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AGREEMENT )2
betwesn

THE COLEMAN COMMUNITY SCHOQLS

hereinafier referred to as the "Employer"
and

THE INTERNATIONAL UNION OF OPERATING ENGINEERS

LABOR AND INDUSTRIAL

Local #547, 547A, 547B and 547C, AFL-CIO

RELATIONS LIBRARY hereinafter referred to as the "Uniean',

Michigan State U niversity

0CT101974

July 1, 1974 - June 30, 1976

ARTICLE 1

UNION RECOGNITION, AGENCY SHOP: CHECK OFF

SECTION 1, UNION RECOGNITION

(a) The Employer hereby recognizes the Union as the sole and

()

exclusive collective bargaining agent as defined in Section II
of the Act #379 of the Public Acts 1965 in the meaning of the
Public Employment Relations Act for the duration of this

agreement,

The term "emgployee" as ueed herein shall include all

Cucsicdians, employees of the Employer.

SECTION 2, AGENCY SHOP

(a)

All exnployees employed in the bargaining unit, or who become
smployees in the bargaining unit, who are not already members

of the Union, shall within Sixty (60) dalendazr days of the effective
date of this provision or within Ninety (90) calendar days of the

date of hire by the Employer, whichever is later, become members,
cr in the alternative, shall within Ninety (90} calendar days of

their hire by the Employer, as a coadition of employment, pay to
the Union a Service Charge in an amount equal to the regular
monthly Unicn Membership dues uniformly required of employees

of the Employer who are members.
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®)

(c)

(d)

{e}

{f)

(g)

An Employee who ghall tendsr or authorize the deduction of
membership dues (or service fees) unlformiy required a8 a
cendition of acquiring or ebsa,ming wmembership in the Union,
shall be deemed to meet the conditicns of this Article so long

as the employee ig not more than Sizty (50) calenda.i days in
arrears of payment of such dues or service fees.

The Employer shall be notified in writing, by the Union of aay
empiovee who ie Sixty (60) calendar daye in arrears in payment
of membership dues or (service fees). :
The Employer agrees as does thé Union that either party shall
have the right to re-open negotiations pertazmnv to Agency Shop
when the laws apphcable thereto have been changed by giving the
cther party Thirty (30) calendar days- written notice,

The Upion assuwrnes fuil responeibility for the validity and
legality of such employees deductions 28 are made by the
Empi:ayer pursuvant to this Article and further agrees to
mdemm.‘y and eave the Employer harmliess by virtue of such
collections and payments to the Union,

The Upion shall indemnify and save the Employer harmiess
against any and all claims, demands, su*ts or other forms of
liability that shall arise out of, or by reason of action taken by
the Emplover in complying with this Article, or in reliance upon
claims by the Union that an employee must bn dwcharged because
he is not a member of the Union in good standmg.

The Erapleyer also agrees that upon hiring any new employee who
is covered by this Agreement to scnd a written memo advising the

Steward of the name and date of hiring of the new employee.

SECTION 3. CHECK QOFF

(a)

The Employer shall deduct the Union dues, or service fees,
or initiation feez, frown each employee's pay and transmit the
total deductions to the Financia,l Secretary of the Union on or
before the Fifteenth (15th) day of each month, following that

month which said deductions were made, together with a listing
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{c)

{a)
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of each emiploves with the amount that is deducied each
moxth. Providsd however, that the employee shall have
submitted to the Employer an authorization cazd cigned by
the employee from whose pay said (l-éductions are to be made,
The Union will notify the Employer Thirty (30) days prior o
any change in such dues and/or initiation fee,

The Union agrees to save and hold harmiless the Board of
Education from any damages azising from the enforcement

of the above provisgion,

ARTICLE II
NOW-DISCRIMINATION
The Employer and the Union both recogrize their responsibilities

under Federal, state and local laws pertaining to fair employment
practices, Accordingly, both parties 'reaiiinf:n by thia Agreement
the consnitment not to discriminate against any person or persons
because cf race, creed, color, religian. sex, age or national v

crigin.

