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AGREEMENT

THIS AGREEMENT is entered into between the CITY OF MARSHALL, Michigan,
hereinafter referred to as the "City", and the POLICE OFFICERS LABOR COUNCIL
Patrol Officer's Division, hereinafter referred to as the "Union".

ARTICLE 1
PURPOSE AND INTENT

Section 1: It is the intent and purpose of this Agreement to assure sound and mutually
beneficial working and economic relationships between the parties hereto and to set
forth herein the basic and full agreement between the parties concerning rates of pay,
wages and conditions of employment. The parties recognize that the interest of the
community and job security of the employees depend upon the City's success in
establishing a proper service to the community.

ARTICLE 2
RECOGNITION - EMPLOYEES COVERED

Section 1: The City recognizes the Union as the exclusive collective bargaining
representative for all regular full-time sworn employees of the Police Department of the
City of Marshall whose positions are classified as patrol officer, excluding all other
employees in this Department.

The City shall not enter into any other agreements with the employees in this bargaining
unit, individually or collectively, which in any way conflicts with the provisions hereof.

Section 2: Employees within the bargaining unit may be represented by a Union
representative for each work shift. The Union shall furnish the City with a list of
representatives' names and their assigned work areas and shall keep the list current at
all times. Alternate representatives may be appointed by the local Union president to
serve in the absence of the regular representatives.

ARTICLE 3
MANAGEMENT RIGHTS

Section _1: The City, on its behalf and on behalf of its electors, hereby retains and
reserves unto itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and the constitution of the
State of Michigan and of the United States, the City Charter and General Ordinances of
the City of Marshall and any modifications made thereto and any resolutions passed by
City elected officials. Further, all rights which ordinarily vest in and are exercised by
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employers, except such as are specifically relinquished by or are consistent with this
Agreement, are reserved to and remain vested in the City, including but without limiting
the generality of the foregoing the right:

(@)

(b)

()

(e)

(f)

(9

(h)

(i)

()

To manage its affairs efficiently and economically, including the
determination of quantity and quality of services to be rendered, the
control of materials, tools and equipment to be used, and the
discontinuance of any services, materials or methods of operation.

To introduce new equipment, methods, machinery or processes; change
or eliminate existing equipment, methods, machinery or processes,
change or eliminate existing equipment and institute technological
changes; decide on materials, supplies, equipment and tools to be
purchased.

To subcontract or purchase any or all work, processes or services, or the
construction of new facilities or the improvement of existing facilities
consistent with this Agreement.

To determine the number, location and type of facilities and installations.

To determine the size of the work force and increase or decrease its size
consistent with this Agreement.

To hire, assign, lay off employees, to reduce the work week or the work
day or effect reductions in hours worked by combining layoffs and
reductions in work week or work day consistent with this Agreement.

It is further agreed that in emergency situations, the City shall have the
discretion of employing or authorizing any person or persons to perform
any duty, task or assignment normally delegated to employees covered
under the terms of this Agreement in order to effectively cope with such an
emergency situation.

To direct the work force, assign work, and determine the number of
employees assigned to operations.

To establish, change, combine or discontinue job classifications and
prescribe and assign job duties, content and classification and to establish
wage rates for any new or changed classification.

To determine cleanup times, the starting and quitting time and the number
of hours to be worked. PROVIDED, HOWEVER, that employees shall be
allowed two (2) fifteen (15) minute breaks per day and a lunch period not
to exceed forty (40) minutes. One break should be taken in the first half of
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(k)
()
(m)

(n)

(0)

the employee's shift and the second break in the second half of the
employee's shift. The lunch period shall be taken during the middle
portion of the employee's shift. It is agreed that the lunch period and
breaks will not be taken in a manner that interrupts the performance of
duties or services by the employees.

To establish work schedules consistent with this Agreement.
To discipline and discharge employees for just cause.

To adopt, revise and enforce working rules and regulations and carry out
cost and general improvement programs. It is understood that the
reasonableness of any change in existing working rules and regulations
shall be grievable by the employees through Step 2 only of the grievance
procedure and that the decision of the City Manager shall be binding and
permanent.

To transfer, promote and demote employees from one classification,
department and shift to another.

To select employees for promotion or transfer to supervisory or other
positions and to determine the qualifications and competency of
employees to perform available work.

ARTICLE 4
UNION CHECKOFF

Section 1: The City agrees to deduct from the salary of each individual employee in the
bargaining unit who voluntarily becomes a member the Union's dues subject to all of the
following sub-sections:

(@)

(b)

(c)

The Union shall obtain from each of its members a completed Checkoff
Authorization form which shall conform to the respective state and federal
laws concerning that subject or any interpretations made thereof.

Checkoff Administration forms shall be filed with the Finance Department
who may return any incomplete or incorrectly completed form to the
Union's treasurer, and no checkoff shall be made until such deficiency is
corrected.

The City shall check off only obligations which become due at the time of
the checkoff, will make checkoff deduction only if the employee has
enough pay due to cover such obligation, and will not be responsible for
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refund to the employee if he has duplicated a checkoff deduction by direct
payment to the Union.

(d) The City's remittance will be deemed correct if the Union does not give
notice, in writing, to the Finance Department within two (2) weeks after a
remittance is sent of its belief, with reasons stated therefore, that the
remittance is incorrect.

(e) Any employee covered by the terms of this Agreement may join or
terminate membership in the Union by written notice to the Finance
Department, and the amount owing the Union shall reflect accordingly with
the next payment from the employee and dues to the Union.

() The Union shall provide at least thirty (30) days written notice to the
Finance Department of the amount of Union dues to be deducted from the
wages of the city employees as in accordance with this section. Any
change in the amounts determined will also be provided to the Finance
Department at least thirty (30) days prior to its implementation.

(g9 The Union agrees to defend, indemnify and save the City harmless
against any and all claims, suits or other forms of liability arising out of its
deduction from an employee's pay of Union dues or in reliance on any list,
notice, certification or authorization furnished under this section. The
Union assumes full responsibility for the disposition of the deductions so
made once they have been sent to the Union.

ARTICLE 5
PUBLIC SECURITY

Section 1: The Union recognizes that strikes and work stoppages are illegal and
contrary to public policy in Michigan and that strikes or work stoppages are detrimental
to the public safety and welfare. The Union, therefore, agrees that there shall be no
interruption of the services performed by employees covered by this Agreement for any
cause within the control of the Union or its individual members, nor shall they absent
themselves from their work, stop work or abstain in whole or in part from the full, faithful
and proper performance of the duties of their employment, or picket or cause other
interference on the City's premises. The occurrence of any such acts as set forth
‘hereinabove shall subject the violating employee or employees to discharge and/or
other discipline at the discretion of the City. Such discharge or discipline shall be
grievable under the terms of this Agreement only through Step 2 and decision of the
City Manager shall be permanent and binding.
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Section 2: The City agrees that during the term of this Agreement, it will not lock out the
employees; PROVIDED, HOWEVER, that refusal to admit employees to the premises
caused by the unwillingness of the employees to continue to work in a normal manner
shall not be considered a lockout.

ARTICLE 6
PROBATION

Section 1: All new, permanent full-time Patrol Officers shall have a probationary period
for the first twelve (12) months of employment. At the conclusion of the probationary
period, the employee’s name shall be added to the seniority list as of the last hire date.
During the probationary period, the employee shall have no seniority status.

(@) The Probationary period is for the purpose of enabling the City to
determine if an employee has attributes, attitude and capabilities of
becoming a permanent full-time employee. A probationary employee may -
be terminated for any reason at the discretion of the City during twelve
(12) month probationary period.

ARTICLE 7
SENIORITY

Section 1: Seniority Definition

City-wide seniority shall be defined as the total time elapsed since the employee's last
date of hire with the City without a break in service and shall be used to determine an
employee's longevity payments and vacation allotment.

Bargaining Unit Seniority shall be defined as the total elapsed time within the bargaining
unit since the employee's last date of hire. This definition of seniority shall be used for
vacation selection, layoff and recall, job vacancies and promotions, holiday selection,
personal leave selection, shift bidding and all other areas where seniority is a
consideration, except in those areas where city-wide seniority is the determining factor.

