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AREREEMNERT

THIS AGREEMERT made this &th day of June,
1973, effective January 1, 1973, by and
betueen the CITY CF EHDILLHC Michigan,
hereinafter call "City", and the UNITED
STEELWLRKERS CF AMERICA, on behalf of

its LLCAL UMICN NO. 14317, tocether here-
inafter referred to as the "Union".

Wl 1 NESHEEHS

In consideration of the mutual and recipro-
cal promise of the parties hereto, herein
contained, the parties heretc covenent and
acree as follows:

Section 1. PFurpose. That this Agreement
is for the exclusive joint use and benefit
of the contracting parties anc the provis-
ions here in defined and set forth shall

be construed as bindinc upon and effective
in determining the relations between the
perites hereto, that this Agreement shall
promote and improve industrial and economic
relationships, and to set forth therein

the basic agreement covering the rates of
pay, hours of work, &nd conditions of em-
ployment to be observed hereto.

RECCGNITICN

Section 2. Bargaining Unit. It is asgreed
that the Employer recocgnizes the United
Steelworkers Union anc the Laocal 14317 as
the sole and exclusive bargaining acent
for the Street and Sewage Depertment, and
Water Department, with the exception of
Superintendent, supervisory, clerical
personnel and temporary and
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seasonal employees. Temporary and seasonal
employees shall be employees hired as such by
the City for the limited period of one hund-
red and eighty (180) days ending November 1

of each year. No permanent employee shall be
displaced by a temporary or seasonal employee.
No temporary or seasonal employee shall work
gvertime without first offering such overtime
to permanent bargaining unit employees.

UNICN SECURITY

Section 3. Agency Shop. Membership in the
Union is not compulsory. Employees have the
right to join, not join, maintain or drop
their membership in the Union as they see fit.
Neither party shall exert any pressure on or
discriminate against an employee as regard

to such matter.

(a) Membership in the Union is separ-
ate, apart and distinct from the
assumption by one of his egual ob-
ligation to the extent that he re-
ceived equal benefits. The Union
is required under this Agreement and
by law to represent all of the em-
ployees in the bargaining unit
fairly and equally, without re-
gard as to whether or not an em-
ployee is a member of the Union,
The terms of this Agresment have
been made for employees in the
bargaining unit and not only for
members of the Union, and this
Agreement has been executed by the
City after it has setisfied itself
that the Union is the choice of a
majority of the employees in the
bargaining unit. Accordingly, it
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is fair that each employee in the
bargaining unit pay his own way and
assume his fair share of the obliga-
tion along with the grant of egual
benefits contained in this Agreement.

(b) In accordance with the policy set
forth above, all employees who are
not members of the Union shall, as a
condition of continued employment,
pay toc the Union, the employees'
exclusive collective bargesining
representative, an amount of money
equal to that paid by the other em-
ployees in the barcaining unit who

- are members of the Union, which i
shall be limited to an amount of .
money equal to the Union's regular
and usual initiation fees, and its
regular and usual dues and legal
assessments. For each new employee,
such payment shall commence with .
the first checkoff date folluwlng
his first sixty (60) days of :
employment

Section 4., Dues Deduction. The City will
deduct on the last payday of each month the
sum of the employee's dues, initiation fees
and legal assessments, if any, and remit the
same to the United Steelworkers of Americs,
upan signed authorization of the employee.
The check shall be accompanied by a list of
names showing dues, etc., deducted or the
reason for no deduction,  and a copy sent to
both the Regional Cffice of the Union at

220 5. Jemes btreet, P.O, Box 543, Ludincton,
Michigan 49431 and the Financial Secretary-
Treasurer of the Local Union.
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REFRESENTATICN

Section 5. Union Committee. The employees
shall have the right to be represented by
their duly elected comittee consistinc of
twg (2) members, the Fresident of the Local
Union, end an International Union Represent-
ative. The City shall negotiste with this
committee as the representative of its em-
. ployees. bteward and Committeemen ere to
be given a list of all employees' rates and
classifications and future changes relating
thereto, . :

GRIEVANGE AND AREITRARICN PRCCEDURE

Section 6. Grievance Procedure. A Erievance
shall be & complaint by an employee or the
Union concerning the application and interp-
retation of this Agreement.

