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CHARLOTTE EDUCATION ASSOCIATION AGRZEMENT

This Agreement entered into this day of , 1966

by and between the Board of Education of the Charlotte School District of
Charlotte, Michigan, hereinafter called the "Board,"” and the Charlotte

BEducation Assoclation, hereinafter called the "Association,®

WITNESSETH
WHEREAS the Board and the Association recognize and declare that

providing a quality education for the children of Charlotte is their mutual
aim and that the character of such education depends predominately upon the
quality and morale of the teaching service, and

' WHEREAS the members of the teaching profession are particularly
qualified to assist in formulating policies and programs designed to improve
educational standards, and '

WHEREAS the Board has a statutory obligation, pursuant to Act 379 of the
Michigan Public Acts of 1965, to bargain with the Assoclation as the repre-
sentative of its teaching personnel with respect to hours, wages, terms and
conditions of employment, and

WHEREAS the parties, following extended and deliberate professional
negotlations, have reached certain understandings whioch they desire to
memorialize,

In consideration of the following mutual covenants, it is hereby agreed

as follows:



ARTICLE I
Recognition

A, The Board hereby recognizes the Assoclation as the exclusive bargaine
ing and/or negotiating reprssentative, as defined in Section 11 (eleven) of
Act 379, Public Acts of 1965, for all professional personnel, including
personnsl on tenure, probation and om per diem appointments, classroon
teachers, gubstitute teachers, guidance counsellors, librarians, speech and
‘hearing theraplsts, visiting teachers, advising or critic teachers, teachers
of the housebound oy hospitalized, teachers of spesial education, attendance
offiocers, social workers, cooperation education teachers, agriculture
teadhers, and any other position requiring degree holdingz and certificated
persomnel, employed or to be employed by the Board (whether or not assigned
to a public school bullding), but excluding supervisory and executive
personnel. Tha'term "teacher,”" when used hereinafter in this Agreement,
shall refer to all employees represented by the Association in the
bargaining or negotiating unit as above defined, and references to
male teachers sghall include female teachers.

B, The Board agrees not to negotiate with any teachers‘ organization
other than the Association for the duration of this Agreement, Nothing
contained herein shall be construed to prevent any individual teachsr from
presenting an issue or a grievance and having same adjusted without inter-
vention of the Association, I1f the adjustment is not inconsistent with the
terms of thls Agreesment, provided that the Association has been given
opportunity to be present at such adjustment,

C. Within thirty days of the beglinning of their employment hereunder,
full-time teachers may sign and deliver to the Board an assignment authorizing

deduction of membership dues or assessments of the Association and the
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Michigan Eduoat;on Asgsociation (including the National Education Assoclation
ir subsorlbad"to) upon such conditions as the Association shall establish,
Such sum shall be deducted as dues from the regular salaries of all teachers
and remitted to the Association,

D. Nothing contained herein shall be construed to deny or restrict o
any teacher rights he may have under the Michigan General School ILaws, The
rights granted to teachers herecunder shall be deened to be in addition to
thogse provided elsewhere,

ARTICLE IX
Teacher Rightg

A, Pursuant to Act 379 of the Public Acts of 1965, the Board hereby
agrees that every employez of the Board shall have the right freely to
organize, Jjoin and support the Assoclation for the purpose of engaging in
collective bargaining or negotiation and other concerted acitlivities forx
mutual aid and protection., As a duly elected body exercising governmental
power undexr cover of law of the State of Michigan, the Board undertakes and
agrees that it will not diréotly or indirectly discourage or deprive or
coerce any teacher in the enjoyment of any rights conferred by Act 379 or
other laws of Michigan or the Constitutions of Michigan and the United States)
that 1t will not discriminate against any teacher with respect to hours, wage:
or any terms or conditious of employment by reason of hisz membership in the
Assoclation, his participation in any activities of the Assoclation or
collective professional negotiations with the Board, or his institution of anj
grievance, complaint or proceeding under this Agreemenf or otherwise with
regspect to any terms or conditions of employment,

B, The Board specifically recognizes the right of its employees
appropriately to invoke the assistance of the State Labor Madigtion Boaxrd, or
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a2 mediator from such public agency, or an arbitrator appointed pursuant to
the provisions of this Agreement, and the Board agrees %o be bound by eny
lawful order or award thereof,

