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AGREEMEN
T between

CHARLOTTE EDUCATION ASSOCIATION
and 

CHARLOTTE BOARD OF EDUCATION

This Agreement entered into this_____ day of___________and betwe____ , 1963en the, by 

Board of Education of the Charlotte School District of Charlotte, 

Michigan, hereinafter called the "Board", and the Charlotte Ecuca- 

tion Association, hereinafter called the "Association".

WITNESSETH

WHEREAS the Board and the Association recognize and declare that providing 

a quality education for the Children of Charlotte is their mutual aim and that the 

character of such education depends predominately upon the quality and morale 

of the teaching service, and WHEREAS the 

members of the teaching profession are particularly qualified to assist in 

formulating policies add programs designed to improve educational standards, 

and WHEREAS the 

Board has a statutory obligation, pursuant to Act 379 of the  Michigan 

Public Acts of 1965, to bargain with the Association as the represen­ tative 

of its teaching personnel with respect to hours, wages, terms, and con­ ditions 

of employment, and WHEREAS 

the parties, following extended and deliberate professional nego­ tiations, 

have reached certain understandings which they desire to memorialize.

In consideration of the following mutual covenants, it is hereby agreed 

as follows:



ARTICLE I

RECOGNITION

A. The Board hereby recognizes the Association as the exclusive bargain­

ing and/or negotiating representative, as defined in Section 11 (eleven) of 

Act 379, Public Acts of 1965, for all professional personnel, including 

personnel on tenure or probation, classroom teachers, contracted substitute 

teachers, guidance counselors, librarians, speech and hearing therapists, 

visiting teachers, advising or critic teachers, teachers of the housebound

or hospitalized, teachers of special education, attendance officers, social 

workers, cooperative education teachers, agriculture teachers, and any 

other position requiring degree-holding and certificated personnel, employed 

or to be employed by the Board (whether or not assigned to a public school 

building), but excluding supervisory and executive personnel. The term 

"teacher", when used here-in-after in this Agreement, shall refer to all 

employees represented by the Association in the bargaining or negotiating 

unit as above defined, and references to male teachers shall include female 

teachers.

B. The Board agrees not to negotiate with any teachers’ organization 

other than the Association for the duration of this Agreement.



ARTICLE II

AGENCY SHOP AND PAYROLL DEDUCTIONS

A. All teachers as a condition of continued employment shall either:

1. Sign and deliver to the Board an assignment authorizing 
deduction of membership dues and assessments of the 
Association (including the National and Michigan Edu­
cation Associations) and such authorization shall con­
tinue in effect from year to year unless revoked in writing 
between June 1 and September 1 of a given year, or

2. Cause to be paid to the Association a representation fee 
equivalent to the dues and assessments of the Association 
(including the national and Michigan Education Associa­
tions) within sixty days of the commencement of employ­
ment. In the event the representation fee shall not be 
paid, the Board upon receiving a signed statement from 
the Association indicating the teacher has failed to 
comply with this condition, shall immediately notify said 
teacher his services shall be discontinued at the end of the 
current semester. The refusal of said teacher to contri- 
bute fairly to the costs of negotiation and administra­
tion of this and subsequent agreements is recognized as just 
and reasonable cause for termination of employment.

B. The deduction of membership dues shall be made from the second pay check 
each month for ten (10) months beginning in September and ending in June 
of each year, and the Board agrees to promptly remit to the respective 
Association all monies so deducted, accompanied by a list of teachers from 
whom the deductions have been made.

C. The Board shall upon joint approval of the Association and Board also make 
payroll deduction upon written authorization from teachers for annuities, 
credit union, savings bonds, charitable donations, or any other plans or 
programs.



ARTICLE III

ADMINISTRATIVE RIGHTS

A. Subject to the provisions of this Agreement and Public Act 379 of 

the Public Acts of 1965, the School District reserves and retains full 

rights, authority, and discretion to control, supervise, and manage the operation 

of all schools and the educational process and to make all decisions and 

policies not inconsistent with the terms of this Agreement.



ARTICLE IV

TEACHER RIGHTS

A. Pursuant to 

Act 

379 of 

the 

Public 

Acts 

of 1965, 

the 

Board hereby 

agrees 

that 

every teacher shall have 

the right 

freely 

to organize, 

join, and support the 

Association 

for the purpose 

of engaging in collective 

bargaining 

or 

nego­

tiation 

and other 

concerted activities for mutual aid and protection. As a duly elected body exercising governmental power under cover of law of the State of Michigan, the Board undertakes and agrees that it will not directly or in­directly discourage or deprive or coerce any teacher in the enjoyment of any rights conferred by Act-379 or other laws of Michigan or the Constitutions of Michigan and the United States and that it will not discriminate against any teacher with respect to hours, wages, or any terms or conditions of employment  by reason of his membership in the Association, his participation in any activi ­ties of the Association or collective professional negotiations with the Board, or his institution of any grievance, complaint or proceeding under this Agreement or other wise with respect to any terms or conditions or employment,  as defined by Master Agreement.B. Nothing contained herein shall be construed to deny or restrict to any teacher rights he may have under the Michigan General School Laws. The rights granted to teachers in this Agreement shall be deemed to be in addition to those  provided elsewhere.C. The Board specifically recognizes the right of its teachers appro­priately to invoke the assistance of the State Labor Mediation Board, or a mediator from such public agency.D. The Association and its members have the right to use building facili­ties for meetings at such hours that do not interfere with the regular program of the school or any other activities that had previously bben scheduled and approved by the Board or its representatives. Office mailboxes and bulletin boards in the teachers lounges and workrooms shall be made available.



The school mail service shall be made available to the Association.

