Q.

i

CLAWSON BOARD OF EDUCATION

FEB 18 199

oROFrss,, Nit 12 T- OF
Ve

AND

CLAWSON EDUCATION ASSOCIATION AGREEMENT

This Agreement entered into this : day of September, 1967 by
and between the Board of Education of the City of Clawson, Michigan, hereinafter
called the "Board", and the Clawson Education Association, hereinafter called the

‘"Association.”

WITNESQETH

WHFREAS, The Board and the Association recognize that providing a quality
education for the children of Clawson is their mutuel aim and that the character
teaching service; and,

WEEREAS, The members of the teaching profession are particularly qualified
to assist in formulating policies and programs designed to improve educational
standards; and,

WHEREAS, The Board and the Association have a statutory obligation, pur-
suant to Act 379 of the Michigan Public Acts of 1965, to bargain reasonably with
each cther with respect to hours, wages, terms and conditions of employment of
the teaching staff; and,

WHEREAS, The parties, following extended and deliberate professional
negotiations, have reached certain understandings which they desire to reduce
to writing.

In consideration of the following mutual covenants, it is hereby agreed as
follows:

ARTICIE I

Recognition

A. The Board hereby recognizes the Association as the exclusive bargain-
ing representative, as defined in Section II of Act 379, Public Acts of 1965, for
all professional teaching personnel, including personnel on tenure, probation
and on per diem appointments, classroom teachers, substitute teachers, guidance
counselors, librarians, school psychologists and social workers, speech and hearing
therapists, visiting teachers, advising or critic teachers, teachers of the house-
bound or hospitalized, employed or to be employed by the Board {whether cor not
assigned to a public school building), but excluding supervisory and admlnls-
trative personnel and office and clerical employees. The term "teacher,
when used hereinafter in this Agreement, shall refer to teaching employees
in the bargaining or negotiating unit as above defined, and references to
male teachers shall include femsle teachers.

B.. The Board agrees not to negotiate with any teachers' organization
other than the Association for the duration of this Agreement. Nothing con-
tained herein shall be construed to prevent any individual teacher from pre-
senting a grievance and having the grievance adjusted without intervention of
the Association, if the adjustment is not inconsistent with the terms of this
Agreement, provided that the Association has been given opportunity to be present
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covered by this Agreement are set forth in Schedules A and B which are attached
to and incorporated in this Agreement.

B. The salary schedule is based upon a normal weekly teaching load, as
' hereinafter defined, commencing not earlier than September 1, and conyluding
! not later than June 20 not to exceed 187 days for normal teaching hours. For
: extra work, the teacher shall be entitled to appropriate additional professional
’ compensation as set forth in the salary schedule.

C. Payment of salary. Payment to tenure teachers of Clawson shall be as
follows, a paycheck of $100.00 (gross) the first day of school and the remainder
of salary to be paid to all teachers in the following manner -- twenty-six
equal paychecks with one lump payment covering the 22nd through the 26th checks,
issued on the fourth Friday of June :

D. The following holidays shall be observed and all schools closed:
l. Thanksgiving Day and the Friday following.
2., Winter Recess. Winter Recess will begin no later than
2:00 P.M. December 23, However, if December 23 is a
Saturday, Sunday or Monday, the recess will begin at
2:00 P.M. on the Friday immediately preceding December 23.
3. New Year's Day.
(a) Schocl resumes on January 2, except when New
Year's Day falls on a Thursday, Friday or Sat-
urday, in which case school resumes on the follow-

ing Monday.

(b) School resumes on Tuesday, January 3 when New
Yearts Day falls on a Sunday.

4k, Spring Vacation,

(a) Spring vacation begins at the close of the school
day on the Thursday preceding Easter,

(b) School will resume on the second Monday following
Easter,

5 AMemoriai Day.

(a) When Memorial Day falls on Sunday, school will
resume on Tuesday.

(b) When Memorial Dey falls on Thursday, school will
resume on the following Monday.

(c) When Memoriel Day falls on Tuesday, the preceding
(:> Monday will be a holiday.

E. Any teacher required to be engaged during the school day in grie=-
vance procedure, including arbitration shall be. released from regular duties
without loss of salary.




F. The president of the Association, or his duly appointed representative,
shall be released from regular duties without loss of salary at least four (4)
days each year for the purpose of participating in area or regional meetings : (:>
of the Michigan Education Association.

ARTICLE IV : .

Teaching Hours

A. The teacher's normal teaching hours in the secondary and elementary .
schools shall be as follows: - '
H.S. J.H.S. Elem.
l. ' Teachers check in no : ,
‘later thaN..ceeeeesoses 8200 AM. 8:05 AM. 8:30 A.M.

2. Teachers at assigned
place of duty not later
thanoooone--cooa'cooooo 8:05 A.MQ 8:15 A.MO 8:1"0 A.M.

3. Teachers shall leave :
school no earlier than. 3:30 P.M. 3:35 P.M. L4:00 P.M.

Teachers will be allowed to leave school as soon as regular classes have
ended. on Friday. ; : ’

, |
B. The teacher's normal teaching hours in the elementary schools shall %

be as follows: -

i i Teachers are to return to their classrooms after noon
dismissal by 12:45 P.M.

2. Unless permibs1on is granted by the principal, teachers
shall leave school no earlier than L:00 P.M.

3+ 5 Hours of kindergarten teachers shall be fixed by
the principal at the beginning of each semester,
but shall in no event be longer than the foregoing.

C. All elementary teachers, except Special Education teachers, shall be
entitled to a duty-free uninterrupted lunch period equivalent to a regular
class hour, in no event less than fifty (50) minutes. -

D. Special Education teachers are entitled to a duty-free uninter-
rupted lunch period of not less than twenty-five (25) minutes.

E. The Association recognizes that from time to time it is necessary
to conduct meetings in the areas of curriculum and faculty responsibilities
which meetings may continue forty-five (L45) minutes after student dismissal time.

