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AGREEMEVT
between
CHARLOTTE EDUCATION ASSOCIATION
AND
CHARLOTTE BOARD OF EDUCATION

This Agreement entered into this day of 3

by and between the Board of Education of the Charlotte School District
of Charlotte, Michican, hereinafter called the "Board", and the Char-

lotte Education Association, hereinafter called the '"Association’.

WHEREAS the Board and the Association recognize and declare that
providing a quality education for the children of Charlotte is their
mutual aim and that the character of such education depends predomi-
nately upon the quality and morale of the teaching service, and

UHEREAS the members of the teaching profession are particularly
qualified to assist in formulating policies and programs designed to im-
prove educational standards, and

WEEREAS the Board has a statutory obligation, pursuant to Act 379 of
the iichigan Public Acts of 1965, to bargzain with the Association as the
representative of its teaching personnel with respect to hours, wages,
terms, and conditions of employment, and

WHEPEAS the parties, following extended and deliberate professional
negotiations, have reached certain understandings which they desire to
memorialize.

In consideration of the following mutual covenants, it is hereby

agreed as follows:



ARTICLE I

RECOGHITION
L. The Board hereby recognizes the Association as the exclusive targain-
ine and/or necotiating representative, as defined in Section 11 (eleven) of
fet 379, Public Acts of 1965, for all professional persomnel, including
personnel on tenure or probation, classroom teachers, contracted substitute
teachers, guidance counselors, librarians, speech and hearing therapists,
visiting teachers, advising or critic teachers, teachers of the housebound
or hospitalized, teachers of special education, attendance officers, social
workers, cooperative education teachers, agriculture teachers, end any
other position requirins degree-holding and certificated personncl, employed
or to be employed by the Board (whethcr or not assigned to a public school
building), but excluding supervisory and executive personnel. The term
"teacher", when used here-in-after in this Agreement, shall refer to all
employees represented by the Association in the bargaining or negotiating
urit as above defined, and references to male teachers shall include femele
teachers.

B. The Board agress not to negotiate with any teachers® organization

other than the Association for the duration of this Agreement.
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AGERICT BHNT AWD PAYRNLL NEDUCTIONS

. teachers as a condition of continued employment shall cither:

1
2
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%ign and delivar to the Board an assignment authorizing
aduction of membership dues and assessments of the
issociation (including the Mational and ichigan Fdu-
cation Associations) and gsuch authorization shall con~

tinue in effzct from year tc vear unless revoked in writinz

betveon June 1 ond September 1 of a given year, or

> {2

2. Cause to he pald to the Association a representation fee
equivalent to the duess and zssecssments of the Association
{including the Yational and "ichipgnn Fducation Associa-
tiong) within sixty days of the cormencement of employ-
ment. In the evant the representation fze shall not he
ARdd ¥ rhn SRgard N oRdEscElme e NG tesie d At ot ananlt LT oW

the iissociation indicating the teacher has failed to

comply writh this condition, shall immediately notify saild

teacher his scrvices shall be discontinued et the end of the

current scemester. The refusel of said teacher to contri-
hite fairly to the costs of naspotiation and adminigtra-

tion of this 2nd subscquent agreecments 18 recognized as just

and rcasonahlc cause for termination of cmployment.

C

he dzduction of membership ducs shall be made from the sccond pay checl
ach month for ten (10) months beqinning in September and endine in June
of cach yenr, and the Poard agrees to promptly remit to the raspective
I.:ssociation all monics so deducted, accompanied by a list of teachers from
vhom the deductions have boen made.

e
&
[2Y

The Roard shnll uporn joint approval of the Association and Board also make
payroll dcduction upon written suthorization from tecachers for annuities,
credit union, savipngs bhonds, charitable donations, or any other pnlans or
programs.




ARTICLE III

ADMIMISTRATIVE RIGHTS

A, Subject to t.e provisions of tiis Agreement and Public Act 37% &f the
Public Acts ov 1865, t .e Sciool District reserves and retains full rigats,
autority, and discretion to control, supervise, and manage t!ie operation of
21l sciiools and tihe educational process and to make all decisions ana policies

not inconsistent witu tie terms of this Agreement.




ARTICLE IV 6

EACIER RIGHTS

A. Pursuant to Act 379 of the Public Acts of 12065, the doard hereby agrees
that cvery teacher snall nave the rignt frcely to organize, join, and support
tre Association for tic purpose of >°ngaging 'in collective bargaining or nego-
tiation and ouncr concerted activities for mutual a2id and protection, As a2
duly clected body exercising governmental power under cover of law of tue State
of Micihiigan, the Board undertakes and agrees that it will not directly or in-
directly discourage or deprive or coerce any teac.er in the enjoyment of any
rights conferred by Act~379 or other laws of iic.igan or the Constitutions of
iMicihigan end the United States and that it will not discriminate against any
teacher with respect to hours, wages, or any terms or conditions of employment
by reason of his membersitip in tihe Association, his participation in any activi-
ties of the Association or collective professional negotiations witn the

3oarc, or his institution of any grievance, compiaint or procceding under this
Agreement or other wise witit respect to any terms or concitions or employment,
as defined by Master Agreement.

