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This Agrecment. entered into this Eday of _Ig&m?o by and
between the Board of Bducation of t’lm Central Lake Public School
Digirict, Central Lake, Hichigan, hereinafter called the "Board’
and The Central Lake Rducation Association, hereinafter called

the "Association.”

WITHESSETH

WHEREAS the Board has statutory cbligation, pursuant to Act
379 of the Michigan Public Acts of 1965, to bargain with the Assoc-
iation as the representative of its’ tesaching personnel with respect
to hours, wages, terms, and conditioms of employment, and

WHEREAS the parties, following expended and deliberate profes-
sional negotiations, have reached certain understandings which thdy
desire to memorialize.

In consideration of the following mmtual covenants, it is hexeby

agreed as follows:
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Association) upon such conditions as the Association shall establish,
Such sum shall be deducted as dues from the regular salaries of all
teachers and remitted not less frequently than monthly to the Association.
ARTICLE XI
‘Teachex Rights _

A. Pursuant to Act 379 of the Public Acts of 1935, the Board
hereby agrees that every teacher of the Board shall have fiﬁ right to
freely organize, jein and support the Association for the purpose of
engaging in lawful collective bargaining or negotiation and other
concerted activities for mutual aid and protection. As a duly elected
body exercising governmental power under color of law of the State of
Michigan, the Board undertakes and agrees that it will not directly or
indirectly discourage or derive or coerce any teacher in the enmjoyment
of any rights conferred by gct 379 or 1#ws of Michigan or the Constit-
ution of Michigan and the United states: ﬁhaﬁ it will not diaeriminate
against any teacher with respect to hours, uages, or any terms or
conditions or employment by reason of his membership in the Association,
his participation in any lawful activities of the Association or
collective professional negotiations with the Board, or his institution
of any grievance, complaint, or proceeding under this Agreement or
otherwise with ﬁe;pecﬁ to any terms or conditions of employment.

| B,' The Board specifically recognizes the right of its' employees
appropriately to invoké the assistance of Ehélétate Labor Mediation
Board, or a mediator from such public agéncyo or an‘axbitrator appointed

pursuant toc the provisions of the Agreement, and the Board agrees to
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be bound by any lawful ordex or award théreof¢

C. The Association and its’ members shall have the right to use
school building facilities at all reasonable hours for meetings. No
teacher shall be prevented from wearing insignia” pins or other iden-
tification of membersghip in the Association either on or off school
premises. Teachars“ bulletin board and mail boxes shall be made
available to the Association and its' members.

D. 7The Board agrees to furnish to the Association in response
to reasonable requests from time to time all available information as
will assist the Association‘in developing intelligent, accurate, informed E
and constructive programs on behalf of the teachers and their students, |
together with information which may be necessary for the Association to
process any g:ievﬁnco or complaint.

ARTICLE IXX
Pro essional C sation

A. The salaxigs of teachers covered by this Acreement are set
forth in Schedule A which is attached to and incoxrporated in this
Agreement .

B. The salary schedule is based upon a normal weekly teaching
load, for the full schosl yeat as defined by the attached calendar.
Por extra work the teacher shall be entitled to appropriate additional
compensationp as on Schedule B.

C. The professional hourly rate of any teacher shall be $4.50

per hour. If rate for substitute teachers is increased, the profes-
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sicnal hourly rate for teachers shall alsc b= incvreased by 1/6 of
the amount of the substiéute“s daily increase. Th< teacher shall
be paid this established hourly rate, in addition to his base salary.
for all time spent afier the regular school day in parent-teacher
confeyecnces, supervision of extra-curricularx activities of students,
{if not on Schedule B), teacher meetings called by the Administration
or Poard after 4:00 P K., or any educational or civic function where
attendance is not voluntary but required, except that the Superintend-
ent may call one meeting per month on the first Monday, and the Prin-
cipal. one meeting on the third Monday of each month

D. A teacher engaged during the school day in neqotiating in
behalf of the Association with any representative of the Board or
participating in any professional grievance negotiations, including
arbitration, shall be released from regular duties without loss of
salary. |

E. For purposes of this Agreement the 5umbex of dayse., according
to attached calendar, shall be 180 attendance days, pius one day of
oy tentation for new teachers in the system.

ARTICLE IV

Teaching Hours

A. Teachers shall check in fifteen minutes before the start of

the school day and are free to leave fifteen minutes after students ave

dismissed a5 per schedule.

