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ARTICLE IX
Recomition

A. The Board hereby recognizes the Assoclation as the exclusive
bargaining repressntative, as defined in Sectlon II of Ach 379, Public
fots of 196%, for all professional personnel, including psrsonnel on
tenuxs, probatien and on perdiem appointmeants, employed or 40 be employ~
ed by the Beard, lub excluding supervisory and executive personnel and
effice and clerical employees, The term "teacher", when used hersinafter
in this Agrsement, shall refsr to all eznploweé represented by the
Association in the bargaining or negotiating wmit as gbove defined, and
references to male teachers shall include femaie tsachers.

Be Within thiriy days of the beginning of their ewployment hers-
under, teachers must sign and deliver to ths Board en assignment authorize
ing deducticnz of any professional dues or &ssessments, insurance premiums,
ané ersdil unien deposits upon such conditions as the Association and
Board shall establish. Professional dues shall be deducted from the regulay
salaries of &l teachers who executs an wnreveked wage assignment cub of z
paychacks as approved by the Association.

Cs Nothing contained nsrein shall be constiued to deny or restrich
to any teacher, rights he may have under the Michigan Ceneral School 1ows.
The rights granted to teachers under the master contracht shell be deemed
to be in addiiion to those provided elsewhere,

| | ARTICLE IIX
. zegg-ggz B; @ﬁﬁ

A, Pursuant to Act 379 of the Public Acts of 1965, the Board hereby

sgrees thalt every employee of the Board shall have the right fresly o

organize, join and support an Association for the purpose of engsging in



collective bargairing or negotiation and other cuncevted activitiss for
mitual. ald and protection, As a duly elected body ersroisin: governmen' Al
power under the laws of the State of Michigen, the Beard umdsrtsicee and
agrees that it will not directly or indirectly discourage cr deprive op
cozrece any teacher in the enjoyment of any rights corferred by Azh 379
other laws of Michigan or the Comstitutions of Michigan and the Undtau
that it will not diseriminate agzinst any teachesy with respact Lo hour:
wages or any terme or ocunditions of employmeni by tsacson of nis nembors
in the Association, kis pertiecipation In any activitles of the Assoc atl
or collectlive professional negotiztions with the Board; or hus lastliuil
of any grievance, complaint or proceeding vnder this Agresmen® or otiery
with respsct to any terms or conditions of employment,

E. The parties involved recognize the right of sach approprizialy
invoke the assistznece of the State Lebor Mediation Beard, or = medizter Ifrom
such public agency.

C. The issociation and its members shall have the priviiegs tu usze
schoel building facilities at all ressonable hours for meetings, No teacher
shall be prevented from wearing insignia or pins as identificelion i weuber-
ship in the Association either ¢m or off school premises, Bullatin boards
in the teachers! lounge shall be made available to the Associztien and Its
members,

D. The Board agrees to furnish to the Association in response to
reasonable requests all avallable infoermetion comterning the financiai
resources of the distriet, and such other informetion which may be necescary
for the Association to process any grievance or camplaini, except infeormation

from confidential personmnel files,



E. The salary committee of the Association may check teacher's
contracts in the presence of a representative of the superintendent to
determine if the salary scheduls agreed to in this master schedule is
being followed,

ARTICLE IV
Board of Edugstion Righks

The Board, on its cwn behalf and on bshalf of the electors cf the
distriect, hereby retains and reserves uﬁt«o itself, without limitationms,
all powers, rights, authority, duties and responsibilities conferzed
upon and vested in it by the laws and the Constitution of the State of
lichigan, and or the United States, including, but without limiting the
generality of the foregoing: the management and control of school
properiies, facilities, grades and courses of instruction, athletic and
recrvational programs, methods of instructiom, materials used for instruc-
tiun, and the selection, direction, transfer, promotion or demotion,
discipline or dismissal of all personnel,.

