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MASTER CONTRACT

This agreement entered into this day of , 1966 by and
between the Comstock Park Board of Education, hereinafter called the Board, end the 
Comstock Park Education Association, hereinafter called the Association.

Witnesseth:

Whereas: The Board is an elected body of the people of this School District, and 
is thereby responsible to the people of the School District, it is ex­
pressly stated that the discharge of public funds is an awsome and dutiful 
task, and

Whereas: The Board and the teachers are a highly professional group and that all 
dealings are carried out with the highest degree of ethics, morals and 
reasonableness, and

Whereas: Decisions affecting the complex problems of organizing, of administering, 
of developing the curriculum, and of securing financial support for the 
schools should be made in terms of "what is best for the child, society 
and the nation” to the end that each child shall receive the best 
possible education in relation to his abilities, interests, and 
potentialities and,

Whereas: The Board and the Association recognize end declare that providing a 
quality education for the children of Comstock Pack is their mutual 
aim and that character of such education depends predominatly upon 
the quality and morale of the fetching service, and

Whereas: The member of the teaching profession are particularly qualified to 
assist in formulating policies and programs designed to improve 
educational standards, and

Whereas: The Board has a statutory obligation, pursuant to Act 379 of the 
Michigan Public Acts of 1965, to bargain with the Association as the 
representative of its teaching personnel with respect to hours, wages, 
terms and conditions of employment, and

Whereas: The parties, following extended and deliberate professional negotia­
tions, have reached certain understanding which they desire to 
memorialize.

In consideration of the following mutual covenants, it is hereby 
agreed as follows:

ARTICLE I RECOGNITION

A. The Board hereby recognizes the Association as the exclusive bargaining 
representative, as defined in all current and pertinent legislation, for 
all professional personnel, hereinafter referred to as teachers, excluding 
the Superintendent of Schools and the Principals, employed by the Board.

B. The Board agrees not to negotiate with any teachers’ organization other 
than the Association for the duration of this Agreement. Nothing 
contained herein shall be construed to prevent any individual teacher 
from presenting a grievance and having th grievance adjusted without 
intervention of the Association, if the adjustment is not inconsistent 
with the terms of this Agreement, provides that the Association has 
been given opportunity to be present at such adjustment.



C. Within 30 days of the beginning of their employment hereunder, teachers may
sign and deliver to the Board an assignment authorizing deduction of member-
ship dues or assessments :f teacher professional organizations. Such ams 
shall be deducted as dues from the regular salaries of all teachers desiring 
to be members and remitted monthly to respective organizations on a con­
tinuing year to year basis until otherwise requested. Local dues will be 
deducted in one lump sum from the first paycheck in November and emitted 
to the respective Organization.

D. Nothing contained herein shall be construed to deny or restrict 
teacher rights he may have under the Michigan General Schoo aws and or 
applicable civil service laws and regulations. The right granted to 
teachers hereunder shall be deemed to be is addition to dose provided 
elsewhere.

ARTICLE II TEACHER RIGHTS 
A. Pursuant to all current and pertinent legislation, the Board hereby 

agrees that every employee of the Board shall have the right freely to 
organize, join and support the Association for the purpose of engaging 
in collective bargaining or negotiation and other concerted activities 
for mutual aid and protection.

B. The Board recognizes the light of its employees tj^TGyrl^^ly to invoke 
the assistance of the State Labor Mediation Board, or a mediator from 
such public agency, or an an a itrator appointed pursuent to the provisions 
of this Agreement.

C. The Board agrees to furnish :o the Association in response to reasonable 
requests from time to time all available information concerning the 
financial resources of the district, tentative budgetary requirements 
and allocations and other such Information as will assist the Association 
in developing intelligent, accurate, informed and constructive programs 
on behalf of the teachers and their students, together with information 
which may be necessary for the Association to process any grievance or 
complaint.

D. The Association or other professional teacher organizations and their 
members shall have the right to the school building facilities at 
reasonable hours for meeting, providing such use does not interfere with 
previous building committments. Duplicating machinery shall be available 
for professional organization use. Materials used solely for the benefit 
of the professional organizations shall be paid for by them. Materials 
used for the preparation of items of mutual and common use shall be pro­
vided without cost by the Board. Bulletin boards and other media of 
communication between schools shall be made aavailalle to professional 
organizations.

