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ARTICLE IT

PROFTESSICKAL NEGOTIATIONS

1. Tot lster than six months prior ©o the expiration of this Agreement
the Board agrees to negotiste with the Association over a Successor
Agreement in sccordance with the procedure set forth herein in s
good-faith effort to reach agreement concerning teschers' salaries
and other conditions of their employment. Such negotiation will
include, but not be limited to, the subjects covered by this
Agreement and any other matters mutually agreed to be negotieble
by the parties. Any agreement 50 negotiated will apply to all
regularly employed certificated teachers working the equivalent of
one-half of each day or more, and will become effective when it
is reduced to writing and signed oan behalf of the Board and the
Association.

2. During negotiation the Board and the Association will exchange
points of view and, when necessary, make proposals and counter-
proposals. The Board will meke available to the Associaiion for
inspection pertinent records of the school system upon written
request of the Asgsociation, which reguest shall specify the records
desired. Such records will be made available at the office of the
Boerd and will not be removed from said office. Either party may,
if it so desires, utilize the services of outside comsultants and
may call upon professional end lsy representatives to assist in
the negotiation.

3. If the negotiations described in this section have reached an
impasse, the procedure described in Act 336 of the Michigan Public
Acts of 1947, as amended, will be followed.

This Agreement incorporates the entire understanding of the parties on
all issues which were or could have been the subject of negotiation.
During the term of this Agreement neither party will be required to
negotiate with respect to any such matter whether or not covered by
this Agreement and whether or not within the knowledge or contemplation
of either or both of the parties at the time they negotiasted or signed
this Agreement.

It is contemplated that terms and conditions of employment provided in
this Agreement shall remsin in effect unless altered by mutual consent
in writing between the parties.

Each party to this Agreement reserves the right to negotiate by committee
or designated representative. Neither party in any negotiations shall
have any control over the selection of the negotiating or bargaining
representatives of the other party, and each party may select its
representatives from within or outside the school district. Each
vegotiating unit shall be limited to & meximum of seven persons,
including ex officio members.



While no final egreement shall he considered effective until ratified
by the Association and the Board, the parties mutually pledge that
their representatives will be clothed with all necessary power and
authority to maske proposals, consider proposals and mske concessions
in the course of negotiations.

E. This Agreement supersedes and cancels all previous agreements, verbal
or written, or based on alleged practices, between the parties. Any
amendment, or agreement supplementel hereto shall not be binding upon
either party unless executed in writing by the parties hereto.



ARTICLE III

BOARD RIGHTS

The Association recognizes that thce Board has responsibility end
authority to menage end direct, in behalf of the public, all the operations
and activities of the school district to the Tull extent suthorized by
law, provided that such rights and respomnsibilities shall be exercised by
the Board not inconsistently with the terms of this Agreement.



ARTICLE IV

RIGHTS OF THE ASSOCIATION

The Association and its representatives shall have the right to use
school buildings for meetings at all reasonable hours, provided such
use does not conflict with school use. When special custodial service
is required, the Board mey make & ressonable charge therefor.
Application for use of school facilities shall be made in advance at
the of'fice of the Superintendent, end such use will be subject to
such limitations and restrictions ss shall be set forth in a permit
issued by him or his office staff.

Duly authorized representatives of the Asscciation shall be permitted
to transsct Association business on school property at all reasonsable
hours, provided, that such business transactions shall not interfere
with scheool zetivities. Association officials who are not employees

of the district shall be permitted to visit school premises to transact
official Association buginess, provided they first report to the office
of the building primcipal upon entry, state the nature of their business
end secure permission from the principal. Permission shall not be
withheld if in the opirion of the prinecipal the Association officials
vigit will not interfere with or interrupt school operations.

The Association shell have the right to use school facilities and
equipment, including typewriters, mimeographing machines, other
duplicating equipment, calculating machines, and all types of audio-
visual equipment, at reasonable times, when such equipment is not
otherwise in use. The Association shall pay for the ressonable cost
of all waterials, supplies and repairs incident to such use. The
right herein granted is limited to us2 of said machines and equipment
within the school buildings following student session hours.

Toe Association shall have the right to post notices of its activities
and matters of Association concern on teacher bulletin boards, at least
one of which shell be provided in each school building. The Assoclation
may use the teacher mail boxes for communications to teachers; provided
that the appropriate Associetion official affixes his signature to
every notice distributed or posted on or through school facilities.

Teachers shell be entitlied to full rights of citizenship, and no religious
or political sctivities of any teacher or lack thereof shall be grounds
for any discipline or discrimination with respect to the professional
employment of such teachers.

The provigions of this Agreement relstive to wages, hours, terms and
conditions of employment shall be applied in a menner which is not
capricious or discriminatory and without regard to race, creed, religion,
color, national origin, age, sex, or marital status.