B. Notiing contained herein shall be construed to deny or restrict to any
teacher rigits ne may have under the Michigan General Schiool Laws. The rights
granted to teaciers in this Agreement snall be deemed to be in addition to those
provided elscwhere,

C. The Board specificaily recognizes the rigit of its teachers appro-
priately to invoke the assistance of the State Lbbor Mediation Board, or a
mediator from such public agency.

D. The Association and its members have the right to use building facili-
ties for meetings at such hours that co not interfere with the regular program
of the school or any other activities thet had previously bben scheduied and
approved by the Board or its representatives. Office mailboxes and bulletin

boards in the teachers' lounges and workrooms shall be made available.




The school mail service shall be made available to the Association.

. F. Motwithstanding their employment, teachers shall be entitled to full rights
of citizenship and no religious or political activities of any teacher or the lack
thercof shall be grounds for any discinline or discrimination with respect to the
professional employment of such teacher., The private and personal life of any
teacher is not within the appropriate concern or attention of the Board as long as
it is consistent with the standards the teaching profession has set, except it is
expressly understood that a teacher may not advance his own personal political or
religious views in the classroon.

F. The provisions of this Acreement and the wages, hours, terms, and conditions
of employment shall be applied without regard to race, creed, religion, color,
national origin, age, sex or marital status or membership in or association with
b activities of any employee organization. The Board and the Association pledge

’ themselves to seek to extend the advantages of public education to every student
without recard to race, creed, religion, sex, color, or natiomal origin and to seek
to achieve full equality of educational opportunity to all pupils.

G. Should substantial and unforeseen changes in student population or other
conditions make necessary a general reduction in the number of teachers employed
by the Board, the Board will consult with the Association prior to making any
reductions. The highest level of training in major fields, grade levels, and seni-
ority will be considered in determining reductions of personnel. 1othing herein

shall relieve the Board from fulfilling the terms of any contract with a teacher.










ARTICLE VII

LEAVES OF ABSENCE

A. Any teacher whose personal illiness extends beyond the period compensated
under Article IV shall be granted a leave of absence without pay for such time
as is necessary for compicie recovery from such illness, Upon return from
leave, a teacher shall be assigned to the same position, if available, or a sub-
stantially equivalent position.

B. Leaves of absence with pay chargeable against the teacher's sick leave
shall be granted for the following reason: Personal illness or injury.

C. Leaves of absence with pay not chargeable against the teacher's sick
leave shall be granted for the following rcasons:

1. A maximum of five (5) days per school year for a ceath in the

immediate family. Immcdiate family is defined as father, mother,
father-in-law, mother-in-law, spouse, children, brother, sister,
grandmother, grandfather.

2, Time necessary for attendance at the funeral service of a person
whose relationship to the teacher warrants such attendance, if app-
roved by his Principal,

3. Two days per year will be allowed for personal leave, These
may be used for personal business which cannot be conducted on other
than & school day according to the following provisions:

2., Personal leave, in all cases except unforeseen emergency,
requires at least two (2) days advance notice to the Principal
or immediate Supervisor.

b. Personal leave is to be used for sound, pressing, and unavoid-
able reasons only, and its proper use may be subject to verifica~
tion at the request of the School Administration if warranted

by the teacher's previous attendance record, or if there is
legitimate cause to suspect that the leave has been used
improperly.

c. Personal leave days are not to be used for any purpose that
one could construe to be a failurc to accept onc's professional
responsibility and/or failure to conduct one's self in a profess-
ional or ethical manner,

d. Should personal leave be used improperly, it will result
in the loss of salery for the day or days in queston., Unacceptabie
uses of personal leave are:
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Recreational pursuits
Social functions

Other employment

» Seeking new zmployment
. Marriage

. -« EhillideGale

G\ B N —

e, To avoic unanticipated loss of wages, it is advised that teacher
consult with their Principals and/or the C,E.A. President regarding
the propriety of their leave prior to its use, Personal business days
are not to be used the last day before a vacation or the first day
after a vacation,

L., Absence when a teacher is called for jury duty. Any remuneration
received for jury service shall be remittec to the Board.

5. Court appearance as a witness in any case connected with the teacher's
employment or the school or whenever a teacher is subpoenaed to attend any
proceeding,

6. Principal-approved visitation at ¢ther schools or for attending edux
cational conferences or conventions, incliuding Association meetings. On
Association meeting or conference days not approved by the Principal,

the cost of a substitute shall be paid by the C,E.A,

7. Time necessary to take the seleetive service physical examination,

3. The soard agrees to provice release time to C,E.A, equivalent of

three (3) days at full pay per year for the purpose of performing its
duties, The use of these days shall be at the discretion of the C.E.A,
doard of Directors., The.C.E.A, must give notice for this request to

the Superintendent as early as possible but in any event no less than
three (3) days prior to the requested leave day or days.