Step 1. An employee with a grievance
may bring his grievance in
writing to the Superintendent
of the Department within five
(5) days of the occurrence
giving .rise to the grievance.

The grievance shall state the
-date of the metter involved and
such other matters that seem
important and the provision of
the Agreement that has been vi-
olated. The Superintendent
shall meet within three (3) days
with the employee and grievance
committee and shall give in
writing his answer to the griev-
ance within the next three (3)
workihg days.
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Step 2. If the grievance is not satis-
factorily settled in Step 1,
the grievance committee may ap-
peal such cgrievance to the City
Manager within five (5) working
days of the answer in Step 1l.:
The City Mansger shall meet with
the grievance committee five (5)
working days from receipt of the
grievance and give his answer in
writing to the grievence commit-
tee within the next five (5)
working days.

Step 3. If the grievance is not resolved
at Step 2,  the Unian may recuest
assistance from the Michigan Em-
ployment Relations Commission,
and if not satisfactorily set-
tled, may then reguest binding
arbitration from the City with-
in ten (10) days after the con-
clusion-of mediation.

Section 7. Time Limits. The time limits
established in the grievance procedure
shall be followed by the parties hereto.
If the time procedure is not followed by
the Union, the cgrievence shall be consid-
ered settled and, if not folloyed by the
City, shell edvance to the next step.

The time limits in the grievence prote-
dure may be extended by mutual agreement.
baturdays, Sundays and holidays shall

not be counted under the time procedures
established in the grievance procedure.

Section 8. Lost Time. No employee shall
lose pay far time spent attending grie-
vance hearing during working hours.
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Section 9. Selection of Arbitrator. Any grie-
vance which is arbitrable may be submitted to
one arbitrator chosen by mutual agreement from
a panel of arbitrators obtained from the Feder-
al Mediation and Conciliation Service or the
Michigan Employment Relations Commission. If
the parties are unable to agree upon an arbi-
trator, the arbitrator shall be selected by
each perty alternately striking a name from

the panel pf arbitrators with the remesining
name serving as the arbitratcr. The compen-
sation and the expenses of the arbitrator

shall be shared equally by the City and Union.

Section 10. Arbitrator's Powers. The. arbi-
trator's powers shall be limited to the appli-
cation and interpretation of the Agreement as
written., The arbitrator shell be at all times
governed wholly by the terms of this Agreement
and that he shall not have power or authority
to amend, alter, or modify this Agreement in
any respect. Any awsrd of the arbitrstor
shall not be refroactive prior to the effec-
tive dzte of the grievance. The arbitrator's
decision shall be final and bindinc. upon the
Union, City and Employee involved, provided,
however, that either party may have its legal
remedies if the arbitrator exceeds his juris-
diction as provided in this Agreement.

Section 11, Arbitration Attendance. An. em=
ployee involved in a grievance may attend the
arbitration hearing. If tre grievance con-
cerns more than one employee, tihe Union may
select one representative employee to attend
the hearing. Any employee called s 8 wit-
ness, whether by the City or the Union, shall
be excused from the hearing after the testi-
mony is completed.
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RESERVATICN CF RIGHTS

Section 12. Rights of City. The City re-
tains and shall have the sole and exclusive
right to manace and operate the City in 211
of its operations and activities. Among the
rights of the City, included only by way of
illustration and not by way aof limitation,
is the right to determine all matters per-
taining to the services to be furnished and
the methods, procedures, means, equipment
and machines required to provide such serve
ices; to determine the nature and number

of facilities and departments to be opera-
ted and their location; to establish class-
ifications of work (subject to negotiation
of wace rate for the classification) and to
determine number of personnel reguired; to
direct and to control operastions; to dis—
continue, combine or reorganize any part or
all of its operatiens; to continue and main-
tain its operations as in the past; to study
and use improved methods and equipment and
outside assistance (subcontracting) either
in or out of the City's facilities and in
all respects to carry out the ordinary and
customary functions of management.

