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' THIS AGREEMENT, i<ADE AND CONCLUDED THIS 1st day of February 1975 by s &
A COUNTY ROAD CUMinISSION, hereinafter called. «

and between the CHIEREW
UNITED STEELWORKERS OF Ah‘_u ICA - AFL- ClO here-

A\

the LIPEOYERSandNtlie
1Ratter i called thielUNTECONS _'“‘&\}A

the parties hereto have reached an agreement setting forth
hours, and other conditéons of employment to be observed:

WHEREAS,
and fer the purposeiof facilitating the peaceful i

the wages,

by the parties
adjustment of differences that may arise from time to time, the g
parties hereto covenant and agree as follows: b
ARTICLE 1 vt K g
RoCUGNITION 1 45
R’ ".\».

ECTIUN 1. The Union shall be and is hereby recognized as the SOIe
and exclusive collective bargaininz acent for the purpose of coll- |
ective bargaining with respect to rates of pay, wages, hours of L
employment and other conditions of employment for tne employees of

the Lmployer as defined in this cection,
wh A1l present employees and all those hired after the effective date. ¥
of this agreement shall, as a conditipn of employment, remit to Lhe ,Y‘

union it's usual monthly dues as a service charge for the benefits i : oA
wflowing from this agreement. This clause shall be effective for new - §Ll
LY N.

employecs on the ComplLLlUn of provation. ;
Py

. The term 'employecs' as used in this agrecment, shall mean all

employcas of the 1up10/c" with the exception of office clericals

‘s employees, Captain in charge of the Drummond Island ferry, Lngineery .
B, g

“\»and Supervisory euployees as defined in the act.

. e

o

Temporary employees shall be excluided from coverage under the
A temporary euployee shall be defined to mean those who

agreement,

are hired for a specific job for a predetermined length of time
Luployer to re-employ him when the specific N
provision shall be so , 3
na copyy%tg;‘ o
i Sy el
q\
d

iy

without intent on the
JOb terminates. Lmployees hired under this
“'informed in writing when hired ana the Union shall be give

of the notice to the employee. j
- Temporary employees hired by and for the Townships and the ferry fi'f“
. will be excluded from coverage under this agreewent, G

ARTICLE II
DUrs CHECKOFF g

7
mAl

SECTION 1. The employer agrees to deduct from the wages of each .
voluntaPY*

semployee in accordance with the express terms of a signed,
of the Union whlch

~authorization to do so, the membership dueg by
includes monthly dues, initiation fecs, and lawful assesments: im' i.-¥5...
amounts designated by the lnLernatlondl Jecretary-Ireasurer of the I

g

Union.,

‘Said deductions shall be taken from the first pay of each month and

Zpromptly remitted by check to the Secretary-Treasurer of the
+International Union at 5 Gateway Centcr, Plttsburgh P.A 15222




v said list

; Each remittance shHall be accompanie¢d by a list of names setting
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‘ forth

the amounts of dues, initiation fecs, etc., deducted and a copy of = '«

shall be sent to the Financial osecretary of the Local Union..
SRR

“If proper deduction is impossible in a pay period because of no
' & 2 next

{60] days from date of hire.. During
Union in matters relating to

c..without recourse to any provision of this agreement.
‘employees retained in employment in excess of the sixty (60) days

... will have seniority from date of hire.

'f WIBELES &
"the purpose of layoff and recall to wor« and for such other purposes

“applications to fill the

’ reaqcnable training periocd will be‘assigned the job.
: . gh%”

-~ SECTION 2.

“the-work available.

S SOECTION 3. Employees shall lose
#discharge for cause, or aitersa
“year period.

