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L. The szlary schedule is based upon a normal weekly teaching lioad; as
hoyeinafter definec, during norwal teaching hours’ TFor sxtra work the tescher

1

shulY be ﬁntiagau to appropriate additional erk&ﬂsjbia Cﬁmgenaatign as'§m£lineﬁ
in the salary schedule set forth in Lchedulse A of Thas Agreementc

C. The foliowing holiidays zhall Le sbserved ahd»scbool glésed: New Ysar*é
bey, Good Friday, Memoriel Day, labor Day, Thaﬁkagivihg‘Dsybjbhristm&s Day .

D. Any certified teacher shall be'reigaseulfram fégulér’dubiee‘without
iosg of pay not more than two days aachxséhool year ihibrder to attend Eonafidé

related professional meetings, excluaive of M. E. A. Regional Conference and

County Institude. These days shall not te cumulative.

ARTICLE V
Teaching Losds ang designnents
‘A, The weekly teaching loads will be worked out in co-cperation with

awm,ngatraticn prior to the opening of wchoai in September. The commx?*ee shall

unsist of two teachers from the @lemantary aua ore teacher trom the high achool

appointed by tha superintondent

B. Gince pupile are enfiiled t&? fworking within*/

be taugnt by teachers who

their ares of nc:mpetenca$ toachers sh‘ l'not b}.wSSAgn e:gept temporarlly

snd for good cause, outside the aadgenQSJQhe_rftgaghinggeert;fiea#eg or their
wejor ov minor field of-étuay;
C. Teachers who will be effecued by & ,hange in grade éésignmenhs in the

#lementary school grades and by changes ia subject assignment in the secon&ary

School grades will be notified and consulted by the superiptendent ss soon &8s @

practiceble ang brior to the closing oF suhﬁol in the Spring. - Suzh Vhangea will
be voluntary to the sxtent possible. uver; ailo*t wWill be made to &?Qld vaasszgnn

Log probationary elementary schoold teachers i4 different grade lavais umlﬁ&afthe‘

teachear reguests sueh change.
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Teaching Conditions

A. The parties recognize that the aveilability of optimun school facklities
for both student and teacher is desirable to insure the high quality of education
which g the goa'l of houth teacher and the Foard. It s alee acknewledgau that
the primaty duty and responsibility of the teacher i3 to teach and that the organ-
ization of the school and the schocl day should be dirzoted ot insuring that Che
energy of the teachex is primerily utilized to this end.

Bs The Board recognizes that appropriate cexts, library reference facilities,
mape, globes, lsboratoxy equipment, sudio-visual equipment; sthletic equipment,

curreat peviodicals, standard tests and questionaires, and similar materials are

the tools of the teacning profession. A commitlee composed of two representatives
from the Board and two representatives from the Asscciation shall be esteblished

and they shall confer on the first Tuesday of Octeber and Aprxil for the purpose of

improving the selection and use of such sducsational teols and the Board undertakes
to promptly implement eli joint decisions thereon made by ite representatives and
the representatives of the Associastion. The Board sgrees at ail timss to keep the
school reasonably and preperly equipped and maintained.
C. Under no cenditions shall a teacher be requived to dvive a schwol bus as
part of his regular assignment.
Do The Board shall make available in ihe school buliding a restroom and
lavstory facilities exclusiveiy for teacher use snd tue reoms appropriately furmizhed,
vhich shail be reserved fox use as a faculiy loumge in which smoking shell be permitted.
Eo Telephone facilities shal) be made 2vwa*lable to teachers fox their reascrable
uteo Toall charges on personsl calls shall be the responsibiliny of the teacher,
' F. Adequete parking facilivier shall he rade ava’ lable Lo Leachevs for theix