E. Notwithstanding their employment, teachers shall be entitled to full 

rights of citizenship and no religious or political activities of any teacher 

or the lack thereof shall be grounds for any discipline or discrimination with 

respect to the professional employment of such teacher. The private add per­

sonal life of any teacher is not within the appropriate concern or attention 

of the Board as long as it is consistent with the standards the teaching pro­

fession has set.

F. The provisions of this Agreement and the wages, hours, terms, and con­

ditions of employment shall be applied without regard to race, creed, religion, 

color, national origin, age, sex, or marital status or membership in or asso­

ciation with the activities of any employee organization. The Board and the 

Association pledge themselves to seek to extend the advantages of public edu­

cation to every student without regard to race, creed, religion, sex, color,

or national origin and to seek to achieve full equality of educational oppor- 

tunity to all pupiIs.

G. Should substantial and unforeseen changes in student population or other 

conditions make necessary a general reduction in the number of teachers employed 

by the Board, the Board will consult with the Association prior to making any 

reductions. The highest level of training in major fields, grade levels, and 

seniority will be considered in determining reductions of personnel. Nothing 

herein shall relieve the Board from fulfilling the terms of any contract with a 

teacher.



ARTICLE V

PROFESSIONAL COMPENSATION

A. The salaries of teachers covered by this Agreement are set forth in  

Schedule A which is attached to and incorporated in this Agreement. Such salary 

schedule shall remain in effect during the one-year term of this Agreement, pro- 

vided, however, that upon written notice to the other party at least sixty (60)  

days prior to the first day of April, either party may request the reopening 

of negotiation of such salary schedule. B.

 The salary schedule is based upon a normal weekly teaching load, as  

hereinafter defined with regular teachers' assignments made on the adopted 

calen­ dar (teachers on a 12-month assignment shall be made on a 48-hour week 

basis), during normal teaching hours. For extra work the teacher shall be 

entitled to additional professional compensation at $5.00 per hour. The teacher 

shall be paid his $5.00 per hour in addition to his base salary, for all time spent 

after the regular school day at any parent or student activity or attendance 

at any educational or civic functions where attendance is not voluntary 

but required, except attendance at P.T. A., a voluntary club advisorship, 

and Parent-Teacher Conferences. Parent-Teacher Conferences shall be 

scheduled on school time. Teachers with an enrollment of 30 or more shall be 

granted, upon request, addi­ tional school time to adequately 

complete such conferences. C. A teacher engaged during the school day in 

negotiating in behalf of the Association with any representative of the Board 

or participating in any professional grievance negotiation shall be released from 

regular duties with­ out 

loss of salary. D. A teacher shall be released from regular duties without  

loss of salary at least one (1) day each year for the purpose of participating 

in the meeting o his Professional Association.



ARTICLE VI

LEAVE PAY

A. All teachers who are in the employ of the Board shall have leave  

pay. B. Accumulation of Sick Leave:1.

 All accumulated sick leave is frozen if more than ten days.2. A 

teacher is credited with ten (10) days of sick leave on the first day 
of his contract, but in no case may the total accumulated 
sick leave be more than 10 days except as in Item 1 above. C.
 A teacher 

must use his sick leave before the insurance policy is  effective. D.

 Any teacher 

who is absent because of an injury or disease compensable under the 

Workmen's Compensation Law shall receive his full salary and return his 

compensation check to the district until his sick leave expires. After that 

period, he may keep both the compensation payments and insurance 

payments. Claims must be filed within eight (8) days of the injury. Forms 

are available in the Superintendent’s 

office. E. Leave pay will be granted for personal illness or injury, business,  

and other reasons listed in this contract, or for any other reason granted 

by the Superintendent.



ARTICLE VII

LEAVES OF ABSENCE

A. Any teacher whose personal illness extends beyond the period 

compensated under Article IV shall be granted a leave of absence 

without pay for such time as is necessary for complete recovery from 

such illness. Upon return from leave, a teacher shall be assigned to the 

same position, if available, or a sub­

stantially equivalent position. B. Leaves of absence with pay chargeable 

against the teacher's sick leave shall be granted for the following reason: 

Personal illness or injury. C. Leaves of absence with pay not chargeable 

against the teacher's sick leave shall be granted for 

the following reasons: 1. A maximum of five (5) days per school year 
for a death in the immediate family. Immediate family is defined 

as father, mother, father-in-law, mother-in-law, spouse, children, 
brother, sister, grandmother, 

grandfather. 2. Time necessary for attendance at the funeral service of a 
person whose relationship to the teacher warrants such attendance, if 
app­ roved by his Principal.

3. Two days per year will be allowed for personal leave. These may 
be used for personal business which cannot be conducted on other 
than a school day according to the following provisions:

a. Personal leave, in all cases except unforeseen emergency,  
requires at least two (2) days advance notice to the Principal  
or immediate Supervisor. b.

 Personal leave is to be used for sound, pressing, and unavoid­
able reasons only, and its proper use may be subject to verifica­
tion at the request of the School Administration if warranted
by the teacher's previous attendance record, or if there is 
legitimate cause to suspect that the leave has been used  
improperly. c.
 Personal leave days are not to be used for any purpose that one 
could construe to be a failure to accept one's professional 
responsibility and/or failure to conduct one's self in a profess ­ ional 
or ethical manner. d. Should 

personal leave be used improperly, it will result in the loss 
of salary for the day or days in queston. Unacceptable  
uses of personal leave are:



1. Recreational pursuits
2. Social functions
3. Other employment
4. Seeking new employment
5. Marriage
6. Child Care

e. To avoid unanticipated loss of wages, it is advised that teacher 
consult with their Principals and/or the C.E.A. President regarding 
the propriety of their leave prior to its use. Personal business days 
are not to be used the last day before a vacation or the first day 
after a vacation.

4. Absence when a teacher is called for jury duty. Any remuneration 
received for jury service shall be remitted to the Board.