SECTION 4. When it is necessary

~SECTION 5., s
will post a notice onithe bulletin'board for® three

earnings therein, a supplemental deduction shall be mzde on the

deduction date.
Vogi Bagd i

ARTICLE III B

SECTION 1. New employees shall be on a probation for a period of siXty
this periocd the probationany : :sdama,

employee shall be represented by the

wages, hours and conditions of empioyuent but will be subject to

release from employment at the sole discretion of the employer and:
Frobationary g;g~

The employees shall have seniority in their respective’. -{s.
such as the Sault, Pickford, Drummond Island ferry, etc.; Foriia:a
a e
outlined; Provided, however, in order to be retained
employee must have the required ability to perform +*

S H Tk
$ofh]

as hereinafter
or recalled, the

scniority by a voluntary quit,
layoff extending beyond a one (1)

to transfer employees temporarlly to

ability shall govern. ,‘;”
job, the Foreman,

39 work days and; Tt

vacancy will be received. The employee with'™

the greatest seniorivy who issqualitged or would be qualified after @

higher paid jobs, seniority and

In the case of a permanent vacancy in an

g 5. VPR

No bid will be accepted for the classifications of Surveyor or. Instry=

ment Man unless the applicant can show he has the necessary education,

""Recording Secrétary of the Local Union will be given a copy of the:
‘ poitlnw showing the name of the employee awarded the job.

.‘Thé ehployee awarded the job shall be placed on the job as soon as- i
 possible, b
During the training period which is required due to the employee ! f}j:

7ﬁAs to. the classification of Night Foreman,
‘employee from the bargaining unit‘to fill "the job without the iy

shceessityrolfiposting the: job.

"training and experience to qualify for the job. N

the Employer may choose any_:

Wwhen a job vacancy is posted for the three (3) day perior, the

receiving the bid being unable to qualify imnmediately, the-employee,

¢ 'w1ll retain his forwer rate of pay or te paid vQ,10 per hour less’ thau\;u

be standard job rate, whichever is the. highers, Fag

&
T e

Jaetiittad & 4 .
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The duration of any training period will be determined by the naturef,
is training and employees level of

of the job for which the ewmployee is
will be held at a reduced rate longtp™

qualification but no employee
than is necéssary for him to learn' the minimum requirements of the, Job

An employec biddins on and receiving a lower rated job shall be g
reduced to the rate of the lower rated job immediately. T, AT .
j,— 7

t SECTION 6. Employees tcmporarily assigned to perforn work in lower‘pay
brackets will receive their regular rate‘of pay, $1F qualified and .
temporarily assigned to a higher rated job the will receive the rates:
of pay for the higher bracket while so ensaszseds 1 S

ARTIC..E" IV
GRIEVANCE PROCLDURE b

Y

~ SECTION 1, For the purpose of c¢ffectively representinz the employees.
v coming within the jurisdiction of this agrcement, the Union shall ™"
" select Stewards in each unit and a grievance comnittee which shall g

Y2 represent the euylo rees in processing complaints and. zrievances
grievance comaittee shall consist,of threc members.,

g ) MR
hereunder. I'he -

Representatives of the International Union shall be permitted to ‘
grievance proccdure at any step. 35

TR

participate in the
Al1Y grievances of local disputes shall be resolved exclusively undery”
and tnere shall be no strikes, slowdowns, or lmpedlng

this procedure
of the work by the Union and no lockout by the cmployer,

Grievances shall first be submitted to the roreman of the unit
involved, 1f no settlement is reached there, the grievance shall-*
then be submitted to the ouperintendent. If not settled at this Stcp,

the grievance shall ve suvmitted to the rRoad Comaission, who shall
than the next regular

meet with the grievance committee not later
v Commission mecting. it

%" If no settlement is forthcominz and either party feels further g
Sy meec1npq will not lead to a thtlemcnt either party may submit the <;
grievance to arbitration by written notlfchtlon to the other party;,

Ko7

+~of 'a desire to arbitrate. HNotilater thanif ive () days arcer™ e
“receipt of such notice the parties shall meet for the purpose of

choosing an arbitrator. In the event the parties are unable to agree
on the choice of an arbitrator, the American® Arbitration Association
shall be asked to submit a list of seven (7) arbitrators and the. =iz
> Employer and the Union shall each strike three (3) names from the’ :i™"
7 list., The remaining named person shall be the arbitrator, oy 1

5

P
3

The decision of the arbitrator shall be final and bindins on the

s, parties.

