








ARTICTE I

hecognition

A, The Roard hereby recognizes the Camden-Frontier Chanter of the
Michigan Zducation Association as the exclusive bargaining representative, as
defired in Section 11 of Act 379, Public Acts of 1965, for all full-time
teachers, guidance counselors, and librarians employed or to be employed by the
Board, but excluding supervisory and executive persomnnel. The term "teacher",
when read hereinafter in this Apreement, shall refer to all employees represented
by the Association in the bargaining or negotiating unit as sbove defined, and
referance to male teachers shall include female teachers.

B. The Board agrees not to negotiate with any teachers’ organization
other than the Camden-Frontier Chapter of the Michigan Fducation Association for
the duration of this Apreement. WNothing contained herein shall be construed to
prevent any individual teacher from presenting a grievance and heving the
grievance adjusted without intervention of the Association, if the adjustment is
not inconsistent with the terms of this Agreement, and provided that the Associstion
has been given opportunity to be preseﬁt at such adjustment,

C., Vithin ten days of the beginning of their first contr-ct days,
teachers may sign and deliver to the Board an assigmment authorizing deduction
of membership dues of the Association ( including the National Eduecation
Asscciation, the Michigan Educs tion Association and the Camden-Frontier Chapter
of the Michipan Education Pssocistion). Such sum shall be deducted in ten equal
subsequént payments as dues from the regular salaries qfvall teachers, Teachers
shall have the right to withdraw authorization card at anytime upon written notice
to the Association and the Administration, ‘

D. Nothing contained herein shall be consirued to deny or restrict

to any teacher rights he may have under the h_ﬁéhigan General Sﬁqheo}i‘ Tawe,
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ARTICLE 1Y

Teacher Rights

A. Pursuant to Act 379 of the Public Acts of 1965, the Roard hereby |
agrees that every full;:i‘time teacher employee of the Board shall have the rignt to
organize, to join, and ' support the Association for the purposes of engaping
in collective bargaining or negotiation and other lawful concerted activities
for mutual aid and protection. As a duly elected body exercising governmental
power under color of law of the State of Michigsn, the Board undertakes and
agrees first that it will not directly or indirectly discourage or deprive or
coerce any teacher in the enjoyment of any rirhts conferred by Act 379 or other
laws of Michigan or the Constitutions of ‘{ichigan'a nd the United States and
second that it willl not discriminate agazinst any ieacher with respect to hours, b ,
wages, or any terms or conditibns of anploymeﬁt by reason /of his membership in |
the Assdciatibn, or his institution of any grievance.

B. The Board specifically recognizes the right of ifs employees
appropriately to invoke the assistance of the Sﬁate Labor Mediation Board, or ‘> '
a mediator from such public agency, as provided in Sec 7 of Act 379 of .
Michigan Public Acts of 1965.

C. With prior aspproval of the Administration the Association and
its members shall have the right and permission to use school building facilities ‘
at all reasonable hours for meetings, No teacher shall be prevented from
wearing insignia, pins or other identification of membership in 'thev Association

either on or off school premises, Bulletin Boards in the Teachers'“ Lounge and

teachers' meilboxes shall be 'made available to the Association and its members.

D. The Board agrees Lo furnish four copies to the Asscciat:l ong ip

e response to reasonable reguests from tlme to time 5 a1l informatlon ava" lable bo 4 '

‘_the reaidents of t.ha district comeming the f:lnam,ial resources of the distrie'



available information as will assist the Association in developing accurate,
informed, and constructive programs on behalf of the teachers and students,
together with information which may be necessary to process any griev.ance or
complaint with the exception of confidential records obtained from sources
outside of the school systam., The Board is not under obligation to undertake
special studies or to call in outside consulitants at the Board's expenss in
order to give to the Camden-Frontier Education Association information which

i8 not readily available.

