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PREAMBLE
Recognizing that providing 21 high gnality of education
for the children of Charlevoix is the paramount ai=n of this School
District, and that good morale in the teaching staff is necessary

for the best education of the children, we do hereby declare that:

Ao The Board of Education, under law, has the final
responsibility of establishing policies for the district.

B. The Superintendent and his staff have the responsibility
of carrying out the policies established.

G The prefessional teaching personnel have the ultimate
responsibility of providing the best possible education in the

¢classroom.




CHARLEVOIX EDUCATION ASSOCTATION ACREEMENT

This Agreement entered into this 3rd day of September, 1970, and
ending the 15th day of Aupust, 1971, by and between the 3School District
of Charlevoix in the City of Charlevoix, Michigan, hereinafter called
the "Board", and the Charlevoix Education Association, hereinafter

called the "Assocciation".

WITNESSHETAH:

e men e G NS e vl

WHEREAS, the Board and the Association racognize and declare that
providing a quality education for the childran of Charlevoix Schocl District
is their mutual aim and that the character of such education depends pre-
dominately uwpon the quality and morale of the teaching service, and

WHEREAS, the members of the teaching profession are particularly
qualified to assist in formulating policies and programs designed to
improve sducational standards, and

WHEREAS, the Board has a statutory obligation, pursuant to the
Public Bnployment Ralations Act, Act 379 of the Michigan Public Acts
of 1965, to bargain with the Association as the representative of
its teaching personnel with respect to hours, wages, tams and con~
ditions of employment, and

WHEREAS, the parties have reached certain understandings which they
desire to confirm in this Agreement,

In consideration of the following mutual covenants, it is hersby

agreed as follows:




ARTICLE X

RECOGNITION
A. The Board hereby recognizes the Charlevoix Education Asscciation ag
the exclusive bargaining representative, as defined in Section II of Act 379,
Public Acts of 1965, for all professional perscunel on tenure, probation,
classroom teachers, school librarians, advisors, or critic teachers, employed
or to be employed by the Board {whether or not assigned to a pudlic acheol
building), but excluding supervisory and executive perscnnel, per diem sub=
stitutes, office and clerical employses, and other personnel who may incidentally
hold & teaching certificate but for which a certificate is not required in their
position. The term "teacher", when used hereinafter in this Agreeament, shall
refer to all employaes reprecented by the Charlevoix Education Association in
the bargaining or negotiating unit as above defined, and references to male

teachers shall include female teachers.

Be The Board agreus-not to negotiate with any teacher3! organization
other than the Charlevoix Education Association for the duration of this
Agreement. Nothing contained herein shall be construsd te prevent any
individual teacher {rom presenting a grievance and having the grievance
s&djuasted without intervention of the Charleveoix Bducatlon Asaociation, if the
adjustment. is consistent with the terms of this Agreement provided that the
Charlevoix Education Association has been given the oppertunity Lo be present

&t such adjustment.,







D. The Board agrees to mike available to the Association in response

to reasonable requests from time to time available information concerning

the financial resources of the district, including but not limited to:

annual financial reports and audits, register of certificated personnel,
tentative budgetary requirements and allocations (including County

Allocation Board budgets), agendas and minutes of all Board meetings, treasurer's
reports, census and membership data, names and addresses of all teachers, and
such other information as will assist the Association in developing intelligent,
accurate, informed and constructive programs on behalf of the teachers and

their students, together with information which may be necessary for the

Association to process any grievance or complaint.

B, The Board shall consult with phe Association on any new or modified
fiscal, budgetary or tax programs, construction programs, or major revisions
of educational policy, which are proposed or under consideration, and the
Association shall be givan opportunity to make recommendations to the Board
with respect to said matters prior to their adoption and/or general pub=-

lieation.

F. The provisions of this Agreement and the wages, hours, terms and
conditions of employment shall be applied in a manner which 1s not arbitrary,
capricious or discriminatory and without regard to race, creed, religion,

color, national origin, age, sex, or marital status.




ARTICLE I1I

RIGHTS OF THS BOARD

The Board, on its own benhalf and on behalf of the electors of the district,
hereby retains and reserves unto itself, without limitatiocn, all powers,
righte, authority, duties and responsibilities conferred wpon and vested

in A% by the laws and the Conatitution of the State of Michipan, and of

the United States, including, but without limiting the generality of the
foregoing, the rights:

1. To the executive management and administrative control of the school
system and its properties and facilities and the activities of its employees;
<. To hire all employues and, subject to the provisions of law, to
determine their qualifieations, and the conditions for their continned employ-
ment, or their dismissal or diwation; and to promote and transfer all such
employees;

3. To establish grades and courses of instruction, including special
prograns, and to provide for athletic, recreational and social events for
students, all as deemed nacessary or advisable by the Board;

b : To decide upon the means and methods of instruction, the selection of
textbooks and other teaching materials, and the use of teaching aids of every
kind and nature;

Se To determine class schedules, the hours of instruction, and the duties,
responsibilities, and assignments of teachers and othar employees with respect
thareto, and won-teaching activities, and tha terms and conditions of
smployment.,

The exercise of the foregoing powers, right, suthority, duties acd respon-
sibilitiea of the Poard, the adoption of policias, rules, regulations and
practices in furtherance thereof, and the use ol judgment and discretion in

connection therewith snall be limited only by the specific and exprese werms
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of this Agreement and then only to the extent such specific and express
terms hereof are in conformance with the Constitution and Laws of the State
of Michigan and the Constitution and laws of the United States. YNothing
contained herein shall be considered to deny or restrict the Board of its
rights, responsibilities, and authority under the Michigan General School
laws or any other national, state, county, district, or local laws or

regulations as they pertain to education.

