


deliver to the PBoard an authorization te meke ten (10) equal
payroll deductions from the teachers'! next pey periods for
membership dues of the Associctlion (including the Mational
Education Assonistion and the Mlchigan Fducation Assoclation),
then the Board agrees to deduct such dues from the pay of such
teachers and remit the same to the Association. The Board
shall not be liable. for funds deducted, except to issue a
check to the Assoclation.

Seetlion 4: The Board agrees to meke deductions from the
paychecus of teachers for health insurance, credit union
deductions and euthorized gnnuity plans, The employee must
properly authorize deducticns and the only responsibility of
the Board will be to pay the deductions to the proper parties.

ARTICLE I1 - TEACHSR RICHTS

Section 1: Upon approval of the building princlpal or
ﬂuper¢n“ ndent, the Associatlon shall have the right to

use school facilities and equipment. The Association

shall pay for the ccat of all materials and supplles incident
to such use. If the activity 1s held when a custedlan

_ig not on duty, the Assoclation shall pay for the coct

-of same..

Seetlion 2: Th» Bogrd agrees to make avallable to the
Associaclon, in response to a written request to the superine’
tendent 21l District information aveillabie to the constltuents
of the School District. Records afors-menticned are not

to be removed from the office in which they are located.

Section 3: One Bulletin Board per teachers' lounge will be
provided for Assoclation business matters. The Assoclation
may use the2 intre-school mail cervice and teacher mall boxes
for communications to téachers,

ARTICLE I1T - BOARD OF EDUCATICN RIGITTS

Section 1: The Assoclatlon recornizes that, except as specifically
1imited or abrogated by the terms end provisiocns of this
agreement, all rights to mansge, direct and supervise the
operations of the school Qistrict and the teachers, &re vested
solely and exclusively in the Eoard.  The Asscclailon recognizes
that the Board is legally responsible for the cperation of the
entlre school system within the boundaries of the Scheol District
of Caledonia and that the Board has the necessary guthority

to discharge all of 1ts responsiblliities, Such responsibllitles:
include, without being limlted to, the establishment of
educatlon policies; the construction, acoulsiticn and maintenance
of school bulldings and equipnent; the hiring, transfer, :
assigrment, supervision, discipline, promoticn and termination
of teachers; and the establishnient and the revision of rules

and regulations governing and pertelning to work and conduct

of 1ts employees. The Board and the adminlistrative staff shall



- he free to exercilse 2ll of its managerial rights and authority
to the extent permitited by lsw, provided however that no actlon
shall violate any of the express tarms of this szreement and

no rules and regulations shall be adcpted or revised which
violate the express terms of this agreement.

ARTICLE IV -~ TEACHING HCURS AND CLASS LOADS

Section 1: Teachers will be in their classrooms or thelr
asgignad loecations fifteen (15) minutes befors the opening

of the pupils' regular schocl day in the morning. During

the scheol day, teachers are expected to remain in their

- clazsrooms with their students as much as possible. Excesslve
deviation from the ahove rules, except as outlined bhelow,

or except as expressly approved by building principals 1s
Justification for diseciplinary action. Teachers are encouraged
to remain feor a sufilcient perlod after the close ol the
puplils' school day to attend to those matters whieh properly
reguire attention at that time, inzluding consultation with
“parents when scheduled directly with the teacher except that
on Pridays or on days precazding holidays or vacatlions, the
teechers' day shall end at the close of the puplls® day.

- Mormal departure time for teachers in the elementary

schools 1s twenty-five (25) minutes after the clese of the
pupils' day. HNormal departure time for teachers in the Junior
and senior high schools 1s twenty (20) minutes after the close
of the pupils'® day.

Secticn 2: It is the responsibllity of each indlvidual teacher
to accept extra duties normally associated with the teaching
profession, i.e., attendance at staff meetings 1s compulsory.
he above-mantioned normal departure times are not eppilesble
when staff meetings are celled. The Boerd anticipates that
staff meetings will not be required on Fridays, or days before
holidsys or vacations, except in an emergency.