The exsrcise of these powers, rights, authority, duties and responsi-
bilities by the Board and the adoption of such rules, regulations and
policies as it may deem necessary shall be limited anly by the specifie
and express terms of this agreement,

ARTICLE V
Erofessional Compensation

A, The sslaries of teschers covered by this Agresment are set
forth in Schedule A which is attached to and incorporated in this Agree-
ment, Such salary schedule shall remein in effect for one year, with
salary negotlations being recpened annually., Such salary schedule, how
ever, may be reopensd during the effective period wpon mitusl agreement
of both patties.



B, The following legal holidays shall be observed sod al) Bikesls
closed: New Year's Day, Memorial Day, Labor Day, Thenksgiving Day,
Christmas Day, School shall be closed Friday after Thanksgiving and
shall close not later than the end of the school day of December 22 and
shall remain closed through New Year's Day,

C., Teachers shall be réleased from regular duties without loss of
salary two deys each year for the purpose of participating in area or
regional meetings of the Michigan Education Association and one day each
year for Shiswassee County Institute, provided such days are allowable
as membership days by the Michigan Department of Education.

D, Attendance at conferences for profeésimal grwth being encouwraged,
the board will allow released time and reimbursement of expenses for
approved conferences, Such conferencss must have the approval of the
superintendent, Requeets in writing with a copy of the general format of
the conference must be submitted to the superintendent at leasi two weeks
in advance,

E. A teacher may elect at the begimning of the coht.racimal year to
receive his pay in 20 or 26 pay periods, Once the decision is made it
cannot be changed during that year, The first pay period will be the
second Friday after the opening of school.

ARTICLE VI
| Zeaching Asglenments .

R, The nommal weekly teaching load in the junlor and senior high
schoel will not exceed 30 assigned periods, and 5 unasaigned preparation
periocds, Released time for noom perioed and preparation time when enviche
ment activities are scheduled, during which time a specialized teacher
acministers the entire class for the periods prescribed shall be granted
to the elementary ieacher. However, in the event of inclement weather or



emergencies, duties shall be distributed equitably.

B. Since pupils are entitled to be taught by teachers who are work-
ing within their area ¢f competence, teachers shall not be assigned, except
temporarily and for good cause, outside the scope of their teaching certif-
icates or their major or minor fields of study.

C. Elementary level or subject areas in junior and semior high
school assignments will be placed on teacher contracts. Teachers affected
by grade or class assigoments due to changing enrollment or available build.
ing facilities will be consulted by the administrator in charge. If a
voluntary teaching assignment change cannot be arranged the assignment will
be required of the teacher with the least amount of experience in the
Byron School System, providing that the qualificatiouns for the assignment
are equivalent.

D. Tentative student scheduling for the next year shall be completed
by the conclusion of the current school year.

ARTICLE VII .
Teaching Conditions

The parties recognize that the availability of optimum school facil-
ities for both student and teacher is desirable to insure the high quality'
of education that is the goal of both teacher and the Board. It is also
acknowledged that the primary duty of the teacher is to teach and that the
organization of the school and the school day should be directed at insur-
ing that the energy of the teacher is primarily utilized to this end.

A. Teaching Hours

2. El-ntnta:y teachers shall be in their building twenty minutes
barure the beginaing of the Zivst cless purled of the gchoel
day, and may ielve tventy—fivo minutes nftér the last class

period of the school day. Elementary teachers shall be at theiy



2.

3.

7.
regular assigned teaching station ten (10) minutes before the
start of the first regularly seleduled elsss period.

All teachers at the elementary school level ghall have a duty
free lunch period of not less than thirty (30) minutes, except
on stay-in days, when the duty free lunch period will not be
less than twenty (20) minutes. On stay-in days, teachers may
leave as soon as the building is cleared of students at the end
of the school day. Elementary teachers will supervise their
children at noon until they reach the Cafeteria. Recess assign—-
ments will be assigned by the building principal on an equitable
basis. Hall duty aesignments will not be made as long as the
present system of utilizing student patrol continues to work
satisfactorily.

