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EDUCATION ASSOCIATION AGREEMENT

This Agreement entered into this 21st day of August, 1957 by and 

BETWEEN THE BOARD OF EDUCATION OF CHEBOYGAN AREA SCHOOLS, CHEBOYGAN, 

Michigan, hereinafter called the "Board", and the Cheboygan Area 

Education Association, hereinafter called the "Association".

Witnesseth

WHEREAS the Board and the Association recognize and declare that 

PROVIDING A QUALITY EDUCATION FOR THE CHILDREN OF THIS SCHOOL DISTRICT 

IS THEIR MUTUAL AIM AND THAT THE CHARACTER OF SUCH EDUCATION DEPENDS 

PREDOMINANTLY UPON THE QUALITY AND MORALE OF THE TEACHING SERVICE, AND

WHEREAS THE MEMBERS OF THE TEACHING PROFESSION ARE PARTICULARLY 

QUALIFIED TO ASSIST IN FORMULATING POLICIES AND PROGRAMS DESIGNED TO 

IMPROVE EDUCATIONAL STANDARDS, AND

WHEREAS the Board has a statutory obligation, pursuant to Act 379 

of the Michigan Public Acts of 1965, to bargain with the Association 

AS THE REPRESENTATIVE OF ITS TEACHING PERSONNEL WITH RESPECT TO HOURS, 

WAGES, TERMS AND CONDITIONS OF EMPLOYMENT, AND

WHEREAS THE PARTIES, FOLLOWING EXTENDED AND DELIBERATE PROFESSIONAL 

NEGOTIATIONS, HAVE REACHED CERTAIN UNDERSTANDINGS WHICH THEY DESIRE 

TO MEMORIALIZE,

In CONSIDERATION OF THE FOLLOWING MUTUAL COVENANTS, IT IS HEREBY 

AGREED AS FOLLOWS:



ARTICLE I

Recognition

A. The Board hereby recognizes the Association as the exclusive 

BARGAINING REPRESENTATIVE, AS DEFINED IN SECTION II OF ACT 379, PUBLIC 

Acts of 1965, for all professional personnel, including personnel on 

TENURE AND PROBATION, CLASSROOM TEACHERS, FULL TIME SUBSTITUTE TEACHERS, 

GUIDANCE COUNSELORS, LIBRARIANS, SCHOOL PSYCHOLOGISTS AND SOCIAL 

WORKERS, SPEECH AND HEARING THERAPISTS, VISITING TEACHERS, ADVISING OR 

CRITIC TEACHERS, TEACHERS OF THE HOUSEBOUND OR HOSPITALIZED, CERTIFICATED 

ATTENDANCE OR TRUANT OFFICERS, CERTIFICATED SCHOOL NURSES, EMPLOYED OR 

TO BE EMPLOYED UNDER CONTRACT BY THE BOARD (WHETHER OR NOT ASSIGNED TO 

A PUBLIC SCHOOL BUILDING), BUT EXCLUDING SUPERINTENDENT, ASSISTANT 

SUPERINTENDENT, PRINCIPALS, ASSISTANT PRINCIPALS, AND ALL OTHER 

SUPERVISORY AND EXECUTIVE PERSONNEL, OFFICE AND CLERICAL EMPLOYEES, 

CUSTODIAL AND MAINTENANCE EMPLOYEES, AND BUS DRIVERS. THE TERM 

"TEACHER", WHEN USED HEREINAFTER IN THIS AGREEMENT, SHALL REFER TO ALL 

EMPLOYEES REPRESENTED BY THE ASSOCIATION IN THE BARGAINING OR 

NEGOTIATING UNIT AS ABOVE DEFINED, AND REFERENCES TO MALE TEACHERS 

SHALL INCLUDE FEMALE TEACHERS.

B. The Board agrees not to negotiate with any teachers' organization 

OTHER THAN THE ASSOCIATION FOR THE DURATION OF THIS AGREEMENT. NOTHING 

CONTAINED HEREIN SHALL BE CONSTRUED TO PREVENT ANY INDIVIDUAL TEACHER 

FROM PRESENTING A GRIEVANCE AND HAVING THE GRIEVANCE ADJUSTED WITHOUT 

INTERVENTION OF THE ASSOCIATION, IF THE ADJUSTMENT IS NOT INCONSISTENT 

WITH THE TERMS OF THIS AGREEMENT, PROVIDED THAT THE ASSOCIATION HAS 

BEEN GIVEN OPPORTUNITY TO BE PRESENT AT SUCH ADJUSTMENT.

C. Within thirty (30) days of the beginning of their employment hereunder, 

TEACHERS MAY SIGN AND DELIVER TO THE BOARD AN ASSIGNMENT AUTHORIZING 

DEDUCTION OF MEMBERSHIP DUES OF THE ASSOCIATION (INCLUDING THE NATIONAL 

Education Association and the Michigan Education Association). Such 

SUM SHALL BE DEDUCTED AS DUES FROM THE REGULAR SALARIES OF ALL TEACHING 

AND REMITTED NOT LESS FREQUENTLY THAN MONTHLY TO THE ASSOCIATION. 

Teachers shall have the right to withdraw their authorization cards 

DURING THE LIFE OF THE CONTRACT.

D. Nothing contained herein shall be construed to deny or restrict to any 

TEACHER RIGHTS HE MAY HAVE UNDER THE MICHIGAN GENERAL SCHOOL LAWS.



ARTICLE II

Teacher and Board Rights

A. Pursuant to Act 379 of the Public Acts of 1965, the Board hereby 

AGREES THAT EVERY EMPLOYEE OF THE BOARD SHALL HAVE THE RIGHT FREELY TO 

ORGANIZE, JOIN AND SUPPORT THE ASSOCIATION FOR THE PURPOSE OF ENGAGING 

IN COLLECTIVE BARGAINING OR NEGOTIATION AND OTHER LAWFUL ACTIVITIES 

FOR MUTUAL AID AND PROTECTION. As A DULY ELECTED BODY EXERCISING 

GOVERNMENTAL POWER UNDER COLOR OF LAW OF THE STATE OF MICHIGAN, THE 

Board undertakes and agrees that it will not directly or indirectly 

DISCOURAGE OR DEPRIVE OR COERCE ANY TEACHER IN THE ENJOYMENT OF ANY 

RIGHTS CONFERRED BY ACT 379 OR OTHER LAWS OF MICHIGAN OR THE CONSTITUTIONS 

of Michigan and the United States, that it will not discriminate against 

ANY TEACHER WITH RESPECT TO HOURS, WAGES OR ANY TERMS OR CONDITIONS OF 

EMPLOYMENT BY REASON OF HIS MEMBERSHIP IN THE ASSOCIATION, HIS LAWFUL 

PARTICIPATION IN ANY ACTIVITIES OF THE ASSOCIATION OR COLLECTIVE 

PROFESSIONAL NEGOTIATIONS WITH THE BOARD, OR HIS INSTITUTION OF ANY 

GRIEVANCE.

