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Agreement Between
CLINTON COMMUNITY SCHOOLS BCARD CF EDUCATION
And

CLINTON EDUCATION ASSOCIATION

This Agreement entered into this 23rd Day of August, 1972, by and between the School District
of Clinton in the Village of Clinton, Michigan, hereinafter called the "Board", and Clinton

Education Association, hercinafter called the "Association.”

WITNESSETH:

WHEREAS, the Board has a statutory obligation, pursuant to Act 336 of the Michigan Public Acts
of 1947, as amended by Act 379 of Michigah Public Acts of 1965, to bargain with the Association
as the representative of its teaching personnel with respect to hours, wages, terms and conditions

of employment, and

WHEREAS the parties, following extended and deiiberate professional negotiations, have: reached
certain understandings which they desire to confirm in this Agreement,

In consideration of the following mutual covenants, it is hereby agreed as follows:
ARTICLE |
RECOGNITION
A. The Board hereby recognizes the Association as the sole and exclusive bargaining representa-

tive, as defined in Section XI of Act 379 of the Public Acts of 1965, for all certified per-
sonnel under contract with the Board, excluding the Superintendent and Principals.

ARTICLE 11 A I
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A. It is expressly agreed that all rights which ordinarily vest in and have been excrcised by the
Board of Education, cxcept those which are clearly and expressly relinquished herein by the
Board, shall continue fo vest exclusively in and be exercised exclusively by the Board without
prior negotiations with the Association either as to the taking of action under such rights with
respect to the consequence of such action during the term of this Agreement. Such rights
shall include by way of illustration and not by way of limitation, the right fo:

1. Manage and control the school's business, the equipment, and the operations and to
dircct the working forces and affairs of the Employer.

2. Continue its rights and past practice of assignment and direction of work to all of its
personnel , determine the number of shifts and hours of work and starting times and
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scheduling of all the foregoing, but not in conflict with the specific provisions of this
Agreement, and the right to establish, modify or change any work or business hours or
days.

3. The right to direct the certified personnel, including the right to hire, promote, suspend
and discharge employees.

4. Adopt reasonable rules and regulations.
5. Determine the qualification of employces.

6. Determine the number and location or relocation of its facilities, including the estab-
lishinent or relocations of new schools, buildings, departments, divisions or subdivisions
thercof and the relocation or closing of offices, departments, divisions or subdivisions,
buildings or other facilities.

7. Determine the placement of operations, service, maintenance or distribution of work,
and the source of materials and supplics.

8. Determine the financial policies, including all accounting procedures.

9. Determine the size of the management organization, its functions, authority, amount of
supervision and table of organization provided that the Employer shall not abridge any
rignts from employees as specifically provided for in this Agreement.

10.  Determinc the policy affecting the sclection or training of employces, provided that
such sclection shall be based upon lawful criteria.

The matters contained in this Agreement and/or the exercise of any such rights of the Employ-
er arc not subject to further negotiations between the parties during the term of this Agree-
ment.

The excrcise of the foregoing powers, rights, authority, duties and responsibilitics by the
Board, the adoption of policies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discretion in conncction therewith shall be limited only by the
specific and express terms of this Agreement and then only to the extent such specific and
express terms hereof arc in conformance with the Constitution and the laws of the State of
Michigan, and the Constitution and laws of the United States.

ARTICLE Il
RIGHTS OF THE TEACHER

The Board recognizes its responsibility to continuc to give reasonable support and assistance
to all teachers with respect to the maintenance of control and discipline on school property.

Any assault by a child upon a teacher shall be promptly reperted to his immediate supervisor.
In the event of such an assault, or if a teacher is complained against or threatened with civil
court action by reason of disciplinary action taken against a student, the teacher involved
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may request assistance from the Board in such matters, including financial aid for legal
counsel. These requests shall be made to the Superintendent of Schools, whose determina-
tion of whether the conduct of the teacher involved justifies any assistance from the Board,
and the extent thereof, shall be final. This provision is not to be interpreted to relieve the
M.E.A. of its responsibility to the teacher.

The Association agrees that all teachers shall observe rules respecting punishment of students
as established by the Board or required by law,

Teachers shall be required to exercise reasonable care with respect to the safety of pupils
and their property.

Any official complaint directed toward a teacher shall be called to the teacher's attention
except in those instances where investigation time is necessary.

ARTICLE 1V
RIGHTS OF THE ASSOCIATION

In addition to the terms of this contract and the policies of the Board of Education, the Asso-
ciation is hereby guarantced all rights established by State Law governing teacher employ-
ment, terure, fair labor practices and recognition.

The Association and its members shall have the privilege to use school building facilities on
the same basis as other community organizations or groups, as governed by Board policy.

Bulletin board space in the faculty lounge of cach building shall be provided to the Associ=~
ation for the purpose of communication.