ARTICIE V

o

Teaching Ioads and Assignments

A. The normal weekly teaching load in the senior high school w1ll be
25 teaching periods and/or study periods of fifty-five (55) minutes each and
5 unassigned preparation periods. The normal weekly teaching load in the
Junior high school will be 25 teaching, study or activity periods of fifty-
five (55) minutes each and 5 unassigned preparation periods. The normal
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weekly teaching load in the elementary schools will be comparable, No
departure from these norms, except in case of emergency, shall be author-
ized without prior agreement between the Board and the Association. In

the event of any disagreement between the representative of the Board and
the Association as to the need and desirability of such deviation, the matter
may be processed through the professional grievance negotiatlon procedure
hereinafter set forth,

Be Since pupils are entitled to be taught by teachers who are working
within their area of competence, teachers shall not be assigned or reassigned,
except for good cause and on the basis of seniority or by agreement of the
teacher, outside the scope of their teaching certificates. :

ARTICLE VI

Teaching Conditions

Each of the parties recognizes that the avaiisbility of optinum
school facilities for both student and teacher is desirable to insure the
high quality of education that is the goal of both teacher and the Board.
It is also acknowledged that the primary duty and responsibility of the
teacher is to teach and that the organization of the school and the school
day should be directed at insuring that the energy of the teacher is pri-
marily utilized to this end.

A. Because the pupilmteacher ratio is an important aspect of an
effective educational program, the parties agree that class size should
be lowered wherever pOuo1bLe and as soon as possible to the following
maxima:

1. Elementary classes to 30 pupils.

2. Special classes for handicapped or mentally handicapped =--
15 pupils.

3. Secondary (Jr. & Sr. High) -- to standards set forth by
North Central.

B, The Board recognizes that appropriate texts, library reference
facilities, maps and glcbes, laboratory equipment, audio-visual equipment,
art supplies, athletic equipment, current periodicals, standard tests and
questionnaires, and similar materials are the tcols of the teaching pro-
fession. The parties will confer from time to time for the purpose of im-
proving the selection and use of such educational tools and the Board will
endeavor so far as possible to implement all joint decisions thereon made
by its representatives and the Association., The Board agrees at all times
subject to budget limitations to keep the school reasonably and properly
equipped and maintained. :

C. It is agreed that each teacher shall be responsible for disciplin-
ary problems arising in the classroom, All administrative disciplinary
problems shall be handled by the administration.




D. The Board shall make available to each school building adequate
lunchroom;, restroom and lavatory facilities for teacher use and at least
one room appropriately furnished shall be ressrved for use as a faculty
lounge in which smoking will be permitted. '

E. Telephone facilities shall be made available to teachers for their
reasonable use, 3

F. In schools where cafeteria service for teachers is not available,
a vending machine for beverages may be installed by the local school faculty,
the net proceeds to belong to the local school faculty.

G. Adeguate properly drained parklng facilities shall be made avail-
able to teachers.

H. Notwithstanding their employment, teachers shall be entitled
to full rights of citizenship and no reasonable religicus or political
activities of any teacher or the lack thereof shall be grounds for any
discipline or discrimination with respect to the professiocnal employment of
such teacher. The reascnable private and personzl life of any teacher is
not within Ehe gppropriate concern or attention of the Board.

I. The provisions of this Agreement shall be applied without regard
to race, creed; religion; color, national origin, age, sex or marital status
or membership in or association with the activities of any employee organi-
zation. The Board and the Association pledge themselves to extend the ad-
vantages of public education to every student without regard tc race, creed,
religion, sex, color or ngtional origin and to seek to achieve full equality
of educaticnal opportunity to 2ll pupils.

ARTICLE VIT

Vacancies = Promotions - Transfers

A, Promoticns: Teachers and Administrstors,

It is the policy of the Administration and the Board of Education
to consider promotions from staff members when in the judgment of the Ad-
ministration such staff members are capable of satisfactorily performing the
duties of the position to be filled.

In addition to any other notification of vacancies in administration,
counseling or teaching positions that the Superintendent or Board of Education

gives, a list of impending vacancies that are apparent to the Superintendent
shall be posted in each school tuilding where a vacancy exists,

In selecting people for promotions, the qualifica*ticns to be con-
sidered are: Leadership ability, personality, organizational ability, will-
ingness to accept respensibility, ebility to werk with others, loyslty to
the profession, educational background, experience and seniority.
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B. Procedure for filling vacancies in Administrative staff:

The Superintendent of Schools, when a vacancy occurs on the admin-

 istrative staff, shall advertise such vacancy and receive applications from

candidates. Qualified employees may initiate their own application on forms

-provided, or they may be nominated by the Superintendent. Applications shall

be received through accepted channels from candidates outside the district.
In appraising qualifications of candidates, appropriate weight shall be given
for: .

Leadership ability, personality, organizational ability,
willingness to accept responsibility, ability to work
with others; loyalty to the profession, educational back-
ground, experience and seniority.

The Board reserves the right to administer written and oral tests

~ in connection with a particular vacancy.

ARTICLE VIII
Leaves

A, Emergency ILeave:

Leave of absence not to exceed five (5) days per year may be used
for emergencies. These days shall be deducted from accrued sick leave.
Permission for such leave must be obtained from the Superintendent, Principal
or Directors' Office. Such emergency leave may include:

1. Fire, accident or funeral affecting immediate family.

2. Marriage or graduation of a member of the immediate family,
or of the employee himself.

3. Required court appearances.
k, Child born to wife.
5. Illness in the immediate family.

An emergency leave for illness or death in the immediate family
or required court appearance may be extended beyond the above mentioned
five (5) days with the consent of the Superintendent, also to be deducted
from the employee's accumulated sick leave.

The definition of "immediate family" is: husband, wife, son,
daughter, mother, father, brother, sister, and grandparents of the employee
and spouse,

Any teacher who is absent because of an injury or disesse compensa-
ble under the Michigan Workmen's Compensation Law, shall receive from the
Board the difference between the allowance under the Workmen's Compensstion
Law and his regular salary for the remainder cf the year or ninety (90)
school days, whichever is greater.



B. Military Leave:

Any regular employee who may enlist or be drafted into the Armed
Serv* ces of the United States for service shall be granted a leave of absence.
He shall be reinstated in the school system as soon as he returns and will be
put on the current salary schedule including the annual increments for the time
spent in the military service,

The applicant's request for reinstatement must be accompanied by
proof that he is fully qualified to perform the duties., The gpplication for
reinstatement muist be made within ninety (90) days from date of honorable :
discharge.

