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And The

CRESTWOOD EDUCATION ASSOCIA TION
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Crestwood School District
Dearborn Heights, Michigan



AGREEMENT

T HIS AGREEMENT is made this first day of July, 1966, by
and between the Board of Education of the Crestwood School
District of Dearborn Heights, Michigan, hereinafter called
the "Board'", and the Crestwood Education Association here=-
inafter called the '""Association. '

. (NOTE: The headings used in this Agreement
and exhibits neither add to nor subtract from
the meaning, but are for reference only.)

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth the

rates of pay, wages, hours of employment and other conditions
of employment agreed upon between the parties as required by
the Public Employment Relations Act, the same being Act 336

of the Public Acts of 1947, as amended.




ARTICLE 1

Recognition

The Board hereby recognizes the Association as the exclusive
bargaining representative, as defined in Section II of Act 379,
Public Acts of 1965, for all certified classroom teachers, visit-
ing teachers, speech correctionists, diagnosticians, counselors,
type ''c'" teachers, remedial reading teachers, coordinator of
cooperative education, adult education director, driver education
director, employed or to be employed by the Board, but exclud-
ing the superintendent, administrative assistant, business
manager, coordinator of student personnel services, coordinator
of reading instruction, principals, assistant principals, head
librarian, coordinator of music education and secondary depart-
mental chairmen. The term ‘'teacher', when used hereinafter
in this Agreement, shall refer to ail employees represented by
the Association in the bargaii ing usit as above defined, and
references to male teac wall  .liude remale teachers.

The Board agree: wui to negotiate with any teachers' organization
other than the Association for the duration of this agreement.

Nothing containcd here.n shall be construed to deny or restrict
to any teacher rights he may have under the Michigan General

School Laws, applicable civil service laws and regulations, or
any other rights granted to teachers under law.

ARTICLE 1I

Teacher Rights

Pursuant to Act 379 of the Public Acts of 1965, the Board hereby
agrees that every employee of the Board shall have the right to

freely organize, join and support the Association for the purpose
of engaging in collective bargaining or negotiation and other con-
certed activities for mutual aid and protection. As a duly elected
body exercising governmental power and under color of law of the




State of Michigan, the Board undertakes and agrees that it will not
directly or indirectly discourage or deprive or coerce any teacher
in the enjoyment of any rights conferred by Act 379 or other laws
of Michigan or the Constitution of Michigan and the United States;
that it will not discriminate against any teacher with respect to
hours, wages or any terms or conditions of employment by reason
of his membership in the Association, his participation in any
activities of the Association or collective professional negotiations
with the Board, or his institution of any grievance, complaint or
proceeding under this Agreement.

The Board specifically recognizes the right of its teachers appro-
priately to invoke the assistance of the State Labor Mediation Board,
or a mediator from such public agency.

The Association and its members shall have the right to use school
building facilities for meetings, without charge, when notice of

such request shall be provided the employer, who shall approve same
for such time or location as may be coordinated with other scheduled
activities. The use of such facilities shall not extend beyond 11:060 -
P. m. nor commence before the end of the school day. Different
times for use of such facilities may be arranged with building ad-
ministrators. No teacher shall be prevented frorn. wearing insignia,
pins, or other identification of membership in the Association.
Bulletir. boards in the teachers' lounge and/or work rooms, and
school :ail service shall be made available to the Assoc.ation and
its memabers, and the public address system shall, likewise, be
made available after school hours upon request,

The budget submitted for action shall be made available to the
Association prior to approval by the Board.

The Association shall be allowed to appear and be heard as a dele-
gation at any regular Board meeting, provided, before noon of the
Wednesday preceding the meeting, it specifies in writing to the
Superintendent the matters to be discussed.

A teacher shall at all times be entitled to have present a representa-
tive of the Association when he is being reprimanded, warned or
disciplined for any reason, except when such action is necessary to
meet an immediate situation. Such reprimand, warning, or discipline
shall not be made in the presence of students or fellow-teachers.

No teacher shall be disciplined or reprimanded without just cause.
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No applicant or teacher shall be deprived of employment, dis-
ciplined or discriminated against on the grounds of race, color,
religion, sex, national origin or political affiliation.

The private and personal life of any teacher is not within the

appropriate concern or attention of the Board, unless such teacher
is involved in a crime or morally reprehensible act.