B. The Board specifically recognizes the right of its employees appropri­

ately TO INVOKE THE ASSISTANCE OF THE STATE LABOR MEDIATION BOARD OR

A MEDIATOR FROM SUCH PUBLIC AGENCY.

C. Information Clause: The Board agrees to furnish two (2) copies to the 

Association in response to reasonable requests from time to time of 

ALL INFORMATION AVAILABLE TO THE RESIDENTS OF THE DISTRICT CONCERNING 

THE FINANCIAL RESOURCES OF THE DISTRICT, TENTATIVE BUDGETARY REQUIRE­

MENTS AND ALLOCATIONS AND SUCH OTHER GENERALLY AVAILABLE INFORMATION 

AS WILL ASSIST THE ASSOCIATION IN DEVELOPING INTELLIGENT, ACCURATE, 

INFORMED AND CONSTRUCTIVE PROGRAMS ON BEHALF OF THE TEACHERS AND 

THEIR STUDENTS.

D. The Association shall deal with ethical problems arising under the 

Code of Ethics of the Education Profession in accordance with the 

TERMS THEREOF AND THE BOARD RECOGNIZES THAT THE CODE OF ETHICS OF THE 

Education Profession is considered by the Association and its 

MEMBERSHIP TO DEFINE ACCEPTABLE CRITERIA OF PROFESSIONAL BEHAVIOR.

E. The Association and its representatives shall have the right to use 

SCHOOL BUILDINGS FOR LOCAL TEACHERS AT ALL REASONABLE HOURS (NOT WHILE 

CLASSES ARE IN SESSION) FOR MEETINGS, PROVIDED THAT WHEN SPECIAL



Article II
Teacher and Board Rights, Cont.

CUSTODIAL SERVICE IS REQUIRED, THE BOARD MAY MAKE A REASONABLE 

CHARGE THEREFORE. No CHARGE SHALL BE MADE FOR USE OF SCHOOL ROOMS 

BEFORE THE COMMENCEMENT OF THE SCHOOL DAY NOR UNTIL SIX (6) P.M.

F. Duly authorized representatives of the Association and their respective 

AFFLIATES SHALL BE PERMITTED TO TRANSACT OFFICIAL ASSOCIATION BUSINESS 

ON SCHOOL PROPERTY AT ALL REASONABLE TIMES, PROVIDED THAT THIS SHALL 

NOT INTERFERE WITH OR INTERRUPT NORMAL SCHOOL OPERATIONS.

G. The Association shall have the right to use school facilities and 

EQUIPMENT, INCLUDING TYPEWRITERS, MIMEOGRAPHING MACHINES, OTHER 

DUPLICATING EQUIPMENT, CALCULATING MACHINES, AND ALL TYPES OF 

AUDIO-VISUAL EQUIPMENT AT REASONABLE TIMES, WHEN SUCH EQUIPMENT IS

NOT OTHERWISE IN USE. THE ASSOCIATION WILL PAY FOR THE REASONABLE COST 

OF ALL MATERIALS AND SUPPLIES INCIDENT TO SUCH USE AND BE RESPONSIBLE 

FOR ANY EQUIPMENT THAT IS DAMAGED.

H. The Association shall have the right to post official association 

NOTICES OF ITS ACTIVITIES AND MATTERS OF ASSOCIATION CONCERN OF 

TEACHER BULLETIN BOARDS, AT LEAST ONE OF WHICH SHALL BE PROVIDED IN 

EACH SCHOOL BUILDING. THE ASSOCIATION MAY USE THE DISTRICT MAIL 

SERVICE AND TEACHER MAIL BOXES FOR COMMUNICATIONS TO TEACHERS. NO 

TEACHER SHALL BE PREVENTED FROM WEARING INSIGNIA, PINS, OR OTHER 

IDENTIFICATION OF MEMBERSHIP IN THE ASSOCIATION EITHER ON OR OFF 

SCHOOL PREMISES. The ASSOCIATION WILL AVOID STUDENT INVOLVEMENT IN 

Association affairs.

I. The Board agrees to furnish to each teacher on the opening day of 

school each year a handbook containing the rules, regulations, and 

policies of the District that pertain to the teachers.

J. The Association shall be duly advised by the Board of fiscal, budgetary 

AND TAX PROGRAMS AFFECTING THE DISTRICT AND THE ASSOCIATION SHALL, 

WHENEVER FEASIBLE, HAVE THE OPPORTUNITY IN ADVANCE TO CONSULT WITH

THE BOARD WITH RESPECT THERETO PRIOR TO GENERAL PUBLICATION.



Article II
Teacher and Board Rights, Cont.

K. The teachers shall be entitled to full rights of citizenship and no 

RELIGIOUS OR POLITICAL ACTIVITIES OF ANY TEACHER OR THE LACK THEREOF 

SHALL BE GROUNDS FOR ANY DISCIPLINE OR DISCRIMINATION WITH RESPECT TO 

THE PROFESSIONAL EMPLOYMENT OF SUCH TEACHER. CONSISTENT WITH THE CODE 

of Ethics of the Education Profession, the private and personal life 

OF ANY TEACHER IS NOT WITHIN THE APPROPRIATE CONCERN OR ATTENTION OF 

the Board of Education as long as the teacher conducts himself in a 

MANNER THAT IS NOT DETRIMENTAL TO THE SCHOOL, HIS RELATIONS WITH THE 

STUDENTS OR THE COMMUNITY.

L. The provisions of this Agreement and the wages, hours, terms and 

conditions of employment shall be applied without REGARD TO RACE, 

CREED, RELIGION, COLOR, NATIONAL ORIGIN, AGE, SEX OR MARITAL STATUS, 

OR MEMBERSHIP IN OR ASSOCIATION WITH THE ACTIVITIES OF ANY EMPLOYEE 

ORGANIZATION. THE BOARD AND THE ASSOCIATION PLEDGE THEMSELVES TO 

SEEK TO EXTEND THE ADVANTAGES OF PUBLIC EDUCATION TO EVERY STUDENT 

WITHOUT REGARD TO RACE, CREED, RELIGION, SEX, COLOR OR NATIONAL ORIGIN 

AND TO SEEK TO ACHIEVE FULL EQUALITY OF EDUCATIONAL OPPORTUNITY TO 

ALL PUPILS.