l
%4

or* modify

shall have no power to add to, detract from,

The arbitrator
of the a;reement,

the provisions
The expense of the arbitrator shall be divided equally between‘théﬂﬁ‘F

parties,
A grievance to be subject to arbitration hereunder, must 1nvalve thé
&

“# .’ meaning, application or interpretation-of. the agreement or an alYed; ed
violation thercof, discharge or other disciplinary action or any local

ﬂ“ i i“ipi related to the agreement but not specifically mcnticned thergin.
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. Available
" employees regularly classified and qualified for such work who are
w-available :

ASECTION 3. The lunch period shall be onezhalf (%) hour from 12:00 %8
ofclock noon totl2:3Uo'clock i i, {f“:

o, SECTION 4. Any employee called in on emer;ency work outside the normal\
Fah

"bECFION 1 Tre

.-holiday, vacation,

work is attached hereto marked "E£hibITI A" for the Road riployees dnd

idsland Ferry fleet, to incluae,
‘'painting,

(Wége rates for new or changed jobs not shown on the wage schedules

Committee membeérs attending mectings with the tmployer during working :
hours will not lose time for such meetings. iyl
ARTIC.E V e AR
WACES, HOURS AKD auRKING CONDITIONS : ;;;,f -
g

work week for Road E:ployees shall ccnsist of five (5),
The work ;-

sedpht (8] .hour days, Iluonday through Friaay of each week,
week for Ferry bmployees shall consist of five (5), eight (8) hour’ days
scheduling thre work—ddy, the shifts wiil.

the purpose of

S percweek, ror
““be from 7:00 A.u. to 3:00 P.u., froa 3;00 .M. to 11:00 F.M., and from:*

OO ol 7 O ORAR TN ol e ais e S the time'standard® shalvisshetst o

~docal time., ‘

- -
i

SECTION 2., Time and one-half shall be paid fcr all hours worked in
excess of eight (4) in any one day or forty (40) in any one weeko AlY
and sick leave time shall be counted as hours @ .,
worked. 5 gl

No employee will be required to take time off to offset overtime work;t

o
-

overtime shall be divided as equally as possible amont the
therefor when needed.

Iien working in the field will be
required to carry their lunch and take their lunch period wherever it

3

joccurs: atichetstlpWifatedStalier ¢
B

@

.

work day will receive a miniumum of rour (4) hours pay for sucn. work

g e

tperformed,
SECTION 5., The job classificaticn and wage schedule applicable to all

“ ML AHIBIT B" for the ferry employees. BB Ly
SSEQTION 6. The Captain and the Jeck-hand, during his shift of duty,“.tf'
shall utilize all time not spent in operating onsscliediled runsg;: Lo« s §

and maintain any one of the ooats operated in the Jrumauond
but®not limited o . scrubbing, washin 0%

\

oiling or ,reasing. Such work shall be prescrlbed oy the ..
Captain in uhdIFL. At all times the Captain and the Decx-hand shall *
to the .set of work rules as set forth ullder the'date of-Jan. 16

‘zadhere
«1969, and issued by the cmploye:r such set of work rules shall be
those set forth aud any rlegluﬂa r2lated thereto,

repair

¥

ghall be arrived at by mutual agreeaent of the parties,

o Ratomd a2

The contractual rate for Surveyor and Instrument slan will apply to
‘incumbent employees with the underscanding that replacins the .
Pincumbents may necessitate rate adjustments dependent upon the derree

of qualification of the replacements, LR
: g R el
§

v A A Skl A
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ARTIC

LANAG

SECTION 1, The function of employir
personnel,  is vested exclusively in
authorized personnel; however, any
Fshall “havelthielrightato k;occss Sucs
procedure within three (3) worsing
SJiotsprotested within the t'ruc (j3
this ripht to protest thereafter.

.o CTION 2, The Employer shall have

quallflcqtlouQ wherever retferred tc
ava.ugel this right.tor the purposeic

The direction of the work force,
dayoff is wvested exclusively in the

SEARILC,

th:

S LV
vzl
, discharging or laying off . .,ex
the itoad CLommission or their ..
uployee discharged or laid off.w#
action through the grievance
vaystof dischargaror daypff,..  1If 3%
~dy3’ f

he exclusive right to determine. _ |
in this agreenment but agrees not
S dilscr i S THon .

right to hire, transfer‘and
~mployer.