Section 3: Any teacher desiring to leave hls assigned bullding
ﬁ?ﬁcr to the completlon of his dally schedule as set forth above,
shall notify his immediate superviscr or his asppointee, and get
prior approval before lecaving.

Section 4: The normal weekly teaching load in the four (4) grades
of Senior Hizh will be twenty~five (25) teaching perlcds and five
(5) unassigned preparaticn pericds. The normal weekly teaching
load in the severth (7th) and elghth (3th) grades will be thirty
(30) teaching periods and five (5) unassigned preparation periods.

Assignments to a supervised study perioed shall be con-
sidered a teaching period for purposes of this Articie.

Seetlion 5: All teachers shall be entitled to a duty«free lunch
periocd.

Section 6: Recess cduties in elementary schools shall be asslgred



to teachers on a rotating basis.

Section 7: All Junior and Senior High School teaching speclalists
such as music, art, laboratory selences, speech theraplsts, and
resding consultants shall have the same preparation time as other
teachers in their schools. All Elemzntery teaching speclallsts
wlll have relief time equal to that of other clementary teachers.

Section 8: If a teacher shall teach more than the normsl teachlng
load &s set forth in this Article, he shall receive additlional
coempensation of Six Dollars ($6.00) for each teeching period in
excess of such norms. £taff teachers subatituting during planning
perlod shall receive compensation at the rate of Six Dollars
($6.00) per class period. Staff teachers who take lunch pericd
duty will be pald 3ix Dollars ($6.00) per lunch period worked.

Section 9: Inasmuch as the pupll classroom teacher ratio

is an important aspect of an effective educaticnal program
and 1s directly related to the quality and volume of a
teacheris work, it is agreed that the feollowing limits

on class size represent desired objectives insofar as
practical. The utilizaticn of facilitices and personnel

end the future planning of construction and staff recrultment
ghall be such as to nove toward these objectives.

Elementary: Ke2 = 27; 3, 4, 5, 6 = 29,

If at any time it is found that a specified 1limit is
exceeded by more than 10%, then the involved principal, the
involved teschers and the Association representative and the
superintendent's representative shall meet to plan needs for
relieving the situation. Any recommendations from the meetling
will be submitted to the Beard. It is the intent of the
Board, where practical, te maintain an egualized distribution
of students in the classrooms throuzh busing and/or other means.

ARTICLE V ~ PROTECTION OF TEACHERS

Szetlon 1: If a teacher is sued by reason of disciplinary
action taken by the teacher in accordsance with the school
policy against the student, the Board will provide legal
counsel and render all necessary assistance to the teacher
in his defense.

Section 2: 1In case of an assault, an injury is inflicted

on a teacher by a student when the teacher is acting in the
line of duty as an emplcoyece of the Poard time lost by the
teacher shall not be charged against the teacher's sick leave,
Hewever, the teacher shall continue to be paild by the Board
exoept that when Workmen's Compensation is paid, the Beard
shall pay the difference between the sum received as a result
of Workmen's Compensation and the teacher's regular salary at
the time of the injury, not to exceed three (3) years.

Section 3: The Board will reimburse teachers for any damage




or destruction of eclothing or perscnal property of the teacher
wnlle on duty in the schocl or on the school premlces due to
the administration of student disciplinary action, when such
diseciplinary action is in accordance with Beoard policy.

Section 4: Any monies paid by the Board under this Article
are to be less any amount received by a feacher as a result
of a personal insurance policy (i.e., no double compensation).

Secetion 5: The Board azsumes no loss to teachers due to
vandalism.

Section 6: Reduction in Personnel, Should substantial and
unforseen changes in student population or other conditions
make necessary a genersl reduction in the number of teachers
enployed by the Board, the Board will retain, as nearly as
posslble, those teschaers with proper teacher certificates for
the remaining teaching positions based firat on teaching
qualificatlions as determined by the adminilstration and secondly
on longest service in the district.