Memhership in the Association shell be open to all teachers regardless
of race, creed, sex, marital status, or national origin.
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ARTICLE V

PROTESSTONAL BEHAVIOR

Teachers agree to comply with ressonazble rules, regulations and
directions which are adopted from time to time by the Board or its
representatives which are not incomnsistent with the provisions of
this Agreement.

The Assoclation recognizes that sbuses of sick leave or other leaves,
chronic tardiness or absences, willful deficiencies in professional
performance or other violaticns of disciplines by a teacher reflects
adversely upon the teaching profescion and creates undesirable
conditions im the school building. Alleged or suspected breaches of
professional conduct shall be prompily reported to the teacher and
the Association. The Association agrees to use its best efforts to
correct breaches of professional behavior by any teacher. A teacher
shall be entitled to have a representative of the Association present
when he is being formally reprimended, warned or disciplined for any
infraction of rules or delinquency in professionel performance. When
a request for such Association reprecentation is made, no action shall
be teken with respect to the teacher until such representation is
present unless the urgency of the situstion requires immediate sction.

The Board may adopt written rules snd regulations not in conflict with
the terms of this Agreement concerning the discipline of teachers; but
no teacher shall be disciplined, including reprimand, suspension with
or without pay, demotion or discharge, without just cause. Notwith-
standing the foregoing, in the case of the discipline of a tenure
teacher within the weaning of the Michigan Teacher Tenure Act, just
cause shall be determined under thet Act.

Discipline of teachers shell be subject to the grievance procedure;
provided, however, that (1) as to prebationary teachers, the Board may
give notice of unsatisfactory work and such other notices as shall be
required or permitted by the Michigan Teacher Tenure Act during the
pendency of any grievance, and (2) as to teachers on Tenure or
continuing contracts, pending grievaences shall be dismissed upon the
filing of written charges under the Tenure Act; and the Tenure Act
shall thereafier govern all proceedings against the teacher.
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ARTICLE VI

PROFESSIONAL IMPROVEMENT

The parties support the principle of continued training of teachers,
pearticipation by teachers in professional organizations in the areas
of their specialization, and leaves for work ou advanced degrees or
special studies when there is reasonable assurance that the youngsters
in this community will be benefited.

The Board agrees to continue its traditional policy and free teachers
from their responsibilities to attend professional conferences with
administrative approval. Travel, mesls, lodging, and registration fees
shall be deemed tc be appropriate expenses to be borme by the Board,

but expenses for membership fees in the specialized organization

itself will not be included. A teacher attending such conferences

and meetings approved by the Board shall suffer no loss in compensation:
however, the Board reserves the right to grant leave without compensation
to permit a2 teacher to attend a meeting or conference which does not
receive sdministrative approval.

Arrangements may be made for after school courses, workshops, conferences,
and programs designed to improve the quality of instruction on the
initiative of either the Board or the Association. Every effort will

be made to obtain people with the highest gualifications to participate
in the presentations of such programs. Such activities shall be made
available to all members of the teaching staff.
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ARTICLE VIiI
CURRICULUM REVIEW COMMITTEE

here is hereby established a Curriculum Review Committee (CRC)

composed of four members, two of whom shall be teachers selected by

“the Association, and two of whom shall be appointed by the Board.

This committee shall meet at least twice each semester to study
.ﬁnﬁﬂacts'mutually agreed upon relating to curriculum.

Additional committees may be established to review specific curriculum
areas.

A1l cormittee reports including recommendaetions shall be submitted in
writing.

Upon completion of its gtudy and report on the subjeect assigned to it,
each suhconmittee shall be considerad dissolved. The parties agree
thaet this committee and its subcommiiitees serve in an advisory
capacity only and that the failure of the Board to place sny of its
recommendations in effect sghall not constitute the basis for a
grievance.

Nothing in this Article shall prevent the Board from establishing
other study commitiees for the purposs of curriculum review and
improvenent.



ARTICLE VIII

ACADEMIC FREEDOM

The parties agree that the education of young people in the democratic
tradition is a joint responsibility. It is recognized that these
democratic values cen hest be transmitted in an etmosphere vhich is
reasonably free from censorship and restraints upon inquiry and
learning.

Academic freedom shall be enjoyed by teachers and students within the
limitations imposed by the community mores and socially-acceptable
activities.

The Association and the Board agree that the exercise of academic
freedom within a classroom should beer s close relationship to the
purpose for which the particular subject is included in the curriculum.

The exercise of academic freedom does not extend into the ares of
exhibitionism or demonstrations during the hours in which a teacher
is normally expected to be performing a professional function.

The teacher agrees that his primery function is tc assist others in
the learning process. Academic freedom as envisioned herein gives no
teacher the right to impose his will upon other teachers or students.