5. Court appearance as a witness in any case connected with the teacher's 
employment or the school or whenever a teacher is subpoenaed to attend any 
proceeding.

6. Principal-approved visitation at father schools or for attending edu- 
cational conferences or conventions, including Association meetings. On 
Association meeting or conference days not approved by the Principal, 
the cost of a substitute shall be paid by the C.E.A.

7. Time necessary to take the selective service physical examination.

8. The Board agrees to provice release time to C.E.A. equivalent of 
three (3) days at full pay per year for the purpose of performing its 
duties. The use of these days shall be at the discretion of the C.E.A. 
Board of Directors. The C.E.A, must give notice for this request to 
the Superintendent as early as possible but in any event no less than 
three (3) days prior to the requested leave day or days.

D. Leaves of absence up to a maximum of two years, without pay, shall be 
granted upon application for the following purposes:

1. Study related to the teacher's certificated field.

2. Study to meet eligibility requirements for a certificate or degree
 other than that held by the teacher.

The regular salary increment occurring during such period shall be allowed.

E. A maternity leave of eighteen months shall be granted without pay, com­

mencing not later than the end of the fifth month of pregnancy, except that 

when this date falls within one school month of the end of the semester. The 

teacher shall be entitled to return from such leave witin 18 months from the 

date the leave was granted. The teacher shall be reemployed at the beginning 



of the first regular semester. Upon sixty (60) day notice of her intent and 

submission of a favorable medical report from a qualified physician.

F. Leave of absence will be granted of up to two (2) years to any teacher 

who joins the Peace Corps as a full-time participant in such program. The reg­

ular salary increment occurring during such period shall be allowed.

G. Military leaves of absence shall be granted to any teacher who shall 

be inducted or shall enlist for military duty to any branch of the armed forces 

of the United States. The regular salary increment occurring during such period 

shall be allowed.

H. The Board shall grant leave of absence without pay to any teacher 

to campaign for, or serve in, a public office.

I. Eligibility - A teacher shall have been satisfactorily employed for 

one (1) year for health or maternity leaves and three (3) years for other leaves.

J. Notice - Notice of intent to return or resign must be sent in writing 

to the Superintendent by June 30 of the leave year.

K. .SABBATICAL LEAVE - Teachers who have been employed for seven (7) years 

in the Charlotte School District may be granted a Sabbatical leave for one (1) 

year. During said Sabbatical leave, the teacher shall be considered to be in 

the employ of the Board and shall be paid one-half (1/2) his full annual salary.

A teacher, upon return from a Sabbatical leave, shall be restored to his 

former position or to a position of like nature and status, and shall be placed 

at the same position on the salary schedule as he would have been had he taught 

in the district during such period.

The teacher shell sign an agreement to return to service with the Charlotte 

School District upon termination of the Sabbatical leave, or refund any compensa- 

tion received from the Charlotte School District while on leave except as the 

Board shall, by special action, waive such obligation.



Applications shall be filed with the Superintendent. Applications must 

show evidence of worthiness of purpose for the leave and of constructive nature 

for leave. No more than two per cent of the total certified staff shall be on 

leave at the same time.

All applications shall be reviewed for recommendation to the Superintendent 

by a committee consisting of six (6) members, three (3) appointed by the Super­

intendent and three (3) appointed by the C.E.A. Board of Directors. The Com­

mittee shall consider among other qualifications, the following: The extent 

of the applicant's professional study, travel, research, growth, contributions 

and successful service during the seven (7) years of employment. The final 

decision for granting such leave shall depend on the availability of funds and 

shall rest with the Board of Education.



ARTICLE VIII

NEGOTIATION PROCEDURES

A. Matters that cannot be contemplated by this Agreement, such as govern­

mental acts or acts of God, but of common concern to the parties, shall be sub ­ ject 

to professional negotiations between them from time to time curing the period of 

this agreement upon request by either party to the other. The Parties undertake to 

cooperate in arranging meetings, selecting representatives for such discussions, 

furnishing necessary information and otherwise constructively considering 

and resolving any such matters. B. In the event the 

salary schedule is reopened for negotiation, by either party, as provided 

in Article IV of this agreement, the parties will promptly negotiate for the 

purpose of reaching an agreement upon a revised salary schedule. At least 

sixty (60) days prior to the expiration of this Agreement, the parties  will like 

wise begin negotiations for a new agreement covering wages, hours, terms, 

and conditions of employment of teachers employed by the Board. C. 

In any negotiations described in this Article, neither party shall  have 

any control over the selection of the negotiating or bargaining represen­ tatives 

of the other party and each party may select its representatives from within 

or outside the school district. It is recognized that no final agree­ ment between 

the parties may be executed without ratification by a majority of  the Board 

of Education and by a majority of the membership of the Association, but the 

parties mutually pledge that representatives selected by each shall be clothed 

with all necessary power and authority to make proposals, consider pro­ posals, 

and make concessions in the course of negotiations or bargaining, 

sub­ ject only to such ultimate ratification.