ARTICIE VI - SICK LEAVE AND LEAVES OF ABSENCE

Section 1:

A, Each teacher may be granted ten (10) days per
school year for absences caused by illness or injury.
Unused sick leave days may accumulate to & maximum
of one hundred elghty (160) days. Each day of
absence must be epproved by the building principal
or superintendent.

(1) The teacher may be required to present a
physician's statement of illness or injury at the
request of the building principal or superintendent.

(1i) Absences in excess of accumulated sick leave
will be deducted at the rate of substitute teacher's
pay for each day absent.

B.  Any teacher whose personal 1llness extends beyond
the period of accumlated sick leave shall be granted
a leave of absence without pay for such time as is
necessary for complete recovery from such 1llness.
Upon return from leave, a teacher shall be assigned
to the seme position, if available, cr a sub=
stantially equivalent position. The teacher shall
be entitled to return from such leave at any time
within one (1) year at the teacher's salary incre-
ment level at time of leave. No credit for
experience wlil be given durlng leave.




Seetion 2

.
*

Leaves of absénce, with pay and not charged against.

slck leave, shall be granted for the following reasons. Each day
of absence must be approved by the building principal or super-

intendent

A.

E.

Section 3

t
L]

Bach teacher may be granted two (2) personal
business days per school year. The purpose of
personal business days is for conducting personal
business which cannot be conducted outside of
school hours.

(1) Personal business days shall not include days
that could be classified as vacatlon days.

(11) Perscnal business days will not be sccumulative,

Each teacher may be granted five (5) days per
school year for death in the immediate family.
Immediate family 1s limited to parents, grande-
parents, children, grandchildren, brothers, sisters
(in laws), spouses or individuals residing for an
extended period in the household,

(1) Unused days will not be accumulative.

Absence when a teacher 18 called for Jjury service,
The amount received for Jury duty will be deducted
from his salary,.

Absence for court appesrances as witnesses in any case
connacted with the teacher's employmesnt by the school.

Absence for time necessery to take selective service
physical exanminations. :

Leaves of absence, with pay but chargzed agalnst

sick leave shall te granted for Yhe following reasons. Each

day of absence must be approved by the bullding principal or
superintendent.

A,

eplicatli

¢

Eaech teacher may be granted five (5) days per school
year for absence caused by injury or illiness to

a member of & teacher's immediate famlly. Immedlate
family 1s limited to pareats, chiléren, spouses or
individuels residing for &n extended period in the
household.

(1) Absences in excess of five (5) days will be
deducted at the rate of 1/184 of the teacher's
salary schedule pay for each day absent.

Leaves of absence without pay may be granted upon

n for the following purposes:




A. Study related to the teacher's llcense fleld.

B, Study to meet eligibility requirements for a
license other than that held by the teacher.

C. Study, recesarch, or special teaching assignment
invelving advantage to the school system,

The regular salary increment occuring during such period
shall be zllowed upon satisfactory ccmpletion of items A, B .
or C above.

Saéuion 5: A maternity leave shall be granted without pay,
commencing not later than the end of the sixth (6th) month of
pregnancy, except that when this date falls within one (1) school
month of the end of the scwester., The teacher shall be entitled
to return from such leave at any time within five (5) years,

at the beginning of any school year or beginning of the

second semester providing a suitable vacancy is avallable,

Section 6: A leave of abaence will be granted of up to two
(2 yeors to any teescher who joins the Peasce Corps in & related
fleld as a full time participant in such programs. Any period
so served shall be treated as time taught for purposes of the
salary conslderations set forth elsewhere in this agreement.,

Peace Corps service prior to becoming & teacher in the
Caledonia system does not accrue toward selary level.

Sectlon 7: Military leaves of absence ghall be granted to any.
teacher who shall be inducted or shall enlist for militaery duty
to any branch of the Armed Forces of the Unlted States, or called
to actlive Aduty while a memdber of the Regerve Armed Forces of the
United States and is honorably discharged.

