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Permsne.it

This

MASTER CONTRACT

agreement entered into this day of s 1966 by and

vetween the Comstock Park Board of Educetion, hereinafter called the Beard, end the
Comstock Park Education Assceciation, hereinafter called the Association.

Witnessetih:

Whereas:

Whereas:

Whereas:

The Board is an elected bocy of the people of this School District, and
is thereby responsible tc the people of the School District, it is ex-
pressly stated that the discharge of public funds is an awsome and dutifhl
task, and

The Board and the teachers are & lLighly professional group and that all
dealings are carried out with the highest degree of ethics, morals and
reasonableness, and

Decisions affecting the complix problems of organizing, 'of administering,
of developing the curriculum; and of securing financial support for the
schools shoild be made in terms of "what is best for the child, society
and the nation" to the end tha: each child shall receive the best
possible education in relation o his abilities, interests, and
potentialities and,

The Board and the Association reccgnize 2nd declare that providing e
quality education fer the childran of Comstock Paxk is their mutual
aim and tha* character of such cducaticn depends predomin~tly upon

the quality and morale of the teeching service, and

The member of the teaching profesiion are particularly cqualified to
assist in formulating policies anc programs designed to improve
educational standerds, and

The Board hes a statutory obligation, pursuant to Act 379 of the
Michigan Public Acts of 1965, tc bergain with the Associstion as the
representetive of its teaching persunnel with respect toc hours, wages,
terms and conditions of employment, and

The parties, following extended and deliberate professional negotia-
tions, have reached certain understanding which they desire to

In consideration of the following mutuel covenants, it is hereby

The Bosrd hereby recognizes the Associition as the exclusive bargaining
representative, ag defined in all currcnt and pertinent legisiation, for
ell professional personnel, hereinsfier referred to as teachers, exciuding
the Superintendent of Schools end the Principals, employed by the foard.

Wheress:
Whereas:
Whereas:
Whereas:
memorialize.
agreed as foliows:
ARTICLE I RECOGNITION
A,
B.

The Board agrees not to negotiate with z.y teschers' organization other
than the Assoclation for the duraetion of this Agreement. Nothing
contained herein shall be construed %o pievent any individual teacher
from presenting & grievance and having thy grievance adjusted without
intervention of the Asscciation, if the s justment is not incensistent
with the terms of this Agreement, providec that the As:ocistion has
been given opportunity to be present at sucn sdjustment.



-2.—_

C. = Within 30 days of the beylnning of their employment hersunder, tea:bsrs may
sign and deliver to ths Tvard an sesigment authorizing deduetien o memiror-
ship dues or sgsesamenta .f tencher professioral organizations, SHuch vums
shall be deducted as duse rem the reguler salaries of all teachers desiring
to be members end remitiec monthly te respective organizations on a ron-
tinuing yeexr to yeear besi: until otherwise requested, Locel dues ¢7ll be
deducted in one lwm sum fiom the first peycheck in Hovember and -emitted
to the respective orvanizailon.

D, KNothing contasined herein a@rll be construed to deny or restrirs 7= =W
teacher rights he may have under the Michigan General Schoo’ +4¥s and or
eppliceble civil service lsvs and regulatlons. The right- granted to
teaghers hereunder ghell be deemed to be iv addition to ©08¢ provided
elsewhere,

ARTICLE IXI TEACHER RIGHTS

A.  Pursuant to &ll current end jertinent legislsiisp, the Board hereby
agrees that every emplojve of the Boerd shall luve the right freely to
organize, join end suppe:: the Associztion for ine purpose of engaging
in collective bergaining or negotistion and oths cone:rted activities
for mutual aid and protec’.ion,

B. 'The Board recognizes the iight of it: employees upyroyriately to invoke
the assistance of the Stat. Labor Mediation Bear., or @ mediator from
such public agency, or an & citrator appointed sursirat 1o the provisions
of this Agreement.

C. The Board sgrees to furnish ‘v the Association in response 1o reasonable
requests from time to time all available inforiatiou concerning the
finsncial resources of the dislrict, tentative budgetary requirements
and allocations and other such information as vill assist the Assoclation
in developing intelligent, acci:ate, informed (nd constructive programs
on behelf of the teachers and ti»ir students, fogether with information
which may be necessary for the /isociation to jrocess any grievance or
complaint. '

D. The Associetion or other profess\vnal teacher crgiaizations and their
members shall heve the right to uie school buildirg facilitles at all
reasonable houre for meeting, prov. ding such use does not interfere with
previous building committments. [nplicating mzchinery shall be avsilable
for professional organization use. Materials useé solely for the benefit)
of the professional organizations clall be pail fcr by them. Materisls /| |
used for the preparation of items ¢’ mutual ani ccumon use shall be pro-
vided without cost by the Board. Bu.letin bosrds and other medis of
ccammmnication between schools ahall L made availalle to professional
organizations.