ARTICLE IV
PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS

A. Any teacher who is 2 member of the Association or who has applied

for membership, may sign and' deliver to the Board an assignment authorizing
deductions of membership dues in the Association, including the NEA and MEA.
Sach authoriution»shall continue in effect from year to ysar unless revoked

in writing between Juns 1 and September 15 of any year. Pursuant to such
authorization, the Board shall deduct 1/10 of such dues {rom the second regulsr
salary chack of the teacher each month for 10 montha, beginming in Septembar
and ending in June of each year. Deductiona for teachers employed after the
commencement. of the school year shall be prorated to complets payment by the
following June.

B. Any teacher who is not & member of the Association in good standing
or who does not make application for membership within 30 days after the commence~
mant of teaching duties, shall as a conditiion of employment pay as a fee to the
Associstion an amount equal to membership dues payable to the Association, the
HEA and MEA, provided, however, that the teachsr may authorigse payroll deduc~
tione for such fee in the same mannsr as provided in Paragreph A of this
Article. In the event that a teacher shall not pay such fes directly to the
Association or authorize payment through payroll deductions as provided i.n

Paragraph A, the Board shall immediately cause the termination of employment

wE



of such teacher. The parties expressly recognize that the failure of any
tencher to coxmply with the provisions of this Article is Just and reasonable
cause for discharge from employment.

C. With respect to all sums deducted by the Board pursuant to authoriz-
ation of ‘he employee, whether for membership dues or equivalent fee, the
Board agrees promptly to remit to the Association that portion allocated to
the Association and to remit the balance for both the NEA and the MEA tc¢ the
Michigrn Education Association, 1216 Kendale Boulevard, Box 673, East Lansing,
#ichigan 48823, accompanied by an alphabetical list of teachers for whom such
daductions have bean made, categorizing them as to membership or nommembership
in the Association, and indicating any changes in personnel firom the list
previously Murnished. The Association agrees promptly to advise the Board of
all members of the Association in good standing from time to time and to
furnish any other information needed by the Board to fulfill the provisions of
thie Article and not otherwisec available to the Board.

L. Th: Aseociation agrees to assume the legal defense of any suit or
action brought against the Board regarding this section of the collective
agreement. The Association further agrees to indemmify the Board for any
costs or damiges which may be assessed against the Board as the result of said
suit or action, subject, however, to the following conditions:

The damages have not resulted from the negligence, misfeasance, or
mal feasunce of the Board or its agents.

The Asscciation, after consideration with the Board, hae the right
to decide whether to defand any said action or whether or not to
appeal tre decision of any court or other tribunal regarding the
validity of the section or the defense which may be assessed against
the Board by any court or ¢ribunal.

The Association has the right to choose the legal counsel to defend
any said suit or action.

The Asscciation shall have the right to compromise or ssttle any
claim made against the Board under this section.




E. Upon appropriate written authorization from the teacher, the Board
shall deduct from the salary of any teacher and make appropriate remittance
for amnuities, credit union, savings bonds, charitable donations, or any

other plans or programs Jointly approved by the Association and the Board.

ARTICLE V
TEACHING LOAD AND ASSIGNMENTS

A The teachers' normal teaching hours in the Charlevcix Schools will
be as follows:

ELEMENTARY SCHOOL--All teachers shall be at school by 8:15 A.M. and remain
after school until L:00 P.M.

MIDILE SCHOOL--  All teachers shall be at school by 8:15 A.M. and remain
after school until L:00 P,M.

HIGH SCE)OLme All teachars shall be at school by 8:15 A.M. and remain
after school until L4:00 P.M.

B. The normal teaching load of the high school teacher will meet North
Centrul requiraments for approval.

Ce Since pupils are entitled to be taught by teachera who are working
within their area of competence, teachers shall not be assigned, except
teaporarily and for good cause, outuide the scope of their teaching certifi-
cate or their major or minor field of study.

D, All teachers shall have a duty-free, uninterrupted lunch period of
&4 least forty~five minutes.

B, Elementary and middle school teachers may use for preparation all
time during which their classes are receiving instruction from various teach-
ing specialists.



ARTICLE VI
TEACHING CONDITIONS

The parties recognize that optimum school facilities for both student and
teacher are desirable to insure the high quality of education that is the
goal of both the Association and the Board. It is also acknowledged that
the primary duty and responsibiiity of the teacher is to teach and that the
orgenization of the scheel and the school day should be directed toward
insuring that the energy of the teacher is primarily utilized to this end.
A. The Board agrees in so far as possible to make available in each
school adequate typing, duplicating, stencil and mimeograph facilities to
aid teachers in the preparation of instructional material.

