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PROPOSED AGREEMENT BETWEEN THE CONCORD EDUCATION

ASSOCIATION AND THE BOARD OF EDUCATION OF THE
CONCORD SCHCOL DISTRICT

This agreement entered into this ________ day of 1966, by
end between the Board of Educetion of the Concord School District, Concord,
Michigan, hereinafter called the "Board” and the Concord Education Asso-
ciation, hereinafter celled the "Associetion®, wherever used in this Agree-
ment the term "Board®™ means the duly elected governing body of the school
district and any future addition to sald district, the Superintendent,
Assistant Superintendent, Principals and Assietant Prinecipals will here-
after be referred to in this contract as the "Administration®,

WITNESSETH

WHEREAS the Board, Administration and the Association recognizef and
declare that providing a quality education for the children of the Concord
School District is their mutual aim and that the character of such educa=-
tion depends predominantly upon the quality and morale of the teaching ser-

¥ice, anmd
WHEREAS the members of the teaching profession are particularly quale- E
ified to assist in formulating polécles and programs designed to improve
educational standards, (however, final declsions on the formulation of X
pgéioiea and programs shall rest with the Boerd and 1ts representatives), x}
a

WHEKEAS the Board has a statutory obligation, purssent to Act 379 of
Che Michigan Public Acts of 1965, to bergain with the Associztion as the
representative of 1ts teaching persommel with respsct to hours, wages,
termeg and condlitions of employment, and

WHEREAS the parties, following extended and deliberate professional
negotlc tlons have reached certain understandings which they desire to
memorialize,

In consideretion of the following mutual covenants, it is hereby a-
greed as follows:

ARTICLE I - Becogmiyion

A, The Board hereby recognizes the Association as the exclusive bar-
gaining representative, as defined in Section II of Act 379, Public Acts
of 1965, for all professional persomel, including personnei_on tenure,
probation and on per diem appointments, classroom teachers, substitute
teachers, guldance counselors, librarians, speech and hearing therapists,
speclal education teachers, employed mow or in the future by the Board,
but sxluding supervisory and executive persommel and office and cleriecal
employees. The term "teacher", when used hereinafter in the agreement,
ghall refer to all employees represented by the Assocletion in the bar-
gaining or negotlating unit as above defined, and references to male
teachers shall include female teachers.

B. The Board agrees not to negotiate with any teachers' organiza-
tion other than the Associction for the duration of this Agrecment. No-
thing contained herein shall be constmued to prevent any individual teac-
her from presenting a written grievance and having the grlej:?oe ad justed
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without intervention of the Assoclation, if the adjustment 1s not inconsig~
tent with the terms of this Agreement, provided that the Assoclation has
been given opportunity to he present at such agreement.

C. Within thirty days of the beginming of their employment hersunder,
teachers may glgn and deliver to the Board an assignment authorizing deduc~
tion of membership dues or assessments of the Agsociztion (including the
National Educatlon Association emd the Michigan Education Assoclation) upon
such conditions as the Assoclatiom shall establish. Sueh sum shall be de-
ducted as dues from the regular saleries of 211 teachers monthliy.

D. VWothing contained herein shall be construed to deny or restrict
to any teacher rights he may have under the Michigan Gemeral School Lawe or
applicable civil service laws and regulations. The rights granted to teac-
hers under this contract shall be deemed to be in addition to those Pro-
vided in the above mentioned laws and regulations,

ARTICLE II - Teacher Rights

A. Pursuant to Act 379 of the Pudblic Acts of 1965, the Board hereby
agrees that every teacher employed by the Board shall have the right freely
to organzze. Join and support the Assocliation for the purpose of engaging
in collectlve bargaining or negotiation and other concerted activities for
mutual ald and protection. As a duly elected body exercising goverunmental
power under coler of law of the State of Michizan, the Board undertakes and
agrees that it will not direcly or indirectly discourage or deprive or co-
erce any teacher in the enjoyment of eny righte confered by Act 379 or
other laws of Michigan or the Coustitution of Michlgan and the United States;
that 1t will not discriminate against eny teacher with respect to hours,
wages, or any terms or conditions of employment by reason of hisg membershlp
in the Association, his participation in any activities of the Assoclation
or collective professional negotiations with the Board, or his institution
of any grievance, complaint or proceeding under this Agreement or otherwise
with respect to any terms or conditlions of omployment .