T eReiuslive use,
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G dotwithe canding their employment, teachers shail be entitled to fuil
tipats of eltizerahip and no reirgious orv political activities of any teacher
st the lacsk thereof shall be grounds for any disciplice or discrimination with
romrect %o the pirofessicnal employuent of such teacher. The private and personal
2ife of any teacher i3 not within the appropriste concern or attention of tﬁe
Huard unless they affect the teachers relationship with studenis and with thé
Jigsenarge of his tesching duties

h. ‘The provisions of this Agrzement and thé wageg, houra; terms snd conditicons
of employwent shall be applisd without regard to race, nreed, religion, color,
nat onal Oorigin, sge, 9sx or marital statue or wembership in or association with
the activivies of any empléyee organizeiion. The Board and the Assooclation pledgpe
thocaelves to seek %o extend lhe advantzgea of public education to every student

witioal regacd to race, creed, religion, s#x, coler or nationsi origin and to seek

ta achreve full squality of educaticonal opportunity to all pupils.

aRTICH V11

Yacanzies and Fromutions

f.. whensver any vacancy .n any profescional position in the district shall

oeour, the bosrd shall publiciee the sane Ly giving written notice of such vacanty

to toe Asscciation and providing fer appropriate posting in the school building.

Ne vecancy snall be filled on & tempurevy tasis, except in case of emergency.

53]

Any teacher may apply for sucn vacancy In filling sueh vacancy, the

Eocre agrees Lo give due weight to the profeﬁéicnal background and attainments

¢l 9il apgiicenie, the length of time sach has been in the s-hool system of the
dialrict, and ather relevant factors. The Bosrd declsres its eupport of prﬁmwtiahs
n its own ieaching staff, ireiuding prometions Lo supervisgry and

“xovutive levels,




WithLin one schorl uconth of the enu of tha sepest

ARTICLE Vill

Sick-Leave Pay

4ll Leschers pbsent from duty on scoount of personzl 1llness shall be
2t gwee full psy for a total of ten (10) days in any schosl year.
£  wmuch teacher shali be antitled to su sccuaulation of not more than 90
‘wra for the unused portlon of each year's sick lsave which ghall be available
future years.
2. Anv teacher whese illness extsnis beyand any three [%) consecutive schnol
fq;§ noy bs irequested to furnish a doctor s certificate.

L. The provisions of this Article shsll bz retroactive to September 1, 1964 .

cooumiaiated sick leave shall be culcuvlsted from Septembsr L, 1964.

ARTICLE 1IX

Leaves cf Lbssnce

oy

A Any teacher whose personal illpess sxtends beyond the period compenszted
sy Article VIII shall be granted a leave of abssence without pay for auch time
t# L3 Decessary for complete recovery (rom sich iliness. Upen reaturn from leave,
& teucher whall be assigned to the same position, if &vailable, or a substantisliy

eguivaient position.

L Leaves of absence, with pay, shall he granted for the following reasons:

1) Two days, ®#ach year, not scoumnuluaiive, for the conduct of personal

affairs.

(2) & maximum of five (&) days per school yesr for a death ia the immediate
family,

L. A maternity lesve ghall he granval without pay, commencing noi later

foern the end of the sizth month of pregnancy, except that whec this date falls

& T AT A = & C)
Laniher may be permiited

Tpacie the gewsster.




AVMENDEMENTS

1. Leaves of absence without pay

ac The boaxrd shall grant a maternity lesve to tenure teachers or to
probaticnaxy teachers who have been approved for tenure status
for one vear. (add to IX C )

b. Upon approval of the Board, a leave shall be granted to a tenure
teacher who desires to improve himself through a fulltime study
programo

Co Personal iilness (IX A )
do Other leaves may be granted by the Board.

The teacher, upon return from such lesves, shall advance one step
on the salary schedule.

Example: A teacher serving three years in the Boyne Falls District
and 1s granted a years leave of absence would return at the fourth
year of experience on the salary schedule.