The Association shall be duly advised by the Board of fiscal , budgetary and tax programs
affecting the disirict, and the Association shall have the opportunity in advance to consult
with the Board with respect thereto prior to general publication. Upon completion of a pro=
posed budget, the Association shall have the opportunity to discuss this budget with school
officials.

The Board agrees to furnish to officers of the Association two (2) copies of the agenda and
one (1) copy of the Minutes to all regular and special Board meetings, with the exception
of exccutive sessions.

TEACHING HOURS

Teachers shall be at their assigned teaching stations not later than 8:15 a.m. and shall re-
main at their teaching stations until 3:35 p.m. unless otherwise assigned or directed.

All staff meetings will be announced in the weckly staff bulletin except in emergencies.
Administratively called staff meetings shall not average more than one (1) hour per weck.

If a staff meeting is scheduled which exceeds one (1) hour, notification must be given to
the staff via the Faculty Bullctin at least one weck in advance.
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Duty free lunch periods of thirty=five (35) minutes duration shall be provided for all staff
members.

All teachers in the Elemen? ry Grades K - 6 will be provided with 250 minutes of conference
time per week to be provided in not less than fifteen (15) minute blocks, A sincere attempt
will be made to arrange the schedule so that conference blocks will be longer, when and if
possible, Middle School teachers for Grades 7 and 8 and High School teachers shall be
provided one period per day.

Teachers assigned to both Elementary and Secondary will have conference time assigned
according to Elementary procedure.

If a teacher shall teach more than the normal teaching load, (6 periods in a 7-period day,
or the equivalent thereof), he shall receive additional compensation at the rate of one-
seventh (1/7) of his basic teaching salary.

Thec teachers recognize the educational importance of P.T.C. and Parent-Teacher Confer-
ences. When such activities are held after school hours (as set forth in ltem A of this
Article) and at which attendance is required, compensatory time will be given.

The staff agrees to an open house and graduation and therefore agrees to this as part of
their assignment,

Elementary teachers shall not be expected to do attendance books Form CA-10-Y. These
will be handled in the Principal's Office. However, they shall be expected to comply with
system-wide attendance procedures as directed by school administration. Lunch tickets
shall be handled in the Elementdry Principal's Office.

All other fees shall be collected by classroom teachers as directed by school administration
with careful attention being paid to deadline dates, after which collection shall become a
responsibility of the Building Principal.

ARTICLE VI

SPECIAL STUDENT PROGRAMS

The parties recognize that children having special physical, mental, and emotional problems
may require specialized classroom experience and that their presence in regular classrooms
may interfere with the normal instructional program and place extraordinary and unfair de-
mands upon the teacher. Special attention will be given to placing these students in the
sections or classrooms with the smallest enroliment,

ARTICLE VII
TEACHER ASSIGNMENTS

Every effort shall be made to assign teachers to the area of their greatest professional com-
petence. (i.e., majors, minors in the secondary, early elementary or later elementary)
This is to imply that a teacher's major area of preparation shall be considered first, the
minor areas second. Teachers shall not be assigned outside the scope of their teaching
certificates or their major or minor field of study without prior consultation with the teachers
involved.




8. Teachers who will bo affscted by a change In grade assignmont In the elomentary school
end in subject cuignments in the secondary school shall be consulted a3 carly s possible.

Every offert chell be mado to koep ell mmmmmumuwm'
continually informed of tontative administrative plans.

The professional opinien of the teachers rolative to anignmont end grede placement, either
singulerly or collectively, shall be openly solicitod by the edministration. While the final
dotormination of subjoct and room aesignmonts is vested in the Boerd, It shall not 20 emign
a toochor without pricr discussion with the foacher,

C. Each teachar chall ba informed in writing by the Superintendent of his fentative feaching
assignment for tha naxt yoar by June 25, Provious to July 25, the teacher will bo notified
in writing by tho Suporintondont of his pormenont easignment for the next school year,
Chengos in asignmont afior this dato may bo maede for valid cducotional end managomont
m,mwmmmmmmmodamammmmw

D. Roasonoble cffort shall bo madé to balance teching esignmont o to totel numbudp:tlh
por day, toaching proparations, and other foctors which affect fotal toaching locds, This
doos not includo axira closs assignments for which wedra pay is provided,

~ ARTICLE VI
PROMOTIONS, ASSIGNMENTS AND TRANSFERS

The Boord and the Asmociation rocognizo that an optimum cducctional environment includes a

a toacher who is working within his aroa of special compotenco end intorost. Thoroforo, the

mdwll provido opporfunitios for toachors o oxpress tholr desire for chengo of cesignment os
83 ; :