B. The Board specifically recognizes khmkxk the right of 1ts employ-
ees appropriately to invoke the assistance of the State labvor Mediation
Board, or a medlator from such public ageney, or an ebbitrator appointed
pursuant to the provisions of thls Agreement, and the Bosrd and the Associa~
tion agree to be boumd by eny lawful order or award thergvyf.

C. The Association and 1ts members shall have the right by request to
use school buildings and facilitles at 21l reasonable hours for meetings.
No teacher shall be prevented frow wearing insignia, pins or other identi-
fication of membership in the Assocliation either on or off school premises,
provided said pin or ild@entification is not larger than one (1) inch in di-
mension. One bulletin board shall be provided in each of the teachers'
lounges for means of commumication. The officers of the Associztion shell
have access to publishing equipment for purposes of communicating with
membars of the Association.

D. The Board agrees to Purmish the Association in response to reason-
able requests from time to time all available information concerning the fi-
nancial resources of the District, tentative budgetary requirements and
allocations and such other information as will assist the Association in
aurekagnEnt developling intelligeunt, accurate, informed and constructive
programs on behalf of the School District, together with information which
may be necessary for the Association to process any grievance or complaint.
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ABRTICLE III - Professional Compensation

A. The salaries of teachers covered by this Agreement are set forth
in Schedule A which is attached to and incorporated in this Agreement.
Such salary schedule shaell remain in effect during the three year term of
this Agreement, provided, however, that upon written notice to the other
party at least sixty (605 days prior to the first day of May of every year
of this Agreement, either party may request the recpening of negotiations
of such salary schedule.

B. The salary schedule is besed upon & normal weekly teaching load,
as hereinafter defined during mormal teaching hours. For extra work the
teacher shall be entitled to appropriate additional professional coumpensa-
tion as set forth in Schedule B which is attached tO and incorporated in
this Agreement.

thg. Teachers' contracts shall be issued for nine and one-half (9%)
months.

D. The following legal holidays shall be observed and all schools
cloged: Labor Day, Thanksgiving Day, Christmas Day, New Year's Day, the
Friday immedistely preceding Easter Sundey, end Memorial Day.

E. A teacher engaged in negotletlng in behalf of the Assoclation, or
participating in professional grievance negotiation, shall do so Quring his
free period or after regular school hours. During an arbitration hearing,
representatives shall be released from regular duties without loss of pay.

F. A teacher shall be released from regular duties without loss of
salary tBree (3) days ber year for the purpose of participating in area or
regional meetings of the Michigan Education Assoclation,

ABTICLE IV - Ieacghing Hours
A, All teachers' normal teaching hours shall be as follows:

(1) Teachers check in at least 15 minutes before school begins.
{(2) Teachers shall leave school no easrlier than I5 minutes after
the close of classes. :

The Board and Administration recognize the principle of a standard for-
ty-hour work week and will, so far as possible, set work schedules and make
professional assigmments which can reasonsbly be completed within such stan-
dard work week. The Board and Administration will not require teachers re-
gulirly to work in excess of such standaprd work week within any school
bui ding.

B. All teachers shall be entitled to a duty-free uninterrupted lunch
rericd, in no event less than thirty minutes in length or longer than the
scheduled lunch period.

ARTICLE V - Igachipg loads end Assignments

A. The Board, Administration and Agsoclation realize that there 1s a
normal teaching load at the high school level and that this load should not
be exceeded. Because of the changing nature of the high school curriculum,
it is not pogsible to state this normal teaching load in terms of teaching

eriods. The Administration will set teachling loads consistent with good
eaching practices and sound economic Judgment. Each secondary teacher is
entltled to a conference/ preparation periocd equivalent to one class period.
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B. Since puplls are entitled to be taught by teachers who are working
within thelir area of competence, every effort will be mede by the Adminis-
tration to assign teachers in their major or minor field of study.

€. Teachers who will be affected by a chenge in grade assigmments in
the elementary school &nd by changes in subject assignments in the secondary
school wlll be notified and comsulted by their principals as soon as prace-
ticable and prior to August 1lst. Such changes will be voluntary to the
extent possible. Every effort will be made to avoid reessignbagt of pro-
bat;on::y teachers to different grade levels unless the teacher requests
suchn cnange. : LEN

ARTICLE VI - Teaching Conditions

The parties recognize that the avallability of optimum school faclli-
ties for both student and teacher is desirable to insure the high quality
of education that 18 the goal of the ‘teacher, Administration and the Bosrd.
It is also aclmowledged that the primary duty eand responsibility of the
teacher ig to teach and that the orgenizatiom of the school and the school
day should be directed to insuring that the energy of the teacher is pri-
marily utllized to this end.