&
ARTICLE III

Professional Compensation

The salaries of teachers covered by this Agreement, other than
the diagnosticians, are set forth below. Such salary schedules
shall remain in effect during the term of this Agreement.

EXPERIENCE

CREDIT YEARS BA MA ED.S. DOCTORATE
0 5650 6100 6550 7000
1 5950 6400 6850 7300
2 6250 6700 7150 7600
3 6550 7000 7450 7900
4 685. 7400 7850 8300
5 7250 7800 8250 8700
6 7650 8300 8750 9200
7 8100 8800 9250 9700
8 8550 9300 9750 10200
9 9000 9800 10250 10700
12 10300 10750 11200
15 11250 11700

Teachers shall be given credit on the salary schedule equal to
the number of full years of outside teaching experience while
certified.

Teachers may be given credit on the salary schedule for other
teaching~related outside experience.

In no instance shall a teacher be given more than seven (7) years
credit for outside experience.



Reimbursement for graduate hours beyond the Bachelors and
Masters Degree shall be $13, 50 per semester hour up to a maximum
of twenty-five (25) hours, provided such work is done at an accredit-
ed graduate school.

All credit hours for reimbursement between degrees are to be ap-
proved by the Superintendent or his designated representative.

»
$300 above the existing schedule shall be allowed for special educa-
tion personnel, including reading consultants,

Teachers shall be paid $5. 50 per hour in addition to contracted
salary for time spent in the following activities:

1 ‘Adult Education
2. Summer School

3. Driver Training

Teachers will be paid a flat rate for the following activities:

ACTIVITY OR; HIGE SR, HIGH
Head Football Coach $ 350 $ 575
Assistant Football Coach 300 425
Head Basketball Coach 350 575
Assistant Basketball Coach 300 225
Head Track Coach 300 <00
Head Basebal. Coach 300 400
Cross Country Coach 300
Swimming Coach 400
Golf Coach 250
Tennis Coach 350
Wrestling Coach 300 400
Cheerleaders 125 200
Intramural 150 150
GAA 125 125
Annual Sponsor 250
Newspaper Sponsor 250
Operetta (Each Production) 150
Drama (Each Production) 150 150
Audio-Visual Coordinator 400
Driver Education Coordinator 400
Adult Education Coordinator 600









shall be provided, unless otherwise agreed upon by the parties,

Vending machines may be installed in the teachers' lounge area
upon the request of the Association, at the discretion of the
building administration. Up to $300 of the proceeds from such
vending machines shall be placed in a fund for student scholar-
ship purposes. Such scholarship fund shall be administered
jointly by the Association and the Administration.

Parking facilities shall be made available to teachers for their
exclusive use as building conditions permit.

ARTICLE V

School Calendar

Fiscal Year

The fiscal and statistical year shall begin on the first day of
July in each year and end on June 30 of the following year.

School Year

The period of time covered in the school calendar shall constitute

'"ten months'" as used in teacher contracts. The week following
Easter shall be considered as a paid contract week.,

The school calendar shall:

1. Continue for no more than 41 consecutive weeks commencing

with Labor Day.
2. Provide for the following vacation days:

a. Labor Day, Thanksgiving Day, Christmas Day, New

Year's Day and Memorial Day--which are legal holidays.

b. The Friday after Thanksgiving.

c. Good Friday.

—
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d. The week following Easter.

e. The preceding Monday when Memeorial Day falls on a
Tuesday.

f. The following Friday when Memorial Day falls on a
Thursday.

3. Provide for at least five week days of recess d\;ring the
Christmas holidays excluding Christmas and New Year's,
with the understanding that the recess period shall begin
no later than the 22nd of December at the end of the normal
school day. :

ARTICLE VI

Assignment and Transfer

Teachers shall be assigned in areas of their major or minor field
unless circumstances require assignments to the contrary. In

such circumstances no teacher will be assigned outside of his major or
minor field without the agreement of the Association and the indi-
vidual teacher.

Assignment and transfer of professional personnel shall be made
by the Superintendent on the basis of the following criteria:

1. Qualification of the teacher

a. Degrece of competency
b. Extent of experience
c. Contributions which the teacher could make to students

2. Desire of the teacher regarding the assignment or transfer.

3. Length of service in this school district. (Length of service
shall be determined by totaling the amount of continuous
employment in schools of the district, irrespective of tenure
status, but shall exclude all periods when the teacher was on
leave of absence for any cause except to engage in teaching-
related experience. )



4, Other things being equal, when an assignment or transfer
involves a promotion, preference shall be given to the teachers
serving at that time.

