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CRAWFORD AUSABLE
EDUCATION ASSOCIATION AGREEMENT

This agreement entered into the lst day of Sept. 1971, by
and between the Crawford AuSable Education Association, a
voluntary, unincorporated Association, hereinaflter called the
"Asgociation," affiliated with The Michigan Education Association,
hereinafter called the "MEA", and the Natiomal Education
Association, hereinafier called the "NEA", and the Crawford
AuSable School District, hereinafter called the "Beard, shall
be the sole parties to this Agreement.

WITNESSETH

WHEREAS the Board and the Association recognize and declare
that providing 2 duality education for the children of Crawford
AuSable ig Their mutual aim arnd that the character of such
education depends predominately upon the duelity and morale
of the teaching service, and

WHEREAS the membersz of the teaching profession are
vartioularly qualified ©o assist in formulating policies and
programs designed to improve education standards, and

WHEREAS the Board has a statutory obligation, pursuant to
Act 379 of the Michigen Public Acts of 1965 , to bargain with
the Association as the representative of its teaching personnel
with respect to hours, wages, berms, and conditions of employment, and
WHEREAS the parties, following extended and deliberate
professional negotiationg, have reached cervain understandings
which they deslire to memorialize.

In comsideretion of the following mutuval covenants, it is
hereby agreed as follows:

ARTICLE I
Recoguilbion

A. The Boasrd hereby recoguizes the Association as the
exclusive bargaining representative, as defined in Sectlon II of
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Act 379, Public Acts of 1965, for all professional personnel,
including personnel on tenure, probation snd on per diem appointments,
classroom teachers, substitute teachers, guidance counsellors,
librariaug, and reading therapists employed or to be employed by

the Board (whebther or not assigned to a public school building), but
excluding supervisors of teachers. The term "teacher'! when used
hereinafter in this Agreement, shell refer to all employees
represented by the Associsticon in the bargaining or unegotiating

unit as above defined, and references to male Teachers shall include
female Leachers.

Be Within thirty days of the beginving of their
employment hereunder, the Leachers may sign and deliver to the
Board an assigmment authorizing deduction for credif{ union, a
savings bond a pay, and membership dues or assessments of the
Association {including the National Bducabtion Assoceciation and the
Michigan Bducation Agsociation]) upon such conditions ag the
Association shall establiish such sum shall be deducted as dues
from the regular salaries of all membership teachers and remitted
not less frequently then monthly to the Association.

C. DNothing contained herein shall be construed to deny or
restrict to any teacher rights he mey have under the Michigen
General School laws or applicable clvil gervice laws and regulationse.
The rights granted to teachers heresunder shall be deemed To be in
addition to those provided elsewhere.

ARTICLE IX

TEACKERS RIGHTS

A, Pursvant to Act 379 of the Public Acts of 1965, the
board hereby agrees that every smployer of the Beard shall have
the right Treely to organize, join and support the Associsbtion for
the purpese of engaging in collective bsrgaining or negotliation
and other concerted activities for mutual aid and protection.
4z a duly elected body exercising governmental power and under the
color of law of the State of Michigan, the Board undertakes and
agrees that it will not directly or indirectly discourage or
deprive or ccsrce any teacher in the enjoyment of any rights
conferred by Act 379 or other laws of Michigen or thelConstitutions
of Michigan and the United States; that it will not discriminate
against any teacher with respect to hours, wages or any terms or
conditviong of employment by reason of his membership in the
Agsociaticn, his participabion in any activities of the Asscociation
or collective profegsionsl negotiations with the Board, or his
ingtitution of any grievance, complaint or proceding under this
tpreement or otherwise with respect to any terms or conditions of
employment.
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B. The Board gpecifically recognizes the rights of its
employees appropriately to invoke the assistance of the State
Labor Mediation Board, or a2 mediator from such public agency.

C. The Association and its members shall have the right
to use school building facilities at all reasonable hours for
meeting. No teascher shall be prevented Irom weariung insiguia,
pins or other identifications of membership in the Asscciation
either on or off school premiseg. Speaial bulletin boards and
other established media of communication ghall be made available
to the Association and its members.

D. The Poard agrees to furnish to the Assoclation in
response o reasonable requests from time te time all available
information concerning the financial resources of the district,
tentative budgetary requirements and allocations aund such other
information ag will assist the Association in developing intelligent,
accurate, informed and constructive programs on behlf of the teachers
and their students, together with information which may be necessary
for the Association to process any grievance or complaint.

B. All teachers ave expected to participate in a committee
that has been organized to improve some phase of the school
program. Participation should be active and include regular
attendance at committee meetings. In most instamnces, these
committees will be comsidered curriculum committees and will come
under the direction of the Joint Policies Council. Each committee
will be initiated by the building principal under peolicies and
priorvities esteblished by the Joint Policlies Committee.

Bach committee will be composed of Ueachers, one of whom
will be designated chaivmen and the building principal who will
serve as an ex~officio member and be in attendance at least three
times during the year.

The committess will meet vegularly at least om a monthly
basis. Meetings shall be called by the committee chairman and a
wiritten report of each meeting will be submitted to the building
prinecipal. Included ag & part of this report will be a record of
those in attendance. These reports will be submitted to the Joint
Policies CUouncil.