Section 2: Seniority will continue to accumulate during paid leave, including sick leave,
personal leave, workers compensation and paid vacation. Except as otherwise
provided, seniority will not terminate but will not accumulate during lay-off and unpaid
leaves of absence in excess of thirty (30) calendar days.

Section 3: The City will maintain an up-to-date seniority list. An up-to-date copy of the
seniority list will be posted on the bulletin board every twelve (12) months. The names
of all permanent, full-time employees who have completed their probationary periods
shall be listed on the seniority list in the order of their last hiring date, starting with the
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senior employee at the top of the list. If two (2) or more employees were hired on the
same day, their names shall appear on the seniority list alphabetically by the first letter
of their last name. If two (2) or more employees have the same last name, the same
procedure shall be followed with respect to their first names.

Section 4. An employee shall lose status as an employee and seniority shall be
terminated if the employee:

(a) resigns or quits.
(b) is discharged and not reinstated through the grievance procedure.
(c) retires.

(d) is convicted of a felony, a misdemeanor involving moral turpitude or
O.W.I. (Decision to be entirely at the City's discretion).

(e) has been on layoff for a period of time equal to seniority at the time of
layoff or twenty four (24) months, whichever is less.

() is absent from work, including the failure to return to work at the expiration
of a leave of absence, vacation or disciplinary layoff, for three (3)
consecutive working days without notifying the City, except when the
failure to notify and work is due to circumstances beyond the control of the
employee.

(9) Subsections (d) and (f) shall be subject to the grievance procedure.

Section 5: If there is no command officer present on a shift, the most senior person
shall act as the shift command officer. Such person shall receive one dollar twenty-five
cents ($1.25) per hour additional pay for all hours worked on that basis. The person so
designated shall have all the duties and responsibilities of a command officer.

Section 6: Command Officers may utilize prior Patrol seniority to bump into the patrol
ranks in the event of a lay-off in the command unit or if, during the probation period, the
Chief, in his discretion, determines the Sergeant is not suited for the position or the
officer elects to return to the patrol unit.

In addition, a Sergeant may be demoted to the rank of Patrol in accordance with the
provisions of the Command Collective Bargaining Agreement. In such event the
demoted officer will resume his/her prior Patrol seniority which will have been frozen as
of the date of promotion.
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ARTICLE 8
LAYOFF AND RECALL

Section 1: Layoff shall mean the separation of employees from the active work force
due to lack of work or funds. Layoffs shall not be in an arbitrary manner.

Section 2: If and when it becomes necessary to reduce the number of employees in the
work force, probationary employees will be laid off first. Then employees shall be laid
off in inverse seniority order (provided the remaining employees have the ability to
perform the remaining work without trial or training), and they shall be recalled in their
order of seniority.

Section 3: Employees to be laid off indefinitely shall be given at least seven (7)
calendar days prior notice.

Section 4: Employees returning from layoff shall be given a maximum of five (5)
calendar days to report back to work after notice has been sent by certified mail to their
last known address on record with the City.

Section 5: It is agreed that in the event the City in its discretion, sub-contracts the
normal police functions of the Marshall Police Department in its entirety, the parties, if
requested, must negotiate through the collective bargaining process, the effects of such
sub-contracting on the bargaining unit. This provision is inapplicable, however, to the
sub-contracting or employment of non-bargaining unit persons to perform normal police
functions at special events or in the event of an emergency.

Section 6: In the event the City in its absolute discretion deems it necessary, due to
lack of work or funds, it shall use all reasonable efforts to lay off personnel rather than
effectuate a change in the working hours or days of the work force.

ARTICLE 9
WORKING HOURS

Section 1: Work Day and Hours

(a) Effective June 30, 2011 the City agrees to implement a 12 hour shift/84
hour pay period for a minimum period of 6 months at which time the Chief
will review the schedule with the bargaining committee.

Members assigned to the patrol division shall work a 12 hour shift
schedule. Shift hours shall be 0600 hours to 1800 hours and 1800 hours
to 0600 hours. Employees may bid for a shift by seniority. Employees
who work 12 hour shifts shall work eighty-four (84) hours per pay period,
which will be paid at the straight time rate. It is understood that the
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Department shall determine the number of employee in each classification
to be assigned to each shift.

The Chief of the police department retains the right to continue,
discontinue, or reinstate the schedule in his discretion with not less than
30 days notice before schedule continuation, discontinuation or
reinstitution. In the event the Chief elects to discontinue 12 hours shifts,
the work schedule and any related contract provisions (e.g. leave, time off,
breaks, holidays, etc.) will revert to the provisions which existed June 1,
2011.

(b) Employees covered hereby shall receive a bi-weekly wage for their work
as defined in Appendix A hereof.

(c) Employees will be paid bi-weekly. City reserves the right to pay
employees via direct electronic ACH bank payments into an account(s) as
specified by the employee. For any payment made through direct
electronic ACH bank payment, employee will be provided, in writing, with
the detailed payroll information.

Section 2: Scheduling.

A schedule shall be posted once every six (6) months to determine the normal work
days and hours, including all scheduled days off, for every member of the bargaining
unit. Such schedule shall be posted fourteen (14) days prior to the first of the month of
required posting. The schedule shall include seven (7) days off during a fourteen (14)
day pay period, and not less than two (2) consecutive days off at a time.

Changes may be made in the posted shift schedule by the Director of Public Safety as
may be required to meet the needs of the department; however, the City will not change
any employee assignment or schedule in order to avoid payment of overtime, or for the
purpose of reprimand or Union activity, unless requested by the employee.

Note: The change of schedules to avoid the paying of overtime shall not include the
following:

(a)  Schedule adjustment for attending schools or training
(b)  Filling in for vacation

(c) Holidays

(d) Emergencies

(e)  Sick leave - if the City is given less than three (3) hours notice of sick time.
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Section 2A: Non-emergency schedule adjustments will not be made without a 72-hour
notice to the officers involved, unless mutually agreed upon.

Section 2B: An employee may select a bid for the shift schedule based on seniority.
Such bid for a posted schedule shall be in writing to the Director of Public Safety no less
than seven (7) days prior to the implementation of the posted schedule. If the bidding
results in two officers with less than two (2) years seniority assigned to the same shift,
the Director may make revisions in the schedule. The Director may have the option,
however, to make assignments to shifts regardless of seniority in order to take
advantage of the special training and skills of an individual employee or to make special
assignments of a temporary nature if the individual employee agrees to the
assignments.

Determination of the starting time of the daily, weekly and monthly work schedule shall
be made by the City. Should it be necessary in the interest of emergency or efficiency,
the employee shall work such overtime hours as shall be required by the City.
Employees are expected to complete a definite assignment even though it requires
additional hours over the standard duty day. In cases of emergency, employees shall
return to duty when requested by the Director of Public Safety or City Manager. Any
shift schedule to start before midnight is considered to be the shift for that day in which
the shift begins.

Section 3: An employee shall receive overtime pay at the rate of one and one-half
(1-1/2) times the normal base hourly rate under the following conditions:

(a)  Daily -- all work performed in excess of twelve (12) consecutive regular
hours in any twenty-four (24) hour period except at times of shift change.

(b) Periodically -- all work performed in excess of eighty-four (84) hours in any
fourteen (14) consecutive day pay period except at times of shift change.

(c)  The overtime rate shall be one and one-half (1-1/2) times the employee's
normal base hourly rate, including premium.

(d)  Opportunities to work overtime, if available at the City's discretion, shall be
distributed as equally as possible among the Patrol Officers, provided the
Patrol Officers are fully qualified to perform the work required. An initial
list, on the basis of seniority, shall be compiled for the purposes of offering
available overtime. If overtime is performed by, or is offered to the first on
the list and refused, said Patrol Officer will be credited with the opportunity
for overtime and be placed on the bottom of the list. Available overtime
shall be offered to all full-time Patrol Officers capable of performing said
overtime before any part-time Patrol Officer is offered said overtime.
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(e)  For the purpose of computing overtime, all hours paid will be considered
time worked. Overtime premium shall not be pyramided, compounded or
paid twice for the same time worked.