B. In 8o far as possible the Board shall provide:

1. A separate desk for each teacher in the district, with
lockable drawer apace.

2. Sultable closet space for each teacher to store coats,
overshoes and personsl articles,

3. Adequate chalkboard space in every classroom.

k. Coples, exclusively for each tsacher's use, of all texts
used in sach of the courses he is to teach.

5. Adequate storage space in each classroom for instructional
materials,

6. Adequate attendance books, paper, pencils, pens, chalk,

eragers and other such material required in daily teach-

ing responsibility.
C. The Board shall work to make available in each school adaquate
restroom and lavatory facilities exclusively for adult use and at least one
roum, appropriately furnished, which shall bs reserved for use as a faculty
lounga in which smolting shall be permitted. Provision for such facilities
will be mede in all ﬁ;ture buildings.
D. | Because the pupil-teacher ratio is an isportant aspect of an

effective educational program, the parties agree that an idsal class size

ol




should not exceed 25 pupils in the elementary and middle schools, and the
Board agrees to continue working toward this goal. The maximum student load
in the secondary school will meet North Cantral requirements. The ratio of
pupils to teachers and other professional staff members of the school shall
not exceed 24 to 1. Only a staff memberfs time actually devoted tc duties

in the high school may be counted in determining the pupil-teacher ratio.

ARTICLE VII
QUALIFICATIONS AND ASSIGNMENTS

Ao No new teacher shall be employed prior %o July lst by the Board for
a regular teaching assignment who does not have a bachelor's degrse from an
accredited college or university and a provisional or permanent certificate.
B. The employment of teachers by individual contracts based on special
certificates is to be permitied only in cases of absolute necessity or where
the teacher has outstanding credentials and the Association shall be so
notified in each inStance. Upon request the Board shall indicate the astent
to which they endeavored to fill the position with a fully certificated
person.

C. Unless deemed necessary by the Administration no full-time teacher
serving in a regular position will be hired under the provisions of the State
Board of Education special 90-day certificate.

D Persons with less than a bachelor's degree who are eligible cnly
for the Michigan substitute permit shall be employed by the Board on a day
to day basis and for no more than 90 days per school year.

E. Teachers shall not be assigned outside the scops of their teaching
certificates and their major or minor field of study except temporarily and
for good cause, and the Association shall be notified in each instance, alox;g

with a written statement of reasgsons for such assignment.
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F. A1l teachers shall be given written notice of their schedules for
the forthcoming year no later than the preceding first day of June. In the
event that changes in such schedules are proposed, «ll teachers affected
shall be notified promptly and consulted. No changes in teachers' schsdules
will be made later than the 15th day of August preceding the commencement of
the school year, unless an emergency situation requires same or it becomes
necessary to comply with other articles of this Agreement. The Association
shall be notified in each instance.

G. Any assigmments in addition to the normal teaching schedule during
the regular school year, including adult education courses, driver education
and summer school courses, shall not be obligatory but shall be with the
consent of the teacher. Preference in making such assignments will be given
to teachers regularly employed in the district.

H. Qualification for remaining on the achedule requires the obtaining
of two semester hours credit at an approved institution of a graduate or
undargraduate level with each three year period. This credit may be waived
and travel or research study may be substituted on approval of the Board of

Education in advance.

ARTICLE VIII
VACANCIES, PROMOTIONS AND TRANSFERS

A. The Board recognizes that it is desirable in making assignments to
consider the interests and aspirations of its teachers. Requests by a tsacher
for trensfer to a different class, building or position shall be made in
writing, one copy of which shall be filed with the superintendant and ome copy
shall be filed with the Association. The spplication shall set forth the

reasons for tmnafex-,' the school, grade or poaition sought, and the applicantie
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academic qualifications. OSuch requests shall be renewed once each year to
assure active consideration by the Board.

B. The Board declares its support of a policy of filling vacancies,
including vacancies in supervisory positions, with the best candidate avail-
able. Whenever a vacancy arises for a full-tims position, the superintendent
shall post notice of same for no less than 12 calendar days before the
position is filled and notify the Association. All applicants for the
position presently employed by the school district shall be given full
consideration for the vacancy, which shall be filled on the basis of the
axperience, competency and qualifications of the applicant.

C. Any teacher who shall be transferred to a supervisory or executive
position and shall later return to a teacher status shall be entitled to
retain such rights as he may have had under this Agreement prior to such
transfer to supervisory or executive status. The administrator or super-
visor shall be given credit on the salary schedule while serving as an

- administrator or supervisor if they returm as a classroom teacher in the

achool system.

ARTICLE IX

-ILLNESS, DISABILITY & PERSONAL BUSINESS

A, At the beginning of each school year each teacher shall be credited
with a twelve day sick leave allowance to be used for #bsences caused by
11iness or physical disability of the teacher. The unused por%ion of such
allowance shall accumulate from year to year to one hundred (100) days. A
teacher who is hired after the beginning of the school year will be credited
on a pro~-rated basis.

B. A teacher Qho is unable to teach because of personal illness of.

disability and who has exhausted all sick leave available shall be granted
a leave of absence without pay for the duration of such illness or disability,

Ly o







ARTICLE X
UNPAID LEAVES OF ABSENCE

A. A leave of absence of up to two (2) years may be granted to any
teacher, upon application, for the purpose of participating in exchange
teaching programs in other states, territories or countries, foreign or
military teaching programs, the Peace Corps, Teacher's cultural travel or
work program related to his professional responsibilities, provided said
teacher states his intention to return to the school system.

