Michigan Education Association

' This sgreement entered into this first day of Septesber, 1966 by and botne/nqéé / 7 7
Board of Education of the School District of The City of Cadillac, Michigan, here-
inafter called the "Board, and the Cadillac Chapter of the Michigan Education Assoc-
iation, hereinafter called the "Associatiom',

PHE A
/6 IKEnDAC E WITNESSETH

WH 'tﬁ ‘d* and !Le Azﬁggih{:on recognize and declare that providing a quality
education for the children of the Cadillac School District is their mutual aim and
that the character of such education depends to a great extent upon the quality and
morale of the teaching service, and

WHEREAS the members of the teaching profession are partiéularly.qualifiad to assist
in formulating policiea and programs designed to improve educational standards, and

WHEREAS the Board has a statutory obligation, pursuant to Act 379 of the Michigan
Public Acts of 1965, to bargain witls the Association as the representative of the
teaching personnel with respect to hours, wages, terms and conditioans of employment,
and

WHEREAS the parties, following extended and deliberate professional negotiations,
have reached certain understandings which they desire to memorialize,

. WUepeb s o\ € 1
’ FILE
OFFICE OF PROFESSIONAL NEGOTIATIONS " /. £5

In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE 1
Recognition

A. The Board hereby recognizes the Association as the exclusive bargaining represen-
tative, as defined in Section II of Act 379, Public Acts of 1965, for all certified
teaching personnel under contract, excluding the Superintendent, Director of Eiemen-
tary Education, and Principals,

The RTerm "teacher™ when used hereinafter in this Agreement, shall refer to all em-
ployees represented by the Association in the bargaining or negotiating unit as above
defined, and references to male teachers shall include female teachers.

B. The Board agrees not to negotiate with any teacher's organization otner than the
Association for the duration of this Agreement. Nothing contained herein shall be
construed to prevent individual teachers from presenting a grievance and having the
grievance adjustad without intervention of the Association, if tne adjusiment is not
inconsistent with the terms of this Agreement, provided that the Association has been
given an opportunity to be present at such adjustment,

C. Within thirty days of the beginning of their employment hereunder, teachers may
sign and deliver to the Board an assignment authorizing deduction of local, state, and
or national membership dues of the Association upon such conditions as the Associatioa
shall establish. Such sum shall be deducted as dues from the regular salaries of all
such teachers and remitted not less frequently than monthly to the Association,

D. Nothing contained herein shall be construed to deny or restrict to any teacher
rights he may have under the Michigan General School Laws or applicable civil service
laws and regulations. The rights granted to teachers hereunder shall be deemed to be
in addition to those provided elsewhere,

ARTICLE iX

Teacher Rights

A. Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees that every
employee of the Board shall have the right freely, to organize, join and supporti the
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otaer concerted activities for mutual aid and protactione An a duly elected body
ezeroising governmental power under the color of law of the State of Michigan, the
Board undertakes and agrees that it will mot directly or indirectly discourage or de-
prive or coerce any teacher in the employment of any rights conferred by Act 379 or
ochar laws of Michigan or the Constitution of Michigan and the United States; that it
will ot discriminate against any teacher with respect to hours, wages or asy terms

of conditions of emplocyment by reason of his membership in the Association, his par-
ticipation in any activities of the Association or cadllsctive professiocnal negotiations
with ¢be Board, or his inatitution of any grievance, complaint or proceeding under
this Agreement or otherwise with reapect to any terms or conditions of eaploym-nt,

Be The Board specifically recognizes the right of its employews aprropriilely Lo in-
voke the assistance of the State Labor Meiiat on 3ourd, or a4 Mdiator fria mgu ublis
agency.

Co The Associatlon and its members shall have Lhe right L» uue scuw.i Wiliding fucia-
itiea; aoccarding to Board policy ob Use of Buildings; arrougemenls as . buslldings
and hours to be requested in advance from the Juperistead:at, No teacher shall be
prevented from woaring insignia, pins or other identifications of meml.orship in the
Ase@ociation either om or off school premises, All notices and other established wmedia
of ecomrmunication shall be signed and made available to the Aaacciat1on and its members
in the teachers rooma.

D. The Board sgrees to furaish to the Association in response to rpasonable requests
from time to time all aveilable informestion concerning the fisancial resousces of the
district, tentative budgelary requirements and allocations,

E. The Board and Association agree that the areas of fringe Benefits and noon hour
~ gmpervision mmy be me-oponed annually during the duratiom of this contract as covered
in Artiocle VI1I.