Section 4: Any employee who completes the assigned shift and is released from duty
shall receive, if called back to duty, a minimum of two (2) hours pay for duty at the rate
of time and one-half (1-1/2). Call back shall include, but not be limited to, court
appearance. Upon completion of this specific duty the employee shall be released from
duty.

Section 5: All employees covered by this Agreement shall have the option to exchange
any overtime hours worked for Earned Time Off (ETO) hours at the rate of time and
one-half (1 %2). The scheduling of ETO time off shall be arranged in advance by the
employee with their supervisor (shift commander, sergeant, deputy chief, chief). A
request for use of ETO may be denied if it would cause the number of employees
scheduled to be on duty on the particular shift to fall below staffing for the planned work
or if the time off would be required to be filled by an employee at other than straight time
rates. The city will not deny the use of ETO in an arbitrary or capricious manner.

ETO may be accumulated to a maximum of forty-eight (48) hours and be carried from
one fiscal year to the next. However, in June of each year, employees have the option
to request to be paid for all or all but eight (8) hours of unused compensatory time.
Payment will be made on or before the third Friday in July at the rate of pay in effect as
of June 30 of that year.

(a) Employees will be granted ETO on a first-come first-served basis. If a
determination cannot be made which request was first, seniority shall rule.

ARTICLE 10
VACATION LEAVE

Section 1: A seven (7) day written request, or less by mutual agreement shall be given
to the Director of Public Safety for approval. This will allow for development of the Patrol
Officer's work and vacation schedules.

Section 2: All employees covered by this Agreement shall be eligible to accumulate and
receive vacation leave benefits, with pay, within the limits prescribed herein. Vacation
leave shall be based on length of continuous service. No vacation leave shall be
earned by an employee during a leave of absence without pay. No employee shall be
entitled to vacation leave credit until twelve (12) months of service have been completed
at which time the earned vacation will be credited. An employee leaving the department
for any reason shall receive vacation pay pro rata rounded to the nearest full day.
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Section 3. Vacation shall be accumulated on a pro-rata monthly basis based upon the
employee's entitlement to annual vacation as set forth below. Vacation credit earned in
one employment year shall be taken in the following employment year. "Employment
Year" shall be based upon the anniversary of the employee's date of hire. An employee
who completes the employment year shall receive vacation based on the following
schedule:

Completion of Vacation Credit
1-4 years 80 hours
5-9 years 136 hours

10-14 years 152 hours

15-19 years 176 hours

20 years 200 hours

21 years and over 240 hours

Section 4: Scheduling of Vacation. Bargaining unit seniority will be the controlling factor
in scheduling vacations. No more than two (2) officers may be scheduled, in advance,
for paid leave (vacation, holiday, personal leave, or ETO) at any one time. The vacation
schedule will be established each year between October 1 and December 15 for the
following year. During that time each officer will sign up for vacation. In case of
conflicts, the officer with the most bargaining unit seniority will be given preference. Any
changes to the vacation schedule after December 15 will be on a first come-first served
basis.

If the officer who has scheduled and been approved for vacation, including a minimum
of five (5) contiguous pass days, is bumped from the shift, pursuant to Article 9, Section
2(b), the City will adjust the work schedule so the approved period remains intact. The
adjustment of the bumped officer's work schedule to accommodate the previously
approved vacation will not result in any other officer losing a leave or pass day.

Section 5: The amount of vacation leave charged to an employee during leave shall be
equal to the number of regularly scheduled hours the employee would otherwise have
worked during the absence on such leave. Vacation shall be charged in not less than
four (4) hour increments.

Section 6: Vacation leave may not be accumulated beyond the amount that can be
earned in any one year following the preceding year's accumulation. Under certain
conditions, special exceptions may be made by the City Manager.
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ARTICLE 11
SICK LEAVE

Section 1: Patrol Officers earn sick leave after one full month of employment. Sick
leave shall be accrued at the rate of 8 hours per month. Sick leave credit cannot be
earned during a leave of absence without pay.

Section 2: Sick leave shall not be considered a privilege for use at the employee'’s
discretion, but shall be allowed only in the event of sickness or injury. To receive
compensation while on sick leave, the employee shall notify the immediate supervisor
or Director of Public Safety prior to the beginning of the assigned shift. This
requirement may be waived at the Public Safety Director’s discretion.

Section 3: When absence is more than three days, the employee shall be required to
file a physician's certificate unless the Director has personal knowledge of the
employee's sickness or disability. In the event of absence of less than three (3) days,
the City may require a physician's certificate indicating the nature of the reason for the
absence in the event there is reason to suspect abuse of the sick leave benefit.

Section 4: The amount of sick leave charged to an employee during any leave shall be
equal to the number of regularly scheduled hours the employee would otherwise have
worked during the absence on such leave.

Section 5: Any unused portion of the earned sick leave becomes accumulative. This
accumulation may be carried over from year to year to a total of not more than nine
hundred sixty (960) hours.

Section 6: Upon termination of employment by reason of death or retirement,
employees hired prior to July 1, 2008 will be paid one-half (50%) of the sick leave so
accumulated. Upon termination of employment by reason of death or retirement,
employees hired after July 1, 2008 will be paid twenty-five percent (25%) of the sick
leave so accumulated.

Section 7. If, after ten (10) years of employment, in good standing, an employee hired
prior to July 1, 2008 voluntarily leaves, quits or resigns employment with the City while
in good standing and with proper notice (two weeks) and not as a result of discharge or
discipline, said employee shall be paid the equivalent of 25% (1/4) of the accumulated
sick leave. If, after 10 years of employment an employee hired on or after July 1, 2008
voluntarily leaves, quits or resigns employment while in good standing and with proper
notice (two weeks), and not as a result of discharge or discipline, said employee shall
be paid as follows:

10 years of service 10% of accumulated sick leave
11 years of service 11% of accumulated sick leave
12 years of service 12% of accumulated sick leave
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13 years of service
14 years of service
15 years of service
16 years of service
17 years of service
18 years of service
19 years of service
20 years of service
21 years of service
22 years of service
23 years of service

13% of accumulated sick leave
14% of accumulated sick leave
15% of accumulated sick leave
16% of accumulated sick leave
17% of accumulated sick leave
18% of accumulated sick leave
19% of accumulated sick leave
20% of accumulated sick leave
21% of accumulated sick leave
22% of accumulated sick leave
23% of accumulated sick leave
24% of accumulated sick leave

24 years of service

25+ years of service 25% of accumulated sick leave

ARTICLE 12
HOLIDAYS

Section 1: The following are designated as holidays:

Thanksgiving Day
Day following Thanksgiving

New Year's Day
President's Day

Good Friday Christmas Eve Day

Memorial Day Christmas Day

Fourth of July Employee's Birthday

Labor Day Employee’s Anniversary Date of hire

The above ninety-six hours of holiday leave may be taken at any time in the calendar
year. Requests for holidays must be put in writing and submitted to the supervisor at
least seven (7) days prior to the requested leave, or less by mutual agreement. No more
than two (2) officers may be scheduled, in advance, for paid leave (vacation, holiday,
personal leave, or ETO) at any one time. In the event the employee uses a holiday
before the actual date and terminates employment with the City for any reason, the
holiday pay will be deducted from the employee’s final paycheck.

Section 2: Any unused holiday hours shall be paid at straight time the first pay period in
January for any holiday hours not taken in the prior calendar year.

Section 3: An employee who does not work on the regularly scheduled work day
immediately prior to or immediately following a holiday shall not be compensated for
such holiday unless the absence was excused prior to the holiday by the Director of
Public Safety.
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ARTICLE 13
INSURANCE

Section 1: The City shall, for the duration of this contract, continue to provide health,
medical and hospitalization insurance to its regular full-time employees and the
employee’s dependents. Said coverage shall be substantially equivalent to the
coverage effective July 1, 2011.

(@)

(b)

()

(d)

Employees hired prior to July 1, 2008, the employee and employer shall
each contribute 50% of the premium for the Family Continuation Rider to
be deducted from the employee’s pay each pay period for as long as the
Family Continuation Rider is in effect.

Employees hired after July 1, 2008 the employee shall contribute 100% of
the premium for the Family Continuation Rider to be deducted from the
employee’s pay each pay period for as long as the Family Continuation
Rider is in effect.

