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This Agreement en’:{eggy into this 15th day of July 1968, by and between the
Board of Education of the Coopersville Public Schools, Ottawa County, lfichigan,
hereinafter called the "Board", anc the Coopersville Education Association,
hereinafter called the "Association®,.

WITNLGESETH

WHEREAS, the Board and the Association recognize and declare that providing
a quality education for tlhe children of Coonersville is their :mtual aim and that
the character of such education depends nredominately upon the quality and morale
of the teaching service, and

WHEREAS, the Board has a statutory obligation pursuant to Act 379 of the
liichigan Public Acts of 1965, to bargain with the legally appointed representa-
tive of its teaching personnel with resp:ct to hours, wages, terms and conditions
of employment, and

WHEREAS, the parties, following extended and deliberate professional nego=-
tiations, have reached certain understandings,

It is agreed:

ARTICLE I
RECOGNITION

A, The Board recognizes the Association as the exclusive bargaining repre-
sentative of all certified teachers employed qr to be emnloyed by the Board,
including librarians, guidance counselaqrs, special education instructors, con-
tracted substitute teachers, and excluding supervisory anc executive personnel,
office, clerical, custodial, school lunch employees, anc school bus drivers.

The term “teacher" as used in this Agrecment shall mean any person who is a
nember of the bargaining uwnit, both male and female,

Bs The Board a;rees not to negotiate "rith any teachers! organization other
than the Association with respect to teachers in the bargaining unit for the
curation of thidls Azreenentg

C, All teachers as a condition of continued em>loyment shall either:

1. Sign and deliver to the Board an assignment authorizing deduction
of meubershipn dues and assessments of the Association (including Natvional and .
State Associations) and suvch authorization shall continue in effect from year
to year unless revoked in writing between June 1 and September 1 of a given
year. Saicl assessments are to be deduvcited from the first three pay periolses Or

2. Cause to be naid to the Association a renresentation fee eguivalent
to the dues anc assessments of the Association (including the National and State
Associations) rithin sixty days of the commencement of employment.
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D. Ilothing contained herein shall be construed to deny or restrict to any
teacher or the Board, rights he or they may have under any State Or Federal Laws

and Regulations. The rights granted to teachers or the Board hereunder shall be
deemed to be in addition to those provided by law,

ARTICLE II

RIGHTS

A, Teacher

l., The Board and the Association agree to abide by Act 379 of the Public
Acts of Michigan for 1965 and all amendments thereto and to all the applicable laws
and statutes pertaining to teacher's rights and responsibilities. They further
agree that they will not directly or indirectly discourage or deprive or coerce
any teacher in the enjoyment of their rights granted to them under the laws above
stated. uothing in this Agreement shall be deemed to deny other faculty organi-
zations similar rights,

2, The Association shall have the right to use the school building faci-
lities before or after regular class hours and during lunch time. Such use of the
building for Association meetings must be arranged with the building principal in
advance, DBulletin boards and teachers! mail boxes shall be made available to the
Association for the posting or placement of materials relating to official busi-
ness of the Association.

3s The Board azrees to furnish authorized representatives of the Asso-
ciation in response to reasonable requests from tine to time all available
information concerning the financial resources of the district, budgetary require-
ments and allocations and such other information as will assist the Association
in developing intelligent, accurate, informed and constructive programs on behalf
~of the teachers, together with the information which may be necessary for the
Association to process anyv grievance or complaint.