ARTICLE IX

GRIEVANCE PROCEDURE

A. The primary purpose of this procedure is to secure, at the lowest level 

possible, equitable solutions to the problems of the parties to the dispute. It 

is agreed 

that: 1. Both parties shall 

keep these proceedings as confidential as may be appropriate at each 
level of the procedure. 2. All documents, communications, 

and records dealing with a greivance shall be filed separately from the 
personnel files of the participants, and no reprisals of any kind shall be 
taken by or against any party of interest in the grievance procedure 
by reason of such participation. 3. A grievance may be withdrawn at 
any level without prejudice 

or record, unless, in the judgment of the Association Representative 
or the Ethics and Professional Problems Committee, the grievance 
affects a group of teachers, in which case the Ethics and Professional 
Pro­ blems Committee shall process the grievance at the appropriate  
level. In the event that any Association Representative or member of 
the Ethics and Professional Committee is a party in interest 
to any grievance, he shall disqualify himself and a substitute 
shall be named by the Association. B. If an individual teacher has 
a personal complaint which he 

desires to discuss with a supervisor, he is free to do so without recourse 

to the grievance procedure. However, no grievance shall be adjusted without 

prior notification to the Association and opportunity for an Association 

Representative to be present, nor shall any adjustment of a grievance 

be inconsistent with the terms of this Agreement. The Association will be 

solely responsible for the pro­ cessing of a grievance on behalf of a 

teacher. C. A claim by any teacher or the Association  

that there has been a viola­ tion, misinterpretation, or misapplication 

of any provision of this Agreement may be processed as a grievance as 

hereinafter provided. A grievant may invoke the formal grievance procedure 

on the form set forth in annexed Schedule signed by the grievant and 

a designated Association Representative, which form shall be available for 

the Association Representative in each building. A copy of the grievance 

form shall be delivered to the Principal or Supervisor within two (2)



weeks of the grievance date. If the grievance involves more than one school 

building, or a contractual problem, it may be filed directly with the 

Superintendent.

Definition Building Representative - the selected representative for 

all buildings having more than 10 (ten) teachers, or chosen representative 

in cases of buildings with less than ten (10) teachers.

PROCEDURE LEVEL I

Within three (3) school days of receipt of the grievance, the 
principal or supervisor shall meet with the Association Representative 
and grievant in an effort to resolve the grievance. The Principal 
or supervisor shall indicate his disposition of the grievance in 
writing within three (3) school days of such a meeting and shall 
furnish a copy thereof to:

1. Association Secretary
2. Ethics and Professional Problems Committee chairman
3. Grievant

PROCEDURE LEVEL II

If the Association is not satisfied with the disposition of the 
grievance or if no disposition has been made within three (3) 
school days of the meeting held in Procedure Level One (or six (6) 
school days from the date of initial filing, whichever shall be 
later), the grievance shall be transmitted to the Superintendent or 
his designee, who shall meet with the Association representative 
on the disposition of the grievance within six (6) school days 
after the receipt of the grievance. The Superintendent or his 
designee shall indicate his disposition of the grievance in 
writing within three (3) school days of such meeting and shall 
furnish a copy thereof to the Association secretary, grievant 
and the Ethics and Professional Problems Committee chairman.

PROCEDURE LEVEL III

If the Association is not satisfied with the disposition of the 
grievance by the Superintendent or his designee, or if no disposition 
has been made within three (3) school days of such meeting (or six (6) 
school days from the date of filing, whichever shall be later), the 
grievance shall be transmitted to the Board by filing a written 
copy therof with the secretary or other designee of the Board. The 
Board, no later than its next regular meeting or two calendar 
weeks, whichever shall be later, may hold a hearing on the grievance, 
review such grievance in executive session or give such other con­
sideration as it shall deem appropriate. Disposition of the 
grievance in writing by the Board shall be made no later than seven 
(7) school days thereafter. A copy of such disposition shall be 
furnished to the Association Secretary, grievant, and Ethics and 
Professional Problems Committee chairman.



PROCEDURE LEVEL IV

If, at this point, the grievance has not been satisfactorily settled, 
the Association shall have the right to submit such grievance to 
Arbitration by the American Arbitration Association in accordance 
with their rules, then obtaining, providing such submission is made 
within fifteen (15) calendar days after receipt by the Association 
of the Board of Education's answer. If the grievance has not 
been submitted to arbitration within said fifteen (15) calendar day 
period, it shall be considered as being withdrawn by the Association. 
The arbitrator shall have no authority to add to, subtract from, 
change, or modify any provisions of this agreement but shall be 
limited solely to the interpretation and application of the pro­
visions contained herein. The decision of the arbitrator shall be 
final and binding upon the parties hereto. The expenses and fees 
of the arbitration and the America Arbitration Association shall be 
shared equally by the Board of Education and the Association.

D. If ary teacher for whom a grievance is sustained shall be found to 

have been unjustly discharged, he shall be reinstated with full reimbursement 

of all professional compensation or advantage, the same or its equivalent in 

money shall be paid to him.

E. The time limits provided in this Article shall be strictly observed 

but may be extended by written agreement of the parties. In the event a grie­

vance is filed after May 15 of any year and strict adherence to the tine limits 

may result in hardship to any party, the time limits may bo changed by mutual 

written agreement of the parties. A grievance filed after school is dismissed 

for the summer shall be termed a summer time grievance. During this time the 

term "days" as used in Procedure Level I, II, III and IV shall mean calendar 

days.



ARTICLE X

TEACHING HOURS

A. The teacher's normal day shall be from 8:15 A.M. until 3:25 P.M.unless 

permission is granted by the principal to leave earlier, except on Fridays and 

days proceeding holidays when teachers may leave 15 minutes after school 

is dismissed. In the event teachers deviate from established hours, the Association 

encourages Principals to take positive action in eliminating any deviation.

B. All teachers shall be entitled to a duty-free uninterrupted lunch 

period. The lunch period will be: elementary - 1 hour; Junior High - 40 minutes; 

High School 40 minutes. C.

 Recess assignments for elementary teachers will be rotated, as is 

the present practice, so that each teacher will be provided with relief time.