Academic freedom shall be denied where exercise of such rights interferes

with the rights of others.



ARTICLE IX

PROTECTION OF TEACHERS

A. The Board recognizes its responsibility to continue to give sdminis-
trative backing and support to its teachers, although each teacher
bears the primary responsibility for mainteining proper control and
discipline in the classroom. The teachers recognize that all
disciplinary sctions and methods invoked by them shall be reasoneble
and just. It shall be the responsibility of the teacher to report
to his principal the name of any student who, in the opinion of the
teacher, needs particular assistence from skilled personnel. The
teacher shall, upon request, be edvised by the principal of the dispo-
sition of the teacher's report that e particular student needs such
sssistance.

B. Any case of assault upon & teacher shall be promptly reported to the
Board or its designated representative. The Board will provide legal
counsel to advise the teacher of his rights and obligations with
respect to such aszault ané shall promptly render s8ll reasonable
assistance to the teacher in connection with handling of the incident
by law enforcement and judicial authorities.

C. Time lost by a teacher in connection with any incident mentioned in
this Article, not compensable under Workmen's Compensation, shall not
be charged sgainst the teacher unless he iz adjudged guilty by a court
of competent Jurigdiction.

D. A teacher may suspend a pupil from a class wnen the grossmness of the
offense, the persistence of the misbehavior or the disruptive effect
of the violation makes the continued presence of the gtudent in the
classroom intolerable. In such cases, the teacher will furnish the
principal, as promptly as his teaching obligetions will allow, full
particulars of the incident.



ARTICLE X

TEACHER EVALUATION

The Board and the Association asgree that the primary purpose of
evaluation is the improvement of instruction and is recognized as an
administrative function. The Board reserves the right to delegate
this responsibility to such members of its administrative staff as it
deems appropriate from time to time.

To assist the Board in formulating adequate and fair methods of
evaluation, it is agreed that a joint Board-Association Study
Committee will be established by October 1, 1967. The Superintendent,
High School Principal and the Elementary Supervisor will represent the
Board on said committee; and the Association will appoint three
members, one teacher from each of the secondary, junior high and
elementary progrems.

The work performsnce of all teachers shall be evaluated and recorded

in writing. Probationary teachers shall be evaluated a minimum of

two times during the school year by classroom visitation. However,

at least one month of the school year shall have passed prior to the
first visitation unless extreme circumstences dictate earlier attention.
Tenure teachers shall be evaluated at least once every two years.

All teachers will be notified at least two days prior to the first
visitation. ©Subsequent observations of work performance will be
conducted openly and with full knowledge of the teacher, but need not
be preceded by advance notice to the teacher.

Personal observations of actual classroom teaching, for purpose of
evaluation, shall be of at least 30 consecutive minutes, but may extend
over a period of more than one day. Within 10 school days after
completion of the observation, the evaluator will make a written report
of the observation and will provide the teacher with a copy of the
evaluation report. The teacher will acknowledge in writing receipt

of the copy of the report. Within an additional 5 school days, the
evaluator will hold en evalunation interview with the teacher.

The Board will not use electronic methods of observing or evaluating
a teacher's performance, nor will informetion on the classroom teaching
performance of a teacher be solicited by the Board from students.

No teacher on continuing tenure shall be disciplined, reprimanded,
reduced in rank or compensetion, or deprived of any professional
adventage without Just cause.

Any information regarding a teacher furnished to the Administration by
a parent, student or other person, which is considered in evaluating
the teacher's performance, will be promptly called to the teacher's
attention.



Each teacher will heve the right, upon request, to review the contents
of his own persommel file. A representaetive of the Association may, at
the teacher's request, accowmpany the teacher in such review. The review
will be made in the presence of the administrator responsible for the
safekeening of such file. Privileged information, such as confideniial
credentials and related personal references obtsined et the time of
initial employment, are specificaelly exempted from such review. The
Administrator will remove such credentials and confidentiasl reports from
the file prior tc the review of the file by the teacher.
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ARTICLE XI

QUALIFPICATIONS

The Board agrees to continue jits preseat policy of employing only
those teachers who possess & bachelor's degree from an accredited
college or university; subfect, however, to the exception that
employment of teachers beczuse of an emergency or uwnusual circumstance
through the medium of speciazl certificates or nimety-day permits will
be done only in sccordance with the rules and regulations of the
State Certification Code.

Since pupils ere entitled to be tauvght by teachers who are working
within their area of competence, teachers shall not be assigned,
except temporarily and for szood cause, outside the scope of their
teaching certificates or their major or minor field of study.

