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ARTICIE I
Recognition

A. The Board hereby recognizes the Associatiocn as the sole aund
exclusive bargaining represenstive as defined in Section 11 or Act
279, Public Acts of 1965, for all professional personnel, including
personnel on Tenure, probation, classroom teachers, guidance counselors
and librarians, but excluding full or part-time supervisory and
executive personnel and office and clerical employees, and persons
on diem appointments. The term "teachers" when used herein after
in this agreement, shall refer to all employees represented by the
Assocation in the bargaining or negoetiating unit as above defined,
and reference to male teachers shall include female teachers.

B. The Board asgrees not to negotiate with any teachers'
organization other than the Associstion for the durastion of this
agreement. Nothing contained herein shall be construed to prevent
any individual teacher from presenting a grievance and having the
grievance adjusted without intervention of the Assocation,
provided that the association has been given opportunlty to be
present at such adjustment.

C. Within thirty days of the beginning of their employment
hereunder, or within five days of start of school year, teachers
may sign and deliver to the Board ean assignment suthorizing
deduction of amembership dues or assessments of the Association
(including the National Education Association and the Michigan
Education Association) upon such conditions as the Association
shall establish. This assignment shall remain in force for the life
of the contract. The sum to be deducted shall remain the same for
the life of the contract. It shall be deducted in equal install-
ments from the regular salaries of all Association members amnd
remitted not less then monthly to the Association. The Board shall
not be liable for any over-collection of dues. :

D, The Board agrees to an Agency Shop according to the
provisions as outlined in Appendix #2.
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ARTICLE II-
Teacher Rights =

A. Pursuent to Act 379 of The:Public Acts of 1965, the Board
hereby agrees that every teacher employed by the Board' shall have
the right to freely organize, -join and support the-Association for
the purpose of engaging in lawful collective bargaining or
negotiation and other councerted activities for mutual aid and
protection. - As a duly elected body exercising govermmental power
under- ¢olor of law of the State of Michigan, the Board undertakes
and’ agrees -that it will not discriminate against any teacher with
respect to hours, wages, Oor any terms or conditions or employment
by reason of his membership in the Association, his participation
in any lawiul activities of the Association or collective professional
negotiations with the Board, or his institution of any grievance, -
chplaint,-or-proceeding under this Agreément or otherwise with
respect to any. terms or conditions of employment. -

B. The Board specifically. recognizes the right of its teachers
appropriéfely to dinvoke the assistance of the State Labor’Médiﬁ%ﬁi&E"
Bbard, or a mediator from such public agency, or an arbltrator :
ihyp01nted pursuant to the provisions of the Agreement; and the Bosrd
agrees to be bound by any lawful order or award thereof. -

. - The Association and its members shall have the right to use -
school building facilities at all reasonable hours for meetings.
Any extra cost incurred for custodial or other related expense due
to the meeting will be paid by the Association.  No teacher shall be -
prevented from wearing insignia, pins, or other identification of
membership in the Association either on ‘or off school premises. -
Teachers' bulletin board amd mail boxes shall be made available to -
the Association and its members.

D. The Board agrees to make available to the Association in -
response o reasonsble -requésts-such informabion as it is entitled -
by law.™



ARTICLE IIT

Professional Compensation

A. The salaries of teachers covered by this Agreement ave set
forth in Schedule A, which is attached to and incorporated in this
Agreement. : :

B. The salary schedule is based upon the normal duties of a
teacher., TFor extra work the teacher shall be entitled to appropriate
additional compensation as on Schedule B.

C. The professional hourly rate of any teacher shall be §7.00
per hour. The teacher shall be paid this established hourly rate,
in addition to his base salary, for all school scheduled time spent
after the regular school day in parent-teacher conferences, super-
vision of extra-curricular activities of students, (if not on
Schedule B), teacher meetings called by the Administration or Board
after 4:00 P.M., or any educational or civic function where attendance
is not voluntary but required, except that the Administration may call
one meeting per nonth on the first Mondsy, and one meeting on the
third lMonday of each month, immediately after the end of the class day.

D. For purposes of this Agreement the number of contract
days shall be 182 according to the attached calendar, plus one
day of oriemtation for all Teachers in the system.

E. When a teaching position is not availsble for a tescher
returning from an illness leave of gbsence, his established :
contract rate shall apply for any duties offered.