B. Board of [Education

1. The Board, on its own behalf and on behalf of the electors of the
c¢istrict, hereby retains and reserves unto itscelf all powers, righis, authority,
duties, and regnsibilities conferred upon ancd vested in it by the Laws and the
Constitution of the State of iiichigan and of the United States,; including but
without limiting to the foregoing the right:

a. To the executive management and administrative control of the
school system and its properties and facilities, and the
school related activities of its employeess;

be To hire all employees and, subject to the provisions of law,
to determine their qualifications, and the concditions for
their continued employment or their dismissal or demotion,
and to promote and transfer all such employees;

ce To establish grades and courses of instruction including
special programs and to provide for athletic, recreational
and social events for students, all as deemed necessary or
advisable by the Board,



b 2

2. The exercise of the foircpgoing povers, rights, authority, duties
and responsibilities by the Board; the acdoption of polices, rules, regulations,
and practices in furtherance thereof ond the use of judiment and discretion in
connection therewith shall be limited only by the specific and express terms of
this Agreement.

ARTICLE IIT

PROFESSIONAL COMPEINSATION

A, The salaries of teachers covered by this Agreement are set forth in
Schedule A which is attached to and incornorated in this Agreement. The salaries
for extra dutiecs are set forth in Schedule B, Such salary schedules shall remain
in effect during the term of this Agreement, provided however, that upon notice
to the other party, either party may request the re-opening of negotiation of
such salary schedules,

B. Salary Schedule A is based upon normal teaching hours and load as here-
inafter defined in Articles IV and V,

C. In any negotiations approved by the Board or its repnresentatives which
involve the teacher cduring the school day, the teacher will be released from
regular duties without loss of pay.

- Des It is agreed that reporting pupil progress, including parent-teacher
conferences, is a part of the normal instructional duties of a teacher whether
during or after the normal school cay. However, scheduled days of parent-teacher
conferences shall be included as part of the school calendar and governed by
Article IV C,

E. Teacher's attendance at PTA meetings and functions is to be considered
a part of the teacher's professional responsibility. Mandatory attendance at
achicvement nights and onen house programs shall be limited to tiwo such programs
ner year.

F. An insurance fringe benefit shall be available to the teachers in the
bargaining uwnit as set forth in Schedule C (Insurance Fringe Benefits) which
is attached to and incornorated in this contract.,

G. Interpretation of the 3Salary Schedule

1. laster's Degree, Any teacher who secures a Master's Degree fronm
an accrecited college or uwniversity shall be granted the additional incremcnt
on the Schedule following the furnishing of satisfactory proof of attainment
of the degrec, providing such proof is furnished by September 1lste.

2. DPrior Service Credit. Credit to the Coopersville Public Schools
Salary Schedule A will be allowed to tliose with satisfactory prior teaching
experience up to a maximum of six (6) years on the following basis:
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Previous years experience Enters on Step
0 3k
i § 2
2 3
3 h
I 5
5 6
6 or more 7

Prior service credit will be apnlied towards longevity. No credit shell be given
for a fractional part of a year.

3. The Board uwpon reconmendation of the Administration may -refrain from
advancing a teacher on the Schedule for unsatisfactory performance or may advance
a teacher more rapidly than the Schedule for wmeritorious performance.

e Salary payments shall be bi-ireekly on the basis of 26 pays per fiscal
year, however, at the end of the regular school year teachers may request lump sum
payment for accrued summer months. Payroll cdeductions shall be permitted for in-
surance bencfits (See Salary Schedule C) and Ottawa County Credit Union plus any
other legally alloved deductions which con be made without increasecd bookkeeping
expense providing that a minimum of 200 of eligible employees in the bargaining
gioun request uwtilization of such deduction and nayments in any category of de-
ductions are made to not more than two servicing agencies,

5. DIxtra-Duty Assignments. For cxtra-duty assignments outside the
normal load, cormensation shall be paid for the 1968-69 school year according to
Schedule B and D for such assignments which is attached hereto and made a par
of this Agrcement. Contracts for such duties shall be entered into between the
Board and the teacher on an amiwal basis. Assignment of oxtra-duties will be
made annually at the discretion of the Board. It is the desire of both the
Board and the Association, that wherever practical no teacher shall be given
morc than tio (2) extra-duty assignments during any given school year.