ARTICLE TTI
Board Rights

A, The Board, on its own behalf and on behalf of the electors of
the district, hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested
in it by the lsws and the Constitution of the State of Michigan and of the
United States, including, and without limiting the generality of the foregoing,
and iright:

(1) To the executive management and administrative control
cf the school system, its properties end facilities, and
the activities of its employees in the performance of
their duties;

(2) To hire all employees and subject them to the provisions of
law; to determine their gualificstions and the conditions
for their continued emoloyment or their dismissal or demotion;
and to promote and transfer all such employees;

(3) To establish grades and courses of instruction, including
special programs, 2nd to provide for athletic, recraational
and social events fdr students - all as deemed necessary or

advisable by the Board;



{4) To decide upon the means and methods of instruction,
the selection of textbooks and other teaching materials,

and the use of teaching aids of every kind and nature:

(5 To determine class schedules, the hours of instruction,
the duties, responsibilities, and assiemments of teachers
and other employees with respect to administrative and
non-teaching activities, and the terms and conditions of

emnloymént.

(6) In the event of an emergency, the Board shall have the
right to extend the length of the ieachers' contract to
provide the required minimum number of wmembership days
in order to be eligible for State Aid under the laws of
Michigan., The following shall be considered as an emergsncy;
mechanical failures, bus breakdown, or cther conditions which

are above and beyond the control of the Board.

B. The exercise of the foregoing powers, rights, authority, dutics
and responsibilities by the Board, the adoption of policies, rules, repulstions
and practices in furtherance thereof, and the use of judgment and deseretion
in comection therewith shall be limited only by the specific and express te:
of this agreement and then only to the extent such specific znd express terms
hereof are in conformance with the Constitution and laws of the State of

Michigan and the Constitution and the laws of the nited States,

C. In the event 2 position cannot be filled at the present saliiy
schedule, no more than two teachers are to be hired sbove the schedule, and those
teachers are to remain at that step until the egalary and the schedule coinci

when more than two teachers are hired above schadule, the base is to bs in-






). Base ~ ‘551400: Salary = Basa tims ,Index (Roundad to maregt dg ‘
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2. Length of time: 185 days or 37 school wnka. -
3. If 2 teacher is mployed above the noml 37 mka, his salary
lhlll e darived in the f'onouim mamers (Ag., Band)

w“

e ' A = Namber ofj weeks worked

ST B = Salary on the ahove schedule
A37 x B = Selary s
L. The Nriver Bducation Sodiier gHall be p.id'a miniman of
43.50 per hour. This rete may be incré;sed' at the discretion
of the Bourda -

: 5, As of Semu_l’- 1966, the holder of a Fermanent Gertiﬁaaﬁ

shall be granted Sioaoo per semsster hour each yc;nrbr prom %

bR feaa‘lqnal.grqwt.h courée's teken after the abova'-.d;ba. ALL ,

teachers shall be paid only for hours earned while employed

in this school. The courses taken must have prior anp,mv_a'l'_
by the Administration. The above profeéaioml-gmth poli¢y~
wi1l remain in effect until a Mastars Degree has been

oﬁt«pined.






C. Deviation from Article IV, Section A and B, will be made only in
the case of special need., In the event a position cannot be filled at the
present salary schedule, no more than two teachers are tc be hired above the
schedule, and those teachers ave to remain at that step until the salary and the
sc#edule'roinciden Yhen nore than two teachers are hired ahove schedule, the base
is to he increased to the lowest amount paid above scheduls. UWhen any teacher is

hired zbove schadule, the Vil president shall be infomed in a written communication.

D¢  Reeognizine that the professional improvemen. of thes teacher is
beneficial to the schocl system and s ould he encourazad, sach teacher shall be
allowel to attend seminars and professional workshops, or have inservice training,
approvad Ly the Admimistralion, with compensation made to cover the expense

incurred by the teacher.

e A teacner or a representative participating during the school day
in any professional :rievarc%.neuotiutiov, including madigtion, shall he relsased

from regular duties withour loss of sslary.