C. The Association and its members shall have the right to use school
bullding fecllities at all reasomable hours for meetings. Bulletin Boards
and other established media of communication shall be made avallable to the
Association and its members.

hat D, The Board agrees to furnish to the Association in response Lo reasgsdne
able requests from tinme to time all avallable information concerning the
financial resourceg of the district, tentative budgetary requirements and
allocations and suoh'ather 1nrormétion,as will asgsiet the Assoclation in
developing intelligent, accurate, informed and congtructive programs on behalf
of the teachers and the studenﬁs, together with 1nroimationAwhich may be

necessary for the Assoolation to process any grievance or complaint,

ARTICLE III

Professlional Compensation

A, The salaries of teachers covered by This Agreement are sget forth in

Schedule A which is attached to and incorporated in this Agrecment, Such
—galary schedule shall remain in effect during the threeeyear term of this

Agreenent, provided, however, that upon written notice to the other party at
lesgt sizty 160) days prior to the first day of April of every year of this
Agreement, either party may request the recpening of negotiation of such
galary schedule,

B. The salary schedule is based upon a normal weekly teaching load, as
hereinafter defined with regular teacher®s assigmuents made on a 38-week
basis (teachers on a l2-month assigmnment shall be mede on a 48~week basis),

during normal teaching hours, For extra work the teacher shall be entitled



to éppmopriate»add;tional professional compensation, at his establisghed
professional hourly rate, The professional hourly rate of any teacher shall
be determined by dividing his base salary as seét forth in Schedule A, by
1300 hours. The teacher shall be paid his established hourly rate, in
addition to his basé salary, for all time spent after the regular school

day at any parent or student activity or attendance at any edusatiohal or
civic functions where attendance is not voluntary but required, except
attendance at P, T, 4, and a voluntary club advisorship.

C. A teacher engaged during the school day in negotiating in behalf of
the Agsociatiion with any representative of the Board or participating in any
profesgsional griewance negotiation, including erbitration, shall be released
from regular duties without loss of salary,

D. A teacher shall be released from regular duties without loss of
salary at least two (2) days each year for the purpbse of participating in
the meetings of his Professional Assoclation,

ARTICLE IV
Leave '

A, All teachers who are in the employ of the Board shall have leave pay.
B, Acounmulation of Sick Leave

1. All acoumulated siock leave is frozen if more than ten days.

2, A teacher 1s credited with ten (10) days of sick leave on
the first day of his contract, but in no case may the tolal
accunulated sick leave be more than 10 days except as in
Item 1 above, ' !

C. A teacher must use his sick leave befove the insurance policy is
effective.

D.- Any teaOhéf-who is absent because of an injury or disease compen-
gable under the Workmen®s Compensation Law shall recelve his full salarxry and

return his compensatlon check to the district until his sick leave expirss.
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After that period he may keeIS both the compensation payments and insurance

payments,
E, Leave pay will be granted for personal illness or injury, business,
and other reasons listed in this contract, or for any other reason granted

by the Superintendent.

ARTICLE V
Leaveg of Absence
A, Any teazacher whose personal illness extends beyond the periocd

compensated undex Article IV shall be granted a leave of abséme without
pay for such time as is necessary for complete recovery from such illness.
Upon return from leave, a teacher shall be assigned to the same, position,
if awailable, or a subsbantially equivalent position,

: B, Leaves of abgence with pay ohargeable against the teacher's
sick leave shall be granted for the following reasons Persomal A1llness

or injury.
C. Leaves of absence with pay not chargeable against the teacher's
sick leave shall be granted for the following reasons:s

1. A maximum of flve days per school year for g death
in the immediate family

2. ©One day per year may be used for persoral business
provided arrangements are made for it in advance and
that it is not the last day before a vacation or the
first day after a vacation,

3. One additional day of leasve per year will be granted
to transact persomal business which is of an urgent
nature and cannot be transacted at anocther time,
providing arrangements for such leave are made in
advance with the supervisor or principal and approved
by the Superintendent of Schools.

