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It is the purpose of thls Agresment t¢ promote &nd insure Larmone
ious relations, cooperation and understanding oet:-:een the Lmplouyer and
the Employses covered hereby, to insure time collectivs hargeining, and
to esteblieh standards of wagoes, hours, working conditions and other
benelits.

ARTICLE IX
UHION HECOGNITIONg CHECK OFF

Section 1. Union Recognition

(a) The Employer hereby recogniszes the Unlon as the sole and
uéluoivo collective bargaining sgent of the employees covered vy this
Agreement for the purpose of collective bargaining with respect to wagou.
hours of employment, working ecnditions and benefits.

(b) The term “employee® as used herein shsll iaclude sll Custodians
eaployed Ly the Employer three (3) or more hours per day, exluding Msint-
enance Supervisor, all other Supervisors and Student Custodians,

Section 2. Check Off
The Employer shall deduct the Union dues or service fees bi « monthe-

1y from each unionmevberspay and trensmit the total deductions to the
Financial Secretary of the Union on a bi - monthly basis, together with

a listing of each employee with the amount that is deducted, Provided,
 havever, that the enplopec shadl Neve SAMSISSEE 1 i B he author-
isstion card aigned Ly the employee from whose pay said deductions ere
to be made,

ARTICLE III
MANAG EMENTS_RIGHTS

The Employer shall have the right to the normal functionz of mansge-
ment, including the right to esteblish job descriptions, establish work



rules, hire, promote, transfer, laye-off, or to suspend, discharge or
demote enployees for jJust csuse, sudject, hovever, to the employees
right to Lring & grievance if eany provision of this Zgreement is vicla-
ted by the exercise of such manapement functions.

{(db) 211 rights, powers and interests which have not been cupressly
granted to the Unicn by the provieions of thie Agreement are reserved to

the Employer,

AETICLE XV

VIZITATION

After presentation of proper credentials to the superint.wdn‘t of

Schools or his designated represenstive, officers or sccredited represent-
atives of the Union shall be adnitted (upon request by the Union) into
the buildings of the school system during working hours for the purposs
of ascertaining whether or not this Agreement ls belng cbserved by the
parties, or for the assisting in the sdjusting of grisvances; provided,
that seid observation shell not be in areas which would be detrimental
to the menagement &nd function of the school snd ite students.

ARTICLE ¥

(a) The smployees shall be represented by & Chief Steward or an
alternate Steward who shall be chosen or selected in & manner determined
by the employees and the Uniom.

(b) Upen approval ressonable arrsngements mey be made to allow the
Chief Steward time off with pay for the purpose of investigsting griev-
ances and to sttend grievance #nd negotiating meetings after arrangements
have been mede with his Supervisor,

ARTICLE VI

SAFLTY PRACTICES

The Employer will take ressaméble wmeasurers in order to preveal and
elininate any present or potentis) job hasarde which the employees may
encounter at their places of work.

2.



BRTICLE VIX

JUi Lol I0 T TON

Employees of the Employer not covered by the terms of this igreement
suy temporarily perform work covered Ly this iAgreement only for the pure
poses of instructionsl training, experimentation or in cases of emergsncy,
except for the work thet historacelly has been performed by the Meintenance
Supervisor and Students, providing their is mo discrimination sgeinst the
employess covered by this Agreement,

ARTICLE VIII
CONTRAS TUAL WORK

The right of comtracting or subcontracting is vested in the Employer.
The rizht to contrect or subcontract shall not be used for the puwrpose of
undermining the Uniom, mor shall it result in the reduction of the present
- work force as is now in effect, nor in the event of the extension of service
shall it be used to evoid the performance of work covered under this iAgree~
asnte

ARTICLE IX
SANIORITY
(a) & pewly bired employee shall be on & probstionary status for
Sixty (60) calendar days teken from end including the first day of employe
ment, except 83 hevein providede If at any time prior to ths complotion
of the Sixty (60) cahn;lr days probationary period, the employee's work
performance is unsatisiactory, be will be sudbject to immediate dismigsal
vithout appeal fron the Union.
(b) Probationary employecs completing thelr probationsry period
shall be granted seniority to date of hire.
(c) Employses shell be laid-off, recalled or demoted sccording to
their seniority in thefir classificetion. ;