All teachers shall be given written notice of their schedules for

the forthcoming year no later than the preceding first day of June.
In the event that changes in such schedules are proposed, all
teachers affected by said changes shall be notified and, upon re-
quest of the teacher, consulted if reasonably possible. In no event
will changes in teachers' schedules be made later than the 15th day
of August preceding the commencement of the school year, unless
an emergency situation requires same,

The Association shall be notified of all vacancies to be filled or
newly created positions as soon as reasonably possible after their
occurrence.

No teacher shall be arbitrarily transferred from one building to
another. In the event that transfers of teachers from one building
to another are necessary, lists of available positions in other
schools shall be provided for transferring teachers. These teach-
ers shall receive first priority for similar positions.

Whenever any vacancy in any professional position in the district
shall occur, the Board shall publicize the same by giving written
notice of such vacancy to the Association and providing for appro-
priate posting in every school building. No vacancy shall be
filled, except in case of emergency on a temporary basis, until
such vacancy shall have been posted for at least five (5 days.

Any teacher may apply for such vacancy. In filling such vacancy,
the Board agrees to make its decision based on those criteria
defined in Section B of this Article. The Board shall give first
consideration to promotions from within its own teaching staff,
including promotions to supervisory and executive levels,

No teacher shall be denied the right to apply for transfer to a job
vacancy for which he is qualified. Vacancies that occur during
the school year may be filled with outside personnel until the end
of the school year, These placements shall be considered tenta-
tive, however, and will be open for application at the end of the
school year at which time the preference, assignment, and
transfer provisions of this Article shall obtain.

—
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ARTICLE VII

Teaching Responsibilities

No teacher shall be required to report for duty earlier than
fifteen (15) minutes before the opening of the pupil's school day
in the morning. All teachers shall remain for a sufficient
period after the close of the pupil's school day to attend to those
matters which properly require attention at that time, including
consultations with parents when scheduled directly with the teach-
er or on behalf of the teacher with his consent. It is under-
stood that the requirements of this provision are to be met on
an individual basis in accordance with the high standard of
responsibility which is inextricably a part of the teaching pro-
fession.

On days preceding holidays, teachers are free from duty at the
close of the pupils' school day.

An elementary teacher shall have a fifty (50) minute lunch period,
free from duty. A secondary teacher shall have not less than a
twenty-five (25) minute lunch period free from duty with flexibility
to meet the needs of secondary scheduling.

The weekly assignments for teachers in the senior high school
shall not exceed twenty-one (21) assigned periods and four (4) un-
assigned periods or its time equivalent. The duration of each of
such periods shall not exceed seventy (70) minutes. The weekly
assignments for teachers in the junior high school shall not exceed
twenty-five (25) assigned periods and five (5) unassigned periods.
‘The duration of each of such periods shall not exceed fifty-five
(55) minutes. Exceptions to the above scheduling may be made
with the consent of and payment to the teacher affected.

In the event administrative scheduling causes a change in the length
of the secondary class period, secondary teachers will be provided
unassigned preparation time of at least 16%. In no event shall the
student day commence earlier than 8:00 a. m. nor shall it run longer
than six hours and forty-five minutes,

The weekly assignments for teachers in the elementary school will
be twenty-seven and one-half (27 1/2) hours per week. Assigned
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J.

periods of special area teachers in the classroom may be used
as unassigned preparation time by the classroom teacher at his
discretion. Special area teachers shall not be accorded less
unassigned preparation time than the classroom teacher.

Attendance at P. T, A, meetings is considered part of a teacher's
professional responsibility, however, such attendance shall be
voluntary. ®

No elementary teacher will be required to be present in the class-
room during the time students are receiving instruction from
specialist in the field of art, music, or physical education when
such services are provided by the school district.

Teacher will attend all regularly scheduled professional meetings
including institutes and workshops when release time has been
provided and necessary building meetings whenever called by the
building principal.

Department meetings shall be called only when necessary to the
efficient functioning of the school program. They will not continue
any longer than essential to accomplish the stated agenda of the
meeting and normally shall be limited to one hour.

The Board and the Association agree that some supervisory re-
sponsibilities at student functions should be shared among the
teachers on a voluntary basis, Failure to secure sufficient voluntary
supervision may result in cancellation of student activities. However,
no reprisals shall be imposed against any teacher for failure to
volunteer.