A. Because the pupll-teacher ratio is an important aspect of an effec~
tive educational program, the parties agree that class size should be low-
ered wherever possible. The following clzse sizes are recommended as ap-
presbbing the ideal.

il Kindergarten ! 25 pupils
- (2) lower Elemeutary CGrades | 25 pupils
{3 Upger Elementary Grades e 30 pupils
(If there is grouping in the Elementary grades the

lower groups should contain fewer students)
(b; Special Education Classes 15 pupils
English, Social Studies, General

Education, Mathematics, Sclence,

language, Business 25 puplls
(6) Typing . 25 pupils
{7) 1Industrial Arts v : 20 pupils
(8) Drafting, Arts arnd Crafts : 30 pupils
(9) Homemaking 20 pupils
(10) Music (Vocal) 35 pupils
(11) Health Bducation 40 puplls

B. The Administration agrees to consult with the Assoclatiom in re-
gard to cless size. .

C. The Roerd and Administration recognize that appropriate tests, 1li~
brary reference facilities, maps and globes, laboratory equipment, audio-
visual equipment, art supplies, athletic equipment, current periodicals,
standard tests and questiomaires, and similer materials are the tools of
the teaching profeseion. The Administration will confer with teachers for
the purpose of improving the selection and use of such educational tools.
The Bosrd will undertake to promptly implementihe recommendations of the
Administration for such facilities, equipment and materials.

D. Under no conditions shall a teacher be required to drive a school
bus as part of his regular assigrment. :

E. The Board shall make avallable in each school adequate lunchroom,
restroom and lavoratory facilities for uce of teachers and other authorized
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persons and at leeast one room, appropriately furnished, which shall be re-
served for use as a faculty lounge in which smoking shall be permitted.

. Tele home fagilities shall be made available to teachers for theilr
reasonable use for local calls only except for school business.

G. Vending machines for beverages may be installed in teachers'
lounges, the proceeds t0 be used for teacher recreatlional purposes. The
Board and Administration shall assume no responsidility for the operation
of financial arrangements of such mechines. Only one machine per teachers'
loung will be permitted. It shall be the responegibility of the Associa-
tion for proper orderliness of such machines.

H. When feagible, the Board shall make s&valilable adequate parking
facilities to non-student persommnel for their exclusive use.

I. Notwithstanding their employmeut, teachers shall be entitled to
full rights of citizenship and no religious or political activities of any
teacher or the lack thereof shall be grounds for any discipline or discrim-
ination with respect to the professionsl employment of such teacher. Any
activities outside of existing civil law may be grounds for suspension or
discherge.

J. The provisions of this Agreement and the wages, hours, terms and
conditions of employment shell be applied without regard to race, creed,
religion, cdhor, national origin, a sex, or marital statue or wmember-
ship in or association with the act v{tios of any employees organization.

ARTICLE VII - Vecanclies aud Promotions

A. Whenever any vacancy in any professional position in the District
shall occur, the Administr:ction shall notify the Assoclation and publicize
the vacangy by posting in every school bullding. No vacancy shall be,filled
until such vacancy shall have geen posted for at lsast five (5) daysgl_

rermanently

B, Any teacher may apply for such vacancy. In filling such vacancy,
the Board and Administration agree to give due weight to professional back-
ground and attalnments of all applicants, the length of time each has been
in the school system of the District, and other relevant factors. The
Board declares its support of a policy of promotions from within 1ts own
teaching staff, including promotions 8 supervisory and executive levels.,

"Service®” in the system, for the purpose of this Agreement, shall
mean continuous employment in the schools of the District, including sub-
stiltute service, irrespective of temure status, but shall exclude all per-
iods when the teacher was on leave of absence for any cause.

ABTICLE VIII - Transfers

Any teecher who sghall be transferred to a supervisory or executive
position and who shell later returm to & teacher status shall be entitled
to retain and accumulate such rights and service as he may have under this
Agreement during the pried of such spansfer to supervisory or executive
status.

ARTICLE IX - leave FPay
A. All teachers absent from duty on account of personal illness or
any other approved reason shall dbe allowed full pay for a total of ten
(10) days in any school year.
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leave.