A teacher would retain all accumulated sick leave days while on
leave of absence. During a leave of absence there will be no
accunulation of additional sick leave days.
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.  Teachers who ave off:cers of the state Michigau Education Association
cr usre appointed to its staff shouid, upen proper application,; be given leave
#1 absence without pay for the purpose of performing duties for the Association.
leechera given leaves of absence without pey sbzll receive credit toward annual
& ary increment on the schedule appropriate to their rank. ,
k. Milditary leaves of absencs shall be granted to any teacher who shall

he inducted or shall enlist for military duty io any branch of the armed forces

P

ot the Unitea States.

Taachers on military leave, frow the Hoyne Falls schocl sysziem, shail bs
given the benefit of two (2) years' iacyements and sick leave allowances which
weuld have been creuited to fuem had they rewained in active service o the school

syslew.

ARTICLE X

Tascner Bvaluaticn

4

B All monitoring or observation of the work performance of a teacher shall
be conducted cpenly with the full knowledge of the teacher.

B A teather shall at all timss ve sntitled to have present a representativa
f the Associmtion when he is being reprimsndsd, warned or dieciplined for any
infleaction of discipline or deliguency in prefessicnsl performance  %hen a reqﬁast

£ Lok g g L § ; ; g x
sor such representation is mede. no action chall be taken with veapect to the

O B

Lyt 54 % ] $ y F y & ¢
Z8iner untli such representative of the fzscriatica 43 pregent.

ue teacher shall be discipline, seprimaunced, reduwced in rack or compens =
#r.on or deprived of any professional sdventags without Just cause 1y such

arecapiing, reprigwsnd or reduction in rank. comvensation ar sdvanisge, including
; ttage, 1ncludang

el Y TR R oot N B v, % y
Bovarse evaiuetion of teacher performencenseserted by fhe Board o any. ageat ox
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e : ARTICLE X1 4
Protection of Teachers

A. Since the teacher®s authority and effectivemess in his classroom ts
undermified when students diacover that there is unsufficient administrative
backing and support of the teacher, the Board recognizes its responsibility
ﬁr give all reasonsble suppoxt and assistance te teachers with vespect to the
a.intenance of control and discipline in the classroom. The Board further
recognizes that the teacher may not fairly be expected to assume the role of
v rden or gustodian of emotionally disturbed students nor to be charged with
r2sponsibility for psychotherapy. Whenever it appears that a patticulai pupil
raquires the attention of special counsellors, social workers, law enforcement
personnel, physicians or other professional persons, the Board will take reason-
able steps to relieve the teacher of responsibilities with respect to such pupil.

B. Any assult by a pupil upon a teacher, during regular school hours or
authori zed school activities, shall promptly reported to the Board or its designated
representative. The Board will provide legsl counsel to advise the teacher of
his rights and obligations with respect to such assult and shall remnder all
r—asonsble assistance to the teacher in connection with handling of the incident
by law enfoxcement and judicial authorities.

C. Any complaints by a parent of & student directed toward a teacher shall

b: promptly called to the teacher’s attention.




Gtois contanpiated-thet mutierg no® goeciflically coyered by this Agree

seat, ol of common concern o the partiew. ahail be subject to professional

weotlations betyeen them from time %o fime urirng the period of this Agreement;
Lpar requ;ut by either perty %o Lhe othaee ‘he parties uwadertske to cooperate
cnonrranging meets, selecting regresentatives for such giscuseions, furnishing
L e SLETY infc:matxon and other. . se cong ruciively uwnsidering saa resolving
srv o sach matters.
B At least uinety (90) devs prior =o ihe expiration of this Agreement,
Loe perties will begin negolistiane for s new agreement covering wages, hoursg
terms . and condations of emplovaosnt of teschers employed by the Board.