PrOJECTS

i UNUSUAL

SO CIIENEN, Flior thel norelke il cilen G

‘prevail:

8. 1If men are trgn,portod in County
while traveling

$4.00 per day per cmployee.
te ' If ‘employees: staveon ‘the T jobalac
' have room and board paid by the

d. Employees who elect not to stay
by ported by County equipment or fu
‘«e. The Road Commission will decide
b will “be used,
Sk ARTIC
VAL

SECTICN 1, Resular employees shall

% after the lgt ann1versar) of employ

‘calender yea the

A BDuring the. calender year . in whic.
el slrals

(3rd)} year of eumployment,

Vaic AiEionY,

(8th) year of employment, he shea
vacation,
¢+ During the calender year:in.whic:

teenth (15th) year of employment,
weeks vacation,

erployee shall t.

o: 1 During the calendar vear:in:‘whic:

During the calender year in'whica an em

' v tieth (20th) year of employmcnt, he sha

S DReY

nduct of projects_located at a

eqiprent, they will be paid wagesf

@

”5b: If employees furnish their own t:ansportation,; they.will receive {3

itionse they will be 'epntitled to
.mployer.,

R PR T e
o o

n the job wild either be trans-
'nish their own transportation.

n which projects the above setup !’s

BN

Ty

e ‘entitied’ to one b} week vacation

During the rencinder 'of that

lente
week vacation,

xe hils one (l

an ‘employee: completeg his third *
1 be entitled to two (2) weeks

an bmployep completes his elgth _
1l be ‘entitled to “three (3) chks.V»s

it
.

1 an eumployee completes his fif-
he shall be entltleo to four (b)

SR
lh

e enti led to flve

the employee will torfeit ﬂ;_.;,

*distance from the base of QyLFuVlOn&, the fcllowing procedures will.'.fii.

glo ee com letas his twi ‘“i,}‘
. 5) 1% |




P o 5ol
' . ;i
weeks vacation., 5
o2y
b g L8
Vacation pay in all cases shall be computeu at the employees rcgular,§ -
rate of pay based on a forty (40) hour work-week, :
Up to one~half (i) of the vacation pay will be advanced‘tbé?*_
h%
o 4

#Charge and the individual emplo: ce.
'Easter Sunday as a holiduy.

1€ a holiday falls during an

rover an .eleven. year period.

oiclketilcavier 1Sy

.Christmas Day, Good i‘riday,

gquestionable. shall be
«discipline. » ; :

“be permitted to drdw ddvanced lick leave on the Laals of one;

SECTION 2,
any employee at the buélnnlnp of his vacation provided the employee

has requested same at lcast ten (10) days in advancc,

Vacations shall be rrunted as requested by employees insofar as j
feasible, “)‘bV(F, reasonable notice uhull be given so that gubstl-*;"
tutes can be arranged for, R PR

LS TC Ly _:‘

3 PAiu HOLIDAYS ; ore
SECTION. 1. The: following shall be considered¥asapasd holldays. hnw . 1

Years Day, Memorial Uly, Lth of July, Lavor Day, Thanksziving Day,
and one additional day to be agreed upon

and cmployees. The ferry crew will take tlreir
to te arranged between the Captain in Sk
The ferry crew. will also have ‘@i

between the lLmployer
additional day as a float,

The rate ofipay for these holidays shalltbestiec cmploveeq gaceTofl pay
for _a normal work day. W
paid for.all hoUrs worked on any listed il

Time and one-half shall be
hioliday paye

holiday in addition vo the
an cnployee's vacation, he shall be entitled "

on that "accounts

to, an extra day's vacation
When a holiday listed above falls on Sunday, it shall be observed and‘
celecbrateu on the follewing iwondaye , Agm.