L, Time neoessary for sttendance at the funeral service of
a person whose relationghip to the teacher warrants such
attendance, if approved by his principal

5, Absence when a teacher is called for jJjury duty. Any
renuneration received for Jury service ghsll be remlited
to the Boardo 3



6, Court appearance as a witness in any case conmnected with
the teacher®s employment or the school or whenever a
teacher is subpoenaed to attend any proceeding

7. Approved vigitation at other schools or for atiending
educational conferences or conventions, including
Assoclation meetings

8. Time necessary to take the selective service physical
examination,

D. Leaves of absence without pay shall be granted upon application
for the following purposes:

1., Study related to the teacher®s licensed field

2, Btudy to meet eliglbility requirementis for a
license other than that held by the teacher

3. Study, research, travel or special teaching assigrmment
involving probable advantage to the school system

The regulay salary inorement occurfing during such periocd shall be }
allowed,

E. A maternity leave shall be granted without pay, commenoing not
later than the end of the fifth month of pregnancy, exespt that when this
date falls within one school month of the end of the semester, The teacher
ghall be.entitled to return from such leavs at any time within five years.,

F, Leave of absence will be granted of up to two years to any teacher
who joins the Peace Corps as a full-time participant in such program, Any
period so served shall be treated as time taught for purposes of the salaxry
schedule sset forth in Appendix A of this agreement,

G, Military leaves of absence shall be granted to any teasher who
shall be inducted or shall enlist for military duty to any branch of the
armed forces of the United States.

Teachers on military leave shall be glven the benefit of any increments
and sick leave allowances which would have been oredited to them had they

remalilned in active service to the school system,



H, The Board shall grant 2 leave of absence without pay to any
teacher to campaign for, or serve in, a public office,

I, Eligibility--A teacher shall have been satisfactorily employed for
one year for health or maternity leaves and three years for other leaves.

J. Notice-«Notice of intent to return or resign must be sent in

writing to the Superintendent by contract time of the leave year,



ARTICLE VI
Negotiation Procedures

A, It is contemplated that matters not specifically covered by this
Agreenment but of common concern to the parties shall be subjest to pro-
feséional negotiations between them from time to time during the periocd of

—this agreement upon request by either party to the othsr, The parties
undexrtake to cooperate in arranging meetings, seclecting representatives
for such discussions, furnishing neceseary informatlon and otherwise
constructively considering and resolving any such matteié.”

B. 1In the event the salary schedule is reopened for negotiation, by
either party, as provided in Article III of this Agrsement, the parties
will promptly negotiate for the purpose of reaching an agreement upon a

. revised salary schedule, At least sixty days prior to the expiration of
this Agreement, the parties will likewlise begin negotiations for a new
agreecment covering wages, hours, terms and conditions of eaplojment of
teachers employed by the Board.

C. In any negotiations deseribed in this Article, neithsr party shall
have any control over the selectlon of The negotlating or bargaining
repregentatives of the other party and each party may select its repie-
sentatives from within or outside the school district, It is recognlzed
that no final agreement between the parties may be exzecuted withoub
ratification by a2 majority of the Board of Education and by a majority of
the membership of the Association, but the parties mutually pledge that
representatives seleocted by each shall be clcthed with all nscessary
power and authority to make proposals, consider proposals, and make
concessions in the course of negotlations or bargzlning, subject only to
such vltimate ratification,
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D, If the parties fail to reach an agreement in any such negotiations,
‘elther party may invoke the mediation machinery of the State Labor
Mediation Board or take any other measures it may deem appropriate,
1polud1ng the imposition by the Association of professional sanctions to

:disoourage teachers from working in the absence of contract,

ARTICLE VII

Grievance Procedures
A, Definitions

1, A "grievance® is a claim based upon an event or condition
which affects conditions or circumstances related to school
operation,

2. The "aggrieved person® is the person or persons making
the Qlaimo

3. The term "teacher" includes any individual or group who is
2 member of the bargaining unit covered by this contract.

k, A ®party of interest® is the person or persons who might
be required to take action or against whom action might be
taken in order to resolve the problen,

5. The term "days®™ shall mean calendar days,
B, Purpose

The primery purpose of this procedure iz to gecure, at the
lowest level possible, equitable solutions Yo the problems of the
parties., Both parties agree that these proceedings shall be
kept as confidential as may be appropriate at each level of the
procedure, Nothing contained herein shall be construed as
limiting the right of any teacher with a grievance to discuss
the matter informally with any appropriate member of the
administration or proceeding 1ndependently as desoribed in
Section B of these procedures,

C. Structure

1, There ghall be one or more Assoclation Representativas
(Building Representatives) for each school building %o be
selected in a manner determined by the Asscclation,

2. The Agsoclatlion shall establish a Professional Rights and
Responsibilities Committee, whioh shall be broadly
representative and which shall serve as the Association
grievance committee, In the event that any Association
Representative or any member of the PR & R Committee iz a
party in interest to any grievance, he shall disqualify
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himgelf and & substitute shall be named by the Association,

3. The building principal or the bullding principal and/or the
Board's representative shall be the administrative representative
when the particular grievance arises in that building.