Joing Policies Coungil ehall consist of the Assistant
Superintendent, one school board member, the building priuncipals,
e tescher representative from each school and student council
representatives from both the high school and the junior high.

The Council shall meet on the Tirst Tuesdays of each
menth during the regular school year and review the recommendations
from the curriculum committess on such matters as teaching
techniques, courses of study, textbooks, curriculum, pupil testing
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and evaluation, philosophy and educational goals of the district,
research and experimentation, educaticnal specifications for
buildings and related matiers.

The Joint Policies Council will after reviewing these
recommendationg make recommendations to the school board.

HANAGRMENT BRIGHTS

A It i3 expressely agreed that all rights which ordinarily
vest in and have been esxercised by the Board of Education, except
those which are clearly and ezpressly relinguished her¢in hy the
Board, shall continue to vest exclusively in and be exercised
exclusively by Beewrd without prior negotiations with the Association
either as to the baking of action under such rights with respect
to the consequence of such action during the term of this Agresment.
Such righte shall include by way if iilustration, and not by way of
limitation, the right to:

1. HNanage and control the schools buginess, the equipment
end the operations and to direct the working forces and affairs of
the Employer.

2. Continue its rights and past practive of sssignment
and divection of work to all of its persommeld, dtermine the number
of shifte and hours of work and starting times and scheduling of
all the foregoingz, but not in conflict with the specific provisions
of this Agreement, and the right o establihs, modify or change any
work or business hours or days.

3. The vight to dirsot the working forces, including the
right to hive, promote, suspend and discharge employees, transler
employees, agsign work or extva duties duving the school . day to
enmployees (if above the euployeels classification, such assignmen’,
will be temporary and of a short duration,) = determine the size
of the work forece.

4, Determine the qualifications of employees, including
prhysical conditions.

5. Determine the number and location or relocation of its
facilities, inecluding the establighment or relocations of new
gchools, buildings, departments, devisions or subdivisions theveol
end the relocation or closing of officies, departments, divisions
oy subdivisions, buildings or other facilities.

6. Determire the Fivencial pelicies, including all

acgounting procedures, and all matiers pertsining to public
relations of the administration of the school district.
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7. Determine the size of the managementorganization, ius
functions, authority, amount of supervision and table of organization
provided that the Employer shall not abridge any rights from
employees as specifically provided for in this Agreement.

8. Determine the policy affecting the selection, testing
or training of employees, providing that such selection shall be
based upon lawful criteria.

ARTICLE III
Erofessional Compensation. ..

A. The basic salaries of teachers covered by this Agreement
are set forth in Schedule B which is attached to and incorporated
in this Agreement. Such salary schedule shall remain in eiffect
during the term of this Agreement. All teachers employed shall be
given full credit on the Salary Schedule set forth in Schedule B
for seven {7) years of teaching in any school district in the
Statilof Michigan and other teaching experience for which credit
is allowed.

B. Insurance~-The Board shall provide without cost to the
teacher the following insurance protection plans: (1) Family
Health care coverage, including basic hospital and major medical
protection.

The Board shall make payment of insurance premiums for each
teacher, including those teachers on sabbatical leave, to assure
insurance coverage for the full twelve - month period commencing
September 1lst and ending August 31lst; when necessary, premiums in
behalf of the teacher chall be made retroactively or prospectively
to assure uninterrupted participation and coverage.

C. A teacher nelled for @ jury duty or to glve testimony
before suy judicisl or administrative tribunal shall be compensated
for the difference between the teaching pey and the pay received
for the performence of sguch obligation.

D. All teachers newly employed shall be ¢redlited with a
maximum of seven (7) years credit on the salary schedule set forth
in Schedule B for full years of outside teaching experience in any
school district and other teaching experience for which credit

is allowed. Teachers shall be advanced one step on the salary
schedule for each year of mendatory military service, provided he
was a member of a teachiug staff when he was inducted.

E. Increments and or index steps become effective Sept. lst
of each year and advancement under the salary schedule shall be
antomatic as of Sept. 1 or February 1 following completioa of
reguired academic or professional courses. -
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F, The Salary Schedule, as sst forth in Schedule B, is
based upon the regular school calendar and the normal teaching
load., For classroom assignments, in excess of the normal teaching
load, as set forth in Article 4, Part B, teachers will be
compensated &t one and one-half (1%) times their individual
hourly rates.

G. A teacher’s hourly rate is to be determined by dividing
hig hasic salary for the year by the sis teasching hoursg in a
gtandard school day times 190 days.

H. Teachers involved in extra Jduty assigmments set Torth
in Schedule A which is attached to znd incorporated in this Agree-.
ment shall be compengsated in accordance with the provisions thereof,
All teachers shall be compensated in accordance with the provisions
of this Article and the annexed Schedules without deviation.

I. 7Teachers required in the courge of their work Lo drive
personal automeobiles from one school building to another shall
receive a car allowance of ten {(10) cents per mile. The same
allowance shall be given for use of personal cars for field brips
or other business of the district. The Board shall provide
property damage and 1liability insurance protection for teachers
when their personal automobiles ave used as provided in this
section.