Teachers on militery leave shall be given the benefit of
any inerements and sick leave allowances which would have been
credited to them had they remained in active service to the
schcol.

Section 8: A total of four (4) persons one day each or one
person for four (4) days leave per year will be granted to the
C.E.A. for the purpose of attending State or Regionsl conferences
of MEA and/or CEA oriented meetings.

A, Three (3) davs advanced notice must be given to the
builiding principal.

B. The cos%'cf the substitute teacher's pay wlll be
reimbursed to the schocl district by the C.E.A.

C. No time off from regular teaching hours will be
granted for conducting locel C.E.A. business,




ARTICLE VII - OTHER BENEFITS

Section 1: Teachers will be given full credit for experience in
other school systems and will be paid at the salary level to which
they are entitled based on thelr years in teaching when they
obtain tenure in the Caledonia School system. Before receiving
tenure in the Caledonia School system they may be given up to
seven (7) years experience on the salary level.

Section 2: Sabbatical leave may be granted at the discretion:
of the Board in accordance with Section 335 of the 1959~
60 revision of the school code of 1955,

Section 3: Any change in degree status that affects the salary
schedule must be made prior to the Fridesy following Labor Day
for first semester and the ninety-first day of school for the
second semester.

Section 4: Any teacher who is absent as & result of an injury
or disease compensable under Michigan Workmens Compensation
Law and/or Federal Social Security laws shall recelve from the
Board the difference between disability benefits provided

by Workmens Compensation and/or Social Security and the sick
leave benefits herein provided.

Section 5: Hospitalization and insurance benefits. The Board
will pay Twenty~-four Dollars ($24.00) per month for twelve (12)
months for each teacher. The teacher shall apply this to any
Board approved insurance program. (For the year 1970-1971

the Board has approved Blue Cross/Blue Shield or M.E.A, insur~
ance plans.,) Beginning on July 1, 1971, the Board will pay
the equivalent amount equal to 100% of the cost of the Blue
Cross/Blue Shield program which is comparable to the plan now
in effect towards Blue Cross/Blue Shleld or M.E.A. insurance.
No teacher will receive the above 1n cash.

ARTICLE VIII - GRIEVANCE PROCEDURE

Section 1: A grievance shall be defined as any dispute regarding
the meaning, interpretation or application of the terms and
provisions of this agreement.

Section 2: FIRST STEP: A teacher who believes he has a
grievance shall first discuss the matter with his principal
personally or accompanied by an Association representative

or Association officer within five (5) school days after

the occurrence of the event upon which the grievance is based.
It shall be the objective of both parties to resolve the
matter in this informal manner. In the 2vent the grievance
1s not settled in this manner, the following formal grievance
procedure shall apply: provided the Association signs, or
any commlttee of the Association signs the grievance.

Section 3: SECOND STEP: Any grievance that is not settled




as set forth in Section 2 of this Article or these grievances
submitted by the Association shall be submitted in writing

to the prineipal of the school in which the grievance arises.

All grievances cshall state the facts upon which they are

based, when they oceurred snd shall be signed by an officer of
the Assoclatlon and the tzacher who is filing the grlevance

or an officer of the Association when the Assoclation filles

a grievance and shall be submitted to the prineipal within

8ix (6) school days after the informel meeting described in Section
2 sbove or the occurrence of the event upon which the grievance.
is based for those matters submitted by the Assoclation. The
principal shall give a wrltten answer tc the aggrieved teacher

cr the Assosiation wlthin two (2} schoel days after receipt

of the written grievance. If the answer is mutually satisfactory,
the grievant shall =o indiecate on the grievence form and eslgn

it with two (2) copies of the grievance thus settled retained

by the Association and one (1) by the principal.