ARTICLE III
A. The salaries and other compensation of teachers covered by this agreement 

are set forth in a schedule which is attached to and incorporated in 
this Agreement. Salaries shall be renegotiable in accordance with state 
law.

B. The salary schedule is based on a normal weekly teaching load of
than 180 membership days but not more than 190 working days, Membership 
days are those defined by State Code. Working days shall include all 
membership days, and any days teachers are required to be in school, and 
the day after Thanksgiving. For extra work required by the Board not 
covered by the attached salary schedule, the teacher shall be entitled to 
additional compensation at an hourly rate found by dividing his per diem 
salary by 7. Teachers shall not be required to be at school in excess of 
the 190 working days unless compensated as provided. In no case shall 
teachers be required to be at school before Labor Day except as specifically 
provided elsewhere in this Agreement.



I. Notwithstanding their employment, teachers stall be entitled to fall
rights of citizenship and no religious or political activities of any 
teacher or the lack thereof shall be grounds for any discipline or dis-
crimination with respect to the professional employment of such teacher.

J. The provisions of this Agreement and the wages, hours, terms and con­
ditions of employment shall be applied without regard to race, creed, 
religion, color, national origin, age, sex or marital status or member-
ship in or association with the activities of any employee organization. 
The Board and the Association pledge themselves to seek to extend the 
advantages of public education to every student without regard to race, 
creed, religion, sex, color or national origin and to seek to achieve 
full equality of educational opportunity to all pupils.

K. Because the pupil-teacher ratio is an important aspect of an effective 
educational program, the parties agree that class size should be lowered 
wherever possible, and generally not exceed a maximum of 30 per class, 
Large group instruction classes shall follow the ratio of 1 teacher per 
30 pupils.

ARTICLE VII VACANCIES AND PROMOTIONS
A. Whenever any vacancy in any professional position in. the district shall 

occur, the Board shall publicize the same by giving written notice of 
such vacancy to the Association and providing for appropriate posting 
in every school, building. No vacancy shall be filled, except in case 
of emergency on a temporary basis, until such vacancy shall have been 
posted for 15 days.

B. Any teacher may apply for such vacancy. In filling such vacancy, the 
Board agrees to give due weight to the professional background and 
attainments of all applicants, the length of time each has been in the 
school system of the district, and other relevant factors. An applicant 
with less service in the system shall not be awarded such position unless 
bis qualifications therefore should be substantially superior to applicants 
with greater service. The Board declares its support of a policy of 
promotions from within its 01m teaching staff, including promotions to 
supervisory and executive levels. "Service" in the system, for purposes
of this Agreement, shall mean continuous employment in a achool of the 

district, irrespective of tenure status, but shall exclude all periods when the 
teacher was on leave of absence for any cause.

ARTICLE VIII TRANSFERS

A. Since the frequent transfers of teachers from one school to another is 
disruptive of the educational process and interferes with optimum 
teacher performance, the parties agree that-transfers of teachers are 
to be minimized and avoided whenever possible.



Article IX Leave Pay A.  All teachers shall be allowed, yearly, 10 days sick leave, the unused
portion cumalative to 120 days sick leave. hires shall be allowed 
to transfer up to 30 days of accumulated sick leave.

B. Leave without pay or salary increment may be granted for the purpose 
of earing for sick members of the immediate family and may not exceed 
two masters. Proof of necessity of such leave shall be requested
in writing from the attending physician and submitted to the Superin­
tendent of Schools. Notification of return to duty must be made in 
sufficient time to make adjustment relative to the person employed to 
fill the vacancy created by the teacher’s leave. Up to 10 days per 
year of sick leave will be allowed for Illness in the immediate 
family with pay. This is deducted from the allowable sick leave.

C. A leave with pay will be granted in addition to sick leave of three
(3) days to personnel for immediate family bereavement of either spouse.

D. Other leaves with pay not deductible from sick leave are absence for 
jury service, court appearance as a witness in any case connected with 
the teacher’s employment or the school or whenever teacher is sub­
poenaed to attend any case, approved visitation at other schools or 
for attending educational conferences or conventions, and time 
necessary to take the selective service physical examination. In 
the case for Jury duty, the teacher shall be paid his per diem 
salary minus the per diem rate for such duty.