J. Teachers shall not be required to report more than
two (2) days prior to the beginning of elasses in Sepiember or to
remain nore than two days after classes in June end, but not to
exceed 190 memberghip days in & school year.

Ko The following legal holidays shall be observed and
schools closed: New Years Day, Memorial Day, Labor Iay,
Thanksgiving Day and Chrigitmas Day. :

Ls A teacher engaged furing the school day in negotiations
in behalf of the Association wiih any vepresentative of the Board
or participating in any professionsl grievance negotiation,
including arbitration, shall be released Tron regular duties
without loss of salary.

Ho Teachers will vetire in June if they turn 65 on or
before the following August 3iet. :

He Substitutes: Substitutes shall receive at least 1/2
day's pay at the substitbubte rate which is £30.00 per day. The
substitute must assume all daily regponsibilities of the teacher
they ere replacing. Substitubtes will be paid at the end of the
regularily scheduled pay period in which they substitubte. After
30 counsecutive school days of substitute feaching, the substitute
teacher wlill be placed on full salary at their respective step in
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the salary schedule for the bslance of the school year only. When
a teacher substitutes for another teacher, he shall rveceive one-
sixth of his owm salsry for each pericd. The Board will attempt at
all times o maintalin an adequte list of substitute Ueachers.
(nce a teacher has reported unavallability, it shall be the
:espgnsib&lity of the sdministration to arrange for a substitute
eacher.

O. Teachers will be paid every other Friday, begiming
with the firat Fridey the school is in session. Should the
payday fall upon a Friday when school is not in session, teachers
will be paid on the last day school is in session prior to saild
payday if possible.

ARTICLE IV

A. No teacher shall be required to report for duty csariier
than 30 minutes before the opening ¢f the pupils' regular school
day in the morning. Teachers shall be permitted to leave 15
ninutes after close of the pupils! regular scheol day. Teachers
are encouraged to remain for a sufficient period after the close
off the pupils® scheol day te attend to those matters which
properly require attention at that time, including comsulatations
with parents when scheduled directly with the Leacher, except
that on Fridays or on days preceding holidays or vacations, the
teacher?s day shall end at the c¢lose of their pupils! day.

Be The normal weekly teaching load in the junior and
genior high school will include five unassigned preparation periods.
Lsgigoment to a superviged gtudy pericd shall be considered a
teaching pericd for purposes of this Article. The normal weekly
teaching load in the elementary schools will be 30 teaching
reriods.

. All {eachers shall be entitled to a duty-free
tninterrupted lunch period.

D, The normel daily teaching lozd in the junior high and
senior high school will be six (jr. high and sever {sr. high)
consecutive periods, with irdividual exceptions by agreement of
both parties.

B. Teachers in Elementary School shall be allowed to
vse time when studente ave recelving special training, such as
music, for preparation pericds.



~ A. 8ince pupils ave entitled to be Taught by teachers who
are working within their area of competence, teachers shall not be
assigned, except temporarily and for good csuse, cubtside the scope
of their teaching certificates or thelr major or minor field of study.

B« Teachers who will be affected by & change in grade
assignments in the elementary school grades and by changes in subjest
asgigoment in the secondary school grades will be notified and
consulted by their principals as soon asg practicable and prior to
dJune 1. Such changes will be voluntary to the extent pessible. Every
effort will be made to avold reassigning probationary elementary
schgol teachers to different grade levels unless the tesacher requesis
such change.

ARTICLE VI

Paganine (one:

The parties recogniz. nat the availability of optimum school
facilitles for both student and teacher is desirable to insure the
high quality of education that is the goal of both teacher and {he
Board. It is also acknowledged that the primary duty and respongi-
bility of the teacher is to teach and that the orgenlzation of the
school and the school day should be dirvected at the lnsuring that the
energy of the teacher is primarily utilized %o this end.

A. Bacauge the pupil-teaching ratio is an important espect
of an effective educaticnal program, the parties agree that class
gize should not exceed The following maximas .

(1} EKindergarten 25 pupils
(2) Elementery School Grades 30 pupils
{3) 3pecial classes for handicapped or 15 pupils

nentally rvetarded

The maximum clags size per teacher in the secondary schools shall be
25 or less pupils per class wihenever possible unless the individual
teacher indicates thathe would like more.

B, The Beard recoguizes thait appropriate texts, library
reference Tacilities, maps and globes, laboratory equipment, audio-
vigusl equipment, art supplies, athletic equipment, current periodicalsg
standard tests snd guestiommaires, and similar materials arve tThe tools
of the teaching profession., The pertiss will confer from time tO
‘time for the purpose of improving the selection and use of such
educational tools and the Beard undertakes o implement all joint
decisions thereon made by ite representative and the Association. The
Board agrees at all times ©o keep the schools reasonably and praperly
equipped snd maintained. (
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. Money for supplies and stamps are to be collected from
the students in the office.

D. Under no conditions shall a teacher ve required te drive
a school bus as part of his reguler assignment.

E. The Board shall make aveilable in each school adequate
lunch room, restroom and lavatory facilities exclusively for teacher
use and at least one room appropriately furnished, which shall be
reaegzggdfor use ag a faculty lounge in which gmolking shall be
perm .

P, Telephone facilities ghall be made vailable o teachers
for thelr reasonable use.