ARTICLE 1IT :
R.  The salaries and other compensation of teachers covured by this agresment
; sre set forth in a schedule which is atvached to anl incorporated in
this Agreement. Salaries shall be renegotiable in uccordance with state
law,

B. The salary schedule is based on o normal weekly teaching loed of not less
than 160 membership days but not more than 190 workiug days. Membership
days are those defined by State Code. Working dsys uhell include all
sembership days, and any days teachers are required o be im school, and
the day after Thanksgiving. For exira work required hy the Board not
covered by the sttached salary schedule, the teecher shail be entitled to
additional compensation at an hourly rate found by dividing lis per diem
salary by 7. Teachers shall not be reguired to be at schoel 1n excess of
the 190 working days unless compensated as provided. In no case shall
teschars ve required to be at school before Labor Day except as specifically
proviaed elsevhere :n this Agreement.

e AT ———————————
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X. Nobtwithetending their employmsat, teathars shall be eatitled to fMll
rights of citizanshly end no religious or politieel activities of any
teacher or the lask therent shall be grounds for any discipline or dis-
erimination with respect te the professionsl employment of such teacher,

Je The provigions of this Agreement and the wages, hoursg; terms and con-
ditions of employment shall be epplled without regerd to race, creed,
religion, coler, netional origin, sge, sex or maritel stebtus or membor-
ship in or association with the activities of any smployes erganizgtion,
The Board and the Asgociation pledge themselwves to seek to extend the
advanteges of public educatlion to every student without regard to race,
creed, religion, sex, color or national origin and to geek to achieve
full equslity of educational) oppertunity to ail pupils. ‘

K. Becsuse the pupil-teascher ratioc is an important sspeet of an effective
educational progrem, the parties agree thet claes size should be lowered
vherever posgible, and generally not exceed a meximum of 30 per clase,
Large group ingtruction oclasses shall follow the retio of 1 tescher per
30 pupils. »

ARTICLE VII VACANCIES AND PROWOTIONS

A Whenever any vacancy in any professional position in the district shall
: occur, the Board shall publicize the same by giving written notice of
such vecancy to the Association and providing for sppropriate posting
in every schosl building., No vacancy shall be filled, except in case
of emergency on a temporary basis, until such vacency shall have been
posted for 15 days.

B. Any teacher may apply for such vacency. In tilling such vecancy, the

Board sgrees to glve due weight to the professional background and
- attaimments of all epplicants, the lemgth of time sach hes been in the

schocl system of tbhe district; and other relevent factors. Aa applicent
with less service in the system shall not be awarded such position unless
bhis qualificationa therefore shouwld be substantially superior to spplicants
with greater service. The Board declares its support of s policy of
promotions from within iis own teaching staff, including prometions to
supervisory and executive levelsz. "Service" in the system, for purposes
of this Agreement, shall mean contimuous employment in a achool of the

district, irrespective of tenure status, but shall exclude all periods when the
teacher wvae on leave of absence for sny cause.

ARTICLE  VIII  TRANSFERS

A. Since the frequent transfers of teachsrs from one schogl to another is
disruptive of the ecucational procsss and interferes with optimum
tescher performance, the parties agresg that transfers ¢f teachers are
to be minimized and avolded whenever poszsible.



ARTICEE IX LRAVE PAY i
A ALl teachsrs shall be sllowed, yearly, 10 days sick lsave, the unused

B.

C.

D.

ARTICLE X

portion ewmlative to 120 days sick leswve. New hires shall be allowsd
to transfer up Yo 30 doyz of sccwmlated sick leave.

lesve without pay or selary imcrement may be granted for the purpose

of caring for sick members of the immediate femily and may not exceed
two zmasters. Proof of necesaity of such leave ghall be requested

in writing from the attending physician and submitted to the Superin-
tendent of Schools. HNotiflcetion of return to duty must be made in
sufficient time to meke ad jusiment relative to the person employed to
fill the vacancy created by the tescher's leave. Up to 10 days per
year of szick leave will be allowed for illness in the immedliate

family with pay. This is deducted from the allowable sick leave,

A leave with pay will be granted in addition to sick leave of three

(3) days to personnel for immediate family bereavement of either spouse.
QOther leaves with pay not deductible from sick lzave are absence for
Jury service, court appesrance as a witness in any case connected with
the teacher's employment r the school or whenever teacher iz sub-
poenaed to attend any case, approved visitation at ether schools or

for attending educational confereuces or conventions, and time
necessary to take the selipctive service physical examination., In

the case for jury duty, tie teacher shall be paid his per diem

salary minus the per dies rate for such duty.