B. A military leave of absence shall be granted to'a.w teacher who
shall be inducted or shall enlist for military duty in any branch of the
armed forces of the United States. Upon raturn from such leave, a teacher
shall be placed at the same position on the salary schedule as he would have
been had he taught in the district durirg such period.

c. A leave of absence of up to one (1) year may be granted to any
teacher, upon application, for the purpose of serving as an officer of the
Association or on its staff. Ths teacher will not be given credit on the
salary schednle while serving as an «fficer or on the staff of the Association.
D. A leave of absence of nci less than one (1) year nor more than
four (L) years may be granted to iny teacher, upon application, for the
purpose of campalgning for, or serving in, a public office. The teacher
shall not be given credit on the silary schedule while campaigning for, or
serving in, a public office.

B. . A leave of absence without pay shall be granted for.one (1) year,
renewable upon application, tc any teacher for the pwrposc of maternity or
adoption. The maternity lea'e shall commence not later than the sixth month
of pregnancy, except that wiien this date falls withia ons school month of the
end of a‘ semoster, the te:scher may be permitted to complete the semester. :

Maternity leave requests must be filed not later than the end of the third
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month of pregnancy, and a doctor's certificate of pregnancy, stating the
expected delivery date, must accompany the written request. A request in
case of adoption shall be filed upon notification that the child will be
placed for adoption. A teacher shall be entitled to return to service with
the Charlevoix Public Schools only upon certification by a doctor that she
is physically capable of performing the duties of teaching.

ARTICLE XI
PROFESSIONAL BEHAVIOR

A. Teachers are expacted to comply with reasonable rules, regulations,
and directions from time to time adopted by the Board or its representatives
which are not inconsistent with the provisions of this Agreement.

B. The Board recognizes that the Code of Ethics of the Education Pro-
fession is considered by the Association and its membership to define accept-
able critaria of professional behavior. The Association shall deal with
ethical problems in accordancs with the terms of such Code of Ethics of the
. Education Profession, copy of which is attached hereto and made a part, by
reference, of this Agreement.

C. A teacher shall at all times be entitled to have present a rep-
resentative of the Assoclation when he is being formally reprimanded, warned
or disciplined for any infraction of rules or delinquency in professional
performance. When a request for such representation is made, no action shall
be taken with respsct to tha teacher until such representative of the Assoc-
iation is present unless such representative fails to appear within two (2)
school days.

D. The Association recognizes that abuses of sick leave or other
leaves, chronic tardiness or absence, willful deficiencies in professional
performance, or other violations of discipline by a teacher reflect adre‘x'aely

upon the teaching profession and create undesirable conditions in the school
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bn:l.ld:lhg» Alleged breaches of discipline or the Code of Ethics of the
Edncation Profesaion shall be promptly reported to the offending teacher
and to the Association. The Association will use its best efforts to
correct breaches of professional behavior by any teacher and, in appropriate
cases, may institute proceedings against the offending teacher. Nothing
contained in this paragraph shall deny or abrogate any rights of the Board
under existing laws of this state.

ARTICLE XII
PROFESSTONAL IMPROVEMENT

A. The parties support the principle of continuing training of teachers,
participation by teachers in professional organizations in the areas of their
specialization, leaves for work on advanced degrees or special estudies and
participation in community educational projects.

B. At the request of the Association, or on the Board's initiative,
arrangemsnts may be made for after-school courses, workshops, conferences and
programs designed to improve the quality of instruction. Every affort will be
made to obtain people of the highest gqualification to participate in the
pressentation of such programs. All teachers desiring to attend shall be
allowad to do so.

Ce Upon request by a teacher's dapaMt head and 1f recommended by
the superintendent, & teacher may attend selscted professional confejrenccs

and Michigan Department of Bducation curriculum committee mmetings with
aexpsnses to be reimbursed in accordance with Board policy. Teachers attend-
ing such conferences and meetings shall be granted sufficient leave time to
attend without loss of compensation, and teachers will submit a written report
regarding such conferences, :




ARTICLE XIIIX

REDUCTIONS IN PERSONNEL AND
ANNEXATIONS AND CONSOLIDATIONS OF DISTRICT

A. To the full extent permitted by law, this Agreement shall be binding
upon the Board and its successor personnel and upon any school district into
which or with which this district shall be merged or combined.

B. In the event this district shall be combined with one or more
districts, the Board will use its best efforts to asSure the continued
recognition of the Association and the continued employment of its members

in such consolidated district.

Ce Should substantial and unforeseen changes in student population or
other conditions make necessary a general reduction in the number of teachers
employed by the Board, the Board will retain as nearly as possible those
teachers with permanent teaching certificates whose qualifications most
nearly fulfill the requirements of subjects to be taught, and, secondly,
having the longest service in the district. The Association and Board will
further use their best efforts to assist all teachers terminated for lack

of work to secure employment in adjacent school.diatricts upon terms and
conditions as nearly comparable as possible. Nothing herein shall relieve

the Board from fulfilling the terms of any contract with a teacher.