ARTICLE IV
Teaching Hours

A, Teachers shall check in fifteen minutes before the start
of the school day and are free to leave fifteen minutes after
students are dismissed as per schedule except Friday P.M. or days
preceeding holidays or vacations, when the teachers' day shall end
at the close of the pupils' day, except in case of emergency.
Teachers shall attempt to be in their assigned classroom five(s)
minutes prior to the start of the class period and immediately
after lunch.



ARTICILE V

Teaching Ioads and Assignnents

A, The normal weekly teachiog load in the secondary school
will be twenty-five (25) teaching periods, and five (5) unassigned
preparation periods, and five (5) supervised study pericds except
alternate assignment by mutval consent of the teacher, administration,
and Association. In lieu of an assigned study period Teachers can
be assigned ncon-tine supervision of either lunchroom, halls, or
play ereas. Secondary Teachers iunvolved in Flementary education can
be assigned playgrouad supervision, but for not more thaan a daily
period of time equal tc one study pericd. The novmal teaching load and
unassigned preparation time in the elementary school shall be equival-
ent tc the Secondary School. No departure from these norns except in
case of emergency shall be authorized without prior coansulbation with
the Agsociation. In the event of any dicsagreement hetween the
representative of the Board and the Associztion as to The need and
desirability of such deviavion, the matier may be processed through
the prefessional grievance negotiatica procedure hereinafier set
forth. Full time elenentary teachers cam be requesied to supervise
the playground for no more than five (5) recess periods esch semester
for a period of tiwme not to exceed 30 minutes per session.

B. Since pupils are entitled to be taught by teachers who
are working within their area of competence, teachars shall not be
assigned except temporarily, and for good ceuse, outside The scope
of their teaching certificates or their major or minor field of -
studye.

C. Teachers who will be affected by changes in grede assigoments
in the eleéentary school grades and by changes in subject assigunments
in the secondary school grades will be notified and consulted by the
superintendent as soon as practicableg Tentative assiguments will
ve posted by June 1. BSuch changes will be voluntary to the extent
possible. Any such decision may be appealed through the cstablished
grievance prccedure to the level of tae board.



D. The Board and Association agree that vacancies to the
positions of class sponsorships will be filled in geguential
order through the use of the following formula of steps:

Step 1 Volunteers

Step 2 New Teachers

step 3 Through a lottery established
by a drawing and maintained henceforth whereby each teacher will
be assigned a number-chronologically. Assignments will be made
from the top of the list, and each Teacher having completed an
assignment will be placed at the bottom of the list.

No Teacher will be required to accept two counsecutive

annual terms as a class sponsor. Step—three—drawing wiltibe




ARTICLE VI

Teaching Conditions

A, Class Size
(1) The Board recognizes that pupil/teacher ratio
is an impertant part of an effective educational program.

(2) The following suggested optimum class sizes
will be used in determining room loading. Class loads may
be lowered by splitting classes or assigning (after consultation
with the teacher) quélified assistants when theilr size exceeds
20% of the listed number. The total number of pupils per day
will not exceed five times the maximum number indicated below
in grades 7 through 12.

Class Size Classeg Affected
315 Special classes for handicapped.

25 Industrial arts
Homemaking
Vocational Shops
Elementary
Kindexrgarten
Art
Engliish
Social Studies
General Education
Mathematics
Science
Language
Business
40 Typing
Drafting
35 Music
40 Health Education
Deviations from these guidelines will be discussed with the teachers
involved and with the Association in an attempt to reach a coopera-
tive solution. If the problem is not resbtlved it may be processed
through Paragraph C, of the Crievance Procedure.

B. The Board recognizes that appropriate texts, library
reference facilities, maps and globes, laboratory equipment, audio-
visual equipment, art supplies, athletic equipment, current
periodicals, standard tests and questionnaires, and similar
materials are the tools of the teaching profession.
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The parties will confer from time-to-time for the purpose of
improving the selection and the use of such educatiomal tcols
and the Board undertakes to implement all joint decisions
thereon made by its representatives and the association as
soon as practicable. The Board agrees at all times to keep
the schools reasonably aund properly equipped and maintained.

C. Under no conditions shall a teacher be required to
drive a school bus as part of his regulsr assigument.

D. The Board shall make aveilable in each school:
lounge and lunchroom, lavatory, and smoking facilities
exclusively for staff use, and a work area and filing space
when needed. Any restrictions on smoking ‘n the lovoze area
will be made at the discretion of the Association.

E. Existing telephone facilities shall be made available
to teachers for their reasonable use.

F. Notwithstanding their employment, teachers shall be
entitled to full rights of citizenship and no religious or
political activities of any teacher or the lack thereof shall
be grounds for any discipline or discriminaticn with respect
to the professional employmen: of such teacher, The private snd
personal life of any teacher is not within the appropriate
concern of both parties of this Agreement so long as the same
shall not adversely affect the student-teacher relationship.

