


This Agreenent entered into this K. day of Sept. 1971 by and -
between the Board of Education of the Central Lake Pubiic School District,
Cén;ral Lake, Michigan, hereinafter called the "Board", and The Central

Lake Education Association, hereinafter called the ®Association.”

WITNESSETH
NHEREAS the Board has statu;bry obligation, pursuant to Act 379 of
the Michigan Puglic Acts of 1965,'§o bargain with the Assocfation as the
representative.of its' teaching personnel with respect to hours, wages,
terms, and conditions of employment, and
WHEREAS the parties, following expended and deliberate professional

negotiations, have reacned ceriain understandings which they desire to

memorialize. s

In consideration of the following matual covenants, it is hereby

agreed as follows:
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D. The Board agrees to make avaflable to the Association in response to

reasonable requests such information as it is entitled by Law.

ARTICLE II1

Professional Compensation

A. The salaries of teachers covered by this Agreement are set forth in
Schedule A, which is attached to and incorporated in this Agreement.

B. The salary schedule 1s based upon a normal weekly teaching load,for
the full school year as defined by the attached calgndar. For extra work the
teacher shall be entitled to appropriate additional compensation, as on
Schedule B. .

C. The professional hourly rate of any teacher shall be $6.00 per hour.
“he lwacher shall be paid this establishec hourly rate, in addition to his
base salary, for all time spent after the reguiar school day in parent-teacher
conference;, supervision of extra-curricular activities of students, (if not
on Scigdie B), teacher neetings called by the Administration or.Board after
4:00 P.M., or any educational or civic function where attendance is not
voluntar; but required, except-fhat the Superintendent m2y call one meeting
per month on the first Mcnday, and the Principal, one meeting on the third
Monday f each month. ;

D. For purposes of this Agreement the number of days, according to
attacted calendar, shall be 180 attendance days, plus one day of crientation
for rew teachers in the system.

£. When a teachirg position is not available for a teacher returning from
an i'Iness leave of airsence, his established contract rate shall apply for any

diutics offered.




ARTICLE IV

Teaching Hours

A. Te:chers shall check in fifteen minutes before the start of the
school day and are free to Teave fifteen minutes after students are dismissed
as per schadule except Friday P.M. or days preceding holidays or vacations,
when the teachers day shall end at the close of the pupils day, except in case

of emergency.




-ARTICLE V

Teaching Loads and Assignments

A. The normai! weetly teaching load in the secondary school will be
twenty-five (25 ) teacring periods, and five (5) unassigned preparation periods,
and five (5) supervised study periods except alternate assignment by mutual
consent of the tzécher, administration, and Association. The normal teaching
load and unassi:ined preparation time in the elemeptary school shall be equiva-
lent to the Srecadary School. No departure from these norms exﬁept_in case of
emergency shill be authorized wi:huut prior consultation with the Association.
In the even. of any disagreement between the representitive of the Board and
the Association as tb the neeq and desirability of such deviation, the matter
may be pocessed through the prafessional grievance nejotiation procedure
hereins'ter set forth. _

Since pupils are entitiad to be taught by teachers who are working
within their areaxof competense, teachers shall not be assigned except
teporirily and for good cause, oviside the scope of tieir teaching certificates
r their major or minor fieli of s:iudy.

C. Teachers who will te affected-by changes in gride assignments in the
elementary school grades an/ by chanjes in subject assignments in the secondary
school grades will be notified and censulted by the superintendent as soon as
oracticable. .Tentative as:ignments will be posted by June 1. Such changes
will be voluntary to the :xtent pos;ible.. Any shch decisicn may be appealed
tlirough the established crievanze procelure to the level of the Board. If

desired, either party may reques;t the se-vices of the State Labor Mediation

toard.
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decisions thereon made by 1ts representatives and the Association as soon as
practicable. The Board agrees that all times to keep the schools reasonably
and properly equipped'and maintainad.