The City shall eslso have the right to
hire, promote, assign, transfer, suspend,
discipline, discharge for just ceuse, iayoff
and reczll personnel; to fix and determine
penalties for violations of work rules; to
make judgements as to ability and skill, to
establish and chance work schedules, provie
ded however, that these rights shall not be
exercised in violation of any specific pro-
vision of the Agreement. The Union hereby
agrees that the City retsins the sole and
exclusive right to establish and administer
withou¢ limitations, implied or octherwise,
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matters not specifically and expressly limited
by this Agreement. The Union acknowledges
that the only concessions made by the City are
those specifically recited in this Agreement
and violations thereof are subject to the
grievance procedure.

PEACEFUL RELATILNS

Section 13. No Strike - No Lockout. The
Union agrees that there shall be no strikes,
slowdown, or other interruption of work by any
of its members during the term of this Agree-
ment, but any disputes or differences shall be
taken up under tte grievance procedure of this
Agreement. The City agrees that thcre shall
be no lockouts during the term of this
ngreement.,

APPLICATICN CF SENICRITY

Section 14. GSeniority Pefinition. Seniority
shall be defined as the length of continuous
service commencing from the employee's last
dete of hire upon comnleticn of the probation-
ary period. Department Senicrity shall be es-
tablished upon completion of the probationary
period.

Section 15. Probationary Feriod. An employee
shall be on probstion for the first sixty (ED)
days following his date of employment.

Section l€. Reduction of Employees. Whenever
a reduction of employees is necessary because
of & lack of work or funds, employees shall be
laid off on the basis of their departmental
seniority. When a layoff in perscnnel would
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involve @ mechanic(s), the City may retain
the mechanic even if he has less seniority
than other employees, unless there is anoth-
er employee(s) who would be retained and who
can perform the minimal duties of the mechan-
ic's work. :

Section 17, EEA Employees. No regular Union.
employee shall be laid off while any other
employee who is being paid by EEA or other
type program remains on the payroll.

Section 18. Recall. After sixty (60) days
employment a man with seniority on layoff
shall be recelled before a new man is hired.

Section 19. Loss of Seniority. An Employ-
rpe's seniority shall expire when an employse
is laid off for more than his period of em-
~ ployment, or his time worked, up to a period
of two (2) years.

Section 20. Job Posting. All permanent new
jobs or vacancies within a classification
within the barcgaining unit shall be posted

- for three (3) days on the bulletin board in
the “department. Interested employees may
sign the posting. The applicant who is
gualified to perform the work and who has
the greetest seniority shzll be civen the
job. If there is & guestion as to an em-
ployee's gualifications, he shall have up to
thirty (30) days to quelify. If the em-
ployee is disqualified, he shall return to
his former job. The City shall determine a
permanent new job or vacancy where the skill
of the work or the frequeney of operation
requires that & permanent assignment of an
employee is reguired through this posting







(3) Night Shift-Summer Schedule,
April 1, to November 1.
Cne (1) regularly Scheduled man

Mondsy thru Friday

L P.M, to 12 Midnight
, (b)) 'Winter Schedule,

November 1 to April 1

Night shift - two (2) regulerly
scheduled men,

Monday, Tuesday and Friday
L P.M. to 12 midnight

Wednesday and Thursdeay
B F.Me t0 b A, M,

- Monday, Tuesday end Friday
11 PiM, to 7 A.M,

baturday and Sunday
: 8 F.M. to 4 A.N,

(b) Normal Schedule for Water Department.
(1) Monday thru Friday

7 ARMe tao 11:30 AV, send
12 P.M. tp 4 P.M,

(2) May 15 thru September 15th, the City
may chance to a Tuesdey thru Satur-
dey schedule for some personnel to
handle the heavy pumping needs.