4, The Board will designate its representative when the
grievance arises in more than one school building,

Procedure

The number of days indicated at each level should be
congidered as maximum and every effort should be made to expedite
the process, The time limits may be extended by mutual consent,

If the grievance is filed on or after June 1, the time
linits shall be reduced in order to affect a solution prior to
the end of the school year or ags soon thereafter as is practlcable,

l. Level One

A teacher with a grievance shall discuss it with his immew
diate supervisor or principal or with his lmmediate supervisor
or principal and/or the Board's representative: individually,
together with hls Assoclation Representative or through the
Association Hepresentative,

2, Level Two

(2) In the event the aggrieved person is not satisfied with
the disposition of his grievance at Level Oune, or if no
decision has been rendered within five (5) daye after
presentation of the grisvance, he may file the grievance
in writing with the Associaticn®’s PR & R Committee, The
Agsociation Representative will assist in writing the
grievance,

(b) Within five (5) days of receipt of the grievance the
PR & R Committes sghall decide whether or not there is a
legitimate grievance, If the committee decidss that no
grievance exists and so notified the claimant, the
teacher may continue to process his claim without
Agsocliation support, If the committee decldes there is
a legitimate grievance, it shall immediately process the
claim with the Board's representative, Within ten (10)
days from receipt of the grievance by the Beard's
repregentative he shall render a declision as to the solution,

3. Level Three

In the event the aggrieved person 1is not satisfied with the
disposition of his grievance at Level Two, or if no decigiocn
has been rendered within %en (10) days from date of receipt of
grievance by the Board?s representative, he mey refer the



12

grievance through the PR & R Committee, to the Board of
Education’s Review Committee, This committee shall be compose
golely of members of the Board of Education, Within ten (10)
days from recelpt of the written referral by the Board, its
Review Committee shall meet with the Association®s PR & R
Committee chairman and the Association®s Negotiating Team

for the purpose of arriving at a mutually satisfactory solutio

d

n

to the ievance problem, A decision shall be rendered within

ten (10 ﬁays.
4, Level Four

In the event the grievance is not satisfactorily resolved atb
Level Three, or if no decision is reached within the ten (10)
day period, the grisvance shall immedlately be transmitted to
the State labor Mediation Board or to the MEA Board of
Reference; either chamnsl may be used at the discretion of
the party transmitting the grievance,

Rights to Representation

Any party of interest may be represented at all mestings and
hearings at any level of the grievance procedurs by another
teacher or another person, Provided, however, that any teacher
may in no event be represented by an officer, ageant, or othexr
representative of any organization other than the Assooiation,
Provided further, when & teacher is not represented by the
Agsoclation, the Association shall have the »ight to be present
aend to state its views at all stages of the grisvance processing.

Miscellaneous

l. A grievance may be withdrawn at any level without prejudlice
or record, However, if, in the Jjudgment of the Association
Representative or the PR & R Committee, the grievance affects
a group of teachers, the PR & R Committee may process the
grievance at the appropriste level,

2. The grievance discussed and the decislion rendered at Level
One shall be placed in writing upon request of either party.
Deoisions rendered at 211l other levels shall be in writing
and shall promptly be transmitted to all parties of interest.

3. No reprisals of any kind shall be taken by or against any
paxrty of interest or any participant in the grievance proceduy
by reason of such participation,

4, All documents, communications, and records dealing with a
grievance shall be filed separately from the personnsl files
of the participants.

5. Forms for filing and processing grievances shall be designed
by the superintendent and the PR & R Committee, shall be
prepared by the superintendent, and shall be glven appropriate
distribution so as to facilitate the operation of the grisvanc
procedure,

&

e

e






1%

(2) The normal weeckly teaching load in the junior high school
will be 25 teaching periods and 5 supervised study periods and 5
ﬁnassignedApreparation periods. (Based on the 45 ninute peri&d.)