A. Roquosts for grodo and subjoct reassignment shell bo made In writing to the Suporintondent
end cho!l presont objoctivo ovidence, ineluding profomional qualifications fo reinforce such
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B. Vaconcios - Notices of all vecancics ind nowly croated pasitions diall ke posted or published
in the woekly faculty bisllotin during tho scheé! yoar, During tho summer months, notices
of vacancios shall bo trensmittod in writing to the President of the C.E.A. and to oll toach~
ors who have Indichied a desiro for a chango to tho administration In writing, and addition-
ally, sholl ba posted ot the Boord of Eduection building, Acedomic end exporionce roquire=
monts, personal skills, and rosponsibilitics of tho position shall be indicated,

C. Anymbdmtmhqudlﬂwlaﬁhapplthchmw«ninwriﬂngb
tho Suporintendenit's Office. ' In filling vecencies, tho Board resorves the right fo select the
cendidate who in its judgment has tho groatost potontial for erceons,

D. Tronsfors - Tho Board shall base oll toacher transfors on educatienally sound rocsoning, Whon=

over possible, transfors shall be made with the full knowlodge, consultation and consent of
tho toacher, Uncequosted trensfars shall bo kopt at @ mintmum,

E. When a promotion would rosult In placing a toachor in @ supervisory position and honce ox-
ehdodﬁmmtbolmmofﬂﬁsﬁaﬁmﬂ,ﬁnbadmﬂnﬂwbmhmmws




of its own judgments of qualifications and also to hire new employees for any such opening
or vacancy.

ARTICLE IX

TEACHING CONDITIONS

The parties recognize that the availability of optimum school facilities for both student and teach-
er is desirable fo insure the high quality of education that is the goal of both the teacher and the
Board. It is a also acknowledged that the primary duty and responsibility of the teacher is to
teach and that the organization of the school and the school day should be directed at insuring
that the energy of the teacher is primarily utilized to this end.

A.

Committee. Recognizing that the pupil~teacher ratio is an important aspect of an effective
educational program, the Board agrees to maintain class sizes at a number which shall pro-
vide for and foster effective teaching=~learning situations, and yet maintain maximum edu-

cational and financial efficiency.

Realizing that there may be a variance in educational judgment regarding maximum class
size between the Board and the C.E.A., it is hereby agreed that a Committee composed of:

1. C.E.A. Prosident 4, Building Principal
2, Building Representative 5. Superintendent
3. C.E.A: member at large 6. Cne Board member

be formulated to collectively study problems arising from excessive class size and/or im=
proper placement of students. The recommendations of this Committec shall be presented
through administrative channels to the Board of Education.

The Board recognizes that appropriate texts, library facilities, maps and globes, laboratory
equipment, audio-visual equipment, and similar cducational materials arc the tools of the
teaching profession. The Administration will confer with the teachers involved for the pur~
pose of sclecting educational tools and in an advisory capacity in establishing the instruction=-
al budget. It is further agreed that the Board shall make every attempt to keep the schools
reasonably equipped and maintained and shall expect full cooperation of cach teacher and

the Association as a group in properly maintaining all educational tools, equipment, and
facilities.

The Board shall continue, as it presently does, to furnish lounge and restroom facilities for
each building. Smoking shall be permittcd in the faculty lounges only. Exception fo this
shall be classrooms which are housed in temporary quarters.

The following class load provisions apply:

1. In Crades Kindergarten through Four, when the class load exceeds 26, a teacher aide. ...
shall be supplied, ‘ ;

2. In Grades 5 and 6, when the class load exceeds 30, a teacher aide shall be supplied,




A teacher aide shall be defined as:

a. An adult paid teacher aide.
b. An adult volunicer teacher aide.
c. A specially trained paid student aide.

Teacher aides in the above 1 and 2 provisions shall be supplied at the rate of seventy~five
(75) minutes per pupil per week, to be scheduled by the Building Principal. If the class
size exceeds thirty~four (34) pupils per section at the beginning of the school year, the
Board will take steps to provide for another section. If the thirty-four (34) limitation is
exceeded during the sccond semester, the Board will provide for another section to be
established the following year. If one hundred eight (108) students is reached and held the
first semester, the grade will be split into four (4) sections at the beginning of the second
semester.

As a condition of continued employment, all teachers will be required to comply with the
following conditions:

1. Sign and deliver to the Board an assignment authorizing deduction of membership
dues, including local , State and National Associations;

or

2. Cause to be paid to the Association a representation fee equal to the non-member’s
proportionate share of the cost of negotiating and administering this Agreement within
seven (7) days after the commencement of employment. The Association shall deliver
to the Superintendent on or before the 15th day of September a writien statement spec=
ifying the amount of the non-member's representation fee.