Secondary teachers shall be in their building at their assigned
station fifteen (15) minutes before the beginning of the first
scheduled class period of the schobl day and may leave the
building fifteen (15) minutes after the last regularly scheduled
class period of the echool day.

Education is a cooperative process with teachers, parents, and
community agencies working together for the benefit of the
child. Attendance at evening meetings, such as P.T.0., civic
affairs and educational meetings shall be at the option of the
individual teacher. While there is no set requirement for
attendance, in which the public is involved, teachers recognize
that they are the schools' representatives and that during the

course of the year the meetings should be attended by a suffi-

cient number of staff members to demomstrate the sincere pro-

fessional interest that the school has in community affairs.
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5. All teachers shall be expected to attend teachers’ meetings
as necessary.
B. Teaching Load
It is recognized by the Board and the Association that the pupil-
teacher ratio is an important aspect of an effective school program. There-
fore it is agreed that every effort will be made to bring class sizes to an
acceptable number as dictated by financial conditions of the school district,
the building facilities available, and the best interest of the children.
As an initial step the following class loads shall be recognized for the
1967-68 school year.
Kindergarden 25 - 30
Elementary 28 - 32
JUNIOR HIGH AND HIGH SCHOOL

English 35 Vocational shop 25

Social Studies 36 Homemaking 24

Math 35 ~ Music Theory 35

Jr. Bigh Science 35 Art 28

Sr. High Biology 35 Physical Education 50

Chemistry and Physics 28 Band 60 (or
more at the discretion of band

Business 28 director)

Typing 30 Industrial Arts 25

Drafting 30

C. The school calendar shall be worked out between the representatives
of the School Board and a committee of the Association. If the parties can
not reach an agreement the representatives of the Board will proceed to set
up a school year calendar that shall not exceed 181 membership days and 185

contractural days.



9.
" D. The Board recognized that appropriste texts, library reference
facilities, maps and globes, laboratory equipment, n’:adio-'hul ‘equipment,
art supplies, physical education equipment, curreant periodicals, standard
tests and questionnaires, and similar materials are the tools of the teach-
ing profession. The parties will confer from time to time for the purpose
of improving the selection and use of such educational tools and the Board
will undertake to implement all joint recommendations thereon made by its
representative and the Association. The Board agrees at all times to keep
the schools reasonably and proparly equipped and maintained.

E. Under no conditions shall a teacher be required to drive a school
bus as part of his regular assignment.

F. The Board shall make available in each school adequate lunchroom
space, yvestroom and lavatory faciliti& exclusively for teacher use and at
least one room appropriately furnished, which shall be reserved for use as
a faculty loumge.

G. Office telephome facilities shall be made available to teachers
for their reasonable use.

H. Adequate parking facilities shall be made available to teachers
for their exclusive use.

I. Teachers shall be entitled to full rights of citizenship and no
religious or political activities of any teacher or the lack thereof shall
be grounds for any discipline or discrimination with respect to the pro-
fessional employment of such tuchgre' The private and personal life of
any teacher is not within the appropriate concern or attention of the
Board unless the teacher's conduct shall adversely affect his professional
status.

J. The provisions of this Agreement and the wages, hours, terms, and
conditions of employment shall be applied without regard to race, creed,
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religion, color, national origin, age, sex or marital status or membership
in or assoclation with the activities of any employee organization. The
Board and the Association pledge themselves to seek to extend the advantages
of public education to every student without regard to race, creed, religion

sex, color nationality, opportumity to all pupils.

ARTICLE VIII
Vacancies and Promotions

A. Teachers who meet qualifications for vacancies may apply. All
epplicaents will receilve notice of the outcome, and may recelve vessons for
non-acceptance 1f requested by an applicant. All other conditions being
equal, priority for vacancies will be given to teschers with Byron experi-
eace.

