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AGREEMENT
between
CHARLOTTE EDUCATION ASSOCIATION
and
CHARLOTTE 30ARD OF EDUCATION

This Agreement entered into this day of , 1967,

by and between the Board of Education of the Charlotte School District of
Charlotte, Michigan, hereinafter called the ''Board'’, and the Charlotte Edu-

cation Association, hereinafter called the ""Association''.
WITNESSETH

WHEREAS the Board and the Association recognize and declare that providing
a quality education for the children of Charlotte is their mutual aim and that
the character of such education depends predominately upon the quality and
morale of the teaching service, and

WHEREAS the members of the teaching profession are particularly qualified
to assist in formulating policies and programs designed to improve educational
standards, and

WHEREAS the Board has a statutory obligation, pursuant to Act 379 of the
Michigan Public Acts of 1965, to bargain with the Association as the represen-
tative of its teaching personnel with respect to hours, wages, terms, and con-
ditions of employment, and

WHEREAS the parties, following extended and deliberate professional nego-
tiations, have reached certain understandings which they desire to memorialize,

In consideration of the.fo‘lnwﬁug mutual covenants, it is hereby agreed as

follows?



ARTICLE I
Recognition

A. The Board hereby recognizes the Association as the exclusive bargain-
ing and/or negotiating representative, as defined in Section 11 (eleven) of Act
379, Public Acts of 1965, for all professional personnel, including personnel
on tenure or probation, classroom teachers, contracted substitute teachers,
guidance counselors, librarians, speech and hearing therapists, visiting teach-
ers, advising or critic teachers, teachers of the housebound or hospitalized,
teachers of special education, attendance officers, social workers, cooperative
education teachers, agriculture teachers, and any other position requiring
degree-holding and certificated personnel, employed or to be employed by the
Board (whether or not assigned to a public school building), but excluding
supervisory and executive personnel. The term ''teacher'', when used hereinafer
in this Agreement, shall refer to all employees represented by the Association
in the bargaining or negotiating unit as above defined, and references to male
teachers shall include female teachers.

B. The Board agrees not to negotiate with any teachers' organization
other than the Association for the duration of this Agreement.

C. Within thirty days of the beginning of their employment hereunder,
full-time teachers may sign and deliver to the Board an individual authoriza-
tion card for deduction of membership dues or assessments of the Association
and the Michigan Education Association and the Mational Education Association
upon such conditions as the Association shall establish, Such sum shall be
deducted as dues in ten (10) payments from the regular salaries of all teachers

in accordance with the M.E.A. continuing membership plan,



ARTICLE II

Administrative Rights

A. Subject to the provisions of this Agreement and Public Act 379 of the
Public Acts of 1965, the School District reserves and retains full rights,
authority, and discretion to control, supervise, and manage the operation of
all schools and the educational process and to make all decisions and policies

not inconsistent with the terms of this Agreement.

ARTICLE III

Teacher Rights

A. Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees
that every teacher shall have the right freely to organize, join, and support
the Association for the purpose of engaging in collective bargaining or nego-
tiation and other concerted activities for mutual aid and protection. As a
duly elected body exercising governmental power under cover of law of the State
of Michigan, the Board undertakes and agrees that it will not directly or in-
directly discourage or deprive or coerce any teacher in the enjoyment of any
rights conferred by Act 379 or other laws of Michigan or the Constitutions of
Michigan and the United States and that it will not discriminate against any
teacher with respect to hours, wages, or any terms or conditions of employment
by reason of his membership in the Association, his participation in any acti-
vities of the Association or collective professional negotiations with the
Board, or his institution of any grievance, complaint or proceeding under this
Agreement or other wise with respect to any terms or conditions of employment,
as defined by Master Agreement.

B. Nothing contained herein shall be construed to deny or restrict to any
teacher rights he may have under the Michigan General School Laws. The rights
granted to teachers in this Agreement shall be deemed to be in addition to those

provided elsewhere.




C. The Board specifically recognizes the right of its teachers appro-
priately to invoke the assistance of the State Labor Mediation Board, or a
mediator from such public agency.