ARTICLE III

Proffesional Compensation

A. The salaries of teachers covered by this Agreement are set forth in 

Schedule A which is attached to and incorporated in this Agreement. 

Such salary schedule shall remain in effect during the term of this 

Agreement, provided, however, that upon written notice to the other 

PARTY NOT EARLIER THAN FEBRUARY 1 OF EVERY YEAR OF THIS AGREEMENT, 

EITHER PARTY MAY REQUEST THE REOPENING OF NEGOTIATION OF SUCH SALARY 

schedule. Exceptions to the reopening of negotiations as above 

WILL ONLY BE MADE WHEN CHANGES IN THE BUDGET ARE AFFECTED BY THE 

STATE OR BY LOCAL TAXPAYERS ACTION.

B. The salary schedule is based upon a normal weekly teaching load 

DURING NORMAL TEACHING HOURS.

C. A TEACHER ENGAGED DURING THE SCHOOL DAY IN NEGOTIATING IN BEHALF OF 

the Association with any representative of the Board or participating 

IN ANY PROFESSIONAL GRIEVANCE NEGOTIATION, MAY BE RELEASED FROM 

REGULAR DUTIES WITHOUT LOSS OF SALARY.

D. A TEACHER SHALL BE RELEASED FROM REGULAR DUTIES WITHOUT LOSS OF 

SALARY AT LEAST TWO (2) DAYS EACH SCHOOL YEAR FOR THE PURPOSE OF 

PARTICIPATING IN AREA OR REGIONAL MEETINGS OF THE MICHIGAN EDUCATION 

Association and affiliated organizations. Teachers released to 

ATTEND PROFESSIONAL MEETINGS AS APPROVED BY THE BOARD SHALL DO SO 

WITHOUT LOSS OF SALARY.



ARTICLE IV

Teaching Hours

A. The Board recognizes the principle of a standard forty (40) hour 

WORKWEEK AND WILL, SO FAR AS POSSIBLE, SET WORK SCHEDULES AND MAKE 

PROFESSIONAL ASSIGNMENTS WHICH CAN REASONABLY BE COMPLETED WITHIN 

SUCH STANDARD WORKWEEK. THE BOARD WILL NOT REQUIRE TEACHERS 

REGULARLY TO WORK IN EXCESS OF SUCH STANDARD WORKWEEK WITHIN OR 

OUTSIDE OF ANY SCHOOL BUILDING.

B. All teachers shall be entitled to a duty-free, uninterrupted lunch 

PERIOD EQUIVALENT TO A REGULAR CLASS HOUR, IN NO EVENT LESS THAN 

FIFTY (50) MINUTES OFF DURING EACH SCHOOL DAY.

C. Elementary teachers will be provided a fifteen (15) minute relief 

TIME PER DAY. TEACHERS OF MUSIC, ART, LABORATORY SCIENCES, AND 

PHYSICAL EDUCATION SHALL HAVE AT LEAST TWO SUCH PERIODS EACH DAY.



ARTICLE V

Teaching Loads and Assignments

A. The normal weekly teaching load in the senior high school will be 

TWENTY-FIVE (25) TEACHING PERIODS AND FIVE (5) UNASSIGNED PREPARATION 

PERIODS. The normal weekly teaching load in the junior HIGH SCHOOLS 

WILL BE TWENTY-FIVE (25) TEACHING PERIODS AND FIVE (5) SUPERVISED 

STUDY OR ACTIVITY PERIODS AND FIVE (5) UNASSIGNED PREPARATION PERIODS. 

The normal weekly teaching load in the elementary schools will be 

THIRTY (30) TEACHING PERIODS. No DEPARTURE FROM THESE NORMS, EXCEPT 

IN CASE OF EMERGENCY, SHALL BE AUTHORIZED WITHOUT PRIOR CONSULTATION 

with the Association. In the event of any disagreement between the 

REPRESENTATIVE OF THE BOARD AND THE ASSOCIATION AS TO THE NEED AND 

DESIRABILITY OF SUCH DEVIATION, THE MATTER MAY BE PROCESSED THROUGH 

THE PROFESSIONAL GRIEVANCE NEGOTIATION PROCEDURE HEREINAFTER SET FORTH.

B. Since pupils are entitled to be taught by teachers who are working 

within their area of competence, teachers shall not be assigned, 

EXCEPT TEMPORARILY AND FOR GOOD CAUSE, OUTSIDE THE SCOPE OF THEIR 

TEACHING CERTIFICATES OR THEIR MAJOR OR MINOR FIELD OF STUDY.

C. Teachers who will be effected by change in grade assignments in the 

ELEMENTARY SCHOOL GRADES AND BY CHANGES IN SUBJECT ASSIGNMENTS AND/OR 

EXTRA CURRICULAR ASSIGNMENTS INCLUDED UNDER THE BASIC TEACHING CONTRACTS 

IN SECONDARY SCHOOL GRADES FOR THE NEXT ENSUING SCHOOL YEAR WILL BE 

NOTIFIED AND CONSULTED BY THEIR PRINCIPALS AS SOON AS PRACTICABLE

AND PRIOR TO JUNE 1. SUCH CHANGES WILL BE VOLUNTARY TO THE 

EXTENT POSSIBLE.

In the event or a change in grade assignment in ELEMENTARY SCHOOL 

GRADES OR SUBJECT ASSIGNMENT IN SECONDARY SCHOOL GRADES DURING THE 

SCHOOL YEAR EVERY EFFORT WILL BE MADE TO GIVE AS MUCH ADVANCED NOTICE 

AS POSSIBLE TO THE TEACHER OR TEACHERS AFFECTED. SUCH CHANGES WILL 

BE VOLUNTARY TO THE EXTENT POSSIBLE.



ARTICLE VI

Teaching Conditions

A. The parties recognize that the availability of optimum school 

FACILITIES FOR BOTH STUDENT AND TEACHER IS DESIRABLE TO INSURE THE 

HIGH QUALITY OF EDUCATION THAT IS THE GOAL OF BOTH TEACHER AND THE 

Board. It is also acknowledged that the primary duty and responsi­

bility OF THE TEACHER IS TO TEACH AND THAT THE ORGANIZATION OF THE 

SCHOOL AND THE SCHOOL DAY SHOULD BE DIRECTED AT INSURING THAT THE 

ENERGY OF THE TEACHER IS PRIMARILY UTILIZED TO THIS END.

