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AGREEMENT
between'.
CHARLOTTE EDUCATION ASSOCIATION
and
CHARLOTTE BOARD OF EDUCATION

This Agreement entcred into this day of , 1663, by

and between the Board of Education of the Charlotte School District of
Charlotte, Michigan, mereinafter called the '"Board'', and the Charlotte Ecuca-
tion Association, hereinafter called the ''Association'’,
WITNESSETH

WHEREAS the Board and the Association recognize and declare that providing
a quality education for the Children of Charlotte is their mutual aim and that
the character of such education depends predominately upon the quality and
morale of the teaching service, and

WHEREAS the members of the teaching profession are particularly qualified
to assist in formulating policies add programs designed to improve educational
standards, and

WHEREAS the Joard has a statutory obligation, pursuant to Act 37¢ of the
Michigan Public Acts of 1965, to bargain with the Association as the represen-
tative of its teaching personnel with respect to hours, wages, terms, and con-
ditions of employment, and

WHEREAS the parties, following extended and deliberate professional nego-

tiations, have reached certain understandings which they desire to memorialize,

In consideration of the following mutual covenants, it is hereby agreed as

follows:



ARTICLE I
RECOGNITION
L. The Board hereby recognizes the Association as the exclusive bargain-
ing and/or necotiating representative, as defined in Section 11 (eleven) of
Lct 379, Public Acts of 1965, for all professional personnel, including
personnel on tenure or probation, classroom teachers, contracted substitute
teachers, guidance counselors, librarians, speech and hearing therapists,
visiting teachers, advising or critic teachers, teachers of the housebound
or hospitalized, teachers of special education, attendance officers, social
workers, cooperative education teachers, agriculture teachers, and any
other position requiring degree-holding and certificated personnel, employed
or to be employed by the Board (whether or not assigned to a public school
building), but excluding supervisory and executive personnel. The term
"teacher", when used here-in-after in this Agreement, shall refer to all
employees represented by the Association in the bargaining or negotiating
unit as above defined, and references to male teachers shall include female
teachers.
B. The Board agress not to negotiate with any teachers' organization

other than the Association for the duration of this Agrcement.
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APTICLE II

AGEWMCY SHOT AND PAYROLL DEDUCTIONS

A. ALl teachers as a condition of continued employment shall either:

1. Sign and deliver to the Board an assignment authorizing
deduction of membership dues and assessments of the
Association (including the Mational and Michigan ZFdu-
cation Associations) and such authorization shall con-
tinue in effect from year tc year unless revoked in writinn
hetween June 1 ané Septembher 1 of a given year, or

2. Cause to be pald to the Association 2 representation fee
equivalent to the dues and assessmen ts of the Association
(including the Mational and Michigan Education Associa-
tions) within sixty days of the cormencement of empnloy-
ment. In the cvent the representation fze shall not ke
naid, the Roard, upon toecelving a sicned z2tateront from
the Association indicating the teacher has failed to
cormply with this condition, shall immediately notify said
teacher his services shall be discontinued at the end of the
current scmester. The refusal of said teacher to contri-
haate fairly to the costs of nagotiation and adnindistra-
tion of this and subsequent agreecments is recognized as just
and reasonablce cause for termination of cmployment.

B. The daduction of membership ducs shall be made from the sccond pay chech
each month for ten (10) months beginning in September and ending in June
of cach ycar, and the Board agrees to promptly remit to the respective
Association 211 monies so daducted, accompanied by a list of teachers fronm
whom the deductions have baon made.

0
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The Roard shall upor joint approval of the Association and Board also make
payroll deduction upon written authorization from tcachers for annuities,
credit unicn, savings bonds, charitable donations, or any othcr plans or
programs.




ARTICLE III

ADMIMISTRATIVE RIGHTS

A. Subject to t.e provisions of ti.is Agreement and Public Act 37% 6f the
Public Acts ov.1965, t .e Scirool Distirict reserves and retains full rignts,
autrority, and discretion to control, supervise, and manage t'.e operation of
all sciools and tiie educational process and to make 211 decisions and policies

not inconsistent wita tiie terms of this Agreement.






The school mail service shall be made available to tne Association.