Ce. Voluntary ILeave:

An employee who has served in the Clawson Public Schools two or
more years may be granted a leave of absence for personal reasons without
pay upon written request, providing that leave shall not exceed a period of
one calendar year,

Time spent on voluntary leave of absence shall not be crpdited
towavd salary increments in the same manner as time spent on active duty.
The applicant's request for reinstatement must be accompanied by proof that
he is fully qualified to perform the duties. The application for reinstate-
ment must be made within ninety (90) days of the beginning of the school year
in which he or she wishes to return to service,

A voluntary leave of absence shall not be for more than a full
calendar year.

D, Involuntary Leave:

The Superintendent may request in writing a physical or mental
examination for any member of the staff whenever in his judgment such action
is required for the best interests of the children of the school district.
Such written request may be made by the Superintendent as often as deemed
essential to the physical or mental welfare of the individual involved,

A report from three physicians shall be required. One physician
to be chosen by the Board of Education, one chosen by the employee and one
mutually agreed upon by both parties. The expenses of the examination to
be borne by the Board of Education. '

Upon the receipt of two favorable opinions of the physicians in-
volved, the staff member will be considered for reinstatement. If reinstate-
ment is granted, the employee shall be placed in the first available opening
for which he is qualified.

E. Maternity Leave:

The Board of Education will grant a leave of absence for maternity
~ reasons, without pay, to any employee who has served the system for twc years
or more, upon written requebt for such leave and upon proper certification of
pregnancy by the employee's physician.

Maternity leave shall begin no later than the end of the fourth
month of pregnancy, or the end of the current semester, whichever shall
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occur fifét,’énd shall continue for a minimum of six months after the 7
birth of the child and continuing at the will of the Board of Education.

_ Exceptions to this regulation may be made by the Board of Education upon

the recommendation of the principal of the school whers the employee serves,
along with a written statement from a physician approving deviation from
this policy.

: ~ In _the event of a mlscarriag° the Séhool District's sick 1éave
allowance policy shall not apply. The employee shall not return to her duties

~until six months shall have elapsed following the miscarriage, except on the

recommendation of the principal along with a written statement from the
attending physician approving earlier return to teaching duties.

In the event of pregnancy of an employee who has not served in
the school district for two or more years (school years) and is therefore
not eligible for maternity leave under the Board's policy, such employee
shall terminate her services no later than four months or at the end of
current semester whichever comes first, and a teaching contract shall be
null and void at that time, ception to this regulation may be made
upon written recommendation of the principal. Considsration for re-employ-
ment shall not be given to such employee until six months shall have elapsed
after the birth of the child sxcept that a deviation from this policy may
be made upon the recommendation of the principal along with & written state-
ment from the sttending physician approving the prcposed deviation,

. The School District shall not be under obligation t0 re-employ
a teacher who is ineligible for maternity lezve of absence following the
birth of her child. 1In the svent that a teachsr under contract becomes preg-
nant before the beginning date of her contract she shall give notification
of her pregnancy to the Superintendent of Schools, and her contract shall
become null and vold, and she shall not begin her teaching duties under
that contract. Exnepfion may be made to this rule on the recommendation .
of the Superintendent and s written statement from the attending physician
approving said exception,

F. ILeave for Exchange Teaching:

Teachers under contract in the Clawson Scheool System who have had
& minimum of two (2) years service in the district, msy with the approval
of the Superintendent, be granted leaves of absence for the purpcse of ex-
change teaching. Conditicns under which the Superiniendent will grant
such a leave will include:

1. There shzll be an exchsnge of teachers only between
districts and countries approved bty the Superintendent
of Schools,

25 There may be no more than twe exchange teachers during
any one school yvear.

3. Leaves of agbsence for exchange teaching will be granted
only if the cocoperating school system sends an exchange
teacher to take the place of the one to whom the lesve
of absence is granted. Foreign teachers who sre granted
leaves cof absence for exchange teaching within the United
States will receive no salary from the school system in
which they do exchange teaching. Clawson teschers on
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foreign exchange teaching programs will receive their

salaries from our School Board on the regular salary (!’
schedule instead of from the foreigrn system in which

the exchangs teaching is done,

Teachers who are granted leaves of absence for exchange
teaching upocn return to the school system will be on the .
same bazsis as though they had not been absent on leave.

L, Leave of absence for exchangs teaching must not exceed
: one year,

G. Leave for Teaching outside of the United States:

Teachers under contract in the Clawson School System who have had
a minimum of two (2} years of service in the District may, with the approval
of the Superintendeut, be granted a leave of absence for not more than two
(2) years, for the purpose of tesching outside the continental limits of the
United States, under the teaching program of the United States Department of
Defense or American Industries of the Peace Corps. Teachers who are granted
this leave of abssnce, upon returning to the school system, will be on the
same basis as though they had not been absent on leave,

Ha Teave for Professional Study:

An instructional employee who has taught under contract in the
Ciawson School System for two (2) years or more, upon written request, may P
be granted a leave of absence without pay for the purpose of professional
study, providing that the.leave shall not exceed a period of one year,
Time spent on leaves of absence for professional study shall be credited
toward sslary increments in the same manner as time spent on active duty.
Reinstatement shall be the same as that provided under "military leave,"

e Sick Leagves

Sick leave of one day per month, effective on the last day of
each month, shall be allowed., All of the unused days actually earned shall
be added at the end of each fiscal year to the employee's sick leave reserve,
provided that such sick leave reserve shall not exceed a total of one hundred
(100) days. 1In order to be allowed one day sick leave per month, an employee
must work & minimum of 50% of the working days during the month in which he
expects to earn a sick leave day.

If an illness occurs on the day before or after a holidsy or vacation
period, the employee must present a physician's statement to the office of the
Superintendent of Schools upon his return. A physician's statement will also
be required if a teacher is absent for illness on two consecutive Mondays that
school is in session.