D. The Association and its members have the right to use building facili-
ties for meetings at such hours that do not interfere with the regular program
of the school or any other activities that had previously been scheduled and
approved by the Board or its representatives. Office mailboxes and bulletin
boards in the teachers' lounges and workrooms shall be made available. The
school mail service shall be made available to the Association.

E. Notwithstanding their employment, teachers shall be entitled to full
rights of citizenship and no religious or political activities of any teacher
or the lack thereof shall be grounds for any discipline or discrimination with
respect to the professional employment of such teacher. The private and per-
sonal life of any teacher is not within the appropriate concern or attention
of the Board as long as it is consistent with the standards the teaching pro-
fession has set.

F. The provisions of this Agreement and the wages, hours, terms, and con-
ditions of employment shall be applied without regard to race, creed, religion,
color, national origin, age, sex, or marital status or membership in or asso-
ciation with the activities of any employee organization. The Board and the
Association pledge themselves to seek to extend the advantages of public edu-
cation to every student without regard to race, creed, religion, sex, color,
or national origin and to seek to achieve full equelity of educational oppor-

tunity to all pupils.



ARTICLE 1V

Professional Compensation

A. The salaries of teachers covered by this Agreement are set forth in
Schedule A which is attached to and incorporated in this Agreement. Such salary
schedule shall remain in effect during the one-year term of this Agreement, pro-
vided, however, that upon written notice to the other party at least sixty (60)
days prior to the first day of April, either party may request the reopening of
negotiation of such salary schedule.

B. The salary schedule is based upon a normal weekly teaching load, as
hereinafter defined with regular teachers' assignments made on a 38-week basis
(teachers on a 12-month assignment shall be made on a L8-week basis), during
normal teaching hours. For extra work the teacher shall be entitled to addi~-
tional professional compensation at $5.00 per hour. The teacher shall be paid
his $5.00 per hour in addition to his base salary, for all time spent after the
regular school day at any parent or student activity or attendance at any edu-
cational or civic functions where attendance is not voluntary but required, ex-
cept attendance at P.T.A., a voluntary club advisorship, and Parent-Teacher
Conferences. Parent-Teacher Conferences shall be scheduled on school time.
Teachers with an enrollment of 30 or more shall be granted, upon request, addi-
tional school time to adequately complete such conferences.

C. A teacher engaged during the school day in negotiating in behalf of
the Association with any representative of the Board or participating in any
professional grievance negotiation shall be released from regular duties with-
out loss of salary.

D. A teacher shall be released from regular duties without loss of
salary at least two (2) days each year for the purpose of participating in the

meetings of his Professional Association.
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ARTICLE V
Leave Pay
A. All teachers who are in the employ of the Board shall have leave pay.
B. Accumulation of Sick Leave:
1. All accumulated sick leave is frozen if more than ten days.
2. A teacher is credited with ten (10) days of sick leave on
the first day of his contract, but in no case may the total
accumulated sick leave be more than 10 days except as in Item
I above.

CT A teacher must use his sick leave before the insurance policy is
effective.

D. Any teacher who is absent because of an injury or disease compensable
under the Workmen's Compensation Law shall receive his full salary and return
his compensation check to the district until his sick leave expires. After
that period, he may keep both the compensation payments and insurance payments.

E. Leave pay will be granted for personal illness or injury, business,

and other reasons listed in this contract, or for any other reason granted by

the Superintendent.

ARTICLE VI

Leaves of Absence

A. Any teacher whose personal illness extends beyond the period compen-
sated under Article IV shall be granted a leave of absence without pay for such
time as is necessary for complete recovery from such illness. Upon return from
leave, a teacher shall be assigned to the same position, if available, or a sub-
stantially equivalent position,

B. Leaves of absence with pay chargeable against the teacher's sick leave

shall be granted for the following reason: Personal illness or injury.
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leave shall be granted for the following reasons:

&
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D.

Leaves of absence with pay not chargeable against the teacher's sick

A maximum of five days per school year for a death in the
immediate family,

One day per year may be used for personal business provided
arrangements are made for it in advance and that it is not
the last day before a vacation or the first day after a
vacation.