In the event that neither of the provisions of Paragraphs 1 or 2 are met, the Board, upon
receiving a written and signed complaint from the Association indicating the teacher has
failed to comply with cither condition, shall process said complaint in accordance with
the Teacher's Tenure Act, the charging party being the Association, if said teacher is a
tenure teacher; in the event the teacher is a probationary teacher, the Board shall imme-
diately notify said teacher his services shall be discontinued at the end of the then current
school year unless prior to employing a replacement teacher, the Board of Education shall
receive written notification from the Association and the Teacher that the dues or non-
member's representation fee have been paid in full and that said complaint has been with=-
drawn. [t is expressly understood that in the event the Board of Education shall hire a
new teacher to replace a probationary teacher whose services have been discontinued un-
der the terms of this Article, then and in .-t event, neither the Association nor the Teach-
er shall have a right to withdraw said complaint, it being recognized by the Association
and any teacher employed under the terms of this contract that the Board has a reasonable
right to proceed to replace a teacher against whom charges have been filed under the
terms of this Article. The refusal of a teacher to contribute his proportionate share of the
cost of negotiation and administration of this and subscquent agreements is recognized by
the Association and the Board of Education as just and reasonable cause for the termination
of employment.




If any of the provisions of this Article are attacked or made the subject of a lawsuit or con-
tested in an administrative agency proceeding, the following shall be done:

1. No full time teacher who has received a termination notice pursuant fo this Article IX
shall be terminated until there is a final adjudication of the suit or contestation.

2. The Association agrees to assess its membership to fulfill the obligations of this Agree
ment.

If any court of competent jurisdiction or administrative agency holds that an Agency Shop
clause is invalid, illegal or unconstitutional , or that it violates any Federal or State law,
or is in conflict, therewith this Article IX shall be null and void.

As a condition of the effectiveness of this Article, the Association agrees to indemnify
and save the Board, cach individual School Board member, and all adminisirators, harm=
less against any and all claims, demands, costs, suits or other forms of liability and all
court or administrative agency costs that may arise out of or by reason of action taken by
the Board for the purpose of complying with this Article.

The Board will, as a condition of employment, present the Agency Shop provision to all
newly employed teachers and shall include a signed statement of receipt of the same in
the tcacher's Persennel file.

Specific departmental budgets will be issued no later than the first week of school at the
beginning of ecach school year.

The Administration will attempt to arrange the calendar so that the end of the marking
period will fall on Wednesday. Teachers will be required to complete the student grade
reporting process before the start of the school day on the following Monday.

On inclement weather days all teacher aides shall be subject to assignment to pupil super-
vision at the discretion of the Building Principal. Time absent from room during assignment
will not be made up.

ARTICLE X
ACADEMIC FREEDOM

The parties seck to educate young people in the democratic tradition, to foster a recogni=

tion of individual freedom and social responsibility, to inspire meaningful awareness of and
respect for the Constitution and the Bill of Rights, and to instill appreciation of the values

of individual personality.

It is recognized that these democratic values can best be transmitted in an atmosphere which
is free from censorship and artificial restraints upon free inquiry and learning, and in which
academic freedom for teacher and student is encouraged.

Teachers shall have such academic freedom as provided by Board of Education Policy and
State Law.




A committee of five (5) shall be formulated composed of two (2) members appointed by the
Board, und two (2) members appointed by the Association, and one (1) member clected by
these four (4) appointees, to act in an advisory capacity to study all matters of concern that
may arise relative to academic freedom.

ARTICLE XI
PROFESSIONAL BEHAVIOR

Teachers are expected to comply with reasonable rules, regulations, and directions from
time to time adopted by the Board or its representatives which are not inconsistent with the
provisions of this Agreement, provided that a teacher may reasonably refuse to carry out an
order which threatens physical safety or well=being, or is professionally demeaning.

The Associattun recognizes that abuses of sick leave or other leaves, chronic tardiness or
absence, willful deficiencics in professional performance, or other violations by a teacher
reflect adversely upon the teaching profession and create undesirable conditions in the
school building. Alleged breaches of discipline or the Code of Ethics of the Education Pro-
fession shall be promptly reported to the offending teacher and to the Association. Offen=
ders arc subject to administrative disciplinary action.

A teacher may at all times be entitled to have present a representative of the Association
when he is being reprimanded , warned or disciplined for any infraction of rules or delin-
quency in professional performance. However, if the situation warrants immediate aetion,
the administration is cmpowered to take such action as in its judgment it deems necessary.

No teacher shall be disciplined, reprimanded, reduced in rank or compensation, or de-
prived of any professional advantage without just cause. Any such discipline, reprimand,
or reduction in rank, compensation or advantage, including unfair evaluation of teacher
performance and the evaluation procedure asserted by the Board or representative thereof
shall be subject to the professional grievance procedure hereinafter set forth. All informa=
tion forming the basis for disciplinary action will be made available to the teacher, and,
upon request, to the Association.

ARTICLE XI1I

REDUCTIONS IN PERSCNNEL AND ANNEXATIONS AND CONSOLIDATIONS CF DISTRICTS

A

B.