Section U4: THIRD STEP: If the grievance has not been settled
in the Second Step and if 1t is to be appealed to the third
Step, the griﬁvant and/or his Association representativs or
representatives shall notify the Superintendent in writing within
three (3) school days after receipt of the principal's Second
Step answer of the desire to appeal. If such written request
is made, the Superintendent or someone by him designated shall
meet with the grievant and/or Association representative or
representatives within five (5) schcol days to conslder the
grievance. The Superintendent shall give a written answer to
the aggrieved teacher and/or his Assocliation representative

or representatives within five (5) scheol days after the date
of this meeting. If the answer 1s mutually satisfactory, the
grievant shall so indlcate on the grievaonce form and sign 1t
with two (2) copies of the grilevance thus settled retalned by
the Associlation and one (1) by the Superintendent.

Section 5: FOURTH STEP: If the grievance has not been settled
in the third Step and 1f it 1s to be appealed to the fourth

Step, the grievant and/or his Association representatlive or
representatives shall notify the Superintendent in writing within
five (5) school days after receipt of the Superintendent's third

Step answer of the desire to appeal. If such request 13 made,

the grievence shall be reviewed at a meeting between the School
Board the Superintendent, the grievant and the Associaticn
representative or representatives within ten (10) school

days after receipt by the Superintendent of the notice of
desire to appeal. A written answer snall b2z given by the
Board's representative to the ag grievad teacher and the
Associatlion representative wit“in fifteen (15) school days
after the date of the fourth step meeting.

Section 6: FIPTH STEP: If the grievance has not been
settied in the Fourth Step, the grievant and/or his Association:
representative or representatives. may subnit the matter to
mediation under the Act or, may submlt such grilevance, to
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erbitration, provided such suhmission 1s made within ten
(10) school days after receipt of the Pourth Step answer.

(2) Al matters submitted to arbitration shall be
subnitted to the State Labor Mediaticn Foard
and shall be conducted pursuant to Michlgen
Labor Mediation Act and Public Employment
Relations Act. The Arbiirgtor shail have no
power or suthority to alter, amend, add to or
aubtract from the terms of thiz sgreement,
Dcth parties sgree to be bound by the awar
of the arbitrator and that the costs of any
arbitration proceeding under this provision shall
be borne equally between the parties.

Seection 7: Gricveances vhich are not appesled within the time
Timits specified in the above grievance procedure shall be
considered to be withdrawn by the grievant and/or Assoclation,
The ebove grilevance procséure affords the sole and exclusive:
remedy for complaints and grlevances under this agrecment

and the sole method of erxpression or communicaticn cf a view,
grievance, complaint oy opiniocn on any matter rzlated ¢o this
ggreement.

Section 8: The presentation and discussions of grievances provided
for in this Article shall tske plmece cutside of the regular school
hours except during the first three (3) steps of thils procedurs
(Sections 2, 3 and 4 of this Article) which will be held during
echeol hours so long &3 all persons involved could so meetd

without interference with their zssigned duties.

Section 2: In the event grievances filed under this Article shall
nct be satisfactorily settled during the school year, they shall
continue after the end of the school year with the weekdays Honday
through Friday being as 1f they were school days in determining
the time limits set forth atove.

Section 10: If an individual teacher has a personal complaint
which he decides to discuss with the auperviscer, he is free to
do so without recourse to the grievasnce procedure. However,

no grievance shall be adjusted without prior notification to

the Assoccietion and opportunity for an Assoclation representative
to be present, nor shall any adjustment of a grievance b2
inconsistent with the terms of thia agreement. In the adminls~
tration of the grievance procedure the interests of the teacher
chall be the sole respensibillity of the Association,

ARTICLE TX - VACANCIES, PRCHOTIONS AND TRANSFULRS

Section 1: The Beard racognices that it is deslrable in meking
aosignments to consider the interests and agspirations cof 1ts
teachers. Requesta by a teacher for transfer to a different
class, bullding, or position shall be made in wrlting, one copy
of whieh shall be file@ with the superintendent and one copy
ehall be filed with the Associaticn. The applicstion shall set
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forth the reascns for transfer, the school, grade or position
sought and the applicant'’s acaclemic quallificatliens. Such re=-
quegts shall be rencwed once each year to assure active censidera-
tion by the Board.