ARTICLE 111
RIGHTS OF THE BOARD OF EDUCATION
The Board, cn its own behalf and on behalf of the electors of the

District, hereby retaing and reserves uanto itself, without limit-
ation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the Jaws and constitution of the
State of Michigan and of the United States, including but without
limiting the generaﬁty of the foregoing, the right: -
1, To the executive management and administrative
activity of its employess during the school day,
2. To hire all emnployees and subject to the proviasions
of law, to determine their qualifications and conditions

for their continued employment, or their diamissal or

demaoction; and to promote and transfer all such employvees.
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{c}

{a)

(b)
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3. To determnine work load, hours of employment, and

the duties, responsibilitics, and assignment of

employees covered under this Agreement,
The exercise of the foregoing powera, wvights, authority, duties
and responsibilities, by the Board of Education, the adoption
of policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretionin ccamxectmn
therewith shall be lumted only by the apec:.fic arnd express terms
of this Agreement and z.hen only to the extent such specific
and express terms hersof are not in conflict with the constitution
of éhe laws of the State of Michigan, and the constitution and
laws of the United States. v
The Board of Education has the right to change its policies, in-
cluding those pblicies .which affect salaries, fringe benefits, and
other terms and conditions of employment, if such changes do not

conflict with the express terms of the Agreement.

ARTICLE IV
VISITATION

After presentation of proper credentials, officers of accrediﬁed
representatives of the Union shall, upon reques§ by the Union,

be admitted into the buildings of the school system during working
hours for the purposs of ascertaihing ivhether or not this A.greei:nem
is being observed by the parties, or for agsisting in the adjusting

of grievances, providing that such observations shall not be in
arsas which would be detrimental to the management and function

of the school aud its students,

ARTICLE V

STEWARDS

Employees in the school systerm may be represented by cne (1)
Steward and his name shall be made known to the Employer,
The Steward shall perform his duties as Steward without inter-

ference with his own job functions or the job functions of other
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employees, except for brwf rhone calls to determine the validity
of ar alleged grievance, The Stoward may leave hxs job to conduct
duties as Steward after firsi securing the perm; sgion of hzs
Supervisor, ‘
During his term of office the Steward ghall be deemed to head

the seuniority list for the purposes of lay-off andvrecall ordy;
provided he is qualified to do the required work. Upon termination

of his term, he shall be returned to hie regulaf eeriority status.

ARTICLE VI
SAFETY PRACTICES

The emp’ioyee shall take m,a.sonab 2 measures in order {o prevent
and eliminate any pree ent or potential Job hagards which they may
encounter at their places ofwork.

The ¢mployee will also be expected to inform his Supemaor

in writing of any suchk job hazard as soon as the employee first
becomes awazre of such unsafe areaé, conditions er eguipment,
The Supervigor upon notification of an alleged unsafe condition
shall mvesﬁgate such conﬁiﬁon and shall be expected to make
adjustments in such condition if, in the Supervisor's mveshgaﬁon,

the alleged unsafe condition is found to be a hazazrd to the exnployee,

ARTICLE VI
JURISDIC TION
Eraployees of the Empioyér not covered by the terms of this

Agreemsrt may tsmporarily perform work covered by this
Agreement only for the purpose of instmcticnai traiping, exper-
imentatione, or in cases of emergency, providing that the
Maintenance Super#isor-may perform such duiizs which he has

performed in the past,

ARTICLE VIII
CONTRACTUAL WORK

The right of contracting or subcontraciing is vested in the

Employer. The right to contract or subcontract shall not be
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used for the purpose of undermining the Union nor to
discrimninate against any of its members, nor shall the
use of contracting result in the reduction of the present

permanent work force as it ie now in effect,

ARTICLE IX
SENTORITY

(2} A newly hired emplovee ghall be on & probationary status for
Ninety (90) calendar days token from and including the first
day of employment, The prcbationary period may be extended
an additional Sixty (60} calendar days upon‘mutual agreement
between the Employer and the Unicn. If at any time.prior to the
completion of the Ninety (90} calendar day probaticnary peﬁod
the employee's work performmance is .uz\se.ﬁsfactory, he may be
dismiséed by the Employer during thiz period without recourse
of a})pea} by the Union. Probationary emplbyees who are abgent
during the first Ninety (92} calendar days of employment shaill
work additional days egual to the number of days aﬁaent and such
employee shall not have completed his probatiénaﬁr period u.ntz'l
these additional déys have been worked,