E. MNotwitinstanding tieir empioyment, teachers shall be entitled to full
rights of citizenship and no religious or political activities of any teacher
or the lack thereof shall be grounds for any discipline or discrimination with
respect : to the professional employment of such teacher. The private add per-
sonal life of any teacher is not within the appropriate concern or attention
of the Board as long as it is consistent with the scandards the teaching pro-
fession has set,

F. The nrovisions of this Agreement and the wages, hours, terms, and con-
ditions of employment s.all be applied without regard to race, creed, religion,
color, national origin, age, sex, or marital scatus or membership in or asso-
ciation with the activities of any employee organization, The Board and the
Association pledge themselves to seek to extend the advantages of public edu-
cation to every student without regard to race, creed, religion, sex, color,
or national origin and to seek to achieve full equality of educational oppor=
tunity to all pupils,

G. Should substantial and unforeseen changes in student population or other
conditions make necessary a general reduction in the number of teachers employed
by the Board, the 8oard will consult with the Association prior to making any
reductions, The hignhest level of training in major fields, grade levels, and
seniority will be considerec in determining reductions of personnel, Nothing
herein shall relieve the Board from fulfilling the terms of any contract with a

teacher,



ARTICLE V

PROFESSIONAL €OMPENSATIOMN

A. The salaries o7 teachers covcred by this Agreement are set forth in
Schedule A which is attached to and incorporated in this Agreement., Such salary
schedule shall remein in effect during the one-yecar term of this Agreement, pro-
vided, however, that upon written notice to the other party at -teast sixty (6U)
days prior to the first day of April, cither party may request the reopening of
negotiation of such salary schedule,

3. The salary schedulc is based upon a normal weekly tecaching load, as
hereinafter defined with regular teacher$' assignments made on the adopted calen-
dar (teachers on a2 12-month assignment shall be made on a L8-hour week basis),
during normal teaching hours. For extra work the teacher shall be entitled to
additional professional compensation at $5.00 per hour., The teacher shall be
paid his $5.00 per hour in addition to his base salary, for all time spent after
the regular school day at any parent or student activity or attendance at any
cducational or civic functions where attendance is not voluntary but required,
except attendance at P,T,A., @ voluntary club advisorship, and Parent-Teacher
Conferences. Parent-Teacher Conferences shall be scheduled on school time.
Teachers with an enrollment of 30 or more shall be granted, upon rcquest, addi-
tional school time to adequately complete such conferences.

C. A teacher engaged during the school day in negotiating in behalf of
the Association with any representative of the Board or participating in any
professional grievance negotiation shall be released from regular cduties with-
out loss of salary.

D. A teacher shall be released from regular duties without loss of
salary at lecast one (1) day each year for the purpose of participating in the

meeting o his Professional Association,












of the first regular semester. Upon six:ty (60) day notice of her iatent and
submission of a favorable medical report from a qualified physician,

F. Leave of absence will be §ranted of up to two (2) years to any teacher
who joins the Peace Corps as a full-time participant in such program. The reg-
ular salary increment occurring during such period shall be allowed,

G. Military leaves of absence shall be granted to any teacher who shall
be inducted or shall enlist for military duty to eny branch of the armed- forces
of the United States. The regular salary increment occurring during such period
shall be allowed.

H. The Board shall grant leave of absence without pay to any teacher
to campaign for, or serve in, a public office.

I. Eligibility = A teacher shall have been satisfactorily cmployed for
one (1) year for health or maternity leaves and three (3) years for other leaves.

J. Notice - Notice of intent to return or rcsign must be sent in writing
to the Superintendent by June 39 of the leave yecar.

K..SABBATICAL LEAVE - Teachers who have been empioyed for seven (7) years

in the Charlotte School District may be granted a Sabbatical leave for one (1)
year. During said Sabbatical leave, the teacher shall be considered to be in
the employ of the Board and shall be paid one-half (3) his full annual salary.

A teacher, upon return from a Sabbatical lcave, shall be restored to his
former position or to a position of like nature and status, and shall be placed
at the same position on the salary schedule as he would have been had he taught
in the district during such period.