B. Any teacher may apply for such vacancy. In filling such vaeancy,
the Board agreas to give due weight to the professional background and
attainments of all applicants, the length of time each has been in the
school system of the district, and other relevant factors. An applicant
with less service in the system shall not be awarded such position unless
his qualifications therefore shall be substantially superior to applicants
with greater service. The Board declares its support of a policy of pro-
motions from within its’ own teaching staff. 'Service" in the systenm,
for purpose of this Agreement, shall mean coﬁtinuous employment in a
school of the district, irrespective of tenure status, but shall exclude

all periods vhen the teacher was on leave of absence for any cause.
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ARTICLE IX
Transfers
A. Any teacher who shall be trmferted to a supervisory or adminis-
trative position and shall later return to a teacher status shall be en-
titled to retain such rights as he may have had under this ‘greement prior

to such transfer to supervisory or administrative status.

ARTICLE X
Lesve Pay

A. All regular teaching employees shall be entitled to tem (10) days
eick leave annually, accumulative to sixty (60) days, begimning the first
day of the contract. Provided mo teacher shall be reimbursed for a larger
number of sick days than the number of days said teacher has taught im the
Byron Area Schools. The number of days of sick lesve allowed new employees
shall be reduced one day for each month or major fraction thereof during
the school year that the said teacher was nct employed. After & teacher's
sick leave is used up the difference between regular pay and substitute
pay is to be paid to the regular teacher.

B. Teachers employed for a period longer than the regular teaching
contract shall receive one additional day of eick leave for each addition-
8l full month of employment.

C. Each teacher shall, subject to the approval of the Superintendeut,
be allowed to use 2 days per year of his sick leave for personal businoah.

D. Conditions for which sick leave may be used for employees qualify-
ing for sick leave in A sbove:



1. Employee in no condition to report for duty because of
illness or injury.

2, Sick leave may be used in case of serious illness or
injury in the irmediate family,

3o A reasonable amownt of time may be used in case of a death
in the immsdiate family.

L. The superintendent may use discretion in situstions not
gpecifically covered in the above,

E, A record of accumlated sick leave as of the first day of school
shall be submitted to each teacher during the first six weeks of each
school year.

ARTICLE XI
Leayes of Absence

A, Any teacher whose personsl illness extends beyond the period
compensated under Article X shall be grented a leave of absence without
pay, except as provided in Section A of Article X; for such time as is
necessary for complete recovery from such illness, Upon return from
leave, a teacher shall be assigned to the same position, or a substan—
tially equivalent position.

Bo Leaves of sbsence with pay not chargeable against the teacher's
allowance shall be granted for the following reascns:

1. Absence when a teacher is called for jury ssrvice.

2, Court appearance as a witness in any case connected with
the teacher's employment or the school or whenever the
:emsj: subpoenasd to attend any court proceeding as

3. Time necessary to take the selective service physical exsm-
ination,

C. Leaves of absence of one year without pay shall be granted upén
spplication sixty (60) days prior to cormencement of leave for the follow

ing purposes:






Fo. Teachers who are officers of the Association or are appointed to
its staff should; upon proper application, be given leave of absence withe
out pay for the purpose of performing duties for the Association. Teachers
given leaves of absence without pay shall not receive credit toward annual
salary increment on the schedule appropriate to their rank., The teacher
mst give sixty (60) days notice prior to leaving and sixty (60) days notice
prior to the beginning of the semester they wish to returm.

G. Military leaves of absence shall be granted to any teacher who
shall be inducted or shall enlist for military duty to any branch of the
armed forces of the United States., Teachers on military leave shall be
given the benefit of any inerements which would have been credited to
them had they remained in active service to the school system.

Ho The Board shall grant a leave of absence without pay to any
teacher to campaign for, or serve in a public office, They shall not
receive credit toward annual salary inevement, The tsacher shall give
sixty (60) days notice prior to the beginning of the semester thsy wish
to retum.