C. Under no conditions shall a teacher be required to drive a school bus
as part of his reqular assignment.

D. The Board shall make availabie in each school; lunchroom, lavatery
facilities exc1usive1y for adult use and at least one room comparable to
existing facility, which shall be reserved for use as a faculty lounge in
which smoking shall be permitted.

| E. Existing telephone facilities shall-be made available to teachers fer
their reasonable use.

F. Notwithstanding their employment, teachers shali be entitled to full
rights of citizenship and no religious or political activities of any teachar
or the lack therof shall be grounds for any discipline or discrimination with
respect to the professional employment of such teacher. The private and personal
life of any feacher is not vwithin the appropriate concern of both pa;ties of this
hgreement so long as the same shall not adversely affect the student-teacher
relationship. . |

G. The provisions of this Agreement and the wages, hours, terms, and
conditions of employment shall be applied wjthout regard to race, creed,
religion, color, national origin, age, sex, or marital status, or membership
in, or association with the activities of an employee organization. The Bnard
and the Association pledge themselves to seek and to extend the advantages of
public education to every student without regard to race, creed, religion,
sex, color, or pational origih and to seek to achieve full.equality of educat-

fonal opportunity to all pupils. -



ARTICLE VI

Teaching Conditions

A. Class Size

(1) The Board recognizes that pupil/teacher ratio is an important
part of an effective educational program.

(2) The following® suggested optimum class sizés will be used in
determining room loading Clps; loads may be lowered by splitting classes
or assigning qualified ussistants whan thefr size exceeds 20% of the listed
number. The total number of pupils per day w111 not exceed five times the

maximum nuniber indicated below in grades 7 through 12.

Class Size * Classes Affected’
15 Special élassek for handicapped.
20 Industrial arts, Vocational Shops,
Homemaking.
25 Elementary, Kindergarten, Art, English,

Socfal Studies, General Education,
Mathematics, Science, Lanjuage, Busiress.

30 Typing, Drafting
35 Music
40 Health Education

ol Deviations from these gusdeltnes will be discussed with the teachers involved
and with the Associat{on In an attempt to reach a coOperative solutfon. If the
problem:is not resolved it may be processed through Paracraph C, of the Grievance
Procedure.

B. The Board recognizes that appropriate texts, library reference-facilities,
maps and globes, laboratory equipment, audio-visual equipment, art supclies,
athletic equipment, current.periodicals; standard tests and questicnneires, and
«imilar materials are the tools 6f the teaching profession. The parties will
confer ¥rom time to time “or the purpose >f improving the selection and the use

of such educational tools and the Board undertakes to implement all jcint



ARTICLE VII

Vacarcies, Promotions_and Transfers

A. Whenever any permanent vacancy in a teaching or administrativc
position in the district shall occur, the Board shall publicize the same by
giving written notice of such vacancy to the president of the Association and
provide for apprbpriate posting on the_bulletin boards in the teachers' lounces.
The vacancy will remain posted for a period of at least five (5) school days
and will not be pevéunent}y filled until the expiration thereof.

B. Aﬁy teachef possessing the qualifications to apply for such vicancy
may do so in writing to the superintendent's offfce within ten {10) days of
date of posting. The Board agrees to give due weight tb professional back-
groun& and attainments of aj1 applicants, iength»of service in the district,
building, class level, area of specialiiation, and other relevant factors.

C. The Board reserves the right to deny applications as above specifiec.

D. Since a promotion would result in p1ac1n§ a teacher in a supervisory
position and hence excluded from the terms of the contract, the Board re-
servés the right to promote on the basis of its own judgments of qualificaticns

and also to hire new émployees for any opening of vacancy.



ARTICLE VIII

Leave Pay

A. A1l teachers absent from duty on account of peréona! *iTnees or any
otner approved reasor. whe are in the employ of the Board shail be allcoved ruid
pay for a total of ten days abscnce in any scheol year., Teachers may asccunulzte
urwsed sick leave from year to ysar up to 2 maximum of 12C days.