ARTICLE XI

TEACHING LOADS AND ASSIGNMENTS

A. 1. The normal weekly teaching load in the senior high school will be 25 
teaching periods and 5 unassigned preparation periods. (Based on the 
55-minute period.) There will be a ten-minute homeroom. 2. The 

normal weekly teaching load in the junior high school will be  30 assigned 
teaching periods and 5 unassigned preparation periods. (Based 
on the 45-minute period.) 3. The normal 

weekly teaching load in the elementary schools will be less than that of 
the high school due to the necessity of accommodating bus transportation. 
Morning and afternoon recess periods and the kindergarten schedules 
to be set cooperatively by the teacher and by the principal, but in no 
event will the length of the day be increased  from the above. 4. During 
the time a teacher 

is not scheduled for a class, it will not be necessary for him to remain 
at his station, but he must be available unless given permission to 
leave early as provided in Article X-A. B. Since pupils are entitled 
to be taught by 

teachers who are working within their area of competence, teachers 

shall not be assigned, except tempo­ rarily and for good cause, outside 

the scope of their teaching certificates or their major or minor field of study. C.

 Teachers who will be affected by a change 

in grade assignments in the elementary school grades and by changes 

in subject assignment in the secondary school grades will be notified 

and consulted by their principals as soon as practicable and prior to 

June 1. Such changes will be voluntary to the extent possible. In no event 

will changes in teachers schedules be made later than the 15th day of 

August preceding the commencement of the school year unless emergency 

situations require same. If an involuntary change in assignment is required 

between July 1 and August 15, a teacher may choose to exercise his 

right to resign without prejudice rather than fulfill his obligation. D.

 DEPARTMENT CHAIRMEN

1. Any school department may have a department chairman who shall 
be appointed by the principal and approved by the Board. It is understood



the department chairmen are primarily classroom teachers but are 
given the additional task of assisting other teachers. At no time 
are department chairmen considered supervisory personnel nor 
appointed without compensation.

2. Each department chairman will be appointed for a term not to 
exceed two years. At this time his or her appointment may be 
renewed for another two years or a new department chairman will 
be appointed.

3. The duties of department chairmen shall be outlined by the 
administration.



ARTICLE XII

SPECIAL AND STUDENT TEACHING ASSIGNMENTS

A. Assignment for the Community Education, Driver Education, and  

Summer School programs will be made by the Board with consideration 

given to tenure teachers possessing permanent teaching certificates regularly 

employed in the district during the normal school year. Teachers shall be 

compensated at the rate given 

in Schedule A. B. Supervisory teachers of student teachers shall be tenure 

teachers possessing minimum of a Bachelor's Degree in academic preparation 

who voluntarily accept the 

assignment. C. The C.E.A. agrees to accept student teachers as honorary 

members and include them in appropriate meetings and activities 

of the C.E.A. D. Recognizing the joint effort of Administration and Teachers in  

providing student teaching experience, money received by the Charlotte School 

District shall be administered jointly by a committee composed of Administrators 

and teachers. The Superintendent shall appoint his representative (s) and 

the C.E.A. Board of Directors shall appoint their representative (s). The following 

areas are suggested for use of such money: in-service training programs, re ­

leased time, and classroom materials and equipment. E.

 The Board shall notify the C.E.A. of money received from the placing college 

or university and note the balance of money contained in the account.



ARTICLE XIII

TEACHING CONDITIONS

A. It is recognized by the Board that classroom and library materials, 

furnishings, and equipment are an inportant aspect of an effective educational 

program. The Board agrees to continue its efforts in these areas as dictated 

by the financial condition of the district, the building facilities available, 

and the best interest of the district ns deemed administratively feasible 

during the 1969-70 school year.

B. It is recognized by the Board that pupil-teacher ratio is an important 

aspect of an effective educational program. The parties agree that class size 

shall meet the following standards except in traditional large group (team 

teaching) instruction or experimental classes where the Association has agreed 

in writing to exceed the maximum.

Grade K-2 Grade 3-5Max imum 30 Maximum 33
(in effect when new facility opened) If 
the aforementioned class sizes are 

exceeded, a teacher’s aide shall be employed for a minimum of two hours per day 

in the classroom where the overload exists. C. Teachers shall not be responsible 

for such non-professional responsi­bilities as bus and patrol duties. 

Except for the beginning of school, such duties as collecting moneys will 

be kept at a minimum and other non-professional personnel will be used. D. In 

the construction of any 

new buildings or the expansion of any exist­ing buildings, where the 

following facilities are not now available, the Board will make available 

in each school of five rooms or more adequate lunchroom, restroom, and 

lavatory facilities exclusively for teacher use and at least one room, 

appropriately furnished, which shall be reserved for use as a faculty 

lounge in which smoking shall be permitted.

E. Telephone facilities shall be made available to teachers for their 
reasonable use.



F. Vending machines for beverages and candy shall be installed for teachers' 

use at the request of the Association, the proceeds to be used by the teachers' 

group in their respective buildings.



ARTICLE XIV

VACANCIES AND PROMOTIONS

A. All vacancies shall be open and posted for at least six (6) teaching days 

in each of the six (6) major buildings (Galewood, Weymouth, Southridge, 

Washington, Junior High, and Senior High). Additional teachers that 

may be interested - contact your principal. Any teacher may apply for such 

vacancies. B. Teachers who are interested in a change of position should 

advise their principals prior to the summer vacation.

C. In filling such vacancy, the Board agrees to give due weight to the 

professional background and attainments of all applicants. The Board declares  

its support of a policy of promotions from within its own teaching staff, in-' 

eluding promotions to superaisory and executive levels. Final selection 

will be the sole perogative of the Board of Education.



ARTICLE X V

TRANSFERS

A. Since the frequent transfers of teachers from one school to another 

is disruptive of the educational process and interferes with optimum teacher 

per­ formance, the parties agree that unrequested transfers of teachers 

are to be minimized and avoided whenever 

possible. B. Any teacher who shall be transferred to a supervisory 

or executive position and shall later return to a teacher status shall be entitled to 

retain such rights as he may have had under this Agreement prior to such 

transfer to supervisory or executive status.