ARTICLE XII
Insurance Irotegtion

Pursuant to the authority set forth in Section 6L7 of the School Code
of 1955, as amended, the Board agrees to furnish to all teachers the followe
ing insurance protection:

A. Effective for the 1967=68 school year ¥10,00 per month will be
allowed toward insurance to any teacher vho takes out insurance for health,
income, or life from either Blue Cross, M.E.A., or Washington Naticnal

Insurence companies,
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ARTICLE XIII
Teacher Evaluation

A. All monicoring or observation of the work performance of a
teacher shall be conducted openly and with full knowledge of the teacher.
Tha use of eavesdropping, closed circuit television, public address or
sudio systems and similar surveillance devices shall be strictly pro-
hibited.

B, Each teascher shall have the right upon request to reaview the
contents of his own persomnel file except copfidantial credentialise. A
represantative of the Assvcistion may be requested to accompany the
teacher in such veview.

C. Upon his request a teacher shall at all times be emtitled to
have present & representative of the Associstion when he is being
reprimanded, warned or disciplined for any infraction of discipline or
delinquency in professionel performance except when the emawgency of the
situation demands immediate action. When a request for such representa-
tion is made, ns action shall be taken with wespect to the teacher umntil
such representative of the Association is preseat.

D. No teacher shall be disciplined, reprimanded, reduced in rank
or compensacion or deprived of any professional advantage without just
couse. Any disciplimary action without just cause shzll be subjeect to
the professional grievance megotiations procedure herzimafter set forth.

ARTICLE XIV
Protection of Teachers

A. The Bosrd and the Administration recognizes their responsidility
to give all reasonable support and assistance to teachers with respect
to the maintenance of control and discipline im the classroom. Whenever

it becomes known that a particular pupil requives the attention of special



counselors, social workers, lavw enforcement pevsonmel, physiciana o othar
professional persons, the Board will take the nesessary legal steps to
relieve the teacher of responsibiiities with respect to such pupil.

B. Any case of assault upon & teacher in performance of duty ghall
be prouptly reported to the building adminiatrator. The Board will provide
lagal counsel upon request to ndvise the teacher of is yights and oblige~
2ons with respect to guch sssauit snd shall reader all reasonable agsist-
ance.

€. If any tescher is complaived againsc or sus! bseause of digeipii=
nary action taken by the teacher against a student, the Boawd will provide
legal counsel sad render assistsnce to the toachew ix his defenzs.

D. The time lost by & teacher in coenectien with any lob ralatad
incident wentioned in this sriicle sad not othervise covered shall not be
charged sgaiunst the teacher.

%, Parental complaints directed toward a teascher, which vefiects
upon the teacher's profassional standards or conduct, shall we called
to the teacher's sttentiou.

ARTUCKE XV
Negotistion Procedures

A. With respect to pelicies snd procedures covored by this agres—
meut which are proper subjecte, under the lasw, fow peofeseional regotia-
tions, the parties will uadertake to cooperate in arvangivg meetiage and
otherwise construetivaly considering and resolving any negotigble matiers.

B. At least sixty days prior to the expirstion of thia agremmsut
the Assocclaticn end the Bosrd sgree to negotiste owes & BVCILBHIT agren-
mnent coverins wages, hours, terms and conditlomz of enployeent of teschars

employzd by the [sard.
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C. In negotiations neither party shall have any control over the
selection of the negotiating or bargaining representatives of the other
party. Each party may select its representatives from within or outside
the echool district. It is recognized that nc final agreemont between
the parties may be executed without ratification by a majority of the
Board of Educstion and by a majovity of the membership of the Assocla-
tion. The parties mutually pledge that representatives selected by
each shall make proposals, consider proposals, and make comcassions in
the course of negotiations, subject only to such ultimate ra:zification.