Each teacher will be alloved two cays of absence during each achool year
without logz of salary to transact personal business or attend to affeirs -
of a personal nature which could vot be conducted on a week-end or outside
the school day. 8Such day of abserce will be deducted from the teacher's
sick leave days.

OTHER LEAVES OF ABSENCE

A,

All reguests for the following lecves of sbsence shall be applied for
and granted in writing. They shall be submitted to the Superintendent's
office for action by the Duperintendent and the Board of Education.

Upon return from lesve, & teacher :hall be assigned to the seme position,
if available, or a substs:tially ecuivelent position,

SABBATICAL ~ The Board up:n the recommendation of the Superiatendent of
Sehoole may grant a szebbeical leave to qualified personnel for the
purpose of study, travel, and for.sich other purposes as may be epproved
by the Board.

1. Such leave may be granted to . contrast employee who has been
employed at least 7 years conizcutively and who hes not had &
sabbatical leave du:ing the 7 vears immediately preceding. The
leave shall de granied to not :xeceed two semesters.
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w Asscedation or ere appointed te its

sta.ff sml.’&he gginn 1@9.% of sbsence without pay fer tho purpose of

performing dubties for the Association, Sueh temehers shelil receive

credit towerd ansmial salary incremeat on the schedule eppropriate to

thedyr rank. :

The Board, upon reccumandation of the Superinteadent of Schesls, may

grant & leave of absence of not more tham two samesters for emhmge

teaching.

i. The spplicant shall subait avd heve approved in sdvance, by the

- Superintendent, & plan for an exchange of teaching services which
will show the bsnefit $o botk the applicant and to the school
system. A £inal report chall be filed with the Superintendent
upon return from lesve of absence for exchange teaching,

2. The number of perscns on exchange shall be limited to one or not
more than 1 pereent of the total mumber of smployees involved.

3. Exchange privileges shall be given to tenure teachers em the basis

" of:

2. Date of filing spplication.

b, Purpose of the leave.

c. Senlerity eof servisce.

d. Professional growth of the stal? member.
e. Potentisl benefit to the schogl system.

4. An employee, upon campletion of en exchange teaching assigmment,
ghall sgree to return to the service of the Board and te continue
in sueh service for & period of at least one year.

5. An employee upon return from an exchange teaching service ghall be
assignod te his former position of teaching, or ¢o a position for
vhich he quelifies.

Upon recommendstion of the Superintendent, the Board may grent e

leave of ebsenee for sdvasce study for one yeer withomt pay v in-

crament. Such lsave must be spplied for not labter than July 1 of the
school yesr in vhich the leave is desired and will be subject to
sxtensicn at the diseretion of the Superiniendent and the Beard.

Isave of ebsence may be granted of wp to 2 years to ary teacher who

Jjoins the Peace Cu'p- o full-time perticipant in such program. Aoy

pericd so served shall be trosted az time taught for purposes of the
selary schedule. ;
mnoardnyputalm absence without pay to any teseher to
campelign for, or serve in, & publlc affice.

unable to perform thcir regulsrly sssigned dulies for aa éxtesded period
of time becouse of persanasl 1llsmess. BSuch extended i{llness ghall be
certified by a physician, The full ascunt of acerued sick lesve may be
used in all cases of this type, after which, pay shell cesase. Cantinued
exployment shall be in sceordance with Sec. 38.112 of ths Michigen Tenure
Act.
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Mpose.
&s To erwourage the improvement of wofouiml compethonce whon 80

indicated,
Bs To stimulate selfegvalustion,
€, To belp dotermine tenure status ror probationary tesahews

waduct of evaluation,
4, Rach toancher on probaticn chall be evaluasted oa@h ssmester during
.the last¢ third of the semaster,
B, A probationer muet bave a minimmm of b class vigitatiocns per year,
G, Bagch teacher on tenure shall be evaluatsd once cach semester,
D. Bach teachor shall have at lesat ene conference with the
svaluator to discuss the avalvation, the evaluation having
beon given %o the teacher at least a wesk bsfore the sonferenss,.
B, Bash teoacher shell have the right to respond in writing to any
- of the judgments of the sveluater, sush response being filsd
pernanently with the evaluator?s oopy.