(d) An employee will lose his seniority f{or the followine ressons:
l. He resigna.
2. He ls discharged for cause and not reinstated turough the
grievance proceduras
3. He is sbeent for two (2) working days without notifying
hiz Supervisor, or without & good and sufficient reason.
(e) Semiority shall continue to accummlato for an employee who is
transferred to & supervisory position. |
(f) An agreed to seniority list shall be made avaiisble to esch
enployee covered by this Agreement on or about July lot of each years
Such list shall contain date of hire, employes's location and clusesifie-
cation. Seniority in classification shall be as of the dete of entry
into the classification.

ARTICIE X
TRARSFER AND PRONOTIOKAL PROCEDURE

(a) Hotice of all vacancies and newly created positions shall be
poated on employes bullstin boarde within one (1) pay period from the
date of vacancy, ond the employees shall be givem five (5) working days
time in which to make application to f1l1 the vacancy or new position.
The senior employee msking applicetion shall be tramsferred to fill the
~ vacsnoy or new position provided, he has the necessary quelificetions
to perform the duties of the job invelved. Newly crested positiens or
\mminmubopstdznmofolmmt the type of work,
the starting date, the rate of pay, the hours to be worked, the clagsi-
fication, and the Qumicatlcnlo

(b) Any employee temporarily transferred from his classification
to another classification ‘vuhin the bargeining unit, shall be paid
sither the rate of the position from which he is transferred or the
pay Yete of the positiea which ho is tremsferred, whichever is highers

(¢) Temporery transfers shall be for a period of no longer ﬂua
Thirty (30) calendor doys, except in the event that both parties lvmnlly
agree to an extension of the Thirty (30) calendar day time peried. In



the ciunt what it is not mutevally sgreesdle to exlend the temporary
transier beyond the Thirty (30) calendsr deys time pericd, the posie
tion shall then be conzidered an open position end posted for bidding

from interested employees.

AGTICLE 31
NI¥ JORS

() W¥hen new jobs sre placed in operation during the term of
this Agreement and they ceunot be properly placed into an exisiting
elagsification by mutusl agreement between the parties, the E.ploygr
shall place into effect a new classificetion and & rate of pey for
the job in question, snd he shall designate the classification and ‘
pay rate &s temporary. The Rmployer ehall notify tho Uniom in writ-\
ing of any such temporary job which has been placed into effect wpon
the imstitution of such job, |

{b) The new classification snd rate of pay shall be considered
as temporsry for @ period of Thirty (30) calendar days followlng the
date of written notification to the Union. During this Thirty (30)
calendar day time period, but not thereafter during the 1life of this
Agresment, the Union may request in writing the Employer to negotiate
the clessilfication and pay rete. The negotiated rate if higher than
- the temporary rate, shall be epplisd to the date the employee first
began working in the temporary classification, except as otharwise
‘ mtually srreeds In & case where the parties are umable to agree on
the classification and/or rate of pay, the issue may be submitted to
the grievance procedwre. %“hen & new classification has been sssigned
& permenent rate of pey, either as s result of the Union not requesting
negotiations for the temporsry clagsification during the specified
period of time, or as a result of finsel negotiations, or upon resolving
the metter through the grievance :;mome, the new classification
shall be added to and becoms & part of this Agreement.



ARTICLE XiI
DISCIPLING DISCHARGE

{a) The Employer agrees to subait notifisation of any discipline
or discharge of a persansnt omployes to the Chief Steward and the Union
within five (5) working days from the date of such disciplinary action.

(v) Ehowld thet employee consider such disciplinary sction or dise
charge to be imgroper, the matter may be referred to the grievance proe-
cedure, It is agreed that the discipline or discherge of & probetionary

esployes shall not be subject to the grisvance procedure,

; (o) Buployees shall be subject to discipline or discharge for viola-
tion of reasonable rules and regulations adopted by the Employer snd made
available to all employees and the Union in writing.