The Board will notify the Associstion when specially-certificated
teachers are employed.
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ARTICI® XIT

TEACHING HOURS AND ASSICGEMLNTS

All teachers in the system will be required to report at 8 AM. and
the teacher day shall consist of seven clock hours. Teachers shall
be permittea to leave thirty minutes after the close of the pupili’s
regular school day but no later than 4 P.M. Teachers are encouraged
to remain for a sufficient period of time after the close of the
pupil‘s school day to attend to those matters that reguire attention
except that on Fridays or days preceding holidays or vacations; the
t.eachers day shall end at the close of the pupil's day. The Board
end the Assccliation agree that the closing limitation in this para-
graph will be waived in order to accommodate regular fazulty meetings
or other functions which are necessary to the operation of the system.

it is agreed between the Association and the Board that the pupil-

or periods when applicable at the secordary level; throughout the
system. In the junior and senior high school, provision will be
made for ten preparation pericds per wesk, and an eguivalent amount
of preparation time will be provided &t the elementary level except
as recess supervision may alter the situation as outlined in para-
graph D.

All teachers shall be entitled to a duty=free lunch period.

Flementary teachers will have fifteen minutes recess periods ooth in
the morning and efterncon sessions. Teachers shall share recess time
duties which will allow for relief and preparation periods for teachers
when they are not on racecs duty assignment. Recess schedules will be
made by building principals.

Blementary teachers of music, art anc the laboratory sciences; reading
consultants, counselors and 2]l special education teachers shall be
provided with relief and preparation time to the same extent as other
teachers in the district.

No departure from these norms, except in the case of emergency, shall
be made without prior consultation with the Assoeciation.

If a teacher shall teach more than the normsl teaching load as set
forth in this article, additional compensaticn will be computed by
equating the seven periocd day with the teacher'’s base salary and the
number of days for which teachers are paid.




ARTICLE XITI

TEACHING CONDITIONS

A, Every reasonable effort will be made to establish equitable class—
room sizes iun secondary schedules znd in the grade program at the
elementary level.

B. The Board and the Association will confer from time to time for the
purpose of improving the selsciion and use of educational tcols and
the Board will undertake to implement as soon as convenient all joint
decisions thereon made by its representative and the Association.

The Board agrees to keep the schools reasonably well equipped end
maintained.

C. The Board shall continue to provide & teacher reference library section
in its existing Library.

D. The Board agrees to continue to make available in each school adequste
typing and duplicating faeilitdes.,

E. The Beard shall provice:

1. A separate desk for each teacher in the district with a lockable
drawer space, where possible,

2. A suitable area for teachers to store coats, overshoes and per-
sonal articles.

3. Adequate chalkboard space in every classroom.

4., Copies, exclusively for teacher’s use, of all texts used in each
of the courses he is to teach,

5. Adequate storage space in each classroom for instructional materials.

F. The Board asgrees to provide an aide tc be shared in those buildings
where clerical assistance is not otherwise availabtle.

(*. The Boarg shall meke available in each school at least one room,
appropriately furnished; which shall bs reserved for use as a faculty
lounge in which smoking shall be permitted,
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ARTICIE XIII
VACANCIES, PROMOTIONS, TRANSFERS

The Board recognizes that it is desirable in making &ssignments,
transfers and promotions to consider the interests and aspirations
of its teachers. A teacher may apply for any position at any time.
Such applications should be in writing addressed to the Superin-
tendent of Schools. Applications will be considered should vacan-
cies oceur either during the school year or during the summer reé-
quiring adjustments for the fall semester. This application should
be renewed anmuslly.

In £illing a wvacancy wvithin the professional staff, the Board agrees
to give due credit to the background and sttainments of all appli-
cants, the length of time each has been in the school system; and
other rslevant factors. However, the decision of the Board as to the
filling of such vacancies shall be final,

Whenever a vacancy occurs in the professional staff, the Board will
give written notice to the Asscciation as soon as possible. The
notice will include a general statement °f the qualifications re-
quired. The Association recognizes that when vacancies ocour dur-
ing the school year, it mey be difficuli to £ill them from within the
distriect without undue disruption to the existing instructional pro-
gram. bkowsver, the Board still agrees to consider applications
which may ve on file or received as a result of posting.

The parties recognize that changes in grade assigmnments in the
elementary schools; changes in subject assigmnment e in the secondary
school grades, and transfers betwsen schools are sometimes necess
sary. While the right of determination to assign or transfer a teache
er is vested in the Boerd, the Board will not, in any case, assign or
transfer & teacher without prior discussion with said téacher. Such
transfers anc changes of assignments shall be on & voluntary basis
wheneveyr pessible. In making involuntary assigmments and trans-
fers, the convenience and wishes of the individual teacher will be
honored to the extent that these considerations do not conflict with
the instructioconal requirements and best interests of the school sys~-
tem and the pupils.