Employees hired prior to July 1, 2011 shall pay ten percent (10%) of the
cost of health insurance premiums charged to the City for their coverage.
Such payments will be made by payroll deduction. Employees may make
such payment through the City’s premium only cafeteria plan.

Employees hired on or after July 1, 2011 shall pay twenty percent (20%)
of the cost of health insurance premiums charged to the City for their
coverage. Such payments will be made by payroll deduction. Employees
may make such payment through the City’s premium only cafeteria plan.

The employee co-pay for the Preferred Rx prescription plan shall be
$10.00 per generic prescription (after internal reimbursement), $30.00 per
formulary name brand prescription, and $60.00 per non-formulary brand
name prescription. The generic drug must be purchased unless none is
available or for another documented medical reasons or the employee will
be obligated to pay, in addition to the co-pay, the difference between
BCBSM approved amount for the brand name drug and the maximum
allowable cost for the generic equivalent.

If an employee elects to waive his/her enrollment in the City's group health
insurance plan, said employee shall receive the following:

Single person coverage  $125 per month
Two person coverage $200 per month
Family coverage $250 per month
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If an employee elects to drop his/her dependents or spouse from the City
coverage, the employee shall receive twenty-five percent (25%) of the
premium savings up to a maximum of $200 per month.

To be eligible, the employee must file an affidavit verifying he/she has
coverage through another health insurance plan. Such affidavit shall be
filed annually during open enroliment.

The employee shall have the right to re-join the City’s group health
insurance plan only during open enroliment or as a result of a qualifying
event as defined by the health insurance carrier.

Section 2: The City of Marshall provides Vision Service Plan — 12 (VSP-12) optical
insurance. A complete explanation of coverage is available through the Department of
Human Resources.

Section 3: The City agrees to continue dental insurance coverage substantively similar
to that provided per the current patrol officer's agreement. Should the City wish, during
the life of this Agreement, to change carriers, it may do so after consultation with the
Union. The City agrees that a new carrier should provide the same overall coverage as
presently exists, except by mutual agreement of the parties.

Section 4: A regular, full-time employee, upon completion of the probationary period,
shall be entitled to group life insurance in the amount of $15,000 with double indemnity.

Section 5: An employee injured on the job and receiving Worker's Compensation shall
receive supplemental pay from the City for a period up to one (1) year from the time the
Worker's Compensation payments begin. In no event shall combined payments be
more than the employee's normal regular weekly salary.

(a)  All payments received during the last six (6) months of the above one (1)
year period shall be calculated to relate to the employee's sick leave with
the deduction being made from the employee's accumulated sick leave.
In the event the employee has insufficient sick leave to cover this period of
time, the above supplemental pay shall stop at the expiration of the
available sick leave to be used for this purpose.

Section 6: The City shall furnish liability insurance, if practicable, to and including those
standard limits customarily secured for other agencies similarly situated, protecting the
employees in this bargaining unit from any and all liability that arises out of and in the
course of their employment. Said insurance coverage shall include but not be limited to
intentional torts and acts of negligence of the employee performed during his course of
duty and shall further provide that said employee, if sued, shall be provided with an
adequate defense and if any judgment is rendered against him, it shall be satisfied to
the extent of the insurance coverage.
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ARTICLE 14
OTHER LEAVE

Section 1: An employee will be granted up to 3 days off with pay to attend a funeral for
the death of a member of the immediate family. For purposes of this Section,
immediate family shall be defined as the employee's:

spouse, child, stepchild, mother, father, stepmother,
stepfather, sister, stepsister, brother, stepbrother,
grandmother, grandfather, mother-in-law, father-in-law,
sister-in-law, brother-in-law, son-in-law, daughter-in-law,
spouse's grandmother, spouse's grandfather, grand child,
step grandchild.

One day shall be granted to attend the funeral of an aunt, uncle, cousin, niece or
nephew, and will be charged to vacation, personal leave. If the employee has accrued
no vacation or personal time it will be charged to sick leave.

If additional time off is needed beyond the days provided for a death in the immediate
family, it may be granted by the City Manager and will be charged to sick leave,
vacation or personal leave. If the employee does not have any vacation, personal
leave, or sick leave remaining; the time off will be unpaid.

For attendance at funerals other than for family members, an employee, at the
discretion of the Director, may receive up to 4 hours time off to be charged to vacation
or personal time.

Section 2: Personal Leave. An employee is entitled to one (1) personal leave day per
calendar quarter after reaching and maintaining 480 or more hours of accumulated sick
leave in accordance with Article 11. An employee may not accumulate more than four
(4) such personal leave days per year.

An employee's eligibility for personal leave days (i.e., the number of accumulated sick
hours) shall be determined on the first day of each calendar quarter.

Section 3: Military Leave.

(a) Employees who enter the military service of the United States shall be
granted leaves of absence and reinstated to employment as required by
applicable provisions of Act 263, PA of 1951, and any other applicable
statutes.
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(b)  All members of the bargaining unit who are members of the reserve or
National Guard may have their pass leave days arranged to allow them to
attend monthly or weekend meetings.

Section 4: Family and Medical Leave. The City of Marshall has endorsed the Family
and Medical Leave Act which is fully set forth in the Personnel Manual. The parties
agree to comply with the act and any mandated changes thereto. The parties agree to
comply with the act and any mandated changes thereto. As part of the family or
medical leave, the employee must first utilize any accumulated sick leave, vacation
leave, and/or personal leave. Thereafter, if such paid leave has been exhausted, the
remainder of the leave shall be unpaid.

Section 5. An employee on sick leave of absence or off work due to a compensable
injury shall have the employer’'s portion of his/her health insurance premium paid for
one (1) year while on leave by the City. The employee will be responsible for his/her
portion of said premium.

ARTICLE 15
PROMOTIONS

Section 1: A promotion within the bargaining unit shall be made on the basis of ability to
perform the job and seniority. A promotion is defined as a position involving a higher
rate of pay for the employee applying for the position. The City shall not be obligated to
consider a request from an employee who has not submitted his request for promotion
in writing. There shall be a competitive written examination each time a vacancy is to
be filled.

Section 2: An employee who is promoted will assume the new responsibility on the
effective date cited on the notice of promotion and will be granted the classification and
rate of pay consistent with the promotion.

ARTICLE 16
DISCIPLINARY ACTION

Section 1: Discipline is primarily the responsibility of the first line supervisor. Discipline
shall be positive, developmental, and progressive in nature. When the City feels that
the positive, developmental and progressive discipline has not succeeded in solving the
problem, further punishment and/or discharge may be necessary for alleged violations
of departmental rules and regulations. Such punishment or discipline or discharge shall
be imposed by the Director or the Director's designee.
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Section 2: Whenever disciplinary action is taken against a Patrol Officer, the charges
and specifications resulting in such discipline or discharge shall be reduced to writing
and copies shall be furnished to the Union and to the employee against whom the
charges are brought.

Section 3: Employees shall be permitted the presence of a Union steward if they so
request at the time disciplinary action is initiated against the employee.

Section 4: In the event the employee believes that the discipline or discharge is not
just, such shall constitute a case arising under the grievance procedure, provided a
written grievance with respect thereto is presented to the Director or the Director's
designee within five (5) days after such disciplinary action is taken. An employee who
receives disciplinary action such as discharge may file a written grievance within five (5)
days after Step 2 of the grievance procedure.

Section 5: The employee against whom the charges have been made may be
represented at any hearing by the Steward or another Union representative. -The City
may be represented at such hearing by the representative of its choice.

Section 6: In imposing any discipline, the City will not base its decision upon any
infraction of department rules or regulations which occurred more than two years
previously.

Section 7: In the event it should be decided, under the grievance procedure, that the
employee was unjustly disciplined, the City shall reinstate the employee. Full
compensation, partial or no compensation may be decided under the grievance
procedure. Compensation, if any, shall be at the employee's regular rate of pay at the
time of such discipline less any compensation earned by the employee during the
period of time off work due to discipline.

Section 8: Probationary employees shall not be entitled to benefits and procedures
herein provided in cases of disciplinary action.

Section 9: All disciplinary action shall be for just cause.

