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AGREEMENT

This Agreement made and entered into
this 4th day of March, 1971, shall be effective
as of January 1, 1971, except 'as otherwise
stated herein, by and between the Calhoun
County Board of Commissioners, hereiftafter
ﬂé‘sﬁ’g'%'atmTFAssociation
of Calhoun County Employees, hereinafter
designated the “ACCE.”

WITNESSETH:

The parties hereto have engaged in collec-
tive bargaining with respect to the salaries,
hours of work, and other conditions of em-
ployment for the employees being, or who
may during the life of this agreement be
employed by the County departments listed’
in Article I, Section 1, and have agreed as
follows:

ARTICLE I
RECOGNITION AND POLICIES

Section 1: The Board agrees that, during
the life of this agreement, it will not recog-
nize any labor organization other than ACCE
as the collective bargaining agent for the em-
ployees of the Circuit Court, County Clerk,
Controller, Maintenance, County Guardian,
District Court, Drain Department, Equaliza-
tion Department, Extension Department,
Friend of the Court, Health -Department,
Juvenile Court (except Juvenile Home work-
ers), Mental Health Department (except
Social Work Supervisors), Planning Depart-
ment, Probate Court, Probation Department,
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Prosecutors Office, Register of Deeds, and
Treasurers Office, EXCLUDING Department
Heads, and all Sheriff Department personnel,
Soldiers Relief Commission, Department of
Public Works, and all part time workers on
an Hourly Rate.

Section 2 - Check-off: It is agreed that all
employees who come within the provisions
of this agreement will be requested to sign
a card or form as provided by the union au-
thorizing the deduction from the employees’
wages of all union dues, initiation fees and
special assessments as may be established by
the union, and become due to it during the
life of this agreement. The employer agrees
to comply with such written authority and
to transmit such sums to the union.

Section 3: The Board agrees that during
the term of this agreement, it shall be a
condition for receiving a paycheck from the
County of Calhoun for employment services
rendered that all present and future em-
ployees (after 30 days from date of hire)
shall either become members of ACCE or
pay the equivalent of union dues as a service
charge for his representation by ACCE.
Such employees shall pay the service charge
by means of the check-off ac hereinhefore
provided. In the event any employee fails
to execute a check-off authorization within
thirty (30) days after written notice by the
ACCE to such employee, the ACCE shall
thereafter certify to the Calhoun County
Controller those employees who have failed
to execute the said check-off authorization.
Upon the receipt of said certifications, the
Controller of Calhoun County shall no long-
er pay those persons certified as having
failed to execute the check-off authorization.
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ARTICLE II
SALARIES

Section 1: All employees as described in
Article I - Section 1, having an annual salary
of $5,013 or less for calendar year 1970
will receive a 10% pay increase, effective
January 1, 1971. The 10% increase shall be
based upon the annual salary listed for each
employee as of December 31, 1970.

Section 2: All employees employed prior
to January 1, 1971, having an annual salary
of $5,014 or more for calendar year 1970
will receive a 7.5% pay increase, effective
January 1, 1971. The 7.5% increase shall be
based upon the annual salary listed as of
December 31, 1970.

Section 3: All employees shall receive,
on January 1, 1972, a 5% pay increase based
upon their annual salary classified as of
December 31, 1971.

Section 4: All persons hired after Janu-
ary 1, 1971, shall be hired at the “Probation”
salary as computed in schedule “A” of Ap-
pendix A attached hereto. All persons hired
after January 1, 1972 shall be hired at the
probation salary as computed in Schedule
“B” attached hereto. Exceptions to this sec-
tion shall be authorized only upon approval
of the Finance-Controller Committee and
the Board of Commissioners.

Section 5: Upon completion of 90 days of
employment from date of hire, an employee
shall be eligible to be advanced to the base
rate applicable. The head of the department
in which the employee is employed shall
have the sole authority to authorize the
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advancement of an employee from the pro-
bation rate to the base rate. Provided that,
if an employee has completed 180 days of
employment and such employment has not
been terminated by his department head,
but such employee has not been authorized
to advance to the base rate of his classifi-
cation, such advancement shall be automatic
beginning the 181st day of employment.