‘P, The ovalustor shall szplain specifically what he msans when

- he indicates thet a teacher needs improvement.

| Go The evaluation ghall be bBased on & number of varied cbservations.

mWiﬁm ot awﬂuaeam,

&, An esvalustion reocrd is a privileged ccmmumisation avallable
ondy to ths superintsndent or princlpnl undor the somditions
ef the tenurs ast, These reccrds mb{obe prodused in evidence
at a legally called hearing before state tenure ccammission
or before an oxecutive seasicn of the board of edugabion,

8, Bealustion rogords may not be sent to other schecles or other
prospective employers. o one exse c a8 ntatad in Iil-A mey
‘heve acosszs to the ewvaluatian

C. & sopy of the evaluation shall be givon to tho toasher.

. Rab

F W g:g rating for each item shall be sautisfactory m » Bosds
improvesent (L), or not obaerved (0).

"¥he evaluation form may be reviewed and amendsd jeintly by the

MHaEoldo ohnptov and the hoerd of oduouucm

¥he teacheris aimtm donotes reading and reseipt of & copy
of the evaluwation but net moosmny mmc.

()
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_ ., PERSOWAL QUALITIES:
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3.

o .

Goca hfuiaﬂA health and vita ity--shows evidence of a driving
Torce~~1s energetic; avtendancs recordi good.

Good montal health~-ig mentally alert, emoticnally stable, self-
gcontro.led, mature individual,

Strong basic charagtqrw-naintaina a ccnsistant record of honesty,
integrity, and good judgment in all business relationships; is
trustworthy and loyal; maintains o high standard of conduct; is
fair and just in his deglings with others; fulfills his obligations;
is dependebls and punctual,

Pleasi_%_parsonalitx~—has good disposition, kindness, patience,

is tactful, consistently courtoous, and well-mannered; has a sense

. of humor,.

a1
by

Ts

-pr Wy

(Good appearence and grooming--appropriete dress, neatness, attrac~
tiveness.

Profigiency in social relationships--understands the importance
of social amenities in personal relationships; friendly; commands

‘the respect of othera; respects the rights of others; cooperetive;

adapts readily to changing situstions; responaive to suggeations.

~improvenment--travels at home and abreoad as
feasible; pursues one or more worthwhile hobbles; reads widely;
seseks to understand and eppreciate good music, literature, and
art; other employment beneficial to teaching skill.

(Comments )

- TEACHING SKILLS:

le

H
§

8
§

Classroom management--manages ths classroom efrectivoly and maine-
ains an atmosphere that is conducive to learning; sxzhibits control
of his elass; encourages by his own behavior, habits of thorough=

‘ness, punotuality, neatness, end geood order in all school work;

guides pupils into assuming increasing self-direction in routine
mattera, i
Eﬁgectivo planning--hes the work of the courss well planned--

owWs wna a class is to do; makes clear and definite assigne
mente; 1s able to changs plans and does when circumstances
require;plans are definite yet flexible.
Evaluates 11 growth feirly--fairness in marking and reporting.
Meintains e?gecﬁgve reiationships with students individually and
in grou s--gIvea attsntion to individual needa; aids in e devele
opment o: good study habits; is impartial; seeks to obtain a
courteous pupil-to-pupil and pupil-to-teacher relationahip; is
respected,
Maintains effective relationships with parents,
Proficient workin eld--gaeks to

attain a Lhorougn working g 8 own subjest field;
tries to know and uss related materials from other fields,

(%)



aoabilisy: §0 explain oleeriys provides

\lr add! ional Rolp- 6o ?Qm; subside class psricds}) uses good
Nylishy 48 industricve; i8 resturceful in devising snd usi

&\ iipment and materisls te aild ¢ludents in geining ocommand o
B subjeet L£ield; leads pupils to a realiszation of the purpose
of “fant they learn,

{Cozments )

Ty E. Haintaiss hawmonious personsl relations with solleag

PROFEBSSIIEAL ODALITIRS:

Fekd .p r y Y Lalx p 1 d , P p ¥ » : r
teachsiss cooperates in carrying cut his part of the established
policies and progrem of the school; effectively carries out in-
dividue! end committee assigrments; complies with rules and
aduinis rative requests,

o ASSumes responsib

utes to the proression by memb » in professional orgeniza-
tions anl participates in their eotivities; participates coopere-
tively in group undertakings; strives for self improvement.,

5. Devalops end malntsains constructive tescher-pupil relaticnships--
nspires mutusl confldence and respect; Shows SympAthetic under-
standing of pupile' needs and interests; is helpful with atudent’s
personal problems including matters other than class work.

6 %%pwg b¥ bls conduct an understanding of the community, its

serests, and needs. s
7. Ij’{gmaoﬁs teaching assignment with enthusissm--sees his own
subJect 11014 In proper perspactive to the program of the whole

sehool ,

(Comments )

(10)
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C.

D.

5 b 120

All monitoring or observation of the work perfermance of a tescher shall be
conducted openly end with full knowledge of the teacher.

Esch tescher shall heve the right upon request to review the contents of
his own personnel file except for privileged ceammunicetions. A represen~
tative of the Association msy be reguestad to acecampany the teacher in

. such revievw.