To the full extent permitted by law, this Agreement shall be binding upon the Board and its
successor personnel and upon any school district into which or with which this district shall
be merged or combined.

In the event this district shall be combined with one or more districts, the Board will use its
best efforts to assure the continued recognition of the Association and the continued employ-
ment of its members in such consolidated district.

Should substantial and unforeseen changes in student population or other conditions make
necessary a general reduction in the number of teachers employed by the Board, the Board
will retain, as nearly as possible, those teachers with permanent teaching certificates




having the longest service in the district. Recall from such layoff shall be by reverse senior-
ity within teaching certificate. The Association and Board will further use their best cfforts
to assist all teachers terminated for lack of work to secure employment in adjacent school
districts upon terms and conditions as nearly comparable as possible: Nothing herein shall
relieve the Board from fulfilling the terms of any contract with a teacher.

ARTICLE X111

NEGOTIATICN PROCEDURES

This Agreement shall automatically be renewed for one full year after its termination date
unless cither party notifies the other in writing not more than one hundred twenty (120) days
nor less than sixty (60) days prior to its fermination that it wishes to cancel the entire con-
tract and enter into negotiation on a new contract.

In any negotiations described in this Article, neither party shall have any control over

the sclection of the negotiating or bargaining representatives of the other party and each
party may select its representatives from within or outside the district. It is recognized
that no findl agreement between the parties may be executed without ratification by a
majority of the membership of the Association and by a majority of the Board of Education,
but the parties mutually pledge that representatives sclected by each shall be clothed with
all necessary power and authority to make proposals, consider porposals, and make conces-
sions in the course of negotiations or bargaining, subject only to such ultimate ratification.

If the parties fail to reach agreement in any such negotiations, cither party may invoke
the mediation machinery of the State Labor Mediation Board or take any other lawful
measures it may deem appropriate.
ARTICLE XIV
GRIEVANCE PROCEDURE

The grievant shall invoke the formal grievance procedure on the appropriate established
form, signed by the grievant, which form shall be available from the Association represen=
tative in each building.

Written grievances as required herein shall contain the following:

1. They shall be signed by the grievant or grievants;

2. They shall be specific;

3. They shall contain a synopsis of the facts giving rise to the alleged violation;

4. They shall cite the section or subsections of this contract alleged to have been
violated;

5. They shall contain the date of the alleged violation;

6. It shall specify the relief requested.




The decision of the arbitrator shall be final and conclusive and binding upon employees, the
Board and the Association; subject to the right of the Board or the Association to judicial
review, any lawful decision of the arbitrator shall be forthwith placed into effect.

Powers of the arbitrator are subject to the following limitations:

a. He shall have no power to add to, subtract from, disregard, alter or modify any of
the terms of this Agreement.

b. He shall have no power to establish salary scales or to change any salary.
c. He shall have no power to change any practice, policy or rule of the Board nor

substitute his judgment for that of the Board as to the reasonablencss of any such
practice, policy, fule or any action taken by the Board.

di  He shall have no power to decide any question which, under this Agreement, is
within the responsibility of the management to decide. In rendering decisions, an
arbitrator shall give due regard to the responsibility of management and shall so
construe the Agreement that there will be no interference with such responsibilities,
except as they may be specifically conditioned by this Agreement.

e. He shall have no power to interpret State or Federal Law.

f.  He shall not hear any grievance previously barred from the scope of the grievance
procedure.

After a case on which the arbitrator is powered to rule hereunder has been referred to him,
it may not be withdrawn by either party except by mutual consent.

If either party disputes the arbitrability of any gtievance under the terms of this Agreement,
the arbitrator shall have no jurisdiction to act until the matter has been determined by a
court of competent jurisdiction. In the cvent that a case is appealed to the arbitrator on
which he has no power to rule, it shall be referred back to the parties without decision or
recommendation on ifs merits.

More than one grievance may not be considered by the arbitrator at the same time except
upon expressed written mutual consent and then only if they are of similar nature.

The cost of arbitrator shall be borne equally by the parties except each party shall assume its
own cost for representation including any expense of witnesses.

Should a teacher fail to institute a grievance within the time limits specified , the grievance
will not be processed. Should a teacher fail to appeal a decision within the limits specified,
or leave the employ of the Board, (except a claim involving a remedy directly benefiting

the grievant regardless of his employment), all further proceedings on a previously instituted
grievance shall be barred,

The Association shall have no right to initiate a grievance involving the right of a teacher or
group of teachers without his or their express approval in writing thereon,
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D.

Any written grievance not substantially in accordance with the above requirements may be
rejected as improper. The grievance may be refiled within one (1) calendar week.

A copy of the grievance form shall be filed with the building principal within one (1) calen-
dar week from the time the alleged offense occurred. If the grievance involves more than
one (1) school building, it shall be filed with the principals of all buildings involved.