B. Any teacher who 15 absent because of an injury cr disease compensated
under the ﬁichigan Vorkman's Compensation Law, shall receive from the Board
the difference between the award uncer the Workman's Compensation Law and his
rejular salary up to the dollar vélue attached to the accumu!atéd sick leave.

C. After four days of consecutive absence, a Dhysicfans statement may
be required by the administration. '

D. A teacher vho has exhausted h?s cumulative sick leave will be con-
s<dered for a loan up to thirty days of additioral sick leave for his own
personal illness only.

L. First year teachers shall accrue sick leave at the rate of one day
ror each month worked. .

F. The Soard reserves the right to recoup any sick leave loans by deduct-

ing the balance owad from the teachers salary.







(4)

(5)

Approved visitation at other schools or for attending elucational
conferences or conventions.(jncluding Association meotings.)

Time necessary to take the selective service physical examination.

D. Leives of sbsence without pay shall be considered upon application for

the following purposes:

(1)
(2)

(3)

Study related to the teacher's licensed field.

Study to meet eligibility requirements for a license other than
that held by the teacher.

Study, research, or _pecial teaching assigrment involving probablic
advantage to the school system.

The regular salary increment occuring during such period may be allowec.

E. A teacher absent from work because of mumps, scarlet fever, measles, ¢

chicken pox, acquired by exposure in the class room shall suffer no diminution

of compensation and shall not be charged with sick leave. A physician's state-

ment shall be presented to the Board for such cases.

F. MaZernity leave policy:

(1) Maiernity leave granted under this Article shall be without pay

(2)

(3)

(4)

ard may be grar*ed up to a maximum of one (1) year renewsble in
the discretion cf t!ie Board.

Teachers shall request a maternity leave at least three (3) months
prior to the expected date of tirth, 2xcept whon *his date shail
fall within one (1) schoo?l monih to tne end of th: semester. Said
request shall be filed with the Supcrintendent.

Upon the granting of said leave by the Board of Education, the

. teacher shall be entitled to return to the school systerm unon

the expiration of said icave upen Tiling with the sunerintendont
a written statement by a physician of her proper health and
recormandation of the superintendent of schools ard nraoviding

a vacancy for vhich she is qualified exists and s3id vazancy

is not filled by a teacher with tenure status.

A teacher may make a written application to the superintendert for
reinstatement prior to the expiration of the leave granted by tho
Board of Education provided that she shall give at least sixty (60)
calendar days notice in advance of the requested date of return.
Exceptions to notice as required in the preceding sentence may be
made by the Board in cases of still birth or miscarriage. The
Beard reserves the right in their sole discretion to anpreove
accelerated termination of maternity leave on the basis of each
individual case.



(5) Failure to return from a maternity leave on the date specified in
said leave or application shall be conclusively deemed resignation.

G. Leave of absence will be considered of up to two years to any teacher
who joins the Peace Corps &s a full-time participant in such program. Any period
so served shall be treated as time taught for the purpose of the saiary schedule
set forth in Appendix A, of this Aqreement.

H. Teachers Qho are officers of the Association or are appointed toc its'
staff may, upon prcper application, be given leave of absence for one year
without pay for the purposc of performing dutiec for tﬁe Association.

I. Military leaves of absence shall be granted to any teacher induicted intso
tue military service of the United States, in accerdanze with Act 143 of 1943,
as amended,

J. The Board shall consider a leave of absence without pay to any teacher

to campaigr for, or serve in, a public office.



ARTICLE X

Teacher Evaluation

A. Each teacher shali be evaluated by the administration at least once

a year before April 1st. The evaluation shall ccnsist of a conference and ;

a written statement which shall be signed by both parites and both parties

w111 have a copy. On the first day of school each teacher will reccive a cooy

of criteria by which he will be evaluated. This criteria will be the same as used
during 1970/71 term.

B. A1l menitoring or oberservation of the work performance of a teacher
shall be conducted openly and with full knowledqge of the ‘teacher. The use of
eavesdropping, closed circuit television, public address or audfo systems, and
similar surveillance devices shall be stfict]y prohibited.