E. Each teacher will be allowed two days of absence during each school year 
without loss of salary to transact personal business or attend to affairs • 
of a personal nature which could not be conducted on a week-end or outside 
the school day. Such day of absence will be deducted from the teacher’s 
sick leave days.

ARTICLE X OTHER LEAVES OF ABSENCE
A. All requests for the following leaves of absence shall be applied for 

and granted in writing. They shall be submitted to the Superintendent’s 
office for action by the Superintendent and the Board of Education.
Upon return from leave, a teacher shall be assigned to the same position, 
if available, or a substantially equivalent position.
B. SABBATICAL - The Board upon the recommendation of the Superintendent of 
Schools may grant a sabbatical leave to qualified personnel for the 
purpose of study, travel, and for such other purposes as may be approved 
by the Board.

1. Such leave may be granted to a contract employee who has been 
employed at least 7 years conaecutively and who has not had a 
sabbatical leave during the 7 years immediately preceding. The 
leave shall be granted to not exceed two semesters.



Article X- Other Leaves of Absence Cont'd. 2. An employee on sabbatical leave shall receive as compensation during 
the period of absence one-fourth of his regular scheduled salary. 
Compensation shall be paid at the same time as to other employees 
of his professional rank. An employee on sabbatical leave shall 
receive the schedule increment and/or adjustments in salary, and 
credit toward retirement the same as he would have received were 
he occupying his regular assignment.

3. The number of persons given sabbatical leave in any year shall be 
limited to one or not more than one percent of the total number 
of instructional employees. The number of leaves granted shall 
be based on:
a. The estimated value of the plan to the individual and to the 

school system.
b. The amount of seniority.
c. The length of time since the last sabbatical leave.

4. Such employee on sabbatical leave shall report all compensation 
received from sources other than that from the Board received as 
a result of his sabbatical leave, provided that compensation 
shall not include such items as allowance for travel, cost-of- 
living, adjustments for foreign service, research, or other expense 
in connection with the project. Should such other compensation, 
when added to the compensation paid by the Board, exceed the 
salary which the receipient would have received if on active duty, 
the compensation allowed by the Board shall be reduced to bring 
the total to the amount of the salary be would have received if
on active duty.

5. Such employee shall agree to return to service with the Board for 
a period of 2 years. The employee who falls to return to the 
system upon completion of his sabbatical leave shall refund all 
compensation paid to him, or after one year with the system, he 
shall return one half of the former compensation.

6. Such employee shall make reports of his activities pertaining to 
the reason(s) sabbatical leave was granted as may be requested by 
the Superintendent.

C. Maternity- The Board will grant a leave of absence for maternity without 
pay beyond accumulated sick leave to any regularly employed staff member 
who has been employed two years or more upon written request for such leave 
and upon proper certification of pregnancy by the employee's physician. 
The application shall ba filed not more than two months after pregnancy has 
been determined. The employee shall terminate her work not later than the 
fifth month of pregnancy unless special consideration is requested in 
writing frost the board.
1. normally, such employee shall not resume her position until one 

year after delivery date and such leave may be extended to a period 
of not longer than two years.

2. Such employee shall be required in any event to take at least two 
months leave subsequent to delivery data.

D. Military- Military leave shall be subject to conditions as established 
by federal and state laws. Any regular employee who may enlist, be 
conscripted for service or recalled to active duty shall be reinstated 
upon release from the service with full credit for time spent in the service 
up to five years.



Article X Other Leaves of Absence (cont'd) 
E. Teachers who are officers of the Association or are appointed to its  

staff shall be given leave of absence without pay for the purpose of 
performing duties for the Association. Such teachers shall receive 
credit toward annual salary increments on  the schedule appropriate to 
their rank. 
F. The Board, upon regradation of the Superintendent of Schools, may 
grant a leave of absence of not more than two semesters for exchange 
teaching.
1. The applicant shall submit and have approved in advance, by the 

Superintendent, a plan for an exchange of teaching services which 
will show the benefit to both the applicant and to the school 
system. A final report shall be filed with the Superintendent 
upon return from leave of absence for exchange teaching.

2. The number of persons on exchange shall be limited to one or not 
more than 1 percent of the total number of employees involved. 

3. Exchange privileges shall be given to tenure teachers on the basis 
of:
a. Date of filing application. 
b. Purpose of the leave. 
c. Seniority of service. 
d. Professional growth of the staff member. 
e. Potential benefit to the school system. 