D. If the parties fail to reach an agreement in any such negotia-
tions, either party mzy invoke the mediation machinery of the State
Labor Mediation Board.

E. 1If counsel is to be used by either party in negotiations, said
party will give five (5) school days notice prior to the meeting in
which legal counsel is to be used.

F. Meetings may be cancellad by notification to the cther party
by the chairmen of either negotiating committees.

G. Negotiation naitinss shall be closad to the press.

ARTICLE xvi
Grievance Procedure

A grievance shall mean a cleimed viclation of this contract or a
complaint invelving its 1nt§rptltation cr application. The grievanca
procedure shall not apply to any matter prescribed by law or state regu-
lation over which the Board has no power im which to act.

Step 1:

This step shall consist of an informal procedure. An employes,
or employees or representative of the ‘ssociation who fecis a

grievance exists ghall discuss the grievance with the Bullding
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Association Repraseatative and with his {mnediate supervisor.
The first step in the grievance priacedure must taka place with-
in ten (10) school daye after the occurremce of the incident
that lesde to the grievance. If this step in the grievance pro-
cedure faile, the grievance shall be placed im writing and sub-
mitted to the grievance commititee of the Assoclation.

Step 2:
In this step, the written grisvemce shall be submitted to the
Bullding Principal who will have five (5) school days dn whiech
to suswer the grisvance in writing. All writtem grievances
must be specific. The grievance must contain a statement of the
£acts upon which the grievence is hased, end give refsvence te
the article and section of the agreement which has been allegedly
nisintexrpreted or violated. The rsmedy requested should also be
stated. The grievauce shell be signed by the teacher.

Step 3:
A copy of the written grieviuce and the reply by the Builldiag
Prinecipel shall be passed to tha Superintenmdent of Scheools. The
Suparinteadent will have five (35) schosl daye to vsply to the
grievance.

Step 4:
The Superintendent of Schools will request 2 meeting of perasns
concerned with ~he grievance, the associstion, the sggriaved,
and himsalf te study the problem. This commitiee will have
#4ve (5) school days in which to render a dectefon im writlse.
In cese the gricvance is of such nacure as to be considevead au -

emergency, Cha association representatives may be graated tize
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to meet during the school day with Board representatives.

Step 5:

The grievance and all written replies shall be passed on to the
Boerd which will render a decision within eight (8) calemdar
days after the next regularly scheduled Board of Education

neeting.

Step 6:

In the event the grievance is not satisfactorily resolved at
Step 5, the grievance may be submiited to the State Labor

Medistion Board in accordance with the statute.

Miscellaneous:

1.

2.

3.
4.

5.

The fallure to proceed to the next step of the grievance pro~
cedure, within the time limits set forth, shall be deemed to
be an acceptance of the decision previously rendered, and that
the grievance shall be considered resolved or sbandoned.

In the event any grievance is filed after the lst of May, the
time limits shall be reduced by written agreement in order to
effect a solution prior to the end of the schoel year. In the
event a grievance is not resolved by the end of May, said
grievance will be held over to the second week after the first
Board meeting of the following school year.

A grievance may be withdrawn at any level without prejudice.
Decisiona at all levels shall be in writing and be transmitted
to all parties of interest.

No reprissls shall be taken by or against any party of interest
or any participant in the grievance procedure reglardless of

outcone of the grievance.
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6. If no decision 1s rendered within the time limit established

at a given level it proceeds to the mext level,

7. The Association shall provide a grievance committee comprised

of a representative from each bullding.

8. Nothing contained herein will deprive the District of any rights

which 4t hae under the Michigsm Teascher Tenure Act.
ARTICLE XVII
liscellaneous Provisions

A. The Board will endeavor at 21) times to meintain an adequnte
list of substitute teachers. Teachers shall be informed of n telephone
number they may call by 7:00 A.M. to report unavailabilicy for work.
Once a teacher has reporxted unavailability, it shall be the responsibility
of the administration to arrange for a substitute tescher.