B. Because the pupil-teacher ratio is an important aspect of an effective 

EDUCATIONAL PROGRAM, THE BOARD AGREES THAT WHEREVER POSSIBLE IT WILL 

MAINTAIN THE CLASS SIZE TO BEST EFFECTUATE THE GROWTH OF THE 

STUDENTS THEREIN.

C. The Board recognizes that appropriate texts, library reference 

FACILITIES, MAPS AND GLOBES, LABORATORY EQUIPMENT, AUDIO-VISUAL 

EQUIPMENT, ART SUUPLIES, PHYSICAL EDUCATION EQUIPMENT, CURRENT 

PERIODICALS, STANDARD TESTS AND QUESTIONNAIRES, AND SIMILAR 

MATERIALS ARE THE TOOLS OF THE TEACHING PROFESSION. THE PARTIES 

WILL CONFER FROM TIME TO TIME FOR THE PURPOSE OF IMPROVING THE 

SELECTION AND USE OF SUCH EDUCATIONAL TOOLS. THE BOARD AGREES

AT ALL TIMES TO KEEP THE SCHOOLS REASONABLY AND PROPERLY EQUIPPED 

AND MAINTAINED.



ARTICLE VII

Vacancies and Promotions

A. Whenever any vacancy in any professional position in the district 

SHALL OCCUR, THE BOARD SHALL PUBLICIZE THE SAME BY GIVING WRITTEN 

NOTICE OF SUCH VACANCY TO THE ASSOCIATION AND PROVIDING FOR APPRO­

PRIATE POSTING IN EVERY SCHOOL BUILDING. No VACANCY SHALL BE 

FILLED, EXCEPT IN CASE OF EMERGENCY ON A TEMPORARY BASIS, UNTIL 

SUCH VACANCY SHALL HAVE BEEN POSTED FOR AT LEAST FIVE (5) DAYS.

B. Any qualified teacher may apply for such vacancies. In filling such 

VACANCY, THE BOARD AGREES TO GIVE DUE WEIGHT TO THE PROFESSIONAL 

BACKGROUND AND ATTAINMENTS OF ALL APPLICANTS, THE LENGTH OF TIME 

EACH HAS BEEN IN THE SCHOOL SYSTEM OF THE DISTRICT, AND OTHER 

RELEVANT FACTORS. QUALIFICATIONS OF TWO (2) OR MORE APPLICANTS 

BEING EQUAL, LENGTH OF TEACHING SERVICE SHALL GOVERN. "SERVICE"

IN THE SYSTEM, FOR PURPOSES OF THIS AGREEMENT, SHALL MEAN CONTINUOUS 

EMPLOYMENT IN A SCHOOL OF THE DISTRICT, INCLUDING SUBSTITUTE SERVICE, 

IRRESPECTIVE OF TENURE STATUS, BUT SHALL EXCLUDE ALL PERIODS WHEN 

THE TEACHER WAS ON LEAVE OF ABSENCE FOR ANY CAUSE.



ARTICLE VIII

Transfers

A. Since the frequent transfers of teachers from one school to another 

is disruptive of the educational process and interferes with 
OPTIMUM TEACHER PERFORMANCE, THE PARTIES AGREE THAT UNREQUESTED 

TRANSFERS OF TEACHERS ARE TO BE MINIMIZED AND AVOIDED WHENEVER POSSIBLE.

B. In THE EVENT THAT TRANSFERS OF TEACHERS APPEAR TO BE NECESSARY, LISTS 

OF AVAILABLE POSITIONS IN OTHER SCHOOLS SHALL BE POSTED IN THE SAME 

MANNER AS PROVIDED IN ARTICLE VII.

C. Any TEACHER WHO SHALL BE TRANSFERRED TO A SUPERVISORY OR EXECUTIVE 

POSITION AND SHALL LATER RETURN TO A TEACHER STATUS SHALL BE 

ENTITLED TO RETAIN SUCH RIGHTS AS HE MAY HAVE HAD UNDER THIS 

Agreement prior to such transfer to supervisory or executive status.



ARTICLE IX

Leave Pay

A. Each teacher employed by the Board of Education shall be allowed 

TEN (10) DAYS SICK LEAVE EACH YEAR WITH FULL PAY IN THE CASE OF 

NON—COMPENSABLE ILLNESS OR INJURY. IN THE CASE OF ILLNESS OR AN 

INJURY COMPENSATED BY WORKMEN'S COMPENSATION, THE TEACHERS PAY WILL 

BE THE DIFFERENCE BETWEEN HIS REGULAR SALARY AND THE AMOUNT PAID BY 

the Workmen's Compensation insurance. Sick leave days charged in same 

PROPORTION AS AMOUNT PAID BY BOARD OF EDUCATION.

B. Unused sick leave is to be credited without maximum limits to each 

TEACHER'S SICK LEAVE ACCOUNT.

C. Sick leave for teachers employed on a part time, or for a part of a 

SCHOOL YEAR, WILL HAVE SICK LEAVE ALLOWANCE IN PROPORTION TO THE 

TIME EMPLOYED. THIS DOES NOT APPLY TO SUBSTITUTE TEACHERS.

D. A STATEMENT OF HIS SICK LEAVE ACCOUNT WILL BE PRESENTED EACH TEACHER 

NOT LATER THAN SEPTEMBER 30 OF EACH YEAR.

E. A TEACHER REPORTING FOR DUTY AT THE BEGINNING OF HIS WORK PERIOD 

WHO IS FORCED TO LEAVE BECAUSE OF ILLNESS OR ACCIDENT ANY TIME AFTER 

TWO (2) HOURS OF DUTY WILL BE CONSIDERED ABSENT FOR SICK LEAVE PURPOSES 

ONE-HALF (1/2) DAY. IF FORCED TO LEAVE ONE AND ONE-HALF (l|) HOURS 

AFTER THE BEGINNING OF THE AFTERNOON SESSION HE IS TO BE CONSIDERED 

PRESENT THE ENTIRE DAY AND NO DEDUCTION OF SALARY OR SICK LEAVE

IS TO BE MADE.

F. The teacher shall, on request of the Board of Education, present a 

DOCTOR'S CERTIFICATE OR OTHER PROOF OF ILLNESS SATISFACTORY TO THE 

Board covering the full period of absence for which he is to be paid.