ARTICLE XVI

TEACHER EVALUATION

A. All monitoring or observation of the work performance of a teacher shall be 

conducted openly and with full knowledge of the teacher. Probationary teachers 

must be observed at least twice per year for 15 consecutive minutes and 

a written evaluation must be given all probationary teachers by the end 

of the first semester and 75 days before the end of the school year.

Tenure teachers must be observed at least once every two (2) years.

Written observations of classroom performance must be discussed with the 

teacher within ten (10) days of each observation. The teacher shall receive  

a copy of the principal’s observation report and evaluation. In the event that 

the teacher feels his observation report or evaluation was incomplete or unjust, 

he may put his objections in writing and have them attached to the observation  

report or evaluation report to be placed in his personnel file. All evaluations  shall 

be based upon valid criteria for evaluating professional performance as  

jointly determined by the Board and the Association. The current evaluation  form 

being used shall be revised by a committee of principals and C.E.A. members.

B. Each teacher shall have the right upon request to review the contents 

of his own personnel file. A representative of the Association may be requested 

to accompany the teacher in such review. C.

 A teacher shall at all times be entitled to have present a representa­ tive 

of the Association when he is being reprimanded, warned, or disciplined 

for any infraction of discipline or delinquency in professional performance.  

When a request for such representation is made, no action shall be taken with 

reppect to the teacher until such representative of the Association is present.

D. No teacher shall be disciplined, reprimanded, reduced in rank or com­

pensation or deprived of any professional advantage without just cause. Any  

such discipline, reprimand or reduction in rank, compensation, or advantage, 

including adverse evaluation of teacher performance or violation of professional



ethics asserted by the Board or any agent or representative thereof shall be 

subject to the professional grievance negotiations procedure previously set forth.



ARTICLE XVII

PROTECTION OF TEACHERS

A. Since the teacher's authority and effectiveness in his classroom 

is undermined when students discover that there is insufficient administrative 

backing and support of the teacher, the Board recognizes its responsibility 

to give all reasonable support and assistance to teachers with respect to the  

maintenance of control and discipline in the classroom. The Board further 

rec­ ognizes that the teacher may not fairly be expected to assume the role 

of warden or custodian for emotionally disturbed students nor to be charged  

with respon­ sibility for psychotherapy. Whenever it appears that a particular pupil 

re­ quires the attention of special counselors, social workers, law enforcement 

personnel, physicians, or other professional persons, the Board will take 

reasonable steps to relieve the teachers of responsibilities with respect  

to such pupil.

B. Any case of assault upon a teacher shall be promptly reported 

to the Board or its designated representative. The Board will provide legal 

counsel to advise the teacher of his rights and obligations with respect to 

such assault and shall render all reasonable assistance to the teacher in 

connection with handling of the incident by law enforcement and judicial 

authorities. C. If any teacher is complained against or sued by reason 

of disciplinary action taken by the teacher against a student, the Board 

will provide legal counsel to advise the teacher of 

his rights. D. Time lost by a teacher in connection with any incident mentioned 

in this Article shall not be charged against the teacher. E.

 If, in the performance of regular or assigned teaching duties, a teacher, 

without negligence on his part, shall suffer damage to his clothing  or other 

personal property to the extent of $10.00 but not more than $100.00, the 

Board shall make reimbursement. The Board may require subrogation, assign-



ment, and full cooperation by such teacher in seeking recovery from any party 

responsible for said loss.

F. Any reasonable complaint by a parent of a student directed toward a 

teacher, as determined by the supervisor, shall be promptly called to the 

teacher's attention.

G. Teachers shall be expected to exercise reasonable care with respect to 

the safety of pupils and property, but shall not be individually liable, except 

in the case of gross negligence or gross neglect of duty, for any damage or loss 

to person or property.



ARTICLE XVIII

MISCELLANEOUS PROVISIONS

A. The Board agrees at all tines to maintain as adequate list of substitute 

teachers. Teachers shall be informed of a telephone number they nay call before 

7:30 a.m. to report unavailability for work. Once a teacher has reported unavail 

ability, it shall be the responsibility of the administration to arrange for 

a substitute teacher. Substitute teachers shall not receive less than $24 per day.

B. The Association shall be duly advised by the Board of fiscal, budget­

ary and tax programs affecting the district and the Association shall, whenever 

feasable, have the opportunity in advance to consult with the Board with respect 

thereto prior to general publication.

C. The Association shall deal with ethical problems arising under the 

Code of Ethics of the Education Profession in accordance with the terms thereof 

and the Board recognizes that the Code of Ethics of the Education Profession

is considered by the Association and its membership to define acceptable criteria 

of professional behavior.

D. Teachers employed full-time by the school district shall be allowed to 

do work outside the school on Saturdays and after school, providing that such 

work does not interfere with their duties and efficiency in the school system.

E. At the age of 65 years, all teachers will retire unless an extension 

of time is offered by the Board, but in all cases teachers must retire at the 

age of 70.

F. All teachers shall have the results of their chest x-rays recorded with 

the superintendent when they are hired and annually thereafter. The school Board 

will attempt to schedule the mobile x-ray unit in Charlotte for this purpose.

The Superintendent may request that any teacher have a physical or mental examina­

tion when he feels the best interests of the staff and the student is



jeopardized. The cost of the physical or mental examination shall be paid by 

the Board of Education.

G. This Agreement shall supersede any rules, regulations, or practices of 

the Board which shall be contrary to or inconsistent with its terms. It shall 

likewise supersede any contrary or inconsistent terms contained in any individual 

teacher contracts heretofore in effect. All future individual teacher contracts 

shall be made expressly subject to the terms of this Agreement. The provisions

 of this Agreement shall be incorporated into and be considered part of the esta­

blished policies of the Board.

H. Copies of this Agreement shall be printed at the expense of the Board 

and presented to all teachers now employed or hereafter employed by the Board.