ARTICLE IV

TEACHING TOULS

A. Any changes from vresent school hours shall be determined jointly by
the Doard and the Association.

Be. All teachers shall have a continuous thirty-minute lunch period free
from assigned duties except as mutvally erranged between the teacher and the
administration; such lunch period to be scheduled through mutucl efforts of
the building principal and those teachers under his jurisdiction. It shall
be mutually understoed that eather conditions mey interrupt this normal routine.

C. An.elementary clessroom teacher shall be guaranteed L5 minutes relief
time away from the pudils each day; hovever, it is mmtvally agreed that weather
conditions may interrupt this relief time.

D. The school calendar shall be decided by mutual consent of the Association
and the Board.




ARTICLE V

TEACHTIIG LOADS AND ASSIGHIENTS

A, The normal teaching load in secondary grades shall make provision for
each teacher to have the equivalent of onc preparavion-conference period per day
equal in length to a class period.

B. Thenever it is necessary to assign 2 teacher an extra class during the
tine that would be provided for conference-preparation, the teacher's salary
shall be increased proportionatecly.

C. IDach member of the faculty shall maintain a working set of lesson plans
which indicate wh:t assignments are to be given and what methods are to be used
for the following five days. These nlans shall be modified daily to indicate any
deviations anc actual class conduct from what had been planned and any changes
for the following five-day period that are necessary as a result of amendments in
actual procedure. Such nlans, which are to be the property of the Board, shall
be kept in a form that a substitute tecacher could ecasily use,

ATICLE VI

TEACHEILIG COHDITIONS

The parties recognize the availability of ovtimua school facilities for both
student and tecacher is Cesirable to insuvre the high quality of education that is
the goal of both Association and the Board. It is also acknowledged that the
primary duty and responsibility of the tecacher is to teach and that the organiza-
tion of the sciwol ancd the sciwool cay should be directed at insuring that the
energy of the teacher is »rimerily utilized to this end.

A. Because the pupil-tcacher ratio is an important asnect of an effective
educational program, the parties agree that class size should be lowered whenever
poscible. Progress has been made by the Board for the coming year (1968-69).

The enclosed work sheet indicates anticipated class sizes. The Board feels these
class sizes are larger than they consider ideal; therefore nledges all effort to
further reduce themn.

B. The Board anc Association aszrec to cevelop a teacher-administrative
advisory council composed of a superintencent, princinals, CEA president, and
teachers who are renresentative of building and/or grade levels as appointed by
the C:A executive board widch council shall meet frecuently to discuss such
matters of mutual concern as pupil-teacher ratio, teaching aicds and equipment,
curriculun, extra-curricular activities, and other matters irliich are too mumerous
to outlinc and a wmitval understanding of which will provide ansicrs to sitvations
prior to development of »roblems. Iinutes of the advisory council meetings in-
cluding recowmmendations shall be included with Board of Education and CEA agendas.

C. The Board shall mchke available in each school adecuate lunchroom, reste
room and lavatory facilities for teacher uvse and at least one room, appropristely
furnished, which shall be reserved for use as & faculty lounge in which smoking
shall be nermitted.

De Telephone facilities shall be made available to teachers for their
reasonable use,
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E. No repularly assigned teacher will be used as a substitute teacher
ithout his consente.

F. Teachers shall not be assigned outside the scope of their teaching
certificates or their major or minor field of study except temporarily and for
good cause.

1. If a change in assignment from one elementary grade level to another
or from one seconcary subjcct area to another is nroposed by the Administration
for reasons of personality or temperament, such recason and the intent to change
the assignment rmust be included in the professional evaluvation and is subject to
the nrovisions of Article XII.

2., If a change in assignment from one elementary grade level to another
or from one secondary subjcct area to another is proposcd for administrative rea-
sons, the administrator and tecacher afiected mist consult on the matter as soon
as a clhiange is definitely anticipated.