ARTICLE 17
TRANSFERS

Section 1: In the event of a newly created position within the bargaining unit,
employees will be given the opportunity to transfer on the basis of qualifications, ability
to perform the work and seniority.
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ARTICLE 18
WAGE CLASSIFICATION

Section 1: While employed by the City, each regular full-time employee of the
bargaining unit is designated as being in a wage classification corresponding to the
length of service with the department. Step increases, as provided in Appendix A, shall
be allowed each year for each member of the bargaining unit until the maximum limit,
unless that member receives written notification from the Director of Public Safety
outlining the reasons for not being allowed advancement. Such notification shall be
received prior to the date set for such advancement, which shall be the date of hire for
the employee. The written notification shall state the reasons and shall be reasonable
and will be subject to the grievance procedure.

(@)  All employees shall be paid as outlined in Appendix A, unless a higher
rate is approved by the City Manager.

(b)  Salary increases shall be made on the basis of performance and service

and in the amounts and at the intervals as provided for in Appendix A.

ARTICLE 19
LONGEVITY PAY PROGRAM

Section 1:  In addition to rates outlined in Article 18 and Appendix A, any employee
hired prior to July 1, 2002, who has been continuously employed by the City for a period
of not less than five (5) years shall receive a Longevity Pay salary addition of one (1%)
percent of the base wage. After each additional year of continuous service, the
employee shall be entitled to an increase of two-tenths (.2%) percent in the Longevity
Pay not to exceed five (5%) percent of the base pay, said maximum to be reached after
twenty-five (25) years of continuous, uninterrupted service.

Section 2:  All employees covered by this agreement hired after July 1, 2002, having
completed five (5) or more years of continuous service shall be eligible to receive
longevity pay as follows:

5 years service $ 500.00 11 years service  $1100.00
6 years service $ 600.00 12 years service  $1200.00
7 years service $ 700.00 13 years service  $1300.00
8 years service $ 800.00 14 years service  $1400.00
9 years service $ 900.00 15+ years service $1500.00

10 years service  $1000.00

Section 3:  In order to be entitled to longevity pay under this Article, an employee
must have completed five (5) years of service prior to November 1 of the current year.
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Longevity pay will be paid to eligible employees in one (1) lump sum on the first pay day
in December of each year.

ARTICLE 20
MISCELLANEOUS

Section 1: Addresses and Telephone Numbers of Employees. Each employee covered
hereby, whether on or off the active payroll, shall keep the City currently advised of
correct mailing address and telephone number. The information will not be given out
without the written consent of the employee.

Section 2: Resignation. Any employee covered hereby, who desires to resign, shall
present the resignation in writing to the Director of Public Safety or the City Manager.
The resignation must be submitted two (2) weeks, exclusive of earned vacation time,
prior to the date it is to be effective. Any employee failing to give such proper notice may
forfeit all leave benefits accrued under this Agreement.

Section 3: Effect of this Agreement. This Agreement supersedes any past practice
otherwise not covered by this Agreement, and it supersedes any previous Agreement,
verbal or written, between the City and any employee covered hereby.

Section 4. Waiver Clause. The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed by law from
the area of collective bargaining and that the understandings and agreements arrived at
by the parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the City and Union, for the life of this Agreement, each
voluntarily and unqualifiedly waives the right, except as set forth in Article 8, Section 5,
and each agrees that the other shall not be obligated to bargain collectively with respect
to any subject or matter referred to or covered by this Agreement, and with respect to
any subject or matter not specifically referred to or covered in this Agreement even
though such subject or matter may not have been within the knowledge and
contemplation of either or both of the parties at the time they negotiated or signed this
Agreement.

Section 5: All employees will receive a service weapon issued by the Department.

Section 6: Save Harmless Clause. Should any provision or section or portion of this
Agreement be held by a court of competent jurisdiction to be invalid, illegal or
unconstitutional, such holding shall not be construed as affecting the validity of this
Agreement as a whole or of any remaining portion.

Section 7: Conformance with State Law or Federal Law. If State or Federal law is
amended on a mandatory basis that would affect any provisions in this Agreement, the
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Agreement shall be automatically amended to conform with the law on the effective date
of such law.

Section 8: Bulletin Boards. The City will select and erect a bulletin board within the
Police Department. The City will pay all costs for the purchase and erection of the
bulletin board. The Union, exclusively, will maintain and monitor a locked, glass
enclosed Union bulletin board, to be furnished by the City and placed in the Squad
Room, exclusively for Union members. The material posted on said board shall be
reviewed by Union representatives within the units (all labor council units within the
City). The City reserves the right to remove offensive material which shall be subject to
the grievance procedure

Section 9: Personnel File. Union member's personnel files shall be kept under the
jurisdiction of the Human Resources Department. The City will allow only authorized
personnel to read, view, have a copy of or in any way peruse in whole or in part a Union
member's personnel file or any document which may become a part of his or her file. A
member of the Union may view own personnel file as to its total content, except the
background investigation report, upon request to the City's Human Resources
Department. The City agrees not to divulge the contents of the employee's file without
written release from the employee concerned.

Section 10: Jury Duty. If an employee is called upon for jury service during the
regularly scheduled work day, jury duty leave shall be granted. If not selected and/or is
not sitting on a jury the employee shall return to and perform the regularly scheduled
work.

If selected to serve, the employee shall be paid the difference between the regular base
rate of pay and the jury duty pay.

The City may request the court to excuse an employee from jury duty.

Section 11: _Schools and Training. An employee who is required to attend an
employment related school on the regularly scheduled work day will receive pay for the
time in actual attendance and for travel time to and from the school or training. If the
school or training is less than twelve (12) hours, the employee shall return to the City
and complete the remainder of the shift.

An employee who is required to attend a school on a non-work day shall be paid for
time actually in attendance and for time spent in transit directly to and from same.

Section 12: AMERICANS WITH DISABILITIES ACT (ADA). The City and the Union
agree to cooperate in an attempt to find a reasonable accommodation in order to allow
a disabled applicant or employee to perform the essential functions of the position.
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Section 13: Drug/Alcohol Testing. The Drug/Alcohol testing policy attached as
Appendix B is incorporated in this Agreement in its entirety.

ARTICLE 21
UNIFORMS

Section 1: Uniforms. The City shall furnish all uniforms for employees as outlined
below:

Shirts - Three (3) long sleeve and three (3) short sleeve
Pants - Three (3)

Ties - Three (3)

Coats - One (1) spring jacket and one (1) winter coat
Sam Brown - One (1) including holster/cuff and case, ammo pouch and belt
Belt - One (1) trouser

Tie Clasp - One (1)

Name Bar - One (1)

Hat - One (1) dress with badge and one (1) cap

Rain coat - One (1)

Whistle/Chain - One (1)

Shooting Pins/Specialty Pins

[.D. Number

Section 2:  The City shall maintain the above items in good, serviceable condition and
shall replace such items at its discretion. The City shall arrange for a place that
employees may take their uniforms for cleaning at the expense of the City.

Section 3: At the beginning of this agreement, the city will set aside an amount equal
to $100 per year of this contract for the purchase of footwear that must be worn on the
job. The set aside will dissolve at the expiration of this contract. The employee must
demonstrate proof of purchase to the Finance Department who will process the City's
contribution through established account payable procedures. If an employee leaves
employment of the City within 12 months of the purchase, the employee will reimburse
the city for the allowance prorated on a monthly basis.

ARTICLE 22
RETIREMENT

Section 1: The employees shall be required to participate in the Municipal Employees’
Retirement System (MERS) established pursuant to Act 427 P.A. 1984 as amended.
The precise details of the coverage are available in the MERS handbook and the
provisions of the statute. The provisions of this article are guidelines only and are
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intended merely to memorialize some of the substantive provisions of the Retirement
System available to the employees. These provisions include:

a.

b.

F 50 at 25;

Benefit Program B-4 (2.50% of employees final average compensation multiplied
by years and months of credited service);

FAC-3; and

Employee contribution - 6.01% of the employee's total, annual gross
compensation.

Effective July 1, 2001 the Benefit Program B-4 (2.5% multiplier) shall be replaced
with a 3% multiplier. Employees will pay, as an additional contribution, all
additional costs related to the new benefit over and above the current employee
contribution.