If 2 man is scheduled to work Sat-
urday he will receive Friday, Sat-
urday and Sunday of the next week
off,
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(c) Normal Schedule for Sewage Plant.
(1) Monday thru Friday

7 A.M, .to ll 30 A.M.
and 12:3Q P.M, to 4 PVM

(2) Saturday and Sunday as necess-
ary under existing conditions,

(3) See bection No. 24,

(d) These schedules are established
nly to determine the hours. for.

the computation of overtime rates
and the City may change schedules
as the work condltlnns reguire:
subject to at least fifteen (15)
days notice to the Union in: advunce
of the change. :

Section 23. . Sewage Plant weskend Work. The:
Sewage Disposal Flant perscnnel shall work on the
weekends as scheduled, and compensatory time
shall be given as payment for time worked.
However, when it is necessary ‘to call addition-
al personnel, the additionzl persorel shall be
paid in accordance with Section 31.

Section 2&, Second Shift Semeqe Plant. ihen
the City establishes a second shift for the
Seuwace Plunt the fnlloulng shall apply

(a) The Clty will post the hours for a
second shift as soon as they gre:
determined by the Superintendent.

(b) When the shift is established the
Shift Leader on this shift will re-
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ceive a minimum of an additional ten
(10¢) per hour

(c) When the second shift is established,
the City agrees to abolish compensa-
tory time with all overtime at time :
and one-half., Call-in time shall be
at the rate of time and one-half for
actual hours worked or three (3) hours
at straight time which ever is the
greater.

Section 25. GOvertime. All employees shall
be expected to work reasonzble amounts of
overtime upon request. ‘Gvertime shall be
divided as egually as possible.

Section 2t. Vehicle Inspection. A monthly
safety inspection of all vehicles shell be
made by the Street Superintendent and the
Union Fresident and/or Chief Stewsrd, in
order to keep the ecguipment in the best pos-
sible shape, considering the age and condi-
tion of the eguipment and the decree of re-
pairs necessary. The City will try to re-
place equipment as needed and keep it in
good repair as time and budget permits.

Section 27. Locker Rogms. The City shell
~ provide the smployces with locker rooms and
a place to eat, which also may be used for
holding union meetings.

Section 28. Bulletin Board. The City will -
provide an employees bulletin board where
any individual or group of employees may
post notices, providing, they are not Com-
mercial netices,personal or defamatory in -
Character.
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WAGES

Section 29. The wage rates for classifications
set forth in Appendix "A" asttached hereto and
made ‘& part thereof shall remain in effect dur-
ing the term of the Agreement.

Section 30. Call Back Pay. An employee shall

" receive not less than three (3) hours straight
pay when called in outside of his regular work
hours, or time and one-half for the time worked,
whichever is the greater.

Section 31. . Temperary Transfer Rate. An em-
ployee temporerily transferred to a higher
paid job shall rcceive the higher rate if he
works. on the higher rated job eight (8) hours
or more in & workweek. - An employee..trans-
ferred to a lower pzid job on & temporary
basis shall receive his recular rate.

‘Section 32. FPremium Fay. Time and one-
‘half will be paid hourly paid employees who
perform work prior to their regularly sched-
uled starting time and over and above their
regular scheduled workweek ss defined in
oection 22 of this Article. Hours worked

in excess of ' the eight (8) hours in any
“workdey shall be paid for &t one and-one=
half times the normal rate of pay.

- Section 33. 5Shift Fremium. Employees who
are regulerly sssicned te work -the_second or
third shift shall receive and sdditional
twelve cents (12 ) shift dlfferentlal per
hour, . : : t
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Section 34. Copst-of-Living Allowance. The
cost-of-living adjustment will te =added to
the base rate of each job classification in
accordance with the schedule set forth in

. Appendix "B", The cost-of-living adjust-

. ment will be 'effective beginninc with the

- first full pay period after the "Consumer
Frice Index" is received in the City Man-
ager's office. This Index figure should be
received approximately the 22nd of January,
April, July and Cctober.