The tcacher shell sign an agreement to return to service with the Charlotte
Schodl District upon termination of the Sabbatical leave, or refund any compensa=~
tion received from the Charlotte School District while on leave except as the

Board shall, by special action, waive such obligation.
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Applications shall be filed with the Supcrintendent. Applications must
show evidence of worthiness of purpose for thelecave and of constructive nature
for iecave. No more than two per cent of the total certified staff shall be on
leave at the samc timc,

A1l applications shall be reviewed for recommendation to the Superintendent
hy a committee consisting of six (6) members, three (3) appointed by the Super-
intendent and three (3) appointed by the .C,E.A, Board of Directors. The Com-
mittee shall condider among other qualifications, the following: The extenmt
of the applicant's professional study, travcl, research, growth, contributions
and successful service during the seven (7) years of employment. The final
decision for granting such lecave shall depend on the availability of funds and

shall rest with the Board of Education,
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ARTICLE VIII

NEGOTIATION PROCEDURES

A. Hatters that cannot be contemplated by this Agreement, such as govern-
mental acts or acts of God, but of common concern to the parties, shall be sub-
ject to professional negotiations between them from time to time during the
period of this agreement upon request by either party to the other. The Parties
undertake to cooperate in arranging mectings, slecting representatives for such
discussions, furnishing necessary information and otherwise constructively
considering and resoiving any such matters,

8. In the event the salary schedule is reopened for negotiation, by either
party, as provided in Article IV of this agreement, the parties will promptly
negotiate for the purpose of reaching an agreement upon a revised salary schedule.
At lcast sixty (60) days prior to the expiration of this Agreement, the parties
will like wise begin negotiations for a new agreement covering wages, hours,
terms, and conditions of employment of teachers employed by the 3oard.

C. In any ncgotiations described in this Article, neither party shall
have any ccntroi over the sclection of the negotiating or bergaining represen-
tatives of the othcw party and each party may select its representatives from
within or outside the sthool district., It is recognized that no final agree-
ment between the parties may be exccuted without ratification by a majority of
the Board of Education and by a majority of the membership of the Association,
but the parties mutually plecdge that representatives selected by each shall be
clothed with all nccessary power and authority to meke proposals, consider pro-
posals, and make concessions in the course of negotiations or bargaining, sub-

ject only to such ultimate ratification.
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PROCEDURE LEVEL IV

Zf, at this point, the gricvance has not been satisfactorily scttled,
the lfssociation shall have the right to submit such erievance to
frbitration by the American Arbitraticn Assocization in 2ccordance
with their rules, then obtaining, providing such submission is nade
within fiftcen (15) calendar Aays after receipt bv the Assnciztion
of the Roard of Tducation'’s enswer. If the grievance has not
becn subnmitted to arbitration within said fiftcen (15) calendar day
period, it shall he considered as belng withdrawm by the fAssociation.
T“e artitrator shall have no asuthority to add to, subtract from,
anze, or modify any orovisionsz of this agrcenmant but shall be
2i solely to the interpretation and applicaticn of the pro-
ns contained herecin., The deccision of the arbitrator shall ba
and binding upon the partics hereto. The expenses and fees
of tue arbitration and the Amcrica Arbitration Association shall be
shared cqually by the Board of Fducation and the Association.

D, If ary teacher for whon a2 grievence is sustained shall be found to
have becn unjustly discharged, he shall be reinstated with full reimbursement
of =211 profcessionel compensation or advantace, the same or its cauivalent in
money shzall be paid to hin.

. The time limits provided in this Article shall be strictly obscrved
but nay b2 extended by written agreecnent of the parties. In the event 2 grie-
vance is filed after May 15 of any yoar and strict acdherasnce to the tine limits
may rosult in herdship to any party, the time limits may be changed by nutual
written agroencent of the nartins. A sricvance filed after school is dismissed
for the surmer shall be termed 2 surmer tire gricvamce. During this time the
tera Ydavs’ as used in Procedure Level I, II, III and IV shall meon calendar

days.
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ARTICLE X

TEACHING HOURS

A. The teacher's normal! day shall be from 3:15 A,M, until 3:25 P.M.
unless permission is granted by the principal to leave earlier, except on Fridays
and days preceeding holidays when tcachers may leave 15 minutes after school is
cdismissed. In the event tecachers deviate from established hours, the Association
encourages Principals to take positive action in eliminating any deviation,

B. All teachers shall be entitled to a duty-free uninterrupted lunch
period, The lunch period will be: elementary - 1 hour; Junior High - LO minutes;
High School 40 minutes.

