


Thie ACPEEMENT entered into this day of » 1966 by and
between the Uoard of Lducation of the Cherry ilill School District, Inkster,
“ichipan, hereinafter called the "Board™, and the Cherry 1lill Tducation

Association, hereinafter calied the "Association".

WITNESSETH

R SR R Sy TR T

WHEREAS the Board and the Association recognize and declare that provids
ing a quality education for the children of Cherry Ilill School District iy
thetr mutual aim and that the character of such education depends predominantly

upon the quality and morale of the teaching service, and

|
WHEREAS the members of the teaching profession are particularly qualified |
to assist in formulating pnlicies and programs desipgned to improve educational '

standards, and

WHEREAS the Board has a statutory obligation, pursuant to Act 379 of the
Michipan Public Acts of 1965, to barpain with the Association as the representa-
tive of its teaching personnel with respect to hours, wages, terms, and conditions

of enployment, and

WHERTAS the parties, following extended and deliberate professional negoti&

tions, have reached certain understandings which they desire to memorialize,

In consideration of the following mutual covenants, it is hereby agreed as

follows .
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Cherry Hill Education Association wmﬁ//’f <.

1025 Packard, Apt. 105
Ann Arbor, Michigan, 48104
July 18, 1966

Mrs Kai Erickson

Michigan Education Association
1216 Kendale 8lvd,

East Lansing, Michigan, 48824

Dear Kai:

Please forgive the delay in sending you this copy of our agreement,
- I am sure you understand the factors invelved, This is a first draft.

It was drawn up about a month ago, examined by Erwim Ellman, and ratified
by. our membership and the board of education.

We were able to reach agreement after months of seemiugly fruitless
bargaining when we mounted a concerted crash public relations drive
with the community., We were thus able to séttle very shortly before
a schedule strike vote, The millage issue referred to passed by a two
to one vote, We were also aided by some preliminary contacts with the
Labor Mediation Board,

I would like to take this opportunity to thank you for the
help you gave us in our several telephone conversations and for referring

us to Mr, Ellman, I will foward a final printed copy of the comtract
as soon as they are available,

Sincerely,

Zg{ Vi 4 %G/L

Edward M, Welch, Jr,
President



ARTICLE I

Recqggition

A. The Board hereby recognizes the Association as the exclusive bargaine
ing representative, as defined in Section Il of Act 379, Public Acts of 1965,
for 211 professional personnel, including perseonnel on tenure, probation and
cn per diem appointments, classroom teachers, substitute'teachers, guidanee
counsellors, librarians, and social workers, speech and hearing therapists,
visiting teachers, advising or critic teachers, teachers of the housebound or
hospitalized, reading coordinators, coordinator of the federal and state aid
prograne, employed or to be employed by the Board (whether or not assigned to a
public school building), but excluding supervisory and executive personnel, and
all other non-teaching personnel not especially enumerated above. The term
"teacher", when used hereinafter in this Agreement, shzll refer to all employees
represented by the Association in the bargaining or negotiating unit as above

defined, and references to male teachers shall include female teachers.

B. The Beard agrees not to negotiate with any teachers' orpganization other
than the Association for the duration of this Agreement. Nothing contained herein
shali be construed to prevent any individual] teacher frow presenting a grievance
and having the grievance adjusted without intervention of the Association, if the
adjustment is not inconsistent with the terms of this Agrecement, provided that
the President of the Association, or a representative designated by him, has been
given timely notice of the grievance and an opportunity to be present at any

hearing thereon or adjustment thereof.

C. Teachers may sign and deliver to the Board a written assignment author-
iz ing deduction of membershin dues or assesswents of the Association {(including

the National Education Association and the !Michigan Education Association) umon



such conditions as the Association shall establish, must do so in writing.

Such sum shall be deducted as dues from the repular salariss of all such |

teachers and remitted not less frequently than monthly to the Association, |
The

or its designee. /Board hereby accepts all authorizaticns of this nature

already signed and on file by the members of the Association.