One additional day of leave per year will be granted
to transact personal business which is of an urgent nature
and cannot be transacted at another time, providing arrange-
ments for such leave are made in advance with the supervisor
or principal and approved by the Superintendent of Schools. |

Time necessary for attendance at the funeral service of a
person whose relationship to the teacher warrants such
attendance, if approved by his principal.

Absence when a teacher is called for jury duty. Any remun=
eration received for jury service shall be remitted to the
Board.

Court appearance as a witness in any case connected with the
teacher's employment or the school or whenever a teacher is
subpoenaed to attend any proceeding.

Principal-approved visitation at other schools or for attend-
ing educational conferences or conventions, including Asso~
ciation meetings.

Time necessary to take the selective service physical exam-
ination.

Leaves of absence without pay shall be granted upon application for

the following purposes:

1. Study related to the teacher's certificated field.

2. Study to meet eligibility requirements for a certificate
other than that held by the teacher.

3. Study, research, travel, or special teaching assignment

involving probable advantage to the school system, as
determined by the Board.



E. A maternity leave shall be granted without pay, commencing not later
than the end of the fifth month of pregnancy, except that when this date falls
within one school month of the end of the semester. The teacher shall be en-
titled to return from such leave at any time within one year from the date the
leave was granted.

F. Leave of absence will be granted of up to two years to any teacher
who joins the Peace Corps as a full-time participant in such program. The reg-
ular salary increment occurring during such period shall be allowed.

G. Military leaves of absence shall be granted to any teacher who shall
be inducted or shall enlist for military duty to any branch of the armed forces
of the United States. The regular salary increment occurring during such period
shall be allowed.

H. The Board shall grant a leave of absence without pay to any teacher
to campaign for, or serve in, a public office.

I. Eligibility -~ A teacher shall have been satisfactorily employed for
one year for health or maternity leaves and three years for other leaves.

J. Notice =-- Notice of intent to return or resign must be sent in writing

to the Superintendent by June 30 of the leave year.

ARTICLE VII

Negotiation Procedures

A. Matters that cannot be contemplated by this Agreement, such as govern-
mental acts or acts of God, but of common concern to the parties, shall be sub-
ject to professional negotiations between them from time to time during the
period of this agreement upon request by either party to the other. The Parties
undertake to cooperate in arranging meetings, selecting representatives for
such discussions, furnishing necessary information and otherwise constructively

considering and resolving any such matters.
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B. In the event the salary schedule is reopened for negotiation, by either
party, as provided in Article III of this Agreement, the parties will promptly
negotiate for the purpose of reaching an agreement upon a revised salary sched-
ule. At least sixty days prior to the expiration of this Agreement, the parties
will likewise begin negotiations for a new agreement covering wages, hours,
terms, and conditions of employment of teachers employed by the Board.

C. In any negotiations described in this Article, neither party shall
have any control over the selection of the negotiating or bargaining represen-
tatives of the other party and each party may select its representatives from
within or outside the school district. It is recognized that no final agree-
ment between the parties may be executed without ratification by a majority of
the Board of Education and by a majority of the membership of the Association,
but the parties mutually pledge that representatives selected by each shall be
clothed with all necessary power and authority to make proposals, consider pro-
posals, and make concessions in the course of negotiations or bargaining, sub-

ject only to such ultimate ratification.

ARTICLE VIII

Grievance Procedures

A. The primary purpose of this procedure is to secure, at the lowest level
possible, equitable solutions to the problems of the parties to the dispute.
It is agreed that:

1. Both parties shall keep these proceedings as confidential as
may be appropriate at each level of the procedure.

2. All documents, communications, and records dealing with a
grievance shall be filed separately from the personnel files
of the participants, and no reprisals of any kind shall be
taken by or against any party of interest in the grievance
procedure by reason of such participation.



3. A grievance may be withdrawn at any level without prejudice nr
record, unless, in the judgment of the Association Representative
or the Ethics and Professional Problems Committee, the griev~
ance affects a group of teachers, in which case the Ethics
and Prnfessional Problems Committee shall process the griev-
ance at the aprropriate level. In the event that any Asso-
ciation Representative or member of the Ethics and Professional
Problems Committee is a party in interest to any grievance, he
shall disqualify himself and a substitute shall be named by
the Association.