Recess periods, other than noon recess, are considered part of the
instructional day in the elementary schools. The classroom
teacher is responsible for his students during such recess periods.
The principal and his staff may determine a rotation basis for
supervision with an adequate ratio of teachers to students to be
supervised,

ARTICLE VIII

Tcacher Evaluation

All monitoring or observation of the work performance of a teacher




shall be conducted openly and with full knowledge of the teacher.
The use of cavesdropping, closed circuit television, public
address or audio systerns, and similar surveillance devices
shall be strictly prohibited.

B. ILach teacher shall have the right upon request to review the
contents of his own personnel files maintained at the teacher's
school or at the administration building. A representative of the
Association may, at the teacher's request, accompany the teacher
in this review. The review shall be made in the presence of the
administrator responsible for the safekeeping of these files.

C. Personal references and university or other recommendations
such as normally sought at the time of employment or advancement
arc specifically exempt from review. The administrator shall,
in the presence of the teacher's authorized representative, remove
these credentials and confidential reports from the file prior to a
review of the file by the teacher.

D. All communications, including evaluations by Crestwood admini-
strators, commendations, and validated complaints directed
toward the teacher which are included in the personnel file, shall
be called to the teacher's attention at the time of inclusion. Any
complaint or other communication from nonprofessional sources
not specifically brought to the attention of a teacher when received
may not be used as a basis for subsequent disciplinary action.

E. There shall be no standardized forms used for the evaluation of
teachers on tenure. All evaluations of tenure teachers shall be
the narrative form and in writing. The evaluator and the teacher
shall sign the cvaluation. Standardized forms may be used in the
evaluation of all probationary teachers, <

ARTICLE IX

Curriculum Council

The Board shall approve all instructional programs for the school district.

S22
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A curriculum council is hereby established for Crestwood School
District to study, evaluate, and make recommendations to the
superintendent of schools concerning curriculum study and revision,
The purpose of the council shall be to promote continuity in the
development and appraisal of the instructional program, kinder-
garten through the twelfth grade.

1. The council shall recommend textbooks and other materials
and equipment for implementation of the instructional program.

2. The decisions of this council shall be reached by a majority
vote of the members.

3. The council shall meet once a month during the regular school
day.

4, The council shall determine its procedures for efficient opera-
tion.

5. The coordinator of instruction shall serve as chairman of the
council,

6. The superintendent shall be an ex-officio, non-voting member
of the council.

7. The decisions of this council shall be submitted to the board by
the superintendent with his recommendations for action by the
board.

The council shall be composed of:

1. The superintendent, ex-officio

2. The coordinator of instruction

3. The coordinator of student personnel services

4. The principal of the senior high school

5. The principal of the junior high school

6. Two elementary school principals, selected by the elementary
principals of the district

- 13 -




C.

7. One secondary teacher from each building elected by the
staff of that building

8. One elementary teacher from each building elected by the
staff of that building

9. One department chairman from cach secondary school elected
by the department chairmen from each building ¢
10, One teacher from the department of special services elected
by the teachers of that department

Matters which can be decided upon by the curriculum committee
shall be initiated through the proper channels of communication as
determined by the council as part of their organizational procedure.

ARTICLE X

Rights of the Board

There is reserved exclusively to the Board all responsibilities,
powers, rights, and authority vested in it by the laws and constitution
of Michigan and the United States or which have been heretofore prop-
erly exercised by it, excepting where expressly limited by the provi-
sions of this Agrecement.

The Board retains the right, among others, to establish and equitably
enforce reasonable rules and personnel policies relating to the duties
and responsibilities of teachers and their working conditions which
are not inconsistent with the provisions of this Agreement or violative
of law. The Board agreces, however, that prior to taking action on
any such rules or personnecl policies established by it related to hours,
wages, and working conditions of teachers, it shall give the Associa-
tion reasonable notice of any proposed rule or policy. Such notification
shall be given to afford the Association the opportunity to consult with
the Board as to the same before it takes action thereon. The parties
agree that emergency situations may arise where prior notification
and consultation are not possible.

.y




ARTICLE XI

Sick and Personal Leave--Paid

Sick and personal leave to a total of sixteen (16) days with pay
shall be provided annually at the beginning of each school year for
cach full-time professional employee. The purpose of such leave
shall be to insure the employee against loss of income because of
absence due to illness or transaction of personal business which
cannot be taken care of outside the regular school day.