ARTICLE IIXI
Salaries

A. The salaries of teachers tovered by this Agreement ars set forth in Schedule A
which is attachad to and iacorporated in thie Agreement, Such salary schedile shall
romeip in effect during ths thiee year term of this Agrsement, provided, however,
that upon written molice to the other party at least ninety (90) days prior to the
first day of May of overy ysar of this Agreement, elther pariy may request the re-
opaning of negotiations of the base of such salary schudule,

B: The salasy echeduls is based upow a moraal weekly teaching load, es hereinafter
dafined, as 185 days of sembership, during normal teachimg hour3d.

Co If a tescler is engaged during the school day inm negotiating in behalf of the
Aesociatica with sny reprasentative of the Board or participating in any professional
grievance segotiatiom, he shall be released from regular duties with the coet of a
subatitete to be peid by the Associatioca.

De All temchers, shall be releasesd from regular duties without loss of salary at leasat
one day each remester for the purpose¢ of participating in area or regicnal institutes
of the Michigan Educatiom Associatiom,

ARTICLE IV
Teaching Hours

A, The tcachor's normal teaching hours in the Cadillac Public Schocls shill bz as
follous:

(1) Teachers scheck iR mo litar than - 8:00 a.z.
(2) Teachers shall leave B¢ earlier than 4:00 p.m.

B, The Peoard recogaiscs the principle of a atandard forty-hour workweck ani will, so
far as poseihlae, et work schedules ard make professiomal ascignsents wiich con resson-
akly be compleicd withie such standard workweek. The Board will not require toachers
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of his rights and obligations with raspect to such assault and shall render all reason-
able assistance tc the teacher in connection with handling of the iumcident by law en-~
forcement and judicial authorities.

C. Complaints by a parent cof a student directed toward the teacher shall be promptly
called to the teacher's atteantion if it would benefit the teacher at the discretion
of the principal.

D. Teachers shall be expéctcd to exercise reasonable care with respect to the safety
of pupils and property, but shall not be individually liable, excepl in the case of
negligence or neglect of duty, for any damage or loss to person or property.

ARTICLE XIII
' Negotiation Procedures

A, In the event the salary schedule, fringe benefits and nnoza hour supervision are
recpened for negotiation, by either party, as provided iz Article II of this Agreement,
the parties will promptly negotiate for the purpose of reaching an agreenent upon the
above items, said reopening to be at least ninety (G0) days prior to the first of May.

B, At least ninety (90) days prior to the expiration of this Agreemen: the parties
will likewise begin negotiations for a new agreement covering wages, .ours, terms and
conditions of employment of teachers employed by the Board.

C. In any negotiations described in this Article, neither party shall rave any contrsl
over the selection of the negotiating or bargaining representatives of the other party
and eash party may select its representatives from within or outside tle district.

It is recognized that no final agreement between the parties may be exexuted without
ratification by a majority of the membership of the Association and by . majority of
the Board of Education, but the parties mutually pledge that representa.ives selected
by each shall be clothed with all necessary pewer and authority to make aroposals,
consider proposals, and make concessions in the course of negotiations o' bargaiaing,
subject only to such ultimate ratificaticnm.

D. If the parties fail to reach agreement in any such negotiatiodns, either party nay
invoke the mediation machinery of the State Labor Mediation Board.

,ARTICLE X1y
Professional Grievance Negotiation Procedurs

A, Any teacher, group of teachers or the Asscciation believing that there 2as been &
violation, relating to wages, hours, terms or conditicms of employment, mar file a
written and signed grievance with the Board or itz designated represeatative. The
Bosrd hereby designates as its representative for such purpose the principsl of each
school building, Director of Elementary Education, and the Superintemnvlent o Sghocls,
when the particular grievance arises in more than one school building.

B, Within five membership days of receipt of the grievance the desigmnited rep-esentative
of the Board shall meet with the representative of the Association ia an effor: to re-
solve the grievance., Affected teachers may or may not be preseut at such meetig.

If the meeting is with an elemeutary principal and the parties canuo. agree, the
grievance shall be promptly {tracsmitted to the Director of Elementary Fducatiocn vho
shall have five membership days thersafier to approve or disapprove the grievanc:,

If the meeting is with the Secondary Principals or the Director of Elementary Education
and the parties cannot agree, the grievance shall be promptly transmtted to the uper-
intendent who shall have ten membership days from receipt to meet witi the parties
concerned. If the grievance shall be denied by the Superintendent, e.ther upon reiew
of the action of the school principal, or in the first instance, the jrievance sha.l
immediately be transmitted to the Secretary of the Board, with a statesent of reasc.s
why it is being disapproved.