3. 1If an individual teacher has a rersnnal! complaint which he desires to

discuss with a supervisor, he is free to do sn without recourse to the grievance
procedure. !'owever, no grievance shall be adjusted without prior notification
to the Association and opportunity for an Association Representative to be
present, nor shall any adjustment of a grievance be inconsistent with the terms
of this Agreement. The Association will be solely responsible for the process-
ing of a grievance on behalf of a teacher.

C. A claim by any teacher or the Association that there has been a viola-

tion, misinterpretation, or misapplication of any provision of this Agreement

may be processed as a grievance as hereinafter provided. A grievant may in-
voke the formal grievance procedure on the form set forth in annexed Schedule
signed by the grievant and a designated building representative of the Asso-
ciation, which form shall be available for the Association representative in
each building. A copy of the grievance form shall be delivered to the prin-
cipal or supervisor within two weeks of the grievance date. If the grievance
involves more than one school building, it may be filed with the Superintendent
or a representative designated by him.
PROCEDURE LEVEL I

Within three (3) school days of receipt of the grievance,

the principal or supervisor shall meet with the Association

in an effort to resolve the grievance. The principal or

supervisor shall indicate his disposition of the grievance

in writing within three school days of such a meeting, and
shall furnish a copy thereof to the Association.




PROCEDURE LEVEL II

If the Association is not satisfied with the disposition
of the grievance, or if no disposition has been made within three
school days of such meeting (or six school days from the date of
filing, whichever shall be later) the grievance shall be trans-
mitted to the Superintendent. Within five school days the
Superintendent or his designee shall meet with the Association
on the grievance and shall indicate his disposition of the
grievance in writing within three school days of such meeting,
and shall furnish a copy thereof to the Association.

PROCEDURE LEVEL III

If the Association is not satisfied with the disposition
of the grievance by the Superintendent or his designee, or if
no disposition has been made within three school days of such
meeting (or six school days from the date of filing, whichever
shall be later), the grievance shall be transmitted to the
Roard by filing a written copy thereof with the Secretary or
other designee of the Board. The Board, no later than its next
regular meeting or two calendar weeks, whichever shall be later,
may hold a hearing on the grievance, review such grievance in
executive session, or give such other consideration as it shall
deem appropriate. Disposition of the grievance in writing by
the Board shall be made no later than seven school days there-
after. A copy of such disposition shall be furnished to the
Ascoointion,

PROCEDURE LEVEL 1V

In the event the grievance is not satisfactorily resolved
at Level Three, or if no decision is reached within the time
stated above, the grievance shall immediately be transmitted
to the State Labor Mediation Board or to the M.E.A. Board of
Reference; either channel may be used at the discretion of the
party transmitting the grievance.

D. If any teacher for whom a grievance is sustained shall be found to have
been unjustly discharged, he shall be reinstated with full reimbursement of all
professional compensation lost. If he shall have been found to have been im-
properly deprived of any professional compensation or advantage, the same or its
equivalent in money shall be paid to him.

E. The time limits provided in this Article shall be strictly observed but
may be extended by written agreement of the parties. In the event a grievance
is filed after May 15 of any year and strict adherence to the time limits may
result in hardship to any party, the Board shall use its best efforts to process

such grievance prior to the end of the school term or as soon thereafter as

possible. -10-




ARTICLE IX

Teaching Hour s

A. The teacher's normal day shall be from 8:15 a.m. until 4:00 p.m.
unless permission is granted by the principal to leave earlier, except on Fri-
days and days preceding holidays when teachers may leave 15 minutes after school
is dismissed. In the event teachers deviate from established hours, the Asso-
ciation encourages Principals to take positive action in eliminating any devi-
ation.

B. All teachers shall be entitled to 2 duty-free uninterrupted noon hour,
except that principals of the junior high and senior high buildings shall at
their option assign a teacher to each floor on a rotating basis for noon-hour
supervision, limited to five days per semester.

C. Recess assignments for elementary teachers will be rotated, as is the

present practice, so that each teacher will be provided with relief time.