In filling promotional vacanoies to administrative positions the

Board shall consider the professional gqualifications; vackground,
attelnment s, an® other relevent factors, including Service in the
school districty of all applicantes from within the school district, as
well as applicants from outside the school cistrict., The parties rec-
ognize, however, that the filling of vacancies at the supervisory and
administrative levels and the f£illing of newly created supervisory and
administrative positions is a prerogative @f the Board; snd the decision
of the Board with respect to such matters shall be final.



F. Any teacher who shall be transferred to a supervisory or executive
position and shall later return to a teacher status shall be entitled
to retain such rights as he may have had under this Agreement prior
to such transfer to supervisory or executive status.
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ARTICLE XIV

SICK LEAVE

A sick leave allowance is hereby provided for absence from work caused
by illness or physical disability of the teacher. At the begiming of
each school year each teacher represented by the Association will be
credited with the unused sick leave reserve accumulated by him in prior
years. Additional sick leave will be credited to his account at the
rate of one (1) day for each calendar month in which he teaches in the
system, subject tc a meximum of 10 days per year,

A teacher suffering = loss of pay as a result of having less accumulated
sick leave than the length of his illness, will be reimbursed at the

end of the school year for such loss as his sick leave allowance accu=
mulates; subject to the limitation that the right to such reimbursement
terminates at the close of each school year,

A teacher sustaining injury or occupaticnal disease arising out of and
in the course of any employment shall be continued on the payroll to
the extent of his sick-leave reserve; provided, that where he receives
inccme under the Workmen's Compensation Act, such income shall be
supplemented by the Board cof Education with an amount sufficient to
maintain his regular salary or wage for & period not to exceed the num-
ber of days in his sick-leave accumulation.

Bach teacher shall be entitled to a sick-lsave accumulation of the unusesd
yearly portion but not to exceced eighuy (80) days.

In the event of absence of a teacher for illness in excess of five (5)
consecutive working days, the Beard may, at its expense, requrie an
examination by an independent physician., Upon request; each teacher
absent for five (5) consecutive working cays agrees to present a cer—
tificate irom his personal physician testifying to the satisfactory
condition of his health.

The Board may request a teacher to submit to physical or mental ex-
aminations by appropriate specialists to determine whether involuntary
sick leave is warranted. Such requested examinations will be at the
Board's expense., JIf the teacher desires, he may submit the request for
study and recommendation by a four-man committee, two members of which
shall be appointed by the Board and two by the C.E.A. The committee
will review the provlem and submit an advisory recormendation, but the
ultimate decision is reserved to the Board.

Teachers employed on a part-time basis or for part of the school year
will only be granted a sick-leave allowance proportionate to the
time employed.
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Teachers whose sarvice to the syst
beyond an approved leave shall fo
article.

Sl i interrupted for any periocd
‘oit any eecumulations under this

The Board reserves the right to limit a teacher to a fifteen {15)
day sick-leave allowance if he is injured in an unusually hazardous
undertaking outside of school hours. 1If the teacher cesires, he may
submit the question of whether the injury cccurred in an unusually
hazardous undertaking to a five (5) man comittee, three rembers of
which shall be appointed by the Bosrd and two vy the C.E.A. The
decision of the committee will be final.

4 teacher shall be limited to a maximum of thirty (30) days of sick
leave for disability cue te injury or illness arising during the so-
called summer vacation period but which causes absence from work
after school begins.

4 teacher who is unable to teach because of personal illness or dis=
ability anc who has exheausted all sick lzave available shall be

granted a leave of ebsence for the remainder of the year without pay,
and such leave may be renewed in succeeding years by the Board of

Yaucation upon written request.

The teacher agrees to notilly the Board's representative of his in-
tention to be absent from school as eurly as possible, ard not later
than 7:15 a.m., if known.

Any teacher who, by willful misrepresentation violates or misuses
this policy or misrepresents any statement or concition under said
policy, shell forfeit eny current leave or accumulations under any
leave policy in effect in the system for a period of twelve calendar
months, unless reinstated sooner Ly the Board.

The Board reserves the rignt to require a statement of urgency f{rom
the teacheris personal physician before absenting himself from school
for surgery, unless such surgery is of an emergency nature.

Current sick leave allowances will not be added to a person's ac-
cumulabion during an approved leave, Further, all lesve accumulations
uncer this or any other articls are forfeited by the departure of the
t.eacher from the system other than for an approved leave.

-('0

A sick leave day shall be charged to a teacher if he is absent from
work for illness or injury on any dey ior which teachers are paid.



P, If a teacher has exhausted his personal leave days, the Board shall,

upon reguest, grant leave with pay in the event of seriocus illness
of the spouse and children vhich necessitates absence from work.
The above leave would be limited to ten (10) days per year and would
be chargeable to a teachers? accumulated sick leave., The Board upon
request may require a statement from the attending physician to in-
dicate the serious nature of the illness or injury.