C. Recess assignments for elementary teachers will be rotated, as is the

present practice, so that each teacher will be provided with relief time,




ARTICLE XI

TEACHING LOADS ANMD ASSIGHMEMTS

A. 1., The normal weekly teaching load in the senior high school will be
25 teaching periods and 5 unassigned preparation periods. (3ased on
the 55-minute period.) There will be a ten-minute homeroom.

2, The normal weekly teaching load in the junior high school will be
30 assigned teaching periods and 5 unassigned preparation periods,
(Sased on the LS-minute period,)

3. The normal weekly teaching load . in the elementary schools will be
less than that of the high school due to the necessity of accommodating
bus transportation. HMorning and afternoon recess periods and the
kindergarten schedules to be set cooperatively by the teacher and by
the principal, but in no event will the length of the day be increased
from the above,

L., During the time a teacher is not scheduled for a class, it will
not be necessary for him toc remain at his station, but he must be
available unless given permission to leave early as provided in
Article -X-A,

3. Since pupils are entitled to be taught by teachers who are working
within their area of competence, teachers shall not be assigned, except tempo-
rarily and for good causc, outside the scopz of their teaching certificates or
their major or minor “field of study,

C. Teachers who will be affected by a change in grade assignments in the
elementary school grades and by changes in subject assignment in the secondary
school grades will be notified and consulted by their principals as soon as
practicable and prior to June 1., Such changes will be voluntary to the extent
possibic., In no event will changes in teachers;, schedules be made later than
the 15th day of August preceding the commencement of the school year unless
emergency situations require same. If an involuntary change in assignment is
required between July 1 and August 15, a teacher may choose to exercise his
right to resign without prejudice rether than fulfill his obligation,

D. DEPARTMENT CHABRMEN

1. Any school department may have a2 department chairman who shall be
appointed by the principal and approved by the Board, It is understood









22

ARTICLET XIII

TEACUING CCMDITIOQNS

L. It is recognized by the Roard that classroon and library materials,
furnishings, and equiprent are an inportant asnect of an effective educational
nrogran. The Doard agrees to continuc its efforts in these areas as dictated
by the finencial condition of the district, the building facilities available,
and the best interest of the district as decemed administratively feasible
during the 1962 70 school yaar.

D. It is recognized by the Roard that pupil-tzacher ratio is an important
aspact of an offecctive educational pro~ram. The parties agree that class size
shall meet the following standards except in traditional large group (tean
teaching) instruction or experimental classes where the Association has aareed
in writinz to exceed the naxinun.

Grade -2 Maximum 30

Grade 3-5 Maxinun 33

(in cffect vhen new facility onencd)
If the aforamentioned class sizes are exceeded, a teacher's aide shall be employed
for a minirur of tio hours per day in the classroom where the overload exists.

€. Teachers shall not be responsible for such non-professional responsi-~
bilities as bus and natrol duties. Excent for the beginning of schnol, such
duties as collecting moneys wvill be kent at a mininmun and other rnon-professional
personnel will be used.

. Ir the construction of any new buildings or the cxpansion of any exist-
ing buildings, vhers the following facilities are not now availahle, the Board
11l neke availahle in cach school of five rooms or more adequate lunchroon,
restroon, and lavatory facilities exclusively for tcacher use and at lcast one
roori, appropriately furnished, which shall be rescerved for use as a faculty
loungze ir which smoking shall be permitted.

E. Telepheone facilities shall be made available to teachers for their

reasorable use.



23

F. Vending machincs for beverages and candy shaii be installed for tecachers'
usc at the request of the Association, the proceecs (o be usec by the teachers'

group in their respective buiidings.
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ARTICLE X1V .

VACANCIES AMD PROMOTIONS

A. All vacencies shall be open and posted for at least six (6) teaching
days in each of the six (6) major buildings (Galewood, Weymouth, Southridge,
Washington, Junior High, and Senior High). Additional teachers that may be
interested - contact your principal. Any teacher may apply for such vacancies.

B, Teachers who arc interested in a change of position should advise
their principals prior to the summer vacation.