ARTICLE X

Teaching Loads and Assignments

A. (1) The normal weekly teaching load in the senior high school will be
25 teaching periods and 5 unassigned preparation periods. (Based on the 55-
minute period.) There will be a ten-minute homeroom.

(2) The normal weekly teaching load in the junior high school will be
30 assigned teaching periods and 5 unassigned preparation periods. (Based on
the b5-minute period.)

(3) The normal weekly teaching load in the elementary schools will be
less than that of the high school due to the necessity of accommodating bus
transportation. Morning and afternoon recess periods and the kindergarten
schedules to be set cooperatively by the teacher and by the principal, but in

no event will the length of the day be increased from the above.
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(L) During the time a teacher is not scheduled for a class, it will not
be necessary for him to remain at his station, but he must be available unless
given permission to leave early as provided in Article IX-A.

B. Since pupils are entitled to be taught by teachers who are working
within their area of competence, teachers shall not be assigned, except tempo-
rarily and for good cause, outside the scope of their teaching certificates or
their major or minor field of study.

C. Teachers who will be affected by a change in grade assignments in the
elementary school grades and by changes in subject assignment in the secondary
school grades will be notified and consulted by their principals as soon as
practicable and prior to June 1. Such changes will be voluntary to the extent
possible. In no event will changes in teachers' schedules be made later than
the 15th day of August preceding the commencement of the school year unless

emergency situations require same.

ARTICLE XI

Teaching Conditions

The Board and the Association recognize that the availability of optimum
school facilities for both student and teacher is desirable to insure the high
quality of education that is the goal of both teacher and the Board. It is
also acknowledged that the primary duty and responsibility of the teacher is
to teach and that the organization of the school and the school day should be
directed at insuring that the energy of the teacher is primarily utilized to
this end.

A. The Board pledges to continue to seek other reasonable and practical
solutions to the problem. The Board further agrees to meet and consult with
the Association during the opening weeks of the 1967-68 school year concern-
ing further immediate relief from outsized classes and overcrowded conditions
with the understanding that all reasonable means shall be implemented by the

Board to secure this end.
al S



B. Teachers shall not be responsible for such non-professional responsi-
bilities as bus and patrol duties. Except for the beginning of school, such
duties as collecting moneys will be kept at a minimum and other non-professional
personnel will be used.

C. 1In the construction of any new buildings or the expansion of any exist-
ing buildings, where the following facilities are not now available, the Board
will make available in each school of five rooms or more adequate lunchroom,
restroom, and lavatory facilities exclusively for teacher use and at least one
room, appropriately furnished, which shall be reserved for use as a faculty
lounge in which smoking shall be permitted.

D. Telephone facilities shall be made available to teachers for their
reasonable use.

E. Vending machines for beverages and candy shall be installed for teach-
ers' use at the request of the Association, the proceeds to be used by the

teachers' group in their respective buildings.

ARTICLE XII

Vacancies and Promotions

A. All vacancies shall be open and posted for at least six teaching days
in each of the six major buuldings (Galewood, Weymouth, Southridge, Washington,
Junior High, and Senior High). Additional teachers that may be interested--
contact your principal. Any teacher may apply for such vacancies.

B. Teachers who are interested in a change of position should advise
their principals prior to the summer vacation.

C. In filling such vacancy, the Board agrees to give due weight to the
professional background and attainments of all applicants. The Board declares
its support of a policy of promotions from within its own teaching staff, in-
cluding promotions to supervisory and executive levels. Final selection will

be the sole perogative of the Board of Education.

-13-



ARTICLE XIII
Transfers
A. Since the frequent transfers of teachers from one school to another is
disruptive of the educational process and interferes with optimum teacher per-
formance, the parties agree that unrequested transfers of teachers are to be
minimized and avoided whenever possible.
B. Any teacher who shall be transferred to a supervisory or executive
position and shall later return to a teacher status shall be entitled to retain
such rights as he may have had under this Agreement prior to such transfer to

supervisory or executive status.

ARTICLE XIV

Teacher Evaluation

A. All monitoring or observation of the work performance of a teacher
shall be conducted openly and with full knowledge of the teacher. The teacher
shall receive a copy of the principal's evaluation.