- Section 35. Sewer Machine Operators. The
btreet Depaertment Superintendent, at his
discretion, may pay the head sewer machine
operator heavy equipment waces after a three
(3) month trial period because of experience
and knowledge of the sewer system. Also,
after a six (&) month periocd, the head sewer
machine operator shall be entitled to heavy
equipment operator rates.

FRINGE BENEFITS

Section 36. Recognized Holidays. Time off
with pay for hourly employees shall be
allowed for the following holidays: New
Years Day, Decoration Day, Independence
Day,:Labor Day, Thankscgiving Day, Friday
after Thanksgiving, Christmas Day, Good
Friday afternoon, and an, employee's birth-
day, if such holidays fall on the first
five days of the workweek, Monday through
Friday. when 2 holiday-fa&lls on Saturday,
the employees work Mondesy through Friday
and receive psy for six (€) days. Should
a holiday fall on Sunday or the seventh
day of the week, then Monday or the first
day of the workweek shall be celebrated
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in lieu of such thlday. Cne deay with pay
will be givin as time” of f on the last work=
day before Christmas Day and New Years Day.
If an employee's birthday falls on Saturday,
he shall be given Friday off, eand if an em=-
ployee's birthday falls on Sundcy, he shall
be civen Monday. off. :

Section 37. Holiday Pay Ellg;b1¢1ty.
Employee ellglblllty for holiday pay is sub-
Jject to the following conditions end gualif-
ications:

(a) “The emplayee must work his houtrs
on the City's last recularly
scheduled day before and the
first regularly scheduled day
gfter the holiday unless other-
wise excused by the City.

(b) An employee who acrees to work
on a holiday, but fails to re-
port for work, unless otherwise
excused, shall not he entitled
to holiday pay.

(e) | If the employee is absent on
vacation, he shall receive" ‘holiday
pay for any recognized holidey
which occurs during the employee's
vacation.

Section 3€. Vacetions. Each employee who
hes worked for the City more than one (1)
year shall be entitled to one (1) week Vac-
tion with pay. Each employee who hes worked
(2) years or mere shall be entitled to two

(2) weeks vecstion with pay. Each employee
who has worked seven (7) yezrs or more is
entitled to three (3) weeks vacstion with pay.
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Each employee who has worked fifteen (15)
years or more.is entitled toc four (4) weeks
vacetion with with pay. The City Manacer
shall ellow said vacastion at & time when
said employee is not indis-ensable or nec-
essary. Vecations may be taken zny time
after January lst and may te taken all &t
one time or spread over the year. Vazcation
shall be paid on &n eight hour day.

ovection 39, oick Leave. The provisions
regardinc use of sick lecve ere outlined
as follows:

(a) bLick lesve with pay will be cranted
gach permanent employee of the
City. ©5Sick lesve will consist of
one (1) eicht-hour dey per month
for each completed mocnth of ser-

~vice to a total of not more than
~one hundred twenty (120) working
days. -

- (b) Upon request of the Department .
Head or City Manager, an employee..

reguesting sick leave shall submit =~
a satisfactory medicel certificate,

covering the period for which such.
claim is made. However, in all
cases, the Department Head must be
notified before tte stert of the
working day, or sick lesve reguest
shall be denied.

(c) Sick leave will be authorized for
individual employee's sickness and
up to four (4) deys per year may
be granted for sickness in the
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employee's immediate family. For ex-
‘ample: out of town trips for medical
and dental purposes and any cther rea-
son when approved by the Department
Head.

(d) Employees will be entitled tc 50%
of accumulated sick leave up to a
“maximum of thirty (30) days if
they ere fired or discharged for
any reason. Employees will be
entitled to 50% of accumulated sick
‘leave if they volunterily-terminate
their employment. Employees will be
entitled to a maximum payment of 75%
of all accumulated sick leave upon
returenett abd/or desth. In case of
accident, sick leave shall be paid
along with workman's Compensation in
order to eqgual regular pay, but in
na event will an employee be paid
more than his base rate.