4.  An employee, upon completion of an exchange teaching assignment, shall agree to return to the service of the Board and to continue  in such service for a period of at least one year. 5. An employee upon return from an exchange teaching service shall be  assigned to his former position of teaching, or to a position for  which he qualifies.  
G. Upon recommendation of the Superintendent, 
the Board may grant a leave of absence 

for advance study for one year without pay 
or in- crement. Such leave must be applied 
for not later than 

July 1 of the school year in which the leave is 
desired and will be subject to extension at 
the discretion of the Superintendent of the 
Board. H. Leave of absence ma be granted 
of up to 2 years to any teacher who joins 

the Peace Corps as a full-time participant in 
such program. Any period so served shall be 
treated as time taught for purposes of the 
salary schedule.  

I. Board may grant a leave of absence without pay to any teacher to 
campaign for, or serve in, public office.

J. Leave without pay may be granted to any contracted personnel who are 
unable to perform their regularly assigned duties for an extended period 
of time because of personal illness. Such extended illness shall be 
certified by a physician. The full amount of accrued sick leave may be 
used in all cases of this type, after which, pay shall cease. Continued 
employment shall be in accordance with Sec. 38.112 of the Michigan Tenure 
Act.



XX A. The following form shall be used by principals to evaluate teachers. 

Comstock Park Public Schools Teacher Evaluation Form 







B. All monitoring or observation of the work performance of a teacher shall be 
conducted openly and with full knowledge of the teacher.

C. Each teacher shall have the right upon request to review the contents of 
Ms own personnel file except for privileged communications. A represen­
tative of the Association may be requested to accompany the teacher in
such review.

D. No teacher shall be disciplined, reprimanded, reduced in rank or com- 
pensation or deprived of any professional advantage without just cause. 
Any such discipline, reprimand or reduction in rank, compensation or 
advantage, including adverse evaluation of teacher perf rmance or 
violation of professional ethics asserted by the Board or any agent or 
representative thereof shall be subject to the professional grievance 
negotiations procedure hereinafter set forth.

E.  No teacher shall be. reprimanded, warned, or disciplined or any infraction
of discipline on delinquency in professional performance except in private 
conference. Both parties shall be entitled to haw prevent a representative 
of their choice.

ARTICLE XII - PROTECTION OF TEACHERS
A. Since the teacher’s authority and effectiveness in his classroom is under- 

sained when students discover that there is insufficient administration 
backing and support of the teacher, the Board recognizes its responsibility 
to give all reasonable support and assistance to teachers with respect to 
the maintenance of control and discipline in the classroom. Whenever it 
appears that a particular pupil requires the attention of special counsellors, 
social workers, law enforcement personnel, physicians or other. professional 
persons, the Board will take reasonable steps to assist the t cher in the 
discharge of responsibilities with respect to such pupil.

B. Teachers shall be expected to exercise reasonable care with respect to 
the safety of pupils and property, but shall not be individually liable, 
except in the case of gross negligence gross neglect of duty, for any 
damage or loss to person or property.

C. Any assault by a student on a teacher in connection with the teacher's work 
shall be promptly reported to the Principal or Administrative staff. The 
Board will provide all reasonable assistance to the teacher in connection 
with handling of the incident by law enforcement and judical authorities. 

D. Time lost by a teacher in connection with any incident mentioned in this  
article shall not be charged against the teacher.



Article XIII- Negotiation Procedures A. It is contemplated that matters not 
specifically covered by this Agree- ment but of common concern to the 
parties shall be subject to professional negotiations between them 
from time to time during the period of this Agreement 

upon request by either party to the other. B. Prior to February 15 of each 
year preceding the expiration date of the contract, should neither 
party present in writing any proposed changes in this Agreement, 
the existing Agreement shall continue in force for another year. Upon written receipt of any proposed changes, negotiations 
on a new Agreement shall commance within 30 days.

C. In any negotiations described in this Article, neither party shall have 
any control over the selection of the negotiating or bargaining repre­
sentatives from within or outside the school district. It is recognised 
that no final Agreement between the parties may be executed without 
ratification by a majority of quorum of the Board and by a majority of 
quorum of the membership of the Association, but the parties mutually 
pledge that representatives selected by each shall be clothed with all 
necessary power and authority to make proposals, consider proposals, and 
make concessions in the course of negotiations or bargaining, subject 
only to such ultimate ratification.