I. If any provision of this Agreement or any application of the Agreement 

to any employee or group of employees shall be found contrary to law, then such 

provision or application shall not be deemed valid and subsisting except to the 

extent permitted by law, but all other provisions or applications shall continue 

in full force and effect.

J. Wednesdays after school are to be kept open by all teachers for school 

meetings. All meetings shall end by 4:15 p.m. The second Wednesday of every month 

will be reserved for professional (i. e. Association) meetings. The third Wednes­

day of every month will be reserved for In-Service meetings. The In-Service 

meetings will begin at 2:15 p.m. and end at 4:15 p.m. The first Tuesday of 

every month is to be reserved for C.E.A. Executive Board meetings.



K. Teachers of the Charlotte Schools shall become residents of the 

community. Upon signing in the system, a teacher shall make a reasonable effort 

to locate in the community.

L. An administrator or a person authorized by the Administrator (Principal) 

will be present at all high school night dances, in the event the teacher 

recognizes the need for an additional person. The principal mill furnish that 

person.



ARTICLE XIX

PROFESSIONAL IMPROVEMENT

A. Each teacher in the school system must continue to improve profession­

ally. In-service programs will be provided cooperatively by the administration, 

school board, and faculty. It is suggested that in-service courses be offered 

in part on school time. B. All 

teachers shall be expected to participate in a reasonable inservice  program 

formulated with the cooperation of the school board, the administrators, and 

the teachers, unless excused for a period of time because of illness or some  

other unavoidable cause. Any determinations of failure to meet professional 

improvement qualifications, as charged, shall be subject to review.

C. Professional improvement shall be defined as professional or subject 

matter improvement, and shall not be construed as to imply taking of any specific 

course or number of courses in any given period of time, D. The 

parties support the principles of continuing training of teachers, participation 

by teachers in professional organizations in the areas of their  specialization, 

leaves for work on advanced degrees or special studies and participation 

in community educational projects. E. The Board may 

provide upon application the necessary funds for teachers who desire to 

attend select professional conferences and Michigan Department of  Education 

Curriculum Committee meetings. Travel, meals, lodging, and registra­ tion 

fees shall be deemed appropriate expenses of the Board, as well as the cost  of 

the substitute teacher needed to relieve the participant. A teacher attending such 

conferences and meetings shall be granted sufficient leave time to attend 

without loss of compensation. F. At 

the request of the Association, or on the Board's initiative, arrangements 

may be made for after—school courses, workshops, conferences and 

programs designed to improve the quality of instruction. Every effort will be



made to obtain to obtain people of the highest qualification to participate in 

the presentation of such programs. All teachers desiring to attend shall be 

allowed to do so.

G. 1. No new teacher shall be employed by the Board for a regular teaching 
assignment who does not have a bachelor's degree from an accredited 
college or university, and a provisional or permanent certificate.

2. The employment of teachers by individual contracts based on special 
certificates' is to be permitted only in cases of absolute necessity or 
where the teacher has outstanding credentials and the Association shall 
be so notified in each instance and the Board shall indicate the extent 
to which they endeavored to fill the position with a fully certificated 
person.

3. No substitute teacher shall be employed by the Board for more than 
90 days per school year, who possesses less than a provisional or 
permanent certificate.

4. Teachers shall not be assigned outside the scope of their teaching 
certificates except temporarily and for good cause, and the C.E.A. 
shall be so notified in each instance, along with a written statement 
of reasons for such misassignment.



ARTICLE XX

PROFESSIONAL EXPERIENCE

A. One year of full-time teaching---------------------- ---------- 1 year

B. One semester of full-time teaching-------------------------- 1/2 year

C. One semester of teaching at least 1/2 the number of periods in a day  

1/2 credit.

D. Two semesters of teaching more than one-half the number of periods in

a day-------- 1 credit.

E. New teacher entering the profession after a number of years in business 

or industry with no previous teaching experience. This teacher shall start at 

the base salary depending upon degree(s) held. After the first year of employ­

ment he shall move UP the salary schedule from 1 to 5 steps based on evaluation 

of his teaching performance as determined by the Administration.

F. One year of study at a university while on a sabbatical leave or 

educational leave. The regular salary increment occurring during such period 

shall be allowed.

G. Substitute teaching before signing a regular contract in the Charlotte

School District. If teaching time equals 54 or more full days taught, the teacher 

shall be granted 1/2 year experience on the salary schedule. If time equals 108

or more full days taught, within one school year, the teacher shall be granted 

one (1) year experience on the salary schedule.

H. Pregnancy leave. The teacher shall return at the step reached before 

the leave began. (No increment while on leave.)

I. Any former teacher of the Charlotte School District who is re-employed 

within a period not exceeding five (5) years shall be placed on the salary 

schedule at the next step above the one on which his salary was based when he 

left the school district. Proper credit will be given for professional advance­

ment should the teacher have advanced to a higher academic degree level since

leaving the school district.



J. Vocational experience. Outside work experience approved by the State 

Department of Vocational Education as acceptable for vocational certification 

shall be credited at the rate of 1/2 increment for each year of approved experi­

ence to a maximum of two (2) increments.



ARTICLE XXI

PROFESSIONAL STUDY COMMITTEES

A. The Association offers its services in creating a committee to study 

curriculum or other areas of mutual interest. B. The 

clerical expenses of such committee shall be borne by the 8oard. 

Representatives on such Committee shall be excused from the performance  

of other work for the purpose of serving on such Committee.



ARTICLE XXII

PROFESSIONAL BEHAVIOR

A. The Board recognizes that the Code of Ethics of the Education Profes­

sion is considered by the Association and its membership to define acceptable 

criteria of professional behavior. The Association shall deal with ethical 

problems in accordance with the terms of such Code of Ethics of the Education 

Profession. B. 