Section 2. HEALTH CARE SAVINGS PROGRAM

The post-employment Health Care Savings Program (HCSP) is an employer-sponsored
savings account designed for you to set aside money to cover the escalating costs of
post-employment health care for you and your spouse and/or legal dependents. Under
the program, contributions are made while you are an active employee and then once
you leave employment with the City, regardless of the reason you leave or the age you
leave, you may be reimbursed for healthcare related expenses (i.e. insurance
premiums, doctor co-pays, cobra, drug co-pays, many over-the-counter medications,
etc.).

(@)

(b)

()

Vacation Leave Contribution: Two weeks prior to the date of termination,
employees may choose to cash out all or any portion of eligible vacation
leave. As of the date of termination however, 100% of the remaining, eligible
vacation leave will be contributed to the MERS HCSP

Sick Leave Contribution: Two weeks prior to the date of termination,
employees may choose to cash out all or any portion of eligible sick leave.
As of the date of termination however, 100% of the remaining, eligible sick
leave will be contributed to the MERS HCSP.

Personal Leave Contribution: Two weeks prior to the date of termination,
employees may choose to cash out all or any portion of eligible personal
leave. As of the date of termination however, 100% of the remaining, eligible
personal leave will be contributed to the MERS HCSP.
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(d)

Post-Tax _Employee Contributions: Employees can make Post-Tax

voluntary contributions to the MERS HCSP. Post-Tax contribution will be
made through payroll deduction as allowed by the City of Marshall.

ARTICLE 23
PERSONNEL POLICIES

Section 1: The Policies contained in the City of Marshall Personnel Policy Manual shall
apply to the employees covered by this Agreement except to the extent that the policies
are inconsistent with the terms of this Agreement.

Section 1:

(@)

(b)

()

(d)

ARTICLE 24
VALID DRIVER’S LICENSE

All Patrol Officers are required to hold a valid, Michigan driver’s license.

A Patrol Officer who is notified by the Secretary of State office that the
driver's license has been suspended or revoked must so notify the
Director of Public Safety or the Director’s designee.

The Director of Public Safety or the Director's designee shall validate that
the license has been suspended or revoked.

A Patrol Officer whose driver's license has been suspended or revoked
shall be subject to disciplinary action up to and including termination. The
suspension shall be verified by the Secretary of State’s Office in writing
and is subject to the grievance procedure.

A Patrol Officer who knowingly fails to advise the Director of Public Safety
or the Director’'s designee that the license has been suspended or revoked
shall be subject to disciplinary action up to and including termination.

ARTICLE 25
GRIEVANCE PROCEDURE

Section 1: Definition of a Grievance. A grievance is defined as a claim founded on an

alleged violation of this Agreement; any grievance filed shall refer to the specific
provision alleged to have been violated and shall set forth the facts pertaining to the
alleged violation. Any grievance not conforming to the provisions of this section shall be
denied on the basis of not constituting a valid grievance.
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Section 2: Steps of the Grievance Procedure. VWhenever a grievance arises, an
employee may present said grievance to the immediate supervisor within five (5)
working days of the event on which the grievance is based. The employee shall suffer
no loss of pay for the time spent with the immediate supervisor discussing the
grievance. The employee who feels aggrieved shall be allowed the presence of a local
union representative when discussing the alleged grievance. If the issue is unresolved,
the employee, on his/her own time, may reduce the grievance to writing on a form
provided by the Union and approved by the City and then present it according to the
following procedure and by all rules for grievance processing per Section 3 of this
Article. Failure to comply with all of the requirements as set forth in the following
grievance procedure or by the rules for grievance processing shall be used by a
management representative at any step as a permanent grievance denial.

Step 1. If the command officer's answer is not satisfactory to the grievant,
the employee's representative may, within two (2) days thereafter,
present it to the Director of Public Safety or the Director's
designated representative who shall answer it in writing on the form
no more than two (2) days later.

Step 2. If the answer of the Director of Public Safety in Step 1 is not
considered satisfactory by the employee, the employee's
representative or his/her designee may, within three (3) days
thereafter, present it to the City Manager. The Union or the City
Manager may call a meeting at which any participant may attend
who has participated in a previous Step. The grievant and local
representative shall be present for that meeting. The Labor Council
representative may be present. The City Manager shall answer the
grievance, in writing, no later than ten (10) days after it is presented
to him or the date of the meeting, whichever is later.

Step 3. If, at this point, the grievance has not been satisfactorily settled, the
Union shall have the right to refer such grievance to arbitration in
accordance with the Voluntary Labor Arbitration Rules of the
American Arbitration Association then in effect, provided such
referral is made within fifteen (15) calendar days after receipt by the
Union of the City's Step 2 answer for such a grievance. If the
grievance has not been submitted to arbitration within the said
fifteen (15) calendar day period, it shall be considered resolved.
The arbitrator shall have no authority to add to, subtract from,
change or modify any provisions of this Agreement, but shall be
limited solely to the interpretation and application of specific
provisions contained herein. However, nothing contained herein
shall be construed to limit the authority of an arbitrator, in his/her
own judgment, to sustain, reverse or modify any alleged unjust
discharge that may reach this stage of the grievance procedure.
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The decision of the arbitrator shall be final and binding upon the
parties hereto. The expenses and fees of the arbitrator and the
American Arbitration Association shall be shared equally by the City
and the Union.

Section 3: Rules of Grievance Processing.

(a)

(b)

(c)

(d)

(e)

()

(@)

Employees shall write, investigate, process and present a grievance so
that this activity will not conflict with the full, faithful and proper
performance of their required duties.

All grievances must be filed within five (5) working days following the date
of occurrence.

Management representatives shall date and sign the grievance indicating
receipt thereof.

When a management representative returns the form with his answer on
it, the grievant shall date and sign the grievance indicating receipt thereof.

A grievance not appealed to the next higher step within the time limit shall
be deemed permanently denied.

A grievance not answered within the time limit provided shall be
automatically advanced to the next higher level.

"Days" within the grievance procedure shall be defined to exclude
Saturdays, Sundays and all Holidays and "Days" for the procedural time
limits are to begin at 12:01 a.m. the following day.

ARTICLE 26
PART-TIME PATROL OFFICERS

Section 1: The City may use up to six (6) part time officers who are not covered under
this collective bargaining agreement.

(a)

The City’s use of part-time officers shall be up to the equivalent of the
number of hours of approved time off for full time officers over the course
of a year. Part-time officers can work up to the equivalent of 24 hours a
week per the maximum number of part-time officers. This condition shall
not apply while a newly hired officer is participating in the initial field
training program.
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(b)

()
(d)

(€)

(f)
(@)
(h)

(i)

Part-time officers may be used for the following reasons:

1. schedule adjustments for attending schools or training

2 filling in for vacations

3. holidays

4. earned time off (comp. time)

5. emergencies

6. sick leave (if the City is given more than three (3) hours notice)

7. retirement and/or termination of employment, provided the City is

actively trying to fill the position.

8. FMLA and/or Workers Comp until such time it is known the
employee will not return to work.

Part-time officers will be used to supplement the work force and not
replace full-time officers.

No part-time officer shall be used as a supervisor, (Shift Commander).

Part-time officers can only be scheduled to work when there is a
Supervisor on duty or a Patrol Officer with a minimum two (2) years of
service with the City.

Full-time officers will be offered overtime before part-time officers.
Part-time officers are laid off before full-time officers

The City reserves the right to keep one part-time officer in the case of a
layoff. However, if one or more full-time positions are laid off, the full-time
officer with the most departmental seniority has fist option to fill the part-
time position before the part-time officer.

The City will avoid bumping full-time officers from their regular shifts
whenever possible by utilizing part-time officers as authorized by this
article.

The Union and City mutually agree to participate in a special conference upon the
request of either party to discuss the application of this section. The meeting will be set
at a mutual place and time.
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ARTICLE 27
AGREEMENT, RATIFICATION,
TERMINATION AND MODIFICATION

Section 1: This Agreement incorporates all Agreements and resolves all issues
between the parties and shall continue in full force and effect until its termination date.