G. The provisions of this Agreement and the wages, hours,
terms, and conditions of employment shsall be applied without
regard to race, creed, religion, color, national origin, age,
sex, or marital status, or membership in, or association with
the activities of any employee organization.



ARTICLE VII

Vacancies, Promotions and Transferse

A. VWhenever any permanent vacancy in a teaching or adminisg-
trative posgition in the district shall occur, the Board shall
publicize the same by giving written notice of such vacancy to the
president and secretary of the Association and provide for appro-
priate posting on the bulletin boards in the teachers' lnunges.
The vacancy will remain posted for a period of at least ten (10)
school dsys and ten (10) calendsr days on summer postings and
will not be permanently filled until the expiration thereof.

B. . Any tescher possessing the gqualifications to apply for
such vacancy may do so in writing to the superintendent's office
within ten (10) school days of date of posting. The Board agrees
to give due weight to professional background and sttainments of
all applicants, length of service in the district, building,
clasg level, area of specialization, and other relevant factors.

C. The Board reserves the right to deny applications as
above specified.

D. ©Since a promotion would result in placing a teacher in
a supervisory position and hence excluded from the terms of the
contract, the Board reserves the right to promote on the basis
of its own Jjudgmenis of qualifications and also to hire new
employees for any opening or vacancy. Supervisory positions
shall be Superintendent, High School Principal and Elementary
Principal.




ARTICIE VIIT
Leave Pay

A. All teschers absent from duty on account of personal
illness or any other approved reason who are in the employ of
the Board shall be allowed full pay for a total of ten days
ebsence in asny school year. Teachers may accumulate unused
sick leave from year to year up to a maximum of 120 dsys.

The number of accumulated sick days shall be entered on the
check stub of the first pay of Janmuary.

BE. Any tescher who is sbsent because of an iajury or
disease compensated under the Michigan Workman's Compensation
Law, shall receive from the Board the difference between the
awardéd under Workman's Compensation Law and his regular salary
up to the dollar value attached to the accumulated sick leave.

C. After four days of consecutive absence, a physician's
stetement may be required by the administration.

D. A teacher who has exhausted his cummulative sick leave
may be considered for a loan up to thirty days of additional
sick leave for his own personal illness only.

E. First year teachers shall accrue sick leave at the rate
of one day for each month worked.

F, The Board reserves the right to recoup any sick leave
loans by deducting the balance owed from the teacher's salary.

G. JTmmunizstion for scarlet fever, measles, mumps, and
chicken pox will be provided by the Board.

In the event that a teacher who has taken advantage of
this program contrazcts any of these diseases from classroom
exposure, he will receive pay for work days missed without loss
of sick leave.

A teacher who refuses or neglects to be immunized will not

be compensated other than by the terms of Paragraph A; above.
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ARTICLE 1X

Leave of Absence

A. Any tescher whose personal illness requires absenteeism
nore thau the allotted number of days specified in Article VIII,
Paragraph A, may, at the Board of Education’'s discretion. be granted
a leeve of mbsence without pay for a period of not more Than one
(1) year. Upon return from such leave the teacher shall be assigued
to a teaching positiom within his area of certification (if availsble)
by the superinteandent. (Cee ﬁrticle II1, Parsgraph E). All leaves
shall terminate at the end of the semester or school year. Noti~
fication of intent to return shall be given to the superintendent
sixty (60) dsys prior to the scheduled end of such leave.

B. Leave of absence with pay chargeable against the teacher’s
allowsuce shall be graated for the following rezsons:

(1) For @ criticel illness in the immediate femily
(reference Para. C, 1).

(2) VWhen emergency illness in family reguires a teacher
to make arrangements for necessary medical or nursing care.

(%) Avtendance at a ceremony awarding a degree to the
Teacher for such portion oif the day as is necegsary.

(4} Vhen travel requires additiornal time, for attendance
at the school graduation of a son, daughter, husband
or wife. :

(5) Perscnal businessz days Limited to two (2) days per-year
non accumulative and ©o be deducted from gick leave.

(&) Time necessary for attendance at the funeral service of
r2rson whose relationship to the teacher warrants such
svtendance. !

C. Leave of absence with pay‘not chargeable sgainust the
teacher's allowance shall be gramted for the following
reasons:

1) A meximum of five days per scheol year for desth in
the immediate family. The immediate family would be
defined as father, mother, sister, brother. children,
husband, or wife. (Exceptions would be considered.)