Section 40, Longevity. The payment of longevity
is set forth in Appendix "C" and shall be paid
as follows:

(a) After three (3) years of service,
all permanent employees shall be
eligible for longevity benefits

Starting at $50.00, and »20.00
per year shall be added for each
additional year of service, with
a maximum of »320.00 after fif-
teen (15) yeers of service in

- accordance with Appendix "C".
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(b) Cctober 1 of each yeer shall be
: the dete longevity benefits shall.
be determined.

(c) Longevity payments will be peid
on or before November 15 of each
year, separcte from the reoular
salary.

(d) An employeée who retires, or be-
.~ cause of desth leavec the em-
ployment of the City, shall be
elicible for longevity payments
not received, .prorated to the
date of tETmlﬂutan-

.(e) Temnorery or part-time employment
" shall not be sccumulated for
longevity benefits. '

Section 41. Hospitalization Insursnce. The
City shall pay the full cost of the Blue
Cross Blue Shield Surgical and Hospital., |
Frogram, on the full time employee and fam-
ily, providing, employee is head of house-
hold. ,

Section 42. Life Insurance. All permanent
employees of the City will continue to be
covered hy & grodp term life insurance
policy and a group accidental deeth, dismem-
berment and loss of sicht policy. Each pol-
icy amounting to «4,500.00 per emnloyee,
cost of which will be peid entirely by the
City. Commencing the first of the month,
thirty (30) days subseguent to the signing
of this Agreement the policy shall be in-
creased to 45,500.00. Commencing January 1,
1974, the policy shall be increased to
»6,500.00,.
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Upon retirement, the City will cerry e twenty-
five hundred dollar (42,500.00) life insurance
policy on the employee until his death.

Section 43. Federal Insursnce. The Federcl
0ld ~ce and Survivor's Insurcnce Flan shall
be in effect as set up by Sccial oecurity
Commission, one-half paid by the employee and
one-helf paid by the City of Cadillac.

section 4b4. Pension. The City shall con-
tinue to provide retirement benefits to the
employee in accordence with the Municipal
Employees' Retirement act, Flan "C", If zll
unions representinc City employees agree

end the City Commission epproves, the "C-1"
retirement plan will be adopted for this
bargaining unit at the same time.

section 45. Uniforms. The City agrees to
furnish work uniforms consisting of shirts
and pants and/or coverslls, a&s the working
conditions reguire as determined by the
supervisor on the following basis:

(a) GSewace Flant Personnel

Four (4) men, three (3) changes
per week. L

(b) S5treet Department

(1) Three (3) men(rubbish and
trash collectors) two (2)
changes per week. :

(2) Two (2) men (mechenics) three
(3) chenges per week, '

(3) One (1) man (night man and/or

.



Grease men) as necessary -
‘three (3) changes.

(4) One (1) dozer operator and

3 ‘one (1) dump operator and one
(1) head sewer man, two (2)
changes per week.

:(c) water Dénartmeht~~ P

One (1) man (meter reader) as
necessary. .

(d) Sufficient clothing as determi-
ned by the City will be provided
for the tar crcw in order that the
job can be accomplished without
ruining their clothing.

(e) Any dispute or request for clething
can be hendled through the De-
partment Hezd who has responsibil-
ity to provide such additicnal
‘clothing @s he deems necessary
~Under thc job conditians.

Section 46. Eye Glasses. The City will re-
place broken classes if end when they are
accidently broken because of- working con-
ditions, but will &assume no.responsibility :
where employee's cérelessness or neglect is
involved.

Secticn 47. Funerel Lezsve. An employee

shall be sllowed three (3) days pay for time
off in the regular workweek in case of death
of his fether, mother, spouse, child, brother,
sister, mother-in-law, father-in-law, grand-
father, grandmother, crandchildren, sister-in-
law, or brother-in-law. Frovide, however,
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no doy or days with pay shall be sllowed an
employee unless he ettends the funerzl. If
the employee is required to make at least

a four hundred (400) mile round trip for

the funeral, one sdditional dey will be grant-
ed for travel time, meking amaximum total of
four (4) days allowed under the milezge re-
quirement.

