
EDUCATION ASSOCIATION AGREEMENT

This Agreement entered into this 20th day of June, 1966 by and between the 

Board of Education of Cheboygan Area Schools, Cheboygan, Michigan, hereinafter called 

the "Board", and the Cheboygan Area Education Association, hereinafter called the 

"Association".

Witnesseth

WHEREAS the Board and the Association recognize and declare that providing a 

QUALITY EDUCATION FOR THE CHILDREN OF THIS SCHOOL DISTRICT IS THEIR MUTUAL AIM AND 

THAT THE CHARACTER OF SUCH EDUCATION DEPENDS PREDOMINATLY UPON THE QUALITY AND 

MORALE OF THE TEACHING SERVICE, AND

WHEREAS THE MEMBERS OF THE TEACHING PROFESSION ARE PARTICULARLY QUALIFIED TO 

ASSIST IN FORMULATING POLICIES AND PROGRAMS DESIGNED TO IMPROVE EDUCATIONAL STANDARDS 

AND

WHEREAS the Board has a statutory obligation, pursuant to Act 379 of the 

Michigan Public Acts of 1965, to bargain with the Association as the representative 

OF its teaching personnel with respect to hours, wages, terms and conditions of 

EMPLOYMENT, AND

WHEREAS THE PARTIES, FOLLOWING EXTENDED AND DELIBERATE PROFESSIONAL NEGOTIA

TIONS, HAVE REACHED CERTAIN UNDERSTANDINGS WHICH THEY DESIRE TO MEMORIALIZE,

In CONSIDERATION OF THE FOLLOWING MUTUAL COVENANTS, IT IS HEREBY AGREED AS

follows:

ARTICLE 1

RECOGNITION

A. The Board hereby recognizes the Association as the exclusive bargaining 

REPRESENTATIVE, AS DEFINED IN SECTION 11 OF ACT 379, PUBLIC ACTS OF 1965, FOR ALL 

PROFESSIONAL PERSONNEL, INCLUDING PERSONNEL ON TENURE AND PROBATION, CLASSROOM 

TEACHERS, SUBSTITUTE TEACHERS, GUIDANCE COUNSELORS, LIBRARIANS, SCHOOL PSYCHOLOGISTS 

AND SOCIAL WORKERS, SPEECH AND HEARING THERAPISTS, VISITING TEACHERS, ADVISING OR 

CRITIC TEACHERS, TEACHERS OF THE HOUSEBOUND OR HOSPITALIZED, ATTENDANCE OR TRUANT 

OFFICERS, SCHOOL NURSES, EMPLOYED OR TO BE EMPLOYED UNDER CONTRACT BY THE BOARD 

(WHETHER OR NOT ASSIGNED TO A PUBLIC SCHOOL BUILDING), BUT EXCLUDING SUPERVISORY 

AND EXECUTIVE PERSONNEL AND OFFICE AND CLERICAL EMPLOYEES. THE TERM "TEACHER", WHEN 

USED HEREINAFTER IN THIS AGREEMENT, SHALL REFER TO ALL EMPLOYEES REPRESENTED BY THE 

Association in the bargaining or negotiating unit as above defined, and references 

TO MALE TEACHERS SHALL INCLUDE FEMALE TEACHERS.



B. The Board agrees not to negotiate with any teachers' organization other 
than the Association for the duration of this Agreement. Nothing contained herein 

shall be construed to prevent any individual teacher from presenting a grievance 

AND HAVING THE GRIEVANCE ADJUSTED WITHOUT INTERVENTION OF THE ASSOCIATION, IF THE 

ADJUSTMENT IS NOT INCONSISTENT WITH THE TERMS OF THIS AGREEMENT, PROVIDED THAT THE 

Association has been given opportunity to be present at such adjustment.

C. Within thirty days of the beginning of their employment hereunder, 

teachers may sign and deliver to the Board an assignment authorizing deduction of 

membership dues or assessments of the Association (including the National Education 

Association and the Michigan Education Association). Such sum shall be deducted

AS DUES FROM THE REGULAR SALARIES OF ALL TEACHERS AND REMITTED NOT LESS FREQUENTLY 

THAN MONTHLY TO THE ASSOCIATION.

D. Nothing contained herein shall be construed to deny or restrict to any 

TEACHER RIGHTS HE MAY HAVE UNDER THE MICHIGAN GENERAL SCHOOL LAWS OR APPLICABLE 

CIVIL SERVICE LAWS AND REGULATIONS. THE RIGHTS GRANTED TO TEACHERS HEREUNDER SHALL 

BE DEEMED TO BE IN ADDITION TO THOSE PROVIDED ELSEWHERE.

ARTICLE 11

Teacher and Board Rights

I. Teacher Rights:

A. Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees 

THAT EVERY EMPLOYEE OF THE BOARD SHALL HAVE THE RIGHT FREELY TO ORGANIZE, JOIN AND 

support the Association for the purpose of engaging in collective bargaining or 

NEGOTIATION AND OTHER CONCERTED ACTIVITIES FOR MUTUAL AID AND PROTECTION. As A 

DULY ELECTED BODY EXERCISING GOVERNMENTAL POWER UNDER COLOR OF LAW OF THE STATE OF 

Michigan, the Board undertakes and agrees that it will not directly or indirectly 

DISCOURAGE OR DEPRIVE OR COERCE ANY TEACHER IN THE ENJOYMENT OF ANY RIGHTS CONFERRED 

by Act 379 or other laws of Michigan or the Constitutions of Michigan and the United 

States; that it will not discriminate against any teacher with respect to hours, 

WAGES OR ANY TERMS OR CONDITIONS OF EMPLOYMENT BY REASON OF HIS MEMBERSHIP IN THE 

Association, his participation in any activities of the Association or collective 

PROFESSIONAL NEGOTIATIONS WITH THE BOARD, OR HIS INSTITUTION OF ANY GRIEVANCE, 

COMPLAINT OR PROCEEDING UNDER THIS AGREEMENT OR OTHERWISE WITH RESPECT TO ANY TERMS 

OR CONDITIONS OF EMPLOYMENT.