G. Adequate parking facilities shall be made available to
teachers for their exclusive use. ~

He HNetwithstanding their employment, teachers shall be
entitled to full rights of citizenshlip and no religious or political
actividies of any teacher or the lack thereof shall be grounds for any
diseipline or digcerimination with respect to the professional
erployment of such teacher. The private and personal life of any
teacher is not within the appropriate councern or attention of The
Bourd provided it is in line with the teachers code of ethics.

I. The provisions of this Agreement and the wages, hours,
terms, and conditions of employment shall be applied without regard
to race, creed, religion, color, national origin, age, sex, or marital
status or membership in or associatlon with the activities of any
employee ovgonization. The Board and the Associetion pledge themselves
to seek to extend the advamiages of public education to every student
without regardi to race, cvresd, religion, sex, color, or naltional
origin and to seek to achieve full equality of educational
opportunity to all pupils.

ARTICLE VIX
Sagesncies snd Promofions

A. Vhenever any vacancy in any professional position or any
new professional pesition in the district shall occur, the Board
shall publicize the same by giving written notice of such vacancy
to the Association and providing Tor appropriate posting in every
school building. Ne vacanoy shall be filled, except in case of
emergency on & temporary basis, untll such vacancy shall have been
posted for at least 14 calendar deys. The Association's secretary
or designated rveplacement should be notified of such vacancies.
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B. Any teacher may apply for such vacancy. Iun {illing such
vacancy, the Board agiees to give due weight Lo the professional
background znd attainments of all applicants, the length of time each
hag been in the school system of the dlsbtrict, end other relevant
factors. An applicant with lesse service in the system shell wot be
awarded such position unless his qualifications therefor ghall be
gubstantially superior to applicantz with greater service. The
Board declares its support of a policy of promoticns when merited
from within its own teaching stafl, including promotions io supervisory
and execubtive levels, "Service" in the systen, for the purposes of
this Agreecment, shall mean conbtinous employmemt in a school of the
district, including substitute service, irrespective of temure status
but shall exclude all pericds when the teacher was on leave of
absence for any cause.

ABTICIE VIIX
Iransiers

A. 3Since thes frequent transfers of teachers from one schcol
o ancther is disruptive of the educaticnal process and interferes
with optimin Lescher performance, the parties agree that unrequested
transferg of teachers are to be minimized znd avoided whenever possibie.

B. In the event that trmnsferz of teachers appear to be
necessary, iists of gvailable positicons in other schools shall be
posted in the same menner ag provided in Article Vi,

Ce ALny tescher who shall be traunsferred to a supervisory
executive position and ghell later return to 2 teacher gtatus shall
be entitled ta rebtain sveh rights as he may have had under this
Agreement prior to such transfer to supervisory or executive status.

ARTICLE IX

Sigk I

A. At the beginming of each school year each teacher shall
be creditied with a 10 day sick leave allowance to be used for
abgences cauged by illmnesgs or disability of the teacher. The unused
portion of such allowance shall accumulate to 110 dsys.

B. A teacher who is uunable to teach because of personal
iliness or disabllity and who has exhausted all sick leave available
shall be granted & leave of absence without pay for the duration of
such 1llness or disability, until the end of The currvent school year
and the lesve of absence will be renewed s=ach year upon writien
reguest by the teacher,
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C. Absence due to injury or illness incurved in the course
of the teacher's employment shall not be charged ageingt the teacheris
sick leave days, and the Board shall pay to such tescher The
difference between his salary and benefits received under the
M%chigan Workmen's Compensation Act Tfor the duration of such
absence.

D. A teacher absent from work because of mumps, scariet
fever, measles or chicken pox shall not suifer diminution of
compensation and shall not be charged with sick leave.

ABTICLE X

4. At the begimming of every school year, each teacher shell bhe
aceredited with two (2) days to be used for the teacher's personal
business. Unused personal business days will be accumulated as
additonal mick leave to 2 maximum of 120 days sick leave. A& personzi
business day may be used for zuny purpcese ab the disceretion of the
teacher. A teacher planning to use a personal lsave day or days
shall notify his principal at least one day in advance, except in
cages of emergency. The teacher may be asked to explain the reason
for any personal leave requested for a school day immediately before
or after a holidsy, weekend, or vacation period and reasonable
regtrictions may be imposed on perscnal leaves on such days.

Be The teachers agree they shall identify and save the
Associastion and the Employer harmless against any claimps, dewmands,
suits and other formg of liability that may arise by reason of the
Enployer complying with the provisions of this article.

ARTICLE XI
legyes.of Abssnge

A, leaves of absence with pay chargeable against the teacher's
sick leave allowance ghall be granted for the following reasons:

{1} A& maximum of Tive days per school year for a critical
illness in the immediate family; mother, father,
hugband, wife, or children.

{2) One day when emergency illness in family requires a
teachier to make arrangements for necesssry medical
or nursing care.

{3) Attendance at a cevemony awarding a degree to a
staff member for such portion of the day as is
NECE88ary .



{4) One day, except when travel requires additionsl time,
for atiendance at the school graduation of a son,

daughter, or spouse.

{5) Time necessary for the conduct of personal affaivs
which camnot normally be handled outside school hours,
such as performance of religious obligations and
medical and denial appointments when such
appeintmente carmot be made at any other tinme.