ARTICLE II

Teacher Rights

A. Puarsuant to Act 379 of the Public Acts of 1965, the Board hereby

agrees that every employee of the Board shall have the ripght freely to orpganize,
join, and support the Association for the purpese of engaging in collective
bargaining or negotiation or other Association concerted activities for mqtual
aid and protection, As a duly elected body exercising governmental power under
the law of the State of “ichigan, the Board undertakes and agrees that it will
not directly or indirectly discourape or deprive or coerce any teacher in the
anjoyment of any rights conferred by Act 379 or other laws of !ichigan or the |
Constitution of Michigan and the United States; that it will not diseriminate
against any teacher with respect to houfs, wages or any terms or conditions of
employment by reason of his membership in the Association, his participation in
any activities of the Association or collective professiomal negotiations with
the Bpard, or his institution of any grievancé“ complaint or proceeding under

this Apreement or otherwise with respect to any terms or conditions of employment,

B. The Board specifically recognizes the right of its employces appropriately
2o invoke the assistance of the State Labor lediation Board, or = mediator from
such public agency, or any mediation as permitted by law, or an arbitrator

appointed pursuant to the provisions of this Agreement.



C. Upon request, the Association and its members shall have the right
to use adequate school building facilities at all reasonable hours for
Association functions, provided it does not conflict with previously scheduled
functions, No teacher shall be prevented from wearing insipgnia, pins, or
other identification of membership in the Association either on or off school
premises, Bulletin boards in teachers' lounges, staff dining rooms, and general
office areas shall be made available to the Association and its members. School
mail boxes, ds assigned for teachers' use shall be available to the Association
for distribution of Association correspondence or material, provided that such
matter shall not be placed in a teachers® assignedmail box where he has requested
in writing his objection to such matter, Public announcements on school premises,
including use of public address systems, shall be permitted, provided such
announcements pertain bnly to Association business, and made at reasonable times,
and that the am\u)unc:e:ments,»‘atzc;e be made be subject to the prior approval of the

Superintendent or his designated agent. Reasonable use of school telephone facilities

shall be permitted,

D, The Board agrees to furnish the Association, upon request, copies of
information concerning financial resources of the District that will assist the
Association in developing accurate information and constructive programs on behalf
of the teachers and their students with the exception of privileged material. This
provision includes the furnishing of material that may be necessary for the process-
ing of grievances or necessary for the proper enforcement of the terms of this

Contract,

ARTICLE III
Professional Compensation

A, The salaries of teachers covered by this Agreemgnt are set forth in
Schedules A or Alternate A which is attached to and incorporated in this Agreement,

Such salary schedule shall remain in effect during the term of this Agreement,
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B. Those duties enurerated in Schedule B or Alternate B which is
attached to and incorporated in this arreement shall be compensated at the

rates established therein.

€. Substitutes who are not currently undeg contract shall be certified
substitutes, and shall be compensated at the rate of not less than $20,00
per day for a teaching date and load as defined lhereafter. Substituting
by teachers currently under contract shall be on a voluntary basis and compen-
sated at 2 rate of not lese than $4,00 per hour. Ary increase in the daily
rate of substitute pay shzll be reflected in the hourly rate by pro-rating

the increzse on the basis of the newly established daily rat%thereofu

D. Teachers shall nct be required to report for duty prior to September 6,
1966 nor remzin iater than June 2, 1967 with the following non-duty recesses:
2 days for professional institute, November 24 und 25, December 23 thréugh

January 2, March 24 through April 2, and May 30th.

E. A teacher engaged during the school day in any professional grievance
negotiation, including arbitration, shall be released from regular duties without
loss of salary, Contract nepotiations shall hereafter be conducted on the basis

of one-half released time and one-half time outside the school day.

. Teachers working less than full time shall be cowpensated at a rate at
least proportional to the full time salary as established in this Agreement, with

the exception of substitute teachers employed on a daily basis.







supervision as well as other methods of fulfilling their work day. No teacher
will be required to remain in the building during his lunchk hour,

Elementary
F, [Teachers shall not be vequired to be present during art, music, and

physical education periods, The administration will endeavor to provide elementary
teachers with at least one 15 minute period each half day wherein he is freed of

the obligation of student supervision.