No teacher sghall be disciplined, reprimanded; reduced ‘n rank or come
pensation or deprived of sny profesasional sdvantage wiithout Jjust ceuse.
Any sach discipline, reprimand or reduction in reak, caipensation or
advantage, including adverse evalustion of teachsr per{irmance or
violation of professional ethics asserted by the Board or any egent or
repregsentative thereof shall be subject to the professicnel grievance
negotiations procedure hereinafter set forth,

" o teacher shall be reprimanded, warned, or disciplined 'or any infraction

of disciplines ot;delinquency in profesgional perfuermance ¢rvcept in private
conference. Both parties shall be entitled to have prerent a representative
of their choice.

ARTICLE XII ~ PROTECTION OF TEACHERS

A.

B.

Cs

D.

Since the teacher's euthority and effectiveness in his clos'room is undere
oined when students discover that there is insufficient admivigtration
backing and support of the teacher, the Board recognizes its responsibility
to give all regsonable support and assistance to teachers will resgpect to
the maintsnance of control and diseipline in the classroom. (henever it
appears thet a particuler pupil requires the attention of speial counsellors,
social werkers, law enforcement personnel, physicians or othe: nrofessional
persons, the Board will take reasonsble steps to assist the tiicher in the
discharge of responsibilities with respect to sueh pupil.

Teschers shall be expected to exercise resasonsble care with vespecet to

the safety of pupils and property, but shall not be individually liedle,
except in the case of gross negligence or groes neglect of duty, Cor eany
demage or loss to person or properiy.

Any assault by a studesrt on & teacher in cornection with the tesstir's work
shall be pramptly reported to the Prineipal or Adminlstvetive stafi, The
Boerd will provide all ressonable assistasce o the teacher in connvation
with handling of ths incident by lav enforcessnt aad judiclal euwthoities.
Time lost by & tescher in comnection vwith any iscident mentiomed in Vhis
erticls ghall pot be charged sgainst the tsachor.



Ce

D.

It ic ccaewuplated ;has uatters not specifiecslly covered by this Agree-

ment but of common coénsatn $o the pavties shail Be sublest to prefessional
negotistions betwesn chem from time 2o time during the period of this
Agreemant upon Tequast by eithsy party to the other.

Prior to FPebowmary 15 of sech ysar preceding the expiration date of the
contract, ehould neither party present in writing any proposed changes

in this Agreement, the existing Agreement shall ecomtirue in forece for
snother vaar. Upon written recelpt of any proposed changes, negotiztions
on & new Agreement shall commance within 30 days.

In any negotiations described ia this Article, neither party ahall have
any conirol over the sesiection of the megotisting or bargaining repre-
sentatives from within or cutside the school district. It is recognized
that no final Agreement between the pavrties may be executed without
ratification by 8 majority of quorum of the Board and by a majerity of
quorum of the membership of the Association, but the partiss mutually
pledge that representatives selected by each shall be clothed with all
necessary power snd authority to make proposals, coneider proposals, and
make concessions in the course of negotiations or bargaining, subject

only to such ultimeste ratification.

If the parties fail to reach an sgreement in any such negotiations, either
party may invoke the medistion machinery of the Stete Laber Mediation Boand
or take any other lawful measures it may deem appropriate, includiag the
imposition by the Association of Professional Sanctions to discourage teachers
from working in the sbeence of contract.

Article XIV- Professional Grievance Negotiation Procedure

Ao

Any teacher, jroup of taschers, or the Association dbelievinmg that there
has been a viclation, misinterpretation or misapplication of any pro-
vision of this agreemeut or any existing rule, order or regulation of
the Board, or any other provision of law (except e statute specifically
establighing a procedure for redress) relating to wages, hours, terme
or conditions of smployment, may file a written grievance with the Board
or its designated representative, The Board hereby designates as its
representative for such prupose the Superintendent of Schools.

(12)
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Artﬁgle

B.

F.

AR g!@f@ﬂ&i@ﬂﬂivégfa74ﬁﬁ§ Kegotiaticn Proced ux&g cont‘d,

Wichin 10 days of cecyipt.of ths gxtugam*e the SQQ@zinzeadent sha&l maet
vith grisvasce “ﬁ%h‘JJ&?%&iVQS of tho Asseéistion Lo én efffest o vesolve
the goievance. Af'wi\nd ﬁtﬂ%&ﬁﬁ& Ay ef may vot bo present af esuwch mest-
ing, I¥ che grisva\e) Vhﬁgx o denind by the Superincesdent, the grievance
shall iompdistely be Vrestsitosd £o che sepperary of the Boerd, with a
etatenent of wuesone Gy it le Dsdog dieagproved.,

Within 15 days frem sucelpt of the pricvance; the Boswd shell pess upon
the grisvencs. The ﬁsard way hold s hsering thezesa, msy desigaate one

or moxa of its menmber) te hold e hearis); or otherwise imvestigate the
grievancs, or ﬁrm@crimz such prossdure me 4t mey deem appropriste for
congideration of tha guievense, provided, however, that in mo evant,
axcept with express wrl.ten eomsent of the Associseion, ehall final
determination of thy gulevence be made Ly the Board wore than 20 dava
sfter its eubmission tu the Bosrd.