{6) Time necessary for atitendance at the funeral service
of person whose relabtionship to the teacher wavrants
such attendance.

B, Ieaves of absence with pay not chargeable against the
teacher's sick leave allowance shall be granted for the following
reasons:

(1) A meximum of four deys for a death in the immediate
family; mother, father, spouse, or children.

{(2) Approved visitation at other schools or for attending
an educational conference or convenbions including
Asgociation meelings, prior approval of travel and
lodging expenses must be cbtained.

{3) Time necessary to teke the selective service physical
examination.

C. Teachers who have been employed for seven years may be
granted a sabbatical leave for one year. A teacher upon return from
a sabbatical leave, shall be restored to his former position or to &
position of like nature and staitus, and shall be placed at the same
position of like neture and status, and shall be placed at the same
pogiton on the salary schedule as he would have been had he taught
in the district during such period.

D. (1) A leave of absence of up to two years may be
granved to any teacher, upon written application, for the purpose
of engaging in gtudy to an accredited college oy universiiy reasonably
related to hisg professionsl respomsibilities, provided said teacher
states hls intention to return to the school system. Upon return
from such leave., a teacher shall be placed at the same position on
the salayy schedule as he would have been had he taught in the
district during such period.

{2} A military leave of absence shall be granted to any
teacher, who ghall be inducted or shall enlist for a First tour for
military duty in any branch of the armed forcens of the United States.
Upon return from such leave, a teacher shall be given time up to two
years on the salary schedule as he would have been had he taught in the
districet during such period.
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{3) A leave of absence of up to twoe (2) years shall be
granted to any teacher upon application for the purpose of serving
as an officer of the Association. Upon return from such lsave such
teachers shall be placed at the same positicn on the salary schedule
as tggy would have been had they taught in the system during such
period.

{(4) A leave of absence shall be granted to any teacher upon
application for the purpose of campaigning for, or serving in, a
publie office. Upon returm from such leave, & teacher shall be
placed at the next position on the salary schedule asg he was when he
left the system.

{5) Matermity leave shall be granted, commencing not later
than the end of the sixth (6th) month pregnancy, except that when this
date falls within ome school month of the ernd of the serester, the
teacher may be permitted to complete the semester. Return from such
leave will be with the Dr's approval. A female teacher adopting a
child may recelve similar leave which shall commence upon satry
of an order terminating the rights of the natural parents by the
probate gourt. A teacher returning  Ifrom leave provided in this
paragraph shall be placed on that step of the salary schedule from
which she went on leave. She may return the following semester il
she so desires. She must inform the superintendent, in writing
of her selection as to the time of her returning to teach, before she
leaves for her maternity leave. If she does not express her desire of
returning in writing or does not return to teach at the beginning of
the following school year or three (3) months after the baby is born,
whichever is the later time, her application for a contract will be
considered as that of a new teacher,

ARTICLE XIX
Teagher Evaluation.

A. Bach teacher shell have the right upon request to review
the contents of his own personal {ile. A representative of the
Association may be requested to accompany the teacher in such review.

Be A teacher shall b at 21l times be entitlsd to have
present & representative of the Association when he is being
reprimanded, warned or disciplined for any infraction of discipline
or delinquency in professional performance. When = preQuest for such
repregentation ig made, no action shall be taken with respect te the
teacher until such reprssentative of the Agsociation is present.

. Ho teacher shall be disciplined, reprimanded, refuced in
rank of compensation or deprived of any professional advantage without
just cause. Any such discipiine, reprimand, or reduction in rank,
compensation oxr advantage, including adverse evaluation of teacher
performance or viclation of professional ethies asserted by the Board
or any sgent or represeniative thereof shall be subject to the pro~-
fessional grievance negotiations procedure hereinafter set forth.
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D. All monltoring or observation of the work performaunce of
a teacher shall be conducted openly and with full knowliedge of the
teacher. The uge of eavesdropping, closed circuit television,
public address or audio system, and similar surveillence devices
ghall be strictly prohibited.

E. (1) The performance of all ieachers shall be evaluated
in writing. Probationary teachers shall be evalusted at least
thrree (3) times during the school year: tenure teachers shall be
evaluated at least once yearliy.

(2) PEvaluations shall be conducted by the teacher's building
principal, or superintendent, or their assistants.

{(3) Xach observation will be msde in person for g minimum of
theirty consecutive minutes.

(4) A copy of the written evaluation will be submitted to
thae teacher, in triplicate, at the time of such psrsonal interview
or within three days thereafter, two copies are 4o be signed and
returned to the administrator, the cther is to be retained by the
teacher. Should a teacher feel that his evaluation was incomplete
or unjust, he may put his objections in weiting and have thenm
attached to the evaluation report to be placed in his personal file.

F. A4 "Teaching Coach® shall be assigned by the building
principal to every probationary teacher upon entrance of the teacher
into the system. The "Teaching Coach?, insofar as possible, shall
be a tenuve teacher with s minimum of five (5) years teaching exparience
and shall be engaged in teaching within the same grade, building or
digcipline as the probationary teacher. It shall be the duty of
the teaching coach to assist and counsel the probationary teacher
in acclimating to the teaching profession and the school system.