ARTICLE X

Leaves of Absence

A. Teachers may be granted a temporary leave of absence for any of the 

FOLLOWING REASONS:

1. Illness

2. Professional study

3. Travel

4. Enlistment or conscription in the armed services of the 
United States

5. Maternity leave of absence

6. Peace Corps

7. Election of office of state or national professional 
educational association

B. The teacher shall present a written request for leave of absence to 

the Board of Education at least sixty (60) days prior to said leave, 

IF SAID REQUEST IS FOR PROFESSIONAL STUDY, TRAVEL, PEACE CORPS, AND 

ELECTION TO OFFICE OF STATE OR NATIONAL PROFESSIONAL EDUCATIONAL 

ASSOCIATION.

C. Temporary leave of absence shall be without pay unless otherwise 

STIPULATED AND FOR NOT MORE THAN ONE (1) YEAR.

1. Teacher on leave of absence cannot teach in another 
SCHOOL DISTRICT IN THIS COUNTRY.

2. Teacher must make a written request to return to the 
District by April 1 of that year.

3. The Board of Education will not guarantee a position 
IN THE SAME SCHOOL OR GRADE LEVEL. THE TEACHER WILL 
BE CONSIDERED FOR A POSITION FOR WHICH THEY QUALIFY.

4. The Board of Education will make no guarantee of 
RE-EMPLOYMENT IF A POSITION FOR WHICH THE TEACHER 
QUALIFIES DOES NOT EXIST.

5. Teachers with special certificates shall not be 
GRANTED LEAVES OF ABSENCE BECAUSE OF LEGAL COMPLICATIONS.

6. Teachers on temporary leave of absence who are in the 
ARMED SERVICES MAY HAVE LEAVE OF ABSENCE EXTENDED FOR 
AN ADDITIONAL TWO (2) YEARS.

7. Upon return of teachers on temporary leave of absence 
(Article X; Paragraph A; Items 2, 3, 4, 6, and 7), they 
WILL BE GRANTED REGULAR INCREMENTS, SICK LEAVE ACCUMULATIONS, 
AND INCREASES IN PAY GIVEN TO OTHER TEACHERS DURING THEIR 
PERIOD OF SERVICE.



ARTICLE X
Leave of Absence, Cont.

C. Maternity leave policy

1. Maternity leave granted under this Article shall be without 

PAY AND MAY BE GRANTED FOR A PERIOD NOT TO EXCEED ONE (1) 

YEAR, RENEWABLE AT THE DISCRETION OF THE BOARD.

2. Teachers shall request a maternity leave to begin at least 

FOUR (4) MONTHS PRIOR TO THE EXPECTED DATE OF BIRTH, EXCEPT 

WHEN THIS DATE SHALL FALL WITHIN ONE (1) SCHOOL MONTH TO 

THE END OF THE SEMESTER. THE PRECEDING POLICY IS TO BE 

ADMINISTERED AT THE DISCRETION OF THE SUPERINTENDENT.

Said request shall be filed with the superintendent.

3. Upon the granting of said leave by the Board of Education, 

THE TEACHER SHALL BE ENTITLED TO RETURN TO THE SCHOOL 

SYSTEM UPON THE EXPIRATION OF SAID LEAVE UPON FILING WITH 

THE SUPERINTENDENT A WRITTEN STATEMENT BY A PHYSICIAN OF 

HER PROPER HEALTH AND RECOMMENDATION OF THE SUPERINTENDENT 

OF SCHOOLS AND PROVIDING A VACANCY FOR WHICH SHE IS 

QUALIFIED EXISTS AND SAID VACANCY IS NOT FILLED BY A 

TEACHER WITH TENURE STATUS.

4. A TEACHER MAY MAKE WRITTEN APPLICATION TO THE SUPERINTENDENT 

FOR REINSTATEMENT PRIOR TO THE EXPIRATION OF THE LEAVE 

GRANTED BY THE BOARD OF EDUCATION PROVIDED THAT SHE SHALL 

GIVE AT LEAST SIXTY (60) CALENDAR DAYS NOTICE IN ADVANCE

OF THE REQUESTED DATE OF RETURN. EXCEPTIONS TO NOTICE AS 

REQUIRED IN THE PRECEDING PARAGRAPH MAY BE MADE BY THE 

Board in cases of still birth or miscarriage. The Board 

RESERVES THE RIGHT IN THEIR SOLE DISCRETION TO APPROVE 

ACCELERATED TERMINATION OF MATERNITY LEAVE ON THE BASIS 

OF EACH INDIVIDUAL CASE.

5. Failure to return from a maternity leave on the date 

SPECIFIED IN SAID LEAVE OR APPLICATION SHALL BE 

CONCLUSIVELY DEEMED RESIGNATION.



ARTICLE X
Leave of Absence, Cont.

D. Emergency leave

1. In the event of critical illness, or other emergency, 

IN THE TEACHERS OWN HOUSEHOLD, A REASONABLE AMOUNT OF 

LOST TIME WILL BE ALLOWED THE TEACHER WITHOUT LOSS OF 

PAY OR SICK LEAVE. THIS IS TO BE AT THE DISCRETION 

OF THE SUPERINTENDENT OF SCHOOLS.

2. In the event of death in the immediate family (father, 

MOTHER, SPOUSE OR CHILD, BROTHER, SISTER, SPOUSE'S 

MOTHER AND FATHER), THE TEACHER WILL BE GRANTED LEAVE 

WITHOUT LOSS OF PAY FROM THE OCCURANCE OF DEATH 

UNTIL THE BEGINNING OF THE WORKING DAY FOLLOWING THE 

funeral. Total leave not to exceed three (3) 

CALENDAR DAYS.

E. A TEACHER ABSENT FROM WORK BECAUSE OF ANY COMMUNICABLE DISEASES 

OTHER THAN THE COMMON COLD SHALL SUFFER NO DIMINUTION OF 

COMPENSATION AND SHALL NOT BE CHARGED WITH SICK LEAVE. IN SAID 

SITUATION, THE TEACHER SHALL PRESENT A DOCTOR'S STATEMENT 

INDICATING THAT THE TEACHER SHOULD NOT BE IN THE CLASSROOM.

F. Personal business leave days

1. Teaching personnel of the Cheboygan Area Schools shall 

BE GRANTED TWO (2) PERSONAL LEAVE DAYS EACH SCHOOL 

YEAR WHICH WILL NOT BE DEDUCTED FROM THE TEACHER'S 

sick leave. These days may be used at the 

TEACHER'S DISCRETION.