Suggested schedulet m

lgt Period 8:35 = 9:20

2nd Perlod 9:25 -10:10

rd Period 10:15 -11300
th Period 11:05 ~11:50
Noon 11350 «12:50

5th Period 12:50 -~ 1:35

6th Period 1:40 - 2125

7th Perlod 2:30 -~ 3:15

(3) The normal weekly teaching load in the elementary schools
will be equiwalsit to 30 teaching periods,

Suggested schedule:

Clagses start 8330

Clagses out 11:30

Noon 11:30 - 12:40

Clagses start 12:40

Clasgses oub 3315
Morning and afternoon recess periods and the kindewgarten schedules to
be setb oooperatively'by the teachers and by the principal, bub in no event
will the length of the day be increased from the above,

(4) Any deperture from these norms, Article IX A., 1, 2, 3, will
be negotiated. .

(5) During the time a teacher is not scheduled for a class, it
will not be necesgsary for him to remain at his station, but he must be
avallable unless given permission to leave early as provided in Article
YIII A,

B, Since puplls are entitled to be taught by teachers who are
working within thelr area of competence, teachers shall not be assigned,
except temporarily and for good cause, outside the goope of their teaching
certificates or their major oxr minor field of study,

C. Teachers who will be affected by & change 1in grade assigmments in

the elementary school grades and by changes in subject assigmment in the
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secondary school grades will be notified and consulted by their
principals as soon as practicable and prior to June 1lst., Such changes
will be volunbary to the extent possible,

ARTICLE X
Teaching Conditions

Thé parties recognize that the avallabllity of optimum school
faollities for both student and teacher is desirable to insure the high
quality of education that is the goal of both teacher and the Board,

It is also acknowledged that the primary duby and responsibllity of the
teacher is to teach and that the organization of the school and the school
day should be directed at insuring that the energy of the teacher is
primarily ubilized o this end.

A, Because the pupll-.tescher ratioc 1s an lmportant aspect of an
educational program, the parties agree that class sizs sghould be lowered
wherever poesible and in the event the following maxima appears to bs
abused, the condition or conditions will be subject to negotiations:

(1) Elementary school grades 30 pupils
(2) The maximum number of pupils per day in the secondary
schools shall be 150 per teacher excepts
a. English shall be 125

b, Classrooms where student statiouns or physical facilitles
dictate a lesser number,

€. Music, physical education and typing where scheduling
and 1ts nature dictate a variable number,

B, Teachers shall not be responsible for such non-professional
responsibilities as bus and patrol dubies, Except for the beginning of
sohool, such duties as collecting monies, will be kept at a minimum and

other non-~professional personnel will be used.
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C. In the construction of any new buildings or the expaunsion of any
existing buildings, where the following facilitles are not now available,
the Board will make available in each school of five rooms or more adequate
lunchroom, resbroom, and lavatory facilities exclusively for teacher use and
at least one room, appropriately furnished, which shall be reserved for usze
as e faculty lounge 1n ‘which smoking shall be permitted

D. Telephone faoilities shall be made avallable to teschers for
thelr reasomable use. '

B, Vending maohlnes for beverages and candy shall be installed
for teachers® use at the request of the Association, the proceeds to be
used by the teashers® group in thelr respective buildings.

F, Parking facilities shall be made availadle to teachers for their
exclusive use,

G, Notwithstanding their employment, teachers shall be entitled to
full rights of citizenship ahd no religious or political aclivities of
ény teacher or the lack thereof ghall be grounds for any disciplins or
discrimination with respect to the professicmal employment of such teacher,
The private and personzl life of any teacher is not within the appropriate
concern or attention of the Board.

H., The provisions of this Agreement and the wages, hours, terme and
conditions of employuent shall be applied without regard to race, creed,
religion, color, national origin, age, sex or marital status or memberghip
in or association with the activities of any employee organization, The
Board and the Association pledge theméelves to seek to extend the advantages
of public education to every studen# without regayd to race, creed, religlon,
gsex, oolor, or mational origin and to sesck to achleve full equality of

educational opportunity to all pupils,
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ARTICLE XI.
Vecancies and Promotionsg

A, Uhenever any vacancy in any professional position in the district
shall occur, the Board shall publicize the same by glving written notloce
of such vacancy to the Association and providing for appropiriate posting
in every school building., No vacaﬁoy shall be filled, except in case of
emexrgency on a temporary basls, until such vacancy shall have been posted
for at least fifteen days.