G. Teachers are expected to comply with reasonable rules,
reguiationg, and directions from time to time adopted by the Board
or 1its representatives which are not incongistent with the provisions
of this Agreement, provided that & teacher may reasonably refuse to
carry out an order which threatens physical safety or well-being or is
orofegsionally demeaning.

Ho The Assocliation recognizes that abuses of sgick leave or
other leaves, chronic tardiness or absence, willful deficiencies in
professional performance, or other violations of discipline by a
teacher reflect adversely upon the teaching profession and create
undesirable conditions in the schoel building. Allegeéd breaches of
discipline or the Code of Ethics of the Education Profession shall
be reported ot the offending teacher and to the Association within
three (3) school daye of alleged breach. The Association will use
its best elforts to correct breaches of professional behavior by
any teacher,
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ARTICLE XIII
Protection of Teachers

A. Since the teacher's authorivy and effectiveness in his
classroom is undermined when students discover that there is imsufficient
administrative backing and support of the teacher, the DBoard recognizes
its responsibility to give all reasonable support and agsistance to
teachers with respect to the maintennance of control and discipline
in the classroom. The Boeard further recognizes that the teacher
may not fairly be expected to assume the role of warden or cusbedian
for the emotionally disturbed students nor to be charged with
responsibility for psychotherapy. Whenever it apprears that a
particular pupil requires the attention of special counsellors,
social workers, law eunforcement personvel, physicians,; or other
professional persons, the Beard will take reasonable steps to relieve
the teacher of respongibilities with respect o such pupil.

B. Any case of assault upon & teacher shell be promptly
reported to the Board or its designated representative. The Board
will provide legal counsel to advise the teacher of his rights and
obligations with respect te such assault and shell render all
reasonable assistance to the teacher in commection with handling
of the incident by law enforcement and judiclal authorities.

C. Time lost by 2 teacher in commection with any iacident
mentioned in this Article shall not be charged agalinst the teacher,
unless he shall be judged gullity by a court of competent jurisdiction.

D, The Board will reimburse teachers for any undue loss,
damaze, or destruction of clothing or personal property of the teacher
while on duty in the school or on the school premises. If a teacher
is injured while in the line of duty, free medical, surgical or
hospital care will be furnished by the Board at a desigrated
hospital.

BE. Any complaints by & parent of a student direcited toward
a teacher shall be prompitly called to the teachers attention if
deemed serious and would be placed in the teachers personal file or
uged for reprimanding the teacher.

P. Within three (3) school days of a notice received by &
teacher of alleged breach of conduct, that will be placed in his
file, he shall have the opporbunity to file a rebuttle to such
allzsged breach of conduct.

G. Teachers shall be expected to exercise reasonable care
with respect to the salety of pupils and property, but shall not be
individually liable, except in the case of gross negligence or gross
neglect of duty for any damage or 1o0ss TC person or property.
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ARTICLE X1V
legatiation EProgedures 3

A. It is contemplated that matiers not specifically covered
by this Agreement but of common concern to the parties shall be
subject to professional negotiations between them from time to time
during the period of this Agreement upon request by either party to
the other. The parties undertake to co-operate in arranging meeilngs,
selecting representatives for such discussions, furnishing necessary

information and otherwise constructively congidering and resolving
any such natters.

B. No later than March 15th, the parties shall initiate
negotiation for the purpose of entering intc a successor agreement for
the forthecoming year.

C. In any negotiations described in this Article, zneither
partik shall have any countrol over the selection of the negotiation or
bargaining representatives of the other party and each party
may select its representatives from within or outside the school
district. It is recognized that no final agreement betwsen the
parties nay be execubed withoui ratification by & majority of the
Board of Educatlion snd by a majority of the membership of the
Agsociation, but the parties mutually pledge that representatives
selected by each shall be clothed with all nscessary power and aubhority
to make proposals, consider proposals, andi make concegsions in the
course of negotiations or bargaining, subject only to such ultimate
ratification,

D. If the parties fall to reach an agreement in any such
negotiations, either may invoke the mediation machinery of the
State Iabor Mediation Board or take any other lawful measures it
mey deem appropriate, inciuding the imposition by the Association
of professional sanctions fo discourage teachers from working in the
absence of contract.

ARTICLE XV

A. A *grievance’ is & claim based upon a teacher's, group of
teachers® or the Crawford AuSable Education Associationts belief that
there has been a vioclation, misinterpretation or mis-application of
any provision on thig Agreement or any existing rule, order or
regulation of the Board specifically establishing a procedure for
redress relating to wages, hours, terms, or conditions of ceuployment.
The "grievance® procedure shall not apply to any matier which is
prescribed by law, or state regulations or over which the Board ls
without power %o act. No dispubte over the modification of this contract
shall be made the subject of a grievance. A grievance may be filed by
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an aggrieved teacher, or by the Association. If a teacher, or the
Association, does not file a grievance in writing with the principal
or other designated board representative within five (5) school days
afgegathe cecourance, than the grievance shall be considered as
waived.