B. Each teacher shall have the right upon request to review the contents
of his own personnel file. A representative of the Association may be re-
quested to accompany the teacher in such review.

C. A teacher shall at all times be entitled to have present a represen-
tative of the Association when he is being reprimanded, warned, or disciplined
for any infraction of discipline or delinquency in professional performance.
When a request for such representation is made, no action shall be taken with
respect to the teacher until such representative of the Association is present.

D. No teacher shall be disciplined, reprimanded, reduced in rank or com-
pensation or deprived of any professional advantage without just cause. Any
such discipline, reprimand or reduction in rank, compensation, or advantage,
including adverse evaluation of teacher performance or violation of profes-
sional ethics asserted by the Board or any agent or representative thereof shall
be subject to the professional grievance negotiatibns procedure previously set

forth.
4 1 1



ARTICLE XV

Protection of Teachers

A. Since the teacher's authority and effectiveness in his classroom is
undermined when students discover that there is insufficient administrative
backing and support of the teacher, the Board recognizes its responsibility to
give all reasonable support and assistance to teachers with respect to the
maintenance of control and discipline in the classroom. The Board further rec-
ognizes that the teacher may not fairly be expected to assume the role of warden
or custodian for emotionally disturbed students nor to be charged with respon-
sibility for psychotherapy. Whenever it appears that a particular pupil re-
quires the attention of special counselors, social workers, law enforcement
personnel, physicians, or other professional persons, the Board will take
reasonable steps to relieve the teacher of responsibilities with respect to
such pupil,.

B. Any case of assault upon a teacher shall be promptly reported to the
Board or its designated representative. The Board will provide legal counsel
to advise the teacher of his rights and obligations with respect to such
assault and shall render all reasonable assistance to the teacher in connection
with handling of the incident by law enforcement and judicial authorities.

C. If any teacher is complained against or sued by reason of disciplinary
action taken by the teacher against a student, the Board will provide legal
counsel to advise the teacher of his rights.

D. Time lost by a teacher in connection with any incident mentioned in
this Article shall not be charged against the teacher.

E. If, in the performance of regular or assigned teaching duties, a
teacher, without negligence on his part, shall suffer damage to his clothing
or other personal property to the extent of $10.00 but not more than $100.00,

the Board shall make reimbursement. The Board may require subrogation, assign-
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ment, and full cooperation by such teacher in seeking recovery from any party
responsible for said loss.

F. Any reasonable complaint by a parent of a student directed toward a
teacher, as determined by the supervisor, shall be promptly called to the
teacher's attention.

G. Teachers shall be expected to exercise reasonable care with respect
to the safety of pupils and property, but shall not be individually liable,
except in the case of gross negligence or gross neglect of duty, for any damage

or loss to person or property.

ARTICLE XVI

Miscellaneous Provisions

A. The Board agrees at all times to maintain an adequate list of substi-
tute teachers. Teachers shall be informed of a telephone number they may call
before 7:30 a.m. to report unavailability for work. Once a teacher has reported
unavailability, it shall be the responsibility of the administration to arrange
for a substitute teacher.

B. The Association shall be duly advised by the Board of fiscal, budget~
ary and tax programs affecting the district and the Association shall, when-
ever feasible, have the opportunity in advance to consult with the Board with
respect thereto prior to general publication.

C. The Association shall deal with ethical problems arising under the
Code of Ethics of the Education Profession in accordance with the terms thereof
and the Board recognizes that the Code of Ethics of the Education Prcfession
is considered by the Association and its membership to define acceptable
criteria of professional behavior.

D. Teachers employed full-time by the school district shall be allowed
to do work outside the school on Saturdays and after school, providing that
such work does not interfere with their duties and efficiency in the school

system. S16:



E. At the age of 65 years, all teachers will retire unless an extension
of time is offered by the Board, but in all cases teachers must retire at the
age of 70.

F. All teachers shall have the results of their chest x-rays recorded
with the Superintendent when they are hired or within one year after September 1.
1953, and within each two-year period after date. The Superintendent may re-
quest that any teacher have a physical examination when he feels the best inter-
ests of the staff and the students is jeopardized.