C. In filling such vacancy, the Board agrees to give due weight to the
professional background and attainments of all applicants. The Board declares
its support of a policy of promotions from within its own teaching staff, in-'

clucing promotions to superaisory and executive levels, Final selection will

be the sole perogative of the Board of Education,
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ARTICLE XV
TKANSFERS
A, Since the frequent transfers of tcachers from one school to another is
disruptive of the educational process and interferes with optimum teacher per-
formence, the parties agree that unrequisted transfers of teachers are to be
minimized and avoiced whenever possible,
3. Any tcacher who shall be transferred to a supervisory or executive
position and shall later return to a teacher status shall be entitled to retain
such rights as he may have had under this Agreement prior to such transfer to

supervisory or executive status.



26

ARTICLE XVI

TEACHER EVALUATION

A, All monitoring or observation of the work performance of a tecacher
shall be conductcd openly and with full knowledge of the teacher, Probationary
teachers must be observed at lcast twice per year for !5 consecutive minutes
and a written evaluation must be given all probationary teachers by the end of
the first semester and 75 days before the end of the school year.

Tenure teachers must be observed at least once every two (2) years,

Written obscrvations of classroom performance must be discussed with the
teacher within ten (10) days of each observation. The teacher shall receive a
copy of the principal's observation report and evaluation. In the event that the
teacher feels his observation report or evaluation was incomplete or unjust, he
may put his objections in writing and have them attached to the observation
report or evaluation report to be placed in his personnel file. All evaluations
shall be based upon valid criteria for evaluating professional performance as
jointly determined by the Board and the Association. The current evaluation
form being used shall be revised by a committee of principals and C,E,A, mbmbers,

B, Each teacher shall have the right upon request to review the contents
of his own personnel file, A representative of the Association may be requecsted
to accompany the teacher in such review,

C. 2 teacher shall at all times be entitled to have present a representa-
tive of the Association when he is being reprimanded, warned, or disciplined
for any infraction of discipline or delinquency in professional performance,
When a request for such representation is made, no action shall be taken with
reppect to the teacher until such representative of the Association is present.

D. No teacher shall be disciplined, reprimanded, reduced in rank or com-
pensation or deprived of any professional advantage without just cause, Any
such discipline, reprimand or reduction in rank, compensation, or advantage,

including adverse eveluation of teacher performance or violation of professional
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ethics asserted by the Board or any agent or representative thereof shall be

subject to the professional grievance negotiations procecdure previously set forth,
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ARTICLE XVII

PROTECTION OF TEACHERS

A. Since the teacher's authority and effectiveness in his classroom is
undermined when students discover that there is insufficient administrative
backing and support of the teacher, the Board recognizes its responsibility to
give all reasonabliz support and assistance to teachers with respect to the
ma intenance of control and discipline in the classroom. The Board further rec-
ognizes that the teacher may not fairly be expected to assume the role of warden
or custodian for emotionally disturbed students nor to be charged with respon-
sibility for psychotherapy. Whenever it appears that a particular pupil re-
quires the attention of special counselors, social workers, law enforcement
personnel, physicians, or other professional persons, the board will take
reasonable stepas to relizsve the teachers of responsibilities with respect to
such pupil.

8. Any case of assault upon a teacher shall be promptly reported to the
Board or its designated representative, The Board will provide legal counsel
to advise the teacher of his rights and obligations with respect to such
assault and shall render all reasonable assistance to the teacher in connection
with handling of the incident by law enforcement and judicial authorities,

C. If any teacher is complained against or sued by reason of disciplinary
action taken by the teacher against a student, the Board will provide legal
counsel to advise the teacher of his rights.

D. Time lost by a teacher in connection with any incident mentioned in
this Article shall not be charged against the teacher.

E. If, in the performance of regular or assigned teaching duties, a
teacher, without negligence on his part, shall suffer damage to his clothing
or other personal property to the extent of $10.00 but not more than $100,J3,

the Board shall make reimbursement., The Board may require subrogation, assign-



ment, and full cooperation by such teacher in seeking recovery from any party
responsible for said loss,

F. Any reasonable complaint by a parent of a student directed toward a
teacher, as determined by the supervisor, shall be promptly called to the
teacher's attention.