C. Each teacher shall have the right upon request to review the contents
of his personnel file. A represéntative of the Association may be requested to
accompany the teacher in such review.

D. A teacher shall at all times be entitled to haQé present a representa-
tive of the Association when hé¢ 1is being reprimanded, warned, or disciplined
for any infraction of discipline or delinquence in professional performance.
{then request for such representation is made, no action shall be taken with
respect to the teacher until such representative of the Association is present

as a witness.




ARTICLE XI

_Teacher Protection

A. Any action including an assault upon a teacher should be promptly
cported by the teacher to the Board or its designated representatives. Any

.ciplinary action taken by a teacher shall be subject to administrative review.

-

't teacher may. seek assistance from the principal in the event of doubt of the
disciplinary action to be meted out. The Board recognizes 1ts responsibility to

yive all reasonable support and assistance to the teachers with respect to the

intenance of control in the classvoom.

Whenever it appears that a partfcular pupil requires the attention of

[

cia! counsellors, social workers, law enforcement personnel, physicians or
cr professional persons, the Board will take reasonable stéps to relieve the
texchers of responsibilities with respect to such pupils.
B. The Board in conjunction with the Association, shall promulgate rules
ono requlations setting forth procedures tc be utilized in disciplining, suspénding
~ exnciling students for misbehavior. Such rules and regulations shall be dis-
~1huted to students, teachers,'and.parents no Tater than the first week of each
cicol year, In the absence of a published school policy teachers shall ke free
Lo employ reasonable punishment. '
C. The Board may proQide legal counsel to advise the teacher of his rights
biigations with respect to such assault and shall render all reasonable
stance to the teacher in connection with handling of the incident Ly law
- -cement and judical authorities, provided that the Board has determined that
eacher has acted within the scépe of his (her) euthority.
0. If any teacher 1s complained against or sued by reason of disciplinary
n taken by the teacher against a student, the Board may prcvide legal counsel
render all necessary assistance to the teacher in his defense, provided that
“oard has determined that the teacher has acted within the scope of his (her)
ority.

T I




£. Time lost by a tcacher in making a court appearance in connection with any
cneident mentioned in this Article shall not be charged against the teacher provided
that the Board has determined that' the teacher has acted within the scope of his
‘her) authority.

F. The Board will reimburse teachers for eny ioss, damage or destruction of
ciothing or personal property of the teacher while on duty in the schocl cr on
th¢ school premises, in connection with any incidert mentioned in this Article
irevided that the Beoard has deténm1ned that the teacher has acted within the
scope of his (her) authority.

G. Any complaints by a parent of a student directed toward a teacher that
~ula become part of the teachers personnel file shall be premptly called to the
teachers' attention.

H. Teachers shali be expected to exercise reasonable care with respect to
cne safety of pupils and property, but shall not be individually liable, except
i the case of negligence or neglect of duty, for any damage or loss to person

proverty.



ARTICLE xI1
Staff Reduction Procedure
A. Senicrity

1. Is bLevad on length of continuvus service with the Corirel Lake
Schoo' District. leaves cf /bsence granted pursuant to this contract shall
not constitute an interruption of continuous service.

2. Senicrity within the scheool system shall first be agctermired by
certification as approved by the Department of Educaticn of the State of
M chigan, and shall secondly be cetermined by years of continuous enplovment
‘n grades L - 6 and by subject matter taught in grades 7 - 12.

B. P -ocedure

1 In the evont that a reduction of personne! shall Lecome necessary,
the Board shall reduce staff on the basis of seniority as defina¢ above.

2 It is within the sole discreticn ¢f the Board of Sducaiion to
reduce the educational program and cur;icu1um.

3. It is expressly understood that the Association shall have o
right to review the laycff 1ist pricr tc rnotification of the individuals to
+ laid off. 1n the event of a dispute csncerning the layoff list, the
Associatic. shall have the rigiit to file a written gricvance theraun withis
not more theén 72 hcurs after the termination of the meeting during which the
list was re¢viewed.