B. The grievant may invoke the formal grlevance procedure
on the form set forth in annexed Schedule C, signed by the grievant
and a representative of the Association, which form shall be
available for the Association representative in each building. A
copy of the Grievance form shall be delivered to the principal or
supervisor. I the grievance invelves more than one school tuilding,
it g?y be Tiled with the superintendent or a representative designated
y hinm.

C. Within three (3} school days or three (%) calendar weeks
or whichever may occur first of receipt of the grievance, the
principal or supervisor shall meet with the Association grievance
commitiee in an effort to resolve the grievance. The principal or
supervisor shall indicate his disposition of the grievance in writing
within three (?) days of such meeting, and shall furnish a copy
thereol to the Association.

D. If the Association is not satisfied with the disposition
of the grievance, or of no disposition has been made within three
{3) school days of such meeting {or six school days from the date of
filing, whichever, shall be later) the grisvance shall be transmitted
to the superintendent. Within five (5) school days the
superintendent or his designee shall meet with the Assoclations
Grievance Commibttee on the grievence and shall indicate his
disposition of the grievence in writing within three {3) school days
of such meeting, and shall furnish a copy thereof t¢ The Assoclation.

B. If the Association is not satisfied with the disposition
of the grievence by the superintendent or his designee, or if no
disposition has been made within three (3) school days of such
neeting (or six(6) school days from the date of filing, whichever
shall he later), the grievance shall be transmitted to the Board by
filing a written copy thereof with the Secretary or otehr designee
of the Board. The Boawrd, no later than its next regular meeving or
two calendar weeks, whichever ghall be later, may hold a hearing on
the grievance, review such grievance in executive session, or give such
other consideration as it shall be made no later than seven (?%
days thereafter. A copy of guch dispostion ghall be furnished to the
Agsoclation.

F. If the Associa tion is not satisfied with the disposition
of the grievance by the Board, or if neo disposition has beeun made
within the period above provided, the grievance may be submitied O
arbitration within geven (7) days a before an iumpertial arvbitrator.

If the parties cannot agree as to the arbitrator, he shall be selected
by the American Arbitration Agsociation in sccord with its rules
which shall likewise govern the arbitration proceeding. The Board and
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the Association shall not be permitted to assert in such arbitration
proceeding any ground or to rely on any evidence not previously
disclosed to the other party. The arbitrator shall have no power to
alter, add to or subtract from the terms of this Agreement. His
authority shall be limited to deciding whether a specific article or
section of this Agreement has been violabted and shall be subject to,
in all cases, the rights, responsibilities, and authority of the parties
under the Michigen Gemeral Schools Iaws or any other national, state,
county, district or local laws. The arbitrator shall not usurp the
function of the board of education or the proper exercise of ilbs
judgment znd discretion under law and this Agreement. Both parties
agree to be bound by the award of the arbitrator, if within the scope
of his authority as set forth, and agree that judgment thereon may be
entered in any court of competent jurigdiction.

G. The fees and expenses of the arbitrator shall be edqually
shared by the paprties.

He Ii" any teacher for whom a grievance is sustained shall
be found to have been unjustly discharged, he ghall be reinststed
with full reimbursement of all professional compensstion lost.
if he shall have been found to have been improperly deprived of any
professional compensation or advantage, the same or iis equivalent
in money shall be paid to him,

I. The time limits provided in this Article shall be strictly
observed but may be extended by written agreement of the parties.
The failure of an aggrieved person to proceed from one step of the
Grievance Procedure to the next step, within the time limits setb
forth shall be deemed to be accepiance of the decision previously
rendered and shall constitute a waive of any fubture sppeal
concerning the particular grievance. The failure of the administration
to commmicate its decision tdthe teacher within the speeific Lime
linmit shall permit the teacher to proceed to the next step in the
Grievance Procedure. In The event a grievance is filed after May
15th of any year and strict adherence to the time limits may result
in hardship to any party, the Bosrd shall use its best efforts to
process such grievance prior to the end of the school term or as soon
thercafter as possible.

Je If an individval teacher has a personal complaint which he
desires to discuss with & supervisor, he is free to do so without
recourse to the grievance procedure., However, no grievance shall be
ad. justed without prior notification to the Association and opportunity
for an Association representative to be present, nor shall any
ad justment of a grievance be inconsistent with the terms of this
Agreement. In the sdministration of the §rievance procedure, the
intevests of the teachers shall be the sole responsibility of the
Association.

K. DNot withstanding the expiration of this Agreement, any
¢laim or grievance arisging there under may be processed through the
grievance procedure until resolution.

18
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ARTICLE XVI
13 1 Provisi

A. No polygraph or lie detector device shall be used in asuy
igz:sgégggion of any teacher or pupll unless requested by the
v

B The Associztion shall be duly advised by the Board of
fiscal, budgetary and tax programs affecting the district and the
Association shall whenever feasible, have the opportunlty in advance
to consult with the Board with respect tThereto prior to gener al
publication.

C. The Assoclation shall deal with ethlcal problems ariging
under the Code of Bbthicg of the Education Profession in accordance
with the terms thereof and the Board recognizes that the Code of

EThics of the Educaticn Profession iz considered by the Association
gzgaizs membership to define acceptable eriterie of professionzl
vior

D. This Agreement shall supersede any rules, regulatious
or practices of the Board which shall be conirary to or inconsistent
with its terms. It ghall likewise supersede any contrary or incon-
sigtent terms contained in any individual teacher contracts heretofore
in effect. All fubture individusl teacher contracts shall be made
axpressly subject to the terms of this igreement. The provisions of
this Agreement shall be incorporated into and be considered part of the
established policies of the Board.

