hourly rate

for all hours worked on any special trip.

Section 2. The Employer agrees to pay two (2) hours show-up

time for any special trips that are nct cancelled two (2) hours in
advance.

Section 3. The Employer shall arrange and furnish admission

tickets at no cost to the employee for admission to any event on all
special trips, plus meals as indicated on posted runs.

Section 4. Special Student activity bus runs must be accompanied

by an an adult chaperon.

Section 5. Complimentary passes will be given upon request at the

high~-school principals office to all home games to be used only by the
employees. All special trips shall be posted twenty-four (24) hours
in advance.

ARTICLE IV

BREAKDOWNS OR ACCIDENTS

In the event of any breakdown or accident when driver is not at
fault, the employee shall be compénsated at his regular hourly rate of
pay for time necessarily spent over fifteen (15) minutes beyond his

\.

racular scheduled running time.

ARTICLE V

GUARANTEED WORK DAYS

Section 1. All regular bus drivers shall be guaranteed one hun-

dred seventy-five (175) work days in any school year. The rates of
pay out-lined in Schedule "A", shall be applied according to the fol-
lowing formula: Daily hours worked on any regular run multiplied by
the hourly rate out-lined in Schedule :"A". All hours worked daily
over the regular scheduled hours on each run shall befcomputed weekly.
All days driven over one hundred seventy-five (175) and all special .
trips that are made over and above theitregular daily schedule shall
be computed weekly at the rates out- iined in Schedule "A".

Bxl¥ed
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Section 2. All regular employees shall be paid every two (2)

weeks. The Employer shall not with-hold more thah one weeks pay.

Section 3. All hours worked over forty (40) hours per week

shall be paid at the rate of one and one~half (lhi/Z) times the reg-

ular hotirly rate of pay. All full time cooks shall work a minimum
of seven (7) hours per day. All part-time cookes shall work a mini-

mum of four (4) hours per day.

ARTICLE VI

VACATIONS
Full time mechanics and school maintenancemen who have completed
the following years of employment shall be entitled to vacation pay

and time-off as follows:

One (1) Year Seniority 1 week vacation
Two (2) Years or more 2 weeks vacation
Ten (10) Years of more 3 weeks vacation

ARTICLE VIIX

SUBSTITUTE BUS DRIVERS

Substitute bus drivers shall be paid at the rate provided for
in this Agreement and shall not accrue or be entitled to any fringe

benefits outlined in this Agreement.

ARTICLE VIII

JOB OPENINGS

Section 1. All job openings in any classification covered under

this Agreement shall be posted for bid at each school for a period
of five (5) days, excluding Saturday and Stunday and holidays and all
bids shall be submitted in writino during this period.

Section 2. Jobs shall be awarded on the basis of seniority and

ability. When abilities are equal, seniority shall be the deter-

mining factor.
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ARTICLE IX

SICK LEAVE

Section 1. Sick leave shall accrue at the rate of ten (10) days

per yea? accumulated to seventy (70) days for bus drive#s, custodians
afd cooks. Sick leave shall accrue at the rate of twelve (12) days
per year or one (l) day per month accumulative to one hén&red (100)
days for school maintenance men and mechanics.

Section 2. A certificate of inability to work(by reason of ill-

ness from a licensed doctor of medicine, exzamination by the Health
Officer or other physician designated by thae School Board, and such
other evidence of illness and inability co work as the School Board
may deem necessary may be required as evidence of the illness before
compensation for the period of illness is &llowed.

Section 3. 1In addition to the sick days allowed above, the emp-

loyees shall be allowed annually, the following time off and these days

will be deducted from the sick leave days:

l. Illness in the immediats family, regular employees will be
given five (5) days off. The Emplover may require verifi-
cation of illness. Immediate family, spouse and children.

2. 1In case of death in his immediates family, a permanent, full-
time employee may be granted leave of absence with pay for
the work days falling within the pariod between the time of
the death and the day of the funerazl, not to exceed five (5)
days. "Immediate family" is definesd as wife, husband, child,
brother, sister, parent and parent-in-law, except that a re-
lative residing in the same household may, for the purpose of
this section, bc considered as of the immediate family.

3. Bus drivers only shall be allowsd three (3) personal days per
year which shall apply to sick lcave provided the employee
makes his request at least one (1} week in advance and is app-
roved by the Emplovyer.

4. In the event of death 27 z2ny fvll-%ime school maintenance man
or mechanic, fifty (50%) percent of all unused sick leave days
shall be paid to the widow.

5. 8Sick days and personal days are to be posted during September
and March of each year.

ABSENCE FROM WORK

Employees that are unable to report for work for any reason must

notify the Supervisor at least eight (8) hours prior to their scheduled

starting time except in emergency the employee must notify his Super-

visor at least one (1) hour prior to their starting time.

"An_4
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