B. Each teacher shell accumulate a maximum of sixty (60) days sick

ARTICLE X - Leaves of Absenge

A, Any teacher wnose personal illness extends beyond the period com-
pensated under Article IX shall be granted a leave of absence without pay
for such time as is necessary for complete recovery from such illness. U
on return from leave, a teacher ghall be assigned to the same position, 1¥.
available, or a substantially equivalent position.

B. leaves of absence with pay chargeable agalnst the teacher's allow-
ance shall be granted for the following reasons:

(1)
(2)

(3)
(4)

(5)

(6)

A maximum of five (5) days per school year for a critical
illness in the immedlate family.

One (1) day when emergency illness in the family requires a
teacher to make arreggements for necessary medical or nurs-
ing care.

Attendance at a ceremony awarding a degree to a staff member
for such portion of the day a&s 1is necessary.

One (1) day, except whem travel requires additional time, for

attendance at the school gredustion of a son, daughter, hus-

band or wife.

Time necessary for the conduct of personal affairs which can

not normally be handled outside of school hours, such as
performence of religious obligations and medical amd dental

appointmente when such appointments cammot be made at any
other time.

Time pecessary for attendance at the funeral service of a

geraon whose relationship to the teacher warrants such at-
endance.

C. lLeaves of absence with pay not chargeable against the teacher's
ellowance shall be granted for the following reasons:

(1)

(2)

(3)

(&)

(5)

A maximum of five (5) days per school year for a death in the
immediate family. The immediate family is defined as spuuse,
child, mother, father, mother or father of current spouse,
brother or sister.

Absence when a teacher is called for jury duty. Teacher shall

be paid regular sslary less the daily Jury duty fee paid by

the court, less travel allowances £ or reimbusement of ex-
penses. No salary shell be pald to a teacher who, without
being summoned, volunteers for Jjury duty.

Court appearence as @ witness in any case comnected with the
teacher's employment or the school or whenever a teacher 1s
subpoenaed to attend any proceeding.

Approved visitetion at other schocls or for atteniing educa=~
tional conventions, including Association meetings sanctioned
by the School Administration,

Time necessary to take seleftive service physrical examlnztions.

D. leaves of sbeence without pay may be granted upon application for
the following purposes:

(1)
(2)

Study related to the teacher's licensed field.
Study to meet eligibility requirements for a license other
than that held by a teacher.
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(3) Study, research or special teaching assignment involving
probablg advantage to the school system.

The teacher may return to the same or comparable position if awvallable.
The maximum leave of abgence shall be two (2) yeers. The regular salary
increment occurring during such period shall be allowed.

E. A maternity leave shall be nted without pay, commencing not
later than the end of the fifth (Stb?r:onth of pregnancy. The maximum
leave of absence shall be two (2) years.,

F. Teachers who are officers of the Assoclation or are appointed to
its staff should, upon proper applicztion, be given leave of absence withe-
out pay for the purpose of performing duties for the Assoclation.

G. Military leaves of absence shall be grented to any teacher who
shall be inducted or shall enlist for military duty to any branch of the
armed forces of the United States.

Teachers on military leave shall be given the benefits of any incre-
ments which wiould have been credited to them hed they remained in active
service in the school system.

H. The Board shall grant a leave of absence without pay to any teace
her to campaign for, or serve in, 2 public office.

ARTICLE XXX XI - Ingurance

The Board and the Agsoclation agree to establish & joint committee
which shall study insurance programs for recommendation in subsequent con-
tracts.

ABTTCLE X2T - Teacher Evaluation

A. All monmitoring or observation of the work performance of a teacher
shall be conducted openly and with full knowledge of the teacher. The use
of eavesdropping, closed circuit television, public address or audio sys-
toms, and similar surveillance devices shall be strictly prohibited.

B. Each teacher shzll have the right upon request to review the con-
tents of his owm personal file except his confidential credentials. A re-
presentative of the Assccilation may be rcquested to accompmmy the teacher
in such a review.