ARTICLE V

Teaching Loads and Assignments

A. The weekly teaching load in the senior high school shall be 25 teaching
periods and 5 unassighed preparation perieds, The weekly teaching load in the
junior high schoel shall be 25 teaching perieds and 5 unasgignéd preparation
periods. The weekly teaching load in the elementary schools shall not excead

27 1/2 hours of teaching cr supervisory periods.

B, Since pupils are entitled to be taught by teachers who are working
within their area of competence, teachers shall not be assigned outside the scope
of their tesching certificates in the elementary schools, or their major or minor
field of study in the secondary schools. With regard to secondary schools, the
administration will strive to assign teachers within their major fields of study

vhere logica! and possible,
C. The Board shall strive to notify all teachers of grade level, building

and course assignments for the emsuing year on or before May 15 of the current year,

ARTICLE VI

Teaching Conditions

The parties vecognize that the availability of optimum school facilities for

both student end teacher is desirable to insure the high quality of education that






and similar materials are the tools of the teaching prefession. The parties
will confer from time to tine for the purpose of improving the selection and
use of such educational tools and the Board undertakes promptly to implement
all joint decisions thereon made by its representative and the Association,

The Board agrees at ali times to keep the schools reasonable and properly
squipped and maintained, The administration shall strive to hold to a minimum
any obligations on the part of the teachers to collect monies, and to e¢liminate

whers possible.
D, Under no conditions shall 2 teacher be vequired to drive a scheol bus,

E. The Board shall meke available in each school adsquate lunchroom, rest-
room, and lavatory facilities exclusively for teacher use and at least one room,

appropriately furnished, which shal) be reserved for use as a faculty lounge,

F. Adequate paved parking facilities shall be made available to teachers

for their exclusive use and shall be properly majintained.

G. Notwithstanding their employment, teachers shall be entitled to full
rights of citizenship and no religious or political activities of any teacher or
the lack thereof shall be grounds for any discipline or discrimination with
respect to the professional employment of such teacher. The private and personal
1ife of any teacher is not within the appropriste concern or attention of the
Board, This paragraph does not preclude the right of the Board to impose
éiscipline snd to discharge as permitted under the Tenure Act with regard to

performance of their professional duty,

il., The provisions of this Agreement and the wages, hours, terms and condi-
tions of employment shall be applied without regard to race, creed, religion,
color, national origin, age, sex or marital status or merbership in or association
with the activities of any employee organization., The Board and the Association
pledge themselves to seek to extend the advantages of public education to every

S igin
ctudent without regard to race, creed, religion, sex, color, OF ngtional i o
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and to seek %o achieve equality of educational opporturnity to all pupils,

ARTICLE VII

Vacancies end Promotions

A. When a vacancy in any professional position in the district occurs,
the Board shall publicize that vacancy by written notice te the Association
and nrovide an appropriate posting in every school building; No vacancy shall
be filled, except on a temporary basis, until such vacancy shall have been posted

for at least fifteen days,

B. Any teacher may apply for vacancies in professional positions. In
filling these vacancies the Doard shall consider the professional background and
attainments of ail applicants, the length of time each has been in the school
system of the district, and other relevant factors. An applicant with less
service in the system shall not be awarded such a position unless his qualifica-
tions are substantially superior to applicants with preater service, The Board
shall maintain a policy of promotions from within its own teaching staff including
promotions to supervisory and executive levels. '"Service" in the system, for
purposes of this Agreement, shall mean continuous employment in a school of the
district inciuding substitute service, irrespective of tenure status, but shall

exclude all periods when the teacher was on leave of absence without pay.

ARTICLE VIII

Transfers
SR TIPAGT LSOO TR T

Since the unnecessary tranfer of teachers from one school to another is dis-
ruptive of the educational process and interferes with optimum teacher performance,

the parties agree that:




A, While it is5 the right of the Superintendent to transfer teachers as
he deems necessary, such transfers shall be for good cause, and he will in
81l such cases confer with any teacher to be so transferred, and will give

due consideration to the desires of the teacher,

B. Any teacher who shall be transferraed to a supervisnry or executive
position and shall later return to a teacher status shall be entitled to
rocain such rights as he may have had under this Agreement pricr to such tramsfer

‘o superviscry or executive status.