Section 2: This Agreement shall become effective June 30, 2011 and shall continue in
full force and effect until June 30, 2014 at 12:00 midnight, and for successive annual
periods thereafter unless not more than one hundred twenty (120) days or less than
ninety (90) days prior to the end of its original term or of any annual period thereafter,
either party shall serve upon the other written notice that it desires termination, revision
or modification and such written notice shall have the effect of terminating this
Agreement in its entirety on the expiration date in the same manner as a notice of a
desire to terminate.

Section 3: The parties to this collective bargaining agreement include the following
language in subsection “a” of this section as is currently required by state statue. This
language was not bargained for nor negotiated in any manner by either party and
should be deemed meaningless to the extent that the state statute requiring such
language or the authority of an emergency financial manager be altered, amended or be
found unconstitutional.

a. “An emergency financial manager appointed under the local government and
school district fiscal accountability act may reject, modify, or terminate the
collective bargaining agreement as provided in the local government and school
district fiscal accountability act.”

ARTICLE 28
CLASSIFICATION

Section 1: The City retains the right to eliminate, change and establish classifications
within the bargaining unit. Whenever the City initiates its right, it will provide the Union
with a written copy of the new or changed classification. If there is a disagreement
within the rate schedule of the new or changed classification, the Union may file a
grievance at Step 3 of the grievance procedure.

This provision has no effect on Article 3, Section 1(i) except as modified above.
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IN WITNESS WHEREOF, the parties hereto have caused this instrument to be
executed on this = © day of U AN : 2011,

POLICE OFFICERS CITY OF MARSHALL
LABOR COUNCIL

A0

Tom Tarkiewicz
City Manager

MW

Sandra Bird
Clerk-Treasurer
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APPENDIX A
WAGES

Section 1: Listed below are the classifications and corresponding annual wages and
the merit increases for each step increase agreed to by the parties to this Agreement.

(@) The Patrol Officer classification is established as a starting position for all
Patrol Officers. The status will then be adjusted as outlined in Article 18
(Wage Classification) of this Agreement.

6 ONE TWO THREE FOUR
Effective Start MONTHS YEAR YEARS YEARS YEARS

71172011 (1.0%)  $37,757.57 $39,425.60 $40,648.93 $43,389.92 $45,951.30 $51,069.74
7/1/2012 (1.0%)  $38,135.15 $39,819.86 $41,055.42 $43,823.82 $46,410.81 $51,580.44
7/1/2013 (1.0%)  $38,516.50 $40,218.06 $41,465.97 $44,262.06 $46,874.92 $52,096.24

Section 2: In addition, Patrol officers hired prior to July 1, 1996 who have completed
police administration course work at Kellogg Community College, or college credits
accepted by Kellogg Community College, for Police Administration with a grade average
of "C" or better or a grade point average in another grading system equivalent to a "C"
or better, shall, upon presentation of a transcript to the City, be paid an education bonus

on a quarterly basis as follows:
ANNUAL AMOUNT QUARTERLY AMOUNT

12 credit hours $200.00 $ 50.00
24 credit hours $300.00 $ 75.00
30 credit hours $400.00 $100.00
Associate Degree $500.00 $125.00

in Law Enforcement

(a) This education bonus becomes effective on the employee's anniversary
date following attainment of credit hours.

Section 3: Those officers assigned to work the afternoon shift shall receive a one (1%)
percent differential. Those officers assigned to a third shift or split shift shall receive a
two (2%) percent differential. Such shift premium shall be applied per pay week
(Sunday — Saturday) based on the straight hours worked by each employee. However,
training and required court appearances may change work hours but shall not result in a
swing shift premium.
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APPENDIX B
DRUG/ALCOHOL TESTING POLICY

Testing

1. Reasonable Suspicion. Testing of bargaining unit members for the presence of
controlled substances or illegal drugs must be based upon the reasonable suspicion that
an employee has consumed controlled substances or illegal drugs. The test must be
requested by the Director of Public Safety.

2. Standard for Determining Reasonable Suspicion.

(a) Reasonable suspicion shall be based upon specific objective facts and
reasonable inferences drawn from those facts in light of experience and/or
training.

(b)  Where reasonable suspicion is based upon personal observation by a command
officer, the objective facts must be articulable and may include the person's
appearance and behavior.

(¢)  When an informant has supplied information, the informant's veracity, reliability
and basis of knowledge will be relevant. If the informant is a member of the
department in a lower ranking position, he/she may approach the Director of
Public Safety to provide such information, without regard to the normal chain of
command.

(d) When another employee who is not a command officer has supplied information
or has made a personal observation, his/her basis of knowledge will be relevant.

(e) The facts forming the basis for the reasonable suspicion shall be disclosed to the
employee at the time that demand for testing is made, and the employee shall, at
that same time, be given the opportunity to explain his/her behavior or actions.
Provided, however, that in situations where drug testing is recommended, the
employee shall be allowed to make such explanation to the Director of Public
Safety in person and further allowed to commit said explanation to written form,
prior to the conducting of such test. The employee shall have the right to union
representation. The employee shall not have a right to refuse to submit to the
test.

) Within five (5) calendar days after the demand for testing, the facts forming the
basis for reasonable suspicion and reasonable inferences drawn from those facts
including employee's statement, if any, shall be reduced to writing, and a copy
given to the employee.

3 Release from Duty. Any time an employee has been ordered to submit to a test based
on reasonable suspicion, the employee will not drive a vehicle or perform any duty or
function as a department employee, unless so authorized by the Director of Public
Safety or the designee. The employee will be compensated according to his/her
collective bargaining agreement for all time spent in the testing process. Wherever
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possible, such testing process will be conducted during the employee's scheduled on-
duty time.

4. Laboratory Tests. Arrangements will be made to transport the person taking the test to
the hospital, medical office, clinic, or independent laboratory to perform the test. A
proper chain of custody will be maintained on all test samples.

In the case of urine testing for illegal use, the laboratory used must be certified by the
National Institute on Drug Abuse (NIDA) or MLEOTC. The initial screening test will be
conducted using the "EMIT" test. No disciplinary action shall be taken based on the
initial screen test but, rather, may only be taken after a confirmation or follow up test has
been administered. Confirmation or follow up tests will be conducted using the Gas
Chromatograph/Mass Spectrometer. The sample will be retained (frozen) for up to one
year for the purpose of further confirmation tests.
"Decision” levels are set sufficiently high enough so as to preclude any other possible
reason for a drug's presence except illicit use. The following "decision" levels, reported
in nanagrams per milliliter, are proposed for deciding the point at which the presence of
a drug on an EMIT test would be reported as positive, i.e., the point at which a
confirmation test (GC/MS) would be required.
NIDA-5 (screen and GC/MS confirmation)
Drug or Initial test GC/MS
Drug Group Metabolite level ng/ml confirmation
Detected
Amphetamine Amphetamine 1,000 ng/ml 500 ng/mi
Methamphetamine 1,000 ng/ml 500 ng/ml

Cocaine Benzoylecgonine 300 ng/mi 150 ng/ml

metabolites

Marijuana delta-9-THC-9-COOH 100 ng/ml 15 ng/ml

metabolites

Opiate Codeine 300 ng/ml 300 ng/ml

metabolites Total Morphine 300 ng/ml 300 ng/ml

Phencyclidine PCP 75 ng/ml 75 ng/ml

If an EMIT test detects the presence of a drug above the "cut off" level but below the "decision"
level, the test results will be reported as "negative."

Upon completion of all testing, the employee shall be notified of the results of the testing as
soon as is practical after the City receives such notification. If the results are negative, all
records and reports concerning the test will be destroyed. If the results of confirmation testing
are positive, the results will be reported to the Director of Public Safety.
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5. Disciplinary Action

Grounds for Immediate Discharge. Employees will be subject to immediate discharge for the

first offense in any of the following circumstances:

(a)

(b)

(©)

(€)

(f)

Refusal to take a requested urine and/or blood (breath) test, including refusal to
execute any required consent forms and/or refusal to cooperate regarding
collection of samples.

Drinking alcoholic beverages during working hours, during breaks, or lunch, or
between shifts prior to scheduled assignments or assignments where an
employee has notification he/she may be called in.