ARTICLE XIV
CONTINUITY OF OPERATIONS

A. Both parties recognize the desirability of continuocus and uninterrupted
operation of the instructional program during the norwal school year and the
avoidance of disputes which threaten to interfere with such opsrations. The
Association accordingli agrees that it will not, during the period of this
Agreement, directly or indirectly engage in or assist in any strike as defined
by Section 1 of the Public Esployment Relations Act.

Y 3



B. The Board and Teachers agree that they will not, during the period
of this Agreement, directly or indirectly engage in or assist in any unfair

labor practice as defined by Section 10 of the Public BEmployment Relaticns Act.

ARTICLE XV
PROFESSIONAL COMPENSATION

A. The basic salaries of teachers covered by this Agreement are set
forth in Appendix B which is attached to and incorporated in this Agreement.
Such salary schedule shall remain in effact during the designated periods.

B. All teachers shall be given five years credit on the Salary Schedule
set forth in Appendix B for full years or half years of outside teaching
axperience in any school district in the State of Michigan or other teaching
experience in a school district, Comemnity College, Business School, College
or University accredited by a recognized accrediting agency. Vocationsl
teachers whose certificate requires work experience shall be given appropriate
credit for their work experience. Upon being granted a tenure contract,
teachers will receive full credit for such outside teaching expsrience.

C. The Salary Schedule is based upon the regular school calendar as
set forth in Appendix A.

D. Teachers involved in extra duty assignments set forth in Appendix B
which is attached to and incorporated in this Agreement shall be compensated
in accordance with the provisions thereof.

E. Teachers who qualify for the next highest track on the salary
schedule shall be placed on the next higher gtep effective at the beginning
of their contract providing the proof of completion of requirements is
received in the central office by the fourth Friday aftar Labor Day. When
proof of completion is received after the fourth Friday, teachers shall be
placed on schedule the Monday following receipt of proof.

17



F. All teachers shall be compensated in accordance with the provisions
of this Article.

G. Teachers required in the course of their work to drive personal
automobiles from one school building to another shall receilve a car allowance
of ten cents per mile. The sama allowance shall be given for use of personal
cars for field trips or other bﬁsiness of the district. The Board shall
provide l1iability insurance protection in the amount of $10,000. when their
personal automobiles are used as provided in this section.

H. When a regular payday occurs during a vacation which bagins within
the five days praceding the payday, paychecks shall be available by noon of

the last school day prior to the vacation.

ARTICLE XVI
STUDENT DISCIPLINE AND TEACHER PROTECTION

A. The Board of Education recognizes its responsibility to give all
reasonable support and assistance to teachers with respaect to the maintenance
of control and discipline in the classroom, on school property and during
all school-sponsored events. The Association pledges the support of all
teachers in enforcing the published rules and regulations of the school
district as they apply to students. Whenever it appears that a particular
pupil reguires the attention of special counsellors, social workers, law
saforcement personnel, physich.na or othsr prefessional persoms, the Board
will take reasonable steps to relieve the teachser of responsibilities with
respect to such pupil.

B. A teacher may axclude a pupil from one class when the grossness of
ths offenss, the persistence of the misbehavior or the disruptive effect of

the violation makes the contimued presence of the student in the clasarvom
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intolerable. In such casas, the teacher will furnish the principal, as
promptly as his teaching obligations will allow, full particulare of the
incident in writing.

Ce Sugpension of students from school may be iwposed conly by a principal
or his designated representative. School euthorities will endeavor to achieve
correction of student misbehavior through counselling and intervisws with the
child and his parenis when warranted.

D. Any case of assault uporn a teacher shall be promptly reportad Lo
the Board or ifa designated representative. 'The Board will provide legal
ecounsal Lo advise the tzacher of his rights and obligations with respact to
such assault. Provided the teacher is not in violation of any published
Board policy or administrative regulations, the Béard of Bducation and their
dagignated representatives will render all reasonablas assistance to the
teachor in commection with handling of the incidemt by law enforcemant and
Judiclal authorities.

B, If any teacher is complaiped against or sued as a result of any
action taken by the teacher while im pursuit of his esployment, the Board
will grovide legal counsel and rendsr all necessary assistance to the teacher
in his dsfemss, provided the teacher has not viclated any published Board
policy or any published administrative regulations.

F. Tims lost by a teacher in counection with any incidant mentioned

in the Article shall not be chargsd against the teacher, provided the tine
lost 18 not dus to the misconduct or negligencea of the teachar.

G. Mo action shall be taken upon any complaint by a parent of & student
directed toward & teacher, ncr shall any notice theresf be included in said
taacher's personnel file unlesa such matier is promptly reported in writing
to the tsacher concerned. If any question of btreach of profesgional ethics

is involved, the Association shall be notified.
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ARTICLE XVII
PROF ESSIONAL GRIEVANCE PROCEINRE

4. A claim by a teacher or the Association that there has been a
violation, misinterpretation or misapplication of any provision of this
Agreemsnt or any rule, ordsr or regulation of ths Board may be processed as

& grievance as hereinafter providad.