If the decision of the \card is not satisfactory to the Aasociatiang the
arievance may be submiti:d to avbitration before an impartisl arbitrator
gélectod by the parties. If the perties cannot agree as to the arbitrator,
he shall be selected by che Americam Arbityation Assoeiation in secord
with its rules which ahe'l likewlse govirn the arbitration hesring. The
Board shall mot be permitted to assert !m euch arbitrstion proceeding any
ground or to rely on avy evidemce not previously disclosed to the Assstia-
tton., The arbitrator elall have no powor to altex, add to or subtract

from the terms of this (greement. Both perties sgree to be bound by the

sward of the srbitrater and egree that judgment therecn may be entered
in any court of competent jurisdiction.

If any teacher for whom o grievence is custsined shall be found to have
been unjustly discharged, he shall be reinstated with full reimbursement
of all professicanal compmasation lost. If be shall heve heen improperly
deprived of any profassiciel compsnsation or adventage, the seme or its
equivalent in momey chall be paid to him,

For convenience, grievanc:s mey first be presented to a department head,
principal, or other schesl employee, for imfermsl processing, im any effott
te reduce the number of formal grievances handled under the professional
grievance procedure hervin established. The parties shall mutually work
out procedures for such iuformal processing upon request, but exhaustion
of such informal precedurys shell not be required as a condition prece-
deat to invoking the grisvence procedure, nor shall the participation of
depertment heads, privcipals oraher empleyees in such informal procedures
be deemed to Be =& supervisvry or executive functiom.

Articie XV- FPermensnt Pezscunel

A,

B.

C.

. tetsnlgnon . g i ek AN < iy A > oL IO e Ty e W0

With the passage of Public Act #4 of the Public Acts of 1937 ss smended,
otherwise kaown as the Teacher Temure Act, the Comstock Park Board of
Bducation sdopts the followimg policles for the purpose of implementing

the previsions o the Act in this school system.

In employing sdminletrative, supervisoxy, consultant, and teachinmg
persosnsl, all state certification requizements ss preseribed by the

frate Board of Hducation shall be observed.

fince these reguirements ave sudbject to chamges in State Board regulations
from time to time, 4% ehall de ths responsibility of eschmrtified smployee
to meet all proper and ecurzent veguirements st all times. Pailuve to do so
shall rominste sll contrectural asd tsmumze protection.

(i3






Article ¥X- Miscellapeous Provisions Cout'd.

8.
LER

E.

Article

& copy of the Code of Bthics shall be attached te thias Agreement.

This Agreement shall supersede any rules, vegulstions or practices of
¢he Board which shall be contrary to or imconsistent with ite terms.

L¢ shall Likewise supeveede any eontrary or inconscistent terma con-
tained in sny individual teacher contrecte beretofore in effect. All
futute individual tescher comtracts shall be made expressly subject

to the terms of this Agreement, The provisiona of this Agrsement

shall be incorporated into and he comsidered part of the established
policies of the Board. Individusl contracts shall not be issued until
this Agreement is rxatified by both parties.

Copies of this Agreememt shall be printed at the expense of the Board
#d presented to all teachers now employed or hereafter employed by the
Board.

If any provision of this Agreement or any application of the Agreement
to any employee or group of employees shall be found contrary to law,
then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law, but all other provisions
or applicetions shall continue in full force and effect,

XXI- Duration of Agreement

A,

This Agreement shall be effective as of

and shall continue in effect until September 1, 1967. This Agreement
shall aot be extended orally and it is expressly understood that it shall
expire on tha date indicated, except as provided under Art. XIII,Section B.

Board of Bducation Education Association

By

By

By

President President

By

Secretary / Secretary

(15)




SCHEDULE. OF SALARIES AND OFHRE CMPEMEATION FOR 1566-67

&
a1l whoe heve wsditeted om the wrt of governing wonkind have been
conviosced that the fats of ¢apives depends upon aducation of youth."
Arvistotle,

2. The ar® of teachisg is nacessarily a humen experience im which the
growth end experfence of the teacher ere creatively applied to the
classrcom to &id the student in making productive comparisons,
anglogies, and .ntentificaticns,

3. Every member of the Cometock Park School staff {s important to the
education of youth, but the classroom teacher is indispensable to
the education process.