All earned but unused personal leave days shall be cumulative
to one hundred (100) days.

The following rules and rcgulations shall govern the use of paid
personal leave days:

1.

Temporary or part-time employees are not eligible for paid
personal leave.

In cases of absences due to illness exceeding five days at any
one time, the administration may require the employee to
furnish a medical certificate to substantiate such illness.

All absence reports shall contain a statement as to time and
causc of absence. Statement of causes shall be:

ai " Iliness
b. Personal

The term '"personal' applies to leave within the following cate-
gories:

. Death in the family

Funerals

Legal business

. Unusual circumstances in the immediate family

Lo ot e

Other reasons are subject to administrative approval.

Specific reason for personal leave must be filed with the principal
or immediate supervisor if the reason is not categorically listed

S yg o




in Item 4. The principal's or supervisor's record of
absence shall be available to the superintendent for inspection
at any time,

7. Prior approval of the principal or immediate supervisor must
be secured at least forty-eight (48) hours in advance of the
time personal leave, for the purposes other than illness, is
scheduled to begin. In case of emergency, the farty-eight
hour provision may be waived by the principal or immediate
supervisor, :

8. The principal or supervisor shall give due consideration to
effective school operation in approving paid personal leave.

9. A teacher who has been on duty for a period of two or more
hours in either the morning or afternoon session of the school
day and must leave for emergency reasons during the session,
shall not be charged for any sick or personal leave time for the
half-day session during which the leave occurred.

ARTICLE XII

Leave of Absence

Procedure.

Leave of absence for professional reasons may be granted only to
tenure teachers in Crestwood School District. Application for leave
of absence for personal or proiessional reasons must be made in
writing to the office of the superintendent. No leave of absence
shall serve to terminate continuing tenure previously acquired under
the Michigan Teacher Tenure Act. Unless otherwise stated, any
leave of absence shall be granted for one year only and may be re-
newed at the discretion of the Board upon application of the party
concerned.

Leave toCare for Il Members of the Immediate Family.

Upon application to the superintendent, leave may be granted to a
teacher to care for ill members of the immediate family, A teacher
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on such a leave shall receive credit for any regularly scheduled
salary adjustments excluding increments.

The immediate family shall be construed to include husband, wife,
children, father, mother, brother, sister, grandparents, and close
relatives-in-law or close associates.,

Leave for Jury Duty. .

A teacher called for jury duty, should he serve, shall be compensated
for the difference between the teaching pay and the jury pay during
the teacher's term of jury duty.

Leave for Physical or Mental Causes, Voluntary.

Upon application to the superintendent, a teacher may be granted a
leave of absence for physical or mental causes, (A teacher absent
on such leave, upon return to duty shall receive any regularly sched-
uled salary increases granted to employees in service, excluding
increments. )

Leave for Physical or Mental Causes, Involuntary.

When a teacher's physical or mental condition is such that he is
unable to act in his own behalf, a leave of absence shall be initiated
by the superintendent for him, with due consideration of any allow=~
able sick leave days accumulated by said teacher.

Should an examination be requested by either the teacher or the Board
at any time during this leave or at its conclusion, the report of three
physicians shall be required. One physician shall be selected by

the teacher, one by the Board, and the third mutually agreed upon by
both parties. At least one of these must specialize in the field

of the teacher's disability.

No increment for such leave shall be allowed in the salary schedule.
Sabbatical Leave
Sabbatical leave of two semesters may be granted a teache r who

has served seven consecutive years in Crestwood School District,
provided he possesses a Michigan Life or Permanent Certificate,and
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provided the number of teachers on professional leave does not
exceed five percent of the teaching staff at one time.

Teachers granted sabbatical leave must agree to return to
Crestwood School District for period of not less than one year.

Remuneration to teachers on sabbatical leave shall be at one-half
the salary they would receive for that year on the salaxry schedule.

A teacher on sabbatical leave shall receive any regularly scheduled
salary increase granted teachers’ in service including increments
and shall also be subject to any general salary adjustments which
may be effected during such leave. -

A tcacher returning from sabbatical leave shall submit a report
to the superintendent containing transcripts of all college or uni-
versity work completed while on leave and/or all other items of
information pertinent to an evaluation of their approved program.

Leave for Advanced Study.

Upon application to the superintendent, a leave for advanced study
purposes may be granted for one year, but may be extended upon
request with the approval of the Board.