4 Scniorits teachers shall be recalled, in inverse order of
layoff, to the first vacancy in the school district for which he is certified

and qualified.




ARTICLE XIII

Negotiation Procedures

| A. All items within this contract shall remain unchanged during the
term of this Agreement unless both parties shall by mutual consent agree to
recpen discussions.. Amendment to this fgreement are open to discussion only
by mutual consent of both parties. If an agreement is made to reoﬁen dis-
cussions the parties undertake to cooperates in arranging meetings, selectiny
representatives for such discussions, furnishing necessary information and
otherwise constructively considering and resolving any such matters.

B. Contract negotiations will Begin on or about April 1, 1972.

C. In any negotiations described in this Article, neither party shatll
have any control over the selection of the negotiating or bargaining represent-
atives from within or outside the school district. It is recognized that no
final agreement betweed the parties may be executed without ratification by
a majority of the Board of Education and by a majority of the membership of
the Association, but the parties mutually pledge that renresentatives selected
by each shall be clothed with all necessary power and authority to make
proposals, consider proposals, and make concessions ir the course of negotia-
tions or bargaining, subject only to such ultimate ratification.

D. if the parties fail to reach an agreement in any such negotiations,
either party may invoke the mediation machinery of the State Labor Mediation

Borad or take any other lawful measures it may cdeem appropriate.



ARTICLE XIV.

e —

Professional Grievance Procedure

A. A grievance shall be an alledged violation of the expressed terms
of this contract.
The following matters shall not be the basis of any grievance filed
under the procedure outlined in this Article:

1. The terminaticn of services of or failure to re-empioy aeny
probationary tcacher.

2. Any matter involving resuits of teacher evaluation as ucfined
in Article X, Paragreph A.

3. The termination of services or failure to empioy any teecher
to the position on the extra curricular schedule,

It is expressly understood that the grievance proéedure-shall not
wpply to those areas in which the Tenure Act prescribes a procedure dr
authorizes a remedy {discharge and/or demction).

‘A teacher of the Assac1a£10n believing that there has been a violation,
rmisinterpretation or misapplfcation of any provision of this Agreement relatine
to wages, hours, terms or conditions of employment, may file a written grievance
with the Board or its' desiqnated representative within 10 'orking days cn toe
a*ievance report fOrn.as appended. The 2oard hereby designates as *'s reuvre-
sentative for such purpese the princioal in each scheol building 203 the
superintendent of schools when the particular grievarce arfses in more than
ore school building.

B. Within five working days of receiot of the grievance the desigrate
representative of the Board shall meet with the teacher and/or the Association
in ern effort to resolve the grievance. Arfectcd‘feacher may or may not be
present at such meeting at his discretion. If the meeting is with th# schooi
principal and the parties cannot agree, the grievance shall be prumptly
transmitted to the Superintendent who shall have five working days therccfter

to opprove or disapprove it. If the grievance shall be denied by the Super-



intendent, either upon review of the action of the school princip&%, or in *the
first instance, the grievance shall immediately be transmitted to the secre:ary
cf the Board, with a statement of reasons why it is being disapproved.

C. Within 15 working day:z from reccipt of the grievance, the Board shell
pass upon the grievance. The Board may hold a hearing thereon, may designate
one or morc of its' cembers to held a hearing or otherwise investiaate the
aqricvance, provided however, that in no evint, exceot with oxpress writton
conscnt of the Assoctation, shall firal determination of the grievance be
mzde by tne Eoard more than 20 working cays after its submissior to the
Board,

D. If the parties fail to reach an agreement in amy such negotiations,
either party may invoke the mediation machinery of the State Labor Mediation
‘3(@."&. ;

E. If the decision after mediaticn is not satisfactory to the Association,
the grievance may within 10 working days, be submitted to arbitration before
an impartial arbitrator selected by the parties. [f the parties cannot aeg ¢
ac *to the arbitrator, he shall be selected 2y the IMichigan State {lediation "oare,
in accord with its rules which shall likewise govern the arhbitration hearirg.
nethor parcty chall be permitted to assert in such arbitration orrraedinﬁ ANy
ground or to rely on evidence not previcusly disclosed to the other party.