ARTICLE IX

Sick Leave § Personal Leave

sick
A, All teachers shall bYe allowed 10 fully compensated/leave dayz per

contractual ‘year,

3. Bach teacher shall be entitled to an accumulation c¢f 100 days of
sick
the unused portion of each year's/leave which shall be available in future

years.

(. A tenure teacher who has exhausted his cumulative leave may borrow

up to 10 days of additional sick leave for purposes of illness,

Personal Leave

Persenal Leave ehall be granted as follows:
SR per
1. Teachers shall be granted two (2) days of nersonal leave/year to
attend to urpent business, that can only be transacted during the normal
school day, provided arrangements for such leaves are made at least iwo
(2) days in advange with the principzl and approved by the Superintendent

of Schools,
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2, Unused personal leave days may be added and accumulated as sick leave
for the following year,

3. The day immediately preceding or the day immediately following a

legal heliday or school recess will not be vecopgnized by the Board of
Education as @ personal leave day, with the exception, however, of such
cases which may cause undue hardship on the individual comcerned, Circum-
stances preserting unusual conditions, will, upon request, be reviewsd by
th: Superintendent of Schools to determine whether such leave should be

granted,







and the one year's leave may be extended wpon application,

D, When a teacher is absent from work for any injury or iliness which

)

may have been contracted in the course of his employment, he way at his option,

fiie for a possible Workmen's Compensation benefits,

E. A maternity leave shall be granted without pay, commencing not later
than the end of the sixth, month of pregnancy, excent that when this date falls
within ohe school month of the end ¢f the semester the teachar may be permitted
to complete the semester. A tenure teacher shall be entitlec to return to a
teaching position for which they are qualified from such leave at any time
within two years.

F, Leave of absence wil! be granted for up to two years to any teacher who
joins the Peace Ccrps,/%gacher Corps, as a full time participant in such pfogram
Any period so seryed shall be treated as time taught for purpcses of the salary

schedule get forth in this asrecment,

G. Pursuant to Section 572 of the School Code of 1955, teachers whe have
been employed for seven years may be granted a Sabbatical Leave for one yery,
A teachsr, upon return from a sabbatical leave, shall be restered to his forver
nosition or to a position of like nature, seniority and status, Any period spent
on savbatical leave, shall be treated as teaching service for tie purpoye of

arplying the salary schedules set forth in this apreement.

li, Teachers who are officers of the Association or are sppointed to ixs
staff shall, upon proper application, be given leave of absence without pay iur
the purpose of performing dutics for the Assceciation, Teachers given lsaves o!
absence without pay shall receive credit toward annual salary increment om the

schedule appropriate tc their rank.



I. Military leaves of absence shall be granted to any teacher who shall
be inducted or shall enlist for military duty to any branch of the armed forces
of the United States. Military leave is limited to four years except in cases
of emergency
Teachers on military leave shall be given the benefit of any increments
and leave allowances which would have been credited to them had they remained in

active service to the school system,

J. The Board shall grant a leave of absence without pay to any teacher to

any teacher to campaign for, or serve in, a public office.

ARTICLE XII

Insurance Protection

Pursuant to the authority sat forth in Section 617 of the Schpol Code of
1955, as amended, the Board agrees to furnish all teachers the following insurance
protection:

A. The Board shall provide without cost to the teacher comprehensive
hospitalization, medical, and surgical protection to the teachsr and his immediate
family under the curvent basic and fajor medical '€A insurance plans, or an equiva-
ient plan and comparable rate. This provision is conditional on the adoption of
alternate scheduls B of this agreement. In the event that alternate schedule B

is not adopted for the reasons specified in such schedule, then the current coverage

as specified under Schedule B shall be maintained.

B. The Board shall provide without cost to the tecacher accidentai bodily
injury health and accident insurance coverage assuring payment to the teacher in the
event of his inability to work at his chosen profession at a rate not in excess of
the legally allowable limit, This provision is based on alternateSchedule B of

this agreement, and is therefore cenditional,
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ARTICLE XIII

Teacher Evaluation

A. All wonitoring or ohbservation of the work performance of a teacher
shall be conducted openly and with full knowledge of the teacher. The use of
eavesdropping, closed circuit television, public address or audio systems, and

similar surveillance devices shall be strictly prohibited,

B. Each teacher shall have the right upon request to review the contents
of his own personnel file, A teacher may request a representative of the
Association to accompany him in such review, with the exception of confidential

materials.