'«

ARTICLE VII

VACANCIES A:TD PROLIOTIONS

A, At any time any teacher may request in writing a transfer to any
vacancy in the school systecm for which he feels qualified. Before any teacher
is hired.or assigned to fill a vacancy in such position, the Principal or Super-
inteadent shall interview anc evaluate all teachers who have requested assignments
to the vacancy. In filling such vacancy, due weight shall be given to the pro-
fessional background anc atteimments of all such persons and to all other relevant
factors. Where the qualifications of one person are not superior to the qualifi-
cations of others who request transfer to such vacant position the djerson with the
greatest length of service in the Coopersville School System shall be appointed to
such position.

B. Notices of vacancies shall be nosted in each building and transmitted
to the Association. 1o vacancy shall be filled until it has been posted for at
least ten scliool days »rior to April 1, and five school days thereaftcr. This
shall apnly only during the school year.

C. Faculty members shall sign and return individual contracts within 30
days following agreement to contract terms by the parties hereto and issuance
of such individual teaching contracts.

ARTTCLE VIII
LEAVE POLICY

A. Bach tecacher shall be granted a maximuia of twenty (20) sick leave cays
per year with full pay. The twenty days of leave shall bc crecdited to the teacher

o
11
2

1e beginning of the school year.

at

B. ©Sick leave day shall be definecd as any day which the teacher deems
necessary because of illness, injury, or bereavement.
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l. One day per ycar chargeable to sick leave may be used for personal
matters which cannot be transacted at another time. Frovided, such cday shall
not immediately preceecd or follow a holiday or school receSs'éﬁd that a reguest
in writing for such day shall be submitted to the superintendent at least 2l
hours in acvance and that the superintendent is privileged to deny any request
which would be disruptive tc the school system.

C., Unuscd sick leave days shall accumulate to 2 maximum of the number of
duty days in one-half the school year as defined by Article IV C; personal cdays
shall not be accumulative. Hovever, 2ll present faculty shall be credited with
sick leave days as accruved under previous policy and as accunulated as of the
close of the 1967-68 school year.

D. Leaves of absence without »nay may be granted upon the recomnendation of
the superintendent to the Board for a »neriod not to exceed one kL) year for self
improvement, including groduate study or for travel which has been approved by the
Board and which is consistent with educational growth of the teacher in his field,
Teachers shall receive credit on the salary schedule for such lecve. The teacher
upon return from suvech leuve of absence shall be restorec to his former position
or to one of coumparable status.

E. Leave cf absence twithout pay shall be grantecd to any teacher who shall
be inducted or shall be called or shall eplist in ndilitary duty in any branch
of the armed forces of the United States. Such lcaves shall terminate upon any
voluntary extension of the tour of dutye Teachers on military leave may be
granted the benefit of incrcuent wihich would have been credited to them had they
remained in active service ia this schiool system. Sick and nersonal days accunmue .
late from the cdate of enlistuments or draft and may be held for said employec until
his return or otherwise held in accordance with otlier provisions of this Agreement.

F. Leave of absence may be granted up to two years to any tenure teacher
who joins the Peacc Corps or similar domestic program, as a full-time participant
in such program. Any period of such leave shall be treated as time taught for
purpoges of the Salary Schedule set forth in this Agreciient.

G. Sabbatical leavec may be granted upon the recommendation of the superin-
tendent with the eporoval of the Board for a pneriod not to exceed one year for
advanced study on the following conditions: (1) That the Teachcr shall have
taught scven (7) vears in the system; (2) That stipend of one-half of the con-
tracted teaching salary shall be allowed for said one year period; (3) The
teacher arrces to return for threc vears or repay the amount paid; (4) The
teacher uwpon return from sabbatical leave shall be restored to his former posi-
tion or to one of couparable status; (5) A commlete written outline shall be
submitted steting the teacher'!s intent and purhose of the leave. In the event
the teacher commletes ouly one year followlng sabbatical leave he shall repay

the Board 2/3 of the amount of wwney received while on leave. In the event the
teacher completes only o years following sabbatical leave, he shall pay the

Board 1/3 of the amount of uoney received for the leave.