G. Teachers shall be expected to exercise reasonable care with respect to
the safety of pupils and property, but shall not be individually liable, except

in the case of gross negligence or gross neglect of duty, for any damage or loss

to person or property,



ARTICLT YVIIT

i

HISCILLANEQUS PROVISIONS

A. The Poard agrees at all timgs to rmaintain as adequate list of substitute

tecachers. Teackers shall he informed of a telephonc numter they may call bhefore
7:30 2.m. tc report unavailability for work. Once a teacher has reported unavail
ability, it shall ke the responsibility of the adninistration to arrange for a
substitute teacher. Substitute tcachers shall not receive less than $24 per day.
R, The Association shall be duly advised by the Board of fiscal, “udget-
ary and tax proarans affeocting the district and the Associatlon shall, vhenever
fecasakle, have the opportunity in advance to consult with the RBoard with respect
therato pricr to general nublication.
C. The Asscciation shall deal with cthical problems arisinz under the
Code of Tthics of the Education Prcfession in accordance with the terms thereof
and the Pnard reocognizes that the Code of Ethics of the Fducation Profession
is considcred b5y the Association and its membership teo define acceptahle criteries
of prrfessional behavior.

D. Teachers ernrloye” full-tine by the school district shall be allowed to
de work outside the school on Saturdays and after school, providing that such
work docs not interfare with their dutiss and efficiency in the school systen,

T. At the are of 65 years, all teachers will retire unless an extension
of tine is offered by the Poard, but in 21l cascs teachers rust retire at the
E e i 7/ )

P, All tcachers shall have the results of their chest x-rays recorded with
the suncrintendent vhen they arc hired and annually thercafter. The school Roard
will atteopt to schetule the mobile x-ray unit in Charlotte for this purpose.

The fudcrintondent may reguest that any teacher have a physical or rental exanipa-

tion tthen he fecels the bhast interests of the staff and the student is
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ARTICLE XX

PROFESSIONAL EXPERIENCE

A. One year of full-time teaching=e~e=eceecevcccace- I year

B. One semester of full-time teaching-===---vc-vece-- ¥ year

C. One semester of teaching at least ¥ the number of periods in a day -----
L credit.

D. Two semesters of teaching more than one-half the number of periods in
a daye==-- 1 credit.,

E. MNew teacher entering the profession after a number of years in business
or industry with no previous teaching experience, This teacher shall start at
the base salary depending upon degree(s) held, After the first year of employ-
ment he shall move UP the salary schedule from | to 5 steps based on evaluation
of his teaching performance as determined by the Administration,

F. One year of study at a2 university while on a sabbatical leave or
educational leave, The regular salary increment occurring during such period
shall be allowed,

G. Substitute teaching before signing a regular contract in the Charlotte
Schoo! District., If teaching time equals 5L or more full days taught, the teacher
shall be granted % year experience on the salary schedule. If time equals 108
or more full days taught, within one.school year, 'the:téacher shaltibe-granted
one (1) year expericnce on the salary schedule,

H. Pregnancy leave., The teacher shall return at the step reached before
the leave began, (No increment while on leave.)

I. Any former teacher of the Charlotte School District who is re-employed
within a period not exceeding five (5) years shall be placed on the salary
schedule at the next step above the one on which his salary was based when he
left the school district. Proper credit will be given for professional advance-
ment should the teacher have advanced to a highér academic degree level since

leaving the school district,



J. Vocational  experience. Outside work experience approved by the State
Department of Vocational Education as acceptable for vocational certification
shall be credited at the rate of % increment for each year of approved experi-

ence to a maximum of two (2) increments.
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ARTICLE XXI

PROFESSIOHAL STUDY COMMITTEES

A. The Association offers its services in creating a committee to study
curriculum or other areas of mutual interest,

3. The clerical expenses of such committee shall be borne by the Board.
Representatives on such Committee shall be excused from the performance of

other work for the purposc of serving on such Committee,
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ARTICLE XXII

PROFESSICIIAL BEHAVIOR

A, The 3oard recognizes that the Code of Ethics of the Education Profes-
sion is considered by the Association anc¢ its membership to define acceptable
criteria of professional behavior. The Association shall deal with ethicel
problems in accorcance with the terms of such Code of Ethics of the Education
Profession,