D. Leaves of absence up to a maximum of two years, without pay, shall be
granted upon application for the following purposes:

}J. Study related to the teacher's certificated field.

: 2, Study to meet eligibility requirements for a certificate or degree
) other than that held by the teacher.

The regular salary increment occurring during such period shall be allowed.

E. A maternity leave of eighteen months shall be granted without pay, com-
mencing not later than the end of the fifth month of pregnancy, except that
when this date falls within one school month of the end of the semester, The
teacher shall be entitied to returm from such leave witin 18 months from the

date the leave was granted, The teacher shall be reemployed at the beginning
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of the first regular semester. Upon sixty (60) day notice of her imtent and
submission of a favorable medical report from a qualified physician.,

F. Leave of absence will be §rented of up to two (2) years to any teacher
who joins the Peace Corps as a Tull-time participant in such program. The reg~
ular salary increment occurring during such period shall be allowed.

G. Military leaves of eabsence shall be granted to any teacher who shall
be inducted or shall enlist for military duty to eny branch of the armed.forces
of the United States. The regular salary increment occurring during such period
shall be allowed.

H. The Board shall! grant leave of absence without pay to any teacher
to campaign for, or serve in, a public office,

I. Eligibility - A teacher shall have been satisfactorily employed for
one (1) year for health or maternity lecaves and three (3) years for other leaves.

J. MNotice - Notice of intent to return or resign must be sent in writing
to the Superintendent by June 32 of the leave yecar.

K..SABBATICAL LEAVE - Teachcrs who have been employed for seven (7) years

in the Charlotte Schoo! District may be granted a Sabbatical leave for one (1)
year. During said Sabbatical leave, the tecacher shall be considered to be in
the employ of the Board and shall be paid one-half (%) his full annual salary,

A teacher, upon return from a Sabbatical lcave, shall be restored to his
former position or to 2 position of like nature and status, and shall be placed
at the same position on the salary schedule as he would have been had he taught
in the district during such period,

The tcacher shell sign an agrecement to return to service with the Charlotte
Schodl District upon termination of the Sabbatical leave, or refund any compensa-
tion received from the Charlotte School District while on leave except as the

Board shall, by spccial action, waive such otligation.
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Applications shall be filed with the Supcrintendent. Applications must
show evidence of worthiness of purpose for theleave and of constructive nature
for icave., No more than two per cent of the total certified staff shall be on
leave at the samz time,

All applications shall be reviewed for recommendation to the Superintendent
by @ committee consisting of six (6) members, three (3) appointed by the Super=
intendent and three (3) appointed by the .C,E.A, Board of Directors. The Com-
mittee shall condider among other qualifications, the following: The extent
of the applicant's professional study, trav.l, research, growth, contributions
and successful service during the seven (7) years of employment. The final
decision for granting such lecave shall dcpend on the availability of funds and

shall rest with the Board of Education,
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ARTICLE VIII

HEGCTIATION PROCEDURES

A. Matters that cannot be contemplated by this Agreement, such as govern=-
mental acts or acts of God, but of common concern to the parties, shall be sub-
ject to professional ncgotiations between them from time to time during the
period of this agreement upon request by either party to the other, The Parties
undertake to cooperate in arranging meectings, slecting represcntatives for such
discussions, furnishing necessary information and otherwise constructively
considering and resolving any such matters.

8. In the event the salary schedule is reopened for negotiation, by either
party, as provided in Article IV of this agreement, the parties will promptly
ncgotiate for the purpose of reaching an agrcement upon a revised salary schedule,
At lcast sixty (60) days prior to the expiration of this Agreement, the parties
will like wise begin negotiations for a new agreement covering wages, hours,
terms, and conditions of employment of teachers employed by the 3oard,

C. In any negotiations described in this Article, neither party shall
have any control over the sclection of the negotiating or bargaining represen-
tatives of the other party and each party may select its representatives from
within or outside the school district. It is recognized that no final agree-~
ment between the parties may be exccuted without ratification by a majority of
the Board of Education and by a mzjority of the membership of the Association,
but the parties mutually pledge that representatives selected by each shall be
clothed with all nccessary power and authority to meke proposals, consider pro-
posals, and make concessions in the course of negotiations or bargaining, sub-

ject only to such ultimate ratification.




ARTICLE IX

GRIEVANCE PROCEDURE

. A. The primary purpose of this procedure is to secure, at the lowesst

level possible, equitable solutions to the problems of the parties to the

dispute,

It is agredd that:

8. Al
discuss wi

procedure,

1. Both parties shall keep these proceedings as confidential as
may be appropriate at each level of the procedure.

2. All documents, communications, and records dealing with a
greivance shall be filed secparately from the personnel! files of the
participants, and no reprisais of any kind shall be taken by or
against any party of interest in the grievance procedurec by reason
of such participation.