(b} After satisfactory completion of the probationary pervied, seniority
and all matters pertaining to bexefits shall be retroactive to da.te

of hire, A
(c) Employees ghall be laid off, recalled or demoted according to
their seniority in their classification, |
{(d) An employee will lose his -seniority for the fellowing reasons:
1. He regigns | |
2, He is discharged for cause and not reinstated through the
grievance procedure, |
{e) An agreed to seniority list shall be made available to each employee
coverad by this Agreement on or 2bout July 1 of each year, Such

list shall contain date of hj.z"e, employes's location and clasgification,
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ABRTICLE X
TRANSFER AND PROMOTIONAL PROCEDURE

(2} Notice of all vacaaciee to be filled and all newly created positions

ghall be pcste& on employee bulletin boards within Ten {10) working
days from the date of vacancy, and the employess shall be given
Five (5} workiﬁg days titae in which to mnake apﬂicaﬁon th 811

the vacancy or new poaition. The seﬁ;ior employee making
appiication shall be fransferred #.folf“ﬂl the vacéﬂcy oi new position
provided, he bhas the necezsary qualifications to perform the

duties of the job involved, In tn» event the administration does

ne;t feel it is desiiable to place the highest erziority maﬁz in‘the
open pogition, an svaluation méeﬁng. bétween the represeniatives of
the Union aad the administration will be held in order to review the
reasons and to arrive at a deéision between the parties,

(b} Newly created pnsitions or vacancies are {o be posted in the
follewing maunner: VType of work, place of working, the starting
cla.i:é, the rate of pay, the hiours to be worked, aad the classification.

{c} Any employee temporarﬂy transferred shaﬁ be paid sither at the
rate of the position from which he is {ransfarred or the rate of
the position to which he is transferred,’ whichever is kigher,

{3) Temporary transiers shall be for a peﬁod of no longer than Thirty
{(30) calendar days of temporary tré.nsfer, except in the event that
both pariies agree to an exténsion, shall be considered as an open

positicn and be postad.

ARTICLE XI
NEW JOBS

{a) When new jobs are placed in operation during the term of this
Agreement and they cannot be properly f:iaced into an existing
classification by mutual agrsement betweén the paziies, the
Employer shall plé,ce into effect a néw classification é.nd a rate
of pa»f,r for the job in question and hekéha,ll designate the classi-
fication and pay rate as temporary.  The Exmplover shall notify
the Union in writing of any such job which has been placed into
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effect upon the institution of such job.

(b.) The new classification and rate of vay shall be consgidered as
temporary Ifor a period Thirty (30)calendar days following the
date of wrii:tén notification to the Union, During this Thirty (30) |
calendar day pericd, but not thereafier during the life of this
Agrszement, the employes may make written request to the
Employer requesting to negotiate the classification and rate
of pay. The negotiated rate, if higher than the t.emporary rate
.shall be applied to fhe date the employee ﬂi-si: began ﬁbrking
in the temporary classification, except as otherwise mutually
agrecd., In a case where the parties are unable to agree.on the
classification and/or rate of pay, the issue may be submitted to
the grievance procedure, When a new classification bas béén
aasigned a permanent rate of pay, either as a resulf of the Union
not rsquésting negotiations during the specified éeriod of time,
or aé a result of final negatiaﬁons, or upon resolving the matter

rough the grievance proéedure-, the new classification shall be

added to and become a pa.r{: of Schedule A of this Agreement.

ARTICLE Xii

DISCIPLINE DISCHARGE

{a) When the Employer feels disciplinary action is warranted, such
action mmst be taken within Five {5) working days of ths date it
is reasonable to assume that the Emplbyer"became aware of the
conditions giving rise to the diecipline,

{b} Any employee who ig discharged or .d.isciplined ghall be given
written notice specifying the reason for the diacharge or
discipline, The Union shall be furanished a copy of all such
notices. |

{c} Employees ghall be subject to disciplinary action such as
suspengion or discharge for any of the fcllowing reasons:
druckennees, dishonesty, i.nsubordina.tionr, incompetency,
conduct unbecofning any ewnployee in the public service, or

wilfull violation of agreed upon Employer's rules,
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ARTICLE X1
LEAVE OF ABSENCE

An employee, who because of ilinags or accident which is non-

compensable under the Workmen's Compensation Law, is

phyaically unable to report to work and has exhauvsted all means

of compengation from the Employer, shall be granted a leave of »

avsence for up to One (1) year, which may be extended by the

Employer, provided he promptly notifics the Employer of the
necessity therefor and provided further that he supplies the

Employer with a gertificate from a medical or osteopathic

doctor of the necessity for such absence and for the continuation

of such absence when the same is requested by the Employer.