B. Any teacher may apply for such vaocancy. In filling such vacancy,
the Board agrees to give due weight to the professional background and
attainments of all applicants, the length of time sach hag been in the
school system of the district, and other relevant factors, An applicant
with less service in the system shall not be awarded such position unless
his qualifications therefor shall be substantially superlior to applicants
with greater service, The Board declares its support of a policy of
promotions from within its own teaching staff; including prcmotions o
supervisory and executive levels, "Service®™ in the system, for purposes
of this Agreement, shall mean continuous employment in a school of the
district, including substitute sexrvice, irrespective of tenure status,
but shall exclude all periods when the teacher was on leave of abgence

for any cause,

ARTICLE XII
Transfers
A. Sinoe the frequent transfers of teachers from one school to another
is disruptive of the educational process and interferes with optimum
teacher performance, the parties agree that unrequested transfers of

teachers are to be minimized and avoided whenever possible,
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' B.’ In the évent that transfers of teachsis appear to be necesgsary,
lists of avﬁilable positions in other schools sghall be posted in the same
manner as provided in Article XI;

C. Any teacher who shall be transferred te a supervisory or
executive position and shall later return to a temcher status shall be
entitled to retain sucsh rights as he may have had under this Agreement

prior to such transfexr to supervisory or executive status,

ARTICLE XIII
Teacher Evaluation

A, All mcﬁiboring or observation of the work performancse of a
teacher shall be conducted openly and with full knowledge of the teacher.

B, Each teaohér shall ha%e the right upon request to review the
conbents of his own personnel file. A representative of the Association
may be requésted to acconpany the tesacher in such review,

C. A teasher shall at all times be entitled to have present a
representative of the Association when he ie being reprimanded, warned
or disciplined for any infraction of discipline or delinquency in
professional performance., When a request for such representation is made,
no action shall be taken wlth respect to the teacher until such
representative of the Assocciation is present,

D, No teacher shall be disciplined, reprimanded, reduced in rank ov
compensation or deprived of any professional advanbege without Just sause.
Any such dlscipline, reprimand or reduction in rank, compensation or
advantage, including adverse evaluation of teacher performance or violation
of professional ethics asserted by the Board or any agent or representative
thereof shall be suﬁject to the professiomal grievance negotiations

procedure previously set forth,
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ARTICLE XIV
Protection of Teachers

A, 8ince the teacher®s authority and effectiveness in his classroom
1s undermined when students discover that there is ingufficient administra.
tive backing and support of the teacher, the Board recognizes its respone
sibllity to give all reasonable subport and assistance to teachers with
respect to the maintenance of control and discipline in the clagsroom, The
Board further recognizes that the teacher may not fairly be expected to
assume the role of warden or custodian for emotionally disturbed students
nor to be charged with responsibility for psychotherapy. Whenever it
appears that a particular pupil Tequires the attention of speoial
counsellors, soclal workers,law enforcement personnel, physiclens or
other professional persons, the Board will take ressonable steps to relieve
the teacher of resﬁéﬁgiﬁillties with reepect to such puéil.

B, Awy oase‘ﬁfﬁaésault upon a teacher shall be promptly reporbed to
the Board or its desigmated representative. The Board will provide legal
counsel to advise the teacher of his rights and obligations with respect
to such assault and shall render all reasonable assistance to the teacher
in connection with handling of the incident by law enforcement and Judioiél
authorities,

(5 if any teacher is complalned against or sued by reason of
digciplinary action taken by the tsacher asainsﬁ a student, the Board will
provide legal counsel and render all necessary essistance to the teacher
in his defense.

D, Time lost by a teacher in connesction with any incident mentioned
in this Article shall not be charged against the teacher,

E, The Board will reimburse teachers for any loss, damage or destruction
of clothing or personal propexrty of the teacher while on dubty in ths scheool

or on the school premises.
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Fe 'An& reasonable complaint by a parent of a student directed toward a
teacher, shall be promptly called to the teacher's attention, '

G. Teachers shall be expected to exercise reasonable care with
respect to the safety of puplls and property, dbut shall not be individually
liable, except in the oase of gross negligence or gross neglect of duby,

for any damage or loss to person or property,

ARTICLE XV
Miscellaneous Provisgions

A, The Board egrees at all times to-mdintéih an adequate list of
substitute teachers. Teachers shall Ee informed of a telephone number
they may call before 7:30 a.m, to report unavailability for work, Once
a teacher has reported unavallability, 1t shall be the responsibility of
the administration to arrange for a subgtitute teacher,