C. A teacher shall at all times be entitled to have present a repre-
sentative of the Association when he is being reprimended, warned or dis-
ciplined for any infraction of discipline or delinquency in professional
performance. When a request for such representetion is made, no &action
shall be taken with respect to the teccher until such representative of the
Associatlion 1s present,

D. No teacher shall be disciplined, reprimanded, reduced in rank or
compensation or deprived of any professional advantage wlthout just cause.
Any such discipline, reprimand or reduction in rank, compensation or advan-
tage, including adverse evalkuation of teacher performance asserted by the
Boerd or any agent or representative thereof shall be subject to the pro-
fesslonal grievance negotiations procedure herelnafter set forth.
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- ARTICLE XIIX - Protegtion of Teacherg

A. Since the teachor's asuthority and effectiveness in his classroom
is undermined when students discover that there is insufficient administra-
tive backing and support of the teacher, the Board and aAdministration re-
cognize Xkx their responsibility to give all reessonable support and assis-
tance to teachers with respect to the maintenance of control and @iscipline
in the classroom. The Board and Administration further recognize that the
teacher may not fairly be expected to assume the role of warden or custodlan
for emotionally disturbed students nor to be charged with responsibility
for psychotherapy. Whenever it appears that a particular pupll requires
the attention of special counselors, social workers, law enforcement person-
nel, physicians or other professional persons, the Administration will take
reasonable steps to relieve the teacher of responsibilities with respect
to such pupil.

B. Any case of assanlt urom a teacher shall be promptly reported to the
Board via the Administration. The Board will provide legal counsel to ad=
vise the teacher of his rights and obligations with respect to such assault
and shall render all reasonable assistance to the teacher in commection with
the handling of the incident by law enforcement and Judicial authorities.

C. If any teacher 1ls complained against or sued by reason of disclp-
linary action taken by the teacher ageinst a student, the Board will provide
legal counsel amd render all necessary asslistance to the teacher in hls de-
fense provided there was just cause for such action as Judged by the Admine
istration and Board in consultation with the Assoclationm.

D. Time lost by & teacher in connection with any incldent mentioned
in this article sh2ll not be chrrged againest the teacher unless it 1s de-
termined by the Administration and Boerd in consultation with the Assocla-
tlon that there was not just cause.

E. Any legitimate complaints dirscted toward & teacher shall be promp-
tly called to the teacher's attention.

F. Teachers shall be expected to exeecise reasonable care with re-
spect to the safety of pupils and property, but shall not be individually
liable, except in the case of gross negligence or gross neglect of duty,
for any damage or loss to person or property.

ABTICIE XIV - Negotiatlon Procedurgs

A, It is contemplated that matters not specifically covered by this
Agreement but of common concerm to the perties shall be sublect to profes-
sional negotiatlons between them from time to time durlng the period of
this Agreement upon request of either party to the other. The parties un-
dertake to cooperzste in arranging meetings, selecting representatives for
such dlscussions, furnishing necessary information and otherwlse construc-
tively consildering and resolving such matters.

B, In the event the salary schedule is reopened for negotlaticn, by
either party, @s provided in Article III of thls Agreement, the partiles
will promptly negotiate for the purpose of reachling an agreement upon a
revised salary schedule. At least sixty (60) days prior to the expiratiom
of this Agreement, the parties will likewise begin megotlatiocns for a new
agreement covering wages, hours, terms and conditioms of employment of
teachers employed by the Board.
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C. In any nsgotlations described in this Article, neither party shall
have any control over the selection of the negotisting or bargaining repre-
sentat;ves of the other party and each party may select its representatives
from within or outside the school district. It is recognized that no final
agreement between the parties may be executed without ratification by & ma-
Jority of the Board of REducetion and by a majority of the membership of the
Acsoclation, but the psrties mapually pledge that representetives selected
by each shall be clothed with all necessary power and authority to make pro-
posals, consider proporals, and make concessions in the course of negotia-
tions or bargaining, subject only to such ultimate ratification.

D. If the parties fail to reasch an agreement in any such megotictioms,
either party may invoke the medistion machinery of the State Labor Media-
tion Bosad or may take any other lawful measures it may deem appropriate,
including the imposition by the Associstion of professional sanctlons to
dirccourage teachers from working in the absence of & contract,

ARTICLE XV -~ Profeggiopal Grievance Negotlation FProgedures

A. Any teacher, group of teachers or the Assoclatlon, belleving that
there hag been a vloistion, misinterpretation or misapplicestion of any pro=-
vision of this Agreement or any existing rule, order or regulation of the
Administration, or any other provision of law (except a statute specifically
establishing a procedure for redress) relating to wages, hours, terms or
conditions of employment, may file a written grievance with the Board or 1its
designzated representative. The Board hereby desi§nates as its representa-
tive for such purpose the principal in each school bullding and the super-
intendent of schools when the particular grievance arises in more than omne
school building.