B. The Board recognizes the principle of a standard forxty-hour
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in the secondary schocl grades will be notified and consulted by
their principals as soon as practicable and prior to June lst. Such
changes will be voluntary to the extent possible. BEvery effort will
be made to avolid reassigning probationary elementary school teachexs
to different grade levels uniess the teachers request such change.
ARTICLE V1
Teaching Conditions
The parties recognize that the availability of optimum school
facilities for both the student and teacher is desirable to insure the
high quality of Qducat:ion that iz the goal of both teacher and the
Board. It is also acknowledged that the primary duty and responsibility
of the teacher is to teach and that the organization of the school and
the school day should be directed toward insurance that the enexgy of
teachers is primarily utilized to this end.
A. Because the pupil~teacher ratio is an important aspect of
an effective 'educational program, the parties agree that class size
shall {(except when mutually agreed impossible and impractical by
both parties to this agreement) be lowered whenever they exceed 20% of
the following maxima, except the total number of pupils per day will

not exceed 5 times the maximum number indicated below in grades 7

through 12.

{ 1} Kindergartenwwew« wee=wwnwd? pupils
{ 2) Elementary school grades~ 25

{ 3) Special Classes for handicapped or mcnt.any retarded=—-«-=15

{ 4) English- e - 25

{ 5} 8Social Studies-~ e o s s 25

£

6) General Bducation SR - e -«25






A

F. HNoiwithstanding their employment, teachers shall be entitled
to full xights of citizenship and no religious or politicai activities
cf any teacher or the lack thereof shall be grounds for amy discipline
or discrimination with respect to the professional employment of such
teacher. The private and personal life of any teacher is not within
the appropriate concern of both parties of this Agreement so long agy
the same shall not adversely affect the student~teacher relationship.

6. 7he provisions of this Agreement and the wages, hours, terms,
and gondi.tigne of employment shall be applied without regard to race,
creed, religion, color, national origin, age, sex, or marital status,
or membexship in or association with the activities of employee organ~
ization, The Board and t.'ha Assocliation pledge themselves to seek and
to extend the advantages‘ of public education to every student without
regard to race, creed, religion, sex, color, or national origin and to

sesk to achieve full equality of educational opportunity to all pupils.

ARTICLE VIX
Vacancies, onnotions, and Title Prgggmn

A. vwhenever any vacancy in any professional position 1n the
district shall occur, the Board shall publicize the same by giving
written notice of such vacancy to the Association ﬁcrel:ary and
providing for appropriate posting on the teachers’ bulletip board.
No vacancy shall be filled in case of emergency on a wpqrary. basis,
until such vacancy shall have been posted for at least five days.

B, Awny qualified teacher may apply for such vacancy. In filling
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such vacancies the Boaié agrees to giﬁs due weight to the prof;ssional
background, and attainments of tﬁese applicants, the length of time
caéh has been in the school system of the distrxict, and other.relevant
factors. An applicant withfiéas sexvice in the system shall nrot be
awaxded such poeition'unless~his qna;ificaticns therefor shall be
subatantiallf superior to appiicants with greater service, The Board
declares its’ support §£ a policy of piomotions from within its’ own
teaching staff, including promotions to supervisory and executive
levels., “Service"” in the system, for the purpose of this Agreement,
shall mean continuous employment in a school of the district, including
substitute service, irrespective of tenure status, but shall exclude
all periods when the teacher was on leave of absence for any cause.

ARTICLE VIII

Transfers

A. Any teacher who shall be transferred to a supervisory or

executive position and shall later return to a teacher statusdhall be
entitled to retain such rights as he may have had under this Agreement
prior to such transfer to supervisory or executive status.

ARTICLE IX

Leave Pay

A. All teachers absent from duty on account of personal illness
or any other approved reason who are in the employ of the Board shall

be allowed full pay for a total of ten days absence in any school vear.
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(3) Attendance atv'a cererony awarding a degree to a staff memberx
for such portion of the day as is necessary. '

(4) Wwhen travel requires additional tiineg for attendance at the
aschool graduation of a son, daughier, husband or wife.

(5) Personal business days limited to two (2) days per year
non accumulative and to be deducted fxom sick leave.

(6) Time necessary for attendance at the funeral service of
person whose relationship to the teacher warrants such
attendance. ;

C. Leaves of al:sence with pay not chargeable against the teacher’s

allowance shall be granted for the following reasons:

(1) A maximum of five days per school year for death in the
immediate family. The immediate family would be defined as:
father, mother, sister, brother, children, husband, or wife.
{(Bxceptions would be considered.)

(2) Absence when a teacher is called for jury service.

{3) Court appearance as a witness in any case connected with
the teacher's employment or the school or whenever a teacher
is subpoenaed to attend and precede.