B, The Assoclation shall be duly advised by the Board of fiscal,
budgetary and tax programs affecting the district and the Association
shall, whenever feasible, have the opportunity in advance to consult
with the Board with respect thereto prior to general publication,

C. The Assosiation shgll deal wlith ethlcal problems arising under
the Code of Ethios of the Education Profession in accordance with the
terms thereof and the Board rTecognizes that the Code of Ethics of the
Education Profession is considered by the Aséaoiatlon and its membership
to define acceptable criteria of professional behavior,

-D, Teachers employed full-time by the scheool district shall be
allowed to 4o work outside the school on Saturdays and after school,
providing that such work does net interfere with thelr duties and
efficlency in the school system.

E. At the age of 65 years, all teachers will retire unless an
extension of time is offered by the Board,
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F, All teachers shall have the results of their chest x-rays
recorded with the Superintendent when they are hired or within one year
after September 1, 1953, and within each two.year period after date.

The Superintendent may request that any teacher have a physical
exanination when he feels the best interests of the staff and the students
is Jeopardized.

G. This Agreement shall supersede any rules, regulations or praqtlces
of the Board which shall be contrary to or inconsistent with its terms,

It shall likewise supersede any contrary or inconsistent terms contained
in any individual teacher contracts heretofore in effect, All fubure
individual teacher contracts shall be made expressly subject to the terms
of this Agreement., The provisions of this Agreement shall be incorporated
into and be considered part of the established policies of the Board,

H, Copies of this Agreement shall) be printed at the ezpense of the
Board and presented to all teachers now employed or hereafter employed by
the Board.

I. If any provision of this Agreement or any application of the
Agreement to any employee or group of employess shall be found contrary
to law, then such provision or application shall not be deemed valid and
subgisting except to the extent permitted by law, but all other provisions
oxr applications shall contimme in full forece and sffect,

Je Wednesdays after school are to e kept open by all teachers for
school meetings, All meetings shall end by 4:30 p.m., The second Wednesday
of every month will be reserved for professiomal (i.e, Association)

meetings,
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K. Letters of intent and Individual Conbtracts
1., The Superintendent shall distribute Letters of Intent 60
days prior to the end of the school year. The Letter of
Intent shall contain thres cholces for thls gquestion:
Do you intend to remain in the Charlotte School System?
a.[:::] Yes, I plan on teaching in the system.
b.[::::] No, I plan on leaving the system,

07[:::7 Undecided.

The Letters of Intent shall be signed and returned within cone
weeko

2, Individual contraots shall be issued prior to the last week
of school and may be returned any time prior to 60 days before
September 1, of the ensuing school year or a written resignation
must be submitted. Failure %o do either shall be deemed to
constitute employment under the centinuing contract provisions
of the Michigan Teacher Tenure Act: Act No, ¥ of the Public
Acts of the Extra Session of 1937, as amended,
L. Teachers of the Charlotte Schools shall hecome residents of the
community. Upon signing in the system, a teacher shall make a reagonable

effort to locate in the community.

ARTICLE XVI
Professional Growth

A. Bach teache? in the school system must continue to grow
professionally. In—ser&ice programs will be provided cooperatively
by the administration, school beard, and faculty. It is suggested that
in-gervice courses be offered on school time for the year of 1966-67.

B. Allhteaohers shall be expected to partlicipate in a reasonable
in-gervice program formulated with the cooperation of the school board, the
administrators, and the tezachers, unless excused for a period of time
becausge of illness or some other unavoidable cause., Any determinations of
failure to meet professiomal growth qualifications, as charged, shall be

subject to review,
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C. Professional growth shall be defined as profeszionmal or subject
matter growth, and shall not be construed as to imply taking of any

specified courge or nnmber of courses in any given pericd of tinme.