H, Any teacher desiring a leave of absence herctofore described; or a leave
of absence for any other reason uot mentioned, shall apply in writing to the sup-
erintendent icdentifying the period of propused absence and the reason thercfore.
Approval of all leaves and exteunsions shall be discretionary with the superinten-
dent or the Board except as otheririse »rovided herein. If the request for leave
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is approved, the approval shall indicate the period of absence, whether it is
with or without pay, whether or not it will bz charged against sick leave, and
(if it extends into another school year) whetlicr the teacher will receive credit
on the 3alory Schedule for the period of absence. Unon return from an apsroved
leave, the teacher may be credited with all accumulated and unused sick leave,

e

I. A maternity leave shall be grantea without pay commencing not later
than the end of the sixth month of pregnancy, exccpt that when this date falls
within one school month of the end of the semecster the tecacher may be permittec
to complete the semester. The teacher shall be entitled to return from such
lecave at any time within one year, provided there is an opening for which she
is qualified,

J. Each teacher may be alloved a moximum of two days per year of salary
covered leave for n»rofessional immrovement providing such professional improve-
ment is of a nature whidch the administiration certifiecs as being direetly related
to a matter of school concern end a substitute teacher is available to cover
classes. The teacher taking such leave shall submit o written request in ad-
vance and have »rior administrotive aporovel before taking the leave; the school
district shall pay for actual costs or expenses up to $17.67 per day plus milcage
according to Board Policy and provicde for a substitute teacher; the teacher shall
subnit a writiten resume! of how the subject of the profecssional improvement ex-
perience can be directly related to the Coopersville School system. In addition
attendance mwill be allowed at Statc Institutes (sce School Code 3)0.252a) without
loss of pay.

ARTICLE IX

TEACHER EVALUATTON

A, All monitoring or obscrvation of the work nerformance of a teacher will
be conducted openly and with full knowledge of the teacher. A wiritten evaluation
shall be wmace annuzlly of each teach.r by his supervisor. Teachers will be given
a cony of any evaluation report preparec by his supervisors and a éiscussion of
such report 1rill be held.

B. Any adverse evaluation of a tenure teacher'!s performance asserted by the
Board or any agent or renresentative thereof may be subject to the grievance pro-
cedure herein set forth; provided, however, that nothing contained herein will
deprive the Board of any rights which it has under the Michigan Tenure of
Teachers Act.

C. Any compleints regarding a teacher made to the Administration by any
pareirts, students, or other person which is consicercd in evaluating said teacher's
performance will be prouptly called to his attention. BZach teacher will havc the
right, wpon recucst, to rcview the contents of his owm personal file. A repre-
sentative of the Association may, at the teacher's request, accoupany the teacher
in such a review. The recview will be mace in the presence of the administrator
responsible for the safckeeping of the file,

D, If a tecacher is to be disciplined by a member of the administration
above the level of the principal, he 1ill be czntitled o have a representative
of the Association nresent.



ARTICLE X

PROMNOTION OF TEACHERS

A, the Boarcd recognizes that it and its administrative staff must give
necded support to its teachers in order that they can maintain the classroom

control and discipline which is necessary for effective teaching and will con-
tinue to do so.

B. Any case of assault instituted by a student on a teacher shall be promptly
reported to the Board or its designated representative., The Board will provide
legal counscel to acdvise the teacher of his rights and obligations with respect to
such assavlt, and the Board will coorerate with the teacher, law enfoicement and
judicial authoritics in taling steps to remedy the matter.

C. If any teacher is complained egainst or sued by reason of disciplinary
action taken by the teacher against the student, the Board will, when it feels
the teacher acted projerly, coonerate ”ith he teacher by making available to
him and his counsel any witnecsses or cdocuwientary materials requested by the teacher
which are available to the Boarc.