B. The Board specifically recognizes the right of its employees appropriate ly 

TO INVOKE THE ASSISTANCE OF THE STATE LABOR MEDIATION BOARD, OR A MEDIATOR FROM 

SUCH PUBLIC AGENCY. C.

 The Board agrees to furnish to the Association in response to reasonable 

requests from time to time all available information concerning the financial 

resources of the district, tentative budgetary requirements and allocations and 

SUCH OTHER INFORMATION AS WILL ASSIST THE ASSOCIATION IN DEVELOPING INTELLIGENT, 

ACCURATE, INFORMED AND CONSTRUCTIVE PROGRAMS ON BEHALF OF THE TEACHERS AND  

THEIR STUDENTS, TOGETHER WITH INFORMATION WHICH MAY BE NECESSARY FOR THE 

ASSOCIATION TO PROCESS ANY GRIEVANCE 

OR COMPLAINT. II. Board of Education Rights 

Clause: The Board of Education of the School District retains and reserves 

unto ITSELF, WITHOUT LIMITATION, ALL POWERS, RIGHTS, AUTHORITY, DUTIES AND RESPONSIBILI

TIES CONFERRED UPON AND VESTED ON IT BY THE LAWS AND THE CONSTITUTION OF THE SATE 

OF Michigan, and of the United States, including, A.

 Authority and discretion to control, supervise and manage the operation of 

all schools and the educational process and to make all decisions and policies 

NOT INCONSISTENT WITH THE TERMS OF THIS AGREEMENT, AND PREVIOUS RIGHTS AND RESPONSI

BILITIES of the Board of Education. B. All 

existing policies relating to employment, not inconsistent with or ABROGATED 

BY THIS AGREEMENT SHALL CONTINUE IN FULL FORCE AND EFFECT.  THE PARTIES RECOGNIZE 

THE RIGHT OF THE SCHOOL DISTRICT UNILATERALLY TO MAKE CHANGES IN SUCH POLICIES 

NOT INCONSISTENT WITH THE TERMS OF THIS AGREEMENT. IN THE EVENT THAT A  CHANGE IN 

ANY POLICY AFFECTING WAGES, HOURS OR TERMS AND CONDITIONS OF EMPLOYMENT IS 

CONTEMPLATED THE ASSOCIATION WILL BE INFORMED AND GIVEN AN OPPORTUNITY TO EXPRESS 

its position. The School District agrees to consider any expressed position of the 

Association or any recommended policies or policy changes relative to wages, hours, 

AND TERMS AND CONDITIONS OF EMPLOYMENT SUBMITTED BY THE ASSOCIATION.

ARTICLE 111

Professional Compensation

A. T he salaries of teachers covered by this Agreement are set forth in Schedule 

A which is attached to and incorporated in this Agreement. Such salary SCHEDULE SHALL 

REMAIN IN EFFECT DURING THE THREE-Year TERM OF THIS AGREEMENT, PROVIDED, 

HOWEVER, THAT UPON WRITTEN NOTICE TO THE OTHER PARTY AT LEAST SIXTY (60) DAYS 

PRIOR TO THE FIRST DAY OF MAY OF EVERY YEAR OF THIS AGREEMENT, EITHER PARTY MAY 

REQUEST THE REOPENING OF NEGOTIATION OF SUCH SALARY SCHEDULE.



B. The salary schedule is based upon a normal weekly teaching load during NORMAL 

TEACHING HOURS. C. A 

TEACHER ENGAGED DURING THE SCHOOL DAY IN NEGOTIATING IN BEHALF OF THE 
Association with any representative of the Board or participating in any profession al GRIEVANCE 

NEGOTIATION, MAY BE RELEASED FROM REGULAR DUTIES WITHOUT LOSS OF  

SALARY

. D. A TEACHER SHALL BE RELEASED FROM REGULAR DUTIES WITHOUT LOSS OF SALARY AT 

LEAST TWO DAYS EACH SCHOOL YEAR FOR THE PURPOSE OF PARTICIPATING IN AREA OR REGIONAL 

MEETINGS OF THE MICHIGAN EDUCATION ASSOCIATION AND AFFILIATED ORGANIZATIONS.

ARTICLE IV

Teaching Hours

A. The Board recognizes the principle of a standard forty-hour workweek and 

WILL, SO FAR AS POSSIBLE, SET WORK SCHEDULES AND MAKE PROFESSIONAL ASSIGNMENTS 

WHICH CAN REASONABLY BE COMPLETED WITHIN SUCH STANDARD WORKWEEK. THE BOARD WILL 

NOT REQUIRE TEACHERS REGULARLY TO WORK IN EXCESS OF SUCH STANDARD WORKWEEK 

WITHIN OR OUTSIDE OF ANY SCHOOL 

BUILDING. B. All teachers shall be entitled to a duty-free uninterrupted lunch 

period EQUIVALENT TO A REGULAR CLASS HOUR, IN NO EVENT LESS THAN FIFTY MINUTES OFF 

DURING EACH SCHOOL 

DAY. C. Elementary teachers will be provided a fifteen minute relief time per 

day Teachers of music, art, laboratory sciences and physical education shall have 

at LEAST TWO SUCH PERIODS EACH DAY.