"l

7o Teachers shall 'e reieased from regular duties without loss of
salary for the purpose of participating in ares or regional meetings of

Michican Fducation Assoeialion, as approaved by the Superintendent of Publie
Instruction. The teachers must be in attendance nt the area 6r regional meeii ngs

to receive the ahove salar.,

e The salary schedule, Section A and B, shull remain in effect during
the term of this agreemeni., ~rovided, however, thut upcn written notice to the
other party at least ninety {90) days prior to the first day of May, either party

may request the reopconin’ o’ negotiszticn o7 sueh salar, seiedule,

fo The Board wil allow up L0 a maximum cf {ive years credit for cx-

perienced “eachers employed ior the first time within this school system.
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the Association. In the event of any disagreement between the representative of
the Board and the issociation as to the need and desira®ility of sueh deviation,
the matter may be processed through the professional grievanco negotiation

procedure hereinafter set forth,

e Since pupils are eati led io be taught Ly teachers who are work-
ing within their ares of cometence, teachers shall not be assigned, except
temporarily and for rood cause, ouiside the scope ©f their teaching certificates

or their major or minor field of siudy.

Co Teachers who will he affected by a change in grade assigmments
in the elementary school ~rades and Hy changes in subjiect aseignment in the
secondary school srades will he notified and consulted by their principal as
soon as practicanle and priecxr to June 1. Such changes will be voluntary tc the
exteni passible. lvery effort wiil e made to avoid resssigning probationary
elementary school teachers e different srade levels unless the teacher requests

such chanre,

ARTICLE V11 2

Teaching Sonditions

The partiess recognize thal the availability of optimum school facilities
for both student and teacher is desiravls 4o insure the high quality of educ:ztion
that is the roal of both teacaer ari the Board. I% is also acknowledged that
the primary duty and respongioility of the teschsr is to teach and that the

orzanization of the school ani the school day should te directed at insuring

that the enerzy of the tescter is primarily utilized %o this end.,

A, Because the pinil-teacher ratio is an important aspect of an
effective educationil prooram, the partiss sgree that class gige should be

lowered wherever possible. 7o facilitate. the attainment of these goals; & |
X ) Roin ; ;

/



ztudy committee will be established,

The study committee is to be composed of two board members, two
gininigtrators, four teachers, (two high school and two elementary teachers),
and two lay citizens of the comwmunity. One citizen to be selected by rtha board

anc one by the association.
B. The above committee shall consider the followine questions.

1. Should team teaching technigues be introduced into the

elementary and secondary school curriculum?

2. Shouvld educational television programmine for the elementary

and secondary level be considered?

3., Should high schocl foreign languapes be broadened in our

school system?

b, Should additionz1 vocational courses be introduced in the

kigh school in an effort to alleviate the drop-out problem?

5., Should the district participate in a foreign student

exchange program?

6., How can teacher paperwork and recordkeeping be reduced and
groater emphasis be placed upon substantive rather than procedural

aspects of teaching?

7. How can we make better use of information and technigues
being developed elsewhere in the country without undue time lag or

duplication of effori?
8. How can we improve professionzl growtnh?

C. The Board recognizes thalt apprupriate uxts,'lanzuage dictionaries,

aaaaa

rafarence fasilities, mous and globes, lsboratory eaquipwment, audio wisusl
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equipnent, art supplies, musical equipment, athletic equipment, curreni period-
icals, standard tests znd questionnaires, and similar materiasls are the tools

of the teaching profession. Departmental meetings can be called st the discretion
of eithef party for the purpcse of studying and improving educational methods

and tols. The Board undertakes as prompitly ss possible to implement all joind

decieions thereon made by its representatives and the Ascociation.

D. BEach teacher shall be permitted to spend *1 per year for supplemen-
tery ecducationsl materials. A1l material will be praesented to the Sveerintendent

with a bill and will beccome the proverty of the school.

E. Every effort will be made to relieve the elementery teachers of
playground duty during the noon pericd, but not hall duty, The teachers will

eat lunch with their students. (This refers to elementary teachers)

F, Permission i3 granted for a vending machine to be installed in the
Teachers' Lounge for the exclusive use of the staf?., All beveraees shell be
consumed in the Teachers' Lounge and the empty bottles shall be placed in the

proper receptacle. The teachers shall assume all costs.

G. The Parent-Teacher Conferences will be schecdulied for 3 half-days.
Conferences will be scheduled for 2 afterncens and 1 evening. Teachers will be

relieved of afternoon dutice on the day of the evening cenferences.

H. Released time shell be given for a minimum of 4 faculty meetings

to be held during the school year,

T. Tt is recommended that each secondary teacher hzve no more than
3 or L different preperstions for any given schocl day. s finuzpcial resouwrces

become available, efforts will be made to meed this recamendation.