D. If the parties fail to reach an agreement in any such negotiations, either 
party may invoke the mediation machinery of the State Labor Mediation Board 
or take any other lawful measures it may deem appropriate, Including the 
imposition by the Association of Professional Sanctions to discourage teachers 
from working in the absence of contract.

Article XIV- Professional Grievance Negotiation Procedure
A. Any teacher, group of teachers, or the Association believing that there 

has been a violation, misinterpretation or misapplication of any pro­
vision of this agreement or any existing rule, order or regulation of 
the Board, or any other provision of law (except a statute specifically 
establishing a procedure for redress) relating to wages, hours, terms 
or conditions of employment, may file a written grievance with the Board 
or its designated representative. The Board hereby designates as its 
representative for such propose the Superintendent of Schools.



 Article XXV- Professional Grievance Negotiation Procedures Cont'd. B. Within 10 days of recipt of 
the griavance the Superintendent shall meet with grievance rep entives 

of the Association in an effort to resolve the grievance, Af 
eed teachers may or may not be present at such meet0 ing. If the 
grievance shall be denied by the Superintendent, the grievant shall 
immediately be reamitted to the secretary of the Board, with a 
statement of reasons ay it is being disapproved.

C. Within  15 days from eipt of the grievance, the 
Board shall pass upon the grievance. The Board may hild a hearing theron, 
may designate one or more of its member to hold a hearing or otherwise 
investigate the grievnace, or prescrib such procedure as it may deem 
appropriate for consideration of the grievance, provided, however, that in 

no event, except with express wr ten consent of the Association, shall 
final determination of the g evance be made by the Board more than 20 days 
after its submission to the Board. 

D. If the decision of the oard is not satisfactory to the Associations the 
grievance may be submit ed to arbitration before an impartial arbitrator 
selected by the parties. If the parties cannot agree as to the arbitrator, 
he shall be selected by the American Arbitration Association in accord

with its rules which sha l likewise govern the arbitration hearing. The 
Board shall not be permitted to assert in such arbitration proceeding any 
ground or to rely on any evidence not previously disclosed to the Associa- 
tion. The arbitrator shall have no power to alter, add to or subtract from the 
terms of this agreement, Both parties agree to be bound by the award of the 
arbitrator and agree that judgement thereon may be entered in any court of 

competent jurisdiction. E. If any teacher for whom a grievance is sustained shall 
be found to have been unjusty discharged he shall be reinstated with full 
reimbursement of all professional compensation lost. If he shall have been 
improperly deprived of any professonal compensation or advantage, the same or 
its equivalent in money shall be paid to him. 

F. For convenience, grievances may first be presented to a department head, 
principal, or other school employee, for informal processing, in any effort 
to reduce the number of formal grievances handled under the professional 
grievance procedure herein established. The parties shall mutually work 
out procedures for such informal processing upon request, but exhaustion 
of such informal procedures shall not be required as a condition prece­
dent to invoking the grievance procedure, nor shall the participation of 
department heads, principals or other employees in such informal procedures 
be deemed to be a supervisory or executive function.

Article XV- Permanent Personnel 
A. With the passage of Public Act of the Public Acts of 1937 as amended, 

otherwise known as the Teacher Tenure Act, the Comstock Park Board of 
Education adopts the following policies for the purpose of implementing 
the provisions of the Act in this school system.

B. In employing administrative, supervisory, consultant, and teaching 
personnel, all state certification requirements as prescribed by the 
State Board of Education shall be observed.

C. Since these requirements are subject to changes in State Board regulations 
from time to time it shall be the responsibility of ...each certified employee 
to meet all proper and current requirements at all times. Failure to do so 
shall terminate all contractual and tenure protection.



Article XV- Permanent Personnel Cont'd.  D. Holders of Special certification must earn minimum of six semester hours 
annually, and make progress toward the warding of the Provisional 
Certificate.

E. It shall be the responsibility  90 Day Permit to make 
the necessary course arrangements to qualify for renewal. Since these 
requirements are subject to change without notice, it is advisable for 
holders of such permits to keep in touch with their Superintendent of 
Schools relative to requirements. Such people to continue in the employ 
of this school district must be making steady progress toward either the 
degree and provisional certification, or provisional certification in 
the case where the degree is already attained.