3. A grievance may be withdrawn.at any level withouttprejudice or =,
record, unless, ‘in the judgment of the-Association Representative:or
the Ethics and Professional Problems Committee, the grievance affects
2 group of teachers, in which case the Ethics and Professional Pro-
blems Committee shall process the grievance at the appropriate level.
In the event that any Association Representative or member of the
Ethics and Professional Committee is & party in interest to any
grievance, he shall disqualify himself and a substitute shail be

named by the Association,

f an individual teacher has a personal complaint which he desires to
th a supervisor, he is free to do so without recourse to the grievance

However, no grievance shall be adjusted without prior notification

to the Association and opportunity for an Association Reprcsentative to be

present, nor shall any adjustment of a grievance be inconsistent with the terms

of this Agreement., The Association will be solely responsible for the pro-

cessing of a grievance on behalf of a teacher,

C. A claim by any teachcr or the Association that there has been a viola-

tion, misinterpretation, or misapplication of any provision of thie Agreement

may be processcd as a grievance as hcreinafter provided, A grievant may invoke

the formal
by the gri

‘ available

grievance

gricvance procedure on the form set forth in annexed Schedule signed
evant and a designated Association Representative, which form shall be
for the Association Representative in each building. A copy of the

form shall be delivered to the Principal or Supervisor within two (2)




[t

e oriavance datc., SIS the ericvonce involves more thozs one shcool

nr = eontractusl rroblen, it may he £ilad dircetly with the

.
Tantenotrt,

2finiticn Ruilding Peprrseantative - the selected representctive for

tiings having more than 10 (ten) teachers, or chosen representative

in cases of buildings with less then ton (19) teachars.

AR A

T
Y P R s

Within throe (3) school dava of reeceint of the grisvancae, the
princival cr supcrvisor shall neet with tha Asscciation Repraesentative
and grizvant in an cffort to rasclva the gricvance. Tbe Frinciral
or superviscr shall indicate his disnesition of the gricvance in
ritin~ vithin throc (3) schonl days of such 2z meetins and shall
furnish a copy thereof to:

1. Asgocistion Zecrctery
2, Ttrics and Profossional Problems Committee chairmen
3. Grievent

PROCTEDURE LEVEL IT

Aisposition of the

If thc Association is not satisfie e
n cen made vithin three (3)
e

sricvance or if no dispositio "3 b

school days of the meeting h ld o Pr oc;du Lovel One (or six (6)
achool da vs from the Adate of initizl £iling, whichever shall b
latar), the gricvance shkeall be t ﬂnS“*tteé to the Cuperintendnnt or

r1-

3

his deaignce, who shall meet with ¢ Lssociaticn represcntative

onn the disposition cf the gricvance Wlthlu six (68) school days
fter the receipt of the zricvance. The Superintendent or his

dosinnec shall indicate his disposition of the gricvance in
vriting wvithin three (3) Dchnol d ays of such meeting and shall

furnish 2 cony thercof to the Associatinn socretary,
“thics and Prefassional Probloms Cormmittec chairman.

is not satisficd with the dispesition of the
perintendent or his dnsignee, or if no disposition
oon nade vl*“ n three (2) schnnl days of such reeting (or six (6)
schnol days from the date of filing, whichever shall he later)
gricvance ~"?l bo transmitted teo the Roard by filing 2 written

0nr

n
(“
il

cepy thorof with the sceratary or other designze of the Board. The
”oard no later than its noxt rezular mecting or two calendar

wecks, whichevor shall be lator, nay held a hearing on the grievance,
raview such gricvance im cexccutive session or-zivel suehSothet [cony
zid c*?tlon as i shall decen spproprinte. ispogsition of the
rricvance in writing kv the Roard shall bﬁ naﬂc no later than seven

(7‘ schonly 22vs thareaftor. A copy of such disposition shall be
fu nished to the Assncintion Scerctary, gricvant, and Ethies and
fassisnal Troklems Committoo chairman,

\,!
Lv;]
}od
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TE, at thie point, the gricvance has not heen satisfactorily settled,
ation shall have the right to subn it °uch orievance to
7 the Merdecan Arbitraticn [uaOCi“t r in 2cenrdance
hen oktaininz, providing such oUb”i""iOn is nade
ca lnnﬂ AY ﬂﬂyo after receint bv the lLssociation
ducation’s answer. If the grievance has not
olg) ta artitration Withiﬂ said fiftcen {(15) calendar day
=211 he counsidered 2s baing withdrawm by the ZAssociation.,
or shall have no nuthority to add to, subtract from,
change, or modify any orovi sin“s of this agrcemant dut shall be
llnﬂtnﬁ solely to the inte roretaticn and applicaticn of the nro-

visirns containe? herein. The Accisicon of the arhitrator shall ha

t
\
J

]

%}

~

s [ S Y
3.. (93§

Derind, SH
Thas 2 phiiiten

£inel 2nd bindine upeon the partiazs herete. The expenses 2nd fees
of the arbitration and the lmorica Arbitrotion Association shall be
sharcd caually by the Board of FAucation 2nd the Association.