*




(5)
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For Court appearance as a witness on behalf
of the Board of Education.

For court appearaunce with prior approval of the
Administration when subpoensed on any other case.

Approved visitation at other schools or for
attending educational conferences or conventions.

Time necessary to take the selective service
physical examination.

D. Leaves of absence without pay shall be considered upon
application for the following purposes:

(1)
(2)

(3

Study related to the teacher's licensed field.

Study to meet eligibility requirements for a license
other than that held by the teacher.

Study, research, or special teaching assignment
involving probablp advantage to the school system.

The regular salary increment occuring during such period
may be allowed.

B. Maternity Leave Policy:

(1)

(2)

Maternity leave granted under this Article shall be
without pay and mey be granted up to a maximum of
one (1) year renewable in the discretion of the Board.

A. Within the first four (4) months of pregnancy
the teacher will furnish the Administration with
a doctor's certificate stating:
- Probsble date of delivery.
- Any physical limitations affecting
ability to work.

B. A teacher may request & matenﬂity leave by the
beginning of the seventh month of pregnancy.

Co A doctor's statement of permission is required
at the start of each month a teacher desires to
vork beyond the sixth month.

D. The Administration may request an exam by a
physicisn of its choice when there is a question
of the teacher's ability to work.
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ARTICLE X

Teacher Evsluation

A. Eech teacher shall be evaluated by the administration at
least once a year before April lst. All prcbaticnary teaschers will
be evaluated at least ounce each semester and at least once prior to
the end of the first six weeks of the first semester. The evaluation
shall consist of a conference and a written statement which shall be
signed by both parties and both parties will have a copy. On the
first day of school each teacher will receive a copy of criteria by
which he will be evaluated, and a copy will be attached to the
Master Contract. This criteria will be the same as approved during
1970-71 term. Teachers who feel that their evaluation is inaccurate,
incomplete or unjust will have the right to rebuttsal in the form of
a note to be permanently affixed %o their records and maintained
with their persomnel file.

B. All monitoring or observation cof the work performance of
a teacher shall be conducted openly and with full knowledge of the
teacher. The use of eavesdropping, clesed circuit television,
public address or audioc systems, and similar surveillance devices
shall be strickly prohibited.

C. Each teacher shall have the right upon request to review
the contents of his peréonnel file. A representative of the Associ~
ation may be requested to accompany the teacher in such review.

Any confidential items removed from the file shall not be used as
a basis for any future disciplinary action.

D. A teacher shall at all times be eantitled to have present
a representative of the Asscociation when he is being formally
reprimanded, warned, or disciplined for any infraction of
discipline or delinquence in professional performance. When
request for such represeantation is made, no action shall be taken
with respect to the teacher uatil such representative of the
Association is present as a witness.



ARTICLE XI

Teacher Protection

A. Any action including sn assault upon a teacher should bé
promptly reported by the teacher to the Board or its designated
representatives. Any disciplinary action taken by a teacher shall
be subject to administrative review. The teacher may seek assistance
from the principal in the event of doubt of the disciplinary action
to be meted out. The Board recognizes its responsibility tc give
all reasonable support and assistance to the teachers with respect
to the maintenance of contrel in the classroom.

Whenever it appears that a particular pupil requires the attention
of special counsellors, social workers, law enforcement personnel,
physicians or other professional persomns, the Board will take reason-~
eble steps to relieve the teachers of responsibilities with respect
to such pupils.

B. The Board in conjunction with the Association, shell pro-
mulgate rules and regulations setting forth procedure to be utilized
in disciplining, suspending or expelling students for misbehavior.
Such rules and regulations shall be distributed to studemts, teschers,
and parents no later than the first week of each school year. In the
sbsence of a published school policy teachers shall be free to employ
reasonsble punishnment.

C. The Board may provide legal counsel to advise the teacher of
his rights and obligations with respect toc such assault and shall
render all reasonable assistance to the teacher in commection with
handling of the imcident by law enforcement and judical authorities,
provided that the Board has determined that the teacher has acted
within the scope of his (her) authority.

D, If any teacher is complained against or sued by reasoun of
disciplinsry action teken by the teacher agsinst a student., the
Board may provide legal counsel and render all necessaxy assistance
to the teacher in his defense, provided that the Board has determimed
that the teacher has acted within the scope of hig (her) authority.
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E. Time lost by a teacher in making a court appearance
in connection with any incident mentioned in this Article shall
not be charged against the tescher provided that the Board has
determined that the Teacher has scted within the scope of his
(her) authority.