F. The Board shall strive whenever possible to employ personnel possessing 
B.A. degrees or better.

Article XVI- Temporary and Part-Time Personnel
A. Requirement for substitute teachers shall be the same certification as 

duly contracted teachers.
B. Requirements for part-time teachers shall be the same certification as 

for duly contracted teachers except in the case of semi-permanent basis 
for pay.

Article XVII- Physical and/or Mental Examination
A. All personnel must show proof of freedom from active tuberculosis by 

November 1 of each year.
B. The Board reserves the right for mandatory physical or mental examinations 

by qualified physicians, in which case the Board is entitled to all rele­
vant information such physician may ethically furnish necessary to render 
a proper decision. If a teacher is declared unable to fulfill his con­
tractual obligations by the physician, the diagnosis of one other 
physician shall be obtained before the Board takes any dismissal procedures. 
The Board shall tear the full cost of required examinations.

Article XVIII- Tenure
A. Extra duty personnel as are now employed or shall be employed in the 

future shall be excluded from tenure in position. Nothing in this 
Agreement shall prohibit the Board from granting term contracts in 
position at their discretion. Nothing in this Agreement shall be 
construed to prohibit or discourage all teachers freer using people in 
the community who have specialised skills and knowledge to contribute 
to the learning process.

B. A copy of the complete Tenure Act shall be attached to this Agreement.

Article XIX- Retirement
A. All employees who reach the age of retirement (65) will retire at the 

end of the school year in which they become 65. The Board reserves the 
right to retain individuals who are 65 or over who request further 
employement on a year to year basis.

Article XX- Miscellaneous Provisions
A. The Association shall deal with ethical problems arising under the Code 

of Ethics of the Education Profession in accordance with the terms thereof 
and the Board recognises that the Code of Ethics of the Education Profession 
is considered by the Association and its membership to define acceptable 
criteria of professional behavior.



Article XX Miscellaneous Provisions Cont'd. 

B. A copy of the Code of Ethics shall be attached to this Agreement.
C. This Agreement shall supersede any rules, regulations or practices of 

the Board which shall be contrary to or inconsistent with its terms. 
It shall likewise supersede any contrary or inconsistent terms con­
tained in any individual teacher contracts heretofore in effect. All 
future individual teacher contracts shall be made expressly subject 
to the terms of this Agreement. The provisions of this Agreement 
shall be incorporated into and be considered part of the established 
policies of the Board. Individual contracts shall not ba issued until 
this Agreement is ratified by both parties.

D. Copies of this Agreement shall be printed at the expense of the Board 
and presented to all teachers now employed or hereafter employed by the 
Board.

E. If any provision of this Agreement or any application of the Agreement 
to any employee or group of employees shall be found contrary to law, 
then such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions 
or applications shall continue, in full force and effect.

Article XXI- Duration of Agreement

A. Tills Agreement shall be effective as of 
and shall continue in effect until September 1, 1967. This Agreement 
shall not be extended orally and it is expressly understood that it shall 
expire on the date Indicated, except as provided under Art. XIII,Section B.

Board of Education

By
President

By
Secretary

Education Association

By
President

By
Secretary



Schedule of Salaries and Other Compensation for 1966-67

A. Philisophical Basis.  1. "All who have mediated on the art of governing mankind have been convinced 
that the fate of empires depends upon education of youth."Aristotle.  fate of empires depends upon education of youth." 
Aristotle.

2. The art of teaching is necessarily a human experience in which the 
growth and experience of the teacher are creatively applied to the 
classroom to aid the student in making productive comparisons, 
analogies, and intentifications. 

3. Every member of the Comstock Park School staff is important to thw 
education of youth, but the classroom teacher is indispensable to 
the education process. 

4. The basic purpose of the school system is the education of our 
youth. All organisations should enhance rather than hinder the 
educational process.

5. The cost-quality relationship functions as it does in other areas.
6. Modern trends require the continual upgrading of standards in the 

teaching profession and require ever broadening advanced prepara­
tion in specialized areas of teaching.

B. Working Principles of a Good Salary Guide.
1. It should provide a competitive starting salary to attract the 

highest caliber inexperienced teacher and also to attract ex­
perienced teachers with advanced preparation.

2. It should attain a level which would retain these quality teachers 
in our system.

3. It should be based on preparation and teaching experience.
4. It should promote in-service growth by building a strong incentive 

for advanced preparation.
5. It should strive toward a greater range between the B.A. minimum 

and the M.A. maximum salary.