B. In the event that a teacher believes there is a basis for a grievancs,
he shall first discuss the allegad grievance with his building principal either
personally or accompanled by an Association membar,

C. If as & result of his formal discussion with the buliding principal a
grievance still exists, the grievant may invoke the formal grievance procedure
on the form set forth in annexed Appendix C, signed by the grievant and a
representative of the Association, which form shall be available for the
Association representative in each building. A copy of the grievance form shall
be delivered to the principal or supervisor. If the grievance involves more
than one school bullding, it way be filed with the superintendent or a represent-
ative designated by him.

D. Within three (3) school days of receipt of the grievance, the principal
or supervisor shall meet with the Aaéociation in an effort to resolve ths
grisvance. The principal or supervisor shall indicate his disposition of the
grievance in writing within three days of such mesting, and shall furnish a
copy thereof to the Association.

K. If the Association ia not satisfied with the disposition of the
grievance, or if no disposition has been made within three school days of such
weeting (or six school days from the date of filing, whichever shall bs later)

the grisvance shall be transmitted to the superintendent. Within [ive school
days the superintendent or his designee shall meet with the Association on.the
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gri#vance and shall indicats his disposition of the grisvance in writing within
thres aschool dayas of such weeting, and shall furnish a copy thereof to the
Assoclation.
F. If the Association is not satisfied with the disposition of the
grievance by the Board, or if no disposition has been made within the period
above provided, the grievance may be submitted to arbitration bafore an
impartisl arbitrator, If the parties cannct agree as to the arbitrator
WITHIN FIVE OALENDAR DAYS FROM THE NOTIFICATION DATE THAT ARBITRATION WILL
' PE PURSUED, he shall be selscted by the American Arbitration Association
in accord with its rules which shall likewise govern the arbitration pro=-
ceeding. The Board and the Association shall not be permitted to assert
in such arbitration proceeding any ground or to rely on any evidence not
previously disclosed to the other party. The arbitrator shall have no
power to alter, add t¢ or subtract from the terms of this Agreement. Both
parties agres to be bound by the award of the arbitrator and agree that
Judgment thereon may be entered in any court of competent jurisdiction.
Qe The fees and expenses of the arbitrator shall bs shared equally by
the parties,
: % If any probationary teacher for whom & grievance is sustained shall
be found to bave been unjustly discharged, he ghall be reinstated with full
reimbursement of all professional compensation lost. If he shall have been
found to have been improperly deprived of any professional compensation or
advantage, the same or its equivalent in money shall be paid to him.

The time limits provided in this Articlas shall be strictly observed
but mey be extended by written agreement of the parties. In the evant a
grievance is filed after May 15th of any year and strict adhersnce to the
time limits may result in hardship to any party, the Board shall use iis best
efforte to process such grievance prior to the end of the school term or as

soon thereafter as posaible,
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ARTICLE XVIIX

NEGQOTIATION PROCEIURES

A. It is contemplated that terms and conditions of employment provided
in this Agreemant shall remain in effect until altered by mutual agreement in
writing between the parties. Nevertheless, because of the special nature of
the public educational process, it i1s likewise recopnized that matters may
from time t0 time arise of vital mutual concern of the parties which have rot
been fully or adequately negotiated between them. It is in the public interest
that the opportunity for mutual discussion of such matters be provided. The
parties accordingly undertake to cooperate in arranging meetings, selecting
represantatives for discussion, furnishing necessary information and otherwise
comstructively considering and resclving any such matters.

B. At a reasconable time, but not later than March 1 of the year in which
this Agreement expires, upen request of either party, negotiations will be
undertaken for an Agreement covering the next school year(s).

C. Neither party in any negotiations shall have any control over the
selection of the megotiating or bargaining representatives of the other party
and each party may select its representatives from within or ocutsids the
school district. While no final agreement shall be executsd without
ratification by the Association and the Board, the parties mmtually pledge
that their representatives will be clothed with all necessary power and
authority to make proposale, consider proposals, and make concegeions in tha

course of negotiations.
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ARTICLE XIX
STUDY COMMITTEE

A. There is hereby establishad & permanent "Professional Study Committece"
composad of ten (10) members, five (5) of whom shall be teachers celected by the
Assoclation, and five (5) of whom shall be appointed by the Board.
B. The PSC shall meet at least once each month to discuss and study
subjects mutually agreed upon relating to the school system,
Ca The PSC is empowered to appolint subcommittees composed of teachers
and administrators to study and report upon any mutually agreed uvon subjects.
D. All reports of the PSC or its Bubcommittees, including their
recommendations, shall be submitted in writing to all members of the PSC.
E. Subject of study by subcommittees shall include but not be limited to:

1. Discipline policy

2, Evaluation of Teachers

3. Development of curriculum

4. In-service training
Upon completion of its study and report on the subject assigned to it, each
subcommiites shall be considered dissolved, and once dissolved no subcommittee
shall bas re-activated except by mutuval consent of the members of the PSC.
F. The parties agree that the PSC and its subcommittees serve in an
advisory capacity only, and that the failure of the Bcard to place any of its
recommendations in effect shall not constitute the basis for a grievance.

Ge he clerical assistance to the PSC and its subcormittees shall be

supplied by the Board.
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ARTICLE XX

TEACHER EVALUATION

A. The performance of all teachers shall be evaluated in writing.
Probationary teachers shall be evaluated three times before the first of
March, of which one evaluation shall be conducted during the second semester.
Temre teachers shall be evaluated at least once each year prior to Jamuary first.
If this evaluation is unfavorable, a second evaluation is mandatory prior teo
March first.