Je Personal Business Leave:

1, A tzacher may be sllowed absences with pay, totalling
not more than two (2) days within each school year, for (j)
personal or private business, which can be accomplished
conly during schecol hours,
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The personal business days shall be earned at the rate of
one (1) per semester. The total allowance for which a
teacher would be eligible during the school year will be
granted on the first day of employment. Personal business
days used in excess of such days earned will be deducted
from the teacher's contract if his contract is terminated
before the end of the school year,

e Except in cases of emergency, personal business leave with
pay will not be granted in the first or last week of the
school year or within three (3) school days prior to or
following a vacation period.

3. All requests for personal business leave shall be in
writing and shall be initialed by the principal. Except
in cases where extreme emergency circumstances prevent
the teacher's request for personal business leave must
be submitted to the principal in advance of the absence,

., Except in cases of exfreme emergency, failure to submit &
written notification for personal business leave in advance
may result in forfeiture of pay for the absence.

5. Personal business days shall not be accumulated from one
schocl year to the next. : :

K. Conference Leave

The Board of Education allows the Superintendent to approve
conference leaves up to $50.00 per conference. All conferesnce leaves over
$50.00 must be approved by the Board of Education prior to the conference.

| 8 Other Regulations:

Teachers who are absent without an adequate plan available for the
substitute teacher shall forfeit their right to collect salary on the sick

" leave plan,

M. Deductions for Sick ILeave:

If an employee finds it necessary to use more than his accumulated
sick leave bank reserve, he shall have a per diem emount deducted from his
salary for each day of sick leave used beyond his reserve, which is equal to
a sum found by dividing the number of days in the year for which he is to be
paid into the annual salary to be paid him,

However, if days are accumulated during the year of employment and
are not used by the end of the year, he will receive payment for the days
previously deducted by using his accumulated sick leave reserve, but he can=-
not expect reimbursement for more days than he could build up in this one
year.
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N. Observation of religious holidays:

.

Employees, upon request to the Superintendent of Schools, will be
granted not more than three (3) leave days with pay for the purpose of ob-
serving high religious holidays.:

The first two days are to be charged against the personal business
days, and the third ageinst the sick leave.

ARTICLE IXR
Retirement

A Terminal I.eave and Retirement:

1

The Board of Education has determined that a reasonable age for
retirement for certificated and non=-certificated employees will be sixty-
five (65), unless an employee elects to retire at an earlier age under the
proper rules of the Michigan School Employees Retirement Fund.

Certified employees shall retire at the close of the year in which
they reach the age of 65 years. If the certified employee reaches the age of
65 years during the summer recess, he shall retire at the close of the school
year Jjust completed.

This policy shall not become mandatory until June 30, 1967. During
the time from July 1, 1965 until June 30, 1967, employees may continue to be
employed after 65 years of age at the discretion of the Board of Education on
a8 week-to-week basis at tlie same rate of pay that they were receiving at the
time they reached their sixty-fifth birthday or the close of the school year
whichever occurred first.

Any employee after having completed the immediate preceding ten (10)
Years of service in the School District of the City of Clawson, and who is
fully qualified for retirement as determined by the statutes governing re-
tirement by the Michigan Public Schools Employees Retirement Fund Board, shall
be paid, upon retlrement for the unused days in his sick leave reserve at
his current salary rate, and on the following basis:

The first 20 unused days at full rate.

The next 20 unused days at one-half rate.

The next 20 unused days at one-fourth rate.

And the remainder of the unused days at one-eighth rate,

Provided in no event shall the payment exceed $2,000.00 per employee.
ARTICLE XI

Teacher Evaluation.

Each teacher shall have the right upon request to review the
materisls submitted after July, 1966, in the contents of his own personnel
file in the presence of the Superintendent or his agent, except that material
deemed confidential by a university or college or materials that were used in
the initial employment of the teacher may be removed by the Superintendent or
his agent prior to such review and shall not be subject to review by the
teacher. A representative of the Association may be requested to accompany
the teacher in such reviews.

A




B. No teacher shall be disciplined, reprimanded or reduced in rank or
compensation without just cause. Any such discipline, reprimand or reduction
in rank or compensation, not covered by the Michigan Tenure of Teachers Act
(Act 4 P.A. of 1937), as amended, shall be subject to the professional grie=-
vance negotiations hereinafter set forth. : :

C. If a teacher is evaluated, a written report shall be completed in
triplicate and signed by the building principal and the teacher. One copy is
to be sent to the Superintendent, one copy retained by the building principal,
and one copy given to the teacher. A teacher msy submit his own evaluation,
if he does not agree with the principal's evaluation. Both evaluations are
to be placed in the teacher's personnel file. A teacher may also confer with
the Superintendent regarding his evaluation., ;

D. If the principal suspects or has reason to believe that there
will be a marked adverse change from the previous evaluation of & Tenure
Teacher, this fact is to be brought to the teacher's attenticn in order that
said Tenure Teacher may have some time within which to attempt to correct the
situstion. The present standards of evaluation are:

Outstanding: Superior=-a feal example to others.

Very goods Achievements rank in top level of
other in group.

Satisfaétory: - Average--meets with most require-
: ments adequately; achieves about the
same as others in group.

Below average: Needs improvement == weaknesses
' ~noticeable,
Poor: Does not measure up to desired

. requirements of the job.

Examples of a marked adverse change would be in going from
Satisfactory, Very Good, or Outstanding to Poor or Below Average.

E. Other than factual informstion, nothing contained in any personnel
file (except that which has accumlated since July 1, 1966), shall be dis-
closed by the School District to any other district. Data concerning length

of service, subjects taught, and similar factual information may be disclosed.-

Should a teacher desire, a written request to the Superintendent
may waive this restriction, and by s written request the teacher likewise
may suthorize the Association Attorney to examine the teacher's personnel
file with the Superintendent for the purpose of discarding therefrom purely
hearsay or opinionated information. Such material shall be removed upon

" mtual agreement of the Superintendent and the Board Attoraey on the one

hand, and the Association's Attorney and the teacher on the other.
ARTICLE XTI

Protection of Teachers

A. The Board recognizes some student behavioral problems to be
beyond the teacher's control and agrees that the school administration will
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take any and all action deemed necessary by the school administration when a
child's behavior is such that it impedes or undermines the academic progress
of the class. : : @

B. Any case of gssault upon a teacher in the course of his employment
as a teacher or because of his employment as & teacher shall be promptly
reported by the teacher to the principal of the school. At the request of the
teacher involved, the Board will provide and pay for an attorney to advise the
teacher of his rights and obligations with respect to such assault.