ARTICLE V

Teaching Loads and Assignments

A. The normal weekly teaching load in the senior high school will be 25 

TEACHING PERIODS AND 5 UNASSIGNED PREPARATION PERIODS. THE NORMAL WEEKLY TEACHING 

LOAD IN THE JUNIOR HIGH SCHOOLS WILL BE 25 TEACHING PERIODS AND 5 SUPERVISED STUDY 

UR ACTIVITY PERIODS AND 5 UNASSIGNED PREPARATION PERIODS. THE NORMAL WEEKLY 

TEACHING LOAD IN THE ELEMENTARY SCHOOLS WILL BE 30 TEACHING PERIODS. No DEPARTURE 

FROM THESE NORMS, EXCEPT IN CASE OF EMERGENCY, SHALL BE AUTHORIZED WITHOUT PRIOR 

CONSULTATION WITH THE ASSOCIATION. In THE EVENT OF ANY DISAGREEMENT BETWEEN THE 

REPRESENTATIVE OF THE BOARD AND THE ASSOCIATION AS TO THE NEED AND DESIRABILITY OF 

SUCH DEVIATION, THE MATTER MAY BE PROCESSED THROUGH THE PROFESSIONAL GRIEVANCE 

NEGOTIATION PROCEDURE HEREINAFTER SET FORTH.



B. Since pupils are entitled to be taught by teachers who are working within THEIR AREA OF 

COMPETENCE, TEACHERS SHALL NOT BE ASSIGNED, EXCEPT TEMPORARILY AND FOR GOOD 

CAUSE, OUTSIDE THE SCOPE OF THEIR TEACHING CERTIFICATES UR THEIR MAJOR OR MINOR  

FIELD UR STUDY.

C. T eachers who will be affected by a change in grade assignments in the ELEMENTARY 

SCHOOL GRADES AND BY CHANGES IN SUBJECT ASSIGNMENT IN THE SECONDARY 

SCHOOL GRADES WILL BE NOTIFIED AND CONSULTED BY THEIR PRINCIPALS AS SOON AS 

PRACTICABLE AND PRIOR TO JUNE 1ST. SUCH CHANGES WILL BE VOLUNTARY TO THE EXTENT  

POSSIBLE.

ARTICLE VI

Teaching Conditions

The parties recognize that the availability of optimum school facilities for BOTH 

STUDENT AND TEACHER IS DESIRABLE TO INSURE THE HIGH QUALITY OF EDUCATION THAT IS THE 

GOAL OF BOTH TEACHER AND THE BOARD. IT IS ALSO ACKNOWLEDGED THAT THE PRIMARY DUTY 

AND RESPONSIBILITY OF THE TEACHER IS TO TEACH AND THAT THE ORGANIZATION OF THE 

SCHOOL AND THE SCHOOL DAY SHOULD BE DIRECTED AT INSURING THAT THE ENERGY OF 

THE TEACHER IS PRIMARILY UTILIZED TO THIS END.

A. Because the pupil-teacher ratio is an important aspect of an effective 

EDUCATIONAL PROGRAM, THE PARTIES AGREE THAT OPTIMUM CLASS SIZE SHOULD BE MAINTAINED AT 

ALL TIMES. B. The 

Board recognizes that appropriate texts, library reference facilities, MAPS AND 

GLOBES, LABORATORY EQUIPMENT, AUDIO-VISUAL EQUIPMENT, ART SUPPLIES, ATHLETIC EQUIPMENT, 

CURRENT PERIODICALS, STANDARD TESTS AND QUESTIONNAIRES, AND SIMILAR MATERIALS 

ARE THE TOOLS OF THE TEACHING PROFESSION. THE PARTIES WILL CONFER FROM TIME TO 

TIME FOR THE PURPOSE OF IMPROVING THE SELECTION AND USE OF SUCH EDUCATIONAL 

tools. The Board agrees at all times to keep the schools reasonably and properly 

EQUIPPED AND MAINTAINED. C.

 Notwithstanding their employment, teachers shall be entitled to full RIGHTS 

OF CITIZENSHIP AND NO RELIGIOUS OR POLITICAL ACTIVITIES OF ANY TEACHER OR THE LACK 

THEREOF SHALL BE GROUNDS FOR ANY DISCIPLINE OR DISCRIMINATION WITH RESPECT 

TO THE PROFESSIONAL EMPLOYMENT oF SUCH TEACHER.

D. The provisions of this Agreement and the wages, hours, terms and conditions 

OF EMPLOYMENT SHALL BE APPLIED WITHOUT REGARD To RACE, CREED, RELIGION, COLOR,  

NATIONAL ORIGIN, AGE, SEX OR MARITAL STATUS UR MEMBERSHIP IN UR ASSOCIATION WITH THE  

ACTIVITIES OF ANY EMPLOYEE ORGANIZATION. THE BoARD AND THE ASSOCIATION PLEDGE THEM-



SELVES TO SEEK TO EXTEND THE ADVANTAGES OF PUBLIC EDUCATION To EVERY STUDENT WITHOUT  

REGARD TO RACE, CREED, RELIGION, SEX, COLOR OR NATIONAL ORIGIN AND TO SEEK TO ACHIEVE 

FULL EQUALITY OF EDUCATIONAL OPPORTUNITY To ALL PUPILS.

ARTICLE VII

Vacancies and Promotions

A. Whenever any vacancy in any professional position in the district shall occur, the 

Board shall publicize the same by giving written notice of such vacancy to the Association 

and providing for appropriate posting in every school building. No VACANCY SHALL BE 

FILLED, EXCEPT IN CASE oF EMERGENCY ON A TEMPORARY BASIS, UNTIL SUCH VACANCY 

SHALL HAVE BEEN PoSTED FOR AT LEAST FIFTEEN DAYS. B. Any teacher 

may apply for such vacancy. In filling such vacancy, the Board agrees to give due 

weight to the professional background and attainments of all applicants, the LENGTH of time 

each has been in the SCHOOL SYSTEM of the district, AND OTHER RELEVANT FACTORS. 