B. Evaluations shall be conducted by the teacher's building principal,
other full-time administrator or other qualified personnel assigned by the
superintendent. Probationary teachers, upon request, may have a fourth
evaluation. If any of the three required evaluations are unfavorable, a

- fourth evaluation will be mandatory.

C. BEach observation shall be made in person for a minimum of thirty (30)
c;:naecutivu minutes. All monitoring or observations of the performance of a
teacher shall be conducted openly and with full knowledge of the teacher.

D. Within ten school days of each observation, the observer shall hold
a personal interview with the teacher being evaluated. Two copies of the
checklist and the written evaluation shall be submitted to the teacher at the
tims of such personal interview. The teacher will retain one copy and will
sign and return the othar copy to the administration (signature indicates
receipt of the evaluaticn and not necessarily agreement). In the event that
the teacher feels the evaluation was incomplete or unjust he may put his
objections or comments in writing within five days after the conference and
have them attached to the evaluation report and have them placed in his
personnel file. All evalvations shall be based upon valid criteria for

evaluating of professicomal competence.




2. - No later than March ist of each protaticmary year, a fimal wr
evaluation repert will bs furnished to the superintendent covering each
probationary teachar. A copy of this evalunation shall be furnished to the
teacher. If the report contains any information not previously made known

to and discuased with the probatiopary teacher, the tsacher shall have an
opportunity to submit additienal information to the supsrintendent.

Each teacher shall have the right upon request to review the contents
of his owa perzonnel file with the exception of any confidential credentials
from the Placement Buresus. A reprecentative of tha Ascocliation, at the

request of the teacher, may accompany the teachsr in this rsview., Unanthorized

removal or deastruction of material contained in this file shall ba grounds for
g

dismissal .
G. Each teacher's personnel file shall contain the following minimum

items of Information:

Aunual TB report and required medical information

15
2. All teacher evaluation reports
3. Copies of annual contracts
4., Copy of tha teacher's certificate
5. Letters of commendation (if any)
6. An wp~to-date transcript of academic record (ito be
furnished by the teacher)
7. Teoure recomsendations {(where applicable)
8. Record of woluntary extra curricular activities
ARTICLE XXI
MISCRLLANECUS PROVISTONS
. This Agreement shall constitute the full and complste comitments
betweem both paurties and may be altered, changed, added to, deleted from or

wodified anly through the voluntary, mutual conseat of the parties in the
ritten and signed amendment to this Agreement.

B, Any inc!.i.vic_iual contract bstween the Board and an individual teacher,
heretofore executed, shall be subjsct to and camistezzt with the terms and '

conditions of this Agreement and any individual centract hereafter executed




shall be expressly made subject to and consistent with the toerms of this or
subsequent agreaments to be executed by the parties. If an individual cantract
contains any language inconsistent with this Agreemsnt, this Agrecment, during
ita duretion, shall bs controlling.

Ca This Agreement shall supersede any rules, regulations or practices of
the Board which shall be contrary o or incensistent with its terms. Tha pro-
visions of this Agreement shall be incorporated into and be part of the
established peolicies of the Board.

De If any provision of this Agreement or any application of the
Agreamant to any employeo cor groap of employees shall be found cantrary to law,
then such provisions or application shall not be deemed valid and subsisting
except to the extent permmitted by law, but all other provisions or applications
shall continue in full force and effect.

B, Ceplss of this Agreement shall be reproduced at the expense of the

Board and presented tc all teachers employed by the Board.
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DURATION OF AGREEMENT

This Agreement shall be effective as of August 16, 1970, and
o S M

shall continue in effect until the 15tk day of August, 1970, This Agreement

shall not be extended orally and it is expressly understood that it shall

expire on the date indicated.

EDUCATION ASSOCIATION BOARD OF EIMCATION

By By ..o
Its Presidemnt Its President
A By
Its Bacretary Its Secretary
By_ By
Chairman, Negoiiating Committee Member
By . BY
Nagotiating Committeeman Member
By By
Nagotiating Committeeman Member
By, By
Negotiating Commititeeman Hember
i By
Negotiating Comuitteeman Member



CHARLEVOIX PUBLIC SCHOOL CALENDAR

APPENDIX A

September 3 (Thursday)
September 8 (Tuesday)
November 26-27
December 23

December 24 to January
April 3 to 4pril 11
May 31

June 10

Jone 11

> |

)

1970-71

«28-

Teachers' Conferences

First Day of School

Thanksgiving Vacation

School closes at end of school cday
Christmas Vacation

Faster Vacation

Memorial Day Vacation

Last Day of Classes

Teachers' lLast Day



APPENDIX B

SALARY SCHEDULE 1970-71
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APPENDIX B-1 - comtinued

X

4.

B.

C.

Home Economics Sponsor $300.00
Othsr Club Sponsors 300.00
Newspapser Sponsor 200,00
Yearbook Sponsor 200,00
Dramatics and Forensice 50G.00
Music - Marching Band 500.00
Music ~ Concert Band 500.00
Semior Class Sponsors (2) 350,00 Total
Junior Class Sponsors (2) 280.00 »
Sophomore Class Spansors (2) 280.00
Presiman Class Sponsors (2) 280.00 v

One half to be pald at the end of each semester for yearbook,
newspaper, dramatics and forensica, marching band, concert band.