873 sy BT DR o ; gy



i Realizing the naed for phyaical education for a11 students a
study shall be made among the elenentary haachm, ‘the nhysical education

instructors and the Administration.'to determine the feaaibility of extending i

the physical education program to 1hc1ude first and second grades.

K. Upon reguest, provisions shall be made for educational field trips
~in the elementary and hieh school within reas_énablé distance and subject to o o
| approval by the Administration. ‘

L. Teachers shall be entitled to full rights of citizenship. The
privete and personal life of gny teacher is within the appropriate concern or
attention of the Board, as it affects the perforamance of his duties and his

professional status in the community.

M. The provisions of thi:z Agreement anci wages, hours, Serns sk
conditions of employment shall be applied without regard “»to race, creed,
| .vrel'igion, color, national origin, sex, maritzl status, or nembgrship in or
; : asaoeiation with the lawful activities of any employee organization. 'l‘hc Roard
’ : and the Association pledge themselves to séek to extend the advantapes of :
: | public education to every student without regard to race , creed, roligi.én, sex, ,'
‘ eolor, or national ¢rigin, andé to seek to achieve fal) equality of oducaﬁmal

&)

opportunity to all pupils within our d:lst.rlct.

ARTICIE VITI

1

: Vacangias




_opinipn‘of the Adjainistfation they are as well qua;;ﬁeg as the other appl:ic.mrr‘mo :

C. Placement shall be within the training of the teacher invoived,
Any deviation shall be with the approval of the teacher and the Administration.

ARTICIE IX
Leave Pay
Any teacher whe is absenf, because of an injury or disease compensated

under the Michigan Workmen's Compensation, shall receive from the Roard the

A

difference between the alliowance under the Workman's Gmﬁansation Lezw and his
regular salary for the duration of the illness with nc sizbtactim of sick leave
e 4 up to a maximum of one year, and ma} be extendsd thereaftsr at the descretion

»

of the Board. ;

ARTICIE X _ 5

Leaves of Absence

A, Extended Pérsoml Iilness

1. Any teacher whose personal illness exﬁe_nds béyond the period
not compensated under Leave Pay shall be granted a leave of absence with-

out pay for a period not to exceed one yesr renewable at the discretion
of the board. ) : .
2. Upon return from lesve, & teacher shall be ass:lrﬁed to the

Same po'sition‘ or a aubatanthllj equivalent positicn, if available,

B. Personal lesve
. 1. ‘Bach tescher ghall be allowed ove (1) dev with full salary -



2. The Superintendent shall be notified of the nature of the
business and the days shall be given in "faith",

3. Request for leave shall be submitted at the earliest possibls
time and no less than cma(l‘) day in advance of the leave excent
in extreme emergency.

L. The superintendent reserves the riecht to refuse more than three

applications for personal leave on cne given day.

C. Sick lLeave

1. Sick leave, not to exceed a total of ten(10) days, is granted
for the following purposes to each member of the teaching and library
etaff, under a thirty-seven (37) week contract with the Camden -FProntier
School. Borrowing in advance of the current school year on sick leave
days shall not be permitted.,

2. List of sick leave purposes:

a. Personal illness of such nature as to render a member
unfit for service.

b. Quarantine of member.

¢. Critical illress in the immediate family of member. The
immediate family is understood to include the following only:

A member's spouse, mother, father, brother, sister, son, daughter,

or grandparents.

d. Death in the immediate family.

3. At the end of each yesr such unused portion of the ten(i”)
days shall become accumlative, and may be used by the member at some
subsequent time, if reed be, for the above purposes. There may be
sixty (60) days built up in this manner.

i, Teachers under contract who are workineg less than full tiq:

are allowed sick leave on a prorated basis,
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5. Teachers who are sick should notify ths school authorities as
early as possible and no later than 7:30 a.m. to enable the school to

employ 2 substitute,

D. leave of Absence with Pay not Chargeable against the Teacher's Allowance.

1, leaves of absence with pay not chargeable ag:zinst the teacher's
allowance shall be granted for ‘the following reasons:
a. Absence when a teacher is called for jury service.
b, Court appearance as a2 witness in any cese connected with

the teacher's employment or the school or whenever the teacher is
subpoenaed to attend ary proceeding.