An APPLICANT WITH LESS SERVICE IN THE SYSTEM SHALL NOT BE AWARDED SUCH 

POSITION UNLESS HIS QUALIFICATIONS THEREFOR SHALL BE SUBSTANTIALLY SUPERIOR 

TO APPLICANTS WITH GREATER SERVICE. "SERVICE" IN THE SYSTEM, FOR PURPOSES of 

this Agreement, shall mean continuous employment in a school of the district, INCLUDING 

SUBSTITUTE SERVICE, IRRESPECTIVE OF TENURE STATUS, BUT SHALL EXCLUDE ALL 

PERIODS when the teacher was on leave of absence for any cause.

ARTICLE VIII

TRANSFERS

A. Since the frequent transfers of teachers from one school to another is 

DISRUPTIVE OF THE EDUCATIONAL PROCESS AND INTERFERES WITH OPTIMUM TEACHER PERFORMANCE  

THE PARTIES AGREE THAT UNREQUESTED TRANSFERS OF TEACHERS ARE TO BE MINIMIZED AND 

AVOIDED WHENEVER POSSIBLE. B.

 In THE EVENT THAT TRANSFERS OF TEACHERS APPEAR TO BE NECESSARY, LISTS OF 

AVAILABLE POSITIONS IN OTHER SCHOOLS SHALL BE POSTED IN THE SAME MANNER AS PROVIDED in 

Article V11. C. Any 

teacher who shall be transferred to a supervisory or executive posi tion 

AND SHALL LATER RETURN TO A TEACHER STATUS SHALL BE ENTITLED To RETAIN SUCH  

RIGHTS AS HE MAY HAVE HAD UNDER THIS AGREEMENT PRIOR To SUCH TRANSFER TO SUPERVI

SORY OR EXECUTIVE STATUS.



ARTICLE IXLeave Pay

A. Each teacher employed by the Board of Education shall be allowed ten (10) 

DAYS SICK LEAVE EACH YEAR WITH FULL PAY IN THE CASE OF NON-COMPENSABLE ILLNESS OR 

injury. In the case of illness or an injury compensated by Workmens Compensation 

THE TEACHERS PAY WILL BE THE DIFFERENCE BETWEEN HIS REGULAR SALARY AND THE AMOUNT 

PAID BY THE WORKMENS COMPENSATION INSURANCE. SlCK LEAVE DAYS CHARGED IN SAME PRO

PORTION AS AMOUNT PAID BY BoARD OF EDUCATION.

B. Unused sick leave is to be credited to each teacher's sick leave account 

UNTIL A MAXIMUM oF FIFTY (50) DAYS IS REACHED, ALL ADDITIONAL ACCUMULATION BEYoND 

50 To BE USED ONLY FoR EXTENDED ILLNESS oF 30 DAYS oR MORE.

C. Sick leave for teachers employed on a part time, or For a part of a 

SCHOOL YEAR, WILL HAVE SICK LEAVE ALLOWANCE IN PROPORTION To THE TIME EMPLOYED.

D. A STATEMENT OF HIS SICK LEAVE ACCOUNT WILL BE PRESENTED EACH TEACHER NoT 

LATER THAN SEPTEMBER 30TH OF EACH YEAR.

E. A TEACHER REPORTING FOR DUTY AT THE BEGINNING oF HIS WORK PERIOD WHu IS 

FORCED To LEAVE BECAUSE OF ILLNESS OR ACCIDENT ANY TIME AFTER TWo HOURS OF DUTY WILL 

BE CONSIDERED ABSENT FOR SICK LEAVE PURPOSES ONE-HALF DAY. IF FORCED To LEAVE ONE 

AND ONE-HALF HOURS AFTER THE BEGINNING OF THE AFTERNoON SESSION HE IS To BE CONSIDER 

ED PRESENT THE ENTIRE DAY AND NO DEDUCTION OF SALARY OR SICK LEAVE IS To BE MADE.

F. The Teacher shall, on request of the Board of Education, present a 

DOCTORS CERTIFICATE OR OTHER PROOF OF ILLNESS SATISFACTORY TO THE BOARD COVERING THE 

FULL PERIOD OF ABSENCE FOR WHICH HE IS To BE PAID.

ARTICLE X

Leave Of Absence

A. Teachers may be granted leave of absences for any of the following 

reasons:

1. ILLNESS

2. Professional study

3. Travel

4. Enlistment or conscription in the armed services of the 

United States.

5. Maternity leave of absences

6. Peace Corps



B. Temporary leave of absences shall be without pay unless otherwise

STIPULATED AND FUR NOT MORE THAN oNE YEAR.

1. Teachers on temporary leave of absence who are in the armed 

SERVICES MAY HAVE LEAVE OF ABSENCE EXTENDED FUR AN ADDITIONAL 

TWO YEARS.

2. Upon return of teachers on temporary leave of absence due tu 

SERVICE IN THE ARMED FORCES oF THE UNITED STATES THEY WILL 3E 

GRANTED REGULAR INCREMENTS, SICK LEAVE ACCUMULATIONS, AND 

INCREASES IN PAY GIVEN TO OTHER TEACHERS DURING THEIR PERIOD 

OF SERVICE.

C. Maternity temporary leave of absence is Compulsory at four months

PREGNANCY UR AT THE DISCRETION OF THE SUPERINTENDENT.