2. If more than five (5) TEACHERS apply for personal 

LEAVE ON ANY GIVEN DAY OR DAYS, THE FIVE (5) 

APPLICATIONS BEARING THE EARLIEST DATES WILL BE 

THOSE APPROVED. APPLICATION MUST BE MADE AT LEAST 

FORTY-EIGHT (48) HOURS PRIOR TO SAID LEAVE DAY.



ARTICLE XI

Teacher EVALUATION

A. All monitoring or observation of the work performance of a 

TEACHER SHALL BE CONDUCTED OPENLY AND WITH FULL KNOWLEDGE OF THE 

TEACHER. THE USE OF EAVES-DROPPING, CLOSED CIRCUIT TELEVISION, 

PUBLIC ADDRESS OR AUDIO SYSTEMS, AND SIMILAR SURVEILLANCE DEVICES 

SHALL BE STRICTLY PROHIBITED.

B. Evaluation of tenure teachers is to be made in writing to the 

SUPERINTENDENT OF SCHOOLS BY THE PRINCIPAL AT LEAST ONCE EACH YEAR. 

The teacher is to receive a copy of each evaluation made of his status.

C. Evaluation of probationary teachers is to be made in writing to 

THE SUPERINTENDENT OF SCHOOLS AND TEACHER BY THE PRINCIPAL AT LEAST 

THIRTY (30) DAYS PRIOR TO THE END OF THE FIRST SEMESTER AND AT 

LEAST ONCE DURING THE REMAINDER OF THE YEAR. THE TEACHER IS TO 

RECEIVE A COPY OF EACH EVALUATION MADE OF HIS STATUS.

D. Each teacher shall have the right upon request to review the

CONTENTS OF HIS OWN PERSONAL FILE SPECIFICALLY EXEMPTING FROM 

REVIEW THAT INFORMATION WHICH IS OF A CONFIDENTIAL NATURE, SUCH AS, 

RECOMMENDATIONS FROM COLLEGES AND OTHER SCHOOL SYSTEMS. A 

REPRESENTATIVE OF THE ASSOCIATION MAY BE REQUESTED TO ACCOMPANY 

THE TEACHER IN SUCH REVIEW.

E. Before a teacher has the right to have an Association representative 

PRESENT WHEN HE IS BEING REPRIMANDED, WARNED OR DISCIPLINED THAT 

SUCH REPRIMAND, WARNING OR DISCIPLINE BE REQUIRED TO BE PUT IN 

WRITING AND ENTERED INTO HIS PERSONAL FILE. A COPY SHALL BE 

PROVIDED TO THE TEACHER. THE TEACHER MAY COMMENT IN WRITING

ON THE PRINCIPAL'S REPORT TO BE INSERTED IN THE FILE.

F. NO TEACHER SHALL BE DISCIPLINED, REPRIMANDED, REDUCED IN RANK OR 

COMPENSATION OR DEPRIVED OF ANY PROFESSIONAL ADVANTAGE WITHOUT 

JUST CAUSE. Any SUCH DISCIPLINE, REPRIMAND OR REDUCTION IN RANK, 

COMPENSATION OR ADVANTAGE, INCLUDING ADVERSE EVALUATION OF TEACHER 

PERFORMANCE OR VIOLATION OF PROFESSIONAL ETHICS ASSERTED BY THE 

Board or any agent or representative thereof shall be subject to 

THE PROFESSIONAL GRIEVANCE NEGOTIATIONS PROCEDURE HEREINAFTER SET 

FORTH. IT IS UNDERSTOOD THAT THE RIGHTS OF A TEACHER AND ANY CONDITIONS 

SET FORTH UNDER THIS SECTION SHALL NOT BE INCONSISTENT WITH HIS RIGHTS 

UNDER THE TENURE ACT.



ARTICLE XII

Protection of TEACHERS

A. Since the teacher's authority and effectiveness in his classroom 

IS UNDERMINED WHEN STUDENTS DISCOVER THAT THERE IS INSUFFICIENT 

ADMINISTRATIVE BACKING AND SUPPORT OF THE TEACHER, THE BOARD RECOGNIZES 

ITS RESPONSIBILITY TO GIVE ALL REASONABLE SUPPORT AND ASSISTANCE TO 

TEACHERS WITH RESPECT TO THE MAINTENANCE OF CONTROL AND DISCIPLINE

IN THE CLASSROOM. THE BOARD FURTHER RECOGNIZES THAT THE TEACHER 

MAY NOT FAIRLY BE EXPECTED TO ASSUME THE ROLE OF WARDEN OR CUSTODIAN 

FOR EMOTIONALLY DISTURBED STUDENTS NOR TO BE CHARGED WITH RESPONSI­

BILITY FOR PSYCHOTHERAPY. WHENEVER IT APPEARS THAT A PARTICULAR 

PUPIL REQUIRES THE ATTENTION OF SPECIAL COUNSELORS, SOCIAL WORKERS, 

LAW ENFORCEMENT PERSONNEL, PHYSICIANS OR OTHER PROFESSIONAL PERSONS, 

the Board will take reasonable steps to relieve the teacher of 

RESPONSIBILITIES WITH RESPECT TO SUCH PUPIL.

B. Any CASE OF ASSAULT upon a teacher shall be promptly reported to the 

Board or its designated representative. The Board may provide legal 

counsel to advise the teacher of his rights and obligations with 

RESPECT TO SUCH ASSAULT AND RENDER REASONABLE ASSISTANCE TO THE 

TEACHER IN CONNECTION WITH THE HANDLING OF THE INCIDENT BY LAW 

ENFORCEMENT AND JUDICIAL AUTHORITIES, PROVIDED THAT IT HAS 

DETERMINED THAT THE TEACHER HAS ACTED WITHIN THE SCOPE OF THE 

Board policy.

C. If any teacher is complained against or sued by reason of disciplinary 

ACTION TAKEN BY THE TEACHER AGAINST A STUDENT, THE BOARD MAY PROVIDE LEGAL 

COUNSEL TO ADVISE THE TEACHER OF HIS RIGHTS AND OBLIGATIONS AND

RENDER REASONABLE ASSISTANCE TO THE TEACHER IN CONNECTION WITH THE 

HANDLING OF THE INCIDENT BY LAW ENFORCEMENT AND JUDICIAL AUTHORITIES, 

PROVIDED THAT IT HAS DETERMINED THAT THE TEACHER HAS ACTED WITHIN 

THE SCOPE OF THE BOARD POLICY.