ARTICIR X111
LEAVES OF ARSENCE

(a) An employee who, because of illness or accident which is none
compsnsable under the Workmsn's Compensation law, is physicsally unable
to report for work, and has exausted all means of compensation from the
Bmployer, shell be granted & leave of sbsence up to one (1) yesr, provid-
ed he proamptly notifies the Employer of the necessity therefor, and pro-
vided further that he supplies the Employer with & certificste from a
Medical or Osteopsthic Doctor of the necessity for such abseace and for
the continuation of such edsence when the ssme is roquested by the
b - |

(d) lesves of absence may be grented for & specified pericd of time
for training related to an employee's regular dim.u in an approved
oducationsl institution, :

(c) Leaves of absence shall be granted up to thirty (30) calendar
days for physical or memtal illness, prolonged serious illness in the
imnediate family which includes husband, v;.fo. children or perents
diving in the same house.



{d) %henever an employee shall bacome prernent she shall furnish
the Employer with & stetement froa her physican indicating the approie
Loate delivery date and restrictions on the nature of work that she may
be sble to do and the lensth of time she may continue to work., bLhen
her physican would indicate that she no longer can perform her normal
job duties, she shasll immediately be granted a leeve of absence, An
employee shall return to work vhen her physicen would so indicate in
writing that she s mmany able to resums her normsl job dutles,

{e) The reinstatemsnt rights of any emnloyee whe entsrs the mil-
itary service of the United States by reason of an Act or Law enscted
by the Congress of the United States, or who msy voluntarlly cnuu't
during the effective period of such law, shall be determined in sccord-
anoe with the provisions of the law granting swch rights.

(f) leaves of absch will be granted to employees who are sctive
in the National Ouards or & branch of the Armed Forces Feserves for the
purpose of fulfilling their ammual field training ebligations, provided
such employee make written request for such leave of absence immedistely
upon receiving thelr orders to report for soch duty.

(g) 211 ressons for leaves of absence shell be in writing stating
the reagon for the request snd the spproximate length of leave requested,
with a copy of the request %0 be maintained by the Zmployer, a copy fuwre
nished to the employeo, and 8 copy sent to the Union.

(h) An employee who meets 1l of the requirements as herein before
specified shell be granted @ leave of absence vithout pay, and shall
acoumilate seniority during his leave of sbsence, anc he shell bs entitled
to resume his regular seniority status and all Job and recall righte.

In no event shall 2 leave of absence exceed one (1) year, unless an
extension is gronted by the imployer. Leaves of absence may be granted
at the discretion of the Employer for reasons other than those listed
ebove when they are deussd beneficial to tite Smployer snd the Suployess



ARTICLE LIV

GLISVANCE PROCILURE

Definitions:

(a) GShould differences arise between the naployer =nd the Unmion
during the term of this Agreement, &n earnest effort shall ba made to
resolve such differences promptly, and the following preocedure shall be
adhered tos

(b) The time aelements in the steps cen be shortensd or extended
by mutual agreement, ;
: (¢) Vorking days shell be those days the Toerd's designated itep-
resenative is svailable to receive the grievence.

(d) A Union griecvence is 2 difference between the Imployer end
the Uniom which involves sn employee or group of employees end concerne
(1) working conditions, or, (2) the interpretation or applxcni;n of nny'
provisions of this Agrecment, and may be processed directly to Step Two
(2) of the Crievance rocedure.

(e) Any employse grievance is a difference between the Employer
and any employee cancerning the interpretation or appiication of any
provision of this Agreement,

(£) A grievance concerning alleged safety hezsrds msy be processed
directly to the Superintendent of Schools or his designited represenative.
Step One.

An employee having & grievance shall present it orally to his
Supervisore In the event the omployee desires thet his Stewerd be
present, he shall make his request through the Supervisor, and the
Supervisor shall send for the Steward,
7EP (;-)wcfn the event the grievance i3 not seitled orally by the Super=
visor, the employee shall submit the grievence in writing, to the Super=
intendent of Schools within five (5) working days from the cate of the
oral presentstion on forms (st lesst four (l:z) copies) provided by the
Union. The smployece and the Lteward shall sign the grievance. The grieve



ance mmet indicate {1) 2 statement relating to the facts upon which it
is baged, including the date of the occurrcnce of ihe event, and citing
the alleged violation(s) of this Agreement, and (2) the remedy or
norrection requested,