B. Within ten (10) days of receipt of the grievance the designected
representative of the Board shall meet with the Association in an effort to
resolve the grievance. Affected tecchers may or may not be present at such
meeting. If the meeting is with the school principdg and the partles can-
not agree, the grigvance shall be promptly transmitted to the Superinten-
dent who shall heve ramxikfixfxyzxfssm fifteen (15) days thereafter to ap-
prove or disapprove the grievance. If the grievance is transmitted directly
to the Superintendent, he shall have ten (10) days from recelpt to approve
or disapprove it. If the grievance shell be denied by the Superintendent,
either upon review of the action of the school principal, or in the first
instance, the grievance shall immedietely be transmitted to the secressry
of the Board, with a statement of reasons why it is belng disapproved.

C. Within thirty (30) days from receipt of the grievance, the Board
shall pess upon the grievance. The Boerd may hold 2 heering thereon, may
designete one or more of its members to hold a2 hearing or bdbtherwise inves-
tigate the grievance, Or prescribe such procedure as 1t may deem appropriate
for consideration of the grievaunce, provided, however, that in no event ex-
cept with express written comsent of the Associstilom, ghall final deter-
mination of the grievamce bg made by the Boerd more tham thkkty (30) days
after ite submission to the Board.

D. If the decision of the Board is not satisfactory to the Assoclatlon,
the grievance may be submitted to arbitratiom before an impartial arbitra-
tor selected by the parties. If the partles cammot agree as to the arbi-
trator, he shall be selected by the American Arbltration Assoclation 1in ac-
cord with its rules which shall likewise govern the arbitration hearing.
The Board shall not be permitted to assert 1n such arbltration proceeding
any ground or to rely on any evidence not previously disclosed to the As-
soci:tion. The arbitratorshall have no power to alter, add to or subtract
from the terms of this Agreement. Both partles agree to be bound by the
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the award of the arbltrator and agree that Jjudgment thereon may be entered
in any court of competent juridédictionm.

E. If any khummk teacher for whom a grievance is sustained shall be
found to have been unjustly dischsrged, he shall be reinstated with full re-
imbursement of all professional compensation lost, If he shall have been
found to haeve been improperly deprived of any professional compensation or
advantage, the seme or its equivalent in money shall be paid to him,

F. The cost of any arbitration service and expense shall be borne
equally by the Board and the Association.

G. For administrative convenience, the Boerd may cause complaints
which may be the subject of grievances under this Article first to be pre-
sented to a depertment head, assistant principal, or bbdher sbhool employees,
for informel processing, in an effort to reduce the number of formel grie-
vances handled under the professicnal grievance procedure herein established.
The parties shall mutually work out procedures for such informal processing
upon request, but exhaustion of such informal proceduree shall not be re-
quired as & condition precedent to invoking the grievance procedure, nor
shall the participation of depsrtment heads, @assistant principasls, or other
employees in such informal procedures be deemed to be & supervisory or exe-
cutive function.

ABTICLE XVI - Pfofegsional Study Committoog

A. There is hereby established a Professiomnal Study Committee com-
fosed of six (6) members, three (3) members selected by the Board and three
3) members selected by ehe Assoclation. Additional Professional Study
Committees may be established as required. The Committee shall submit an
annual report and recommendations to the Board by Maroh lst of each year.

B. The Committee shall consider the followlng questions:

(1) Should team teaching techniques be introduced inte the
school curriculum?

(2) 8hould there be chenges made in the school curriculum?

(3) Should current eddcational television programming for the
elementary level be increased, decreased, or abandoned?

{(4) How can we make better use of informetionm and techniques be-
ing developed elsewhere in the country without undue time Jlag
or duplication of effort, while dlstingulshing advertised from
achieved results from such experience?

(5) What kind of released time program should be lustituted in
this District to provide time for professional teachers's
meetings in the District?

C. The clerical expense of such Committees shall be borne by the Board.

ARTICLE XVIT - Miggellancoug Provisions

A. The Board agrees that at all tiwes it will maintain an adequate
list of substitute teachers and #grees that every effort shall be made to
secure a substitute teacher bpather than to call upon regular tesch-rs to
give up their couference hour to substitute. Teachers shall be informed of
a telerhone number they may call before 7:00 a.m. to report umavallabllity
for work. Once & teacher has reported unayailability, it shall be the re-
sponsibllity of the Administration to arrenge for & substitute teacher.
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B. The Association shall be duly advised by the Board of fiscal,
budgetary and tax programs affecting the district and the Assoclation shall,
whenever feaslible, have the opportunity in advance to consult with the
Board with respect thereto prior to general publication.