(4) Apprceed visitation at othezr schools ox for attending
educational conferences or conventions, inc¢luding Rssociation
meetings.,

{5) Time necessary to take the selective service physical
examination.

D. lLeaves of absence without pay shall be considered upon applic-
ation for the following purposes:
{1} Study related to the teacher’'s licensed field.

{2} S8tudy to meet eligibility requirements for a license other
than that held by the teacher.

{3) 8tudy, research, orspecial teaching assignment involving
prxobable advantage to the school system,



The regular salary incxement»oﬁgmzing during such péxia& shall
be allowed.

E. A teacher ahéén% fzom work hegéuse of numps, scarlet fever,
measles, or chicken pox shall suffer no diminution of compensaticn and
shall hot be charged with sick leave. R.physician“é staterens shall
be presented to the éoard'&wx such cases, - .

F. A mateznity leave shall.be granted without pay, cowmencing
not later than the end qf the sixthwmpnﬁh of prégnaacye except that
when this date félls within one school pmonth of the end of the semester,
the teacher may be permitted tm.campiete the semester.

G. Leave 6f absence will be consideved oé up to two years to
any teadﬁer who joins the Peace Corps as a full-time payticipant in
such program, Any pericd so served shall be treated as time taught
for the purpose of the salaxy schedule set forth in Appendix A of this
Agreement.

H. Teachexrs who are officers of the Associaticon or azé appointed
to its' staff should, upon proper application, be given leave of
abuence for one year without pay for the puvpose of performing duties
for the Association, Teachers given ileaves of absence without payv
shall receive credit toward annual salary increment on the schedule
appropriate to their rank,

I. Military leaves of zbsence shall be granted to any teacher
inducted into the military service of the United States, in accordance

with Act 143 of 1943 as amended.
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: B. _Reprimand and dis¢iplime without just cause is subject to the
gr ievanre pﬁgéa&uxa~ Dischavge and demotion shall be selely subject
'to=t§e provisions of ﬁhe Eeauﬁe ﬁct.and the préceduxe pzovided thezein.

. ARTICLE XIi

ggggection of Teachers

A. Since the teacher's authoxity.and effectiveness in his class-
room is undermined when students diséovér fhat there is insufficient
adminiafrative backing ani support of the teacher, the Board recognizes
its’ responsibility to give all.taasonable suppert and assistance to
ﬁeadbers‘with respect to the maintenance of control and discipline in
the classxoom. The Board further recognizes that the teachex méy not
fairxly be expected to assume the role of warien qﬁ custodian for emot-
ionally disturbed students nor ¢o¢ be chavged with raspoasibility for
psychotherapy. Whenever it appears that a particular pupil reguires
the attention of special counsellows, social woerkers, law enforcement
‘pexsonnel, physicians or other professicnal persons, the Board will
take reasonable steps to relieve the teacher of responsibilities with
rxespect to such pupil.

B. Any case of asssult upon a teacher shall be promptly rvepoxied
to the Board or its designated repiresentative. The Board will provide
legal counsel to advise the teacher of his zighis and obligations with
respect to such asssult and shall render all reasonable assistance o
the teacher in connection with handling of the incident by law enforge-

ment and judicial authorities.
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C. 1if any teacher is complained against ov éue& by reason of
discilinary action ¢akem by the teacher against az studeni, the Board
will provide legal counsel and zénﬁez: all necessary assistance to the
teacher in his defense.

- Do Time lost By a teacher in connection with any incident menticned
in this Article shall not he charged 'gga:m_st *‘;hé teachex .

E. The Board will xreimburse te#c‘hers £for any loss, émge or
destruction of clothing or personal property of the teacher while on
duty in the school or on the school pz.emiaéa,,_ in connection with any
incident mentioned in this Article. 3If a teacher is injured while in
the line of duty, free medical, surgicsl or hospital care will he
furnished by the Board at a designated hospital. |

F. Any complaints by a parent of 2 atudent directed twérd a
teacher shall be promptly called to the teachers’ at-‘cen'é;iom

G. Teachers shall be expected to exercise reascnable «are with
respact to the safety of pupils and property, but shall not he ipdivid-
ually liable, except in the case of grees negligence of gress neglect
of duty, for any danaga or losa to persom or properiy.