Leaves of absence shall be granted for One (1) year for phyeical

or mental ilineas, prolonged serious illness in the immediate
farmnily which includes husband, wife, children, or parents living

in the same house,

Leaves of absence shall be granted for a specified period of tirne

for training related £0 an emplovee's regular duties in an approved

educational institution.
Maternity Leave: In the case of maternity leave, the following

provisions shall apply:

(1}

()

(3}

An empleyee who becomes pregnant must notify the Superintende
in writing as soon as pessible afier medical confirmation of suck
pregnancy. Such notification shall include a statement from her
physician verifyving the {act she is pregnant and giving the
estimated date of birth,

Periodic statements from her physiciin setting forth her well-
being and ability to perform all the normal and regular duties
and functions shall be required. Such statements are necessary,
at least monthly, commencing with the employee's fourth

month of pregrancy.

A pregnant emnployee shall be permitted to continue working
provided her doctor certifies that she is physically well encugh

to work and perform all normal and regular duties and functions




{e)

(£)

{(g)

of her position, doee not create an industrial risk and is
physically presentable,

{4) If a custodian seeks 20 work bevond the seventh month of preg-
nancy, a waiver of lizhility shall be necessary gaving the Board
of Education harmissse from any claims of workmen's compen-
sation, or claims by the ushorn child and/or by the father.

(5) The employee shall make a reguest, in writing, for a maternity
leave of the Board through the Superintendsnt at least Thirty (30)
days prior to the starting date of the leave,

{6} Frequent abaences, prior to the etart of the leave » which may
be attributed to the pregnancy of the custodian, shall be
considered sufficient reason for the Board to determine a
starting date for the leave other than a previcusiy approved date.

{7} The normal leave shall be through the post-natal examination.

(8) Additional child care leave may be granied by the Board of
Education,

{9) Before returaing to work, the employee must be certified by
her physician as ready and able té return to her full assignment,

The reinstatement rights of any employee who enters the military

service of the United States by reason of an act or law enabted by

the Congress of the United States, or who may voluntarily enlist
during the effective period of such law shall be determined in
accordance with the provisions of the law granting such rights.

Leaves of ahsence will be granted to employees who are active in

the National Guarde or a branch of the Armed Forces Raserves for

the purpose of fulfilling thelr annual field training obligations,
provided such employees make written request for euch leave of
absence immediately upon receiving their orders to report for

such duty. '

Any employee in the bargaining unit who is elected or appointed to

full-time poesition or office in the Union whose duties require his

absence from work shall be granted a Ieave of absence for the term

of such office or position,
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(h) An employse who meets all of the requirements as herein-
before specified and has 2 minimum of Two {2} vears seniority
with the Employer shall be granted a leave of absence without
pay aund he shall accumulate seniority during his leave of absencs
and he shall be entitied to resume his regular éenioritar staias and
old job and recall rights. An employee who applied for either a
pregnancy leave or military leave would not be required to have
a minimum of Two (2) years of service with the Employer,

{) All recasons for leaves of absence shall be in writing stating the
reascon for the request and the approzimate length of leave
requested, with 2 copy of the request to be maintained by the
Emplover, a copy furnished to the employee and 2 copy sent
to the Union, Leaves of absence méry be granted at the discretion
of the Employer for reasons cther than those listed above when

they are deemed beneficial to both parties,

ARTICLE XIV
GRIEVANCE PROCEDURE

{2) A grievance is defined as an alleged violation of a specific
Axticle or Section of this Agreement.

(b) The time elements in the steps can be shortened or extended upon
mutval agreement between the pariies,

{c} For the purpose of processing grievances working days ghail be
defined as those days Monday through Friday, excluding ali paid
hoiidays. :

{d) A grievance concerning alleged safety hazards may be processed
dirscily to Step 3 of the grievance procedure after oral discussion
with the immediate supervisor, '

(¢} Any employee grievance not presented for disposition throough the
grievance procedure within Five (5) working days of the cccurance
of the condition giving rise to the grievance, or within Five (5)

working days of the date it is reasonable to assume that the employe«
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first became aware of the conditions giving rise to the grievance,
unless, the circumstances made it impossible for the employee or
the Union as the case may be, to know prior to that date that there
were grounds for such a claim, the grievance shall not hereaiter
be considerad a grievance undey this Agreement,

Steg One

(2} Any emplovee having a grievance shail discuss the grievance
informally with his supervisor and then if the grievance is not
gettied orally the employse may request a meeting with the Steward
to discuss the grievance.