The arbitrator Ehéll have no power to alter, add to or subtract from the tevis
of this Agreement. Both parties agree to be bound by the avard of the arbitra-
tor and aqree that judgment theron may be entered in any court of compotent
Jurisdiction.

F. The cost of arbitrator shall be born cqually by the parties extept
that each party shall assume its own cost for repreéentation‘inc1ud1ng any

witnesses.






. FPTICLE v

Miscellanecus Provisions

A. Teachers shall be infonﬁed.of a telephone numbef they may call
before 7:30 a.m. to report unavailability for work. Once 2 teacher has
reported unavailabﬁ]ity, it shall be the resporsibility of the adminisfraf
tion to arrange for a substitute teacher, :

B. The Association shall be duly advised by the Board of fi.cal,
budgetary and tax programs affecting the district and the Association
shall, whenev8r feasible, have the opportunity in advance to consult Qitn
the Board with respect thereto prior to general publication.

C. The Association shall deal with ethical problems arising under the
Ccde of Ethics of the Education Profession in accordance with the terms
thereof and the Board recouniied.that the Code of tthics ot the Eduéation
Profession is considered by the kssocia}ion and its' membership to define
accepQ@ble criteria of professionai behavior,

D. This Agreement shall'supersedﬁ arv rules, requlations or practices
of the Board which shall be contrary to or inconsistent with its' terms.

It shall lTikewise supersede any contrary or 1nconsi§tent terms contained in

o
any individual teacher contracts heretofore in effect. A1l future individuol

teacher contracts shall be made expressly subject to the terins cof this Agriorert.

The provisions of this Agreement shall be incorporated into and te considerci

nart of the established policies of the Board.
E. Copies of this Agreement shall be duplicated at the expense of the
Boara and presented to all teachers now employed or hereafter employved by

the .Board.

e’ -



F. If any provision of this Aqreement or any application of tne
Agreement to any teacher or qroup o} teachers shall be found contrary to law,
then such provision or application shall not be deemed valid and subsisting
except to the extent permitted by law, but all other pwovisions or applications
snall continue in full force éhd effect.

G. A1 School monies will be co]?ecteq by the office or schoci book

L
store.

H. On a day in which children are not required to be in attendance uue
e i =
to inclement weather, teachers shall be notified as promptly as nossible. ard
are not required tc report at school -on such days. '

1. Tne Association and the Administration of the school shall cocperate

in establishing a calendar for the ensuing year. in so far as nossible ~fforis

shall be made to avoid conflictf between the academic proqgram and co-Cu}rigalar,
extra-curricular activities.. : :

: Uﬂ Tecacher aides as meztioned in this contract shall mean adult personnel
hired to assist the professional staff in routine assignments. Teacher aices
shall nct be construed to mean high school pupils. The provisions of this
ciause do not infer that ﬁgmbers of the Future Teachers Association canno£
be allowed in the classrooms to assist in gaining meaningful exnerience u: . cr
a qualified teacher. A high school pupil nay be hired if necessary tc do
routine teachers aide duties, if agreeable to the teacher involved.

K. Each teacher shall maintain with tEe office of the Superintendent
of Schools the current correct address and phone number which may he used to
contact him (or her) in emergency matters while thoy are in the employ of <he”

schoo! district.

.
- R | .
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ARTICLE XVI

Board of Education Rights

The Association recognizes that -the Board has the responsibility and

a.thority to manage and direct, in behalf of the public, all the operztions

z1d activities of the school district to the full extent authorized by law.

“he exercise of such rights anc responsibilities shall be limited only by

the specific and expressed terms of this Agreement.