Seetlion 21 The Association recognizes that when vacancles oocur
éuring the school year, 1t mey be d4ifficult to £111 them from
the faculty staff withcut undue disruptica to the existing
insSructional program. If the superintendent in his judgment so
determines, such a vacancy may be filled on a temporary or
tentative basis until the end of the normal school year at which
time the position will be considered vacant.

Section 3: Whenever a vacancy arises, the Superintendent shall
prcmnt ¥ notify the Association in writing and shall provide for
eppropriate posting of said vaeaney in every school building in
the district.

ARTICIE X - TEACHING CONDITIONS

Sectlon 1: The Board will provide a separate desk with lockable
drzwer ‘space for each teccher in the District as well as

gym uniforms, tank sults for Physical Education Teachers,

emocks for Art and Home Economic Tenchers, laboratory coats

Tor Laboratory or Science Teachers, shop coasts for Vecational
end Industrial Education Teachers. Laundry service for this
laathmentioned item will be provided withcut charge to the
teacher,

Section 2: Teachers, other than newly appcinted and substltute
teachers, will be notified of their tentative programs for the
coming scheol year, including schools to which they will be
essigned, the grades and/or suybject they will teach and any
special or unusual classes that they will have &3 soon &s
practical and under normal circumstences, no later than June 1..

Section 3: Any proceeds from vending machines placed in the teachers'
lounge or lunch room areas shall be placed in the Student Scholare
ship Fund created for that purpose. Such Scholarship Fund shall

be administered jointly by the Association and the Administraticn.

Section 4: The Board agrees to make avallable copying and
duplicating faeilities to ald teachers in the preparaticn of
instructiconal material.

Section 5: It is recognized by the pertles that the teacher
way not fairly be expected to assume responsibility for
emotionally dilsturbed students nor be charged with the
responsibility for psychectherapv.. Whenever it appears to the
classroom teacher and/or counseler and in conjunction with the
principal, that any pupril or pupils require the attent ion of
special counselors, social workere, law enforcament personnel,
physlcisns or other professicnal perscns, the Board will tale
réspongible steps to relleve the teacher of recponsibility with
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respact to such pupil or puplls.

Sectlon 6: The Board will provide suitable space for each

tencher to store coats, overshoes, and personal artiecles; coples,
exclusively for each teacher's use, of g1l texts used in each

of the courses the teacher is to teach; and adeqguate attendance.

books, peper, pens, chsglik, erssers, &nd other puch material

required in daily teachinz respemsibllity.

Seection 7: Telephone facllities shall be made available to
teachers for thelir reasonablic use,

§2§§$g§_§: Teachers shall not be required to work under unsafe
or hazardous conditions or to perform tasks which endanger
thelyr health, safety or wall being.

ARTICLE XI - WACES

Section 1: The wage schedule attached hereto as Ezhibit "A"

T 2 m————"

shall ve in effect for the term of this agreement.

ARTICLE XII ~ EVALUATICN

Seectlon 1: The parties recognize the importance and value

of deveioping pﬂcc°dures for assisting and evaluating the progress
and success of both newly employved end erxperienced parsonnel.
Therefors, to this end the following procedure has been agreed

to in an effort to acccmplish the goeals.

Sectlon 2: All monitoring or observation of the performance
of a teacher will de conducted openly and with full knowlecge
of the teacher.

o s s

ten (10) days fhn eafte:, one (1) to be qign ﬁ and "eturned
to the administration and the other to ha retained by the

" teacher.” In the event the teacher feels hls evaluation was
incomplete or unjust, he may put his objections in writing
and have them attached to the evaluation report to be pleced
in hls personal file.

Section 4: Each teacher shall have the right, upon request,
to veview the contents of his own personsl file. A represente-
tive of the Association may, &t the teacher's request, accompany
the teacher in this review. .

Sﬂc*ioq_gz No material may be pliaced in the teacher's personal
Tile without allowing the tescher &n opportunity to file &
response thereto and saild response shall become part of said
£11e.