¢. Time necessary to take the selective service physical
examination.
d. Attendance et professional meetings, conferences or

school affairs when previously approved by the Su‘perinﬁendent 0

E. Maternity leave

1. A maternity leave shall be granted without pey, commencing
not later than the end of the fifth (Sth) menth of pregnancy, except
when this date falls within ore (1) school month of the end of the

semester the teacher may be permitted to complate the semester,

2. The teacher shall be entitled to return from such leave at
any time to the position if availsble or ghall be assigned to a

suitable or an equivalent position when svailable,

F. Peace Corps

%

1. Leave of absence will te granted up to twe (2) years to any

teacher who joins the Peace Corps as a full time participant in such
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progrem and while on said lesve shall be credited with increments
contained within the salary schedule as though said participant had

remained in active service in the school system.

G. Military leave

1, Militaery leave of absence for one military term shall be
gi‘ant.ed to any teacher who shall be inducted or shall enlist for

military duty to any branch of the armed forces of the United States,

2, Teachers on military leave shall be given the benelit of any
increments ané sick leave allowances which would have been credited to

them had they remained in the active service of the school system.

SN TR i e vy
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ARTICIE XI

Teacher Evaluation

A, Teacher evaluation shall be made by classroom visitation by the

Administration., The teacher shall be free to see and discuss the same with them.

B, Each teacher shall have the right upon request to review the
contents of his own personal file except such material supplied by outside
sources and which is of a confidential nsture. A representative of the

Association may be requested to accompany the teacher in such review.

C. A teacher shall st all times be entitled to have present a reresent-
ative of the Association when he is being reprimanded, warned, or disciplined for
any infraction of discipline or deliquency in vrofessional performance when ’ahé
same shall be added to his persomnel file. When a reques® for such representation
is made, no action shall be taken with respect to the teacher until such repre-

sentative of the Association is present.

D, .No tenure teacher shall be disciplined, reprimanded, reduced in
rank or compensation, or deprived of any professionazl advantage without just
cause., Any breach thereof shall be subject to the Professional Grievance
Procedure hereinafter set forth. The above sections of this article shall be

in compliance with the Board of Education's existing tenure policy.

E. It is expressly understood that tenure teacher as used here
ghall not includé tfhose\ services perfo:ﬁned by a teacher having acquired tenure
status under the tanure‘act which are considered extra services for extra pey
such as specified under Article IV B hereof, and regularly employed pert time

teachers and probationary teachers.
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ARTICLE XII

Protection of Teachers

&, The Board recognizes its responsibility to give all reasonable
support ar_ld assistance to teachers with respect to the maintenance of control
and discipline in the classroom. The Board further recognizes that the teacher
may not fairly be expepted Lo assume the role of warden or custodian for
emotionally disturbed students nor to be charged with resvonsibility for psycho-
therapy. Whenever it appears to a classroom teacher that a particular pupil

requires the attention of special counselors, a social worker, law enforcement

personnel, physician, or other professional versons, the Administration and/or

the Roard will take reasonable steps to relieve the teacher of responsibilities

with respect to such pupil,

B. Any case of assault upon a teacher shall be promptly reported
to the Board or its designated representative, The Board will provide legasl
counsel to advise the teacher of his rights and cbligations with respect to

such assault and shall render all reasonable assistance to the teacher in

- connection with handling of the incident by law enforcement and judicial authorities

provided that the isacher has been acting in a reasonable manner.

C. If any teacher is complained ageinst or sued by reason of
diseiplinary action taken by the teacher against a student, the Board will
provide legal counsel and render all necessary assistance to the teacher in his
defense provided that the teacher has been acting within the scope of board

policy.

N. TIn commection with any incident mentioned in this article, time
lost by a teacher in a hospitsl stay and/or a court appearance shall not he

charged against the teacher,

B, Due %o vandalism, the Board will reimburse tsachers for any loss,
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damage, or destruction of clothing or versonal property of the teacher while on
duty in the school or on the school premises, loss of which is not covered by

personal insurance.