B, Copies of this Agreement shall be printed at the expense
of the Board and presented to all teachers now employed or
herveafter employed by the Board.

P, If any provision of this Agreement or any application
of the Agreement to any employee or group of employees shall be
found contrary to law, then such provision or application shall not
be deemed walid aud subsisting except to the extent permitted by
law, but all other provigions or applications shall continue in full
fortce and effect.

Ge This Agreement shall comstitute the fwll and complete
comnitments bebween both parties and mey be altewred, changed, added
to, deleted from, or modified only through the voluntary, mutual
consent of the parties in a written and signed amendment to this
Agreement.

He Certification: All teachers must meet state requirements.
Teachers willl not be hired with substandard certification, if properly
certified people ave available. A non-degree teacher must get six (6)
hours of credit every year or they will not be offered contracts.

NO new teacher shall be employed by the Board for a regular
teaching assignment who does not have 2 bhachelor's degree from an
accredited college or univergity if satisfactory candidates arve
available. 19



ARTICLE XVIX

This Agreement shall be effective as of Se wmber 3 21
and shall continue in effect for ome (1) year un 1972,
This Agreement shall extend orally and it is express y understood that
it shall expire on the date indicated.




PAY POR EXTRA SERVICES

Sehedule A

1. Head Coach, Football 4800 + 2%

2. Head Coach, Basketball ; 800 + 2%

z. Assistant Coach, Football Lsh + 2%

. dJunior Varsity Coack, Basketball L50 + 2%

5. Junior Varsity Coach, Football LeQ + 2%

6. Preshman Basketball Coach 250 + 2%

7. Freshman Football Coach 350 + 2%

8. Track 350 + 2%

9. Baseball 350 + 2%
10. S 350 + 2%
1l. Golf 350 + 2%
J2. Intramural Peanut Ieague 250.00
13. Imtramural Jumbo leagus 250,00
1%, 7th and 8th Crade Baskethall 250,00
15. 7th and 8th Grade Track 100.00
16, Cheerleaders 250.00
17. Yearbook 200.00
18. Plays 175.00
19. FPorensics 450 + 2
20. Band 800 + 2
21. Vocal Mugic 800 + 2%
22. Athletic Ticket Manager 250.00
23. Gymnastics 1060.00
24. P. A. Systenm 100Q.00
25. Scoring 150.00
26. Class Sponsgors ~ Two for each class

T esBerQn 25.00 each
10 50.00 each
y 3 § 100.00 each
iz 125.00 each
27. Student Council 100.00
28. A. V. Director 150.00
29. School Forest 200.00
30. Art work on plays 100,00 (per play)
31i. Servipe Scuad 100.00
32. Safety Patrol 100.00

% figures are based on the individuals base salary for the
number of years he or she has supervised that extra service
activity.
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B A B A+ 10 BA+20 MA MA+15
7,650.00 7,800.00 7,950.00 8,150.00 8,350.00
74956.00 8,112.00 8,268.00 8,476.00 8,68L.00
8,275.84 8,436.48 8,598.72 8,815.0% 9,031.36
8,605.21 8,773.94 8,942.67 9,167.64 9,392.61
8,949.42 9,124,580 9,300.38 9,534.35 9,768.31

5 9,307.40 9,489.90 9,672,140 9,915.72  10,159.04
6 9,679.70 9,869.50 10,059.30 10,312 35 10,565.40
7 10,066.89 10,264.28 10,k61.67 10,724.84 10,988.02
8 10,469.57 . 10,674.8%  10,830.14 11,153.83 11,427.5%
9 10,888.35 1120505 AP 3155 11,599.93 11,88k.64
10 11,323.88 - 11,545.90. 11,767.96 12,063.98 12,360.03



SCHEDULE C

Sehool Disbtrict: (rievance Number:

School: Date of Violation:
Date of Grievauce:

HR 68 b e 3 e e U B9 e B Y G T e ey B R B e AN e e e e B B e D @S W Bl WS @ A @ N

Subject to provisions of the professionsl negotviationz agreement between
the Board and the Association, I hereby asuthorize the representative or
representatives of the Associaltion recognized by the Board as wy
collective bargalning representative to process this request or c¢lainm
arising there {from in this or any other stage of the professional
%ﬁievance procedure, including avbitration, or to adjust or settle

e Same.

STATEMENT OF THE GRIEVANCE:

Hemedy Reguested:

Approved for processing:

Signature of Grievant (Use
reverse 8ide Tor additional
- signatures if more than one
Date: grievant)

23



PRINCIPAL'S DISPOSITION:

Date:

Association's Disposition:

Date:

Superintendent®s Disposition:

Date:

Signature of Prinecipal

Satisfactory

Unsatisfactory ...

Association Disposition:
Date

Signature of Superintendent

Satsifactory ..

24
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BOARD OF EDUCATION

By,

Its FPresident

By

its Secretary

EDUCATION ASSOCIATION

By

Its President

Its Secretary
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