Section 6: Each Department Head shall
furnish to the County Controller a statement
signed by the Department Head, that an
employee is to be advanced to the base rate,
subject to provisions of Section 5. In addi-
tion, a Department Head shall immediately
notify the County Controller of any employ-
ment termination. The County Controller
shall notify any Department Head if an em-
ployee has been employed 180 days without
approval by the Department Head for ad-
vancement to the base rate. Such notification
shall be to the effect that named employee
has been automatically advanced to the base
rate in accordance with Section 5.

ARTICLE III
GRIEVANCE PROCEDURE

Section 1: For the purpose of this agree-
ment, the term “grievance” means any dis-
pute regarding the meaning, interpretation,
or alleged violation of the terms and pro-
visions of this agreement.

Section 2: Any employee who believes he
has a grievance must submit his complaint
to his immediate supervisor or his Depart-
ment Head within a reasonable time after
the occurrence of the event upon which the
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grievance is based. Adjustment of the griev-
ance may take place without intervention of
a representative of ACCE, if the adjustment
is not inconsistent with the terms of this
agreement, provided that the ACCE has
been given an opportumty to be present at
such adjustment.

Section 3: In the event that the adjust-
ment, or lack thereof, as determined by his
immediate supervisor or Department Head
is not to the employee’s satisfaction in the
above procedure, then the grievance may
then be presented to the Departmental Em-
ployee Relations Committee of the Board of
Commissioners. A representative of ACCE
shall be given the opportunity to be present
and aid the employee in the presentation
of his grievance.

Section 4: If the grievance of the em-
ployee is not resolved by the Departmental
Employee Relations Committee, such griev-
ance shall, upon request of either the Board
or ACCE be referred to arbitration. The
party requesting arbitration shall so notify
the other party in writing. In case an arbi-
trator is not agreed upon within 7 days
after notification, said arbitrator shall be
s;lecéed through the State Labor Mediation
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ARTICLE IV
LEAVES OF ABSENCE

Section 1 - General Policy: The following
types of leaves are officially established:
holidays, vacation, sick leave, military leave,
closing of the building by action of the
Board of Commissioners, and leave without

Vi [ e







Section 6 - Closing of the Building: In
the event the Board of Commissioners shall
order the County offices closed, such closing
shall be considered the same as a holiday
time and there shall be no loss in pay for
such closing.

Section 7 - Leave without Pay: Depart-
ment Heads may grant a regular employee
leave without pay for a period not to exceed
one year. Vacation credits and sick leave
credits cannot be accumulated for a period
of leave without pay. However, such leave
without pay will not interrupt continuous
County employment.

ARTICLE V
WORKING HOURS

Normal working hours of all employees
covered by this contract are from 8:00 a.m.
to 5:00 p.m., Monday through Friday.

Employees shall receive one hour off for
the noon meal, however, departments will
remain open during the noon hour and the
employees meal hour shall be staggered to
achieve this purpose.

ARTICLE VI
OVERTIME

When the needs of a department requires
that an employee work overtime, such work
may be compensated by granting an equal
amount of time off if approved by the De-
partment Head. Monetary compensation for
authorized overtime may be paid only if
authorized by the Board of Commissioners.
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In the event of an emergency, the Finance-
Controller Committee in conjunction with
the approval of the Department Head and
that department’s committee Chairman may
authorize such payments. In such an emer-
gency, notification shall be given to the
Controller.

ARTICLE VII
HOSPITAL AND SURGICAL INSURANCE

_All employees shall be eligible to parti-
cipate in the County Hospital-Surgical In-
surance Plan. County pays cost of coverage
for employee and em Io ee pays for _depen-
dents. ’Kpphcaf.xons siiaﬁ be secured from
the CTontroller’s Office, signed, and returned

indicating whether or not the insurance is
desired.

ARTICLE VIII
LIFE INSURANCE

All full time employees are eligible to
participate in the County Life Insurance
Program at County expense, $2,000.00 for

all County cmployees.

ARTICLE IX
RETIREMENT

County employees may retire at age 65.
The Department Head may request the ap-
proval of the Retirement Board to retain
the employee to his 70th year. No employee
shall be allowed to remain after his 70th
year.
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