C. Salary Schedule 

1. ND BA
Per. Cert. or
BA 20

Per. Cert. 
or BA 40

BA 60
MA MISC. 

MA FIELD
MA M. 20 
BA 80

MA F. 20
MA M. 40 
BA 100

1 5100 5500 5600 5700 5800 5900 6000
2-3.2 5263 5676 5779 5882 5985 6088 6192
3-3.2 5426 5852 5958 6064 6170 6276 6384
4-4.3 5645 6088 6198 6309 6419 6329 6642
5-4.3 5864 6324 6438 6554 6668 6782 6900
6-4.3 empty table cellempty table cell6678 6799 6917 7035 7158
7-4.3 empty table cellempty table cell6918 7044 7166 7288 7416
8-4.3 empty table cellempty table cell7158 7289 7415 7541 7674
9-4.3 empty table cellempty table cell7398 7534 7664 7794 7932
10-4.3 empty table cellempty table cell7658 7779 7913 8047 8190
11-4.3 empty table cellempty table cellempty table cell8024 8162 8300 8448
12-4.3 empty table cellempty table cellempty table cellempty table cell8411 8553 8706
13-4.3 empty table cellempty table cellempty table cellempty table cellempty table cell8800 8964
14-4.3 empty table cellempty table cellempty table cellempty table cellempty table cellempty table cell 9222



2. Points earned sufficient to move a teacher horizontally on the schedule
 by September of any year shall entitle said  teacher to the raise in 
salary stipulated on the schedule stop. This increase shall 
be covered by an addendum to the individual contract which was computed 
on points earned up to April preceding September 1. The addendum shall 
be signed by Board members in the same manner as individual contracts 
are signed,

3. Every teacher shall receive no less than the full amount of base increase, 
the base being defined as the first figure under the BA column.

D. Basis for the Salary Schedule
1. The schedule is based on a point system, the basis being the graduate 

semester hour. One graduate sweater hour equals 2 points.
a. Term and undergraduate hours will be figured at a 2/3 ratio to 

graduate hours.
b. For courses to count as points, they must be in the teachers' fields 
** he is qualified to teach (or cognates to his fields).

2. A teacher may earn other points by the following:
a. Outstanding classroom performance - up to 6 points per year. A  

teacher may apply for these points or be recommended by others.
b. Travel - up to 6 points per trip per year.
c. Publication or research - up to 6 points per year.
d. Outstanding public or professional service - up to 2 points per year.

3. The member of non-course points is limited by a 1 to 2 ratio to course 
points. Course points are not limited.

4. Points other than course credits earned in the ensuing year shall be 
applied to the following year’s contract.

5. The responsibility for evaluating teachers for points applicable to 
salary improvement shall rest on a committee selected by the Association

6. The evaluation standards used by the Association shall be subject to 
the approval of the Board. The Association shall present for approval 
to the Board points awarded to teachers for outstanding clasaroom per- 
formance, travel, publication or research, or outstanding public or 
professional service.

E. Co-Curricular Activities
1. Class Sponsors: 9 75.00

10 75.00
11 150.00
12 150.00

2. Sr. High Student Council 150.00
3. Jr. high Student Council 75.00
4. Elem. Student Council 50.00
5. Yearbook Adviser 150.00
6. Safety Patrol Advisor 150.00
7. Junior, Senior Plays 50.00 ea.
8. Club Sponsorship 75.00 (applies only to teachers sponsoring

clubs and activities officially 
sponsored by the school.)

9. Working at Athletic Events:
a. Varsity football games 5.00
b. JrVa. rsity football games 4.00
c. Basketball g ames 4.00
d. Basketball Timer, Scorer 5.00
e. Wrestling matches 4.00

** No course  with a mark lower than C shall be accepted for credit.



F. Wages for coaches, athletic, band, chorus directors.
In all instances personnel will start at the beginning percentages. 
When now personnel is added, they will be starting this system at 
the beginning percentage regardless of the umber of years previous 
experience.
All percentages will be applied to the base salary that would be paid 
a beginning teacher with a Bachelor’s Degree. There will be no change 
in the base for a Master’s Degree. If and when the base salary changes 
the above percentages will be applied to the new base end will become 
effective at the start of school following the adoption of the adjusted 
base figure by the Board.