Having a blood alcohol content of .04% or more during working hours, based on
the test result and application of the recognized .015% per hour blood alcohol
dissipation rate.

Working or reporting for work when ability to perform is impaired by drugs. A
positive drug test when confirmed by evidence of impairment during working
hours, shall conclusively establish impairment.

Possession, concealment, unlawful manufacture, distribution, dispensation, or
sale of alcoholic beverages or prohibited drugs while on duty or on the City's
premises.

Conviction of any criminal drug statute.

Violation of Rehabilitation and Last Chance Agreement. Depending upon the
circumstances involved, including, but not limited to, the employee's work record,
whether illegal drugs or other illegal activity took place, and any other relevant
factors, the City will allow the offending employee's employment to continue
pending successful completion of a rehabilitation program pursuant to an unpaid
leave of absence. In such a case, the City may also require that any return to
work by the offending employee will be based upon a "last chance" agreement
containing provisions different from those contained in this document or any other
City drug/alcohol abuse policy, procedure or work rule. After returning to work,
the last chance agreement will provide that any failure for a subsequent
drug/alcohol test will result in discharge.

B. Confidentiality. All testing records, records indicating reasonable suspicion of employee
substance abuse, or records relating to rehabilitation or "last chance" agreements, and
any other record concerning individual employee substance abuse, will be considered
strictly confidential and will be available only to those person(s) involved in decisions
concerning the affected employee.

7. The City recognizes that drug and alcohol abuse are treatable illnesses, and that the
proper response to these illnesses is education, treatment and rehabilitation, not
punishment.
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8. No Waiver of Legal Rights. The parties agree that this program shall not diminish the
rights of individual employees under State and Federal laws relating to drug testing.

9. Prior to accepting an assignment in the "drug-unit," and/or upon completion of an
assignment in the "drug-unit," an officer will take a drug test.

10. Refusal by an employee to take a drug test, pursuant to paragraph (9) above, shall
subject the employee to immediate termination.
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APPENDIX C
EMPLOYEES HIRED PRIOR TO JULY 15, 1986

The City of Marshall will continue to provide health insurance at the same level as provided for
City of Marshall non-union, full time, employees for the employee, the employee’s spouse
(must be married at time of the employee’'s departure) and for the employee's dependents,
(must be dependent at the time of employee’s departure) and who leaves City of Marshall
employment

¢+ with 25 or more years service

¢ at age 55 with 15 or more years service

+ at age 60 with 10 or more years service

The retiree will be required to make the same co-payments, deductibles, and premium
contributions as being paid by non-union employees. If and when the health insurance
coverage changes for City of Marshall non-union, full time, active employees, the same changes
will be in effect for all retirees covered under this provision.

If, at the time of the covered retiree’s death, the plan available provides coverage for the
retiree’s spouse and/or dependent(s), then said coverage shall continue until the retiree’s death
or the death of the spouse (if married at the time of retirement), whichever occurs later. When
retiree (and/or spouse, if included in coverage) becomes Medicare eligible the retiree (and/or
spouse if included in coverage) MUST enroll in parts A and B and the City of Marshall will
provide supplemental coverage only.

EMPLOYEES HIRED AFTER JULY 15, 1986

The City of Marshall will continue to provide health insurance at the same level as provided for
City of Marshall non-union, full time, employees for the employee, the employee’s spouse (must
be married at time of the employee’s departure) and for the employee’s dependents (must be
dependent at the time of employee’s departure) and who leaves City of Marshall employment

per the following schedule:
% OF ANNUAL PREMIUM

AGE SERVICE CITY INDIVIDUAL
50 15 0 100
50 16 10 90
50 17 20 80
50 18 30 70
50 19 40 60
50 20 50 50
50 21 60 40
50 22 70 30
50 23 80 20
50 24 90 10
50 25 100 0

The retiree will be required to make the same co-payments, deductibles, and premium
contributions as being paid by non-union employees. If and when the health insurance
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coverage changes for City of Marshall non-union, full time, employees, the same changes will
be in effect for all retirees covered under this provision.

If, at the time of the covered retiree’s death, the plan available provides coverage for the
retiree’s spouse and/or dependent(s), then said coverage shall continue until the retiree’s death
or the death of the spouse (if married at the time of retirement), whichever occurs later. When
retiree (and/or spouse if included in coverage) becomes Medicare eligible the retiree (and/or
spouse if included in coverage) MUST enroll in parts A and B and the City of Marshall will
provide supplemental coverage only.

EMPLOYEES HIRED AFTER JULY 1, 1996

The City of Marshall may make available health insurance at the same level as provided for City
of Marshall non-union, full time, employees for a retiree and the retiree’s spouse (must be
married at time of retirement), and for the retiree’'s dependents, (must be dependent at the time
of employee’'s departure) providing the retiree remits, in advance, the entire monthly health
insurance premium to the Finance Department on a monthly basis. To be eligible for this
provision the retiree must, at time of departure, be eligible to immediately begin receiving
the MERS pension payment.

If, at the time of the covered retiree’s death, the plan available provides coverage for the
retiree’s spouse and/or dependent(s), then said coverage shall continue until the retiree's death
or the death of the spouse (if married at the time of retirement), whichever occurs later. When
retiree (and/or spouse if included in coverage) becomes Medicare eligible the retiree (and/or
spouse if included in coverage) MUST enroll in parts A and B and the City of Marshall will
provide supplemental coverage only.
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City of Marshall

23 West Michigan Avenue * Marshall, MI 49063 + Phone (616) 781-5183 + FAX (616) 781-3835 -

H-MTmHlﬂ::llﬂ

LETTER OF UNDERSTANDING
| L'
This letter of Understanding is entered into between Police Officers Labor Council , Patrol Officer’s

Division, and the City of Marshall to clarify health insurance in retirement for Scott McDonald, hired
8-21-1994, Debra Stebbleton, hired 1-15-1995 and Lee Friend, hired 7-10-1995.

These Patrol Officers shall be eligible for health insurance in retirement as outlined in Appendix C of
the labor agreement between the City of Marshall and the Police Officers Labor Council, Patrol
Officer’s Division at age fifty (50) without attaining twenty five (25) years of service. For purposes
of this LETTER OF UNDERSTANDING, the named employees shall be treated as having been hired
prior to July 1, 1986.

To be eligible for this provision the above mentioned Patrol Officers, at the time of departure from
City of Marshall employment, must be eligible to immediately begin receiving the Municipal
Employees’ Retirement System (MERS) pension payment.

Police Officers Labor Council,
fficer’s Division

vued S/ T

Dated Jpune 21 /9% BY A%M@w
v o Maurice S. Evans.
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2 HH*{L . LETTER OF UNDERSTANDING
Michigan

This Letter of Understanding is entered into between the Police Officers
Labor Council, Patrol Officer's Division (hereinafter “Union”) and the City
of Marshall (hereinafter “City”).

WHEREAS the City and Union have recently settled a three year
Collective Bargaining Agreement that includes employees working 12

hour shifts.

WHEREAS Appendix A, Section 3 addresses shift premium for an 8 hour
work schedule.

WHEREAS the City and Union agree to change Appendix A, Section 3
as follows:

o Section 3: Those officers assigned to work the night shift
shall receive a two percent (2%) differential. Also, those
officers assigned to both day and night shifts (swing shift)
within the same pay week shall receive a two percent (2%)
differential. Such shift premium shall be applied per pay
week (Sunday — Saturday) based on the straight hours
worked by each employee. However, training and required
court appearances may change work hours but shall not
result in a swing shift pramium.

ENTIRE AGREEMENT. The parties agree that there is no obligation on
the part of the City to bargain further over this issue or any other issue
that this letter of understanding represents.

POLICE OFFICERS CITY OF MARSHALL
LABOR COUNCIL

By; N L)-%WL-— By; e DA ijﬂ.‘.Q_\

Tom Tarkiewicz O
323 W. Michigan Ave. | |TS! lAﬁ(yC QJP ITS: _City Manager
Marshall, Ml 490688
p 269.781.56183 ]
Dated: &-Sa-// Dated: 6]30 ) d

1289.781.3836

cityofmarghall.com
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