C. No teacher shall be disciplined, reprimanded, reduced in rank or com-
pensation or deprived of any professiona! advantage without just cause. Any such
discipline, reprimand or reduction in rank, compensation or advantage, including
adverse evaluation of teacher performance asserted by the Board or any agent or
representative thereof shall be subject to the professicnal grievance negotiations

procedure hereinafter set forth,

D, All teachers shall be given a sipgned copy of any written evalvation

made by the Board or any agent of the Board or representative thereof.

ARTICLE XIV

Protection of TeaShgrs

A. Since the teacher’s authority and effectiveness in this classronm is
undermined when students discover that there is insufficient administrative backing
and support of the teacher, the Board assumes the responsibility to give all reason-
able support and assistance to teachers vith respect to the maintenance of control
and discipline in the classroom. The Beard further recognizes that the teacher may
not fairly be expected to assume the role of warden or custodian for ewotionally

disturbed students nor to te charged with responsibility for psychotherspy. i'hens

ever it it determined by a qualified person that a particular pupil requires the




attention of special counsellors, social workers, law enforcement persommel,
physicians 6! other preofessional persons, the Board shall take steps to relieve the
teacher of responsibilities with respect to such pupil, in the manner and to the
ner formed

extent required by the qualified person whe did the evaluation,

B. Any case of assault or battery upon a teacher sustained in the course
of his employment shall be promptly reported to the Board or its designated
representative, The Board will provide lepal counsel to advise the teacher of
his rights and obligations with respect to such assult and battery and shall render
all reasonable assistance to the teacher in connection with handling of the incident,

including law enforcement and judicial authorities,

C. If any teacher is complained against or sued by reason of disciplinary
action taken by the teacher against a student, the Board shall provide legal

counsel and render all necessary assistance to the teacher in his defense.

D. Time lost by a teacher in connection with any incident mentioned in this

Article shall not be charged against the teacher,

E. The Board will reimburse teachers for any loss, damapge or destruction
of clothing or personal preoperty sustained by the teacher while in the course of
his employment. If a teacher is injured while in the line of duty, free medical,

surgical, or hospital care will be furnished by the Boawrd,

F. Teachers shall be expected to exercise reasonable care with respect to
the safety of pupils and property, and shall not be individually liable, except
in the case of gross negligence or gross neglec® of duty, for any damage or loss

tc person or property.




ARTICLE X

Negotiation Procedurss

A It is contemplated that matters not specifically covered by this
Jresmnt but of c:(m.:mn concern to the parties may be subject to profession:!
negnta’iors between them from time to time during the period of this agrroment
upy saqiest by either party to the other. The parties undertake to coc crate
ir arvanging meetings, selecting vepresentatives for such discussions, .Jurnish-
ag necess vy information and otherwise constructively considering enc resolving

any such matters.

B. The parties will begin negotiations for & new agreement rovering wages,

hours, terms and conditions of employment of teachers not iater ‘han February 15, 1967

for a new agreement covering wages, hours, terms and conditions of employement

of teachers empinyed by the Board.

€. In any negotiations descwibed in this Article, neitier party shall have
any control over the selecticn of the negotiating or bargaining representatives of
the other party and each party may select its representatives from within or outside
the school district, It is recognized that no finzl apgreement betw:en the parties
may be executed without vatification by a majority of the Buard of iducation and
by the Association as established in its Constitution, but the partics mutually
pledpge that representatives selecited by each shall be clothed with 21l necessary

power and authority to mske proposals, consider proposals, and make concessions in

the course of negotiations or bargaining, subject only to such ul:imate ratification.

. If the parties fail to reach an agreement in any such n:gotiations,
either party nay inveke the mediztion machinery in the State Lator Mediation Boawrd

ur take any cther lawful measures it may deem appropriate..