Leave shall be granted to persons on military reserve status who are
called to duty because of a national emergency. In addition; leave
shall be granted to those persons called to perform a court funciion,
such as jury duty or responding to a subpoena. In all cases, the per-
son shall receive his regular rate of pay less that received for the
services rendered in the out of school function. In general, absence
for reasons described in this paragraph will not be charged against the
teacher’s personal leave. Compensation &s provided in this paragraph
will be limited to twenty (20) days per year. Deductions provided for
under this paragraph will not be made prior to the receipt of reim-
bursement. for the outside activity excepting when closing of the school
year financial records require same.
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ARTICLE XVI

LEAVES OF ABSENCE WITHOUT PAY

A leave of absence of up to one year may be granted Lo any teacher,
upon application, for the purpose of participating in exchange
teaching pregrams in other states, territories or countries; foreign
or military teaching programs; the Peace Corps, Teachers? Corps or
Job Corps as a full-time participent in such program; or a cultural
travel or work program related to his professional responsibilities,.
Upon return from such leave, the teacher shall be placed at the same
position on the salary schedule as he would have been had he taught
in the district during such period,

& military leave of absence shall be granted to any teacher who shall
be inducted. Similar leave shall be granted to a teacher who enlists
for military duty in any branch of the armed forces during a period of
military conflict,

A leave of absence of up to one year may be granted to any teacher
upon application for the purpose of serving as an officer of the
Association. Upon return from such leave such teacher shall be
placed at the same pesition on the salary schedule as when he left.

A leave of absence of one year shall be granted to any teacher upon
application for the purpose of campaigning for, or serving in; a
public office. Upon return from such leave, a teacher shall be placed
at the same position ¢n the salary schedule as when he left.

Upon written applicaticn, a maternity leave shall be granted without
pay for any teacher on continuing Tenure, commencing not later than
the end of the fifth month of pregnancy; excepting that when this
date falls near the end of a semsster or school year, the teacher may
be permitted to complete the semester or the year at the discretion
of the Board. Pregnancies known prior to the beginning of the school
year shall be cause for leave at the discretion of the Board. The

teacher shall be entitled tc a leave of one year, and further extensions

may be granted to the teacher by the Board upon request. Upon return,
a teacher will be assigned to the same or similar position providing a
vacancy exists. Upeon return from maternity leave; a teacher shall be
placed at the same position on the salary schedule as she would have
been had she taught in the system during such period, provided she was
absent. from her position nct more than five school months.

Any teacher whose personal illness extends beyond the period com=-
pensated will be granted a leave of absense without pay or increment
for such time as is necessary for complete recovery to a maximum of
one year. Further extensions may be granted at the will of the Board.
Upon return from leave, & teacher will be assigned to the same or
similar position; providing a vacancy exists.
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Unlese otherwise indicated, the following conditions shall apply to
extended leaves of absence:

1()
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Reguests for leaves shall be in writing;

Eligibility shall be based on a minimum of two (2) years continu-
ous employment in the district;

All extended leaves shall be limited to one year. Further exten-
sione shall be at the discretion of the Beard;

Salary increments shall not accrue unless specifically provided in
this Article.

Sick leave days shall not accrue, but unused sick leave days hsld
at the start of the lesve shall be reinstated.

Written notice of intention to either return or resign shall be
given the Superintendent of Schools by March lst of the year in
wnich the leave expires.

Re=employment during the school year shall be at the Ciscretion
of the Board, and re-employment for the beginning of a new school
year shall depend upon an opening on the staff for which the
teacher is qualified.
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ARTICLE XVIX

SUMMER SCHOOL

Applications for summer school teaching positions may be filed with

the Superintendent at any time, but such applications must be renewed
for each subsequent summer session. The Board agrees to post notices
of summer school teaching opportunities not later than March 15th,

and teachers will have until April Ist to apply. Notification of
acceptance tor summer employment will be made to teachers by April 30th,

Participation by the teaching staff in summer scheol activities will
be voluntary, unless specifically indicated in an applicable written
contract on file.

In the filling of summer school teaching pesitions the Board agrees
to jgive preference to persons under contract to the sustem for the
ensuing year, or to persons who give some written assurance of

their intention to return. Such assigmments shall be made on the
basis of a teacher’'s areas of competence, major and minor fields of
study, quality of teaching performence; number of years in the system,;
and suitability for the specific activity being taught. The decision
of the Board, unless arbitrary, capricious or without basis in fact,
on such applications end filling of such positions will be final.

No teacher shall be required to work a split shift, other than one

Anvolving a meal period,

Other articles of this agreement will not apply to summer school
activities except as specifically set forth in Article XXII.