C. Any absences by the teacher because of an assault upon a teacher in
which the teacher may not perform his duties as a teacher, in the course of his
employment or because of his employment as a teacher shall be fully excused
and shall not be considered to reduce said teacher's sick day allowance and
the teacher shall receive an amount equivalent to his full salary for a period
of ninety (90) school days or remainder of the school year (whichever is the
greater), because of said assault or because of any lawsuit arising out of said
assault (which can be full salary or the difference between full salary and
workmen's compensation benefits which are in lieu of salary): provided,
however, as to all of the above, that it is determined by the Board or its
representative, that the teacher was acting in accordance with and within the
scope of Board policy in connection with the disciplining of students or
otherwise,

D. The Board will reimburse the teacher for loss or damage to personal
property in connection with any assault on said teacher in the course of his
employment or because of his employment as a teacher, provided the teacher
was acting and/or attempting disciplinsry action in accordance with and within
the scope of Board policy. : :

E. Any complaint by a parent of any student against any teacher which
g principal feels may affect said principal's evaluation of said teacher shall
be promptly called to the attention of the teacher involved.

F, If any teacher is complained against or sued by reason of dis-
ciplinary action taken within the district's policy by the teacher against
& student, the Board will provide legal counsel and render all necessary
assistance to the teacher in his defense.

G. The following duties or responsibilities shall not be considered
as supervision.

Chairing committees leading departmental meetings;
informal interviewing of teacher applicants or Tenure
coaching duties,

ARTICLE XIII

Negotiation Procedure s

A. The Board and the Associstion agree to meet at the Reading Center
in the City of Clawson, Michigan, on dates and times agreed upon in writing

by both parties.

B, Such meetings shall be called in writing with & minimum of three :
(3) days and a maximum of seven (7) days' notice in keeping with the obligation
of the parties; and the topics to be discussed shall be stated in the notice.
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will be members of respective bargaining teams.

C. All professional negotiating meetings will be closed to the public
and the press unless mutually agreed upon later, and all persons in attendance

~

D. Agreements of opinions reached in all meetings will be written and
submitted by both parties for initialing at the beginning of the following
meeting.

E. Formalized understandings of the negotiating committees are to
be submitted in their entirety by the Board and Association representatives
for ratification by their respective groups.

P Each negotiating team shall keep its own records,

G. The cost of reproducing resolved items, reduced to writing, will
be assumed by the Board of Education.

H. Adjournment times should be reasonable for each meeting.

I. -The negotiators may appoint one person from their respective groups
to meet shortly after each bargaining session to formulate in writing tenta-
tive understandings. These understandings will be submitted at the beginning
of the next meeting and both sides may then change the wording as deemed i
necessary.

Jo The negotiators of the Board and the Association will relay all |
completed understanding in their entirety to their respective groups no later
than two weeks from the time of agreements or at the next board meeting, which-
ever occurs later,

K. When either party believes that an agreement cannot be reached and
wishes to make public its opinion, twenty-four (24) hours' written notice is
to be given to the other party.

L. From time to time both the Board and the Association may release to
the press and the public mutually agreed upon statements of progress.

M. These Rules of Procedure ﬁill be applicable at all negotiations.
These Rules of Procedure may be mutually amended. A recommended change is to
be submitted in writing by either party prior to its discussion.

N. In this section the work Public shall not include the members of
the Board of Education, the Clawson teaching staff or Executive Secretary of
the C.E.A.

ARTICLE XIV

Grievance Procedure

A. Definitions:

1. A "grievance" is a claim based upon an event or condition
which allegedly affects the conditions or circumstances
under which a teacher works, allegedly caused by a mis-
interpretation or an inequitable application of established
law, policy, or the terms of this agreement.
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2. The term "teacher" includes any individual or group of
teachers employed by the School district and who are cer-
tified and who are included in the bargaining unit.

3. A "party of interest" is the teacher or group of teachers

1 making the claim, on the one hand, and the Superintendent,
his designated agent, or the Board of Education depending
upon the level reached in processing the grievance; on the
other.

k. The term "day" shall be interpreted as meaning a working
school day unless otherwise stipulated.,

B. Purpose:

The primary purpose of the procedures set forth in this Section is
to secure, at the lowest level possible, agreeable equitable solutions to a
stated grievance, Parties of interest agree that these proceedings shall be
kept as confidential as may be appropriate at any level of such procedure.
Nothing contained herein shall be construed as limiting the right of any
teacher, having filed a grievance, to discuss the matter informslly with mem-
bers of the administration who are or who have been parties of interest in
the grievance in question.

C. Structure:

1. There shall be at least one but not more than four (4)
‘Association representatives for each school building to
be selected in a manner determined by the Association, -
and the names of the representatives shall be given to the
principal.

2. The Association shall establish a Grievance Committee of
not less than six (6) members, and the names of the committee
shall be communicated to the Superintendent.

3. The building principal is designated as the administra-
tive representative for Level One procedure, At Level
Two, the Superintendent may select two (2) additional persons
to assist in his function. The Superintendent may also dele=-
gate his position at this level to an Administrative
‘Assistant.,

b, The Board of Education will act in its own behalf at Ievel
: Three procedures, It may at its discretion designate three
of it members to fulfill its obligation at this level.

1. Procedure:

Level One: The teacher wishing to file a grievance shall first discuss
the matter with the Association Representative. If the
Association Representative concurs that a grievance exists .
he shall notify the Grievance Committee who shall verify -
that no other grievance dealing with the same subject is
pending at any level, If the Association Representative
cannot agree &s to the existence of & grievance, the Grie-
vance Committee shall make the decision with five (5)
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Level Two:

Level Three:

Level Four:

Q
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days. The grievance, having been put in writing, shall be
delivered to the building principal who shall schedule the
Level One meeting to be held withinthree (3) days.’ Partici-
pants .in this meeting shall include the principal, the
grievant and the Association Representative. The principal

- shall make his decision known in writing within three (3)

days after this meeting.