C. Within 15 days from receipt of the grievance, the Board may hold a learing tnereua,
may delegate one or more of its members to hold a hearing or otherwise investigate he
grievance, or prescribe such procedure as it may deem appropriate for casideration of
the grievance, provided, however, that im no event, except with express written consost




of the Association, shall final determination of the grievance be made by the Board
more than 30 days after submission to the Board.

D, If the decision of the Board is not satisfactory to the Association, the grievancs
may be submitted tc the State Mediation Board. (Sec. D, Article XiV)

E. If any teacher for whom a grievance is sustained shall be found tc have been un-
justly discharged, he shall be reinstated with full reimbursement of all professional
compensation lost. If he shall have been found to have been improperly deprived of
any professional compensaticn or sdvantages, the same or its equivilant in ﬁoney shall
be paid to him.

F. For administrative convenience, the Board may cause complaintis whick may be the
subject of grievances under this “rticle first to be presented to a principal or
Director of Blementary Education, for informal processing, ia an effort to reduce the
sumber of formal grievances handled under the professicnal grievance procedure herein
established. The parties shail mutually work out procedures for such informal pro-
cessing upon request, but exhaustion of such informal procedures shall not be required
as a condition precedent to invoking the grievance procedure.

ARTICLE XV
Professional Study Committees

There is hereby established an informal professional study committee composed of eight
members, two members from the Board and six from the Association. The committee shall
consider matters of common concern to the benefit of our educational program.

ARTICLE XVI
Miscellaneous Provisions

A, The Beard will attempt at all times to maintain an adequate list of certified
substitute teachers. Teachers shall be informed of a telephone number they may call
by 6:45 a.m., to report unavailability for work. Once a teacher has reported unavail-
ability, it shall be the respcnsibility of the administration to arrange for a substi-
tute teacher.

8. The Association shall be informed whenever possible by the Board of fiscal, budgetary,
and tax programs affecting the district.

G. The Association shall deal with ethical problems arising under the Code of Ethics
of the Education Association Profession in accordance with the terms therecf and the
Board recognizes that the Code of Ethics of the Education Profession is congidered
by the Asscciation and its membership to define acceptable criteria of professional
behavior, :

D. This Agreement shall supersede any rules, regulations or practices of the Board
which shall be cantrary or inconsistent with its terms. It shall likewise supersede
any contrary or inconaistent terms contained im any individwal teacher contracts here~
tofore in effect. Al)l future individual contracts shall be made expressly subject to
the terme of this Agresment.

E. Copies of this Agreement shall be printed at the expense of the Board and presented
to all teachers now edployed or hereafter employed by the Board.

¥. If any provisions of this Agreement or any application of the Agreement to any
employee or group of employees shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted
by law, but all other provisions or applications shall continue in full force and
effect.

ARTICLE XVII
Duration of Agreement

This Agreement shall be effective as of September 1, 1966 and shall contimue in effect
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years until the first day of Sepbember : This Agreswent shall ang
be extended “Pdl]} and it is expressly uﬁderstood *hat it shall expire on tne date
indicated.- ;

Board of Education

President

Secretary

Education Association

President

Secretary



Salary Schedule 1966 - 67

“A.  Schedule

¢ 1 100% ' 5200 : 5500

1 2 103% 5356 5665

2 = 107% 5564 : 5885

3 4 111% 5772 6105

b 5 1158 5980 6325

5 6 120% 6240 €600

6 7 125% 6500 6875

i 8 131% 6812 7205

8 9 137% 7124 7535

9 10 14% k36 7865
10 1l 1504 7800 8250

B, fxtra Pay for ixtra Duty
Yearbook $200 Athletic Director $400
School Faper £200 Head Football/Basketball 3500
School Bank £350 Asst, Football/Basketball $300
School Flay 4150 Golf §250
Girls Intramural $150 Tennis : $250
Elem. Intramural 3150 Track $250
Summer Music 4500 Skiing $300
Co The Board of Education may establish additional salary for guidance; special

education or school camp perscnnel. The Beard further reserves the right to set

sdministrative salaries,

151 OQutside experience shall be allowed for teaching experience in other school
districts and military experience (at a rate of one year for each two years served)
not 1o exceed five (5) years. Full credit shall be allowed for military experience
for these leaving Cadillse achools and returning thereto, Teachers leaving the
Cadillac system and returning shall receive one year for each year in the system
if it exceeds the five year minimum. A year's step will constitute a minimum of

95 days actual teaching experience.
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