ARTICLE XVI

Professional Crievance Negotiation Procedure

A, The primary purpose of the procedurs set forth in this section is to
secure at the lowest possible leyel an equitable solution to the problems of

any one involved in grievance procedures.

B, Any teacher, group of teachers, or the Association believing that there
has been a violation, misinterpretation or misapplication of any provision of
this Agreement or any existing rule, order or regulation of the Board, or any
other provision of law (except a statute specifically establishing a procedure
for redress) in relation to wages, hours, terms or conditions of employment, shall
discuss the matter with the principal in his school building or the sunerintendent

of schools when the particular grievance involves more than one school building,

C. In the event that & teacher is not satisfied with the disposition of the
matter or in the event that no decision has heen rendered within (5) five schosl
days after such discussion, he may file the grievance in writing with the president
of the Association who shall forward it immediately to an appropriate Association
committee which shall investigate the matter, judge the merit of the grievance and
shall within (10) ten school days of receipt of the written grievance reject the
grievance or submit it to the superintendent. (In the event that the grisvance
shall be rejected by the committee, it shall infeorm the teacher, in writing, of
the reasons for its rejection of the grievance.) Upon receipyt of a writtem grisvarce
the superintendent shall within (5) five school days meet with a committee of ihe

association and the agprieved party, in an effort to resolve the grievance.

D. In the event that the committes does not feel 2 satisfactory solution has
been reached with the superintendent, they may present the grievance in writing to
the Secretary of the Board of Education. Within (10) ten school daye after the

secretary has received written notice of the grievance the bLoard shall meer with the
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Association's committee for the purpose of discussing the matter and dispesing

of it in a2 mutually satisfactory manaer.

E. 1If the decision of the Board is not satisfactory to the Association,
the grisvance shall be submitied to arbitration before an impartial arbitrator
selected by the parties. If the parties cannot agree as to the arbitrator, he
shall be selected by the American Arbitration Association in accord with its
rules which shall likewisa govern the arbitration hearing. Neither the Board
nor the Association shall be permitted to assert in such arbitration proceeding
any pround or to rely on any evidence not previously disclosed to the other party,
unless it can be esteblished that such evidence was not available until time of
arbitration. The arbitrator shall have no power to alter, add to or subtract
f+om the terms of this Apreement., The decision shall bLe submitted to the Board
and the Association and shall be advisory only.

F. If any teacher for whom a grievance is sustained shall be found by the

and the decicion of the arbitrator is accepted by the Association and the Bo

arbitrator to have been unjustly discharged, /he shall be reinstated with full

reimbursement ¢f all professicnal compsnsation lost.

G. The cost of any arbitration under this ARticle shall be shared equally by

the Board and the Association

H, Since it is inmportant that grievances be processed as rapidly as possible, the

the number of days indicated at each level should be considered as maximum and

every effort should be mede to expedite the process, The time limits specified mway,
however, be extended by nutual agreement. In the event a grievénce is filed on or E
after June 1, which, if left unresolved until the beginning of the following sch:ol%
yeur, should result in irreparable harm to a party involved, the time limits set |

forth herein shall be reduced so that the grievance procedure mzy be exhausted prior

to the end of the school term or as soon thereafter as is practicable.




I. Two renresentatives of the Asscciation and the agarieved parties shall

he given releass time to attend any meetings or hearings provided for in this

contract that ars scheduled by the Administration or Board during the school day.

Any Association mewber must procure the permission of the Administration

te investipete a grievance duvring the school day. The Administration shall

grant release time to investipate a grievance where it is shown that the grievance

cannot be investigated outside school hours.

J. During the pendency of any proceedinpg and until a final determination

has been reached, all proceadings shall be private and any preiiminary disposition

will not be made public without the agreenent of all parties.

K. There shall be no reprisals of any kind by supervisory or administrative

personnel taken apainst any party in interest, or Association members, or any

other participant in the procedure set forth herein by reason of such participation.

L. All documents, communications, and records dealing with the processing

of a grievance shall be filzd separately from the personnel files of the participauts

provided that any form of documentation of a grievance investipation shall be

maintained in a file separate from the personnel file of the participants.

ARTICLE XVII

Miscellanvous Provisiens

A. No polygreph or lie detector device shall be used in any investigation

of any teacher.