Section 48, Jury Duty. In the event an em-
ployee is celled for jury duty, he will re-
ceive full pay while on jury duty up to a
maximum of five (5) days per yeer, providing,
thet the check he receives for jury duty is
“turned cver to the City.

Section 49, Beneficiesries. Upon the deeth of
en employee, while employed by the City, his
bencfits that are unused, zccumulated or ac-
crued, shell be held by the City until such
time as proper legal evidence, as determined
by the City Attorney, shall be presented, al-
lowing full payment of the appropriate. benefits.
The City will sdvise the the Union Fresident
as to the benefits payable to the survivors of
Union employees. -

MISCELLARECUS

Section 50, Ng Discrimination. It is the
policy of the City and the Unicn that the
provisions of this Agreement be apnlied to
all employees covered by this-Agreement with-
out regerd to rece, color, creed, sex or
nationsl origine.
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oection 51. Retirement. An employee upon
reaching his sixty-fifth. (€5t) birthday will

be allowed toc work until the end of :the mon-
th in which he becomes sixty-five, except  °
thet an employee whose birthday fells in -
the month of December must retire on the
preceding November 30th,

Section 52. Military Lesve. An employee re-: .
turning from military lesve of absecnce
shall be enititled to reinstatement in ac-
cordance with the Universal Selective Serv-
ice Military Training Act.

Section 53. Work Rules. The City reserves
the richt to establish and publish reasaon-
able rules and regulations governing employee
conduct. These rules and regulstions shall
be in effect seventy-two (72) hours after
postinc. The Union shall have the right to
grieve the reasonableness of any rule by fil-
ing a grievance within fourteen (14) calendar
days after the City Fublishes @ new rule. '

Section 54, Effect of Agreement. It is
mutually understood that the following terms
and conditions relating to the employment of .
workers covered by this Agreement have been
decided upon by the means of collective bar-
gaining and the following provisions will be
binding upon the Employer end the Union dur-
ing the term of this Agreement &nd any re-
newal thereto. Therefore, the City and the
Union, for the life of this Agreement, vol-
untarily and uncualifiedly waive the right,
and each agrees thet the other shall not be
obligeted to bergein collectively with .
respect to any subject or matter referred
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to or covered in this Agreement, even though
such subject or matter may not have been with-
in the knowledge or contemplaticn of either

or both parties at the time they nggotiated
or signed this Acreement.

Section 55. Modificstion of Agreement. This
Agreement may be modified by mutual consent,
in writing, by the parties hereto, .and the
provisions of this Agreement shall ke sub-
ject to any change made-necessary by reason
of Federal or State legislation.

oectiogn 5€. Fractices. Nothing contalned in
this /igreement shall be ‘construed to abrogate

or deny practices and privileges which, in the
past, have been acknowledged, in writing, by tre
City and which are not in conflict with this
Acreement.

Section 57. Caeptions. The captidﬁs used in
each section of this Agreement sre for pur-
poses of identifications and sre not a sub-
stantive pert of this Agreement.

DURATICN OF AGREEMENT

Section 58. Termination. This Agreement
shall become effective on the date indicated
hereaf and shall be and remain operative and
binding upcdn the perties hereto until 12:01
A.M., Januery 1, 1975.»N :

It is agreed that this Atreement shall
renew itself autometicelly from year to yeer
unless either of the parties hereto notifies
the other party by registered mail one hund-
red-twenty (120) days prior to any yearly ex-
piration date of their intention to terminate
or modify this Agreement.
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APFENDIX "Cn

LCNGEVITY SCHEDULE

Years of Service Amount
as of Cctober 1, of
each Year Payment
3 - i 50.
b - 740k
5 - 9C.
& - 110
7 - 130,
8 - 150.
9 - 170,
10 - 190
13 - 210.
12 - 230,
13 - 250,
14 - 270,
13 - 320,
iv
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