F. The Board will reiﬁ%urse teachers for any loss,
damage or destruction of clothing or personal property of
the teacher while on duty in the school or on the school
premises, in connection with any incident mentioned im this
Article provided that the Board has detexrmined that the
teacher has scted within the scope of his (her) authority.

Gs Any complaints by a parent of a student directed
toward a teacher that weuld become part of the teacher's
personnel file shall be promptly called to the teacher's
attention.

H. Teachers shall be expected to exercise reasonable
care with respect to the safety of pupils and property, but
shall not be individuslly liable, except in the case of
negligence or meglect of duty, for any damage or loss of
person or property.
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ARTICLE XIT

Staff Reduction Procedure

A. Seniority
l. Is based on length of continuous service with
the Central Lake School District. Leaves of Absence granted
pursuant to this contract shall not constitute an interruption
of continuous service.

2. Seniority within the school system shall first
be determined by certification as approved by the Department
of Education of the State of Michigan, and shall secondly be
determined by years of continuous employment in gredes X - &
and by subject matter taught in gredes 7 - 12.

B. Procedure
l. In the event that a reduction of personnel shsll
become necessary, the Beard shall reduce staff on the basis
of seniority as defiuned above.

2, It is within the sole discretion of the Board of
Education to reduce the educationsl program and curriculum.

3. 1t is expressly understood that the Association
shall have a right to review the layeff list prior to
notification of the individuals to be laid off. In the event
of a dispute concerning the layoff list, the Association shall
have the right to file a written grievance thereon within not
more than 72 hours after the terminaticn of the meeting during
which the list was reviewed.

4, BSeniority teachers shall be recalled, in inverse
crder of layoff, to the first vacancy in the schoel district
for which he is certified and qualified.
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ARTICLE XIII

Negotistion Procedures

A. All items within this combtract shall remain unchanged
during the term of this Agreement unless both parties shall
by mutual consent agree to reopen discussions. Amendments
to this Agreement are open to discussion only by mutual conseat
of both parties. If an agreement is made to reopen discussions
the parties underteke to cooperate in arranging meetings, select-
ing representatives for such discussions, furnishing necessary
informetion and otherwise constructively comsidering and resolving
any such matters.

B. Contract negotiastions will begin on or about April 1, 1975.

C. In any negotiations described in this Article, mneither
party shall have any control over the selection of the negotiating
or bargaining representatives from within or outside the school
district. It is recognized that no final agreement between the
parties may be execubed without ratification by a majority of the
Board of Education and by a majority of the membership of the
Association, but the parties mutually pledge that representatives
selected by each shall be clothed with all necessary power and
authority to make proposals, consider proposals, and make con-
cessions in the course of negotiations or bargaining, subject
only to such ultimate ratification.

D. If the parties fail to reach an agreement in any such
negotiations, either party may invoke the mediation machiunery
of the State Labor Mediation Board or take any other lawful
neasures it may deem appropriate.
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ARTICLE XIV

Profegsional Grievance Procedure

A. A grievance shall be an alledged violation of the
expressed terms of this contract.

The following matters shall not be the basis of any
grievance filed under the procedure outlined in this Article:

1. The termination of gervices of or failure to re-employ
any probationary teacher.

2. Any matter involving results of teacher evaluation as
defined in Article X, Paragraph A.

%, The termination of services or failure tc employ any
teacher to the position on the extra curricular schedule.

4, Any matter within this sgreement which is limited to =2
specific paragraph of the grievance procedure or to a
specific remedy as otherwise provided.

It is expressly understood that the grievance procedure shall

not apply to those areas in which the Tenure Act prescribes a

procedure or authorizes a remedy (discharge znd/or demotion).

A teacher of the Association believing that there has been a
violation, misinterpretation or misapplication of any provision of
this Agreement relating to wages, hours, terms or conditiocns of
employment, may file a written grievance with the Board or its
designated representative within 10 working days on the grievance
report form as appended. The Board hereby designates as its
representative for such purpose the principal in each school
building and the superintendent of schools when the particular
grievence arises in more than one school building.

B. Within five working days of receipt of the grievance the
degignated representative of the Board shall meet with the teacher
and/or the Association in an effort to resolve the grievaunce.
Affected teacher may or may not be present at such meeting et his
discretion. If the meeting is with the gchool principal and the
parties cannot sgree, the grievance shall be promptly transmitted
to the Superintendent who shall have five working days thereafter
to approve or disapprove it. If the grievance shall be denied by
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Superintendent, either upon review of the action of the school
principal, or in the first instance, the grievance shall

immediately be transmitted to the secretary of the Board, with a
statement of reasons why it is being disapproved.