In the event an agreeable solution to the grievance has not been
achieved at Level One, the grievant or his representative may file
the grievance with the Grievance Committee. The Grievance Commit-

- tee thereafter shall make a decision as to the acceptability of the

principal's decision within five (5) days. If this descision is to
accept the solution proposed by the principal, it shall notify the
parties of interest of its decision. If the decision is not to ac-
cept the proposed solution, the Grievance Committee shall deliver
the grievance to the Superintendent who shall schedule a Level Two
meeting within ten (10) days.

The teacher without active Grievance Committez support may, like-
wise, appeal the principal's decision to the Superintendent. Par-
ticipants in this meeting shall include the Superintendent or his
designated Administrative assistant and not more than two (2) asso-
cistes and an Ad Hoc Committee of not more than three {3) persons
appcinted by the Association from among the members of the Grievance
Committee. The Superintendent shall make his descision known to the

Grievance Committee within five {5) deys after the hearing.

*In the event the aggrieved person is not satisfied with the disposi-

tion of his grievance at Level Two, or if no decision has been ren-
dered within ten (10) days from date of hearing of the grievance by
the Superintendent, the grievant may refer the grievance in writing
through the Grievance Committee, to the Board of Education, or with-
out active Grievance Committee support,, the aggrieved may refer the
grievance to the Board. Within ten (10) days from receipt of the
written referral to the Board of Education, it shall meet with the
Association's Grievance Committee and hold a hearing for the purpose
of negotiating a mutually satisfactory solution to the grievance.

A decision shall be rendered in writing within ten (10) days after
such hearing.,

In the event 2 grievance, as defined in paragraph 1 above, cannot be
settled satisfactorily at Levels Cne, Two ard Three, the matter may
be sutmitted to arbitration or either party msy take such cther and
further steps by way of ILabor Mediation; application to the Oakland
County Circuit Court, as such other procedures as may be provided
by law. .In the event of arbitration, the parties shall first

select an experienced, impartisl and disinterested person as ar-
bitrator. If the parties cannct agree on an artitrator within ten
(10) days after agreement to erbitrate, then an arbitration panel of
three (3) persons shall be chosen, one by the Board, one by the
Association, and a third who shall act es Chairman, by the previously
chosen two arbitrators.

Standard Rules geverning arbitretion shall govern the
hearing.
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Arbitrators shall have no power to add to or subtract
from or modify any of the terms of this agreement or
any supplementary agreements. The arbitrator shall
have no power to provide agreements for the parties
in those cases where in their contract they have
agrzed that further negotiations should occur to
cover the matters in dispute. Those matters which
are detailed under law and the Constitution of
Michigan and the United States shall be excluded
from arbitration,

This Level Four arbitration procedure is designed
for and is meant to be used for deciding disputes
between the parties in the specific application or
interpretation of items covered in this contract.
Grievances desling with subjects which are not
coverad in this contract may not be submitted to
arbitration, but are to be considered negotiable for
irelusion in following contracts.

E, Rights to Renresentation:

Any party of interest may be represented at any meeting or hearing
and at all steps and stages of a grisvance by ancther teacher or by ancther
person. Provided, however:

That no teacher may be reprasented by an officer, agent or other 2
representative of any organization other than the Association. Provided
further: When a teacher is not represeunted by the Association, the Associa-
tion shall have the right to be present and to state its views at all stages
of grievance processing.

P, Miscellaneous:

1. All proceedings and preliminary decisions shall be private and shall
remain confidential until a final disposition of the grievance is made.

2. There shall be no reprisals by either ocarty taken against any party
of interest by reason of participation.

3. A1l documents, communications and records dealing with the processing
of a girevance shall bes filed separately from the persvonnel files of
the participants.

L, Three (3) copies of all forms for filing grievances and other related ; |
documents shall be made: One for the Grievant, one for the Board of
Education, and one for the Associatinn, The design and format for :
such forms shall be the responsibility of the Superintendent and the i
Chairman of the Grievance Committee, The Superintendent shall be s
responsible for the maintenance and distribution of an adequate
supply of such forms snd documents to facilitate the operation of =
the procedures as set forth herein,
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5. A grievance may be withdrawn at any level without prejudice,  If
the withdrawn grievance was filed as an individual grievance, the
Association Grievance Committee may refile the same grievance,
naming the Association as the grievant filing on behalf of all
teaching personnel.

6. When agreement is reached at Levels One, Two or Three, the agree=
ment shall be reduced to writing, and both parties shall sign.

T. All information necessary to the determination and processing of the
grievance shall be made available to the parties of interest. This
may include certified extract copies of pertinent information,

ARTICLE XV

Professional. Study Committees

A, The Board and the Association may establish a Professional Study
Committee to study matters and submit reports and recommendations to the
parties. :

B, The-clerical expenses of such Committee shall be borne by the
Board, '

ARTICLE XVI

“Miscellaneous

A. The Board agrees at all times to maintain an adsquate list of sub-
stitute teachers. Teachers shall be informed of & telephone number they shall
call before T:00 A.M. to report unavailability for work, and thereafter it
shall be the responsibility of the administration to arrange for a substitute
teacher. : : ey

B. The president of the Association shall be furnished with agendas
for all public meetings of the Board.

C. The Association agrees at all times to police its membership and

- Yo enforce the rules, regulations and laws pertaining to the tesching pro-

fession, and to take such steps as may be necessary to keep the teaching per-
sonnel at its optimum level. so that the students of the school district will
receive the best possible education,.

D. This Agresment shall supersede any rules, regulations or practices
of the Board which shsll be contrary to/or inconsistent with its terms. It
shall likewise supersede any contrary or inconsistent terms contained in any
individual teacher contracts heretofore in effect. All future individual
teacher contracts shall be made expressly subject to the terms of this Agree=
ment. The provisions of this Agreement shall be incorporated into and be
considered part of the established policies of the Board.