(b} The Steward then may submit the grievance in writing to his
immedizate supervisor stating the remedy or correction requested,
plus the facts upon which the grievance is based and the alleged
contract violaticn, The employee and the Steward shall sign the
grisvance.

Btep Two

(2} The Steward shall meet with the Building Principal to discuss the
grievance within Five (5) working days of iis written submission to
the Building Principal.

(b} Tha Bullding Principal shall give his decizion in writing, relative
to the grievance within Ten {10) working days of his meeting with
the Stewsrd.,

Step Three

(a) Axny appeal of the decision rendered by the Building Principal shall
be presented to the Superiniendent of Schools within Five (5)
working days and the Superintendent of Schools shall meet with a
Business Representative of the Union at a time mutually agreeable
to them,

() The appeal skall be in writing and siate the reason or reasons why
the decision of the Buildi:ig Principal was not satisfactory. :

(c) The Superintendent of Schools shall give his decision in writing
relative to the grievance within Five (5) working days of the

meeting with the Business Representative of the Union.
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Step Four

{2) Any appeal of 2 decision rendered by the Superintendent of
Schoals shall be presented in writing to the Board of Ecucation
sfating the reason or reasons why the decision of the Superin.
tendent of Schools was not satisfactory.

{b) The appeal shall be presented within Five {5) working days to
the Board of Education, and the Beard of Education shall meet
with a Business Representative of the Union 2t a time muiually
agreeable tc them.

(c) The Board of Education shall give a decision in writing relative
to the grievance within Five (5) working days of the meeting with
the Business Representative of the Union., |
Step Five

{a) If the Union so requests, the Board or ils representatives will
meet with the Union to consider fairly and in good faith any other
method of settlement which might be mutually agreed upon.

(b} The procedure here imnprovided shall not prohibit the Union or
the emplovee {rom recourse to normal mediation by Michigan
State Law. :

ARTICLE EV
HOURS AND WORK WEEK

{a) The regularly scheduled work week shall consist of Forty (40)
hoars beginning at 12:01 Monday and eading 168 hours thereaiter.

(h) The normal work day shall be eight (8) consecutive hours.,
Section 2 -- Overtime Rate Will Be Paid As Follows:

{a) Time and one-half (13) will be paid i-'o;au time worked in excess of
Eight (8) hours in a Twenty-four (24) hour pericd ard 2il time worked

in excess of Forty (40) hours in one work week, for which over-
time has not already heen earned, provided such overtire has
been authorized in advence by the Supervisor of Maintenance and
noted on the time sheet,
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{(b) Double time will be paid for all work psrformed on Sunday.
Section 3 -~ Call Back "

Whenever an employee is required fo return t0 work after the
completion of his regularly scheduled working hours, he shall
receive pay for the actuzl time worked at time and one-haif (13)
his regular rate or a minimum of Two (2) houre pay at his
straight time hourly rate, whichever is the greatest,

Section 4 ~- Shift Differeniial

Employees who are regularly scheduled for Four {4) or mors
hours of work between the houre of 4:00 p.m. and 12:00 midnight
will receive a shift differentisl of $.15 per hour for all hours
worked that day. Employees who are regularly scheduled for
Four {4) or more hours of work between the hours of 12:01 a.m,
and 8:00 a.m. will receive a shift differential of $.20 per hour,
Section 5 -- Distribution of Overtime

Overtime shall be divided and rotated as eveniy as possible within

the building according to seniority and among those employees who
regalarly perform such work provided they are qualified to
perform such work,

Section b -- Rest Periods

All employess covered by this Agreement who work at Eight (8)
hour day chall receive One (1) Fifteen {15) minute rest period
during the first Four {4) hours worked of the day and One (1)
Fifteen (15) minute rest period during the second Four (4) hours
of the work day. Such period shall be confined to the premises.