C. The Assoclation shall deal with ethical problems arising under the
Code of Ethlcs of the Educestion Profession in accordance with the terms
thereof and the Board rccognizes that the Code of Ethics of the Education
Profession is considered by the Associstion and its membership to define
acceptable criteria of professional behavior.

D. This Agreement shall supersede any rules, regulations or practices
of the Board which shall be contrary to or inconsistent with its terms., It
shall likewlse supersede any comtrary or inconsistent terms coutained in
any individual teacher contracts heretofore in effoct. All future indivi-
dual teacher conmtracts shall be made expressly subject to the terms of thils
Agreement, The Roard agrees to bring present teachers over the exlsting
salary schedule on schedule within a three (3) year period. Teachers cur-
rently on schedule may heve additional duties assigned to them with appro-
priate compensation at the discretion of the Administration. The Adminls~
tration egrees to mnotify the Association of all such arrangements immedlately

E. Copies of this Agreement shall be duplicated, or printed, at the
expense of the Roard and presented to all teachers now employed or here-
after employed by the Board.

F. If any provisions of this Agreement or any application of the A~
greement to any employee or group of employees shall be found contrary to
law, then such provisiong or application shall not be deemed velld and sub-
sisting except to the extent permitted by law, but all other provisions ar
applications shall continue in full force and effect.

ARTICLE XVIIT - Duretion of Agreement

This Agreement shall be effective as of and
shall continue in effect for three (3) years until
This Agreement shall not be extended orally and it is expressly understood
that 1t shall expire on the date indicated.

BOLRD OF EDUCATICN CONCCRD EDUCALTION ASSCCI/TION
SRR § .

Its President Its Presildent
BY .

Its Secretary Its Secretary

o %



SCHEDULE A_
1. The following shall be the schedule of basic teaching salaries:

g:g;ly Bachelor's Degree Master's Degree

1 $ 5,200 § 5,500

2 5,400 5,700

g 5,600 5,900
5,800 6,100

5 6,000 6,300

6 6,200 6,500

7 6,400 6,700

8 6,600 6,900

9 6,800 7,100

10 7,000 7,300

2. An additional sum of £10.00 per semester credit hour beyond the EBxmass

Ixumpxkm first ten hours past the Baccelaureate Degree will be paild
for additional education, This will be effective as of the date of
this contract and will not be retroactive.,

3. Teachers with experience in other districts will be allowed credit for
as much as five years experience outside this school system provided
that evaluation of that experience by the Board shows it to have been
satisfactory. When gpecial skille warrant the need, it shall be the
privilege of the Board to hire at a level up to two steps above ac-
tual experience. Such persons so hired shall be brought back to sche-
dule within a four (4) year period. The Board agrees to furnish the
Association skl immedistely with a written explanation of the reasons
for zmEx any such action.

L. Increments become effective September lst of each year and advancement
under the salary schedule shall be automatic as of Sepiptember lst and/
or Februsry lst following completion of required academic or profes-
sional courses.

5. Non-degree teachers shall be 200 below degree teachers at every step
in the salary schedule.

6. Part-time teachers shall have theilr place on the salary schedule deter-

mined and their rate per cleéss hour computed from that place. They
will then be paid for the number of hours they &re teaching.

7. In addlition to the basic teacher mkae salary as provided in the fore-
going, therc shall be paid the followling further sums:

(1) Extra class hour (no preper:tion required) $500,00
(2) Extre cless hour (preperation required) 1/6 of bvase

8, Substitute teachers shall be paid at the rate of {20.00 per day.



SCHEDULE B

gdditional pay will be pa2id fle indicated for the following additional
uties:

Head Football Coaxeh 8% of teaching salary
Assistant Football Coach 6%
Head Basketball Coach 8%
Assistant Basketball Coach 6%
Heed Baseball Coach 6%
Track Coach 6%
Junior High Basketball Coach 3%
Cross Country Coach 3%
Bach Play 2:%
Yearbook 2%
School Paper 25%
Cheerleader Advisor 22%
Debate, Forensic Coazch 1%

GAA Advisor 2i%
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