D. Time necessarily lost by a teacher in connection with any incident men-
t1JneQ in this Article shall not be chorged against the teacher when the action
f the teacher is upheld,

E. The Board will reimburse teachers for any loss, damege or destruction
of the teacher's clothing not covercd by insurance caused by a student while the
teacher is on duty.

F. Any complaints by a parent of student directed toward a teacher shall
be promptly called to the teacher's attention beforc any action thereon is taken
by the School against the teacher.

G. Teachers are expected to excrcise reasonable care with respect to the

safety of »>upils anc »nroperty.

H. The Boarcd will provicdec the legal aid necessary to defend the teacher in
actions iwhich may =2risc in conncction with “"good faith acts" relative to student
medical problems such as diabetes, epilepsy, or leukemia, and mental problems
vhich require special attention,

ARTICLE XI

HEGOTTIATIONS PROCEDURE

A. It is contemplated that maticrs not specifically covered by this Agree-

ment but of comuion concern to the parties shall be subjcct to professional
negotictions between them from time to time during the period of this Agreement
upon recuest by either party and the consent of the other party. The parties
undertake to cooper:te in arranging mectings, selecting representatives for
such c¢iscussions, furnishing necessary information and otherwise constructively
considering and resolving any such matters.
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Be In the event the Salary Schedule is re-opened for negotiation, the
parties will »romptly negotiate for the purncse of reaching an agreement upon
a rcvised Salary Schedule, At lcast sixty days prior to the ecxpiration of this
Agrecment, the parties will likewise begin negotiations for a new agreement.

C. In any negotiations cescribed in this Article, neither party shall hove
any control over the sclection of the negotiation or bargeining renresentatives
of the ouvher narty and each party way select its represcntatives from either in
or outside the school district. It is recogznized that no final agreement between
the parties may be exccuted without ratification by a majority of the Board of
Lducation and by a majority of the membershin of the Association, but the parties
mtually psledge that rooresentatives selcete! by each shall be clothed with a2ll
necessary nover and avthority to makenrorosals, consicder pronusals, and make
concessions in the cowrse of negotieatious or burgaining, subject only to such
ultinate ratification.

P
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D. If the »arties fail to re.ch an agreement in any such necgotiations,

Lo
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cither party may ianvoke the mediation machinery of the State Labor liediation Board.

ARTICLE XTI

GRIEVAICE PROCIDURE

A, Definitions

l. A "grievancd® shall mean a complaint by a teacher or a group of
teachers basec upon an cvent, condition, or circumstance under which a teacher
works., allegedly caused by a violation, misinterpretation, or ineguitable
application of established w»clicy or any provisions of this Agreemente The
Board rill have available the iEA Cocde of Ethics and their designated procedure
for grievance regarding such matters.

2. An "Agrricved Person" shall mean the person or pcrsons making the
complaint, cithcr individuvelly or through the Association.

3¢ A "Party in Interest" shall mean the pcrson or persons making the
complaint and/or any nerson who might be recuired to take action or against
whom action micht be taken in order to resolve the grievance,

L. The tecrm "days" wvhen used in this Article shall mean duty cays,
cxeent where otherwise indicated,

B. Purpose

The »nrimary purpose of this procedure is to secure, at the lowest level
possible equitable solutions to the problems of the parties. Both parties agree
that these proceedings shall be kept as confidential as may be aeppropriate at
each level of the nrocedure. ilothing contained herein shall be construed as
limitang the right of anyv teacher with a grievance to discuss the matter infor-
mally with any approoriate meaber of the administration or proceeding independently
as described in Section E of these procedures,



Ce Structure

1i The Association shall establish a FProfcssional Righits and Responsi-
bilities Committee, which will be broadly represcntative and which shall scrve
as the Association's gricvance committee. In the event that any member of the
PR & R Committee is a party in interest to any grievance, he shall disqualify
himself and a substitute shall be namecd by the Association.
L

2+ The building principal shall be the administrative representative

| R

when the particular grievance arises in that building.