ARTICLE XIIX
Begotiation Procedures

A. It is contemplated that matisxs not specifically covered hy
this Agreement but of common corcern to the parties ghall be suybject
to professional negotlations between them from time to time during the

pexiod of this Agreement upon request by either party to the othex.
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The p#ities undextake to cooperate in arxanging meetings, selecting
representatives for such discussions, furnishing necésaary inf@imation
ané otherwise constructively ccnsader;ng and zesolving any suéh matiters,

. B In the event the salary schedule is reopened fox negotiatxcns
by either party, negotiations will begin on or about ﬁpxxl 1, 1971.

C. In any negotiations described in this article, nezuher party
shall have any control over the aelectiom of the negotiating or barw
gaining representatives from within or outside the school distzietw,

It is reccognized that no final agreement Bétween the pazrties may be
executed without ratification by a majority of the Board of Education
and by & majority of the membexship of the Association, but the parﬁies.
mutually pledge that representatives selected by each shall be clothed
with all necsssary power and auﬁhomity to make proposals, considex
proposals, and make concessions in the course of negotiations or bar~
gaining, subject only to such ultimate ratification.

D. If the partxcn fail to reach an agreement ia any such negotiat«
ions, either party may invocke the mediation machinexry of the S%ate
Labor Mediation Board or take any othezr lawful measures it may deem
appropriate.

ARTICLE XIV

Professional Grievance and Negoliation Procedure

A. A grievance shall be an alledged viciation of the expressed
terms of this contract. Any teacher, group of teachers or the Assoc~

iation believing tha® there has been a violation, misinterpretation
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or misapplication of any provizion of thelr Agreenent of any e#zi_st:?.ng
rule, ordexr or regulation of ¢he Boaxrd, or any othex pr»:éﬁision of Law
{except a statute specifically establishing a procadure fmr redress)
‘relating to wages, hbara, terms or conditions of émploymezié, may €ile
a written grievance with the ABoard oz iﬁs” aeéignated xepzeséntative
within 10 working d&ya on & form as shown on pages . . The Board
h&eby designaiea as its representative for such purpose the pyincipal
in each school building and the superintendent of schools when the
partiecular gtiwanéa ariges in more than ome school building.

B. Within five daya of receipt of the grievance the designated
'topretcfntativo of the Boarx<d shall mset with the Association in an
effort to resolve the q:iqw.anca.‘ M_faetbd teachers may or may not be
present at such meeting. If the meeting is with the school principal
and the parties cannot agree, the gxigvmc@ shall be prczapi:lf trang-
mitted to the supexintgndant who shall have five days thereafler o
approve or disapprave the grievance., If the grievance is tranawitted
directly to the supetinﬁandeat te shall have ten days from receipt té
approve or disapprovae it. If the grievance s’ﬁail be denied by the
Superintendent, eithex upon review of the action of the school principal,
or in the fixst instance, tha grievance ghall immediately be tranomitied
to the secretary of the Board, with a statoment of reasons why it is
being disapproved.

€. Within 15 days from receipt of the grievance, the Beoard shall

pass upon the grievance. The Board may hold a hearing thereon may
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designace one or nore of its' members to hold a hearing or otherwise

nvesiigace the grievance, provided however, that in no event, except

wich ewpress written consent of the Association, shall final determin-
ation of the grievance be made by the Board more than 20 dsys after
ics submigsion to the Boaxd.

p. ¥f the parties fail to reach an agreement in any such negotiat-
ions, either party may invoke the mediation machinery of the State
Lebor Mediation Board or take any other lawful meazures it may deem
appropriate.

B, iIf the decision after mediation is not satisfactory to the
Association, the grievance may be submitted to arbitrailir bofoxe an
inpartial arbitration selected ,
by the parties., If the parties cannot agree as to the arbitrator,
he shall be selected by the Michigan State Mediation Board in accord
with its rules which shall likewise govern the arbitration hearing.-
The Board shall not be permitted to assert in such arbitration proce-
eding any ground or to rely on evidence not previously disclosed to
the Bducation Association., The arbitrator shall have no power to
alter, add to or subtract from the terms of this Agreement. Both
parties agree tv be bound by the award of the arbitrator and agree
that judgement thereon may be entered in any court of compeient
jurisdigition.

F. ¥f any teacher for whom a grievance is sustained shall be
found to have been justly or unjustly discharged, he shall be xeinstated
with full reimbursemenl of all professional compensation lost. If he

e

cund to have been improperly deprived of any profes-

i

hall have heen

i

sional compensation or advantage, the same o i1ts equivalent in money






effect. All future individual teachexr contfacts shall be made expres-
sly subject to the terms of this Agreement. The provisions of this
Agreement shall be ;ncnmporated into and be considered paxrt of the
established pclicies of the Board.,

F. Copies of this Agreement shall be duplicated at the expense
of the Board and presented to all teachers now qmpldyed or hereafter
employed by the Board,

6. If any provision of this Agreement or any application of the
Agreement to any teacher or group of teachers shall be found contrary
to law, thon such provision or application shall not be deemed valid
and subsisting except to the extent permitted by law, but all other
provisions or applications shall continmue in full force and effect.