Advanced study shall be defined as:

1. Study beyond the Bachelors Degreec and toward a higher degree.
2. On-the-job experience directly related to the teaching ficld.

A teacher on an advanced study leave shall receive any regularly
scheduled salary increases granted to teachers in service including
increments, and shall also be subject to any general salary adjust-
ments which may be cffected.

A teacher returning from an advanced study leave shall submit a
report to the superintendent containing transcripts of all college

or university work completed while on leave and/or 2ll other items x

of information pertinent to an evaluation of their approved program.

A teacher returning from this type of leave shall return to the
specific department he left (i.e., secondary or elementary) if

185



applicable, or to a position comparable to the one he held previous
to his departure.

Leave for Exchange Teaching and/or Assignment, and Peace Corps.

In order to qualify for exchange teaching and/or assignment positions,
or Peace Corps, a teacher must have taught in the Crestwood School
District for a period of five years. 4

A leave of absence for exchange, and a leave of absence for Peace
Corps may be granted for a two year period,

Opportunities for exchange teaching assignments shall be advertised
by the superintendent's office.

A. teacher on exchange teaching or related educational assignments
shall receive any regularly scheduled salary increases granted
teachers in service including increments, and shall also be subject
to any general salary adjustments which may be effected during such
leave.

A. teacher returning from exchange teaching, related educzational
assignments or Peace Corps work shall submit 2 report to the
superintendent containing items of information pertinent to an evalua-
tion of the program.

A teacher returning from this type of leave shall be reinstated
in a position comparable to the one held upon his departure.

Leave for Specicl Assignments.

The Board of Education at its discretion may grant a leave of absence
to a teacher in order that said teacher may accept a special assign-
ment. This assignment must be related to his field of preparation,

and must meet the approval of the superintendent and the board.

A teacher on such leave shall receive any scheduled salary increases
including increments.

Leave for Foreign Country or Military (Dependent Childrens')
School Teaching and/or Assignment,

A teacher may be granted a leave of absence for teaching in a foreign
country or military (dependent childrens') school for a period of one

e 1h




year., Such leave may be extended upon application to the super-
intendent and upon approval by the board.

A teacher absent on this type of leave shall receive any regularly
scheduled salary increases granted to teachers in service including
increments and shall also be subject to any general salary adjust-
ments which may be cffected.

L
A tecacher returning from this type of leave shall submit o report
to the superintendent containing items of information pertinent to
an evaluation of the program.

Maternity Leave

When a teacher requests o leave of absence for maternity, she shall
file her request not later than the third month of pregnancy. The
date of leaving shall be agreed upon by the teacher and the superin-
tendent based upon the best interests of the teacher and the school.
The teacher shall be prepared to leave her position not later than
the beginning of the fifth month of pregnancy. Due consideration
shall be given to the closcness of a vacation period or to the end of
the semester.

Maternity leave shall be granted for a2 period of one year. A teacher
will receive scheduled salary increases excluding increments during
such leave.

Date of return from a maternity leave prior to the termination of
the leave may be approved at the request of the teacher, and must
have the approval of the teacher's physician and the superintendent.
The Board may request an examination of the teacher by another
physician. Consideration shall be given to semester beginnings and
endings,

Military Leave.

A teacher entering any of the branches of the armed services of the
United States is covered by the provisions of the Michigan School Code.

V7hen a teacher must take temporary military leave (not to exceed
fifteen school days) during the school year, the Board shall compen~
sate the teacher involved for the difference between the teaching pay
and the military pay as well as provide a substitute for the teacher.
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ARTICLE XIII

Retirecment Compensation

The Board of Education will pay 2 lump sum of $500 to a teacher upon
retirement, provided that the teacher has passed his sixtieth (60th)
birthday and has served the Crestwood School District for a minimum

of ten (10) years. .

ARTICLE XIV

Hospitalization

The Board shall pay the full cost of hospitalization, surgical and major
medical insurance as provided by that portion of the Michigan ducation
Cpecial Services Association Insurance.

ARTICLE XV

Protection of Teachers

A. The Board and its administrators shall give support and assistance
to teachers with respect to the maintenance of control and discipline
in the classroom.

Implementation of this policy shall be thoroughly reviewed, as pro-

vided under Article XVII for a joint study committee for this purpose. _

B. Any case of assault upon a teacher shall be promptly reported to the
Board or its designated representative. In the event that law enforce-
ment and/or judicial authorities are involved, the teacher shall be
provided with legal counsel and any other necessary assistance by
the Board without cost to the teacher if not provided by his local
organization, state organization, or insurance coverage, in order to
advise said teacher of his legal rights. If the professional study com-
mittee and the superintendent shall deem the teacher innocent of the

wigiliG
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B.