E, Copies of the Agreement shall be printed at the expense of the Board
and presented to all teachers now employed or hereafter employed by the Board.
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~F. If any provision of this Agreement or any application of the
Agreement to any employee or group of employees shall be found contrary
to law, then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.

G. Building Policy:

Because every building has problems particular to itself, due to
facilities, personnel and the public, each building shall be authorized to
democratically develop building policies that are not inconsistent with
State Law, School Board Policy, this Master Contract, or other high authority.

'H;' P.T.A. - Open House = Conferences

This important social group is one of the best mediums for public
relations, There are P.T.A. meetings throughout the school year in each
elementary school and Open House-Conferences in the Junior and Senior High
Schools for parents. Teachers are expected to attend these meetings unless
excused by the building principal. A schedule of the meetings will be posted
by the building principal prior to October lst of each school year. Parent-
Teacher Conferences may be initiated by the teacher two weeks prior to the
regularly scheduled conference days so that the number of conferences on con-
ference days can be kept to a minimum to best serve the parent and child.

Lé The Administration shall maintain the CA 10 forms. These duties
shall in no event be assigned to the teacher,

Je Special teachers shall be supplied by the Board to teach the subjects
of Art and Music, and Physical Education Teachers will be hired for all ele-
mentary schools as soon as possible. The Art, Music and Physical Education
periods will be preparation periods for the regular teacher while his students
are involved in these special classes.

K. No Clawson teacher shall accept any remuneration for tutoring any
Clawson Public School student except when waived by the Superintendent of Schools.

ARTICLE XVII

Strike Prohibition

The Association recognizes that strikes by teachers are contrary to
law and public policy. The Board and the Association subscribe to the prin-
ciple that differences shall be resolved by appropriate and peaceful means,
in keeping with the high standards of the profession, without interruption of
the school program. Accordingly, the Association and the teaching staff agree
that during the term of this Agreement, they will not direct, instigate,
participate in, encourage or support any strike against the Board by any
~ teacher or groups of teachers.

ARTICLE XVIII

Duration of the Contract

This agreement shall remain in full force and effect without amend-
ment until August 30, 1970 except schedules "A", "B" and "C" which shall be
reopened on April 1, 1968 and April 1, 1969.
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- In the event either party desires a change in the terms of this
contract, written notice of the desired revision together with a substantial
statement of the change desired shall be given to the opposite party on or before
April 1 of the year preceding each anniversary date of the contract.

The giving of written notice of the request for a revision shall
require the parties to enter into negotiation procedures as required by the

- pertinent section Act 379 Public Acts of 1965 as amended.

= Tt 1s mutually agreed that Schedule A "Salary Schedule", and
Schedule B, "Extra Curricular Schedule", and Schedule C are a part of this
contract the same as though the terms and provisions thereof were set forth
in full in this contract, and that the provisions of this agreement shall apply
to said schedule the same as though expressly set forth in the schedules.

A



In witness whereof the respective parties have caused this Agreement
to be executed by the appropriate authorized officers of each party 6n this €:>

day of September, A.D., 1967.

SCHOOL BOARD OF THE CITY OF CLAWSON: CLAWSON ETUCATION ASSOCIATION:
By A By :
: President f ' " President
By, By
Secretary Secretary
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Schedule B
SCHOOL DISTRICT OF THE CITY OF CLAWSON
EXTRA CURRICULAR ACTIVITIES SALARY SCHEDULE
: ‘Assignment : 196T7-68
ADVISORS: %

. Senior Class Advisors (5) $ 275
Junior Class Advisors (6) 125
Sophomore Class Advisors T0

ATHLETICS:
Athletic Director - Senior High School 725
Athletic Director = Junior High School 310
Faculty Manager - Senior High School , T25
Faculty Manager - Junior High School : 250
BASEBALL: :
Varsity Coach k50
Reserve Coach 325
Tth & 8th Grade Coach 225
Assistant Tth & 8th Grade Coach 150
9th Grade Coach : 225
BASKETRBALL ¢ ;

- Head Coach . 725 1
Reserve Coach LT5 |
Freshman Coach 325 |
Tth Grade Coach 275
8th Grade Coach 5
Assistant Tth Grade Coach 175
Assistant 8th Grade Coach 175

FOOTBALL:
Head Coach <5
Assistant Coach (2) 500
Reserve Head Coach k25
Assistant Reserve Coach 350
9th Grade Coach 29
8th Grade Coach 275
Tth Grade Coach : 219
Assistant Tth Grade Coach %19
Assistant 8th Grade Coach 175
Assistant 9th Grade Coach 200
Coaching Before School Starts 100
TRACK :
Head Coach 450 .
Assistant Coach 325
Tth & 8th Grade Coach 225
f”} Sth Grade Coach 225
WRESTLING:

Senior High School Coach : 500
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Schedule B

Assignment 1967-68
CROSS COUNTRY: ;
Senior 'High School Coach $ 300
GOLF'3
Coach 200
BAND DIRECTOR:
Senior High School T25
Junior High School 270
Orchestra Director 270
PLAY PRODUCTIONS:
Director - Senior High School Play 300
Director - Junior High School Play (2) 250
Stage Manager - Senior High School 100
PUBLICATIONS:
Yearbook Loo
High School Paper e
Junior High School Paper 225
OTHER ACTIVITIES:
"C" Club Sponsor (2) 125
Cheerleaders' Sponsor - Senior High School 250
Cheerleaders' Sponsor - Junior High School 157
Drill Team 1S
Medical Club 125
Future Teachers' Club 55
G.A.A. - Senior High School 225
G.A.A. = Junior High School 125
Gun Club 50
Junior Town Meeting 50
Library Aid (5) 125
Safety Patrol Adviser (4) 175
Service Squad Adviser (6) 5
Student Council - Senior High School 150
Used Book Store Manager - Senior High School 150
Student Council - Junior High School 100
Model United Nations Sponsor i

$5.00 per hour for Driver Education

$100.00 per week for Summer School

Regular teachers substituting for others shall be paid an hourly

rate of 1/5 of the substitute daily use.

Regular teachers teaching an extra permanent assignment shall be paid

at the rate of 1/6 of salary.