ARTICLE XVII
Professional St C tt A

A, There is heréby egtablished a Professional Study Commlittee composed
of four members, two members selected by the Bqaxd.and two members selected
by the Assoclation, The Professlional Study Committee shall investigate
into t§33£%£gé%£%g matters and submit a written report and recommendations
to the parties on or before November 1, of each year. Additiomal Professional
Study Committees may be established as required,

B. The clerical expenses of such committee shall be borne by the
Board, Representatives on such Committes shall be exoused from the
performance of other work, up to five hours per week, for the purpose of

gsexving on such Committee,
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ARTICLE XVIII

Duration of Agreement
This Agreement shall be effective as of and shall

continue in effect for three (3) years until the day of
s 19 « This Agreement shall not be extended orally and
it is expressly understood that 1t shall expire on the date indicated.,

BOARD OF EDUCATION
By

“fts President

ol “its Scoretary

CHARLOTTE EDUCATION ASSOCIATION
By

its President
By

“Its Secretary

Approved as to
Form by Michigan
Education Assoociation

Counsel.
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SCHEDULE A
Salaries and PFringe Benefits
I, The following shall be the schedule of basic teacher salaries:
A, Bachelor®s Degree Schedule

Experience Index Salaxy
; e e

2 1.10 29k

3 1:19 6210

4 1.20 6480

5 2.25 6750

6 1.3 7020

: 1% 7580

9 1,45 7830

10 1.50 8100

B. Mester®s Degree-~{i400 will be added to the schedule.

C. Second lMaster®s Degree or Ph,D, in field of teaching will
receive an additional $400,

D, The sum of $10 per semester hour, to & maximum of $200 will be
vald for advanced study leading to a Master’s Degree or Doctorate Degree.
This will become effectlive after the teacher has satisfied the 1l0~hour
requirement for a permanent certificate,

E, Women who are heads of families with their children who are minor
dependents and married men will have $200 added to the base, This has
been discontinued for new teachers beginning in 1955.66,

F. A State qualified Special Education teacher shall receive $500
in addition,



G. Athletics:

1. Athletic Director ~- - 10% of salary
2., Head Coach
a, Baseball wecemwe P - -~ 6% of szalary
b, Basketbhall weewcerecscwes ~10% of salary
¢, Crogs-Country = 3% of salary
d., Foothall www J—— 10% of salary
e. Gou A S AT e T A E e G R e st o - s B s A8 A e e G 3% Of salary
f. Junior High Athletica - wanmeesl0? of salary
s. Tems g R el ] 2% Of sa],ary
h. TraOk I e . e T N N W N S A s P Of salary
1, Wrestling P—— —mne 8% of salary
3. Assistant Coach
b. Basketm:. R O D 0 e B < e D A B D 5 SO SR . BB o T A OB 6% of Balary
. Foothall wewevwmewes o= nee - ~ 6% of salary
d. Junior High Athletics we weee 7% of salary
e, Track S ——— -e - ~ 3% of salary
B. Band e o D s i SO o I O O A B 10 D 20 S e G 8% of Salaz‘y
I, Debating & Forensics - - 6% of salary
J. Dramatice (2) - R —— - 8100 each
K, Vooczl Music Directors ~we- - wenaeewe 125 Elementary
125 Secondary
L. Visual AldS wemusrecevccccnccesncrseassneneseees 3200 High School

II, Credit for experience outeslde the schocl system shall be evaluated by
the Superintendent and cradit shall bs allowed whensver the prior
gervice of the teacher is deemed satisfactory. Full credit shall be
given for the first five years of experience,

III. Inorements become effective on September 1 or the beglmning of each
gchool year and advancement under the salary schedule shall be
automatic as of September 1 (or the begimning date) or February 1
{zecond semester) following completion of academic or professional
courses,

IV, Longevity (To be reviewed and/or negotiated in 1966.67.)
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VI,

VII.
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Terminal Leave (To be reviewed and/or negotiated in 1966-67.)
Insurance Protection, Pursuent to the authority set forth in
Section 617 of the School Cods of 1955, as amended, the Board
agrees to furnish to all teachers the following insurance protection:

A, Seven dollars per month toward Blue Cross or M,E.A. Insurance
for all full.time teachers. The insurance will be available to all
teachers at the begimning of the school year as a group under the
payroll dedustion plan where applicable,

B. Siokness and accldent insurance whioch ls effectlive whenever -
the sick leave is exhausted and during vacation periods when the
siok leave policy does not operate., Thls insurance also provides a
$5,000 accidental death 1ife insurance,

Substitute Teachers (degree holding and certificated) shall receive
$18 per diem. For every day over 5 consecutive days they shall

receive $20 per dienm,
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