Level Two: Formal Grievance Procedure

l. Ifagrievance is not satisfactorily resolved, the grievant
may invoke level two of the grievance procedure by present-
ing the grievance in writing to the Association and to his
principal or supervisor. Such writien grievance shall be filed
not later than thirty (30) days after the informal discussion
required under level one. o

2, Within three (3) school days of receipt of the written grievance
the grievant's principal or supervisor shall state his decision
in writing concerning the grievance together with the support-
ing reasons therefor, and furnish one copy to the grievant and
two copies to the Association.

3. In the event the Association is not satisfied with the disposition
of the grievance by the building principal or supervisor, or if
no decision has been rendered within three (3) school days after
presentation of the Formal grievance, it may file the written
grievance and the decision of the building principal or super-
visor if there is one with the Superintendent's office within five
(5) school days.

4, The superintendent's office shall schedule a meeting with the
grievant and the Association representative within five (5)
school days of the receipt of the grievance. Within three (3)
school days after said meeting the Superintendent's office shall
issue a written decision and furnish one copy to the grievant
and two copies to the Association representative.

Level Three: Formal Hearing

In the event the Association is not satisfied with the disposition of

the grievance by the Superintendent's office, or if no decision has been
rendered within three (3) school days of the meeting with the Superin-
tendent's office, it may refer the grievance within five (5) school

days to the Board of Education. The Board shall hold =a for-
mal hearing at itse next scheduled meeting if
the grievance is submitted to the Superintendent before noon of the
Wednesday preceding such meeting. If the grievance is received
after noon of said Wednesday, the hearing will be held no later than
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two weeks from such meeting date. The Board shall render its
decision in writing within five (5) days of the hearing and furnish
one copy to the grievant and two copies to the Association,

Level Four: Arbitration Committee

1.

Resolution through Mutual Agreement
Stage I

In the event the Association is not satisfied with the decision
of the Board of Education, it may request, within five (5)
school days, that the matter be referred to a Professional
Arbitration Committee convened for that purpose. Such
Committee shall consist of two (2) representatives of the Board
and two (2) representatives of the Association together with a
fifth impartial qualified person selected by the other four (4)
members. The Committee shall commence proceedings within
five (5) school days of the date of the request. Resolution at
this stage shall be by a written agreement accepted by the
representatives of both parties,

Stage II

In the event that the Committee reaches an impasse in its pro-
ceedings, within five (5) school days, thereafter the Committee
shall reconvene and each party shall be represented by counsel
who shall attempt to resolve the grievance. Resolution at this
stage shall be by a written agreement accepted by the repre-
sentatives of both parties.

Disposition through Binding Arbitration

If the Committee is unable to resolve the grievance by mutual
agreement, the original five (5) members thereof shall be auto-
matically impaneled as a Board of Arbitrators to review through
formal hearing, or otherwise if so stipulated, the position of
both parties and to render a decision thereon. Formal hearings
shall commence within five (5) school days of the impaneling of
the Arbitration Board. The Arbitration Board shall resolve
said difference by gaining a majority vcte upon any of the pre-
viously proposed resolutions of the grievance or, in lieu there-
of by gaining majority vote on a proposition submitted by the
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fifth member of the Board. All decisions of the Board of
Arbitrators shall be dispositive of the matter,

The costs of acquiring any arbitrators (excluding attorneys for
the respective parties) shall be paid by the parties on an equal basis.

Two Association members shall be released from their class duties,
each on a separate day, commencing at 2:00 p. m. each month for

the purpose of handling grievances. When the schedule of the grievant
permits and the deadline provisions of this Article will not be violated,

the various meetings of the grievance procedure are to be scheduled
during these release periods.

The Association shall assume the responsibility for providing teach-
ing personnel for those classes from which the Association members
are released under the terms of this Article. Teachers covering
for released personnel shall be compensated at the hourly rate for
this extra duty.

No record whatsoever shall appear in the file of any teacher indicat-
ing his institution or pursuit of proceedings under this Article. No
teacher shall be discriminated against on the basis of his institution

or processing of a proceeding under this Article.

Failure to appeal to the next step within the time prescribed shall
be deemed an acceptance of the decision disposing of said grievance.