D. Emergency Leave

1. In THE EVENT OF CRITICAL ILLNESS, OR OTHER EMERGENCY, IN THE 

TEACHERS OWN HOUSEHOLD, A REASONABLE AMOUNT oF LOST TIME WILL 

BE ALLOWED THE TEACHER WITHOUT LOSS oF PAY oR SICK LEAVE. THIS 

IS To BE AT THE DISCRETION OF THE SUPERINTENDENT oF SCHOOLS.

2. In THE EVENT OF DEATH IN THE IMMEDIATE FAMILY, FATHER, MOTHER, 

SPOUSE UR CHILD, THE TEACHER WILL BE GRANTED LEAVE WITHOUT 

LOSS OF PAY FROM THE OCCURANCE OF DEATH UNTIL THE BEGINNING

of the working day following the funeral. Total leave not

TO EXCEED THREE CALENDAR DAYS.

E. A  TEACHER ABSENT FROM WORK BECAUSE OF MUMPS, SCARLET FEVER, MEASLES OR 

CHICKEN POX SHALL SUFFER No DIMINUTION GF COMPENSATION AND SHALL NOT BE CHARGED WITH 

SICK LEAVE.

A. All monitoring or observation of the work performance of a teacher shall 

bE CONDUCTED OPENLY AND WITH FULL KNOWLEDGE OF THE TEACHER. THE USE OF EAVES

DROPPING, CLOSED CIRCUIT TELEVISION, PUBLIC ADDRESS OR AUDIO SYSTEMS, AND SIMILAR 

SURVEILLANCE DEVICES SHALL BE STRICTLY PROHIBITED.

B. Evaluation of tenure teachers is to de made in writing to the superinten

dent OF SCHOOLS DY THE PRINCIPAL ATLEAST oNCE EACH YEAR. THE TEACHER IS To RECEIVE 

A COPY OF EACH EVALUATION MADE OF HIS STATUS.

ARTICLE X111

Teacher Evaluation



C. Evaluation of probationary teachers is to be made in writing to the 
SUPERINTENDENT oF SCHOOLS BY THE PRINCIPAL ATLEAST PRIOR TO THE MEETING OF THE 

Tenure Committee and atleast once during the remainder of the year. The teacher 

IS to receive a copy of each evaluation made of his status.

D. Each teacher shall have the right upon request to review the contents of 

HIS OWN PERSONNEL FILE. A REPRESENTAT!VE OF THE ASSOCIATION MAY BE REQUESTED TO 

ACCOMPANY THE TEACHER IN SUCH REVIEW.

E. A TEACHER SHALL AT ALL TIMES BE ENTITLED TO HAVE PRESENT A REPRESENTATIVE 

of the Association when he is being reprimanded, warned or disciplined for any 

INFRACTION OF DISCIPLINE OR DELIQUENCY IN PROFESSIONAL PERFORMANCE. WHEN A REQUEST 

FOR SUCH REPRESENTATION IS MADE, NO ACTION SHALL DE TAKEN WITH RESPECT TO THE 

TEACHER UNTIL SUCH REPRESENTATIVE OF THE ASSOCIATION IS PRESENT.

F. NO TEACHER SHALL BE DISCIPLINED, REPRIMANDED, REDUCED IN RANK OR 

compensation or deprived of any professional advantage without just cause. Any 

SUCH DISCIPLINE, REPRIMAND OR REDUCTION IN RANK, COMPENSATION OR ADVANTAGE, IN

CLUDING ADVERSE EVALUATION OF TEACHER PERFORMANCE OR VIOLATION OF PROFESSIONAL 

ETHICS ASSERTED BY THE BoARD OR ANY AGENT OR REPRESENTATIVE THEREOF SHALL BE SUB

JECT TO THE PROFESSIONAL GRIEVANCE NEGOTIATIONS PROCEDURE HEREINAFTER SET FORTH.

ARTICLE X1V

Protection of Teachers

A. Since the teacher’s authority and effectiveness in his classroom is 

UNDERMINED WHEN STUDENTS DISCOVER THAT THERE IS INSUFFICIENT ADMINISTRATIVE BACKING 

AND SUPPORT OF THE TEACHER, THE BOARD RECOGNIZES ITS RESPONSIBILITY TO GIVE ALL 

REASONABLE SUPPORT AND ASSISTANCE TO TEACHERS WITH RESPECT To THE MAINTENANCE OF 

CONTROL AND DISCIPLINE IN THE CLASSROOM. THE BOARD FURTHER RECOGNIZES THAT THE 

TEACHER MAY NOT FAIRLY DE EXPECTED TO ASSUME THE HOLE OF WARDEN oR CUSTODIAN FOR 

EMOTIONALLY DISTURBED STUDENTS NoR TO DE CHARGED WITH RESPONSIBILITY FOR PSYCHOTHERAPY. 

Whenever it appears that a particular pupil requires the attention of special 

COUNSELORS, SOCIAL workers, law ENFORCEMENT personnel, physicians or OTHER 

PROFESSIONAL PERSONS, THE BoARD WILL TAKE REASONABLE STEPS To RELIEVE THE TEACHER OF 

RESPONSIBILITIES WITH RESPECT TO SUCH PUPIL.

B. Any CASE OF assault upon a teacher shall de promptly reported to the 

Board or its designated representative. The Board will provide legal counsel to 

advise the teacher of his rights and obligations with respect to such assault and 

SHALL RENDER ALL REASONABLE ASSISTANCE To THE TEACHER IN CONNECTION WITH HANDLING OF 

THE INCIDENT BY LAW ENFORCEMENT AND JUDICIAL AUTHORITIES.



C. If ANY TEACHER IS COMPLAINED AGAINST or sued by reason of disciplinary 

ACTION TAKEN BY THE TEACHER AGAINST A STUDENT, THE BOARD WILL PROVIDE ALL NECESSARY 

ASSISTANCE TO THE TEACHER IN HIS DEFENSE.