U, In any negetiations deceribed in this Axtiéle, n2ither party shsll hawve
any stontrel over the selection of the negn’isiing or bargaining representstives
af the other party, and esch pariy may u2l-of ity rspresentaiives form within

v

¢r ovisiue the schcol district. It 3wy reccgcized thet no final agreement betweer

va= parties may be erxesvted without ratifi:-ticn by a ngjority of the Board of

Bdacations and by a mejority of the meanesshiy of the Asscciation; but the parties

wi'ually pledge that raprasentatives selected by sach shall be clothed with ajl
ReCTBIANY pOWEr anc sutbority o make progosals, consider vraposals, snd wake
congessinng ir the course of negotiaticns ar bariaining, subject ouly te such
wolinatle ratification

b if the cartiss fail tQ rason a0 cgveenent 3n any such negotiations,
Yitnar party pay invoke the medistion machinecy of ihe State Labor Medistion
BORICG Or Thxe @iy niha’)awfulbmaaﬁuya: wl Ay desum appropriste, including ths

£ o e LA SN Z X A S > .
A0 TION b,\’ e ASBOCI8T100 O 1 orpleshiopal o

a

ans to discourage teachirs

¢ - i e
Lom working in the sbsence of coniprss
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AnTICLE 217X

Professiopal Grievance Hggot.aticn Drocedurs

- P e

Defipitions

A "grievance” is & clzim based upsn a matiar ineniving the interpatation
sna appiication of the provis:ons of this agresment.

2  The "aggrieved persvn” i3 the person of persons making the claim.

3 A “party of interest" s the werson 5% persons whs migat be required
ti; LaKe action or agaips® whom sctivn might be tsken in order to
resclve the problem.

4. The term "days" shsll mean caiendav uayg.

SUrpose

The primary purpose of this prozedure is 1o secure, at the lowesi level
possible. equitable sclutions te the problems of the parties. Both partiss
agree that these proceedings shall be kept as confidential as may be appropriats
at eacn level of the procsdure  lothing contained herein shall be construed
£s limiting the right of any teacher with a grievance ito discuss the matier
informally with any appropriate member of the edministration or proceeding
independently as described in Sectica s o! these Procedures.

Strucnture

'

i There shall be une or more Asseciation Lepresentatives 1o be selected
in & manner determined by the Association. !

¢. The Assorciation shall establish a Professional Rights and Responsibilities
Committee, which s2hel? be broadiv represeniative and which shall serve as
“ie Assoviation grievance ccmmitiee. In the event thet any Association
“epresentative or any mezber of ‘he 't & K Committee is a party in interest
to any grievance, he shall disguaiify nimsalf and a substitute shall be
named by the Association :

3. The Board hereby designates the tuperintendent as !ts representative.

Procedurs i

J ‘ G
The number of days indicated at esch lavel should be consiuered as max-
cwan anu every effort shoul. be made %o expeuite the process. The time limita
Ay ce exiended by murual consent :

Lf the grievance is filled on or after

recuses . ini

Fay 1, the time limits shall be
priar fo the end of the school year

P4
™

raey o affest g soluticn

) Lavel One
L tage et 4 TR N T S s 3
aj?ex'dluﬂ & grievance shill “discuss 1% with th: superintendent:
individusily, together with his ias clation Representaiive or through
“he Associstion NHepress:iohive ’f

TE L TS

et

————,
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al In the event the aggrieved persop is not aatlgfied with the disposition
of his grievance at level one, or if no decision has been rendered
within five (5) days after presentation of the grievance, pe may
fi1le the grievance in writing with the Associstion’s PR & K Qommittae:
. The Association Representative will assist in writing the grievances.

{t; Within {(5) days of receipt of the grievance the Pk &4 R Commiitee
8hall deciue wether or not there id & legitimete grievgmcev ir
the committee decides thal nc grievance sxisis and so notified the
ciaimant, the teacher wmay continue tc process his claim without
sesociation support. If the comnittee decides there is & legitimate
grievance, it shall immecdiately process the claim with the super-:
intendent. Within ten {10} days from receipt of the grievance by
the supsrintendent he shall render a decision as to the solution.