By Lt.e ST
WL TR A | B TEREAE O e .
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ARTICLE xvII
COMPLETION OF AGREEMENT

"The parties acknowledge that dﬁring the negotiations which resul;ed in

his Agreement, each had the dnlimited fight and oppot§unity to make demands

nd proposéls with respect to any subject or matter not removed by law from the
wrea of collective bargaining, and.that the undgrstahdinqs and agreements
crived at by the parties after the exercise of that right and opportunity ar~ sc.
forth in this Agreement. Thereforét the Board and the Association. for the lifc
of this Agreemeng: each voluntarily and ungaalifiedly waives the risht ang <acn
‘vaees that the cther shall not be cbligated to barnain co1lectivriy nfih resvect

¢ anv subject matter not specifically referrcd to or covered in this Aqreement,

even though such subjects or matters may not have been within the knowledqe or

~ontempletion of either or both qf the parties at the time that thdy neqotiatec

or signed this Agreement. .



APPENDIY. 1
SALARY SCHEDULE A

Step BA MA
1 7000 7500 «
2 7300 o =
3 7680 8210
‘ 7850 8395
3 . £140 8700
6 . 8460 6038
7 8740 0330
2 9020 9625
9 , Gei . G040

10 9700 - ; 10300
. Note 1. 'Each teacher in the Centrgl Lake Disfrict will receive Hospital
Insura;ce in the amount of $163.92 (12 'x $13.66) for single person ward
coverage, for Blue Cross-Blue Shield Insurance. In lieu of Blue Croés
Insurance, M.E.A. Insurance may be sélected, nct to exceéd the amount for
Blue Cross-Blue Shield as stited above. .

Note 2. Credit for experience outside this school system (as a certifie
teacher) shall be evaluated by the Board and credit shall be allowed whenever
thé orior service of the teacher is deemed satisfactory. Full credit sha'l Le
given for tie first five years of cxperience but no credit shall he aiven “or
a fractional pari of a year.

Note 3. Increments become effective September 1, of each year and
advancement under the salary schedule shall be automatic as of September 1,

or Fabruary 1, following completion of required academic or professional coyrses. 8

e



hote 4, *Frem the 19€7-672 school year forvarc, ail teacners shall b
required to earn six (6) semester hours in a five year period to advance on

the salary schedule.

Note 5. The effective date of salarv schedules herein stated is con-
trolled by The Economic Stabilization Act of 1970 and Presidential Executive

Order £11615 (Wage Price Freeze) or any additions, supplements or amendmenis

thereto. :
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Tre orofessiorail hoorly rate for all teachers shall e

b 5

ir Aeticie 111, Secticn C, untess excepted here. Thesc suis Sheil te

&

addcd to the basic contractural salary:

Position or Duty % of Base ($7,000)

athletic Director
Varsity Football >
Asst. Football
J.V. Football
Varsityv Basketball
v.Y. Bask&ball
J.b. Basketball
fiirle “asketball
Track '
aseozll 3
Flay virector : 22/play limit
Annual Supervisor 3
(1f wot part of recular teaching day)
bane Director ' 10
SCic Lo Fane
CLASS STNHSCORS:
Ith i
2th i
ith |
1-th ’
11th ’
|
]

=

[
(MM NNNONNOW

Ny

~

‘r

12th
Skiing Covach
Studuent Council
Forersics 4

N W O ORI v~ -

__irount

e oo e e

-~ -,
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Sixth class in lieu of Study Hall - 2k% of the teachers contrac: rate.
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~ The summer Driver Training Instructor shall be paig $35.70 nur < ion:

Where positions are divided tetween two or more tcachers the Su: shail

Le divided equally,
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Teachers shall be~pa1d at the rate of S15.00 per semestér nour for
courses completed beyond the Michigan Permanent Certificate provided that
i i§ obtained_in each co&rse. “One-half tuiti&ﬁ shall be paid on
completion of course. Courses outside major field must be approved by
the administration. ' .

The Assocjation shall worf'out a dues check-off form with the school

office which will be agrceable to both parties.
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