ARTICLE XVI

SICK LEAVE AND FUNERAL LIEAVE

Section 1

Each employee covered by this Agreement will be entitied to
sick leave accumulated in an individual sick leave bank at the
rate of One (1) Hay per month, accumulative to 75 days effective
July 1, 1974 and Eighty (80) days effective July 1, 1975,
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(®)

{c)
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Sick leave shall be granied to an emplovee when he ig incapacitated
fiorn the performance of his duties by sickness, injury or fé:r
medical, dental or optical examinaiiom or treatment, Sick leave
8hall also be granted when a member of the immediate family

of the employee is afflicted with a contagicus dicease and requires
the care and attendance of the employee, or when through
exposure to contagious disease, the presence of the employee at
his employment position would jeopardize the health of others,

In the event of absence of an employee for illness in excess of
Five (5) consecutive working dave, the Board may at its expense,
require an examination by an independent physician. Proof of
illness signed by a physican may be required at any time.

The Board may, at Board expense, require an employee to submit
to a phyeical or mental examination by approved specialiet to
determine whether involuntary sick leave is warranted.

Section 3 -~ Faneral Leave

All emnployees covered by this Agreement shall be granted up to
Three (3) working days off with pay for 2 death in the employee's
imamediate family. The irmmediate family shall bs construed to
inc}.ude'th-a {ollowing: zpouse, children, parents, brother, sister,
grandparents, mother-in-law, father-in-law, brother~-in-law and
sister-in-law,

Section 4 -- Persopal Business Daye

Sick leave shall be granted to an employee, not to exceed Two

(2} days per year, to be used for perscomal business days, provided
the employee has made arrangements for these days in advance
with his Supervisor.

Section 5 ~« Workmen's Compensation

A senjorily employee who suffers injury compensable under the
Workmern Compensation Act shall continue to receive his regular
rate of pay for time logt during the first Seven (7) days not covered
oy the Worttmen's Compensation Act provided he follows the
instiructions of a physician as determined by the Eroployer, and
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provided he retumes to work not Iater than the time recommended
by an appropriate medical avthorifty, Following the firet Seven (7)
days, such sepiority employvees shall ke paid the differsnce .
between his regular wages and payment received under provisioms
of the Act, to be duducted on a pro-raied baeis from accumulated
gick leave until his sick lsave is exhausted, First Seven (7) days
to be deducted from sick isave. If disability extends beyond
Fourteen (14) days the emgployee will reimbuzrse school with

firet weeks disability check - zick lzave days to be returned to
individuals sick leave bank.

Section 6 -

Recorde of sick leave accumulative and taken shall be available
to the exnployee or the Union upon reguest,

ARTICLE XVII
HOLIDAYS

The Employer will pay Eight (8) hours pay for the following
holidays, even though no work is performed by the employee:
New Year's Day Thanksgiving Day

Memorial Day Friday Fellowing Thanksgiving
July Fourth Christmas Day
Labor Day Good Friday

Employees required to work on any of the above named holidays
ghall receive time and one-half (1}) for hours worked plus the
regular boliday pay.

If an employee is on vacaftion on any of the above named holidays,
he shall be entitled to an additional day off with pay for the holiday.
Employees off sick on the holiday, or the day before or after the
holiday, may be required to submit medical proof of illness to

receive holiday pay.
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ARTICLE XVII

HOSPITALIZATION

The employer agrees to pay the total premium for full family
hospitalization insurance from the carrier selected by the
Board of Education, ‘

If an employee does not select hospitalization or if on single
rate equivalent option may he provided up to a total of $35.00

per month from the carrvisr selected by the Board of Bducation .

ARTICLE XIX

VACATIONS

All employees covered by this Agreement who have completed One
{1) year of service shall receive One (1) weeks vacaition with pay,
Two {2) years of service shall receive Two (2) weeke vacation with
pay, Eight (8) years of service shall receive Three (3) weeks,
Fifteen {15) years of service ghall receive Four {4) weaks.vacation
with pay. :

To be eligible for a full vacation an employee must have worked
eighty percent (80%) of his regularly scheduled working hours,

An employee who works less than eighty percent (80%) of his
regularly scheduled working hours ghall receive pro-rated vacation
allowance based on his actual hours worked,