D. Time and money lost by a teacher in connection with any incident 

MENTIONED IN THIS ARTICLE SHALL NOT BE CHARGED AGAINST THE TEACHER, 

PROVIDED THE TEACHER HAS ACTED IN A PROFESSIONAL AND LEGAL MANNER. 

The Board may provide legal counsel to advise the teacher of his



ARTICLE XII
Protection of Teachers, Cont.

RIGHTS AND OBLIGATIONS AND RENDER REASONABLE ASSISTANCE TO THE 

TEACHER PROVIDED THAT IT HAS DETERMINED THAT THE TEACHER HAS 

ACTED WITHIN THE SCOPE OF THE BOARD POLICY.

E. The Board will reimburse teachers for any loss, damage or destruction 

OF CLOTHING OR PERSONAL PROPERTY OF THE TEACHER (VALUE OF WHICH IS IN 

EXCESS OF FIVE DOLLARS ($5.00) AND LESS THAN ONE HUNDRED DOLLARS 

$100.00) WHILE ENGAGED IN SCHOOL BUSINESS DUE TO NEGLIGENCE OR 

INADEQUATE FACILITIES PROVIDED BY THE BOARD. IF A TEACHER IS 

INJURED ARISING OUT OF, OR IN THE COURSE OF HIS EMPLOYMENT, FREE 

MEDICAL, SURGICAL, OR HOSPITAL CARE WILL BE FURNISHED BY THE BOARD

AT A DESIGNATED HOSPITAL PROVIDED THAT THE TEACHER DOES NOT HAVE 

HOSPITAL OR MEDICAL INSURANCE WHICH WOULD COVER HIS EXPENSES.

F. Any complaints by a parent of a student directed toward a teacher 

SHALL BE PROMPTLY CALLED TO THE TEACHER'S ATTENTION.

G. Teachers shall be expected to exercise reasonable care with

RESPECT TO THE SAFETY OF PUPILS AND PROPERTY, BUT SHALL NOT BE 

INDIVIDUALLY LIABLE, EXCEPT IN THE CASE OF NEGLIGENCE OR NEGLECT 

OF DUTY, FOR ANY DAMAGE OR LOSS TO PERSON OR PROPERTY.



ARTICLE XIII

Negotiation Procedures

A. It is contemplated that matters not specifically covered by this 

Agreement but of common concern (regarding wages, hours, and conditions 

OF EMPLOYMENT) TO THE PARTIES SHALL BE SUBJECT TO PROFESSIONAL 

NEGOTIATIONS BETWEEN THEM FROM TIME TO TIME DURING THE PERIOD OF THIS 

Agreement upon mutual consent. The parties undertake to cooperate in 

arranging meetings, selecting representatives for such discussions, 

furnishing necessary information and otherwise constructively 

CONSIDERING AND RESOLVING ANY SUCH MATTERS.

B. In the event the salary schedule is reopened for NEGOTIATION, BY 

EITHER PARTY, AS PROVIDED IN ARTICLE I OF THIS AGREEMENT, THE PARTIES 

WILL PROMPTLY NEGOTIATE FOR THE PURPOSE OF REACHING AN AGREEMENT 

UPON A REVISED SALARY SCHEDULE. At LEAST SIXTY (60) DAYS PRIOR TO 

THE EXPIRATION OF THIS AGREEMENT, BUT NOT EARLIER THAN FEBRUARY 1, 

THE PARTIES WILL LIKEWISE BEGIN NEGOTIATIONS FOR A NEW AGREEMENT 

COVERING WAGES, HOURS, TERMS AND CONDITIONS OF EMPLOYMENT OF 

TEACHERS EMPLOYED BY THE BOARD.

C. IN ANY NEGOTIATIONS DESCRIBED IN THIS ARTICLE, NEITHER PARTY SHALL 

HAVE ANY CONTROL OVER THE SELECTION OF THE NEGOTIATING OR BARGAINING 

REPRESENTATIVES OF THE OTHER PARTY AND EACH PARTY MAY SELECT ITS 

REPRESENTATIVES FROM WITHIN OR OUTSIDE THE SCHOOL DISTRICT. It IS 

RECOGNIZED THAT NO FINAL AGREEMENT BETWEEN THE PARTIES MAY BE 

EXECUTED WITHOUT RATIFICATION BY A MAJORITY OF THE BOARD OF EDUCATION

AND BY A MAJORITY OF THE MEMBERSHIP OF THE ASSOCIATION, BUT THE

PARTIES MUTUALLY PLEDGE THAT REPRESENTATIVES SELECTED BY EACH SHALL 

BE CLOTHED WITH ALL NECESSARY POWER AND AUTHORITY TO MAKE PROPOSALS, 

CONSIDER PROPOSALS, AND MAKE CONCESSIONS IN THE COURSE OF NEGOTIATIONS 

OR BARGAINING, SUBJECT ONLY TO SUCH ULTIMATE RATIFICATION.

D. If the parties fail to reach an agreement in any such negotiations, 

EITHER PARTY MAY INVOKE THE MEDIATION MACHINERY OF THE STATE LABOR 

Mediation Board.



ARTICLE XIV

Grievance PROCEDURE

A GRIEVANCE SHALL BE DEFINED AS AN ALLEGED VIOLATION OF THIS 

Agreement. Should a teacher feel that there has been a violation 

of this Agreement, he will take the following steps:

(Step 1) The teacher shall notify in writing the designated 

REPRESENTATIVE OF THE ASSOCIATION OF HIS GRIEVANCE AND MAY 

REQUEST HIS PRESENCE AT THE PRESENTATION OF THE GRIEVANCE OR 

PROCEED TO Step two (2) WITHOUT the designated representative 

AT THE TEACHER'S OPTION. THE DESIGNATED ASSOCIATION 

REPRESENTATIVE MAY BE PRESENT AT ANY ADJUSTMENT OF THE 

ALLEGED GRIEVANCE AT ANY LEVEL.

(Step 2) The teacher and/or the designated representative 

MAY DISCUSS THE GRIEVANCE WITH THE PRINCIPAL INFORMALLY 

WITHIN TWENTY (20) DAYS OF THE ALLEGED VIOLATION.