D. Time lost by a teacher in connection with any incident mentioned in this 

Article shall not be charged against the teacher, provided the teacher has acted in 

A PROFESSIONAL AND LEGAL MANNER.

E. The BOARD will reimburse TEACHERS FOR ANY LOSS, damage or destruction of 

CLOTHING OR PERSONAL PROPERTY oF THE TEACHER WHILE ENGAGED IN SCHOOL BUSINESS DUE 

TO NEGLIGENCE UR INADEQUATE FACILITIES PROVIDED BY THE BoARD. IF A TEACHER IS 

INJURED WHILE IN THE LINE OF DUTY, FREE MEDICAL, SURGICAL OR HOSPITAL CARE WILL BE 

FURNISHED DY THE BOARD AT A DESIGNATED HOSPITAL.

F. Any complaints by a parent of a STUDENT directed toward a teacher SHALL 

DE PROMPTLY CALLED TO THE TEACHER'S ATTENTION.

G. Teachers shall be expected to exercise reasonable care with respect to 

THE SAFETY OF PUPILS AND PROPERTY, BUT SHALL NOT BE INDIVIDUALLY LIABLE, EXCEPT IN 

THE CASE OF GROSS NEGLIGENCE OR GRUSS NEGLECT OF DUTY, FUR ANY DAMAGE OR LOSS TO 

PERSUN OR PROPERTY.

ARTICLE XV 

Negotiation Procedures

A. It is contemplated that matters not specifically covered by this Agree

ment BUT OF COMMON CONCERN (REGARDING WAGES, HOURS, AND CONDITIONS OF EMPLOYMENT) 

TO THE PARTIES SHALL DE SUBJECT To PROFESSIONAL NEGOTIATIONS BETWEEN THEM FROM TIME 

TO TIME DURING THE PERIOD OF THIS AGREEMENT UPON REQUEST BY EITHER PARTY TO THE 

other. The parties undertake to cooperate in arranging meetings, selecting 

REPRESENTATIVES FOR SUCH DISCUSSIONS, FURNISHING NECESSARY INFORMATION AND OTHER

WISE CONSTRUCTIVELY CONSIDERING AND RESOLVING ANY SUCH MATTERS.

B. In the event the salary schedule is reopened for negotiation, by either 

PARTY, AS PROVIDED IN ARTICLE 11 OF THIS AGREEMENT, THE PARTIES WILL PROMPTLY 

NEGOTIATE FOR THE PURPOSE OF REACHING AN AGREEMENT UPON A REVISED SALARY SCHEDULE. 

AT LEAST SIXTY DAYS PRIOR TO THE EXPIRATION OF THIS AGREEMENT, THE PARTIES WILL 

LIKEWISE BEGIN NEGOTIATIONS FDR A NEW AGREEMENT COVERING WAGES, HOURS, TERMS AND 

CONDITIONS OF EMPLOYMENT OF TEACHERS EMPLOYED BY THE BOARD.

C. In any negotiations described in this Article, neither party shall have 

ANY CONTROL OVER THE SELECTION OF THE NEGOTIATING OR BARGAINING REPRESENTATIVES OF 

THE OTHER PARTY AND EACH PARTY MAY SELECT ITS REPRESENTATIVES FROM WITHIN OR OUT

SIDE THE SCHOOL DISTRICT. IT IS RECOGNIZED THAT NO FINAL AGREEMENT DETWEEN THE



PARTIES MAY BE EXECUTED WITHOUT RATIFICATION BY A MAJORITY OF THE BOARD OF EDUCATION 

AND BY A MAJORITY OF THE MEMBERSHIP OF THE ASSOCIATION, BUT THE PARTIES MUTUALLY 

PLEDGE THAT REPRESENTATIVES SELECTED BY EACH SHALL DE CLOTHED WITH ALL NECESSARY 

POWER AND AUTHORITY TO MAKE PROPOSALS, CONSIDER PROPOSALS, AND MADE CONCESSIONS IN 

THE COURSE OF NEGOTIATIONS OR BARGAINING, SUBJECT ONLY TO SUCH ULTIMATE RATIFICATION.

D. If the parties fail to reach an agreement in any SUCH NEGOTIATIONS, either 

PARTY MAY INVOKE THE MEDIATION MACHINERY OF THE STATE LABOR MEDIATION BoARD.

ARTICLE XV1

GRIEVANCE PROCEDURE
1. DefinitionsA. A 

"grievance" is a claim based upon an event or condition which affects the conditions 

or circumstances under which a teacher works, allegedly caused by 

misinterpretation of inequitable application of established law, policy, or the 

terms of this agreement. B. The term "teacher" may 

include any individual or group of teachers who ARE CERTIFICATED AND WHO ARE 

MEMBERS OF THE BARGAINING UNIT. C. A "PARTY OF INTEREST" IS 

THE PERSON OR PERSONS MAKING THE CLAIM AND ANY PERSUN OR PERSONS 

WHO MIGHT BE REQUIRED To TAKE ACTIoN UR AGAINST WHOM ACTION 

MIGHT BE TAKEN IN ORDER TO RESOLVE THE PROBLEM.

D. The term "days" when used in this section shall, except where other WISE 

INDICATED, MEAN WORKING SCHOOL DAYS.

2. PurposeThe 

primary purpose of the procedure set forth in this section is to secure, AT THE LOWEST 

level possible, equitable solutions to the PROBLEMS of the parties. Both parties 

agree that these proceedings shall be kept as confidential AS MAY BE APPROPRIATE AT 

ANY LEVEL OF SUCH PROCEDURE. NOTHING CONTAINED HEREIN SHALL BE CONSTRUED 

AS LIMITING THE RIGHT oF ANY TEACHER HAVING A GRIEVANCE TO DISCUSS THE 

MATTER INFORMALLY WITH ANY APPROPRIATE MEMBER OF THE ADMINISTRATION.