P, If ary tencher for whon a gricvence is sustainad shall be found to
havz been unjustly discharged, he shall he reinstated with full roimbursement
of =11 prnfassional compensntion or advantace, the same or its cguivalont in
noney shall be paid to hin.

o. The tinme linits provided in this Article shaoll be strictly obsorved

but may b2 extended by written acgracnent of the parties. In the event 2 grie-

<
o
*

L
0
8
[N
&)
(a1

iled after Mey 15 of any ycar and strict adherznee to the time linits
may rosult in herdship to any party, the tine limits may be changed by rnutual
vritten agrooncnt of the nartizs. A sricvance filed after school is disnissed
for the swmer shall be termed 2 surmer time gricvance. During this time the

tern dave’ as used in Procedure Leval I, II, IITI and IV shall mean calendar
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ARTICLE X

JEACHING HOURS

A. The teacher's normal cday shall he from 3:15 A,M, until 3:25 P.M.
unless permission is granted by the principal to leave earlier, except on Fridays
and days preceeding holidays wher tcachers may leave 15 minutes after school is
cismissed. In the event tcachers deviate from established hours, the Association
encourages Principals to take positive action in eliminating any deviation,

B. All teachers shall be entitled to & duty-free uninterrupted lunch
period. The lunch period will be: elementary = 1 hour; Junior High - L0 minutes;
High School %0 minutes.

C. Recess assignments for elementary teachers will be rotated, as is the

present practice, so that each teacher will be provided with relief time,



A,

3.

c.

possible,

D.

ARTICLE XI

TEACHING LOADS AND ASSIGNMENTS

1. The normal weekly teaching load in the senior high school will be
25 teaching periods and 5 unassigned preparation periods. (3ased on
the 55-minute period,) There will be a ten-minute homeroom,

2, The normal weekly teaching load in the junior high school will be
30 assigned teaching periods and 5 unassigned preparation periods,
(based on the LS-minute period,)

3. The normal weekly teaching load .in the elementary schools will be
less than that of the high school due to the necessity of accommodating
bus transportation., Horning and afternoon rccess periods and the
kindergarten schedules to be set cooperativzly by the teacher and by
the principal, but in no event will the length of the day be increased
from the above,

l., During the time a teacher is not scheduled for a class, it will
not be necessary for him to remain at his station, but he must be
available unless given permission to leave early as provided in
Article -X-A,

Since pupils are entitled to be taught by teachers who are working

within their area of competence, teachers shall noi be assigned, except tempo-
rarily and for good cause, outside the scopz of their teaching certificates or

their major or minor field of study.

Teachers who will be affected by a change in grade assignments in the

elementary school grades and by changes in subject assignment in the secondary
school graces will be notified and consulted by their principals as soon as

practicable and prior to June 1, Such changes will be voluntary to the extent

In no event will changes in teachers} schedules be made later than

the 15th day of August preceding the commencement of the school year unless
emergency situations require same, If an involuntary change in assignment Is
required between July | and August 15, a teacher may choose to exercise his

right to resign without prejudice rether than fulfill his obligation,

DEPARTMENT CHABRMEN

Any school department may have = department chairman who shall be
appointed by the principal and approved by the Board. It is understood
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the department chairmen arz primarily classroom teachers but are
given the additional task of assisting other teachers. At no time
are department chairmen considered supervisory personne! nor
appointed without compensation.

2. Each department chairman will be appointed for a term not to
exceed two years, At this time his or her appointment may be
renewed for another two years or a new department chairman will
be appointed.

. The duties of department chairmen shall be outlined by the
éministration.

3
&
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ARTICLE XII

SPECIAL AHD STUBENT TEACHING ASSIGHIMEMTS

A. Assignment for the Community Education, Driver Education, and Summer
School programs will be made by the Board with consideration given to tenure
teachers possessing permanant teaching certificates regularly employed in the
district during the normal school year., Teachers shall be compensated at the
rate given in Schedule A,

B. Supervisory teachers of student teachers shall be tenurc tecachers
possessing minimum of a 3achelor's Degree in academic preparation who voluntarily
accept the assignment.

C. The C.E.A. agrces to accept student teachers as honorary members and
include them in appropriate meetings and activities of the C,E.A,

D. Recognizing the joint effort of Administration and Tcachers in providing
student teaching experience, money received by the Charlotte School Listrict
shall be administered jointly by a committee composed of Administrators and
teachers., The Supcrintendent shall appoint his representative (s) and the
C.E.A., Board of Directors shall appoint their representative (s). The following
areas are suggested for use of such money: in-service training programs, re-
leased time, and classroom materials and equipment.

E. The Board shall notify the C,E,A. of money received from the placing

colliege or university and note the balance of money contained in the account.
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E. Telephone facilities shall be made available to teachers for their receson-
able use.