B. The Association shall deal with ethi:al problems avising under
tha code of ethics of the Education Profession iu accordance with the
terms theveof and the Noard recogniues that the code of ethics of the
education profession is considerad by the associstion and ite membership
to define acceptable criteria of professional behsvior.

C. This agreement shall supersede any rules, regulations or prac—
tices of the Board which shall ba contrary to or incomsiastent wich ite
terms. It shall likewise supersade any contrary or inconsisztent terxms
contained in any individual teacher comtracts heretofores Iin effect. ALl
future individual teacher contracts shall be made expreasly subject to
the terms of this agreement. 'The provision of this agreement shall be
incoxporated into and be consideved part of the established polizies of
the Boaxd.

D. Copies ¢f this agresmen: shall be printed at expenre ol the

Board and presented to all teachers now employad or hereafter eaployed









1.

2.

3.

3.

2.

SCHEDULE A
BYRON AREA SCHOOLS
TEACHER SALARY SCHEDULE 1967-68

Teachers will be allowed previous experience up to a maximum of
seven (7) years.

One (1) year¢ experience will be allowed for service in the Armed
Forces, however, after 1964, service experience will be credited
only if the teacher was & fully qualified full time teacher in
Michigan at the time of induction.

One semester or more of past experience shall be credited as a
full year.

A degree or credit level change earned during the current contract
year will be credited for the following semester, provided am
official transcript of work completed is submitted within 30 days
after the beginning of the semester for work completed prior to
the beginning of said semester.

Extra responsibilities;
A. Ttems 1-12 will be based on years of experience in that

activity.

1, Head Football Cogch = = = =« = o = = = « = = 82

2, Varsity Agsistan® = = = = = = = = = = « = = 42

3. Jr. Varsity Footbgll= ~ = = = = = = = = w = % 4

4. Head Basketball Coach ~ = = = « = « = « =« = 8%

5. Assistant Basketball Coachs - = = = = = ~ = 4%

6. Jr. High Basketball Coach - 7th -~ = ~ = = = 22

7. Jr. High Basketball Coach - 8th ~ ~ « = = = 22

8. Girls Basketball Coache = « = = = « w « « « az

9., Head Track Coach «~ = = =« = = « = = = « = = 4%

10, Head Baseball Cosch ~ = = = « = = = = = = = §]
1i. Girls Softball Coach~ ~ « = = = - - o o= = 3T
12. Cheerleader Coagh = = = = « = = = « = « = = 3%
13. Band Director = = « = = = = = « « w - = = = $450.00
14. Yearbook Advisor~ = = = = = «w @ w = = = = = $100.00
15. Newspaper Advisor = = = ~ - =~ - o w ===« $300.00

(if this is done after school as an extra class)
16. Junior Class Spongor— = = = = = « = = = = = $100.00
17. Senior Class Sponsor— = = = « = = « = = ~ =« §100.00
138, Sophomore Class Spongor = = = = = « - = - = $25,00

19, Freshman Class Sponsor— = = = = = - - - - $25.00

20, Homemaking Teacher (Summey P.H,A,, and ¥.P.A., F.H.A,
and Athletic Banquets)~ = ~ = = - - - === $250,00

21l. Play Dirvector, per play = = = = = = = = = = $100.00

22, Agriculture Teacher (Including 2 weeks vacatiom) 1.3%

23. Special Bducation~ = = = == = = = = = ~ ~ =~ $600.00

24, Driver Rducation A. Classrcom Ingt.~ - - - $5.00 per hr.
B. Driving Inst.~ = = ~ - $4.00 per hr.



25.

3.

$4.00 per night for all athletic events

a.
b.
c.
d.
e.

Chaperoning the bus
Ticket taking
Timing

Scoring

Announecing

The number of employees used for each of these duties
will be at the descretion of the administration.
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