C. Within 15 working days from receipt of the grievance,
the Board shall pass upon the grievance. The Board may hold a
hearing thereon, may designate one or more of its members to hold
a hearing or otherwise investigate the grievance, prbvided however,
that in no event; except with express written consent of the Associa-
tion, shall final determination of the grievance be made by the Board
more than 20 working deys after its submission to the Board.

D. If the partiés fail to reach an agreement in any such
negotiations, either party may invoke the mediation machinery
of the State Labor Mediation Board.

E. If the decision after mediation is not satisfactory to the
Association, the grievance may within 10 working deays, be submitted
to artitration before an impartial arbitrator selected by the
parties. If the parties cannot agree as to the arbitrator, he shall
be selected by the Michigan State Mediation Board, in accord with
its rules which chall likewise govern the arbitration hearing.
Neither party shell be permitted to assert in such arbitration
proceeding ary ground or to rely on evidence not previously
disclosed to the other party. The arbitrator shall have no power
to alter, add to or subtract from the terms of this Agreement.

Both parties agree to be bound by the award of the arbitrator and
agree that judgment thereon usy be entered in any court of
competent Jurisdiction.

F. The cost of arbitrator shall be born equally by the
parties except that each party shall assume its own cost for
representation including any witnesses.






ARTICLE XV

Miscellanecus Provisions

A. Teachers shall be informed of a telephone number they
may call before 7:30 a.m. to report unavailability for work.
Once a teacher has reported unavailability, it shall be the
responsibility of the administration to arrange for a sub-
stitute teacher.

B. The Association shall be duly advised by the Board of
fiscal, budgetary and tax programs affecting the district and
the Association shall, whenever feasible, have the opportuunity
in advance to consult with the Board with respect thereto prior
to general publication.

C. The Association shall deal with ethical problems
arising under the Code of Ethics of the Education Profession
in accordance with the terms thereof and the Board recognizes
that the Code of Ethics of the Education Profession is con~
gidered by the Association and its membership to define
acceptable criteria of professicnal behavior.

D. This Agreement shall supersede any rules, regulations
or practices of the Board which shall be contrary to or incon-
‘sistent with its terms. It shell likewise supersede any contrary
or inconsistent terms contained in any individual teacher contracts
heretofore in effect. All future individual teacher contracts
shall be made expressly subject to the terms of this Agreement.
The provisions of this Agreement shall be incorporated into and
be considered part of the established policies of the Board.

E., Copies of this Agreement shall be duplicated at the
expeuse of the Bouxrd and presented to all teachers now employed
or hereafter employed by the Board.
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¥, If any provision of this Agreement or any application
of the Agreement to any teacher or group of teachers shall be
found contrary to law, then such provision or application shsll
not be deemed valid and subsisting except to the extent permitted
by law, but all other provisions or applications shall coatinue
in full force and effect.

G. All School momies will be collected by the office or
school bookstore.

Ho On a day in which children are not required to be in
attendance due to inclement weather, teachers shall be notified
ag promptly as possible, and are not required to report a2t school
on such deys.

I. The Association and the Administration of the school
shall cooperate in establishing a calendar for the ensuing yeor.
In-so-far as possible efforts shall be made to avoid conflicts
between the academic program and co-curricular, extra-curriculer
sctivities.

do Deacher z2ides as mentioned in this contract shall mean
adult personnel hired to sssist the professionsl staff in routine
assigmments. Teacher aides shall not be construed %o mean high
school pupils. The provisions of this clause do not infer that
nembers of the Fubure Teachers Asscciation or S.T.A. class
members cannot be allowed in the classrooms to assist in gaining
meaningful experience under a qualified teacher. A high school
pupil may be hired if necessary to do routine teachers aide duties,
if agreeable to the teacher involved.

X. Each teacher shall maintain with the office of the
Superintendent of Schools the current correct address and
phone number which may be used to contact him (or her) in
emergency matters while they are in the employ of the school
district.



ARTICLE XVI

Board of Educetion Rights

The Association recognizes that the Board has the
responsibility amd suthority to manage and direct, in
behelf of the public, all the operations eand activities
of the school district to the full extent authorized by
law. The exercise of such righte and responsibilities
shall be limited only by the specific and expressed terms
of this Agreement.