G. This Agreement shall supersede any rules, regulations, or practices of
the Board which shall be contrary to or inconsistent with its terms. It shall
likewise supersede any contrary or inconsistent terms contained in any indi-
vidual teacher contracts heretofore in effect. All future individual teacher
contracts shall be made expressly subject to the terms of this Agreement. The
provisions of this Agreement shall be incorporated into and be considered part
of the established policies of the Board.

H. Copies of this Agreement shall be printed at the expense of the Board
and presented to all teachers now employed or hereafter employed by the Board.

I. If any provision of this Agreement or any application of the Agree-
ment to any employee or group of employees shall be found contrary to law, then
such provision or application shall not be deemed valid and subsisting except
to the extent permitted by law, but all other provisions or applications shall
continue in full force and effect.

J. Wednesdays after school are to be kept open by all teachers for school
meetings. All meetings shall end by 4:30 p.m. The second Wednesday of every
month will be reserved for professional (i.e. Association) meetings.

K. Letters of Intent and Individual Contracts

1. The Superintendent may request a letter of resignation from
teachers who definitely plan on leaving the Charlotte system

at the conclusion of the current school year, reading as
follows:
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specialization, leaves for work on advanced degrees or special studies and
participation in community educational projects.

E. The Board may provide upon application the necessary funds for
teachers who desire to attend select professional conferences and Michigan
Department of Education Curriculum Committee meetings. Travel, meals, lodging,
and registration fees shall be deemed appropriate expenses of the Board, as
well as the cost of the substitute teacher needed to relieve the participant.
A teacher attending such conferences and meetings shall be granted sufficient
leave time to attend without loss of compensation.

F. At the request of the Association, or on the Board's initiative,
arrangements may be made for after~school courses, workshops, conferences and
programs designed to improve the quality of instruction. Every effort will be
made to obtain people of the highest qualification to participate in the
presentation of such programs. All teachers desiring to attend shall be

allowed to do so.

ARTICLE XVIII

Professional Study Committees

A. The Association offers its services in creating a committee to study
curriculum or other areas of mutual interest.

B. The clerical expenses of such committee shall be borne by the Board.
Representatives on such Committee shall be excused from the performance of

other work for the purpose of serving on such Committee.

-19-



ARTICLE XIX

Professional Behavior

A. The Board recognizes that the Code of Ethics of the Education Pro-
fession is considered by the Association and its membership to define accept-
able criteria of professional behavior. The Association shall deal with
ethical problems in accordance with the terms of such Code of Ethics of the
Education Profession.

B. The Association recognizes that abuses of sick leave or other leaves,
chronic tardiness or absence, willful deficiencies in professional perfor=
mance, or other violations of discipline by a teacher reflect adversely upon
the teaching profession and create undesirable conditions in the school
building. Alleged breaches of discipline or the Code of Ethics of the Edu-
cation Profession shall be promptly reported to the offending teacher and to
the Association. The Association will use its best efforts to correct
breaches of professional behavior by any teacher and, in appropriate cases,

may institute proceedings against the offending teacher.




& ARTICLE XX

Duration of Agreement

This Agreement shall be effective as of August !, 1967
and shall continue in effect for one (1) year until the Ist day of
July , 1968. This Agreement shall not be extended orally and it is ex-

pressly understood that it shall expire on the date indicated.