ARTICLE XIIT ~ GENERAL

Sectioen 1: If, during the 1life of this agreement, any of the







Secetion 1
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EXHIBIT A

Selary Scheduls 1970-71

——
$ 7350
7718
8035
8453
820
91883
8555
9923
10290
10658
11025

o e [
108 & 8000
105 8400
110 8800
115 9200
120 9600
125 10600
130 10400
135 10800
140 11200
145 11600
150 12000

Non degree -~ 1Cth step $ 7350,

Section 2:

lst
2nd
3rd
Eth
5¢th

Section 3

per

step
step
step
step
step

day.
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Starting July 1, 1971, the percentage increments
in the Salary Schedule shall be as follows:

Step
Start

-
—— v

100
105
110
i i
120
125

Sten

6th step
7th step
ith step
ath step
1Cth step

z

oo

131
137
143
149
155

A certificated regular part-time classroom teacher
will receive his salary, extra pay, sick leave and leaves of
absence, hospitalization and inaurance benefits in direct
proportion to the hours he works in relation to six {(6) hours

For example, a regular part-time teacher who works three
(3) hours a day will receive salary at 1/2 the salary schelule,
five (5) full days sick leave, etc.
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Section U §: The following extra duties pay will be based on

the following percentages of the base BA salary. ($7350 for
1970~71)
Years Experience in Systenm®
Activity 0 1 2 3
Athletic Director 11 12 13 14
Football
Hesd Varsity 10,5 : 5 & 12 13
Agst., Varsity 7.5 8 8.5 9
Heed Jpr, Varsity 7.5 8 B.5 9
Asst, Jr. Varsity 7 7.5 8 8.5
T'reshman 5 5.5 6 6.5
Basketball
Head Varsity 10,5 11 12 13
Head Jr. Versity 7.5 8 8.5 9
Freshman 7 1.8 8 8.5
8th - 3.5 4 4,5 5
7th 3.5 4 4.5 5
Track
Head Varaity 7 7.5 8 9
Asst. Varsity 5 5.5 6 6.5
Baseball
Head Varsity 7 T+5 8 9
Jr. Varsity 5 5.5 6 6.5
Wrestling
Head Varsity 1:5 8 9 10
Tennis 5 5.5 6 6.5
Colf 5 5D 6 6.5
Cross Country 5 5.5 6 6.5
G.A.A. 3.5 Y 4.5 5
Cheerleading
Sr. High 3.5 4 4,5 5
Jr. High 3 305 y L}.S
Band 8 8.5 9 9.5
Chorel 5 545 6 6.5
Yearbock
Sr. Bigh 6 6.5 ¥ {5
Jr. High 3 3.5 4 4.5
Debate 3 2.0 4y 4
Junior Play b i L 4
Senior Play 4 b i i
Safety Patrol 3 3 3 3
# Experience steps 0 through 2 go into effect for the

school year 1970-T71.

Experience step 3 will take effegt at the beglinning

of the 1971~72 school yesar.



The feollowing extra pay dutles will be pald as follows:

Driver Education Coordinator $150.00 year
Instructors - lst year 5.60 nour
2nd year 815 hour
3rd year 6.00 hour

Spongors:
Senior class $100.00 each
Junior class Q0.00 each
Scphemore class 80,00 each

Freshman clasa 70.00 each

The extra duty pay schedule as covered in this article
does not ccmrit the Board to continuing all of these extra
duty activities.

The Board reserves the right to approve or disapprove
a specific extra duty activity.

Seetion 5: Teachers shall receive extra compensatlion in the
amount of $50.00 for each two (2) semester hours, (cr the
equivalent in term hours) of study credits successfully compleled
beyond the Bachelor's Degree in their related field.

A. Before the extra compensation will be pald, the
teacher will:

(1) Furnish proof to the Superintendent of
successful completion of credit.

(11) Agree to remain in the Caledonia school district
as 2 teacher for one additional semester.

B. There will be a maximum of $75.00 per teacher.
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