3 ieve. Three
In the event the aggrieved person is not satisfied with the disposition
&%t Level Two, or if no decision has been rendered within ten (10) days
from aate of receipt of yrievance by the superintendent, he may refer
the grievance through the PR & kK Committee, to the Board of Education's
Review Committee. This comeittes shall be composed solely of members
of the Board of Education. Within ten (10) days from receipt of the
written referral by the Board, 1ts Heview Committee shall meet with the
Asgsocistion‘s PR & R Comm!ttse chairmsn and the Association’'s Negotiating
Tean for the prupose of arriving at a autually satisfactory solution to
the grievance problem. A decision shal) be rendered within ten (10) days.

4. Level Four

in the egvent the grievense is not satisfactoyily resolved at Leve Three,
or if no decision is reached within the ten (10) day period, the grievance
shall iomediately be transmitted to the State Labor Mediation Board or

to the MEA Bnavd of Reference: wither cthannel msy be used at the dis-
cretiosn ¢l the purty transmitting the grievance,

Hights te Representstion

?ny party of interest may be representey st ull meetings and hearings at any
,??el of the grievance procedure by uncther teacher or anoiher person Pro-
vided, however, that any teacher may in nc event be represented by anoofficer
agent, or other representative, of any otganization cther than the Associatid;,

Frovidaq further, when a teacher ; i [
ded d o 18 not represented by th )
Asaociation shall have ihe right t ? Ttk e

e : | tc L8 present and to state its vi 2
stages of the grievance processing, el

Miscel lansnys

A grisvarce way be withdrawn av

s : suy lzvel without
Rowsver, i1

; : pr2iudice or reeord.
: ; in the'Judgmﬂat of the Aassciation Hepregsentative or the
M o& K Comnittee, the Erievance aftacts g ;

! ¢ group of teachers, the FR & R
Lommittne mgy Joes gy : R e ;
e R&y process the g ‘he appropriate lave]

tevance at




2. The grievance aiscussea and the decigion reuuered_at_lgvel one may be
placed in writing upon request of either party. lecisions rendered at
all other leveis shall be in writing and shall promptly be transmitted
tc all parties of interest.

Ax

No reprisals of any kind shal) be taken by or)against &ny party of interes?
10 8ny periicipant in the grieverce procedure by reason of such participation

4. All documents, communicaticns, and records dealing with a grievance shall
be filed separately from the personnel files of the participants.

wn

Forms for filing ana processing grievances shall be designed by the super-
intendent ana the £R & R Commitiee. shall be preparaed by the superintendent,
anu shall be given appropriate distribution so as to facilitiate the
operation of the grievance procedure

6. Access shall be made available ty sll parties, places, and records for
all information necessary %o the determination and processing of the
grievance.

AN

ARTICLE XIV

¥ % ”
Miscellaneous Pravisions

&. The Board agrees at all times %o meintain ap adequate list of substitute
twechers. Teachers shall be informed of a telephone number they may call before

/30 a.m. to report unavajlability for work. Once & teacher has reported unavail-
5

arility, 1t shall be the responsibility of the auministration to arrange for a

sulatituie teacher.

. Tae Association shall be duly advisad by the Board of fiscal, budgetary
Aad ter progrems affecting the district ana the Association shall whenever feasible,
Aave ihe opportunity in advance to consult with the Board with respect thereto

brior to general publication.,

©  Tae 4psociation shall deal with ethical problems arising under the Code

ot othice of the Michigar Education Association in accordance with the terms

thereof and the Board recognizes that this is considered by the Association and

Li9 memhersihip %o define acceplable oriteria eof professional behavior.

L8 e e G 3y p - 4 SRR g R 5 3
o Thig sgresment shall supersade any rules, reguletions or practices ¢f the

Board which shall b st B o1 e ; i :
Bosrd waich shall pe tontrary to or inconsistenti with its terms It shall likewisge




14
superscde any conlrary o imconsiscent terws conlained in any individual teachers
¢wmtract hexetofore in effect, All future individual teacher contract shall be

6 Je expresely subject to the terms of this Agreement. The provisions of this
Agreement shail be incorporated into and be considered part of thc established
policies of the Beard.