When one of the listed holidays: falls on Saturday,
and celcbrated on the pruCCdng Aruday.

fiiceshalllNbes obsexrved

ARTICLE X
SICKr DAL AHD O1THED T HAVS

W h

SECTION 1. 3ick leave will be allowed at the rate of one (1) dav per
month, cuwaulative to a maximum of one hundred thirty two (132) days *a'

Ehployees will be .paid for Sickileave onitrhe basis of their regular
rate of pay commencing with the first day ¢f absence due to illuess

or-dnjury.

intendcd to protect employeec-against loss of earning & |
when off work due to illness or injury. Ary employee found using¢sickhi-
Jeave for any other absence wildibei subject to X ossiolisick-pay o ..
such absence., bmployees developing patterns of time off which .are

sub ject«to loss of sick leave pamtand for LLher _4ﬁ”

8

Yy

3 -

L2 2 - SENBTA T 1%,

sick lcave outlined above is exhausted .in'c ases of prolonged.t »/ i/
{ec Will S50,

1) ddy

A

Y
W
L WO

When
illness and all accuaulated vacation has been wusedy the” emplo

P

s

P —
T et

B o S T s

R

'3-“ E)

g A




The employee shall be paid at one-half (%) nis regulur rate of pay,
tor all unused sick leave to his credibidt, the time.of his'retirement;
or teohils berefilciary at the ftaperoffhisEdeath,. :

SECTION 2., The Employer will supplement Wcrkmen's uompcn;ation lnsirance
sick leave to provide 80p» of the CJplO/LC'S

benefits with accumulatecd
L rPoular gross. earmingss
101 ath occurs in an employee's 1mmed1ate faw11y, hé ™
. shall be granted three (3} days ofl with'pay,soene of which shall be the
day of the funeral, For the purpose of 'Lhassclaise “the employeals
immediate f&mil” shall be deemed'tor includesiatiier B liother, Sister, I+
Brother, Wife, Children, Parent-in-Eay = Gr d}dlult Grandchildren,
and other relative if living in the uouqbnold as a member.of thé repular
In the cause of death of any in-law not. listed. above, he

femily unit,
™ ghall be entitled to the day of the funeral off with pay.

SECTION 4, An employee cntering the Armed Service or who leaves to.
participate in the National Defense Programn, williSpe e tiriieasto 1T
;»job without loss of seniority within six (6) wonths of his honorable
discharge or termination of service, 2

D4 T AT

"SECTION 3. When a de

f

. -

called for jury duty shall be paid the

,ubClIbN . An employee wh/ is

a—ffpr‘ncg petieen his jury pay.and his regular rate ol ¥ oys i
4 i ACEEEGI (] i ¥ -
5 A_-:l-.)\,LhLAA-; (U) ; K ; &

S dp SR @\ 3 i = ) . p ’ )

SICTION 1, Such devices deeried necessary to provide reasonable comfart

and salety of the employee while at work will be provided by the Luploye:.

SECTION 2. The imployer.agrees to assume the cost of 3lue Cross-Blue

w Shield hospital, medical anc surgical insurance for the employee ant#*his
d(,p(ﬁnd(_,“r/.). ¥

% The Employee shall assume the cost of providing coverage for any
Sponscored Dependent or Family Continuation, if any.

Employees will authorize deduction of any additional amounts necessary

the, above ‘costsy @it any.

shall provide a group retirenent program under:
Retirewent System which is the C-1

to cover

' OECTION 3. The Emplover
the liichigan iwunicipai czniployee!
tlan,

The Commission and employec shall participate in the liichigan Municipal
Employeecs letirementioystem rFrogram, ployees shall authorize deductio:.
by the Commission of any and ail employee premiums approved by the Board
of the llichigan municipal vmployees' iletirenent System as authorized
under ‘Act 13% of P.AL 1945/  as amendedl “The iComissionsshallcontriute

#the amount determined by the actuarial valuaticn set by the Board, off the

+ Retirement System,
Arreement shall retire not later than ‘their

651h birthday. {2 "
uLCTi(“_i. Life Insurance in the amount of ¢2,000.00, including chiﬁéntal
* PDeath and Dismeumberment (LDouble Indx;u1t ), will,be prov1dcd with th

Employee contributing sixty cents (0. 6ﬁ{ pcr $1,000.00 ' g

— AT AR 2 : R §
. pe ‘ R Perg wek .