F. Any major complaint by a parent or student directed toward a
teacher shall promptly be called to the teacher's sttemtion.

ARTICLIE XIII

Negotiation Procedures

A. It is contemplated that matters not specifically covered by this
Agreement but of common concern to the parties shall be subject to professional
negotiations between them from time to time cdurine the period of this aereement
upon mutual consent., The parties undertake to ccoperste in arraneing meetinps’,
selecting representatives for such disc;usaions, furnishing necessary infommation,

and otherwise constructlively considering and resolving any such matters.

B. In the event the salary schedule is reopened for negotiations by
either party, as provided in this Agreement, the perties will pramptly negotiate
for the purpose of reaching an agreement upon 2 revised suliry schedule. Between
eighty and ninety days prior to the first day of May, the psrties will likewise
begin negotiations for a new agreemen® covering wages, hours, terms, and con-
ditions of employment of teachers employed by the Board. Every effort will be
made to complete the negotiations by May [irst.

C. In any negotiations described in this Article, neither party shall
have any control over the selection of the negotisting or barqa? ning representatives
of the other party, and each party may select its represenitatives from within or e

outside the school district, It is recognized that no final apreement between




the parties may be execuied without ratification by ¢ majority of the Doard of
Education and by a majority of the membership of the Asscciation, but the varties
mutually pledge that representatives selected by each shall be clothed with all
necessary power and authority to make proposals, consider proposals, and make
concessions in the course of negotiations or bargaining, subject only to such

ultimete ratificetion.

D, If the parties fail to reach an agreement in any such nerotiations,
either party may invoke the mediation machinery of the State Labor Mediation Poard

or take sny other lawful measures it may deem appropriate.

ARTICLE XTIV

Professional Grievance WNegotiation Procedure

A. The primary purpose of this procedure is to secure, at the lowest
level possible, equitable solutions to the problems of the parties. Both parties
agree that these proceedings shall be kept as confidential ss may be appropi‘iate
at each level of the procedure. Nothing contained herein shall be construed as
limiting the right of any teacher with a grievence to discuss the matter infommally

with any avpropriate member of the administration or proceeding independently.

B. Grievance is to mean a claim that there has been a violation, mis-
interpretation or misapplication of any provision of this Agreement or written

board policy relsating to wepes, hours, terms and conditions of employment.

C. The number of days indicated at each level are a maximum and
every effort should be made to expedite the progress. The time limits may be
extended by mutusl consent.

1. Level One
a. Within S days of the alleged violation a teacher

, or teachers uit.h a grievance sha}.. discuss it with the vrinelpal




or through the Association Representative. In the absence of
the principal, the grievance must be presented in writing to

the superintendent.

2. lLevel Two.
a. In the event the grievance is not resolved satisfactorily
to the teacher or teachers involved at Level One, or if no
decision has been rendered within five (5) days after the
presentation 9f the grievance, he may file the grievancé
in writing within 15 days of the . initial discussion with
the Association’s Professional Riphts and Responsibilities
Committee (PR % R Committee) which shall serve as the
Association’s grievance committee, The Association

representative will assist in writing the pgrievance,

b. Within five (5) days of receipt of the grievance the
PR & R Committee shall decide whether or not there is a.
legitimate grievance. If the committee decides that no
grievance exists and so notifies the claimant; the teacher
may continue to process his claim without Association
support, If the committee decides there is a legitimate
grievance, it shall within 5 days of the receipt of the
grievance file the claim with the superintendent of
schools, Within ten (10) days from receiot of the
grievance by the superintendent he shall render a decision
as to the solution;

3. level Three
In the event the teacher or teachers are not satisfied

with the disposition of his grievance at Level Two or if no < SR

' decision has been rendered within ten(10) days of receipt of

bl " : [ W 4 i 17
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grievance by the superintendent, the grievance shall be referred
through the PR & R committee to the Board of Education. Not
‘ later than ten days from receipt of the written referral or the
next regularly scheduled board meeting the 2o0ard and the chair-
man of the PR & R Commitiee and the Association's negotiating
team shall meet for the purpose of arriving at a mutually
satisfactory solution to the grievance problem. A decision of

‘the Roard shall be rendered within ten (10) cays.