B, The Assocciation shall dea! with ethical problems arising under the Cade
of Ethics of the Education Profession in acecordance with the terms thereof and
the Board recognizes that the Code of Ethics of the Education Profession is

considerad by the Assocization and its nembership to define accepuable criteria

of professional behavior,




C, This Agreem:nt shall supersede any rules; reguiétieasb oY pracuices
of the Board which shall be contrzry to or inconsistent with its terms. It
shall zikuwiﬁﬁ supegrsede any contrary or inconsistent terms contained in any
individuel teacher contracts herstofor in effect{ Ali future individual teacher
contracts shall be made BXpressl? subject to théAterms of this Agreemsnt. The
provisions of this Agté@hént shall be incorporated into and be considered part

of the established policies of the Board,

D, Copies of this Agreenent shall be printed at the expense of the Loard

and presented to all teachers now employed or hereafter employed by the Board.

E, 1If a provision of this Agreement or any application of the Agreement to
any employece or group of emmloyees shall be found contrary to law, then such
provision or application shall not be deemed valid and subsisting except to the

extent pernitted by law, but all other provisions or applications shhll continue

in full force and effect, ¢

F. ‘There is hereby established 1 Standing Committee conposed of four members,
the President of the Board, Superintendent of Schools, and the President and

President-alect of the Assotiation/

for the discussion of all distric: affairs in which either side may have an intersst.

The committec will meet not less than once monthly,

G. The administration shall provide a certified substitute at dny time a

teacher is authorized to be nbsent from his classroom, in the course of his employment

H, All pay checks shall be delivered to teachers in sealed envélopes.

LY
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5. The Personnel Policy Manual of the school district will continue in effect
except as limited, altered or supplemented by this Agreement; provided further
that any prevision in the policy manual that is inconsistent with the terms of

this agreement are null and void,




SCUEDTLE A W W

BEducaticnal level

Yearly 6C Sem. 20 Sen. Bachelor’s Master's Master's

Step dovrs Hours Degrez Degrea (plugagse:rs)
0 4900 5100 5500 5900 6300

i 5120 5320 5720 6120 6520

2 5360 5560 5960 6360 6760

3 5585 5785 6210 6610 7010

i 5795 5995 6470 6870 7270

9 5930 6180 6730 7130 7530 é
é 6290 6490 7040 7440 7840 %
7 6290 6825 7350 7750 8150 |
g 6290 6825 7730 8130 8530

9 6290 6825 8110 8510 8910
10 6290 6825 8500 8900 9300

Full ¢redit on the above salar

y schedule will be allowed for prior teaching experience

up to a maximum of five (5) years. Military service up to three (3) years may be sub-

gtituted as tenching experienc

¢, Credit for teaching experience beyond five (5) years,

and up to ten (10) years may be allowed at the Superintendent's discretion.

Advancement firom the Bachelor’
paid a total of $400.00 based

& Schedule to the Master's and Master's plus 30, shall be
on the following method:

$100,00 - First 8 graduvate semester hours

$100.00 ~ Second 8 graluate semester hours

$200.00 -

Upon attaimment of the next level

If the £iling of credits occurs during the current contract year the increment shall
be pro-rated for the remainder of the contract year in relation to the remaining number

of months to ten.




ALTERNATE SCHEDULE A

Educational Level

Yearly 60 Sem. 90 Sem. Bachelor's Master's Master's
Step Hours Hours Degree Degree Degree
{plus 30 hrs) |
0 4900 5100 5500 5900 6300
1 5150 5350 5750 6150 6550
2 5440 5640 6040 6440 6840
3 5705 5905 6330 6730 7130
4 5955 6155 6630 7030 7430
& 6180 6380 6930 7330 7730
6 6520 6720 i - 7670 8070
7 6520 7675 7600 8000 8400
& 6520 7075 7980 8380 8780
9 6520 7075 8390 8790 . 9190

10 6520 7075 8800 9200 9600

Full credit on the above salary schedule will be allowed for prior teaching experience
up to a maximunm of five (5) years. Military service up to three (3) years may be sub-
stituted as teaching experience. Credit for teaching experience beyond five (5) years,
and up to ten (10) years may be allowad at the Superintendent’s discretion.