3. StructureA. 

There shall be one or more Association Representatives fur each school BUILDING 

TO BE SELECTED IN A MANNER DETERMINED BY THE ASSOCIATION.



B. The Association shall establish a broadly representative Grievance 

(Professional Relations) Committee and an Appeal Committee. No member 

of the Grievance Committee shall be a member of the Appeal Committee. 

In the event any Representative or member of these committees is a 

PARTY IN INTEREST To ANY GRIEVANCE BROUGHT, HE SHALL DISQUALIFY HIM

SELF AND SHALL BE REPLACED BY THE ASSOCIATION.

C. The BUILDING PRINCIPAL SHALL BE THE ADMINISTRATIVE REPRESENTATIVE WHEN 

THE PARTICULAR GRIEVANCE ARISES IN ONE BUILDING.

D. The Board hereby designates as its representative the Superintendent of 

Schools when the particular grievance arises in more than one school 

building.

4. Procedure

In the event a grievance is filed on or after the first of June, it shall be 
resolved prior to the beginning of the next SCHOOL year. In this case, the 

TERM "DAYS" SHALL MEAN CALENDAR DAYS.

A. Level One

The TEACHER WITH AN ALLEGED GRIEVANCE SHALL FIRST DISCUSS THE MATTER 

with his Association Representative. If the Association Representative 

CONCURE THAT a GRIEVANCE EXISTS, MOVE TO LEVEL TWO. IF THE ASSOCIATION 

Representative Does not feel a grievance exists, the aggrievant may 

APPEAL THE ASSOCIATION REPRESENTATIVE'S DECISION TO THE APPEAL COMMITTEE. 

The Appeal Committee shall render its decision within five (5) days as 

To WHETHER A GRIEVANCE EXISTS AND MAY BE TAKEN To LEVEL TWO UR DUES NoT 

EXIST AND MAY ONLY BE CONTINUED TO LEVEL Two AS THE AGGRIEVANT'S OWN 

INITIATIVE WITHOUT ASSOCIATION SUPPORT.

B. Level Two

The TEACHER WITH A GRIEVANCE SHALL DISCUSS THE MATTER WITH HIS PRINCIPAL, 

EITHER INDIVIDUALLY oR WITH HIS ASSOCIATION REPRESENTATIVE, WITH THE 

OBJECTIVE OF RESOLVING THE MATTER INFORMALLY. THE PRINCIPAL SHALL MAKE 

HIS DECISION KNOWN WITHIN THREE DAYS.

C. Level Three

In the event the grievance is not satisfactorily resolved at Level Two 

WITHIN THREE DAYS, THE GRIEVANT OR THE ASSOCIATION REPRESENTATIVE SHALL 

FILE THE GRIEVANCE IN WRITING WITH THE GRIEVANCE CoMMITTEE WITHIN FIVE 

(5) DAYS AFTER THE DECISION AT LEVEL Two. THE COMMITTEE SHALL WITHIN 

FIVE (5) DAYS MAKE A JUDGMENT  ON THE DECISION. If THE COMMITTEE DECIDES 



THAT THE DECISION AT LEVEL Two IS IN THE BEST INTERESTS OF THE EDUCA

TIONAL SYSTEM, IT SHALL SO NOTIFY  THE TEACHER AND THE ASSOCIATION 

Representative. If the Committee decides that the decision at Level 

TWO IS NOT SATISFACTORY, IT SHALL REFER SUCH GRIEVANCE IN WRITING TO 

the Superintendent of Schools.

The Superintendent of Schools shall designate three persons, who may 

INCLUDE HIMSELF, To REPRESENT THE ADMINISTRATION. THE CHAIRMAN OF THE 

Grievance Committee shall designate three persons, who may include 

HIMSELF, AS AN AD HOC COMMITTEE To REPRESENT THE ASSOCIATION. WITHIN 

TEN (10) DAYS AFTER RECEIPT OF THE WRITTEN GRIEVANCE BY THE SUPERINTEN

DENT, THESE TWO REPRESENTATIVE GROUPS SHALL MEET TO CONSIDER THE 

PROBLEM AND To ARRIVE AT AN EQUITABLE SOLUTION OF THE GRIEVANCE WITHIN 

FIVE (5) DAYS.

D. Level Four

If the grievance is not resolved by the Superintendent or his represen

tatives and the Ad Hoc Committee within five (5) days of its considera

tion BY THEM, IT SHALL BE REFERRED FOR CONSIDERATION TO THE BOARD OF 

Education's Review Committee. This committee shall be composed solely 

OF MEMBERS oF THE BoARD oF EDUCATION. WITHIN TEN (10) DAYS AFTER 

RECEIPT oF THE WRITTEN REFERRAL BY THE BoARD, ITS REVIEW CoMMITTEE SHALL 

MEET WITH THE Ad HoC CoMMITTEE FOR THE PURPOSE oF DISCUSSING THE MATTER 

AND DISPOSING oF IT IN A MUTUALLY SATISFACTORY MANNER.

E. Level Five

(At THIS LEVEL THE CONTRACT MAY INCLUDE ANY oNE oF THE FOLLOWING 

PROVISIONS.)

1. A THREE MEMBER MEDIATION PANEL; ONE CHOSEN DY THE BoARD, oNE DY

the Association, the third by these two members.