F. Vending machines for beverages and candy shall be installed for teachers'
use at the request of the Association, the proceeds to be used by the teachers'

group in their respective buildings.
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ARTICLE XIV .

VACANCIES AND PROMOTIONS

A, All vacancies shall be open and posted for at least six (6) teaching
days in each of the six (6) major buildings (Galewood, Weymouth, Southridge,
Washington, Junior High, and Senior High), Additional tecachers that may be
interested - contact your principal, Any teacher may apply for such vacancies.

6. Teachers who arc interested in a change of position should advise
their principals prior to the summer vacation.

C. In filling such vacancy, the Board agrees to give due weight to the
professional background and attainments of all applicants. The 3oard declares
its support of a policy of promotions from within its own teaching staff, in-'
clucing promotions to superaisory and executive levels., Final selection will

be the sole perogative of the Board of Education,




25
ARTICLE XV
TKANSFERS
A. Since the frequent transfers of tcachers from one school to another is
disruptive of thc educational process and intecrferes with optimum teacher per-
formance, the parties agree that unrequcsted transfers of teachers are to bec
minimized and avoided whenever possible,
3. Any tcacher who shall be transferred to a supervisory or executive
position and shall later return to a teacher status shall be entitled to retain
such rights as he may have had under this Agreement prior to such transfer to

supervisory or executive status.
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ARTICLE XVI

TEACHER EVALUATION

A, All monitoring or observation of the work performance of a teacher
shall be conducted openly and with full knowledge of the teacher, Probationary
teachers must be dbserved 2t lcast twice per year for 15 consecutive minutes
and a written evaluation must be given all probationary teachers by the end of
the first semester anc 75 days before the end of the school year.

Tenurc teachers must be observed at least once every two (2) years.,

Written observations of classroom performance must be discussed with the
teacher within ten (10) days of each observation. The teacher shall receive a
copy of the principal's observation report and evaluation. In the event that the
teacher feels his observation report or evaluation was incomplete or unjust, he
may put his objections in writing and have them attached to the observation
report or evaluation report to be placed in his personnel file., All evaluations
shall be based upon valid criteria for evaluating professional performance as
jointly determined by the Board and the Association, The current evaluation
form being used shall be revised by a committee of principals and C,E,A, mbmbers,

B, Each teacher shall have the right upon request to review the contents
of his own personnel file., A representative of the Association may be requested
to accompany the teacher in such review.

C. M teacher shall at all times be entitled to have present a representa-
tive of the Association when he is being reprimanded, warned, or disciplined
for any infraction of discipline or delinquency in professional performance.
When a request for such representation is made, no action shall be taken with
reppect to the teacher until such representative of the Association is present,

D. No teacher shall be disciplined, reprimanded, reduced in rank or com-
pensation or deprived of any professional advantage without just cause. Any
such discipline, reprimand or reduction in rank, compensation, or advantage,

including adverse eveluation of teacher performance or violation of professional
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ethics asserted by the Board or any agent or representative thereof shall be

subject to the professional grievance negotiations procedure previously set forth,
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ARTICLE XVII

PROTECTION OF TEACHERS

A. Since the teacher's authority and effectiveness in his classroom is
undermined when students discover that there is insufficient administrative
backing and support of the teacher, the Board recognizes its responsibility to
give all reasonable support and assistance to teachers with respect to the
maintenaoce of control and discipline in the classroom., The Board further rec-
ognizes that the teacher may not feirly bc expected to assume the role of warden
or custodian for emotionally disturbed students nor to be charged with respon-
sibility for psychotherapy. Whenever it appecars that a particular pupil re-
quires the attention of special counselors, social workers, law enforcement
personnel, physicians, or other professional persons, the Board will take
reasonable stcpa to relieve the teachers of responsibilities with respect to
such pupil,

B. Any case of assault upon a teacher shall be promptly reported to the
Board or its designated representative. The Board will provide legal counsel
to advise the teacher of his rights and obligations with respect to such
assault and shall render all reasonable assistance to the teacher in connection
with handling of the incident by law enforcement and judicial authorities.

C. If any teacher is complained against or sued by reason of disciplinary
action taken by the teacher against a student, the Board will provide legal
counsel to advise the teacher of his rights.

D. Time lost by a teacher in connection with any incident mentioned in
this Article shall not be charged against the teacher.

E. If, in the performance of regular or assigned teaching duties, a
teacher, without negligence on his part, shall suffer damage to his clothing
or other personal property to the extent of $10,00 but not more than $100,00,

the Board shall make reimbursement, The Board may require subrogation, assign-




mcnt, and full cooperation by such teacher in seeking recovery from any party

responsible for said loss,

F. Any reasonable complaint by a parent of a student directed toward a

teacher, as determined by the supervisor, shall be promptly called to the
teacher's attention.