ARTICLE XK

O A A S e
RIEVANCE PRBOCLEUURE

e
~

Definitions

1. A "Grievance® is a claim based upnr an alleged v1o;aLJou” mise
interpretation, or misapplication of any of uhe provisions of
this Agreement,

§£ As n iggg - 1938 agreement.
rpose - 1968 agreement.

1. The purpose of this preocedure is to secure, at the lowest possible
administrative level, equitable solutions to grievances which may
from time to {ime arise. Both parties agree that these proceedings
will be kept inleormal and confidential as may be agpropriate a% any
level of the procedure.

2. Nothing contained hersin will bte construed as limiting the right
of any teacher having a grievance to discuss the matter informally
with any appropriate member of the administration and having the
grievance adjusted without intervention of the Association, pre-
vided the adjustment is not inconsistent with the terms of this
Agreement and that the Association has been given opportunity to
be present at such adjustment.

Procedure

Since it is important that grievances be processed as rapidly as pos-
sible, the number of days indicated at =zch level should be considersd
a maximum, zna every eftfort should be made to expediite the process.

If appropriate action is not teken within the time limit specified,
the grievance will be deemed sattled on the basis of the disposition
at the preceding level. The time limits.specified may, however, be
extended by mutual sgreement.

1. level Cne

A teacher with a grievance will first discuss it orally with his
prinecipal, or in the absence of the principal zt the next admini-
strative level, either directly or tlirough the Association's
School Representative, with the objective of resolving the matter
informally .

2. Level Two

{a) If the aggrieved person is not satisfied with the dispesition
of his grievance at Leval One, cor ii no decision has been ren=
aerea within ten (10) school days after presentation of the
grievance, he may fi?e the grievance in writing with tiie Chair-
man of the As:zocistion's Coan xt'ee on Professional Hights and
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Respeonsibilities (hereinafter referred to as the “PR&R Commit-
tee") within five (5) school days after the decision at Level
One or Fifteen (15) schocl days after the grievance was pre-
sented, whichevar is sconer. wWithin five (3) scheol days after
receiving the written grievance, the Chasirman will refer it to
the Superintendent of Schcols.

{b) The Superintendent or his designee will represent the admin-
istration at this level of the grievance preocedure, Within
five (3) schocl days after receipt of the written grievance
by the Superintendent , the Superintendent or his designee will
meet with the aggrieved person in an effort to rescive it .

{e¢) If a teacher does not {ile a grievance in writing with the
Chairmen of the PR&R Committee and the written grievance is
not forwarded to the Superintendent within thirty (30) school
days after the teacher knew or should have known cf the act o
condition on which the grievance is bszsed, ihen the grievance is
considered as waived,

Level Three

Lf the aggrieved person is not satisfied with the disposition of his
grievance at Level Two, or if no decision has been rendered with-
in five {(5) =school days after he has first met with the Superin-
tendent, he may file the grievance in writing with the Chairman
of the PR&R Committee within five (5) school deys after a deci-
sion by the Superintendent, or {ifteen (15} schocl days after he
has first met with the Superintendenti, whichever is sooner. Wwith-
in five (5) school days after receiving the written grievance, the
Chairmen of the PR&R Committee will refer it to ths Board. Within
ten (10} scheool days after receiving the written grievance; a
committee of the Board will meet with the aggrieved person for the
purpose of resolving the grievance. The ultimate decision on the
grievance at Level Three will, howsver, be rendered by the full
Board .

Level Four

1f the Doard of Hducation, the aggrieved teacher and the Calumet
Fducation Association shall be unable to resclve any grievance,

and it shall involve an alleged violation of a specific article

and saction of this Agreement, it may within ten (10) days after

the decision ¢f the Board of Education be appealed to arbitration,
Such appeal shall be in writing and shall. specify the provision of
this Agreement which is involved in the dispute; and shall be de-
livered Lo the secretaries of the Board of Education and the Calumet
Lducation Association within said ten day period, and if not so de-
livered, the grievance shall be sbandcned.

Within %en {10) days after delivery oi 3aid appeal to the sec-
retaries of the Board of Hducation and the Calumet Education
Association;, said organizations shall esach select two impartial
arbitrators from the versons eligible to vote at school elections
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in sald district, but whe are not ofiicially connected with or
engaged in the operation of the schools of said district. The
four arbitrators thus selected shall then select a fifth arbitra-
ter, who need not be & school elector of this school aistrict.

"The arbitrators so selected will confer with the parties and
hold hearings promptly, and will issue their decision not lster
than wenty (20) days from the date of the close of the hearing,
The arbitrators® decision shall be in writing and will set forth
their findings of fact, reasoning, and conclusions on the issues
submitted.