The Association recognizes that abuses of sick leave or other leaves,  

chronic tardiness or absence, willful deficiencies in professional performance, 

or other violations of discipline by a teacher reflect adversely upon the 

teaching profession and create undesirable conditions in the school building. 

Alleged breaches of discipline or the Code of Ethics of the Education Profession 

shall be promptly reported to the offending teacher and to the Association. The 

Association will use its best efforts to correct breaches of professional be­

havior by any teacher and, in appropriate cases, may institute proceedings 

against the offending teacher.



ARTICLE XXIII

DURATION OF AGREEMENT

This Agreement shall be effective as of July l, 1969 and shall continue in 

effect until the 30th day of June, 1970. This Agreement shall not be extended 

orally and it is expressly understood that it shall expire on the date indicated.

CHARLOTTE EDUCATION ASSOCIATION

By
Its President

By
Its Secretary

By
Chairman, negotiation Committee

By
Negotiating Committeeman

By
Negotiating Committeeman

By
Negotiating Committeeman

By
Negotiating Committeeman

Charlotte Board of Education

By
Its President

By
Its Secretary

By
Member

By
Member

By
Member

By
Member

By
Member

Dated this___ ____  day of_________________1969



SCHEDULE A

SALARIES AND FRINGE BENEFITS

I. The following shall be the schedule of basic teacher salaries:

A. Yr. BA BA 15 MA MA + 15

1 7000 7210 7420 7630
2 7400 7622 7344 8066
3 7800 8034 8268 8502
4 8200 8446 8692 8938
5 8600 8858 9116 9374
6 9000 9270 9540 9810
7 9400 9682 9964 10246
8 9800 10094 10388 10682
9 10200 10506 10812 11118

10 10600 10918 11236 11554
11 11000 11330 11660 11990

INDEX = 1.05715

BA + 15 = l.03 of base
MA = 1.06 of base
MA + 15 = 1.09 of base

Parties hereto agree that the above salary for the school year 1969-1970 

shall be for 180 attendance days as designated in the appropriate Michigan Statute

B. The sun of $10.00 per semester hour, to a maximum of $200, will be paid 

for advanced study leading to a Master's Specialists, or Doctor's degree. This 

will become effective after the teacher has satisfied the 10-hour requirement for 

a permanent certificate.

C. A state-qualified Special Education teacher shall receive $500 in 

addition.

D. Extra Duty Pay:

Football Varsity Coach 10%
Assist. Varsity Coach 6%
Head J.V. 6%
Assist. J.V. 6%
Head Freshman 6%
Assist. Freshman 6%



 Extra Duty Pay, Cont’d:

Basketball Head Coach 10%J.V.
 Coach 6%Freshman Coach
 6%Wrestling Head Coach

 10%Asst. Coach 6%Baseball Head 
Coach 7%J.V. Coach 4%

Track Head Coach 7%Asst. Coach
 4%Golf Head Coach 4% plus 

golf fee Tennis Head Coach 5%
Cheerleading 4%Athletic 

Director 10%Junior High Head 

Football Coach 6%Asst. Football 

Coach 3%Head Basketball Coach

 6%Asst. Basketball Coach 3% Spring 

Sports 3%Band Director 10%Asst.
 Director 6%Visual Aids 3%
Forensics 3% if  conducted
 after schoolDramatics 3%
 each of two  productionsGAA

 4%Debate 3% if  conducted after
 schoolDepartment Heads

 4%Driver Education-Instructor

 $5.00 per hourDirector $5.50 per 

hour II. Increments become 

effective on September 1 or 

the beginning of each school 

year and advancement under the 

salary schedule shall be automatic 
as of September 1 (or the 

beginning date) or February 

1 (second semester) following 

completion of academic 

or professional courses.



III. Insurance Protection

Pursuant to the authority set forth in Section 617 of the School Code of 1955, 

as amended, the Board agrees to furnish to all teachers the following insurance 

protection:

A. The Board shall provide MSA Super Med Health Care Protection for a 

12-nonth period for each member of the bargaining unit and his eligible 

dependents.

B. Sickness and Accident Insurance: (12 months) with 75% of Annual Salary.

C. The Board shall make payment of insurance premiums for each employee

to provide insurance coverage for the full twelve month period commencing

September 1st and ending August 30th.
Refer to schedule coverage attached.

IV. Teacher salaries shall be divided into 26 pay periods, every other Friday, 

starting September 19, 1969. Teacher has the option of requesting contract 

balance on last pay period in June.



ARTICLE XXIV

SCHOOL CALENDAR FOR 1969-70

Date

Aug. 28-29 Pre-School Conference (new  teachers)

Sept. 1 Labor DaySept. 

2 Pre-School Conference (all  teachers)Sept. 

3 Students report A.M. Teachers all day.Nov. 

27-28 Thanksgiving VacationDec. 

19 Christmas Vacation begins 3:10 p.m. Jan. 

5 School reopensJan. 23 End 

of Semester (no school for students) 90 student 

attendance days first semester Jan. 26 Second 

Semester begins Feb. 13 In-Service 

Day (all day) March 27 Good Friday - 

beginning of spring vacation (all day) April 6 School 
reopens

June 10 End of school year - 

no school for students 90 student attendance days 

second semester 180 Student Attendance 

Days for Students 6 Work Days for 

TEACHERS NEW TO CHARLOTTE 4 Work Days 

for REGULAR TEACHERS (formerly taught in Charlotte)



ARTICLE XXV

OUTSIDE TEACHING EXPERIENCE

Credit for experience outside the school system. shall be evaluated by the 

Superintendent and credit shall be allowed whenever the prior service of the 

teacher is deemed satisfactory. Full credit shall he given for the first four 

years of experience. Credit can he allowed, up to a maximum of ten (10) years 

of prior service.
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