L. Level Pour

In the eveni the grievaince i3 uol satisflacterily resolved

at level Three, or if no decision is reached within ten (10)

‘days, the grievance shall immediately be transmitted to the

State Labor Mediation Board. The costs of any mediation under

the article shall be paid equally by -the Board and the Association.
Upon mutual consent of theBoard of Education and the Association
the grievance may be referred toc an arbitrator agreeable to

both parties.

D, Any teacher or group of teachers may be represented at all meetings
and hearings at any level of grievance procedure by a designated Association .
representative. Should a tescher choose not to be represented by the Association,
the Association representative shall have the right to be present and to state

the Association's views st all stages of the grievance processing.

E. Miscellaneous ,
A 1. The grievance discussed and the decisions rendered at level
‘SEETD ~ One shall both be placed in writing upon request of either party.

Decisions rendered at all other levels shall be in wrltine and shall

prompt«'i.y be tv'ansmitted o a}.l parties oI’ mtereata o]
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2. No reprisals of any kind shall be taken by or against any
party of interest or any participant in the grievance procedurs by

reason of such participation.

- 3. All documents, communications, and records dealing with a
grievance shall be filed separately from the personal files of the

participants.

li. Access shall be made available toc 21l parties and records
for all information necessary to the determination and processing of
the grievance except confidential records furnished by outside

sources,

5. The parti:es recognize that principals, the superintendent,
and other supervisory, administrative and executive officials are
excluded from the bargaining unit. They also recognize that it is
the present policy of the Association to admit such persons to
membership in the Asscciation for professional purposes not connqctad
with collective bargaining and/or the administration of this Agreement.
The Association sgrees that 1% w#ill neither tske nor threaten to take
any reprisals, directly or indirectly, apainst any such supervisory
or executive officals because of any decisions, action, or statement
made either personally ar in the course of their official duty
relative to collective bargaining, the adminisirstion of this Agree-
ment, or the educational nélicies of the board. The Association further
agre s that it will neither take nor threaten to take any reprissls
against the Board, nor =ny member thereof, by reason of any decisions,
actions, or statements made by them either personally or in the course
of their officiel duties relstive o collective bergaining in the
5 administration of this Agreement or the educatl,onal pqh.cies of thev

| Boardp e ;Bomz aad‘the &duinistrgtim ER A \tm, they su.:‘u, n‘éim
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take nor threaten to f::ke any reprisals, directly or indirectly,
against the Asscciation nor any member thercof bhecause of any
decisions, éctions, or statements made either personally or in the

course of their of ficial duty relative to collective bargainine,

ARTICIE XV

lmscellaneous Provisions

A, The Association shall be duly advised by the Board of fiscal,
budgetary, and tax programs affecting the district and the Association shall,
whenever feasible, have the opportunity in advance to consult with the Board

with respect thereto prior to genersl publication.

B. The Association shall deal with ethical problems arising t;nder the K
Code of Ethics of the Education Profession in accordance with the terms thereof,
,and the Board recognizes that the Code of Ethics of the Educational Profession
is considered by the Assnciation and its membership to define acceptable
criteria of professional behavior. The l;oard reserves the right to take such

action as it deems neccé;tary in addition bo any action taken by the Association.

C. All future individual teacher contracts shall be made expressly
subject to the terms of W™is Agreement. The provisions of this Agreement shall

be incorporated into and be considered part of the established policies of the Roard.

D. Copies of this fgreement shall be printed at the expense of the
Board and présénted %0 all teachevs now employed or hereafter employed by the

Board,

-

E. If any pravis:.tm of this Agreement or any spplication of the

2 Awnt to any mplaoyee, g,u;up o.f onployeea, or employer shall be fmmd .



ARTICIE TVI - _
Duration of Agreement e

: ' This Agreement shpll be effective as of o ~and '
3 ‘ : ¥ ji i % (\ \
g shall continue in effect for one (1) year until the 30th day of June, }voﬁz' *

_; " ' -A This hgreement, ﬁlull not be extended orally and it is expressly understood that
it shall expire on the date indicated.

e , Board of Education

By

‘President g G

| BY_S“”M

Education Association

“President

w‘?:ecntary
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