BOARD OF EDUCATION

By

Its President

By

Its Secretary

CHARLOTTE EDUCATION ASSOCIATION

Its President

By

Its Secretary

Approved as to
Form by Michigan

. Education Association

Counsel W, g 2







G. Athletics:

1. Athletic Director =-==esmeemceccncuaca 10% of salary
2. Head Coach
a. Baseball ===cvece-a cmmenene—— - 6% of salary
b. Basketball ~-eweccecicaccnnnnan. 10% of salary
c. Cross-Country =-=eeeeeccccccccax 3% of salary
d. Football =-emcemcrcecmcunn. ---== 10% of salary
e. GOlf ~=vreemcecccmncenncnccncene 3% of salary
f. Junior High Athletics =---=we--- 10% of salary
g. Tennis =ewceeececcrconccnccncenn 3% of salary
h. Track ==ee-cocmmrciccccccccncaen 6% of salary
i. Wrestling =-==ceccccmcccniaccaax 8% of salary
3. Assistant Coach
a. Baseball =-emcwccmcmcccacccnccan 3% of salary
b. Basketball =wecececccccccncnannaa 6% of salary
c. Football =-=-cecmcmcrccacccanaa- 6% of salary
d. Junior High Athletics =c====ce=- 7% of salary
e. Track e-eeccmcccmcnncnccnnccaaa 3% of salary
H. Band:
1. Director =--=-cecmcmcicmcncncccnan- 8% of salary
2. Assistant Director =-=ececececccaccas 5% of salary
I. Debating & Forensics =-=-mecemeccacacnan 6% of salary
J. Dramatics (2) ====-ececmcmcoccccncnaeca- $100 each
K. Vocal Music Directors ====ee-cececcecaax $125 Elementary
$125 Secondary
L. Visual Aids ==--ceccccmmmcarcncnencanas $200 High School
Il Credit for experience outside the school system shall be evaluated by the

Superintendent and credit shall be allowed whenever the prior service of
the teacher is deemed satisfactory. Full credit shall be given for the
first three years of experience. Credit can be allowed up to a maximum
of seven years for prior service.

& fp 1 Increments become effective on September | or the beginning of each schocl
year and advancement under the salary schedule shall be automatic as of
September 1 (or the beginning date) or February 1 (second semester) follow-

ing completion of academic or professional courses.
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1815

Insurance Protection: Pursuant to the authority set forth in Section 617

of the School Code of 1955, as amended, the Board agrees to furnish to all

teachers the following insurance protection:

A. $10 per month toward Blue Cross or M.E.A. Insurance for all full-time
teachers. Payroll deduction provided for only one insurance carrier.

B. Sickness and Accident Insurance:

Refer to scheduled coverage attached.

Y



LOSS OF TIME BENEFITS

Accident and Sickness Max imum

Classification Daily Benefit No. of Days
I Employees employed 75% of 1/180th of the 360

on a 9-month year insured person's annual

basis salary
I1 Employees employed 75% of 1/2L0th of the 180

on a 12-month year insured person's annual

basis salary

“Annual Salary' as used

in the schedule shall mean the salary, com-

puted on an annual basis, being received by an insured person from
the Board of Education at the time a period of disability commences.
Monthly benefits limited to $1,000.

Examples of Benefits

Annual 1/180 of the Per Diem Weekly
Earnings Annual Salary Benefit Benefit
$5,000 $27.77 $20.83 $10L.15

6,000 3353 25,00 125.00

7,000 38.88 29.16 145,80

8,000 LL Ly 3533 166.65

9,000 50.00 37.50 187.50

Annual 1/2L0 of the Per Diem Weekly
Earnings Annual Salary Benefit Benefit
$10,000 $L1.66 $31.55 $156.25
12,000 50.00 37.50 187.50
1L, 000 58.33 k3,75 218.75

ACCIDENTAL DEATH OR DISMEMBERMENT BENEFITS

Additional Benefits are payable if you sustain any of the losses listed
below within 52 weeks after an accident.

For Loss of:

Life sy il e N Choe e $5,000
Both Hands ‘or.Both Feet . ¢l . i i 5,000
Sight ot Both EVes .. . .l siitmivinia i, 5,000
One 'land and One*Ecot .o o0 bl 5,000

Either lland or Foot and Sight of One Eye. 5,000

A Hand, Foot or

Sight of One Eye......... 2,500

Thumb or Index Fingkr ...ii... viehail 1,250
NON-DISABLING INJURY - MEDICAL OR SURGICAL TREATMENT

If you have an accidental
an indemnity amounting to
is payable for the actual

ment of the injury.
(Note: Benefits are
whether sane

injury which does not prevent you from working,
as much as the loss of time benefit for one week
expenses incurred for medical or surgical treat-

not paid for self-inflicted injuries or suicide,
or insane. Also, the accident must occur duriny

the term of the policy.)
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