"The arbitratcers shall have no power to alter, modify, add to;

or subtract from the provisions of this Agresment. Their anthority
shall be limited to deciding whether a specific article and section
of this Agreement has been violated, and shall be subject to; in all
cases, the rights, responsibilities and authority of the parties
under the Michigsan General School Laws or any other national; state,
county, district or local laws. The arbitrators shall not usurp the
functions of the Board of Education or the proper exercise of its
Jjudgment end discretion under law and this Agreement. :

"The decision of the arbitrators, if within the scope of their
authority as above set forth, shall be tinal and binding.

“"The arbitrators® fees and other oxpenses of arbitration shall be
divided equally between the parties. Rach party shall bear his
own expense in connection therewith,"”

rights of Teachers to Repressntation

1.

No reprisals of any kina will be taken by either party or by any
rember of the administration against any party in interesti, any
School Representative, zny member of the PR&R Cormittee or any
other participant in the grievance procedure by reason of such
participation.

Any party in interest may be represented at all stages of the
grievance procedure by & perscon of his own cheosing, except he may
not ve represented by a representaiive or vy an officer of any
teacher organization other than the Association. When a teacher is
not represented by the Association, the Association will have the
right to ve present and to state its views at all stages of the
grievance procedure.

¥Miscellaneous

lfr

There shall be one Association Repressntative (Building Repre-
sentative) for each school building io be selected in a manner de-
termined by the Association.

In the event that any Asscciation Hepresentative or any member of
the PR&R Committee is a party in interest to any grievance; he
shall cisqualify himseil ana a substitute shall be named by the
Association.
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Decisions rendered zt levels Two and Three of the grievance pro-
cedure will be in writing setting forth the decision and will be
transmitted promptly to all parties in interest and to the Chair-
man of the PR&R Committes, However, ihe decision at Level One
may be placed in writing upon the request of sither party.

All documents, communications and records dealing with the pro-
cessing of a grievance will be filed separately from the per-
gonne) files of the participants.

Forme for filing grievances, serving notices, taking appeals; mak-
ing reports and recommendations, and other necessary documents

will be jointly prepared and given sppropriate distribution by the
Superintendent so as to facilitate operation of the grievanse pro=

cedurs.,

The sole remedy available to any teacher for any alleged breach of
this Agreement or any alleged violation of his rights hereunder
will e pursuant to the grievance procedurs; provided; however,
thet nething contained herein will deprive ahy teacher of any legal
right, which he presently has, provided that if a teacher elects to
pursue any legal or statutory remedy, such election will bar any
furthsr or subsequent procesdings for relief under the provisions
of this Article.

Every effort will be made to aveic interruption of classroom ace
tivities and to avoid the involvement of students in all phases of
the grievance procedure.



ARTICLE XXI
TEACHER SALARY SCHEDULE
1968 = 1969
$6100 Base = 5.5%

Amount
$6100.00
$6435.50
$6771.00
$7106.50
$7442.00
$7777.50
$8113.00
8,48 .50
$878L .00
10 $9119.50

Step

Additicnal Stipends: .
Masters Degret. . oissapuiiisvessvisssinyyspeo MI00
Full year experience credit {with degree) No limit
Semester Credit Hours {20) beyend Belcoocooooo.$100
Semester Credit Hours {20) beyond Modcoocooeoso$l00
Longerity = 15 years in SystemM..occooccscooocoos$200

20 years in SyStemMocoososoccoooos 300




ARTICLE XXT

INSURANCE

The Board of Education agrees to share jointly with the school em-
ployee in the financing of Blue Cross-plue Shield or M.E.A, Insurance
program to the extent of three-fourths (3/4) the cost of a voluntary
program ior the employee, his or her spouse and children.®* In either
case, the aistriet contribution shall &t no time exceed three-fourths
(3/4) of the applicable Blue Cross-Blue Shield premium.

#Normal dependent coverage
The Board contribution shall cease under the following circumstances:

L. when the teacher no longer receives current earned income
in the system,

2, When it has been established that the teacher's services
will not be available to the system during the succeeding
year; reference here is only to the months of July and
August.



ARTICLE XXIV

BASIC SCHOOL CALENDAR™
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Acts of 1962, requires that it be
changed to avoid the pensalties.



ARTICILE XXV

CONTRACT REVIEW

Upon the request of either party, representatives of the Board and the
Association will meet on the last Tuesdey of every month when school is
in session for an informal review of matters pertaining to the Agreement.
Each party shall be represented by not more than three (3) members and
such meetings will be scheduled at the close of the school day.

Either party requesting such a meeting will submit to the other on or
before Friday prior to the meeting a listing of items that they wish to
discuss, In general; the meeting should be an hour in duratiocn,
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