Within three (3) school days of receipt of the grievance, the principal shall meet with the
aggrieved in an effort to resolve the grievance. The principal shall indicate his disposition
of the grievance in writing to the dggrieved within three (3) days of such meeting, and shall
furnish a copy thercof to the Association.

If the aggrieved is not satisfied with the disposition of the grievance, or if no disposition has
been made within three (3) school days of such meeting or six (6) school days from the date
of filing, whichever shall be later, the grievance shall be transmitted to the C.E.A.
grievance committce for approval , after which the grievance may be submitted to the
Superintendent within five (5) school days. Within five (5) school days the Superintendent
or his designee shall meet with the aggrieved and a member or members of the grievance
commitiee. If the C.EiA. disapproves of the grievance, the grievant may proceed on his
own according to the grievance procedure.

If the aggrieved is not satisficd with the dispostiion of the grievance by the Superintendent
or his designee, or if no disposition has been made within three (3) school days of such meet-
ing (or six (6) school days from the date of filing, whichever shall be later), the grievance
may be transmitted to the Board of Education by filing a written grievance along with the
decision of the Superintendent with the officer of the Board in charge of drawing up the
agenda for the Board's meeting not less than seven (7) calendar days prior to the next regu-
larly scheduled Board meeting. The Board, no later than its next regular meeting or two

(2) calendar weeks, whichever shall be later, may hold a hearing on the grievance, review
such grievance in exccutive session, or give such other consideration as it shall deem appro-
priate. Disposition of the grievance in writing by the Board shall be made no later than
seven (7) days thereafter. A copy of the written decision of the Board shall be forwarded

to the Superintendent for permanent filing, the Building Principal for the building in which
the grievance arose, the grievant, and the Secretary of the Association,

Individual teachers shall not have the right to process a grievance at this level, If the
Association is not satisfied with the disposition of the grievance at the above level, it may,
within ten (10) days after the decision of the Board, refer the matter for arbitration to the
American Arbitration Association, in writing, and request the appointment of an arbitrator
to hear the grievance. If the parties cannot agree upon an arbitrator, he shall be selected
by the American Arbitration Association in accordance with its rules except cach party shall
have the right to peremptorily strike not more than three (3) from the list of arbitrators.

Neither party may raise a new defense or ground at this level , not previously raised or dis=
closed at other written levels. Each party shall submit to the other party not less than
three (3) days prior o the hearing a prehearing statement alleging facts, grounds and de-
fenses which will be proven at the hearing and hold a conference at that time in an attempt
to settle the grievance.
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A.

All preparation, filing, presentation or consideration of grievances shall be held at times
other than when a teacher or a participating Association representative are to be at their
assigned duty stations,

Where no wage loss has been caused by the action of the Board complained of , the Board
shall be undet no obligation to make monetary adjustments and the arbitrator shall have no
power to order one.,

Arbitration awards or grievance settlements will not be made retroactive beyond the date of
the occurrence or non-occurrence of the event upon which the grievance is based. In no
event, however, shall the settlement be earlier than thirty (30) days prior to the date on
which the grievance is filed.

The time limits provided in this Article shall be strictly observed but may be extended by
written agreement of the parties. In the event a grievance is filed after May 15 of any year
and strict adherence to the time limits may result in hardship to any party, the Board shall
use ifs best efforts to process such grievdnce prior to the end of the school term or as socn
thereafter as possible.

If an individual teacher has a personal complaint which he desires to discuss with a super=
visor, he is free to do so without recourse to the grievance procedure. However, no griev-
ance shall be adjusted without prior notification to the Association and opportunity for an
Association representative to be present, nor shall any adjustment of a grievance be incon-
sistent with the terms of this Agreement. Ih the administration of the grievance procedure,
the interests of the teachers shall be the sole responsibility of the Association.

ARTICLE XV
LEAVES OF ABSENCE
Sick Leave = Personal Business Leave

All regularly employed certified personnel shall be allowed sick leave at the rate of eleven
(11) days per year, accumulative to one hundred (100) days with full pay. One of these
eleven (11) days may be used for personal business. This personal business is not be be con=
strued as a personal recreation day. The Administration reserves the right to control the
number of absences that may be granted on any given day. The teacher requesting a personal
business day leave must make cpplication to the Administration as early as possible, but in
no case less than twenty~four (24) hours prior to the date of absence.

At the beginning of cach school year, the Board shall contribute for each tcacher one (1)
day to an illness and disability bank, which is accumulative, to be administered by the
Association and the Board. Teachers who have exhausted their accumulative sick leave
allowance may make reasonable withdrawals, as determined by the Association, from the
bank, provided that there are sufficient days in the bank.