G. Teachers shall be expected to exercise reasonable care with respect to
the safety of pupils and property, but shall not be individually liable, cxcept

in the case of gross negligence or gross neglect of duty, for any damage or loss

to person or property.
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Tha Poard acraas at all tines to maintain 2s adequate list of substitute

tcachers. Teackers shall be inforned of a telephonc rurbor they nmay call before

7:30 2.m. to raport uncvailability for work. 9nee 2 teacher has reported unavail
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icn shall be Aduly advised by the Board of fiscal, “udset-
~rvy ant tax prosracs affceting the Aistrict and the Association shall, vhenever
feasable. have the opnortunity in adveance to consult with the RBoard with respec
therato pricr to general ruhklication.

£. The Associstion shall deal with cthical nroblems arisinz under the
Code of Tthics of the Educaticn Professinn in aceordance with the terms therenf

and the Poard rococnizes that the Code of Bthics of the Fducatirn FProfession

is considored by the Association and its membership to define acceptahble criteris
of profassional bhehavicr.

D. Teachers ermloye? full-tine by the school district shall be alloved to
do worl: outside the schonl on Saturdays an® nftor school, providing that such
sork does not interfare with their dutiss and cefficiency in the school systen.

T. At the ace of 65 years, all tcachers will retire unless an extcnsion
of tire is offered hy the Poard, but in all cases teachers must retire at the
ace of 70,

¥, All tencheors shall have the results of their chest x-rays recorded with
the superintendent when they are hire? and annually therzafter. The school Roard
will attumpt to schetule the mohile x-ray urit in Charlotte for this purpose.

The fuperintonsent nay recgucst that any teacher have a physical or nental cxanina-

tion tvthen he feels the best interests of the staff and the student is
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recasonable effort
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11 hish school nizht “ances, in the cvent the teacher

reencnizas the need for an additiornal rersecn.
DCYSCn.

The »rinciral will furnish that







made to obtain to obtain people of the highest qualification to participate in

the presentation of such programs. All teachers desiring to attend shall be

allowed to do so.

G. 1. No new teacher shall be employed by the Board for a regular teaching
assignment who does not have a bachelor's degree from an accredited
college or university, and a provisional or permanent certificate.

2. The employment of teachers by individual contracts based on special
certificates is to be permitted only in cases of absolute necessity or
where the teacher has outstanding credentials and the Association shall
be so notified in each instance and the Board shall indicate the extent

$o which they endeavored to fill the position with a fully certificated
person,

3. MNo substitute teacher shall be employed by the Board for more than
90 days per school year, who possesses less than a provisional or
permanent certificate,

., Teachers shall not be assigned outside the scope of their teaching
certificates except temporarily and for good cause, and the C.E,A,
shall be so notified in each instance, along with a written statement
of reasons for such misassignment.







J. Vocational experience, Outside work experience approved by the State
Department of Vocational Education as acceptable for vocational certification
shall be credited at the rate of 3 increment for each year of approved experi-

ence to a maximum of two (2) increments,

36
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ARTICLE XXI

CURRICULUM COWNCIL

A. A Curriculum Council of 18 members shall be formed, consisting of
equal representation between faculty and admipnistration. The Council shall
be chaired by a person appointed by the Board of Education as Curriculum Dir-
ector.,

B. The clerical expenses of such committee shall he born by the Board
of Education. Representatives on such Council shall te excused from the per-—
formance of other work for the purpose of serving on such Council.

C. Charlotte Curriculum Council shall function within the framework of

the Curriculum Council Guidelines of 1969-70, subject to annual review by the

Curriculum Council.
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ARTICLE XXII

PROFESSICIIAL BEHAVIOR

A, The Board recognizes that the Code of Ethics of the Ecucation Profes-
sion is considered by the Association anc its membership to define acceptable
criteria of professional behavior. The Association shall deal with ethiceal
problems in 2ccoraance with the terms of such Code of Ethics of the Education
Profession.

3., The Association recognizes thac abuses of sick lcave or other leaves,
chronic tardiness or absence, williul deficiencies in professional performance,
or other violations of discipline by a teacher reflect adversely upon the
teaching proiession anc create undesirable conditions in the school building,
Alleged breaches of discipline or the Coce of Ethics of the Education Profession
shall bec promptly reported to the offending teacher and to the Association. The
Association will use its best efforts to correct breaches of professional be-
havior by any teacher and, in appropriate cases, may institute procecedings

against the offending teacher,










E.

Junior Hich Athletics

Head TFootball Coach
Ass't. Football Coach
liead Basketball Coach
Ass't. Basketball Coach --
Spring Sports

Golf Coach

Tennls Coach

Track

Urestling

Head Coach -
Assistant Coach

Head Coach -
Assistant Coach

41

67
37
67
3%
3%

5%
57

7%
47

10%
6%

(High School Coaches should be assigned to no more than two (2)
coaching assignments except in emergency situations as determined
by Board of Education.)