ARTICLE XVII
COMPLETION OF AGREEMERT

The parties acknowledge that during the negotistions
which resulted in vhis Agreement, each had the unlimited
right snd opportunity to make demands and proposels with
respect to sny subject or metter not removed by law from
the area of collective bargaining, and that the under-
stencings and agreements arrived at by the parties after
the exercise of thet right and opportunity are set forth
in this Agreement. Therefore, the Board and the Associa-
tion, for the life of this Agreement, each volunterily and
ungualifiedly waives the right and each agrees that the
other shall not be obligated to bargain collectively with
respect to eny subject matter not specificelly referred
to or covered in this Agreement, even though such subjects
or metters may not have been vithin the knovledge or con-
terplation of either or both of the parties at the time
that they negetieted or signed this Agreement.
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APPENDIX I
Salary Schedule A

STEP B.A. M. A. M.A. (F)
i 8,250 8,750 S,050

£ 8,658 9.225 9,985

3 9,066 $,700 10,000

I 9,474 10,175 10,475

: G,882 10,650 10,950

6 10,290 11,125 11,425

7 10,698 11,600 11,900

8 11,106 12,075 12,375

G 11,514 12,550 12,850
16 11,922 13,025 13,225

HOTE 1:

The Boeard shall provide, without cost to the teacher,
complete health care protection (Super Med II), for a full
twelve month pericd for the employees entire family through
MESSA.

Employees not wishing health care protection may apply
th2 equivalent of an individual employec's Super Med II ‘
pernium (:22.90) in the following fashion. ((20.41) per
month for full femily Dental care azs provided through MEA/
Dental Care Incorporated. The balaance of the subsidy (.2.49)
may, &t the teacher's request, be applied to the Variable
Option Packsge available through MESSA.

NOTE 2: ,

Credit for experience cutside this schoel district
system (as a certified teacher) shall be evaluated by the
RBoard end credit msy be a2llowed for up to five (5) years of
experience, vhenever the prior service of the teacher is
deened satisfactory. No credit shall be given for & fractiomel
part of a year.
NOTE 3%:

Following completion of required scademic or professicnzl
coureses, advancement on salary schedule will occur on the
effective date of pay schedule at the beginning cf the school



yeer or on Pebruary 1, for courses completed during
first semester.

KOTE 4

From the 1967-68 school year forward, all teachers
shell be required to earn six (6) semester hours in &
five year period to advance on the salary schedule.




1.

26
SCHEEDULE B

The professional hourly rate for all teachers shall be
$7.00 as specified in Article III, Section C, unless
excepted here. These sums shall be added to the basic
contractural salary:

Position or Duty % of Step 1 ($8,250)
ATBIETIC DITOCUOr cecvosossvsnenasnin
Varsity Football sececcesccrccsccsnsce
Asgistent Football ccovssssennsissnnes
J‘VQ FOOtball QOO0 600D OO ONOCOVeYeISE
Varsity Busketball c..cceccescccnccss
Jb VO BaSRthall S VeSO QOO NE S OOBS OO
J. Hﬂ BaSketball LB R B - B B B OB B R )
Girls' BaSketball O VG ¢ D OO ON OISOV OY
Cirls’ TI‘&Ck O OB 25030 CVWDEBEALOEBIOCBOR DS
Q.}I'ac.l{ W e a6 GO0 ORdRSDO0RPOCSOS 00RO
Bdseball P POO DO 0O 0eBEOLD DD OSSO SaD
Play Dil"ector tmeos0eVIRCADOOBSS 2%/ Play g limit 2
Annual SuPErvisSor cceccssccccescevasse
(if not part of regular teaching day)
BnG DITeCEor ccsscessvescansdnsinaoes
SCience Fair O e WO O D WE YL VOO ROTE
S&i‘ety Patrol G e N DO YeRECOCOeOOSSENORO
CLASS SPCONSORS:

7th B OO HETOOEDEYEOOSSCOBOONSES

=

Fee
AN\ SIS~ O~I~J O\

o)

A oW IO =t bt =0 W
RPEFs

sth PO PO POO 0 eHO0URECOOBEDOEOR
9th D08 VO SERROGT PO OOOSICDOEDOSS
loth © e 30D TETOEOUIGCOOVESDIIIOOES
llth- ® OO0 ® PO OO O VIOOR IO DD

lath OO DYDY EOEO0RCSDIIODOSOO NSO

'E;tudent COImCil T WO SO OO CEODPODOO0
ForensiCS O 9O P OO SOGO OB DO QOO PO OO BT ERD
Art Fair OO0 R OOT T OO SN PO OO YT
Vocal Music Comm. Activities cceveces

Sixth class in lieu of Study Hall - 2¥% of the teacher's contract
rate. The summer Driver Training Instructor shall be paid §$30.00
per student. Where positions are divided between two or more
teachers the sum shall be divided equally.