A teacher may be cligible fo withdraw double the days banked in his name. When it becomes
necessary for G teacher to utilize the illness and disability bank, he must apply in writing to
the Association or its designated representative, whe shall approve or disapprove the with-
drawal of bank days. The Superintendent shall certify to the Association that a teacher has
used up all of his accumulative sick leave before approval is granted. No teacher may bank
more than one day per year. The Bank was established in the 1967-68 school year.
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Policies Governing Leave

1.

7.

After each absence it will be necessary to file a report to the office of the Superinten=
dent before pay for leave can be made.

A statement of sick leave and personal leave account shall be presented to each teacher
annually by the Superintendent.

Absence for Emergency Leave shall be deducted from accumulated sick leave.

In the event that the Administtation has reasonable belief that the sick leave privilege
is being abused, the Superintendent will request a meeting with the C.E.A. President
or his designee and the teacher concetned to discuss the problem. In cases of prolonged
teacher illness (three days or more), either physical or mental , the Board may, at the
discretioh of the Superintendent, call in its own physicians or psychiatrist to consult
with the teacher's physician to determine the teacher's fitness to return to work.

A teacher who is on medical leave must petition to be re-employed by June 1, priot
to the beginning of the school year in September. This petition for reinstatement shall
apply for one (1) year after confinement, thereafter the right to be reinstated is waived.

Teachers shall be informed of a local telephone number they may call before 7:30 a.m.
to report unavailability for work. Cnce a teacher has reported unavailability, it shall
be the responsibility of the Administration to arrange for a substitute teacher.

Sick leave pay and bank days pay will only be paid for work days missed during the
actual effectiveness of the individual teacher contract.

Leaves of Absence

1.

2,

The Board will grant one (1) year of leave for professional improvement.

Professional improvement is defined as full time study (twelve semester hours or more)
at an accredited college or university, or extended national or world travel.

A leave of absence may be requested if the teacher has been in the system at least
five (5) years.

All salary increments and fringe benefits shall be frozen while on leave. No benefits
are paid by the School while the teacher is on leave. Upon return, the teacher takes
up at the increment next after the last step which he was on during his last contract.

A teacher on leave of absence may continue membership in group health insurance pro-
grams, provided the reimbursement is made to the Board for the total premium.

The Board of Education reserves the right to approve or disapprove all leaves of absence,
and in no case shall grant more than one (1) leave per administrative unit (building)

per year.

Reinstatement shall be to the teacher's former position.
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7. Seniority shall apply in the approval of leaves of absence, the only exception being
- the receipt of scholarships which are available only during specified periods, in which
case said scholarships are to be given preccdence over seniority.

ARTICLE XVI
TERM OF THE AGREEMENT

This Master Contract shall be retroactive to July 1, 1972, and shall remain in effect until
the termination date of June 30, 1973,

In the event that a new Master Contract has not been ratified by the June 30, 1973 termina~-
tion date, this Contract shall remain in effect until a new one is ratified.

Individual teacher contracts hereinafter executed shall be expressly made subject to and
consistent with the terms of this Agreement.

ARTICLE XVII

PRCFESSIONAL COMPENSATICN

The basic salaries of teachers covered by this Agreement are set forth in Appendix | which is
attached fo and incorpotated in this Agreement. Such salary schedule shall remain in effect
during the term of this Agreement.

ARTICLE XVIli

The School Calendar shall be accepted as proposed by the Lenawee Intermediate Office
and shall be added to the Contract ih Appendix Il;

The Calendar shall consist of 190 contract days, including the following five (5) paid
holidays: Labor Day, Thanksgiving, Christmas, New Year's Day dnd Memorial Day.

ARTICLE XIX
MISCELLANEQUS PROVISIONS

This Agreement shall constitute the full and complete commitments between both parties and
may be altered, changed, added to, deleted from, or modified only through the voluntary,
mutual consent of the parties in a written and signed statement to this Agreement,

This Agreement shall supetsede any rules, resolutions, regulatiohs, of practices of the
Board which shall be conttdry to or inconsistent with this Agreement. The provision of this

Agreement shall be incorporated into and be considered part of the established policies of
the Board.

If any provision of this Agreement or any application of this Agreement to any smployee or
group of employees shall be found contrary to law, theh such provision or application shall
not be deemed valid and subsisting except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.
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Copies of this Agreement shall be supplied at the expense of the Board and presented to
all teachers under contract with Clinton Community Schools.

ARTICLE X
TEACHER EVALUATION

Recognizing that evaluation is a professional concern, a committee composed of the Super-
intendent, the Building Principals, and one teacher from each of the following areas, early
elementary, later elementary, junior high school , and senior high school, shall be estab-
lished, The faculty representative shall be clected by the Association according to the
democratic process. The Association representative must have achieved tenure status in
the system and have at least five (5) years teaching experience.

This Committee shall study, evaluate and make recommendations concerning the evaluation
process to the Superintendent for presentation to the Board of Education. This shall be done
each year before the close of the school year.