4. The basic purpese of the school system is the education of our
youth. All organizations should enhance vather than hinder the
educational process,

5, The cost~quality realationship functions as it does in other areas.

6. Modern trends require the continuel upgrading of standards in the

teaching profession and require ever broadening advanced prepara-

tion in specialized aress of teaching. :

B. Hor! ;gg Principlee of 8 Good Salary Guide.

It ehould provide & compatitive starting salary to atCrect the
highest caliber inexperisnced teacher and also to attract ex-
perienced teachers with advanced prepsration.

2. It should attaim e level which would retain these gquality teachers
in our system.

3. It should be based on preparation end teaching experience.

4. It should promote in-service growth by building a strong incentive
for sdvanced preparation.

3. It should strive toward & greater range between the B.A. ainimum
and the M.A, maximum salary.

€. falary Schedule.

MA FIELD HA ¥, 20
PER,CERT, OR BA 60 MA ¥, 20 A M, 40
1. ¥D BA BA 20 BA 40 MA MISC, BA 80 BA 100
1 J100 3300 5600 3700 - 3800 3900 6000
2-3,2 5263 5676 5779 5882 3983 6088 6192
3-3.2 5626 5852 5958 6064 €170 6276 6384
4-6,3 5645 6088 6198 6309 6419 6529 6642
5-6,3 5864 6324 6438 6554 6668 6782 6900
6-4.3 6678 6739 6917 7035 7158
7-6.3 6918 7044 7166 7288 7416
8-6.3 7158 7289 7415 7541 7674
9-4.3 7398 7534 7664 7794 7932
10-4.3 7638 7779 7913 8047 8190
11-4.3 8024 8162 8300 8448
12-4.3 861r ° 8553 8706
13-4.3 8800 8964

- 14-%,3 9222
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2.

3.

Feinte ewrzed ewlfisient to move & teachor horizontally om the sebhadule
by September ) of suy yesr ihall entitle eaid téscher to the reise in
n.lm gtipulated on the eppropriste schedule step. This lmcrease shall
be covered by sn eaddendum to the individual contract which was computed
on points etrned up ¢ April preceding September 1. The addendum shall
be zigned by Boerd nembers in the same manner as individusl contracts

ere signed,

Every teacher sball receive no less than the full amount of base incresse,
the base being defined as the first figure under the BA column,

D. Basia for the Salery Schedule

1,

3.
bk,

e

K. Co—C:urrie:z;m Activities

o ¥

The schedule is based on s point aystem, the basis being the greduste

semester hour, One graduste semester hour equals 2 points.

8. Term and undergraduate hours will be figured st & 2/3 ratio to
greiuste hours,

b. For courges to count as points, they must be in the teachers® fields

s% he 18 qualified to teach (or cognetes to his fields).

A teacher may earn other points by the following:

a. Oufstanding classrocm performence - up to 6 pointa per year, A
teacher mey apply for these points or be recansnded by others.

b. Travel - up to 6 pointe per trip per year.

¢. Purlication or resesrch - up to 6 points per year.

d, Outstanding public or prefesgional service - up to 2 points per year.

The pumber of non-course pointe iz limited by a 1 to 2 retic to course

pointi. Course points ere not limited.

Point;s other than course credits earned in the ensuing year ghall be

appliz:d to the following year's contract.

The rasponsibility for evalueting teachers for points applicable to

salary improvement shell rest on a committee zelected by the Asscciation

The aveluation standards used by the Association ghall be subjzet to

the spproval of the Board. The Association shall present for approval

to t'e Board points swarded to teachers for outstanding classroom per-

formince, travel, publication or research, or outstanding public or

profisgional service,

75.00

Clazi Sponsors: 9

i0 75.00

b 5 - 150,00

12 150.00
Sr. Pgh Student Council 150,00
Jr. ligh Student Council 75.00
Blex. Student Council 50,00
Yeo: ook Adviscr 150.00
Safely Patrol Advisor 150.00
Junior, Senicr Flays 50,00 et.
Ciu: Sponsarship 75.00 {applies only teo teschers sponsoring

ciubs send activities officially
: sponsorad by the school.)

War'iing st Athlotic Bvents:
8, Varsity football gumes 5.00
Be J¥. Versity football ForsEa k,00
¢, BPasgketball gemes : L, 00
d, Besketball Timsr, Scover 5.00
@, Wrestling matehes L,00

## No eusite with a mark lower than C shell be accepted for credit.



P

Wages for coaches, sthletic, band, chorus directors,

In all i{nstences persomnel will stazt at the beginniag percentages.
@hen vow perscomel lg added, they will be starting this system at
the beginning percentage regardless of the number of vears praviocus
experience.