H. All School monies willlhe collected by the office or school
boockstoze.

I. On a day in which children are not required to be in attend~
ance due to inclement weather, teachers shall be notified as ptomptly
as possible, and are not required to repoxrt at school on such days.

J. fThe Association and the Administration of the school shall
cooperate in establishing a calendar for the ensuing year. In so far
as possible efforts shall be made to‘avbid cﬁnflieta between the aca~-
denic program and co-curricular, extra-curzicular activities,

K. Teacher aides as menticned in this contract shall mean

adult personnel hired to assist the professional staff in routine



assigmentsz. Teacher aides shall noi e econstruocd to moan high sdhool
pupilz . The ;prww:mimm of this clause do not irder Wrei aerbars of
the Prture Teacha:s Asssciation cennot be allowed s (he clisszooms Lo

assiat in guiaing aeaningful experiences under o guelifad teacher., A

high zchocl poapil may be hired if neceusesry to do ronlisng tescaors

o O

aid Cotiema, if agoseadblie to the teachar flonvolved.







Each teacher in the Central Lake District will zeceive Hospital
Insurznce in the amount of $140.16 (12 x $11.83) for single person
ward coverage, for Blue Cross-Blue Shield Insurance. In lieu of
Blue Cross Insurance, M.E.A. Insurance may be selected, not to
exceed the axount for Blue Cross-Blue Shield as stated above,

Schedule A Centinued

I. Credit for experience ocutside this school systen (as a
certified teacher shall be evaluated by the Board and credit shall be
allowed whenever the prior service of the teacher is deemad satisfactory.
Full credit shall be given for the first five years of experience but
no credit shall be given for a fractional part of a year.

1i. Increments become e¢ffective Septembex 1 of sach year and
advnacement under the salary schedule shall be automatic as of Septom-
ber 1 or February 1 foliowing cuampletion of required academic or
professional courses.

IIX. Hon degxm teachers shall be paid $200.00 less than the base
salary.

IV. From the 1967-68 school year forward, all teachers shall be
required to earn 6 semester hours in a five year period o advance

on the salsry schedule.



SCHEDULE B

1. The professional hourly rate for all teachers shall be $4.50 as
specified in Article III, Section C, unless exceptsd here. These

sums shall be added to the basic contractual salary:

Position or Duty % of Bass ($7,000) Amount
Athletic Director 5 $§ 350
Varsity Football 10 700
Asst. Football 7 490
J.V. Football 7 490
Varasity Basketball 10 700
J.V. Basketball ? 490
J.H. Basketball 5 350
Girls Basketball 5 350
Track 5 350
Baseball 5 350
Play Director 2%/play 1limit 2 140 ox 280
skiing Coach 2 140
Annual Suparvisor 3 210
{if nmot part of regular teaching day)
Band Director : 10 ; 700
Science Pairx 4 280
CLASS SPONSORS:
7¢h % k13
8th 1 70
9th 3% 105
10th 2 140
1ith 2% 175
12¢h 3 210

where positions are divided bahrun two or more teacheys, the sum
shall be divided equally.

Special Education Instructions, Type A to be paid $300 abova the
regulaxr schedule.

The Assoclation shall work out 2 dves check-off form with the

school office which will be asreeable to both parties.



Schedu’e B Centinued

Credits for tuitiom ehall hé allowed beyond the Michigan Pevmanent
Certif .cate =nd paid for at $15.00 per semestey hmt%:° . {Courzes outside
the te:chers major ficld musi be approved by the adninistiation)

The Summer Driver Txaining Instructor chall be paid $30.60 per

3 _‘t@d_&t&‘t:,






ARTICLE XVi

Duration of Agzsement

‘iz agrecuent shall e effactive as of S u\\}f l‘} ! ?_”7@
and 8! all continue in effect for __ _‘_ﬁ___m years until the _@;{}_’ th
day o yogne 192{;@ This Aéreemant shall not be extendsd orally
and i' is axoressly ﬁnc‘aers&ooﬂ that it szhall expire on the da.e

indic: ted.

EDUCATION Assacxym
By PRESIDENT J/Z%,a, @A&zﬂg

-~ # - /
By Secretary % aldadiat 7/ Z,/M,’c&«/
(74
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