APPENDIX |
Salary Schedule

Work beyond the Masters degree must be in the subject area to which the teacher is assigned.
It must be on a recognized graduate degree program at an accredited institution and subject
to the approval of the Superintendent.

Credit for experience outside the school system shall be evaluated by the Board and credit
shall be allowed whenever the prior service of the teacher is deemed satisfactory. If pre=-
vious experience is deemed satisfactory, then full credit shall be given for the first five
years of experience, but credit may be given for a fractional part of a year. Credit may
be given at the discretion of the Board for additional time. Teachers shall be advanced
one step on the salary schedule for between one and two years of active military service
for a limit of five (5) years,

Separation pay at the rate of $10,00 per day for all unused sick leave to become effective
after a teacher has been in the system five (5) years will be paid upon leaving the system.
The accumulation of sick leave at this rate shall begin with the 1969-70 school year. Sep-
aration pay at the rate of $5.00 per day for all unused sick leave, effective after a teacher
has been in the system five (5) years will be paid upon leaving the system for the years 1967~
68 and 1968-69,

Longevity at the rate of $200,00 for every five (5) years of service to the Clinton Comrmunity
Schools and those years of experience in another system which are granted increment credit
shall apply toward longevity. Longevity is payable at the beginning of the 16th, 21st, 26th,
3lst, 36th, and 41st years, with a maximum of $200.00 raise in any given year.

Payroll deductions shall be made in twenty=six (26) equal installments. Determination of
payroll deductions and salary closeout shall be established during preschool conferences by
application to the Office of the Superintendent. Payroll deductions shall include: Tax~-
sheltered annuity; Credit Union; Association Dues; United Fund; Hospitalization; and Group
Auto Insurance, when and if it becomes available,

Summer Work - Salary Appendix
The Guidance Counselors shall be paid at their regular rates for the number of days they
work in addition to the school year. The Librarian will be under the same condition as

the Guidance Counselors. Additional workdays shall be determined by the Superintendent.

Teacher for the Summer Vocational Agriculture Program shall be paid according to the follow-
ing formula:

Daily rate x 45 (days worked) for 60 students or more, or the prorated amount for
less than 60 students.

Teachers of the following summer programs - Driver Education, Typewriting and Elementary
Remedial = shall be paid at the rate of $5.10 per hour.



APPENDIX | - Salary Schedule (Cont.)

7.

10.

The pay scale for exira work assignments for certified personnel shall be established at the
following percentages based on the BA scale in this Master Contract:

Athletic Director 12% Band & Musicals 10%
Head Football Coach 12% Yearbook Director 7%
Head Wrestling Coach  12% Play Director 4%
Head Basketball Coach  12% Cheerleader Adv. H.S. 5%
Head Baseball Coach 9% Cheerleader Adv. Jr. H. 4%
Head Track Coach 9% Assti G.A.A. Coach 5%
Head Golf Coach 9% Asst. Football Coach 8%
Head Cross C'try Coach 9% Asst, Basketball Coach 8%

Head C.A.A, Coach 7%

The Doctorate Degree shall be evaluated according to the contribution that it will have on
the on-going educational program in the specified area.

The Board will pay up to $35.00 per month or $420.00 annually toward Blue Cross-Blue
Shield and/or M.E.A. Health Insurance.

It is agreed by the Association and the Board that classroom teachers may be used as sub-
stitutes during their conference period, if so requested by the Building Principal. The de-
cision to comply with the request to substitute rests with the teacher and remains voluntary.
Compensation for such substitute work is established at $4.50 per 50-minute period.



APPENDIX |

SALARY SCHEDULE

Years BA BA +10 BA +20 MA MA + 10 MA +20 Spec.
0 7925,40 8086, 05 8246.70 8460,90 8621,55 8762.,20 8996.40
1 8266.19 8433.75 8601,31 8824,72 8992.28 2159.83 93683.25
2 8621, 64 8796.40 V7117 9204.18 9378.95 9553.70 9786.73
3 8992,37 174,65 9356.93 9599.96 9782,24 9964.51 10,207.56
4 9379.04 9569.16 9759.28 10,012,76 10,202.88 10,392,986 10,646.49
3 9782.34 9980.63 10,178.93 10,443.31 10,641,60 10,839.88 11,104,29
6 10,202.98 ..10,409.80 10,616,862  10,892.37  11,009,19 11.808:99 ~11,381.77
7 10,6417 - 10,857.42 . V1,073,183 11,360,748 - 11, 50046 11,7909 12,079,729
8 11,099.30 - 4,324,290 11,540.27 N1, B09.25 . 12,004,385 18,29V, 81 < 18 099,44
Y 11,076,57 11,811,233 12,045.89 ~12,308.77 1%.5v3.44 12,808,08  13,140.9%
10 12,074,.36 12,319.11 12,568.86 12,890,20 13,134,.96 13,379.6% 13,706,05
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