Band Director
1 st year 6% of Base
2nd year 7% "" 
3rd " 8% ” "

4th " 9% " "
5th " 10% " "

Choral Director
1st Year 2% of Base
2nd " 2.5% " ”
3rd " 3% ” "
4th " 3.5% " ”
Sth " 4% of "

Athletic Director
1st Year 12% of Base
2nd "  13% " "
3rd " 14% " "
4th" 15% " "
5th " 16% " "Head 
Football, Basketball Coach
1st Year 10% of Base
2nd " 11% " "
3rd " 12% " "
4th " 13% " "
5th " 14% " "

Head Wrestling Coach 
1st Year 8% of Base
2nd " 8.5% ""
3rd " 9.5% " "
4th " 10.3% ""
5th ” 11.5% ""

Assistant Football and Basketball, J.V. Football, Varsity Baseball, Track
1st Year 6% of Base
2nd " 6.5%  " "
3rd " 7.5% " "
4th" 8.5% " "
5th " 9.5% " "

Frosh Football, and Basketball, Girl’s Basketball, J.V, Baseball, Golf,
Cross-Country, Tennis and Assistant Track

1st Year 5% of Base
2nd Year 5.5% " "
3rd " 6.5% of "
4th ” 7.5% " "
5th " 8.5% " "

Jr. High Basketball, Cheerleading Coach
1st Year 3.5% of Base 4th Year 5% of Base
2nd " 4% " " 5th Year 5.5% of Base
3rd " 4.5% " "



G. MISCELLANEOUS
1. A teacher shall receive full credit for every year of experience up 

to 5. The Board may grant credit for more than 5 years up to 10 in 
order to obtain teachers of outstanding merit and qualification or 
to fill specialized positions,

2. Teachers shall be paid on 26 pay periods, with option of receiving 
the last 6 pays in a lump sum no later than the last day of the 
school year.

3. The sum of $15.00 per semester hour shall be paid for courses taken 
while employed by the Board provided the teacher signs a contract 
to return the following year. Reimbursement shall be paid by the 
first of October.

4. A teacher shall be paid an additional 1/7 of his salary if he is 
needed to teach an extra classroom period in addition to the class­
room periods new taught within the regular school day schedule, A 
teacher needed to teach a split grade in the elementary shall be 
paid an additional 1/7 or more of his salary.

5. When authorize travel for school purposes is necessary, actual 
cost of expenses plus highway map mileage at the rate of 10¢ per 
mile will be allowed.

6. Letters of intint shall be given to probationary teachers by 
February 1 and returned by said teachers on or before February 15.

H. COMPENSATION FOR GUIIANCE COUNSELLORS

1. The counsellors' day shall not exceed 8 hours. The counsellor shall 
be available for evening parent conferences as set by the counsellor.

2. The director of guidance shall b® responsible for directing the K-12 
guidance program and be responsible to not metre than 250 students. The 
student-counsellor ratio shall not exceed 500-1 full time secondary 
counsellor. The pupil-counsellor ratio shall not exceed 700-1 full 
time elementary counsellor.

3. In addition to the regular school year the director of guidance and the 
counsellors shall work regular hours for as many days as necessary as 
decided by the superintendent. This time shall be paid by a pro-rating 
method of the regular salary schedule.

4. The director of guidance shall receive $600.00 and the counsellors 
$500.00 additional compensation to their regular salaries.



Comstock Park Schools
Comstock Park,  Michigan

B. T. Hachmuth............................. President

Robert O. Straayer.............Vice President

Norman Van Soest Secretary

Harry Van Soest...........................Treasurer

Ralph C. Raabe ........................ Trustee

Patrick Dolan....................................... Trustee

Virginia Broski.....................................Trustee

GORDON WILLIAMS 
Superintendent 

LYMAN McLOUTH
Principal

HILDUR JOHNSON
Main Elementary Principal

DONALD J. BUNING
Stoney Creek Elem. Principal

July nll, 1966

Michigan Education Association 
Box 673
East Lansing, Michigan 48823

Dear Sir:

At the request of Mr. Gary Jansen, Chairman of the Negotiating 
Committee of the Comstock Park Education Association, I am sending 
a copy of the Master Contract for the 1966-67 school year.

This contract was unanimously approved by the membership 
following the final negotiating session June 23, 1966.

Yours truly,

Gordon Williams 
Superintendent
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