Employees covered under this

¥
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. continue in effect- until January 31, 1976,

i 'Y
At RIS Tl
OIRE Y Gt
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SECTION 1. The ‘parties asree to establish'a joint safety committee’; &
consisting of three (3) appointees cach Irca the Emnloyer and Union’
This Committee rong the committee membergs

szt lccoito i fiileersiificom dn
and.shall establish rules and reguliations governing<the operation ‘of
the committee,

stablished by thet:’
memberst tordeal with safety matters

InetCommittes shall.meet: at times est
and beth the cmployer and Uniony:

Sed ey in all

gagr e todcooperateswitn thie committice in Torbleitinpss:
aspects of the work.
2l ; P
xR
Te.ilts

effective as of Fetruary 1, 1975 and shall }
and sha ll automaticallysges*

periods thereafter unless either party
sixvy: (6Q)days ‘Driom to any
teraninate the agreeg-='
meet: within:k

ar

‘PHIS AGREEMENT shall be

renew itself for annual
not¥fies the other party not: less than
«-annual expiration date of a desire to modiiy or
rment., 1n the event of such notice, the pu.tles agree to
fifteen (15) days to 'comnence n"o\lullon).

Notice shall be'by Registered iail and#if by 'thes=mployer,:be«sant’ito
h the’United oteelworkers; P.O. Box c3;sNegauncassiiienuoan with a copy”
tu tne Cnippewva boum:y itoad «,

to the Local Union; and if by the inion,
Commission, Route ;2, Box 262, SaultiStes g essinciiigan L9783 1
PSS SIQN UNITED STEELWURKERS ‘OF AMZRICKf"“

>‘>CH1P”JJA COUNTY RUAD COL 155

byv:

itepregentagive
“/A/ &}L///) Woid Jecli.
] il : e -

vij.r‘pt‘ 33 Jlk(,k,t(r (I
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X
e
%
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SAlBIT "AM N
WS CHEDULE f :
FEBRUARY. 1571975
Common Labor ; 3206 :
Equipment Operator L 2R2% : i
L. 27%% Syibar

L. 385wk et v0

Carpenter & Painter L.35 j
Dragline Operator L6 A 1
Mechanic s 52 .4

‘Labor, Night,.& Bridge" Foreman .56

14’.6[}’
otock Clerk Le50 P

lflgl ‘
5.16 Fiad

Assistant Clilef e clhianiic

Instrument lian

Surveyor
5.50

Chief liechanic
%' « “plain truck operator, tractor-mower cperator

drag truck operator, gravel trailor i
ctoryirasphaiy disﬁributor;

water tank truck, steam boiler, tran:portstrUCHESCHEIESPreNder >

Irent=-cnd leoader & rojlers

Metsus shoyvel | snogo, patrol grader, cat-te:

of '6:00 'olclockat it isand :

worked between the hours gy
erential of .ten' cents (10)

FLRormall Lhours
LD ot ailigolk AL winedusive ha shiftedif ff
per hour will be paid.

wRates” of 'pay .for snow removal.shall begin:at tFEW begindins oftithe
“nearest pay period to Kovewber lst and end at the veginning of the ¥
Hearest pay period to iiay 1lst of  each year. ““Thesrateéssodi ¥pay shall
be a five cents (40.05) differential for plow truck operdtorss,

silates of pay for the tar distributor,' trahsport truckitrollsrand
chip spreader operators and the bridge foremgn shall becgin at. the
beginning of "the:nearest ‘pay period to wayvilstianduends ot tlie

beginning of the 'nedrest pay period. tolicvember £stU¥0ftcachiyear:

-

TR e
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vl ai el g s
.unud ~)\4“‘ALA/lJIE
FEBRUARY "1;. 1975 b
Captain in Charge 5.89
Tcoular Gaptain G2
Deckhand with Captain Papers (over 1 year) A 5
Deckhand with Captain Papers (lst year) Lol ; A i
Regular Deckhand Le19
Temporary Deckhand 3.45 f |
Ayshift differential shall be added to the' above rates’ in the: amount*l :
oty cents (p0y05) per hour for .the second shift énd 10-cents (30.199
Per o sl or the third ‘shift, ;
2 ! ?
i
\ " n - g 3
5. b b N o
W A
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