Eoc Copies of this Agreement shall be printed at the expense of the Board
end presented to all teachers now employed or hersafter employed by the Boaxd,

Fo 1if any proviszion of this Agreement ox any application of the Agreement
te any employee ox group of employees shali be found contrary to law, them such
provision or spplication shall not be desmed valid and subsisting escept to the
extent permitted by law, but all other provisions shail continue in full force
and effect,

G- Persomnnel Policies Committee shall be established.

Ho Teachers shall not be required to report for duty on days when the-weather

ie too severe for students to be present.

ARTICLE XV

This agreement shall terminate on the 30th day of June, 1972 and shall not

be extended orally.

Miss Lois Kingma Mr, Sylvester Czerkies

Mro. Dale Reinharxdt Mr. Floyd Hausler Jr.

My, Everett Kircher



(P

teaschers presently employad shall be allowe p to 3 years Cre

teaching experience outside the system iu an accredited public school system in
the Siate of Michigan. Half steps on the sslaxy schedule may be recognized for
a full semester of teaching. Fox teachers newly euployed sfter the 196970
school year, the Superintendent may in hiz scle discretion allow one year’of
additional teaching credit for every two years teaching experience up teo 10
years. 7Thisz paragraph shall not be velzeactive for those teachers praesently

employed.

Hospitalizasion insurance excluding major medical, for teacher and family
shell be paid by the Board, Thiz insuzance shall net include cost for additional
riders. A teacher whose spouse i3 a teacher within the system shell be entitied
to only one coverage per family. Suwch coverzage is to be provided by Blue Cross -
Bilue Shield or some other Insurance Company which has beesn smutually agreed upon

by Boaxd and Teachers.

A teachex shall recefve $5.00 per class period when substituting at the

requent of the Administration for euwother teacher during his cenference perxiod.

A teacher at his option will be paid by-weekly on a 20 or 26 pay basis, Final
payment for both pay bases shall be made an the 20th pay period.
To qualify for B, A, * 15, a teacher must submit tramscripts to the

Suwperintendent prier to the first day of scheel.



AMENDMENTS
1. Leaves of absence without pay

a8, The board shall grant a menexnity iecave to tenure teachers or to
probationary teachers who have been gpproved for tenuze. status
for cne yeero. f(add to IX, C.)

b, Upon approval of the superintendent, a2 leave shall be granted to
8 tenure teacher whe desires to improve himeelf through a full-
time study program.

to Personal illness (IX. A.}

d. Other leaves may be granted by the board.

The teacher, upon retum from such leaves, will be placed on the salaxy
schedule without loss of increment or sccumulated sick days.

2o A teacher retived fiom the system shall be included in group jinsurance
plans if they desire tc continue paying the premium,



72 Salaes

a2

SCHEDULE A

Step Be A, Bo Ao + 15 Mo Ao
0 7,025 7,225 7,625
1 7,265 7,465 7,665
2 7,515 7,715 7,915
3 7,775 7,975 8,175
4 8,045 8245 8,445
5 8,326 8,526 8,726
6 8,618 3,818 9,018
7 8,922 9,122 95322
s 9,238 9,438 9,638
2 9,567 9,767 9,967

10 9,909 10,109 10,309

{Non-degree Personnel shall be paid at the rvate of 807% of the B. A, step.)

SCHEDULE B
Varsity Basketball 162,00
Jv. Varsity Basketbail 477,00
Baseball 371.00
Track 291,00
Jro High Basketball 265,00
Cheerleader Advisor 159.00
7th & 8th grade advisor (each) 53,00
9th & 10th grade edvisor {each) 79,50

i1l1th & 12th grade advisor (each) 106,00
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