3. The Board herchy designates the superintendent as its representative
o e i
when a grievance arises in nore than one school building.

D. Procedure

The number of days indicated at each level should be considered as
maximun and every effort should be mace to expedite the process. The time limits
may be extended by mutual consent.

If the grievance is filed on or after June 1, the time limits shall be
reduced in orcer to effect a solution prior to the end of the school year or as
soon thercafter as is practicable,

1. Level One: A teacher with a grievance shall discuss it with
his immediate supervisor or wnrincipale

2, Level Two: (A) 1In the event the aggrieved person is not
satisiicd with the disposition of his grievance at Level One,
or if no decision has been rendercd within five days after
presentation of the grievance, he may file the giievance in

writing with the Association's PR & R Committees

(B) Within five days of receipt of the grievance the PR & R
Committee shell decide whether or not there is a legitimate
grievance. If the committeec decides that no grievance exists
and so notified the claimant, the teacher may continue to pro-
cess his claim without Association sundort. If the committee
decides there is a legitimate grievance,; it shall immediately
process the claim with the superintendent of schools. Within
ten days from receipt of the grievance by the superintendent

he shall render a decision as to the solutions

3. Level Three: In the cvent the aggrieved person is not satis-
fied with the disposition of his grievance at Level Two, or if
no decision has been rendercad within ten doys from date of re-
ceipt of grievance by the superiantendent, he may refer the
grievance through PR & R Cormittec, to the Board of Education's
Review Comnittec, This committee shall be composed solely of
members of the Board of Education. Within ten doys from re-
ceipt of the written referral by the Board, its Review
Committee shall meet with the Association's PR & R Committee
chairman, the Association's negotiating team or other involved
officers for the purpose of arviving at a satisfactory solution
to the grievance, A decision shall be rendercd trithin ten cdayse”
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Level Four: In the eveant the griecvance is not satisfactorily
resolved at Level Three, or if no decision is reached within

a ten day period, the gricvance may be transmitted immediately
to the State Labor llediation Board.

E. Rights to Reprecsentation

Any

party in interest may be represented at all mectings and hearings

at any level, except Level One of the grievance procecdure, by another teacher
or another person; provided however, that in no event he be represented by an
officer, agent, or other representative of any organization other than the

Association;
Association,

wnd provided further, when a teacher is not represented by the
the Association shall have the right to be present and to state its

T
views at all stares of the grievance procedure, with the exception of Level One.

F, Ihdscellancous

1.

2

3

A2}
.

A sgrievence may be withdravn at any level without prejudice
or record.

Both the grievance discussed and the decision rendered at
Level One shull be submitted in writing upon reovest of either
party. Decisions rendercd at 2ll other levels shall bc in
writing and shall be transmitted promptly to all parties of
intereste

Ho reprisals of any kind shall be taken by or against any
party of intcrest or any porticipant in the gricvance pro-
cedure by reason of such participation.

A11 documents, communications, and records dealing with a
grievance shall be filed separately from the personnel files
of the participants.

Forms for filing and proccssing grievances shall be designed
by the sunerintendent and the PR & R Committee, shall be pre-
nared by the superintendent, anc shall be given aporopriate
distribution to facilitate the operation of the grievance
nrocedure.

Access to all interested partics shall be made available to
all persons, places and records for all inform~tion necessary
to the determination and processing of the grievance.

ARTICLE XITI

AGREEIEHNTS COLTRARY TO LAW

If any provisions of this Agreement or any application of this Agreement
to any employee or group of employees shall be found contrary to law, then
such provision or application shall not be deemed valid and subsisting except
to the extent permitted by law, but all other provisions or ap-lications shall
contiaue in full force and effect.
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ARTICLE XIV
DURATION

A. This Agreement shall become effective September 1, 1968, and shall
remain in effect until June 30, 1969.

1., Salary Schedules A, B, and C shall automatically be re-opened for
reviev and/or re-ncgotiation on April 15, 1969.