8. The Association recognizes that abuses of sick leave or other leaves,
chronic tardiness or absence, will{ul deficiencies in professional pecrformance,
or other violations of discipline by a teacher reflect adversely upon the
teaching proiession anc create undesirable conditions in the school building.
Alleged breaches of discipline or the Coce of Ethics of the Education Profession
shail be promptly reported to the offending teacher and to the Association. The
Association will use its best efforts to correct breaches of professional be-
havior by any teacher and, in appropriate cases, may institute proceedings

against the offending teacher,



ARTICLE YMIIT

C RN ER N AH

DURATION OF AGPTEIIT

This Anrooment shall e cffzetive as of July 1, 1269 and shall continue in

cffoct until tho 30tk Asy of June, 1970. This /Azrserent shall not be extendad

crally an? it is exnressly understoc® that it shall exrire on the Aats indicated.

CTUARIOTTE EDTICATIQN ASSOCTATTION Charlntts Board of Fducation
By o5 BT By,

Its Zresident Its FPresident
Ry e Ry

Tts Becretary Tts Secretary

Ry Ry
—bgézfzan, Né%%tiatibn Cormittes Tiomher
By By
-EEEBEEatiﬂ;wrru1ttnm Horbor
'Qy ‘P}y
‘o“otﬂﬂt*“’ Cormittecnan “erter
Ryr Ry
Morotiating Cormittecnan erher
n
T}}Y ¥ e TR ‘] -
Yerctiating Cormittocenman Merboy

Tate? this LRy gL 12€9




SCHUERULE 4.

SALARIEE AVD FRINGE BEULFITS

I. The folloring shell he the schedule of basic teacher salaries:

i BA RA + 15 ML MA + 15
1 7000 7210 7420 7630
2 7400 7622 7364 8066
g 7800 8034 8253 2502
4 8200 8446 8692 89382
5 3600 8358 0116 9374
s 2000 9279 9540 2819
7 9409 9632 9964 10246
3 2800 10024 10383 10622
9 10200 10506 10812 11118

10 10400 11018 11236 11554
11 11000 11330 11660 11990

IIDEX = 1.05715

Bi 4 15 = 1.03 of base
MA of base
MA 4+ 15 = 1.22 of basc

H
ey
QD
[9)8

Tartics heroto agree that the above salary for the school year 1969-1979

shall be for 180 attendence days desiznat2d in the approvnriate Michigan Statutc

o
[}

B. The sun of $10.00 per somester hour, to a naxinum of $200, will be paid
for advanced study leadin- to a 'laster's,Specialists, or Doctox's Acgree. This
11111 becone cffeoctive after the teacher has satisfizd the 10-hour requirenent for
a permanent certificatc.

C. A state-gualificd® Special Fducation teachcr shall raceive $500 in
addition.

D. Extra Duty Pay:

Feotball Varsity Coach 10%
Lssist. Varsity Coach 57
Fead J.V. 6%
Assist. J.V. G
Hea” Freshman 6%

Assist. Freshman 6%







I1X. Insurance Protection

Pursuant to the authority set forth in Section €17 of the School Codz of 10955,
as amended, tha Roard azreces to furnish to all teachers the followinn insurance
protection:

A, The Poard shall provide HMEA Super MMed Pealth Care Protection for a
12-nonth period for cach menber of the barzaining unit an? his eligible
denendents.

3. Cickness and Accident Insurarce: (12 nonths) with 757 of Annual Salary.

. The Toard shn1l rale payrent of insurance premiums for cach ermployee
to provide insurance coverage for the full trvelve nonth period commencing

Septenber lst and endinn August 30th.,

Refar to schedule coverage attached.

IV. Teacher salaries shall be divided into 26 pay periods, every other Friday,
starting Septenber 19, 1962, Teacher has the option of requesting contract

kalance on last »nay period in June.






44

Credit for cxpericnce outside the schonl systern shall be evaluated by the
Suncrintendent and cradit shall he allowed whencver the prior service of the
teacher is deemed satisfactory. Full credit shall ke given for the first four
yvears of exrerience. redit can be allowed up to a naxinur of ter (10) years

of prior service.
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