(Step 3) If no satisfactory conclusion is reached within 

TEN (10) DAYS FOLLOWING THE DISCUSSION SET FORTH ABOVE, 

THE TEACHER AND/OR THE DESIGNATED REPRESENTATIVE SHALL 

PRESENT IN WRITING WITHIN TWENTY (20) DAYS FROM THE 

discussion in Step two (2) the alleged violation and 

REQUEST AN INTERVIEW WITH THE SUPERINTENDENT. WRITTEN 

GRIEVANCE SHALL CONTAIN THE FOLLOWING:

1. IT SHALL BE SPECIFIC.

2. It SHALL NAME AND BE SIGNED BY THE EMPLOYEES 
INVOLVED.

3. It shall contain a statement of the facts upon 
WHICH THE GRIEVANCES ARE BASED.

4. It shall contain a reference to the articles 
AND SECTIONS OF THE AGREEMENT WHICH HAVE BEEN 
ALLEGEDLY MISINTERPRETED OR VIOLATED.

5. It SHALL STATE THE RELIEF REQUESTED.

Within ten (10) days after the written request is filed with 

THE SUPERINTENDENT HE SHALL HAVE A HEARING CONCERNING THE 

ALLEGED GRIEVANCE. A DECISION IN WRITING BY THE SUPERINTENDENT 

SHALL BE GIVEN TO THE EMPLOYEE AND THE DESIGNATED 

REPRESENTATIVE WITHIN TEN (10) DAYS AFTER THE HEARING.



ARTICLE XIV
Grievance Procedure, Cont.

(Step 4) If this decision is not satisfactory, the teacher 

MAY FILE WITHIN TWENTY (20) DAYS HIS ALLEGED GRIEVANCE WITH 

the Board in writing countersigned by the designated representative.

The Board shall place said grievance on the agenda of its next 
REGULAR MEETING AT WHICH TIME THE TEACHER AND/OR THE DESIGNATED 

ASSOCIATION REPRESENTATIVE SHALL BE GIVEN AN OPPORTUNITY TO BE 

heard. The Board shall render its decision in writing within 

FIFTEEN (15) DAYS OF SAID HEARING. If THIS DECISION IS NOT 

SATISFACTORY, THE TEACHER AND/OR THE DESIGNATED REPRESENTATIVE 

MAY FILE HIS GRIEVANCE WITH THE STATE LABOR MEDIATION BOARD 

AS PROVIDED BY LAW.

Failure to appeal a decision at any level within the specified 

TIME LIMITS SHALL BE DEEMED AN ACCEPTANCE OF THE DECISION AT 

THAT LEVEL.

IT IS EXPRESSLY UNDERSTOOD THAT THE GRIEVANCE PROCEDURE SHALL 

NOT APPLY IN THOSE AREAS IN WHICH THE TENURE Act PRESCRIBES A 

PROCEDURE OR AUTHORIZES A REMEDY. (DISCHARGE OR DEMOTION)

Miscellaneous:

During the pendency of any proceedings up to the fourth step 

ALL PROCEEDINGS SHALL BE PRIVATE AND ANY PRELIMINARY DISPOSITION 

WILL NOT BE MADE PUBLIC WITHOUT THE AGREEMENT OF ALL PARTIES.

There shall be no reprisals of any kind by administrative 

PERSONNEL TAKEN AGAINST ANY PARTY IN INTEREST OR ANY OTHER 

PARTICIPANT IN THE PROCEDURE SET FORTH HEREIN BY REASON OF 

SUCH PARTICIPATION. ALL DOCUMENTS, COMMUNICATIONS AND 

RECORDS DEALING WITH THE PROCESSING OF A GRIEVANCE SHALL BE 

FILED SEPARATELY FROM THE PERSONNEL FILES OF THE PARTICIPANTS.

Procedure:

In the event a grievance is filed on or after the first of 

June, it shall be resolved prior to the beginning of the 

NEXT SCHOOL YEAR. In THIS CASE, THE TERM "DAYS" SHALL 

MEAN CALENDAR DAYS.



ARTICLE XV

Professional Study Committees

A. There is hereby established a Professional Study Committee 

COMPOSED OF FOUR (4) MEMBERS, TWO (2) MEMBERS SELECTED BY THE 

Board and two (2) members selected by the Association. The 

Professional Study Committee shall investigate matters of 

CONCERN TO THE SCHOOL DISTRICT AND SUBMIT A WRITTEN REPORT 

AND RECOMMENDATIONS TO THE PARTIES.



ARTICLE XVI

Miscellaneous Provisions

A. This Agreement shall supersede any rules, regulations or practices 

of the Board which shall be contrary to or inconsistent with its 

terms. It shall likewise supersede any contrary or inconsistent 

terms contained in any individual teacher contracts heretofore in 

effect. All future individual teacher contracts of this Agreement 

SHALL BE INCORPORATED INTO AND BE CONSIDERED PART OF THE 

established policies of the Board.

B. Copies of this Agreement shall be printed at the expense of the 

Board and presented to all teachers now employed or hereafter 

EMPLOYED BY THE BOARD.

C. If ANY PROVISION OF THIS AGREEMENT OR ANY APPLICATION OF THE 

Agreement to any employee or group of employees shall be found 

CONTRARY TO LAW, THEN SUCH PROVISION OR APPLICATION SHALL NOT 

BE DEEMED VALID AND SUBSISTING EXCEPT TO THE EXTENT PERMITTED 

BY LAW, BUT ALL OTHER PROVISIONS OR APPLICATIONS SHALL CONTINUE 

IN FULL FORCE AND EFFECT.



ARTICLE XVII

Duration of Agreement

This Agreement shall be effective as of July 1, 1967 and shall 

CONTINUE IN EFFECT FOR ONE (1) YEAR UNTIL THE 3OTH DAY OF JUNE, 1968.

This Agreement shall not be extended orally and it is expressly

UNDERSTOOD THAT IT SHALL EXPIRE ON THE DATE INDICATED.

BOARD OF EDUCATION

By

Its President

By

Its Secretary

EDUCATION ASSOCIATION

By

Its President

By

Its Secretary



SALARY SCHEDULE

1967-68

Exp. A.B M.A

0 $5800 $6200

1 $6032 $6448

2 $6264 $6696

3 $6496 $6944

4 $6728 $7192

5 $6960 $7440

6 $7192 $7688

7 $7424 $7936

8 $7656 $8184

9 $7888 $8432

10 $8120 $8680

11 $8352 $8928

Non degree —— $5000 - $5800 in 8 years

An additional allowance of $200.00 will be provided for completion of 

15 semester hours of credit beyond the A.B. degree.

Teachers with no degrees shall be granted 1/2 credit for each year of 

EXPERIENCE UP TO a TOTAL of 3 YEARS CREDIT IN CHANGING TO THE

A.B. SCALE.
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