Marching band and concert band duties to include regular school
activities such as athletic contests, concerts, festivals,
baccalaureate and graduation. Twenty dellars per day will be
paid to the director each time he accompanies his band to a
parade or cther event in addition to regular school activitien

Class sponsors will be paid at the end of the sccond semester.







APPENDIX D

CODE OF ETHICS

Preamble

We, professional educators of the United States of America, affirm our
belief in the worth and dignity of man. We recognize the supreme importance
of the pursuit of truth, the encouragement of scholarship, and the promotion
of democratic citizenship. We regard as essential to these goals the protection
of freedom to learn and to teach and the guarantee of equal educational oppor-
tunity for all., We affirm and accept our responsibility to practice our
profession according to the highest ethical standards.

We acknowledge the magnitude of the profession we have chosen, and
engage ourselves, individually and collectively, to judge our colleagues and to
be judged by them in accordance with the applicable provisions of this code.

PRINCIPLE I

Commitment Eg the Student

We measure success by the progress of each student toward achievement
of his maximum potential. We therefore work to stimulate the spirit of inquiry,
the acquisition of knowledge and understanding, and the thoughtful formulation
of worthy goals. We recognize the importance of cooperative relationships
with other community institutions, especially the home,

In fulfilling our obligations to the student, we-
1. Deal justly and considerately with each student.

2. IEncourage the student to study varying points of view and respect
his right to form his own judgment.

3. Withhold confidential information about a student or his home
unless we deem that its release serves professional purposes,
benefits the student, or is required by law.

Lb. Make discreet use of available information about the student.

5. Conduct conferences with our concerning students in an appropriate
place and manner.

6. Refrain from commenting unprofessionally about a student or his
home,

T« Avoid exploiting our professional relationship with any student.

8. Tutor only in accordance with officially approved policies.

9. Inform appropriate individuals and agencies of the student's
educational needs and assist in providing an understanding of

his educational experiences.
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10.

APPENDIX D - 2
Seek constantly to improve learning facilities and opportunities.
PRINCIPLE IT

Commitment to the Community

; We believe that patriotism in its highest form requires dedication to
the principles of our democratic heritage. We share with all other citizens
the responsibility for the development of sound public policy. As educators,
we are particularly accountable for participating in the development of educ-
ational programs and policies and for interpreting them to the public.

In fulfilling our obligations to the commnity, we-

1.
2.4

3.

ho

So

Te

Share the responsibility for improving the educational oppor-
tunities for all.

Recognize that each educational institution may have a person
authorized to interpret its official policies.

Acknowledge the right and responsibility of the public to par=-
ticipate in the formulation of educational policy.

Evaluate through appropriate professional procedures conditions
within a district or institution of learning, make known serious
deficiencies, and take any action deemed necessary and proper.

Use educational facilities for intended purposes consistent with
applicable policy, law, and regulation.

Assume full political and citizenship responsibilities, but refrain
from exploiting the institutional privileges of our professional
positions to promote polital candidates or partisan activities.
Protect the educational program against undesirable infringement.

PRINCIPLE III

Commitment Eg the Profession

We believe that the quality of the services of the education profession
directly influences the future of the nation and its citizens. We therefore
exert every effort to raise educational standards, to improve our service,
to promote a climate in which the exercise of professional judgment is en-
couraged, and to achieve conditions which attract persons worthy of the trust
to careers in education. Aware of the value of united effort, we contribute
actively to the support, planning, and programs of our professional organizations.




APPENDIX D - 3

In fulfilling our obligations to the profession, we=-

1.

3.

L.

5e

Te

8.
9
10.

11.

12,

i3

1L,

Recognize that a profession must accept responsibility for the
conduct of its members and understand that our own conduct may
be regarded as representative.

Participate and conduct ourselves in a responsible manner in the
development and implementation of policies affecting education.

Cooperate in the selective recruitment of prospective teachers
tu.d in the orientation of student teachers, interns, and those
colleagues new to their positions.

Accord just and equitable treatment to all members of the pro- -
fession in the exercise of their professional rights and respon=-
sibilities, and support them when unjustly accused or mistreated.

Refrain from assigning professional duties to non-professional
personnel when such assignment is not in the best interest of
the student.

Provide, upon request, a statement of specific reason for admin-
istrative recommendations that lead to the denial of increments,
significant changes in employment, or termination of employment.

Refrain from exerting undue influence based on the authority of

our positions in the determination of professional decisions by
colleagues.

Keep the trust under which confidential information is exchanged.
Make appropriate use of time granted for professional purposes.

Interpret and use the writing of others and the findings of
educational research with intellectual honesty.

Maintain our integrity when dissenting by basing our public
criticism of education on valid assumptions as established by
careful evaluation of facts or hypotheses.

Represent honestly our professional qualifications and identify
ourselves only with reputable educational institutions.

Respond accurately to requests for evaluations of colleagues
seeking professional positions,

Provide applicants seeking information about a position with an

honest description of the assignment, the conditions of work,
and related matters.

e
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