Schedule "C"

Insurance Protection

A. The Board of Education shall provide without any cost to the full
time teacher, full single subscriber Blue Cross Health Care Insurance
(M-75 plan). Every full time teacher employed in the District shall have
the right to participate in the program, with the following times for enrollment:

(a) Beginning of employment - Policies will‘take effect under
‘Blue Cross Regulations.

(b) Re-opening time in September =- Policies will take effect
under Blue Cross Regulations,

15 thé employee desires full family plan coverage, the Board of
Education will make the necessary authorized deduction from the teacher's
salary of the difference between the Single Plan cost and the full family
plan cost.

B. The Board of Education will make the necessary deductions from the
teachers' salary for income protection insurance coverage when authorized by
the employee., The carrier of the protection shall be Michigan Life Insurance

Company.

C. The Board of Education encourages all teachers to provide for them-
selves comprehensive public liability insurance coverage in the amount of not
; less than $100,000,00 for each occurrence or accident.
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Schedule A
SCHOOL DISTRICT OF THE CITY OF CLAWSON

SALARY SCHEDULE 1968-69

EXPERLENCE
LEVEL BA INC. BA + 20  INC. MA INC.
0 $6900 $7100 $7400
1 , 7200 - 300 7400 - 300 7725 - - 32%
> 7500 - 300 7700 - 300 8050 - 325
3 7850 - 350 8050 - 350 8425 - 3735
4 8200 - 350 8425 .~ (375 8825 - 400
5 8550 - 350 8800 - 375 9295.° ... 400
“ 8900 - 350 §175 o a4e 9625 . 400
7 9250 - 350 9550 - 375 10025 - 400
8 9625 - 375 9975 - 425 10475 . 45D
9 10000 - 375 10400 - 425 10950 - 475
10 10400 - 400 10850 - 450 MATS - wn
11 © 10800 - 400 11300 - 450 12000 . 525

$100 for each 10 semester hours beyond the MA

Maximum of MA + 30

(a) Non-Degree teachers' salaries shall be $1500.00 less than Degree teachers, as
per salary schedule.

(b) All hours above the BA shall be hours earned after the date of provisional

certification . iy P S




SCHOOL DISTRICT OF THE CITY OF CLAWSON

EXTRA CURRICULAR ACTIVITIES SALARY SCHEDULE

Schedule B

Assignment 1968-69
ADVISORS: _
Senior Class Advisors (4) $ 300
Junior Class Advisors (6) 135
Sophomore Class Advisors 70
ATHLETICS: : :
Athletic Director - Senior High School 800
Athletic Directot - Junior High School 375
Faculty Manager ~ Senior High School 800
Faculty Manager - Junior High School 275
BASEBALL: o
Varsity Coach 625
Reserve Coach 400
7th & 8th Grade Coach 300
Assistant 7th & 8th Grade Coach 225
9th Grade Coach 300
BASKETBALL:
Head Coach 900
Reserve Coach 600
Freshman Coach 400
7th Grade Coach 350
8th Grade Coach 350
Assistant 7th Grade Coach 250
Assistant 8th Grade Coach 250
FOOTBALL:
Head Coach 1000
Assistant Coach (2) 625
Reserve Head Coach 600
Assistant Reserve Coach 500
9th Grade Coach 500
8th Grade Coach 350
7th Grade Coach 350
Assistant 7th Grade Coach 275
Assistant 8th Grade Coach 275
Assistant 9th Grade Coach 400
TRACK :
Head Coach 625
Assistant Coach 400
7th & 8th Grade Coach 300
9th Grade Coach 300
Assistant 7th & 8th Grade Coach 225
O WRESTLING:
5 Senior High School Coach 625




Schedule B

‘Assignment

Driver Education
Summer School

Regular teachers substituting for others shall be paid an
hourly rate of 1/5 of the substitute daily use.

Regular teachers teaching an extra permanent assignment shall
be paid at the rate of 1/6 of salary.

1968-69 -
CROSS COUNTRY:
~Senior High School Coach $ 400
GOLF:
Coach AL
BAND DIRECTOR:
Senior High School 850
9th Grade Band 200
8th Grade Band - 150
7th Grade Band : 75
Senior High School Orchestra Director 250
Junior High School Orchestra Director 150
PLAY PRODUCTIONS: L ; Seiam
Director - Senior High School Play (per play) 400
Director -~ Junior High School Play (per play) 1) 3%
PUBLICATICNS :
Yearbook 450
High School Paper : 225
Junior High School Paper 225
OTHER ACTIVITIES: : S e &
"C" Club Sponsor : . €1} 135
Cheerleaders' Sponsor - Senior High School 275
Cheerleaders' Sponsor - Junior High School 200
Drill Team 400
Medical Club 125
Future Teachers' Club 55
G.A.A. - Senior High School 300
G.A.A., = Junior High School 200
Gun Club 50
Junior Town Meeting 50
Safety Patrol Adviser (2) 200 {4) 150
Service Squad Adviser (2) 100 (4): 75
Student Council - Senior High School 150
Used Book Store Manager - Senior High School and Jr. High(2) 150
Student Council - Junior High School 110
A.F.S. 100

5.50 per hour
110 per week



Schedule "C"
1968-69

Insurance Protection

A. The Board of Education shall provide without any cost to the full
time teacher, full family subscriber Blue Cross Health Care Insurance (M.V.F.
with riders "D" and "M"). Every full time teacher empioyed in the District
shall have the right to participate in the program, with the following times
for enrollment:

(a) Beginning of employment - Policies will take effect under
Blue Cross Regulationms.

(b) Re-opening time in September - Policies will take effect
under Blue Cross Regulations

If the employee desires any additiondl Blue Cross coverage, the
Board of Education will make the necessary authorized deduction from the
teacher's salary for this additional coverage.

B. The Board of Education will make the necessary deductionhs from thé_
teachers' salary for income protection insurance coverage when alithorized by
the employee. The carrier of the protection shall be Mithigan Life Insurance
Company.

C. The Board of Education encourages all teachers to provide for them-
selves comprehensive public liability insurance coverage in the amount of not
less than $100,000.00 for each occurrence or accident.
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