Advancement from the Bachelor's Schedule to the Master's and Master’s plus 30, shall be
paid a total of $300.00 based on the following method:

$100,00 -~ First 8 graduvate semester hours
$100.00 = Second 8 graduate samester hours
$200.00 - Upon attainment of the next level
If the £iling of credits occurs during the current contract year the increment shall be

pro-rated for the remainder of the contract year in relation to the remaining rumber of
months to ten.
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SCHEDULE B

Tha'e shall be the following department chairman positions.

Righ Sehool Junicr High School
1, Mathematics 1. Math and Science
2. Science 2., Language Arts and Sccial Studies

3. Bnglish

4o Social Studies

%, Shysical Bducation

6. tusiness e
7. I'duetrial Arts

8. Counseling

Bach shtil be compensaled at the rate of $200.00

The follewing positions are established and shall be compensated by a stipend.

Journallst - $ 100.0C
Junior High Newspaper ~ 75.00
Yea book - 150.0C
Chasrleaders -
Varsity - 150,00
Jr. Varsity - 100.00
Preshman - 75.00
Ji. High - 100.00
Senior Play « 150,00
Junior Play -~ 150,00
Elementary Librarian - - 50.00/100 students
Senior (ilass Sponsor - 100,00
Junior {lase Sponsor « 100,00
Lote - 100.00
Forinsicy - 100,00
Audlo ~Visual -~ High School - 350,00
Principal Intern - 200,90
Concrrt & Marching Band - High School - 350,00

There shall be the following dirzciors in the ligh schoel.

is Co=op Director = 10% of current salary
2, etivities Director = §$350.00 plus cne hour rzlease time
3. Athletic Directcr - 8600.00

here £1all be the following coordinator positions.
1. Reading Coordinator ~ 5% of current salary

2, Driver Training Coczdinater = $200.00
3. PFedaral Ald State Prograns = base of $1,000
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ALTEENATE SCHEDULE B

Ther: shall be the fol®awing department chairman positions.

igh School

1. Mathewmatics

‘e Science

3. English ,

4. Social Studies

5. Physical*Education
6 Business

7. Industrial Arts

8. Counseling

Junior High School

1. Math

2, Science

3. Language Arts
4, Social STudies

Eath sahll be compensated at the rate of $300.C0

The following pus’tion:

Journalist
Jr. Ligh Newspaper
Yearbcok
Cheer 1:aders
Varsity
Jr. Varisaty
Freshman
Jr. High
Senior Pluy
Junior Play
Elementary Librarian
Senior Claess Sponsor
Junior Clas3 Sponsor
Debate
Forensic
Audio Visuval High School
Auvdio Visual Jr High
Principal Iatern

are aestabliished and shall be compensated Ly a stipend.

- 5150000

gy e sl R SR O B S SRR

Concert & Marching Band - High School -
Concert & Marching Band = Jr. High -

Safety Patrol Sponsor
Service Squad Sponsor

200,00
200.00

175.00
125.00
100.90
150.00
200,00
200.00
75.00/100 students - min. $300.00
300.00
150.00
150.00

. 150,00

350.00
350,00
300.(”
uoo.m
350000
150.00
100.00

There ghall be the following directors in the high school.

1. Co~op Director -~ 10% of current salary
2., Activities Director -~ $§550 plus one hour release time.

3. Athletie Director -

$650.00

There shall be the £ollowing coordinator positions.

1. Reading Coordinator - 5% of current salary
2. Driver Training Coordinator - $200.00
3. FederalAid State Programs - base of $1,000
4, Auditorium Coordinator - $500,00






SUMMARY
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It is expressly agresd that Schedules "Alternate A" and “Alternate B” shall apply
cnly in event that the election propositions for inereased operating millage is passed.
If said proposition does pass, Schedules "A" and "B" are superseded by schedules

“"hlternate A" and "Alternate B"

if Schedules "Alternate A" and "Alternate B" apply in no event shall the total combined
co3ts of all benefits ircluded in Schedule "Alternate 3" exceed $25,000,
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