(b) The Superintendent of Schbools shall give hls decision in writing,
within five (5) working days. In the event the employee receives an un=-
satiglactory angwer from the Superintendent cf “chools, & meeting will
be held between the Cuperintendent of Schools and § business “epresenative
of the Union at a time wmutually a¢raeable to themy, but no later than
fifteen (15) calendar deys following rsceipt of the Supsrintendent of
School 's decision to the smployee. The Superintendent of Schools and
the Business Represenative of the Union will discuss the grievance and
try to reach 8 satisfactory scttlememt, In the event that a satisfactory
settlement cannot be reached the grisvance then may be appesled to ftep
Three {3) of the Nrievance Procedure.
ctep Three,

(a) Any appeal of a decision rendered Yy the Superintendent of
Schools shall be preszented to the Board of Education within ten (10)
working days after the meeting between the Superintendent of Scheools and
the Business Tieprssenative of the Tnlon.

(b) The Board of Fducstion ghall meet with the Dusiness Represent-
ative of the Union at a time mutually agreesble to them, but in no svent
later than thirty (30) calendsr days upon receipt or the appesle The
: appeal shall be in writing and state the reason or reascus why the Supar-
intendent of School’s decision wes not satisfactory.

{c) The Toard of ducation shall render it's decision withir ten
(10) working day‘'s of said mesting. Any aptpall. of the decision remdered
by the Bosrd of ‘ducation shall be made within fifteen (15) calendar days.
step Fours

{a) If the Union so requests, the loard of Tducstion or it's des-
irnated represenatives will mest further with the ™mion te consider any

other methods of settlement, which might be zulually aurced upcn detween



the purties, including advisory private (non- overnmentsl) media-
tion, or advisory arbitration.
(b) The procedure hersin provided shall not prohibit the "nion

from recourse to normal mediation as provided by Michigan State Lew,

APTICLE XV

HOURS AND WORK WELK

Sectiom 1
{2) ‘e regularly scheduled work week shall coasist of forty (LO)
hours, beginning at 12:01 a. me lionday and ending 120 hours thareafter,
‘ (b) The normel work day fer all fulletime employees shall ve sight
(8) consecutive hours, excluding the unpeid lunch period,
Section 2. Overtime Hates Will Be Paid As Follows:

(a) Time and one-half (13) will be paid for all time worked in
axcess of eight (3) hours in a twenty-four (2L) hour periocds sll time
vorked in excess of forty (LO) hours in one work week, for which over-
time has not alraady been earned,

{b) ¥o employee will be required to teke time off from their normsl
work schedule during the work week as 8 result of an esmployee having
vorked overtime hours, in order to svoid the payment of any overtime comp-
snpation by the Employere

Section 3. Call 3ack Pay.
Whenever an employee is called back to work after the completion of

his regularly scheduled working hours, he shtll rosceive pay for the
actual time worked at time and ome-half (i%) hig regular rate or a min=-
imum of four (L) hours pay at his straight time hourly rete, whichever
is greater. ‘ |
Section b, Hest Periods,

Lach employee covered by thie Agraement shall receive one (1)
fifteen (15) minute rest period during the first four (L) hours worked
per day, ond one (1) fifteen (15) minuts rest period during the second
four (L) hours worked per day. |
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Section 5. Distribution Of (vertime,

Overtime should be divided end rotated 2s equally as possible
within the building according to 7eniority and among those employees
who regularly perform such work. provided they are qualified to perform
such work,

Section 6, Shift Differential.

Employees who are regularly scheduled for four (L) or more hours
of work between the hours of 3300 p, me and 11230 pe ne Will receive &
chift differential of five cents (+05¢) per honr for all heurs workea
that daye The current workirg rours shall remain in effect during ‘he

term of this Ag:-ement,

ERTICLE XVI

SICK IFAVE AND [UNERAL LEAVE

Section le JSick Leave.