2. Labor Mediation Board, (already a legal right)

5. Rights to Representation

Any party in interest may be represented at all meetings and hearings at all 

STEPS AND STAGES OF THE GRIEVANCE PROCEDURE BY ANOTHER TEACHER OR ANOTHER 

person. Provided, however, that any teacher may in no event de represented by 

AN OFFICER, AGENT OR OTHER REPRESENTATIVE OF ANY ORGANIZATION oTHER THAN THE 

Association, the Association shall have the right to de present and to state 

ITS VIEWS AT ALL STAGES OF GRIEVANCE PROCESSION, EXCEPT WHERE THE GRIEVANCE 

INVOLVES ONLY QUESTIONS OF FACT PECULIAR TO THE INDIVIDUAL GRIEVANT.



6. Miscellaneous A.

 During the pendency of any proceedings and until a final determination has BEEN REACHED, 

ALL PROCEEDINGS SHALL BE PRIVATE AND ANY PRELIMINARY DISPOSI TION 
WILL NOT DE MADE PUBLIC WITHOUT THE AGREEMENT OF ALL PARTIES.

B. There shall de no reprisals of any kind by administrative personnel taken AGAINST 

ANY PARTY IN INTEREST oR HIS ASSOCIATION REPRESENTATIVE, ANY MEMBER  of 

the Grievance Committee, Appeal Committee, or Ad Hoc Committees, or any OTHER 

PARTICIPANT IN THE PROCEDURE SET FORTH HEREIN BY REASON oF SUCH 

PARTICIPATION.

C. All DOCUMENTS, COMMUNICATIONS and RECORDS dealing with the processing of A 

GRIEVANCE SHALL BE FILED SEPARATELY FROM THE PERSONNEL FILES oF THE  

PARTICIPANTS.

ARTICLE XVII

Professional Study Committees

A. There is hereby established a Professional Study Committee composed of FOUR 

MEMBERS, TWO MEMBERS SELECTED DY THE BoARD AND TWO MEMBERS SELECTED BY 

THE Association. The professional Study Committee shall investigate matters of CONCERN 

TO THE ScHooL DISTRICT AND SUBMIT A WRITTEN REPORT AND RECOMMENDATIONS TO 

THE PARTIES ON OR BEFORE APRIL 1,

ARTICLE XV111

Miscellaneous Provisions

A. The Association shall be duly advised by the Board of fiscal, budgetary AND 

TAX PROGRAMS AFFECTING THE DISTRICT AND THE ASSOCIATION SHALL, WHENEVER 

FEASIBLE, HAVE THE OPPORTUNITY IN ADVANCE TO CONSULT WITH THE BoARD WITH RESPECT 

THERETO PRIOR TO GENERAL PUBLICATION. B.

 The Association shall deal with ethical problems arising under the Code of 

Ethics of the Education Profession in accordance with the terms thereof and the 

Board recognizes that the Code of Ethics of the Education Profession is considered 

by the Association and its membership to define acceptable criteria of professional 

BEHAVIOR.

C. This Agreement shall supersede any rules, regulations or practices of 

the Board which shall be contrary to or inconsistent with its terms. It shall like

wise SUPERSEDE ANY CONTRARY OR INCONSISTENT TERMS CONTAINED IN ANY INDIVIDUAL 

TEACHER CONTRACTS HERETOFORE IN EFFECT. ALL FUTURE INDIVIDUAL TEACHER CONTRACTS



SHALL BE MADE EXPRESSLY SUBJECT TO THE TERMS OF THIS AGREEMENT. THE PROVISIONS 

of this Agreement shall de incorporated into and be considered part of the 

ESTABLISHED POLICIES OF THE BOARD.

D. Copies of this Agreement shall be printed at the expense of the Board 

AND PRESENTED TO ALL TEACHERS NOW EMPLOYED OR HEREAFTER EMPLOYED BY THE BoARD.

E. If any provision of this Agreement or any application of the Agreement 

TO ANY employee or group of employees shall be found contrary to law, then such 

PROVISION OR APPLICATION SHALL NOT DE DEEMED VALID AND SUBSISTING EXCEPT TO THE 

EXTENT PERMITTED BY LAW, BUT ALL OTHER PROVISIONS OR APPLICATIONS SHALL CONTINUE 

IN FULL FORCE AND EFFECT.

ARTICLE X1X

Duration of Agreement

This Agreement shall de effective as of July 1, 1966 and shall continue in 

EFFECT FUR ONE (1) YEAR UNTIL THE 30TH DAY OF JUNE, 1967. THIS AGREEMENT SHALL 

NOT BE EXTENDED ORALLY AND IT IS EXPRESSLY UNDERSTOOD THAT IT SHALL EXPIRE ON THE 

DATE INDICATED.

BOARD OF EDUCATION

By
Its President

By

Its Secretary

EDUCATION ASSOCIATION

By.
Its President

By,
Its Secretary



SALARY SCHEDULE

1966-67

Exp.
Non

Degree A.B.

(Perm.Cert.)
A.B.+
15 HRS. M.A.

0 $4500 $5300 $5450 $5600

1 $4600 $5459 (3) $5609 $5800

2 $4700 $5618 (3) $5768 $6000

3 $4800 $5777 (3) $5927 $6200

4 $4900 $5936 (3) $6086 $6400

5 $5000 $6095 (3) $6245 $6600

6 $5100 $6254 (3) $6404 $6800

7 $5200 $6439.50 (3.5) $6589.50 $7000

8 $5300 $6625.00 (3.5) $6775.00 $7200

9 $5400 $6810.50 (3.5) $6960.50 $7400

10 $5500 $6996.00 (3.5) $7146.00 $7600

11 $5600 $7181.50 (3.5) $7331.50 $7800

12 $5700 $7367.00 (3.5) $7517.00 $8000
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