ARTICLE XVII

Professional Study Committee

There is hereby established a Professional Study Committee composed
of four members, two members selected by the Board and two mem-
bers selected by the Association, This committee shall commence

by October 1 to set up their organizational procedure and meet bi-
weekly thereafter beginning at 3:30 p.m. The Professional Study
Committee shall investigate the following matters and submit
advisory recommendations to the superintendent.
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B. The Committee shall consider but not be limited to the following
questions:

1. How can teacher evaluation be improved?

2. What criteria and procedures should be used concerning student
exclusion?
L]
3. What should be the procedure for forming and approving school
clubs? What should the job description be for advisors of these
clubs ?

4. How can the system of procuring substitute teachers be improved?

C. Each Association representative on the Committee shall be compen- :
sated at the hourly rate up to 1-1/2 hours ecach per bi-weckly session. i
The clerical expenses of such Committee shall be borne by the Board.

ARTICLE XVIII

Miscellaneous Provisions ’

A, Substitutes

1. The Board shall maintain an adequate list of qualified substitute
teachers at all times,

2. Requesting substitutes:

a. Elementary teachers shall be required to report their -
unavailability for work before 7:30 a, m, Secondary teach-
ers shall be required to report their unavailability for work
before 7:00 a.m,

b. Once the teacher has reported unavailability for work, it
shall be the responsibility of the administration to arrange >
for a substitute.

3. Conditions affecting classroom teachers:

a. No teacher will be required to substitute during his unassigned
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preparation period.

b. No teacher will be required to teach or supervise another
class or portions of other classes while teaching his
scheduled classes.

4, If a substitute does not satisfactorily carry out the duties assign-
ed to him, the classroom teacher may request a,review by the
administration of the eligibility of that substitute.

No polygraph or lie detector device shall be used in any investiga -~
tion of any teacher.

The Association shall deal with ethical problems arising under the
Code of Ethics of the Michigan Education Association in accordance
with the terms thereof and the Board recognizes that the Code of
Ethics of the Michigan Education Association is considered by the
Association and its membership to define criteria of professional
behavior.

Policies, rules, and regulations of the Board which are not contrary
to or inconsistent with this agreement shall have full force and effect,
but not as part of this agreement. Policies, rules and regulations

of the Board which are contrary to or inconsistent with this agree-
ment are hereby superseded. This agreement shall likewise super-
sede any contrary or inconsistent terms contained in any individual
teacher contracts heretofore in effect. All future individual teacher
contracts shall be made expressly subject to the terms of this Agree-
ment,

Copies of this Agreement shall be printed at the expense of the Board
and presented to all teachers now employed or hereafter employed by
the Board.

If any provision of this Agreement or any application of the Agreement
to any employee or group of employees shall be found contrary to the
law, then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law, but all other pro-
visions or applications shall continue in full force and effect.
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ARTICLE XIX

Strike Prohibition

The Association shall at no time direct, instigate, participate in, en-
courage, or support any strike against the Board or the School District

by any teacher or group of teachers.
L]

ARTICLE XX

Duration of Agreement

A. This agreement shall be effective as of July 1, 1966 and shall con-
tinue in effect for one (1) year until June 30, 1967. This Agreement
shall not be extended orally and it is expressly understood that it
shall expire on the date indicated.

B. Upon written notice to the other party, anytime after February 1,
1967, either party may request the opening of negotiations for a new
contract. Negotiating sessions held during the school year shall
begin at 3:30 p,m. Threce members of the Association team will be
reimbursed at the rate of $8.25 each per week for time spent negoti-
ating. Reimbursement for negotiation time will not excced 12 wecks,
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ARTICLE XXI

Ratification

o

This agreement and all of its provisions shall become effective
July, 1, 1966, without further retroactivity and continue for
one year after. Notwithstanding the foregoing, however, this
agreement shall not become effective unless and until it is;

Ratified by a majority of the members of the
Association voting at a meeting duly called
for such purpose; and

Approved by the Board of Education of the
Crestwood School District of Dearborn Heights,
Michigan by resolution duly adopted.

IN WITNESS WHERECF, the parties have executed this agreement
by their duly authorized representatives on the

day
Of e » 1966.

B I

CRESTWOOD EDUCATION ASSCCIATIMON

BY o
Its President

BY

Its Secretary
- and
CRESTWOOD SCHOOL DISTRICT

BY

Its President

BY

Its Secretary
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