Employees terminating employment or on a leave of absence shall
receive a pro-rate vacation allowance based upon 1/12 of his
vacation pay for each month or major fraction thereof between his
apriversary date and his termination date,

An employee may carry One (1) week of vacation over into the
foliowing vear.
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ARTICLE XX

JURY DUTY

A leave of absence shall be granted to an employee called for Jury
Service. The Employer shall pay an amount equal to the difference
between the employee's daily salary and the dally jury duty fee paid
by the court {(not including travel allowance for raimhurseniant for
expenses ) for each day in which the exmployee reporis for or per-
forms jury duty on which he otherwize would have been scheduled to
work, provided that the employee cooperates with the administration

in seehing to be excused from such sexvice,

ARTICLE XX1

CLASSIFICATION AND COMPENSATION

The parties hereto agree that the employees covered by this
Agreement shall be considered engaged in the type of work and
classification as set forth on Schedule A attached hereto and made

a part hereof by reference.

ARTICLE XXIiI

SCOPE, WAIVER AND ALTERATION OF AGREEMENT
Section 1

No Agreement, alteration, underastanding, variation, waiver or s
modification of any of Ithe terms or conditions conizined herein

shall be made by any employee or group of employees with the
Ermployer unlesa executed in writing between the parties and the

gsame has been ratified by the Union,

Section 2

The waiver of any breach or condition of this Agreement by cither
party shall not constifute a precedent in the future enforcement of

the terms and conditions herein,



Secti.cn

{a)

(o)

{c)
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1f any Article or Section of this Agreement or any supplements
thereto should be held invalid by operation of law or by any tri-
bunal or competent jurisdiction, or i compliance with or enforce~
ment of any Article or Section should be restrained by such
tribunal, the remaineder of this Agreement and Supplementz shall
net he éfiected thereby, and the parties shall enter intc immediate
collective bargaining negotiations for the purpose of arriving at

a mutvally satisfactory replacement for such Article or Section.

ARTICLE XX0T1

TERMINATION AND MODIFICATION
This Agreement shall continue in full force and effect until
June 30, 1976,

If either party desires to terminate this Agreement it shall
Ninety (S0} calendar days prior to the termination date give
written notice of termination. If neither party shall give notice
of termination or withdraws the same prior to the termination
date of this Agreement, it shall continue in full force and effect
from year fo year thereafter subject to notice of {ermination

by either party on Ninety (90) days wrilten notice prior to the
current year of termination.

If either party desires to modity or change this Agreement it
shall Minety (90) calendar days prior to the termdnation, or a.wy
svbsequent termination date, give writien notice of amendment
in which the notice of amendment shall set forth the nature of the
amendmen? or amendmenis desired. If notice of amendment of
this Agreement has beeu given in accordance with the paragraph,
this Agreement may be terminated by either party on Ten (10)
calendar days written notice of termination., Any amendsments that
may be agreead upon shzll become and be 2 part of this Agreement
without modifying or changing any of the other terms of this

Agreement.
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(d) ﬁoﬁce of termination or modification shal; be in writing and :
shall be sufficient if sent by certified mail to the Union, The
International Union of Operating Engincers, Local #547, 547A,
5478, and 547C, AFL-CIO, 13020 Puritan Avenue, Detroit,
Michigan, 48227, and if to the Emplover addresaed to the Coleman
Community Schools, Post Qffice Box B, 502 E. Washington
Street, Coleman, Michigan, 48618,

{¢) The effective date of this Agreament is July 1, 1974.



IN WITNESS WHEREOY: the partizs hereio bave caused this instrument

to be executed,

COLEMAN COMMUNITY SCHOOLS
BOARD OF EDUCATION

Prezident

Secretary

Treasurer

Date

INTERNATIONAL UNION OF
OPERATING ENGINEERS,
L.ocal 547, AF1.-ClO

(Rl B (Rrom

Business Manager

Dage




SALARY SCHEDULY

Effective Julv 1, 1974:

Classification Pirst Yeaz Second Year
Custodian Schedule A $3.35 $3.90

Schadule B {$3.18) {$3.70)

Effective July 1, 1975:

Claszification First Yéar Second Year

Custodian Schedule A $3.50 $4.15
Schedule B {$3.33) {$3,95)

-~

When employer adopts non-contributory employer fund retirement system
schedule B rate will be in effedt.
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