Band

Debate -

Director

Assistant Director =———==——————-

Department Heads
Dramatics (each

Driver Education

of two productions)

—--- Instructor --

Director --

(effective July 1, 19790)

Forensics

3 P ———

Visual Aids

Class Advisors:

Summer School Teacher

Senior Class

Junior Class -~

Sophomore Class =-

Freshman Class --

Adult Fducation Teacher (certified)

10%
6%

3% if after school
47

3%

$5.50 per hour
$6.00 per hour

3Z 1f after school
47

57

37

3%

14

1%

$6.00 per hour
$5.50 per hour
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TI. Increments become effective on September 1 or the becinning of each school
vear and advancement under the salary schedule shall be automatic as of September

1 (or the beginning date) or February 1 (second semester) following completion

of academic or professional courses.

III. Teacher salaries shall be divided into 26 pay periods, every other Friday,
starting September 1%, 1970. Any teacher has the option of requesting the bal=

ance of contract on last pay period in June.

IV. Insurance Protection

A. M.E.A. Super-Med llealth Care Protection for a 12-month period for each
member of the bargaining uvnit and his eligible dependents will be paid

by Board of Education. The Board shall not be required to provide
duplication of coverage.

B. Sickness & Accident Insurance: Michigan Life Insurance coverage the
same as 1969-70.

C. Survivors' Benefits: If a teacher should die, his/her beneficiary would
reccive either (a) $100 per month (spouse only) to age 62 for female
or 65 for male, or until remarriage; (b) $150 per month for spouse and
dependent children; or (c) $50 per month for surviving children only.

D. Lonc-Term Disability: The Board shall provide without cost to the
teacher Long-Term Disability insurance. Coverage shall include benefits
payable upon the 365th calendar day of disability at $200 monthly up

to a maximum period of five years but not beyond the participant’s 65th
birthday.
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Oredit fer exporicncs outside the schonl systen shall he cvaluated by the
furerintendent and cradit shall he allowed vwhenazver the prior service of the
teacher is deened satisfactory. Full crelit shall te oiven for the first four
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MICHIGA
Complemental Accider

CHARLOTTE I

ACCIDENTAL DEATH OR DISMEMBERMENT BENEFITS

The following benefits are payable if you sustain any of the
losses listed below within 52 weeks after an accident in additior
to the Weekly Benefits for loss of time:

For Loss of:
LIfCu + 4 o o o o s s o o o o a6 o o o o o fal o oduE NI
Both Hands or Both Feet . . . o « . & o o /e o o » VSRS
Sight of Both Eyes. . . . & 4 o o & « o o s w e« s tGREEEEE.
One Hand One FOOL . & & o o o o o « o o v 3 & & 9 e 0 SISO
Either Hand or Foot and Sight of One Eye., . . . . . $ 5,000,00
A Hand, Foot, or Sight of One Eye. . . . . . . . . $ 2,500.00
Thunb or Index Finger. + « « o ¢ ¢ ¢ o o o o s & ‘= SUCESEEIENE

LOSS OF TIME BENEFITS

The Weekly Benefit is 75% of your annual contractual salary, det-
ermined as of the beginning of the school year, divided by 52.

Weekly Benefits are payable for as long as 52 weeks if accident
or sickness, commencing during the term of the policy, prevents
you from performing your usual work. If after 52 weeks you are
totally disabled and house confined, one-half of your Weekly
Benefit is payable for as long as 52 additional weeks.

Accident and Sickenss Benefits both commence at the same time
the date on which the individual has exhausted his accrued sick
leave,

The Employee, during any period of disability or confinement,
must be under the care of a legally qualified physician. House
confinement is required during all school vacation periods for
disabilities resulting from sickness or disease.

For a complete description




N TEACHERS

it and Sickness Program

For ‘
'UBLIC SCHOOLS

During a vacation period, the Weekly Benefit starts IMMEDIATELY
. but there is a requirement that you be house (or hospital) con-
fined during vacation periods to be eligible for benefits.

In the event you are disabled during a vacation period and
remain disabled when the vacation period ends, this insurance
benefit would then be defferred until your sick leave was used
up after which it would be reinstated and continue.

NON-DISABLING INJURY - MEDICAL OR SURGICAL TREATMENT

If you have an accidental injury which does not prevent you
from working, an indemnity amounting to as much as the loss

of time benefit for one week is payable for the actual expenses
incurred for medical or surgical treatment of the injury.

MATERNITY BENEFITS

A specific Weekly Benefit of $25.00 is payable for disability
caused by pregnancy, but is limited to two weeks in any con-
secutive twelve month period.

WATVER OF PREMIUM BENEFIT

If, prior to age sixty, an insured becomes totally and perman-
ently disabled and such disability continues at least six con-
secutive months, premium payments will cease at the end of such
period.

of all the benefits — please read your certificate.



ICHIGAN LIFE INSURANCE CO.

HOME OFFICE ROYAL OAK, MICHIGAN

MICHIGAN LIFE INSURANCE COMPANY

FORM NO. 8X166
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