2« Salary Schedule D (Extra-Duty Employment) is attached hereto and
shall apply to summer 1969 and be automatically re-opened for revieuw andfor
re-negotiation for the summer of 1970 on April 15, 1969.

ARTICLE XV

MISCELLAREOUS

A. Uhen, in the judgment of the administrative officials authorized to
meke such decisions, hazardous weather conditions prevent the opening of school
or cause the closing of school, teachers will not be required to renocrt to work
nor stay at school. Ilotice of closing will be given through local radio stations
at the earliest possible time. On such days teachers are requested to tune in to
local stations,

"B. Copies of this Agreecment shall be nrepared at the expense of the Board
and nresented to all teachers now or hereafter employed by the Board,.

C. Teachers 17ill be allowed one and one-half school days between semesters
to correct and grade papers, enter marks, and prepare and plan for the forth-
coming senester. Classes will not be in session during this time,



STEP

1 (Base)

2
3
L
5
6

7
8

9

10
3l
16
21
26

MA Longevity

SALARY SCHEDULE A

(See Article III A)

AB
AMOUNT

6,100
6,592
7,040
e
7,808
8,128
8,LL8
8,768
9,088
9,408
9,728

1968-69

MA
AMOUNT

6,818
7,0L0
7,186
7,872
8,256
8,576
8,896
9,216
9,536
9,856

10,176

10,688

11,200

11,712

iile
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SALARY SCHEDULE B

(See Article III A)

1968-69

AMOUNT

672
706
739

113
806

512
538
563
589
61hL

LLG
L70
L93
515
538

38
L03
L22
Lh2
L61

320
336
352
368
38l

256
269
282
294,
307

192
202
23
221
230

Ol
67
70
7h
77

ACTIVITY

Varsity Basketball
Varsity Football

Varsity Baseball

Track

Junior Varsity Basketball
Senior High Hoon Recreation

9th Grade Basketball
Spccial Education Instructors

Junior Varsity Football
Junior High Basketball
Junior High Noon Recreation
Cross Country, Tennis, Band
Assistant Varsity Football
Senior digh Vocal

9th Grade Football

Golf

Junior Varsity Baseball
Assistant Track

Varsity Girls Basketball

Assistant Girls Basketball

Junior Class Advisor

Assistant Junior Varsity Football
Elementary Basketball

Junior High Soring Sports

Plays, Debate

Assistant 9th Grade Football

Junior Varsity & Varsity Cheerleading
Assistant Band

Recreation Gymnastics

Senior Class Advisor
Frosh & Junior iIigh Cheerleading
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INSURAIICE FRINGE BENIFIT SCHEDULE C
(See Article III F)
P e 1968-69

1. The Board shall contribute up=-to $15.00 ner month toward any type of
benefit or combination of benefits available from the iiichigan Education Special
Services Association (IESSA) or other carrier designated by the Board of Education
the CEA Executive Board for members of the bargaining unit.

2. Inrollment periods shall be as determined by the insurance carrier and
coverage will continue for one month following termination of employment with the
school district excent that Board contributions for eligible faculty shall be
provided through the following August.

3« Employee contributions must be authorirzed as 2 payroll deduction including
contributions for non-work months which contributions must be deducted prior to
final payment for services rendered.

he VMo payments in lieu of insurance benefits will be given to any eligible
cimloyee for all or any part of the benefit; however, in the case of husband-uife
eligible school employees any difference betireen the maximum emount of Board
contribution and cost of eligible coverage shall be crcdited to the other spouse
up-to the maximum allowed for the two employecs separately.
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ﬁXTRA-DUTY EMPLOYIMENT SCHEDULE D
(See Article XIV 2)
1968-69
Al]l teachers employed beyond the regular school year 1will be paid on the
basis of dividing their regular school year salary by the number of duty deys

in their school year calendar and pagying this owro-rata daily ratc for any
additional deys worked.
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