(a) Each employee covered by this Agreement w’ll be entitled to sick
leave accumulated in a single sick leave bank'at the rate of one~hali (3)
day per month with a maximum accumulation of twenty-four (2L) dayse

(b) Sick leave shall be granted to an emplryee when he is incapaci=
tated from the performance »f his duties by sickness, injury or for emere
gency medical, dental or optical examination or treatment, Sick leave
may also be used as Funeral lLeave as herein defined wnder Section 2 of
this Articles '

(b) Sick leave shdll accumulate only du~inz *he months that the
employee is on the payroll of the Employer.

- {¢) Records of sick leave accumulation and taken shall be available
to the employee, or the Union upon requeste.

Section 2, Funeral leave.

Sach employee covered by this Agreement may use up to three (2) worke
ing daye off with pay for & desth in the splayee’s Smiediste Canily, whish
shall be deducted from the enplayes's allowable sick leave, The employes's
immediste family shall be defined as Mother, Pather, slioters, m&m,
children, spouse, mother in-law and father in-lew,

1



ASTICLE XIX
HOLIDAYS
(2} "™e Employer will pay the normsl dey's pay for the following
holidays, even though mo work is performed by the employee: To qualify
for holiday pey su employee must be on the payroll of the Employer,

Hew Your's Day iabor Day
Hemorial Day Thanksgiving Nay
July Fourth Christms Cay

(d) Lach employee covered by this Agreement shall be released from
work at Noon (12100) on both New Yesr's ive Dey (December 31st) and Christe
mag ﬁvonq (December 2Lth), but shall be paid their normal day's pay for
these days.

(o) Employees required to work om any of the above named ﬁondays.
shall receive time and ocneebalf {13) for all hours worked in sddition
to the regular holiday pay.

(8) If an employee is on vacetion on anmy of the above named holidsys,
he shall be entitled to au additionsl day off with pay for the holidey
or he shall rocoﬁe oight (8) hours pay for the holidsy. in employee on
sick leave on any of the above nomsd helidsys shall not heve that day
deducted from his accumalative sick leave.

(e) Vhen the scheduled holiday falls on a Saturdey the emplovee shall
ieocin the Friday prior to the helidey of! with pay, and in the event
that the scheduled holiday falls on & Sunday, the employee shall recelve
the Mondny after the holidsy off with paye If either the Fridsy prior to
the holidasy or the Mondsy after the holiday are schocl session days, the
cuplqm shall then be grented 8 day off with pey for the holiday on 2
date that is mutually agreesble to the employee and thas Employers

(f) imployees off sick on the holiday, the day bafore or arta' the
holiday mey bo required to tubuit _mdd.cal proof of illness to receive hol~
iday pay. .



ARTICLE XV
TUSURA 2108 |

The Toard agrees to furnish to a1l of the employees coversd by this
Agreampt ths following inswrence protectioms

(o) The Board shall pay the following retes towasd the employee's
heslth csre protection for & full twelve (12) moath peried, Mndividuad
subsoriber $23.,08 por menth, o (2) person swbesrider $54.93 per moath,
and full femlly cubscriber $57.£1 per menth. The insurence oerrier o
carriere shall be selscted 8t the approval of the Sosrd. If the Union
wiches to further laprove the health esre coverege, the Soard shall mske
the nesessary psyvoll deductions to cover the cest of such improved coverege.

(b) Ewployees not wishing heslth care protection msy apply the equive
elent of ap individwel employee‘s presimm (£23,083) towsrd group auto insurence.
Proniune will be yaid to the cesrier caly.

ARTICLE XIR
YACATIONS

(a) A1) empleyess covered by this Agreement who have sompleted coe
(1) yesr of service shall receive two (2) weeks vscation with pay,

(d) Employees terminsting espleoyment or oo & leave of abuemoo sball
receive pro-rets vacation &llowsnce besed wpon onentwalth 1/12 of the vecae
,mntcuuanm:mm-wmmm
date and bis termineticn date,

SRTICLS XX
pENEYITS
It is beredy sgrecd between the pertiss thet in the event & full-tise
exployoe works less then the established hours,in his clessificstion, and is
covered bty this Agresment, shall b eutitled to & pro-rata portien of all of
the benelits 63 provided waer this Agrecment, based en the howrs the enployes
works for the Employer.