All percentages will be aepplied to the base sslary that would be paid
2 beginning teacher with a Bachelor's Regree., There will be no change
in the base for a Master'’s Degree. If and when the base salary changes
the above percentages will be applied to the new base and will become
effective at the start of school following the adoption of the adjusted
base figure by the Board.

Band Director ’
1 st year 6% of Base
2nd year Fiy S0
3rd " 8% L 1] 11
ﬁch " n 11] 11]
Sth 11} 101 111 11
Choral Director
1st Year 2% of Base
2nd ¥ 295" "
3td (1] 31 LH] "
4th * Py G
SEh " : 4% of "
Athletic Director
lat Year 12% eof Base
2nd y i 132 v o
3r 1] 14 " (1)
4th ¥ : s U, Baofilel.
Sthw e
Head Football, Bagketbgli Cosch
"~ lst Yesar 10% of Base
zud L 2] 11 1] 113
3td 11] 121 (1] "
A:h 1] 131 i 1]
s:h " 141 " 114
Head Wrestliog Cesch
ist Taax 8% of Base
an 11 8,51 " n
Apd Q8L w #
4th * 10,55 % =
§rh 11,9 » » L
Assistant Football zud Basketball, ggv. Footbell, Varsity Besebell, Track
lat Year 6% of Bage
2M 114 6.51 i 117
3rd 11} 7.51 11 1]
Ath 4] a.sz 11 (1]
Sth " 9.5 L1 " 3y

Frosh Football, and Basketball, CGirl's Basketball, J.V, Baseball, Golf,
Cross-Country. Teunls and Assistant Track

1st Year 5% of Base

2ud Yeay 5,50 " o

3zd 6.5% of "

Gth " 7.50 % »

S¢h v 8.5 % =®

Jre High Basketball, Cheerlesding Ceach

ist Year 3e5% of Base 4th Year S% of Base
2ad " 4" " Sth Year 5.5% of Base

3rd 11 ‘itsz 11 1]
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G. M1SCELLANEOUS

1.

A teacher shall receive full credit for evsry year of experience up
to 5. The Boerd may grant credit for more than 5 yeers up to 10 in
order to obtain teachers of outstanding merit and qualificeticm or
to 111 specislized positions,

Teachers shall be paid on 26 pay periods, with option of receiving
the: last 6 pays in s lump sum no later than the last day of the
school year., 2

The sum of $15.00 per semestsr hour shall be paid for courses teken
while employed by the Board provided the tescher signs & contract
to return the ‘ollowing year. Relmbursement shell be paid by the
firat of Octobar,

A teacher shal! be paid an edditional 1/7 of his salary if he ia
neaded to tesch an extra classrocm pericd in addition to the class-
room periods miw taught within the reguler school day schedule. A
tescher needed to teach a split grade in the slementary shall be
paid en sdditiinal 1/7 or more of his salary.

When suthorize: trawvel for school purposes is necessary, actual
cost of expenses plus highwey map milesge at the rate of 10¢ per
mile will be a.lowed, :

Letters of intint shall be givea to probationary teschers by
February 1 and returned by said teachers on or before Februsry 15.

H., COMPENSATION FOR GUIZANCE COUNSELLORS

1.

2.

The counsellors' day shall not exceed 8 hours. The counsellor shall
be avallable fo° evenling parent conferences as set by the coungellor.
The director of guidance shall be responsible for directing the K-12
guidance progra: and be responsible to not more than 250 students. The
student-counselior ratio shall not excead 500-1 full time secwdary
counsellicor. Th: pupllecounsellior ratic shall not ezceed TO0-1 full
tine elementary sounsellor.

In addition to the regular school yeer the director of guidance and the
covngellors shall work regular howrs for as many days s necCessary as
decided by the s pesrintendent. This tims shell be paid by a pro-reting
method of the remlar salsry schedule,

The director of juldance shall recelve $€00.00 and the counsellors
$500.00 additior il ecspansation to their regular salaries.




GORDON WILLIAMS HILDUR JOHNSON.

Superintendent Main Elementary Principal
LYMAN McLOUTH DONALD J. BUNING
Principal Stoney Creek Elem. Principal

Julynll, 1966

Michigan Education Association
Box 673
East Lansing, Michigan 48823

Dear Sir:

At the request of Mr. Gary Jansen, Chairman of the Negotiating
Committee of the Comstock Park Education Association, I am sending
a copy of the Master Contract for the 1966-67 school year.

This contract was unanimously approved by the membership

following the final negotiating session June 23, 1966.

Yours truly,

Gar don Williams
Superintendent
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