2.

Teachers shall be paid at the rate of $15.00 per semester
bour for courses completed beyond the Michigan Permanent
Certificate provided that no less that a "C" is obtained
in each course. One-half tuitiom shall be paid on com-
pletion of course. Courses outside major field must be
epproved by the administration.

The Association shall work out a dues check-off form with
the school office which will be agreeable to both parties.

-
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APPENDIX IT

A. Any %Geacher who is not a member of the Association in good
standing or who does not make application for membership within
thirty (30) days from the date of commencement of teaching duties,
shall, as a condition of employment, pay a Service Fee to the
Association an amount equivel@“tc the dues uviformly reguired to
be paid by members of the Central Leke Education Asscciasion;
provided, however, that the teacher may authorize payroll deducticn
for such fee in the same manner as previded in Article #l. In the
event that a teacher shall nct pay such Service ¥ee directly to the
Association or authorize payment through psyroll deduction, as
provided in Article #1, the Board shall, at the reguest of the
Association, terminate the employment of such teacher. The parties
expressly recognize that the failure of any teacher to comply with
the provisions of this article is just and reasonable cause for
discharge from employment.

Those %eachers who were employed by the Central
Leke School District and were not members of tiae
United Teaching Profession (Local, MEA, NEA)
during the school year 1973%~74 are held to be
exenpt for the purpose of this provision. If,
however, said teacher(s) elect to become

sctive member(s) of the United Profession,

then they shall forego the exempt status.

B. The procedure in all cases of discharge for violation of
this article shall be as follows:

1. The Association shall notify the teacher of non-compliance
by certified mail, return receipt requested. 8Ssid notice shall
detail the non-complisnce and shall provide ten (10) days for
compliance, and shall further advise the ggggi%i%;% that a
request for discharge may be filed with the Board in the event
compliance is not effected.

2. If the teacher fails to comply, the Association masy file
charges in writing, with the Board, and shall request termina-
tion of the teacher's employment. A copy of the notice of
non-compliance and proof of gservice shall be attached to sszid
charges.
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%. The Board, only upon receipt of said charges and
request for termination, shall conduct a due process hearing
on said charges, and t¢ the extent that said teacher is pro-
tected by the provisions of the Michigan Tenure of Teachers
Act, all proceedings shall be in accordaace with said Act.

In the event of compliance at any time prior to discharge,
charges may be withdrawn. The Association, in the processing
of charges, agrees not to discriminate between various persons
who may have refused to pay the Professional Dues and/or
Service Fee. :

C. With respect to ell sums deducted by the Board pursuant to
authorization of the employee, whether for Professional Dues or Service
Fee, the Board agrees promptly to disburse said sums upon divection of
the Association.

D. The Association agrees o assume the legal defense of sny
suit or action brought against the Board regarding this srticle of
the collective agreement. The Associstion further agrees to in-
dennify the Board for ény costs or damages which may be assessed
against the Board as the result of said suit or action, svbject
however, to the following conditions:

1. The damages have not resulted from the negligence,
misfeasance, or malfeasance of the Board or its agents.

2. The Association, after consultatioan with the Board,
has the right to decide whether to defend amy said action or
whether or not to appeal the decision of any court or other
tribunal regarding the validity of the section or the defense
which may be assessed against the Board by any court or
tribunal.

2. The Associstion has the right to choose ths legal
coungel te defend sny sald suit or sction.

4. e Association shall have the vight to compromise or
settle any claim made against the Board under this section.
E. This article shall be effective retroactively to the date

of the Agreement and all sums payable hereunder shall be determined
from said date.









ARTICLE XVIIX _ : .

Duration of Agreement

This Agreemeut shall be effective as of September 3, 1974
and shall continue in effect until the 20th day of June, 1975.
This Agreement shall not be extended orally and it i's expressly

understood that it shall expire on the dete imdicated.

BOARD OF EDUCATION

By President M \,&z«;fé’f: ég,

By Secre l:afy EW\/Q‘T"MJK J/’é u»wwl.

EDUCATION ASEOCIATICN

' By President /Zéﬂ?& %//%f/)
By Secretary M (2 j’baé
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