ARTICLE XX1
JURY DOTY

Employees requested o sppesr for Jwry qualificetion er service shall
receive thelr normsl day's pay fros the Exployer for such time lost @s & result
of such appesrance or service, less eay compensation for swoh jury service.



ARTICLE XXIX

CLA3SIF ICATION AND COMPENSATION

The parties hereto agree that the employees covered by this Agreee
ment shall be considered encaged in the type of work and clasgification
as get forth on Schedule A &ttached heretc and made a part hereof by

refarence,

ARTICLE XXIIX

BINDING EFFECTIVE MrnBii4aNT

This Agrecment shall be binding upon the parties hereto, their

successors and assigne.

AKTICLE XXIV

SCOPE, WAIVER AND ALTSHRATION

&m p
Ko Agrecment, alteration, understanding, variation, valver, or

modification of any of the terms or conditions contsined herein ghall
be made By any emplayee or groups of employees with the Empluyer wnless
exoouted in writing between the parties hereto and the same has been
ratified by the Uniom.
Segtion 2
The waiver of any breach or econdition of this Agtnmt-tv either

party shall not comstitute & precedent in the future enforcement of the
terms and conditions herein. |
Section 3.

~ If any Article or Section of this Agresmsnt or any supplement there~-
to should be held invalid by operstion of law or by tribumal or compstent
Jurisdiotion, or if complisnce with or enforcement of any Article or

Section should be restreined by such tridunal, the remainder of this Agroe-

ment and Supplement shall mot be effected therely, end the parties shall
enter into immediate uilacuv; bargeining negotiations for the purpose
of arriving at a iat\um satisfactory replacement for such Articls or
fection.



A:3ICLE AXY

TRRMINATION AND MOD IF ICATION

(a) T™is fercement ehall contimue in full force aud effect wntil
JUNE 30, 1976

(b) If elther party desires to terminate this Agreement it shall
Winety (90) cslendar dsys prior to the terminaiion date give written
notice of termination, If neither party shall give notice of termint-
tion or withdraws the same prior to the termination date of this Agree-
ment, it chall centinue in full force and effect from yeer to year
“thereafter subject to notice of termination by elther perty om Hinety
(90) celendsr days written notice prior %o the curreant year of Mm—
tione

{¢) If either party desires to modify or change thie Lnreement it
shall Kinety (90) celendar deys prior to the termination date or any
subsequent termination date give written notice of amendment in which
the notice shall get forth the nature of the amendment or amsndments
desired., I notice of amendmeut has been piven in accordance with this
peregraph, this igresment may be terminated by either party oa ten (10)
calendar days written notice of terminations Any amendments that may
be agreed upon ghall become and be & part of this Agreement without
wodifying or chenging amy oi the other terms of this igreenent.

{d) Kotice of termination or modificatiom shall be in writing and
shall be sufficient if sent by Certified “ail to the Union, The Intere
naticnal Tnion of Operating Engineers, lLocal #547, AFLeCIO, 13020
Puriten Ave., Detroit, Michigan L£227 and if addressed to the Imployer
The Noard of iducetion, CarsonvillsePort Sanilac School District,
Carsonville, Michigan h8L1S or to any other addreas the pariles may
make available to exch others

(e) The effective date of this Agreement is February 17, 1975.

IN WITHESS WHETLOFs the perties hereto have caused this instrument

to be executed.
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SCHECULE 4

EALAIY SCTEDULE

sffective February 17, 1975

Clagsification Probetionay Hate age date
Cestodian {2480 £3,00

Effective July 1, 1975

Classificetion Probationary Rate Bage Rate

Custodian £2.80 $3.00

The Bosrd of Hducstion agrses to pay the legslly specified coutridution
to the Michigan Public School Employees retirement system.

17



SCHLIULE B
LETTIH OF AGHELMENT

Effective February 17, 1975:

() It is hereby agreed thet Mr. (lem Molesworth shall be paid in
a single installment & total amgunt of cne<hundred ard fiftecn dollars
(£115.00).

(b) It is further zgreed that in recopnition of their length of
service with the Hoard of “ducation, ¥re Glen Molesworth: and Mrs. Betty
Bingle shall be credited with five (5) additional sick lesve days in
their individual sick leeve bank.
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